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MAHARASHTRA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS’ ORGANISATIONS (MFUCTO)

∫…‰¥…… x…¥…fik… |……v™……{…EÚ…∆S™…… ∫…∆P…]ıx……i®…EÚ ∫…Ω˛¶……M……§……§…i…
v……‰Æ˙h……i®…EÚ  x…h…«™…

®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S™…… EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…S™…… Æ˙ ¥…¥……Æ˙,  n˘x……∆EÚ 28 V……x…‰¥……Æ˙“ 2018 Æ˙…‰V…“S™……
§…Ë̀ ˆEÚ“i… ∫…∆®…i… Z……±…‰±…… `ˆÆ˙…¥…

Considered and Approved by the General Body Meeting of  MFUCTO held
on Sunday, the 18th February 2018

®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S…“ ∫l……{…x…… Z……±…“ i™……¥…‰≥˝“ EÚ…‰h…i™……Ω˛“ ∫¥…∞¸{……i…
∫…‰¥…… x…¥…fik…“ ¥…‰i…x… ¥™…¥…∫l…… Ω˛“  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… ={…±…§v…
x…¥Ω˛i…“. ®…Ω˛…∫…∆P……S…“ ∫l……{…x…… Z……±™……x…∆i…Æ˙S™…… {… Ω˛±™…… n˘Ω˛… ¥…π……»®…v™…‰ ®…Ω˛…∫…∆P……x…‰
 ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S™…… ¥™……¥…∫…… ™…EÚ V…“¥…x……±…… ∫{…∂…« EÚÆ˙h……Æ‰̇
+x…‰EÚ ®…Ω˛k¥……S…‰ |…∂x… i…b˜“∫… x…‰±…‰. ®…Ω˛…∫…∆P……S™…… ∫…i…i…S™…… {……`ˆ{…÷Æ˙…¥™……®…÷≥‰̋  ¥…
 ¥…v……x…{… Æ˙π…n‰̆i…“±… ®…Ω˛…∫…∆P……S™…… ¶…⁄ ®…E‰Ú±…… {……`ˆ”§…… n‰̆h……≠™……  ∂…I…EÚ |… i… x…v…”S™……
|…™…ix……®…÷≥‰̋  ∫…‰¥…… x…¥…fik…“ ¥…‰i…x…… ¥…π…™…“S…… |…∂x…∫…÷r˘… ®……M…‘ ±……¥…h™……i… ®…Ω˛…∫…∆P……±……
™…∂… +…±…‰ ¥…  n˘x……∆EÚ 21 V…÷±…Ë 1983 Æ˙…‰V…“S™…… ∂……∫…x… x…h…«™……x…‰ ∫…‰¥…… x…¥…fik…“
¥…‰i…x… ¥™…¥…∫l…… Ω˛“ 1 +…ÏC]ı…‰§…Æ˙ 1982 Æ˙…‰V…“ ÀEÚ¥…… i™……x…∆i…Æ˙  x…¥…fik… Ω˛…‰h……≠™……
 ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… ±……M…⁄ EÚÆ˙h™……i… +…±…“.

2. Ω˛“ ∫…‰¥…… x…¥…fik…“ ¥…‰i…x… ¥™…¥…∫l…… +Œ∫i…i¥……i… +…±™……x…∆i…Æ˙  x…Æ˙ x…Æ˙…≥‰̋ |…∂x…
={…Œ∫l…i… Z……±…‰, (1) 1 +…ÏC]ı…‰§…Æ˙ 1982 S™…… {…⁄¥…‘ ∫…‰¥…… x…¥…fik… Z……±…‰±™……
 ∂…I…EÚ…∆x…… ™…… ™……‰V…x…‰{……∫…⁄x… ¥…∆ S…i… ̀ ‰̂ ¥…h™……i… +…±…‰ Ω˛…‰i…‰. ®…÷∆§…<« =SS… x™……™……±…™……S™……
x……M…{…⁄Æ˙ J…∆b˜{…“`ˆ…x…‰ 1.10.1982 Ω˛“ "EÚ]ı +…Ï°Ú b‰̃]ı' Æ˙q˘§……n˘±… `ˆÆ˙ ¥…±…“.
|…EÚÆ˙h… ∫…¥……ÊSS… x™……™……±…™……{…™…»i… M…‰±…‰ ¥… ™……  ∂…I…EÚ…∆x…… x™……™…  ®…≥˝…±……. (2)
n÷̆∫…Æ˙… ®…Ω˛k¥……S…… |…∂x… ®Ω˛h…V…‰ ∫…‰¥…… x…¥…fik…“ ¥…‰i…x… ¥™…¥…∫l…… ±……M…⁄ Z……±…‰±…“ +∫…±…“
i…Æ˙“ ∫¥…‰SUÙ…  x…¥…fik…“ ¥™…¥…∫l…… Ω˛“  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… ±……M…⁄
+∫…h……Æ˙ x……Ω˛“ +∂…“ ∂……∫…x……S…“ ¶…⁄ ®…EÚ… Ω˛…‰i…“. ™…… |…∂x……¥…Æ˙ ®…Ω˛…Æ˙…π]≈ı  ¥…v……x…{… Æ˙π…n˘
∫…¶……M…fiΩ˛…®…v™…‰ S……∆M…±……S… ∫…∆P…π…« Z……±™……x…∆i…Æ˙ Ω˛… |…∂x… ®……M…‘ ±……M…±……. (3)  i…∫…Æ˙…
BEÚ |…∂x… Ω˛… {……S…¥™…… ¥…‰i…x… +…™……‰M……S™…… +∆®…±…§…V……¥…h…“S™…… ¥…‰≥ ‰̋±…… ∫…®……‰Æ˙ +…±…….
1.1.1996 ™……  n˘¥…∂…“ V™……∆x…“ {……S… ¥…π…Ê  x…¥…b˜∏…‰h…“®…v™…‰ + v…¥™……J™……i…… ®Ω˛h…⁄x…
∫…‰¥…… E‰Ú±…‰±…“ +…Ω‰˛ +∂…… ∫…¥…« + v…¥™……J™……i™……∆x…… 12000-18000 ™……
¥…‰i…x…∏…‰h…“®…v™…‰̇ 14940 ¥…Æ˙ ¥…‰i…x…  x…Œ∂S…i…“ n‰̆h™……i… ™……¥…“ +∫…… ∂……∫…x… x…h…«™…
 x…M…« ®…i… Z……±……. ®……j… 1.1.1996 {…⁄¥…‘ ∫…‰¥…… x…¥…fik… Z……±…‰±…‰ V…‰  ∂…I…EÚ +…Ω‰̨i…
i™……∆x…“  x…¥…b˜∏…‰h…“®…v™…‰ {……S… ¥…π…Ê ∫…‰¥…… {…⁄h…« E‰Ú±…‰±…“ +∫…±…“ i…Æ˙“ ∫…‰¥…… x…¥…fik…“ ¥…‰i…x…
 x…Œ∂S…i… EÚÆ˙h™……S™…… |…™……‰V…x……l…« Ø˚{…™…‰ 14940 Ω˛“ ¥…‰i…x…  x…Œ∂S…i…“ +x…÷Y…‰™… x…
v…Æ˙i…… i™……∆S™…… ¥…‰i…x…∏…‰h…“i…“±… i…≥˝ {……i…≥˝“¥…Æ˙“±… 12 Ω˛V……Æ˙ Ø˚{…™…‰ B¥…f¯“S…
 ¥…k…±…§v…“  x…¥…fik…“ ¥…‰i…x……S™……  x…Œ∂S…i…“∫……`ˆ“ +x…÷Y…‰™… v…Æ˙h™……i… ™……¥…“ +∫……
∂……∫…x… x…h…«™…  x…M…« ®…i… Z……±……. J…⁄{…  ¥…±…∆§……x…‰ EÚ… Ω˛…‰<«x…… {…h… Ω˛… |…∂x… x™……™……±…™……i…⁄x…S…
®……M…‘ ±……M…±……. ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……S…“ +∆®…±…§…V……¥…h…“ Ω˛…‰<«{…™…»i… ={…Æ˙…‰Ci…
i…GÚ…Æ˙”®…÷≥‰̋  ±…M……‰±…M… |…¶…… ¥…i… Z……±…‰±™…… ¥… Ω˛…‰h……≠™……  ∂…I…EÚ…∆S…“ ∫…∆J™…… °Ú…Æ˙ ®……‰̀ ˆ“
x…∫…±™……®…÷≥‰̋  ¥… ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S™…… P…]ıEÚ ∫…∆P…]ıx……∆x…“ EÚ…Ω˛“ §……§…i…“i…
EÚ…Æ˙¥……<« E‰Ú±™……®…÷≥‰̋ ∫…∆P…]ıx……i®…EÚ §……∆v…h…“  ¥…π…™…“S…… °Ú…Æ˙∫…… >Ω˛…{……‰Ω˛ i™…… EÚ…≥˝…i…
Z……±…… x……Ω˛“. {…h… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……S™…… +∆®…±…§…V……¥…h…“i… +x…‰EÚ |…EÚ…Æ˙S…‰
+x™……™… ∫…‰¥…… x…¥…fik…  ∂…I…EÚ…∆¥…Æ˙ EÚÆ˙h™……i… +…±…‰±…‰ +…Ω‰̨i…, ™…‰i… +…Ω‰̨i… Ω˛“ M……‰π]ı
|…EÚπ……«x…‰ V……h…¥…⁄ ±……M…±…“.

3.  n˘x……∆EÚ 1 V……x…‰¥……Æ˙“ 2006 {……∫…⁄x… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™……
+∆®…±……i… +…±™……, i™……¥…‰≥˝“ ∫…‰¥…… x…¥…fik…  ∂…I…EÚ…∆S™…… ∫…∆n˘¶……«i… +x…‰EÚ |…∂x…  x…®……«h…
Z……±…‰i…. |…i™…I……i… +∆®…±…§…V……¥…h…“ EÚÆ˙i……∆x…… i…“x… §……§…i…“i… ∫…‰¥…… x…¥…fik… EÚ®…«S……≠™……∆S…‰,
 ∂…I…EÚ…∆S…‰ i…∫…‰S…  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S…‰ n˘…‰x… M…]ı EÚ∞¸x…
i™……∆x…… ¥…‰M…¥…‰M…≥˝“ ¥… ¶…‰n˘¶……¥…{…⁄h…« ¥……M…h…⁄EÚ n‰̆h™……i… +…±…“. i™…… i…“x… §……§…“ {…÷f¯“±…|…®……h…‰

:- (1) O…ÏS™…÷<«]ı“ |…n˘…x… EÚÆ˙h™……S™…… |…™……‰V…x……l…« {… Ω˛±…… M…]ı 1 V……x…‰¥……Æ˙“, 2006
i…‰ 31 +…ÏM…∫]ı, 2009 ™…… EÚ…≥˝…i… ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S…… ¥…
n÷̆∫…Æ˙… M…]ı 1 ∫…{]Âı§…Æ˙, 2009 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S…….
(2) {…⁄h…« ∫…‰¥…… x…¥…fik…“¥…‰i…x……∫……`ˆ“ {……j… BE⁄Úh… ∫…‰¥…… 33 ¥…π……»B‰¥…V…“ 20 ¥…π…Ê
v…Æ˙h™……S…“ ∫…÷ ¥…v…… ±……M…⁄ EÚÆ˙i……∆x…… {… Ω˛±…… M…]ı 1 V……x…‰¥……Æ˙“, 2006 i…‰ 1
∫…{]Âı§…Æ˙, 2009 ™…… EÚ…≥˝…i… ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S…… ¥… n÷̆∫…Æ˙…
M…]ı 1 ∫…{]Âı§…Æ˙, 2009 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S……. (3)
∫…‰¥…… x…¥…fik…“ ¥…‰i…x…  x…Œ∂S…i… EÚÆ˙h™……S™…… |…™……‰V…x……l…« +x…÷Y…‰™… ¥…‰i…x…  x…Œ∂S…i…“S™……
∫…∆n˘¶……«i…  x…¥…b˜∏…‰h…“®…v™…‰ 3 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥…… Z……±…‰±™…… + v…¥™……J™……i™……∆S……
{… Ω˛±…… M…]ı 1 V……x…‰¥……Æ˙“, 2006 i…‰ 27 °‰Ú•…÷¥……Æ˙“, 2009 ™…… EÚ…≥˝…i…
∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S…… ¥… n÷̆∫…Æ˙… M…]ı ®Ω˛h…V…‰ 27 °‰Ú•…÷¥……Æ˙“,
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MEETING NOTICE : 1MEETING NOTICE : 1MEETING NOTICE : 1MEETING NOTICE : 1MEETING NOTICE : 1

DATED : 01.03.2018DATED : 01.03.2018DATED : 01.03.2018DATED : 01.03.2018DATED : 01.03.2018

From :From :From :From :From :
DrDrDrDrDr.....VilasVilasVilasVilasVilas     DhoneDhoneDhoneDhoneDhone
Secretary, NUTA
14, Samruddhi Nagar,
Sewagram Road, Wardha-442 001
To,To,To,To,To,
All the members
of the Nagpur University Teachers’ Association
Dear members,

I have the honour to inform you that the General Body
meeting of the Nagpur University Teachers’ Association
will be held at 12.00 noon, on the Day and the Date
mentioned below.

2. If you propose to move any resolution for the
consideration of the General Body, you are requested to
send such resolution to me, with a copy to Prof. P.B.
Raghuwanshi, President NUTA, Buty Plot, Near Mahajan
wadi, Rajapeth, Amravati 444 601 within a period of 10
days from the date of the posting of this Bulletin.

3. It will not be possible to include in the agenda,
resolutions received after the due date. So please make
it convenient  to send such resolutions, if any, within the
stipulated time. The place of the meeting will be intimated
to you alongwith the agenda.

Thanking you.
Yours faithfully

Sd/- Sd/- Sd/- Sd/- Sd/- DrDrDrDrDr.....VilasVilasVilasVilasVilas     DhoneDhoneDhoneDhoneDhone,,,,,
Secretary, NUTA.

Time, Day and Date of the MeetingTime, Day and Date of the MeetingTime, Day and Date of the MeetingTime, Day and Date of the MeetingTime, Day and Date of the Meeting
12.00 Noon on Sunday, the12.00 Noon on Sunday, the12.00 Noon on Sunday, the12.00 Noon on Sunday, the12.00 Noon on Sunday, the

29th April, 201829th April, 201829th April, 201829th April, 201829th April, 2018



2018 - NUTA 2018 - NUTA 2018 - NUTA 2018 - NUTA 2018 - NUTA  BULLETIN - 10 BULLETIN - 10 BULLETIN - 10 BULLETIN - 10 BULLETIN - 10

2009 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S……. (4) ∫…Ω˛…¥™…… ¥…‰i…x…
+…™……‰M……S™…… +∆®…±…§…V……¥…h…“i… EÚÆ˙h™……i… +…±…‰±…… +…h…J…“ BEÚ +x™……™… x…®…⁄n˘
EÚÆ˙h™……∫……Æ˙J…… +…Ω‰̨.  x…¥…b˜∏…‰h…“i… 3 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥…… Ω˛…‰¥…⁄x…
 n˘x……∆EÚ 1 V……x…‰¥……Æ˙“, 2006 {…⁄¥…‘  x…¥…fik… Z……±…‰±™……  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…
 ∂…I…EÚ…∆S…‰  x…¥…fik…“¥…‰i…x…  x…v……«Æ˙h… EÚÆ˙i……∆x…… i…‰ V™…… ¥…‰i…x…∏…‰h…“i…  x…¥…fik… Z……±…‰ i™……
¥…‰i…x…∏…‰h…“S™…… ∫…®…i…÷±™… x…¥™…… ¥…‰i…x…∏…‰h…“S™…… ∫…÷Ø˚¥……i…“S™……  EÚ®……x… i…≥˝{……i…≥˝“S™……
50 ]ıCE‰Ú {…‰I…… i™……∆S…‰ ∫…‰¥…… x…¥…fik…“¥…‰i…x… EÚ®…“ +∫…i…… EÚ…®…… x…™…‰, ™……  ¥…t…{…“`ˆ
+x…÷n˘…x… +…™……‰M……S™…… ¥… EÂÚp˘…S™…… ™……‰V…x…‰i…“±… i…Æ˙i…÷n˘“S…… ®…Ω˛…Æ˙…π]≈ı…i… =P…b˜ =P…b˜
¶…∆M… EÚÆ˙h™……i… +…±…….

4. M…‰±™…… {……S…-n˘Ω˛… ¥…π……»®…v™…‰ ∫…‰¥…… x…¥…fik…  ∂…I…EÚ…∆S™…… ∫…∆P…]ıx……i®…EÚ §……∆v…h…“i…“±…
∫…Ω˛¶……M……S…“ Œ∫l…i…“ EÚ…™… +∫……¥…“? ™……§……§…i…S……  ¥…S……Æ˙ ®……‰̀ ˆ¨… |…®……h……i… ∫…÷∞¸
Z……±……. ™……  ¥…S……Æ˙…®…v™…‰ BEÚ ®Ω˛h…V…‰  ¥…t®……x… ∫…∆P…]ıx……∆x…“ +…{…±™…… EÚ…®……S…… ¶……M…
∫…®…V…⁄x… ∫…‰¥…… x…¥…fik… |……v™……{…EÚ…∆S…‰ |…∂x… ∫……‰b˜ ¥…±…‰ {…… Ω˛V…‰i… ¥… i™…… ∫……‰b˜¥…h…÷EÚ“®…v™…‰
i™…… |……v™……{…EÚ…∆x……∫…÷r˘… ∫…Ω˛¶……M…“ EÚ∞¸x… P…‰i…±…‰ {…… Ω˛V…‰, +∫…… BEÚ  ¥…S……Æ˙|…¥……Ω˛
+∫…⁄x… n÷̆∫…Æ˙…  ¥…S……Æ˙|…¥……Ω˛ ®Ω˛h…V…‰ ∫…‰¥…… x…¥…fik… Z……±…‰±™…… |……v™……{…EÚ…∆S…“ ¥…‰M…≥˝“
∫…∆P…]ıx…… EÚ…f¯…¥…“ ¥… i™…… ∫…∆P…]ıx…‰®……°«Úi… ∫…‰¥…… x…¥…fik… |……v™……{…EÚ…∆S…‰ |…∂x… ∫……‰b˜ ¥…h™……i…
™……¥…‰, +∫……  ¥…S……Æ˙ ®……∆b˜±…… V……> ±……M…±……. ™…… n˘…‰x… ®…÷J™…  ¥…S……Æ˙…∆S™…… ∫…∆n˘¶……«i…
°Ú…Æ˙  n˘¥…∫…{…™…»i… M……Âv…≥˝…S…“ {… Æ˙Œ∫l…i…“ Æ˙…Ω˛h…‰ ™……‰M™… +…Ω‰̨ +∫…‰ ™…… ∫…¶……M…fiΩ˛…±……
¥……]ıi… x……Ω˛“. `ˆ…®…{…h…‰  x…h…«™… P…‰>x… ™……§……§…i…“i… ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……x…‰
 x…Œ∂S…i… v……‰Æ˙h……i®…EÚ  x…h…«™… P…‰h™……S…‰ ̀ ˆÆ˙ ¥…±…‰ +…Ω‰̨.

5. Ω˛…  x…h…«™… P…‰i… +∫…i……∆x…… ®…÷J™…i¥…‰ {…÷f¯“±… §……§…“  ¥…S……Æ˙…i… P…‰h™……i… +…±™……
+…Ω‰̨i…. |……v™……{…EÚ ™…… ¥™…¥…∫……™……®…v™…‰ |…¥…‰∂… EÚÆ˙i……∆x…… ¥… E‰Ú±™……x…∆i…Æ˙ V™……  x…Æ˙ x…Æ˙…≤™……
®…Ω˛k¥……S™…… §……§…“ ¥™……¥…∫…… ™…EÚ V…“¥…x……∫……`ˆ“ +…¥…∂™…EÚ ∫…®…V…±™…… V……i……i… i™……
{…÷f¯“±…|…®……h…‰ x…®…⁄n˘ EÚÆ˙i…… ™…‰i…“±… :- {……j…i…‰S™…… +]ı“,  x…¥…b˜ Ω˛…‰h™……S…“ {…r˘i…“,
x…‰®…h…÷EÚ“S…“ {…r˘i…“, |……‰§…‰∂…x…S…… EÚ…±……¥…v…“, EÚx°Ú®…Ê∂…x… §……§…i…S™…… i…Æ˙i…÷n˘“,
¥…‰i…x…∏…‰h™……∆S…“ ¥™…¥…∫l……, {…n˘…‰z…i…“S…“ ¥™…¥…∫l……, Æ˙V…… |…¥……∫… ∫…¥…±…i…, ¥…ËtEÚ“™…
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¥™…¥…∫l…….
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∫…∆P…]ıx…… ∫l…… {…i… EÚÆ˙…¥…“ Ω˛“ M……‰π]ı +™……‰M™… ¥……]ıi…‰.

(3) +x…‰EÚ ¥…π……»S™…… ®…‰Ω˛x…i…“x…‰ ∫…∆P…]ıx…‰x…‰ EÚ…™…n‰̆,  x…™…®… ¥… ∂……∫…x… x…h…«™…
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§……∆v…±…‰±™…… ∫…∆Æ˙S…x…… ¡… ∫……≠™…… §……V…⁄±…… ‰̀̂ ¥…⁄x… ∫…‰¥…… x…¥…fik… ¥™…Ci…”S™…… ∫…®…÷Ω˛…±……
"i…÷®…S…‰ i…÷®Ω˛“ {…Ω˛…' +∫…‰ ∫……∆M…⁄x… ¥…‰M…≤™…… ∫…∆Æ˙S…x…… §……∆v……™…±…… ∫……∆M…h…‰ Ω‰̨∫…÷r˘… ™……‰M™…
¥……]ıi… x……Ω˛“.

(4) ∫…‰¥…… x…¥…fik… ¥™…Ci…”S…‰ |…∂x… i…÷±…x…‰x…‰ EÚ®…“ +∫…i……i…  ∂…¥……™… §…≠™……S…n˘… i…‰
EÚ…™…n‰̆∂…“Æ˙ ∫¥…∞¸{……S…‰ +∫…i……i…. +∂…… EÚ…™…n‰̆∂…“Æ˙ |…∂x……∆S…“ =`ˆ… ‰̀̂ ¥… EÚÆ˙h™……∫……`ˆ“
®…⁄≥˝ ∫…∆P…]ıx……∆x…“ §……∆v…±…‰±™…… ∫…∆Æ˙S…x…… ¥… ™…∆j…h…… ™……{……∫…⁄x… i™……∆x…… ¥…∆ S…i… ‰̀̂ ¥…h…‰
+x…÷ S…i… Ω˛…‰™….

(5) ∫…‰¥…… x…¥…fik…  ∂…I…EÚ…∆x…“ i™……∆S™…… |…∂x……∆∫……`ˆ“ ¥…‰M…≥˝“ ∫…∆P…]ıx…… EÚ…f¯…¥…“
+∫……  ¥…S……Æ˙ ®……∆b˜h…‰ ®Ω˛h…V…‰ +…V… EÚ…™…«Æ˙i… +∫…±…‰±…… |…i™…‰EÚ |……v™……{…EÚ Ω˛… =t…S……
∫…‰¥…… x…¥…fik… |……v™……{…EÚ +∫…i……‰ ™…… §……§…“S……  ¥…∫…Æ˙ {…b˜h™……∫……Æ˙J…‰ Ω˛…‰™….

(6) +…V…S™…… ∫…‰¥…… x…¥…fik……∆∫……`ˆ“ {…n˘Æ˙“ {…b˜h……≠™…… v……‰Æ˙h……i®…EÚ  x…h…«™……S……
±……¶… Ω˛… +x…‰EÚ  {…f¯¨…∆x…… Ω˛…‰i… +∫…i……‰ ™……S……Ω˛“  ¥…∫…Æ˙ {…b˜i…… EÚ…®…… x…™…‰. V…÷x™……
{…‰x∂…x… ™……‰V…x…‰S™…… V……M…“ 2005 {……∫…⁄x… +Œ∫i…i¥……i… +…±…‰±™…… x…¥™…… {…‰x∂…x…
™……‰V…x…‰±…… ∫…¥…«S… ∫i…Æ˙…i…⁄x… i…“µ…  ¥…Æ˙…‰v… Ω˛…‰i… +∫…⁄x… i…“ Ω˛…h…⁄x… {……b˜h™……S™…… ∫…∆P…π……«®…v™…‰
EÚ…™…«Æ˙i… |……v™……{…EÚ…∆S™……  ¥…t®……x…  {…f¯“±……S… |…™…ix… EÚÆ˙…¥…… ±……M…h……Æ˙ +…Ω‰̨. ®……j…
i™……®…÷≥‰̋   ®…≥˝h……≠™…… ™…∂……x…‰ ∫…‰¥…… x…¥…fik……∆S™…… {…÷f¯S™…… +x…‰EÚ  {…f¯¨… ±……¶……Œx¥…i…
Ω˛…‰i…“±….

6. ={…Æ˙…‰Ci… ∫…¥…« §……§…”S……  ¥…S……Æ˙ EÚ∞¸x… ""∫…¥…« ∫…‰¥…… x…¥…fik… |……v™……{…EÚ…∆x……
∫……‰§…i… P…‰>x… ∫…‰¥…… x…¥…fik… |……v™……{…EÚ…∆S…‰ ∫…¥…« |…∂x… ∫…∆P…]ıx……i®…EÚ EÚ…®……S…… ¶……M…
®Ω˛h…⁄x… ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P… ¥… ®…Ω˛…∫…∆P……S™…… P…]ıEÚ ∫…∆P…]ıx……∆x…“ Ω˛…i……≥˝…¥…‰ ¥…
®……M…‘ ±……¥……¥…‰i…'' +∫……  x…h…«™… P…‰h™……i… +…±…… +…Ω‰̨. P…‰i…±…‰±™……  x…h…«™……S…“ {… Æ˙h……®…EÚ…Æ˙EÚ
Æ˙“i…“x…‰ +∆®…±…§…V……¥…h…“ EÚÆ˙…¥…™……S…“ +∫…‰±… i…Æ˙ i™……∫……`ˆ“ ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ

®…Ω˛…∫…∆P… ¥… i™……S™…… P…]ıEÚ ∫…∆P…]ıx……∆x…… +…{…±™…… ∫…∆P…]ıx……i®…EÚ Æ˙S…x…‰®…v™…‰ P…]ıx……n÷̆Æ˙∫i…“
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™…‰<«±…. |…i™…‰EÚ  ¥…t…{…“`ˆ…S™…… ∫i…Æ˙…¥…Æ˙“±… +∂…… P…]ıEÚ ∫…∆P…]ıx…‰S…‰ i…“x…  x…®…∆j…EÚ ™……
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this meeting."
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(b˜…Ï. i……{…i…“ ®…÷J……‰{……v™……™…)               (b˜…Ï. B∫…. {…“. ±…¥……∆n‰̆)
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Binding Regulations of UGC with non binding pay scales
and 50% funding

*****
Suggestions & Objections

Regarding
"Draft UGC Regulations on minimum qualifications for appointment of teachers and other academic staff in Universities and

Colleges and measures for the maintenance of standards in Higher Education 2018"

*****
Considered and approved by the General Council of MFUCTO in its meeting held

at Bombay on Sunday, the 18th February 2018.

1.1 It is for the first time that at the initial stage
of implementation of the pay package pay scales are
also proposed to be a part of Regulations.
Unfortunately matter is included in the mandatory
Regulations in such a manner that it has resulted
into a recommendatory provision, in as much as a
dilutory prescription is injected into Subpara (iv) of
Para 16 of the Appendix I on page 65 of the Draft
Regulations, which is as follows :-

“(iv) This Scheme may be extended to the
universities, Colleges and other higher educational
institutions coming under the purview of State
legislatures, provided State Governments wish to
adopt and implement the Scheme.....”

1.2 The net result is that by this option giving
clause it is open for the State Governments to agree
to implement the UGC pay package or refuse to so
implement. This option giving clause will generate
multiple decision making centres regarding
implementation of UGC Pay Package, resulting into
dividing the University and College teachers into
two artificial groups and they will be getting violently
discriminatory treatment, one group representing
the States opting to implement the UGC Pay Package
and another of the States not so opting.

1.3 Further such option giving clause violates
the Constitutional mandate given to the Union of
India by the Constitution of India towards
Coordination and determination of Standards in
Higher Education. Determination of Standards will
be represented by the UGC Pay Package and total
absence of coordination will be represented in a very
ugly manner in as much as it will be implemented
differently in different states and in some States it
may not be implemented at all.

1.4  Net result of non shouldering of the
Constitutional responsibility by the UGC and Union
of India in this manner will create a diarchy. Some

States not opting to implement the Pay Package
because of reduced Financial Assistance from the
Central Government and teachers agitating and
unhappy because of non implementation of the Pay
Package may disturb the peace and order at the
campuses of the Universities and Colleges in such
states.

1.5 Hence, We are totally opposed to option
giving clause. (subpara (iv) of para 16 of Appendix
I of the Draft Regulations) We demand that it
must be replaced by a provision of compulsory and
simultaneous implementation of the UGC pay
package in all the States.

2.1 Subclause (a) of subpara (iv) of para 16 of
the Appendix I on page 64 of the Draft Regulations
is as follows:-

“(a) Financial assistance from the Central
Government to State Governments opting to revise
pay scales of teachers and other equivalent cadre
covered under the Scheme shall be limited, by
way of reimbursement, to the extent of 50% (fifty
percent) of the additional expenditure involved
in the implementation of the pay revision, for the
universities, colleges and other higher educational
institutions funded by the State Government.”

2.2 Such a provision represents the attitude of
the Union Government which reflects using the
powers confered by the Constitution on it, without
fulfilling the obligation and responsibility expected
of a provision enshrined in the Constitution. This
provision is totally opposed to the recommendations
of every PRC.

2.3 The fourth Pay review committee under
the chairmanship of Professor R.C. Meherotra had
in its report made the following recommendations
for bearing 100% difference at para 6.1.6 :-

“The Central Government should meet the

We are totally opposed to the option giving clause. (subpara (iv) of para
16 of Appendix I of the Draft Regulations) We demand that it must be replaced by a
provision of compulsory and simultaneous implementation of the UGC pay package
in all the States. (See  para 1.1 to 1.5)

We demand 100 percent financial assistance for uniform and simultaneous
implementation of Seventh Pay Scale package of UGC. (See  para 2.1 to 2.9)

Issuance of a clear declaration that the 7th UGC Pay revision scheme is
also applicable to unaided institutions and Well- regulated Salary scheme be framed
for disbursement of salaries through managements of unaided institutions as per
para 89 of Hon’ble SC Order in CA 115 – 116 of 2017. (See  para 3.1 to 3.4)

Not providing pension provisions in the draft Regulations or providing
pension provisions by separate instrument is totally unacceptable. Pension
provisions must form the part of the main Regulations.(See  para 4.1 to 4.8)
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additional expenditure on revision of scales of pay
of teachers on 100 percent basis for five years so
that all the State Governments implement these
scales uniformly from the stipulated date.”

2.4 In the year 1997 the University Grants
commission published the report of the fifth pay
review committee headed by Dr R.P.Rastogi set up
in 1994. This pay review committee also reiterated
that 100% difference be paid by the Central
Government and gave elaborate justification for this
recommendation. Further the UGC recommended
that "the Central Government share in the
financial liability, arising out of pay revisions,
should be 100% in the first year, 95% in the second
year, 90% in the third year, 85% in the fourth year
and 80% in the fifth year."  Justification given by
the UGC was thus :- "This recommendation is made
keeping in view the reservations expressed by the
State Secretaries of Higher Education that the State
Governments will not have sufficient funds to meet
the expenditure on the Pay increase. Since the pay
scales should be required to be implemented
uniformly throughout the country, on the same date
that is 1.1.96, this recommendation of the UGC is
likely to ensure such uniform implementation."

2.5 In the year 2007, the 6th PRC headed by
Prof. J.P.Chaddha was constituted. A very important
recommendation of Committee was that "hundred
per cent assistance to the state governments
towards the additional expenditure involved in
implementing the recommendations of the Pay
Review Committee in toto as a package uniformly
throughout the country. Such assistance should be
made available to states for a period of five years."
Additional Assistance on Successful
Implementation of the Package was also proposed
for a period of next five years.

2.6 So far as the 7th PRC headed by Prof. V.S.
Chauhan is concerned it may appear at first sight,
that the committee has recommended 80%
difference to be borne by the central government,
and it is also true that this has been mentioned in
para 5.13. However the close scrutiny shows that in
para 7.6, the Committee goes on to say that "Hence
the Committee recommends that the UGC
Regulations on pay and allowances should be
implemented uniformly throughout the country in
Central and State Universities, with grants to be
given to the Institutions being linked to the
implementation of the UGC Regulations."

The wording in the Committee's report that "with
grants to be given to the Institutions being linked
to the implementation of the UGC Regulations."
has no scope for a contrary interpretation.

2.7 The present Union Cabinet on 11th October
2017 took a decision that “The Central
Government will bear the additional burden of
the States on account of revision of pay scales.”
This was announced by HRD Minister on the same
day by official Statement. Now it is not open for the
UGC and HRD to define “Additional Burden” as “Fifty
percent or Seventy percent of the Additional Burden”

2.8 Cabinet decision as communicated by the
Hon’ble HRD Minister reads :- “The decision will
benefit 7.58 lakh teachers and equivalent
academic staff in the 106 Universities / Colleges
which are funded by the UGC/MHRD and also 329
Universities which are funded by State
Governments and 12,912 Govt. and private aided
colleges affiliated to State Public Universities.”
The words chosen by the Cabinet are “The decision
will benefit 7.58 lakh teachers” It is now not open
for the MHRD to convert the said decision into
“getting benefited without getting any benefit”

2.9 In view of the above background we demand
100 percent financial assistance for uniform and
simultaneous implementation of Seventh Pay
Scale package of UGC.

3.1 It is greatly surprising and shockingly
regrettable that the Draft Regulations chose to
totally ignore the non grant Universe which is an
inseparable part of the Universe that is
constitutionally under the jurisdiction of the
University Grants Commission. Regarding the
institutions managed by non state Actors i.e. Private
managements, responsibility of the Union
Government and the UGC is authoritatively stated
by the Highest Court of the land in many
Judgments.

3.2 Responsibility of the Union Government
emanating from entry 66 of Union List and article
246 is further increased by entry 25 in the
Concurrent List of the Seventh Schedule. Paras 51,
52 and 53 of the landmark Judgment dated 05/01/
2017 of the Hon’ble Supreme Court in Civil Appeal
Nos. 115-116 of 2017 are as follows : -

“51. The expression ‘education’ occurring under Entry
25 of  List III to the Seventh Schedule of  the Constitution
takes within its sweep the authority to legislate with
respect to every aspect of  education including
establishment and administration of educational institutions
such as schools, colleges etc. Administration of  an educational
institution has mainly two facets (i) imparting of knowledge, and
(ii) maintaining the necessary infrastructure for providing the venue
and other facilities for imparting of  knowledge. To perform the
twin functions, manpower is required. Such manpower consists
of two classes of persons, teaching staff and non-teaching
staff.”

(A) "Draft UGC Regulations on minimum qualifications for appointment of teachers and other academic staff
in Universities and Colleges and measures for the maintenance of standards in Higher Education 2018" are issued
by the University Grants Commission in the month of February 2018.

(B) These drafts Regulations will be finally issued by the UGC as Regulations in accordance with the powers
confered on it by clause (e) and (g) of sub section 1 of section 26 of the University Grants Commission Act 1956.
As per the legal provisions UGC can issue such regulations with the approval of the Government of India and after
issuance, these will have to be published in the Gazette of India.

(C) These Regulations are issued in supersession of the UGC Regulations on Minimum Qualifications For
Appointment Of Teachers And Other Academic Staff In Universities And Colleges And Measures For The
Maintenance Of Standards In Higher Education 2010, issued by University Grants Commission hereinbefore.

(D) It has been tested time and again that these Regulations are in the form of a subordinate legislation and
having a mandatory implications. Hereinbefore Regulations issued by the UGC never initially included pay scales
part in it and were issued to implement matters, other than pay scales, regarding the service conditions and for
maintenance of standards in Higher Education.
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“52. Therefore Entry 25 must necessarily take within
its sweep inter alia the power to regulate the activity of
employment by educational institutions, whether they are
established by the State, or its instrumentalities or non-State actors.

53. In view of  the fact Entry 25 occurs in the Concurrent List
of the Seventh Schedule, both the Parliament and State
legislatures are competent to make laws regulating inter
alia the establishment and administration of colleges either
by the governments (Union or State) or their instrumentalities or by
non-State actors (private sector).”

3.3 Education, including technical education,
medical education and universities, is the Subject
at Entry 25 of the Concurrent List. But the UGC Act
essentially intended to make provisions for the
coordination and determination of standards in
universities and that it stood squarely covered under
entry 66 of List I. While legislating for a purpose
germane to the subject covered by that entry
establishing a University Grants Commission,
using powers granted by Entry 66 in the Union List,
UGC Act, 1956 was enacted and it came into force
with effect from 05.11.1956. Very important finding
is recorded by the Apex Court regarding entry 66 in
the Union List. Three Judges bench headed by C.J.I.
In a Judgment delivered on 11th February 2005 in
Prof. Yashpal and another, Petitioners v. State of
Chattisgarh and others...Respondents. (AIR 2005
SUPREME COURT 2026) One can see that finding
in para 20 :-

“20. The consistent and settled view of this Court, therefore, is
that in spite of  incorporation of  Universities as a legislative head
being in the State List, the whole gamut of the University which
will include teaching, quality of education being imparted,
curriculum, standard of examination and evaluation and
also research activity being carried on will not come within
the purview of the State legislature on account of a specific
Entry on co-ordination and determination of  standards in
institutions for higher education or research and scientific and
technical education being in the Union List for which the Parliament
alone is competent. It is the responsibility of the Parliament
to ensure that proper standards are maintained in
institutions for higher education or research throughout
the country and also uniformity in standards is
maintained.”

3.4 In view of the Constitutional law as laid by
the Apex Court necessary amendments be carried
out in the Draft Regulations. In that view of the
matter we demand Issuance of a clear declaration
that the 7th UGC Pay revision scheme shall also
be applicable to unaided institutions and Well-
regulated Salary scheme be framed for
disbursement of salaries through managements
of unaided institutions as per para 89 of Hon’ble
SC Order in CA 115 – 116 of 2017.

4.1 Exclusion of the pension provisions in
respect of superannuated teachers from the main
draft of the regulations is unacceptable. It never
happened hereinbefore. For example We quote the
instance of 2006 Pay Revision.

4.2  For the implementation of the Sixth PRC
Report  Government of India, Ministry of Human
Resource Development Department of Higher
Education, Notification No.1-32/2006-U.II/U.I(i) was
issued on 31st December, 2008. In Subpara (g) of
para 8 following are the relevant provisions
regarding pension :-

“(g) Pension:  (i) For teachers and other cadres
in UGC maintained institutions in receipt of
pension, the Central Government rules for pension
and gratuity as applicable to Central Government
employees shall be applicable.”

4.3  Apart from High Constitutional
Functionaries there are provisions in the
Constitution of India in respect of the some groups
of employees. Mainly these three groups and
provisions in the Constitution related to them are
as follows :-

(A) First Group is of Persons belonging to
Central Civil Services. It is provided in article 309
of the Constitution of India that service conditions
of the Civil Servants working under the Union
Government shall be prescribed by law and the rules
framed thereunder by the President of India. i.e.
Government of India.

(B) Second Group is of Persons belonging to
State Civil Services. It is provided in article 309 of
the Constitution of India that service conditions of
the Civil Servants working under the State
Government shall be prescribed by the Act of the
State Legislature and by the rules framed
thereunder by the Governor of the State i.e.
Government of State.

(C) Third Group is of University and College
Teachers. Service Conditions of University and
College Teachers are closely related to the “Co-
ordination and determination of standards in
institutions for higher education” which according
to the Constitution of India is a matter strictly
within the jurisdiction of Legislative and
Administrative Authority of the Government of
India. That the Pay Scales and Service Conditions
of the teachers working in the Universities and
Colleges shall be the same throughout the nation
and hence uniform and simultaneous
implementation is the natural corollary. This group
is governed by the Regulations framed by the UGC
with the approval of Union Government.

4.4 During the implementation of the Sixth Pay
revision, attempt was made in some States to
refuse the benefit of the Standard pension formula
prescribed by the UGC with the approval of
Government of India. The formula was  “The
fixation of pension will be subject to the provision
that the revised pension, in no case, shall be lower
than fifty percent of the sum of the minimum of
the pay in the pay band and the grade pay thereon
corresponding to the pre-revised pay scale from
which the pensioner had retired.”

4.5 Haryana Government refused to implement
standard pension formula. Single Judge Bench of
the Punjab and Haryana High Court Ruled in this
matter in favour of University and College teachers.
Matter was taken to the Division Bench of this court
by Haryana Government.

(A) In LPA 1955 of 2012 the Division Bench
headed by Chief Justice of this Court decided the
matter on 14.01.2013 and ruled :-

“After hearing learned counsel for the parties,
we are in full agreement with the aforesaid
observations of the learned Single Judge and find
no error in the impugned order by which the order
passed by the Higher Education Commissioner,
Haryana dated 07.09.2010 has been quashed.”

(B) Haryana Government preferred SLP in the
Apex Court. ("State Of Haryana & Anr Petitioner(s)
Versus Satya Pal Yadav & Anr Respondent(s) With
SLP(C) No. 26908-26911 / 2013.") In this case all
SLPs were dismissed by the Supreme Court on 10th
July 2014 with the following order :-

"Heard Mr. Neeraj Jain, learned senior counsel
for the petitioners and Mr. Bharat Sangal, learned
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counsel for the respondents.  We are convinced that
there is no substance in these special leave
petitions and they are accordingly DISMISSED
without any order as to costs."

4.6 The benefit of aforesaid standard pension
formula of UGC and Union of India was refused to
the Superannuated University and College teachers
in Rajasthan.

(A) Single Judge Bench of the Rajasthan High
Court allowed the Writ Petitions of these teachers.
Being dissatisfied with the decision of the learned
Single Judge, the State of Rajasthan and its
functionaries preferred Intra-Court appeals before
the Division Bench. Division Bench also ruled in
favour of the teachers.

(B) Rajasthan Government preferred SLP in the
Supreme Court. The SLP (in the Supreme Court of
India Civil Appellate Jurisdiction : Civil Appeal No.
1123 of 2015 (Arising out of SLP(C) No.321 of 2015)
State of Rajasthan and others versus Mahendra Nath
Sharma and others) was dissmissed by the Apex
Court on1st July 2015. In the opening para of this
Judgment following is the description of the
Superannuated teachers in this SLP :-

“It is not in dispute that all of them were appointed
in different years from 1950 to 1976 and all of them
retired between 1991 to 2004. It is also not in
dispute that all of them had been granted
Lecturers (Selection Scale) on or before 1.1.1986.
Thus, all of them had completed three years of
service in the said pay-scale prior to 1.1.2006.”

4.7 Similarly inferior treatment was given to

superannuated University and College teachers in
the State of Gujrat.

(A) The matter was decided by the Division Bench
of the High Court of Gujrat at Ahmedabad on 20th
June 2017. (LPA No. 1175 of 2014/Prabhudas C.
Barot and twelve others versus State of Gujrat) In this
detailed Judgment of 30 paragraphs, in para 6.3 the
say of Gujrat Government is recorded in following
words :-

“6.3 It is contended that the State has adopted
uniform formula and applied it to nearly 3,86,000
pensioners within the State of Gujarat. The
petitioners are also given the same treatment and
that there is no discrimination whereas if the
interpretation of the petitioners is adopted, it may
create discrimination insofar as other employees
of the State are concerned.”

(B) In para 19 of this Judgment the Hon’ble High
Court recorded their order in the following words :-

“This submission in our view is untenable as
it is an unfortunate attempt to equate two unequal
groups namely the pensioners not governed by
the guidelines and directions of the University
Grant Commission and Government of India and
the pensioners like the present petitioners, who
have been all along given benefits on the basis of
the UGCs recommendations in line with Govt. Of
India’s instructions and guidelines. They form an
independent class by themselves and therefore, in
their case if the UGC guidelines and GOI’s
resolutions are not followed then, rather it would
create anomaly and would result into depriving them
of their right to receive revision in pension, based
upon their original scale which was selection scale.”

(C) The SLP of the Government of Gujrat was
dissmissed by the Supreme Court of India. in
Petition(s) for Special Leave to Appeal (C) Nos.25810-
25811/2017 (Arising out of impugned final judgment
and order dated 20-06-2017 in LPA No.1175/2014 20-
06-2017 in LPA No. 32/2015 passed by the High Court
Of Gujarat At Ahmedabad) The State of Gujarat & Ors.
Petitioner(s) Versus Prabhudas C. Barot & Ors.
Respondent(s) on 23-10-2017.) Upon hearing the
counsel the Court made the following Order :- “In
the facts and circumstances of these cases, we are
not inclined to interfere with the impugned order
passed by the High Court. The special leave petitions
are accordingly DISMISSED. Pending applications
stand disposed of.”

4.8 Any attempt to throw superannuated
teachers, without any jurisdiction, out of the class
to which they rightfully and lawfully belong, needs
to be opposed vehemently. Not providing pension
provisions in the draft Regulations or providing
pension provisions by separate instrument is
totally unacceptable. Pension provisions must
form the part of the main Regulations.

5. Para 12 of the Appendix I on page 64 of the
Draft Regulations is as follows :-

“12. Superannuation and Reemployment :
The existing provisions on superannuation and
reemployment of teachers shall continue.”

It appears that the matter at present will be
regulated by the proposal approved by the Union
Cabinet on 20th July 2012. We request that matter
may be discussed with AIFUCTO before taking any
Final decision.
Dr. Tapti Mukhopadhyay          Dr. S. P. Lawande
President             (MFUCTO)               Secretary

******

IN THE HIGH COURT OF JUDICATURE AT
BOMBAY

CIVIL APPELLATE JURISDICTION CIVIL APPLICATION
NO.1 OF 2018 IN

CONTEMPT PETITION NO.238 OF 2016
The State of Maharashtra and another ..Applicants In

Contempt Petition No.238 Of 2016 Bombay University and
Teachers Union Vidyapeeth Vidyarthi Bhavan and others
..Petitioners

VERSUS
The State of Maharashtra and others ..Respondents
Mr. Abhinandan B. Vagyani, GP a/w Ms. Nisha Mehra,

AGP for the Applicants. Mr. Mihir Desai, Senior Advocate
i/by Mr. S. M. Kamble, Advocate for the Petitioners in
Contempt Petition. Ms. Rimi Jain i/by Mr. R. A. Rodrigues,
Advocate for Respondent Nos.3 and 4.

CORAM :
B.R.GAVAI & B.P.COLABAWALLA, JJ.

DATE : 12th JANUARY, 2018
P.C. (1) The application is preferred for modification of

the order dated 4th December 2017. The learned GP
appearing on behalf of the State submits that the Review
Petition filed by the Applicants seeking review of the order
of the Hon’ble Apex Court upholding the judgment of the
Division Bench of this Court at Aurangabad is likely to be
heard shortly. It would be in the interest of justice until
further orders, the State be permitted to deposit the amount
in this Court.

(2) We do not find it necessary to pass such an order. In
the event the State succeeds in its Review Petition before
the Apex Court and it is held that the teachers are not entitled
to enhance payment as per the judgment and order of the
Aurangabad Bench of this Court, the excess amount if paid
to the teaching employees can always be adjusted from the
subsequent pension payable to such of the employee. In
the facts and circumstances, the period which was fixed by
this Court by order dated 4th December 2017 is extended
by four weeks from today.
(B. P. COLABAWALLA, J.)      (B. R. GAVAI, J.)
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NOTE
Considered and approved by the empowered committee of MFUCTO

in it’s meeting held at Amravati on Sunday,
the 4th February 2018.

Whereas now the following documents are within the
public domain :-

(1) Government of India : Ministry of Human Resource
Development Press Information Bureau : 11-October-2017
19:44 IST : Cabinet approves revised pay scales of teachers
and equivalent academic staff in Universities/Colleges &
centrallyfunded technical institutions.

(2) No.1-7/2015-U.II (1) Government of India Ministry
of Human Resource Development Department of Higher
Education New Delhi, dated the 2nd November, 2017.

(3) Report of the 7th PRC.
(4) University Grants Commission (Ministry of Human

Resource Development, Govt. of India) F.No.23-4/
2017(PS) : 30th January, 2018 Subject :- Scheme of revision
of pay of teachers and equivalent cadres in universities
and colleges following the revision of pay scales of Central
Government employees on the recommendations of the
7th Central Pay Commission (CPC).

(5) University Grants Commission (Ministry of Human
Resource Development, Govt. of India) F.No.23-4/2017
(PS) 31st January, 2018 Subject :- Scheme of revision of
pay of (a) teachers and equivalent cadres and (b)
administrative posts in univenities and colleges following
the revision of pay scales of Central Government
employees on the recommendations of the 7th Central Pay
Cornmission (CPC).

Now therefore after careful consideration of the above
referred documents it is necessary to record our
observations about some highly objectionable,
unconstitutional and illegal matters included therein such
as (1) Non Observance of Constitutional responsibility of
the Government of India regarding issuance of a Mandatory
Regulations (2) Refusal to 100 percent financial assistance.

(A)
MANDATORY PROVISIONS

(1) The MOVEMENT RESOLUTION adopted by the
All India Federation of university and college teachers
organisations (AIFUCTO) at Shirdi on 18-20 December
2017 in para 1 (b) has expressed as follows:

"(b) the Central government has completely shrugged
off the obligation placed on it by the Constitution
and the UGC ACT 1956 to bring mandatory
provisions for implementation of 7 PRC in the country
and left it to the "wish" of the states;"

(2) In the memorandum submitted to Honourable Prime
Minister of India by the President and the General
Secretary of the AIFUCTO on 16th November 2017 it is
stated that We demand arrangement of Mandatory
Provisions issued by UGC in accordance with the powers
conferred on it by the Constitution of India and UGC Act."

(3) Now, the Pay Review Committee for the Seventh
Pay Commission has recommended as follows in para 7.6
of its report:

"7.6 Uniform Implementation
An overall improvement of infrastructure of academic

institutions across the country will help and encourage a
voluntary lateral movement of teachers from one institution
to another. This will also have to be supported by pay
parity across states on basis of the UGC rules and
regulations regarding pay and allowances which has
been an issue for long. Though most states do accept

the UGC recommended pay structures, there is disparity
when it comes to allowances. Difference in overall
emoluments becomes a deterrent for talented individuals
from joining universities and colleges that do not have parity
with the central government scales and allowances. Hence
the Committee recommends that the UGC Regulations
on pay and allowances should be implemented
uniformly throughout the country in Central and State
Universities, with grants to be given to the Institutions
being linked to the implementation of the UGC
Regulations."

(4) Prior to this at the time of Implementation of the
Sixth Pay Commission it should be remembered that even
though the central government had so directed, the Pay
Structure was not incorporated in the regulations.

(A) UGC totally ignored the directions of the
Government of India :- AIFUCTO every now and then
and particularly at the time of every pay revision, is
requesting the Government of India to direct UGC for
issuance of a Mandatory Regulation wherein Pay Scales
will be included alongwith other matters related to the pay
revision. This request of AIFUCTO was accepted by the
Government of India at the time of the implementations of
the 6th Central Pay Commission's recommendations.

(B) Letter dated 31.12.2008 (No.1-32/2006- U.II/U.I(i))
was addressed by Ministry of Human Resource
Development, Department of Higher Education,
Government of India to the UGC. Following is the extract
from the opening para of this letter :-

''The revision of pay scales of teachers shall be subject
to various provisions of the Scheme of revision of pay scales
as contained in this letter, and Regulations to be framed
by the UGC in this behalf in accordance with the
Scheme given below. The revised pay scales and other
provisions of the Scheme are as under:-''”

(C) Plain and simple reading of the paragraph above
shows that UGC was directed to frame and issue
“Regulations .... in this behalf in accordance with the
Scheme given below” including “the revised Pay Scales
and other provisions of the scheme.” But Regulations issued
subsequently by the UGC were relating to the matters
excluding the Pay Scales. It is another matter that UGC
acted otherwise.

(D) We are of the considered opinion that this direction
of the Government of India to the UGC was to fulfil the
Constitutional responsibility of satisfying the Constitutional
Mandate of Coordination and determination of standards
in institutions for higher education.

(5) Now, the central government itself has stated in its
notification dated second November 2017 in para 16 (i)
that the University Grants commission should issue
Regulations for implementation of the pay revision scheme
in the following words:

''The implementation of the revised scales shall be
subject to the acceptance of all the conditions mentioned
in this letter as well as Regulations to be framed by UGC
and amendments thereof in this behalf. Universities
implementing this Scheme shall be advised by UGC
to amend their relevant statutes and ordinances in
line with the UGC Regulations within three months
from the date of issue of this letter.''”(P175NB2017)

An identical mention about the issuing of regulations is
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also to be found in the same notification at para 16(iv)(4).
(6) In this context it also needs to be emphasised that

Regulations promulgated by The University Grants
Commission exercising powers under S. 26 of the
University Grants Commission Act, 1956 are binding in
law. Therefore, the exercise of  option giving” or “Request
making” is uncalled for. Indeed making such a request or
giving option to the state governments of either accepting
or not accepting the scheme would be abdication of the
authority vested in the Union Government and the
University Grants Commission by law.

(7) The decisions taken by the central government on
the scheme of the revision of payscales finalised by the
Pay Commission, of payscales finalised by the Pay
Commission, becomes applicable to the central government
officers and employees as a binding scheme. . When the
respective state governments so decide, the scheme of

pay revision becomes binding and applicable to the
employees of that state government. Because article 309
of the Constitution makes such a specific provision for the
same. Is it the case of the Central Government that there
is no such similar binding provision in the Constitution in
respect of college and university teachers? This question
needs to be answered directly. The moment exercise of
powers conferred under Entry 66, of the First List in the
Seventh Schedule of the Constitution is done with due
process of law by the Central Government and the
University Grants Commission, the chaotic situation
prevailing in the states will come to an end. And that is
precisely the recommendation of the Pay Review
Committee. This is also being put forward as a firm demand
of the AIFUCTO.

(9) It is hoped that the teachers nationwide will not
have to resort to agitation to demand exercise of powers
conferred under the Constitution for implementation of the

To
The Vice-Chancellor of all Central Universities (40)

and UGC maintained Deemed to be Universities (8) as
per list attached.

Subject :- Scheme of revision of pay of teachers
and equivalent cadres in universities and colleges
following the revision of pay scales of Central
Government employees on the recommendations of the
7th Central Pay Commission (CPC).

Sir/Madam,
The Commission has received orders from the

Government of India, Ministry of Human Resource
Development, Department of Higher Education, New
Delhi vide order No.F.1-7/2015- U.II (1) dated 2nd
November, 2017 and subsequent corrigendum dated 8th
November, 2017 regarding revision of pay of teachers
and equivalent cadres in universities and colleges
following the revision of pay scales of Central
Government employees on the recommendations of the
7th Central Pay Commission (CPC).The revision of pay
scales of teachers and equivalent academic staff shall
be subject to various provisions of this Scheme of revision
of pay scales as contained in the enclosed letters and
Regulations issued by UGC and amendments thereof
from time to time in this behalf.

2. The Scheme shall be applicable to teachers and
other equivalent academic staff in all the Central
Universities and Colleges there-under and the Institutions
Deemed to be Universities whose maintenance
expenditure is met by the UGC. Universities implementing
this Scheme shall amend their relevant statutes and
ordinances in line with the UGC Regulations.

3. The scheme of revision of pay of teachers and
equivalent cadres in Universities and Colleges following
the recommendations of the 7th Central Pay Commission
(CPC) is subject to the following:-

(i) The Scheme is subject to the guidelines issued
by the Ministry of Finance (Department of
Expenditure) vide OM No.1/1/2016-E.III (A)
dated 13th January, 2017.

(ii) The decision on allowances of teachers and other
equivalent academic staff of Universities and Colleges
would be issued separately.

(iii) Since, the order dated 13.01.2017 is only for pay
scales and not pension, therefore, it may be ensured
that no revision of pension is done at this stage,
on account of the revision of pay.

In addition to the above, the following conditions may
also be kept in view :-

(i) The revised Pay and revised rates of Dearness
Allowance under this Scheme shall be effective from
01.01.2016.

(ii) Payment of arrears may be released by Central
Universities and centrally funded Deemed Universities
after funds for the purpose is provided by the UGC.

(iii) An undertaking shall be taken from every
beneficiary under this Scheme to the effect that any
excess payment made on account of incorrect fixation
of pay in the revised Pay Level or grant of inappropriate
Pay Level and Pay Cells or any other excess payment
made shall be adjusted against the future payments due
or otherwise to the beneficiary, in the same manner as
provided in Ministry of Finance (Department of
Expenditure) OM NO.1-5/2016-IC dated 29th
July, 2016. A specimen form of undertaking is also
enclosed at Annexure-I.

(iv) The revised pay in the relevant Level and Cell
together with the applicable allowances including arrears
of salary as mentioned above shall be paid to all eligible
beneficiaries under this Scheme pending issue of
Regulations by the UGC.

4. Anomalies, if any, in implementation of this Scheme
may be brought to the notice of the UGC for clarification/
decision of the Government.

5. The University may initiate immediate action with
regard to the above and ensure that the action is taken
in a time bound manner.

Yours faithfully
(P.K.Thakur)

Encl: As above.
Copy to :- (1) Secretary, Department of Higher Education,

Ministry of Human Resource Development, Shastri Bhawan,
New Delhi-1 10 001 (2) PS to Chairman/PS to Secretarv/PS to
Financial Advisor (3) JS (CU) (4) JS (DU) (5) JS (DC) (6) PO
(Website), UGC for publication on the website of the UGC.

UNIVERSITY GRANTS COMMISSION
(Ministry of Human Resource Development, Govt. of India)

Bahadur Shah Zafar Marg, New Delhi-110002
Ph. 011-23236288/23239337 Fax : 011-2323 8858 email : pkthakur.ugc@nic.in

F.No.23-4/2017(PS) : 30th January, 2018
P. K. Thakur,  IP & TAFS,  Secretary



2018 - NUTA 2018 - NUTA 2018 - NUTA 2018 - NUTA 2018 - NUTA  BULLETIN - 17 BULLETIN - 17 BULLETIN - 17 BULLETIN - 17 BULLETIN - 17

legal and binding provisions of law.
(B)

100 PERCENT
FINANCIAL ASSISTANCE

(1) The movement resolution adopted by the Statutory
All India conference of the AIFUCTO held at Shirdi,
Maharashtra from 18-20 October 2018 adopted the
movement resolution which contains at sub-para (2) of
para 3 the following demand:

''2) 100 percent financial assistance for uniform and
simultaneous implementation of 7th UGC Pay- revision.''”

(2) The memorandum submitted by the president and
the secretary of the Federation to Honourable Prime
Minister of India the following matter was brought to the
notice of the Honourable Prime Minister.

“4. The GOI wilfully reduced the assistance from 80%
for 51 months to 50% for only 39 months. Considering the
reduction in share of percentage, early period of assistance
(01.01.2016 to 31.03.2019), the central assistance will be
worked out to only 1/3 of the assistance meted out during
the earlier pay revisions. Even when the assistance was
80%, many states could not implement the scheme of pay
revision citing financial crunch. Now the decision of the
Central Government to reduce the funding to 1/3rd will
certainly pave way for denial of pay scales to teachers in
many states. We, therefore, stick to our demand of
100 percent financial assistance for uniform and
simultaneous implementation of Seventh Pay Scale.
You may please note the Centre's role in the previous
Pay Commissions:

In 1974, 3rd pay scale 80 percent for 6 years.

In 1986, 4th pay scale 80 percent for 5 years.
In 1996, 5th pay scale 80 percent for 5 years.
In 2006, 6th pay scale 80 percent for 4 years 3 months.
In this scale from 2016, only 50 percent for 39

months.’(P102NB2017)
(2) The terms of reference of the Pay Review

Committee for the Seventh Pay Commission contained the
following points:

“(i) To review the implementation of the previous
decision of the Government/UGC under the scheme
of Revision of Pay Scales approved for University and
College Teachers, Librarians, Physical Education Personnel
and other academic staff in Universities and Colleges, and
in the process, to evaluate the extent to which the earlier
recommendations in relation to qualifications, service
conditions and pay-scales etc. have beenimplemented.”

“(vi) To look into the cases of anomalies, if any, in the
matter of pay structure and/or career advancement
opportunities for any categories of academic staff,
consequent on revision of pay scales based on the
recommendations of the preceding Pay Review
Committee and to suggest remedial
measures.”(P103NB2016)

(3) The Pay Review Committee has devoted one full
section to this matter. The heading of the third section is
“Status of Implementation…PRC. This reviews do ask
recommendations of the past committees and enumerates
which of them have all have not been implemented or w
of the past committees and enumerates which of them
have all have not been implemented or were, implemented

To
The Education Secretary
All the State Govemments (As per list attached)
Subject :- Scheme of revision of pay of (a) teachers

and equivalent cadres and (b) administrative posts in
univenities and colleges following the revision of pay
scales of Central Government employees on the
recommendations of the 7'n Central Pay Cornmission
(CPC).

Sir/Madam,
The Commission has received orders from the

Government of India, Ministry of Human Resource
Development, Department of Higher Education, New
Delhi vide (a) letter No.F.1-7/2015-U.II (1) dated 2nd
November, 2017 and subsequent corrigendum dated 8th
November, 2017 regarding revision of pay of teachers
and equivalent cadres in universities and colleges, (b)
letter No.F.1-7/2015-U.II (2) dated 2nd November, 2017
and subsequent corrigendum dated 8th November, 20l7
(copies enclosed) regarding revision of pay for the posts
of Registrar, Deputy Registrar, Assistant Registrar,
Controller of Examination, Deputy Controller of
Examination, Assistant Controller of Examination,
Finance Officer, Deputy Finance Officer and Assistant
Finance Oflicer following the revision of pay scales of
Central Government employees on the recommendations
ofthe 7th Central Pay Commission (CPC) and to say
that the State Government may take action to adopt the

above Govemment of lndia scheme for State Universities
and Colleges. The Commission is in the process of
finalizing Regulations in consultation with the
stakeholders.

2. An undertaking shall be taken from every
beneficiary under this Scheme to the effect that any
excess payment made on account of incorrect fixation
of pay in the revised Pay Level or grant of inappropriate
Pay Level and Pay Cells or any other excess payment
made shall be adjusted against the future payments due
or otherwise to the beneficiary, in the same manner as
provided in Ministry of Finance (Department of
Expenditure) OM NO.l-5/2016-IC dated 29th July, 2016.
A specimen form of undertaking is also enclosed at
Annexure.

3. The State Govemments may initiate immediate
action so that the implementation of this scheme may be
done in a time bound manner.

Yours faithfully,
(P.K.Thakur)

Secretary
Encl : As above
Copy to: The Secretary (HE), Ministry of Human Resource

Development, Department of Higher Education, Shastri
Bhawan, New Delhi-l 10 001*Additional Secretary-I, UGC, New
Delhi.*PS to Chairman, UGC, New Delhi.* The Publication
Officer, UGC, New Delhi for uploading on UGC website. -
(P.K.Thakur), Secretary

UNIVERSITY GRANTS COMMISSION
(Ministry of Human Resource Development, Govt. of India)

Bahadur Shah Zafar Marg, New Delhi-110002
Ph. 011-23236288/23239337 Fax : 011-2323 8858 email : pkthakur.ugc@nic.in : By Speed Post

F.No.23-4/2017(PS) : 31th January, 2018
P. K. Thakur,  IP & TAFS,  Secretary
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partially. Unfortunately, one particular
recommendation that had been made by all the
previous committees is has been overlooked in this
enumeration; viz. payment of 100% difference by the
Central Government. The organisation considers it
its duty to bring this to the notice of the government.

4th PRC
(4) The fourth Pay review committee under the

chairmanship of Professor R.C. Meherotra had in its report
made the following recommendations for bearing 100%
difference at para 6.1.6

''The Central Government should meet the additional
expenditure on revision of scales of pay of teachers on
100 percent basis for five years so that all the State
Governments implement these scales uniformly from the
stipulated date (6.1.6)''”(P141NB2008)

5th PRC
(5) In the year 1997 the University Grants commission

published the report of the fifth pay review committee
headed by Dr R.P.Rastogi set up in 1994. This pay review
committee also reiterated that 100% difference be paid by
the central government and gave elaborate justification for
this recommendation, in para 18 reproduced below:

“''Recommendations of the Pay Review
Committee : The Committee recommended that the date
of implementaion of the revised pay scales should be
January 1,1996, or the same as is decided upon by Central
Government in respect of their employees. Further, the
pay scales and their implementation in all aspects may be
reviewed at the end of every five years (Para 6.25)

Views of the Commission : 1. Accepted. The date
announced by the Government of India is 1.1.96 which
should be made applicable to the Universities also . The
Commission reiterated that this date should be the required
date for implementation uniformly in all the
universities in the country.

2. The Commission recommended that the Central
Government share in the financial liability, arising
out of pay revisions, should be 100% in the first years,
95% in the second year, 90% in the third year, 85% in the
fourth year and 80% in the fifth year. Thereafter, the State
Government will have to take over the entire liability.

(C) Justification/Reasons for the Views : This
recommendation is made keeping in view the reservations
expressed by the State Secretaries of Higher Education
that the State Governments will not have sufficient funds
to meet the expenditure on the Pay increase. Since the
pay scales should be required to be implemented uniformly
throughout the country, on the same date that is 1.1.96,
this recommendation of the UGC is likely to ensure such
uniform implementation. (P29NB1998)

6th PRC
(6) In the year 2007, the Committee to consider scales

equivalent to 6th Pay Commission scales of pay, the PRC
headed by Prof. J.P.Chaddha was constituted. A very
important recommendation of this Committee has been
ignored thus far. It is as follows:

''5.5.2 Full Funding for Five Years
The Pay Review Committee Recommends that the

central government provide hundred per cent assistance
to the state governments towards the additional
expenditure involved in implementing the
recommendations of the Pay Review Committee in
toto as a package uniformly throughout the country. Such
assistance should be made available to states for a period
of five years.

5.5.3 Additional Assistance on Successful
Implementation of the Recommendations Package

The Pay Review Committee recommends further that
those states that implement its recommendations fully as a
package in toto within a reasonable time frame, may be
given additional assistance to the extent of fifty percent of
the additional expenditure for a further period of five years.
For this, the Pay Review Committee recommends that the
University Grants Commission monitor and review the
progress of implementation in the fifth year and make a
recommendation in this regard to the central government.”

7th PRC
(7) The following recommendation has been made in

paragraph 5.13 of the report presented by the seventh Pay
review committee.

''5.13 Financial support for the Implementation
of the Pay Review Committee Recommendations

In its interactions with stakeholders across the country,
the Committee was informed that often State Governments
do not implement in toto the UGC Rules, Regulations and
Guidelines regarding appointments, promotions and service
conditions. Often the state govemments have been unable
to implement some of the recommendations because of
their inability to bear the additional financial burden. After
the implementation of the recommendation of the PRC
(2008), the Central Government had provided assistance

ITEM NO.1002                                                         SECTION IX

 SUPREME COURT OF INDIA
 Record of Proceedings

 R.P.(C) No. 460-471/2018 in SLP(C) No. 13140-13151/2015

THE STATE OF MAHARASHTRA & ORS.etc. Petitioner(s)
 VERSUS

SAVITRIBAI NARSAYYA GUDDAPA etc. Respondent(s)
(For Admission)

Date : 22-02-2018
This petition was circulated today.

CORAM :
 HON'BLE MR. JUSTICE ARUN MISHRA

 HON'BLE MR. JUSTICE MOHAN M.
SHANTANAGOUDAR

 By Circulation
UPON perusing papers the Court made the following

 ORDER
The Review Petition are dismissed in terms of

Signed Order.
(Neelam Gulati)                           (Jagdish Chander)
Court Master (Sh)                            Branch Officer

(Signed Order is placed on the file)
**********************************************

IN THE SUPREME COURT
OF INDIA

 CIVIL APPELLATE JURISDICTION

 REVIEW PETITION(C) Nos. 460-471 OF 2018
IN

 SPECIAL LEAVE PETITION (C) Nos. 13140-13151 OF 2015

The State Of Maharashtra & Ors. ETC. Petitioner(s)
 VERSUS

Savitribai Narsayya Guddapa Etc. Respondent(s)
ORDER

We have carefully gone through the
Review Petitions and the connected
papers. We find no merit in the Review
Petitions and the same are accordingly
DISMISSED.
Arun Mishra...J        Mohan M. Shantanagoudar...J
New Delhi                                 February 22, 2018
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to the State Governments 80% of the additional liability
for five years. The Committee recommends that
Government of India may extend support to the State
Governments for five years to the extent of 80% of the
additional liability occurring due to implementation of the
recommendations of the Committee. However, this will
be conditional to the State Government and the State
Universities/ Colleges adopting and implementing all Rules
and Regulations notified by UGC that are to do with pay,
appointments and promotions. Also, states should be
encouraged to implement the same from the date
Government of India makes the recommendations effective
for central universities.

(8) At first sight, it would appear that the committee
has recommended 80% difference is to be borne by the
central government. And it is also true that this has been
mentioned in para 5.13. However close the scrutiny shows
that in para 7.6, the Commission goes on to say that Grant
to be paid for implementation of the seventh pay
commission scales and to those who bear the cost of this
implementation in the following words:

“Hence the Committee recommends that the UGC
Regulations on pay and allowances should be implemented
uniformly throughout the country in Central and State
Universities, with grants to be given to the Institutions
being linked to the implementation of the UGC
Regulations.”

The wording of the Committee's report that states with
grants to be given to the Institutions being linked to
the implementation of the UGC Regulations.” has
no scope for a contrary interpretation.

(9) Taking into consideration the report submitted by
the committee appointed by the University Grants
Commission and the recommendations made there on by
the commission, the central cabinet has took decisions
regarding implementation of the Revised Scales of Pay
for college and university teachers which were made public
by the HRD Minister, through an official communication
on 11th October 2017 at 19.44 hrs. This official
communiqué titled Press Information Bureau : Government
of India : Ministry of Human Resource Development :
Cabinet approves revised pay scales of teachers and
equivalent academic staff in Universities/Colleges &
centrallyfunded technical institutions” has categorically
stated the following in its last paragraph: “The Central
Government will bear the additional burden of the States
on account of revision of pay scales.” This decision of the
central government is precisely the acceptance and
implementation of the recommendations of the 17 revision
committee report stating “with grants to be given to
the Institutions being linked to the implementation
of the UGC Regulations.”

(10) 7.58 lakh teachers in 106 centrally funded
universities and colleges as also 329 universities and 12192
colleges funded by the state governments will benefit from
this, has been announced in para 2 of this PIB is a
matter of great satisfaction.

(11) However, the statement in the official press release
that “For the State Govt. funded institutions, the revised
pay scales will require adoption by the respective State
Governments.” is extremely unfortunate. By so doing, the
central government has summarily sought to shake off the
responsibility placed on it by the constitution and also the
obligation on the University Grants commission by the
U.G.C. Act of 1956. The central government cannot be
allowed to do so.

“Co-ordination and determination of standards in
institutions for higher education or research and
scientific and technical institutions.”As already stated
above this matter has squarely been placed within the
jurisdiction of the central government by virtue of entry 66

in the First List of the seventh schedule.
Education, including technical education, medical

education and universities,” because of the constitutional
amendment which placed the matter of education in the
concurrent list, The administrative, legislative powers, as
well as the responsibility of implementation of schemes
which are binding falls squarely on the shoulders of the
central government as per the Constitution. Pleading before
the state governments in this regard, is not only wholly
inappropriate but also unconstitutional and Illegal.

(12) One more aspect that needs to be specifically
mentioned, is that while issuing detailed Regulations, the
meaning of “Additional Burden” as stated in the decision
of the Central Government, has been sought to be altered
as “80% of the Additional Burden” or 50% of the
Additional Burden” by the officials of the Central
Government and/or the University Grants Commission is
rejected altogether by the AIFUCTO.

(C)
PAY SCALES AND MAINTENANCE OF

STANDARDS IN HIGHER
EDUCATION

It has been repeatedly admitted by the Government of
India and the University Grants Commission that the
revision of scales of pay of University and College teachers
has an important bearing on the maintenance of standards
of higher education. Following are few instances :-

(A) Parliamentary Secretary to the Minister of
Education introduced a Bill ( The UGC Bill ) in Parliament
on September 30, 1954 to make provision for the
coordination and determination of standards in universities
and for that purpose, to establish a University Grants
Commission as a statutory body. Earlier Hon’ble Shri.
Maulana Azad introduced the statement of object and
reasons on September 24, 1954. Following is the extract
from that statement:-

"The Constitution of India vests Parliament with
exclusive authority in regard to coordination and
determination of the standard in institution for higher
education or research and scientific and technical
institutions. It is obvious that neither coordination nor
determination of standards is possible unless the central
government has some voice in the determination of
standards of teaching and examination in universities, both
old and new.’’

(B) Following is the opening para of letter dated 17th
June, 1987 addressed by Government of India Ministry of
Human Resource Development Department of Education
No. F. 1-21/87-UT to the Education Secretaries of all the
States/UTs on the subject : Revision of pay scales of
teachers in Universities and College and other measures
for maintenance of standards in Higher Education. “I am
directed to say that in fulfillment of the constitutional
responsibility for coordination, determination and
maintenance of standards in higher education, the Central
Government and the University Grants Commission have
taken from time to time several measures. As a part of
these efforts the Central Government have revised the
pay scales of teachers in Universities and College in order
to attract and retain talent in the teaching profession. The
National Policy on Education-1986 envisages efforts to
reach the desirable objective of uniform emoluments,
service conditions and grievance removal mechanism for
teachers throughout the country.”

(C) The views of University Grants Commission in this
respect, needs to be taken into consideration. On page 32
and 33 of the “University Grants Commission Report for
the year 1973-74 presented to the Government of India in
compliance with Section 18 of the UGC Act, 1956" It is
clearly mentioned as follows :-

“Revision of Salary Scales of Teachers :- The
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revision of scales of pay of university and college teachers
has an important bearing on maintenance of standards of
higher eduction as without attractive remuneration and
conditions of service, it is difficult to attract and retain
talented and well qualified teachers in the profession. The
Commission has continued to revise salary scales of
university and college teachers from plan to plan.”

(D) Education, including technical education,
medical education and universities, is the Subject at
Entry 25 of the Concurrent List. But the UGC Act
essentially intended to make provisions for the
coordination and determination of standards in
universities and that it stood squarely covered under entry
66 of List I. While legislating for a purpose germane to the
subject covered by that entry establishing a University
Grants Commission, using powers granted by Entry 66 in
the Union List, UGC Act, 1956 was enacted and it came
into force with effect from 05.11.1956. Very important
finding is recorded by the Apex Court regarding entry 66
in the Union List. Three Judges bench headed by C.J.I. In
a Judgment delivered on 11th February 2005 in Prof.
Yashpal and another, Petitioners v. State of Chattisgarh
and others...Respondents. (AIR 2005 SUPREME COURT
2026) recorded the following finding in para 20 :-

20. The consistent and settled view of this Court,
therefore, is that in spite of incorporation of
Universities as a legislative head being in the State
List, the whole gamut of the University which will
include teaching, quality of education being imparted,
curriculum, standard of examination and evaluation
and also research activity being carried on will not
come within the purview of the State legislature on
account of a specific Entry on coordination and
determination of standards in institutions for higher
education or research and scientific and technical
education being in the Union List for which the
Parliament alone is competent. It is the responsibility
of the Parliament to ensure that proper standards are
maintained in institutions for higher education or
research throughout the country and also uniformity
in standards is maintained.

It is also mentioned in the beginning of the para 21 of
this Judgment that In order to achieve the aforesaid
purpose, the Parliament has enacted the University
Grants Commission Act.

(D)
LETTERS FROM UGC TO STATE

GOVERNMENTS & CENTRAL
UNIVERSITIES

(1) By letter dated 31 January 2018, the University
Grants Commission to the Secretaries of State
Governments, has requested that “The State Govemments
may initiate immediate action so that the implementation
of this scheme may be done in a time bound manner.”

Even though the Constitution as well as thelegislation
has authorised the Commission to issue Regulations, it is
laughable and pitiable, that the UGC is writing a letter

requesting States in this manner. Even more laughable is
the mention in the same letter that “the work of finalising
Regulations is in its final stage” as reproduced below:

“the State Government may take action to adopt the
above Govemment of lndia scheme for State Universities
and Colleges. The Commission is in the process of finalizing
Regulations in consultation with the stakeholders.”

That the childishness of requesting that you implement
our scheme first, and we will issue Regulations
incorporating the scheme later on, should escape the
Commission, is most unfortunate.

(2) The University Grants Commission has written letter
dated 30 January 2018, explicitly stating the following:

“The Scheme is subject to the guidelines issued by the
Ministry of Finance (Department of Expenditure) vide OM
No.1/1/2016-E.III (A) dated 13th January, 2017.”

The statement by the Commission that only 70% grant
will be provided for the revised salaries of the teaching
and non-teaching staff of central universities is
reprehensible.

(E)
The Pay Review Committee (PRC) has made the

following recommendation in para 2.6.2 of its report:
“The present PRC recommends that grants to

universities and colleges be linked to the condition of filling
up vacant posts. The universities should fill up vacant posts
in a planned manner (in a maximum period of three years)”

The afore quoted recommendation is welcomed
wholeheartedly as it would stop the practice of keeping
posts vacant to the detriment of students.

(F)
The seventh Pay review committee (PRC) in its report

at paragraph 2.6.3 has strongly opposed the practice of
contractual appointments and has made recommendations
about temporary and ad hoc teachers at paragraph 10.6.3.

(G)
(1) The present revision committee in its

recommendations at paragraphs 3.3 and 4.4 has stated
dad implementation of recommendations of the previous
6th Pay Commission Pay Review committee has been
completely ignored. This was the recommendation
regarding the filling up of all vacant posts of teachers in
colleges and universities. Failure to do so as resulted in
large numbers of teachers being appointed on contract basis
as can be seen in para 3.3.

(2) It had also been recommended that the scales be
implemented uniformly in all states; however this still has
not been achieved is what has been stated in paragraph.

(H)
Paragraph 5.10 of the 7th PRC contains

recommendations regarding pension.
*****


