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YEAR:50) 15th December 2025 (No. of Pages 12) (No:19
MINUTES TF 9% 89 T TS AT hIWATE @Il Hel Jeaard =g

) QAT ST HET FETadTd &) Hld . ] AT HIEdB 3THh

of the General Body Meeting of T, AL T SRR Gotrd Woslg THIT dhel o HeT eIl

NAGPUR UNIVERSITY TEACHERS'ASSOCIATION ne PG B T, TS HEET £ 6T A% T @m A
held at 12.00 noon on SUNDAY, the o ¢
16th November. 2025 at qa7gd qed a¥ A/l @Y ofied & gaiHT Uk hisT 9181, Uk
ovemoe 4 S HHSH A1 U U TS Hriehdl WU e, AT T STHIE
TSI T T T GBI A ShE B el i, AT
TG AYAEES & T g ehTael S Hild TR,
aveT BHIB 22 (2) :
E1.YBTT BIba Iid §Aac Ter-
ST UBIST B Tl §EE AUEEd S AHAGHR arTes T

ANIKET COLLEGE OF SOCIAL WORK
STATION FAEEL, DEOLI ROAD

WARDHA

Association met at 12.00 noon on Sundthe 16th
November2025atAniket College of Socialvork, Sation S UHIYT TGS BlhS AT SAelde THHE HHID ¥33% &

Faeel, Deoli Road.#fdha. AR, W 7. 93.0%.303Y4 W1 SYHC LA AT, T T
Prof. PB. Raghuwanshi President was in the cham qo y¢ af €@, & 93%3 umEe AER 49 qerE a5

The membership numbers of the members present atthe o warm=ars T T TR A, 92T S

meeting are as follows :- . N . o
g ST A A FETT S ZiaT. AT STl
0478,0587,177, 1380, 1792, 1917, 2255, 2373, 239 M ®hS T AR T5d? 3@l SR HiFaad 3.

2715 2049, 3123, 3341, 3392, 3432, 3449, 3492, 3548, 3550, . >
3578, 3595, 3621, 3631, 3691, 3728, 3772, 3852, 4019, AGTEN 37 THTEE & HHT Tl MHHIT T B SATe.
4097, 4108, 4262, 4346, 4498, 4543, 4626, 4833, 4867. 5000,

5052, 5085, 5093, 5104. 5233, 5240, 5261, 5271, 5298, 5306, _

5307, 5309, 5312, 5395, 5419, 5420, 5428, 5433, 5443, 54T PHID €22 (3) :

5585, 5500 5689, 5733, 5745, 5816, 5830, 5885, 5914, 5SARY. aT. A1 Ui G:eaa eI

6072, 619. MFATAS T §@E AUEEd 1. 49T G2 AT Aigera

Signed sheets of papers recording the attendancegdtg s “wa Foam o. -
included on pages 150 to 153 of and will form part of, the

“BOOK OF ATTENDANCE” of General Body meetings. ~ a&¥ Hel qeield, STHRTEC! 44 TAEFIE audr a1 55E
Agenda of the General Body meeting was circulat&dT a1 7gd Sl 1. ATAS (AT Fee %. 1§%9) A
on page£29 to 23mf 2025 NUTR Bulletin andAdditional  Jada aarer )3 =1 adt 9rTgR I ST STARM e .
Agenda was circulated on pages & 47 2025 Ex-File. = s srimea aemeiae s, SR &1 0 g 3907
HEA  EHE A ANEE gl T Afkdd @, a9,
ITEM NO. 899 : FIA TS AT IROETT B e A S U S U
CONFIRMATION OF MINUTES:: U, TN 3107 SEST 127eh THIGWT 318, el 388 TeHEd
CONFIRMED the Minutes of the General BodVs; gy S siipdeear saeaa &id oie.

Meeting of Nagpur Universitjeachers'Association held ) ) )
at 12.00 noon ounday29th June, 2025 at Shri Shivaji &9 &F 772 e 39 WA T HEEIHT SATTA SAEAA

Arts & Commerce CollegéAmravati. T &, U cheledT YMepUEarardt I Hee-eal adi=  ad 9N

Notes :- (1) Copy of the minutes was Circulated on pab#s to %Eﬁﬂ‘ob% TS aitet ST HYTeeT=T | T
146 of 2023NUTA Bulletin.(2) Corrections, if anywelr invited in the
copy of the Minutes of the General Body Meeting of Nagpur UniversigF
Teachers'Association held at 12.00 noorSaNDA, the 29th June, | TEM NO. 900 :

2025 vide No.CIM/56 Dated 15th JUdp25 published on page 145 of APPROVAL TO THE AUDITED

2025NUTA Bulletin. No corection was eceived. STATEMENTS
. CONSIDERED and APPROVED the Audited
au BHIB 22 (9) BalanceSheet and Income and Expenditéecount of
UT.@ d<IRT YRR HISHATEd AcTel? theAssociation for the year ended on 31st March, 2025.
i g Eq Notes: (i) The copy of the Audited Balan@eeet and Income and

; . = Expenditure Account of the Association for the said Financial year was
I1.¢ Ia1d IUA 913 A 398 margyy = > )
g ST HIHHIET R ATl § eI circulated on page 231 & 232 of 2025 NABulletin. (ii) TheAudited

e I AISee eid MRt JH H0Ad Sl - BalanceSheet and Income and Expenditure Account were placed before
. N the General Body by DDilip Hande, Teasuer, on behalf of the
TS TEH Hh WIS daqe € 21 HaeTd ANad Hed . Executive Committee.

T STITe AEH BHIh & ¥¢ 3. T STERT A Tae-dl

FIGd HIUATT B hal. IR §o-9o T FIHIAIA Ueh FoIR 3MBA%  |[TEM NO. 901 :

ST U7 HATTd Sl BAEI 1T AWl SFRTEdE A& @@ a9 STATEMENT ON FIXED SECURITIES

FEHE AT LA HIST YA AR dbel. A A1 &Hs wist  POSITION

Heft sarear <9 =1 adl 30 el R0 S Sl AT Eefe. NOTED the Statement n86 showing the position of
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the Fixed Securities of tiessociation as on 31st March zzuarg s e 38 Tehe? 5 2. STl A1 WIS it
2025. TS A FHIA AT S SR,

Note: (i) Satement no36 regarding the fixed securities of the * f
Association as on 31st MarcB025was circulated on pag233 of 2 . T S0 ST STHATT HAr AT THT.%ﬁ.i

2025NUTA Bulletin. (i) The $atement showing the position of the'Tag =T AT THTET Tedid dRIGTAau dig Tol. “ 3791 RS

Fixed Securities of the Association as on 31st M&@R5 were placed FIoTE ” W‘ ﬂﬂ]‘clﬂﬁﬁ
befoe the General Body by Milip V. Hande, Teasuer, on behalf of T B A, _@%T T A &1 T

the Executive Committee.

ITEM NO. 902 :
APPOINTMENT OF THE AUDITORS :

ST T OTTE! GATEUT T 9 g5 Saall. o 2 SiRied a0
T U TANTHUR®A d JaRad=l WoRdl a6t 8 o™
STUT FEUTAT A

¥ . STUAETA GHgoIes auay YigH TeTeedT TR I

CONSIDERED AND APPROVED the following ey zorear srerariee HYETd JUgTET AN J ATERI qard . adl

resolution for the appointmentAfiditors for the Financial

year ending on 31st March, 2026 namely :-

"C.R.Sagdeo & Co. Chatered Accountant
"Prabha Niwas" Nagpur be appointed as auditor for
the Financial year ending on the 31st March 2026

Notes : (i) As per Article VII of the Constitution of NUN'the

"General Body shall appoint auditors annually in the Annual Meeti
of the Association. (i) The Executive Committee resolved to recomme
the above esolution, (e item No. 46 of 2025) which was placed

befoe the General Body for its appral. (iii) Dr. Dilip Hande
Treasuer, on behalf of the Executive Committee, movedsts@ution.

dUT BHIdB <03 :
HI.AXITAT erellailer 9ee accirl

HHRI HESHTAT e 1211 91 T218 AT Aigeell Jerd
T TR SUATd Sl o T B30T STl :-

9. UST T FYAST AW TARGT & SThal 3T dA™ G
S T I ST GHBIees 3 TR (&1 auigad
UGAUIh AT AT AT @l § @NT STe . HIEGRI Tae a9
H&A d TEHAE! TR TaR Hed STeeee qigaedl TR IaT
ST YGBAUHITEA Yo BUATETS] STERTE 6 BT IR
TANGGERGA 9 JaRaard] T AR drvelel 3. a1
IR ROl U de-1e TR 2 §d MET JeRN A
AT I Ueh ASTTAT AR ITYA HITATHRET HTE . AT
g &F 7 5 DI ATaTadar Telar 9T STEST: GElasm ol
R, -

‘AT 3T FATS IqBIA, JHAT IATA, STRT AT AA HT 7

TS |

ST AN AT TR ATST ATAT 399 AT ? FH=AT
3qTel ta¥ qadt ad w7

ATSSET |
SATSSAT ITALE! AAAT A ATl ATeAT Fa< Tl ! TH=AT
IS T FIAT - FH WS, AT FA STOMAT AT F17
qTSSET |
TS ST SATAT ST ATHS ATST ATAT aF T[T ?
T THAT ATAT JqBTIXAT AT Ad IAS T8 H71 7
qTSSET |

AT FAT, ST AT, AT AT ATAT, HEehT UTATeAT
SATEAT, SO EAT, 39 HIVT ITETAT ?

A |
4T HIaT &1 a9 3T ?
Fssar |

I9BTA 39 ATRl. 39 FS ATe ! AT SWIIA a9 e, ST

Q. Had TR Tl gSHs [ ded FrEdard
AT AU TaE TN SRIFT AR 9T | 9 B
U T TR AT dauRid 99 JuTeAT UaT d dHel ATy
R AT &l R0l ST el HYUIU dliche d el efead
T A e T A Ul TYUE HIUATAT g &l &l

HIT AR T I Fared AT FTRIER AT THRMHS T2
F9TTEAT AT AT . & T FBUNA AT U A2l 31 T Juet
Sl .

ITEM NO. 904 :
NNOUNCEMENT IN RESPECT OF
HANGE OF ADDRESS :
NOTED the announcement in respect Ghange of
address Acknowledgment No. 39.
Notes : (1) Announcement in respect of Change of address :

Acknowledgment No. 39 wasatilated on page 230 of 2025 NAT
Bulletin.

(2) List No. 45 of Changed Addresses is circulated on page 40 of
2025 Ex. file. List No. 45 contains.$0. 1803 to 1853 of Changed
Addresses.

(3) Previous publication of change of addresses Acknowledgement
in NUTA Bulletin : Change oAddressesAcknowledgement No. 38 was
published on page no. 283 of 2021 MUBUlletin in respect of List No.
44 of Changed Addresses.

dYI hHIPb QoY :
JAdT Agdl da9 TART ajAWibId  aHAA
AR FETdis gTee HEre (J1) adE &Fie 9 SidiEr
0y ISl T 9T HITATT ST 2T Jel =T “Tar g aa-
AT AWEEL G A AL (FG0F T9ITH THT 4§
gISTaT 3T T 30?4 T FAdlT AT @ahd e JS HAE 993
RRC GIRA. WE¥ FITIBIE TATT GTHTHAL FIUAT STl TG
ForaIH TEIZHAT www.nuta.in IT TaaeeeaTa? SUaee 3E.)

ITEM NO. 906 :
APPOINTMENT OF 8TH PAY COMMISSION :

NOTEED the Government of India Notification dated
3rd November 2025 regarding appointment of 8th Pay
Commission.

Note:- Copy of the Notification was circulated on page 46 & 47 of
2025 Ex-File, now it is coulated on pag839 of 2025 NUTA Bulletin.

ageT bHIbB QoG :
STOTHRERT :

TeTEAT T T2 4 AL ST daIgaR TOEEe 3THTEr
gEaTdial T91 STef el d8gd BuA Sl eidl, & ard
FHEFAHE FiE qUATd T SR, 3T ST SER Hel.

a9 BHIb <ol :
TTHIR

QY FARGEGEA AR . HIAGRT HSBMA] adi- STegafi-l
el JEeaTe U T e TEd 3a¥ WTeAYes,  Seel Jerd
T, Ad 9 e, AT & T JIRET BTG et
T IHIEEA 3 0 Soied] HedhAaed i A9:qded MR A,
9l Fd UM AR AR AT |41 S9ell 38 STedet
AR %d.

=0 [ . @ . wEsh
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The Gasette of India

EXTRAORDINAR Y : PART | : SECTION 1 : PUBLISHED BY AUTHORITY

No. 322 : New Delhi, Monday, November 3, 2025 : Kartika 12, 1947
MINISTRY OF FINANCE their rationalization keeping in view the
(Department of Expenditure) multiplicity of allowances.

RESOLUTION
New Delhi, the 3rd November, 2025

F. No. 01-01/2025-E.III(A).—The Government of
India have decided to appoint the Eighth Central Pay
Commission comprising of the following:-

1. Chairperson - Smt. Justice Ranjana Prakash
Desai

2. Member (Part-Time) - Prof. Pulak Ghosh
3. Member-Secretary - Shri Pankaj Jain

2. The terms of reference of the Commission will
be as follows:-

(a) To examine and recommend changes that are
desirable and feasible in the emoluments including
pay, allowances, and other facilities/ benefits, in
cash or kind, having regard to rationalization,
contemporary functional requirements and the
specialized needs of various Departments, agencies
and services in respect of following categories of
employees:

(i) Central Government employees — industrial
and non-industrial;

(ii) Personnel belonging to the All India Services;
(iii) Personnel belonging to the Defence Forces;
(iv) Personnel of the Union Territories;

(v) Officers and employees of the Indian Audit and
Accounts Department;

(vi) Members of the regulatory bodies (excluding
the RBI) set up under the Acts of Parliament;

(vii) Officers and employees of the Supreme Court;

(viii) Officers and employees of the High Courts
whose expenditure is borne by the Union Territories;
and

(ix) Judicial officers of the subordinate courts in
the Union Territories.

[Note: In respect of judicial officers, the
Commission shall adhere to the principle
enunciated by the Supreme Court in its Judgement
dated 24th August, 1993 in All India Judges’
Association and Others V/s Union of India and
Others, viz. that there shall be no link between
service conditions of judges and administrative
executive and that the service conditions of judges
have to meet the special needs of the judiciary].

(b) To work out an emolument structure
conducive to attracting talent to Government
service, promoting efficiency, accountability and
responsibility in the work culture.

(c) To examine the existing schemes of bonus
with a view to improving performance and
productivity and make recommendations on the
general principles, financial parameters,
productivity and performancelinked parameters for
an appropriate incentive Scheme to reward
excellence in productivity and performance.

(d) To review the existing allowances and
conditions of their admissibility and recommend

(e) (i) To review the Death-cum-Retirement
Gratuity of employees borne on the National Pension
System (including Unified Pension Scheme) and
make recommendations thereon.

(ii) To review the Death-cum-Retirement
Gratuity and pensions of employees not borne on
the National Pension System (including Unified
Pension Scheme) and make recommendations
thereon keeping in view Para f(iii) below.

(f) To make recommendations on the above,
keeping in view:

(i) The economic conditions in the country and
the need for fiscal prudence;

(ii) The need to ensure that adequate resources
are available for developmental expenditure and
welfare measures;

(iii) The unfunded cost of non-contributory
pension schemes;

(iv) The likely impact of the recommendations
on the finances of the State Governments which
usually adopt the recommendations with some
modifications; and

(v) The prevailing emolument structure, benefits
and working conditions available to employees of
Central Public Sector Undertakings and private
sector.

3. The Commission will devise its own procedure
and may appoint such Advisors, Institutional
Consultants and Experts, as it may consider
necessary for any particular purpose. It may call for
such information and take such evidence, as it may
consider necessary. Ministries and Departments of
Government of India shall furnish such information
and documents and other assistance as may be
required by the Commission. The Government of
India trusts that State Governments, Service
Associations and others concerned will extend to the
Commission their fullest cooperation and
assistance.

4. The Commission will have its headquarters
in Delhi.

5. The Commission will make its
recommendations within 18 months of the date of
its constitution. It may consider, if necessary,
sending interim reports on any of the matters as
and when the recommendations are finalized.

V. VUALNAM, Secy.
ORDER

ORDERED that the Resolution be published in the
Gazette of India.

ORDERED also that a copy of the Resolution be
communicated to the Ministries/Departments of
the Government of India, State Governments/
Administrations of Union Territories and all others
concerned.

V. VUALNAM, Secy.
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Registered Under Trade Union Act 1926 No. by 1I-8162 of 1985
MAHARASHTRA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS ORGANIZATION (MFUCTO)
University Club House, B-Road, Charchgate, Mumbai-400 020

PRESIDENT

Prof. Dr. S. P. Lawande
Email : splawande@gmail.com
Mob.- 09422228174

GENERAL SECRETARY

Prof. Dr. P. B. Raghuwanshi
Email : pbraghuwanshi@gmail.com
Mob.- 09422155603

Ref.No.: MFUCTO/EC-06/25 : Date : 17.11.2025

AT AEHE TSI HEled,

TS, AAdR &, Ha5-400034

I : FEAH WEATH Ue WA §. 0§ Siaeiay, 04 a1
9T 3TRYT & HvEEd T8 de.

TeH : 7. of SifaRIEY 04 TT 9T SIS ¥E HIUETE.
2Ied,
SR 9 HEHAR, AT HIda 9 TEIiomEd (316 ¥)

SATIRTEAT TAT FehIAHE 37 &eh JRESTehdT SIS sl
g &d HIIITETEd 9T STEIT AT A HIvATd 3T STE.

(9) T 9TEI0T U HEATHES STeATIehihIal Jemdis STeM
ST (UGC) SeT U1eh ST&dT 317 U7 319 TTeh aTdl d & Hoard
IATd. FETIIS SR SRS 3. 9¢ i, 09 ¢ T 3 THAER
I 9T TUIET HEATH ¥AT “Minimum qualifications for
appointment of teachers and other academic staff in Universities
and Colleges and Measures for the maintenance of standards
in Higher Education” A193d SvaTd STl SIed. He¥ 31 SRga-eiet
TS T=a 9 A QU GHFTEAT §. ¢ A, R09% T TR
AU T @] HT0AT ST .

(k) FEIS SHEE SN (FE) §. 9¢ Jof R09¢ =T
& YA FETEE LA U8 W Ty § T &l oA o
FIAAETE ATed. TEdie d Hel TEdH oy FAE 90%
AT T B SRTEATT  3d 30 10% SART el YEa HE
HATST AR B . 49000 I dd ard 3 du-ThRE
el 3T

(3) TS ST SN TaR had ‘SHEAR BT T6y’
(Criteria for shortlisting of candidates for interview for the post
of assistant professor in the universities) & TIAATIE I ATH

FITH e, TG AT ST 9T Yol 9T &0l do6@ld: U T
e AEl FE@ardd 9 TSt HEH STEAIsHl TSt
(CAS Promotion) WU HaTie Y97 2 Peer Review S-eE
ST A 7 q9iH - AgFAEe! Sci Finder, Web of Science
3T U7 Scopus IPR (Patents/Copyright/Trademarks/Designs etc.)
o AT FHIMEEN ?

(©) TEMds S A=l 9§ Jol 03y T FET 96
AR TreATIeh e el UGC Care list Journal Heiiet quwt
3712 7% %Ed Peer Review Journal H4ie 9u¥ el €RUITT STl
STTed . T SO HerHed UTeads YRl §e9id Sci Finder, Web
of Science 31T T Scopus IT FEHLT JUX UehT 9T HITITE! 37
9T I & Peer Reviewed, ISSN, ISBN e HIe HetleH Uu?
el ERTA. UTeATeh THUhIHTS! J YSIAAETSr 19T TehlRd HIMer
TRIgFEEHd UGC @ 4RV & H 3Ty A &adl 3R, 3THd dol
"YU 9o¥ H@eHid ISBN, ISSN, Impact factor, Peer review,
UGC approved, UGC Care listed Journal ScamEl daide agd
UGC 7 ahelel 3ATed . 71 71 da=al UGC =1 SiRVIHER § MTeaas®
TN YU BT 9T HIA AT AR, SFAMH A1 Heid F 9T
TR U FebelieTdl HMEH YUY ML SHUHEE! Tl 4R A
& T A STAEERE ST AT TehT 91 STeiel H9MeE Juy
g %I olid [ohdl M Bld 3T AT T HIEd e 67

(¢) S THEAR HEHEIEYT AlhId ATeld T A1 T AHIGHR
HeTds MTeATIhTe] @ Il EdET Sieudrd Siele AdiH
J6Y T @I, IPR A Patents, Copyright, Trademarks 31T o7
Designs TR HIUATATS ST 0 AT AT S0 A d6
3T U7 YT TR 316, ¥ T FehT qeaTa<icT shid HIoT=aT HTeATIhd

qeUS YA ST AT e srEanlt IdTd. Jehard arEd
T hefeT feball Tel a9 STHd STl SHEARIhg Uee, ST

TR STed . ATTE 91&T UTeh TUTer, STEqa, STeaTds, JeaHTo,

AT HIMYH, ST TATeAT TehIeTehiehgd Y Ten1eT™, I 31 01

TN, HINE TBIT AT T T e . THG el SHEAR
HrEdETSt aTs seaare (Number of candidates to be called for
interview shall be decided by the concern Universities) @

T 3 SR ¥ TEISHT %4 TEdisia 916l Uieh &El STl o d
A ST,

o

ST YIEBRTAT STUeT B8 3 0T AT 40T & SRR 3.
A FE THEMD 3% HMEA T 71 G eareRie Hea®
TIEATIRAT T Tahed % Tl EH od AT,

(R) 9% JRHRIETST HEATHE 3T . e HeMes T
QREHRTEATST 3 707 a7 SHGART HU haed STHT e olwd.

(¥) goidreAT Ariesid AR, JETdie/ el Feeame St

TSIITEATE fohell B Online 3TIThH T HI0dTeh IdT

1% Yeg<? Ugdl I/ JUAEl  Sihadld o HelEd
ATiesie (Research Guide) =M A=Al & Ph.D. Ugal T

ST e gep [T ST U1 U STAE AT Al aar ST
MOOCs for SWAYAM, SWAYAM plus, NPTEL 31 Yieera?

FHIOAT FEnT eI HATET STl e, F2-8¢ U Ay
BT QT STHUIRT 9T8Teh HMEA Bl BT 3T 99 SURd
1A 318, FEYAT AaHTER HM HIOMAT A1 THT eI JTeTRTAl
GINEATET T I ATEY. e AT HINEFTIEA & ad T&Td
TN ST, O IOTHT & OTiehT hHT BIUR STe J crdt Jalredral
HT AR AR TR,

(w) 7e-82 fohar wad GITd 2. SR 3% 9T ST
BRI Tl Tell Hobed AT SR eyl da-rey &
HIA MR, T. of SMIFET R0y AT IITEF SS9 & T 94 o
0 qUTEAT 1 TehT dcaTasial ST FBerd & 70T SUIRT TR . He-
e & wEdl Mg gl @ G9FE dell A8 T UNEAME 9
HEHE IgH 4l

(§) 9maA Me9THed Sci Finder, Web of Science 31T 9T Scopus
T AT ITRIal TsT, 37 9T ST, T0Teh, Jeth Scame! e
T U TehT 9T ehed ST aeie STHeTHed YU Wehl 9Td euaTarer
AT, T 5T ST, el 9 a7 U & HIMEAESr J4t T8,
T FHAHE HIMEA TUX el ST HITATHTS! B &Tel AN . ATegR el
TG AT THT TR B BT SHEARAT T FAerdl B WOy

ST TR HIU, ¥ HY HeRA® WeAUs TEHeE 3HE
THEAR 2 QU1 % Thd RN,

(90) HETHS TS Ug AT . of 3@y, R0y T
TTE STE9T &7 ATHOT, STRIG o 311 SaTdl YN 314 a9 o Hebl
dcaTaR B HIUTAT FeThe AEATIHHT b=l Tl AR
TN T HATAA AT SR HETd SUTRT & QME G20 e

(99) 9l W shaHed qREefeRar SO0 U HolR Fhd aai
HE T SHEARTE! Hefl AR & o7 &fd T97 “HAM 918l Uik
SEA T G &1 AEY ST, T W 9IRS T B
SHEAREI -EE @MEl.

T & A STSYT S T8 el & -,

HB.

ST T
o.(&1.) s Tk
(799 - AERTE UTeAIed Herd, Jag)
Dr.Prashant Narnaware, |IAS, Secretary to the Governor,
9 : secy.rb-mh@nic.in
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[a)

-\

T ATt 7% FETHSTTENT (378 T) STearqani=ar e Jwidaed 37 €& qRe9lwdr Sorvararel #raqsdl a &d HYuaarad
HEWRICG Rl : 3T d dA RAAUT qHIIT
9T 9T AT © H HU-R04/3-C§0%¥R9/ T 99 HA@T THAR Ha-, UG HHET J1

EdTeT TTE dieh, AT, a8-¥0003R
TP : € 3TTaeId 202

T ¢ (9) WA AT © STEIERT, 9T 1lI- THET ¢, ot
2 B T 9¢ el R09¢

(R) T T A STV FHET, A AU, FHHI® THU-209¢/
UE.LE/9¢/TM9, TH ¢ AE 2098

(3) S 9 T EUT UM, U HHIG THv-:09¢/
TH.48/9¢/T M9, &% 90 H R09%

(¥) TTF QMU A Q1A UM, ST AU % Hehiv-3308%/
U%.93¢/ 99, % 4 A, 0%

(«) ATIEUTA A9 o) Tag ((978707), qHaq I g
AT STRAT/TEUA- 0¥ [AIAR-QR¢/FEMA.L/9¢CR, Th W

hearl, 2034

(&) =3 SMUT G ST I, STEA T % FhIol 2034/
T E-CE0¥9/TL-9, T. ¢ BFART 034y

(©) 9TET I T. 0 Jal, 034 T F. 39 JeI, 04

(¢) 39 9g, AT9aS I/ 957 . ARETZUA-R 0% [HTAT
QRC[FETA-L/9RYL, T. 9¢ AR, 034

Qedidall

ST ST ST HETET STeATIdihal dEdis ST
STATTIRZ SteT UTeh STEdT ST 0T 31 7T ATl J &l huard ard.
qEUIS SEH SAMMEST §. 9¢ Id, R09¢ T 3 THAIER
I 9T TUIET HEATH ¥AT “Minimum qualifications for
appointment of teachers and other academic staff in Universities
and Colleges and Measures for the maintenance of standards
in Higher Education” Afgad &uaTd Tl STed. ¥ 31 Sga-aid
T T=a 9 A 9BVl GHFTEAT §. ¢ A, R09% T TR
AU TS @R HIVAE S SRd. . ¢.03.3034% AT
QA Y STeATIEE S U Al G JuATaTad dHruwEdl
T & HIUATT STl SME. HeX 9 U 641 3 9% URESh, Toe
U G @d @Al AMEEST ATl dom IeguTe Helgare
FAEATRE U Alee 4591 JaRId 8934 g4T3d drusdr
T & HIOATA! a1 SEATAT AR 2l

AT STUT

AN HIEA 6 TETISHA (31 W) STeAIh oS
T SRUETET ST AU §. 3¢.0% .30 3T T &d dhaledll HRITSI
GYUROT B HITTAT U T -3 7L G dbherell T I gl
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Revised procedure for the Recruitment of
Teachers in State Public Universities
(NonAgricultural)

The following procedure is prepared to make the
selection process more transparent, objective and
effective:

1. The weightage for the Academic, Teaching and
Research Credentials (ATR) as 75% Weightage and
for the Interview Performance as 25% Weightage
for preparing the Merit List of Candidates.

2. The candidates scoring above 50 marks in the
number ATR will be held as eligible for interview.
The universities will decide the ratio of the
candidates to be called for interview per vacant seat
to be filled in for different cadres viz. Assistant
Professors/ Associate Professors/Professors.

3. Assistant Professor :-

Quantification of Academic, Teaching and
Research Credentials of Candidates (75% Weightage)
will be as follows:-

A. Academic Records (Max. Marks 55)

The score and weightage for Academic Records
of UG, PG, M. Phil. and Ph.D. will be based on the
type of Degree Awarding University. If the candidate
has been awarded the Degree by the Institutes of
National Importance (IITs, NITs, I[ISER, IIM etc) or
Foreign Universities having Quacquarelli Symonds
(QS)/ Times Higher Education (THE) / ARWU of the
Shanghai World University Rankings within 200,
then highest marks shall be given. In case of
Central/State Public Universities (including State/
Central Deemed to be Universities) or equivalent
holding NIRF Rank within 100 or Foreign
Universities having QS/ THE/ARWU of the
Shanghai World University Rankings between 200-
500, the score shall be given as 90% of the
Maximum. For other Central/State Public
Universities (including State/ Central Deemed to
be Universities) or equivalent, the score shall be
given 80% of maximum. For rest of the UGC approved
Universities, the score to be given will be 60% of
the maximum marks.

a. Score for Marks obtained at UG and PG
Degree Examinations

i. Graduation (Max. Marks 11):

80% & above = 11 marks, 60% to less than 80%
=09 marks, 55% to less than 60% =7 marks, 45% to
less than 55%= 4 marks

ii. Post-graduation (Max. Marks 18):

80% & above 18 marks, 60% to less than
80%=16 marks, 55% (50% in case of SC/ST/OBC-
non-creamy layer)/PWD to less than 60% = 14 marks

b. Score for M.Phil. and Ph.D. (Max. Marks 20)

i. M.Phil.: 60% & above = 5 marks, 55% to less
than 60% = 03 marks

ii. Ph.D.: 20 marks
M.Phil.+ Ph. D. = maximum 20 marks
c. Score for JRF/NET/SET (Max. Marks 6)

NET with JRF: 06 marks; NET: 04 marks; SET:
03 marks

JRF/NET/SET = maximum 06 marks
B. Teaching Experience (Max. Marks 5):

Scores for approved teaching experience (as
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approved by the University /Parent body) /
Postdoctoral experience in Institutes of National
Importance or from foreign Universities within top
500 QS/ THE/ARWU of the Shanghai World
University Rankings shall be 1 mark per year.
However, if the period of teaching/Post-doctoral
experience is less than one year then the marks
shall be reduced proportionately.

C. Assessment of Research Aptitude and
Innovation Skills (Max. Marks 15)

a. Research Publications (Max. Marks: 6)

In case of award of Marks under Research
Publications, only Indexed Journal lists of SciFinder,
Web of Science and Scopus shall be considered. Score
for Research Publications enlisted under SciFinder,
Web of Science or Scopus databases shall be 1 per
Research Paper for single author Publications. In
case of Multiple Authors, the principal author (first
author or author for correspondence) shall get 50%
Marks and for all other authors, rest of the 50%
marks shall be distributed proportionally. No score
shall be given to other publications.

b. Books Authored/ IPR generated (Max. 6
Marks)

i. Total Number of books and chapters in edited
volumes published by Reputed (National/
International) Publisher (with ISBN):

2 marks per authored reference book. 1 Mark
per Edited Book/ chapters in edited volume/
Translated Book.

ii. IPR (Patents / Copyright/ Trademarks/
Designs etc.) granted/ awarded

2 marks per IPR granted Books Authored+ IPR
generated: Max. 6 Marks

c. Awards (Max. 3 Marks):

International/National Level (Awards given by
International Organizations/Government of India/
Government of India recognized National Level
Bodies): 03

State Level (Awards given by State Government):
02

International/National/ State Level Awards: Max.
3 Marks

Thus the overall weightage of Academic,
Teaching and Research Credentials for the position
of Assistant Professor (through 3- A to C) shall be
75%.

4. Associate Professor :-

Quantification of Academic, Teaching and
Research Credentials of Candidates for the position
of Associate Professor (75% Weightage)

A. Academic Records (Max. Marks 45)

The Max. Score under Academic Records for UG,
PG, M. Phil. and Ph.D. should be graded as per the
type of Degree Awarding University. If the candidate
has been awarded the Degree by the Institutes of
National Importance ([ITs, NITs, I[ISER, IIM etc) or
Foreign Universities having Quacquarelli Symonds
(QS)/ Times Higher Education (THE) / ARWU of the
Shanghai World University Rankings within 200,
then highest marks shall be given. In case of
Central/State Public Universities (including State/
Central Deemed to be Universities) or equivalent
holding NIRF Rank within 100 or Foreign
Universities having QS/ THE/ARWU of the
Shanghai World University Rankings between 200-
500, the score shall be given as 90% of the
Maximum. For other Central/State Public
Universities (including State/ Central Deemed to
be Universities) or equivalent, the score shall be
given 80% of Maximum. For rest of the UGC approved
Universities, the score shall be allotted to 60% of
the highest marks.

a. Score for Marks obtained at UG and PG
Degree Examinations

i. Graduation (Max. Marks 8):

80% & above = 08 marks, 60% to less than 80%
=06 marks, 55% to less than 60% =05 marks, 45%
to less than 55%= 03 marks

ii. Post-graduation (Max. Marks 15):

80% & above = 15 marks, 60% to less than
80%=13 marks, 55% (50% in case of SC/ST/OBC-
non-creamy layer)/PWD to less than 60% = 11 marks

b. Score for M.Phil. and Ph.D. (Max. Marks 18)

i. M.Phil.: 60% & above = 04 marks, 55% to less
than 60% = 03 marks

ii. Ph.D.: 18 marks
M.Phil.+ Ph. D. = maximum 18 marks
c. Score for JRF/NET/SET (Max. Marks 4)

NET with JRF: 04 marks; NET: 03 marks; SET:
02 marks

JRF/NET/SET = maximum 04 marks
B. Teaching Experience (Max. Marks 5):

The additional experience in years over and above
the minimum years of approved experience (as
approved by the University /Parent body and
minimum years specified/ prescribed for the
position of Associate Professor) of teaching and / or
research in an academic/ research position
equivalent to that of Assistant Professor in a
University, College or Accredited Research
Institution/Industry, shall be used for the
calculation of Score for the Teaching Experience.
The Score for additional approved experience shall
be 1 mark per year.

C. Assessment of Research Aptitude and
Innovation Skills (Max. Marks 25)

a. Research Publications (Max. Marks: 6)

In case of award of Marks under Research
Publications, only Indexed Journal lists of SciFinder,
Web of Science and Scopus shall be considered. Score
for Research Publications enlisted under SciFinder,
Web of Science or Scopus databases shall be 1 per
Research Paper for single author Publications. In
case of Multiple Authors, the principal author (first
author or author for correspondence) shall get 50%
Marks and for all other authors, rest of the 50%
marks shall be distributed proportionally. No score
shall be given to other publications.

The additional number of research publications,
over and above minimum research publications
specified/ prescribed for Associate Professor, shall
be considered for the calculations of Publication
Score.

b. Books Authored/MOOCs developed/ IPR
generated (Max. 8 Marks)

i. Total Number of books and chapters in edited
volumes published by Reputed (National/
International) Publisher (with ISBN):- 2 marks per
authored reference book 1 Mark per Edited Book/
chapters in edited volume/Translated Book

ii. Development of MOOCs for SWAYAM,
SWAYAM plus, NPTEL, me=ém - 2 marks per MOOC
developed

iii. IPR (Patents / Copyright/ Trademarks/
Designs etc.) granted/ awarded:- 2 marks per IPR
granted Books Authored+/MOOCs developed+ IPR
generated: Max. 8 Marks

c. Awards (Max. 3 Marks):

International/National Level (Awards given by
International Organizations/Government of India/
Government of India recognized National Level
Bodies): 03

State Level (Awards given by State Government):
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02

International/National/ State Level Awards: Max.
3 Marks

d. Ph.D. Guidance (No of Ph. D.s awarded under
his/ her supervision as Guide) (Max. 3 Marks):- 1
mark per Ph.D. award

e. Cumulative Funds generated through R & D
Projects sanctioned as PI by different Government
Funding Agencies and Consultancy through
Industrial/Professional Projects (Max. 5 Mark)

INR upto 2 lakh = 1/2 mark

>INR 2 lakh and <=INR 5 lakhs = 1

mark

>INR 5 lakhs and <=INR 10 lakhs = 2

mark

>INR 10 lakhs and < =INR 25 lakhs = 3 marks
>INR 25 lakhs and <=INR 50 lakhs = 4 marks
>INR 50 lakhs = 5 marks

Thus the overall weightage of Academic,
Teaching and Research Credentials (through 4-A
to C) for the position of Associate Professor shall be
75%.
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5. Professor :-

Quantification of Academic, Teaching and
Research Credentials of Candidates for the position
of Professor (75% Weightage)

A. Academic Records (Max. Marks 40)

The Max. Score under Academic Records for UG,
PG, M. Phil. and Ph.D. should be graded as per the
type of Degree Awarding University. If the candidate
has been awarded the Degree by the Institutes of
National Importance (IITs, NITs, I[ISER, IIM etc) or
Foreign Universities having Quacquarelli Symonds
(QS)/ Times Higher Education (THE) / ARWU of the
Shanghai World University Rankings within 200,
then highest marks shall be given. In case of
Central/State Public Universities (including State/
Central Deemed to be Universities) or equivalent
holding NIRF Rank within 100 or Foreign
Universities having QS/ THE/ARWU of the
Shanghai World University Rankings between 200-
500, the score shall be given as 90% of the
Maximum. For other Central/State Public
Universities (including State/ Central Deemed to
be Universities) or equivalent, the score shall be
given 80% of Maximum. For rest of the UGC approved
Universities, the score shall be allotted to 60% of

—— — — — — — — — — — — — — e e e,

GENERAL SECRETARY

Prof. Dr. P. B. Raghuwanshi
Email : pbraghuwanshi@gmail.com
Mob.- 09422155603

(4) & T3 FS@AHE ThiY SIdTd YeIdrE 7 241 (Promotion
Process) &1 &®HM 3 H &4 3TTIeY & el 3. med Ui
STEAHTET HEl TE@AIhS 376, TEad, U Y0l JEdd JEmdiems
q1% auf 7 Hel Jenedi= draeleadia I adr (Process) THTAT
2l TEAIST HET JETd Tdeiay e I AT qoT Sel ST, Seamardr
TETISIRE BT &%, JarRgdidl/SH-T § AdiHR. Sured
EITE! T G JeTis /Hel JeTaarhg Sl e,

(&) @Y %. ¥ " ARE gdT ARqe YelauHm 372 -
“g. IS SERY &l TGS HIRIHH 1 7 dheted] I
A A df AGSUdHEl A% JAER eRudd ST e,
TN TR &l |14 b AaSUehieh TdT TTRY TUGT/ATRUTd e
HYUT &A@ EAA. U AT ARG TAHA UL
HIVATE HAl / TIUN BHIUTATE! T, @HER, AHER, TRHAH
Toheal Za¥ UaT YT 3 &1 dedl IR ATel.”

(\9) TuRTeRT T . 3 JAR ¢ FETUIS 3T U7 Hel Jeredren
TRTEIA CAS 3dTd Ualeldl T sha1 9 AaS T Hardl 9o g9l
STTARH &dl BIAaeid ST I HIvard Al J dhiar sTedrd
qa T AT ST/ H 99 Il W STaeed]  qdds
AEHEITT SS9 SR &l Yuid: HUGd J 7l STede=l qrend
STUITT AT T AGST SUATHEHI AT HaTedh, ed  9TequT, gut

(¢) SURIT T Teia U= TaeiiehT hel ST 8T8 AG9HH
I %I, HEl T UTdeia? 918 Wl 3T U1 QTeiehil qaistal
1 1 TS o BT WRT ST e SERY el ST
AAGRT YA STEauara Tae I Al

T, eT T UTdeia? 9TeTeh YT 311 U7 STeTehial Ug el
1 T TS W shAET YT STEH AT STTERH el STguTH
T T dhotell THISTH I ATEATIs ARl U 26T Alchics aTc] erdl,

AT T
. (21.) ror 2oy

(T 99 - HERTSE Weddesh Hewd, lesra‘)/

—————— — — — — — — — — — — — — — —

— ——— — — —— —— —— —— . —— . o — —— —— —— — —— —— — — — — — — — — — — — — — — — — — — — — — —




2025 - NUTA BULLETIN - 344

the highest marks.

a. Score for Marks obtained at UG and PG
Degree Examinations

i. Graduation (Max. Marks 7):

80% & above = 07 marks, 60% to less than 80%
=05 marks, 55% to less than 60% =04 marks, 45%
to less than 55%= 02 marks

ii. Post-graduation (Max. Marks 13):

80% & above = 13 marks, 60% to less than
80%=11 marks, 55% (50% in case of SC/ST/OBC-
non-creamy layer)/PWD to less than 60% = 9 marks

b. Score for M.Phil. and Ph.D. (Max. Marks 17)

i. M.Phil.: 60% & above = 04 marks, 55% to less
than 60% = 03 marks

ii. Ph.D.: 17 marks
M.Phil.+ Ph. D. = maximum 17 marks
c. Score for JRF/NET/SET (Max. Marks 3)

NET with JRF: 03 marks; NET: 02 marks; SET:
01 marks

JRF/NET/SET = maximum 03 marks
B. Teaching Experience (Max. Marks 5):

The additional experience in years over and above
the minimum years of approved experience (as
approved by the University /Parent body and
minimum years specified/ prescribed for the
position of Professor) of teaching in university/
college as Assistant Professor/Associate Professor/
Professor, and / or research experience at
equivalent level at the University/National Level
Institutions, shall be used for the calculation of
Score for the Teaching Experience. The Score for
additional approved experience shall be 1 mark per
year.

C. Assessment of Research Aptitude and
Innovation Skills (Max. Marks 30)

a. Research Publications (Max. Marks: 6)

In case of award of Marks under Research
Publications, only Indexed Journal lists of SciFinder,
Web of Science and Scopus shall be considered. Score
for Research Publications enlisted under SciFinder,
Web of Science or Scopus databases shall be 1 per
Research Paper for single author Publications. In
case of Multiple Authors, the principal author (first
author or author for correspondence) shall get 50%
Marks and for all other authors, rest of the 50%
marks shall be distributed proportionally. No score
shall be given to other publications.

The additional number of research publications,
over and above minimum research publications
specified/ prescribed for Professor, shall be
considered for the calculations of Publication Score.

b. Books Authored/MOOCs developed/ IPR
generated (Max. 8 Marks)

i. Total Number of books and chapters in edited
volumes published by Reputed (National/
International) Publisher (with ISBN):

2 marks per authored reference book. 1 Mark
per Edited Book/ chapters in edited volume/
Translated Book

ii. Development of MOOCs for SWAYAM,
SWAYAM plus, NPTEL, MahaDNYANDEEP:-

2 marks per MOOC developed

iii. IPR (Patents / Copyright/ Trademarks/
Designs etc.) granted/ awarded:-

2 marks per IPR granted Books Authored+MOOCs
developed+ IPR generated: Max. 8 Marks

c. Awards (Max. 5 Marks):

International/National Level (Awards given by

International Organizations/Government of India/
Government of India recognized National Level

Bodies): 03

State Level (Awards given by State Government):
02

International/National/ State Level Awards: Max.
3 Marks

d. Ph.D. Guidance (No of Ph. D.s awarded under
his/ her supervision as Guide) (Max. 5 Marks)

1 mark per Ph.D. award

e. Cumulative Funds generated through R & D
Projects sanctioned as PI by different Government
Funding Agencies and Consultancy through
Industrial/Professional Projects (Max. 6 Mark)

INR upto 5 lakh = 1/2 mark

>INR 5 lakhs and <=INR 10 lakhs = 1 mark
>INR 10 lakhs and < =INR 25 lakhs = 2 marks
>INR 25 lakhs and <=INR 50 lakhs = 3 marks
>INR 50 lakhs and 75<=INR lakhs = 4 marks
> INR 75 lakhs to < =INR 1 Crore : 5 marks

> INR 1 Crore : 6 marks

Thus the overall weightage of Academic,
Teaching and Research Credentials for the position
of Professor (through 5-A to C) shall be 75%.

6. Interview:-

Assessment of Shortlisted Candidates through
Interview (25% weightage) for Assistant Professors/
Associate Professors/ Professors

The Marking Scheme for the distribution of
Scores for different heads of Interview Performance
may be based on following parameters:-

i. Depth of Domain Subject knowledge and
understanding of recent developments in the field
(15 marks)

ii. Language Proficiency and ICT Skills for use of
modern Teaching-Learning Aids (5 marks)

iii. Logical reasoning and Future Plan (Teaching,
Research and Extension) (3 marks)

iv. Assessment of Outreach/ Extension and Co-
curricular Activities and Knowledge of NEP Policy of
Shortlisted Candidates (2 marks)

Assessment of first two parameters shall be based
on the presentation made by the candidate at the
time of interview.

The distribution different heads of Interview
Performance is illustrative and individual
University may decide the distribution of Marking
as per their requirements.

The average score awarded by all selection
committee members must be used to finalize the
interview scores.

Strict confidentiality of the proceedings of the
Interview shall be observed. Video Recording of the
proceedings of the Selection Committee meeting
shall be carried and the same shall be sealed with
the signatures of all Committee Members present
immediately after the process is complete. Such
record shall be treated as confidential and shall be
made available only if required by the court of law.

7. Preparation of the Merit List:-

The merit list shall be prepared based on the
combined score of Academic, Teaching and
Research Credentials (75% Weightage) and
Interview (25% weightage) [Thus total out of 100].

The Final Results of the Entire Selection Process
shall be announced within a minimum of week after
the completion of the entire Cadre-wise Interview
Process for Assistant Professors/ Associate
Professors/ Professors.

kkkkkkhhk



2025 - NUTA BULLETIN - 345

q1.51.311% .. AEI0T
STege, gl RIS 91§ (F2T) 9 Tehrdre, TR
g% : 29 ST, R03Y

94d,

STEToN or At 21 9 (9T%)

ATl JUMY T T T RIS ATedYe, HeRTard qell oTede

T : ‘GAT T G A AT TUY- I (RS hedTa5d
I:qde SR

e W%, T TIE0R,

HERTSZ HTeATeh HERara] ‘geT ¥ g qda Al TU- J9die’
T I FERTE UTeATsh Heerel qURHR d §d 926 Taera
A o1 9T HIUITT ST SR, T IUTBMe S TG T
el THUT ¥ @ ara-Td STl

(9) HEAERUT 9o Zdeh I HUTT ATGUTRT JET I Agiiddd
PIEEI

(R) AT G~ AT U9 &7 TX65 T ITTE TTHIeaT &bt T
AT T& FeuTTET U9 31TE

(3) HiEael ANRTA GBTg UHT Tl 9 g1 afel e
Td:d HHARS T TED

(¥) AT U™ FISHT, T U IS, ST G 3 T4
O9T AT

1 APIHITE IV SRS dheledl THUT 34 T THEaEd
ST A:9de STTHI ek BUATATS! 31 0T ST U=9TTATST vt
FAGHATAT Haas AT S Uied quardrel, saomeft ar
QST AT HaTg AT ST,

HI R00¢ AW HET AU 9167 U SATGH I Siad
TEIST ST, TG BT HaTg el Ut AT are! Had 07T AiE
AT A SMed, URq el IRSTATS! TaY S0 T STl
T q Tt U G oTR . & %e S ¥ HalE TG ‘A gedd
ZEH T T WA T TR

a0 ¥ EHe AU § 9T HI@d 9w ANTHAEA o
0% A qYUMEHTT TISUHT SGATEHT S AER A
T Id A Fio-d 901 9 TEId ada ol 2. &% 9
qi@a?, R00y TR ATTAT IH A ST, 18- TEBAT
HHART F JTHDI- THIMHHT HHART, T & J9ieh AGes
IR 3. TeAT & ST AT Agirda gomeaded (NPS)
FHATATAT HZA 90 Zah I HUT &l HIEATERYT el A R .
el JETEdH Urdeidaie g I gredr SF.ar  .ud. o .90,
d ZY.UH. & Ja Eld SEaET SLHTOUE. " ST e
THFRH, T AN d SHUTH WA §8 BT 1 Eedral 29d
STETIET HERTETAIA 3T STEATIHHT  FBTelel Alel. & e el
AT T G AT Al ST 9T el THR AT § W8l
ad.

T 29T G AT BB AT HHATAT Hal gt [aedl
HIBA! Helell I, 3 ST9 U9 37F2, 9 ¢§ e &l U=Tarsl
HHATIDRE o BT & Tl JAT T IS @1 HI0ATAT
TETd TSI d I8 STETIATER ST HHATIT U T34
“VOTE FOR OPS’ 2 1 Fcidl 31 YA Il &fdl. IT 31 WA
9T A T FeTeteell e T W TR F RN g 317 07
AT ST U=9T @1 BT IeTehe AT HHAAT G&T JHA1
U9TH TISTHT @] Rl B TeTg STIGI-TeAT AT Aadh! 2.
qeft TSI IS, U, BAATS, EHE, ARES 9 HaehiH
1 T HEHIT URTaar™ He5dTd.

AERTEIAIA TG d FAHTHGE HHATAAT STaie-rdl Aig
A SRATT TG ATET ST AR, @y 0% Al TLFEHT
ASUE SIEATTHR g7 HERT STEAM haTdl &l TRad HIae]
T AT HIEEEA AaUelay BT 599 &g 0.0%.303% ISl
JAEES U9 i (Z.91.TH.) HEHd Heedl STaT Tor Hearar
HI¥ AT HIUMRT STAT. TIEAT I STTATET TSI FIY el =T
ATl AT U=9TH, FRTeT Ja9 SRR quiqol Tt @rte. 9
HiEa? 004 FAY AN ‘Gl TG A I ST TG E0R ST
HEHIG FIUTE G TR Al

‘gdid g ST’ 8T B & STEAMT, T 004 gdT ST &3

STalel, =TI 37 9T, JeHIcH® Ug 4eh, HY&0 Wedrdia
3T 9B F H 6 AT FAG G=9T AT @H] el 372, & Hewd
FHTAMT TTHT & TS SIEE 9% A1 G0 TSl & et
R,

AN ORI g8 BT, BEATATE 90% I &ud
9%% 9TAT EEAT 3Tl o 9¢.4% &3, MM HiSdaerian
AR @l FHAl. HiSaAeRAl A Al G HBUTR]
T HegH 30T I ATATRSA AT SUTEeA ST e 9&
T ATATST AT SUANT B3l J5a AT o 9T T@I aar JaeT
G STl 3TE. ATYEIA BB el &1 aud FEeaard dAed
TG IT T HIAHT TSl Ial SHAl a A1 Todaid B
FIUM FTAHAT 21 F99 T TIEM =M SR EEa.

FIET ATDHIT GEH ATTad Helall ¥ Hebl Taehid HHaATATAT
el 3. YRAE ALT HIF, G8T-3ud diarRd 3h?,
ZATET HET-IREEs R T2, T Hel debi STHEE! d wd
qeATeAT ARRATATT &l Al 9T ST @1 6 318 371 9
el SR, "l d1ed &, & &1 1 G99 Tl S¥T dhatedl
TS F9T e, AT HHT SHATIGT T3 Id ATel. RS S T
TAA A U Jewd ded A9d adl W T e J9d9
9 e BT AT S Tl AU AT

T HESAT AT UTdabiay Uehsl Jd ek a1 U=THTS STiE e
AT AT HERTSZ TTedTIeh HeTHd Teymir ord 3197 Herard
o HeT 318 TSTEA AR Il ST U=aTd FISTHT AT dhell deal
TG STeae] S1.UH. U1 ddis 9 9 Higare S1.Ud a9 &Y
T % Bgarl 03 ISH I HIgH AT S0 T el 3R .
T UGG UST GhIAHT ST ST SHIOT JT 0w Fietars!
SEIe Eldid @1 S Hd: He I% TAGE df Y Aol A1
qITSAT e hell d Hehld TEHNT Hall 3TTe.

AN U AT Ul YdRH [AauaTaTel o HenRy
I SMEd o SN U1 O hUmed © 9 Tdddl v SMEd ol
HIATEEH @ SUATe 188 STId ST STl ATel. 913
IARTET ST T ST § e T dTd el SaTedl J =il
SIEEHR 3ed. off 2 @™ gaeT 999 9iemel, o gdg dedr
THATT =2el, 2. hdd o7 & THYNT =ieie, a1 S-S e
SRR 9 TAaUaeRiAT FRUAGHT T, Hlel JaaumaRimr
Sl g AT HYdel d BEl dbl gEl gSiedl. & g gl
SIEITIHI ST HHATAT 9 0% T AT T JTH o
FRIAA BT bl 9%, & BT 9o ARG Jdauard 4red
T ® BT SME? A IR Uhd SE Hl, & e STl
HIEAEERIEAT EATE ST ST TR AGLERIAT & A SRt 9
AAGT T RO 2T ST

EHTEA TE9T AL AT Uw9T FISTT A1 HvaTEre! &e A4
HIUITT W ATAT 9o HeTHl HRAKH ANEIE 3. HERTZ
ST af Tabid SUIMTET 3. 39 AAdT TR &7 997 73
T G T TETT g IIiSar Hes 9u7 € 19 a8 Jehierd 372
HRUT Sl AT A% 9 AT ITedl, HHArer 9 d | A%
TS BT HHI AT 3. AT STh BRUT SATEd. 3TH ST
TYNET TS T, ST, Tal, THA 3 AT AT HaeIEs d
T Sk &7 eTehl BT 9T UATT ATEl. &9 93 THAT 3033
ST, ANTYR T WeT 9l & 9d HaeAiedT areoidr Gagdl &l
1 A AERTSE TS HeTEE= Sdeqel S1.09.9.adie oY 9
bl A2 TEl | AT TEHRT 893 Wiioan Tl aad
TR &TRI SIEATIe 1 FEe] TEHrT 3O 8.

AT & 3 YhRTd Haslelell AT &, 21 991 qorett (NPS)
e FaT Agd AT HEATAET s e gefead. wHdy
e HaT A Sl 909 FeRITUnT 199 ¢ Hekild queiiet AT Edre
37 BT 37 AUyl Hep uaTd Teiel STed. med 93 el
qragT HUY U1 HHT AT 9 THAT 91T ATAT areare a¥ Hed
9%¢.99 EUF U9 ST 32 . T .U1T.UH. °T 919 & eI 31
I 2 HE<drd SET1eX 3TIE. THad STHaMT diedl TR ‘37 37
(HAVES) TI2Td STOTRT diehideh ST Agxii—ded dd- arear ‘Arer
¥ (HAVE NOT) TeTd SR & hael el aga Tl a1 U1
TG T HITET AU 3118 . ATSeh] SRl AIsT-=a1 3 0% Tahd
ST 30 T B HIUAT AGHAHH A ATl &1 et a1
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‘STETATT T SRR T TeId 2. 8d9T UER AT el
el U IR Hiscll 3. Hhid Hed=a] Ad, ‘iSaesTe=an

TICHTE SUTT @hehed Ul ATl Hebed T T Juardt ggel
AT HeTal 2 3T9ell ®I0 ITqd 3Xd. T 00% A
afad S ST 9T AT AGAg AT G A A GRS FAT

HOTE! Il b &1 @Ciled qAred Jd FawT HSid Bigd
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SR TR &% oMY 9o TRl 312 I&a Id.
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4 ‘gfet gelclarar Aar aqdl daacravyen advi® N
T 9. |.FHT0 A= 3 I

AR FETds 976e Furd (NUTA) Ja@us ST “JeT
g4t a1 aut wo I9 guf &I STRd T AT JAHET U Faul

HEICHdT g91Uieh AT AhT ekl 9T HIUATET 01T FEeA el
3R, 7 A ¢ IS g Hel Jenedie 9TeTehiT dhelell

IRl ATEl € 9129 3¢ U a1 gal ATel & aegiear oTe.

TSI ARTELTE daiel ol € TR Taia diders oe o™
AN TEA B R WA SAla SHAEE JiEdd S, AT
ST A T /b 9TequT, STk O ey, gAel 9Teteh, U=iehT 3l
FEed TR ol goard 1 audt AT Helell. HEdid avrs
2151 1 ka1 1 1 5 2 1 £ M 1 4 e O | B B B e R v e o
TIUE 9G], SART Sosd SUSdE  STE0T STl WRTe @ronsy
SR G, AlSd el a9f, FEHE AT, s ehgd d 98y
TET eI, BT SIIET STe7 U1k JaTH SROTGTA 3. a8 Hel Jeradrd
BT TER 3Tege, SRl ‘& e [geem= qed &= ot arerRg
MRS ARl ANGSHIETl JHe dA@uiier el dael &R

TaT g I AGEIASHT FIY” BTG99I Haed ged
Freet T 21 ST Tgast ! 7l Scydd U &l elaed
qf T SR STE. a1 999 @@ Al J9MY T08
e  HERTSE UTeATIsh Heriard Arall oTeqed o1 a1 21 39
T el STR. Teh IAW S&ATST T8 T 9Tk Ui hed
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9 ¢o T YA SMHEHT el ey g Tedrerd dar =g
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e Td AR A JETIhIede 3Tfeed g Terdien
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0 3fhId g T HRT . WET g Yo, A1 g
QTR T Ja-TAaT R g <o A1, HeT Feeaare!
QA AR g ST 78 3d da- aa?o] S dhetal
T, T FRTEET HaT Fg7il da- el Ao, 9:¢R
T OeTT T EGRR STiGIed, o STiaiemrdl JHIl, Har Tg7r
JIT FTIATSET T TSI ST o TR TTSYTa,
9 STfFIEY 9% ¢R AT G AT 18T d YTEehas dHHaTHT
g e AT AN HIUATET T3, TEsT TGl aedT @]
AT FA@AE BRGATET 9N, e Ag<ide. Jar Jgdl
I T FHRUAS Fehed JTcTed] HIUIRd TR
BT OISV, HGEIIRAT EFAT QTeehi-l YRUATETS! el
TSI U IS, Sgde Hel Jeed d FHTSThE Hel qerad =
RGBT HATAGAT I AL AN &0, STRITH  9TE0
HET JENCAA  STefeh=T Hal Ageil da HeawdT @r] el o9 a4
U9 A TS d 9T ST B HY AEaudrd

3T T HarE] a8 9979 argedtay SATuTE Sl

1A 39 A HEerd aEuiiqd B o HE T
B8, UH bR ST ST qdg qal T 9l 0 d A&
AT TETET T9HTaT ISRl H0dT, ST dell ST T,
Fell d HH d1HAIgd STEaTd AT AT 9 3 IFaTE B0
P TR A9 A o e A aed. |
IIIBIT @@ BT HIol SHER U112 SergErd ot I
HAgdd 3 e HYdl. AT HH AT THT & S |
79Tt =T =ad wal. Well done and well written B.T. |
congrats. |
R§.90.20% q. | B0 }
(M) 9921852591 ,
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SR I FHT g 2 A aid ‘WHY NATIONS FAIL' 2
Q& Jehad aTaTd STel. I1 EdehTded ‘9muoT shaom=ar Feer’
(Extracting Institutions), 21 HepeaT & T&aR90l Higadll 372 . ‘Why
Nation Fails Today @7 TRT AT TS “The most
common reason why nations fails today is, because they
have extractive institutions” & Hew@l gy T TE.
‘Extractive institution’ & 9 Hewaml J 9T AT AT U
Fie-e @] 2lard. (1) Limited access (2) Exploitation of economic
system (3) Week rule of law.

N FIWHT YT T HeH & Bad Gl Iw9F d T
U9 UdEdT GRod AT &d T S9TSAT STEUTHSUiAe M Sih 9
S O AR AiSademel &Il T9Tel 3% STohd I ada
FHIR 3ATed & ¢ AISU U HIFEE YHIGS, AT AR J
I JAeHEET T B, AaeUE UE § Bad AU
STABTRUT T QM el T I HIR J FAEFA TAER J
TARYRT Ta05 FHIUMRT LT AR & A T A SR

A % TS AAHE ¥ 71 FAR Thal ATl ? ramad
ST Shelel ATGST HHATAAT F90T UMY 318 . AT Joh HeHl
T ASADI GeATAT aF GAdh! FIBROTAT 3T TId. & ST @ 37
T SO AT I SGATE ST BT TSThT JeATe
TR T ATGAT I STE IRAg ATGUaETS] Jee-a arsief
ST ST AT GETAT YTSaT SUard eSH Sraauard STreTel
FHT UgA AT AR, & el ofe.

AN BAYA 9T HERT d S FANIRIG TAGarsS Jir
e EATATS] HEITAT TAIeET thetell U Tadhd IT el
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U1 TR B 91 dodEdl @ 99 3 q9 S g8
AT ST,

T FIRIHaY. U9 Hewd 1.0 AGRT Teh0d |1 Hdre
AT Iy Il ol 312 . SdedT el e =Y 7122 T
T el daeard ol 9T 91 2R 9aT el STl d¥ €
3ear MAdRY UTEvarl de HIEATaY STIell S9dl &1 alhadend]
HIEAT ST AT U9 FISHT @7 H0 U H gord Jo
TRHRAT IR 91T HI9T M ST ARG 9 7T, T
FHaH |l AFTHaTe S STEIHHT EUR 3T 8 Tl

3T HIOTEEl Ushlad ATel. HTON 9T I Gara=A
ST 3t 29 T HHARA METEN Jal el 1 HHATATAT
T G GEAT a9l AT IR T2 & T, A2l HRGRIR
I FE SAAT & TABATEN ST Tl =E SR ST,
g% 9 AEaR 004y AT HET FEed g TEMUISE 18 A
T ST STl Jarars! THGael a1 ‘o1 3d g qda- araT
TUY - IR’ AT df STHSAT JAT U deled T’
U U J5 ATE! AT @ SR
TERAEE ‘N Iz’ Tl IOH ARFY d 358 g aa &
T T2\, TFHR. TG,
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AIFUCTO Special circular No 02 _2025-2026

Dated 18.03.2025
Greetings from AIFUCTO!

Friends we have already informed you about our
proceedings and decisions reached at the XXXIII
AIFUCTO Academic Conference held at Ludhiana,
Punjab on March 1 and 2, 2025 in the earlier
Circular. You are aware that the Conference adopted
several important decisions and programmes to
carry on the crusade against the undemocratic,
education unfriendly policies of the central
government. Among many issues that came up for
detailed discussion, UGC Draft Regulation 2025,
UGC decision to do away with M.Phil and Ph.D.,
Regulations, nomenclature and other issues
relating to librarians and Physical Education
teachers, career advancement and other matters
relating to adjunct and part time college teachers
received greater attention. Looking at the
multifarious threats to the people of India at large
as well as the ominous clouds hanging over
education system in India in the form of NEP 2020,
innumerable undemocratic, anti-student and anti-
people reforms in education and the draft UGC
REGULATIONS 2025, AIFUCTO adopted a movement
plan, to be executed in phases to create awareness
among all as also to exert pressure on the central
government to rethink about its various decisions.
A movement resolution was passed unanimously
outlining the course of action, listed below.

1. Online webinar on March 23, 2025 to be
organized by AIFUCTO.

2. Wearing of black badges on March 24, 25 and
26, 2025 and undertaking sensitization programmes
such as letter campaign, public meetings, and press
conferences by the respective state units at all
levels.

3. Massive rally at New Delhi on April 29, 2025.

4. To prick at the hibernation attitude of the
Education Minister, Government of India and the
Prime Minister of India, two more special
programmes will be held

i. Dharna at Bhubaneshwar on May 27, 2025

ii. Demonstration at Banaras/ Varanasi on July
12,2025

The details of the movement programme will be
worked out at the next NEC meeting on the basis of
which the charter of demands, including AIFUCTO’s
opposition to Draft UGC Regulations 2025 and
demand for repeal of NEP 2020will be circulated by
General Secretary to the affiliates for their approval.
We request teachers from across the country to
make these programmes successful.

Prof. Dr. M. Nagarajan Prof.Dr.Arun Kumar
President AIFUCTO General Secretary AIFUCTO
Email

nagarajanmuta@gmail.com

Mobile number: 9443114403

aifucto.generalsecretary@gmail.com

Mobile No: 8210642139
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No.CIM/ 57 :

: Date 15.12.2025 |
CORRECTION :

in the copy of the Minutes

[

|

|

| of the General Body Meeting of NURA |

| Copy of the Minutes of the General Body Meeting l)f

| NAGPUR UNIVERSITY TEACHERS' ASSOCIATION held |

| at 12.00 noon on Sundathe 16th November2025at Aniket |

| College of SociaWork, Sation Faeel, Deoli Road &vdhais
circulated in this NUA Bulletin. If you propose to suggest arly

| correction to the Minutes, it may be pointed oubtaNitin C. |

|

|

|

|

|

|

|

Kongre, SecretaryNUTA, Plot No. 144, Gayatri NagaBehind |

IT Park, Nagpur-440022 by letter within 10 days from the dat? of

posting of this Bulletin.
It will not be possible for the corrections received after the

due date to be included in the List of corrections for considera‘ion.

Please send one copy of your letter to ProB.FRaghuwanshi,|
President NUAR, Buty Plot, Near MahajaiVadi, Rajapeth,
Amravati. 444 601. |

- Dr.Nitin C. Kongre, Secretary/J
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GOVERNMENT OF INDIA
MINISTRY OF FINANCE
(Department of Expenditure)
RESOLUTION
New Delhi, the 28th February, 2014

No.1/1/2013-E.III(A).—The Government of India
have decided to appoint the Seventh Central Pay
Commission comprising of the following:—

1. Chairman - Justice Shri Ashok Kumar
Mathur

2. Member - Shri Vivek Rae
3. Member - Dr. Rathin Roy
4. Secretary - Smt. Meena Agarwal

2. The terms of reference of the Commission will
be as follows:—

(a) To examine, review, evolve and recommend
changes that are desirable and feasible regarding
the principles that should govern the emoluments
structure including pay, allowances and other
facilities /benefits, in cash or kind, having regard
to rationalization and simplification therein as well
as the specialized needs of various Departments,
agencies and services, in respect of the following
categories of employees:—

(i) Central Government employees—industrial
and non-industrial;

(ii) Personnel belonging to the All India Services;
(iii) Personnel of the Union Territories;

(iv) Officers and employees of the Indian Audit
and Accounts Department;

(v) Members of the regulatory bodies (excluding
the RBI) set up under the Acts of Parliament; and

(vi) Officers and employees of the Supreme Court

(b) To examine, review, evolve and recommend
changes that are desirable and feasible regarding
the principles that should govern the emoluments
structure, concessions and facilities/benefits, in
cash or kind, as well as the retirement benefits of
the personnel belonging to the Defence Forces,
having regard to the historical and traditional
parities, with due emphasis on the aspects unique
to these personnel,

(c) To work out the framework for an emoluments
structure linked with the need to attract the most
suitable talent to Government service, promote
efficiency, accountability and responsibility in the
work culture, and foster excellence in the public
governance system to respond to the complex
challenges of modern administration and the rapid
political, social, economic and technological
changes, with due regard to expectations of
stakeholders, and to recommend appropriate
training and capacity building through a competency
based framework,

(d) To examine the existing schemes of payment
of bonus, keeping in view, inter-alia, its bearing
upon performance and productivity and make
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recommendations on the general principles,
financial parameters and conditions for an
appropriate Incentive Scheme to reward excellence
in productivity, performance and integrity,

(e) To review the variety of existing allowances
presently available to employees in addition to pay
and suggest their rationalization and simplification
with a view to ensuring that the pay structure is so
designed as to take these into account,

(f) To examine the principles which should govern
the structure of pension and other retirement
benefits, including revision of pension in the case
of employees who have retired prior to the date of
effect of these recommendations, keeping in view
that retirement benefits of all Central Government
employees appointed on and after 01.01.2004 are
covered by the New Pension Scheme (NPS),

(g) To make recommendations on the above,
keeping in view:

i. the economic conditions in the country and
the need for fiscal prudence;

ii. the need to ensure that adequate resources
are available for developmental expenditures and
welfare measures;

iii. the likely impact of the recommendations on
the finances of the State Governments, which
usually adopt the recommendations with some
modifications;

iv. the prevailing emolument structure and
retirement benefits available to employees of
Central Public Sector Undertakings; and

v. the best global practices and their adaptability
and relevance in Indian conditions.

(h) To recommend the date of effect of its
recommendations on all the above,

3. The Commission will devise its own procedure
and may appoint such Advisors, Institutional
Consultants and Experts, as it may consider
necessary for any particular purpose. It may call for
such information and take such evidence, as it may
consider necessary. Ministries and Departments of
Government of India shall furnish such information
and documents and other assistance as may be
required by the Commission. The Government of
India trusts that State Governments, Service
Associations and others concerned will extend to the
Commission their fullest cooperation and
assistance.

4. The Commission will have its Headquarters
in Delhi.

5. The Commission will make its
recommendations within 18 months of the date of
its constitution. It may consider, if necessary,
sending interim reports on any of the matters as
and when the recommendations are finalized.

RATAN P. WATAL, Secy.
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