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ST HaTg Al dSBla AAT Setell ST

( Adopted by the General Council of MFUCTO in its meeting held on 5th March 2017 at Pune )

qT. 3o ATl WEUISTHHR T9TEATATEd 9 2094
=1 AT BT HHH %0 AT HeHid Tgaeerad (Affidavit in
Reply) #eda@® qag AT 9% 9 TUA 09& IS @
helel STITS (“ISHMEATE T9ITH” STET ATYS 3ol ) HIbaigadh
FARTA HUATd 3Tl IT TIIUAHE 3T JTal 3T TG Huard
ST ST 39 adidl 319l AT &l HiSvArd el 372 J HIel
a7 Edral TREEET 91 duad digal dael YT FHE Hudrd
ST 3. Had ITHSH qUeiicar AT &dl T8 T 9Taeu=
HaeIaaTadi+ AT GSUISHHR STae BoaTd ATd ST AU Juard
PLCIER

. THIEATAT AT TUIYATAT HeHId HIel aTal Tequl T8
HIU T HABRT HESBIAT SETd dred. qT. a5 Ied AEedre
FEUe™ &% 90 H 2093 el gl AT (P61NB2013)
I A0 ST heledl IS aed hIel Ha ah dhelell 3Ted.
S8 A U Bl AT FESTAT 3THE AT S TAEIRA IgA
SMed. @1 Jd quica A 0T TETEde! STHATAT ST THeTel
qur F HET AT S\ d 8% caddd 9T 99 A 9d
HIIIT JIEATAT BIONE! FATS helall Aeadl. T A0 Fee-d
TETE AT THd q AT BIAGNT SUTEAAET 9T Hiehal el
ST U7 SIUTAT 9T 91T 7 T Fee—d qe STaehr
BTG HIUITH aTed HIvATd STl € Heewd FeuTol 0T .3ed =TT
U] U 78 33 A YEId &I S R, -

“(23) We are constrained to make these observations
because the teachers of respondent No.2-Association were
of the view that they are entitled to certain demands and
even if the State Government and the Universities were not
inclined to accept all the demands in their entirety, nothing
prevented the State Government from coming out with
their decision and issuing a G.R. If such decision had
been taken earlier and if respondent No.2-Association or
teachers were not satisfied with the decision, they would
have taken necessary legal proceedings for enforcement of
their alleged rights. It appears that decision was not taken
by the Government and, according to respondent No.2-
Association, therefore, they were compelled to take recourse
to non co-operation to the examination related work.”
(P63NB2013)

3. YIEAT BT TSI BaITAT TEhIATHEHTT STHTE
ST T TGN BIRIGITR IeT BIRATE BV 3 9 € FeTIISH
CIES

(A) 2 T A I1 YIS 9 788 9 Hed Jeiay o
TE herel 32 -

"7.1say that the Petitioners are also the said Association

and they are under obligation under Section 32(5)(g) of
Maharashtra Universities Act, 1994 to render necessary
assistance and service in respect of examinations of the
University and failure to do so is a misconduct and the
employee is liable for disciplinary action. I say that the
Petitioners have impliedly admitted by the pleading raised
in the Petition that they have committed misconduct."”

(A) % 9 Hgarl 093 IS (P28NB17) IFLMEAR
T F 99 JHT FETIISTAT TS & o YR eI aed d
TFEMGISHT AT STEATIHTER BIAGSR HIEAE! HIUT 370 &d 37
3T YEI 9T&ETd %o aal Bl -

‘e S TR 187 F T HeT JErerErdid 9187w/
ST, HET TN/ T Gedsd 8d hHeeTd d 896N
Faale e c M £ o1 K = ke o e 3 £ M [T < 0 0| R EA = S [ S
qedieh BT hardila d Favd FHHHATAT HRETT T EZhHR
AT STaT Ha 1 edTeh Ik halasid d SR ThreehTd
B HIUART AHR Sl ST STEATIHHER HERTE FeTINS 37 & 799
9:%% =T & 33 (4) (B) "I RGEER SIIRaRTEE
HEATE! FHIU T &1 .

(C) @ aT 0 AT 2093 S Tk IMEA AT (P27NB17)
T AT e ST FENUIST o 3E9T ool B AT J 7288
3() A YEVHT THE R -

“gierd HIEIT o YR IS0l &f §e €d THUl qEmdieren
FAGAl STATEERT 372 . ATHET HeRTE JEUls o & 999, 9<%
AL SATG9a® @1 HY e el o GhRiET dTa H&EA ATagdehd]

ST, A WRE a1 o SEeT =11 ad &eed.”

¥ . IASMEATAT IR Y AhHe 3Hch qeTISHl STHEHRR
HIOTAT QTETehIT RN STEal AT aaliaedT g, GIRITa
HIBTd HISA HEhd HIUATEd ¥ HhT Sdcl &ldl quT STE-reT
AR JIId: HI. JEaH=ATedl FTRTeade Eaarl 3 ad 5%
S% U9 AhTell HIEuATd ST STFeT ST & T 97, §ag
GEUISTAT e ¢ H 3093 AT I Yeid & T8 32 -

"2. Learned counsel for respondent No. 2 Organization
further states that the meetings have already been held with
the Minister in charge of Higher and Technical Education,
Government of Maharashtra and that if one meeting is held
by Hon'ble Chief Minister the issues are likely to be resolved.

3. In view of the above, further hearing of this writ
petition is adjourned to Friday 10 May 2013 at 10.30 a.m."
(P63NB2013)

&. HERTSZ UTeATdh Hergaraned 97 geuig Smdr amdl
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@A™ Il &% 90 § 2093 IS AT. @SUIBYe o II9a
(P64NB2013) STEW el AT U IWE O ALl T 3TH g
HIUATT ST &l &I, “Al. 3= <FEeaH 9 ddied FEeaaH
T TSI TET & 9T B ATel. deT 9T ra-rarad
JIEA =TT da-aes &Td {ohal 77, WeUre™ i1 a8 STg9T

gred Sl SGiAd |1 HUgTH JaR A, al qof 98 O
STEEYT: JETuHIOT:-

"7. Isay that noticing the developments and the anxiety
of this Hon'ble Court about the fate that would befall the
students, the Executive Committee of the MFUCTO held
an emergency meeting for about 7-8 hours in Mumbai on
9th May 2013 and resolved that in the absence of any written
communication on the status of demands raised in the charter
of demands, it would not be possible to accept the imaginary
government proposals. Isay that if today the government
commits that it will take decision on the demands in
particular mentioned in sub-para. (A), (B) and (C) of para.
3 above within a period of 14 days or alternatively this
Hon'ble Court deems it fit to direct the government to make

o — — — — — — — — — —  — e e e

qr. 9=t (=g 9 dF 91eT0T) AT ST, AT bl
TARUT FHAT TrAT SGIMGAR g4I 9 Hgard, 2099
TSt UMY 3 .00 TSI i | Al %, T &l Hofall, Haerd
TR, 5, a8 39 Wolid quara? 9 STl Sd B0
STl 3772

JSHE T - T 0% .03 2093 T @i 90.04.3093
a1 Cbl(flldblldltd qw:mu Cbl'-lcbl\rHCI(I(d J EEhRHEY FFE?WI"'?[
STHA T mwmwwl WTHT’T‘T‘T T. 90 q’lﬁ Ro9& &I
aEd "1U|¢4|*CM od (IMM(ICRIO‘I EACEG IR Hq?ﬁ?ffa?)_oﬁ

HERIEC AT
3T o dA ARJAUT dAHIIT,
ATl /3-HeT 5N

AET HET AR, FAH T[S Aih, Fed, Jag-¥00 032
hHTeh - AT 2093/(349/93)/ T 919

TAF - 9 BFANI, 090

94,
qr. IS (S5 9 a5 918T0T) - F Aol SUTedeT | W
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AY.9.) - FHAE e [ 99 99 (9<) - T qdd a5
[ gaE AEd (T T = G9m) - 9 940 989 [ 999 9
(aam (a—daésf QTET) - Hq?ﬁﬁﬂawqaa/w ad
AP T FEUS - T A et | Taeh, 3o 1810, HERTSE
I, QU1 - T Fl HEET | e8], HERTE Bede S g el
3T FHieel e SR (THEFET), JEde Jeni wead,
G’ g, TEE, EE-¥00 o030 | HAE, H A YRAE ALY
9t &1eh merd@" (ABRSM), gt

TEed,

SURIGA JUATATad Aall STTIUIH 3T %o audTd 7697 STed
®, TS dSHT TENT dobd STE9TH AT HI &diHE I
T, & aed.

ST,

( 1T A1)

3R | I9, HERT 9TEA
g2 SRR | D2 e (o i i e < ) D B | S B B s e R RS A

AT, §aE [ W1, AT (ST 9 a5 9TeAOT) A @i § 9d,
T, §ag [ U g 9d (ST 95 9191) i W Gered,
T, qag / 1g.A. (YA g, ) g WY qeeEsd, qd,
Hag | 9uE A9 (99) a9 Wi GEed, qed, §98 [ Tee
agg (Fdt 9 =E) T W9 qeEd, §Aed, 9/ oud 9d
(a.91.) T/ =T TErEE, T, a8,
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its final decision in respect of these demands in particular
mentioned in sub-para. (A), (B) and (C) of para. 3 above
within a period of 14 days or during a period that this Hon ble
Court may think fit, withdrawal of the present agitation
could be considered." (P70NB2013)

&. A1 {4 UIYHIER 71, UM A9l 90 H 093 =
TUTITAT U TS 3 el GEIATHTIT STIS9T T ¥ ohed -

''22) Now finally coming to the question of show
cause notices which might have been issued by the
University or the Colleges, learned Counsel for respondent
No.2 association states that members of respondent No.2
Association will extend utmost cooperation for the
examination work from tomorrow. In view of the above
assurance from respondent No.2 Association, we direct the
concerned teachers also to give individual undertakings that
henceforth they they will render co-operation for examination
and other related work. We are of the view that
Universities and the Colleges may not take any further
action against the concerned teachers who give such
undertakings." (P63NB2013)

9. T HHT Tehd hedl 7 hedlded BRAE HIIIT
3T B FEUISIATE STE & T aRar A1 adl, Herganslt
Al e AU HE AR, JEUieH HEgei wRaE HITEl
3 SS9 HIETIAT, AT, Iod <Eedre 9 Jdied —areare]
SS9 YT 0T 9T qa ATel, ST a9t qamt sraedr
ST BTG Te AT SUaT qaR STIEld € el S99y 97 SeTay
7. GEdie™ q1. 3o EdreaT SS9 UTe hIoararad ST
Yedae a9 digd oY Hded 9o ‘2 gTefd adiestt sedn
FHIUATT TIR STET 91 BT ATHT AT AR H0A1d I BIOTATE]
HRATE &% 997 S G I 3d hedla? g Td 18Tl gaierd
M IR AETa? A GEgeial dRaE &g Sardl 8 S

M.

<. A1, 3o AT 90 § 3093 T SEIMHAT ITETehi
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7 AN
MAHARASHTRAFEDERATION OF UNIVERSITY &
COLLEGE TEACHER'SORGANISATION
University Club House, B-Road, Churchgate, Mumbai 400 020

PRESIDENT
Prof. Dr. Tapati Mukhopadhyay (MFUCTO)
GENERAL SECRETARY
Prof. Dr. S.P. Lawande

February 18, 2017

To,

Mr. Vijay Sabale, Additional Secretary
Dept of Higher and Technical Education
Government of Maharashtra

Mantralay Mumbai - 400032

Dear Sir,

This is in response to your letter dated 1st February
2017 regarding the meeting of State Level Grievance
Committee for the Teachers scheduled to be held on
27th February 2017. MFUCTO Executive Committee
has constituted the following delegation to attend the
said meeting and participate in the discussion:

1. Dr. Tapati Mukhopadhyay (President)
2. Dr. S.P Lawande (General Secretary)
3. Dr. P.B Raghuwanshi (Joint Secretary)
4. Dr. Madhu Paranjape (Member) and
5. Prof. B.T Deshmukh (Member)
Thanks and Regards,
Dr. Tapati Mukhopadhyay
PRESIDENT, MFUCTO

** AF : P21 **
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RIS BT FY0T e BEA o B F Id I IR IS
gd JEIISH F g TN Tegardhi|l ST %e g 3T
T & AaTad delTd ddel a1 &t

Q. JEEd HEl Hedd e @ed " Saede ofE. (9)
“ FEMIIS TR HM & Tl HMET HRT 8@ sl avae

redressed that the present unfortunate agitation started. The
Grievances Redressal Body should be set up by 31 July
2013." (P63NB2013)

T Tare 7501 (GRM) =mdid &t ST J1. =T
ST 3R . § TS Sacied] TUEIgH TH0T AT 22 TaRo

FHOTRT S A9 gdT UehaT 7 7l BRvdTe STl &ral. () HRAT
Foe! THAAN & T FeRTZId STUeaes g ST =i
AT, & aderal FE@ard qemea ofle™ gd. (3) g .
AT TR THSAT dot 2l “ Tedis Tieid &M 0 3 9%
(Remuneration) 9 @I FH @A’ 34 7. (%)
T FEeT 9 9MEAH SHdell 7T, <EaasmR U T
(Terms of settelment) S el T TS AT ST 2T T

HIUIATATS! | T T Flel Tdl B0l GRIE 0Tl ATl
ST H5 T M9 &, STl SEHH HIdHT ~aredH
S ST HEdreAl SNd df STEA A0 7 Hevad e gl
AT IR hed &9, o1 91 a St Body stfearda
AT e ST TR ST JUR e st Tl v
SEYT AT, AN glel 372, STAT 37 @Taul SHha- &,
Authorities 9t @i #31 ardie Authority a1 grgTar ‘aar o1

A0 gdall. (&) THEAR ¢ Jamdis qded & &l gTeTehie
BT 9T S & avde STalal ST T I8 HIvard 3Tel
AT “ TS YRS HHES! 91 731 Heh 3TaT dhel Sge”” 379
TG STECAT A ST U HIGUATT ST, ol SHGwdT STTarear
HIEH 3. ST I HUTT HIUIATAT HIVTATE] BITETET STEMR
. (8) A9 & T Bl SME B TEMUIS BIFETAT HAH
33(4) A 9TeTRTaR WIEl aTadid HIRAE HIVAE FErdisl
S YHR ARd. o JUT 33 HAH IR dGd a¥ AEEd HRATE
HIIATEAT 37 YRl hedl da-euraradd gredd Arer. 99ft df ead
3 A d9 JEe TR BRY SrEdT A g Fdidl
FHRATE ITd JUATd ATl 3TH FEIE TVl AT, Ied e SeeT
TENAT df U9 9Tewdh Yed Arel. (©) & ¢ g % ¥ Jefre
TId FAYAT “SH AT TG A7 gaqa A6l a¥ ddd ward
®&” 319N AT, g, SugEa et 9 I 9T WAt At Aae
TeRT T ST |- 9T &l 37, a9l gausig qde+ 9ma-™
AT ST hell OT 89l fehall AT, TSUISH STEIT Sl
Heeds 19l Tde HIGY dhall AT,

9 0. IGH STl daAEEd i 90 H 2093 ISl G
O 3 AT HI. ESUIBH “ AR HIVAEl A ek Hd ARl 3
TE el ST HeHA AETEd SIS T4l Heral o 0 328 =9
el TE helel 3TE o Jeid 9T1&Td - “(21) On this issue, we do
not propose to express any opinion. We are of the view
that, this issue also respondent No.2 Association may dis-
cuss with the authorities for considering as to how
much salary should be released to the teachers who have not
extended their co-operation for the examination related
work.”

T ST =0 TioT et (Authorities) 3/ =Tl

AT AT ST SR 9EA a6 adl e J AT
ST AT FARS TV S Ghadl Hegd HUarres! sar Body @
ST HAAT AeEdl T ‘AEI AREEE  Seed] ST HaY

— —— — — — — — — — — — — — — — — —

HERISC RAT¥HA
3T o dA ANRAUT AHII,
qTeehies /- Het BN
AGT HFT AR, EAHT TR A, Fed, Jag-¥00 032
HHI% - AT 2093/(3w/93)/ T 99
TP - 3 BgAR!, 090

qd,

q1. I (T=a 9 a5 91899T) - Ao SuTeded | e
a9d (S 9 a3 914v) - FHA J59 [/ A, (Far
M. 9.) - AAd 9897 [ U9 799 (99) - 9 74" 989
| 9gH HEd (T T 99) - gHAE G99 [ 39 999
(3.91.), 3= T 1A - H A T 999 | a7, Td
3 T FEUS - T A T8 [ ST, 3o 90T, HERTE
A, U7 - F I TEE | e, WERTE e S g Heiiel
3UE B S S (TEFRT), Jamde Jendt Wi,
A AT, IAIe, Ja5-¥00 o0 [ e, I T HRA AL
9t &1 Hereg (ABRSM), got.

AT Tl HIEr. AT T Tod Q1A FHITE T AT AT
q1. ST HAt &9 1 I 94 9% A0 TeReh ST
T FAATST A5 SO SAEYTE Bl IS STl &I a1
q9THTS] T4 HITATHIS] HETHHTAT Bl de Saiall ATel T[T
51 GRM (Grievances Redressal Mechanism) =1 S+ 2T
Tt @1 Mechanism ¢t a@i #3vgm@r A1, 3o AEE@EM  T0
Tl 318 STHT 31 @A Wehl STt =TATaraT STaHT el 3TIE.

99 . HT. GSYISIAT 90 H 3093 T AUATAT U 7T 3% q
GEIIHII 3TIE9T TR -

''24) Whatever may be the reason for delay in taking the
decision or justification or otherwise for not extending the
cooperation to the examination related work, it is the students
who are bound to suffer on account of such non co-operation
between the teachers and the authorities. We are, therefore,
of the view that State Government should set up a
Grievances Redressal Mechanism before which the
teachers or their Association can raise their grievances or
demands and after considering the recommendations of
such body, the State Government or the University may
take necessary decisions. It is on account of absence of such
mechanism to get the disputes and grievances resolved and

ST STEATIH ANUOEEYid §. 9o A, 209§ =
ITES U< T 3 ALl dehl? a0 § qdT 4%

ey - ImEYie™ T, 9 Bganl, 2099 I o,
TeIed,

SURIFT IUATETEd AT SO 3T %hes JUard 69T 3Ted
@f, 91, T (STT 9 dF STe) a7 Srede, AT aki
AR T AT AT SEIMTHAR AT STHHqETAT i 9
HgdrT, 2099 TSl GURT 3.00 AT &Td T Tl &eT, I &l
AoTdll, FAad IR, HATed, §a3 I STt d $eudrd STt
ol Jeid ariii@, 9% 9 ST Fa¥ e auard I,

ST,
( g1 91Ew)
3T | T, HERT 9TET

9 : AT WS (ST g A 9TeIT) A 99 i o ST,
A, §E [ A1, TR (35 @ a9 9TT) A e 7 =,
T, qaE [ 9O 799 (ST g o3 980) g T e,
T, 98 [ 9.4, (Aa-HH.9.) g ©iE Geed, Seed,
qag | 94 A ad (9) 99 W@E geed, e, 98 [/ T
Aagg (Fdt 9 =E) I =Y qerds, 99, 98 [ Sud 99

\(a.sr)ai%z%ﬁtrm, T, qag |
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AT T ST FATT S gepddl U FHITITTST AT, =TT

ucdeh a9l Y ARGl SH-dIH JEdieTeA GEaedl 99T auE

T3 9 HYIA STEITET AT dT9Y Hhild oM 1 07 31 hild

T qoh! IR TS, Hd MST a1 STHRTEal JEmaisrean ghared

STATT 9ThST  TeThT Gierd hIvad ®1H SuaTd ool Teed.
TIET T I HIIUITT AT ST, T T 3T Yehr=aiqT a7
TSl 3R, AHaa? 3 TeThi-T 9T hisl T d FemdieH

MR & 9%% 9 Aledy 094 A gURT 9.30 Imdl IR
USl. T Soahia STl hHILhHTIHTI Tl 9eh 3o 918707 TeTetehivil
el g d 3T THTETIE 7 YT STaeTdd ATTUSET JUEd &id.

T BT, U9 S? J1.8ed ~ATdrAT STE9TyHETT J1 €uad

T 3T Toh IR JShieAT ST 9TeT0T HT ST hlel 3T, el

ST, el el da- HaTd HIoaTd STTell. TrETel 37 Eh=l

THT USclelT e,

9. JTHATAT SURIGA ST A Saelell § 7T 9
7. FEMM STV AT ST BTN IR GTSdHT 37 Syl
A Hdeidl Aiede Hlelel o Al a1 GO R4l oed o
TR TG HIEY ded. Wl ad "R Ahd 9% JEie
3 ¢ TIHTAT JLTHTAT TG STeT0T AT STequTeost J 3a
Feehiell Tl e ATl A A HUAHETS! g ATdeng I ATl
T FART 5% STAYIshaIaR, FgETTed SIqHid HIuamrer 71.F=
(3. @ d. 91.) TFAT FTATEAT &7 3 LAY, 094 &l
9T VAT U A Al ¥199 H0ard STiell &fdl. & d 7
g RIS JEATaTeal SH01 6T 93 & &1 IR IrSd.
7. Iod IV . 9HiE aeas A sTeedErell ol H

— —— — — — — — — — — — — — — — — —

ENCLOSURE-C
(see para 6 of the report on page 24 of this bulletin)

RASHTRASANT TUKADOJI MAHARAJ
NAGPURUNIVERSITY

(Established by Government of Central Provinces Education
Department by Notification No. 513 dated the 1st of
August, 1923 & presently a State University
governed by Maharashtra
Universities Act,

1994)
*ORDINANCE NO. 5 OF 2016.
COLLEGE CODE
(Amendment) Ordinance, 2016

Whereas it is expedient to amend original Ordinance
No. 24 i.e. “College Code,” for the purposes hereinafter
appearing, the Management Council is hereby pleased to
make the following Ordinance :-

1. This Ordinance may be called “College Code,
(Amendment) Ordinance, 2016.”

2. This Ordinance shall come into force with effect from
the date of its making by the Management Council.

|
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
3. Inclause (a) of sub-para (1) of para 48 of the Original |
Ordinance No. 24 in respect of ‘College Code’, the word, |
“eight” appearing after the word ‘than” and before the word |
‘days’ be substituted by the word, “ten” |
I

I

I

I

I

I

I

I

I

I

I

I

I

I

I

I

I

I

J

(Statement of Object and Reasons)

The senate meeting held on 26.3.2015 vide item No. 2.1
resolved to reconsider the matter of casual leave regarding
teachers of affiliated colleges for making amendment in
respect of casual leave in the original Ordinance No. 24 in
respect of College Code.

Original Ordinance No. 24 in respect of College Code
was amended by Ordinance No. 20/2010 for substituting
ten days casual leave by eight days.

After going through the documents made available by
the office, it has become necessary to restore ten days causal
leave instead of eight days, hence this Draft Ordinance is
prepared for consideration of the Academic Council and the
Management Council.

While implementing the provisions of this Ordinance,
no financial implications are involved at the Government
level as of now or in future.

*Accepted by the Management Council on dt. 12

August,2016, vide item No. 126 under Draft Ordinance No.1
0f 2016
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TUHES T6H, e, HATAHA BT H9 € TeadTad,
T A 958 G 3 TR g HeeArd 0 d 7 Sufead eid. Arde!
SATERYU! el IV HT. 350 STeUH=! ‘H 209 3 T deehlali=
JTEAT 9o-93 SaHET Teehia Sl U G Sadl al HIAqUuT
JoTT 2T, Taed &1 TTdd el a¥ e A& STHel A1 Tde i, 9iaer
e B T TS el A7 T ATl IR SUIR AT €

o o o , o
T ST AT AR el JTGE9T: JeieT T -

(9) “camaaRia? No work No pay FR st Eielq v A
A 1, = € HY EHl . RIS Ahe Rl 9 T el
AT A Tl A Sl 3T 0T R[S T Rl TEATIRIwg B
FHEA U |17 e AT A 17 Y0¥ qUgH Sqcd H Al ?
qUT T STl TR 30 AT @R & Foelt aenT S ?”

(R) “2 & A &N, AT b TEAIH ST FAAEER AT
. TEATIHE AN do5a? 9 UHUE O8N & g&1 aded

(3) “o1 TUETl WEN Y HE T AR, TN JTHR §
HERTZTA 8 20 U1 2. TEATIehi=al ATl T dod Uahedl
1 &, 71 d95d Higaed 01 &ad.”

AT SURTSd IO geheTed Ud Hae-eal hraaard SUe
3T TR U fehal 71, Ied AT Gy S df A6

TG ECH

93. Hl. 3= 9TV TG dShIed 3Tl ¥eh IcT
1 U helell SURIe ¥ Hepl @alTd ddall ¥ HaR arad Aleled
JYYUSTAE FHeh! ATl HYUIUl SR ¥ Hebl 3ed JTe0T a4
Heft M &% 91l ? & AU JUATHIST Sed  STe0T HHT U
U@ AT AT ATEl 7ol T A0 T9I9S STEd Herd Aeft
Il IT TRGBAT AT, GSUSAT &0 & healel T e d
IS TR IS A7, 3o ST Udh U qaTel deogrdl
SIS ST et Sl =T A1, WSUSTYe HITal arid.

9% . G T AT I BT 3T 07 Hogrd A 3718 -

(A) TERTSZ UTeATTeh HeRiare Scish Jeiis Jed 92dh Tae-
ST STl AT, 3= TTATAATEHIY Ueh IT TehT Srge ShiTal.
0 AT IRTD S o TET 96Tk ST IAT dAehiehd STATAT i, ST
URieTd M SUATaE ATl F@d 9 e dad AT g 5UATd ST
TR, 1 9TaTT &9 o S&T 9Tefeh Ot dTel STarEd i, ST Jemdis
9T STHEhRITEd A godl elcdl, T AT, e ~raTerdrea
SR & AT u¥d Suard STedT gfcT.

(B) STfer o 7t A Saad dd STaT HIATd A ARl
fehaT STTelel AT T STt 9Tt oF &IhTel & aYTTd T 9TeqoT
T JreAme dig AaHe FHI0 Sl SEA @ed AT, 3ed - 9Te0
T AT G 9 HehT T HIIATAS! U T qaial &vdrd ad
3T I AT IMHBIT dohid T T qUT Hiseledl AT
o HeT &1 AT Il T HITATT T 32 Juard Ad 3Te.

(C) IgA aaie Ia, 9¢ TFh AR URd HvArEl adl
T IhER B STHAET, dd JAGAT fohal HIIAT BIOTATET 9T
Bl AT el Aeedl, RO Ughe A Sl Uhdh BRATE dall 2al
7 Gl AT B & HAATE! dlded Jea 94 o 30 gaard gul
HIUITT AT, ARAST AT IUaTd BT ST d F FaiAl arasH
TAR H&ET T AeEihs qrdrd STHel 3¢ Judrd ST

(. ATt gErTe™) (2. Ta. dt. aR)
STeTE aaq

(MFUCTO)
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JeT 00§ Yl AATAGT AT HIEATqHIA AT Al et
SR Il ATHEYYT TPTIF : 4

9. TasgviMe 3 au fohar e SR HaT Eled 9 S,
200§ JdT HaT A AT 3T ATSITHFT AgTIa-Tarad St JaHrayel
arTIE U ST ST, T HEHId U WAl aEgieel T At
R, AT, HAed @A i 4 AHaRl, 2099 9 "Supreme
Court of India Civil Appellate Jurisdiction : Civil Appeal Nos.
115-116 of 2017 (Arising out of SLP (C) Nos. 26523-26524
of 2012) Secretary Mahatama Gandhi Mission &
Another...Appellants VERSUS Bhartiya Kamgar Sena &
Others...Respondents" (P2NB2017) T o307 Teh T A9 Hewaqol
T Tl e, A & TR e A SR,

Q. HERI UTeAT9dh Herar o 3iie (P567NB2001) TF9ma-relt
g 9¢.09.9%¢R TSHl AT AW FEUIS SIS ST ThRA
halell g IATEl Sawer duy At (Composite Scheme) =
ST AT STl MHHIT HERTEE STEATET R\ hgdRl 9¢R T
STEA FU (P241NB2001) T AT AT, &I © SHAX 9%% IsHl
ERTSZ AT He[Ey d Je9Te 3o 918707 Wit Fieaneft i ==l et
o TR gH JEUS e STENTH  STHIRH ol tha ST
FAEAT U HAY AT U AT SOTET $TH STl Bl AT
MERTSE 9MEATET 99 Y 9%%% T G- A0F =7 Hd el

3. Tl da AT dat 15 AHITHAN harl T8 I

"64. However, after adopting such a policy the Government of
India thought it fit to suggest to the States by its communication dated
31.12.2008 that the States may also adopt the policy of the Government
of India if they so choose. As an incentive for the States to adopt the
policy, the Government of India offered to undertake a substantial portion
of the financial burden of the States resulting from the adoption of such
policy. However, such an undertaking is limited only for a period of five
years.

65. Accepting the offer made under the scheme of the Union of
India, the State of Maharashtra issued the GR dated 12.8.2009 revising
the pay scales of the cadres specified therein (essentially teaching staff)
of the "universities' colleges and other higher educational institutions".
By the said GR, the State of Maharashtra declared the revision of the pay
scales of the teaching staff of the educational institutions. It is stated in
the counter affidavit filed before this Court on behalf of the State:

"3. I say that as things stand today, the Government of
Maharashtra has taken a policy decision to implement the
recommendations of 6th Pay Commission to teaching and non-
teaching staff of government-run and government-aided educational
institutions only."

& . TEUIS e SN THRH heldl 9 he ST TEmdioe

T el FEdA  TERETS! "I el da-edaedl T Tt B=UH

& HERTEME @M bl SRd oW TYE HIUArEl AN BRI
Hell. ed TIEAN HERISE WIeads Hermans aar F &l
AR IS ST AT T AT G hel. % ¥ Jol 1008
oA AN Thahi U= (P142NB2009) UGG H JHSGM “TA
STEEH FHATATHAI 9 THARY, 200 TRHH FeTal da- =N @0
FEEA AU A AR, 3 %o ad. AT AUEMG $HETd o
THh NIHEE HGUIR ARl 3 el ofede HERTSE FTedTeh
TETHE a AvF $Belg @d@l. & 39 9o 00% s gAY
Teha®h! 9o (P143NB2009) TU4Td STl T H JAHSeM “IdTdid  Temdis
T HET TECT [T A 9187 I ¢ THheT UG e ST
(g &, FI91) Il F HeTE W™l & 9.9 2008 URH @]
FIUITET T A WA SN TTE AT TT MEHE HHATIAI @R]
SETATEAT TTaTges Thdhi <Ud hes JuaTal & SENT ATl a5
HAET AN g &k & ST 002 sl IHIUET Uhsl dodkh
B “HERTSE IO HerHerd M 9T a . &g 99d, J4ge
qad, 30 9 dF 990 9 Taied, e 9T el °r. w, (ST g
T 91eToT) . TSI Y AT THAA b & SIEE, R00% s
AT dodbid gaga’ (P12INB2009) TR Hivard 3T, o
T AT T 32 GEIasHIl Bl -

“HeY domid TESAH Hiswed O YaieR T 9% g9l e
TS JEIATHIIT 0T EUaTd STl e - (9) e A TS aotedn
TS I HeEl @i STeeiedl da- GURm  quIdl J9d
ST T YTEA TERT S el STEH 0 &% 9R.¢.200%
T T AG HAL AT AT FAATAGN FIAAT B3 MEAATBZA o
THRh FIHEA Ao o TEI . & STIHET %E SIEhEA A
B ¢Co ZFh ARl TFRH I AEA, T MEEE
FHHAITEG S5ed.” THT HERTE MRl 93 ST 00 =T
9T A9 (P123NB2009) i ad #er giar. (Further amended
by GR dated 19th November 2009 - P229NB2009)

¥ . ‘SRS AU FEUH hErdl FST HERTZ SHErd S’
38 S BT ST 2T Bld. aidd: Sodelld dhardl Hyel
o1 & TeRTZMed {HaTd SUTvard STl &lal, &f T @l 3Tl
T T G TG BT QAN T 2Te5e &, ST 27 SURTeRd
Adied AAAIr TUAHed e 9Tl 39.9%.200¢ T Wy
1S auaTd SNeed]  Jamdie SE™ STEeal daagaead  audr
Sl WYY U TEE &Y A ST hardl & ATl A HIUATH]
RO 9 8 HeRTSE Id ST 93.0<.200% ISl 9TEA
T T AT el STATEl T Sooid U TS &4 Hed MRd. a7 &Y
2T U TEWEAM SRl g SR @i, AHEAH Tdied ey of
ITIITS ST hel T TS U T2 3 Hed whaldl Heredr dad
SR el HeRTE 9 auaren aRones  Ava (Policy
Decision) HeRTE MG Sdel gdl. q1. ddieg Faredrr a1

ORI ARG W STE9T: Jelsm:-

AT a9 SMENTT det 9 hgarl 9%¢R =T A AviEH g
Tt A SERTET 6 99 SHAR 9R_Q 21 A TR WeRTszmey
AT SO Tl AT, Fdted a9 A9 Tl Uh
M e Al e &I, qamdis e AN gd Joldl d &g
QAN 39.93.300¢ TAT A FUAM AW dhalell da-esas
AERTEIE ST SAUaMEl SROMSTE AU IS ade
AT, EMWEW 93 .0¢.300% AT IMEA AU = A HI0ATT STl
T, & TMegET A1 RIS AU T g5 3.

§. TEMUS SIS STl da=2vardl Saawer (Jar Agsi da=
YHE) A% 39 THAX, R00¢ TAT AMEIMEY hg M i1
w5 aall, o TIET IGHIMAAN T ol I HHH g+ id 9
STEZ, R00% ISEl ST AU T 9 F@l. &1 9Tae Torare
v @y uIwarad "Payment of central assistance for
implementing this scheme is subject to the condition that the
entire scheme of revision of pay scales together with all the
conditions etc. shall be implemented by the State Governments
as a composite scheme without any modification etc."
S TG TR,

©. ‘U T W Al Ul ST & FEIS ST S
JAIHTIT AT SATOTOTAT HEIMEATA] &ieh 39 FHAY, R00< &
QI AUTATe STHATT STl o ZAaEeaT Ush o a9Ted W1 &l
SITE. HETAT AT 9 AU 4 ¥ee ¢ Hedl U9 d % el 9w
T SRl G T SR F AMod Al Rl ST Soren=r
aieh 9 M, 00 AT HERIZ A TUIAT U 78S ¢ 7l I
TEEl aEl AT oed. & @d @y (Benefits) @Emiie orgEm
ST FTHE T 68 STl SEMed FHE afed. ol aTHr
IIET ST A AT TG ST, AT @il H=T UHT © ST, o
getawmml - (i) Research Promotion Grant (ii) Study Leave
(iii)) Age of Superannuation (iv) Pension (v) Family Pension
(vi) Gratuity (vii) Provident Fund

€. 39.93.300¢ TAT HEIMHAATAT SUATHE THT TS ST T
TS HERTET AT SOTIrT SROTHe 91T ST S
I AT GE Hared EEad S SEard, T Aol S
A e 3 TE HEA HeITHAhET TdaTas 9400 Hiel
SUATET T4 Hepardar g o Fiear of a9 9T STl TdRieaH
AT FHATT ST AT o AIXAAT Hisdig daaral 9

] HepT STl Bl JUIR ATl

Q. TSIIME ETE Shelel SURierd TS T8 AT, Fared =TT
SRS AU AT TETeRIET 19 HI. ATTYR EeUISIYe A=A Hee-e
31 gIFRATAT FAT STIA AT I SR

- 2. wEr TgEeht, sreme
PR : (1) P101 NB2015 (2) P126 NB2015 (3) P138 NB 2015
(4)P152 NB 2015 (6) P 21 NB 2017
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ENCLOSURE - A (see para 3 of the report on page 23 of this bulletin)

NAGPUR UNIVERSITY TEACHERS' ASSOCIATION

[B.P.T.A. Regn No. F-1564 & Soc. Regn. Act Regn. No. MAH/15/73(NGP) ] ,

DR. ANIL DHAGE, Secretary
Sankalp Sahniwas Khare Town, Dharampeth, Nagpur - 440 010 Ph. 0712-2539852 : M. 9158129842

Date : 13th of August, 2012

To,
Honb'le Vice-Chancellor,
R. T. M. Nagpur University, Nagpur

Sub.: Restoration of Casual Leave to teachers in
accordance With the then existing Ordinance of the
University

Sir,

This has a reference to the discussion regarding the
issue of casual leave admissible to the teachers in affiliated
colleges and the University which took place during the
course of interpellations at the meeting of the University
Senate held on 31st March, 2012. It was agreed at the end
of the discussion that the Honb'le Vice-Chancellor would
call the Association for discussion so that an appropriate
corrective action can be taken after examining the factual
position.

2. In this connection, we have to state that the
Department of Higher and Technical Education of the State
Government issued a G. R. dated 12 August, 2012 deciding
‘to revise pay scales and the dearness allowance of all
teachers and equivalent cadres w. e. f. 01/01/2006 as per
the Central Government (UGC) scheme while other
allowances as per the State Government employees; to
keep the age of superannuation and leave package
unchanged........... ’. The said G. R. was brought into effect
by issuing a Direction no. 8 of 2009 on 29th September,
20009.

3. The leave rules of teachers in the affiliated colleges
and the University are governed by the provisions of
Ordinance nos. 24 and 122. The sub-para of para 48 (1)
of Ordinance 24 provided that ‘A teacher shall be
entitled to ........ (a) Casual leave of not less than ten
days during an academic year.” (Enclosure 1)

4. On 11th May, 2009 the Department of Higher and
Technical Education had issued a G. R. making 8 casual
leave admissible to the teachers in affiliated colleges and
the University. (Enclosure 2)

5. On 7th August, 2009, the Department of Higher and
Technical Education issued an order clearly stating in para

3 (iii) “zstramaa (Leave Package) @eam sifeqmnd saee 794
gl Ui eleudd @] wedia” (Enclosure 3).

6. It may be recalled that in August 2009 the teachers
in the state had gone on strike to press for the demand of
implementation of sixth pay revision. On 26th August, 2009
an agreement came to be signed between striking
MFUCTO and the State Government the minutes of which
stated that “(¥) o= VAT 9¥wE ¢ () HdE  qEAT
sierdie Benefits ar sreemar “including leave package”
Z o1& g aw &va ad.” (Enclosure 4). Accordingly a
G. R. dated 19th November, 2009 came to be issued. After
amendment para 8 (B) of G. R. dated 12th August, 2009
read “Following allowances and benefits shall be at par
with the State Government employees. However for those
area where the teachers are already drawing more
allowances or enjoying more benefits including leave
package than the State Government employee (even after
the 6th pay commission) the higher rates and/or benefits
shall continue i. e. the teachers shall continue to get
whichever is higher (existing rates and benefits or as per
state government employees after 6th pay commission)”.
(Enclosure 5)

7. However, the Management Council of R. T. M.
Nagpur University at its meeting dated 22 March, 2010
went ahead with the amendment to Ordinance 24 and 122
(Enclosures 6 &7) without taking into account the
relevant developments in the meantime and the documents
dated 7th August 2009 and 26th August, 2009 and G. R.
dated 19th November, 2009 which resulted in an action
contrary to the intent of the State Government.

8. We have, therefore to request you to
immediately repeal amendment ordinances no. 20
and 21 of 2010 so as to restore the provision of the
then existing Ordinances in accordance with the
Government documents dated 7th of August, 2009
and 26th August,2009, & 19th November, 2009. You
are also requested to grant a meeting to the Association in
the next week so as to be able to explain the facts of the
matter in person.

Looking forward to your favourable response and
thanking you,

Yours Sincerely,
(Dr. Anil Dhage)

** AF : P01 **

ENCLOSURES: 7

Enclosure - 1 : Extract from ORDINANCE NO. 24
printed on this Page

Enclosure - 2 :Not Printed here. Printed herein before
on Page 145 of 2009 NUTA Bulletin

Enclosure - 3 ;: Not Printed here. Printed herein before
on Page 228 of 2009 NUTA Bulletin

Enclosure - 4 : Not Printed here. Printed herein before
on Page 121 of 2009 NUTA Bulletin

Enclosure - 5 : Not Printed here. Printed herein before
on Page 229 of 2009 NUTA Bulletin

Enclosure - 6 : Ordinance No. 20 of 2010 An
Ordinance to Amend Ordinance No. 24 College Code.
(not printed)

Enclosure - 7 : Ordinance No. 21 of 2010 An
Ordinance to Amend Ordinance No. 122 Nagpur
University Teachers' Service & Conditions of Employment
Ordinance, 1972. (not printed)
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7 N
ENCLOSURE-1

I

I

|  RASHTRASANT TUKADOJI MAHARAJ
I NAGPUR UNIVERSITY
I

I

I

I

ORDINANCE NO. 24
( Extract)

|

I

I

I

I

I
48. (1) A teacher shall be entitled to get leave in |
accordance with the rules made by the Governing Body;, |
| provided that a teacher who is appointed on a written |
| contract shall be entitled to - |
I

I

I

I

|

| (a) Casual leave of not less than ten days during an
| academic year;

| (b) leave on average pay for not less than ten days
| for every completed twelve months on duty;

l *kkkk
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A REPORT
ON THE MATTER OF RESTORATION OF CASUAL LEAVE
ADMISSIBLETO THE UNIVERSITY AND
COLLEGE TEACHERS AS PROVIDED
FOR IN ORDINANCE
24 AND 122

The matter of casual leave available to the teachers of
affiliated colleges in Nagpur University has been provided
for in Ordinance 24 (The College Code) which became
effective from the Academic session 1967-68. This
Ordinance provided for ‘Casual leave of not less than
ten days during an academic year’. Similarly, Ordinance
122 (Nagpur University Teachers’ Service and Conditions
of Employment Ordinance 1972) which came into force
with effect from 1st January, 1973 provided that ‘Every
full time/part time teacher shall be entitled for 15 days

— —— — — — — — — — — — — — — — — —

ENCLOSURE-B
(see para 6 of the report on page 24 of this bulletin)

z p Yol 3
(Fzat MfE=aT o, oTelvT JHTIE of UaH HHie W93 &R
9 AT, 933 BRI W Ud, T HeRTE F&MS & 4 799,
9:%% BRI FATEd I9T  dETHIS)

3TEATST I T T T—IH Bal

GOl STl HERT U9TEdhE 2R, Ay 2R a1, ArgR-
¥%¥0 009 FIEAl HHE (HMAT) - 09IR-IULYIY/IUIRV0E
U3 #h. IHAT /3TEATT T [R099/4R

T. § BFANI, 090

(

|

|

|

|

|

|

|

|

|

|

|

| ¥4

| q1. B, A W,

| A A FAEAR zad
| STHI JTUYH Hebed HE HaTH,
| G S, TAUS, ANR-¥¥0090
| quy :-
| ST R9/R090 TE HITAEE.

| Y :- (9) oUS U &b 93 ST, R093. () U .
| TR /ST IR093/C3E FH 3o HITL, 2093

| weiEm,

: I qUETEAT Hedi U ST STV ®es auard . ad
|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

|

(

ITRTehTeAT Thidhis To HAeTel STEATSST hHich 0

Hl, TEUS T Tl qeladi=  9TeIehiT STgeid STl Hehich
TAHGTA §EE STEATGYT BHI% R0 S 39/R090 IE HEA
N FIUMA o5 STAGINAA avqs gdad Saudr audt oo
AT heled] GAad heled] ddiay aar o 99 HI0aTd ST
AT AEEd AT AU SUaie I & a1 g g TueeE
TARTY AEY 0T I3 T8 GATET ST heb dudTd STeiel
gl

g 93 ST, 09§ ISl AU AWl HILATIT T T08
TS T Hel e TAGIAT ST ST HIHIB
TG §HEAT STEASST % /09§ ST §/R09% @l
AT Y& dhalell SE. T899 Aiad TeAesT Haeid of aga-ae
SIS TAT TEMIIST HehdTIalda?y [hudrd Sfleld 3Te.

2 TAT SOV SURTeRT STEATE ST T SRga-Tal 0 311 7 g&eil
STEGIMAT U d IT Aad FAr-d & U1 gug1d I 3TTe.

HBT,
ST

)
Fad gd (7d. T9R)
(929 7)) IuGEd 99 (A1.9.) (31 d.T9R)

TEH : IEIAIHI : 9 A T AT &ciieh 31 HudT 6. 1.FHAE,
CZHA JHSISI AR TG F&mdie ATge.
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casual leave in a calendar year’. Both these provisions
remained unchanged for several years.

(2) On 11th May, 2009 the Department of Higher and
Technical Education issued a Government resolution
containing direction under section 8(4) of the Maharashtra
Universities Act, 1994 making 8 casual leave admissible
to the teachers in affiliated colleges and the University.
Acting on the same, the Management Council of R. T. M.
Nagpur University sought to amend Ordinance no. 24 and
122 incorporating the government direction of making 8
casual leave available to the University and affiliated
college teachers and accordingly amendment Ordinance
nos. 20 of 2010 and 21 of 2010 were issued.

(3) The issue was therefore raised by NUTA
representatives in the Senate meeting held on 31 March,
2012 by way of interpellation and at the end of discussion,
Honb’le Vice-Chancellor agreed to call the Association
for discussion so that an appropriate corrective action could
be taken after examining the factual position. On 13th of
August, 2012 the Association sent a communication
(Enclosure : A) to the Honb’le Vice-Chancellor stating
the facts of the matter along with relevant documents and

o — — — — — — — — — — | — | —— e, e e e,

ENCLOSURE TO ENCLOSURE : B

Rtceld qpsloll HERTSl STy qENdlo
(Hza WifE=a| oM, 9Av auTT F eREET Hie 493 &Ik
9 TR, 9%33 ERT ¥1Ud, 9 AR s 3 & 79,

9%%% R FEATEd I JEUS)
3TEATST I T T A Bal

GOl STl HERT U9TEedd 2R, Ay 2R 91, ArgR-
¥¥0 009 XA HHAE (FMAL) - 099-UIUYIYR4IV0E
3T T 3. TGAT 9/3TeA1/q ¥./20919/3

Tl 3 SN, 096

o S

T o THAHERT Td FIHAHT I FH0AT Ad DI, D

93 ST, 09§ UsH HUT A JAEIOH T IUSH I13d

heldl gbw STETSYT BhATEh 4/R09 & 3T T §/209§ & FEUISEaEy
ST HITATRIAT @] HIUATT ATl 3R

[ |
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I I
| Ordinance No.5 of 2016:- "College Code, |
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I

(Amendment) Ordinance, 2016."
Ordinance No.6 of 2016:- " Nagpur University

Teachers' Service & Conditions of Employment

Ordinance, 1972 (Amendment) Ordinance, 2016."

I XN STEATG YT T ST 77 &l F SHHeaTaoia = 7d
FHIITT I ST Hel JeTerd/ THN/EEd ad STeiehiean J dee Iar
FETIST=AT (WWw.nagpuruniversity.org) a7 Hehadiiera? Suae
FHIUITT STl 37T

(JEUTeIE HEIW) Fere =

T AT W7 &l J QA9 HEaTelh 3d1 A6y, ¢ (9) JEms
JA U FUTTT T THT e anlom ad o1 el ()
TFESTSN HATTIe Fel Jeeard T J=r (3) 71, paed @
TS, AT JHhS el TR AMTYR &S, ArT9R (¥) 1. 9
FATEY T Tedd, A gHsSel HeRN AT J=mrs,
AR () A1, g 9g Iid, T Tedd, I8 Jheel HERT
AT FETdre, AR
%+ AF : P 07 ** (739 FERM) Iuped 99 (A1)
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apprised him of the developments subsequent to the
government direction of 11 May, 2009 and appealed to
him to restore the original provisions related to casual leave.

(4) It was mentioned in the said communication that
on 7th August, 2009, the Department of Higher and
Technical Education had issued an Order clearly stating
in para 3 (iii) “Tareaa (Leave Package) #eam siftdcra seict
TA9 geld AU Eeudd @y wed@” It was further pointed
out that in August 2009 the teachers in the state had
proceeded on strike to press for the demand of
implementation of sixth pay revision and on 26th August,
2009 the agreement came to be signed between MFUCTO
and the State Government the minutes of which stated
that “(4) 9= FuiETdE T3S ¢ (F) A9 THAT Sl
Benefits a1 sraw “including leave package” =T st
FaTaee Huard grEr.” Accordingly, a G R. dated 19th
November, 2009 came to be issued. After amendment,
para 8 (B) of G. R. dated 12 August, 2009 read “Following
allowances and benefits shall be at par with the State
Government employees. However for those area where
the teachers are already drawing more allowances or
enjoying more benefits including leave package than
the State Government employee (even after the 6th pay
commission) the higher rates and/or benefits shall continue
i. e. the teachers shall continue to get whichever is higher
(existing rates and benefits or as per state government
employees after 6th pay commission)”.

o — — — — — — — — — — e e e e e e

ENCLOSURE -D (see para 6 of the report on page 24 of this bulletin)

RASHTRASANT TUKADOJI MAHARAJ NAGPUR UNIVERSITY

(Established by Government of Central Provinces Education Department by Notification No. 513 dated the 1st of August, 1923 &
presently a State University governed by Maharashtra Universities Act, 1994)

*ORDINANCE NO. 6 OF 2016.

NAGPUR UNIVERSITY TEACHERS'SERVICE & CONDITIONS OF EMPLOYMENT
ORDINANCE, 1972 (AMENDMENT), ORDINANCE, 2016.

Whereas, it is expedient to further amend original Ordinance
No. 122 i.e. Nagpur University Teachers’ Service & Conditions
of Employment Ordinance, 1972 for the purposes hereinafter
appearing, the Management Council is hereby pleased to make
the following ordinance:-

1. This ordinance may be called “Nagpur University
Teachers’ Service & Conditions of Employment Ordinance,
1972 (Amendment) Ordinance, 2016”.

[

I

I

I

I

I

I

I

I

I

I

I

I

I

I

I

| 2. This ordinance shall come into force with effect from the
| date of its making by the Management Council.

| 3. In Original Ordinance No. 122 i.e. ‘Nagpur University
| Teachers’ Service & Conditions of Employment Ordinance,
| 1972’ (hereinafter referred to as the main ordinance),

I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
I
|

(i) in the title of the main ordinance, before the words
‘Nagpur university’, the words “Rashtrasant Tukadoji
Maharaj” be added,;

(i) after the word “‘University” and before the word and
sign “Teachers” appearing in the title of the main ordinance,
the word ‘Nagpur’ be inserted.

The amendments mentioned in clauses (i) and (ii) above
be carried out in the subject matter of the main ordinance,
wherever the words “Nagpur University” appears.

4. In clauses (i), (ii), (iv) & (vi) of “‘casual leave,” ‘under the
‘LEAVE RULES FOR UNIVERSITY TEACHERS’ mentioned in
Appendix C of the main Ordinance;

(i) the figure and word ‘8 days’ appearing in clause (i) be
substituted by the figure ‘15’;

(ii) the figure ‘4’ appearing in Clause (ii) be substituted by
the figure *77;

(iii) the figure ‘8’ appearing in clause (iv) be substituted by
the figure “15’; and

(iv) the figure *8” appearing in clause (vi) be substituted

\by the figure *15’.

—_— —— ———— — — — — — — — — — — — — —

(5) It was obvious that the above developments and
documents dated 7 August, 2009 and 26 August, 2009 and
G. R. dated 19 November, 2009 were not taken into
consideration by the Management Council of the
University and as such the action of amending Ordinance
24 and 122 was contrary to the intent of the State
Government . Under the circumstances it was appealed
to repeal the amending Ordinance nos. 20 of 2010 and 21
of 2010 and restore original provisions. The University
vide its communication dated 30 August 2012 informed
the Association that the matter was being placed before
the Management Council for appropriate decision.

(6) On 26-3-2015 the matter was again raised in the
meeting of the Senate which resolved vide item no. 2.1 to
reconsider the matter. Accordingly the Management
Council took the favourable decision on the demand of
the Association in its meeting dated 12 August, 2016 and
the University has now communicated vide its letter dated
6 February, 2017 (Enclosure : B) that the amending
Ordinance nos. 5/2016 (Enclosure : C) and 6/2016
(Enclosure : D) restoring original provisions were issued.

Dr. Anil Dhage
Former Secretary NUTA

*kkkk

**AF : P 15 **
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(Statement of Object and Reasons)

The Senate of the University in its meeting held on
26.03.2015 vide item No. 2.1 resolved to reconsider the matter
of casual leave of teachers of affiliated colleges for making
amendment in “‘casual leave’ in the original Ordinance No. 24
in respect of ‘College Code’.

Original Ordinance No. 24 regarding ‘College Code’ was
amended by Ordinance No. 20 of 2010 for substituting 10 days
casual Leave by 8 days and Original Ordinance No. 122
regarding ‘Nagpur University Teachers’ Service & Conditions
of Employment Ordinance 1972 was also amended by
Ordinance No. 21 of 2010 for substituting 15 days casual leave
by 8 days, maximum 4 days limit of installments of casual
leave by 7 days, not exceeding 8 days limit of absence by 15
days, and proportion of 8 days casual leave by 15 days
commensurate with the period of duty rendered by him during
the calendar year.

After going through the documents made available by the
office, it has become necessary to restore 15 days casual leave
instead of 8 days and subsequent amendments for University
teachers, hence this Draft ordinance is prepared for amending
Original Ordinance No. 122 for its consideration by the
Academic Council and the Management Council.

While implementing the provisions of this amending
Ordinance, no financial implications are involved at the
Government level as of now or in future.

*khkhkhkhkhkhhhkhkhkkk

*Accepted by the Management Council on dt. 12 August,2016,
vide item No. 127 under Draft Ordinance No.2 of 2016

— —— — —— — —— — —— —— . . —— —— —— —— —— —— — — —— — — — — — — — — — — — — — — — — —
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AeAe HF TLGHIA AI5] FTBHC BRUNRT AT, A
T ITAITET UG Tep =01

HERTE HIEATTE HETHETST BIIBN! HIBTST I TR, Qelidd 2 SATAGNS!, 2099
st Hag e sisebld aeRIe 3vIg

9 . H1. Fdied R & & THaRT, 2099 A6l "Supreme
Court of India Civil Appellate Jurisdiction : Civil Appeal
Nos. 115-116 of 2017 (Arising out of SLP (C) Nos. 26523-
26524 of 2012) Secretary Mahatama Gandhi Mission &
Another...Appellants VERSUS Bhartiya Kamgar Sena &
Others...Respondents” (P2NB2017) &1 Yeh0lid Teh 3 A
AEwaqul U Soll STIE. el dad ST daa9var dn]
FHIAMT STIET Ad d IATGTET I 3TH] HEHId 37 91 Tl el TeerangT
FH FIOTAT 96% 9 TEARI BHHATAME HIAT AR AT
TSI 7 3T HT Fehl WeT JEdTq B HOMAT IT&h d ITeTehe?
FHATT FETAT I ST AT AehaTchia Sel arTdid
ST AT, Haied <AE@drE & A0 .

. UE AT AEME (9) YR T TEFERAT daq 9% JAR
A (R ST AR A aNTe aTel @rid & U 9
T TUN () FEMEl 9a9 SN @] HuaEEddl SR
7o (Policy Decision) HeRTSZ STEA Sdela &l 37 ST9ga=
AERTE AT adiH Hdied <aTedrd e hIvdrd 3T, a1
AR 1521 MG 1 5 | B I 1 e L e K £ (o | I o s o
STeTeBTdT TS TG BV TR .

3. T ®Had 9% JHR AN IHAT A AT Edh TS
Shelll STTE coTanad AT, Hdred FEea dusiiaary JET e
3. A heldll UMEET HIeT fohal a9 & "2+eaT haeld 9%
T HARIER AR T4 (el IARUIRT AR 37 ¥ =Aeaie
e aX df 799 fohaT HEST FSAER 3IgA IEATAd BTl
AT 3 EehI ATE. U7 T hedTes AT HIFET ¥ FHRATAI
(Similarly Situated) HEFAT @Y T AT T BT TATH gl
TEAI a2 ST AT 0T STelel SATed e @TH BHIg =50l & ard
TESIUT AT BT 4. ST B0 FUIS ST ot hepeT Salil
IS TR HRBIIA SUATER Bled. AT, Faied ATATaare]
U AU 9 I@®E 9¢ Al B a9 IEYT Jeid YHIT I qureid
HIUIT STl 3T -

"78. If a law (whether primary or subordinate
legislation) is found to be untenable on the touchstone
of Article 14 by the constitutional court, one clear
option for a constitutional court is that it can declare
such law to be unconstitutional and strike down the
law. But, striking down a law, which confers some
benefit on a class of people ignoring others who are
otherwise similarly situated in our opinion is not to be
done as a matter of course. If the benefit sought to be
conferred by such a law is not repugnant to the directive
principles of the State policy, striking down the same would
virtually amount to throwing away the baby with bath water."
(P10NB2017)

% . TSI BT 9% 3T T BR0ATd Sl FHCRAT 37 STl
T AT STHA AT AT IBIAT BT SUHAAAT ST 3T 7 1 0
9T R e fehdT STEHTEAT SSeT STEH arTue Sl
ST TR AT (R AT 1e SUTIAITT % 9Tohd ¢ ST 99
SUTET %% e AT, AT 318 THE dhal S8 &, S8l HEHE
FHIUTRT HIFET HeHTETEl U TEaTad 3 Juare] SUETEl U TR
U ST HI6 IR AT, & T ST asl ATBRI AT ThvH
TSI AT ST AT S 37 B0 & I Adral AriEsid
< d g2 Beld 9% T Ueh 31 ard el a¥ T ATEr 31 o7
M ABRT THIUMHE 3 TGA 3 &, e & T I

TR0l e HIEE HeHTayel arTIe Il S oTHd ) df
HTIET ¥E HIUATE] TaR HIUATET ATHIIEA & ad Sauard e
BT ATHIIT HIUATT AT =T 6% 1%, 3T a9 1.
T 9] AU 0 T8 co Hel Higal oA df 9 T&g

TEIT JEITHHTIT -

"80. When Justice Mathew declared that Article 14
interdicts the State from creating inequalities, he was
stressing the obvious. Further, he articulated the remedial
measures the State has been enjoined to take recourse to:
eliminate the existing inequalities through positive-
affirmative-action, rather than passive neutrality.

What is the remedy open to the citizen and the
corresponding obligation of the judiciary to deal with
such a situation, where the inequalities are created
either by the legislation or executive action ?
Traditionally, this Court and the High Courts have been
declaring any law, which created inequalities to be
unconstitutional, but in Nakara's case this Court realised
that such a course of action would not meet with the
obligations emanating from a combined reading of the
directive principles and Article 14. Therefore, this Court
emphatically laid down in Nakara's case that it is
possible to give an appropriate inductive relief by
eliminating the factors, which creates the artificial
classification leading to a discriminatory application
of law." (P11NB2017)

&. JC-HC god TRl aTddid a1 BAHRT HSaM & e
JRAR TR heldll 38 Hl, 9%%9-3000 AT HBMIA Hd H2-HS
IR 916% & UM FaTidid ofd 9 frdiae (Similarly
Situated) e 318 FTAAAT 9T A H TH IAT G 9T HEA
T AT arToeh SUaTd Silelell ofe. Araraad |9 adefie
“TAM gt A1, YE Se AR 3 GeUel aed b
S AU (P180NB2016) IT IUATER HERTSZ UTeATIe, HETHTEA
FHIEHRT HE@EEAT T 9aR, &% & SfaEr, 309§ IS Jo@md
AT holedl SAATAT UT@E 3 d 4 T queiica THg sheld

SMEd. T 9 7T G -

“3. 92U gad TR aIadidgS] Jd6 T4 ¥ O 4 TAR
TR FHU[HIAT SABIEA Har g% CAS 9 @Y gedef 3uard
el M.

(A) TERTZ qUHI 9T HEATE!, (&6 3 ST R009)
31 gFd T dIeH, TS 94, HHI% 94 ALUE I 9%9 o HBiIah
HIAID hel X 3TH A Id &I BT 9% 9 o 000 IT BT
F2-TE R STehiEl T S8l B STHEE 3 g 1 &l dehiele
1. Io UMl AUFEM  golell 32, 9 9 2093 Il
FHIeeed] AT UMl U3e § e 9N leThil Hedl &
HAB 4950 FAE & HIAM ATAA . AT F5 e 31T
HE Bl 3 AT 2009 T O JH 093 AT 9 JUAT HrAESHE
e S (90000-49§0) =¥ Y0 IR FHUFHIA FHHIRT
= G g CAS 2 @1 3781 HI01E e STd. g6 9 97
3093 TR, 9% AWAY 9% 9 o 3 IHRIER 9]%3 AT HITESIA
HaTSl 9400 ITETHMT O FH 093 BT AEA TUFM & @19 e
el STed. T4 I ZaAT STeTHIAT & TN AHRUATE BVl ATTel
HR AT .
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(B) &9 9%%9 d 000 IAT HBMIT ¥C¥0  ITEHMAT 99

U GI®WE 93 WA THE el 3@ i HHid (iil) a7ia

AT 9% R AT JITE VAT T g 93 o 94 TR THh
g &l ggamargd CAS o @79 a1 20ard STl 713 Geid dlerd
TSB! 9IS STeThIeAT U0l Ihead] HIevardl AT
IR 3T GBI T el ST, 77, Iod FEaarel d g4 GEUisH]
Tl % AU S JA HYUTAUl ST SEed e
@& TEaEd (quashed and set aside) &7 qUTd Tl Here—=
ST JUCE ST AT el 9T el JHmy -

(1) W.P. No. 1893 OF 2010 :- IN THE HIGH COURT
OF JUDICATURE AT BOMBAY CIVIL APPELLATE

YehY Jerd THI o7 -

“(iii) Recovery from employees, when the excess
payment has been made for a period in excess of five years,
before the order of recovery is issued.”

FEI: T GBI AIHEIEOE § @ GUATd STl SfRd. HiE
areraret ser (Excess Payment) 962 37l 3118 @ 9TEHTR w0700
#UR T el il 3T Tefdhiea dradid Recovery o aTasT
O GUHA? HIEvA oo STed g 9ihs! STefshre amadrd o

JURISDICTION : WRIT PETITION NO.1893 OF 2010
Pramod D.Sonawane ...Petitioner v/s. State of Maharashtra
& ors. ...Respondents CORAM: D.K.Deshmukh &
N.D.Deshpande,JJ DATED: 3RD SEPTEMBER, 2010 (P
8B 2012)

(2) W.P.No. 1991 OF 2011 :- IN THE HIGH COURT
OF JUDICATURE AT BOMBAYBENCH AT
AURANGABAD WRIT PETITION NO. 1991 OF 2011
Sheshrao Vyankatrao Shete & another PETITIONERS
VERSUS The State of Maharashtra and others
RESPONDENTS CORAM : D.B. BHOSALE & M.T.
JOSHI, JJ. DATED : 28th MARCH, 2011 (P 9 B 2012)

(3) W.P. No. 5271 OF 2013 :- IN THE HIGH COURT
OF JUDICATURE OF BOMBAY BENCH AT
AURANGABAD WRIT PETITION NO.5271 OF 2013
CORAM : MOHIT S. SHAH, C.J. AND SUNIL
P.DESHMUKH, J. DATE : 28 th AUGUST 2013
JUDGMENT (PER SUNIL P.DESHMUKH, J.) (P 145 B
2013)

(4) W.P. No. 4994 OF 2013 :- IN THE HIGH COURT
OF JUDICATURE OF BOMBAY BENCH AT
AURANGABAD WRIT PETITION NO. 4994 OF 2013
[CORAM : R .M. BORDE AND SUNIL P.DESHMUKH,
J.J.]DATE: 13 th SEPTEMBER 2013 JUDGMENT (PER
SUNIL P.DESHMUKH, J.) (P 205 B 2013)

(5) W.P. No. 6659 OF 2013 :- IN THE HIGH COURT
OF JUDICATURE OF BOMBAY BENCH AT
AURANGABAD WRIT PETITION NO.6659 OF 2013
Dr.Uttam Pralhadrao Dolhare and Ors... Petitioners
VERSUS The State of Maharashtra, through its Secretary,
Higher Education Department, Mantralaya, Mumbai. and
Ors....Respondents CORAM : R.M.BORDE & SUNIL
P.DESHMUKH, JJ. DATE :10th October, 2013. ORAL
JUDGMENT (Per Sunil P. Deshmukh, J.) (P 216 B 2013)

(6) W.P.NO. 5224 OF 2013 :- INTHE HIGH COURT
OF JUDICATURE AT BOMBAY, BENCH AT
AURANGABAD. WRIT PETITION NO. 5224 OF 2013
Dr. Vishwanath Murlidharrao Ratnalikar age 51 years,
occup. service, VERSUS The State of Maharashtra, through
its Secretary, Higher Education Department, Mantralaya,
Mumbai CORAM : R. M. BORDE, AND SUNIL P.
DESHMUKH,JJ. SEPTEMBER 26, 2013 : Oral Judgment
(Per: Sunil P. Deshmukh, J.) (P15NB2014)

(C) ¥¢¥o gt CAS T & @TH AHUHIAT GBI
T HaT g% &% 99 SHAT 9% AT 9 AUEM 37T dhatel
ATEd. ATATIST 9IBST ITeAHAT & TTH TSl IS U Jufdel e
I AT STE. UTd Juiier A i ATl STeaes o
TheE! HEUATdl A Hated AETATAT THl Hew@qo]  "UiAe
HETAT g5 ATl 3. AT, Haied FEedrar & 79 i 9¢
THAT 09% IS FTC@ 372, (P33NB2015) ST UG ThRME

Theed] hiedl UM ATEl, 379 A1, Jdied <aed el a1

STSTEl HTIETITd STeted ATeld, & @efld Hd u1 8.

¥ . & @Y SAMT AT ST BIEFT @rH e, Saim
gel AT, Ushal @Y Gedley dhleiel aradid ¢ Thee=al e,
TR AT HIeed ARld. Td ‘ Thee=a1’ BIevdral dadl 713
I TEAEd oY dedHa? wrel aadid SLP srad #ivard
. AT hTel aTddid AT, 3 FETdre AU ST J &ar
BTG AU HIUITd STl 1 Td ardl °7. TEUISEHT 42-
T Yo ITAHTAT ddid HiSUATd STedl EfcdT. " Y &l AU
(P37NB2016) I HT. ESUSH AT Yeihs HYUIU Foled el
TISAYTEATAT EfROTCHes 97 HUTE oF bl S1IE ST O &l urarean
UIET §% A HI.ESUGH JEid JI&Td G dhaldl S8 -

"Merely because the counting of past service is necessary
as per UGC Regulations, the State policy to regularise such
services from the date of resolution, cannot be used against
the State for CAS claim." (See Para 69 of the Judgment)

AT 3147 R0 91T ST ST H0aTET 3F Sk ge-=T
HAT 9% T T HIUMRT AR, ATETEd T &l 0ATd hIOTdel 9T
HIUIT 3TTele] Tel.

3H SAEYT UTTT HIAET 9R.0%.9%%9 o 3.90.9%%3 AT
HAESTT A Teld A2-H2qdd 97876 o %¥.90.9%% d
03.0%.3000 IT HIGI THT Telel 9127 ATATHE el Thgeel
FHIUTATT Feh eedl. Ha 9 aeqdd T4 aadid & ael aif
Tehld TNl 9T B 7 TSeihs AT, TeUiereal g &l Tuiamd
golel AT 3R, 3.90.9%% AT AT STEST I
JeeaT 34 aaid i 9 AIEay, 9] %R T I8 hall &rdl. & ad
7. GEUerAT AVl U I®e 9§ Al 7Hg o7, aiiel Jadihs
golel hedTes T 9%%9 o 000 I HIGIA Tqd I THIA T
ST AT STeTehid & T T STHHLHE 3T T 9T Hoare
TSI &l |1, WSUISH U &l Aoiard T sl oTe.
3TN TR BIUTATE! MR ARl & Uh 9 gAY U o=
T (P121NB2016) AT. @SUISH ITaTEd STcid 127 ¥ el deetel
. A1 aIEl a9y STHAl A1 Fhen (SLP) Areqwrq A, dare
T A& SAUH 30 SE9dd A 3 AT FEHR FEBTAl
qred.

G . FIEl EAR AT AT 3ol d 3d I @il ol ATel f e
AT B 9% AT T BT 3718, AT, GSUISH g A0Tare
(P121NB2016) ATTGAT T TG AT TAEd JElauHIul Tt

ITE=Td 3T 0T g e STed :-

(A) "have been granted benefits of TBPS and ACPS by
counting service from the date of initial appointment and
the styling of such acts as "mistake"” or "illegality", is clearly
in the nature of an afterthought to avoid compliance with
the mandate of Article 14 of the Constitution of India."
(See Para 8 of the High Court Judgment dated 28th April
2016)

(B) "The State Government has accepted and implemented
the said decision. As aresult therefore, there are several
employees in receipt of benefit under TBPS and ACPS,
who are identically placed." (See Para 8 of the High Court
Judgment dated 28th April 2016)

(C) "the State Government has accepted the decisions of
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the MAT based on such interpretation in case of several of
its employees, since, not all the decisions rendered by the
MAT were challenged by the State Government before this
Court." (See Para 28 of the High Court Judgment dated
28th April 2016)

(D) "Infact, the record indicates that the State Government
has adopted a 'pick and choose' approach in such matters."
(See Para 29 of the High Court Judgment dated 28th April
2016)

(E) "it is quite clear the State Government has again
adopted a 'pick and choose' approach in the matter of
challenges to the decisions of the MAT in favour of the
employees. In some cases, the State Government has
challenged the decisions of the MAT before this Court but
in others, the decisions have been implemented without

e — — — — — — — e e e e e e e e

AT STFY FEMIS T HAdaiid 3Toal I SRIRIBIT AT el A&Fiail GNGre BIHBIER
HTAAe o §5BIR . T STSoNe BRITATT SURIZNAAT.

demur." (See Para 29 of the High Court Judgment dated
28th April 2016)

(F) "we do not deem it appropriate to exercise our
jurisdiction under Articles 226 and 227 of the Constitution
of India, which if exercised, might have the effect of denial
of benefits of TBPS and / or ACPS to the respondent -
employees, when, several State Government employees,
placed in virtually identical position, have already been
extended such benefits." (See Para 32 of the High Court
Judgment dated 28th April 2016)

(G) "The record also suggests that the past services
of the employees covered under the GR dated 1 December
1994 have been taken into consideration by the State
Government for extending the benefits of increment, pay
fixation, pension and several other matters" (See Para 33 of

—— — — — — — — — — — — e e e e e,

o

Qellh

AT 2~ ST T 2IUATATST e ST ceh [ehoTredT Tees
2 IRV AR SR ST&0T el a9 S8, e
el A% g quATHed Jed  STEATET HiErl drel oiE. e
o MG )1 o e 1 o e B o e o | e L M G i
TERTE TS 31 & 997, 9]%% HYA TRGAAR ITTdia STafonat
Tl SATUATEIST AT o1 qd SUTIHAHT HI0ATHl Ad Jarag
TFESTd FE 9 A T o GHRT Al ST

. WERTE qEUS o  FIH, 9% AT HAT 39, 3%, 99 G
©3 AT TREMAR  FEneAie giel SvEE o Awe S &Y
FIUATIE T T SAEERT dEdel SR, darde 9 Hel denedi
9T8Teh TEZH TSATdie TSI HIHGSEY i ¥.2.2093
O g TSR =Tl STHA HeY d E@hRHe Hel Jeiad d Jedisriid
Ul HIHEBIAET dUId O I0H Bl STE. e ®lel 3Tgur
FEUISHT T URIeTT Y2 Sohalvardl -uig el 3. {8 AviaTge
FEEATd 9181 UIeh TR EUATdT STRIAT AT A SR, FEneAtd
2T Uk JHAT TRUETETS! 9 WRIe GEld dod IR ITSUETEe

SUTITSTAT °b<'-'¢lldhl qrd TEATAT IR 9+ E(‘I .
MEA AU

ER G o 1 el o e L 20 G| 14 o M o | Y i T e
FETASTA d HATI T FeTaaiaid Jadl d Ugeay ST
GTeATe BRI dEld dosd d JIeid TR YISUITars! HeRTe Jemdis
HYTIH, 9% AT had ¢ (¥) = EA™ TS HI0ATd
1 o) G2 5 ) g b e 1 2 o e () e G 1

(9) ue IUTE HIURNG UG (37) YNG9 ST
TR HI0. (T) GAeAT HSTaR g 99 F (%) TR Abid Hedieh
HIU T AN W U,

(37) TVET M9 STehT TAR T - ATETEd JETATHII STt
HIATT AT

(1) qriier Ste7 oih qUETS! AR HI0ATd SATeed] i U9
HATAE = dTReledT Y98l aia? wodrd ardT.

HEWIG RM¥Hol : 3Td d a RIQTUlL 391
HIETH &M IS, T TTTE dieh, Halled, a3-500 033 : AT A9 . T €@ 2093/9. %h. 99/ T 91-3

- 0 AT, 093

o1 Fardl qRTedT HETeR UHdeTdh/AAded RUH Al BUATd

Tt

(%) TTRY Ahid TeIh B0 - ATEEd GETHHT SUTIHAAT
HIUITT ATt

(1) S 9787 YIS BB d e@hRId Tedri deid
M STEehIhg SaRY FBIAT JedihATd B Hed =0ard a7d.

(i) TqES S STHDIT HeTl Jead/qee Aelie Tvashe
Tqd STeAIEHEl (B g HACT URA) IART BT G B
ABIcEDICH

(iil) T SERT TATEET 9T BedTdel Ageas HHl TS
AT TG AT Tehihg ST JbiAT b HH HET
EeicEeic

(R) TN U STHATSATGON HE AT BB LI
IR uieu & 9 Ud S el Fafedl JaaeRl SlE.

TSI o7 TRTET aTIR B SEAThdT STHEH, T TR

A d ARY T AT HIad.

¥ . QT HHBIAETS! A9 ST TITTes, T, THUTdesU
g, Il YA FHABE SUTH HEA SUATE! AAEERT FE e
o . O o
TEIGTAT $erd adial ALk,

W. ST HET FEeaTT el geiell 8odrd ad, o Hel dared e
TEY YRTeAT HhaETd he UM B HIA. AT, HIel Hel Jeeriia
TE He¥ AdEERl oA o ST Ae9iH I ST ofTE.
MG Y U BETEdia AEE B8 TYE RUH AdEER O)
=0 31 A .

&. TEIeTT hara? qarenedt g qiie SaEer @9 quaTd STl
HHAN/ST ThT] AT A o Tad HIVATE] ki T A@BUTR
T, T geAT hE U O1 A A9 Od arEEeEr =1, a8
G2 haTey UINET hIHTHET VTl e+ STl Hee-- aren
ST T hed™, el a%w BIGeRl TRgEl =] arEd

(ii) o8 T9TET SU@ey THEH, TUTd TeT T JEmis,

HIUAT HIEAE! Td Od by @ (TEE) TR @ Bl q8Y

BT T AMMEDE I Hel FeTaTdd  SATIhhS/HEH
IAT STET A HeT qeedTd HERd SHEed §d 9d aud dseg
U TR B0 JTeT.

(T) odter e gE 8 - AEEd JEldHIo SUTEET
HIUITT ATt

(1) =urd =W Judd 918w, HIAT IAT AT
HET AT T8, o AT dcdlasid 9181

(il) TEdis 9 Al JEEaid ehdY hHTRI/ST YRy a1,

I\éﬁw St E A2 A
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SFaEERl TEET §d od e ugE (UE) Fr TE.

T G AT %8 T AT AT T HaTadia da e
I 96 SU@ed HEA Ul aedl saeel died SO @En
EAE HE.

1 A AU HERTZ STEErel www.maharashtra.gov.in.
AT Hobl FIBMEY IS BEA U S ST T Hobedih |
FHHIH 2093033093UCURRM0C IFHT AR,

HERTEE I59uTd AT AGIHAR d A1
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the High Court Judgment dated 28th April 2016)

(H) "The State Government has been selective in mat-
ters of extension of such benefits and further in the matter
of challenging the orders made by MAT and this Court in
virtually identical matters." (See Para 49 of the High Court
Judgment dated 28th April 2016)

(I) "The record indicates that such benefit has been
extended by the State Government to hundreds of its
employees by taking into consideration service from the date
of initial appointment.” (See Para 29 of the High Court
Judgment dated 28th April 2016)"

§. UERTS WIEAMOe% Heea of oilide (P567NB2001)
("AGREEMENT reached in the discussions of the
representatives of the Maharashtra Federation of University
and College Teachers' Organisations (MFUCTO) with the
Chief Minister of Maharashtra.") yrszema=nsft @=i®
9¢.09.9%¢R LAl AW A TEMS e SN THRE
thelell ehe ITAATAT eaeer g9 g (Composite Scheme)

UM ST ST Sl ATl STHeHAIA Foigy JelesmIor:-

"The State Government has carefully considered the
Government of India's instructions regarding revision of
pay scales for University and College teachers and other
relevant guide-lines and has decided to implement them in
the following manner :

(1) The Government of India suggestions on revision of

o — — —— — — — — — e, e e e

ol PHIY : Gellol A qAd : 3T d dFA ARIVT qAHIIT,

pay scales for teachers in Universities and Colleges Dt.,
17th June, 1987 as amended by subsequent agreement dt.
4th and 5th Sept. 1987 and the Government of India's
suggestions dt. 22nd July, 1988 would be implemented by
the State Government with the recommended scales of pay,
including the element of promotions involved there in
as a composite scheme w.e.f. 1.1.1986, except that in
respect of the scale of Rs. 4,500-7,300 the matter will be
considered further by the Government." &THI FeRT ITEHTRT
9 BgART 9R¢R TT ITEA AU (P241NB2001) =7 Fel ST,

9. % 9 SHAX 9’%% IS HERTZ WILATOSH Herqd
T =T 918797 Hei el ot =@=i (Discussions of the
representatives of the Maharashtra Federation of University
and College Teachers' Organisation (MFUCTO) with the
Hon. Minister for Higher & Technical Education on behalf
of the Government were held on 7.12.99 at 4.00p.m.) et
I IHed T dES ST ST 9THRE dhelell e I
FAEIT U T 1T TV SHATT ST 37 33l i, o geid
=TT -

"The Government of India have, after taking into
consideration the recommendations of University Grants
Commission, decided to revise the pay-scales of teachers
in the Central Universities and Colleges, vide their letter
dated 27th July, 1998. Government of India, vide their letter
dated 27th July 1998, 6th November, 1998 & UGC's
notification dated 24th December, 1998 informed the State

—— — — — — — — — — — — | — e e e e,

HIGTH BIHT 33, GATHT AT <leh, HAAY, HeT3-800 032
< B0F 2093/(99/93)/  2-3

. 29 Bgarl, 2093

il & Ch RIS

T 7. TShT,

T - TEMBE 8% T FAd Hel TEaardid  STehial Hhald Jedich HIahA haldiic SR’ Al eIl Hiaiar

MU T gad 38 i, HERTSE B9 SN g =S 31U Shiclel 2od 3T, F 91 Taedd d 99 ATvard WadTd STE-ThS
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HIGY dhal 3 HEY AT 71 ST A6l a@ 3. ¥ BgdRl, 2093 UG Hel Feedi/ Jemdie O el GHbear J 896
HTAUTR ST a5 dal 318 . ATEGHIT 318 Hovd Srasdl &l AT TEAETea STuTH STHATRIas GehRIHA® a] 9% Bkl &
e, dEdd Te¥ Tueeal YT Yhr=aidl |1, JeIwsl, W, SUgEIH=, AT aud A7 o9 (S.a.d. 91.) I O9ad §. 4 9 §
HgARl, 2093 ST do% SN HIVATT ST B, HEX SShiHed THRICTE A9 JUaTd Tl A a1 dohid HrEigd d8Y
IS W 9Hhihs §. @ Bgarl, 093 sl UT6 9uI1d 3Tlel 3Ted. 971 9, Ha¥ Hue-hgd damdios d Hel Jenadd 9 &7 J
T HIEHH haTaiic SR Fb JedTehATeAT HIATaR Hidedl & 8%h AN Ul "0 STEud aAIhs %e doie el

ITEGHTT SYOTH 318 & Hovd Iresdl dl, HeX Haeal g a9 ANl U THTEREE Sasdd of Hredel 89 oad
T GUATEl Td JERTE S AT el BIAdel ararE! Sl e, arad A9l FEmdiedd 9 e o Gasme
HATd HeT TR AR ST Hel JeTadl-/ damdidr O el Sy & E%hR =Tedl JUMT ATel. 378 SioedT
RIS T9 STeAhd 79 96 dUaTd JTeT HIvald Jrad. & aRIaT AeRTE Femds of € 799 9% &1 &ad 32 (4) (B) 7efia
TRAEIAR TEUISHT T6 & HaeH q8d of STeaeh Hel Jeedi=/ Temdiod q<ieredT B d 8WhR Zlhdld STIdT q<ia aude
B HIVATH (BTG BT ST FHSAT d AT T STl STEIhay ST A aoEul Sa9deh oe. e o
TETIST 9187 I AT Hel qeTaardie 9TeTeh/TeaTdh, el qeladiq/ Tandiod T TeEd €d shieheld § SR Zehdiel STeET 3T
B HIUAT (e LAl T T HEHidid Jedih BIahA halaild d Sy FHHeAbHATAT HEaR d T@hR dledia SIal hald
T BTHhH hETaRId d FaRY ABHEATTRAT H1E HIUATE ABR ol ST STEATIHBMER HERTZ TEUIS 3 & 799 9% AT
HAT 32 (W) (B) Teid TRIEIAR SIERRIEST HIEdTE! B0 37 &d 3R

AT TET Gl g g JEdIS/AeT JETadred] Jd Uil JeTushigare ST S 60 91 §d U Ied Adid dod? | ud
FIU Bl FAAEERT HAE FEMHSl S FEneAtA W adATdl a9 HEA SIPUl dEdierdid dud e Hel JEaardrd
QTEARTET TR BIBISTER THT hald Jedith] HAhH qud Bhalaiia d vy Fhl Jedledredl HHar a1 F ehREl 0 70
EIVR ATEl, el S B3 A0 AT def Jid Sa9as df Hrdre! H0ardl Sqod =l 372 .

ST Fh
(51T FAR)

—_——— e — — — — — — — — — —— — — o . ——— — —— —— — —— —— —— — — — — — — — — — —
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Government of the same for consideration.

Government of Maharashtra has considered these
aforesaid letters and notification and has taken the decision
as follows :- The Government of India's suggestions on
"Revision of payscales of teachers in Universities and
Colleges following the revision of payscales of Central
Government employees on the recommendations of 5th
Central Pay Commission" dated the 27th July, 1998 amended
vide a letter dated 6th November, 1998 including UGC's
notification dated 24th December, 1998 would be
implemented by the State Government with recommended
scales of pay, as a composite scheme with effect from
1.1.1996"" e HERTSZ 9MEAMET 99 SHAT 9<% T IET AU
T HA ATl

¢ . TR dd9 STl deét HI AT haral Ty
AT 21 HERTZME @1 hdll s 38 T8 HIvarEl drdear
ZTBIETS hall. e AT HERTS HTeaTdd Fermanet aat
T AT Tehd U1 SUATET aTd JeTd ATdas g% hell. G-I ¥
Fel 2008 Sl IIMEAH Thahi 9= ISg H IHSBH “ T
T FHAATHNT 9 THARI, 200§ A FE@l Ja-
TN AR FROAEE AU Sl 3. 3T s Il AT TS
HET Co Tah HIHET HBUIR ATEl 318 @aTd ST HeRTe
A HEEEH df JUE %elgH ddel. &ih 39 I R00%
Tl gAY Tehd i T 39T Tl & H AHSe “IeaTdied Jemdis
HET T /T I 9787 37 96T YSTHT the T
(g5 AL S dAFLET g HEME 971 &% 9.9 2008 URH
T HIUATET T S WA 3TN T TTH T TR HHATHT
ST, Uehd %l <01 dhep auTaT & e STEHTET 48 hTdl arTell
g% RE MR 00% IS IHAUAT UHS do% &l “HERTZ
AT HERTETe U d et 9 A1, &7 9 94, 99 | 949, 3 g o
97T I TATeeh, I 9TeTOT Il AT, 9o, (T 7 a5 91e7u) .
AT 29 T qHAT & & ST, 00 e AT
Fomid 3 a9’ (P121NB2009) TIR HI0ATT ST, i T &t

T T YEIvHToT Bl -

“He¥ deid TS HigdedT 99 JEia? J a5 Idl e

FASTAT GETATHTI 0T HUgTd STl ST -

(9) %% SMEAM TS Ioiedl TEUISE F Hel deeardie STeTehien
I GUROT UG T AT I ST TR 29 et
JTEA O G 9R.¢.R00% IS T HA Hal. I Floal
ST BT he MRS Co e HATEA Hald 3T
SE2 IEIA. B AR g IMEAhgd A HAT™ o 2Fh
TFHAEHE TFEA T A, T T FHATSHNY 35,
IH] HERTSZ JITEATEl 93 SR R00] AT 9THA Avid
(P123NB2009) T A HTaT.

R . “URUHE U UM hardl JIo-1 HeRTZId AT 3]
Y TE HIUA AN e Bid. dEgd: THard hatal g0
AT & HERTSZHE ST STTOTITd STTell 2id, 2 T @Y STl
T T @@ TE B SN TR0 2ee id. STar AT
AT AT AU e AT 39.9R.200¢ T AT
76 qUaTd STeedl Femds STEM SENl daeaass qudial
ST TR q, AEAEEATAT AU 4 IwE & Hed 3TgA
Tl & Tl AT e HERTE 39T 9TEA 9.0¢.2008%
ST 9T T T ) el SR T Sl T T8 &4 7
HTEd. a7 &4 2T U TR STHE] TG 38 DI, AFNHAH Fared
T I T9YUS TEd el @ YUY J TE 3 7

by its communication dated 31.12.2008 that the States
may also adopt the policy of the Government of India
if they so choose. As an incentive for the States to adopt the
policy, the Government of India offered to undertake a
substantial portion of the financial burden of the States
resulting from the adoption of such policy. However, such
an undertaking is limited only for a period of five years.

65. Accepting the offer made under the scheme
of the Union of India, the State of Maharashtra issued
the GR dated 12.8.2009 revising the pay scales of the
cadres specified therein (essentially teaching staff) of the
"universities' colleges and other higher educational
institutions". By the said GR, the State of Maharashtra
declared the revision of the pay scales of the teaching staff
of the educational institutions. It is stated in the counter
affidavit filed before this Court on behalf of the State:

" 3. Isay that as things stand today, the Government
of Maharashtra has taken a policy decision to
implement the recommendations of 6th Pay
Commission to teaching and non-teaching staff of
government-run and government-aided educational
institutions only."

9o. TEMS EM MM THRT haldl g &g aAH
TETIIST T HeT FeTerd STABTHIS A1 dhalell dAedeel JHY
IS T AT I HAEAT debl 9 BTl 9 ¢S =T I
AU g 9T dae ST def 99 SHAT 9]%% AT SIEA
U HERTETHED ST ST Tell. ", Haied ~TareareT a1
TUTeS STl Ueh TS T2 STl 3118 &, TS STaT ST
I Il g HE AN 39.9%.300¢ AT MEA AAM AT
helell Ja-eaEd] HeRTZIHed STHTd STTvarET SiRoTHs A0
AN Il BT, HHO 92.0¢.200% T gHF U
T Hd B0 ST B, & TegsT a1 AEedrel AU
Y T Id.

99 . TieAT, Urae g Helel da- ™A J61 IS
T A heled] SRR el 9MHT AU Hleeigdd sTadieh
el % 3T A A bt ST & Wl At (CAS) siveasrart
BT HaT dhetell THUT a9 AT JUATdl 3T 2 T 37 At
T 312, el el the AT A=Al fhaT IS
A AU FISAUN g ISl @] HAd SEAET AT
SleT UTeh ST STET T AIGUATETE A Soid BhaTeAl Al
fohdT ST A AU HISEl THA Ad ARl & e
7. Halied TAraaTeAT deTd ATH ST ST 3 3T AT HIEBRT
LEGIKIICIEGR
(2. At gETeAT)
S7ETE

(1. Tg. 4. §ai)

qgad
(MFUCTO)

R

29 - (9) ¥ BHA 9%%¢ T TAMIS &M ST
T G 9187 0T H2-8e grear 9 CAS =1 Hay Agvamr
TIT hell BT, A Al TAeT 9R%% =T HI. Fared AT
U] RN A ¥ T U 000 el TG 98¢
T TR ST TE BT AT .

(R) 1. Tared MA@ 8 99T Johdd BUN 4 AHar
2099 TSIl FTC SFA T SURMe 9 Ia¥ Ja -8 T IH!
AU STl ESUISge AiSvardl diast deTd Hoard aral. a1

haTl TeTeT dd-T ST el HeRTeEId 19 JuaraT eiioTcih

HRIBRT HSereal d g¢ T ThraT TR SR & JaEenR] i

Fui (Policy Decision) HeRTE STEA HdaT EidT. AT, Jare
AT A7 AT AFgRar YT 9TeE9T: Jelay T -

"64. However, after adopting such a policy the
Government of India thought it fit to suggest to the States

qrSTal, 79T ST a=dl ShIvaTd A ST,

*khkhkk
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CIRCULAR NO. 03/2016-17
DATE: 06.03.2017

Dear Friends,
Greetings from AIFUCTO.

Seventh Pay Review Committee Report:

February brought forth both hopes and frustrations. On
February 22, 2017 the Seventh Pay Review Committee Report
was submitted to MHRD for its approval. AIFUCTO expresses
its gratitude to UGC for the same. Unfortunately the
recommendations have not been officially made public, few
points were given to the Press, by keeping AIFUCTO in complete
oblivion. We note with concern that UGC and MHRD are both
behaving in the most offensive manner by deliberating ignoring
AIFUCTO, the largest university and teachers’ body of the
country on matters relating to them.lIt is extremely urgent for us
to go through the Recommendations and put forward our views
in the event of disagreement over any issue.

AIFUCTO reiterates its eagerness to get the Seventh Pay
Review Committee’s Report published at the outset.\We are in
the first week of March and as yet no initiative has been shown
towards bringing out the Report of 7 PRC .The teachers of the
universities and colleges across India are aghast that they have
been intentionally kept in the dark on such a sensitive and
important issue. Such action only points out to the irresponsible
behaviour and lack of commitment of the present government
towards the teaching community and apathy towards issues
related to higher education. This clearly is lack of transparency
in the way issues related to teachers and higher education in
India is treated. Giving due importance to the anxieties and
concerns of the teachers AIFUCTO as the representative body
of the teachers will now chart the future course of action. Hope
the Report is published in the earliest failing which the teachers
would have no option but to take the path of protest and
agitation.

Visitto UGC and MHRD:

To pursue the early publication of the Pay Review committee
recommendations AIFUCTO General Secretary Prof Arun Kumar
and Prof Amiya Kr.Mohanty, Former Vice President, AIFUCTO
visited New Delhi between February 17 and 19, 2017 and met
officials of UGC and MHRD..AIFUCTO asked for a draft of the
recommendations but it was still not finalised.

Again on March 2, 2017 & 3 2017, AIFUCTO General
Secretary and Treasurer Prof. D Kumar along with Prof. J.N
Shukla, Treasurer of AIFRUCTO, met UGC Chairman Prof Ved
Prakash to thank him for submitting the Report to MHRD for
final approval. They also discussed important issues relating
to the same.

On March 3, 2017 the delegation met with the officials of
HRD and discussed the future prospects of 7th PRC
recommendations. Both UGC and HRD cited procedural
limitations and compulsion for not making the report public
before High Level committee submits its observations and
suggestions. AIFUCTO leadership expressed its dissatisfaction
and strong resentment over the delay and asked them to speed
up the process as teachers are waiting anxiously for the same.

Appointment with MHRD MINISTER:

Repeated requests for appointment with HRD Minister Sri
Prakash Jawadekar have been in vain despite assurances being
given. AIFUCTO feels humiliated at the way the highest
Teachers’ Body is being consciously ignored and expresses its
strong resentment on the apathetic attitude of the Minister. We
request once again that AIFUCTO is given an opportunity to
meet the Minister and have a dialogue with him.

Aifucto National Seminar:

The Joint Action Council of College Teachers’ Associations
of Tamil Nadu (JAC) comprising of AUT, MUTAand TNGCTA

(all affiliates of AIFUCTO) has resolved to host the National
Executive Committee of AIFUCTO between March 18 & 19, 2017
at Periyar University Campus, Salem, Tamil Nadu. On this
occasion, a one day National Seminar on “Towards Democratic,
Secular and Equitable Education Policy — An Alternative
Approach”will be held on 18.03.2017. It will be followed by the
NEC meeting on 19.03.2017 at the Periyar University Campus.
The Seminar will be attended by present and former Vice
Chancellors, academicians and teacher leaders. Present and
former Vice Chancellors, academicians and teacher leaders will
speak at the Seminar. Contact addresses of Office bearers
AIFUCTO/JAC TN:

Prof.S.SUBBARAJU (Vice President, AIFUCTO & Convener,
JAC TN) - 09840583414/ 09443970510; Mail id:
ssrtvc2005@yahoo.co.in

Dr.M.RAVICHANDRAN (Zonal Secretary, AIFUCTO) —
09443986065; mail id: www.mrc60mrc@gmail.com — Seminar
Coordinator

Prof.N.PASUPATHY (General Secretary, AUT) -
9443894922; mail id: npathy@gmail.com — Registration &
Accommodation

Dr.DAMODHARAN (General Secretary, TNGCTA) —
09840316337; Mail id: drdhamotharan13@yahoo.co.in

Prof.ARIVUDAI NAMBI (Vice President, AIFUCTO) —
09443618023; Mail id: gctanambi@gmail.com

The venue of the NEC & National Seminar, the Periyar
University Campus, is on the Bangalore National Highway (NH7)
7 km from the Salem City. Periyar University is the State
University established in 1997 accredited by NAAC with “A”.
It is named after great Social Reformer ThanthaiPeriyar E.\V
Ramasamy. The City is well connected by rail & road. The
nearest major airports are Tiruchirappalli (152 km) and
Coimbatore (159 km).

Those who wish to present paper at the National seminar
are requested to contact Dr.M.Ravichandran (Zonal Secretary,
AIFUCTO). The NEC members and participants of National
Seminar are requested to register themselves in advance with
Prof.PASUPATHY who is in charge of Registration and
accommodation. Welcome all NEC members to Periyar University
Campus,Salem, Tamilnadu.

All NEC members are requested to confirm their participation
in the programme (Seminar& NEC).

FUND : Finally we want to let you know that AIFUCTO is
facing acute shortage of funds. We have not received any
subscription or donation from any state or any organisation
since the last Academic Conference in Guwahati in December,
2016. We find it extremely difficult to run AIFUCTO and bring
out timely our periodical Teachers” Movement. We request all
our members to please arrange for some early transfer of funds
to AIFUCTO.

Wishing you Happy Holy to all of you.
Looking forward to meet in Salem.

Yours Friendly,

Arun Kumar,
General Secretary

LONG LIVETEACHERS’ STRUGGLE,
LONGLIVEAIFUCTO
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MFUCTO RESOLUTION

ON

MAHARASHTRAPUBLICUNIVERSITIESACT, 2016
( As Adopted by the Executive Committee of MFUCTO in its meeting held on 29th January 2017 at Mumbai )

(1) The State Legislative Assembly and Council, on 8"
December 2016, passed the new Maharashtra Public
Universities Act 2016, paving the way for wide-ranging
fundamental reforms in the functioning of public universities
in Maharashtra. The ACT will repeal the Maharashtra
Universities’ ACT 1994. The Bill was tabled after
incorporating amendments by a 21-member joint select
committee headed by Higher and Technical Education
Minister Vinod Tawde. The ACT is based on
recommendations of the report of Committee headed by
Dr. Arun Nigavekar and appointed by the State government
in 2010-11. This report consists of 3 parts- Part 1 elaborates
the Principles, Part 2 is the draft ACT which operationalises
the Principles and Part 3 gives the new financial model.

(2) (A) It was in February 2015, that the State
government set up a five-member committee led by former
law and judiciary department deputy secretary S V
Chindhade, to frame the legislation for bringing in
Maharashtra Public Universities Act, 2011 proposed by
Nigavekar Committee. With extreme haste the government
of Maharashtra, by an Ordinance, postponed the elections
to all Universities’ Bodies that had completed their 5-year
term in August 2015. On the other hand, proper consultation
was not held with the democratic organisations of
stakeholders, before drafting the Bill. The proposed
Maharashtra Public Universities Act, 2015 faced a lot of
criticism from all sections — Teachers, Principals and
Students/Graduates in all Universities. There was unanimity
in opposition to attempts of the government to drastically
reduce the proportion of elected representatives from various
Bodies of Universities. However, MFUCTO was the only
organisation that made a detailed study and exposed the real
intentions of the government viz.

(i) to completely dismantle grant-in- aid system and to
convert the University in to a Corporate body with a highly
centralised authority,

(iii) to use Maharashtra State Commission for HE and
Development (MAHED) as the vehicle for erosion of
universities” autonomy, eventually leading to disintegration
of the university system.

(B) The meeting of the MFUCTO executive Committee
held on 27/09/2015 in Mumbai had adopted a resolution on
the Draft Maharashtra Public Universities ACT, 2011 (copy
attached). After lot of opposition from different sections
Government of Maharashtra was compelled to make some
amendments and brought some election component in the
formation of the University authorities. But, still nomination
of the members in the different bodies continued to remain
as the predominant factor of the selection. The Report of
the MFUCTO Activities for the year October 2014 to
October 2015 has, in section 10 made observations on the
proposed Maharashtra Public Universities Act, 2015.
Concern is expressed that different Bodies of Universities
will have dominant presence of hand-picked nominated
members. It is noted that “The spirit of democratic
functioning is curbed.”

(3) Thereafter, the amended draft of Maharashtra Public
Universities Act, 2015 was circulated on which few
universities held discussions. The Bill was amended three
times but in a non-transparent manner. In the winter session
of the Legislature at Nagpur held during December, 2015
the Bill to enact Maharashtra Public Universities Act, 2015
by repealing the Maharashtra Universities Act, 1994 was
introduced in the Upper House but not discussed. Meanwhile,

the MFUCTO and affiliated units submitted several
amendments to the proposed ACT. Many other groups, like
Principals, Graduates, University officers also submitted
several amendments. The government faced opposition in
the Budget session in 2016 and the Bill was referred, along
with amendments submitted by various stakeholders, to a
Joint Select committee of 21 legislators, headed by Higher
and Technical Education Minister, Mr. Vinod Tawde. This
development, once again, indicated failure of the government
to hold wider consultations in preparing draft of the new
ACT.

(4) 1)Apartfrom amendments to increase the proportion
of elected members in various Bodies, the MFUCTO had
proposed crucial amendments to the function and
composition of Fee Fixation committee. These amendments
were proposed to safeguard the students from arbitrary fee-
hikes and to have elected representatives of teachers and
graduates on the Fee-Fixation committee, It was pointed
out by MFUCTO that there was no provision for estimating
cost of education which should be the important task of fee
fixation committee

(ii) None of our amendments were accepted except two

(a) Making provision for protection of surplus teachers
in amended section 102 & 105 and (b) including elected
representative on the Grievance Committee (partial
acceptance).

The amendment for increasing the quantum of fine for
non- compliance of Grievance committee directions by
University/Management to one lakh Rupees (first offence)
and five lakh Rupees (second offence) (submitted by BUCTU)
is accepted

(a) The joint select committee had only a handful of
members supporting a democratic ACT. Both, the ruling
BJP-Shiv Sena combine and the main opposition; Congress
and NCP had no interest in modifying the main policy
framework of the ACT. Moreover, some of the members of
the joint select committee represented powerful
managements of self-financing colleges.

(5) The result of this is seen in some of the amendments
suggested by the joint select committee members and
accepted in the Draft:

(a) Thejoint select committee amended the composition
of MAHED by adding more Ministers; besides the Chief
Minister, Education Minister and Finance Minister; and
increased the number of legislators from 3 to 6. This will
tighten the grip of the government on the functioning of the

University.

(b) A high powered 7 -member Advisory Council
(including VC and Pro VVC), nominated by the Chancellor, is
brought in to advise the Vice Chancellor. The Advisory
Council, apart from other duties, will keep track of various
reforms and policies thereon as devised by the MAHED.
In fact, establishing a Statutory Advisory Committee (SAC)
to strengthen the role and position of the Vice-Chancellor
was one of the core 30 Principles of Nigavekar Committee
report. It was retained in the Draft ACT 2015 but was
dropped in subsequent revisions

(c) The representation of the college managements was
increased from 4 to 6 in the Senate and from 1 to 2 in the
Management Council. With this the number of elected
representatives of Managements, in the MC, remains the
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same while, the number of elected teacher representatives
in these Bodies stands drastically reduced from 20 to 10
and from 3 to 2 respectively.

(d) The power of University under Sec 5(53) ““to take
over, in the public interest, the management of an affiliated
college, .......c.eeeeii i i ii i e eew.in case where
irregularities or commissions or omissions of criminal nature
by the management of such college or are prima facie
evident to the committee of enquiry appointed by the
university” is amended to “to transfer the management of
an affiliated college, .............. are prima facie evident, to
any other management;

Thus, the overall Policy framework reflected in the
present document and to which we have serious
objections, is not different from the Nigavekar
Committee report.

Building a Democratic Movement

(1) To forward the cause of Equity, Access and Quality
in higher education as well as to strengthen democratic
structure of higher education, there is an urgent need to
build a broad democratic platform of teachers, non-teaching
employees, students and parents at the University level, State
level and the National level.

(2) The task ahead is to continue and expand the scope
of struggles to save grant-in-aid system and to reject the
proposed mechanism for sustainable grant-in-aid which
actually will dismantle the grant-in-aid system. Wider unity
should be built around a sustained campaign:

- Against the over-arching role of MAHED, the excessive
centralisation and corporatisation of the university system,

reflected in the Advisory Council for VC and several Boards
and their Directors.

- For strengthening the autonomy and democratic
governance of the universities

(3) There is a need to take Legal steps for seeking
directions from Hon’ble High Court regarding ambiguities/
inconsistencies in the ACT e.g. powers of MAHED include:

““Sec. 77(1) (n) to advise the State Government in respect
of determining and maintaining uniformity of standards of
education in the universities ;”

“Sec. 77(1) (w) to make recommendations regarding
performance based appraisal system using key performance
indicators for principals, heads of institutions and
departments and academic performance indicators for
teachers in the university and institutions of higher education

il

This meeting of the MFUCTO Executive Committee,
held in Mumbai on 29/01/2017 resolves that;

(1) the constituent units of MFUCTO will hold
University- level conventions during March-April 2017
and adopt resolutions;

(I these resolutions will then be consolidated by
the MFUCTO Executive Committee to be forwarded to
the state government and this will be followed by

(1) a State-level agitation to save the democratic
structure of the universities in Maharashtra

Dr. S .P. Lavande
General Secretary
MFUCTO

Dr. Tapati Mukhopadhyay
President
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Dear Friends,
Greetings from AIFUCTO.

[

I

I

I

I

I

| As you are well aware of the facts that right from consul-

| tation meetings with PRC and uptill now, AIFUCTO is tak-

| ing every step methodically.Before submission of the report
President & GS met members of PRC including Chairman

I Prof Chouhan. Also met other officials of UGC and HRD.Just

| two days before submission of the report by the full commis-

| sion to HRD,General Secretary met UGC Chairman to have

| acopy of the report.After submission of the report on 22nd

| Feb,I am in regular touch with Chairman UGC,to have a
copy of the report officially.He assured me to contact after

: 27th Feb,I am trying my best to procure a copy of the report
officially.In the mean time we are trying an urgent appoint-

| ment with Minister.But you know well that it is BJP govt.

| anything not so easy.As soon as we get either a copy of the

| report or appointment with Minister,we will hold our secre-

‘ tariat meeting immediately. You should be ready to rush Delhi
any time any day after 27th Feb.

AN

I suggest you all not to react in media and social media
on this report without going thoroughly.If you want to com-
municate any thing to AIFUCTO,talk on telephone directly
not by social media plz.

|

I

I

I

I

I

I

At the same time I want to inform you that AIFUCTO is :

f'flcing acute lack_ of funds. After Academic anfgrence nota |
single rupee received from any state,any organisation. We feel

very difficult to run AIFUCTO and monthly TM due to lack I

of fund.As the leaders of the organisation suggest me |

please,what to do? |

I

I

I

I

I

I

J

One more thing I want to tell you that if any of you have
personal link or rapport in UGC or HRD, try to get a copy of
the report.

Yours friendly.
Arun Kumar
General Secretary,
AIFUCTO

25.02.2017
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