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“P.C. : Having heard both sides and finding that issue raised
in these Petitions is resolved at a joint meeting of all the
stakeholders, including the members of the petitioner’s
association, what remains is to pay the amount equivalent to 71
days salary for the period which was according to the
respondents a strike.

2. Now, that the issue has been resolved and it is agreed
that the pay for this duration has to be released, we direct that in
terms of the decision taken in the meeting held on 25/09/2018
(see Minutes of 08/10/2018) amount be released as
expeditiously as possible and, in any event, before 30/03/2019.
The Wit Petitions are disposed of with these directions.”
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3. All concerned to act on an authenticated copy of this order.

4. If the amount is not released by the above date, it shall
carry interest @ 8% p.a. from the due date till the date the same
is disbursed.”
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by the above date, it shall carry interest @ 8% p.a. from the due
date till the date the same is disbursed.” a1 THel ST AR
Tl date AT TET 1 37 BIATd & @& =50l ST1a9de oTe. g9
T YWEME 30 A1 R09% T AREYA! JrEl @ I IRd B ST
ASIgp? A1.3ed ATATAare] qUTd STl 3T el €& a1 areTd
Above date 2T 9T 3Tl 3T,

above date
“If the amount is not released by the above date,” ZTed

qIIRUITT STl above date U i 30 U R09% B B
3T U7 o7 IO ST G HIvIdTel arg -Tel.

till the date the same is disbursed

31T e e AT d1ed 3T U date BT 9168 6T STTald 372,
7 qreed HYA Hdcied da- AT JRET Tedel 3TaT el el ot
ARG = 9AT AU &ieh © SHaY R030 Il THedge &
date U © SHAY 00 {ohdl TcH&T TaHA 37ET bedrdl anid
RS R3] THAY 030 9T ERUIAEET IHATET HIVATE! aT8 ATEl.

Due date
“it shall carry interest @ 8% p.a. from the due date till the
date the same is disbursed.” a1 aTeITdIT Due date IT 9T&T auT
TR Ted  9Teq0T HaTeshiel agd AR BRI aTg
THIT STl 37 due date I AR Sd ST HIUGTAT ARETHT
T & AN I7 ST 3o 9Teq0] HaTedbi+l agd o7 araetal

— —— — — — — — — — — — — — — — — — — —

H1.IIRIMEAG 3T ~ARAITT AT FAUIIAT BN HEH APl 3 It
QUTET fbar | Uiy I HRUITET 3MQRT BIeeT gl

FBUST B aR STBINET HEHlciblel AT Haree e
3T gHR T YHIN aRel 3R T 4.

ABlellel I RN&01 Heledd il qelie 9§ BfarRl 039 RSN oIy
YIS Ieie ] TS SIq0T 8 37T YI3d Het SR 3/ 0
o AT <
o W& il AR TAiE 4 Fe 09 AN YIS T
( TFNTER ZqodleT T T=T 20 UaT )

— e e — — — — — — e e e . e, e e

e e e e e e, e e, e e e e

S S ——

ST ST AT dgigos Ied TeI0T &= el STHAY A0 ST
3R T 7 A9 AT ITaTeRoT THiclel 3.

9 & . THESIIRUY HYelel & I a7 TR HBUIrT §F
&% HIVTT BIdT? a¥ hgdRl 2093, A1 2093, TUA 2093 9
T 3093 I1 H &I dd- T 31eT HIvarEl Due date AT, T U,
HJ JF 093 1 7 &0 I3 & TETE @& ATl el JTl
I, AT TABET ¢F a1 T AG F U T AR HosTed
O &1 FTel TGS 9ME 0 e 918707 HaTeehia? d1T detel
ST 3 9 TR 9] ISITEAT 9TE AU FeAT a7 AqER

AU GRIHHI heted TR -

“The Director of Education (Higher Education), Maharashtra
State, Pune, shall be in overall charge of the administration of
and supervision over the scheme.”

7 HIHTTS] AT 3 T TR 3T TRRT T HHART AT MEAT HoX
HEd Tl ST d FTaEdal AR ST AUFgST & a9l o
g 9 TRAX 9V ISH A A AT &lcT. Iod  T&0T STl
HATATAATEAT Hared qat ST ST 3ad 37 LIS dd- Sae
TR @A 19 T 98 A0 A9 defell 3 o
37 €HTATAT HgdRl 2093 T ¢F Ja-rdl 9 & (Due date)
HIVTAT & Hdd T4 a¥ Ied 10T &3 7 999 oo B,

"Due date” =it reciar ALIAdlTa ==
ovqel qelewr 312

99. T BN due date IT IT=TET o1 =T 914101 HATAGT

HASTAT el bl T AL TEehal Be H0Ad oY Il 38, &
BT AN AT

(a) AT 2TAAR ST HERTSZ STHATAT {1 HaTe-TedT
T T sheldl “ AR 9T ! T &l Sl a8 &A1 ‘Due’
0 TETT 3 ¢ T’ ST S STl 9 @Me “Due date” AT
JTETET ST ¢ FId ik ATUETT ATeT BN ATel F hgart 093 I
T I 37T BT A9d &1 fhdl §F &k HId 093 AEAT
31 9Tehdl € AT ATATATST BR HISAT e Hordl SE9ashal el

e e e e e e, e e, e e e e

“URIATRN sl &7 APTOATIT 3TN GRIEIeT FHAFTNGR § FR Hlefel AT
BT 3N gl 3Ry Folel el AT QAT Bedet 3Me. TIGA:
[T 3T gFd BERUAAS & TN BIAGRIA o THR

TNl BT AIS WD Iel IR UBR B,

! \
| |
I I
| |
l |

( FTFTaR 20T TTEST ¥ UaT )

— e e — — — — — — e e, e . e, e e

S S ——
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(b) =1 71eh &AL T e HEITET 37 AU JHITYT e
TEU ATl diaeie Black’s Law Dictionary =T 99 =T Sgiiean
g% ¥%& X “Due date” AT gT&Tdl 314 “The date on which
something is supposed to happen, as a matter of requirement.”

37T Ji AT 3.

(c) TEE MO IS a%e HERTSE ST a7 UehIoTd i 919
ST 9:%3 ISl H1.Hded FEAAM  eiedl el AU
9 I®E § T due date I T&TET 31 “In general, the particular
day on or before which something must be done to comply with
law of contractual obligation.” STET & el 372 .

HI. ITA ARNCRIR AURNdlel A dAoTD
HaAleldisll Dlaelelt 3Ry

9 ¢ . FHESIRYY FHUe 99 TTAT I HT. 3= AT
SIS TG A ARETAT 31&T 7 HIUITAT TALIUEES ¢
2 I ATFHTAT AN TeHdaTahil & doled] THHd B
HIST HUTT B BIUTHTIT heledl THAT T TeHATDhT had dUTT
T 99 SFEY 033 Il FAMHH! Heded G Due
date 1 gaidl Gl AR & TIU TG Id. 3 HIAT SATaedT
TN SCI HT.9ed AEITAT TUaTdid U Aewayul 9T Mg
STHUATET TR STURTE T dhelcll TR . STSTRIAH 978 TG 210l &
TR TR e S8 . °T.3od FEareal Auiardie J Te ¥
JTZ9T: YEIAHII 372 - “4. If the amount is not released by the
above date, it shall carry interest @ 8% p.a. from the due date
till the date the same is disbursed.” &g 9\9 STfeFETEAT ST
SEITT Iod  TE0T HATAhHT AT 3ed AEedrdl J9u] 90 3Yd
Helc e, g8 &Il Al “Due date” A ‘date’ & 91
TG el 3. Tl Ueh 9T TG YT dhetell U T258 ¥ JElasHIor
3R, - “4. If the amount is not released by the above date, it
shall carry interest @ 8% p.a. from the due till the date the
same is disbursed.”

S SO Sl AT GRAISUATERI GeNvdsil
Uh A6q AITBUIRI dlblav< Hdleldbioil
3l aster 9T aeil

9% . I T HATAheAT AT ETTdTEges 11 .3ed =TTl
U gerdedl Due date 31 TSI Hdd HLUATd STl ST
1.3 <A@ AUErde “from the due date till the date” 2
91 “from the due till the date” 37 arETd 3T HATAHRMT TG 9T

released by the above date, it shall carry interest @ 8% p.a.
from the due date till the date the same is disbursed.” 3121 ST&TFT
AR S HI.3oa AR AU e 91e3 AU emiast
T 9T BTN ATBTaRd HATAHHI S FaT WRT Jatl.

AT, 3T FEINCRITTR 3MRATA? F2AITlla
QT ¥ BV HAleld d HedHdleld

R o . A1.35d FAEATAT AU TETET 9155 HIgH vl
fohan TETeT 9T gHIEvITE fEUd I 91T HaTed HIl HE HE
QIRATA ? 3T STHeIMT dTed . AT |1 dETs! 318 THg H0amd Id
3® @I, | am the State =T UTETd AU AhIGE Ied  ST&T0T
T SITIUT HIElEl & ITehdl T TeId d1ad aid. e Uehl
HEEATAH AT ATt STRTETE TSUISTAT Ul TUETeT & Tal Sugman
BYE YR AN 97 VTG BT, & qUiial delrd duariRE
ST, TEEATARAT U SRR helaaedl AT aTeedl UhT
J2-HZ W TeTeh S AT AT Iehl STEd hell. 3T TSUsHT
AEET TR ST T AU Ieiel STHNS 9 & Th0T dcdd
ST HT.35d ATl SRETE @eUisH i 0%.03.3039
TSt a1 TRl (W.P.No. 2719 of 2020) 97 EaT d IT Tehlhed =T
AT U9 AT @1 H20ard arat (188/2021) AIHRY G
1T hel. FABTAT TedAhT g 93 H 3039 ISl Tk
quefied &9l (189/2021) UI¥d &H&EA 1 SACITAT Yaidid
q1.3REE 3o WAl AU SYd el @ gael a1 STEsTe
AT IR FISTHT @R 6T AUIR AT 3 STIST 9T I el . UehT
ST ASIATEE St A=Al A AR JesTesal edaeehin
I T UATET AT At AV ¥E HI0ATEl AR Hieel Bl o
U] . T B AT A FESAIehi-l 7.9 e
3 R AT THON AR S8 THA I, TehIel o 91701 HaTeeh
T &I 9§ BgART 039 ST YU UTS FeiedT T ST
T NS WA el S9N ST UF (214/2021) AT TEEATAHH!
T S 90T I e &b & Ted 039 el UTS a.

Q9 . AT A AT YT SNeled HT.3ed 918707 HATehIaaT
T AT SUCed SRd. U e "N STl dl, AT AT qeHTErad
=TT UaT eI AT Al =2l emdt d A1.353 e
TS AR M doled 99 FIATd da- U ®BIai
1.3 <A ORI ShioT ShioTedT THHT U¥d hIradl a1 &t
EICT, TTIDT AT HIVThITAT THAT Y3 HvaTd STTeled STied
BRI IHAE TS T HvATd Sered ARl Aaadid adf
e HI.9ed AT AT Hd TEHaTedh AT HIaihgd

helel STTE. @Y FEUTS STT9edT 7 SS9 T due date 3T STETIGSH

ATATEET AT &l AFTETET 9 @ISHI HRATE o7 H2rdl. Heedd Ug

above date 3T 9T ATRTGATAT BT, UUT A ST& AU

ST HATEehiedT BT WISl ST STaar &, UsheH Jehid

T R AT ATEl Ao T 9T M [huATaRd AT FHTe
Mo d AT 2l @elld 31T l, J1.AEed Date 21 918 Tehl

T TS SMEYT 1eY USUIT deb AT HIAdd? Id el deal
TN SNl I=d 9187 FElelehi-l Iaadid qoead ool

AT A SHIOT oI ATTeToaT ST 9. 3o 918701 TaTelh

aqefiear Ul Ugpd =A1d. BRI Sod ™Il o Sl g,

Hredrd df 3Td aTeY ISl SHd a¥ J1.9ed Eaamd Sge]
U ORT ¥ JEIASHTO ZTehel 7T, - “4. If the amount is not
released by the above date, it shall carry interest @ 8% p.a.
from the above date till the date the same is disbursed.” 9ot
AT a8 HIal SeT Seend “4. If the amount is not

ST A1.3TT FRIAATT 3 AR 09% TT WIIE  AvITdle] TR |
SiESYeT S7ef ST A, S (9 TR 090 AT U AU TET T DA |
UF RG] &2 aradl e A8l f3ar arear A <8l 9 araar et SRIeT a= o i |
T 378 HBd ATel, S;iaAl 09 FEATSAT HHIARIR AeAABYIarer av)aram.aaa:
A AT A RNEGFEe A A0 Toded] SIS AT AR A& |
A IF SHARA T & TGO PG e AeeAeT e, ST FeSIESO |
T URIENEEA Ied &0 F gaieil QM EReAe 3iTe, 3R e JGU Jaleasial T |
U154 dIEsdld gbleldal B0 I1d SR1 AR HRUAId Ad 3Te. |

|
( JeT=aT STHFET FHIF R0 AT v03? s TIT FHIF ¥y HTE GHT FoAAT AT TIEHT o TaT ) |

— e e — — — — — — — . e e e, e, e e

1551555 M 211 31 = 1 - E e o2 701 £ G s R P | 1 =21
TR SO HIUAATS! ST TORRGET =7 A STl 31
T BTl HaTahie TAAIUHG el 3% a9 & 99 Fotd
Ugodl STe. JErEdid of a9 F9T 9UhrET 9 Sl SHAdSTao
HIUATT 3T DR & S FATABHTT TG HUATd STele 3TE.

A S SN S ——
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Q. TG AT IS TE0T FATABAT TR el ARl a3
GHT AT ATl ATgdrd HeewedT qaeiar AamEdid 3 Jor
"o HE AT SR "l H & Hewrdl 999 A99 A1.ee
ST AU, AT Adied FETadre o, §ed | aaie
TGS, T | IdieAT TSIl T4 o< J Tl SEeTar 5
Hed qUd WIS Il AuErEl STHATATEu BT
A U TR0 3 Y UG shelall STHAMT oITal arae o
AT Tk 1T Y JST &% UEld STed. Araraadr dIef
FHIEUS TAR 3G A1.3ed FA@ar] Aihd = He g =T
AT’ HeSHTeAT UTqeiar ATgdrd & 9 HuaTd e e,

QI . A, T AN TEETET A0 gk 3 SAHa]
309 TSAl EaAT. OT.Haled FAd™ dl A0d Hray hall. 91.55
SATAITEAT &1 AT STHAGATON v STEeT SUTRT STEH 7
g% 9 THAT 030 IS T AT HIUAM AT, T dcehlel=
Ted 9TeT9T HATehi-T caTdl SHHSAaT TR dhell ATel. deal
g R ST R0 IS I 90T FHITH dhlale Jed 1ol
HATABT Jeid ST&Td 1Y shal. -

“qQEE ®. 9293/093 T ITAX A THMA A3 T,
HaE AFT 3. R3.09.209% WSl U1 T heledl ARMTAR BRI
FXOAEEE] U HEHEH %. 9 FiA T T §. 09.93 200
SFEd G STl TR, a1 Y, ST AVAER $iEdre! e
THE STHTRS g U ATl Slal. HeY Adearen S
HEHTEH . I T 9T AT aRga R HiEarel
FHIUGTAT G 0T SeledT Aled.”

Y. I IR dhIA e 9T FATehid da- god
ATl ATEl, T BIEe! HAGAT ATel, FA ST edaegesT
Fehral AU HIEATA!  Fd FATATAT IIBRYT o AEGY
AT 31 & del &It 9o S 033 21 YA 8 qdil T

JE YT e el -

“qUTY, HEWIH %. 3 AW TR A1 TR A Jbi
1,358 RISl SACTHER AR & a8 HUATEEd BRar
A TEE STIH T T SR BT AU ST 7T
A Tl ST A TG e AR . EER AT THI ST
TAEEA T I TGS SV a9l el ST . U ST da
QI U 3. 09.92.2030 AW U, . 9 HS VI I 312,
TEY U THemed A3 AEEdEal §. 23.09.209% TS
HRMAR FHATE! HIATAT T FIT e (FR0am) Sl
. A FHR HRETRE A Sl A GRAR TS THEaaR
I ST, AMEEARTEE T2 5T ST ST e T
FHEE Ed AE, & Sd TR a6 SR, e S g 9q
FOAE I HI, AT THION MO AU T, 09.92.3030 AL
TSR ATET® ol BT S TREE H30d1 Jat.”

I U0 3= 918107 | Tl deehTeli= o 9TeT0] TaTeteh =T

JEITYHTOT Z9MRT Gl Efel. -

“TEE A1 T AT TR H1.3%4 <IRIEErsl ARMHER
FIIATE FIUITEAT GAT Soal AT FRTEEH AT STHASTIEv
9 S FTAH TS TEA S A . SaEEr
ST IEA, AT FIAT g v Jrr.”

JeTAT STETHA G R AR 2097 ISA GHA Feion T
duT BHIb 88
EGTIRl  SIEIBIRIT XATaT Tb Sila-reft
ddwuvl @ adAluor We HRun=T
3Ta  1SIUT HAATeIBIET
gmbrerugil areroft
HEHRRT G2BM TFaR, &6 9§ SNEia? 303 Ieire
ISHIT TAT halell I BB HSHIAT A 2. 3408 g Tl Hiserar
eI T SERTE ST STl F HHA BT STl

9 . UI.3w Al 3 AMERT J09R ISl AviarEr
Hdied FATaTE TahTAIdd SeaHayS] JEEde Shsarid
el FENeaTeh g qusiicl A1 UMY Udhe! O 30 3ed 9T&0T HaTashidl
STRIAT TEHATAHT ST e HTel. & 3o d Hared ~areadre
TR ST TSI I &4,

Q. AN FYFEY TG HEH I HERTSE UTeATIdh HeRard Jrr
3TegeT O AT 2T 39T FHT &b 99 T 0% Il §o T TwmEd
Ush quIiea® 2997 (111/2022) HeRTSE IHTAT dehleli= AT.3ed
QRO (HEsdTedh, 3 T80T JTeaTHThd) AT el &id. T
qUfieia®  2uuear g 38e 3§ Hed 9 JIRe ¥¢ T "3
31D Gie1 531 M L o R 2 o1 o M | 1 | M o e ol [ 1)
AU HITITATS! BT AR THRAT THA A &l 3o
STV HATAHI! ARTAET U1 &t &l A a9 quelicd g eidt
ST,

3 . A1.3% AT (Haied =Eed 6Ed theledl) T
AU Bl T HERTSE UTeaTsdh HerTaredl 92 Faeil
STIH IT IHT STEE HIAATT ST AU AT TERAATAT BB
HEBMEAT &I ¢ | R0 ASIEAT doahid HudTd ATl HIeTRET
el A AEEaA] qaREl YT B ST 37 TR b
&It 0 el 031 ISl Id ITETIT | T, Halleish d HeddTeldh
IS STATT AT ¢ T AT UTS e dl. “SAIHN T FAHT ST
TR Tl ANTIY ESSTEAT AT HTel METHHT AR 9 ¢
26 AT 3T %ot U1 S A ¢ 296 SI9A golel el 3/ a1
I e TG heldl STIE. UG &1 AT Aed 3THE! T8 dhatel
3T @I, “Further it is very pertinent to note that the actual
amount paid by you regarding this unpaid salary is as per
D.A. rate 72% but it is essential to pay D.A. @ 80%. It is
crystal clear that you have paid the less salary to my clients.”

¥ . PHICETYIE &l A1 HoATay ATl 32 1&0T  FaiT
I I STeT0T TaTaehra dTeld BITSHTSUN dhatel! ST, “ &
9 THAT 030 IS S T 0 1 A Hell =1 AURTSHIT
T THAT STET FIUARN HEEE! B ARl 9 RAR AMEHS
TR A M 3TH T HHESHSUHE T8 hal. “ s
SV g ad HIUATd Id 318 I, T vl & 9.93.30%0
AT ST ORI ARgaIgR STaede A rare! STueT TRIaeH
FHIUATT T, “TRAR Gl T8l FHATAEU A SR STaHH
1 =T ST e T 99 AIIEET S9e A, AT FET G
U ATl STHEl Beh Ied ST F I ST g 90
S 203 AT ARIMNAT Ied 91670 HaATAdhiHT Aaela STed.
T SISET o1.35d ATl AU dhell THHT AT STeTehi=T
3T TR AT HT & AT Uehel 9 Tk 3o 918707 HaTerehi-T

R&. ot HaH 2 qUINEER 20T SMYUIehS TS JugTel hIRuT

I el I 9707 | T SheiedT HIFSATSUINAR -l e

3T %!, ATaTacd HYUT 3 YehI ST Iod  ITeT0T HaTcehrerd qideiay
T U Y& dhelel ST deal AT, 3o IATdret oIy
3T A AR USR] IHAEET HIVCT THAT AT HT0AT
ST SATed d BIUTCAT ST STET HAGITAT SHTed AdEadl AT &t
A JUNTT TEHaTahieA HE@dhegT ANEE d SaH a1 denl
TTEd ATERd STl Jedl HIdTE &% el STdrddr 3ad 918707
HATEATA S 95 &% Sacil &g g amar g Jae-sl i
B =TT AU FATIHRRE SHAaSTautt wrdr oTef = STqome

ERRIETINRCIES

*kkkk

93 IMHE 033 TSI T I05h hd STEHTHMHBRS 3.

. T AV HATRHT & 9 ST 033 I Td
THNT HeHAT@HA U U UIodd ol el fed. “ e
gih 3 AERI R09% TSl TS AT SIS
SHASATGON HTodTd AT 3T &ieh 9.9 .30 0 ISIIEAT STE o
21 G e (S M) ) [ 3 e R ore e s
AT SEITT STHAGATGUN eudTeh T TSI aHNdI
HE T TR T SEAE T8 3 TAGIIRA S8l da SR
AT ST 8% p.a. ST ThHal HETO ST S ear™
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§ . ST 9TET9T HATAhIT STTITdl T SehdTehiar AT ST
IR UHREAT IGHE! U Jadical HEdl 7 A Tdeae °1.9d
AT §ih 3 AMERT R09% ISAT AV (AT Fared
SATATAIT I et TR STHAGAEU & Iod 9107 FareTeard
YT AT AT ST, ST T IR 79 ST Y, et AR
AU HEAE! F30 ST § SWEFM AU Haelt, a9 6.3
STEUTHATT SRR chel, TATIHIO QA 91T =17 7l SATAT. I 918707
T g Ted 10T HATehiT “oHTIHIol HarEl &N 37 U= UTS Jard.
I 9] HATdd Hesdad 3od e AT U UTeg st
FARY HA S GAIG. & UTe TRhT Ueh Jaicdl ol 31aT
HIAATAT STE ATEEAS Uehe! 9 Tk STo9dd 7 9 Hele el
T T T AT “ AT FRATE H UE A Shad
3 OTR. STd 9TeIVT TaTad aueiiaarad derd dHila T
TreTd J1Y HeddTeh ‘Hlelel’ deld eTed.

©. T 1A HATARAT AT TAAHIUNeS I 9Teq0T &l

el SATed. Sl A1 &t 1 ANTEH HIEMT ¢ o THRRITAN J STHEHHT
9 IR TRATET SUTHos $EHIEQT aRTOheT oA & SR
TYUIYU! EeA TR AT 1 AN B8 SV A A AT ST
TYUT TG & o Q6T HeATAehiaa A1, = AT Ao
Al AU FTAE I AR

Q. T TRV HATEhid & aa (i) TEEd & R0 Siday
09% ISl AT G T Al Bleced] TR SEmar HiT
FOMY B, (i) T T =TI JIETAT G g R U
09% TS T TUTTETS! BleciedT T ST 9T HIUM &
(iiil) TSI 9 YT J AT &It ¢ SNEET 209 ST
I TR SR W HIOMW &4, (09/2022) a1 Td T
ST Td TYNTHAT ST TR0 S 9T HoaTd STlelel 3118
&, o ATl AUl Jdied AATads ST ol
THA O Ied IETAATAT AATE STHETanit I 31 e ST .
£ | G e = B e o G ) S B O L S A R RS XS B [ AT

A 3RS AT el 3712 A1 3= ~ATeidred] O SHedeSTao

Y TeIell STE. & g1 qegaied 3 16707 HaTadhiean of & ey

HIOTRT 9TE AT A9 A ST STHAT q97 ST IeTes HeHared
AT HIRATE HoId STIed . TEE g1 TeHaTedhi-T ST uTdabiar
W ¢ TR TaRH Al Bid Udgerd HTEdl AT A, dreir
HIEAT 7 ANTAT S 2ada? dhaageeddy A1 &dl HIg drog
T . IR PIVTIEl T TU=eh e ATel. 9 /<o Zadh HeTE Tl
FIHEIEd & TS0l AGelel Sed 8 A d ofe. “3Tel Co
ZFon TEd TFBATA "N A STerd” e dier A’ Edr drel
‘I 'AE HISAAT YT GBI od Ted. ‘A’ @rhreAr drel
STHTHAER HeedT J8dA g 9Tehd ATel, & Sl g HIUAd ad
KIES

< . TEZA1 TET YA HEdM Tl dheletl 71 &l 31 391 ad
%1, BTEN BT ¢ o TFETHI HEFTE AT VT ST & &Y ST
A TEHEA QBRI Al 92 I 3TET HIUIAT AT ST 28
I WY AR, e AEEdal o €dhd ATEdl He Juard I
TeTT T ZIBTETS &% 9Tohd ATeld. 3o Iedrel ot

c

AU F HIITAT STURTHT Ied &0 Haa-Tad Blaragd

— —— — — — — — — — — — — — — — — — — —

NAGPUR UNIVERSITY TEACHERS’ ASSOCIATION

[B.P.T.A.Regn.No.F-1564 & Soc. Regn.- Act Regn.No.MAH/15/73(NGP]
st. dt. dt. gaeft, sremear, ger
gcl wilc, #AsToraarsl A, olo 3PRIAdl AL, ¢899 Y03

ud,
HT. 3T ALTUT AATAB

HERTSG G, YOI

SR, T8 ST |, o ATl A0ara] Jared HEed™
BT FEAAST  9EA AV T J8 31 9% ol
AR, 2 To Q1S HATRE ST SR d Aoidg o Rue
AR

9 o . T AT.3 AT R 3 AFERT 309 &7 T
AT AR STieraT 3T THGTd ATel, ST O THEY 030 &l
9TTE UTETEAT T &6 U TRETAId Udh aTaages & aradT 3Tl ATer
fohar T Id A 9 9rEar Sl ST d¥ QT QT 37 wosd
qTET, ST 99 FaETET JRTEGINR daTRITdT aRieTd 11.3sd 9
o1 Hated AT TS dN[ A9 Gl STEaHT a1 &R
STeTehTeT AT I Siaeielt FEAI9 9 Fgwun hEYe ©%
ST e, STl SUSTISIU AT SRR Ioa 1ET0T | Feit
T eRIA A, M ToA &V FATEHE AT YeTasA dasdid
EHTATS! HIUIE 1t 310 ARl HI0AE A ST,

. e . e e e, e e, e e e e

— — — — —

@l :- 9%.0§.2023

dud : AT THANRA  TATD o AlEdr 021 S TUA BHIBG (88 A “EoIRI el

dYATAR A AT Belell aRId.

TaAT Ah Sita-reft Ad@uol @ A=Y Jes BRUMAT I AQTVT AATGIBIAT ShIcUgidl APTUN” AT

HT. HalasT,
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1. NEP Implementation in First Phase:

The credit and curricular framework is to be made
applicable, in the first phase, to the following programs
(other than those regulated by AICTE, PCI, BCI, CoA,
NCTE etc) with effect from Academic Year 2023-24:

UG: B.A., B.Sc., B.Com. and all Non-AICTE
professional UG degree programs.

PG: M.A., M.Sc., M.Com. and all Non-AICTE
professional PG degree programs.

2. Credit Framework under Three/Four-Years UG
Programme with Multiple Entry and Multiple Exit
options:

The structure of the Three/Four-year bachelor’s degree
programme allows the opportunity to the students to
experience the full range of holistic and multidisciplinary
education in addition to a focus on the chosen major
and minors as per their choices and the feasibility of
exploring learning in different institutions. The minimum
and maximum credit structure for different levels under
the Three/Four -year UG Programme with multiple entry
and multiple exit options are as given below:

Credit Framework

Le- Quualification Credit| Sem- | Year
vels | Title Requirements| ester
Mini- Maxi-
mum mum
4.5 UG Certificate 40 44 2 1
5.0 UG Diploma 80 88 4
5.5 Three Year 120 132
Bachelor’s
Degree
6.0 Bachelor’s 160 176 8 4
Degree Honours
Or
Bachelor’s
Degree Honours
with Research

(a) Credits offered per Semester will be a Minimum
20 and a Maximum 22. While minimum credits are
mandatory as per National Credit Framework, the
Universities can evolve the mechanism for providing
Semester/ Levelwise credit attainment flexibility within
the broad framework.

(b) With effect from Academic Year 2023-24, three
years/four years Degree Program will be introduced. Thus,
the Fourth year Honours/ Honours with Research
program (Level 6.0) will begin with effect from Academic
Year 2026-27.

(c¢) Under four-year UG Degree (Honours with
Research), the students will work on a research project
or dissertation of 12 credits in the fourth year in the
respective Major Subject. The decision regarding the
distribution of 12 credits in Semester VII and VIII of
fourth year will be taken by Academic Authorities of
University/Autonomous Colleges.

(d) The fourth year of the four-year UG programme
will not be granted to any such college as 'natural growth'.
The affiliated colleges conducting 3-year UG degree
programme will seek permission to commence fourth year
UG programme as extension by following the prevailing
statutory procedures. However, Colleges already having
permission and recognition for the PG degree programme
along with UG degree programme in the same Major shall
be automatically allowed to continue PG degree
programme and conduct the fourth year of UG Honors
Degree programme without undergoing any additional
procedures. Similarly, the colleges with approved PG
programme and Ph.D. Research Centre shall be
automatically allowed to continue PG Degree programme
and start the fourth year of UG Honors with Research
Degree programme without undergoing any additional
procedures. For students of Colleges running only three
year UG Degree Programme, the University shall evolve
suitable mechanisms for admission to fourth-year
honours program in other Colleges.

(e) The NEP 2020 curriculum framework offers
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(i) The flexibility to move from one discipline of study
to another;

(ii) The opportunity for learners to choose the courses
of their interest in all disciplines;

(iii) The multiple entry and exit options with the award
of UG certificate/ UG diploma/ or three-year degree
depending upon the number of credits secured;

(iv) The flexibility for learners to move from one
institution to another to enable them to have multi and/
or interdisciplinary learning;

(v) The flexibility to switch to alternative modes of
learning (offline, ODL, and Online learning, and hybrid
modes of learning).

3. Distribution of Credits across Four Years
Degree Programmes:

In general, for the four years’ bachelor’s degree
programme, the distribution of credits will be as follows:

(a) Major (Core) Subject comprising Mandatory and
Elective Courses:

(i) Minimum 50% of total credits corresponding to
Three/Four - year UG Degree- Mandatory Courses offered
in all Four years;

(ii) 2 credit course on Major Specific IKS shall be
included under Major;

(iii) Elective courses of Major will be offered in the
third and/or final year.

(iv) Vocational Skill Courses, Internship/
Apprenticeship, Field Projects, Research Projects
connected to Major

(b) Minor Subject: 18-20 Credits

(i) The Minor subjects may be from the different
disciplines of the same faculty of DSC Major (Core) or
they can be from different faculty altogether.

(ii) The credits of Minor subjects shall be completed
in the first three years of UG Programme.

(c) Generic/ Open Elective Courses (OE): 10-12 credits
(i) It is to be offered in I and/or II year

(ii) Faculty-wise baskets of OE shall be prepared by
University/Autonomous Colleges.

(iii) OE is to be chosen compulsorily from faculty other
than that of the Major.

(d) Vocational and Skill Enhancement Courses (VSEC):
14-16 credits

* Vocational Skill Courses (VSC): 8-10 credits,
including Hands on Training corresponding to the Major
and/or Minor Subject:

(i) To be offered in first three years;

(ii) Wherever applicable vocational courses will include
skills based on advanced laboratory practicals of Major

e Skill Enhancement Courses (SEC) : 06 credits
(i) To be offered in I and II year;

(ii) To be selected from the basket of Skill Courses
approved by University/ Autonomous Colleges

(e) Ability Enhancement Courses (AEC), Indian
Knowledge System (IKS) and Value Education Courses
(VEC): 14 Credits

* AEC: 08 credits

(i) To be offered in I and II year

(ii) English: 04 Credits

(iii) Modern Indian Language: 04 credits

(iv) To be offered from the Basket approved by
University /Autonomous College;

The focus for both languages should be on linguistic
and communication skills.

* IKS: 2 Credits
(i) To be offered in I Year

(ii) Courses on IKS to be selected from the basket of
IKS courses approved by University/ Autonomous
Colleges

* VEC: 04 Credits
(i) To be offered in I year

(ii) Value Education Courses (VEC) such as
Understanding India, Environmental Science/Education,
and Digital and Technological Solutions.

(f) Field Projects/ Internship/ Apprenticeship/

Community Engagement and Service corresponding to
the Major (Core) Subject, Co-curricular Courses (CC) and
Research Project

e Internship/Apprenticeship corresponding to the
Major (Core) Subject: 8 Credits

¢ Field Projects/Community Engagement and Service
corresponding to the Major (Core) Subject: minimum 4-6
credits

B To be offered in II, and III years of UG Degree
Programmes.

e Co-curricular Courses (CC) such as Health and
Wellness, Yoga education sports, and fitness, Cultural
Activities, NSS/NCC and Fine/ Applied/ Visual/
Performing Arts: 8 credits

B To be offered in I and/or II year
B Research Projects: 12 credits

B To be offered in the final year for 4 year Honours
with Research UG Degree

The UGC Regulations, 2021 permit up to 40% of the
total courses being offered in a particular programme in
a semester through the Online Learning Courses
offered through the SWAYAM platform and/or other
State Level Common Platforms which can be developed
in due course with the participation of different
Universities/ HEIs.

( Illustrative Credit distribution structure for three/

four year Honours/ Honours with Research Degree

Programme with Multiple Entry and Exit options

is circulated on page 18 of this file )

Abbreviations: Generic/ Open Electives: OE;
Vocational Skill and Skill Enhancement Courses: VSEC;
Vocational Skill Courses: VSC; Skill Enhancement
Courses: SEC; Ability Enhancement Courses: AEC; Indian
Knowledge System: IKS; Value Education Courses: VEC;
OJT: On Job Training: Internship/ Apprenticeship; Field
projects: FP; Community engagement and service: CEP;
Co-curricular Courses: CC; RM: Research Methodology;
Research Project: RP

Note: The Credit Distribution Table given above is
illustrative only. The Universities/ Autonomous Colleges
may suitably modify within the broader framework of credit
distribution across six verticals.

4. Choice of Major and Minor Subjects/ Discipline

(a) Major (Core) Subject is the discipline or subject
of main focus and the degree will be awarded in that
discipline/ Subject. Students should secure a minimum
50% of total credits through Core Courses (mandatory
courses, electives, vocational courses, Internship/ Field
Projects/ Apprenticeship/ Community Engagement
Projects, Seminars, and Group Discussion. In addition,
Entrepreneurship, IPR and Research Project shall be
offered in case of Honours with Research Degree) in Three
/Four Years for the award of Major Degree.

(b) Every faculty shall offer different categories of Major
(core) Subjects of study:

Vv Department Specific Core (DSC)
v School Specific Core (SSC)

Refer Prof R D Kulkarni Committee Report-
Chapter II, section 2.2, P. No. 20-23 for further
details on design of different categories of Major/
Core Subjects.

(c) The Steering Committee recommends that to begin
with, the SSC concept shall be implemented for the
University Campus.

Autonomous Colleges shall have the freedom of
choosing between SSC and DSC concepts either fully or
faculty wise

The DSC concept shall be implemented at non-
autonomous affiliated colleges.

In meantime, the Steering Committee will develop
detailed guidelines on the creation of the School
structure.

(d) The fourth year of four years honors UG degree
shall be identical in structure to the first year of two
year PG programmes offered after three year UG
programmes.

(e) Students shall select a ‘Major (Core) Subject’ and
a ‘Minor Subject’ from the lists of various Subject
Combinations and Options provided by the State
Universities/Autonomous Colleges.
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For students of non-autonomous affiliated colleges,
these options will be provided by concerned academic
authorities of the respective Universities.

For the award of Minor Degree, the student shall
declare the choice of the minor stream at the end of the
second semester, after exploring various courses.

5. Courses on Indian Knowledge System (IKS)

The concerned academic authorities, while defining
the curriculum for modules/ courses on IKS, may take
the support of the Indian Knowledge System (IKS) Cell
under the Ministry of Education (MoE) at AICTE, New
Delhi which is established to promote interdisciplinary
research on all aspects of IKS, preserve and disseminate
IKS for further research and societal applications. The
IKS Cell has established multiple IKS Centers at different
Institutes in various parts of the country to act as a
catalyst for initiating research, education, and outreach
activities. In addition, the list of courses may be developed
and offered in online or offline mode by the parent
university or the specialized HEIs.

The courses to be developed under the Indian
Knowledge Systems (IKS) are as follows

(I) Generic IKS Course: These are expected to
contain basic knowledge of the IKS subject. It should
contain introductory information to the IKS. The student
should be able to acquire a basic knowledge after
completion of the course.

(II) Subject Specific IKS Courses: These courses
should contain advanced information pertaining to the
subject as these will be considered as a part of the major
credit. The student should have completed the Generic
level as a prerequisite before enrolling in the discipline
related course.

The universities may evolve their own IKS subject-
related courses.

6. Credit Specifications

As per NCrF, the learner engaged time for 40 credits
is 1200 hours.

(i) Theory Courses: A minimum of 15 hours of teaching
per credit is required in a semester.

(ii) Laboratory Course: A minimum of 30 hours in
laboratory activities per credit is required in a semester.

(iii) Studio activities: Studio activities involve the
engagement of students in creative or artistic activities.
Every student is engaged in performing a creative activity
to obtain a specific outcome. Studio-based activities
involve visual- or aesthetic-focused experiential work. A
minimum of 30 hours in studio activities per credit in a
semester is required.

(iv) Workshop-based activities: Courses involving
workshop-based activities require the engagement of
students in hands-on activities related to work/vocation
or professional practice. Every student is engaged in
performing a skill-based activity related to specific
learning outcome(s). A minimum of 30 hours of workshop-
based activities per credit in a semester is required.

(v) Seminar/ Group Discussion: A minimum of 15
hours of participation in seminar/ Group Discussion
activity per credit in a semester is required.

(vi) Internship: Credits for internship shall be one
credit per one week of internship (or 30 hours of
engagement), subject to a maximum of six credits per
Semester. The internship shall be monitored jointly by
the faculty and Industry/Organisation Mentor.

(vii) Field-based Learning/ Practices: These are the
courses requiring students to participate in field-based
learning/projects generally under the supervision of
faculty. A minimum of 30 hours of learning activities per
credit in a semester is required.

(viii) Community engagement and service: These are
the courses requiring students to participate in field-
based learning/projects generally under the supervision
of faculty. The curricular component of ‘community
engagement and service’ will involve activities that would
expose students to the socio-economic issues in society
so that the theoretical learnings can be supplemented
by actual life experiences to generate solutions to real-
life problems. 30 hours of contact time per credit in a
semester along with 15 hours of activities such as
preparation for community engagement and service,
preparation of reports, etc., and independent reading and

study. Thus, the total learner engaged time would be
180 hours for a 4-credit course.

7. ABC, Admission System, Multiple Entry and
Exit Path and Lateral Entry:

(a) Enrolment of Students and Registration of
Colleges on ABC

Steering Committee noted that all State Universities
have registered on ABC. Now they must promote all
affiliated autonomous colleges to register on ABC. Since
Credits awarded to a student for one programmes from
an institution may be transferred/redeemed by another
institution upon the student’s consent through ABC, it
is essential that all students should get enrolled on ABC,
create ABC ID and share these ABC ID with Academic
Institutions where they are enrolled. Credits Earned by
the student will reflect in the student ABC account.

(b) Multi-institutional learning permission: The
student shall be allowed to earn some credits from the
institutions/college other than the Main/ Parent College
i.e. a college where students earn all their major credits
(more than 50%) including credits for the core subject.
Students enrolled in the three/four year degree
programmes may avail of other elective credits from two
different colleges affiliated to the same University and/
or online courses available within the 40% cap
mentioned by UGC.

(c) Multiple Exits: Students will have the flexibility
to enter a programme in odd semesters and exit a
programme after the successful completion of even
semesters as per their future career needs.

Vv Students exiting the First Year programme after
securing minimum 40 credits will be awarded UG
Certificate in the relevant Discipline /Subject provided
they secure 4 credits in work based vocational courses
or internship / Apprenticeship offered during summer
vacation in addition to 6 credits from skill-based courses
earned during first and second semester.

Vv Students exiting the Second Year Programme after
securing minimum 80 credits will be awarded UG Diploma
in the relevant Discipline /Subject provided they secure
additional 4 credits in skill based vocational courses
offered during summer vacation after first year or second
year.

Vv Students exiting the 3-year UG programme will be
awarded UG Degree in the relevant Discipline /Subject
upon securing minimum 120 credits.

Vv Exit options shall be provided with Certification,
Diploma and basic Bachelor’s degrees to the students
at the end of the second, fourth and sixth semester,
respectively, in the four-year degree programme. Students
will receive a Bachelor’s degree with Honors/ Honors
with Research on successfully completing all eight
semesters of the UG Programmes either at a stretch or
with opted exits and reentries.

(d) Re-entry or Lateral Entry: Students, opting for
exits at any level, will have the option to re-enter the
programme from where they had left off, in the same or
in a different higher education institution within three
years of exit and complete the degree programme within
the stipulated maximum period of seven years from the
date of admission to first year UG. Re-entry at various
levels for lateral entrants in academic programmes shall
be based on the earned and valid credits as-deposited
and accumulated in the Academic Bank of Credits (ABC)
through Registered Higher Education Institutions (RHEI)
and proficiency test records. Lateral entry into the
programme of study leading to the UG Diploma/ Three
year UG Degree/ four-year Bachelor’s Degree with Honors
/Research will be based on the validation of prior learning
outcomes achieved and subject to availability based on
intake capacity.

(e) Eligibility for admission to the fourth year of four
year Honours with Research Degree Programmes as per
UGC guidelines: Minimum CGPA of 7.5 or minimum 75%
at three year degree.

8. Design of PG / Master’s programmes

The Universities/ Autonomous Colleges will have the
flexibility to offer the following PG Degree Options:

(a) A two-year PG programme with one exit option for
those who have completed the three-year Bachelor’s
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Degree Programme: Level 6.5, Minimum of 80 and
Maximum of 88 credits.

The students, after successful completion of a
minimum 40 and maximum of 44 credits in the first year
of two-year PG programme may opt for exit. Such
students will be awarded the PG Diploma in that relevant
subject.

(b) A one-year Master’s programme for students who
are completing a four-year Bachelor’s programme with
honours or honours with Research: Level 6.5, minimum
of 40 and Maximum of 44 credits.

One Year PG Programme will be introduced by all the
Universities with effect from ACADEMIC YEAR 2027-28.

(c) A one-year/two-semester Post-Graduate Diploma
programme builds on a three year Bachelor’s degree and
requires a minimum of 40 and a maximum of 44 credits:
Level 6.0

(d) An integrated five-year Master’s programme with
multiple entry and exit options at different levels e.g.,
the student may exit at the end of the third year with a
Bachelor’s degree, with an entry to a Master’s programme
in another HEI. A 5-year Integrated Bachelor’s and
Master’s programmes shall have minimum of 200 and
maximum of 220 credits.

(e) University and Autonomous Institutes will design
curriculum for Two Year PG programs — M.Sc., M. A. and
M. Com. as per the guidelines of NEP2020 for
commencement with effect from Academic Year 2023-24.
This will be offered to the students who have completed
their 3 years of UG degree programmes. The PG credit
framework will have to be modified as per the guidelines
which shall be provided in due course of time.

(f) To begin with, in Academic Year 2023 -24, the
specializations in PG Programmes will be based on DSC
only. The curricular design of first year of twoyear PG
Programme will be aligned to that of fourth-year of four
year Honors UG Degree Programmes. Research
Methodology (aligned with seventh semester of fourth
year of Honors and Honors with Research Degree of four
year UG Programmes) and Internship of 4 credits (aligned
with the eighth semester of the fourth year of Honors

— — — — — — — — — — — — — — — — —

‘ No. 42/15/2022-P&PW(D)/5
| GOVERMENT OF INDIA
| Ministry of Personnel, P.G. & Pensions
I Department of Pension & Pensioners’ Welfare
3rd Floor, Lok Nayak Bhawan,
I Khan Market, New Delhi-110003
| Date : 25th Oct, 2022
| OFFICE MEMORANDUM
Sub :- Clarification regarding whether deductions
| towards commutation are required to be made from
| family pension for the remaining period in cases
| where the pensioner dies before the restoration of
commuted pension-reg.
I In accordance with Rule 5 of CCS (Commutation
| of Pension) Rules, 1981, a Government servant can
| commute for a lump-sum payment of an amount not
exceeding 40 percent of his pension. Further, in
I accordance with Rulel0-A of CCS (Commutation of
| Pension) Rules, 1981, the commuted amount of the
| pension shall be restored on completion of fifteen
I years from the date of reduction of pension on
account of commutation becomes operative in
| accordance with Rule 6.
| 2. References/representations have been
I received in this Department seeking clarification
whether deduction towards commutation are
I required to be made from family pension for the
| remaining period in cases where the pensioner dies
I before the restoration of commuted pension.
3. It is clarified that in such cases monthly
I commuted amount of pension is not required
| to be deducted from family pension and family
| pension shall be paid in full without any
| deduction in this regard.

(Charanjit Taneja)
| Under Secretary
I 1) All Ministries/quartme'nts pf the Government.of

India (as per standard distribution list) (2) C&AG of India,
l UPSC, etc. as per standard endorsement list.

—_——— — — — — — — — — — — — — —— —— —— —— —— —— — — — — — — — — — —

—_— —— —— ——— — — — — — — — — — — —

Degree of four year UG Programmes) shall be introduced
in the first semester and in the second semester,
respectively of first year of Two Year PG Programmes.
Second Year PG Programmes will include Research
Projects of 10-12 Credits divided uniformly over the third
and fourth semester.

9. Directives for State Universities and Colleges

(a) Execution as per Statutory Provisions: The
Maharashtra Public Universities Act 2016, Sections 32
and 33 (Academic Council), 34 and 35 (Faculty), 36 and
37 (Board of Deans), 38 and 39 (Board of Sub-campuses),
40 and 4 1(Board of Studies), 42 and 43 (Board of University
Departments and Interdisciplinary studies), and 44
(Board of Post-Graduate Education in Colleges), describes
the mechanism of curriculum development, upgradation/
revisions and reforms and the course syllabi, course
structures and evaluation schemes of various courses
so as to ensure that the university becomes a vibrant
hub for the promotion of teaching and learning, skill
development, research and development, interactions
and linkages with industries, cultivation of intellectual
property rights and entrepreneurship and incubation of
knowledge linked industries. The Autonomous Colleges,
in line with UGC Regulations ‘UGC (Conferment of
Autonomous Status upon Colleges and Measures for
Maintenance of Standards in Autonomous Colleges) dated
April 03, 2023, can develop new degree programme(s) at
undergraduate and postgraduate levels with the approval
of the Academic Council of the college and concerned
Statutory Council(s), wherever required, provided the
nomenclature of the degree is in consonance with UGC
Notification. Thus, these statutory authorities are
advised accordingly for the execution of rigorous
research-based specialization and opportunities for
multidisciplinary work and interdisciplinary thinking
through the design and implementation of curricular
framework with effect from ACADEMIC YEAR 2023-24 for
the Graduate, and Master’s level Education based on
the recommendations given by Steering Committee and
Directives issued by Higher and Technical Education
Department, Government of Maharashtra.

(b) Learning Outcome Based Curriculum: In
accordance with the international best practices and the
current recommendations of NHEQF and National Credit
Framework, the framework proposes that the number of
credits per year for 1200 learning hours will be 40. The
Board of Studies (BoS) and Academic Council (AC) of
Universities as well as those of Autonomous Colleges
shall adopt Learning Outcomes-based Approach to
Curriculum Planning and Development, Teaching,
Learning, and Assessment Methods and Practices based
on Key Qualification Descriptors and Graduate attributes
given by NHEQF. In addition, the respective BoS of
Universities should initiate the development of learning
materials for effective teaching and learning at different
levels of the 3/4 years UG Curricular Programme.
Accordingly, the Universities should initiate the training
of all faculties on the Learning Outcomes-based
Approach, promote wider consultation of Industry Peers
and Experts in framing the Curriculum and undertake
dissemination of the same amongst all stakeholders
including Students.

(c) Strengthening of Industry-Academic Linkages:
Field projects/ Internship/Apprenticeship/ Community
Engagement and Service will have a huge role to play in
institutionalizing the Curriculum Framework for Industry-
Academia Linkage and to increase the employability of
the students. Moreover, Internships/Apprenticeships
have an enormous potential to combine work-based
learning with theoretical knowledge of related disciplines/
subjects. In view of this, the Universities are advised to
strengthen the Industry-Institute Linkages. Universities
and Autonomous Colleges shall hold the interactive
meetings with representatives of Industry Associations,
MSME, Professional Organisations, Banks and Financial
Institutions, NGOs, Sector Skill Councils etc for
facilitation of involvement of Industries in smooth
conduct of Internships/Apprenticeships programmes for
all students. To facilitate further, the Steering Committee
will hold interactions with representatives of Industry
Associations, Professional Organisations, and Sector
Skill Councils.

(d) KRA: Besides transformation as Multidisciplinary
HEI, the State Universities and their Affiliated Colleges
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should undertake the execution of relevant Key Result
Areas (KRA) as a part of the successful implementation
of NEP 2020.

(e) IDP: All Higher Education Institutions (HEIs) will
develop an Institutional Development Plan (IDP) to
assess human resources requirements, in terms of
faculty and administrative staff, physical infrastructural
facilities, ICT-related technology requirements, Learning
infrastructures such as Laboratories, Libraries, CPD
requirements, Student Support related areas and
Teaching infrastructure as well as the projection of growth
and transformations in line with NEP. The HEIs must
be committed to the holistic development of students
and faculty training and should work on the
establishment of a quality learner support system,
infrastructure upgradation, and end-to-end digitization.

(f) Sensitization of Stakeholders: The Universities
must devise, articulate and execute the rigorous plan
for the sensitization of stakeholders in the immediate
future on effective implementation of the new curricular
framework with effect from Academic Year 2023-24.

10. Action Plan by Universities and Autonomous
Colleges with Timelines

(1) Establishment of NEP Implementation Cell at
University (headed by PVC) and Autonomous Colleges

(headed by Principal): April 30, 2023

(2) Adoption of Govt Regulation and Directions
through organisation of Emergent and Special Meeting
of the Academic Council -April 30, 2023

(3) Autonomous Colleges to decide and inform to
University on the adoption of SSC and/or DSC Major
Option- April 30, 2023

(4) To develop, statutorily adopt and release for
implementation of faculty-wise Baskets of all 6 verticals
viz. - i. Major; ii. Minor; iii. Generic/ Open Elective
Courses; iv. Vocational and Skill Enhancement Courses
(VSEC); v. Ability Enhancement Courses (AEC), Indian
Knowledge System (IKS) and Value Education Courses
(VEC); vi. Field projects/ internship/ apprenticeship/
community engagement and service corresponding to the
Major Subject, Co-curricular Courses and Research
Project and their Combinations to be offered in Mission
Mode: May 31, 2023

(5) Sensitization of stakeholders on effective
implementation of new curricular framework on a
continuous basis till the beginning of Academic Year
2023-24

(6) Submission of ATR on above-mentioned action
points within 10 days of the deadline of same to the
Directorate of Higher Education, Govt of Maharashtra.

Illustrative Credit distribution structure for three/ four year Honours/ Honours with Research Degree

Programme with Multiple Entry and Exit options

Level | Semester Major Minor | OE VSC, | AEC, VEC, | OJT, FP, | Cum. Degree/
Mandatory | Ele- SEC IKS | CEP, CC, Cr./ Cum. Cr.

ctives (VSEC) RP | Sem.
I 4- 6 (4+2) - | 2+2 VSC:2, AEC:2, CC:2 | 20-22 uG
4.5 SEC:2 VEC:2, Certificate
IKS:2 40-44

IT 4- 6 (4+2) 2 | 2+2 VSC:2, AEC:2, CC:2 | 20-22

SEC:2 VEC:2
Cum Cr. 8-12 - 2 8 4+4 4+4+2 4 | 40-44

Exit option: Award
Internship OR Continue with Major and Minor

of UG Certificate in Major with 40-44 credits and an additional 4 credits core NSQF course/

111 6(4+2)- 4 2 | vsc:2, AEC:2 FP:2 | 20-22 UG
5.0 8(2*4) cC:2 Diploma
v 6(4+2)- 4 2 SEC:2 AEC:2 | CEP:2 | 20-22 80-88
8(2*4) cC:2
Cum Cr. 20-28 10 | 12 6+6 8+4+2 8+4 | 80-88

Exit option; Award
course/ Internship

of UG Diploma in Maj
OR Continue with Major and Minor

or and Minor with 80-88 credits and an additional

4 credits core NSQF

\Y% 8(2*4)-10 4 4-6 VSC: 2-4 FP/ | 20-22 |UG Degree
(2*4 +2) CEP: 2 120-132
5.5 VI 8(2*4)-10 4 4 OJT :4 | 20-22
(2*4 +2)
Cum Cr. 36-48 8| 18-20 12 8-10+6 8+4+2 8+6+4 120-
132
Exit option: Award of UG Degree in Major with 120-132 credits OR Continue with Major and Minor
VII 12-14 4 | RM:4 20-22 uG
(2*4 +2*2 or Honours
3*4+2) Degree
6.0 | VIII 12-14 4 OJT:4 | 20-22 160-176
(2*4 +2*2 or
3*4+2)
Cum Cr. 60-76 16 | 18-20 12 8-10+6 8+4+2 8+6+8 160-
+4 176
Four Year UG Honours Degree in Major and Minor with 160-176 credits
VII 8-10 4 | RM:4 RP: 4 | 20-22 uG
(2*4 +2 or Honours
2*4) with
6.0 | VIII 8-10 4 RP: 8 | 20-22 | Research
(2*4 +2 or Degree
2*4) 160-176
Cum Cr. 52-68 16 | 18-20 12 8-10+6 8+4+2 | 8+6+4+12 160-
+4 176

Four Year UG Honours with Research Degree in Major and Minor with 160-176 credits
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RB/RTMNU-2023/CR-431/Edn.3/799

OFFICE OF THE CHANCELLOR, RAJ BHAVAN, MUMBAI

Order in the Petition under Section 105(5) of the Maharashtra Public Universities
Act, 2016 - Dr. Shalini Sakharkar, Associate Professor.

Dr.Smt. Shalini Munidra Sakharkar, Associate Professor, Library Science, Bhalerao Science College, Saoner,
affiliated to R.T.M. Nagpur University, 27, Swami Samarth Nagari, Pipla Road, Besa, Nagpur-440037.....Appellant
VERSUS (1) The Vice-Chancellor, Rashtrasant Tukdoji Maharaj Nagpur University, Ravindranath Tagore Marg,
Nagpur-440001...... Respondent (2) The Registrar, Rashtrasant Tukdoji Maharaj Nagpur University, Ravindranath
Tagore Marg, Nagpur-440001...... Respondent (3) Dr.Prashant Kadu, Plot No. 22, Mahalaxmi Housing Society,
Beltarodi Road, Manish Nagar, Besa Post Office, Nagpur-400037...... Respondent

1. Dr. (Smt.) Shalini Sakharkar, Associate Professor
(Library Science), RTM Nagpur University, had filed
petition dated 19.12.2022 before the Hon’ble Chancellor,
under Section 105(5) of the Maharashtra Public
Universities Act, 2016, challenging the selection and
appointment of Dr.Prashant Shaligramji Kadu as the
Dean of the Faculty of Interdisciplinary Studies of the
University. By this Office letter dated 15th May 2023, a
notice was issued to Dr. Subhash Chaudhari, Dr.Smt.
Shalini Sakharkar & Dr. Prashant Kadu to remain
present to attend the personal hearing dated 29th May
2023, along with the Registrar of the University, before
Hon’ble Chancellor at Raj Bhavan, Mumbai. Accordingly,
the hearing took place on 29.05.2023. The Appellant
Dr.(Smt.) Shalini Sakharkar and the Respondent Nos.
1, 2 and 3 - Dr.Subhash Chaudhari, Vice-Chancellor, RTM
Nagpur University along with Registrar and Dr.Prashant
Kadu, Dean, Faculty of Multi-Disciplinary Studies of
R.T.M. Nagpur University respectively, were present for
the hearing.

2. The Appellant submitted her points which are
briefly summarized as follows :

a. As per the provisions of Section 34 of the
Maharashtra Public Universities Act, 2016, following four
faculties have been stipulated in each University - (i)
Faculty of Science and Technology, (ii) Faculty of
Commerce and Management, (iii) Faculty of Humanities,
(iv) Faculty of Inter-Disciplinary studies. The provisions
of section 15 of the MPU Act, 2016 provide for
appointments of four Deans for four faculties. The Vice-
Chancellor is the appointing Authority. Section 34(1) of
the Act, reads as -

“The faculty shall be the principal academic
coordinating authority of the university in respect of
studies and research in relation to the subjects included

o — — — — — — — — — — e, . e e e

in the respective faculty and also in respect of studies
and research in multi-faculties”.

b. The Respondent No. 1 had issued Direction No. 27
of 2022 prescribing composition of faculties of the
University. As per the Direction No. 27/2022, the Faculty
of Inter Disciplinary studies includes subjects viz. - (1)
Education, (2) Special Education, (3) Physical Education
and Recreation, (4) Yoga and Therapy, (5) Performing
Arts, (6) Mass Communication (7) Business
Communication, (8) Library and Information Science,
(9) Retail Management, (10) Acting, (11) Acting (Film and
TV) (12) Theatre and Stage Craft, (13) Journalism, (14)
Production (Film and TV), (15) Jurisprudence, (16)
International Law, (17) Constitutional Law, (18) Civil
Law and Procedure, (19) Criminal Law and procedure,
(20) Personal Law, (21) Labour studies, (22) Commercial
Law.

c. As per Direction No.27/2022 the subject
Mechanical Engineering is in the Faculty of Science and
Technology while the subject Gandhian Thoughts is in
the faculty of Humanities. It is submitted that the Vice-
Chancellor (Dr.Subhash R. Chaudhari) had issued
another Direction namely Direction No.28/2022. As per
the provisions of Direction No.28/2022, the following
Boards of Studies have been included in the faculty of
Inter-disciplinary Studies:- (i) Education, (ii) Physical
Education and Recreation, (iiij) Mass Communication, (iv)
Library and Information Science & (v) Law.

d. The Respondent Nos. 1 and 2 had published an
advertisement dated 29.04.2021 for four posts of Dean
of all four faculties. The qualifications were prescribed
as under:

“An eminent scholar having a Ph.D. degree in the
concerned/allied /relevant discipline and published work
of high quality.”

——— — — — — — — — — — — — — — — — —

. ‘YRl FIGETqY STgel &% § Joi 2033

0T TEHTeTE FSVUE el alrd Edlell GBS
aINT E5TIR 39 Eedal;

FHicaT : (JET JoHA) THI 91677 HEHdTelch dHrafie

AT SO T ST dehlel ST Bicdl. a1 U hie? arng

[

|

|

|

|

|

: 9T HeHdTesdh S1.80d AT ®hod (99 ¥§, . 3EE SH,
| & BT, BI@IYR), & TS o G 3T T AT (3%, I 972
| T AT JdI0T 9Tl R (3R, AARAEL, dT. HER) AT
| T AT aYd I d9€h U el di ) Al ard
| HHRAMT e Yhsd. ITRM HicTal SEaRTdE 91870
|

|

|

|

|

|

|

|

|

|

|

|

HeGad HIAT@ATdd & HdTs ATl

HRATSYS ITeT0T ST Uehdl Wbdes HISTell 318, TG Sieled
TETOT TETATAh HIATATER Tl &  &id Hdrs 3. S1.a0d
HoY ARSIV TeGATAHUSTT 37 d Tod BEAYR 1T el
AT, STHSY & IR Hel deradrd Teani Jredmsd Sied.
TATHS ¥ H 033 ol Heaiadyeral o1 d Tad YR
T JUATT ST, HSE T 9% Jol 039 d 93 FAHART 033
T FIAELITE! 1AV TeHATTRISTT HIAYR T Erdl.
AE-TOd 2033 AL Hiceq?, HTal, AR Aealidid 9 a¢
T AR HET FENerdid ATedmdes Yl STl &dl. a7 ¥al Tehond

T T THEET ST Sad deblald 90 Headrdsd
TSTHTRd AREHT ATdT 3T aaall sl &Il e Tad HATeedl
TR FEEATAHYSTET 3 T I HIEUR 1. Ho¢ TreAThS HT aall
AT, BT Fdie ST 3Reeye 3t eed HraHe o Tod
TeX A7 FEUSTANT T g% $uard AUl & diedT eled
T BIEHE TAT AT AT ARG T ed fohdl &H Il
AU & THITIS SUATETS! Hod AT G EAR S9FTE
WM ATl Eldl. Oges a1 HEAE ofedel o7 A@ gu "
(. HETE) T AT TR ATadad W aged aHRS
el &I, AR &1 Ael TGuATd STl &ldT. He ediTed sieed
TSI A &R &YF JUATe A9 AT Bl AHRERThHZT
T &R YT THRAMT BRAE AT, 97 a8 SqsTHias d7eN
qI%, &S BT THIIT USR, TEHH AW, GAld HIEGET,
O T Hidd HUT A, AT S, H49 UaR, I@T eid

AT qgR & BRAE hel.

n

#H} sTaTia 31 ATARAR 37 PBRT, FHAR! TTAT ARILNd 98< ABRI bedT 3Tad. craatdt & gt

I Fudarrd 3T, dX A bl GIERGIR] aﬂ‘c’llc—‘l dBIRI BRUATT eMS &I dal UT &ol. dxd HAIGHIS 37 erhRlg
l\dt)l{dlﬁ‘otll GTToTd ATISdleT 317 U1 & UdbIR eliddta. - BTT‘IFTTI'Iﬁ' dbpRRalX

—_——— ——— — — — — — — — — — — —— — — —— — — — — — — —



2023 - NUTA BULLETIN - 103

The term concerned/allied/relevant discipline has a
specific connotation with reference to the subjects/
disciplines covered under the respective faculty. The
Deans in the faculties of (a) Science and Technology (b)
Commerce and Management and (c) Humanities were
appointed specifically who had Ph.D. degree in the
concerned/allied /relevant discipline.

d. The Respondent No.1 (the Vice Chancellor) did not
ensure the appointment of the Dean of the Faculty of
Interdisciplinary Studies even though eligible candidates
were available for selection. Respondent No.l1 was
interested to ensure the appointment of a favoured
candidate that too the person belonging to the Faculty
of Science and Technology as the Dean of the faculty of
Interdisciplinary Studies, In the most deliberate and
preplanned fashion the qualifications for the said post
were prescribed as under —

“An eminent scholar having a Ph.D. degree in any
discipline and published work of high standard.”

The term Ph.D. degree in “Concerned/allied /relevant
discipline” was not incorporated.

e. The Appellant was fully eligible and qualified as
the petitioner had M.Lib. degree and Ph.D. in Library
and Information Science, which is one of the disciplines
included in the Faculty of Inter-disciplinary Studies. The
Appellant was complying with all other eligibility criteria
and had applied for the post. The interviews were fixed
on 08.12.2022. The call letter dated 16.11.2022 issued
by Respondent No. 2 to the Appellant. Respondent No.
3 was also a candidate who had appeared for the
interviews held on 08.11.2022. Only two candidates were
called for the interviews.

f. Though the Appellant is having M.Lib. degree and
Ph.D. in Library and Information Science and working as
Librarian. As per UGC Norms, the Librarian is considered
to be equivalent to the post of Professor in the University
and colleges.

g. The Respondent No. 3 has qualifications and other
particulars as under - a) M.E. (Mechanical Engineering),
b) Ph.D. (Mechanical Engineering), c) M.A.- Gandhian
Thoughts, d) Entire teaching experience as Teacher in
Mechanical Engineering, e) Was the Principal of Abha
Gaikwad College of Engineering and Technology, Nagpur.

h. The Respondent No. 3 was selected for the post of
Dean of Inter- disciplinary Studies and has been
appointed by Respondent No.l as per order dated
13.12.2022. The Appellant submitted that Respondent
No. 3 has been appointed in the most illegal fashion
and in the most predetermined manner by respondent
No. 2 in blatant violation of statutory provisions. Hence,
the selection and appointment of Respondent No. 3 as
the Dean of Interdisciplinary studies is challenged in

the present petition. The petition has been submitted
under Section 105(5) of the MPU Act, 2016, which reads
as :-

“In case of appointment to the post referred to in
sub-section (1), if, on petition by any person directly
affected, or suo motu, the Chancellor, after making or
having made such inquiries or obtaining or having
obtained such explanations, including explanations from
the person whose appointments are likely to be affected,
as may be or may have been necessary, made by any
authority or officer of the university at any time was not
in accordance with the law at that time in force, the
Chancellor, may, by order, notwithstanding anything
contained in the contract relating to the conditions of
service of such person, direct the Vice-Chancellor to
terminate his appointment after giving him one month’s
notice or one month’s salary in lieu of such notice, and
the Vice-Chancellor shall forthwith comply and take steps
for a fresh selection to be made. The person whose
appointment has been so terminated shall be eligible to
apply again for the same post”.

3. The Respondent Vice Chancellor, Dr Subhash
Chaudhari, submitted:

(i) The Appellant Dr. (Smt.) Shalini Sakharkar is a
Librarian working as such in a college, namely Bhalerao
Science College, Saoner. During the interview, it was
discussed that as per the G.R. of Govt. of Maharashtra
dated 08.03.2019, Clause II and earlier GR regarding
designation of Teachers, Librarians and Physical
Education Directors, Designation of Professor is
permissible only for teachers, whereas Librarians are
not entitled for the designation of Professor, and thus,
in fact no Librarian of a college or University is eligible
for being appointed as a ‘Dean’ for which qualification
prescribed under Section 15(4) is “qualified to be
appointed as a Professor or Principal” is prescribed.

(ii) It is also true to say that the Appellant (Dr. (Smt.)
Shalini Sakharkar) was called for the interview as her
application by the Scrutiny Committee was cleared and
found eligible for calling for interview. The Appellant duly
appeared for the said interview.

(iii) The fact of having some subjects mentioned in
the Faculty of Inter-disciplinary Studies in only because
the very nature of these courses are of inter-disciplinary
in nature but this does not mean that the function of
inter-disciplinary studies is restricted and confined only
to the subjects mentioned in the Faculty of Inter-
disciplinary Studies.

(iv) Section 2(35) of the MPU Act, 2016, as “inter-
disciplinary studies” means the combined academic
studies and research in different disciplines as prescribed
by statutes”. Thus, a dean of Inter-disciplinary Studies
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is duty bound to promote Inter-disciplinary research in
the University and as such his qualification cannot be
restricted or confined only to the subjects mentioned in
the list of subjects mentioned as a subject in the Faculty
of Inter-disciplinary Studies.

(v) The qualification for the post of Dean is prescribed
under Section 15(4) of the MPU Act, 2016 as “the
qualification and experience of the Professor or Principal
having aggregate minimum teaching or research
experience of not less than fifteen years. Here no specific
discipline or field is mentioned. Whatever is not
specifically excluded cannot be presumed to be excluded
under the law.

4. The Respondent number two, Dr. Prashant Kadu
submitted as under:-

(a) With that reference to RTM Nagpur University,
advertisement No. RTMNU/GA/723, dated 13.06.2022,
he had applied for the post of Dean, faculty of
Interdisciplinary Studies, as I fulfilled all given eligibility
criteria. The University, after scrutinizing his application,
issued an interview call letter, Ref. No. RTMNU/GA/
SSC/997, dated 16 November, 2022, (Annexure - 2) to
him to appear before the selection committee for the
interview of the said post. Accordingly, he appeared for
the interview before the duly constituted selection
committee. He mentioned his qualifications in his
submission -

(i) B.E. (Mech.) - Faculty of Science & Technology.

(ii)) M. Tech (Machine Design) - Faculty of Science &
Technology.

(ili) B.A. (Political Science)- Faculty of Humanities

(iv) M.A. (Gandhian Thoughts) - Faculty of Humanities.

(v) Ph.D. - Faculty of Science & Technology. Thus, he
is the student of interdisciplinary studies.

As per Appointment Order No. Estt/1-21/K/N/1210,
dated 13th December, 2022 from RTM Nagpur University
he had joined the RTM Nagpur University, as a Dean,

3. ‘qHIB’ §H § Jal 2033

BRI &P Tal; &5% ABIH I oy TG ‘AR’
ISl ‘g E0I'HEY SqbaHl BIs

FICEY, 1. & : (Fhles godaT) da A19adl, Y= 4,
JErnd dal YA T HefIATS! STEaUIdh ahatl STl AT Fof<ATS!
QT AN el ST, oTeft TR BTl Tl A dEATAET
ThY o T Sciedl JohIde! hall. qT, AT HSdh BRI
g1 TE Hiceq? U Iod & Feadrad B
ZHFHAREl HIS dEal oe. ddl AGUITETS] T A=A

T STATITTST 31 HIRATSdr A0 9187eh, hHaT=T dhedl.
Tl 9 gufd SHER Th19T ST 92k Tl Hdelel dod

Faculty of Interdisciplinary studies on 13th December,
2022.

(b) He submitted that as he is working on the said
post since 13.05.2023, after leaving his earlier job of
Principal, Abha Gaikwad-Pail College of Engineering,
Nagpur, if any adverse decision is taken against him,
this will be resulting into hardship and an injustice will
be caused to him for absolutely no fault on his part.
Hence, he requested to consider this submission and
dismiss the petition filled by Dr. (Smt.) Shalini Munindra
Sakharkar.

5. During the hearing, the Vice Chancellor
(Respondent No. 1) said that the University published
the advertisement for the post of Dean, Faculty of Inter-
Disciplinary studies twice. But the University could not
get fit candidates. Therefore, the University made the
change in the advertisement for any discipline instead
of concerned/allied/relevant discipline. He also
submitted that the Librarians are not entitled for the
designation of Professor. As per UGC norms, it is not
considered as Associate Professor. He also mentioned
that the decision to change the qualification was taken
by the Academic Council in lieu that University was not
getting any fit candidate for the post.

However, the Appellant (Dr. (Smt.) Shalini Sakharkar)
replied that Librarian is considered as teaching faculty
as per the UGC norms. She is having M.Lib. degree and
Ph.D. in Library and Information Science and working as
Librarian. As per UGC Norms, the Librarian is considered
to be equivalent to the post of Professor in the University
and colleges. Her API scores are also calculated. The
API score of Dr. Sakharkar is 413.

After going through the documents submitted by Dr.
(Smt) Shalini Sakharkar, Vice Chancellor, RTMNU and
Dr. Prashant Kadu and hearing all of them in detail, it is
observed that -

(@) The University had published the advertisement
dated 29.04.2021 for four posts of Dean of all four
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faculties. Again on 18.10.2021, Vice Chancellor published
advertisement for the post of Dean, Faculty of Inter-
disciplinary Studies. The qualifications were prescribed
in the advertisement as - “An eminent scholar having a
Ph.D. degree in the concerned / allied / relevant
discipline”. The Academic Council in its meeting held on
4th March 2022, has resolved that “a person belonging
to any faculty be considered eligible for the post of Dean
of Inter-disciplinary Studies in accordance with the
definition mentioned in Section 2(35) of the Act, provided
he/she qualifies as per the provisions of relevant
Statute.” Accordingly, for the third time, new
advertisement was published by the University, the
qualifications for the said post were prescribed as - “An
eminent scholar having a Ph.D. degree in the any
discipline”.

(b) As per Section 15(4) of the Act, the requisite
qualification and experience for the purpose of selection
of the Dean shall be the qualification and experience of
the Professor or Principal having aggregate minimum
teaching or research experience of not less than fifteen
years.

(c) Section 15(1) of the Act, states that there shall be
a Dean for each faculty. Section 34(1) reads as - “The
faculty shall be the principal academic coordinating
authority of the university in respect of studies and
research in relation to the subjects included in the
respective faculty and also in respect of studies and
research in multi-faculties”.

(d) It is abundantly clear from the provisions of the
Act that the person belongs to the same faculty in which

o — — — — — — — — — — e e e e e e

¢ ‘THG GHF § Jol 2093
qHPNT QA& TEHANABIIE T8 AT eIqd =T ST
SIESTAINITS! T TR BTl BT BIRATS

he has academic and teaching proficiency as well as
teaching experience in the same discipline. Therefore,
the Dean has to be the person belonging to anyone of
the subjects of Multi-Disciplinary Faculty and not any
Professor from outside it.

(e) The initial two advertisements published for the
post of the Dean were in accordance to the laid down
principles and sections of the MPU Act. But later neither
the resolution taken in the Academic Council, nor the
changes in the advertisement were as per the law.

Keeping in view, all the above, following directions
are issued -

(i) As resolution passed by Academic Council is prima-
facie violative of MPU Act, 2016 and illegal, hence I direct
Principal Secretary to the Governor to initiate the
procedure under Section 9(4) of the MPU Act, 2016, as
the resolution taken by Academic Council on 4.03.2022
for cancellation of the same.

(ii) In exercise of power vested in me under Section
105(5) of the MPU Act, 2016, the appointment of Dean,
Faculty of Inter-disciplinary Studies of Dr. Prashant Kadu
done on the basis of the advertisement published on
13.06.2022 is hereby cancelled, as the qualifications
prescribed in the advertisement are not in consonance
with the provisions of the MPU Act, 2016.

(RAMESH BAIS)

Chancellor

Rashtrasant Tukadoji Maharaj
Nagpur University.

Mumbai : Dated: 16.06.2023

—————— — — — — — — — — — — — — — —
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“We, therefore, find it appropriate to order as under :-

[a] We direct the Chief Secretary of the State of Maharashtra and
Principal Secretary (Finance Department), State of Maharashtra, to
issue appropriate directions to all the concerned departments to appeal
to such candidates, who fall in such category having retired on 30th
June of the particular years and who have earned the annual increment
on account of performing work for 12 months ending on 30th June, to
tender their applications to the concerned Authorities.
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[b] After such applications are received, the concerned authorities
would grant the reliefs as are being granted by the various High
Courts by restricting the arrears of payments to 3 years preceding
the dates of the applications or preceding the date of actual retirement
as per actuals, whichever is less. With these guidelines, the concerned
authorities shall not reject a single application if it fits into the
parameters of the judgments delivered by this Court.

[c] In the alternative, let the concerned authorities suo-moto dig
out such cases and after scrutinizing the same as regards their
entitiment, proceed to grant the benefits as per the judgments of this
court, within 120 days.

[d] While undertaking the above exercise, the gratuity/pay fixation/
pension will be re-calculated, so as to be paid to the candidates with
arrears as directed above.”

q1.35 A, TSUIS STRIEE AT golel Juiied STe9T

TR & Td THNTT DTATATHI0 hed T9dTd I 37T

T ST MBI BHART & 30 A il HaT g A TR G
ST AR 93 | &l ST Hal shalell STE 319 Je Hal Ag
HHATAET §. 09 Sl Isiial died -1e (Notional) Fa-aTe aarTd
T3, T Hal g G 3 B He O BEAdins
HATA JQMEHE THRTH =T 3 S BRI auRTEET

UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 30th June, 2023

No. F. 9-1/2010(PS/MISC)Pt. Vol. II. - In
exercise of the powers conferred under clause (e)
and (g) of subsection (1) of section 26 read with
section 14 of the University Grants Commission Act,
1956 (3 of 1956), the University Grants Commission
hereby makes the following amendment in the
University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and other
Measures for the Maintenance of Standards in Higher
Education) Regulations, 2018, namely:-

1. Short title and commencement.-(1) These
regulations may be called the University Grants
Commission (Minimum Qualifications for
Appointment of Teachers and other Academic
Staff in Universities and Colleges and other
Measures for the Maintenance of Standards in
Higher Education) (2nd Amendment)
Regulations, 2023.

July, 2023.

2. In the University Grants Commission
(Minimum Qualifications for Appointment of
Teachers and other Academic Staff in
Universities and Colleges and other Measures
for the Maintenance of Standards in Higher
Education) Regulations, 2018, in regulation 3, for
sub-regulation 3.10, the following sub-regulation
shall be substituted, namely:-

3.10 “NET/SET/SLET shall be the minimum
criteria for the direct recruitment to the post of
Assistant Professor for all Higher Education
Institutions.”

As a consequence, in regulation 3, for sub-
regulation 3.10, of the University Grants Commission
(Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges
and other Measures for the Maintenance of Standards
in Higher Education) (1st Amendment) Regulations,
2021 stands deleted.

Prof. MANISH JOSHI, Secy.

[ADVT.-III/4 /Exty./249/2023-24]

Note : The Principal Regulations were published

in the Gazette of India, Extraordinary underPart III,

‘ Section 4 vide No. F. 1-2/2017 (EC/PS) dated 18th
\July, 2018.
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(T.31.801)
3U 9 dd, HelSZ M-

/7
[ UNIVERSITY GRANTS COMMISSION |
I (Ministry of Education, Govt. of India) I
Bahadur Shah Zafar Marg, New Delhi-110002
I Ph. : 011-23236288/23239337 Fax : 011-23238858 E-mail : secy.ugc@nic.in I
Prof. Manish R. Joshi, Secreta
ry
| PUBLIC NOTICE |
F.No.1-5/2023 (PS)
I Dated : May 25, 2023 /= 4,1945 26 MAY 2023 I
| The UGC notifies Regulations, from time to time, |
| for the determination and maintenance of standards |
of higher education in the country. Two of the
I f high d i in th T f th I
Regulations which specify the minimum eligibility
conditions for the appointment/promotion of teachers
| conditions for th i ion of teachers |
and award of Ph.D. degrees, and are currently in
: operation, are as follows: :
1. UGC Regulations on Minimum Qualifications
| for Appointment of Teachers and Other Academic I
| Staff in Universities and Colleges and Measures for |
I the Maintenance of Standards in Higher Education. I
2018.
. Universit rants Commission inimum
| 2. University G C ission (Mini I
tandards and Procedures for Award o .D. Degree
Standard dP d for Award of Ph.D. D
I Regulations. 2022 I
These Regulations are mandatory, and all
I Higher Education Institutions (HEIs) need to I
| follow these Regulations to appoint/promote |
I teachers and award Ph.D. degrees. I
However, once in a while, violations of the above
I Regulations by HEIs are brought to the notice of UGC. I
| As UGC intends to take appropriate measures to |
I curb the violations of UGC Regulations, a Standing I
Committee has been constituted. Stakeholders are
I now informed that any violations of Regulations by I
| HEIs may kindly be sent to the following address: |
| quality-phd@ugc.gov.in |
The Standing Committee will meet at fixed
I intervals, look into the complaints, scrutinize the I
| documents of HEIs, and recommend appropriate |
| action to be taken by the UGC on the HEIs violating |
the Regulations.
I AIl HEIs are requested to follow the UGC I
| Regulations and ensure that teachers are appointed |
| with adequate qualifications and PhDs are awarded |
in adherence to the minimum standards set by the
I UGC. I
| |

(Manish Joshi)
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IN THE HIGH COURT OF JUDICATURE AT BOMBAY

CIVIL APPELLATE JURISDICTION

WRIT PETITION NO. 5357 OF 2022

Dr Shrikant Sakharam Jadhav, Age- 61 years
Residing at- 476/1, Samarth Wadi, Vitthal Park,
Gangapur Road, Nasik 422 002....Petitioner
VERSUS (1) The State of Maharashtra, Through its
Principal Secretary, Higher & Technical Education
Department, Mantralaya Annex, Mumbai 400 032.
(2) The Director of Higher Education, Maharashtra
State, Central Building, Pune, District- Pune. (3)
The Joint Director of Higher Education, Department
of Higher Education, 17, Dr Ambedkar Road, Pune,
District- Pune. (4) The Savitribai Phule Pune
University, Through its Registrar, Ganesh Khind
Road, Pune 411 007. (5) Maratha Vidya Prasarak
Samaj, Nashik, Through its Secretary Having office
at- Central Office, Shivaji Nagar, Gangapur Road,
Nashik 422 002, Maharashtra. (6) MVP’s KTHM
College, Through its Principal Having office at-
Shivaji Nagar, Gangapur Road, Nashik 422
002....Respondents. APPEARANCES for the
petitioner Mr Mihir Desai, Senior Advocate, i/b
Devyani Kulkarni. for respondent - State Mrs PJ
Gavhane, AGP.

CORAM : G.S.Patel & Neela Gokhale, JJ.
DATED : 29th March 2023
ORAL JUDGMENT ( Per GS Patel J) :-

1. Rule. There is an Affidavit in Reply of an
additional affidavit by the Petitioner and an
additional Affidavit in Reply by the Joint Director,
Higher Education, Pune Region. Rule is made
returnable forthwith and the Petition is taken up
for final hearing and disposal.

2. The Petitioner was employed at the 6th
Respondent, MVP’s KTHM College (“the College”)
as an Assistant Professor in Commerce. He was first
appointed as a Lecturer on 16th September 1999.
He retired on 30th June 2020. He has filed this
Petition aggrieved by the denial by the 3rd
Respondent, the Joint Director of Higher Education,
Pune of the Petitioner’s retiral benefits including
pension and gratuity. That denial came by two
letters dated 10th February 2020 and 8th February
2022.

3. The final prayers in the Petition at pages 43
to 44 read as follows:

“a. That this Honourable Court be pleased to issue a writ of certiorart
and /or any other order or direction in the nature of certiorari to
quash and set aside the impugned orders dated 10.02.2021 and
08.02.2022 which have been marked and annexed hereto collectrvely as
Exhibit H and release the retirement benetits including pension
and gratuity to the Petitioner on the basis of his last drawn
salary counting his service from 20.09.1999 to 30.06.2020 as
per the provisions of the old pension scheme of 1983.

b. That this Honourable Court be pleased to issue a writ of
mandamus and /or any other order or direction in the nature of
mandamus to direct the Respondent No.1, 2 & 3 to grant and release
the retirement benefits to the Petitioner including his pension
and gratuity etc. on the basis of his last drawn salary
considering his service period from 20.09.1999 to 30.06.2020
as per the provisions of the old pension scheme of 1983, with
interest at the rate of 18% per annum from the date of

— —— — — — — — — — — — — — — — — — — —

superannuation till payment.

¢. That this Honourable Court be pleased to issue a writ of
mandamus and /or any other order or direction in the nature of
mandamus to direct the concerned Respondents to grant the retirement
benefits to the Petitioner including pension and gratuity as per the
provisions of the old pension scheme of 1983 which was brought into
effect vide the GR dated 21.07.1983.”

4. The 5th Respondent is the management of
the College.

S. The Petitioner was appointed as a Lecturer
on 30th November 1987 in the subject of commerce
on a temporary basis. His services were continued
on an annual basis until 1999. None of this is really
contentious but we note it for completeness of record.
There is no doubt that his appointment followed the
usual procedure and was approved by the 4th
Respondent University by various approval orders.
The Petitioner’s services were approved with effect
from 20th September 1999. The approval order in
question referenced the UGC Regulation of 2006
and the second amendment. This inter alia required
that the candidate have an NET qualification. By
that time the Petitioner had obtained an M.Phil
degree and was teaching at the undergraduate
level. He maintains that he was exempted from
appearing for the NET examination. The
Petitioner was initially appointed on a non grantin-
aid basis but that is inconsequential, the Petitioner
says, because he was still appointed following a
procedure approved by the University. Thus, the
case of the Petitioner is that he had not only got
an M.Phil degree but was exempted from meeting
the NET/SET qualification and, in any case, there
was a further exemption granted by the University
Grants Commission (“UGC”) by its letter of March
2010. As a matter of routine course, the
Petitioner was afforded Career Advancement
Scheme benefits and annual grade pay as well.
Pay fixation forms are annexed. By the year 2005,
the Petitioner acquired a Ph.D. This, according to
the Petitioner, is all the more reason not to insist
today on his having once met the NET/SET
requirement.

6. The Petitioner had served for 29 years, 8
months and 2 days when he retired on 30th June
2020. His last pay certificate is annexed at Exhibit
‘G’ to the Petition. His pension proposal was sent
on by the management of the College. But the 3rd
Respondent by the first impugned order of 10th
February 2021 rejected the proposal. The Petitioner
took into account a Government Resolution of 29th
October 2021 and sought once again from the 3rd
Respondent the release of his pensionary benefits.
The 3rd Respondent denied these again on 8th
February 2022. The grounds for rejection now
appeared to be these:

“t. The Petitioner was appointed on a grant-in-aid basis from
20083 and therefore he should have cleared the NET/SET as prescribed
by UGC.

i1. The Petitioner acquired the qualification of M.Com.

. e . e e e, e e, e e e e
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Finally, we are constrained to note our great dismay, |
even displeasure, at the manner in which the State | |

and again. We do not know how many times this Court

has to pronounce the law.
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in 1984 and M.Phil. in 2008 and therefore he should have
acquired the requisite qualification as prescribed by the UGC
in the period between 23.10.1992 to 03.04.2000.

11. The impugned order further states that the Old Pension Scheme
of 1983 will not be made applicable to the Petitioner.

1v. Since the Petitioner was appointed on an aided post on
17.01.2005, the benefits of the GR dated 29.10.2021 cannot be granted
to him.

e N
UNIVERSITY GRANTS COMMISSION
(Ministry of Education, Govt. of India)
Bahadur Shah Zafar Marg, New Delhi-110002
Ph. : 011-23236288/23239337 Fax : 011-23238858 E-mail : secy.ugc@nic.in
Prof. Manish R. Joshi, Secretary
No. F.9-42/2023 (PS/Misc.)

6 July 2023/ 15 smme 1945
PUBLIC NOTICE

Subject : Clarification on UGC Regulations on
Minimum Qualifications and for Appointment of
Teachers and Other Academic Staff in Universities
and Colleges and Measures for the Maintenance of
Standards in Higher Education, 2018 and 1st & 2nd
Amendment.

UGC Regulations 2018 prescribe, among other
things, minimum qualifications for the appointment
of Assistant Professors in Universities and Colleges.
The minimum qualification set by the Regulations
for Assistant Professors is NET/SET/SLET. However,
clause 3.10 of UGC Regulations 2018 also says that
Ph.D. Degree shall be a mandatory qualification for
direct recruitment to the post of Assistant Professor
in Universities effective 01.07.2021. The applicability
of this condition was extended till 1st July 2023
through an amendment notified on 12th October
2021.

Further, on 1st July 2023, this clause was
amended again (2nd amendment), prescribing NET/
SET/SLET as the minimum eligibility criteria for the
direct recruitment of Assistant Professors.

[ |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| Clause 3.10 is a general condition. In the |
| discipline-wise eligibility criteria given under clause |
| nos. 4.0, 4.2, 4.3, in the UGC Regulations 2018, it is |
| mentioned that for Master's degree holders, NET/ |
LE ET is the minimum eligibility criteria, an
SLET/SET is th s lioibili L d
| Ph.D. degree holders are exempted from NET/SLET/ |
| SET. To make this point clear, the eligibility criteria |
prescribed for the disciplines of Arts, Commerce,
| |
Humanities, Education, Law, Social Sciences,
| Sciences, Languages, Library Science, Physical |
| Education, and Journalism & Mass Communication |
as given under clause 4.1 in the UGC Regulations
: 2018, are reproduced below : :
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
| |
|
|

A Master's degree with 55% marks (or an equivalent grade on a
point scale wherever the grading system is followed) in a concerned/
relevant/allied subject from an Indian University or an equivalent
degree from an accredited foreign university. i1) Besides fulfilling the
above qualifications, the candidate must have cleared the National
Eligibility Test (NET) conducted by the UGC or the CSIR, or a
similar test accredited by the UGC, like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University
Grants Commission (Minimum Standards and Procedure for Award
of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be exempted from
NET/SLET/SET .

It is clear from the above that UGC has amended
the general condition clause no. 3.10, which
stipulates Ph.D. as a mandatory requirement from
1st July 2023. The detailed eligibility criteria given
under various disciplines are not amended, and it
is mentioned clearly that NET/SLET/SET is the
minimum requirement for the direct recruitment of
an Assistant Professor for those who do not have a
Ph.D. degree.

But holders of Ph.D. degrees awarded as per
UGC Regulations and its amendments are
exempted from NET/SLET/SET and thereby
eligible for direct recruitment to the post of |
Assistant Professor.

Manish Joshi |
(Manis 051)/

v. That there is no provision in the GR dated 29.10.2021 to grant
pension to teachers appointed afler 03.04.2000.”

7. Mr Desai for the Petitioner states that having
seen the reply, only two grounds now really survive.
The first is about the shift from the unaided to the
aided section and the second is whether the
previous years of service from 1999 should or should
not be counted for the purposes of computing the
pension and retiral benefits.

8. Mr Desai points out that the Affidavit in
Reply and the additional affidavit show that the
pay scale amounts have in fact been periodically
approved. Once this comes into play, there is no
question of any period being excluded only because
the Petitioner was at some point in the unaided
section. That is of no consequence when computing
pension. Pension must apply to the entire period in
service. There can be no doubt that it is the Old
Pension Scheme of 1983 that must apply to the
Petitioner.

9. Mr Desai draws attention to an order of 3rd
October 2018 by the Bench of BR Gavai J (as he
then was) and MS Karnik J in Shri Maruti Dattatray
Patil v The State of Maharashtra & Ors in Writ
Petition No. 13166 of 2017. In paragraph 5 of that
order, the Division Bench said:

“5. The perusal of the impugned order would reveal that the claim
of the Petitioner has been rejected on the ground that the appointment
of the Petitioner from 1999 was adhoc since the Pelitioner did not
possess the requisite qualification. The other reason given is that the
Government Resolution vide which the requirement of having passed
net-set examination is exempted has been issued on 27/06/2013 and
the Petitioner has retired on 30/09/2012 i.e. prior to the said G.R.
coming into effect.”

10. This decision was carried to the Supreme
Court which, on 1st July 2019 dismissed the Special
Leave Petition.

11. Then our attention is drawn to a second
decision of a Division Bench of BR Gavai J (as he
then was) and Dama Seshadri Naidu J in Ranpise
Vijaykumar Baburao v The State of Maharashtra & Ors
in Writ Petition No. 755 of 2019. Paragraphs 7 to 9
of that judgment are relevant to one of the issues
before us today. We reproduce them:

“7. In response to the notice issued by this Court, the respondent no.3
has stated that since the petitioner was not possessing net/ set, he would
not be entitled to the pensionery benefits. In the reply it is stated that as
perthe GR dated 27th June 2013, the petitioner would be governed by
the Defined Contributory Pension Scheme.

8. The issue is no more res integra. The Division
Bench of this Court of which one of us (Gavai, J)
was a party, through judgment and order dated
3rd October 2018 in Writ Petition No.13166/2017
(Maruti Dattatraya Patil Vs. The State of
Maharashtra and ors.), has observed thus:

“8. It can be thus seen that vide aforesaid G.R., the State
Government has exempted the lecturers who are appointed between
28/10/1992 to 03/04/2000 and who were not possessing the
net-set examination, M.Phil. and Ph.D. qualification. Only
requirement is that the appointment of these lecturers is required
to be made afler following due selection process. The other
requirement is that appointment of such lecturers ought to have
been approved by the University and University should have
submitted the proposal for grant of approval of such teachers to
the University Grant Commission.””

9. Indisputably, the petitioner’s appointment is during the period
exempted by the said G.R. So not only the petitioner’s appointment is
approved by the University but he has also been granted exemption.”

Once again this was carried to the Supreme
Court, and once again, this time on 7th February
2020, the challenge failed.

12. Thus, the question of the NET/SET
examination requirement being a prerequisite is
answered in favour of the Petitioner. What
remains is the question of the date from which the
Petitioner’s services must be computed for the
period of reckoning the pension and this is covered,
apart from the previous judgments by the decision
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of a Division Bench of the BR Gavai J (as he then
was) and Dama Seshadri Naidu J of 16th April 2019
in Writ Petition (St) No. 9011 of 2017, Sister Ansela
D’mello & Anr v The State of Maharashtra & Ors. The
decision notes the judgment of another Division
Bench of this Court in Anuradha Jayant
Gangakhedkar v Brihanmumbai Municipal
Corporation & Ors' (1 2012 SCC OnLine Bom 1056)
and, also the judgment in Homraj Hansaram Bisen
& Ors v State of Maharashtra & Ors.? (2 2012 SCC
OnLine Bom 1703) Paragraphs 4 and 5 of the
Division Bench order in the Sister Ansela D’Mello
case read thus:

“4. On perusal of  records, 1t could be seen that the petitioner was in
continued service from 13th June 1986 till 31st December 2014 i.e.
almost 28 years and 6 months. Out of this, almost entire period she has
been working in aided School and only from period 5th July 1996 to
15th June 2008 i.e. for approximately for a period of 12 years she
worked in unaided school. The pensionary benefits were denied
to petitioner no.1 on the ground that part of service the
petitioner has rendered in unaided school, and therefore, she
would not be entitled to pensionary benefits. Stand taken by
the respondents is totally incorrect and ignorance of law
laid down by the Division Bench of this Court in the case of
Anuradha Jayant Gangakhedkar Vs. Brihanmumbai
Municipal Corporation & ors. It would be relevant to refer to the

Sollowing observations made by the Division Bench in the said
Judgment:

“6.... ... ... The definition of the expression “qualifying
service” in the Pension Rules refers to service rendered in a
permanent post. In the present case, there is no dispute about the
position that the Petitioner worked in a post which was
sanctioned. Her services were duly approved by the Education
Officer. The test which must be applied is as to whether
an employee was a full time confirmed and approved
member of the teaching or non-teaching staff of a
private primary aided school on the date of her
retirement. If that test is satisfied, the Pension Scheme
is made applicable by virtue of the provisions of clause
5(ii). There is no warrant in the Pension Scheme or the
Pension Rules to exclude while computing qualifying
service, the service which is rendered by an employee
betfore a school came to be in receipt of grant-in-aid.

So long as the school was in receipt of grant-in-aid on

the date on which an employee retired from service

upon attaining the age of superannuation, the
application of the Pension Scheme would be attracted.

The Pensioner was an employee of a private primary aided

school on the date of retirement and was hence eligible.”

1t could be thus seen that the ratio the Division Bench has applied is
whether on the date on which the employee retires was working in a
School which was recerving grantin-aid. Even if a part of the period
of service is rendered in a School which was not recerving grant-in-
aid, it cannot be ground to deny the Petitioner’s pensionary benefits.

5. Similarly, is the ratio of Homraj Hansaram Bisen and Ors v
State of Maharashtra & Ors. It would be relevant to refer to paragraph
16 of the said judgment:

“16. We find that had the Government not prescribed such
a cut-off date, it would have led to anomalous situation. As
already discussed hereinabove, the basic responsibility
in an unaided recognized school to pay salary to its
employees is on the management of the school. Taking
the hypothetical situation as suggested by the counsel
for petitioners, if an employee is appointed in 1998
and school comes to hundred percent grant in 2008
the question would be who would pay employer’s
contribution for a period of ten years. We, therefore,
find that Scheme as formulated by the State
Government is also totally workable inasmuch as
employee who is receiving hundred percent salary from
the public exchequer prior to 1st November 2005 is
being governed by old Scheme. Had such a cut-off date
not being provided for, there would have been discrimination
between employees of the State Government who are appointed
on or after 1st November 2005 and who are getting hundred
percent salary from the State Government and the employees
like the petitioner who are not getting full salary from the State
Government. The Scheme has also taken care to see to it that a

person who, though appointed in a school prior to 2005 and the

school recerves hundred percent grant-in-aid afler 2005, would

be entitled to enter into the new scheme as on the date on which

the school comes to hundred percent grant-in-aid. In that view

of the matter, we are unable to accept the contention of learned

counsel for the petitioners that the Scheme is violative of Article

14.0of the Constitution of  India or unreasonable and arbitrary”.
(Emphasis added)

13. The Division Bench actually allowed the
Petition with costs. We do not think it is necessary
to go quite that far but we do note that the default
provision in that order was interest at 18% pa plus
a potential charge of contempt.

14. The finding is clear that it is the Old
Pension Scheme and the date of the Petitioner’s
initial employment in the unaided section which
would have to be taken into account for computing
the number of years of service for the purposes of
pension.

15. Rule is made absolute in these terms, in
terms of prayer clauses (a), (b) and (c) set out above.
The amounts are to be paid to the Petitioner no
later than by 21st April 2023.

16. We said earlier that we are not making the
order that the Division Bench of this Court made
in Sister Ansela D’mello’s case. However, for the
benefit of the State Authorities and so that there is
no possibility of any miscommunication between
Mrs Gavhane and the officers in question, we
reproduce paragraph 6(i) and 6(ii) of the order in
the Sister Ansela D’mello case (that is potentially
contempt plus interest at 18% pa):

“6(1) Writ Petition is allowed with costs. The amount of costs s
quantified at Rs.1,00,000/-. The State to give donation of
Rs.1,00,000/- within a period of 15 days from the date of uploading
of this order to Bethany Hospital, Thane by demand draft and
place the receipt thereof on the proceedings of  the present matter. The
hospital details are as under:

Bethany Hospital Charitable Trust,
Pokhran Road No.2 Thane (West), Thane 400 610.

It is made clear in the event the amount of costs is not
deposited within the aforesaid period, the Chief Secretary
of the State shall personally be held liable for committing
contempt of this Court. It is further clarified that the State is at
liberty to conduct inquiry as to who was the officer responsible for
grving rise to such unnecessary litigation which deprived the petitioner
of her legitimate pensionary benefits for a period of almost five years.
The State would be at liberty to recover the amount of costs from the
said officer.

6(i1) The respondents are directed to take into consideration the
service rendered by the petitioner in aided School while considering the
grant of pensionary benefits and work out pensionary benefits payable
to the petitioner on the basts of her last drawn salary. The pensionary
benefits would be paid on the basis of aforesaid order from
the month of June 2019, and all arrears which the petitioner
would be entitled from 1 January 2015 till 31 May 2019 shall
be cleared within a period of three weeks trom the date of
uploading of this order, failing which, the respondents shall
be held liable to pay interest @ 18 % p.a.”

17. Finally, we are constrained to note our
great dismay, even displeasure, at the manner
in which the State Government persists in raking
up the same defence again and again. We do not
know how many times this Court has to
pronounce the law. The aforesaid extracts show
that this Court had laid down the law, and the
pronouncement was not limited to the facts of any
particular case. Yet, the government persists in the
belief that the law declared by this court is somehow
not binding on it, or that every judgment, no matter
what the wording and even if it clearly lays down
the law is confined to that particular petition. We
are letting it pass this once, but if this is repeated
we may well be moved to far sterner action.

18. The Writ Petition is disposed of in these
terms. There will be no order as to costs.

(Neela Gokhale, J) (G. S. Patel, J)
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E-mail : unpdghehry@gmail.com
From : Additional Chief Secretary to Government of Haryana, Higher Education Department, Chandigarh.

To : The Vice-Chancellors,All State Universities situated in the State of Haryana (Under the ambit of Higher &
Technical Education Haryana)

Memo No. 968913 DHE-190016/23/2023-UNP (4) Dated, Panchkula, the 29.05.2023
Subject : To make State Universities self-reliant.

kkkkk

Kindly refer to the subject cited above.

It is intimated that the State Government has desired that all the State Universities to move towards self
sufficiency and reduce dependence on Government for funds. Towards this, the Universities shall raise funds from
Alumni, CSR, PP Projects, research grants, patents, Commercial Utilizations of Unutilized land of University,
Online Education and Distance Education, encourage industry-academia collaboration and promoting
entrepreneurship etc. The State Universities may generate revenue from certain inherent internal resources as all
State Universities have complete infrastructure and adequate land.

I have been directed to forward a copy of concept note regarding suggestions of the Universities to become self
reliant with the request to share your plan of five years for achieving self sufficiency and to reduce dependence on
Govt. for grants by rising funds at your own level from available sources. Further, advised to explore other sources

of income to become self reliant and also share the initiatives to be taken by the Universities in this regard.

DA : As above.

Deputy Director - UNP

for Additional Chief Secretary to Government of Haryana, Higher Education Department, Chandigarh.

Endst. No. Even dated, Panchkula, the 29.05.2023

A copy of the above is forwarded to the Additional Chief Secretary to Govt. of Haryana, Finance Department for

information and necessary action.

Deputy Director - UNP

for Additional Chief Secretary to Government of Haryana, Higher Education Department, Chandigarh.

SUGGESTIONS FOR THE UNIVERSITIES TO BECOME SELF RELIANT

To become self-reliant, the State Funded Universities
in Haryana can focus on the following strategies.

Encouraging Self-Financing : The Universities in
the State can start self finance courses and also to
generate their own revenue through research,
consultancy, and other activities. This can reduce their
reliance on government grants.

Strengthen Research and Development (R&D) :
Universities should focus on strengthening their R&D
capacity and producing high-quality research. This can
be achieved by providing adequate funding, infrastructure,
and resources to faculty members and researchers.
Companies can collaborate with universities on research
and development projects, which can help universities,
generate revenue and enhance their research capabilities.
These collaborations can also provide opportunities for
students to gain practical experience and connect with
industry experts.

Encourage Industry-Academia Collaboration :
Universities may establish partnership with industries
to promote research and development, technology
transfer, and entrepreneurship. This can provide
opportunities for enabling universities to generate
revenue through patents, licensing agreements, and
sponsored research. Companies can transfer their
knowledge and expertise to universities, which can help
universities to develop innovative solutions to real-world
problems. This can lead to the development of new
technologies, products, and services that can generate
revenue and create jobs.

Promote Entrepreneurship : Universities should
focus on setting up incubators and accelerators to
encourage entrepreneurship and support start-ups. This
can provide a platform for students and faculty members
to develop innovative solutions and create new
businesses. Companies can provide support and funding
for start-ups and entrepreneurship programs at
universities. This can help universities in generating
revenue and creating new jobs, while also promoting
innovation and entrepreneurship.

Enhance Online Learning : Universities can
leverage technology to enhance online learning and reach
to a wider Range of Students. This can help universities
in generating revenue through online courses and attract
students from different parts of the world.

Develop Strong Alumni Networks : Universities
may be motivated to engage with their alumni to build
strong relationships and establish a network of
supporters in leading the University to self reliant mode.
This can help universities in raising funds, attract

talented students, and provide mentorship and guidance
to motivate current students.

Increase Funding : Universities should seek funding
from various sources such as industry, alumni, and
philanthropic organizations. This can help universities
in investing in infrastructure, research, and
development. Companies can provide employment
opportunities for students, which can help universities,
demonstrate their ability to produce high-quality
students and enhance their reputation.

Rationalizing Funding : The Universities should
demand money from the State governments as per their
actual needs. This can help to ensure that grants are
allocated to universities based on their actual
requirements and performance.

Improving Efficiency : Universities may be
encouraged to improve their efficiency and reduce
wastage. This can be achieved through measures such
as introducing performance-based funding, setting up
financial management systems, and improving governance
and accountability.

Promoting Public-Private Partnership : There is
need of public-private partnerships (PPPs) to fund
universities. PPPs can help universities to access private
sector funding and expertise, while the private sector
can be benefited from the research and innovation
produced by universities. Companies can provide funding
for research and development projects, infrastructure
development, and scholarships. This funding can help
universities in generating revenue and become less
reliant on government grants.

Requiring Universities to Generate Own Revenue
: There is requirement to generate their own revenue by
the Universities for setting targets and incentivizing them
to do so. This can encourage universities to explore new
revenue streams and reduce their reliance on
government grants.

By leveraging CSR, universities can generate revenue,
enhance their research capabilities, and promote
innovation and entrepreneurship. This can help them to
become less reliant on government grants and achieve
self-dependence. Additionally, it can provide
opportunities for students to gain practical experience
and connect with industry experts, enhancing their
employability and competitiveness in the job market.

By adopting these strategies, universities in Hariyana
can become self-reliant, enhance their reputation, and
contribute to the country's economic and social
development.

*khkkk
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