NAVEW BULLETIN

OFFICIAL JOURNAL OF NAGPUR UNIVERSITY TEACHERS'ASSOCIATION

Regd. No. MAHBIL/2001/4448 : Postal Registration No. ATI/RNP/078/2018-2020

YEAR: 45)

15th July 2020 ( No. of Pages12)

(No: 06

AT AT U8l IAAURIA AT BT S0 Al
120 o1 B o ol | = [ o

AL.3TA d HAdlcad RENCRIT SIURITIT SWENY TATHADBI IR SBR0UAL o0
- 8f. ydlor wgaeft, srezer Fer’

9. BHRU THAA TS FIBRY HARI ddmeay (Contract

O /Tl YeT=T YPeldie] aedr ol &YIcid Sa7 SHaaRIaTIaR

Appointment) 31 FETEATATE! HUATd STl FHIE d38 THIE
(Ad-hoc Appointment) TFSH & Had 3TH @S HAMUIT B
FUIHIAT 4 &1 SIAITEA ATal el 9% ATl 3711 9 9l

JaAE 3% 3. FINEl GHIT TEs, ST, qEdT §hEd 39S,
et ST gadiad gieial, ST o FaT JiderEs it 4T
YEYIT HETGT GIeleT AT 4 SHEEKIAl 3 &, @ET Sl &Y

IS | @9 S9ATd A d STl AT 979 IS @1 TErd,
S TepREl AT HERTE YTHHE =T B0 bl Tehond
g & A/ 030 ISl Tardll AATe. -8 qa MeThid & TH0
AR, ¥ AEEA @A Sacd &S A A2-9 qad Tl
THTUTHES AT TSl S FTel ERUeT® AU AT ABTATHE
@R AAT. T Ul 3 THATATHTAT qadid el T STEaT
TN ZAR DT AT bt =TT AT UhTE 3 AR ATHRUATd

ST T 37 AR TYFET T Tl 7T 37 SR eT-T
BT YT 7T 5 dATH0 AT STl ada T s
SIFEET ST . 2%.0<.2009 T I U= alfe da-aIgiz]
HHT FIMTT THAT T T THTET TETAIT G047 ST SIE.
T G, G 4 FHGTRTI, Tt T 25T EH] TGFATTHTT HeTcTe
TG TG HTGaTE] 5T GeTEIErd] 98 BT Gedi= 77vara
7. 24.09.2002 TI ITHT FUEF SIfEicard T AT ETHT

ST 1T Heh JUTTAT (j,"IICIU(I\ICI TS AT . T &

TEYIT T JT dATI0GT TgHA T &A1 &, Looo/- TS 3IE

=TT YRIUMET AU STHAT adf ol A3 9 Jdred g
Af9ara el RO STTET Ut STl ST A He<d
STENY T HITATHARY T2

Q. T 09¢ T Y& 311 (Original Application) #Hi® %3
e HERTE YT 1T G0 §ag dierd =i

FaTET HATLT TEGIT A FUAIT STl q57 2T §7 BT
I ATl JERIENT &ldt.” Sulad Ta- JEmHe o7 dd
TeTeRTEAT Tl 9 Al hIvaTd STl &lcal.

G, TT 4 STEhTET I a¥ H0ATd ST STTE o7 UTd QTeqdhieT
T gErEl ol el aEEET Jaies I Jhad

o 0 G Feeh? T GSUIGH & § A 2030 Il galdll &
T TR, AT AVARHIA SFeiER 1.1 AT 29 el 89 001
e FETAe 3 YATEATd] WU SAlel Y SMEeh Hel qeradrd
S ATl &Il T Jald Hiel df T G &1 id. e @l
Al HaT SR EH FEred o T =H 7aS el 9 Iq6T
PIETYTAT TR HeT FeTadTTed FErd 3 ATl = 99
LAY 200 ISH AHUE A . TGN 000 AL FAUE FTal
SO AT M U= 9T @1 elsd A0 ¥ Febl SEAH
Hacl g, 3achd T ¥ ST Td Tl A1 Halel e

HITET AT BT, 9% | 093 T A AU ATeAT qa 77 7d
FHIUATAT LTSIV TH AN 3 e 2094 ISl AL HaIg IeA
ARAITEAT ARTYY EEHSTHAIRY T4 209 1 A1 A% HHE 4R &
HEA AT VAR =M ATl a1 JUEret 9 &edrd 9 Tard
1 7 IThcAd B OO & ? § THE 372, o Yeid STETd - “By
this petition, the petitioners seek a direction to the respondents
to regularize the services of the petitioners and give the effect
of permanency from the date of their initial appointment
along with consequential benefits.” acaT UHIofT AT, Hag
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009 He FATCcll 372, 37T HET STEHTAh 17 e 0HR Higvdd
STeT. (“since the Applicant is appointed on regular basis through
MPSC, by order dated 10.09.2007, he is not entitled to the benefit
of earlier period.”)
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526 of 2015) 7T aa. o el $T&Td:- “On hearing the learned
Counsel for the parties and on a perusal of the petition, it appears
that the case of the petitioners herein stands squarely covered
by the judgment dated 19.10.2013 in Writ Petition No.2046/
2010 and the petitioners would also be entitled to the
regularization of their services.” @ $1a2T AT, TEUSH JeI@uHTor
U @ - “The respondents are directed to regularize the
services of the petitioners and confer permanency. The
respondents are directed to absorb the petitioners in
service within a period of six weeks, on parity with the petitioners
in Writ Petition N0.2046/2010. Since the petitioners are in
continuous employment, the petitioners should be continued in
service as the regular employees.”

&. A 2030 HY@ AAmET & AUY HERTE THH
=TT IO Gl STHAT d9f df A0 ST |, =TT SehTonH
e =TT RO 0T T AviarTTed queiia Y dheld
3ed. dhd & a¥ Hl. Hdred AAEaH SAeuesT 8 0 3av
T5E oRTaE FAR Aardd (2015) 1 SCC 347) I1 Teh0Td Galall
T 94 2 T TEEme IR U el 3. Hared <aTadTa]

2020 - NUTA BULLETIN - 69



2020 - NUTA BULLETIN - 70
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3. af gerasHmT -“Normal rule is that when a particular set of
employees is given relief by the Court, all other identically
situated persons need to be treated alike by extending that
benefit. Not doing so would amount to discrimination and would
be violative of Article 14 of the Constitution of India.”

by taking into consideration service from the date of initial
appointment.”
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gTea1d:- “(B) Itis hereby declared that the period of employment
of the Applicant from 24.08.2002 to 10.09.2007 be treated as
adhoc employee for consideration of the benefit of Time Bound
Promotion.”
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IN THE MAHARASHTRA ADMINISTRATIVE TRIBUNAL MUMBAI

ORIGINAL APPLICATION NO.43 OF 2018

DISTRICT : KOLHAPUR

Dr. Babasaheb D. Bhosale. Assistant Professor (Chemistry), Rajaram College, Kolhapur and residing at 101,
Hira Apartment, Rajaram Puri, Ambai Defence, Kolhapur — 416 008....Applicant VERSUS (1) The State of Maharashtra.
Through Principal Secretary, Higher Education & Technical Dept., Mantralaya, Mumbai — 400 032. (2) Director of
Higher Education. Having office at Central Building, Pune. (3) Principal. Rajaram College, Kolhapur 416
004....Respondents Mr. M.D. Lonkar, Advocate for Applicant. Ms. N.G. Gohad, Presenting Officer for Respondents.

CORAM : SHRI A.P. KURHEKAR, MEMBER-J

DATE : 06.03.2020
JUDGMENT

1. The Applicant is seeking declaration that the
services rendered by him during contractual
appointment from 24.08.2002 to 10.09.2007 be
treated as ad-hoc appointment for consideration
of grant of benefit of Assured Career Progression
Scheme (ACPS) and entitlement of pension under
the provisions of Maharashtra Civil Services
(Pension) Rules, 1982 (hereinafter referred to as
‘Rules of 1982’ for brevity) invoking jurisdiction of
this Tribunal under Section 19 of the
Administrative Tribunals Act, 1985.

2. Uncontroverted facts giving rise to this
application are as under:-

(i) The Applicant is M.Sc. with SET and Ph.D. In
pursuance of Advertisement dated 01.06.2002 (Page
No.105 of Paper Book), he applied for the post of
Assistant Professor and was appointed on contract
basis by order dated 22nd August, 2002 on
consolidated salary of Rs.8000/-.

(ii) The Applicant accordingly joined as Assistant
Professor at Rajaram College, Kolhapur on
24.08.2002. Thereafter, he was continued in
service on contractual basis with technical break
of Summer Vacation till 30.04.2007 in view of fresh
orders of appointment issued from time to time.

(iii) The Applicant later got selected by
communication through MPSC by order dated
10.09.2007 in regular pay scale of Rs.8000-275-
13500 and was continued at Rajaram College,
Kolhapur. He accordingly joined regular services
w.e.f.11.09.2007. Since then, he is in regular
service.

(iv) The Government by order dated 14.05.2012
regularized the services of similarly situated
Assistant Professors viz. Dr. Vishakha Saoji, Dr.
Mamta Upgade, Smt. Chhaya C. Patil, Smt. Anita
M. Malge and Shri Bhimrao M. Patil in regular pay
scale of Rs.15600-39400.

(v) The Government vide G.R. dated 23.03.2016
regularized the services of above named Assistant
Professors w.e.f. initial date of appointment which
was in 2002 and were held entitled for regular
pension scheme existing in 2002.

(vi) The Applicant made representation to extend
the same benefit to him for regularizing his service
from initial date of appointment with consequential
service benefits, but the same was not responded
by the Government.

3. Though the Applicant has claimed various
reliefs in O.A, during the course of submission, Shri
M.D. Lonkar, learned Advocate for the Applicant
restricted his claim to the following prayers as
mentioned in Clause Nos.15(c), (d) and (e), which
are as follows :-

“(c) This Hon’ble Tribunal be pleased to hold and
declare that the services rendered by the Petitioner
during contractual employment i.e. from
24.08.2002 to 10.09.2007 deserves to be treated as

ad-hoc employment and the same is also to be
considered for grant of benefit under Career
Advancement Scheme with consequential
benefits.

(d) This Hon’ble Tribunal further be pleased to
hold and declare that the Petitioner is entitled to
claim condonation of breaks in service i.e. Sumer
Vacation, which were of technical nature and
beyond the control of the present Petitioner during
the contractual employment i.e. from 24.08.2002
to 10.09.2007.

(e) This Hon’ble Tribunal further be pleased to
hold and declare that the old pension scheme is
applicable to the Petitioner in consonance with the
provisions of Maharashtra Civil Services (Pension)
Rules of 1982 as has been made applicable to those
who were initially appointed like the present
Petitioner on contractual basis and subsequently
treated as adhoc and then regularly absorbed.”

4. The Respondents resisted the claim by filing
Affidavit-in-reply interalia denying the entitlement
of the Applicant to the relief claimed. The
Respondents contend that the Applicant was
appointed purely on contract basis on
consolidated salary for the period from 24.08.2002
to 10.09.2007 with break in service, and therefore,
he is not entitled to the relief claimed. He was
appointed on regular basis through MPSC by order
dated 10.09.2007, and therefore, the question of
considering past service which was of purely
contract basis cannot be considered for service
benefits claimed in O.A. In respect of regularization
of services of Smt. Chhaya C. Patil & Ors, the
Respondents contend that the G.R. dated 14.05.2012
and 23.03.2016 do not enure for the benefit of the
Applicant, as the same are restricted to the
employees named in G.Rs. only.

5. Shri M.D. Lonkar, learned Advocate for the
Applicant submits that even if the nomenclature of
the appointment order of the Applicant is on contract
basis, admittedly, the appointment was made by
issuance of Advertisement inviting the applications
and it cannot be termed as ‘backdoor entry’. He
further submits that only because the Applicant
was later appointed through MPSC, it cannot work
to his disadvantage in view of regularization of
services of Smt. Chhaya Patil & Ors, who were
initially appointed purely on contract basis. Thus,
according to him, the denial of service benefits now
claimed by the Applicant is amount to
discrimination, violative of Article 14 of the
Constitution, and therefore, prayed to allow the O.A.
in terms of reliefs reproduced above.

6. Per contra, Ms. N.G. Gohad, learned P.O.
submits that the Applicant having accepted the
appointment on contract basis knowing terms and
conditions, now he cannot ask for regularization of
the services rendered purely on contract basis.
According to her, since the Applicant is appointed
on regular basis through MPSC, by order dated
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10.09.2007, he is not entitled to the benefit of
earlier period.

7. In view of the submissions advanced, the
question posed whether the Applicant is entitled to
the relief claimed.

8. Indisputably, the Applicant had applied for the
post of Assistant Professor in terms of
Advertisement dated 01.06.2002 (Page No.105 of
P.B.). Material to note that as per Advertisement,
the posts were to be filled in on ad-hoc basis and
it does not have any reference of appointment on
contract basis. Further, material to note that those
posts were to be filled-in on ad-hoc basis to fill in
the then vacant posts which were also subject to
change. Suffice to say, the post for which
applications were invited on ad-hoc basis were
vacant posts. Indeed, the learned P.O. made a
statement that because of ban on recruitment, the
posts were required to be filled in on ad-hoc basis.
Thus, the appointment of the Applicant was
against the clear vacancy. There is no denying
that the Applicant possesses all required requisite
qualification.

9. In pursuance of said Advertisement, the
Applicant participated in the process and was
appointed by order dated 01.06.2002 on contract
basis instead of ad-hoc employee. Here, pertinent
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to note that as per appointment order dated
22.08.2002 (Page No.50-A of P.B.), the appointment
was made in pursuance of selection by Selection
Committee. Thus, it was not backdoor entry and
due process was followed to fill-in the posts. All that,
difference is that instead of issuing appointment
on ad-hoc basis, the Applicant was appointed on
contract basis by order dated 22.08.2002. Thereafter,
for five years, fresh appointment orders were issued
subject to same terms and conditions on contract
basis excluding Summer Vacation period.
Subsequent development is that the Applicant got
selected through M.P.S.C. on regular basis by
order dated 10.09.2007 (Page No.43 of P.B.) and
since then, he is in continuous service.

10. The Applicant’s case is based on the
treatment given by the Respondents to similarly
situated persons viz. Dr. Vishakha S. Saoji, Dr.
Mamta D. Upgade, Smt. Chhaya C. Patil, Smt. Anita
Malge and Shri Bhimrao Patil. These persons were
also appointed in pursuance of same Advertisement
dated 01.06.2002. However, their services were
regularized by the Government at it own by G.R.
dated 14.05.2012 (Page No.54 of P.B.). Preface of
order dated 14.05.2012 is material, which is as
follows:-
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T ERTAAT ST T ST AT TGl @ Tl 7T & SereTedi-T &7H
AT 7T 7T IFTEN ST GA. TG =IFITAT AR STFIEA AT & 2%.0£.2009
ST 9T AU FIE FATAIENE TE FIET THT T aT THTE GEFd GUATT
ST SR, T T, Foge & SHaRIel, g 7 531 EMH TgFIITHaTT @Hedfiicr? qIegeedT
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On the above background, the Government by
G.R. dated 14.05.2012 regularized the services
of the Applicant in pay scale of Rs.15600-39400
subject to clarification that they will not be entitled
for arrears of pay scale.

11. After issuance of G.R. dated 14.05.2012,
those employees have filed Writ Petition No.526/
2015 before the Hon’ble High Court, Bench at
Nagpur for permanency as by G.R. dated 14.05.2012,
their appointment was subject to until further
orders and on availability of regular candidate from
MPSC it was came to an end. In Writ Petition
No.586/20185, they claimed direction to regularize
their services from the date of their initial
appointment along with consequential benefits.
The said Writ Petition was allowed by Hon’ble High
Court on 03.09.2015. The observation and finding
recorded by Hon’ble High Court is as follows:-
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** AF : P 071 **

“The petitioners were appointed by the respondents in the year 2002
and the petitioners are serving till date. It is stated on behalf of the
petitioners that in similar set of facts where the appointments of
lecturers were made in the departments of  the Government Polytechnic
in the State of Maharashtra, the services of the lecturers were protected
inview of the judgment dated19.10.2013 in Writ Petition No.2046/
2010. 1t is stated that the facts involved in the decided cases are similar
to the facts involved in this case and the petitioners would also be
entitled to the regularization of their services.”

“On hearing the learned Counsel for the parties and on a perusal of
the petition, it appears that the case of the petitioners herein stands
squarely covered by the judgment dated19.10.2013 in Writ
Petition No.2046/2010 and the petitioners would also be
entitled to the regularization of their services. The statement
made by the learned Assistant Government Pleader that since there is a
condition in the appointment order of the petitioners that the
appointment of the petitioners is subject to the availability of the
candidates from the M.PS.C. the case would not be covered by the
aforesaid judgment, is not well founded and is liable to be rejected.
Merely because there is a condition in the appointment order, the case of
the petitioners cannot be distinguished. The said fact could not be
relevant for deciding the issue involved in this case, as the
same stands decided by the judgment dated 19.10.2013 in
Writ PetitionNo.2046/2010.”

“Hence, for the reasons aforesaid, the writ petition is partly allowed.
The respondents are directed to regularize the services of the petitioners
and confer permanency. The respondents are directed to absorb the
pelitioners in service within a period of six weeks, on parity with the
petitioners in Writ Petition No.2046/2010. Since the petitioners
are in continuous employment, the petitioners should be
continued in service as the regular employees. We direct the
respondents to pay the regular salary to the petitioners from 1.9.2015.
Though the petitioners would be entitled to continuity in service, the
said continuity would be for purposes other than monetary purposes.
Order accordingly.”

12. Material to note that the decision in Writ
Petition No.526/2015 was accepted and
implemented by the Government by issuing G.R.
dated 23rd March, 2016 (Page No.56 of P.B.). There
is a reference of decision in Writ Petition No.526/
2015 in G.R. dated 23rd March, 2016. In the said
G.R. dated 23.03.2016, there are also reference of
various other decisions whereby the services of
employees were regularized and the benefit of
permanency was conferred. In so far as Dr.
Vishakha S. Saoji and 4 others who are similarly
situated persons are concerned, their services were
regularized w.e.f. their initial appointment in 2002.
There is specific stipulation in G.R. dated
23.03.2016 that they will be entitled to pension
scheme existing on the date of regularization of
their service. Thus, in view of regularization of
service w.e.f. 2002 (date of initial appointment on
ad-hoc basis in pursuance of same Advertisement),
the services of Dr. Vishakha Saoji and 4 others were
regularized and the benefit of permanency as well
as pension scheme existing in 2002 i.e. regular
pension scheme was granted.

13. Thus, the Applicant is similarly situated
person who was appointed in pursuance of same
Advertisement but left out from G.R. dated
23.03.2016 because of his selection through MPSC
in 2007. He made representation to extend the
same benefit to him. Only difference is that the
Applicant was appointed by giving nomenclature on
contract basis whereas, Dr. Vishakha S. Saoji & 4
others were appointed another nomenclature of ad-
hoc basis. They were also on consolidated salary
alike the Applicant. As such, one should not be
influenced by the nomenclature as to whether it is
on contract basis or on ad-hoc basis. The essence
of the matter is that the Applicant being exactly
similarly situated person entitled to same relief.
Therefore, such distinction made in appointment
order hardly matters to deny the Applicant the relief
granted to Dr. Vishakha S. Saoji & 4 others. Suffice
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to say, the submission advanced by the learned P.O.
that the Applicant being appointed on contract basis,
he is not entitled to the benefit at par with Dr.
Vishakha Saoji & 4 others is totally unjust, arbitrary
and unsustainable.

14. Thus, what transpires from the record that
the services of Dr.Vishakha Saoji & 4 others were
regularized and all benefit of permanency were
granted to them, but the Applicant is left out only
because he was appointed through MPSC on regular
basis in 2007. If the fact of selection of the Applicant
through MPSC in 2007 is considered as a ground
for denying relief claimed by him, then it amounts
to subjecting the Applicant to disadvantage position
as if he has committed mistake by participating in
selection process of MPSC in 2007. Had he not
selected through MPSC in 2007 and was sailing in
the same boat alike Dr.Vishakha Saoji & 4 others,
his case being not different he would have been
conferred with the relief of regularization in the
same manner as done by the Government vide G.R.
dated 14.05.2012. Indeed, the Applicant is on better
footing, as he was selected through MPSC on merit
in 2007, and therefore, this aspect cannot be taken
as shelter by the Government so as to deny him
the benefits which are conferred on Dr.Vishakha
Saoji & 4 others, who are exactly similarly situated
employees.

15. Later, by G.R. dated 23.03.2016, the
Government had conferred the benefit of
permanency to Dr. Vishakha Saoji and others on
the basis of decision in Writ Petition No.526/2015
dated 03.09.2015. As the Applicant was already
appointed through MPSC in 2007, there was no
need for him to join those Petitioners in Writ
Petition No.526/2015. However, the fact remains
that the Applicant and Dr. Vishakha Saoji & 4 others
are similarly situated employees, and therefore, the
benefit of decision of Hon’ble High Court rendered
in Writ Petition No.526/2015 deserves to be
granted to the Applicant, particularly when the
decision in Writ Petition No.526/2015 has been
implemented by the Government by issuance of G.R.
dated 23.03.2016. This being the position, the
denial of service benefits to the Applicant on par
with Dr. Vishakha Saoji & 4 others would be
definitely violative of Article 14 of the
Constitution. The Government cannot adopt pick
and choose approach and being model employer
is bound to confer same benefits on other
similarly situated employees, as held by Hon’ble
Supreme Court in State of Uttar Pradesh and
others Vs. Arvind Kumar Shrivastava : (2015) 1
SCC 347 wherein the Hon’ble Supreme Court laid
down the following legal principles in the matter of
service jurisprudence.

“The most question that requires determination is as to whether the
approach of the Tribunal and the High Court was correct in extending
the benefit of earlier judgment of the Tribunal, which had attained

Sinality as it was affirmed till the Supreme Court. The legal principles
that can be culled out from the judgments cited both by the appellants as
well as the respondents, can be summed up as under :

(i) Normal rule is that when a particular set of employees
is given relief by the Court, all other identically situated
persons need to be treated alike by extending that benefit.
Not doing so would amount to discrimination and would be
violative of Article 14 of the Constitution of India. This
principle needs to be applied in service matters more emphatically as the
service jurisprudence evolved by this Court from time to time postulates
that all similarly situated persons should be treated similarly. Therefore,
the normal rule would be that merely because other similarly
situated persons did not approach the Court earlier, they are
not to be treated differently.

(1) Howewver, this principle is subject to well recognized exceptions
in the formof laches and delays as well as acquiescence. Those persons
who did not challenge the wrongful action in their cases and acquiesced

into the same and woke up after long delay only because of the reason
that their counterparts who had approached the Court earlier in time
succeeded in their efforts, then such employees cannot claim that
the benefit of the judgment rendered in the case of similarly
situated persons be extended to them. They would be treated
as fence-sitters and laches and delays, and/or the
acquiescence, would be a valid ground to dismiss their claim.

(i17) However, this exception may not apply in those cases
where the judgment pronounced by the Court was judgment
in rem with intention to give benefit to all similarly situated
persons, whether they approached the Court or not. With
such a pronouncement the obligation is cast upon the authorities to
itself extend the benefit thereof to all similarly situated person. Such a
situation can occur when the subject matter of the decision touches upon
the policy matters, like scheme of regularisation and the like (see K.C.
Sharma & Ors. v. Union of India(supra). On the other hand, if the
Judgment of the Court was in personam holding that benefit of the
said judgment shall accrue to the parties before the Court and such an
intention 1s stated expressly in the judgment or it can be impliedly found
out from the tenor and language of the judgment, those who want to get
the benefit of the said judgment extended to them shall have to satisfy
that their petition does not suffer from either laches and delays or
acquiescence.”

16. As such, the claim of the Applicant for the
relief claimed on par with Dr. Vishakha Saoji & 4
others can hardly be questioned. The issue of
consideration of past service for the benefit of Time
Bound Promotion is no more res-integra in view of
settled legal position. In this behalf, the decision of
Hon’ble High Court in Writ Petition No.9051/2013
(State of Maharashtra Vs. Meena Kuwalekar with
other connected Writ Petitions)is material having
bearing over the present issue. In the said
Judgment, the Hon’ble High Court heavily came
down upon the approach of the Government of picks
and choose policy and discrimination meted out to
the employees for refusal to consider their initial
service before regular appointment. In Para No.29
of the Judgment, the Hon’ble High Court held as
follows :-

“29. In fact, the record indicates that the State Government has
adopted a ‘pick and choose’ approach in such matters. As per the statistics
provided by the respondent — employees, the State Government has
extended the benefit under TBPS and/or ACPS to several of its
employees by taking into consideration services from the date of their
inatial appointment. Such statistics have not been disputed by the State
Government, despite opportunity. At a belated stage the State Government
has placed on record a letter addressed to Mr. Kumbhakoni to suggest
that the benefits were extended only incompliance with the orders made
by the MAT or this Court. The information furnished neither appears
to be complete nor candid. In any case, even if this position is to be
accepled, it is quite clear the State Government has again adopted a
‘pick and choose’ approach in the matter of challenges to the decisions
of the MAT in_favour of the employees. In some cases, the State
Government has challenged the decisions of the MAT before this Court
but in others, the decisions have been implemented without demur.
Similarly, even afler the challenge to the decisions of this Court in the
case of Nanda Chavan (supra) and connected matters failed before the
Hon’ble Supreme Court, though the issues of law raised in the special
leave petitions were kept open, the State Government did not challenge
the subsequent decision in the case of Sushma Kumar Arya
(supra),thereby extending the benefit of TBPS and/or ACPS to the
said employee, placed in a situation similar to the respondent — employees
in the present case. Stmalarly, there is no record of  the State Government
questioning the decision of this Court in the case of Pushpalata
Sonawale (writ petition no. 4455 of 2009), who was again, an
employee placed in a similar situation to the respondent —employees in
the present case. In the light of such ‘pick and choose’ approach on the
part of the State Government, we do not teel that this is a fit case
to interfere with the impugned orders, particularly as
interference might result in discrimination between a uniform
class of employees, in the matter of extension of benefits
under TBPS and/or ACPS. The record indicates that such
benetit has been extended by the State Government to
hundreds of its employees by taking into consideration
service from the date of initial appointment.”
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17. The learned Advocate for the Applicant has
further referred to the decision rendered by this
Tribunal in 0.A.No.34/2016 (Rajasaheb Marotkar
Vs. State of Maharashtra) decided on 14.02.2017,
wherein the benefit of regularization was granted
considering initial period of appointment. In that
case, the Applicant Rajasaheb Marotkar was
appointed on ad-hoc basis in 2001 and continued
upto 2013 i.e. till he was appointed through MPSC.
The Tribunal referred the decision of Hon’ble High
Court in Writ Petition No. 9051/2013 in Meena
Kuwalekar’s case (cited supra) and granted the
relief. In that case, there was break of four days in
service, which was also condoned.

18. Asregard condonation of break in the matter
of Applicant, the break was of Summer Vacation.
He was appointed in 2002 and continued on contract
basis upto 2007 except Summer break. As per the
Chart (Page Nos.73 & 74 of P.B.), the total period of
break is 177 days and it does not exceed one year.
Indeed, in the matter of Dr. Vishakha Saoji & 4
others, who were similarly situated employees, the
Hon’ble High Court in Writ Petition No.526/2015
granted the benefit of continuity in service. The
Applicant being similarly situated person, I have
seen no reason to deny the said benefit to him.

19. In view of above, I have no hesitation to
sum-up that the Applicant’s employment from
24.08.2002 to 10.09.2007 deserves to be treated as
ad-hoc employment worth to consider for grant of
benefit of ACPS and the technical break of Summer
Vacation in between appointment order deserves

to be condoned for the benefit of continuity of service
except consequential monetary benefits in the form
of payment of increment and pay fixation in the said
period. Similarly, he is entitled for old pension
scheme i.e. Maharashtra Civil Services (Pension)
Rules, 1982 on par with Dr. Vishakha Saoji & 4
others. The O.A, therefore, deserves to be allowed
partly. Hence, the following order.

ORDER
(A) The Original Application is allowed partly.

(B) It is hereby declared that the period of
employment of the Applicant from 24.08.2002 to
10.09.2007 be treated as adhoc employee for
consideration of the benefit of Time Bound
Promotion.

(C) The Applicant’s break in service of Summer
Vacation being of technical nature and beyond the
control of Applicant deserves to be condoned for the
purpose of continuity in service except for monetary
benefits in the form of payment of yearly increment
and pay fixation.

(D) The Applicant is held entitled for old pension
scheme i.e. M.C.S. (Pension) Rules, 1982.

(E) No order as to costs.
Sd/-
(A.P. KURHEKAR)
Member-J
Mumbai
Date : 06.03.2020
Dictation taken by : S.K.Wamanse.
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Dear Shiva Rao Sir,

One cannot easily believe the sad news of the
demise of Prof. D. Surya Rao. I got shock to hear that
this great legend is no more. I had a deep reverence
for him. More than a person, he was a personality, a
true human being radiating virtues in the attire of
common man. The aroma of his virtues wafted in the
society through his behaviour and treatment. He was
the man of noble tradition who never differentiated
between the poor and the rich; the caste and the creed.
He was compassionate to the needy and beggars. He
always took pleasure in giving to others rather taking.
I was the first research student to make Ph.D on his
novels from Maharashtra. So I got the opportunity to
stay with him twice at Vijaywada, each stay of week.

I remember the occasion in 2009 when I first came
to meet him. I hired a room in the hotel and stayed
there. I purchased a bouquet to offer him, while meeting
he said, “why did you bring this? There was no need of
all these. A word was sufficient”. I still remember those
words. So simple was his living. Then he asked me
where [ was staying. I told him, Sir I took a room in a
nearby hotel (Some Gopi Nagar or Gopal Puri near
Collector Office). “You cannot stay there. You are my
guest. Leave that and come here with your all luggage.
Otherwise I would have to come”, he said. I had no
other alternative to stay with him. And then for the
whole week I stayed with him, enjoyed food with the
blessings of Amma taking all precautions of dish what
a Maharashtrian prefers. For the whole week, I never
thought of being away from home. Twice thrice I went
for outing with him in rikshaw just to kill time.

What I noticed was whenever any beggar would come
to him; he used to give him coin. Once I asked, “Sir,
every time?” He said, “God has sent us on earth to
help others. It is fortunate that we are on the donor’s
side, not the receiver. The wheel of fortune always
keeps on moving. May be some or other day, we can be
to that side also. So whenever and wherever we get
chance to give; don’t miss the opportunity; give others

thatever you can. It is god’s wish He does that act

Professor D. Surya Rao :
Modern Era finally comes to end

\
A Great Legend of Post

through us.” and he explained me the Karma
philosophy while in rikshwa, i.e. Niskam Karma Yoga.
Never expect anything from others or don’t bother
about the result and go on doing good things in life.
God is there to observe all these things and some or
other day He would help you in any form at any
occasion.

You would realize that it is the returns of God. While
writing these lines, I couldn’t resist my feeling and
burst into tears when I remembered him. During the
stay, he continually shared his thoughts of novels,
told the background of various stories of Jamindar
family, Krishna Lanka, his travel in India and various
experiences associated with it. In fact, he travelled
me from all on which his novels are based. What a
vast store of knowledge! Variety of words, deep study
of Indian and foreign literature, everything was on his
fingertips. I was happy to get first-hand experience of
such a great author. His words had clarity, gravity; the
confidence was showing his vast experience of
academic and administrative positions. Each
experience had some memories attached with it.

He was a man of simple living but strict and
martinet. A true generous person he was with a great
magnanimity of human heart, always fought against
the wrongs without compromising with his principles,
stood with the truth even in the odds. In Maharashtra,
everyone from politician to academician knows him by
the name ‘Rao Sir’. Still a lot to tell about him. He
would be always remembered as a great person in the
academic arena through his thoughts perished in his
novels for posterity. Such a legend cannot die. I bow
in front of him and pay homage to Prof. D. Surya Rao.

I pray Almighty God to give strength to Amma, Dear
Shiva Rao Sir and his whole family members to bear
this unrepairable loss and may the departed soul rest
in peace for ever.

In loving memories,

Dr. Yogesh M. Sarode

Devgram (Maharashtrey
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T4 1 TN UG AT 1D AT bl THIEN AT A
T HIET Tl HAr YUY ARl 9T SUSAT Yo TSIl AT
A ANUITAT HMGT ATl diFel 916 T T4 Jadl
TeTell € WS AT9Ad. AT WEFIN A9Yes 96 0 d AL B =y
R? & gaiodd U, Thhiad Te9Td Savaay BR ATH 2,
g TG .

SISHI<IT Ul siietdd  e1&Tblsl
slic aclefl amrR

3% . TS FGauo g ANTEHT & 0T STaedl Tt
AYEE qa2d 999 d1¢ 9d Tdl. STl S8l dehlY HIdel Al
T T BIEr ST STHaT U1 & T TSI oF  Iokd SXUaTdl ST
AT UG T8ddh  ITAHMI UL WU @l FagIER

T AAHHR AiSe. Tdid UEe qde- J e § JdEr JorE, T
U IYd HAT AETSN A AdATal T SATelebell HI 3T TeTal,
AEG! THNTIIE U M Hd ST 3 STard 3 d T s3uaral
STRIT T HEET Ul ATHE d AMHad T9EEH 18T thald
Ush a1 1R Id. Bl Jfid U Iuamd aurTeHE 9 Heed
U O qYHE W THIE I o @ Fded aielg 3@
SR, FEH B SMed? T A B heldd e ? o BH Johid o ?
qEl AT a9gd Ale Al qdedd AR, & Aded Ml Ied
STEAYT HATAHAT d HI.HTET I F qdlel HIGY el B, &ih %
ALY 998 Il AT TSI Ul 31281 HHSIA “F GRT Hel qenrd,
BTG STH HATdT STedTd A% ¥¢” A Haell a4 9d
Hell. HA holedl o STEaadiedl 3ol a1 JuATEEadr ArT A
TEIT: YT B rodal. ol JelAHI:-

"Nabira Mahavidyalaya, Katol : This college has all three
Faculties of Arts, Commerce, and Science. The Principal Shri.
G.N.Chandak was present when some statements were
recorded before committee.

Department of English

(1) The workload returned is of 31 periods, presumably for
all the Faculties. Shri Rao who is the seniormost teacher in
the Department in the grade of Rs. 400-800 has sent a letter
to the Director of Higher Education, Maharashtra on 20th
August, 76 with a copy to the Vice-Chancellor. He has made
a complaint in his letter protesting against the change in the
norms assumed by the Ad-hoc Committee which a college
was asked to follow contrary to what is laid down by the
University for the academic year 1975-76.

He has made this grievance pointedly in respect of
calculation of workload for English language. According to
Shri Rao, the University prospectus for 75-76 prescribed 4
lectures and 2 tutorial periods per week for B.A. Part-l, B.A.
Part-ll and B.A. Part-lll classes. The number of students for
each tutorial batch for B.A. Part-l is to be not more than 10.

Shri Rao has observed that instead of following this norms
the Ad-hoc Committee has prescribed the norms of its own
showing scant respect to the constitutional bodies of the
University. The lecture periods for B.A. Part-Il and B.A. Part-ll|
have been reduced to 2 per week with batch of 25 students
each for tutorial. Shri Rao has also observed that it is not known
how the Ad-hoc Committee assumed authority on issues like
size of tutorial batch, number of periods per class or total tutorial
periods for B.Sc. Part-l or B.Com. Final classes.

His complaint will have to be taken into account in
determining the surplusage of teachers in the department of
English whenever necessary."

204 AT dpridl 2red gead

3. T HEl Gy, Bl SEdd e % qea
99§ T dotid TdRTd Ul o HAd hal. a7 el
STl AUAR IS 9130 9 Iied] AdeArd o a9 3y
T HUIT SATelell Edl. WEIUE.d & ol Hel JEedaid o
JUAT AT TS EF Med d AT T, Ied 10T, HERTE
U IAHS d TEUSRAT J1. e echs AEEdid dehld Aig dafall
M, & T A7 e Jeid 9T&Td g HIvArd Sl il
- "Shri Rao who is the seniormost teacher in the Department in
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the grade of Rs. 400-800 has sent a letter to the Director of
Higher Education, Maharashtra on 20th August, 76 with a copy
to the Vice-Chancellor." TEmiio™ Tgd heledl 9 9R94-95 &I

ST YIS Sl a d HYTET Al Sl dhe ol
T ITE AT T AAA 3T T A o, ST qIaT a B
TR & T e ad. Bl gugdrsdrel JEd Sl adl ‘e

STHRITHhH Lir%qubq JaEd I FBY ST IUATd Tl SR AT

gele Al 9 HaUU Hod STEd. STHHEH A Siedrariay

3feeld HHM TURId Ted ol Sfed JEEddl AT AIg derell
WHIR AT el Jeld &1 A8 T8 - "He has made a
complaint in his letter protesting against the change in the norms
assumed by the Ad-hoc Committee which a college was asked
to follow contrary to what is laid down by the University for the
academic year 1975-76." & T. YT 9, X T 3 T IUIABIA
T 9RVG-9F T STATHHT Yfeiohd &Y STSaSATe ¥ al JepT T R
A 1 HT TE holedl A @A™ a1 gheAl daqel 90
TFETATIAT AT qenel 37 Td STHE a7 AT R g
helel 3TTE, 318 AT.E1.TH TG T A1GY bl &Id; d a1 STeardd THg
3 d YEid 91T - "According to Shri Rao, the University
prospectus for 75-76 prescribed 4 lectures and 2 tutorial periods
per week for B.A. Part-l, B.A. Part-Il and B.A. Part-lll classes.
The number of students for each tutorial batch for B.A. Part-l is
to be not more than 10."

2T USERIel dshl? ddRTd 83

3 & . BTN UG heledl TETISIAT T 0T qam heledl
THUTE TTAT HIUATASTT STSEeh U 9o &d:d 96y dar
HEd  TEUSTAT I YhIvTdl S Shalel 2. § Id g om0y
1 HEATd Geid 9T&Td T8 HIvdld 3fiele 2id. - "Shri Rao has
observed that instead of following this norms the Ad-hoc
Committee has prescribed the norms of its own showing scant
respect to the constitutional bodies of the University." & A=

A dheled] IT STEdTaTedl Siaet WA Il a=dl @eld g armg

Yo TEIeI hel. STTUCl HESAT F SOl STTHAYT HIfl & Hid
R T AW T HAN YT ofelt WTEHT AvEar HATHed THiOT el &
ST ST SR ATl USaT SUITETSl STl STHEHe &Y I &
qT s 3T Hell dredl. AT GueAT 9 I YT Sehr] Jrar STl
3T VA aredr.” & geThA SHEHT & ga9iiea dEgamsd a9
R00¢ AT 2T JeeaA I 9uc R Aeds Al e, dEHd
TIE ST 8T I Jelau ol -

“(C) 9u-30 UGl HIeereaT a1 Al FEA qaT Tgd
A T He1 Ioigars] J9 aded ST HEed %S g5t
o1 2.0, G A AEEd S FAR HigdET o7 1 T @, AT
ST TTSAT JUATEre! H e A asigdisdgd a1 SHaHare!
e MR, | FaT A Bl o a9 Aol STl el ST
AT Hee-dl 9 UaT 9h-aral o Y9 areal.” a1 aard gET
M TAIE & aeddisagd e A SUrd Jedd &
qE Afgadd o YHET e 3@ dER STEHel ek .
(P158NB2008)

FATERARI T b= daatefier sizen
®afl wevea 3meft

3¢. A9 HE TE@AT SEd BUATd el TSl JuITE
JERUGSET TR HIAT AL T el Seasarad d qared o
TATT S I I, T a1 FBibar Jy qEreardr a9 T Hdl
TEreAtEl HE HH hedTd T d I STedhidl HEA Sl HH
1% 9T ST 0T FeUH | A adl AUiagsT gaqdl. AR Jendisids
Tqd AET FETEAET 9 %o JUArd e ed. AIT9Y e 3

o5l METETT SE9IHal dIeead IdR HAAl A STHEl | Adre
SR THE Bd.
3 ‘A flvarma

3\9. UT.3.UH .G T U AT JUATAT T TRl 3iSeih J 5di
AlEdlE %ol JEEd T ANRHUUl A1.3ed &V HATAdhihs,
A FATERS d TAdDBS ol dBR A aal il g U
AT, AT ARUSHT AT JUA el 9163 31 o T laid o 9rgd
N FHUE OV AR HE & F qAd SEIEr I Ao
T AT TBRHe ST I Tl AiGaw A, af el STETd
:- "His complaint will have to be taken into account in determining
the surplusage of teachers in the department of English
whenever necessary." ITa U1 21 UH 19 A1dl Ush &I 1 7 T
TIE &I Al AGYAH Aed. FETAT dad SAENTAT dof  qamie

Fd A G ¢ AR 9R9E Il Td HeT dEerdieAn arra i
93 (No.AC/CO/G/514) I@MT &dl. AT Ui 9 &cld Y T8
JEIAyH Bl -

"Sir,

The Ad-hoc Committee reconsidered the norms laid down
earlier for English and has made the following changes. You
are requested to send the two proforma showing the load of
work in the Department of English and absorption of teachers
according to the work-load as prescribed below :-

A SN SAdedl Terel da- gAtadied J 9a- 9ol Jemdis
O TR d2 Yaqmed &1 4 9 R00¢ At AU Saer
Bdl. Haedd ot WA 9 Al § AdeER Ui A
U quelidary de o7 d Adiel Gueel adi+ |6 hal &d. 8
e 8 R00¢ T 2T oA 63 ¢¥ T ¢4 I THd HI0ATd
A B, JEedd U U d 9 IS a9EE sHie Uh (9)
off TR %% 1O I T U 33T STy Ay uTs ael
EIAT. &I & AIRaY J00¢ ISl Hel d Vg Hel Jeeid, Faaaiel
AYTETT AT STHTIAT JohiAT HHGBNT T ThHe & odd

JUI HAE ¥¢9 I STV ST BT, al JelesHror:-

"ITEM NO. 481 : SUGGESTIONS TO THE PAY REVIEW
COMMITTEE : Prof. B.N.Garge will move the following
resolution:-

"Resolved to Appreciate sincere efforts of President
Prof.B.T.Deshmukh for giving valuable suggestions to the Pay
Review Committee of the University Grants Commission."
(P127NB2008)

I JUEER FEHd Tdf GE ST BV deT HIerd<r
AR ASHT. Aol AT d9a? J9ad Uk aaiges Jeedl quigoy
1 ASiEl U qd1E &% AN d 33 BT I 37 & ARSIRI 77
AT . FHNETA 9 958 91 9 UTg @TTel. degl & Tae HioT
RA? & BVl el 1. STEeTEAT hid dhild T
WA IE T, d BEE YT Jo-9u qUGdl AT Tl
O EITIE WTEUHIE Sed, § @ad ofd. WIAd Fie

Class Lectures Tutorials For a batch
of 20 students
per week.
Pre-Univ.Arts 4 1 -do-
B.A.Part-I 4 1 -do-
B.A.Part-ll 4 1 -do-
B.A.Part-lll 4 1 -do-
Pre-Uni.Commr. 4 1 -do-
B.Com-Part-| 4 1 -do-
B.Com-Part-lll 5 -
Pre.Uni.Sci. 4 1 For a batch
B.Sc.Part-1 4 1 of 20 students
week

Note :- (1) A batch will not exceed 20 by more than 10 p.c. of
20.

(2) Tutorials will be treated as equivalent to theory periods
for calculations of the workload.

As regards the workload prescribed for supplmentary
English and English Liturature there is no change, the same
should be calculated as per the norms already sent to you."

*kkkk

- 1.31.21.39E T TG Hoiedr d e T ad 3eiedr
(77T 32 7 3¢) YT

*kkkk
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No. 28/30/2004-P&PW (B)
Government of India : Ministry of Personnel, Public Grievances and Pension
Department of Pension and Pensioners’ Welfare
Lok Nayak Bhavan, Khan Market, New Delhi,

DATED THE 11TH JUNE, 2020 : OFFICE MEMORANDUM

Subject: - Mobility of personnel amongst Central /
State & Autonomous Bodies while working under
Pensionable establishments — regarding.

The undersigned is directed to say that the New
Pension Scheme (now called as National Pension System)
was introduced vide Department of Economic Affairs’
notification No.5/7/2003-ECB.PR dated 22.12.2003. It
was provided that NPS would be mandatory for all new
recruits to the Central Government service from 1st of
January 2004 except the Armed Forces.

2. In this Department’s O.M. of even number dated
26.7.2005, it was provided that all employees who joined
Central Government service or in the service of an
autonomous body set up by the Central Government
before 1.1.2004 and who were governed by old pension
scheme under the Central Civil Service (Pension) Rules,
1972 will continue to be governed by the same pension
scheme / rules and will count their past service if they
take up new appointment in another Ministry /
Department of the Central Government or a Central
Autonomous Body covered by the CCS (Pension) Rules
on or after 1.1.2004, subject to their satisfying the
conditions laid down in Para 4 of DP&AR’s O.M. No.28/
10/1984-PU dated 29.8.1984.

3. Subsequently, vide this Department’s O.M. of even
number dated 28.10.2009, the benefit of counting of past
service under the CCS(Pension) Rules, 1972 was
extended to those employees who were initially appointed
before 1.1.2004 in (i) Central Government Departments
covered under Railway Pension Rules or other similar
non-contributing pensionable establishments of Central
Government covered by old Pension Scheme /rules other
than CCS(Pension) Rules, 1972 OR, (ii) State Government
covered under old pension scheme similar to
CCS(Pension) Rules, OR (iii) Central / State Autonomous
Body covered by the old pension scheme and who resigned
to join a Central Government Department / Office or a
Central Autonomous Body having pensionable
establishment.

4. Representations have been received in this
Department from employees who joined under NPS in
Central Government / Central Autonomous Bodies after
1.1.2004 but before 28.10.2009, after technical
resignation from a pensionable establishment of a
Central Government Department, State Government or
Central / State Autonomous Body and who were denied
the benefit of counting of past service in the old pension
scheme in the Central Government.

5. The matter has been examined in consultation
with Department of Personnel and Training and
Department of Expenditure. It has been decided that
those employees who joined Central Government /
Central Autonomous body under NPS during 1.1.2004 to
28.10.2009 after submitting technical resignation from
Central Govt. / Central Autonomous Body or a State
Government / State Autonomous Body and who fulfill
the conditions for counting of past service in terms of
this Department’s O.M. dated 28.10.2009, may be given
an option for induction in old pension scheme and to get
their past service rendered in the Central / State
Government or Central / State Autonomous Body counted
for the purpose of pensionary benefits on their final
retirement from the Central Government / Central
Autonomous Body, subject to fulfillment of all other
conditions of counting of such past service in terms of
DPAR’s O.M. dated 29.8.1984 read with this
Department’s O.M. dated 7.2.1986 as amended from time
to time.

6. Such option may be exercised within 3 months of
issue of this O.M. Such employees who are appointed
under NPS during 1.1.2004 to 28.10.2009 and are eligible
to exercise option in terms of para 5 above but do not
exercise the option within the stipulated period will
continue to be covered by the provisions of National
Pension System. Those employees who joined during
1.1.2004 to 28.10.2009 and have already been given the
benefit of CCS(Pension) Rules in terms of O.M. dated
28.10.2009, will continue to be governed by those rules.

7. Those employees who exercise option for counting
of past service in accordance with the above provisions
may be allowed to avail the benefit under CCS (Pension)
Rules, 1972. The capitalized value of pension and gratuity

for the past service in the Central / State Autonomous
Body will be deposited by that Body to the Central
Government / Central Autonomous Body in accordance
with the instructions contained in the O.M. No. 28/10/
84-Pension Unit dated 29.8.1984. In case the employee
concerned has received the pensionary benefits from the
Central Government Departments, State Government,
Central / State Autonomous Body, etc., he would be
required to deposit the amount of such pensionary
benefits (along with interest to be calculated in
accordance with this Department’s O.M. No.38/34/2001-
P&PW (F) dated 29-07-2002) with the Central Government
Department /Central Autonomous Body in which he has
joined, to enable counting of past service. The employee’s
share in the accumulated wealth of National Pension
System with interest / returns accrued thereon under
the NPS, would be deposited in the GPF account of the
employee. The employer’s share along with interest /
returns accrued thereon under the NPS would be
deposited in the account of Central Government /
Central Autonomous Body in accordance with modalities
provided in para 9 of this OM.

8. In some cases, due to non-availability of benefit
of counting of past services under the old pension system
during 01.01.2004 to 28.10.2009, the employees of State
Government/ State Autonomous bodies etc. may have
been compelled to take voluntary retirement before
joining pensionable Central Government Department/
Central Autonomous bodies after 01.01.2004 but before
28.10.2009. It has been decided that ‘voluntary
retirement’ of such employees may be treated as
‘technical resignation’ and the benefit of provisions of
para 5 to para 7 above may also be extended to them
subject to fulfillment of all other conditions for counting
of service.

8.1 The forwarding the application through proper
channel for the post they had joined after getting
voluntary retirement is a pre- requisite for considering
it as technical resignation.

8.2 The provisions of this O.M. is mandatory in all
such cases.

9. The modalities of accounting of the NPS
accumulation would be as under:

S. |Issues
No.
1 Adjustment
of employee’s
contribution
to NPS

Adjustment

process

Amount may be credited to the
individual’s GPF account and
the account may be recasted
permitting up to date interest.
(FR 16 & Rule 11 of GPF Rules)
To be accounted for as (-) Debit

2 Adjustment

of Govern- to Object Head “70- Deduct
ment contri- | Recoveries” under Major Head
bution to “ 2071- Pensio and other

NPS Retirement Benefits” and Minor

Head “ 911 - Deduct Recoveries
of overpayments” (GAR 35 and
Para 3.10 of LMMH and Para
5.1.3 (iii) of Civil Accounts
Manual refers)

May be accounted for by
crediting the amount to
Government Account under
Major Head “0071- Contribution

3 | Adjustment
of increased
value of sub-
scription in

NPS on & Recoveries towards Pension
account of & other Retirement Benefits”
appreciation |and Minor Head “800-Other-

of investment| Receipts” (Note under above

Major Head in LMMH)

10. All Ministries / Departments are requested to
bring the contents of these orders to the notice of
Controller of Accounts/Pay and Accounts Officers and
Attached, Subordinate Offices and Autonomous bodies
under them.

11. This issues in consultation with of Ministry of
Finance, Deptt. of Expenditure vide ID Note No. 25(6)/
EV/2017 Dated 06.01.2020 and in consultation with
Controller General of Accounts vide their I.D. Note No.
1(7)(2)/2010/c/a/TA/860 dated 18.08.2017.
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THTdleT G A TETHS, WA HeT T, 3 YA FES, @R Fendid el 3 aq /3 aw
FufeT UgEt  UREgTR WIsE T HYUEI.
mem:mada RAKAUT dAHIIT
VA AU BATE : HeblUl 2020/9.55.93/ A3, : HAGY, He3 $00 032 : GaAld - 93 T, 00

geof -

Q¥didsit

FIEE-9R AT AN T HEMRIAT TGHETS J[Haaed THR
g IR g 11 U1 I QMO F ¢ STTAhIel SUTHAITT I e
STEA TN ST BRIAT guT] (HIErE-9%) °1 MgHd TEuarEret
AR o qdee HEel, 9¢R9, &k 93 W, 030 R @] dHell
SR . TET 31 & T Berd R STwad TH I ATEATIT 3T & T3,
o0k Hefie aRqaisTad AT Zedal AN hall ST BIRIMT a9
(BIEE-9) o1 dTedl Mg eld SaT Higal YHIOMER diehiea
TS YU’ Sae uard STl SfTed.

. HIRS-9R AT JUHS IAT FEEA SIAT HE&d
LoIEs2 2 i R A o O o o 1101 2 1 o e < 5 |
TR %9 HEl qUedE SARAl 9 9%¢ ITANE IOl
S UUET BT Sl SNRd. aud, FERETAT JSEHges agaidl
FENT ¥ Ve UTh HET/AHANE HigH AT AT e .

3. AR TS| 9% sl Ad qEmdie|ed of aF Ui
T 9T ST STeTadn 7% (Non-Professional) STHITHERAR ©,3%,49 §
JEET T AT T%  (Professional) STITRAT R,¢3,239 TRt
g7 U e, FRS-9R Yo SqHAWAT AR qUh A HHb
T FEmeATdr o aH FAE/3T T qudl Ge o H ST 5 Feferdid
9T AT, dEY A1 Y AR TG4 hedd e g, ararEd
TfeTa AT T ARl q89d Td] ST 9 g8 &I &l
SMEYAE e, T &7 6 a9 T IR BT EEZAT 907 & B0R 3=

o

MG TN W aaed, il aRaE ol emEiE weadETe
G RO I RO AT

¥ . AT dTed deh IR 9T, daneaid qig §& qeieid
AT T SHIVIEA JU-AT0!, T STHT S101 I Jrardr qendieret
3 9 Ui UdieT SUaTHE AT dohedtel O 3 AT &AW Tl
TaEEdT qUE STcdd STa9Teh e, dud Haieddid el 3w
HET R SARAET g JAANEET a9 I ih0T he FEUH Burd
I oM. A HEfeda BRAT gu] (HEE-9%) a1 TgHid
Hie T THTOTT died ST 3791 U I Jendisiet of an asie)
3T OH quTeAT URieT HY EaERIhgtedl T B e TaY qRieen
SESEET AU HU SE9gd TR

W, I AT FEUSATAR YT TEdmed 3HE U hArar FETdeT
ST L Y9 FhT AR BT, THEATS SSheaedl H30T, FAY ThT
TUTAY, O AHT AR HIU, THA o I B0, BgeTR B,
QTS O dataRd Sau SIel 3 S AT I SRd. AT Tl
AT THIIMER 99H&E Tl 9 Aol a9l od a1
TR THT a6 Gehidch! THEl D Hies-9% a1 MgHd
T T @TToT il H& 35X I2ehied Evaml JTerdl ATehRdl
Iq . Ao aEnedl, 91eT, WA 9 JeTdie/stel v HEeT
AT 3a% HeWT g2eh Al TR THR el 39 8%
gTehal .

&. AT UPYHIAR ISATIE 4 STl el d Har-d Hel Jeradime
ST U ¥ R09%-30 T R030-39 HRME doMOHAG, TF T
EIIAT I T ATEY B0 AT HEHd FEUIS ST ST

12. In their application to the employees of Indian
Audit and Accounts Department, these orders are issued
after consultation with Comptroller and Auditor General
of India, as mandated under Article 148(5) of the
Constitution.

13. Hindi version will follow.

(Ruchir Mittal)
Deputy Secretary to the Government of India

o : (1) All Central Government Ministries / Departments.
(2) Chief Secretaries of all State Governments/UTs. (3)
Accountant Generals in the States and UTs. (4) Department
of Expenditure, Ministry of Finance, North Block, New Delhi.
(5) C&AG, Bahadur Shah Zafar Marg, New Delhi. (6) Ministry
of Railways, Railway Board, New Delhi. (7) Department of
Financial Services, Jeevan Deep Building, Parliament Street,
New Delhi. (8) CGA, Department of Expenditure, INA, New
Delhi. (9) AD(OL) for Hindi version. (10) NIC for posting on
the website of this Department.

(9) STaR T I (STORIT FIEAYA), Fegd 9 - JHM, HAd, §a5 I O 3 .3770-209% /4 %6.9/3MT-9, §. 9% I, R030.

ATTE ST G SMER 2T HIUATETST FHUINd STeedT Ao
AAAH ST STEd A 3. § H, 2030 Iai AGY Hall 3T
A T8Y 3fEaid §. ¢ H, 030 el Wihd kol &, a7
A el JHReTE e ITdia STEH FETS 7 qadrd
HeT TE@amed 9187 UIch hIehATHE A Taie &eudrd oflelel oTTe.
qary, o U A1 TRINAR of a9 Teea/at a9 auten
QRIETTE SIS e oaTaTad Tl SUTHAISTT e Auid 897 STa9deh
A AR

©. TN BifES-9% 1 ARRAME 9IS @R ga1, a9
09%-0 T &7 U aUeh IaT YRURKI (STeaTaaT 7)) STaTaeh I
Ugdi/aEea e o O TTEAT/ST aF aute qiET T8 huarigyid,
ST FAGEITIT 3 9 799, 004 T HAH 9¢ T IT 3 4 TIHIA
Y g TR WGEITAR, T 31 & TS 92d I ST SaedTa=
T STHIOTEAT &I 9¢ S, 00 ISl AT JSHH AT HaHTdld
TEATT ErTe SIUITd STl EidT. AT dohd § add Sudied GeY .
(9) oad wegw g o (STURil HGRAY) IHMRSA 3. 9% I,
030 ST U N SR, AT JShidid  AUEMaR JEasaT  Jor
U Iq oTE -

UVt Ul

T A FHUT TEUIS, of A TEdS, EoeraREd
TS T e Talvd Jel Jarad T 987 0 a9 209%-30
& TAT Ug/UgegTR anieal of aF T/ a9 e udietien
ST T FEmdrei @rere (37) 7efier 981 &, (9) @ () wwmr
HIIATED BT -

(37) STeTead I% (YRUTRIS) SRR -

(9) Ol od T=Nd ST AT SO 3 a9 T /auTdi
FETAT URTeT T AT UgA A & STHH JH AeAThg A ol
U g% FEGSH a0 d G d96d ol T 91 gd HE.

() Al T4 TN IT0T AT of OH FSIC/auide ST
TETATT UL T T A qH RS @ FEIT S
AT TS g e AT ATy, 19 JEneAter UdiET shivred
H &=Td O 3% ITohdie, ITd hifees-9 R =T STTRTET TAT Feh UTdeiasiel
TIgH g T AE IR qER 9%, a9 Hd9d Seel 9BRT
TqAT 3TeTeT, I aROT 07 9307 AL IR F 707 e FemdisH
T AT g AHAR dBTIHAE A1 &Y B,

(3) o1 Sidy duien TEmeAtar S O, el SdhalTed
JUITAT YEHEHIT FeTIST FeTe I & & 37 Ul Jrat ERIER
Joh U TAR I TG HET AU HUAd A3,

() AT Th TR (37 T Ab!, HHAT, &ed e,
AT, ATGehdll, T, HIUGITE, a8, 9Teie  91aTv,
LTI TTE)

T hifees-9 oY T IRAT TarTd =T, ST Toh STEATIRAT
3 9 T/ O quTe Uie °ar AUIR ARG, o gEnedi I
ST g STITABAIHE Suied (31) Aeha 31, (9), () @
(3) T HIHATEr HIUATT AEA, STET AU IT SR AR
T EhROTIAT Aol °UaTd STl oM. oI H=gal Sugrdl  a=dt
g9 gd a1 I STITIRATAT A4 e 9T Ed HIvard U3,
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TABLE-6

Principals of UG College
Scale of pay/ Pay in the Pay Band & Grade pay at the time of Retirement

From 01.01.1986 to 31.12.1995

3700-125-4950-150-5700

From 01.01.1996 to 31.12 2005

12000-420-18300 (Minimum to be fixed at Rs. 12840/-)

From 01.01.2006 to 31.12.2015

37400-67000 AGP 10000

Corresponding level w.e.f. 01.01.2016

Academic Level-14 (144200-218200)

Basic Pay | Basic Pay Basic Pay Pay range for Notional Revised Pension/ Revised
From From From Pensioners retired Pay Enhanced Family Family
01.01.198601.01.1996 | 01.01.2006 during 01.01.2006 as on Pension Pension
to to to to 31.12.2015 01.01.2016 (if applicable) w.e.f.
31.12.1995|31.12.2005 | 31.12.2015 | Minimum Maximum w.e.f 01.01.2016 1.1.2016
1 2 3 4 5 6 7
3700 12840 47400 56100 144200 72100 43260
3825 12840 47400 56100 144200 72100 43260
3950 12840 47400 56100 144200 72100 43260
4075 13260 47400 56100 144200 72100 43260
4200 13260 47400 56100 144200 72100 43260
4325 13260 47400 56100 144200 72100 43260
4450 13680 47400 56100 144200 72100 43260
4575 13680 47400 56100 144200 72100 43260
4700 13680 47400 56100 144200 72100 43260
4825 14100 47400 56100 144200 72100 43260
4950 14100 47400 56100 144200 72100 43260
5100 14100 47400 56100 144200 72100 43260
5250 14520° 47400" 56100 144200 72100 43260
5400 14520° 47400" 56100 144200 72100 43260
5550 14940 48530 56100 144200 72100 43260
5700 15360 48530 56100 144200 72100 43260
5850 15780 49690 56100 144200 72100 43260
6000 16200° 49690" 56100 144200 72100 43260
16200° 49690" 56100 144200 72100 43260

17040 50890 56100 144200 72100 43260

17460 52120 56100 144200 72100 43260

17880 52120 56100 144200 72100 43260

18300 53390 56100 144200 72100 43260

18720 53390 56100 144200 72100 43260

19140 54700 56100 144200 72100 43260

19560 54700 56100 144200 72100 43260

56050 56100 144200 72100 43260

56110 57780 148500 74250 44550

57790 59530 153000 76500 45900

59540 61320 157600 78800 47280

61330 63150 162300 81150 48690

63160 65050 167200 83600 50160

65060 67000 172200 86100 51660

67010 69020 177400 88700 53220

69030 70850 182100 91050 54630

70860 73220 188200 94100 56460

73230 75400 193800 96900 58140

75410 77000 199600 99800 59880

# Pay calculated on the basis of MHRD letter No. 1-36/2009-U.II dated 26.08.2010,
Table No.7 of MHRD letter No. 1-22/99-U.1 dated 15.12.1999,

India Gazette Notification dated 18.09.2010,

(PS) dated 30.01.2018,

No. of 5,

Column No. 6 is the 50% of Column No. of 5,
* Modified in accordance with UGC’s letter dated 09.08.2019.

Column No.1 & 2 taken from
Column No. 3 taken from Table No. 3 of Govt. of
Column No. 5 taken from Annexure-I of UGC letter No.23-4/2017
Column No. 7 is the 30% of Column
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