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MINISTRY OF FINANCE

DEPARTMENT OF EXPENDITURE

RESOLUTION

New Delhi, the 25th July, 2016

No. 1-2/2016-1C.— The Seventh Central Pay
Commission (Commission) was set up by the Government
of India vide Resolution No. 1/1/2013-E.111 (A), dated the
28th February, 2014. The period for submission of report
by the Commission was extended upto 31st December,
2015 vide Resolution No. 1/1/2013-E.I11(A), dated the 8th
September, 2015. The Commission, on 19th November,
2015, submitted its Report on the matters covered in its
Terms of Reference as specified in the aforesaid Resolution
dated the 28th February, 2014.

2. The Government, after consideration, has decided
to accept the recommendations of the Commission in
respect of the categories of employees covered in its Terms
of Reference contained in the aforesaid Resolution dated

the 28th February, 2014 in the manner as specified
hereinafter.

3. The Government has accepted the Commission’s
recommendations on Minimum Pay, Fitment Factor, Index
of Rationalisation, Pay Matrices and general
recommendations on pay without any material alteration
with the following exceptions in Defence Pay Matrix in
order to maintain parity in pay with Central Armed Police
Forces, namely:-

(i) the Index of Rationalisation of Level 13A (Brigadier)
in Defence Pay Matrix may be revised upward from 2.57
t0 2.67 ;

(ii) additional three stages in Levels 12A (Lieutenant
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Colonel), three stages in Level 13 (Colonel) and two stages
in Level 13A (Brigadier) may be added appropriately in
the Defence Pay Matrix.

4. (1) The Pay Matrix, in replacement of the Pay Bands
and Grade Pays as in force immediately prior to the
notification of this Resolution, shall be as specified in
Annexure I in respect of civilian employees.

(2) With regard to fixation of pay of the employee in
the new Pay Matrix as on 1st day of January, 2016, the
existing pay (Pay in Pay Band plus Grade Pay) in the pre-
revised structure as on 31st day of December, 2015 shall
be multiplied by a factor of 2.57. The figure so arrived
at is to be located in the Level corresponding to
employee’s Pay Band and Grade Pay or Pay Scale in

the new Pay Matrix. If a Cell identical with the figure
so arrived at is available in the appropriate Level, that
Cell shall be the revised pay; otherwise the next higher
cell in that Level shall be the revised pay of the
employee.

(3) After fixation of pay in the appropriate Level as
specified in sub-paragraph (2) above, the subsequent
increments in the Level shall be at the immediate next
Cell in the Level.

5. There shall be two dates for grant of increment
namely, 1st January and 1st July of every year, instead of
existing date of 1st July; provided that an employee shall
be entitled to only one annual increment on either one of
these two dates depending on the date of appointment,

/

\

ANNEXURE I : PAY MATRIX
@P.B. 5200-20200 9300-34800 15600-39100 37400-67000
*GP 1800 1900 2000 2400| 2800 | 4200 4600 | 4800| 5400 5400 6600 | 7600 | 8700 | 8900| 10000
Level 1 2 3 4 5 6 7 8 9 10 11 12 13| 13A| #14
1 | 18000/ 19900 | 21700| 25500 | 29200 | 35400 | 44900 | 47600 53100 56100 | 67700 | 78800 |118500 | 131100 | 144200
2 | 18500| 20500 | 22400 26300 | 30100 | 36500 46200 | 49000 | 54700 | 57800 | 69700 | 81200 |122100 | 135000 | 148500
3 |19100| 21100 | 23100, 27100 | 31000 | 37600 47600 | 50500 | 56300 | 59500 | 71800 | 83600 |125800 | 139100 | 153000
4 | 19700| 21700 | 23800| 27900 | 31900 | 38700 | 49000 | 52000 | 58000 61300 | 74000 | 86100 |129600 143300 | 157600
5 | 20300| 22400 | 24500, 28700 | 32900 | 39900 50500 | 53600 | 59700 | 63100 | 76200 | 88700 |133500 | 147600 | 162300
6 | 20900 | 23100 | 25200 29600 | 33900 | 41100 52000 | 55200 61500 | 65000 | 78500 91400 |137500 | 152000 | 167200
7 | 21500| 23800 | 26000, 30500 | 34900 | 42300 53600 | 56900 | 63300 | 67000 | 80900 | 94100 |141600 | 156600 | 172200
8 | 22100| 24500 | 26800 31400 | 35900 | 43600 55200 | 58600 | 65200 | 69000 | 83300 | 96900 |145800 | 161300 | 177400
9 | 22800| 25200 | 27600, 32300 | 37000 | 44900 56900 | 60400 | 67200 | 71100 | 85800 | 99800 |150200 | 166100 | 182700
10| 23500/ 26000 | 28400| 33300 | 38100 | 46200 | 58600 | 62200 69200 | 73200 | 88400 | 102800 |154700 | 171100 | 188200
11| 24200/ 26800 | 29300| 34300 | 39200 | 47600 | 60400 | 64100 | 71300 | 75400 | 91100 | 105900 |159300 | 176200 | 193800
12| 24900/ 27600 | 30200| 35300 | 40400 | 49000 | 62200 | 66000 73400 | 77700 | 93800 | 109100 |164100 | 181500 | 199600
13| 25600/ 28400 | 31100| 36400 | 41600 | 50500 | 64100 | 68000 | 75600 | 80000 | 96600 | 112400 |169000 | 186900 | 205600
14| 26400/ 29300 | 32000| 37500 | 42800 | 52000 | 66000 | 70000 | 77900 | 82400 | 99500 | 115800 |174100 | 192500 | 211800
15| 27200 30200 | 33000| 38600 | 44100 | 53600 | 68000 | 72100 | 80200 | 84900 | 102500 | 119300 |179300 | 198300 | 218200
16| 28000 31100 | 34000| 39800 | 45400 | 55200 | 70000 | 74300 | 82600 | 87400 | 105600 | 122900 |184700 | 204200
17| 28800/ 32000 | 35000| 41000 | 46800 | 56900 | 72100 | 76500 | 85100 | 90000 | 108800 | 126600 |190200 | 210300
18| 29700/ 33000 | 36100| 42200 | 48200 | 58600 | 74300 | 78800 | 87700 | 92700 | 112100 | 130400 |195900 | 216600
19| 30600 34000 | 37200| 43500 | 49600 | 60400 | 76500 | 81200 | 90300 | 95500 | 115500 | 134300 | 201800
20| 31500| 35000 | 38300 44800 | 51100 | 62200 78800 | 83600 | 93000 | 98400 119000 | 138300 207900
21| 32400 36100 | 39400 46100 | 52600 | 64100 81200 | 86100 95800 | 101400 | 122600 | 142400 |214100
22| 33400 37200 40600 47500 | 54200 | 66000 | 83600 | 88700 98700 | 104400 | 126300 146700 | NOTES:- (@)PB stands
23| 34400 38300 | 41800 48900 | 55800 | 68000 | 86100 | 91400 | 101700 | 107500 | 130100 | 151100 | for Pay Band (*) GP
stands for Grade Pay, (#)
24| 35400 39400 | 43100| 50400 | 57500 | 70000 | 88700 | 94100 | 104800 | 110700 | 134000 | 155600 | After level 14, level 15
25| 36500 40600 |44400| 51900 | 59200 | 72100 91400 | 96900 | 107900 | 114000 | 138000 | 160300 | © 18 are -
26| 37600| 41800 | 45700 53500 | 61000 | 74300 94100 | 99800 | 111100 | 117400 | 142100 | 165100 '5%3'0:_7195653 BGarr;%e
27| 38700/ 43100 | 47100 55100 | 62800 | 76500 | 96900 | 102800 | 114400 | 120900 | 146400 | 170100 E:ﬁ:ilhélzlqzo(g)(gn%%g
28| 39900 44400 | 48500| 56800 | 64700 | 78800 | 99800 | 105900 | 117800 | 124500 | 150800 | 175200 | (3) 193300 (4) 199100
29/ 41100 45700 | 50000| 58500 | 66600 | 81200 | 102800 | 109100 | 121300 | 128200 | 155300 | 180500 E% 200100 ((86)) 211300
30| 42300| 47100 | 51500 60300 | 68600 | 83600 | 105900 | 112400 | 124900 | 132000 | 160000 | 185900 | | evel : 16, Pay Band :
31| 43600/ 48500 | 53000| 62100 | 70700 | 86100 | 109100 | 115800 | 128600 | 136000 | 164800 | 191500 ;gj?%iﬁoagoént?;ggs
32| 44900 50000 | 54600 64000 | 72800 | 88700 | 112400 | 119300 | 132500 | 140100 | 169700 | 197200 | cell : 205400  (2)
33) 46200 51500 | 56200 65900 | 75000 | 91400 | 115800 | 122900 | 136500 | 144300 174800 203100 | 311600 (3) 217900, (4)
34/ 47600 53000 | 57900 67900 | 77300 | 94100 | 119300 | 126600 | 140600 | 148600 | 180000 | 209200 | | evel : 17, Pay Band :
35| 49000 54600 | 59600| 69900 | 79600 | 96900 | 122900 | 130400 | 144800 | 153100 | 185400 ?f?ooéﬁr&depiiyée'ﬂi'f
36| 50500| 56200 | 61400 72000 | 82000 | 99800 | 126600 | 134300 | 149100 | 157700 | 191000 225000
37| 52000| 57900 | 63200 74200 | 84500 | 102800 | 130400 | 138300 | 153600 | 162400 | 196700 Level : 18, Pay Band :
38| 53600| 59600 | 65100 76400 | 87000 | 105900 | 134300 | 142400 | 158200 | 167300 | 202600 ?f;) Ooérﬁrri‘,depgsyc'e'ﬂ"Q
39| 55200 61400 | 67100 78700 | 89600 | 109100 | 138300 | 146700 | 162900 | 172300 | 208700 250000
\f 56900 63200 | 69100| 81100 | 92300 | 112400 | 142400 | 151100 | 167800 | 177500 /
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promotion or grant of financial up-gradation.

6. The Commission’s recommendations and
Government’s decision thereon with regard to revised pay
structure for civilian employees of the Central Government
and personnel of All India Services as specified at
Annexure | and the consequent pay fixation therein as
specified at Annexure 11 shall be effective from the 1st
day of January, 2016. The arrears on this account shall be
paid during the financial year 2016-2017.

7. The recommendations on Allowances (except
Dearness Allowance) will be referred to a Committee
comprising Finance Secretary and Secretary (Expenditure)
as Chairman and Secretaries of Home Affairs, Defence,
Health and Family Welfare, Personnel and Training, Posts
and Chairman, Railway Board as Members. The
Committee will submit its report within a period of four
months. Till a final decision on Allowances is taken based
on the recommendations of this Committee, all Allowances
will continue to be paid at existing rates in existing pay
structure, as if the pay had not been revised with effect
from 1st day of January, 2016.

8. The recommendations of the Commission relating
to interest bearing Advances as well as interest free
Advances have been accepted with the exception that
interest free Advances for Medical Treatment, Travelling
Allowance for family of deceased, Travelling Allowance
on tour or transfer and Leave Travel Concession shall be
retained.

9. The recommendations of the Commission for
increase in rates of monthly contribution towards Central
Government Employees Group Insurance Scheme
(CGEGIS) for various categories of employees has not
been accepted. The existing rates of monthly contribution
shall continue. Department of Expenditure and Department
of Financial Services will work out a customised group
insurance scheme for Central Government employees.

10. The Government has accepted the
recommendations of the Commission on upgrading of posts
except for those specified at Annexure Ill. The
recommendations on upgradation specified at Annexure
11 will be separately examined by Department of
Personnel and Training for taking a comprehensive view
in the matter.

11. The Government has not accepted the
recommendations of the Commission on downgrading of
posts and normal replacement will be provided in such
cases.

12. While revising the pay of Doctors in respect of
whom Non Practicing Allowance is admissible and Railway
employees in respect of whom Running Allowance is
admissible, it will be ensured that the actual raise in pay at
the time of initial fixation is about 14.29 percent as
recommended by the Commission.

13. The pay of officers posted on deputation under
Central Staffing Scheme will be protected and the
difference in the pay will be given to them in the form of
Personal Pay to be made effective from the date of
notification.

14. Recommendations not relating to pay, pension and
allowances and other administrative issues specific to
Departments/Cadres/Posts will be examined by the
Ministries/Departments concerned as per the Allocation
of Business Rules or Transaction of Business Rules. Until
a decision is taken by the Government on administrative
issues pertaining to (i) Non Functional Upgradation (NFU)
presently admissible to the Indian Police Service/Indian
Forest Service and Organised Group ‘A’ Services, (ii) two
years’ edge to Indian Administrative Service officers vis-

a-vis other All India Services/Organised Group ‘A’
Services in empanelment under Central Staffing Scheme,
(iit) grant of two additional increments at Senior Time Scale,
Junior Administrative Grade and Selection Grade to Indian
Police Service and Indian Forest Service at par with Indian
Administrative Service and Indian Foreign Service (iv) a
uniform retirement age for all ranks in Central Armed
Police Forces, where the Commission could not arrive at
a consensus, status quo shall be maintained.

15. ACommittee of Secretaries comprising Secretaries
of Departments of Personnel and Training, Financial
Services and Pension and Pensioners’ Welfare will be set
up to suggest measures for streamlining the implementation
of the National Pension System (NPS).

16. Anomalies Committees will be set up by Department
of Personnel and Training to examine individual, post-
specific and cadre-specific anomalies arising out of
implementation of the recommendations of the
Commission.

17. Regarding pay and related issues concerning All
India Services, appropriate action will be taken by
Department of Personnel and Training to give effect to
the decisions on these matters as may be applicable to
them.

18. The Government of India wishes to place on record
their appreciation of the work done by the Commission.

ORDER

Ordered that this Resolution be published in the Gazette
of India, Extraordinary.

Ordered that a copy of this Resolution be
communicated to the Ministries/Departments of the
Government of India, State Governments, Administrations
of Union Territories and all other concerned.

R.K. CHATURVEDI, Jt. Secy.

ANNEXURE 1II

Statement showing the recommendations of the
Seventh Central Pay Commission on Pay relating to
Civilian employees in Group ‘A’, ‘B’and ‘C’ and personnel
of All India Services and Government’s decisions thereon.

(SI. No.)
(R) : Recommendation of the Seventh Central Pay
Commission
(D) : Decision of the Government

l.
PAY FIXATION IN REVISED PAY STRUCTURE:

(1) (R) : Minimum pay in government with effect from
01.01.2016 at Rs. 18000 per month (Para 4.2.13 of the
Report)

(D) : Accepted

(2) (R) : Pay Matrix comprising two dimensions having
horizontal range in which each level corresponds to a
“functional role in the hierarchy” with number assigned 1,
2, 3 and so on till 18 and “vertical range” denoting “pay
progression”.These indicate the steps of annual financial
progression (Para 5.1.21 of the Report)

(D) : Accepted

(3) (R) : On recruitment, an employee joins at a
particular level and progresses within the level as per the
vertical range. The movement is usually on an annual basis,
based on annual increments till the time of their next
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promotion. (Para 5.1.22 of the Report)
(D) : Accepted

(4) (R) : The fitment factor of 2.57 to be applied
uniformly for all employees. (Para 5.1.27 of the Report)

(D) : Accepted

(5) (R) : Pay of employees to be fixed in the revised
Pay Structure in the manner laid down in Paras 5.1.28
and 5.1.29 of the Report.

(D) : Accepted

(6) (R) : In case of upgrading of posts recommended
by the Commission, the pay may be fixed in revised Pay
Structure in manner laid down in Para 5.1.30 of the
Report.

(D) : Accepted. The recommendation regarding
downgrading not accepted and, therefore, no occasion for
fixation on downgrading of posts.

(7) (R) : Pay of direct recruits will start at the minimum
pay corresponding to the Level to which recruitment is
made, which will be the first cell of each Level in the
Matrix (Para 5.1.32 of the Report)

(D) : Accepted

(8) (R) : On promotion, pay of employees to be fixed
in the manner laid down in Para 5.1.33 of the Report.

(D) : Accepted

1.
ANNUAL INCREMENTS:

(1) (R) : The manner of drawal of annual increment
to be as laid down in Para 5.1.53 of the Report.

(D) : Accepted

1.
MODIFIED ASSURED CAREER
PROGRESSION SCHEME:

(1) (R) : MACP will continue to be administered at
10, 20 and 30 years as before. In the new Pay Matrix, the
employee will move to immediate next Level in hierarchy.
Fixation of pay will follow the same principle as that for a
regular promotion in the Pay Matrix. MACPS will continue
to be applicable to all employees up to Higher
Administrative Grade (HAG) level except members of
Organised Group ‘A’ Services. (Para 5.1.44 of the Report)

(D) : Accepted

(2) (R) : Benchmark for performance appraisal for
promotion and financial ungrdation under MACPS to be
enhanced from “Good” to “Very Good”. (Para 5.1.45 of
the Report)

ANNEXURE III \

List of cases of upgradation of posts recommended by |
Seventh Central Pay Commission to be referred to |
Department of Personnel and Training

A(1). Upgradation other than Apex Level :
A(I1) Up-gradation to Apex scale:

Commission in which no action is required :

[
|
|
| |
| |
| |
| |
| B. Cases recommended by Seventh Central Pay |
| |
| J

ANNEXURE III : NOT PRINTED

(D) : Accepted

(3) (R) : Withholding of annual increments in the case
of those employees who are not able to meet the
benchmark either for MACP or a regular promotion within
the first 20 years of their service. (Para 5.1.46 of the
Report)

(D) : Accepted

V.
CONSOLIDATED PAY PACKAGE IN
REGULATORY BODIES:

(1) (R) : Consolidated pay package of Rs. 4,50,000
(Rupees Four Lakh and Fifty Thousand only) for
Chairpersons of Telecom Regulatory Authority of India,
Central Electricity Regulatory Commission, Insurance
Regulatory and Development Authority, Securities and
Exchange Board of India, Competition Commission of
India, Pension Fund Regulatory and Development
Authority, Petroleum and Natural Gas Regulatory Board,
Warehousing Development and Regulatory Authority, and
Airports Economic Regulatory Authority of India (Para
No. 13.15 (i) of the Report)

(D) : Accepted

(2) (R) : Consolidated pay package of Rs. 4,00,000
(Rupees Four Lakh only) for Members of Telecom
Regulatory Authority of India, Central Electricity
Regulatory Commission, Insurance Regulatory and
Development Authority, Securities and Exchange Board
of India, Competition Commission of India, Pension Fund
Regulatory and Development Authority, Petroleum and
Natural Gas Regulatory Board, Warehousing Development
and Regulatory Authority, and Airports Economic
Regulatory Authority of India (Para No. 13.15 (i) of the
Report)

(D) : Accepted

(3) (R) : Consolidated pay package in above cases to
be raised by 25 percent as and when Dearness Allowance
goes up by 50 percent. All other benefits, including
Travelling Allowance/Daily Allowance on tour etc., to be
provided by the Regulatory Bodies as per their rules and
regulations. (Para No. 13.15 (ii) of the Report)

(D) : Accepted

(4) (R) : Normal replacement pay for existing Members
of the remaining regulatory bodies set up under Acts of
Parliament. (Para No. 13.15 (iii) of the Report)

(D) : Accepted

V.
DEARNESS ALLOWANCE:

(1) (R) : Existing formula and methodology for
calculating Dearness Allowance to continue (Para 8.17.37
of the Report)

(D) : Accepted. The reference base for calculation of
Dearness Allowance after coming into force of the revised
Pay structure shall undergo change accordingly and will
be linked to the average index as on 01.01.2016.

*kkkk
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(To be published in the Gazette of India (Extraordinary), Part I, Section 1)

GOVERNMENT OF INDIA

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Pension and Pensioners' Welfare)
RESOLUTION

New Delhi, the 4th August, 2016

No.38/37/2016-P&PW (A) - The Terms of Reference of the Seventh Central Pay Commission as
contained in Ministry of Finance (Department of Expenditure) Resolution No.1/1/2013-E.111 (A) dated
28.2.2014 included the following :

"To examine the principles which should govern the structure of pension and other retirement benefits, including
revision of pension in the case of employees who have retired prior to the date of effect of these recommendations,
keeping in view that retirement benefits of all Central Government employees appointed on and after 01.01.2004
are covered by the New Pension Scheme (NPS)."

2. The Commission, on 19th November, 2015, submitted its report to the Government on Terms of
Reference as contained in aforementioned Resolution dated 28.02.2014. Government, after consideration,
has decided to accept the recommendations of the Commission on pensionary benefits to the Central
Government civil employees, including employees of the Union Territories and Members of All India

Services subject to certain modifications, as specified hereinafter ..

3. Detailed recommendations of the Commission relating to pensionary benefits and the decisions
taken thereon by the Government are listed in the statement annexed to this Resolution.

4. The revised provisions regarding pensionary benefits, which have been accepted as indicated in

the Annexure, will be effective from 01.01.2016.

(Vandana Sharma)
Joint Secretary to the Govt. of India

ANNEXURE

Statement showing the recommendations of the Seventh Central Pay Commission relating to principles
which should govern the structure of pension and other terminal benefits and the decisions of the

Government thereon

(R) : Recommendation (D) : Decision of Government

(Item No.)
Recommendation (R) : Decision of Government (D)

1
Fixed Medical Allowances

(R) The Commission notes that this allowance was
enhanced from Rs.300/- p.m. to Rs.500/- p.m. from
19.11.2014. As such, further enhancement of this
allowance is not recommended. (Para 8.17.52 of the
Report)

(D) To be examined by a Committee comprising
Finance Secretary and Secretary (Expenditure) as
Chairman and Secretaries of Home Affairs, Defence,
Posts, Health & Family Welfare, Personnel & Training
and Chairman, Railway Board as Members. Till a final
decision is taken based on the recommendations of
the Committee, Fixed Medical Allowance shall be paid
at existing rates.

2

Constant Attendance Allowance.

(R) The allowance may be increased by a factor of
1.5 i.e. to Rs. 6750/ - per month. The allowance needs
further increase by 25% each time DA rises by 50% .
(Para 8.17.29 of the Report)

(D) To be examined by a Committee comprising
Finance Secretary and Secretary (Expenditure) as
Chairman and Secretaries of Home Affairs, Defence,

Posts, Health & Family Welfare, Personnel & Training
and Chairman, Railway Board as Members. Till a final
decision is taken based on the recommendations of
the Committee, Constant Attendant Allowance shall
be paid at existing rates.

3
General Provident Fund

(R) Status quo may be maintained in this respect.
(Para 9.4.4 of the Report)

(D) Accepted
4
Rates of Pension & Family Pension

(R) The Commission does not recommend any
further increase in the rate of Pension and Family
Pension from the existing levels. (Para 10.1.25 of the
Report)

(D) Accepted
5
Quantum of Minimum Pension

(R) The recommendations of the Commission in
relation to pay of a personnel will lead to a significant
increase In the minimum from the existing Rs.7,000
per month to Rs.18,000 per month. This, based on
computation of pension, will raise minimum pension
from the existing Rs.3500 to Rs.9,000. The minimum
pension based on the recommendations of the
Commission will increase by 2.57 times over the
existing level. (Para 10.1.27 of the Report)

(D) Accepted



2016 - NUTA BULLETIN - 114

6
Rate of Additional Pension and Family
Pension to the older pensioners.

(R) The Commission is of the view that the existing
rates of additional pension and additional family
pension are appropriate. (Para 10.1.30 of the Report)

(D) Accepted

7
Time Period for enhanced family pension.
(R) The Commission notes that the

recommendation with regard to period of eligibility
of the enhanced family pension of 10 years in case of
death of a serving employee was made based on the
recommendations of VIth CPC Report. No further
change is being recommended by the Commission.
(Para 10.1.33 of the Report)

(D) Accepted

8
Gratuity ceiling and its indexation.

(R) The Commission recommends enhancement in
the ceiling of gratuity from the existing Rs.10 lakh to
Rs.20 lakh from 01.01.2016. The Commission further
recommends the ceiling on gratuity may increase by
25% whenever DA rises by 50%. (Para 10.1.37 of the
Report)

(D) Accepted

9
Rationalization of death gratuity

(R) The Commission, after examination of the
matter, recommends the following rates for payment
of death gratuity:

Length of Service :- Rate of Death Gratuity

Less than One year :- 2 times of monthly
emoluments

One Year or more but less than 5 years :- 6 times
of monthly emoluments

5 years or more but less than 11 years :- 12 times
of monthly emoluments

11 years or more but less than 20 years :- 20 times
of monthly emoluments

20 years or more :- Half month of emoluments for
every completed six monthly period of qualifying
service subject to a maximum of 33 times of
emoluments. (Para 10.1.41 of the Report)

(D) Accepted
10
Commutation of Pension and restoration of
commuted pension

(R) The Commission does not recommend any
change either in the maximum percentage of
commutation or in the period of restoration. (Para
10.1.43 of the Report)

(D) Accepted
11
Revision of Pension of pre 7th CPC retirees

(R) The Commission recommends the following
pension formulation for civil employees including
CAPF personnel who have retired before 01.01.2016

(i) All the Civilian personnel including CAPF who
retired prior to 01.01.2016 (expected date of

implementation of the Seventh CPC
recommendations) shall first be fixed in the Pay Matrix
being recommended by this Commission, on the basis
of the Pay Band and Grade Pay at which they retired,
at the minimum of the corresponding level in the
matrix. This amount shall be raised, to arrive at the
notional pay of the retiree, by adding the number of
increments he / she had earned in that level while in
service, at the rate of three percent. Fifty percent of
the total amount so arrived at shall be the revised
pension.

(ii) The second calculation to be carried out is as
follows. The pension, as had been fixed at the time of
implementation of the VI CPC recommendations, shall
be multiplied by 2.57 to arrive at an alternate value
for the revised pension.

(iii) Pensioners may be given the option of choosing
whichever formulation is beneficial to them.

It is recognized that the fixation of pension as per
formulation in (i) above may take a little time since
the records of each pensioner will have to be checked
to ascertain the number of increments earned in the
retiring level. It is therefore recommended that in the
first instance the revisedpension may be calculated as
at (ii) above and the same may, be paid as an interim
measure. In the event calculation as per (i) above yields
a higher amount the difference may be paid
subsequently.(Para 10.1.67 and Para 10.1.68 of the
Report)

(D) Both the options recommended by the 7th
Central Pay Commission as regards pension revision
be accepted subject to feasibility of the
implementation. Revision of pension using the second
option based on fitment factor of 2.57 be implemented
immediately. The first option may be made applicable
if its implementation is found feasible after
examination by the Committee comprising Secretary
(Pension) as Chairman and Member (Staff). Railway
Board, Member (Staff), Department of Posts,
Additional Secretary & Financial Adviser, Ministry
of Home Affairs and Controller General of Accounts
as Members

12
Ex-gratia Lumpsum Compensation

(R) The commission recommends a Common
regime for payment of ex-gratia lump-sum
compensation for civil and defence forces personnel,
payable to the next of Kin at the following rates:

Circumstances : (Existing) : Proposed

Death occurring due to accidents in course of
performance of duties : (10 lakh) : 25 lakh

Death in the course of performance of duties
attributed to acts of violence by terrorists, anti social
elements etc. : (10 lakh) : 25 lakh

Death occurring in border skirmishes and action
against militants, terrorists, extremists, sea pirates :
(15 lakh) : 35 lakh

Death occurring while on duty in the specified high
altitude, unaccessible border posts, on account of

natural disasters, extreme weather conditions : (15
lakh) : 35 lakh

Death occurring during enemy action in war or
such war like engagements, which are specifically
notified by Ministry of Defence and death occurring
during evacuation of Indian Nationals from a war-
torn zone in foreign country : (20 lakh) : 45 lakh (Para
10.2.77)

(D) Accepted
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HARI I3 HE Y G AAFAR 9 SAGT 9336 Gal Al g

ST &I SEdld

BBl d AT TBAA?T ¢ caqb 6l RATol QUA
AT, I RARIer=IA 3a2A

- SI. ydlur ygdeil, srezmar, qer

9. T US qe4 3900-4 oo IT AN b4 IJur Far
ST quT el @ S 9 AT 9RRE AT GAT Hayl A< I S79M
OTEATIeh T TaT AT da- 9¥R¥o TN AgAdd @Y 3% T4f I
HIO ME9TH Bld. HI. Iod FE@IH e aradia STefeiean
AN AU TGS STEA GRUIGTs A0 8d F&d. A%
TN UTEATIeEl U T ‘J2T& FaiH I 9aR, i Y4 A-ERT
094 ST 9TEH HaH, FERIEA FEUIS 9 T6R, STRTEa (P 13
NB 2015) I S qUTd SATelel Sl

Q. T YT AT TIETE U ad A7, §ag I
ATATAT AR EEUeTYe &+idh ¢.%.209 Y ISl ANYT JeEmdis
THE T THE TERTE 9TET & T9 094 d AT AR HHEH
WEY T HIVATT STTelell &, (AMYS Ieeid Tee-dl I1 dqehT)
7. UM EEdid 3 Y o 09§ IS AT AT ST
T AT “¥ | ST 3T AT Tehlehedie HaT JuFedh BTG
g ARE qUIlie € A Af9ad ®Ied d aHaden ¥ H &1
AT AT ehaTehl ST ST8T HITEl I &1 37 AT ST ATl
AR Sl ¢.8.209% A AT WHHAT ¢ TFk T AT
T 39 A ST ST 91T dhelel STR . HE2 <Al a1 doh 9amd
T 9RT Seledl ST aadid Jae—eard Arg el g
93.90.3094 Tl SMUMET Tk AT Fw (6516 of 2016) grEe

— —— — — — — — — — — — — — — — — — — —

HIUIT ST I, IT el 37 Tehieat aradid JT. I ~arerdr
T FA AT &% 4 Jd 09§ I AT F@T A al g
ST Tgd dheral 372, (P 115 NB 2016)

3. IEqA: S9N UIUIHES T &l 0 HT. SR @euioH
g 9 AL 2093 ISl T 090 AT AT THT HAG &30
(| 090 =T ATTH HHIE ]S TE) AL Tarell erdl. & JYuf
o AT WehT 9T HIUATT ST T2, (P 140 NB 2015) Harea
FghaR W Jol 09§ I AL AN TS AU @,
T T AT, YT e SRIETE TSUISed Ueh =Tae
. AT, FREE GSUerear a1 AuETe 9 q1. §a8 @eue™
&I R § 209% st (W.P. No. 5466/2006) g1 a5 HeRTZ
QI (P 12 NB 2015) I1 J01T 9T I el

¥ . FESAT 1 IHAE AT, AN GeUle S AU R4
09% ISl T STE, ATAT I THT R W 71, @SS JEIdvHTor
21 9 g2AhA TE heldl ATe -

"2. The controversy is covered by judgment dated
01.08.2012 in Writ Petition Nos. 2630/2010 and 2957/
2010 delivered at Auragabad Bench. One of us (B.P.
Dharmadhikari, J) is party to that judgment. Similar view is

. e e e e e, e e, e e e e

IN THE HIGH COURT OF JUDICATURE AT BOMBAY NAGPUR BENCH, NAGPUR.

WRIT PETITION Nos. 5647 & 6516 OF 2015.
Nagpur University Teaches Association and others. -VERSUS The State of Maharashtra and others.

CORAM : B.P. DHARMADHIKARI & KUM. INDIRA JAIN, JJ.
DATE : JULY 25, 2016.

Heard Shri A.l. Sheikh, learned Counsel for the
petitioners and Mrs. K.S.Joshi, learned A.G.P. for
respondents.

[

|

|

|

|

|

|

|

|

|

|

: 2. The controversy is covered by judgment
dated 01.08.2012 in Writ Petition Nos. 2630/2010

| and 2957/2010 delivered at Auragabad Bench. One

| of us (B.P. Dharmadhikari, J) is party to that judgment.

| Similar view is taken while deciding Writ Petition

| N0.5466/2006 and other connected matters on

| 02.05.2014 at Bombay.

|

|

|

|

|

|

|

|

|

|

|

3. Learned A.G.P. has however, pointed out that
Special Leave Petition has been filed before the Hon’ble
Supreme Court and it came to be dismissed in default.
According to her, instructions have been given to take
necessary steps to get the S.L.P. restored.

4. Inthis situation, as controversy is already covered
by the adjudications and entitlement of lecturers like
petitioners to fixation at Rs.14940/- after completion of
5 years in selection cadre is already accepted, we
direct the respondent nos. 4 and 5 to undertake
necessary exercise and to find out the relevant date

\for that purpose in case of each petitioner. This exercise

— e e . . — — — — — — . e e . e, e e

shall be subject to further orders of the Hon’ble Supreme
Court in SLP, after it is restored.

5. The directions be complied within a period
of four months from today.

|

|

|

|

|

|

|

|

|

|

|

|

|
6. If any amount is thereafter found payable to the |
petitioners, the same shall be made over to them |
within next four months, subject to further orders of |
the Hon’ble Supreme Court in the matter. |
|

|

|

|

|

|

|

|

|

|

|

J

7. We find that at Bombay interest @ 8% p.a. has
been ordered to be paid. Petitioners here are also
entitled to said interest from 08.09.2015 (date of filing
of petition), till it is actually received by them.

8. In view of above, both the Writ Petitions are partly
allowed and disposed of. No costs.

JUDGE JUDGE

CERTIFICATE

| certify that this judgment/order uploaded is a true and correct
copy of original signed judgment/order.

Uploaded by : R.G. Dhuriya. Uploaded on : 26.07.2016

S S —
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taken while deciding Writ Petition N0.5466/2006 and
other connected matters on 02.05.2014 at Bombay."

G . T AT, FYRRT 3T Jeeediql ~ATAdAR 5 ol qisd
d A1, GSUeTAT Gl YIS 3 A AU oM. d Jeid
ITEETeT:-

"3. Learned A.G.P. has however, pointed out that Special
Leave Petition has been filed before the Hon'ble Supreme
Court and it came to be dismissed in default. According to
her, instructions have been given to take necessary steps to
get the S.L.P. restored."

&. 1. JTHHIT ST edacTi=l &l Sl 77 &l @eUrerge Higdl,
AT Rl g 20T Sa9TH d1ed . Haeen a1 Iehasia
7. ESUISH MY 1 AhTaded X ¥ 209 Il §a8 GSUre™
7 e HHIE WEEE/R00E HE Sl AU &l AEl Socid dhatal
e, T AAUIATET QAT Hdied =EAedTd e &d &id. & e
T e T Fared FEea df SLP "dismissed in default”
&ar 999 "The special leave petition is dismissed on the
ground of delay as well as on merit." @1 o @1, Tara
T AT e T dl &ich 34.0%.209§ Jeilar ST &
ST U 37T UG dheiedl 3112, (P 116 NB 2016)

9. TF 090 TN AT HAH 30 HA AI. ARTERE
EEUSH Sl AU gl Edl, @ AvETEl See SHeseEn
ATl ST AT TBIBATT G STE! JahH AT Hedel 38T HIuaTd

ITEM NO.26 COURT NO.6 SECTION IX

SUPREME COURT OF
INDIA

(Record of Proceedings)
Petition(s) for Special Leave to Appeal
(C)...CCNo(s).7497/2016

(Arising out of impugned final judgment and order dated
02/05/2014 in WP No. 5466/2006 passed by the High Court of

Judicature at Bombay)

THE STATE OF MAHARASHTRA & ANR Petitioner(s)
VERSUS
SHIVAJI UNIVERSITY TEACHERSASSOCIATION
(SUTA) & ORS Respondent(s)

(with appln. (s) for c/delay in filing SLP and
c/delay in refiling SLP)

Date : 25/04/2016

This petition was called on for hearing today.

CORAM:
HON’BLE MR.JUSTICE
FAKKIR MOHAMED IBRAHIM KALIFULLA
HON’BLE MR.JUSTICE S.A.BOBDE

For Petitioner(s) : Mr. Mahaling Pandarge, Adv.* Mr.
Nishant Ramakantrao Katneshwarkar,Adv.* Mr. Sella Kumar,
Adv.* For Respondent(s)

UPON hearing the counsel the Court made the following

ORDER
The special leave petition is dismissed on the
ground of delay as well as on merit.
Pending application(s), if any, shall stand
disposed of.

(NARENDRA PRASAD)
COURT MASTER

— —— — — — — — — — — — — — — — — — — — — — o s s s s, e e s e e

(SHARDA KAPOOR) |
COURT MASTER |
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|
|
|
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|
|
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|
|
|
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|
|
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|
|
|
|
|
|
|
l

Sl 3TTE. SARIEE Sueged ol Fa? aodq A0 el
T AT O I TSR] AEdid J 209 HEE ASEAN
ST heledT 9T STAar a1 gl (SLP's) AT, Haea =mameas
THT Bl Ed. ih 9¢.0%.309% IS Al Tdrd
@A ATETEdid gelel Fuid I 3ird (P 116 NB 2016) T9d
HTOT SATedell 3 med "We have been apprised at the Bar
that the Order passed by the High Court has already been
complied with. Regard been had to the fact that the benefit
of liberalised pension has been extended to retired
employees, we are not inclined to interfere with the impugned
order." 318 =g & 9@l "The special leave petitions are
dismissed accordingly." a1 /&t @1 T YA AT T
Hated =TI Hlg @rdecd SNed. J1ef Aramaddl aegredr

skeskeskoksk

ITEM NO.51 COURT NO.5 SECTION IX

SUPREME COURT OF
INDIA

(Record of Proceedings)
Petition(s) for Special Leave to Appeal (C)
No(s). 26277-26281/2014

(Arising out of impugned final judgment and order dated 18/
10/2013 in WP No. 8679/2012,18/10/2013 in WP No. 8705/
2012,18/10/2013 in WP No. 8725/2013,18/10/2013 in WP No.
8717/2012,18/10/2013 in WP N0.8718/2012 passed by the High
Court of Bombay at Aurangabad)

STATE OF MAHARASHTRAAND ORSETC.
Petitioner(s)
VERSUS
TUKARAM SHANKARRAO KULKARNIETC.
Respondent(s)
(with office report)

Date : 18/09/2015

These petitions were called on for hearing today.

HON’BLE MR. JUSTICE DIPAK MISRA
HON’BLE MR.
JUSTICE PRAFULLA C. PANT

For Petitioner(s) : Mr. Nishant Ramakantrao
Katneshwarkar, Adv.* For Respondent(s) : Mr.
Amol Nirmalkumar Suryawanshi, Adv.* Mr.
Sudhanshu S. Choudhari,Adv.*

UPON hearing the counsel the Court made the following

ORDER

We have been apprised at the Bar that the
Order passed by the High Court has already been
complied with.

Regard been had to the fact that the benefit of
liberalised pension has been extended to retired
employees, we are not inclined to interfere with
the impugned order. The question of law is kept
open.

The special leave petitions are dismissed
accordingly.

(S. K. RAKHEJA)
COURT MASTER

(H. S. PARASHER)
COURT MASTER

! \
| |
| |
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No. 38/37/08-P&PW (A)

Government of India
Ministry of Personnel, PG & Pensions

Department of Pension & Pensioners’ Welfare
3rd Floor, Lok Nayak Bhawan Khan Market, New Delhi-110 003.
Dated the 06th April, 2016

OFFICE MEMORANDUM

Sub :- Revision of pension of pre-2006 pensioners - delinking of revised pension from
qualifying service of 33 years.

The undersigned is directed to say that as per Para 4.2
of this Department’s OM of even number dated 1.9.2008
relating to revision of pension of pre-2006 pensioners w.e.f
1.1.2006, the revised pension w.e.f. 1.1.2006, in no case,
shall be lower than 50% of the sum of the minimum
of pay in the pay band and the grade pay thereon
corresponding to the pre-revised pay scale from
which the pensioner had retired. A clarification was issued
vide DoP&PW OM of even number dated 3.10.2008 that
the pension calculated at 50% of the minimum of pay in
the pay band plus grade pay would be calculated at the
minimum of the pay in the pay band (irrespective of the
pre-revised scale of pay) plus the grade pay corresponding
to the pre-revised pay scale.

2. Several petitions were filed in the Central
Administrative Tribunal, Principal Bench, New Delhi inter
alia claiming that the revised pension of the pre-2006
pensioners should not be less than 50% of the
minimum of the pay band + grade pay, corresponding
to the pre-revised pay scale from which pensioner
had retired, as arrived at with reference to the fitment
tables annexed to Ministry of Finance, Department of
Expenditure OM No. 1/1/2008-1C dated 30th August, 2008.
Hon’ble CAT, Principal Bench, New Delhi vide its
common order dated 1.11.2011 in OA No0.655/2010
and three other connected OAs directed to re-fix the
pension of all pre-2006 retirees w.e.f. 1.1.2006 based on

UNIVERSITY GRANTS
COMMISSION
Bahadurshah Zafar Marg : New Delhi - 110 002

No. F. 3-2/2015 (Admn.I/A&B)
3rd, 6th May, 2015

CIRCULAR

! |
| |
| |
| |
| |
| |
| |
| |
| The undersigned is directed to circulate the |
| following Office Memorandum received from the |
| Government of India, Ministry of Personnel, Public |
| Grievances & Pensions, Department of Pension & |
| Pensioners Welfare (copy enclosed) as detailed below: |
| S.No :- 1, O.M. No. & Date :- F. No. 38/37/08- |
| P & PW (A) Dated - 06.04.2016, Received from :- |
| Govt. of India, Ministry of Personnel, Public |

Grievances & Pensions, Department of Pension &
| Pensioners Welfare, Subject :- Revision of pension |
| of pre-2006 pensioners - delinking of revised pension |
| from qualifying service of 33 years. |
| |
| |
l |

This may be noted for future reference.

(Ajay Kumar Khanduri)
Deputy Secretary/

the Resolution dated 29.8.2008 of the Department of
Pension & Pensioners’ Welfare and in the light of the
observations of Hon’ble CAT in that order.

3. Orders were issued vide this Department’s OM of
even number dated 28.1.2013 for stepping up of pension
of pre-2006 pensioners w.e.f. 24.9.2012 to 50% of the
minimum of pay in the pay band and grade pay
corresponding to pre-revised pay scale from which the
pensioner retired. Para 5 of this OM provides that in case

Ve
UNIVERSITY GRANTS COMMISSION
New Delhi

F.N0.1-3/2016(PS/PRC) : Dated : 18.07.2016

PUBLIC NOTICE

[ |
| |
| |
| |
| |
: UGC in consultation with Ministry of Human :
Resource Development has set up the Pay Review
| Committee for pay revision of academic staff of |
niversities and Colleges. The Committee while
| Universiti d Coll The Committee while |
| examining the present structure of emoluments & |
| service conditions would also review the |
| implementation of the earlier decision. Among others, |
e Committee is also going to make recommendations
| the C ittee isal ingt k dati |
| on ways & means of improving the overall quality of |
teaching & learning and research & innovation in
| institutions of higher learning. The Terms of Reference |
oR) of the Pay Review Committee can be accesse
| (ToR) of the Pay Review Committ b d |
| from the UGC website : www.ugc.ac.in vide |
otification F.No.1- ate une,
| Notification F.N0.1-2/2016 (PS/PRC) dated 9th J |
| 2016. |
|  The Pay Review Committee has decided to solicit |
| the views / suggestions of all stakeholders including |
| teachers, librarians, physical education personnel, |
eminent educationists and public at large on all the 6
| ToRs of the Committee for taking a considered view |
: before making appropriate recommendations to the :
Government of India.
| All concerned are, therefore, requested to kindly |
| send their views/suggestions (in not more than 150 |
| words) for each ToR in the prescribed format latest |
| by 30th September, 2016 to Joint Secretary (Pay |
| Scale), UGC, Room No. 219, Bahadur Shah Zafar |
| Marg, New Delhi - 110 002. The format is available |
on the URL: www.ugc.ac.in/PRCFeedback.aspx. The
| views/ suggestions can also be submitted online through |
| the above URL for placing the same before the |
| Committee for their consideration. |
| Note : The Universities, stakeholders and |
| individuals are requested not to send their personal |
| gievances. |
| J

Secretary, UGC
N\ /
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the consolidated pension/family pension calculated as per
para 4.1 of O.M. No.38/37/08-P&PW (A) dated 1.9.2008
is higher than the pension/family pension calculated in the
manner indicated in the O.M. dated 28.1.2013, the same
(higher consolidated pension/family pension) will continue
to be treated as basic pension/family pension.

4. Subsequently, in compliance of the order dated
1.11.2011 of the Hon’ble CAT, Principal Bench in OA No.
655/2010, order dated 29.4.2013 of Hon’ble High Court
of Delhi in WP (C) No. 1535/2012 and order dated
17.3.2015 of Hon’ble Supreme Court in SLP (C) No.
36148/2013, order were issued vide this Department’s
OM of even number dated 30.7.2015 that the pension/
family pension of all pre - 2006 pensioners/family
pensioners may be revised in accordance with this
Department’s O.M. No0.38/37/08-P&PW(A) dated
28.1.2013 with effect from 1.1.2006 instead of 24.9.2012.

5. In accordance with the order issued in
implementation of the recommendation of the 6th CPC,
the pension of Government servants retired/retiring on or
after 1.1.2006 has been delinked from qualifying service
of 33 years. In OA No. 715/2012 filed by Shri. M.O. Inasu,
a pre-2006 pensioner, Hon’ble CAT, Ernakulam Bench,
vide its order dated 16.8.2013 directed that the revised
pension w.e.f. 1.1.2006 under para 4.2 of OM dated
1.9.2008 would not be reduced based on the
qualifying service of less than 33 years.The appeals
filed by Department of Revenue in the Hon’ble High Court
of Kerala and in the Hon’ble Supreme Court have
also been dismissed. Similar orders have been
passed by Hon’ble CAT/High Court in several other
cases also.

6. The matter has been examined in consultation with
the Ministry of Finance (Department of Expenditure). It
has now- been decided that the revised consolidated pension
of pre-2006 pensioners shall not be lower than 50% of the
minimum of the pay in the Pay Band and the grade pay

(wherever applicable) corresponding to the prerevised pay
scale as per fitment table without pro-rata reduction of
pension even if they had qualifying service of less
than 33 years at the time of retirement. Accordingly,
Para 5 of this Department’s OM of even number
dated 28.1.2013 would stand deleted. The arrears of
revised pension would be payable with effect from
1.1.2006.

7. Ministry of Agriculture, etc. are requested to bring
the contents of these orders to the notice of Controller of
Accounts/Pay and Accounts Officers and Attached and
Subordinate Offices under them for revising the pension
of all those pre - 2006 pensioners who had rendered less
than 33 years of qualifying service at the time of retirement
in the manner as indicated above on top priority. Revised
Pension Payment Orders in all these cases may also be
issued immediately.

8. All pension disbursing offices/banks are also advised
to prominently display these orders on their notice boards
for the benefit of pensioners.

9. This issues with the approval of Ministry of Finance,
Deptt. of Expenditure vide ID Note No. 2(9)/EV/2015,
dated 15.3.2016.

10. Hindi version will follow.

(Seema Gupta)
Deputy Secretary to the Government of India

To

1. All Ministries/Departments of Government of India.
(as per standard mailing list).

2. All SCOVA Members
3. All identified Pensioners Association

Copy to (i) NIC Cell for uploading on the web site of
the Department. (ii) AD (OL), DoPPW for Hindi Version

— ——— — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — —

JUDGE

IN THE HIGH COURT OF JUDICATURE AT BOMBAY, NAGPUR BENCH, NAGPUR

PETITION NO.175 OF 2016
IN
WRIT PETITION NO.5193 OF 2015

Keshao s/o Gangaram Baraskar and ors

Shri S.S. Benke, Principal Secretary, Department of Medical Education and Drugs Department,
B.P. DHARMADHIKARI & KUM. INDIRA K. JAIN, JJ.

Issue bailable warrant in the sum Rs.10,000/- (Rupees Ten Thousand Only) each, returnable on

CERTIFICATE
I certify that this Order/Judgment uploaded is a true and correct copy of original signed Order.
Uploaded by : Bhushan R.Wankhede. (Personal Assistant)

Uploaded on : - 02/08/2016

JUDGE
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| CONTEMPT
|
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|

: V..

| Mantralaya, Mumbai and ors
| Shri T.D. Khade, counsel for the petitioners.

|

| CORAM

|

: DATED : AUGUST 2, 2016.
| Heard.

| Nobody for the respondents though they are served.

|

| 16.8.2016.

|

|

|

|

|

|

|

(

ISSUE BAIILABLE WARRANT
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ALL INDIA FEDERATION OF UNIVERSITY & COLLEGE
TEACHERS’ ORGANISATIONS (AIFUCTO)

Circular: 08/2015-16

Dear Friends,
Warm Greetings.

The AIFUCTO leadership congratulates the affiliates &
members for the great success of the latest agitation programs
involving every member of academic fraternity. We believe the
Government & the UGC were given strong message that the
teachers, librarians, DPEs, Demonstrators and other academic
and administrative staff in the higher education sector under
the joint leadership of AIFUCTO & FEDCUTA are determined
to achieve the goals of protecting the higher education and the
interest of teachers. We represent entire teachers in the higher
education sector in India and are prepared to further accelerate
movement if the situation demands.

DEMAND DAY ON 14TH JULY & LETTER TO UGC
CHAIRMAN : The call given by the AIFUCTO to observe 14th
July as the Demand Day was a massive success. Teachers across
the country wore the Demand Badges, held meetings in the
units and sent letters to the Chairman, UGC drawing his
attention to the protracting problems and demanding immediate
solutions. We have received reports of the programs in many
states/affiliates but some of them have not yet sent the report
yet. We request all of them to send the same without further
delay.

DEMONSTRATIONAT JANTAR MANTAR & MARCH
TO PARLIAMENT ON5THAUGUST, 2016 : The phenomenal
success of the program of Demonstration and March to
Parliament of AIFUCTO supported & joined by FEDCUTA is
yet another milestone in the teachers’ movement in India.
Thousands of teachers from all parts of India displayed the
support to & the involvement in the AIFUCTO movement. A
very large number of young, women teachers is a very important
feature of the Demonstration program. The teachers from
different affiliates of FEDCUTA participated in large number.
The leaders of AIFUCTO & FEDCUTA including Prof. Keshab
Bhattacharya &Prof.Arun Kumar, President & General Secretary-
AIFUCTO,Prof Nandita Narayan & Prof. Aditya Mishra,the
present & former Presidents of FEDCUTA, Prof. Ajay Patnaik-
President JUNUTA and many leaders from all
states, AMUTA,Jamia TA,DUTA presented very forceful
arguments for the reversal of all anti education and anti
teachers policies, early and attractive pay structure, withdrawal
of 4th Amendment of Regulations, scrapping of AP, roll back
of 4th regulation, no tweaking with the pre-2009 Ph.D
regulations for NET exemption, extension of the dates of RC/
OC, withdrawal of CBCS and CU Bill and all other demands. A
large number of former leaders including Prof.Tarun Patra and
Prof.Asok Barman, the President & General Secretary of the
last term, Prof. Parthasarathi-the General Secretary of AIFRUCTO
participated in the program.

o — — — — — — — — — — e e e

— ——— — — — — — — — — — — — — — —
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AUGUST CIRCULAR

ALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS’ ORGANISATIONS (AIFUCTO)

On

5th October 2016

on the eve of ‘International Teachers’ Day AIFUCTO
will observe All India Mass Casual Leave.
University & College teachers across
the country will sit on

DHARNA

at their University Headquarters on the same day.

07.08.2016

A number of Members of Parliament and leaders of different
political parties & central trade unions extended full
support.They also addressed the “Rally & March” and extented
their support to the on going teachers’ movement.They were
SriAli Anwer, JDU Sri Arun Kumar, RLSP Sri T Meinya, INC Sri
Javed Ali Khan, SP Sri D Raja, CPl & AITUC leader Com.
Amarjeet Kaur and others. Our leaders requested Comrade
Sitaram Yechuri, who extended full support to our demands and
assured all help, to arrange a meeting with Sri Prakash Javdekar,
the HRD Minister. We are grateful to him to talk and arrange a
meeting with Hon’ble Minister, HRD in the evening. The meeting
at Jantar Mantar was presided over by Our President
Prof.Keshab Bhattacharya.

MARCH TO PARLIAMENT : After the meeting, at 2 p.m.
thousands of teachers started a MARCH TO PARLIAMENT
chanting slogans. The Police stopped the teachers when the
teachers reached the Barricade. The teachers sat on the road
and again started slogans in support of our demands and
immediate Government & UGC actions. The leaders again
addressed the teachers and declared that they would not leave
the Jantar Mantar Street unless the Govt. talks with AIFUCTA-
FEDCUTA. The news that Comrade Yechury talked to Sri
Javadekar reached us and we decided to end the day’s program.

MEETING WITH SRI JAVDEKAR : Prof. Keshab
Bhattacharya and Prof.Arun Kumar led a delegation of five
teachers comprising Prof.Asok Barman, Prof.D.Kumar, Prof.
Vivekanandan met the Hon’ble Minister, HRD in the evening.
The meeting with him was very cordial. We congratulated him
for assuming the office HRD Ministry and expressed the hope
that the decades old tradition of dialogue with the Minister-
HRD would be restored. The Minister informed our leaders that
he would talk to the teachers’ associations leaders on a regular
basis. He was very frank and positive in his attitude to resolve
the problems through dialogues. Prof.Arun Kumar requested
for regular interaction with him on various issues.He assured
that after the Parliament Session he would talk to different
teachers’ associations. Our delegation had drawn his attention
to all the demands.Please find the Memorandum submitted to
him attached herewith. Sri Javdekar had shown keen interest to
discuss all the demands one by one and assured that he would
consider them.

VISIT TO UGC : Prof.Arun Kumar and other leaders met
the UGC Secretary on 4th August, 2016 and enquired about the
progress of pay revision exercise and other outstanding
demands. The UGC Secretary informed that the regional
discussions would take place soon. The first consultation will
be at Chennai on 19th August.

SECRETARIAT MEETING ON 6thAUGUST: The AIFUCTO

Secretariat met in the morning to review the entire situation and
the programs to be undertaken in future.Decisions were taken
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regarding various issues and the same were forwarded to the
NEC meeting. It was decided to intensify the agitation at all
levels for achieving our demands.

NEC MEETING ON 6th AUGUST: The NEC meeting was
held at Hindi Bhwan, ITO on 6th August, 2016. and Avery large
number of Members was present. Discussions were held on all
major issues. Following decisions were taken unanimously in
NEC meeting.

1.NEC of AIFUCTO decided unanimously to support the
General Strike called by Central Trade Unions on 2nd
September,2016.1t was decided that University & College
Teachers would support the action programs organized by Trade
Unions at all levels.i.e. local, state & national levels.

2.0n 5th October’2016,0on the eve of ‘International
Teachers’ Day AIFUCTO will observe All India Mass Casual
Leave. University & College teachers across the country will
siton Dharna at their University Headquarters on the same
day.

3.0n NEP final draft to be submitted to the Govt. of India
will be uploaded on website before 15th Aug’2016 and on PRC,
AIFUCTO will submitawell prepared draft to UGC Pay Review
Committee. It will be also uploaded on the website very soon.
Every state has been requested to send their struggle fund as
early as possible .1t is necessary for the further struggle and in
view of the ongoing continuous movement programs.

4.To strengthen and for the expansion of our organisation
NEC decided to consider the affiliations of some more
associations whose proposals would be found fit for granting
affiliation.

NEXT ACADEMIC CONFERENCE : In spite of repeated
requests no specific proposal for the Conference has been
received yet. However, Prof Biswajit Bhuyan, National Secretary
of AIFUCTO & General Secretary,Assam College Teachers’
Association was requested to explore the possibility of holding
the conference. He informed the house that the ACTA has been
discussing the matter & will inform the decision as early as
possible in this month.

REGIONAL MEETING WITH UGC PAY REVIEW
COMMITTEE : We are happy that UGC notified the Pay Review
Committee and decided to start regional consultations. There
would be meeting in Chennai, Kolkata,Pune and new Delhi.
The notification came two years late. We hope the report will be
early and justified. We demand that there should be extensive
discussion with the stake holders. Like the previous occasions
AIFUCTO is ready to cooperate this time also.

AIFUCTO COMMITTEE ON PAY REVISION : The
Committee comprising Prof.Jagwat Singh (convener), Prof.Jaya
Gandi, Prof.Arun Kumar Sinha, Prof.Asok Barman and
AIFUCTO President & General Secretary had extensive
discussion to prepare a document on our views on the pay
revision.You would be informed very soon the document to be
presented to the various regional meetings of UGC Pay Review
Committee.

THE LATEST DEVELOPMENTS REGARDING THE
DEMAND FOR SCRAPPING OFAPI : It is a matter of great
concern that the UGC is silent on our demand to scrap API. We
have conveyed many times to the UGC & MHRD that the API
for CAS has been damaging the quality of higher education.
The arbitrary. Impractical and inequitable API must be scrapped
immediately from the date of the notification of new Regulations
in 2010. We are determined to intensify our movement to achieve
this goal. However, MHRD & UGC restored the work load before
the 3rd amendment. This issue was presented to the Hon’ble
Minister,HRD in the meeting on 5th August. We explained how
API is doing great disservice to the higher education and
affecting teachers’ promotions.

STRUGGLE FUND CONTRIBUTIONS : A number of
affiliates are yet to pay the struggle fund. Please take early
steps to collect and sent the same to General Secretary/
Treasurer as we are in urgent need of funds.

Thanking you, Warm regards,

—

Prof.Arun Kumar, General Secretary

o — — — — — — e, e e e e e e e e e e e e e e e e e, e e e e e e e e

7 AN
NAGPUR UNIVERSITY TEACHERS’ ASSOCIATION
& 3llaclay 209¢ vloil wenudmid ajA=ndl Rl 3ticletsl
ZHT JhS ol HERTS AMTYR JeTdle ST ATeATass AR I8 qerdierdH i
T METETET SRl JEmdiS A TTeadd STHRTEdr 38 JemdierTq e
ST TETIS A TTeaIed TS aiell 98 JemierH R
SR BTG B,

Dr. A.W.Dhage
Secretary, NUTA

15.08.2016

&N SR dIel JaTdie el TTeaeh=T Tt e 379l el Hoard ad e,

Dr. P.B. Raghuwanshi
President, NUTA

|
I
I
I
I
I
SR AT ST 3 A & AT Jer AR T, :
I
I
I
I
I

(9) Tae=ar T g 72T d w7 7 g A2T dIdsi=r dbl GUard rerd. (2) T UaT Sl ST SAeedrEr GT

— — — — — — — — — — — — — — —

I TJIRET T 9 & adl 3TE,

FITET. T HET FETATAT S0 T 8FHT Td BT BIAHAT BT e, (3) ad e TENri 8157 Sus HraHT I

| Note :- The format and detailed instructions in due course, will be uploaded at ‘Urgent Communications’ on our website www.nuta.in |

—_——— e — — — — — — — — — —— — — o . ——— — —— —— — —— —— —— — — — — — — — — — —

o — — — — — — — e, e e e e e e

icial Journal 0 -
| NUTABULLETIN (Official J | of NAGPUR UNI
| VERSITY TEACHERS' ASSOCIATION) EDITOR :
I Prof. Vivek S. Deshmukh, Balaji Society, Yavatmal 445
. : Prof. Vivek S. Deshmukh, Balaji
001. PUBLISHER : Prof. Vivek S. Deshmukh, Balaji
ociety, Yavatma . Published at ulletin
| Society, Y: 1 445 001. Published at NUTA Bulleti
| Office, Shikshak Bhavan, Sant Gadge Baba Amravati
| University Campus, Amravati- 444 602. PRINTED
I AT Bokey Printers, Gandhi Nagar, Amravati. (M.S)
REGD NO. MAHBIL/2001/4448 Postal
| Registration No. ATI/RNP/078/2015-17 (Uploaded on
| www.nuta.in on 10.08.2016) Price : Rs. Five / Name of
| the Posting office : R.M.S. Amravati. Date of Posting
| : 15.08.2016

—_— — e ——— — — — — — — — — — ———

—— — — — — — — — — — — — —— e, e e e,

If Undelivered , please return to : NUTA Bul-
letin Office, Shikshak Bhavan, Sant Gadge Baba |
Amravati University Campus, Amravati- 444 602. I

— ——— — — — — — — — — — — — — — — —



