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To,
The Secretary,
University Grants Commission,
Bahadurshah Zafar Marg,
New Delhi - 110 002.

Subject: Revision of pension of retired faculty and
other staff in Central Universities and colleges
thereunder and Deemed to be Universities whose
maintenance expenditure is met by the University
Grants Commission (UGC)-Concordance Tables-
reg.

Sir,

I am directed to refer to this Department's letter
of even number dated 11th June, 2018 on the
subject mentioned above, wherein instructions
were issued for revision of pension with effect from
01.01.2016 in respect of retired faculty and other
staff of central Universities and colleges thereunder
and Deemed to be Universities whose maintenance
expenditure is met by the University Grants
Commission (UGC), on the basis of
recommendations of 7th Central Pay Commission.

2. It was provided that the entitlement of
minimum pension for faculty and other staff of
Central Universities and colleges thereunder and
Deemed to be Universities whose maintenance
expenditure is met by UGC, retired prior to 0l.01.2016
i.e. pre-2016 pensioners may be worked out by the
individual institution, following the principles laid
down in Department of Pension and Pensioner’s
Welfare OM No.38/37/2016-P&PW(A) dated
12.05.2017 and 06.07.2017 and subsequent OM
dated 18.07.2017 & 13.09.2017. All institutions
may, accordingry, workout pension on the lines of
concordance tables prepared by the DoP&PW vide OM
dated 06.07.2017. Further, in the case of those
employees who retired/ died before 01.01.1986, the
pension may be worked out on lines with
concordance tables given in Department of Pension
and Pensioner's Welfare OM No.38/37/2016-
P&PW(A) dated 06.07.2017 based on their notional
pay as on 01.01.1986, which was fixed in accordance
with D/o P&PW's OM No.45/86/97-P&PW(D) (iii)
dated 10.02.1998.

3. Based on the relevant notifications issued by
UGC for revision of pay scales of teachers and other
academic staff and also following the principles laid
down in Department of Pension and Pensioners'
Welfare OM No.38/37/2016-P&PW(A) date
12.05.2017 & 06.07.2017 and subsequent OM dated
18.07.2017 & 13.09.2017, the concordance tables
for fixation of pension/ family pension of retired
faculty and other staff have been prepared by the
Committee constituted by UGC.

4. These concordance tables have been prepared
to facilitate revision of pension/ family pension of
retired faculty and other staff of Central Universities
and colleges thereunder and Deemed to be
universities whose maintenance expenditure is
met by UGC. These concordance tables (Table-1,
2, 3, 4, 5 & 6) have been approved by the Ministry
of Finance, Department of Expenditure vide ID
No.3-7/2020-E.IIIA (300448717) dated 23.04.2020.

5. The pension/ family pension of retired faculty
and other staff of Central Universities and colleges
thereunder and Deemed to be universities whose
maintenance expenditure is met by UGC may be
revised in accordance with the instructions
contained in this Department's letter of even
number dated 11th June, 2018 and by using the
concordance tables enclosed herewith. While
fixation of revised pension/ family pension, it may
be ensured that the revision of pay in consecutive
pay commissions is done strictly in accordance
with the corresponding revised pay figures from
4th to 5th to 6th to 7th CPCs.

6. This order is applicable in only those cases
where such pension schemes have already been
adopted with prior approval of Government of
lndia/ Ministry of Human Resource Development
(MHRD).

7. This issues with the approval of the Competent
Authority.

(Sanjeev Kumar Narayan)
Under Secretary to the Govt. of India

Tele. No. 011-23381460

Copy to : (1) Vice Chancellors of all Central
Universities/Institutions Deemed to be
Universities fully funded by the Central
Government. (2) Principal Secretary to Prime
Minister, South Block, Central Secretariat, New
Delhi. (3) Secretary (Coordination), Cabinet
Secretariat, Rashtrapati Bhavan, New Delhi. (4)
Secretary, Department of Expenditure, North Block,
New Delhi w.r.t. Department of Expenditure's ID
Note No.3-7/2020-E.IIIA (300448717) dated
23.04.2020. (5) Secretary, Department of Agriculture
Research and Education, Krishi Bhavan, New Delhi.
(6) Principal Secretaries of Higher Education in all
State Governments. (7) Web Master, Ministry of
Human Resource Development for publication onthe
website of the Ministry, hosted by the National
Informatics Centre.

(Sanjeev Kumar Narayan)
Under Secretary to the Govt. of India

Tele. No. 011-23381460

** AF : P035 **

No.1-1/2017-U.II

GOVERNMENT OF INDIA

Ministry of Human Resource Development : Department of Higher Education

New Delhi, dated the 9th June, 2020
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TABLE-1
(i) Lecturer/ Assistant Professor (ii) Assistant Librarian/College Librarian (iii) Assistant Director of Physical

Education/College Director of Physical Education
Scale of pay/ Pay in the Pay Band & Grade pay at the time of Retirement

From 01.0l.1986 to 31.12.1995 2200-75-2800-100-4000

From 01.01.1996 to 31.12 2005 8000-275-13500

From 01.01.2006 to 31.12.2015 15600-39100 AGP 6000

Corresponding level w.e.f. 01.01.2016 Academic Level-10 (57700-182400)

Basic Pay Basic Pay Basic Pay             Pay range for Notional Revised Pension/ Revised
From From From        Pensioners retired Pay Enhanced Family Family

01.01.1986 01.01.1996 01.01.2006          during 01.01.2006 as on Pension Pension
to to to             to 31.12.2015 01.01.2016 (if applicable) w.e.f.

31.12.1995 31.12.2005 31.12.2015 Minimum Maximum w.e.f 01.01.2016 1.1.2016

1 2                  3                       4 5 6 7

2200 8000 21600 - 22450 57700 28850 17310

2275 8000 21600 - 22450 57700 28850 17310

2350 8000 21600 - 22450 57700 28850 17310

2425 8275 21600 - 22450 57700 28850 17310

2500 8275 21600 - 22450 57700 28850 17310

2575 8275 21600 - 22450 57700 28850 17310

2650  8550 21910 - 22450 57700 28850 17310

2725  8550 21910 - 22450 57700 28850 17310

2800 8550 21910 - 22450 57700 28850 17310

2900 8825 22420 - 22450 57700 28850 17310

3000 9100 22930 22460 23110 59400 29700 17820

3100 9375 23440 23120 23810 61200 30600 18360

3200 9650 23950 23820 24510 63000 31500 18900

- 9925 24470 23820  24510 63000 31500 18900

3300 10200 24980 24520 25250 64900 32450 19470

3400 10475 25490 25260 25990 66800 33400 20040

3500 10750 26000 26000 26770 68800 34400 20640

3600 10750 26000 26000 26770 68800 34400 20640

3700 11025 26510 26000 26770 68800 34400 20640

3800 11025 26510 26000 26770 68800 34400 20640

3900 11300 27020 26780 27580 70900 35450 21270

4000 11300 27020 26780 27580 70900 35450 21270

4100 11575  27530 27590 27580 70900 35450 21270

4200 11850 28050 27590 28400 73000 36500 21900

11850 28050 28410 28400 73000 36500 21900

12125 28560 28410 29260 75200 37600 22560

12400 29070 29270 29260 75200 37600 22560

12675 29580 29270 30150 77500 38750 23250

12950 30090 30160 30150 77500 38750 23250

13225 30600 30160 31050 79800 39900 23940

13500 31110 31060 31980 82200 41100 24660

13775 31630 31060 31980 82200 41100 24660

14050 32140 31990 32950 84700 42350 25410

14325 32650 31990 32950 84700 42350 25410

32960 33920 87200 43600 26160

33930 34940 89800 44900 26940

34950 35990 92500 46250 27750

36000 37080 95300 47650 28590

37090 38210 98200 49100 29460

38220 39330 101100 50550 30330

39340 40500 104100 52050 31230

40510 41710 107200 53600 32160

41720 42950 110400 55200 33120

42960 44240 113700 56850 34110

44250 45100 117100 58550 35130

Column No.1 & 2 taken from Table No.2 of MHRD letter No. 1-22/99-U.1 dated 15.12.1999,
Column No. 3 taken from Table No. 1 of Govt. of India Gazette Notification dated 18.09.2010,
Column No. 5 taken from Annexure-I of UGC letter No.23-4/2017 (PS) dated 30.01.2018,

Column No. 6 is the 50% of Column No. of 5,                  Column No. 7 is the 30% of Column No. of 5.
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TABLE-2
(i) Lecturer/Assistant Professor (Sr. Scale) (ii) Assistant Librarian (Sr. Scale)/College Librarian (Sr.Scale)
(iii) Assistant Director of Physical Education (Sr. Scale) /College Director of physicat Education (Sr. Scale)

Scale of pay/ Pay in the Pay Band & Grade pay at the time of Retirement

From 01.01.1986 to 31.12.1995 3000-100-3500-125-5000

From 01.01.1996 to 31.12 2005 10000-325-15200

From 01.01.2006 to 31.12.2015 15600-39100 AGP 7000

Corresponding level w.e.f. 01.01.2016 Academic Level-11 (68900-205500)

Basic Pay Basic Pay Basic Pay             Pay range for Notional Revised Pension/ Revised

From From From        Pensioners retired Pay Enhanced Family Family
01.01.1986 01.01.1996 01.01.2006          during 01.01.2006 as on Pension Pension

to to to             to 31.12.2015 01.01.2016 (if applicable) w.e.f.
31.12.1995 31.12.2005 31.12.2015 Minimum Maximum w.e.f 01.01.2016 1.1.2016

1 2                  3                       4 5 6 7

3000 10000 25600 - 26800 68900 34450 20670

3100 10000 25600 - 26800 68900 34450 20670

3200 10000 25600 - 26800 68900 34450 20670

3300 10325 26210 - 26800 68900 34450 20670

3400 10325 26210 - 26800 68900 34450 20670

3500 10650 26810 26810 27620 71000 35500 21300

3625 10975 27420 26810 27620 71000 35500 21300

3750 10975 27420 26810 27620 71000 35500 21300

3875 11300 28020 27630 28440 73100 36550 21930

4000 11300 28020 27630 28440 73100 36550 21930

4125 11625 28630 28450 29290 75300 37650 22590

4250 11950 29230 28450 29290 75300 37650 22590

4375 11950 29230 28450 29290 75300 37650 22590

4500 12275 29840 29300 30190 77600 38800 23280

4625 12275 29840 30200 30190 77600 38800 23280

4750 12600 30440 30200 31080 79900 39950 23970

4875 12925 31050 31090 31080 79900 39950 23970

5000 13250 31650 31090 32020 82300 41150 24690

5125 13575 32250 32030 32990 84800 42400 25440

5250 13900 32860 32030 32990 84800 42400 25440

5375 14225 33460 33000 33960 87300 43650 26190

14550 34070 33970 34980 89900 44950 26970

14875 34670 33970 34980 89900 44950 26970

15200 35280 34990 36030 92600 46300 27780

15525 35880 34990 36030 92600 46300 27780

15850 36490 36040 37120 95400 47700 28620

16175 37090 36040 37120 95400 47700 28620

37130 38240 98300 49150 29490

38250 39370 101200 50600 30360

39380 40540 104200 52100 31260

40550 41750 107300 53650 32190

41760 42990 110500 55250 33150

43000 44280 113800 56900 34140

44290 45600 117200 58600 35160

45610 46100 120700 60350 36210

Column No.1 & 2 taken from Table No.3 of MHRD letter No. 1-22/99-U.1 dated 15.12.1999,
Column No. 3 taken from Table No. 2 of Govt. of India Gazette Notification dated 18.09.2010,
Column No. 5 taken from Annexure-I of UGC letter No.23-4/2017 (PS) dated 30.01.2018,
Column No. 6 is the 50% of Column No. of 5,                    Column No. 7 is the 30% of Column No. of 5
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®…Ω˛…M……<« ¶…k…… ™……∆S™…… BE⁄Úh… Æ˙EÚ®…‰S™…… +…v……Æ‰˙ M…h…x…… EÚ∞¸x… EÚ{……i… EÚÆ˙h™……i… ™……¥…‰.
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TABLE-3
(i) Readers and Lecturers (SG) with less than 3 years of Service (ii) Deputy Librarian/Asst. Librarian (SG)

College Librarian (SG) with less than 3 years of Service (iii) Dy. Director Physical Education
(Sr. Scale)/College DPE (SG) with less than 3 years of Service

Scale of pay/ Pay in the Pay Band & Grade pay at the time of Retirement

From 01.01.1986 to 31.12.1995 3700-125-4950-150-5700

From 01.01.1996 to 31.12 2005 12000-420-18300

From 01.01.2006 to 31.12.2015 15600-39100 AGP 8000

Corresponding level w.e.f. 01.01.2016 Academic Level-12 (79800-211500)

Basic Pay Basic Pay Basic Pay             Pay range for Notional Revised Pension/ Revised

From From From        Pensioners retired Pay Enhanced Family Family
01.01.1986 01.01.1996 01.01.2006          during 01.01.2006 as on Pension Pension

to to to             to 31.12.2015 01.01.2016 (if applicable) w.e.f.
31.12.1995 31.12.2005 31.12.2015 Minimum Maximum w.e.f 01.01.2016 1.1.2016

1 2 3                       4 5 6 7

3700 12000 30320 - 31050 79800 39900 23940

3825 12000 30320 - 31050 79800 39900 23940

3950 12000 30320 - 31050 79800 39900 23940

4075  12420 31110 31060 31980 82200 41100 24660

4200 12420 31110 31060 31980 82200 41100 24660

4325 12420 31110 31060 31980 82200 41100  24660

4450 12840 31890  31060 31980 82200 41100 24660

4575 12840 31890 31060 31980 82200 41100 24660

4700 12840 31890 31060 31980 82200 41100 24660

4825 13260 32670 31990 32720 84700*  42350* 25410*

4950 13260 32670 31990 32720 84700 42350 25410

5100 13680 33450 32730 33920 87200 43600 26160

5250 14100 34230 33930 34940 89800 44900 26940

5400 14520 35010 34950 35990 92500 46250 27750

5550 14940 35790 34950 35990 92500 46250 27750

5700 15360 36570 36000 37080 95300 47650 28590

5850 15780 37360 37090 38210 98200 49100 29460

6000 15780 37360 37090 38210 98200 49100 29460

16200 38140 37090 38210 98200 49100 29460

16620 38920 38220 39330 101100 50550 30330

17040  39700 39340 40500 104100  52050 31230

17460 40480 39340 40500 104100 52050 31230

17880  41260 40510 41710 107200 53600 32160

18300 42040 41720 42950 110400 55200 33120

18720 42820 41720 42950 110400 55200 33120

19140 43610 42960 44240 113700 56850 34110

19560 44390 44250 45560 117100 58550 35130

45570 46920 120600 60300 36180

46930  47100 124200 62100 37260

Column No.1 & 2 taken from Table No.4 of MHRD letter No. 1-22/99-U.1 dated 15.12.1999,        Column No. 3 taken
from Table No. 3 of Govt. of India Gazette Notification dated 18.09.2010,         Column No. 5 taken from Annexure-I of
UGC letter No.23-4/2017 (PS) dated 30.01.2018,          Column No. 6 is the 50% of Column No. of 5,        Column No.
7 is the 30% of Column No. of 5,      * Modified in accordance with UGC’s letter dated 09.08.2019

(i…“x…) ¥…‰i…x… �¥…i…Æ˙h……S™…… ¥…‰≥˝“ ¥…Æ˙“±…|…®……h…‰ ¥…∫…÷±…“ EÚ∞¸x… ¥…∫…⁄±… E‰Ú±…‰±™……
Æ˙EÚ®…‰S…“ x……Ân˘ P…‰h™……∫……`ˆ“ (®……Ω‰˛ ®…‰ 2020 EÚ�Æ˙i……) BEÚ ∫¥…i…∆j… x……Ân˘¥…Ω˛“ `‰ˆ>x…
i™……®…v™…‰ ¥…∫…⁄±… E‰Ú±…‰±™…… Æ˙EÚ®……∆S…“ x……Ân˘ +�v…EÚ…Æ˙“/EÚ®…«S……Æ˙“ �x…Ω˛…™… P…‰h™……i… ™……¥…“.

(S……Æ˙) +∂…… |…EÚ…Æ‰˙ ®…÷J™…®…∆j…“ ∫…Ω˛…™…i…… �x…v…“∫……`ˆ“ BEÚ�j…i… Ω˛…‰h……Æ˙“ Æ˙CEÚ®…
�¥…¶……M… |…®…÷J…/EÚ…™……«±…™… |…®…÷J… i…∫…‰S… �V…±Ω˛…�v…EÚ…Æ˙“/®…÷J™… EÚ…™…«EÚ…Æ˙“ +�v…EÚ…Æ˙“/
®…÷J™… +�v…EÚ…Æ˙“, x…M…Æ˙{…�Æ˙π…n˘/x…M…Æ˙{……�±…EÚ…, +…™…÷Ci…, ®…Ω˛…x…M…Æ˙{……�±…EÚ… ™……∆x…“ ®…÷J™…®…∆j…“
∫…Ω˛…™…i…… �x…v…“ ™……∆S…“ ¥…‰§…∫……<«]ı www.cmrf.maharashtra.gov.in ™…… ∫…∆E‰Úi…∫l…≥˝…¥…Æ
¶…Æ˙h…… EÚ∞¸x… i™…… �`ˆEÚ…h…“ i…™……Æ˙ Ω˛…‰h……≠™…… {……‰S…{……¥…i…“S…“ |…i… ®…÷p˘“i… EÚ∞¸x… P™……¥…“
ÀEÚ¥…… J……±…“ x…®…⁄n˘ E‰Ú±…‰±™…… i…{…∂…“±……|…®……h…‰ ®…÷J™…®…∆j…“ ∫…Ω˛…™…i…… �x…v…“ §…ƒEÚ J……i™……i…
{…Æ˙∫{…Æ˙ V…®…… EÚÆ˙…¥…“ ¥… i™……S…“ {……‰S…{……¥…i…“, M……‰≥˝… E‰Ú±…‰±™…… Æ˙EÚ®…‰S™…… n‰˘h…M…“n˘…Æ˙…∆S™……
™……n˘“∫…Ω˛ n˘…‰x… |…i…“i… {…Æ˙∫{…Æ˙ ®…÷J™…®…∆j…“ ∫…Ω˛…™…i…… �x…v…“ EÚI…, ®…÷J™…®…∆j…“ ∫…�S…¥……±…™…,
6 ¥…… ®……≥˝…, ®…÷J™… <®……Æ˙i…, ®…∆j……±…™…, ®…÷∆§…<« - 400 032 ™……∆S™……EÚb‰˜ �x…Œ∂S…i…
|……{i… Ω˛…‰<«±… +∂…… |…EÚ…Æ‰˙ Æ˙EÚ®…‰S…… ¶…Æ˙h…… E‰Ú±™……S™…… �n˘x……∆EÚ…{……∫…⁄x… 7 �n˘¥…∫……∆S™……
+…i… +S…⁄EÚ {……`ˆ¥……¥…“.

®…÷J™…®…∆j…“ ∫…Ω˛…™…i…… �x…v…“ §…ƒEÚ J……i™……S…… i…{…∂…“±…
""®…÷J™…®…∆j…“ ∫…Ω˛…™…i…… �x…v…“ - EÚ…‰�¥…b˜ 19* §…S…i… J……i…‰ GÚ®……∆EÚ 39239591720

∫]‰ı]ı §…ƒEÚ +…Ï°Ú <∆�b˜™……, ®…÷∆§…<« ®…÷J™… ∂……J……, °Ú…‰]«ı, ®…÷∆§…<«-400 001.* ∂……J…… EÚ…‰b˜
- 00300, IFS Code - SBIN0000300

Chief Minister's Relief Fund - Covid 19 :  Saving Account No.

39239591720* State Bank of India Mumbai Main Branch, Fort,

Mumbai-400 001.* Br. Code - 00300, IFS Code - SBIN0000300

(]ı“{… :- ®…÷J™…®…∆j…“ ∫…Ω˛…™…i…… �x…v…“ EÚI……EÚb⁄˜x… §…ƒEÚ J……i™……i… V…®…… Ω˛…‰h……≠™……
n‰˘h…M…“ Æ˙EÚ®……∆§……§…i… x……Ân˘ P…‰h…‰, <. EÚ…™…«¥……Ω˛“ EÚÆ˙h™……i… ™…‰i…‰. i™……®…÷≥‰˝ ∫……®……x™…

|…∂……∫…x… �¥…¶……M…/EÚ…™……«. 16-+ EÚb‰˜ ∫…n˘Æ˙ v…x……n‰˘∂…/v…x……EÚπ…«, n‰˘h…M…“n˘…Æ˙…∆S…“ ™……n˘“,
<. ®……�Ω˛i…“ {……`ˆ�¥…h™……S…“ +…¥…∂™…EÚi…… x……Ω˛“.)

({……S…) ∂……∫…EÚ“™… +�v…EÚ…Æ˙“/EÚ®…«S……Æ˙“ ™……∆S…‰ ¥…‰i…x… ¥……]ı{… EÚÆ˙i……∆x…… i™……∆S™……EÚb⁄˜x…
¥…∫…⁄±… EÚÆ˙…¥…™……S™…… ¥…‰i…x……<i…C™…… Æ˙EÚ®…‰S…‰ |…®……h…{…j… i…™……Æ˙ `‰ˆ¥…h™……i… ™……¥…‰. ∫…n˘Æ˙
|…®……h…{…j… �¥…¶……M… |…®…÷J…/EÚ…™……«±…™… |…®…÷J… +l…¥…… ∫…∆§…∆�v…i… +…Ω˛Æ˙h… ¥… ∫…∆�¥…i…Æ˙h…
+�v…EÚ…Æ˙“ ™……∆S™…… ∫¥……I…Æ˙“x…‰ ∫…∆§…∆�v…i……∆x…… n‰˘h™……i… ™……¥…‰. i™……®…÷≥‰˝ ®…÷J™…®…∆j…“ ∫…Ω˛…™…i……
�x…v…“i…⁄x… {…Æ˙i… ¥…‰M…≤™…… ¥™…ŒCi…M…i… {……¥…i…“S…“ ¥… |…®……h…{…j……S…“ +…¥…∂™…EÚi…… Æ˙…Ω˛h……Æ˙
x……Ω˛“. ¥…‰i…x… ¥……]ı{… EÚÆ˙“i… +∫…i……∆x……S… ™…… {…�Æ˙{…j…EÚ…∫……‰§…i… V……‰b˜±…‰±™…… �¥…�Ω˛i…
x…®…÷x™……i…“±… |…®……h…{…j… i™……∆x…… n‰˘h™……i… ™……¥…‰.

(∫…Ω˛…) §…fiΩ˛x®…÷∆§…<«i…“±… ®…∆j……±…™…“x… �¥…¶……M… ¥… +x™… �¥…¶……M… |…®…÷J…/EÚ…™……«±…™…
|…®…÷J… <i™……n˘”x…“ M……‰≥˝… E‰Ú±…‰±™…… �x…v…“S…… v…x……n‰˘∂…, n‰˘h…M…“n˘…Æ˙…∆S™…… ™……n˘“∫…Ω˛ (n˘…‰x…
|…i…“) {…Æ˙∫{…Æ˙ ®…÷J™…®…∆j…“ ∫…�S…¥……±…™……i…“±… ∫…Ω˛…™…i…… �x…v…“ EÚI… ™……∆S™……EÚb‰˜ ∫…®…I…
{……`ˆ¥…⁄x… i™……§…q˘±…S…“ {……‰S…{……¥…i…“ P™……¥…“.

(∫……i…) �V…±Ω˛… ∫i…Æ˙…¥…Æ˙ V…x…i…‰EÚb⁄˜x… ¥… �¥…�¥…v… ∫…∆∫l……EÚb⁄˜x… V…®…… Ω˛…‰h……Æ˙“ Æ˙CEÚ®…
�¥…¶……M…/EÚ…™……«±…™… |…®…÷J……∆x…“ ∫…∆§…∆�v…i… n‰˘h…M…“n˘…Æ˙…∆S™…… ™……n˘“∫…Ω˛ (n˘…‰x… |…i…“) i™……-i™……
�V…±Ω˛…�v…EÚ…≠™……∆EÚb‰˜ ∫…÷{…⁄n«˘ EÚÆ˙…¥…“. �V…±Ω˛…�v…EÚ…Æ˙“ ™……∆x…“ i™……∆S™……EÚb‰˜ v…x……n‰˘∂……u˘…Æ‰˙
V…®…… Z……±…‰±…“ Æ˙CEÚ®… ={…Æ˙…‰Ci… ∫…⁄S…x…… GÚ®……∆EÚ (S……Æ˙) ®…v™…‰ x…®…⁄n˘ §…ƒEÚ J……i™……i… V…®……
EÚ∞¸x… i™…… ∫…∆§…∆v……i…“±… {……‰S…{……¥…i…“ ¥… i…{…�∂…±……∫…Ω˛ ®…÷J™…®…∆j…“ ∫…Ω˛…™…i…… �x…v…“
EÚI……EÚb‰˜ ={…Æ˙…‰Ci… {…k™……¥…Æ˙ {……`ˆ¥……¥…“.

Æ˙…‰J…“x…‰ |……{i… Z……±…‰±™…… Æ˙EÚ®…‰S™…… §……§…i…“i… �V…±Ω˛…�v…EÚ…≠™……∆x…“ EÚ…™……«±…™…�x…Ω˛…™…
™……n˘“ i…™……Æ˙ EÚ∞¸x… BE⁄Úh… Æ˙EÚ®…‰S…… ∫]‰ı]ı §…ƒEÚ +…Ï°Ú <∆�b˜™……S…… v…x……EÚπ…« (�b˜®……∆b˜
b≈˜…}]ı) ®…÷J™…®…∆j…“ ∫…Ω˛…™…i…… �x…v…“®…v™…‰ ={…Æ˙…‰Ci… +.GÚ. (S……Æ˙) ®…v™…‰ x…®…⁄n˘
EÚ…™…«{…r˘i…“|…®……h…‰S… V…®…… EÚ∞¸x… i™……§……§…i… {…�Æ˙�∂…π]ı ""+'' |…®……h…‰ |…®……h…{…j… ∫…∆§…∆�v…i……∆x……
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TABLE-4
(i) Readers and Lecturers (SG) with 3 years of Service (ii) Deputy Librarian/Asst. Librarian (SG) College

Librarian (SG) with 3 years of Service (iii) Dy. Director Physical Education (Sr. Scale)/
College DPE (SG) with 3 years of Service

Scale of pay/ Pay in the Pay Band & Grade pay at the time of Retirement

From 01.01.1986 to 31.12.1995 3700-125-4950-150-5700

From 01.01.1996 to 31.12 2005 12000-420-18300

From 01.01.2006 to 31.12.2015 37400-67000 AGP 9000

Corresponding level w.e.f. 01.01.2016 Academic Level-13 A (131400-217100)

Basic Pay Basic Pay Basic Pay             Pay range for Notional Revised Pension/ Revised

From From From        Pensioners retired Pay Enhanced Family Family
01.01.1986 01.01.1996 01.01.2006          during 01.01.2006 as on Pension Pension

to to to             to 31.12.2015 01.01.2016 (if applicable) w.e.f.
31.12.1995 31.12.2005 31.12.2015 Minimum Maximum w.e.f 01.01.2016 1.1.2016

1 2 3                       4 5 6 7

4075# 12420 46400 - 51120 131400 65700 39420

4200# 12420 46400 - 51120 131400 65700 39420

13260 46400 - 51120 131400 65700 39420

13680 46400 - 51120 131400 65700 39420

14100 46400 - 51120 131400 65700 39420

14520 46400 - 51120 131400 65700 39420

4325 *14940 47530 - 51120 131400 65700 39420

4450 14940 47530 - 51120 131400 65700 39420

4575 14940 47530 - 51120 131400  65700 39420

4700 14940 47530 - 51120 131400 65700 39420

4825 **15360 47530 - 51120 131400 65700 39420

4950 15360 47530 - 51120 131400 65700 39420

5100 15360 47530 - 51120 131400 65700 39420

5250 15360 47530 - 51120 131400 65700 39420

5400 ***15780  48690 - 51120 131400 65700 39420

5550 15780 48690 - 51120 131400 65700 39420

5700 15780 48690 - 51120 131400 65700 39420

5850 15780 48690 - 51120 131400 65700 39420

6000 16200 48690 - 51120 131400 65700 39420

16620 49890 - 51120 131400 65700 39420

17040 49890 - 51120 131400 65700 39420

17460 51120 - 51120 131400 65700 39420

17880 51120 - 51120 131400 65700 39420

18300 52390 51130 52640 135300 67650 40590

18720 52390 51130 52640 135300 67650 40590

19140 53700 52650 54240 139400 69700 41820

19560 53700 52650 54240 139400 69700 41820

54250 55870 143600 71800 43080

55880 57540 147900 73950  44370

57550 59260 152300 76150 45690

59270  61050 156900  78450 47070

61060 62870 161600 80800 48480

62880 64740 166400 83200 49920

64750 66690 171400 85700 51420

66700 68670 176500 88250 52950

68680 70730 181800 90900 54540

70740 72870 187300 93650 56190

72880 75050 192900 96450 57870

75060 76000 198700 99350 59610

* Pay is to be fixed at Rs. 14940/- after renderng five year service,            ** Pay is to be fixed at Rs. 15360/- at
10 to 13 stage,            *** Pay is to be fixed at Rs. 15780/- for 14 to 15 stage,            # Readers & Lecturer (SG) with three
years of service,            Column No.1 & 2 taken from Table No.7 of MHRD letter No. 1-22/99-U.1 dated 15.12.1999,
Column No. 3 taken from Table No. 4 of Govt. of India Gazette Notification dated 18.09.2010,             Column No. 5 taken
from Annexure-I of UGC letter No.23-4/2017 (PS) dated 30.01.2018,             Column No. 6 is the 50% of Column No.
of 5,           Column No. 7 is the 30% of Column No. of 5.

t…¥…‰ ¥… +∂…… |…EÚ…Æ‰˙ |……{i… �x…v…“S™…… i…{…∂…“±……∫…Ω˛ ®……�Ω˛i…“ x…®…÷x…… ""§…'' ¥… ""EÚ''
®…v™…‰ ®…÷J™…®…∆j…“ ∫…Ω˛…™…i…… �x…v…“ EÚI……EÚb‰˜ {……`ˆ¥……¥…“. +∂…… Æ˙EÚ®…‰S…… ¶…Æ˙h…… n˘Æ˙
+…`ˆ¥…b˜¨…±…… +l…¥…… `ˆÆ˙…�¥…EÚ EÚ…≥˝…®…v™…‰ EÚÆ˙…¥……, i……‰{…™…»i… Ω˛“ Æ˙CEÚ®… ∫……‰™…“EÚ�Æ˙i……
�V…±Ω˛…∫i…Æ˙…¥…Æ˙“±… �V…±Ω˛…�v…EÚ…Æ˙“ ™……∆S™……EÚb˜“±… ®…÷J™…®…∆j…“ �x…v…“S™…… ∫]‰ı]ı §…ƒE‰ÚEÚb˜“±…
§…S…i… J……i™……i… ∫…÷Æ˙�I…i… `‰ˆ¥……™…±…… Ω˛Æ˙EÚi… x……Ω˛“. ®……j… i™……S…… �Ω˛∂……‰§… ¥…‰M…≥˝… `‰ˆ¥……¥…….

(+…`ˆ) V™…… +�v…EÚ…Æ˙“/EÚ®…«S……≠™……∆S…“ ®……�∫…EÚ ¥…‰i…x……i…⁄x… Æ˙CEÚ®… ¥…∫…⁄±… EÚÆ˙h™……∫…
Ω˛Æ˙EÚi… +∫…‰±… i™……∆x…“ i™…… +…∂…™……S…‰ ¥…Ë™…ŒCi…EÚ {…j… ∫…∆§…∆�v…i… EÚ…™……«±…™……S™…… +…∫l……{…x……
+�v…EÚ…≠™……∆EÚb‰˜ t…¥…‰.

(x…>) BEÚ/n˘…‰x… �n˘¥…∫……S™…… BE⁄Úh… ¥…‰i…x……<i…C™…… Æ˙EÚ®…‰{…‰I…… EÚ®…“ Æ˙CEÚ®…
EÚ…{…⁄x… P…‰h™……∫… {…Æ˙¥……x…M…“ n‰˘h™……i… ™…‰> x…™…‰.

4. ®…÷J™…®…∆j…“ ∫…Ω˛…™…i…… �x…v…“ EÚI… ™……∆x…“ ={…Æ˙…‰Ci… {…�Æ˙. 4 (∫…Ω˛…) ¥… (∫……i…)
®…v™…‰ =±±…‰J… E‰Ú±…‰±™…… n‰̆h…M™…… ∫¥…“EÚ…∞¸x…/|……{i… Z……±™……S…“ J……i…Æ˙V…®…… EÚ∞¸x… ∫…∆§…∆�v…i……∆x……
BEÚ�j…i… {……‰S…{……¥…i…“ i……iEÚ…≥˝ n‰˘h™……S…“ ¥™…¥…∫l…… EÚÆ˙…¥…“.

5. ∫…n˘Æ˙ ∂……∫…x… {…�Æ˙{…j…EÚ ®…Ω˛…Æ˙…π]≈ı ∂……∫…x……S™…… www. maharashtra. gov.in

™…… ∫… ∆E ‰ Ú∫l…≥˝…¥…Æ ˙ ={…±…§v… EÚÆ˙h™……i… +…±… ‰ +∫… ⁄x… i™…… ∆S…… ∫…… ∆E ‰ Úi…… ∆EÚ
202005181258323607 +∫…… +…Ω‰̨. Ω‰̨ {…�Æ˙{…j…EÚ �b˜V…“]ı±… ∫¥……I…Æ˙“x…‰ ∫……I……∆�EÚi…
EÚ∞¸x… EÚ…f¯h™……i… ™…‰i… +…Ω‰̨.

®…Ω˛…Æ˙…π]≈ı…S…‰ Æ˙…V™…{……±… ™……∆S™…… +…n‰˘∂……x…÷∫……Æ˙ ¥… x……¥……x…‰,
** AF : P053 **                                                                    (�∂…. ®…. v…÷≥‰˝)

+¥…Æ˙ ∫…�S…¥…, ®…Ω˛…Æ˙…π]≈ı ∂……∫…x…

]ı“{… :- ""±……ÏEÚb˜…>x…''S™…… EÚ…±…J…∆b˜…®…v™…‰ x…÷]ı…S™…… +v™…I……∆x…“ ¥…‰≥˝…‰¥…‰≥˝“ |…∫…fii… E‰Ú±…‰±…‰
{…�Æ˙SU‰Ùn˘ 1 i…‰ 56 ""±……ÏEÚb˜…>x… §…÷±…‰]ı“x…''®…v™…‰ (∫…x… 2020 S…‰ §…÷±…‰]ı“x… GÚ®……∆EÚ 4)
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TABLE-5 is printed on page 68,
TABLE-6 will be printed

in the next Bulletin.
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Ever since classes were suspended in the universities
of India due to the COVID-19 pandemic, online
teaching using various platforms like Zoom is the
new buzzword. Initially, the directives that came from
my university were both more vaguely and cautiously
worded. Providing e-resources and staying available
online during class timings was advised. Gradually, the
discourse shifted, without any explicit directive, to online
teaching using various platforms. The university and
college administrators as well as many motivated
teachers were all suddenly full of the Zoom experience,
and, at last, it seemed as if a solution to this
extraordinary standstill had been found. Though the
Government of India’s cautionary against the use of
Zoom seemed to be a spanner in the wheel of this new-
found marvel, it did not dent the faith in this marvel at
all— neither for the government nor the initiators— and
it merely meant a shift from one platform to another,
as if such threats to data privacy cannot be present on
the other platforms.

Mode and Access

However, data or information threat is not the real
issue at all. The crux of the problem is the mode of
online teaching itself and the access to it. First, let
us come to the issue of access. Access does not merely
imply the availability of internet. The mobile phone
on which most students access the internet is not
the most suitable medium to conduct a class; a
laptop is the more suitable device. It is difficult to
concentrate on a lecture on the phone, to stare at a
small screen for over an hour or two with a reasonable
degree of concentration. A recent survey done by the
University of Hyderabad in the wake of the COVID-
19 crisis shows that only 50% students had access
to laptops and about 45% could, at best, access
internet infrequently and further about 18% did
not have internet access at all (UoH Herald 2020).
This is the state of reality in a central university. Indeed,
the speed of the internet and its fluctuations have seen
major problems in many metro cities, let alone rural or
small-town India, where many of our students are under
the lockdown.

In a lockdown condition, stuck within home, there
are many corners of one’s living space where data signal
is weak. Further, many students do not have unlimited
Wi-Fi plans, and have limited size data packs. Several
classes in a day can be a substantial cost for many
students in the low income bracket. We know of
several instances where students go out of their home
in open street corners to access the internet or free
Wi-Fi in normal times; even such ironical possibilities
are, of course, closed during a lockdown.

Thus, however keen they may be, many students
are simply not enabled with the infrastructure to
take part in an online teaching and learning
process. A related point, perhaps less discussed, is
the issue of enablement in a broader sense. To mimic a
class situation, a student does not only need a gadget
and internet connectivity, the sheer physical space
around them is also so crucial. The minimum one
needs is a quiet and isolated space, where one is
not disturbed by others’ presence. We know for sure
that many of our students, even in the University of
Delhi, do not have such conditions at home. They may
be cramped for space in a small apartment or dwelling,
where carving out a silent private space may be
physically impossible. The issue is not only about their
own private space; it is as much about their family
members’ privacy. Further, if there are two students at
home, then space has to be created, often
simultaneously, for both of them! This may be a
handicap even in an urban middle-class apartment, let
alone for an economically weaker family. In a small
dwelling, an hour-long class may imply all other
members of the household adjust all their work and
maintain a hushed silence.

This has a particularly iniquitous effect for women,
both the female students and the female family
members. Given, the grossly unequal burden of domestic
work that women share at home, often the  female
student has to take up these additional domestic
responsibilities during the lockdown; she may not have
the flexibility to attend an online class when she
is supposed to carry on some inflexible domestic
task. In a different situation, the enforced carving out
of silence and privacy in the cramped domestic space
may imply that the mother adjusts her own work-time
and domestic schedule silently. The fact that our
education administrators and many well-meaning, eager
teachers can totally ignore the domestic space, is a
deeper sign of our most gendered behaviour. The home
is always secondary; it can, of course, be a great refuge,
metaphorically or really (as the flood of migrants in their
bid to return home shows). However, primacy must be
given to the productive spheres—of work and
productivity. When the sphere of work is disturbed, the
“residual” domestic sphere has to mimic it and turn
productive. The feminine world of domestic work must
always adjust to the supposed “impersonal” masculinity
of the world of “productive” work. That world of work
will not adjust to the needs of domesticity; it is
almost a sin to think the other way round, whatever
stress you may be under.

One connected point here is that we have almost
forgotten why this lockdown and social distancing is
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there in the first place. It is a time of an unprecedented
pandemic. For many, stress and anxiety levels shoot up
in such situations; staying home does not imply that
people are necessarily having a vacation. Somebody in
the family may have got the infection; you may yourself
be in quarantine. Apart from that, family members
suffering from other illnesses are more stressed; in the
event of an emergency, the normal access to a doctor or
a hospital is now jeopardised. To expect that all
students will attend online classes smoothly under
these circumstances is to assume away the very
situation that created the context itself.

Qualitative Difference

I have been told by well-meaning friends that these
concerns are overstretched. Yes, some students will
miss the classes, but do students not miss classes
otherwise, the argument goes, do you ever get full
attendance? Well, the difference between the two
situations is immense, and furthermore, it is a
qualitative difference. First, to miss a class in
normal times is an act largely of the student’s own
volition; second, to miss an online class due to
lack of access is not an exercise of choice. One who
is not at all keen to miss may be forced to do so. There
is a qualitative aspect too, apart from the issue of choice
and rights. The university space gives access to all
students to come from their very different particularities
of domestic space to a common homogenised space of a
class-room. Without romanticising that space and being
fully aware of its inherent inequalities, it still brings
the students to a space of formal equality and away
from the particularised domestic constraints.

This difference will obviously be much greater for
economically and socially disadvantaged students, who
do not have access to the privacy of well-endowed
domestic spaces, and these are precisely the students
who also have the most difficulty in accessing online
lectures. So it is a double whammy for them. The
students who need the physical university space much
more for studying (often long hours in the library) are
the ones who are deprived of it in a double sense when
the alternative online access is also so shaky for them.
That many wellmeaning teachers and administrators
refuse to acknowledge the deep inequality in online
teaching is baffling to say the least, but may signal
how deep our class and caste biases are in the arena
of the teaching–learning process.

Now, let us come back to the issue of online teaching
itself. Can it be a surrogate for or surpass real time
physical teaching in class? The issue may be of crucial
importance, even though many may agree that it is merely
a temporary stopgap measure and such anxieties are
misplaced. That is because, for quite a few years now,
online teaching is being advocated as the future of
higher education in India by our education planners.
Various documents and statements of the high
functionaries of the Ministry of Human Resources
Development (MHRD), University Grants Commission
(UGC) and NITI Aayog have advocated the greater use of
online teaching and committing resources for that
(Businessworld 2020). There is also an explicit idea,
reiterated often, to advance online teaching as a means
to increase India’s gross enrolment ratio in higher
education (MHRD 2019). The pandemic, like in many
other fields, is a perfect opportunity to introduce
measures that are otherwise difficult to introduce in
normal times (UGC 2020). The UGC chairman, in a
recent statement on promotion of online
education, has been quoted to have said,

We are seeing at this time of  Covid-19 and even later when all of  this
over, to give a push to online education. It is important for improvement in
the gross enrolment ratio (GER) in the country. (News18 India 2020)

Thus, once introduced in this manner, online
teaching may become a permanent feature of the
university education structure in the future.

The issue of the efficacy of online teaching should
be discussed independently, quite apart from the issues

of general accessibility and particular, suitability in this
unprecedented conjuncture.

Does the virtual space have completeness to be a
teaching–learning space? Sure, there are many online
courses, which are interesting and of great value.
Students or the public in general can access those or
learn from those. However, to confuse and conflate
such online courses and curricula with teaching
in the physical space does the greatest disservice
to any meaningful discourse on education,
particularly in the context of the immense
transformatory potential that university education has
for the deprived sections of India. The physical space of
the university, in general, and the classroom, in
particular, are not merely a space for the transaction of
knowledge that can be surrogated in other transactional
forms.

A large number of our educational “experts” seem to
have a view like that. There are obvious issues, such
as laboratory-based courses. We hear about the
possibilities of virtual labs. These are fancy ideas
without any base, often proposed by people who have
no idea about what goes on in a lab. Are the chemistry
experiments going to be virtual, without handling
the chemicals at all? This is like learning driving on a
simulator without ever touching the actual steering
wheel of a car. However, much more fundamental to
such serious logistical issues is the fact that the
classroom by itself is a radical and transformatory space
for many. It creates an alternative sociality; it is often
a space for lasting friendship; it has the potential to
break the bonds of the social givens, particularly if
nurtured consciously in that direction by the teachers.
It is also a space, if nurtured with care, which
encourages one to speak out and question.

The gains are not only for the less-enabled; those
from endowed classes also get exposed to a larger
sociality of their co-students from varied backgrounds.
It is, thus, the space of the class that enables one
not only to learn but also to share, question, laugh
and develop deep intersubjective relations. All this
is terribly lacking in the virtual space of online
teaching. Even if the jokes are mimicked and question–
answers incorporated in the virtual space, the
relationships are largely ephemeral, lacking the
concreteness and durability of relationships in a
physical space.

It is, thus, when all the strands of argument
developed above are brought together that one
comprehends what is so wrong in visualising the online
space as a place for regular education. In the context
of the pandemic, the situation is even worse, not
better, for the suitability of the surrogacy of online
teaching.
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TABLE-5
(i) Professor in Colleges and Universities (ii) Principals of PG Colleges (iii) Librarian (University)

(iv) Director of Physical Education (University)
Scale of pay/ Pay in the Pay Band & Grade pay at the time of Retirement

From 01.01.1986 to 31.12.1995 4500-150-5700-200-7300

From 01.01.1996 to 31.12 2005 16400-450-20900-500-22400

From 01.01.2006 to 31.12.2015 37400-67000 AGP 10000

Corresponding level w.e.f. 01.01.2016 Academic Level-14 (144200-218200)

Basic Pay Basic Pay Basic Pay             Pay range for Notional Revised Pension/ Revised

From From From        Pensioners retired Pay Enhanced Family Family
01.01.1986 01.01.1996 01.01.2006          during 01.01.2006 as on Pension Pension

to to to             to 31.12.2015 01.01.2016 (if applicable) w.e.f.
31.12.1995 31.12.2005 31.12.2015 Minimum Maximum w.e.f 01.01.2016 1.1.2016

1 2 3                       4 5 6 7

4500 16400 50890 - 56100 144200 72100 43260

4650 16400 50890 - 56100 144200 72100 43260

4800 16400 50890 - 56100 144200 72100 43260

4950 16850 50890 - 56100 144200 72100 43260

5100 16850 50890 - 56100 144200 72100 43260

5250 16850 50890 - 56100 144200 72100 43260

5400 17300 52120 - 56100 144200 72100 43260

5550 17300 52120 - 56100 144200 72100 43260

5700 17300 52120 - 56100 144200 72100 43260

5900 17750 52120 - 56100 144200 72100 43260

6100 17750 52120 - 56100 144200 72100 43260

6300 17750 52120 - 56100 144200 72100 43260

6500 18200 53390 - 56100 144200 72100 43260

6700 18200 53390 - 56100 144200 72100 43260

6900 18200 53390 - 56100 144200 72100 43260

7100 18650 53390 - 56100 144200 72100 43260

7300 18650 53390 - 56100 144200 72100 43260

7500 18650 53390 - 56100 144200 72100 43260

7700 19100 54700 - 56100 144200 72100 43260

19550 54700 - 56100 144200 72100 43260

20000 56050 - 56100 144200 72100 43260

20450 56050 - 56100 144200 72100 43260

20900 57440 56110 57780 148500 74250 44550

21400 57440 56110 57780 148500 74250 44550

21900 58870 57790 59530 153000 76500 45900

22400 58870 57790 59530 153000 76500 45900

22900 60340 59540 61320 157600 78800 47280

23400 60340 59540 61320 157600 78800 47280

23900 61860 61330 63150 162300 81150 48690

63160 65050 167200 83600 50160

65060 67000 172200 86100 51660

67010 69020 177400 88700 53220

69030 70850 182700* 91350* 54810*

70860 73220 188200 94100 56460

73230 75400 193800 96900 58140

75410 77000 199600 99800 59880

75410 77000 199600 99800 59880

Column No.1 & 2 taken from Table No.7 of MHRD letter No. 1-22/99-U.1 dated 15.12.1999

Column No. 3 taken from Table No. 5 of Govt. of India Gazette Notification dated 18.09.2010

Column No. 5 taken from Annexure-I of UGC letter No.23-4/2017 (PS) dated 30.01.2018

Column No. 6 is the 50% of Column No. of 5

Column No. 7 is the 30% of Column No. of 5

* Modified in accordance with UGC’s letter dated 09.08.2019
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