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of the General Body Meeting of
NAGPUR UNIVERSITY TEACHERS'ASSOCIATION
held at 12.00 noon on
SUNDAY, the 7th May, 1995 at
Shri Shivaji College of Education, Amravati.

The General Body of NUTA met in the hall of
Shri Shivaji College of Education, Amravati, at 12 noon
on SUNDAY, the 7th May, 1995. Prof.B.T.Deshmukh,
President was in the chair. The membership numbers of
the members present at the meeting are as follows :-

17, 44, 45, 48, 58, 60, 65, 72,76, 89, 90, 99,
102, 111, 129, 136, 137, 153, 154, 172, 181, 183,
190, 198, 220, 222, 254, 259, 269, 276, 331, 340,
388, 389, 413, 427, 464, 497, 525, 622, 678, 719,
738,762, 807, 871, 893, 895, 1006, 1011, 1052, 1113,
1122, 1161, 1382, 1424, 1442, 1448, 1485, 1492,
1527, 1631, 1651, 1781, 1857, 2009, 2035, 2036,
2120, 2138, 2148, 2154, 2400, 2401, 2406, 2503,
2557, 2603, 2612, 2629, 2743,2769, 2845, 2886, 2887,
2890, 2933, 3087, 3111, 3140, 3191, 3231, 3235,
3277, 3298, 3299, 3300, 3321, 3329, 3375, 3381.

ITEM NO. 170 :
CONFIRMATION OF MINUTES :

CONFIRMED the minutes of the General Body
meeting of Nagpur University Teachers’ Association
held at 12.00 noon on Sunday, the 16th October 1994 at
C.P. AND BERAR COLLEGE, Tulsibag
Mahal, NAGPUR. (copy of the minutes was circulated on
page no.61 of 1994 NUTA Bulletin).

Iud FHE ;999
1. qed e WA A §@E AU ¢

1. THTT Hole T WT. dAcdude q4l Ig
3EE FYEEd HisAdl Yeld i TEd Td HIudd AT

“STAT HEl JEed, deqed U1, geedudEe  HEl
I §. 39 THAY 9%°% ISH T STUE T A, UT. 7T
g 9219 A %T HEFA eid, T4 AN FEUSrAT d8d U T9ad
A 9 91 U YTESAT T HEoMd ddd &9 dol STee &ld.
Il do5H T THITH HE@IaY Fag STl &ld. ATl 3798 ALHEEd
g T AUW 3 d HAedl @h dhild A a9 FeESTal
SOV FIIA HAE. T ATAT A 91l aa1.”
qUT HAE : 999 (A)
. & THIG A A 38T AU ¢

7. d1.0F. U I "iSee el 9 I
A w30 AT -

ST HeT-al Uy Hel Jeed Hasg? ddid Jre]
T %S eI &S dieRl 9 §. 9§ SHAY 9°%Y%
Tl GBI TBRE §WE AT A, o J2T THued Tehid Hdehd
Ed. AT HeAT-dT Ued Hel JETdard A ST TaT AT
TEEAM o T I H1F dhell. T T T Totd Jiod 9T
T X U S A A HIAE . AT qHAH G2 FEedl
®R HIST Ml A SR, i AEMEEd & A9l §F
T LEETSTAl STUUT Hheld STE. $2X ATAT ST 9Tl gdf g
AT F2AAHT 3@ He HvArEl Iwnl adl”.

Tug HAE ¢ 999 (B)
. AR dFEe T 3EE A4

1. <t 4. AR FF Aiger geid 91 Tedmd
A HIAE AT -

“3eple TATA AT 9TETSll HeEl JETAardid a1 ued
Qe oS UTeaTyss <, ararared amdsht I/ §:@s TaHEed
& A9 dd 9 =R6 B 3

9Tieh TR ASUT=T JEET STaedT el &b
T, ST FE&T ST Tl &%h hedl. U &9 IS
T S YEA A FEHl el SATESTAl a1 gal. TR
e STBIEATETEl U Hee-e adiv | 99 SMhled e aaihs
UG ST STEET i .

ITEM NO. 172 :
APPROVAL TO THE ANNUAL REPORT :

CONSIDERED AND AP-
PROVED the Annual Report regarding the working of
the Association for the calendar year ending on 31st
December, 1994.
Notes : (i) As per Article VI (b) (iii) of the
Constitution of NUTA, the Annual Report of the working of
the Association was prepared by the Executive Committee (vide
item No. 2 of 1995) and was placed for the approval of the
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Nagpur University Teachers’ Association
MEETING NOTICE : 1

Dated : 1st September 1995

From :

Prof. E. H. KATHALE
Secretary, NUTA

N-162 Reshim Bag,
Nagpur 444 009

To,
All the members of the
Nagpur University Teachers’ Association

Dear members,

I have the honour to inform you that General Body
meeting of the Nagpur University Teachers’ Association
will be held at 12.00 noon, on the Day and the Date
mentioned below.

2. If you propose to move any resolution for the
consideration of the General Body, you are requested
to send such resolution to me, with a copy to Prof.
B.T.Deshmukh, President NUTA, No. 3, Subodh
Colony, Near Vidarbha Mahavidyalaya, Amravati
444604 within a period of 10 days from the date of
the posting of this Bulletin.

3. It will not be possible to include in the agenda,
resolutions received after the due date. So please make
it convenient to send such resolutions, if any, within
the stipulated time. The place of the meeting will be
intimated to you along with the agenda.

Thanking you.

Yours faithfully
Sd/- E. H. Kathale
Secretary, NUTA.

Time, Day and Date of the Meeting:
12.00 Noon on Sunday, the
15 th October, 1995
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General Body. (ii)) The Copy of the Annual Report was
circulated on page 27 of 1995 NUTA Bulletin. (iii) Prof.
E.H . Kathale, Secretary presented the Annual Report, on be-
half of the Executive Committee. (iv) During the discussion
on the Annual Report detailed information regarding
computarisation was given by the President. Two Executive
Committee resolutions were read out by the President in the
house. Arising out of discussion. House passed a policy Reso-
Iution which is recorded at item No. 180.

ITEM NO. 173 :
APPROVAL TO THE ANNUAL BUDGET :

APPROVED the Annual Budget of
the Association for the Financial year commencing on
Ist April, 1995.

Notes : (i) Prof. S.A.Tiwari Treasurer,
NUTA, presented the Budget on behalf of the Executive Com-

mittee. (ii) The copy of the Budget was circulated on page
No.22 of 1995 NUTA Bulletin.
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ITEM NO.174 :
APPOINTMENT OF THE AUDITORS :

CONSIDERED AND
APPROVED the following resolution for the appoint-
ment of auditors for the Financial year ending on 31st
March, 1995 namely :-

“ C.R.Sagdeo & Co. Chartered Ac-
countant “Prabha Niwas” Nagpur be appointed as
auditor for the Financial year ending on the 31st
March 1995~

Note : (i) As per Atrticle VII of the Con-
stitution the "General Body shall appoint auditors annuallly
in the Annual Meeting of the Association. '’ (ii) The Executive
Committee resolved to recommend the above resolution (Vide
item No. 4 of 1995) which was placed before the General
Body for its approval. (iii) Prof. S.A.Tiwari Treasurer, on
behalf of the Executive Committee, moved the resolution.

ITEM NO. 175 :
AMENDMENTS TO THE CONSTITUTION
OF NUTA

CONSIDERED AND AP-
PROVED the following proposal for the amendment to
the Constitution of NUTA :-
( PROPOSAL )

(1) Insub para (b) of Article 11 the word “Uni-
versity” be substituted by the words «University and
College.”

(2) Insub para (e) of Article 11 the word “Uni-
versity” be substituted by the words «“University and
college.”

(3) Insub para (d) of Article IV in the begin-
ning before the word “Association” the words “Dis-
trict Unit” be inserted as title.

(4) In sub para (d) of the Article V the words
“Nagpur University” in the 2nd line be substituted by
the words “Nagpur and Amravati University”

ITEM NO. 176 :
TO INCREASE LIFE MEMBERSHIP FEE :

On behalf of the Executive Committee Prof.
E.H.Kathale moved the following resolution. :-

“That the life membership Fee of NUTA be
increased from Rs. 2001 to Rs. 4001/-"

Resolved that the Resolution be referred
back to the Executive Committee with a request that it be
placed before the General Body at an appropriate time.
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ITEM NO. 180 :
NUTA BULLETIN SERVICES
POLICY RESOLUTION
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ALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATION

(Regd under Act XXI of 1860)
19/C Nilmani Mitra Street, Calcutta-700006

Ref No 0-22

Date 18.1.95

Memorandum to Rastogi Commission

DR. R.P.RASTOGI,
Chairman, U.G.C. Committee on revision of payscales of
uni & College Teachers

Subject - Representation of AIFUCTO on principles of pay-
revision.

Dear Sir,

At the outset we would like to express our
happiness at the formation of the U.G.C. Committee on
Revision of payscales of university and college teachers
under your chairmanship with some other senior academ-
ics as its members. We offer our sincere co-operation for
the successful accomplishment of the onerous task entrusted
to you since we believe that all the issues under the terms
of reference of your committee are such that these are
matters of common concern both to the U.G.C. and
AIFUCTO.

In keeping with our past experience with simi-
lar U.G.C. Committees e.g. Mehrotra Committee and Sen
Committee, we believe that we shall have more than one
occasion to meet and submit our representation before
your committee.

We have received a communication from the
Union Ministry of H.R.D. in which we have been adivised
to represent all the pending problems concerning
inplementation of the 1986- Revised scales of pay. Most of
the problems have been discussed in detail with the U.G.C.
and the Union Ministry of H.R.D, both separately and
jointly. Some of them were near solution. anyway we shall
apprise you of all these problems and seek your assistance
for their solution.

However in this first submission, we have de-
cided to restrict ourselves only to some important princi-
ples which, in our opinion, the Committee should adhere
to. We are mentioning them below in brief....

1. PayScale, allowances and promotional av-
enues should be such that fair share of talents coming out
of the universities can be attracted to the teaching profes-
sion and retained therein hence the payscales of university
and college teachers should be at par with calss I officers
of the Central Government.

2. Revision of payscales should provide cent
per cent neutralisation of rise in cost of living index since
1.1.86.

3. Since 1.1.86 the increase on G.N.P. in
our country justifies a reasonable increase in payscales of
University and College teachers.

4. The existing disparity between universities
on the one hand and some deemed universities viz I.I.T.s,
[.LI.M.s. and the I.I.S. in terms of payscale and designa-
tions of teachers must be done away with. We would like
to emphasize that ever since the creation of these deemed
universities the teachers there enjoyed pay and allowances
at par with their counterparts in other universities. The
departure from this time - tested principle has already caused
irreparable damage. None the less sooner parity is restored
better it is.

5. Existing disparity between State and Cen-
tral Universities with respect to allowances and perquisites
should be abolished.

6. Age of retirement should not be below 60
years and adequate waiver should be provided upto 5 years
so that teachers get full retirement benefit which is avail-
able for serving 33 years. Service in Central and other
state universities or colleges affiliated to them should be
recognised.

7. Stagnation of University Readers must be
redressed with provision for promotion to professorship.

8. Special provision should be made for
women teachers to condone break in service and to pro-
vide longer maternity leave.

9. In the fixation formaula adequate weightage
should be given to past service of senior teachers.

10. Demonstrators, Tutors, Cartographers, In-
structors, Librarians and D.P.E.s should be explicitly
brought under purview of the Committee.

11. Number of categories and designations
in teaching profession should not be too many, we already
have five categories. Efforts should be made to reduce
them.

12. The committee should submit an interim
report to provide (i) some interim relief to serving teachers
and (ii) additional retirement benefit to retiring teachers.

13. Interim Relief since 16.9.93 which is al-
ready being paid by the Central Government and some
state Governments unfortunately is not available to the
majority of university and college teachers.U.G.C. and
Central Government should pursuade concerned state
Governments to extend this benefit to all teachers.

14, It has been our sad experience in the past
that even after the Govt. of India accepts revised scales of
pay the teachers in different states have to go for agitation
and movement before the concerned state govts accept them.
such actions cause avoidable academic loss. Necessary
measures, if necessary central legislation should be taken
recourse to, to obviate repetition of similar situation in fu-
ture.

we have already stated that this is our first
representation. We shall submit shortly a separate repre-
sentation on the problems pending since the last pay-revi-
sion-1.1.86.

We shall request you to kindly invite a del-
egation of our federation for an effective dialogue with the
committee on a convenient date.

With kind regards

Yours sincerely,
(Mrinmoy Bhattacharyya)
General Secretary.
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NOTE submitted by the
Maharashtra Federation of University & College Teachers Organisation
to the U.G.C. PAY REVIEW COMMITTEE
on Friday 28th April 1995 in Bombay

1. NEW PAY SCALE :

1.1 New pay-scales are likely to be
truely and effectively implemented ten years after
the date on which the preceding revised payscales
took effect (1-1-1986) During the intervening period
tremendous inflation and rise in prices of essential
commidities have taken place.

1.2 Revised pay scale should at
teast be so recommended that the difference in the
price as on 1.1.1986 and the current prices is fully
neutralised. If good talent is to be attracted to the
teaching profession the new pay scales should be a
little higher than those arrived at after neutralizing
the difference in prices between 1.1.1986 and now.
In any case they should be on par with those
prescribed for the staffs of 11T, IIM, 1IS and the IAS.

1.3 New pay-scales along with
advancement in the scale and promotions prescribed
under it should be available to (a) teachers appointed
on temporary basis; (b) adhoc appointees, (c) teachers
appointed in unaided colleges/institutions. For various
reasons, like non availability of reserved category
candidates teachers covered under the fellowship
scheme of UGC, Faculty improvement programme
late appointments on adhoc basis, teachers remain
temporary for long period of time and teacher-
appointees in unaided colleges/institutions are not
paid the revised pay scales on the ground of paucity
of funds though such paucity does not exist now in
view of the Supreme Court judgement and Central
government directives. Therefore it should be
stipulated in the recommendations of the UGC Pay
Review Committee that teachers in these categories
and similar others shall be paid salaries as per new
pay scales.

1.4 In the new structure of pay-
scales the number of categories and designations
should be reduced.

2. PLACEMENT, FIXATION OF SALARIES IN THE
REVISED PAY SCALES :

2.1 pay-scales should be so structured
and fixation rules should be so framed that at no stage
should a teacher senior in service is clubbed with a teacher
substantially junior to him. We suggest that in such a
situation, one additional increment be given for every
three years of seniority.

2.2 Because of bunching effect very
senior teachers often remain on par with their juniors in
the fixation of salaries in the revised payscales. This spells
frustration in the minds of these senior teachers which is
academically unsound. We therefore advocate point to
point fixation in revised pay-scales for senior teachers
falling in this category.

2.3 Fixation rules should be so framed
that no teacher at the highest point in the scale gets
stagnated. At the point, he should be granted one to
three additional increments depending on the length of
service he has put in.

2.4 Those who possess M.Phil or
Ph.D. Degree should be given one and three increments
respectively as additional increments from the date on
which they obtained or they have already obtained those
degrees.

2.5 Whatever the date finally fixed
for the introduction of the revised scales of pay those
who retire between 1.1.1993 and the date from which
the new pay scales are to be effective should be granted
some additional increments in their present pay scales so
that they do not miss entirely the benefits of new pay-
scales.

2.6 Specially while placing women
teachers in the new pay-scales and fixing their salaries,
continuous service must not be insisted upon. Breaks in
service of whatever length should be condoned; for

women teachers are forced to have breaks in service
following their marriage when some of them are
required to accompany their husband to his place of
service or after they have a child to nurse child
following the delivery.

2.7 For pay fixation and career
advancement entire past service of a teacher as
lecturer should be considered irrespective of whether
it was continuous or in the same college, university
area or state.

3. QUALIFICATION FOR ELIGIBILITY FOR
REVISED PAY-SCALES :

3.1 Unrealistic qualifications such
as (i) too high percentage at post graduate deree; (ii)
M,Phil. Ph.D should not be prescribed for being eligible
for appointment. If it is done their net effect is that
either the quality of degree is diluted intentionally
or for want of the required qualifications, unqualified
candidates are required to be appointed and they
remain temporary over a long period and consequently
remain insecure which helps managements to be
corrupt and authoritarian in their administration.
All this adversely affects academic interests and
standards.

3.2 National Eligibility Test (NET)/
State Eligibility Test (SET) should, in the present
form be replaced forthwith, they are unrealistic and
so hard that the passing percentage at these tests is
around 5 per cent, As for the present incumbents
NET/SET should not be insisted upon for their
continuation/confirmation in service.

4. ELIGIBILITY FOR PLACEMENT AT HIGHER
GRADE AND OR PROMOTION :

4.1 Requirement of having attended
two Refresher Courses/Orientation Courses for
placement in a higher grade or promotion must be
abolished because the number of refresher courses
held is very inadequate for most of the subjects and
nil for certain other subjects. With the result that
either deadline for completing refresher courses/
orientation courses is extended from time to time
and the condition remains only on paper or increments

7 N

MFUCTO NOTE TO RUSTOGI
COMMITTEE

A pre-intimated meeting was
held in Bombay University campus, on 28th April
1995 between the Rostogi Committee and the
MFUCTO delegation to have discussions on the
New Revision of Payscales and to make
suggestions, if any. In this meeting Dr. Rastogi
Chairman, U.G.C. Pay Review Committee, Shri
Khanna Secretary U.G.C, Shri. Parthasarathy
Secretary Finance Ministry Govt. of India, Addl.
Secretary Finance Ministry, Dr. Gangurde Shri.
Barua. Prin. Shri. Sayeed, Shri. Kapoor members
of the Committee were present, while MFUCTO
was represented by Prof. Sambhaji Jadhao
President and Shri Sadasivan Gen.Secretary.

The note submitted by
MFUCTO is printed in this issue But it must be
added that this memorandum is not tinal, and any
other useful suggestions can still be added in it.
If the members wish to send such suggestions,
they may be sent to Prof. E.H.Kathale, Secretary
NUTA or to Prof. R.Chittaranjan Acting Editor
NUTA Bulletin.

N\

R.Chittaranjan, Acting Editor.
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are stopped for no fault of teachers who really desire
to attend refresher course/orientation course. Inability
of a teacher to attend these courses is also caused by
the refusal by the government/management to release
the concerned teachers for these courses with leave
with full pay.

4.2 The best way out would be to
arrange these courses in the best possible manner
and to encourage teachers to attend them.

5. REVISED
MANDATORY :

PAY-SCALES BE MADE

5.1 In the past, the implementation
of new pay-scales was made optional for the States.
In case of reluctant States, teachers had to launch
bitter struggle to force the recalcitrant States to accept
and introduced the new payscales. In some cases,
states diluted payscales and even introduce unpleasant
conditions. Often it took up as much as four years
for teachers actually to get their salaries in the revised
pay-scales in their pockets thus nullifying the basic
aim and the benefits of new pay-scales in conditions
of continuous price-rise.

5.2 it is therefore urged that the
UGC payreview commitee recommends to the Central
Government to make the Revised pay- Scales
mandatory in order that the State Government
automatically implement them, if necessary by
amending the central legislation in their regard, or
by making sufficient funds available to the state in
some ways.

6. SERVICE CONDITIONS SHOULD BE
DELINKED FROM PAY SCALE REVISION :

6.1 In the Past it has been the
experience of college and university teachers,
Librarians and Directors of Physical Education that
revised pay-scales are invariably linked up with higher
service conditions especially stringent qualifications.
Unrealistic academic qualifications force colleges to
appoint under-qualified teachers who remain
temporary for long spells and therefore, insecure.
This factor affects adversely academic standards in
universities and College. We, therefore suggest that
service conditions be delinked from Revision of pay-
scales.

7. RELAXATION OF QUALIFICATIONS IN
RESPECT OF PLUS 2 TEACHERS APPOINTED
IN DEGREE COLLEGE.

8. DEMONSTRATOR, TUTORS, MASTERS OF
METHOD ETC.

8.1 These three categories of
teachers i.e. demonstrators tutors and masters of
method, are withering categories of teachers as these
posts have already been abolised since long. Whithin
the next about five years most of these teachers
belonging to the three categories will be retirng. They
have suffered too long as to Pay scales. In the new
structure of pay-scales they should be so placed that
for the remainder of their teaching career they are
able to live a comfortable life and after they finally
retire they receive retirement benefits by way of
pension gratuity, etc. which are enough to live a life
without much financial problems in these days of
rising inflation and continuous back-breaking price
rise.

8.2 Past service of demonstrators
tutors and masters of method should be considered
for career advancement and they should be given
lecturer's grade after completion of 16 years from
the date of their initial appointment.

9. AGE OF SUPERANNUATION :

9.1 Age of superannuation for all
teachers librarians and other categories to whom pay-
scales are applicable should not be less than 60 years.

10. MATERNITY
TEACHERS :

LEAVE FOR WOMEN

10.1 At present maternity leave of
3 months with full pay is available for a female teacher
who does not have three or more living children.
This period of leave needs to be increased to Six

months.

11. INTERIM RELIEF :

11.1 Pending the submission of the
Report of Pay Review Committee the committee
should immediately recommend to the UGC and
Central Government that teachers librarians etc.
covered by the new pay- scles be paid interim Relief
w.e.f. 16th September 1993 and also the second
instalment of interim Relief which is under
condideration.

12. COMPENSATORY LOCAL ALLOWANCE IN
CITY BORDER COLLEGES :

12.1 In metropolitan cities like
Bombay often teachers suffer in the matter of
Compensatory Local Allowance (CLA) because though
they reside in urban areas (Metropolitan cities) and
bear higher cost of living, they are paid lower CLA
just because their college is situated in rural area.
This happens in case of teachers of colleges which
are situated in 'border-area’ to which teacher can
commute daily by convenient transport. The financial
loss which these teachers are compelled to suffer
because of lower CLA paid to them needs to be
compensated for by paying them CLA which is
available for teachers working in urban area.

12.2 The minimum CLA should not
be less than Rs. 300/- per month

13. EXISTING DISPARITIES TO BE REMOVED :
13.1 Existing desparities between

state Central/Deemed Universities in respect of

allowances and perquisites should be removed.

13.2 Greater emphasis on
perquisites including on socal securities and higher
standards of living in keeping with the status and
dignity of the teacher is the need of the hour such
perquisites as medical facilities group insurance
computer and book allowance, house building
allowance, leave travel facilities to cover all India
encashment of leaves, conveyance allowance
educational allowance veheical allowance and the like
have to be made an important part of the report of
the Pay Review Committee.

14. TIME SCALE FOR READERS :

14.1 Promotional avenues should
be more easily open to Readers in Universities &
Colleges their promotion to higher post as Asstt.
Professorship and Professorship should be made
automatic in a prescribed time-scale.

14.2 There must also be a quota
free advancement to professorship.

15 PART TIME TEACHERS- THEIR SCALE AND
CAREER ADVANCEMENT :

15.1 Pay-sclaes for part-time
Teachers should be as per the supreme Court
judgement. Their service as part time teachers should
be suitably counted for placement fixation promotion
and retirment benifits. All the benifits which are
available to full time teachers should be extended to
part time teachers.

15.2 Clock-Hour Basis
appointments should be abolished forthwith as this
system has brought into existence tremendous
exploitation of teachers at the hands of managements.

16. SANCTION PLAN POSTS :

16.1 Sanction plan posts by UGC
should be introduced only after ensuring fool proof
concurrence of the state governments.

17. NON-DISPARATE RECOMMENDATIONS :

17.1 In order to avoid disparity and
disparate recommendations on identical issues the
UGC and the AICTE must act in unity.

(SambhajiJadhav)
President, MFUCTO

(C.R.Sadasivan)
General Secretary MFUCTO

Bombay 28th April 1995.



1995 - NUTA BULLETIN - 40

MAHARASHTRA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANIZATIONS
GENERAL SECRETARY'S REPORT - 1994

Adopted by the MFUCTO E.C. in its meeting held on 8th July 1995 at Nashik vide item No. 5 and approved by
the General Council of MFUCTO in its meeting held at Nashik on 9th July 1995.

1. INTRODUCTORY

1.1 On behalf of the Executive
Committee of the MFUCTO, it is my proud privilege
as its General Secretary to present this Report of
the activities of the Union for the Union year 1994.
The year 1994 was MFUCTO's statutory biennial
election year and new office bearers were elected
into the office at the last General Council Meeting
in Aurangabad in July 1994. The report of the activities
of the MFUCTO being presented by me therefore
falls under two periods- one, when the old office
bearers with Prof. B.T.Deshmukh as President and
Prof. Dr. K.K.Theckedath as General Secretary were
in office, and the other, thereafter when the new
office bearers and Executive Committee headed by
Prof. Sambhaji Jadhav as president assumed office.

1.2 The process of consolidation
of the gains of our All India struggle of 1987 and
of the Maharashtra struggle in 1988-89, has continued,
stage by stage, with implementation of the new
scales of pay in 1989, payment of arrears, placements
in the scales of pay in 1989, payment of arrears,
placement of the senior and readers’ scales and
recently conferments of the desiganation of reader
to those teachers who were entitled to
the same on the basis of our agreement in 1987

@ ORDER )

Higher & Technical Education & Em-
ployment Department
Mantralaya Annexe Bombay- 400 032.
Dated the 13th January 1995.

No. UPG 2094 / (260/94) UNI - 3

Whereas the Maharashtra Universities
Act. (Mah. Act XXXV) has come into force wih
effect from 22nd July 1994 and whereas doubts/
certain difficulties in implementing the provi-
sions of this Act have brought to the notice of
the Government from various quarters.

Now therefore in exercise of the powers
vested under section 116 of the Maharashtra
Universities Act, 1994 the Government is
pleased to issue necessary clarifications and
directions in respect of the points as under :

Sr.No., Points Raised, Clarification

1. Points : The clause 2 (p) of section 25
states the candidates who stand for election
should have five years teaching experience' but
the clause does not specify anything about the
voters.

Clarification : The teachers of colleges,
university departments university institutions or
recognised institutions can be voters.

2. Points : Section 25 (2) (m) does not
mention whether the representative of the man-
agement should be a member of the respective
management and persons who are not members
of management will not stand eligible for being
voter or to contest the election to the senate.

Clarification : The representatives of the
managements of affiliated colleges or
recognised institutions may not necessarily be
the members of the respective managements.

By order and in the name of the Gover-
nor of Maharashtra.

Sd/-
(T.B.Sen)
k Deputy Secretary of GovernmentJ

with the central government. Inspite of the fact
that some of the earlier issues have remained
unsolved by the government such as counting of
service of demonstrators, method masters, directors
of physical education, part time teachers, proper
fixation of salaries of librarians, etc. the year 1994
was not one of turbulence for the MFUCTO. Not
many state level or even District- level struggles
had to be launched by the MFUCTO. The year
1994 was not also one of lull, however, as continuous
action had to be taken by the wvarious units of
the MFUCTO on one or the other issue that were
thrown up at the teaching community, by the colleges,

University and/or the Government.
1.3 The members of the General
Council will agree with the Executive Committee

that not withstanding the comparitive lull in 1994,
the next two three years to come are going to
be years of bitter struggle for teachers in Maharashtra
in particular and in the rest of the country in general.
The MFUCTO Executive Committee is aware that
various issues and events have been dialectically
combining over the years to compel us to launch
newer struggles for solving some of the erstwhile
issues awaiting solution and for gaining new grounds
in pay-revision. The policies of the central and state
governments and a near collapse of the political

system all over with possible uncertainty, are
indicative pointers to the fact that the struggles
of teachers have to be more intensive and bitter

than what we had anticipated earlier.
2THE MAHARASHTRA UNIVERSITIES

ACT, 1994

21 The Central and  State
governments all over the country with few exceptions
embarked on new lagislation for Universities,
compelled by the fact that the governments and
the bureaucracy were not able to get their way,
arraigned as they were against the democratic forces
such as teachers, students and others, in the various
bodies of the Universities. The new legislation was
also aimed at reducing the autonomy of the University
and tighten the hold of the State on the University
functioning and on higher education itself more
particularly on affiliations of new colleges. The Bill
which was originally presented to the two Houses
of the Legislature in Maharashtra to replace the
1974 University Act, naturally faced strong protests
from several sections of the University community
more particularly from the units of the MFUCTO.
The units not only organised themselves against
the Bill but studied the bill in all its ramifications
and proposed alternative provisions with the aim
of making the Universities and colleges more
democratic and accountable. The struggle had to
be multi-pronged, and the success of this was in
the appointment of the Joint Select Committee of
the Legislature. The role played by  Prof.
B.T.Deshmukh, our President then, as a member
of the Joint Select Committee in bringing about

a complete transformation of the black bill into a
more acceptable act, is too well known to all the
members of the General Council The MFUCTO

is proud to place on record its appreciation of the
tremendous work done by Prof. B.T.Deshmukh at
the level of the Legislature and by the other Units
outside, which has helped in giving a new shape
to the legislation, Eventhough the present Maharashtra
Universities Act, 1994, has some serious deficienicies
and also negative features, by and large, the
democratic content that is required in such legislation
has been won over.

2.2 The MFUCTO and its units
are determined to fight for getting over the various
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anamolies and deficiencies in the Act which have
a serious effect on the teaching community such
as non-inclusion of demonstrators, method masters
and part time teachers in the definition of the term
Teachers in the Act, non-inclusion of the power
of affiliation for colleges in the duties and powers
of the senate, at the earliest opportunity that will
present itself to the MFUCTO.

3. ELECTION TO VARIOUS
UNIVERSITY BODIES :

3.1 Not only did the Units of the
MFUCTO organised bitter struggle against the black
bill of 1992 to convert it into a more acceptable
Act of 1994, but some of the units organised meetings,
conferences and workshops to study the new Act
in depth and bring to the notice of the teaching
community both at the college and university levels
the important provisions of the Act as also some
of its negative features. The Process of educating
the teaching community on the new Act and the
importance of democratisation of the University and
College administration in the best interest of
excellence in higher education, has had its impact
when elections to various bodies of the Universities
were taken in Maharashtra. In Bombay, in the senate
elections, out of the 18 elections for which BUCTU
candidates were validly nominated, 15 candidates
were elected. In the Shivaji University area also,
not only the SUTA candidates won 20 out of the
20 seats in the Senate but swept over the elections
to other bodies as well. In Amravati University area,
NUTA fielded an official panel for the Senate elections,
both for teachers and graduates, and 14 out of 19
elected teachers and 8 out of 10 elected graduates
are from the official panel. Even though in Nagpur
University Senate election there was no official panel,
13 out of 18 elected teachers and 4 out of 10 elected
graduates are from the panel fielded by teachers
and other like- minded comrades supporting NUTA.
In N-MFUCTO all 18 official candidates were elected
to the Senate from the Teachers' Constituency. In

the SNDT Women's University, 17 out of 20 candidates
were elected who were offical candidates of the SNDT-
WUCTA." In some Universities like Pune, elections
are not yet held but the MFUCTO is confident
that the teachers will give a big mandate to candidates
put up by the units of the MFUCTO, while this
iIs a tremendous achievement of great significance,
the fact connot be forgotten that this has placed
on the MFUCTO units tremendous responsibility
for working inside the Universities to see that the
ORDINANCES Directives, Rules, Regulations etc, that

will come out of the Universities are equally
democratic and in the best interest of excellence
in higher education. The MFUCTO Executive

Committee is confident that our representatives will
be able to discharge this onerous task equally
successfully.

4. U.G.C PAY REVIEW COMMITTEE

4.1 After the last revision of pay-
scales with effect from 1-1-1986, there has been
continuous inflation bordering on double-digit with
the consequent erosion of value of money and
purchasing power of all sections of the working class
including the teaching community. Due to struggle
launched by the central trade Unions in the country,
the central government was compelled to not only
announce the appointment of the Fifth Pay Commission
but also to agree release interim relief with effect
from 16th September 1993. Though the appointment
of the commission and the announcement of interim
relief constituted an important movement forward
in pay revision, the teaching community was left
high and dry. The AIFUCTO at the insistence of
its units including the MFUCTO had to take up
the question with the Minister for Human Resources
Development from time to time. Inspite of assurance
that the government would appoint the UGC
committee for Pay revision for University and College
teachers nothing was done. It is in this context
that the AIFUCTO gave a call to all University
and College Teachers through out the country to
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go on one day strike on 30th August 1994. The
MFUCTO also gave a call for cease work for one
day. 30th August 1994. When it appeared to the
government that the strike would be total, the
government vyielded to our request and announced
the pay review committee headed by Dr. Rastogi.
The MFUCTO is totally dissatisfied with the slow
pace at which the UGC pay review committee is
going about its work, as also by the Terms of Reference
that the government has given to the said committee.

4.2 The government has while
framing the terms of reference has provided as under

"(i) To review the implementation of the
previous decisions of the Government/UGC under
the scheme of Revision of Pay Scales approved for
University and College teachers, Librarians, Director
of physical Education and Registrar of Universities
and in the process, to evaluate the extent to which
the earlier recommendations with relation to
qualifications, service conditions, pay-scales, etc. have
been  implemented,;

(if) to examine the present structure of
emoluments and conditions of service of University
and College teachers Librarians, Directors of physical
Education and Registrar of Universities taking into
account the total packet of benefits available to them

such as superannuation benefits, medical, housing
facilities;

(ili) To make recommendations on the
above having regard

1. to the need for inproving the quality
of education;

2. The necessity of attracting and
retaining talented persons in the teaching profession;
and

3. Advancement opportunities to the
categories of persons.

The terms of reference make it
clear that while reviewing the pay revision proposals
put up by various parties before the UGC committee,
the committee will in all probability, touch the
question of qualifications, service conditions, etc. Our

above

experience in Maharashtra and elsewhere has been
that governments have used the pay revision
committee recommendations in earlier years to

confront teaching community with adverse conditions
of work. Service conditions have been attempted
to be tampered with by governments including in
our State in the past eventhough the committees
of the UGC had not recommended any such thing.

43 The MFUCTO  Executive
Committee has studied the terms of reference of
the Pay Review Committee and after long deliberations,
decided to emphasise on the following in particular
among others :
a) Parity with the TAS/IIT/IIM teachers
re-established and maintained;
b) AIll India leave travel;
¢) Demand must be not merely monetary
but oriented towards more and more perquisites;
d) Scales should be made compulsory

should be

for all State Governments and not made merely
recommendatory kecping in mind the fact that
education was on the concurrent list;

e) Three tier scales must be maintained,;

f) New pay scales and proposals for career
advancement and promotions should be available for
all categories of teachers, in both aided and unaided
institutions  irrespective of the nature of the
appointment;

g) Structuring the pay scales should be
so done that at no stage a teacher senior in service
is clubbed with a teacher substantially junior to
him/her;

h) Bunching should be provided;

i) Fixation should be so framed that no
teacher at the highest point in the scale gets
stagnated. Fixation and placement of Librarians be
made by taking into account the total service from

the initial appointment.”
j) Increments of one and three respectively
for M.Phil and Ph.D holders;

k) Implementation of revised scales of
later then 1.1.1993;

) For women teachers continuous service
should not be insisted upon in view of their peculiar

pay not

status; and their total service should be counted
for all purposes.

m) Consideration of entire past service
whether continuous or with breaks, in the same
college/university area or otherwise;

n) Unrealistic qualification conditions
should not be laid down;

0) NET/SET in the present from should
be immediately replaced;

p) Eligibility of Refresher/Orientation
courses for placement in higher scales should be

abolished.

q) Delinking pay revisions from qualification
revisions or service condition revisions

r) Relaxation of qualifications"of 55%" in
respect of plus-2 (Junior College) teachers appointed
or to be appointed in Degree Colleges; "pay protection
be ensured on appointment to degree College."

s) Benefits of scales to be given to existing
Demonstrators, Tutors, Masters of Method Field work
supervisors in social work.

t) Past service of demonstrators  should
be considered for career advancement; Tutors, method
masters and Field work supervisiors in social Work.

u) Age of superannuation should be 60
years of age for all teachers, Librarians and other
categories to whom pay scales are made applicable;

v) Six months maternity leave for female
teachers;
should be

effect;
300/

w) Second interim relief
immediately declared with retrospective
X) CLA should be minimum Rs.
y) Perquisites such as medical facilities,
group insurance, computer and book allowance, house
building allowance, leave travel facilities to cover
all-India, encashment of leaves conveyance allowance,

educational allowance, vehical allowance and the like
to become an important part of the Report;

z) Promotional avenues for Readers/
selection Grade Teachers in Universities and in
affiliated colleges and they must be quota-free;

aa) Part time teachers service to be

counted suitably and all benefits of full time lecturers
to be extended to them;

bb) Clock Hour Basis teacher-appointment
should be abolished forthwith.

4.4 1t is in the light of the various
demands that we are putting up as above on the
one side on behalf of MFUCTO and AIFUCTO and
the terms of reference of the UGC Pay Review
committee on the other, that the MFUCTO Executive
Committee is convinced that more intense and bitter
struggle may have to be launched in the years
to come to protect our workload service conditions
from being tampered with or eroded by arbitrary
acts of the State Government in the name of pay
revision.

5. NON-GRANT INSTITUTIONS
AND TECHNOLOGY AND
MEDICAL FACULTIES :

5.1 The Government's policy of
bringing into existence colleges on no- grant basis
was opposed by the MFUCTO in the very formative
years of such proposal. However, government went
ahead with such proposal and today, we see such
institutions in technology, medicine, Education and
other professional fields of study becoming the most
exploitative of teaching and non-teaching employees
with hardly any real contribution to higher education.
The non-grant idea which started for creation of
new institution has now percolated down to grant
institutions also where new streams are becoming
non-grant, new  non-grant  divisions,  subjects,
appointments, etc., are taking place. The vicious
effect of granting non-grant status to institutions
and courses is now clear for all to see, and the
MFUCTO will have to struggle against not only
non-grtant institutions but also against the very idea
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of non-grant.

5.2 The exploitative methods of non-
grant institutions are so intolerable that teachers and
non-teachers are coming out against the institutions
and managements in the open. Recently in the PUCTO
area covering several Engineering and medical Col-
leges including polytechnics, bitter struggles have been
waged under the banner of the PUCTO. The struggles
have been successful because of the proper direction
given by the PUCTO leadership under the guidance
of the MFUCTO as also due to the near total partici-
pation of the employees including teaching staff. 1994
marks out as an important year for the struggle against
non-grant institutions in the Shivaji University area
as also in Pune University area. The victory at Pune
University area in 1994 of Amrit Vahini Engineering
College, Ahmednagar and Pravaranagar Engineering
College and Polytechniques against such educational
sharks of Maharashtra such as Vikhe Patil, must be
considered as the beginning of a bitter struggle be-
cause there are numerous such colleges which even
today continue to exploit their teaching and non teach-
ing staff. In the BUCTU and other University areas
also such struggles are beginning.

5.3 The

exploitative methods
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adopted in non-grant institutions have had the effect
of bringing larger sections of teachers into the units
of the MFUCTO and thereby more broad basing of
the movement is likely to take place in the future.
The MFUCTO welcomes this trend and is confident
that this will lead to the betterment of the conditions
of teaching community.

6.NATIONAL AND STATE
ELIGIBILITY TESTS :

6.1 In the 1987 All India agreement
for revision of pay scales, the condition of clearing
eligibility test by candidates was provided. The
AIFUCTO and MFUCTO are party to this and there-
fore, we welcome introduction of Eligibility test for
candidates, However, its introduction to teachers ret-
rospectively as one by our Government from 1-4-1990
is not acceptable to MFUCTO. The MFUCTO has made
it clear that eligibility tests are for candidates who
want to become teachers, while Refresher courses
are for teachers. In view of the poor percentage of
passing NET/SET all over the country including in
Maharashtra arising strictly due to arbitrary choice of
syllabus and mode of examination, the MFUCTO has
already rejected the said TESTS in the present from
in which they are being conducted. The MFUCTO
demands that the NET/SET in their present form be
forthwith abolished and calls upon the government to
replace it by new eligibility test keeping in mind the
fact that these Tests are for candidates who are to
become teachers and not research assistants. A total
modification of the mode of examination, fee struc-
ture from Rs. 600/- to Rs. 100/- for SET, syllabi con-
tent, etc. is necessary.

6.2 The MFUCTO is committed to
the protection of each and every teacher who may be
affected by the arbitrary decisions of the government
in respect of NET/SET and if called for, a State-wide
agitation against the government's arbitrariness will
have to be organised in this respect.

7. JUNIOR COLLEGE TEACHERS :

7.1 Inspite of the fact that the jun-
ior college teachers perform almost identical work as
degree college teachers and are required to possess
almost identical qualifications, they have been treated
discriminatorily. The MFUCTO has become a party
to the writ petition filed in Aurangabad bench of the
Bombay High Court and in its Affidavit has brought
out all the relevant facts. The MFUCTO has been
supporting the cause of the Junior College teachers
including for proper promotional avenues on a time-
bound basis. The MFUCTO has also called upon the
government from time to time to

(i) Protect the salaries of the teachers who
are taken up in the degree college from the junior
College;

(i) Give relaxation in qualifications by
considering the service rendered at junior College level
inasmuch as experience gained by teaching at the +2
stage would be more important than mere insistence
on 55 per cent of marks;

(iii) pay the Junior College teachers ex-
amination remuneration for various work that they
do in connection with Std. X1 examinations including
assessment of papers;

(iV) Count the service rendered by Junior
College teachers for all purposes including for place-
ments in higher scales of pay and selection grades at
the degree college;

(v) pay the vacation salaries to Junior
College teachers appointed on temporary basis;

(vi) Reduce class strength to 60 students
per division in junior colleges.

8. PROBLEMS FOR DISCUSSION
WITH THE GOVERNMENT :

8.1 There are several problems that
have been raised from time to time by the Executive
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Committee of the MFUCTO for a discussion with the
government. These are very urgent problems that
need quick decisions through descussion with the Gov-
ernment. Unfortunately, meetings with the govern-
ment have not taken place. The MFUCTO Executive
Committee did have a meeting on 27th Ocober 1994
but the meeting was very short and another immedi-
ate meeting was assured. However, due to one rea-
son or the other, the Secretary to the government,
Education department has not given us another meet-
ing so far. The matter being vigorously pursued and
it is hoped that in the second week of June 1995, a
full day meeting with the Secretary, Education De-
partment will be fixed to discuss the many issues
which are long-pending, such as, implementation of
decision on rest category teachers, counting part time
service for pension cases, granting family pension to
college teachers who retired before 1.1.1973, condo-
nation of break in service of more than one year for
pension purposes, counting of service of Librarians
and Directors of Physical Education from the date of
their initial appointments, decide the authority for
condonation of breaks between two Universities, De-
reservation cases and procedures; pay-fixation after
placements in higher scale; problems of engineering
college teachers such as consideration of the service
rendered at diploma level for placements in higher
scale; problems of engineering college teachers such
as consideration of the service rendered at diploma
level for placements in degree college scales; prob-
lems arising out of the implementation of the new
Universities Act, 1994; protection of service as per
GR dt. 24.3.1994 and University directive under 79(4)
of the Universities Act, 1994; Refresher courses in
respect of teachers appointed prior to 1.1.1989; exten-
sion of pension, gratuity etc. to non-grant vocational
colleges; representation to teachers at the college tri-
bunals; reducing class strength and fixing it at 50-60
in Commerce stream due to reduction in strength at
degree college levels : NET/SET examinations; ab-
sorption of teachers displaced from reserved posts in
new vacancies without selection committee procedures,
protection of pay of junior college teachers working in
two colleges; consideration of M.Litt/ M.Phil/PG di-
ploma for career advancement; placement of part time
teachers in senior and readers scales of pay; proper
scales of pay to librarians placed in lower scales of
pay than UGC Scales of pay, treating DHE as equiva-
lent to two refresher courses as per UGC letter to the
General Secretary of the MFUCTO.

9. ACHIEVEMENTS & TASKS
AHEAD FOR IMMEDIATE
ACTION :

9.1 The MFUCTO is happy to record
that it has been able to successfully consolidate the
gains of the long struggles of 1987 and 1988-89. The
MFUCTO has been able to hold its general Council
and Executive Committee meetings regularly and has
strictly followed the traditions established over the
years including in the matter of clection of new office
bearers. The organization has been able to generate
democratic fervour among its members and get the
units to immediate action on issues that needed such
action. The organization is poised to face up to the

new challenges that may be thrown up in the wake of
the report of the fifth pay commission and UGC pay
review committee, knowing full well that the struggle
in the years to come may have to be more intense,
long drawn out and bitter.

9.2 The MFUCTO has many oner-
ous tasks ahead of it some of which are as under :

i) Ensure proper revision of pay scales
without any modifications in qualifications, conditions
of service including workload;

ii) Ensure a decent package of perquisites
keeping in mind the standard to living and status that
the teacher must enjoy in the modern society, to lead
an honourable value-based life;

iii) Organize the teaching community to-
wards achievement of excellence in higher education;

iv) Organise the teaching community in
Maharashtra to fight against the evil and exploitative
methods adopted by the non-grant institutions;

V) Restore the confidence of the society in
the teacers by eliminating the corrupt and evil prac-
tices that are associated with admission, coaching and
examination system;

vi) Ensure proper eligibility tests being
introduced for candidates who wish to become teach-
ers and protect existing teachers from arbitrariness
of the government in respect of the NET/SET;

vii) work towards inprovement of the new
Universities Act to overcome some of its negative
features that affect the teaching community;

viii) work towards the democratisation of
the University administration and ensure appropriate
statutes directives, rules, regulations and ordinances
being framed by the Universities as will further the
cause of higher education consistant with the new
Universities Act, 1994.

(ix) Immediate stoppage of non-grant sys-
tem. Sanctioning of grants to all existing non-grant
units and the development of a joint movement of
teachers, parents and students for immediate sanc-
tioning of grants to all existing no-grant college;

(x) Getting extension of Free Education
facility to the children of college and university teach-
ers, implemented;

(xi) Getting the improved leave Travel fa-
cility as introduced by government recently, for travel
anywhere in India once in four years, implemented
immdiately to all university and college teachers.

I end the report of the activities of
the year 1994 with Greetings of the Executive Com-
mittee of the MFUCTO.

Bombay.
(C.R.Sadasivan)
General Secretary
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