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Nagpur University Teachers’Association

MEETING NOTICE : 1

DATED : 01.04.2026
From :

Dr.Nitin C. Kongre

Secretary, NUTA

Plot No. 144, Gayatri Nagar,

Behind IT Park, Nagpur-440022

To,

All the members

of the Nagpur University Teachers’ Association
Dear members,
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| I have the honour to inform you that the General Body

| meeting of the Nagpur University Teachers’ Association

| will be held at 12.00 noon, on the Day and the Date
mentioned below.

: 2. If you propose to move any resolution for the
consideration of the General Body, you are requested to

| send such resolution to me, with a copy to Prof. P.B.

| Raghuwanshi, President NUTA, Buty Plot, Near Mahajan

| wadi, Rajapeth, Amravati 444 601 within a period of 10

| days from the date of the posting of this Bulletin.
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3. It will not be possible to include in the agenda,
resolutions received after the due date. So please make
it convenient to send such resolutions, if any, within the
stipulated time. The place of the meeting will be intimated
to you alongwith the agenda.

Thanking you.

Yours faithfully
Sd/- Dr.Nitin C. Kongre,
Secretary, NUTA.

Time, Day and Date of the
Meeting 12.00 Noon on
Sunday, the 28th June 2026
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Guidelines Regarding the Selection Process for
the Recruitment of Regular Teachers in the
State Public Universities in the State

The following Selection Process shall have the
integrated approach of combining academic and
research credentials, teaching skills and interview
performance, ensuring a more transparent, fair, and
balanced selection process :-

1. The weightage for the Academic, and Research
Credentials as 60%, for the Teaching Skill
Assessment as 20% and Interview Performance as
20% shall be used for preparing the Merit List of the
Candidates.

2. The individual State Universities shall decide
on the number of eligible candidates to be called for
interview per vacant seat to be filled in for different
Cadres viz. Assistant Professors/Associate
Professors/ Professors and different reservation
categories to ensure justifiable number of
Candidates of each Applicable Category.

3. Assistant Professor :-

Quantification of Academic and Research
Credentials of the Candidates for the position of
Assistant Professor based on UGC Regulations (2018)
(60% Weightage)

A. Academic Records (Max. Marks 46)

The Score under Academic Records for UG, PG,
M. Phil. and Ph.D. should be graded as per the
Ranking of the Degree Awarding University as per
the details given below:

i. If the candidate has been awarded the Degree
by the Universities holding any NIRF Category Rank
within 100 or Foreign Universities having QS/ THE /
ARWU of the Shanghai World University Rankings
within 500, then the score shall be calculated by
multiplying the score allotted under the respective
percentage of the UG / PG/ M. Phil. degree marks
secured by the candidate, with a factor of one.

ii. In case of Universities holding any NIRF
Category Rank within 101-200 band or Foreign
Universities having QS/ THE/ARWU of the
Shanghai World University Rankings between 501-
1000, then the score shall be calculated by
multiplying the score allotted under the respective
percentage of the UG / PG/ M. Phil. degree marks
secured by the candidate, with a factor of 0.9.

iii. For other UGC approved Universities, the
score shall be calculated by multiplying the score
allotted under the respective percentage of UG / PG/
M. Phil. degree marks secured by the candidate,
with a factor of 0.8.

iv. In regards to the Ph. D. degree, the maximum
score will be multiplied by the factors 1, 0.9, 0.8
respectively as explained in above points (i), (ii), and
(iii).

a. Score for Marks obtained at UG and PG
Degree Examinations (Max. Marks 24):

i. Graduation (Max. Marks 10):

80% & above = 10 marks, 60% to less than 80%
=08 marks, 55% to less than 60%=06 marks, 45%
to less than 55%= 04 marks

ii. Post-graduation (Max. Marks 14):

80% & above = 14 marks, 60% to less than
80%=12 marks, 55% (Relaxation for Reserved
Category/PWD Candidates as per Govt of
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Maharashtra Norms) to less than 60% =10 marks
b. Score for M.Phil., and Ph.D. (Max. Marks 17):

i. M.Phil.: 60% & above = 05 marks, 55% to less
than 60% = 03 marks

ii. Ph.D.: 17 marks
M.Phil.+ Ph. D. = maximum 17 marks
c. Score for JRF/NET/SET (Max. Marks 05):

NET with JRF: 05 marks; NET: 04 marks; SET:
03 marks

JRF+NET+SET = maximum 05 marks
B. Teaching Experience (Max. Marks 06):

Scores for approved teaching experience (as
approved by the University /Parent body including
approved experience as CHB/ Contractual/ Adhoc)
/ Postdoctoral experience shall be 1 mark per year.
However, if the period of teaching/Post-doctoral
experience is less than one year then the marks
shall be reduced proportionately. However, while
calculating the yearly approved experience of CHB/
Contractual/ Adhoc positions, the tenure shall not
be less than 9 months (continuous or broken) in
respective Academic Year.

C. Assessment of Research Skills (Max. Marks
08)

a. Research Publications, Books Authored and
IPR generated (Max. Marks: 06)

i. Research Publications: In case of award of
Marks under Research Publications, only PEER
Reviewd Journals shall be considered. Score for
PEER Reviewed Research Publications shall be 1 per
Research Paper for single author Publications. In
case of Multiple Authors, the principal author (first
author or author for correspondence) shall get 60%
Marks and Coauthors shall get 40% marks.

ii. Books Authored and Published by Reputed
(National/ International) Publisher (with ISBN):

2 marks per authored reference book

1 Mark per Edited Book/ chapters in edited
volume/ Translated Book

iii. IPR generated

2 marks per IPR (Patents / Copyright/
Trademarks/ Designs etc.) granted/ awarded

Research Publications+Books Authored+ IPR
generated: Max. 06 Marks

b. Awards (Max. 02 Marks):

International/National Level (Awards given by
the Reputed International Organizations/
Government of India/Government of India
recognized National Level Bodies): 02

State Level (Awards given by State Government):
01

International+National+ State Level Awards: Max.
02 Marks

Thus the overall weightage of Academic, and
Research Credentials for the position of Assistant
Professor (through 3 A to C) shall be 60%.

4.Associate Professor:-

Quantification of Academic and Research
Credentials of Candidates for the position of
Associate Professor (60% Weightage)

A. Academic Records (Max. Marks 36)

The Score under Academic Records for UG, PG,
M. Phil. and Ph.D. should be graded as per the

Ranking of the Degree Awarding University as per
the details given below:

The Score under Academic Records for UG, PG,
M. Phil. and Ph.D. should be graded as per the
Ranking of the Degree Awarding University as per
the details given below:

i. If the candidate has been awarded the Degree
by the Universities holding any NIRF Category Rank
within 100 or Foreign Universities having QS/ THE/
ARWU of the Shanghai World University Rankings
within 500, then the score shall be calculated by
multiplying the score allotted under the respective
percentage of the UG / PG/ M. Phil. degree marks
secured by the candidate, with a factor of one.

ii. In case of Universities holding any NIRF
Category Rank within 101-200 band or Foreign
Universities having QS/ THE/ARWU of the
Shanghai World University Rankings between 501-
1000, then the score shall be calculated by
multiplying the score allotted under the respective
percentage of the UG / PG/ M. Phil. degree marks
secured by the candidate, with a factor of 0.9.

iii. For other UGC approved Universities, the
score shall be calculated by multiplying the score
allotted under the respective percentage of UG / PG/
M. Phil. degree marks secured by the candidate,
with a factor of 0.8.

iv. In regards to the Ph. D. degree, the maximum
score will be multiplied by the factors 1, 0.9, 0.8
respectively as explained in above points (i), (ii), and
(iii).

a. Score for Marks obtained at UG and PG
Degree Examinations

i. Graduation (Max. Marks 07):

80% & above = 07 marks, 60% to less than 80%
=06 marks, 55% to less than 60% =04 marks, 45%
to less than 55%= 02 marks

ii. Post-graduation (Max. Marks 12):

80% & above = 12 marks, 60% to less than
80%=11 marks, 55% (Relaxation for Reserved

Category/PWD Candidates as per Govt. of
Maharashtra Norms) to less than 60% = 10 marks

b. Score for M.Phil., and Ph.D. (Max. Marks 13):

i. M.Phil.: 60% & above = 04 marks, 55% to less
than 60% = 03 marks

ii. Ph.D.: 13 marks
M.Phil.+ Ph. D. = maximum 13 marks
c. Score for JRF/NET/SET (Max. Marks 04):

NET with JRF: 04 marks; NET: 03 marks; SET:
02 marks

JRF+NET+SET = maximum 04 marks
B. Teaching Experience (Max. Marks 06):

The additional experience in years over and above
the minimum years of approved experience (as
approved by the University /Parent body and
minimum years specified/prescribed for the
position of Associate Professor) of teaching and / or
research in an academic/ research position
equivalent to that of Assistant Professor in a
University, College or Research Institution/
Industry, shall be used for the calculation of Score
for the Teaching Experience. The Score for
additional approved experience shall be 1 mark per
year.

C. Assessment of Research Aptitude and
Innovation Skills (Max. 18 Marks)
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a. Research Publications, Books Authored and
IPR generated (Max. Marks: 07)

i. Research Publications: In case of award of
Marks under Research Publications, only Indexed
Journal lists of SciFinder, Web of Science and
Scopus shall be considered. Score for Research
Publications enlisted under SciFinder, Web of
Science or Scopus databases shall be 1 per Research
Paper for single author Publications. In case of
Multiple Authors, the principal author (first author
or author for correspondence) shall get 60% Marks
and Coauthors shall get 40% marks. No score shall
be given to other publications.

The additional number of research publications,
over and above minimum research publications
specified/ prescribed for Associate Professor, shall
be considered for the calculations of Publication
Score.

ii. Books Authored and Published by Reputed
(National/ International) Publisher (with ISBN):

2 marks per authored reference book

1 Mark per Edited Book/ chapters in edited
volume/ Translated Book

iii. IPR generated:

2 marks per IPR (Patents / Copyright/
Trademarks/ Designs etc.) granted/ awarded

Research Publications+Books Authored+ IPR
generated: Max. 07 Marks

b. Awards (Max. 02 Marks):

International/National Level (Awards given by
Reputed International Organizations/Government
of India/Government of India recognized National
Level Bodies): 02

State Level (Awards given by State Government):
01

International+National+ State Level Awards: Max.
02 Marks

c. Development of MOOCs for SWAYAM,
SWAYAM plus, NPTEL, werrwen (Max. 02 Marks)

02 marks per MOOC developed

d. Ph.D. Guidance (No of Ph. D. awarded under
his/ her supervision as Guide) (Max. 03 Marks)

1 mark per Ph.D. award

e. Cumulative Funds generated through R & D
Projects sanctioned as PI/Co-I by different
Government Funding Agencies and Consultancy
through Industrial/ Professional Projects (Max.
04 Mark)

>INR 1 lakh and < = INR 5 lakhs = 1 mark
>INR 5 lakhs and < =INR 25 lakhs = 2 marks
>INR 25 lakhs and <=INR 50 lakhs = 3 marks
>INR 50 lakhs = 4 marks

Thus the overall weightage of Academic and
Research Credentials (through 4 A to C) for the
position of Associate Professor shall be 60%.

5.Professor:-

Quantification of Academic, and Research
Credentials of Candidates for the position of
Professor (60% Weightage)

A. Academic Records (Max. Marks 30)

The Score under Academic Records for UG, PG,
M. Phil. and Ph.D. should be graded as per the
Ranking of the Degree Awarding University as per
the details given below:

The Score under Academic Records for UG, PG,
M. Phil. and Ph.D. should be graded as per the
Ranking of the Degree Awarding University as per
the details given below:

i. If the candidate has been awarded the Degree
by the Universities holding any NIRF Category Rank
within 100 or Foreign Universities having QS/ THE/
ARWU of the Shanghai World University Rankings
within 500, then the score shall be calculated by
multiplying the score allotted under the respective
percentage of the UG / PG/ M. Phil. degree marks
secured by the candidate, with a factor of one.

ii. In case of Universities holding any NIRF
Category Rank within 101-200 band or Foreign
Universities having QS/ THE/ARWU of the
Shanghai World University Rankings between 501-
1000, then the score shall be calculated by
multiplying the score allotted under the respective
percentage of the UG / PG/ M. Phil. degree marks
secured by the candidate, with a factor of 0.9.

iii. For other UGC approved Universities, the
score shall be calculated by multiplying the score
allotted under the respective percentage of UG / PG/
M. Phil. degree marks secured by the candidate,
with a factor of 0.8.

iv. In regards to the Ph. D. degree, the maximum
score will be multiplied by the factors 1, 0.9, 0.8
respectively as explained in above points (i), (ii), and
(iii).

a. Score for Marks obtained at UG and PG
Degree Examinations

i. Graduation (Max. Marks 06):

80% & above = 06 marks, 60% to less than 80%
=05 marks, 55% to less than 60% =04 marks, 45%
to less than 55%= 02 marks

ii. Post-graduation (Max. Marks 10):

80% & above = 10 marks, 60% to less than
80%=08 marks, 55% (Relaxation for Reserved
Category/PWD Candidates as per Govt of
Maharashtra Norms) to less than 60% = 07 marks

b. Score for M.Phil. and Ph.D. (Max. Marks 12):

i. M.Phil.: 60% & above = 03 marks, 55% to less
than 60% = 02 marks

ii. Ph.D.: 12 marks

M.Phil.+ Ph. D. = maximum 12 marks

c. Score for JRF/NET/SET (Max. Marks 02):
NET with JRF: 02 marks; NET/SET: 01 marks
JRF+NET+SET = maximum 02 marks

B. Teaching Experience (Max. Marks 06):

The additional experience in years over and above
the minimum years of approved experience (as
approved by the University /Parent body and
minimum years specified/prescribed for the
position of Professor) of teaching and / or research
in an academic/research position equivalent to that
of Assistant Professor/Associate Professor in a
University, College or Research Institution/
Industry, shall be used for the calculation of Score
for the Teaching Experience. The Score for
additional approved experience shall be 1 mark per
year.

C. Assessment of Research Aptitude and
Innovation Skills (Max. Marks 24)

a. Research Publications, Books Authored and
IPR generated (Max. Marks: 10)

i. Research Publications: In case of award of
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Marks under Research Publications, only Indexed
Journal lists of SciFinder, Web of Science and
Scopus shall be considered. Score for Research
Publications enlisted under SciFinder, Web of
Science or Scopus databases shall be 1 per Research
Paper for single author Publications. In case of
Multiple Authors, the principal author (first author
or author for correspondence) shall get 60% Marks
and Coauthors shall get 40% marks. No score shall
be given to other publications.

The additional number of research publications,
over and above minimum research publications
specified/ prescribed for Professor, shall be
considered for the calculations of Publication Score.

ii. Books Authored and Published by Reputed
(National/ International) Publisher (with ISBN):

02 marks per authored reference book

01 Mark per Edited Book/ chapters in edited
volume/ Translated Book

iii. IPR generated

02 marks per IPR (Patents / Copyright/
Trademarks/ Designs etc.) granted/ awarded

Research Publications+Books Authored+ IPR
generated: Max. 10 Marks

b. Awards (Max. 02 Marks):

International/National Level (Awards given by
International Organizations/ Government of India/
Government of India recognized National Level
Bodies): 02

State Level (Awards given by State Government):
01

International+National+ State Level Awards: Max.
02 Marks

c. Development of MOOCs for SWAYAM,
SWAYAM plus, NPTEL, we=rwén (Max. 02 Marks)

02 marks per MOOC developed

d. Ph.D. Guidance (No of Ph. D. awarded under
his/ her supervision as Guide) (Max. 4 Marks)

01 mark per Ph.D. award

e. Cumulative Funds generated through R & D
Projects sanctioned as PI/Co-I by different

Government Funding Agencies and Consultancy
through Industrial/ Professional Projects

(Max. 6 Mark)

>INR 5 lakhs and < = INR 10 lakhs = 1 mark
>INR 10 lakhs and < =INR 25 lakhs = 2 marks
>INR 25 lakhs and <=INR 50 lakhs = 3 marks
>INR 50 lakhs and <=INR 75 lakhs = 4 marks
>INR 75 lakhs to <=INR 1 Crore = 5 marks

> INR 1 Crore = 6 marks

Thus the overall weightage of Academic,
Teaching and Research Credentials for the
position of Professor (through 5 A to C) shall be
60%.

6. Assessment of Shortlisted Candidates
through Teaching Skill Assessment
(20%Weightage) and Interview Performance (20%
Weightage) for the Cadre of Assistant Professors/
Associate Professors/ Professors

The Marking Scheme for the distribution of
Scores for different heads of Teaching Skill
Assessment and Interview Performance may be

based on following parameters:

A. Assessment of Teaching Skills (20%
weightage)

Separate Assessment of Teaching Skills of the
shortlisted Candidates shall be conducted through
the Mock Teaching before the Selection Committee
(the shortlisted Candidate shall be asked to teach
the Topic based on the Curriculum of respective
Subject of the University, in a class-room situation,
before the Selection Committee). The quantitative
evaluation of teaching skill shall be based on the
following (equal weightage for each parameter or as
decided by the individual University Authorities):

i. ICT skills for use of modern Teaching-Learning
Aids and Language Proficiency

ii. Quality and Depth and Effectiveness of Delivery
of Teaching Content

iii. Behavioural Ethics
iv. LOCF Approach in Teaching and Assessment

The selection process shall be highly objective
and to minimize subjective discretion, the
University shall assess the ability for teaching and
/ or research aptitude through a seminar or lecture
in a classroom situation or discussion on the
capacity to use the latest technology in teaching
and research at the interview stage, wherever
possible.

B. Interview Performance (20% weightage)

i. Depth of Domain Subject knowledge and
understanding of recent developments in the field
(08 marks)

ii. Critical Thinking, Logical reasoning and
Problem solving (07 marks)

iii. Future Plan (Teaching, Research and
Extension) (03 marks)

iv. Assessment of Outreach/ Extension and Co-
curricular Activities and Knowledge of NEP Policy
(02 marks)

The distribution of different heads of Assessment
of Teaching Skills and Interview Performance is
illustrative and individual University may decide
the distribution of Marking as per their
requirements.

The interview score for a candidate shall be based
on an average of the scores given by all the members
of the Selection Committee.

Audio-Video Recording of the proceedings of the
Selection Committee meeting shall be carried out
and the same shall be sealed with the signatures of
all Committee Members present immediately after
the process is completed. Such record shall be
treated as confidential and shall be made available
only if required by a court of law.

7. Preparation of the Merit List

The merit list shall be prepared based on the
combined score of Academic and Research
Credentials (60% Weightage), Teaching Skill
Assessment (20% weightage) and Interview
Performance (20% weightage) [Thus total out of 100].
The Scores shall be displayed on the University
Website or Public Domain. The Final Results of the
Entire Selection Process shall be announced through
the individual Subject-wise Merit Lists within
reasonable period and as early as possible after the
completion of the entire Cadre-wise Interview
Process for Assistant Professors/ Associate
Professors/ Professors. Candidates having total
average score of at least 50% shall only be considered
as eligible for selection in the order of merit. (A : 17)
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A:28 IN THE HIGH COURT OF JUDICATURE AT BOMBAY
NAGPUR BENCH, NAGPUR.
WRIT PETITION NO.643 OF 2026

|

|

|

[Dr. Pravina Shirish Nagpurkar ..Vs.. The State of Maharashtra and Others] Shri. C. B. Pawar, Adv. h/|
Shri. P. S. Kshirsagar, Advocate for Petitioner. Shri. P. P. Pendke, AGP for Respondents/State.

CORAM : ANIL S. KILOR AND RAJ D. WAKODE, JJ.

DATE : 23rd JANUARY, 2026 . |

. Heard Shri. C. B. Pawar holding for Shri. P. S.
Kshirsagar, learned counsel for the petitioner.

!

|

|

|

|

|

|

|

|

| 2. The petitioner has approached this Court

| seeking challenge to the impugned

| communication dated 22nd May, 2024, issued by

| respondent No.3 - the Joint Director, Higher

| Education, Nagpur Division, Nagpur.

| 3. By way of the aforesaid impugned

| communication, the respondent No.3 has refused

| to allow the proposal submitted by respondent No.4
— the Principal, Mahila Mahavidyalaya, Nagpur

: for extending the benefit of the old pension
scheme to the petitioner.

|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

4. The sole reason on which the aforesaid
proposal has been re_]ected by way of the
impugned communication, is that the provisions
of the Maharashtra Civil Services (Pension)
Rules, 1982 (for short, “the MCSR, 1982”) are
applicable only to the Government servants and
not to employees of Private Aided Colleges and,
therefore, the petitioner, being an employee of a
Private Aided College is not entitled to the benefit
of the old pension scheme.

5. A perusal of the impugned communication
dated 22nd May, 2024, reveals that the aforesaid
view adopted by respondent No.3 is unsustainable
in the eyes of law. The aforesaid reason given by
respondent No.3 that the employees of the Private
Aided Colleges will not be entitled to the benefit
of the old pension scheme under the provisions
of the MCSR, 1982, is erroneous, as the said

issue is already decided by this Court vide itd
judgment dated 13th August, 2025, passed in Writ
Petition No.669 of 2024, wherein this Court hag
held as thus: |

“We have heard learned counsel for the parties and considered the
documents placed on record. It is clear from the Government Resolution
dated 81/10/2005 that same would be applicable to the employees
who are recruited on or after 01/11/2005 in the service of the
Recognized and Aided Educational Institutions, NonAgricultural
Universities and Affiliated NonGovernmental Colleges and
Agricultural Universities, etc. Hence, considering the policy framed
by the State Government, it is clear that the same was made applicable
to the employees of Non-Agricultural Universities. Therefore,
objection raised by Respondent is not sustainable in the eyes of law.”

|

|

|

|

|

|

|

|

6. In view of the above, the impugned :
communication dated 22nd May, 2024, issued by

respondent No.3, is erroneous and |

unsustainable in the eyes of law and is |

accordingly quashed and set aside. Respondent |

No.3 is directed to reconsider the proposal |

submitted by respondent No.4—-College pertaining |
to the pensionary benefits, specifically for

granting the benefit of the old pension scheme to |

the petitioner, afresh within a period of eight |

weeks from the date of receipt of this order. The |

decision taken thereupon shall be communicated |

to the petitioner so also to the respondent No.4, |
within a period of two weeks from the date of such

decision. :

|

|

7. The writ petition is, accordingly, disposed
of.
(RAJ D. WAKODE, J.) (ANIL S. KILOR, J.)
/

P N S S ———

GOVERNMENT OF TAMILNADU
ABSTRACT

Pension - Implementation of Tamil Nadu Assured Pension Scheme (TAPS) to
Tamil Nadu State Government Employees - Orders - Issued.
FINANCE (PGC) DEPARTMENT
G.0.Ms.No.07 Dated: 09.01.2026

Read: (1) G.0.Ms.No.259 Finance (Pension)
Department Dated: 06.08.2003.

(2) Ministry of Finance, (Department of Financial
Services) Notification Dated: 24.01.2025.

(3) G.O0.Ms.No.28 Finance (PGC) Department
Dated:04.02.2025.

ORDER:

In the Government order first read above, the
Government of Tamil Nadu introduced Contributory
Pension Scheme (CPS) for its employees with effect
from 01.04.2003. This scheme was designed as a
defined contribution-based pension system for State
Government employees.

2. On 01.01.2004, the Union Government
introduced the National Pension System (NPS) for
its employees at the Central level. Subsequently,
based on representations received from various
employees associations, the Government of Tamil
Nadu continued to implement CPS for its employees,
despite the shift in the Union Government's pension
policy. Further, in 2025, the Union Government

notified the Unified Pension Scheme for all Central
Government employees vide reference second read
above.

3. In this context, the Government vide reference
third read above constituted a Committee under the
Chairmanship of Additional Chief Secretary to
Government, Thiru Gagandeep Singh Bedi, 1.A.S.,
to examine in detail the three pension schemes,
viz Old Pension Scheme, Contributory Pension
Scheme and Unified Pension Scheme and to make
recommendations to the State Government
regarding the most, suitable and feasible pension
structure to address the pensionary demands of the
employees, while maintaining the fiscal
sustainability of the State. After detailed analysis
and deliberations with all stakeholders, the
Committee submitted its report to the Government
on 30.12.2025.

4. The Government have carefully examined the
recommendations of the Committee, keeping in
view the welfare and expectations of Government
employees, overall financial position of the State and
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the responsibility of the Government to ensure
uninterrupted payment of salaries and pensions to
serving employees and pensioners in the long term.

5. After careful examination, the Government
have decided to introduce a new pension scheme
called the 'Tamil Nadu Assured Pension Scheme
(TAPS)', with the objective of providing assured and
sustainable pensionary benefits to Government
employees. The broad features of the Tamil Nadu
Assured Pension Scheme (TAPS) are as follows:

(i) An assured monthly pension equal to 50 per
cent of the last drawn monthly salary (Basic Pay +
Dearness Allowance) shall be provided to all eligible
Government employees covered under TAPS.
Towards this, Government employees shall
contribute 10 per cent of their monthly salary and
the entire additional financial requirement for
providing the assured pension shall be borne by
the Government of Tamil Nadu.

(ii) In the event of death of a pensioner, monthly
family pension equal to 60 per cent of the pension
last drawn by the pensioner shall be payable to the
eligible family members.

(iii) Pensioners and family pensioners receiving
assured pension under the scheme shall be eligible
for Dearness Allowance increases on par with
serving Government employees.

(iv) Upon retirement or death while in service,
gratuity shall be paid, proportionate to the length
of qualifying service rendered, subject to a
maximum ceiling of Rupees Twenty-Five Lakh.

(v) Government employees who joined service
under CPS and retired during the intervening period
prior to the implementation of TAPS shall be granted
a special compassionate pension proportionate to
the length of service rendered.

(vi) TAPS will be mandatory for all eligible
Government employees who enter the service from
01.01.2026. All eligible Government employees who
are governed by CPS and who retire on or after
01.01.2026 shall be covered under TAPS, subject to
the rules to be notified.

(vii) All Government employees who were in
service before 01.01.2026 and were covered under
CPS will be provided an option at the time of
retirement to choose between the benefits under
TAPS or those equivalent to what they would have
received under CPS, in accordance with the
provisions to be notified.

(viii) All Government employees covered under
TAPS, including those who initially joined service
under CPS but are subsequently covered under TAPS
and opt for TAPS benefits at retirement, shall be
entitled to a minimum pension as may be
prescribed.

(ix) All Government employees covered under
TAPS, including those who initially joined service
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under CPS but are subsequently covered under TAPS
and opt for TAPS benefits at retirement, shall be
permitted to commute a portion of their pension
subject to the conditions as may be prescribed.

6. The detailed rules, eligibility conditions,
operational guidelines and implementation
procedures for TAPS shall be notified separately
by the Government.

7. The Tamil Nadu Assured Pension Scheme
shall come into effect from 01.01.2026 and will be
operational after notification of the rules as above
and completion of necessary statutory and
accounting requirements.

(By order of the Governor)

T.Udhayachandran
Additional Chief Secretary to Government

To

All Additional Chief Secretary / Principal
Secretary / Secretary to Government.

All Departments of Secretariat.

The Principal Secretary, Legislative Assembly
Secretariat, Chennai-600009. The Legislative
Assembly Secretariat, Chennai-600 009.

The Governor's Secretariat, Raj Bhavan, Guindy,
Chennai-600 025.

All Heads of Departments.

The Director of Stationary and Printing, Chennai-
600 002. (to publish in the Tamil Nadu Government
Gazette) (2 copies)

The Principal Accountant General (A&E),
Chennai-600 018. (By Name Principal Accountant
General (A&E), Chennai-600 018.

The Accountant General (Audit I), Chennai-600
018.

The Accountant General (Audit II), Chennai-600
018.

The Accountant General (CAB), Chennai-600
009.

The Registrar General, High Court, Chennai-600
104.

The Secretary, Tamil Nadu Public Service
Commission, Chennai-600 002.

The Director of Treasuries and Accounts, (FAC),
Chennai-600 035.

All District Collectors.
All District Judges/ Chief Judicial Magistrates.

The Commissioner, Corporation of Chennai/
Madurai/ Coimbatore /Tiruchirapalli/ Salem/
Tirunelveli.

The Pension Pay Officer, Chennai - 600 006.

All Treasury Officers/Sub-Treasury Officers. All
State Government owned Boards / Corporations.

Forwarded By Order

(A :31) Additional Secretary to Government
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