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Government of Maharashtra had approved the
implementation of revised pay scales for Government Medical
Dental & Ayurvedic College  teachers with effect from 1st
January,1986 vide Government Resolution, Medical
Education & Drugs Department No. MED-2488/21/CR-155/
88/MED 4-A, dated 27th March 1989. After appointment of
the Fifth Pay Commission for Central Government employees,
the University Grants. Commission had appointed a
Committee under Chairmanship of Prof.Rastogi to examine
the present structure of emoluments and conditions of services
of University and College teachers. After considering the
Rastogi Committee’s Report, the University Grants
Commission submitted its recommendations to the
Government of India. After examination of this report,
Government of India evolved a scheme of pay revision for
the University and College Teachers and other measures for
improvement of standards in higher education. By their letter
dated 27th July, 1998, and subsequesnt letters dated 22nd
September, 1998 and 6th November,1998, the Government
of India accepted and approved the recommendations of UGC
to Central Universities and Colleges thereunder. Similarly,
the Government of India recommended to the State
Government to implement this scheme in the State University
and affiliated Colleges. The question of implementing
Government of India’s scheme of revision of pay scales of
University and College teachers and other relevant guidelines
and notifications issued by U.G.C. from time to time was
under consideration of the State Government. After careful
consideration of the Government of India’s Package
Scheme,1996 for maintenance of standards in Higher
Education, the State Government  has now decided to
implement the revised pay scales and the terms and conditions
of service as detailed below for Medical Education.

2. Coverage.- 2. Coverage.- 2. Coverage.- 2. Coverage.- 2. Coverage.- The revised pay scales and other measures
for improvement of standards in medical  education are
applicable to all categories of full-time teachers and librarians
in Medical Dental, Ayurved Colleges in the State and also
full time teachers in PT/OT School and Centre, Nagpur.
Privately run Medical/Dental/Ayurvedic Colleges will not
be entitled for any financial assistance from the State
Government on account of revision of pay scale of full time
teachers and librarians.  The revised scales are not applicable
to teachers and librarians who retired on or before 31.12.1995
and who were on re-employment was extended after that date.

The revised scales of pay will be implemented with
effect from 1.1.1996.

3. Pay scales .-3. Pay scales .-3. Pay scales .-3. Pay scales .-3. Pay scales .- The revised scales of pay effective
from 1st January 1996 are given in Appendix-I.Appendix-I.Appendix-I.Appendix-I.Appendix-I.

4. Manner of Fixation of Pay .- 4. Manner of Fixation of Pay .- 4. Manner of Fixation of Pay .- 4. Manner of Fixation of Pay .- 4. Manner of Fixation of Pay .- The formula and
principles of fixation of pay of teachers in the revised
scale shall be as indicated in Appendix II.Appendix II.Appendix II.Appendix II.Appendix II. The pay of the
individual teacher and the date of increment should be
fixed in accorcdance with the formula and Principles.

5. Option of the revised scale of pay.-5. Option of the revised scale of pay.-5. Option of the revised scale of pay.-5. Option of the revised scale of pay.-5. Option of the revised scale of pay.- Within a period
of one month from the date of the issue of this Government
Resolution, the full time  teachers/Librarians  will have to
opt in the prescribed form (Appendix III)(Appendix III)(Appendix III)(Appendix III)(Appendix III) for the revised pay
scale. Option once exercised shall be final. Those who do not
exercise the option within the period  of one month from the
date of issue of Government Resolution shall be deemed to
have opted for the revised scale,with effect from 1.1.1996.

Note :- Note :- Note :- Note :- Note :-  The Full time teachers and librarians under the
Director of Medical Education & Research and Director of
Ayurved who are in service on 1st January,1996 and who
were not in service on or after 1.1.1996 on account of
termination,death,discharges on the expiry on the sanctioned
posts, resignation, dismissed or discharge on disciplinary
ground and could not exercise the option within the time-
limit will be deemed to have opted for the revised scale of
pay with effect from 1.1.1996 and should be held entitled to
the benefit of these rules.

6.6.6.6.6. Recruitment  and qualification : Recruitment to the
post of Lecturers /Associated professors/Professors/Deans
shall be as per rules framed from time to time. Minimum
qualifications required for appointment to these posts in Medi-
cal/Dental Colleges will be those prescribed in the recruit-
ment rules as per the guidelines given by the Medical council
of India/Dental Council of India from time to time. Recruit-
ment ot the post of Lecturers/ Associate Professors/Profes-
sors/Deans in Ayurvedic Colleges would be as per recruit-
ment rules framed by the State Government under the guide-
lines of Central Council of India Medicine System. As re-
gards Assistant Lecturers in Medical/Dental Colleges the mini-
mum qualifications and recruitment rules would be separately
issued.

Revision of Pay Scales of Medical Education Drugs Department Teachers in
Government Medical/Dental and Ayurvedic Colleges

GOVERNMENT OF MAHARASHTRAGOVERNMENT OF MAHARASHTRAGOVERNMENT OF MAHARASHTRAGOVERNMENT OF MAHARASHTRAGOVERNMENT OF MAHARASHTRA
Medical Education & Drugs Department : Resolution No. Pay - 1699/CR(39/99)/MS-2Medical Education & Drugs Department : Resolution No. Pay - 1699/CR(39/99)/MS-2Medical Education & Drugs Department : Resolution No. Pay - 1699/CR(39/99)/MS-2Medical Education & Drugs Department : Resolution No. Pay - 1699/CR(39/99)/MS-2Medical Education & Drugs Department : Resolution No. Pay - 1699/CR(39/99)/MS-2

Mantralaya, Mumbai-400 032 : Dated : 27th January, 2000

Read :- Read :- Read :- Read :- Read :-  (i)(i)(i)(i)(i)   Government Resolution, Medical Education & Drugs Deptt. No. MED-2488/21/CR-155/88/MED-4-A,
dated 27th March 1989. and Corrigendum dated 29th June 1989.

(ii)(ii)(ii)(ii)(ii)    Government Resolution, Medical Education & Drugs Deptt.No. MED-2488/21/CR-155/88/MED-4-A, dated
19th October 1989.

(iii)(iii)(iii)(iii)(iii)  Letter No.F,1-22/97-U,I, dated 27th July 1998 from Government of India, Ministry of Human Resource
Development, (Department of Education), New Delhi, and subsequent letter of even number, dated 22nd September,1998 and
6th November,1998.

(iv)(iv)(iv)(iv)(iv) University Grants Commission’s letter No.F.3-1/94(P.S.), dated 24th December,1998.
(v)(v)(v)(v)(v) D.O.Letter No.1-32/98-U 1 dated the 6th October,1999 from Shri. Nirmal Singh, Deputy Secretary to Govt. of

India Deptt. of Education Ministry Human Resources Department, New Delhi.
(vi)(vi)(vi)(vi)(vi) Letter No.F1-40/89(PS) dated the 15th October,1999 from the University Grants Commission New Delhi.
(vii)(vii)(vii)(vii)(vii) Letter No. F1-22/99/U-1, dated 15th December, 1999 from Shri. Nirmal Singh, Dy. Sectrtary to Government of

India, Ministry of Human Resource Development (Dept. of Secondary Education & Higher education), New Delhi.
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Minimum qualification required for appointment to the
post of librarian will be those prescribed by the University
Grant Commission from time to time.

7.7.7.7.7. Workload of the teachers of the Medical, Dental,
Ayurvedic Colleges would be separately issued.

8.8.8.8.8. The arrears of pay to which any full time teachers,
librarians may be entitled in respect of the period from 1st
January 1996 to 30th September 1998 (both days inclusive)
shall be credited to the provident fund account of the full
time teachers, librarians and shall not be permitted to be with-
drawn for three years upto 31st December 2001 except in the
case of full time teachers, librarians who have retired or ceased
to be in Government services during this period. The arrears
from dated 1st October 1998 will be paid in cash.

9.9.9.9.9. The above mentioned new pay scales dues, and arrears
shall not be paid, until budgetary provision is made for pay-
ment of that amount and orders are being issued by the Gov-
ernment to that effect.

10.10.10.10.10. These orders issued with the concurrence of the Fi-
nance Department vide their unofficial reference No. 49/SER-
10 dated 27.1.2000.

By order and in the name of the Governor of Maharashtra.

(V.G.Zode)(V.G.Zode)(V.G.Zode)(V.G.Zode)(V.G.Zode)
Deputy Secretary to Government
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Accompaniment to Govt. Resolution Medical EducationAccompaniment to Govt. Resolution Medical EducationAccompaniment to Govt. Resolution Medical EducationAccompaniment to Govt. Resolution Medical EducationAccompaniment to Govt. Resolution Medical Education
& Drugs Department No.& Drugs Department No.& Drugs Department No.& Drugs Department No.& Drugs Department No. P P P P Pay-1699/CR-39/99/MS-2,ay-1699/CR-39/99/MS-2,ay-1699/CR-39/99/MS-2,ay-1699/CR-39/99/MS-2,ay-1699/CR-39/99/MS-2,

dated  27th January, 2000.dated  27th January, 2000.dated  27th January, 2000.dated  27th January, 2000.dated  27th January, 2000.

APPENDIX-IIAPPENDIX-IIAPPENDIX-IIAPPENDIX-IIAPPENDIX-II

1. Rules for Fixation of pay in the revised scale1. Rules for Fixation of pay in the revised scale1. Rules for Fixation of pay in the revised scale1. Rules for Fixation of pay in the revised scale1. Rules for Fixation of pay in the revised scale :-  :-  :-  :-  :- (1)
The initial pay of a teacher who elects, or is deemed to have
elected the revised scale of pay from 1st day of January 1996,
shall, be fixed in the following manner, namely :-

(A) in the case of all teachers -(A) in the case of all teachers -(A) in the case of all teachers -(A) in the case of all teachers -(A) in the case of all teachers -

(i) an amount representing 40 per cent of the basic pay in
the existing scale, shall be added to the "existing emoluments"
of a teacher ;

(ii) after the existing emolument have been so increased,
the pay shall thereafter be fixed in the revised scale at the
stage next above the amount thus computed : Provided that -

(a) if the minimum of the revised scale is more than the
amount so arrived at, the pay shall be fixed at the minimum
of the revised scale;

(b) If the amount so arrived at is more than the maximum
of the revised scale, the pay shall be fixed at the maximum of
that scale.

NOTE:1: NOTE:1: NOTE:1: NOTE:1: NOTE:1: Basic pay means the pay which has been
santioned for the post held by a teacher substantively or in an
officiating capacity or to which he is entitled to by the reason
of his position in a cadre.

NOTE 2: NOTE 2: NOTE 2: NOTE 2: NOTE 2: Existing emoluments shall include -

(a)  The basic pay in the existing scale;

(b)  Dearness allownace admissible as on 1st January 1996
on the basic pay; and

Accompaniment to Govt. Resolution Medical Education & Drugs  DepartmentAccompaniment to Govt. Resolution Medical Education & Drugs  DepartmentAccompaniment to Govt. Resolution Medical Education & Drugs  DepartmentAccompaniment to Govt. Resolution Medical Education & Drugs  DepartmentAccompaniment to Govt. Resolution Medical Education & Drugs  Department
No.No.No.No.No. P P P P Pay-1699/CR-39/99/MS-2, dated  27th January, 2000.ay-1699/CR-39/99/MS-2, dated  27th January, 2000.ay-1699/CR-39/99/MS-2, dated  27th January, 2000.ay-1699/CR-39/99/MS-2, dated  27th January, 2000.ay-1699/CR-39/99/MS-2, dated  27th January, 2000.

APPENDIX-IAPPENDIX-IAPPENDIX-IAPPENDIX-IAPPENDIX-I

Pay Scales : Pay Scales : Pay Scales : Pay Scales : Pay Scales : The Existing and  revised pay scales sanctioned for different categories of Medical, Dental, Ayurvedic
College & OT/PT School and Centre, Nagpur  and Librarians in Medical, Dental, Ayurvedic Colleges shall be shown as
follows :-

Sr. No. Designation Of the Post Existing Scale of Pay Revised Scale of pay

i.i.i.i.i. Medical & Dental Colleges :Medical & Dental Colleges :Medical & Dental Colleges :Medical & Dental Colleges :Medical & Dental Colleges :
A) Assistant Lecturer 2200-75-2800-100-4000 8000-275-13500
B) (i) Lecturer  (Normal  Scale) 2200-75-2800-100-4000 8000-275-13500
    (ii) Lecturer 2200-75-2800-100-4000 Higher Start at Rs 9100 in the
    (having Ph.D.Qualification) Higher Start at Rs. 2725 pay scale of Rs 8000-275-13500
    (iii) Lecturer(Sr.Scale) 3000-100-3500-125-5000 10000-325-15200
    (iv) Lecturer (Selection Grade) 3700-125-4950-150-5700 12000-420-18300
C) Associate Professor 3700-125-4950-150-5700 12000-420-18300*
D) Professor 4500-150-5700-200-7300 16400-450-20900-500-22400
E) Dean 4500-150-5700-200-7300 16400-450-20900-500-22400

Plus Rs.200/-Special Pay Plus Rs.1000/- Special Pay

ii.ii.ii.ii.ii. Ayurvedic CollegesAyurvedic CollegesAyurvedic CollegesAyurvedic CollegesAyurvedic Colleges

A) (i) Lecturer 2200-75-2800-100-4000 8000-275-13500
    (ii) Lecturer (Sr.Scale) 3000-100-3500-125-5000 10000-325-15200
    (iv) Lecturer (Selection Grade) 3700-125-4950-150-5700 12000-420-18300
B) Associate Professor 3700-125-4950-150-5700 12000-420-18300*
C) Professor 4500-150-5700-200-7300 16400-450-20900-500-22400
D) Dean 4500-150-5700-200-7300 16400-450-20900-500-22400

Plus Rs.200/-Special Pay Plus Rs.1000/- Special Pay

iii.iii.iii.iii.iii. O.T./P.T. (School & Centre)O.T./P.T. (School & Centre)O.T./P.T. (School & Centre)O.T./P.T. (School & Centre)O.T./P.T. (School & Centre)

A) (i) Lecturer 2200-75-2800-100-4000 8000-275-13500
    (ii) Lecturer (Sr.Scale) 3000-100-3500-125-5000 10000-325-15200
    (iv) Lecturer (Selection Grade) 3700-125-4950-150-5700 12000-420-18300
B) Director 3700-125-4950-150-5700 12000-420-18300

iv.iv.iv.iv.iv. Librarian (Medical, Dental & Ayurvedic :Librarian (Medical, Dental & Ayurvedic :Librarian (Medical, Dental & Ayurvedic :Librarian (Medical, Dental & Ayurvedic :Librarian (Medical, Dental & Ayurvedic :

    (i) Librarian (Normal  Scale) 2200-75-2800-100-4000 8000-275-13500
    (ii) Librarian (Sr.Scale) 3000-100-3500-125-5000 10000-325-15200
    (iii) Librarian (Selection Grade) 3700-125-4950-150-5700 12000-420-18300

* The Fixation of pay of Associate Professor in pre-revised scale of Rs. 3700-125-4950-150-5700 who were selected
strictly in accordance with rules and regulations framed by Medical Council of India and who were in position on
Associated professor made in a manner that they get their pay fixed at the minimum of Rs. 14940/- in the revised scale
of Rs. 12000-420-18300 as and when they complete five years in the grade.
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TABLE  ITABLE  ITABLE  ITABLE  ITABLE  I

Old Pay  Scale :Old Pay  Scale :Old Pay  Scale :Old Pay  Scale :Old Pay  Scale : Rs.2200-75-2800-100-4000
New Pay Scale :New Pay Scale :New Pay Scale :New Pay Scale :New Pay Scale : Rs.8000-275-13500

Basic DA as 1st 2nd I.R. Pay+DA 40% Total Next New
Pay on I.R. 10% of +I.R.on of (Col.5+ Stage Pay on
as on 1.1.96* Rs basic 1.1.96 basic Col.6) in New 1.1.96
1.1.96 100 Pay pay scale

(1) (2) (3) (4) (5) (6) (7) (8) (9)

2200 3256 100 220 5776 880 6656 8000 8000

2275 3367 100 228 5970 910 6880 8000 8000

2350 3478 100 235 6163 940 7103 8000 8000

2425 3589 100 243 6357 970 7327 8000 8000

2500 3700 100 250 6550 1000 7550 8000 8000

2575 3811 100 258 6744 1030 7774 8000 8000

2650 3922 100 265 6937 1060 7997 8000 8000

2725 4033 100 273 7131 1090 8221 8275 8275

2800 4144 100 280 7324 1120 8444 8550 8550

2900 4292 100 290 7582 1160 8742 8825 8825

3000 4440 100 300 7840 1200 9040 9100 9100

3100 4588 100 310 8098 1240 9338 9375 9375

3200 4736 100 320 8356 1280 9636 9650 9650   $

3300 4884 100 330 8614 1320 9934 10200 10200 $

3400 5032 100 340 8872 1360 10232 10475 10475

3500 5180 100 350 9130 1400 10530 10750 10750

3600 5180 100 360 9240 1440 10680 10750 10750

3700 5180 100 370 9350 1480 10830 11025 11025

3800 5180 100 380 9460 1520 10980 11025 11025

3900 5180 100 390 9570 1560 11130 11300 11300

4000 5180 100 400 9680 1600 11280 11300 11300

4100 5180 100 410 9790 1640 11430 11575 11575

4200 5180 100 420 9900 1680 11580 11850 11850

* For Basic pay Upto Rs. 3500-DA @ 148 of basic pay/ For
Basic Pay 3501 to 6000-DA @ 111% Subject to a minimum of
Rs. 5180

+ The last two lines of the table take into account The first
and Second stagnation increments respectively.

Suggestions :Suggestions :Suggestions :Suggestions :Suggestions :

$ A Person with basic pay Rs. 3200 on 01.01.96, may better
not have his pay fixation on 01.01.96, it may be better for him
to opt for pay fixation after 01.01.96 on his usual increment date
(falling after 01.01.96), after availing the increment in the old
scale, increasing his pay in the old scale to Rs.3300. All other
persons may opt for pay fixation on 1.1.96.

TABLE  IITABLE  IITABLE  IITABLE  IITABLE  II

Old Pay  Scale :Old Pay  Scale :Old Pay  Scale :Old Pay  Scale :Old Pay  Scale : Rs.3000-100-3500-125-5000
New Pay Scale :New Pay Scale :New Pay Scale :New Pay Scale :New Pay Scale : Rs.10000-325-15200

Basic DA as 1st 2nd I.R. Pay+DA 40% Total Next New
Pay on I.R. 10% of +I.R.on of (Col.5+ Stage Pay on
as on 1.1.96* Rs basic 1.1.96 basic Col.6) in New 1.1.96
1.1.96 100 Pay pay scale

(1) (2) (3) (4) (5) (6) (7) (8) (9)

3000 4440 100 300 7840 1200 9040 10000 10000

3100 4588 100 310 8098 1240 9338 10000 10000

3200 4736 100 320 8356 1280 9636 10000 10000

3300 4884 100 330 8614 1320 9934 10000 10000

3400 5032 100 340 8872 1360 10232 10325 10325

3500 5180 100 350 9130 1400 10530 10650 10650

3625 5180 100 363 9268 1450 10718 10975 10975

3750 5180 100 375 9405 1500 10905 10975 10975

3875 5180 100 388 9543 1550 11093 11300 11300

4000 5180 100 400 9680 1600 11280 11300 11300

4125 5180 100 413 9818 1650 11468 11625 11625

4250 5180 100 425 9955 1700 11655 11950 11950

4375 5180 100 438 10093 1750 11843 11950 11950

4500 5180 100 450 10230 1800 12030 12275 12275

4625 5180 100 463 10368 1850 12218 12275 12275

4750 5273 100 475 10598 1900 12498 12600 12600

4875 5411 100 488 10874 1950 12824 12925 12925

5000 5550 100 500 11150 2000 13150 13250 13250

5125 5639 100 513 11427 2050 13477 13575 13575

5250 5828 100 525 11703 2100 13803 13900 13900

* For Basic pay Upto Rs. 3500-DA @ 148 of basic pay/ For
Basic Pay 3501 to 6000-DA @ 111% Subject to a minimum of
Rs. 5180

+ The last two lines of the table take into account The first and
Second stagnation increments respectively.

(c) The amounts of the first and second installments of the
interim relief admissible on the basic pay in the existing scale;

The various stages in the existing pay scales, DA,IR I, IR
II of the basic pay admissible thereon is given in Tables I toTables I toTables I toTables I toTables I to
IV.IV.IV.IV.IV.

(B) in the case of a teachers who are in receipt of special(B) in the case of a teachers who are in receipt of special(B) in the case of a teachers who are in receipt of special(B) in the case of a teachers who are in receipt of special(B) in the case of a teachers who are in receipt of special
paypaypaypaypay in addition to pay in the existing scale and where the
existing scale with special pay has been replaced by a scale
of pay after merging the special pay, the pay shall be fixed in
the revised scale in accordance with the provisions of clause
(A) above except that in such cases "existing emoluments"
shall include -

(a) the basic pay in the existing scale;

(b) existing amount of special pay,

(c) dearness allowance admissible as on 1st Janauary 1996
on the basic pay, and

(d) the amounts of the first and second installment of
interim relief admissible on basic pay in the existing scale
and special pay;

(C) in the case of teachers who are in receipt of special(C) in the case of teachers who are in receipt of special(C) in the case of teachers who are in receipt of special(C) in the case of teachers who are in receipt of special(C) in the case of teachers who are in receipt of special
pay in addition to paypay in addition to paypay in addition to paypay in addition to paypay in addition to pay in the existing scale and in whose
case special pay continues with the revised scale of pay either
at the rate or at a different rate, the pay in the revised scale

shall be fixed in accordance with the provisions of clause (A)
above with reference to existing emoluments calculated in
accordance with the Explanation thereto, after excluding the
existing special pay. In such cases, special pay at the new
rate shall be drawn in addition to the pay so fixed in the
revised scale.

Note 1 -Note 1 -Note 1 -Note 1 -Note 1 - Where a teacher is holding a permanent post and
is officiating a higher post on a regular basis and the scales
applicable to these two posts are merged into one scale, the
pay shall be fixed under this sub-rule with reference to the
officiating post only and the pay so fixed shall be treated as
substantive pay. The provisions of this Note shall apply
mutadis mutandis, to teachers holding in an officiating capacity
posts on different existing scales which have been replaced
by a single revised scale.

Note 2 - Note 2 - Note 2 - Note 2 - Note 2 - Where the existing emoluments as calculated in
accordance with clause (A), Clause (B), or Clause (C) as the
case may be, exceed the revised emoluments in the case of
any teacher, the difference shall be allowed as personal pay
to be absorbed in future increases in pay, except in the cases
covered by proviso (b) of sub-rule (1) (A) above.

Note 3- Note 3- Note 3- Note 3- Note 3- Where in the fixation of pay under sub-rule (1)
the pay of a teacher drawing pay at more than three
consecutive stages in an existing scale gets bunched, that is
to say, gets fixed in the revised scale at the same stage, the
pay in the revised scale of such of these employees who are
drawing pay beyond the first four consecutive stages in the
existing scale shall be stepped up to the stage where such
bunching occurs as under, by the grant of increment(s) in the
revised scale in the following manner, namely :-

(a) teachers drawing pay from the 5 th upto the 8 th stage
in the existing scale - By oneoneoneoneone increment;

(b) teachers drawing pay from the 9 th upto the 12 th
stage in the existing scale, if there is bunching beyond the 8
th stage - By twotwotwotwotwo increments.
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(c) teachers drawing pay from the 13 th upto the 16 th
stage in the existing scale, if there is bunching beyond the 12
th stage - By three three three three three increments.

If by stepping up of the pay as above, the pay of a teacher
gets fixed at a stage in the revised scale which is higher than
the stage in the revised scale at which the pay of a teacher
who was drawing pay at the next higher stage or stages in the
same existing scale is fixed, the pay of the later shall also be
stepped up only to the extent by which it falls short of that of
the former.

Note 4 - Note 4 - Note 4 - Note 4 - Note 4 - The fixation thus made shall ensure that every
teacher will get at least one increment in the revised scale of
pay for every three increments (inclusive of stagnation
increment(s), if any) in the existing scale of pay.

Note 5 -Note 5 -Note 5 -Note 5 -Note 5 - Where in the fixation of pay under sub-rule (1)
pay of a teacher, who, in the existing scale was drawing
immediately before the 1st day of January 1996 more pay
than another employee junior to him in the same cadre, gets
fixed in the revised scale at a stage lower than that of such
junior, his pay shall be stepped up to the same stage in the
revised scale as that of the junior.

Note 6 -Note 6 -Note 6 -Note 6 -Note 6 - Where a teacher is in receipt of personal pay on
the 1st day of January 1996, which together with his existing
emoluments as calculated in accordance with clause (A), clause
(B) or clause (C) as the case may be, exceeds the revised
emoluments, then, the difference representing such excess
shall be allowed to such an employee as personal pay to be

absorbed in future increases in pay.

Note 7 -Note 7 -Note 7 -Note 7 -Note 7 - In cases, where a senior teacher promoted to a
higher post before the 1st day of January 1996 draws less
pay in the revised scale than his junior who is promoted to
the higher post on or after the 1st day January 1996, the pay
of the senior teacher should be stepped up to an amount equal
to the pay as fixed for his junior in that higher post. The
stepping up should be done with effect from the date of
promotion of the junior teacher, subject to the fulfillment of
the following conditions, namely :-

(a) both the junior and the senior teacher should belong
to the same cadre and the posts in which they have been
promoted should be identical in the same cadre;

(b) the pre-revised and revised scales of pay of the lower
and higher posts in which they are entitled to draw pay should
be identical, and

(c) the anomaly should be directly as a result of the
application of the provisions of these rules or any other rules
or order regulating pay fixation on such promotion in the
revised scale.

The orders relating to reflxation of the pay of the senior
teacher in accordance with the above provisions should be
issued and the senior teacher will be entitled to the next
increment on completion of his required qualifying service
with effect from the date of refixation of pay.

Note 8 - Note 8 - Note 8 - Note 8 - Note 8 - In the case of a teacher promoted to a higher
post on or after 1st January 1996, the pay of the lower post
in the revised scale shall be fixed first under these rules and
then the pay fixed in the revised scale of the higher post
under normal rules.

Note 9 -Note 9 -Note 9 -Note 9 -Note 9 - In the case of a teacher who is drawing reduced
pay as on 1st January 1996 in the existing scale on account of
imposition of penalty under the provisions of the respective
Statutes in the concerned Colleges  the pay in such cases
should be fixed as under :-

(a) on the basis of pay actually drawn on 1st January
1996, and on the basis of pay which would have been drawn
but for the penalty.

The revised pay as fixed at (a) above may be allowed
from 1st January 1996 to the date of expiry of penalty and
the revised pay fixed at (b) above, from the date following
the date  of expiry of the penalty after allowing increments,
if any, that might have notionally fallen due in the revised
scale during the period from 1st January 1996 to the date of
expiry of the penalty. The next increment in the revised scale
will be regulated in accordance with rule 2 of these rules.

Note 10 - Note 10 - Note 10 - Note 10 - Note 10 - Where a teacher is on leave on the 1st day of
January 1996, he shall become entitled to pay in the revised
scale of pay from the date he joins duty. In case of a teacher
under suspension, he shall continue to draw subsistance
allowance based on existing scale of pay and his pay in the
revised scale of pay will be subject to final order on a pending
disciplinary proceedings.

Subject to provisions of rule 5, if the pay as fixed in the
officiating post under sub-rule (1) is lower than the pay fixed
in the substantive post the former shall be fixed at the stage
next above the substantive pay.

2. Date of next increment in the revised scale :2. Date of next increment in the revised scale :2. Date of next increment in the revised scale :2. Date of next increment in the revised scale :2. Date of next increment in the revised scale :

The next increment of a teacher whose pay has beenThe next increment of a teacher whose pay has beenThe next increment of a teacher whose pay has beenThe next increment of a teacher whose pay has beenThe next increment of a teacher whose pay has been
fixed in the revised scale in accordance with sub-rule (1)fixed in the revised scale in accordance with sub-rule (1)fixed in the revised scale in accordance with sub-rule (1)fixed in the revised scale in accordance with sub-rule (1)fixed in the revised scale in accordance with sub-rule (1)
of rule 1,  shall be granted on the date he would haveof rule 1,  shall be granted on the date he would haveof rule 1,  shall be granted on the date he would haveof rule 1,  shall be granted on the date he would haveof rule 1,  shall be granted on the date he would have
drawn his increment had he continued in the existing scaledrawn his increment had he continued in the existing scaledrawn his increment had he continued in the existing scaledrawn his increment had he continued in the existing scaledrawn his increment had he continued in the existing scale
:::::

Provided that in cases where the pay of a teacher is stepped
up in terms of Note 3 or Note 5 or Note 7 to sub-rule (1) of
rule 1, the next increment shall be granted  on the completion
of the qualifying service of twelve months from the date of
stepping up of the pay in the revised scale :

Provided further that in cases other than those covered
by the preceding proviso, the next increment of a teacher
whose pay is fixed on the 1st day of January 1996 at the same
stage as the one fixed for another teacher junior to him in the
same cadre and drawing pay at a lower stage than his in the
existing scale, shall be granted on the same date admissible
to his junior, if the date of increment of the junior happens to
be earlier.

Provided also that in the case of teacher who had been
drawing maximum of the existing scale for more than a year

TABLE  IIITABLE  IIITABLE  IIITABLE  IIITABLE  III

Old Pay  Scale :Old Pay  Scale :Old Pay  Scale :Old Pay  Scale :Old Pay  Scale : Rs.3700-125-4950-150-5700
New Pay Scale :New Pay Scale :New Pay Scale :New Pay Scale :New Pay Scale : Rs.12000-420-18300

Basic DA as 1st 2nd I.R. Pay+DA 40% Total Next New
Pay on I.R. 10% of +I.R.on of (Col.5+ Stage Pay on
as on 1.1.96* Rs basic 1.1.96 basic Col.6) in New 1.1.96
1.1.96 100 Pay pay scale

(1) (2) (3) (4) (5) (6) (7) (8) (9)

3700 5180 100 370 9350 1480 10830 12000 12000

3825 5180 100 383 9488 1530 11018 12000 12000

3950 5180 100 395 9625 1580 11205 12000 12000

4075 5180 100 408 9763 1630 11393 12000 12420

4200 5180 100 420 9900 1680 11580 12000 12420

4325 5180 100 433 10038 1730 11768 12000 14940 $

4450 5180 100 445 10175 1780 11955 12000 14940 $

4575 5180 100 458 10313 1830 12143 12375 14940 $

4700 5217 100 470 10487 1880 12367 12375 14940

4825 5356 100 483 10764 1930 12694 12750 15360 #

4950 5495 100 495 11040 1980 13020 13125 15360 #

5100 5661 100 510 11371 2040 13411 13500 15360 #

5250 5828 100 525 11703 2100 13803 13875 15360 #

5400 5994 100 540 12034 2160 14194 14250 15780 #

5550 6161 100 555 12366 2220 14586 14625 15780 #

5700 6327 100 570 12697 2280 14977 15000 15780

5850 6494 100 585 13029 2340 15369 15375 15780

6000 6660 100 600 13360 2400 15760 16125 16200

*For Basic pay Upto Rs. 3500-DA @ 148 of basic pay/ For
Basic Pay 3501 to 6000-DA @ 111% Subject to a minimum of
Rs. 5180

+ The last two lines of the table take into account The first and
Second stagnation increments respectively.

$ Pay to be fixed at Rs. 14940 for those teachers who  have
rendered 5 years of service in the grade as on 1.1.1996 as per
Govt.'s letter dated 6.11.98.

# The teachers drawing pay at 10th, 11th, 12th and 13th stage in
prerevised scale will get their pay fixed at Rs. 15360/- in the
revised scale w.e.f.1.1.96 and the teachers drawing pay at 14th
and 15th stage of prerevised scale will get their pay fixed at Rs.
15780/- in the revised scale on 1.1.96 as clarified vide Govt.'s
letter dated 20.8.99
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as on the 1st day of January 1996 the next increment in the
revised scale shall be allowed on the 1st day of January 1996.

Provided that in cases where a teacher reached the
maximum of the pre-revised  scale after 1st January 1995,
the next increment in the revised scale shall be granted on
the completion of service for the full incremental period
counting from the date on which he reached the maximum of
the existing scale.

Provided also that where the increment of a GovernmentProvided also that where the increment of a GovernmentProvided also that where the increment of a GovernmentProvided also that where the increment of a GovernmentProvided also that where the increment of a Government
servant falls on 1st day of January 1996, he shall have optionservant falls on 1st day of January 1996, he shall have optionservant falls on 1st day of January 1996, he shall have optionservant falls on 1st day of January 1996, he shall have optionservant falls on 1st day of January 1996, he shall have option
to draw the increment in the existing scale or the revisedto draw the increment in the existing scale or the revisedto draw the increment in the existing scale or the revisedto draw the increment in the existing scale or the revisedto draw the increment in the existing scale or the revised
scale.scale.scale.scale.scale.

Note 1 -Note 1 -Note 1 -Note 1 -Note 1 - Where a teacher who is held up at the efficiency
bar in the existing scale elects or is deemed to have elected
the revised scale, his initial pay in the revised scale should be
fixed under these rules and he should be granted the next
increment on the date on which it is due in the revised scale
provided that if the authority competent to allow a teacher to
cross the bar certifies that a teacher would have been allowed
to draw the increment in the existing scale on an earlier date,
the next increment should be granted on such earlier date.

Note 2 - Note 2 - Note 2 - Note 2 - Note 2 - Where by grant of one additional increment in
terms of the third proviso in the revised scale applicable to
the substantive post, the substantive post of a teacher exceeds
his officiating pay at any time, a teacher may be allowed, in
addition to officiating pay and the substantive pay as personal
pay to be absorbed in future increments for the periods during
which the substantive pay exceeds the personal pay to be
absorbed in future increments for the periods during which
the subtantive pay exceeds the officiating pay.

Note 3 -Note 3 -Note 3 -Note 3 -Note 3 - In case where two existing scales, one being a
promotional scale for other, are merged, and the junior
teacher, now drawing his pay in the lower scale happens to
draw more pay in the revised scale due to grant of additional

increment under third proviso above than the pay of the senior
teacher in the existing higher scale, the pay of the senior
teacher in the revised scale shall be stepped up to that of his
junior from the same date and he shall draw next increment
after completing the qualifying period from the date of such
stepping up of pay.

3. Fixation of pay in the revised scale subsequent to the3. Fixation of pay in the revised scale subsequent to the3. Fixation of pay in the revised scale subsequent to the3. Fixation of pay in the revised scale subsequent to the3. Fixation of pay in the revised scale subsequent to the
1st day of January 1996.1st day of January 1996.1st day of January 1996.1st day of January 1996.1st day of January 1996.

Where a teacher continues to draw pay in the existing
scale and elects to come over to the revised scale from a date
later than the 1st day of January 1996, his pay in the revised
scale from such date shall be fixed as under :-

(a) In  respect of a teacher who draws his increment
annually and who opts to switch over to the revised scale of
pay from the date of his increment following after 1st January
1996 but not later than 31st December, 1997 in respect of the
post held by him on 1st January 1996, his pay shall be fixed
in accordance with the provisions of rule 1. However, such a
teacher shall not be eligible for 40 per cent of basic pay per
month for the period from the 1st January 1996 till the date
on which he switches over to the revised scale.

(b) in the case of a teacher who elects to come over to the
revised scale later than 31st December 1997, his pay from
that date shall be fixed under the normal pay fixation rules
and for this purpose his pay in the existing scale shall have
the same meaning as of existing emoluments as calculated in
accordance with clause (A), clause (B) or clause (C) as the
case may be, of sub-rule (a) of rule 1 except that the basic
pay to be taken into account for calculation of those
emoluments will be the basic pay on the later date aforesaid
and where a teacher is in receipt of special pay, his pay shall
be fixed after deducting from those emoluments an amount
equal to the special pay. Such employee shall not, however,
be eligible for 40 per cent of basic pay in the existing scale
per month for fixation of pay in the revised scale.

******

TABLE  IVTABLE  IVTABLE  IVTABLE  IVTABLE  IV

Old Pay  Scale :Old Pay  Scale :Old Pay  Scale :Old Pay  Scale :Old Pay  Scale : Rs.4500-150-5700-200-7300
New Pay Scale :New Pay Scale :New Pay Scale :New Pay Scale :New Pay Scale : Rs.16400-450-20900-500-22400

Basic DA as 1st 2nd I.R. Pay+DA 40% Total Next New
Pay on I.R. 10% of +I.R.on of (Col.5+ Stage Pay on
as on 1.1.96* Rs basic 1.1.96 basic Col.6) in New 1.1.96
1.1.96 100 Pay pay scale

(1) (2) (3) (4) (5) (6) (7) (8) (9)

4500 5180 100 450 10230 1800 12030 16400 16400

4650 5180 100 465 10395 1860 12255 16400 16400

4800 5328 100 480 10708 1920 12628 16400 16400

4950 5495 100 495 11040 1980 13020 16400 16850

5100 5661 100 510 11371 2040 13411 16400 16850

5250 5828 100 525 11703 2100 13803 16400 16850

5400 5994 100 540 12034 2160 14194 16400 17300

5550 6161 100 555 12366 2220 14586 16400 17300

5700 6327 100 570 12697 2280 14977 16400 17300

5900 6549 100 590 13139 2360 15499 16400 17750

6100 6660 100 610 13470 2440 15910 16400 17750

6300 6660 100 630 13690 2520 16210 16400 17750

6500 6660 100 650 13910 2600 16510 16850 18200

6700 6660 100 670 14130 2680 16810 16850 18200

6900 6660 100 690 14350 2760 17110 17300 18200

7100 6816 100 710 14726 2840 17566 17750 18650

7300 7008 100 730 15138 2920 18058 18200 18650

7500 7200 100 750 15550 3000 18550 18650 18850

7700 7392 100 770 15962 3080 19042 19100 19100

* For Basic pay Upto Rs. 3500-DA @ 148 of basic pay/ For
Basic Pay 3501 to 6000-DA @ 111% Subject to a minimum of
Rs. 5180

+ The last two lines of the table take into account The first and
Second stagnation increments respectively.
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FIXATION OF PAY IN THE REVISED UGC SCALE OF PAY
ILLUSTRATION-1ILLUSTRATION-1ILLUSTRATION-1ILLUSTRATION-1ILLUSTRATION-1

A Lecturer is drawing a basic pay of
Rs.2275/- as on 1.10.95 in the existing scale
of pay Rs.2200-75-2800-100-4000. Revised
scale of pay applicable to the post of Lecturer
is Rs.8000-275-13500.  His date of
increment is on 1st October every year.  His
pay in the revised scale shall be fixed as
follows :-

Rs.
Basic Pay 2275/-
D.A.at 1510 points i.e.148%
of basic pay 3367/-
Interim Relief-I 100/-
Interim Relief-II 228/-
EmolumentsEmolumentsEmolumentsEmolumentsEmoluments 5970/-
AddAddAddAddAdd 40% of Basic Pay 910/-
TotalTotalTotalTotalTotal 6880/-

Pay to be fixed in the new scale of pay
at Rs.8000/-

The next date of annual increment in the
revised scale shall be effect from 1.10.96.

ILLUSTRATION-2ILLUSTRATION-2ILLUSTRATION-2ILLUSTRATION-2ILLUSTRATION-2
A Lecturer is drawing a basic pay of

Rs.2800/- as on 1.1.96 in  existing scale of
pay of Rs.2200-75-2800-100-4000.  Revised
scale of pay applicable to the post of Lecturer
is Rs.8000-275-13500/-. His date of
increment is on 1st April every year.  His
pay in the revised scale shall be fixed as
follows :

Rs.
Basic Pay 2800/-
D.A.at 1510 points i.e.148%
of basic pay 4144/-
Interim Relief-I 100/-
Interim Relief-II 280/-
EmolumentsEmolumentsEmolumentsEmolumentsEmoluments 7324/-
AddAddAddAddAdd 40% of Basic Pay 1120/-
TotalTotalTotalTotalTotal 8444/-

Pay to be fixed in the new scale of pay
at Rs.8550/-

The next date of annaul increment in the
revised scale shall be effect from 1.4.96.

ILLUSTRATION-3ILLUSTRATION-3ILLUSTRATION-3ILLUSTRATION-3ILLUSTRATION-3
A Lecturer (Senior-Scale) is drawing a

basic pay of Rs.3300/- as on 1.10.95 in
existing scale of pay of Rs.3000-100-3500-
125-5000.  Revised scale of pay applicable
to the post of Lecturer (Senior Scale) is
Rs.10000-325-15200.  His date if increment
is on 1st October every year.  His pay in the
revised scale shall be fixed as follows :

Rs.
Basic Pay 3300/-
D.A.at 1510 points i.e.148%
of basic pay 4884/-
Interim Relief-I 100/-
Interim Relief-II 330/-
EmolumentsEmolumentsEmolumentsEmolumentsEmoluments 8614/-
AddAddAddAddAdd 40% of Basic Pay 1320/-
TotalTotalTotalTotalTotal 9934/-

Next stage in the revised scale of pay at
Rs.10000/-.

Add one increment for three increments
in the existing scale of pay Rs. 325/-

Therefore pay to be fixed in the new
scale of pay at Rs.10325/-

The next date of annual increment in the
revised scale shall be effect from 1.1.97.

ILLUSTRATION-4ILLUSTRATION-4ILLUSTRATION-4ILLUSTRATION-4ILLUSTRATION-4
A Lecturer (Senior-Scale) is drawing a

basic pay of Rs.3750/- as on 1.7.95 in
existing scale of pay of Rs.3000-100-3500-
125-5000.  Revised scale of pay applicable
to the post of Lecturer (Senior Scale) is
Rs.10000-325-15200.  His date of increment
is on 1st July every year.  His pay in the
revised scale shall be fixed as follows :

Rs.
Basic Pay 3750/-
D.A.at 1510 points i.e.148%
of basic pay subject to minimum
of Rs. 5180/- 5180/-
Interim Relief-I 100/-
Interim Relief-II 375/-

EmolumentsEmolumentsEmolumentsEmolumentsEmoluments 9405/-
Add Add Add Add Add 40% of Basic Pay 1500/-
TotalTotalTotalTotalTotal 10905/-

Pay to be fixed in the new scale of pay
at Rs.10975-

The next date of annaul increment in the
revised scale shall be effect from 1-7-96.

ILLUSTRATION-5ILLUSTRATION-5ILLUSTRATION-5ILLUSTRATION-5ILLUSTRATION-5
A Associate Professor is drawing a basic

pay of Rs.3825/- as on 1.4.95 in existing
scale of pay of Rs.3700-125-4950-150-5700.
Revised scale of pay applicable to the post
of Lecturer (selection Scale) is Rs.12000-
420-18300.  His date if increment is on 1st
April every year.  His pay in the revised
scale shall be fixed as follows :

Rs.
Basic Pay 3825/-
D.A.at 1510 points i.e.111%
of basic pay 5180/-
Interim Relief-I 100/-
Interim Relief-II 383/-
EmolumentsEmolumentsEmolumentsEmolumentsEmoluments 9488/-
AddAddAddAddAdd 40% of Basic Pay 1530/-
TotalTotalTotalTotalTotal 11018/-

Pay to be fixed in the new scale of pay
at Rs.12000/-

The next date of annual increment in the
revised scale shall be with effect from 1.4.96

LLUSTRATION-6LLUSTRATION-6LLUSTRATION-6LLUSTRATION-6LLUSTRATION-6
A Associate Professor is drawing a basic

pay of Rs.4450/- as on 1.1.96 in existing
scale of pay of Rs.3700-125-4950-150-5700.
He has completed 5 years of service as
Associate Professor on 1.1.96 Revised scale
of pay applicable to the post of Associate
Professor is Rs.12000-420-18300.  With
service of 5 years   and more in the post of
Associate Professor is eligible for a
minimum pay of Rs.14,950/-  His pay in
the revised scale shall be fixed as follows :

Rs.
Basic Pay 4450/-
D.A.at 1510 points i.e.111%
of basic pay 5180/-
Interim Relief-I 100/-
Interim Relief-II 445/-
EmolumentsEmolumentsEmolumentsEmolumentsEmoluments 10175/-
Add Add Add Add Add 40% of Basic Pay 1780/-
TotalTotalTotalTotalTotal 11955/-

Next stage in the revised scale of pay at
Rs.12000/-.

Pay to be fixed in the revised scale of
pay taking into account   the service of more
than 5 years at Rs.14,950/-.

The next date of annual increment in the
revised scale shall be with effect from
1.1.97.

Note :Note :Note :Note :Note : The above minimum pay of Rs.
14950/- may be allowed after declaration
by the concerned Principal / Regional Joint
Director that the individual Associate
Professor has completed 5 years of service
on / after 1.1.96.

ILLUSTRATION-7ILLUSTRATION-7ILLUSTRATION-7ILLUSTRATION-7ILLUSTRATION-7
A Professor is drawing a basic pay of

Rs.4500/- as on 1.4.95 in existing scale of
pay of Rs.4500-150-5700-200-7300.
Revised scale of pay applicable to the post
of Professor is Rs.16400-450-20900-500-
22400. His pay in the revised scale shall be
fixed as follows :

Rs.
Basic Pay 4500/-
D.A.at 1510 points i.e.111%
of basic pay 5180/-
Interim Relief-I 100/-
Interim Relief-II 450/-
EmolumentsEmolumentsEmolumentsEmolumentsEmoluments 10230/-
AddAddAddAddAdd 40% of Basic Pay 1800/-
TotalTotalTotalTotalTotal 12030/-

Next stage in the new scale of pay at
Rs.16400/-.

The next date of annual increment in the
revised scale shall be effect from 1.4.96.

ILLUSTRATION-8ILLUSTRATION-8ILLUSTRATION-8ILLUSTRATION-8ILLUSTRATION-8
A Professor is drawing a basic pay of

Rs.5550/- as on 1.10.95 in the existing scale
of pay of Rs.4500-150-5700-200-7300.
Revised scale of pay applicable to the post
of Professor is Rs.16400-450-20900-500-
22400.  His pay in the revised scale shall be
fixed as follows :

Rs.
Basic Pay 5550/-
D.A.at 1510 points i.e.111%
of basic pay 6161/-
Interim Relief-I 100/-
Interim Relief-II 555/-
EmolumentsEmolumentsEmolumentsEmolumentsEmoluments 12366/-
AddAddAddAddAdd 40% of Basic Pay 2220/-
TotalTotalTotalTotalTotal 14586/-

Next Stage in the revised scale of pay
Rs.17300/-.

Add one increments in the existing scale
of pay Rs. 450

Therefore pay to be fixed in the new
scale of pay at Rs. 17750

The next date of annual increment in the
revised scale shall be with effect from
1.1.97.
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APPENDIX III : FORM OF OPTION

Accompaniment to Govt. ResolutionAccompaniment to Govt. ResolutionAccompaniment to Govt. ResolutionAccompaniment to Govt. ResolutionAccompaniment to Govt. Resolution
Medical Education & DrugsMedical Education & DrugsMedical Education & DrugsMedical Education & DrugsMedical Education & Drugs

DepartmentDepartmentDepartmentDepartmentDepartment
No.No.No.No.No. P P P P Pay-1699/CR-39/99/MS-2, dt.ay-1699/CR-39/99/MS-2, dt.ay-1699/CR-39/99/MS-2, dt.ay-1699/CR-39/99/MS-2, dt.ay-1699/CR-39/99/MS-2, dt.

 the 27th January, 2000. the 27th January, 2000. the 27th January, 2000. the 27th January, 2000. the 27th January, 2000.

APPENDIX III : FORM OF OPTIONAPPENDIX III : FORM OF OPTIONAPPENDIX III : FORM OF OPTIONAPPENDIX III : FORM OF OPTIONAPPENDIX III : FORM OF OPTION

1. (A) Name of the Employee : ...............

Dr. (MR./MRS./KUM)  ...............

(B) Post held ..........................

( *Substantive/ Officiating)

(C) Existing Pay Scale Rs. : ...............

(D) Revised Pay Scale Rs. : ................

(E) Name of the office .....................

in which employed : ....................

2.  I, *Dr./Mr./Mrs./Kum. ....................

hereby :-

*(I) elect the revised scale of the post
With effect from 1st day of
January,1996.

*(II) elect to retain the existing scale of
pay of the post until

*the date of my next increment.

*the date of my subsequent
increment.raising my pay to

Rs...............................

* I vacate the post or cease to draw pay

in the exixting scale.

3. The option hereby exercised is final and
will not be modified at any
subsequent date.

Place :...................             Signature.
Date : ...................
Name..........................

........................................................................................

(To be filled by office only)

This is to certify that *Dr./Mr./Mrs./Kum. .
......................................................................
holder of the post of  ...........................
......................................................
in *Substantive / officiating capacity, has
submitted this option form duly signed and
within prescribed date, to me.
Place :...................             Signature.
Date : ...................
Name..........................
Head of the office :

...........................................
* To be scored out if not applicable
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 x…¥…‰n˘x… ™…… ∫…∆§…∆v…“ ∫…¥…«∏…“ §…“.]ı“.n‰̆∂…®…÷J…, ¥Ω˛“.™…÷.b˜…™…M…¥Ω˛…h…‰, ∫…÷Æ‰̇∂… {……]ı“±…, V…™…¥…∆i…
`ˆ…EÚÆ‰̇, {….®….{……]ı“±… ™……∆x…“  n˘±…‰±…“ ±…I…¥…‰v…“ ∫…⁄S…x…….

∏…“ §…“.]ı“.n‰̆∂…®…÷J… : (x……M…{…⁄Æ˙  ¥…¶……M… {…n˘¥…“v…Æ˙) : +v™…I… ®…Ω˛…‰n˘™…, ®…“  x…™…®…
101 +x¥…™…‰ {…÷f¯“±… i……i…b˜“S™…… ¥… ∫……¥…«V… x…EÚ ®…Ω˛k¥……S™…… §……§…“EÚb‰̃ +…{…±™……
+x…÷®…i…“x…‰ ∫…x®……x…x…“™… =SS… ¥… i…∆j… ∂…I…h… ®…∆j™……S…‰ ±…I… ¥…‰v…⁄ <ŒSUÙi……‰ +… h…
i™……§……§…i… i™……∆x…“  x…¥…‰n˘x… EÚÆ˙…¥…‰ +∂…“  ¥…x…∆i…“ EÚÆ˙i……‰. :-

""∂……±…‰™…  ∂…I…h…  ¥…¶……M……S™……  n˘x……∆EÚ 13 ®…‰, 1999 S™…… ∂……∫…x…  x…h…«™……x…‰
+ v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… EÚ x…π`ˆ ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… {……S…¥™…… ¥…‰i…x… +…™……‰M……S™……
¥…‰i…x…∏…‰h™…… ±……M…⁄ EÚÆ˙h™……i… +…±…‰±™…… +∫…±™…… i…Æ˙“ i…∆j… ∂…I…h…  ¥…¶……M……x…‰ ∂……∫…x…
 x…h…«™…  x…M…« ®…i… x… E‰Ú±™……®…÷≥‰̋  + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… ¥™…¥…∫……™… +¶™……∫…GÚ®…
 ∂…I…EÚ…∆x…… i™…… ¥…‰i…x…∏…‰h™……{……∫…⁄x… ¥…∆ S…i… Æ˙…Ω˛h™……S…“ ¥…‰≥˝ ™…‰h…‰, Ω˛… ¶…‰n˘¶……¥… ∫…∆{…÷π]ı…i…
+…h……¥…… ®Ω˛h…⁄x…  ¥…n˘¶…« ¥Ω˛…‰E‰Ú∂…x…±… EÚ…‰∫…« +∫……‰ ∫…B∂…x…S™…… +v™…I……∆x…“ 30 ∫…{]Âı§…Æ˙,
99 Æ˙…‰V…“ ÀEÚ¥…… i™…… n˘Æ˙®™……x… ®……. =SS…  ∂…I…h… ®…∆j…“ ™……∆x…… ∫……n˘Æ˙ E‰Ú±…‰±…‰ i…GÚ…Æ˙ x…¥…‰n˘x….

""<i…Æ˙ EÚ x…π`ˆ ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ ¥… ¥™……¥…∫…… ™…EÚ  ∂…I…EÚ…∆®…v™…‰ +∫……
¶…‰n˘¶……¥… EÚÆ˙h…‰ ™……‰M™… x……Ω˛“.'' +∂…“  ∂…°Ú…Æ˙∫… ®……. x™……™…®…⁄i…‘ ∏…“ Bx….§…“.x……<«EÚ
™……∆S™…… ∫…®……x…“EÚÆ˙h… ∫… ®…i…“x…‰ +…{…±™…… +Ω˛¥……±……i… EÚÆ˙h…‰, ¡… +Ω˛¥……±……S…“ ¥…
∫……‰§…i…S… ®…÷∆§…<« =SS… x™……™……±…™……S™…… x……M…{…⁄Æ˙ J…∆b˜{…“`ˆ…x…‰  n˘x……∆EÚ 4 ®……S…«, 1993
Æ˙…‰V…“ ( Æ˙]ı  {…]ı“∂…x… x…∆. 1880/1987) +∫…… ¶…‰n˘¶……¥… ∫…∆{…÷π]ı…i… +…h…h……Æ˙… V……‰
 x…h…«™…  n˘±…‰±…… +…Ω‰̨, i™……S…“ |…i… i…GÚ…Æ˙EÚi™……»x…“ +…{…±™…… 30 ∫…{]Âı§…Æ˙˙, 1999
S™……  x…¥…‰n˘x……∫……‰§…i… ∫……n˘Æ˙ EÚ∞¸x…Ω˛“ ™……§……§…i… EÚ…‰h…i……Ω˛“  x…h…«™… x… Ω˛…‰h…‰, {……S…¥™……
¥…‰i…x… +…™……‰M……S™…… ∫…®…EÚI… ¥…‰i…x…∏…‰h™…… ™……  ∂…I…EÚ…∆x…… ±……M…⁄ EÚÆ˙h™……®…v™…‰ ∂……∫…x……EÚb⁄̃x…
Ω˛…‰i… +∫…±…‰±…… +I…®™…  ¥…±…∆§…, i™……®…÷≥‰̋  ™……  ∂…I…EÚ…∆®…v™…‰  x…®……«h… Z……±…‰±…‰ i…“µ…
+∫…∆i……‰π……S…‰ ¥……i……¥…Æ˙h…, ™……§……§…i… ∂……∫…x……S…“ ¶…⁄ ®…EÚ… ¥… |… i… GÚ™…….''

∏…“ + x…∫… +Ω˛®…n˘ (=SS… ¥… i…∆j… ∂…I…h… Æ˙…V™…®…∆j…“) : +v™…I… ®…Ω˛…Æ˙…V…,
±…I…¥…‰v…“ ∫…⁄S…x…‰∫…∆§…∆v…“S™……  x…¥…‰n˘x……S™…… |…i…“ ®……x…x…“™… ∫…n˘∫™……∆x…… +…v…“S…  ¥…i…Æ˙“i…
E‰Ú±™…… +∫…±™……®…÷≥‰̋  ®…“ i…‰  x…¥…‰n˘x… +…{…±™…… +x…÷®…i…“x…‰ ∫…¶……M…fiΩ˛…S™…… {…]ı±……¥…Æ˙

±……M…⁄ EÚÆ˙h……Æ˙… V…“.+…Æ˙. b˜∫…Â§…Æ˙, 1998 ®…v™…‰  x…P……±……. +∂……∫…EÚ“™…  ¥…t…±…™……i…“±…
 ∂…I…EÚ…∆x…… {……S…¥…… ¥…‰i…x… +…™……‰M… ±……M…⁄ EÚÆ˙h……Æ˙… ∂……∫…x…  x…h…«™… 13 ®…‰, 1999
±……  x…P……±……. ®……j… B®…∫…“¥Ω˛“∫…“ ¥… ¥™……¥…∫…… ™…EÚ +¶™……∫…GÚ®……®…v™…‰ EÚ…®… EÚÆ˙h……≠™……
"+ v…EÚ n˘…‰x…' ∫i…Æ˙…¥…Æ˙“±…  ∂…I…EÚ…∆S™…… §……§…i…“i… ®……j… ∂……∫…x…  x…h…«™… +V…⁄x…Ω˛“
 x…P……±…‰±…… x……Ω˛“. i……‰  x…h…«™… +…i…… Z……±…‰±…… +…Ω‰̨ Ω‰̨ ™……‰M™… Z……±…‰. ™……§……§…i…“i… ®…±……
x……®…n˘…Æ˙ ®…∆j™……∆EÚb⁄̃x… +∂…“ ®…… Ω˛i…“ {…… Ω˛V…‰ EÚ“, V…∫]ı“∫… x……<«EÚ ™……∆S™…… ∫…®……x…“EÚÆ˙h…
∫… ®…i…“x…‰ ""¥™……¥…∫…… ™…EÚ +¶™……∫…GÚ®……i…“±… + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±…  ∂…I…EÚ ¥…
∂……±…‰™…  ∂…I…h…  ¥…¶……M……i…“±… + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±…  ∂…I…EÚ ™……∆S™……®…v™…‰ ∫…®……x…i……
‰̂̀ ¥……¥…“'' +∫…… +Ω˛¥……±…  n˘±…… Ω˛…‰i……. ®…÷∆§…<« =SS… x™……™……±…™……S™…… x……M…{…⁄Æ˙ J…∆b˜{…“`ˆ…x…‰

4 ®……S…« 1993 Æ˙…‰V…“  Æ˙]ı  {…]ı“∂…x… x…∆.1880/87 ™…… |…EÚÆ˙h……®…v™…‰ ""+∫……
¶…‰n˘¶……¥… ̀ ‰̂ ¥…⁄ x…™…‰'' +∫……  x…h…«™…  n˘±…‰±…… +…Ω‰̨. i…‰¥Ω˛… ∂……±…‰™…  ∂…I…h…  ¥…¶……M……i…“±…
+ v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±…  ∂…I…EÚ ¥… ¥™……¥…∫…… ™…EÚ +¶™……∫…GÚ®……i…“±… + v…EÚ n˘…‰x…
∫i…Æ˙…¥…Æ˙“±…  ∂…I…EÚ ™……∆S™……®…v™…‰ ∫…®……x…i……S… +…{…h… ̀ ‰̂ ¥…±…“ +…Ω‰̨ x……? EÚ“ i™……®…v™…‰
EÚ…Ω˛“ §…n˘±… E‰Ú±…‰±…… +…Ω‰̨?

∏…“. n˘±…“{… ¥…≥˝∫…‰ {……]ı“±… : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ™……®…v™…‰ ∫…®……x…i…… ®…Â‰]‰ıxb˜
E‰Ú±…‰±…“ x……Ω˛“. EÚ…‰]ı…«S……  x…h…«™… +∫…‰±… ÀEÚ¥…… +x™… EÚ…Ω˛“ §……§…“ +∫…i…“±… i…Æ˙ i™……
§……§…i… ®……x…x…“™… ∫…n˘∫™……∆∂…“ §……‰±…⁄x… ®…“ ™…… §……§…i… {…÷x…Ã¥…S……Æ˙ EÚÆ˙…¥…™……±…… i…™……Æ˙
+…Ω‰̨.

∏…“®…i…“ ∫…∆ V…¥…x…“ Æ˙…™…EÚÆ˙ : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…,  EÚ®……x… EÚ…Ë∂…±™……¥…Æ˙ +…v…… Æ˙i…
 ∂…I…EÚ…∆x…… ¥…‰i…x…∏…‰h…“  n˘±…“ +…Ω‰̨ EÚ…™…? EÚ“ +V…⁄x… n‰̆h……Æ˙ +…Ω˛…i…?

∏…“. n˘±…“{… ¥…≥˝∫…‰ {……]ı“±… : ®……Z…‰  x…¥…‰n˘x… ∫¥…™…∆∫{…π]ı +…Ω‰̨.

∏…“.+Ø˚h… ®…‰Ω˛i…… : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ∫…¶……M…fiΩ˛…i… V™……¥…‰≥˝“  x…¥…‰n˘x… ¥……S…±…‰
V……i…‰. i™……¥…‰≥˝“ i…‰ +…®…S™…… Ω˛…i……i…  ®…≥˝h™……S…“ M…Æ˙V… +…Ω‰̨. +…®…S™…… Ω˛…i……i… Ω‰̨
 x…¥…‰n˘x… x… +…±™……®…÷≥‰̋  +…®Ω˛…±…… EÚ…Ω˛“ C±…Ï Æ˙ °ÚE‰Ú∂…x…  ¥…S……Æ˙i…… ™…‰i… x……Ω˛“.

∏…“. n˘±…“{… ¥…≥˝∫…‰ {……]ı“±… : ∫…¶……M…fiΩ˛…i…  x…¥…‰n˘x… EÚÆ˙h™……{…⁄¥…‘ ∫…¶……{…i…“ ®…Ω˛…‰n˘™…,
®…“ ™……  x…¥…‰n˘x……S™…… |…i…“ +…{…h……±…… ∫……n˘Æ˙ E‰Ú±…‰±™…… +…Ω‰̨i….

*****

+ v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… ¥™…¥…∫……™… +¶™……∫…GÚ®… Æ˙…§… ¥…h……≠™…… +∂……∫…EÚ“™…
+x…÷n˘… x…i… ∫…∆∫l…… ¥… +∂……∫…EÚ“™… +x…÷n˘… x…i… i……∆ j…EÚ ®……v™… ®…EÚ ∂……≥˝…∆i…“±…  ∂…I…EÚ-
 ∂…I…E‰Úk…Æ˙ EÚ®…«S……≠™……∆x…… {……S…¥™…… ¥…‰i…x… +…™……‰M……x…÷∫……Æ˙ ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ ®…∆V…⁄Æ˙
EÚÆ˙h…‰ ™……∫…∆§…∆v…“ ®……x…x…“™… =SS… ¥… i…∆j…  ∂…I…h… ®…∆j™……S…‰  x…¥…‰n˘x….

∏…“. n˘±…“{… ¥…≥˝∫…‰-{……]ı“±… (=SS… ¥… i…∆j…  ∂…I…h… ®…∆j…“) : +v™…I… ®…Ω˛…‰n˘™…, ®…“
+…{…±™…… +x…÷®…i…“x…‰  x…™…®… 46 +x¥…™…‰ + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… ¥™…¥…∫……™… +¶™……∫…GÚ®…
Æ˙…§… ¥…h……≠™…… +∂……∫…EÚ“™… +x…÷n˘… x…i… ∫…∆∫l…… ¥… +∂……∫…EÚ“™… +x…÷n˘… x…i… i……∆ j…EÚ
®……v™… ®…EÚ ∂……≥˝…∆i…“±…  ∂…I…EÚ- ∂…I…E‰Úk…Æ˙ EÚ®…«S……≠™……∆x…… {……S…¥™…… ¥…‰i…x… +…™……‰M……x…÷∫……Æ˙
∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ ®…∆V…⁄Æ˙ EÚÆ˙h…‰ ™……  ¥…π…™…“ {…÷f¯“±…|…®……h…‰  x…¥…‰n˘x… EÚÆ˙i……‰.:-

{……S…¥™…… EÂÚp˘“™… ¥…‰i…x… +…™……‰M……x…÷∫……Æ˙ ∂……∫…x……x…‰ ∂……∫…EÚ“™… i…∆j… ∂……≥˝… ¥… =SS…
®……v™… ®…EÚ ∂……≥˝…∆i…“±…  ∂…I…EÚ ¥…  ∂…I…E‰Úk…Æ˙ EÚ®…«S……≠™……∆x……  n˘x……∆EÚ 10  b˜∫…Â§…Æ˙,
1998 x…÷∫……Æ˙ ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h™…… ±……M…⁄ E‰Ú±…‰±™…… +…Ω‰̨i…. ¥™…¥…∫……™…  ∂…I…h… ¥…
|… ∂…I…h… ∫…∆S……±…x……±…™……∆i…M…«i… ™…‰h……≠™…… + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… ¥™…¥…∫……™… +¶™……∫…GÚ®…
Æ˙…§… ¥…h……≠™…… +∂……∫…EÚ“™… +x…÷n˘… x…i… ∫…∆∫l……i…“±… ¥… +∂……∫…EÚ“™… +x…÷n˘… x…i… i……∆ j…EÚ
®……v™… ®…EÚ ∂……≥˝…∆i…“±…  ∂…I…EÚ/ ∂…I…E‰Úk…Æ˙ EÚ®…«S……≠™……∆x…… ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“  n˘x……∆EÚ
1 V……x…‰¥……Æ˙“, 1996 {……∫…⁄x… ®…∆V…⁄Æ˙ EÚÆ˙h™……i… ™…‰i… +…Ω‰̨. ™……  x…h…«™……®…÷≥‰̋  ¥™…¥…∫……™…
 ∂…I…h… ¥… |… ∂…I…h… ∫…∆S……±…x……±…™……i…“±… +∂……∫…EÚ“™… +x…÷n˘… x…i… ∫…∆∫l……, ∂……≥˝…∆®…v…“±…
BE⁄Úh… 10,483 EÚ®…«S……≠™……∆x…… {……S…¥™…… ¥…‰i…x… +…™……‰M……x…÷∫……Æ˙ ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“S……
±……¶…  ®…≥˝h……Æ˙ +…Ω‰̨.

™……  x…h…«™……®…÷≥‰̋  ¥…‰i…x……i…“±… ¥……f¯ı ¥… i™……¥…Æ˙“±… ¥……f¯“¥… ¶…k…‰  ®…≥⁄̋ x… +∆n˘…V…‰
Ø˚{…™…‰ 10.51 EÚ…‰]ı“ |… i… ¥…π…« <i…EÚ… J…S…« ∂……∫…x……∫… ™…‰<«±… ¥… BE⁄Úh… l…EÚ§……EÚ“
Ø˚{…™…‰ 44.63 Ø˚. +n˘… EÚÆ˙h™……i… ™…‰<«±….  n˘x……∆EÚ 1.1.1996 i…‰ 30.9.98
{…™…»i…S…“ l…EÚ§……EÚ“ Æ˙…‰J…“x…‰ +n˘… EÚÆ˙h™……i… ™…‰<«±…. ™…… ∫…∆§…∆v…“S…… ∂……∫…x…  x…h…«™…
±…¥…EÚÆ˙S…  x…M…« ®…i… EÚÆ˙h™……i… ™…‰i… +…Ω‰̨.

∏…“.§…“.]ı“.n‰̆∂…®…÷J… : +v™…I… ®…Ω˛…Æ˙…V…, x……®…n˘…Æ˙ =SS… ¥… i…∆j… ∂…I…h… ®…∆j™……∆x…“
+…i…… V…‰  x…¥…‰n˘x… ™…‰l…‰ E‰Ú±…‰±…‰ +…Ω‰̨, i™…… ∫…∆n˘¶……«i… ®…±…… n˘…‰x… ±…Ω˛…x… ±…Ω˛…x…

C±…Ï‰ Æ˙ °ÚE‰Ú∂…x∫… {…… Ω˛V…‰i…. ∂……∫…EÚ“™… ∂……≥˝…∆i…“±…  ∂…I…EÚ…∆x…… {……S…¥…… ¥…‰i…x… +…™……‰M…

+ v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… ¥™…¥…∫……™… +¶™……∫…GÚ®… Æ˙…§… ¥…h……≠™…… +∂……∫…EÚ“™… +x…÷n˘… x…i… ∫…∆∫l…… ¥… +∂……∫…EÚ“™…
+x…÷n˘… x…i… i……∆ j…EÚ ®……v™… ®…EÚ  ∂……≥˝…∆i…“±…  ∂…I…EÚ- ∂…I…E‰Úk…Æ˙ EÚ®…«S……≠™……∆x…… {……S…¥™…… ¥…‰i…x…

+…™……‰M……x…÷∫……Æ˙ ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ ®…∆V…⁄Æ˙ EÚÆ˙h…‰

®…Ω˛…Æ˙…π]≈ı  ¥…v……x…{… Æ˙π…n˘       :       ∫……‰®…¥……Æ˙,  n˘x……∆EÚ 20  b˜∫…Â§…Æ˙ 1999       :      S……Ël…‰ + v…¥…‰∂…x…, 1999

‰̂̀ ¥…i……‰.

={… ∫…¶……{…i…“ :  x…¥…‰n˘x… ∫…¶…M…fiΩ˛…S™…… {…]ı±……¥…Æ˙ ‰̀̂ ¥…h™……i… +…±…‰ +…Ω‰̨.

 x…¥…‰n˘x…

 ¥…n˘¶…« ¥Ω˛…‰E‰Ú∂…x…±… EÚ…‰∫…« ]ı“S…∫…« +∫……‰ ∫…B∂…x…S™…… +v™…I……∆x…“  n˘x……∆EÚ 30
∫…{]Âı§…Æ˙, 1999 Æ˙…‰V…“ ®……. =SS… ¥… i…∆j…  ∂…I…h… ®…∆j…“ ™……∆x……, ∂……∫…x……x…‰ + v…EÚ n˘…‰x…
∫i…Æ˙…¥…Æ˙“±… ¥™…¥…∫……™… +¶™……∫…GÚ®……S™…… J……V…M…“ +x…÷n˘… x…i… EÚ x…π`ˆ ®…Ω˛… ¥…t…±…™……i…“±…
 ∂…I…EÚ…∆x…… {……S…¥™…… ¥…‰i…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™…… ±……M…⁄ EÚÆ˙h™……S™…… +x…÷π…∆M……x…‰
 x…¥…‰n˘x…  n˘±…‰±…‰ +…Ω‰̨.  ∂……±…‰™…  ∂…I…h…  ¥…¶……M……∆i…M…«i… ™…‰h……≠™…… + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±…
EÚ x…π`ˆ ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… ∂……∫…x…  x…h…«™…  n˘x……∆EÚ 13 ®…‰, 1999 +x¥…™…‰
{……S…¥™…… ¥…‰i…x… +…™……‰M……x…‰  ∂…°Ú…Æ˙∫… E‰Ú±…‰±…“ ¥…‰i…x…∏…‰h…“ ±……M…⁄ E‰Ú±…‰±…“ +…Ω‰̨, Ω‰̨ J…Æ‰̇
+…Ω‰̨.  i™……S… v…i…‘¥…Æ˙ + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… i…∆j…  ∂…I…h…, EÚ x…π`ˆ ®…Ω˛… ¥…t…±…™…“x…
 ∂…I…EÚ…∆x…… {……S…¥™…… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…“|…®……h…‰ ¥…‰i…x…∏…‰h…“ ±……M…⁄ EÚÆ˙h™……S……
|…∂x… ∂……∫…x……S™……  ¥…S……Æ˙…v…“x… Ω˛…‰i…….  ∂……∫…x……x…‰  n˘x……∆EÚ 17  b˜∫…Â§…Æ˙, 1999 Æ˙…‰V…“
Ω˛“ ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“  n˘x……∆EÚ 1.1.96 {……∫…⁄x… ±……M…⁄ EÚÆ˙h™……S……  x…h…«™… P…‰i…±……
+…Ω‰̨, i™……®…÷≥‰̋  + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… EÚ x…π`ˆ ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥…
+ v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… EÚ x…π`ˆ ®…Ω˛… ¥…t…±…™……i…“±… i…∆j…  ∂…I…h……®…v…“±…  ∂…I…EÚ
™……®…v™…‰ EÚ…‰h…i……Ω˛“ ¶…‰n˘¶……¥… x……Ω˛“.

2. ®……. x™……™…®…⁄i…‘ ∏…“ Bx….§…“. x……<«EÚ ™……∆S™…… ∫…®……x…“EÚÆ˙h… ∫… ®…i…“S™……  ∂…°Ú…Æ˙∂…”S…“
¥… ®…÷∆§…<« =SS… x™……™……±…™……S™…… x……M…{…⁄Æ˙ J…∆b˜{…“`ˆ…S™……  Æ˙]ı ™…… S…EÚ… GÚ. 1880/
1987 ®…v…“±…  n˘x……∆EÚ 4 ®……S…«, 93 S™……  x…h…«™……S…“ +∆®…±…§…V……¥…h…“ ∂……∫…x…  x…h…«™…
 n˘x……∆EÚ 3 ∫…{]Âı§…Æ˙, 1993 +x¥…™…‰ E‰Ú±…‰±…“ +…Ω‰̨ ¥… i…‰S… ∫…®……x…“EÚÆ˙h……S…‰ i…k¥…
<l…‰Ω˛“ {……≥˝±…‰ +…Ω‰̨.

∏…“.§…“.]ı“.n‰̆∂…®…÷J… : ™…… |…∂x……§……§…i… ™…… ∫…¶……M…fiΩ˛…x…‰ +…®Ω˛…±…… +∆∂…i…: x™……™…
 ®…≥˝¥…⁄x…  n˘±…‰±…… +…Ω‰̨. ∫……‰®…¥……Æ˙“ =SS… ¥… i…∆j…  ∂…I…h… ®…∆j…“ ®…Ω˛…‰n˘™……∆x…“ ™…… §……§…i…
 x…¥…‰n˘x… E‰Ú±…‰. ®…“ i™……S…  n˘¥…∂…“ i™……∆x…… ®Ω˛]ı±…‰ Ω˛…‰i…‰ EÚ“, 4 ®……S…« 1993 S…… V……‰
=SS…x™……™……±…™……S……  x…h…«™… +…Ω‰̨, i™……|…®……h…‰ {…ÏÆ˙“]ı“ ‰̀̂ ¥…±…“ +…Ω‰̨ EÚ…™…? ®…….®…∆j…“
®…Ω˛…‰n˘™……∆x…“ i™…… n˘¥…∂…“ +∫…‰ ∫……∆ M…i…±…‰ Ω˛…‰i…‰ EÚ“, ""™……®…v™…‰ ∫…®……x…i…… ®…Â]‰ıx… E‰Ú±…‰±…“

+ v…EÚ n˘…‰x… ∫i…Æ˙…∆¥…Æ˙“±… EÚ x…π`ˆ ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… {……S…¥™…… ¥…‰i…x… +…™……‰M……S™……
¥…‰i…x…∏…‰h™…… ±……M…⁄ EÚÆh…‰

®…Ω˛…Æ˙…π]≈ı  ¥…v……x…{… Æ˙π…n˘     :        §…÷v…¥……Æ˙,  n˘x……∆EÚ 22  b˜∫…Â§…Æ˙ 1999      :     S……Ël…‰ + v…¥…‰∂…x…, 1999
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¥……S…… : 1) ∂……∫…x…  x…h…«™…,  ∂…I…h… ¥… ∫…‰¥……™……‰V…x…  ¥…¶……M…, GÚ®……∆EÚ-S…¥…‰+… 1089/
111/®…… ∂….,  n˘x……∆EÚ 2 ∫…{]Âı§…Æ˙, 1989.

2) ∂……∫…x…  x…h…«™…,  ¥…k…  ¥…¶……M…, GÚ®……∆EÚ ¥…‰{…÷Æ˙ 1098/|…GÚ.27/98/∫…‰¥……-10
 n˘x……∆EÚ 9 +…ÏC]ı…‰§…Æ˙ 1998

3) ∂……∫…x… + v…∫…⁄S…x……,  ¥…k…  ¥…¶……M…, GÚ®……∆EÚ ¥…‰{…⁄Æ˙ 1298/|…GÚ.13/98/∫…‰¥……-
10  n˘x……∆EÚ 10  b˜∫…Â§…Æ˙ 1998

4) ∂……∫…x…  x…h…«™…, =SS… ¥… i…∆j…  ∂…I…h…  ¥…¶……M… GÚ.  ]ıB∫…B-1097/1118/
¥™… ∂…-2,  n˘x……∆EÚ 8 ®……S…«, 1999.

∂……∫…x…  x…h…«™…
{……S…¥™…… EÂÚp˘“™… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…”¥…Æ˙“±… EÂÚp˘ ∂……∫…x……S…‰  x…h…«™…

 ¥…S……Æ˙…i… P…‰>x… Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……Æ˙“ ¥… <i…Æ˙…∆x…… ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“S…“
 ∂…°Ú…Æ˙∫… EÚÆ˙h™……EÚ Æ˙i…… ∏…“. n˘.®…. ∫…÷EÚl…ıx…EÚÆ˙, ∫…‰¥…… x…¥…fik… ®…÷J™…∫… S…¥… ™……∆S™……
+v™…I…i…‰J……±…“ ""Æ˙…V™… ¥…‰i…x… ∫…÷v……Æ˙h…… ∫… ®…i…“ 1997'' x…‰®…h™……i… +…±…“
Ω˛…‰i…“. ∫…n˘Æ˙ ∫… ®…i…“S™……  ∂…°Ú…Æ˙∂…“x…÷∫……Æ˙ Æ˙…V™……i…“±… ∂……∫…EÚ“™… ¥… i…∆j… ®……v™… ®…EÚ
¥… =SS… ®……v™… ®…EÚ ∂……≥˝…∆i…“±…  ∂…I…EÚ,  ∂…I…E‰Úi…Æ˙ EÚ®…«S……≠™……∆x……  n˘x……∆EÚ 1
V……x…‰¥……Æ˙“, 1996 {……∫…⁄x… ∂……∫…x… + v…∫…⁄S…x……  ¥…k…  ¥…¶……M…, GÚ®……∆EÚ ¥…‰{…⁄Æ˙
1298/|…GÚ. 13/98/∫…‰¥……-10,  n˘x……∆EÚ 10  b˜∫…Â§…Æ˙ 1998 +x…÷∫……Æ˙ ®…∆V…⁄Æ˙
E‰Ú±…‰±™…… ∫…¥…« ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h™…… ±…I……∆i… P…‰i…… Æ˙…V™……i…“±… +∂……∫…EÚ“™… +x…÷n˘… x…i…
∂……≥˝…∆i…“±… + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… ¥™…¥…∫……™… +¶™……∫…GÚ®…  ∂…EÚ ¥…h……≠™…… i…∫…‰S…
+∂……∫…EÚ“™… +x…÷n˘… x…i… i…∆j… ®……v™… ®…EÚ ∂……≥˝…∆i…“±…  ∂…I…EÚ ¥…  ∂…I…E‰Úk…Æ˙
EÚ®…«S……≠™……∆x…… ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ ®…∆V…⁄Æ˙ EÚÆ˙h™……S…… |…∂x… ∂……∫…x……S™……  ¥…S……Æ˙…v…“x…
Ω˛…‰i…….

2. ∂……∫…x… +∫…‰ +…n‰̆∂… n‰̆i… +…Ω‰̨ EÚ“, Æ˙…V™……i…“±… +∂……∫…EÚ“™… +x…÷n˘… x…i…
∂……≥˝…∆i…“±… + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… ¥™…¥…∫……™… +¶™……∫…GÚ®…  ∂…EÚ ¥…h……≠™…… i…∫…‰S…
+∂……∫…EÚ“™… +x…÷n˘… x…i… i…∆j… ®……v™… ®…EÚ ∂……≥˝…∆i…“±…  ∂…I…EÚ  ∂…I…E‰Úi…Æ˙ EÚ®…«S……≠™……∆x……
∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ ™…… +…n‰̆∂……±…… V……‰b˜±…‰±™…… |…{…j… ""+'' ""§…'' ¥… ""EÚ''
|…®……h…‰ n‰̆™… Æ˙…Ω˛“±….

3. ∫…÷v…… Æ˙i… ¥…‰i…x… ∏…‰h…“  n˘x……∆EÚ 1 V……x…‰¥……Æ˙“, 1996 {……∫…⁄x… +∆®…±……i…

™…‰<«±…. ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“®…v…“±… ¥…‰i…x…  x…Œ∂S…i…“ EÚÆ˙h™……§……§…i…S…‰  x…™…®… ™……
∫……‰§…i… V……‰b˜±…‰±™…… {… Æ˙ ∂…π]ı…|…®……h…‰ Æ˙…Ω˛i…“±….

4. ™…… +…n‰̆∂……x…÷∫……Æ˙  n˘x……∆EÚ 1 V……x…‰¥……Æ˙“ 1996 {……∫…⁄x… i…‰ 30 ∫…{]Âı§…Æ˙
1998 (n˘…‰xΩ˛“  n˘¥…∫… v…∞¸x…) {…™…»i…S™…… EÚ…±……¥…v…“i…“±… ¥…‰i…x……S…“ l…EÚ§……EÚ“
 ®…≥˝h™……∫… {……j… +∫…±…‰±™…… J……V…M…“ +x…÷n˘… x…i… i…∆j… ∂……≥˝…∆i…“±… ¥… =SS… ®……v™… ®…EÚ
i…∆j… ∂……≥√˝…i…“±…  ∂…I…EÚ ¥…  ∂…I…E‰Úi…Æ˙ EÚ®…«S……≠™……∆§……§…i…, +∆i… Æ˙®… ¥……f¯“S™……
 i…∫…≠™…… Ω˛{i™……S…“ Æ˙CEÚ®… ¥… ∂……∫…x…  x…h…«™…,  ¥…k…  ¥…¶……M… GÚ. ¥…‰{…⁄Æ˙ 1098/
|…GÚ 27/98/∫…‰¥……-10  n˘. 9 +…ÏC]ı…‰§…Æ˙ 1998 +x¥…™…‰ ®…∆V…⁄Æ˙ EÚÆ˙h™……∆i…
+…±…‰±…“ Ø˚{…™…‰ 2500/- <i…EÚ“ Æ˙CEÚ®… i™……∫… n‰̆™… +∫…±…‰±™…… l…EÚ§……EÚ“S™……
Æ˙EÚ®…‰i…⁄x… ∫…®……™……‰ V…i… EÚ∞¸x… =¥…«Æ˙“i… Æ˙CEÚ®… i™……∆S™…… ¶… ¥…π™…  x…¥……«Ω˛  x…v…“S™……
J……i™……®…v™…‰ V…®…… EÚÆ˙h™……∆i… ™…‰<«±… +… h…  n˘. 31  b˜∫…Â§…Æ˙ 2001 {…™…»i…S™……
EÚ…±……¥…v…“i… i…“ EÚ…f⁄̄x… P…‰h™……S…“ i™……±…… {…Æ˙¥……x…M…“ +∫…h……Æ˙ x……Ω˛“. {…Æ∆̇i…÷ ™……
EÚ…±……¥…v…“i… ∫…‰¥…‰i…⁄x…  x…¥…fik… Z……±…‰±…‰ ÀEÚ¥…… +∂…… ∫…‰¥…‰i… Æ˙…Ω˛h™……S…‰ §…∆n˘ Z……±…‰±…‰
EÚ®…«S……Æ˙“ ™……∫… +{…¥……n˘ Æ˙…Ω˛i…“±….

5. ™…… ∫…÷v…… Æ˙i… ¥…‰i…x…∏…h™……∆®…÷≥‰̋ Ω˛…‰h……Æ˙… + i… Æ˙HÚ J…S…«  ∂…I…EÚ ¥…  ∂…I…E‰Úi…Æ˙
EÚ®…«S……≠™……∆S™…… ¥…‰i…x… ¥… ¶…k…‰ ™…… ∫…∆§…∆v…“S…… J…S…« V™…… ±…‰J…… ∂…π……«J……±…“ J…S…‘
P……±…h™……i… ™…‰i……‰, i™……S… ±…‰J…… ∂…π……«J……±…“ J…S…‘ P……±…h™……i… ™……¥…… ¥… i™……
±…‰J…… ∂…π……«J……±…“±… ®…∆V…⁄Æ˙ +x…÷n˘…x……i…⁄x… ¶……M… ¥…h™……i… ™……¥……. ∫…∆S……±…EÚ, ¥™…¥…∫……™…
 ∂…I…h… ¥… |… ∂…I…h…, ®…÷∆§…<« ™……∆x…“ ∫…÷v…… Æ˙i… +∆n˘…V… i…™……Æ˙ EÚÆ˙i……∆x…… ∫…n˘Æ˙ + i… Æ˙HÚ
J…S…«  ¥…S……Æ˙…i… P™……¥…….

6. Ω‰̨ +…n‰̆∂…  ¥…k…  ¥…¶……M……S™…… ∫…Ω˛®…i…“x…‰ ¥… i™……∆S™…… +x……Ë{…S…… Æ˙EÚ ∫…∆n˘¶…«
GÚ®……∆EÚ -915/∫…‰¥……-10,  n˘x……∆EÚ 7.12.99 +x…÷∫……Æ˙  x…M…« ®…i… EÚÆ˙h™……i… ™…‰i…
+…Ω‰˛i….

®…Ω˛…Æ˙…π]≈ı…S…‰ Æ˙…V™…{……±… ™……∆S™…… +…n‰̆∂……x…÷∫……Æ˙ ¥… x……¥……∆x…‰.
(+Æ˙À¥…n˘ S……Ëv…Æ˙“)

={…∫… S…¥…, ®…Ω˛…Æ˙…π]ı ∂……∫…x…
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+∂……∫…EÚ“™… +x…÷n˘… x…i… i…∆j… ∂…I…h… ∫…∆∫l……i…“±…  ∂…I…EÚ  ∂…I…E‰Úi…Æ˙ {…n˘…∆x…… {……S…¥™…… ¥…‰i…x…+…™……‰M……x…÷∫……Æ˙ ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ ±……M…⁄ EÚÆ˙h…‰.

®…Ω˛…Æ˙…π]≈ı ∂……∫…x… : =SS… ¥… i…∆j…  ∂…I…h…  ¥…¶……M…
∂……∫…x…  x…h…«™… GÚ®……∆EÚ  ]ıB∫…B- 1099/(1880)/¥™…… ∂…-2 : ®…∆j……±…™…  ¥…∫i……Æ˙ ¶…¥…x…. ®…÷∆§…<« - 400 032

 n˘x……∆EÚ 1 V……x…‰¥……Æ˙“, 2000

x……Ω˛“. EÚ…‰]ı…«S……  x…h…«™… +∫…‰±… ÀEÚ¥…… +x™… EÚ…Ω˛“ §……§…“ +∫…i…“±… i…Æ˙ i™…… §……§…i…
®……x…x…“™… ∫…n˘∫™……∆∂…“ §……‰±…⁄x… ®…“ ™……§……§…i… {…÷x…Ã¥…S……Æ˙ EÚÆ˙…™…±…… i…™……Æ˙ +…Ω‰̨.'' i™……|…®……h…‰
i™……∆x…“ Ω˛…™…EÚ…‰]«ı  x…h…«™……S…“ |…i… ®……M…⁄x… P…‰i…±…“. ""+ v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… EÚ x…π`ˆ
®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥… + v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… EÚ x…π`ˆ ®…Ω˛… ¥…t…±…™……i…“±…
i…∆j…  ∂…I…h……®…v…“±…  ∂…I…EÚ ™……®…v™…‰ EÚ…‰h…i……Ω˛“ ¶…‰n˘¶……¥… x……Ω˛“'' +∫…‰ +…i……  x…¥…‰n˘x……®…v™…‰
®Ω˛]ı±…‰±…‰ +…Ω‰̨. ""EÚ…‰]ı…«S™……  x…h…«™……|…®……h…‰ ∫…®……x…“EÚÆ˙h……S…‰ i…i¥… <l…‰Ω˛“ {……≥˝±…‰±…‰
+…Ω‰̨'' +∫……Ω˛“ =±±…‰J…  x…¥…‰n˘x……®…v™…‰ +…Ω‰̨. Ω‰̨ +…i…… ™……‰M™… Z……±…‰±…‰ +…Ω‰.˛ ™……
§……§…i…S…… ∂……∫…x…  x…h…«™… +t…{…  x…M…« ®…i… Z……±…‰±…… x……Ω˛“. i……‰ E‰Ú¥Ω˛…  x…M…« ®…i… Ω˛…‰<«±…?

∏…“.+x…“∫… +Ω˛®…n˘ : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ∫…Æ˙EÚ…Æ˙ <∫…EÚ“ V…±n˘“ ∫…‰ V…±n˘“
EÚ…‰ ∂…∂… EÚÆ‰̇M…“. Ω˛…‰ ∫…EÚ… i……‰ 10-12  n˘x… E‰Ú +xn˘Æ˙ ™…Ω˛ EÚ…®… Ω˛…‰M…….

∏…“.§…“.]ı“.n‰̆∂…®…÷J… : Ω˛…‰ ∫…EÚ… i……‰ 10  n˘¥…∫……i… x…EÚ…‰.  x…Œ∂S…i…{…h…‰ 15
 n˘¥…∫……i… Ω˛…‰<«±… +∫…‰ ®Ω˛h…….  x…Œ∂S…i… EÚ…±……¥…v…“ ∫……∆M…….

∏…“.+ x…∫… +Ω˛®…n˘ : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, 15  n˘x… ®…‰ ™…Ω˛ EÚ…®… Ω˛…‰M…….

={… ∫…¶……{…i…“ : i™……∆S…… Æ˙®…Z……x… S……±…⁄ +…Ω‰̨. i…‰ J…Æ‰̇ §……‰±…i… +…Ω‰̨i….

∏…“.§…“.]ı“.n‰̆∂…®…÷J… : Ω˛…‰™….  x…n˘…x… 10 i…‰ 15  n˘¥…∫……i… Ω˛… +…n‰̆∂… ∂……∫…x……EÚb⁄̃x…
EÚ…f¯±…… V……<«±… +∫…‰ i™……∆S…‰ ®Ω˛h…h…‰ +…Ω‰̨.  x…n‰̆∂…EÚ +… h…  ∂…I…EÚ ™……∆S™……®…v™…‰ S……Ël™……
¥…‰i…x… +…™……‰M……S™…… EÚ…≥˝…i… {…ÏÆ˙“]ı“ Ω˛…‰i…“. 1400-2600 Ω˛“ ®……v™… ®…EÚ  ∂…I…EÚ…∆S…“
¥…‰i…x…∏…‰h…“  x…n‰̆∂…EÚ…∆x…… n‰̆J…“±… ±……M…⁄ Ω˛…‰i…“. +…i…… ®……v™… ®…EÚ  ∂…I…EÚ…∆x…… 5500-
9000 Ω˛“ ¥…‰i…x…∏…‰h…“  n˘±…‰±…“ +…Ω‰̨. ®……j…  x…n‰̆ ˘∂…EÚ…∆x…… 500 Ø˚{…™……∆x…“ EÚ®…“
¥…‰i…x…∏…‰h…“  n˘±…‰±…“ +…Ω‰̨ EÚ“, {…ÏÆ˙“]ı“ ®…Â]‰ıx… EÚÆ˙h™……i… +…±…‰±…“ +…Ω‰̨?

∏…“.+ x…∫… +Ω˛®…n˘ : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…,  ∂…I…EÚ…‰ EÚ…‰ {…‰ Æ˙]ı“ ®…‰x…]‰ıx… EÚ“ M…<« ΩĘ̈.
<x∫…]≈ıC]ıÆ˙ +…ËÆ˙ Ω˛…<« ∫E⁄Ú±…  ]ıS…∫…« ®…‰ 500 Ø˚{…B EÚ… +xi…Æ˙ ΩĘ̈.

∏…“.§…“.]ı“.n‰̆∂…®…÷J… : ™……  `ˆEÚ…h…“ {…ÏÆ˙“]ı“ ®…Â]‰ıx… EÚÆ˙h™……i… +…±…‰±…“ x……Ω˛“.
®…Ω˛…Æ˙…π]≈ı ∂……∫…x……x…‰ 77 ∫……±…“  x…h…«™… P…‰i…±…‰±…… +…Ω‰̨. i……‰ +…V…Ω˛“ §…n˘±…±…‰±…… x……Ω˛“.
""Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……Æ˙“ ¥… <i…Æ˙ EÚ®…«S……Æ˙“ ™……∆S™……∫……`ˆ“ ®…Ω˛…Æ˙…π]≈ı…S™…… ∫i…Æ˙…¥…Æ˙
¥…‰i…x… +…™……‰M… x…‰®…±…… V……h……Æ˙ x……Ω˛“. EÂÚp˘“™… ¥…‰i…x… +…™……‰M……∆S™……  ∂…°Ú…Æ˙∂…“¥…Æ˙ EÂÚp˘
∂……∫…x……S™……  x…h…«™……|…®……h…‰ ∫…®…i…÷±™… ¥…M……«x…… ¥…‰i…x…∏…‰h™…… ±……M…⁄ E‰Ú±™…… V……i…“±…. ¥…‰i…x…
 x…Œ∂S…i…“S…‰ ∫…⁄j… n‰̆J…“±… EÂÚp˘ ∂……∫…x……|…®……h…‰ Æ˙…Ω˛“±….'' Ω˛… v……‰Æ˙h……i®…EÚ  x…h…«™… +…Ω‰̨.
i™…… |…®……h…‰ V…‰ 25 ±……J… EÚ®…«S……Æ˙“ ®……M…‰ Æ˙… Ω˛±…‰ Ω˛…‰i…‰, i™……∆S…‰ n‰̆J…“±…  b˜∫…Â§…Æ˙ 98

®…v™…‰ EÚ…®… Z……±…‰. +…i…… M…¥Ω˛x…«®…Â]ı +…Ï°Ú <∆ b˜™……S…‰ 3 x……‰¥ΩĄ̂§…Æ˙ 99 S…‰ Ω‰̨ {…j… +…Ω‰̨.
x…Ï∂…x…±… EÚ…ËŒx∫…±… +…Ï°Ú ¥Ω˛…‰E‰Ú∂…x…±… ]≈‰ıÀx…M… ™……∆S…… n‰̆J…“±…  x…h…«™… Z……±…‰±…… +…Ω‰̨. EÂÚp˘
∂……∫…x……x…‰ +…{…±™…… 3 x……‰¥ΩĄ̂§…Æ˙ 1999 S™…… ™…… {…j……®…v™…‰ +∫…‰ ®Ω˛]ı±…‰±…‰ +…Ω‰̨ EÚ“,
:- "The Council agreed to enhance the pay scale of Voca-
tional Instructer (VI) for Non-Engineering trades from ex-
isting   Rs.1400-2600 to Rs.1640-2900. Now, revised to
Rs.5500-9000 to have parity with the pay scale of vis-a-vis
for Engineering trades." Sir, this letter has been sent to the
secretaries of all the State Government. In the obovesaid
letter it is further stated that:- "Govt. of India accepted the
above recommendation of Council  for its implementation.
You are, therefore, requested to take necessary action for
its implementation."

20 ¥…π……«{…⁄¥…‘ +…{…h…  x…h…«™… P…‰i…±……. EÂÚp˘…S™…… ∏…‰h™…… ™…‰l…‰ ±……M…⁄ EÚÆ˙h™……S……
+… h… EÂÚp˘ ∫…Æ˙EÚ…Æ˙x…‰ ∫{…‰ ∫… °ÚEÚ {…j……x¥…™…‰ ∫E‰Ú±… EÚ≥˝ ¥…±…‰ +…Ω‰̨. i…‰ {…j… 3
x……‰¥ΩĄ̂§…Æ˙ 1999 S…‰ +…Ω‰̨. EÂÚp˘ ∫…Æ˙EÚ…Æ˙x…‰ {…ÏÆÏ̇ ˙]ı“ ®…Â]‰ıx…ı EÚÆ˙…¥…™……±…… ∫……∆ M…i…±…‰ +…Ω‰̨.
i…Æ˙“ ™……§……§…i…“i… +…{…h… {…÷x…Ã¥…S……Æ˙ EÚÆ˙…¥…… +∫…‰ ®…“ ∫……∆M…⁄ <ŒSUÙi……‰. i…Æ˙“ EÂÚp˘
∫…Æ˙EÚ…Æ˙S™…… v……‰Æ˙h……i®…EÚ  x…h…«™……x…÷∫……Æ˙ {…Ï Æ˙]ı“ ®…Â]‰ıx… E‰Ú±…“ V……<«±… EÚ…™…?

Shri Anis Ahmed : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, {…÷x…Ã¥…S……Æ˙  EÚ™…… V……BM…….
Sir, it is a suggestion for action.

∏…“.¥Ω˛“.™…⁄.b˜…™…M…¥Ω˛…h…‰ : +v™…I… ®…Ω˛…‰n˘™…, 12 ®……S…« 1999 Æ˙…‰V…“ +∆b˜Æ˙
∫…‰G‰Ú]ıÆ˙“ ]⁄ı n˘ M…¥Ω˛x…«®…Â]ı +…Ï°Ú <∆ b˜™…… ™……∆x…“ {…‰ +Ïxb˜ +EÚ…Ëx]ı∫…¬ +…Ï °Ú∫…Æ˙, ®…÷∆§…<«
™……∆x…… ""®…p˘…∫… Ω˛…™…EÚ…‰]ı…«x…‰  n˘x……∆EÚ 14.10.1998 ±…… V……‰  x…h…«™…  x…nÊ̆∂…EÚ…∆S™……
∫…∆n˘¶……«i…  n˘±…… +…Ω‰̨ i……‰ EÂÚp˘ ∫…Æ˙EÚ…Æ˙x…‰ ®……x™… E‰Ú±…… +…Ω‰̨''. +∫…‰ EÚ≥˝ ¥…±…‰ +…Ω‰̨. ™……
 x…h…«™……∫… +v…“x… Æ˙…Ω⁄̨x… ®…Ω˛…Æ˙…π]≈ı…i…“±…  x…n‰̆∂…EÚ…∆x……∫…÷vn˘… 1640-2900 ™…… ¥…‰i…x…∏…‰h…“±……
∫…®…i…÷±™… 5500-9000 Ω˛“ ¥…‰i…x…∏…‰h…“ n‰̆h™……i… ™…‰<«±… EÚ…™…?

∏…“.+x…“∫… +Ω˛®…n˘ : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ∂…Æ˙n˘ EÚ…±…‰ EÚ®…‰]ı“ EÚ“  ∫…°Ú…Æ˙∂… +…x…‰
EÚ…‰ ΩĘ̈. ¥…Ω˛  Æ˙{……‰]«ı  ®…±…x…‰ {…Æ˙ ]‰ı§…±… E‰Ú ={…Æ˙ Æ˙J…“ V……BM…“.

*****
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∂……∫…x…  x…h…«™…, =SS… ¥… i…∆j… ∂…I…h… GÚ. ]ı“B∫…B 1099/1880/¥™… ∂…-2  n˘. 1 V……x…‰¥……Æ˙“, 2000 S…‰ ∫…Ω˛{…j…
|…{…j… ""+''

+ v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… ¥™…¥…∫……™… +¶™……∫…GÚ®…  ∂…EÚ ¥…h……≠™…… +∂……∫…EÚ“™… +x…÷n˘… x…i… ∫…∆∫l…‰i…“±…  ∂…I…EÚ ¥… <i…Æ˙
™……∆S…“  ¥…t®……x… ¥… ∫…÷v…… Æ˙i… Œ¥n˘∫i…Æ˙“™… ¥…  j…∫i…Æ˙“™… ¥…‰i…x…∏…‰h…“

+.GÚ. {…n˘x……®…  ¥…t®……x… ¥…‰i…x…∏…‰h…“ (Ø˚{…™…‰)  ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ (Ø˚{…™…‰)
1    2 3 4
1. {…⁄h…« ¥…‰≥˝  ∂…I…EÚ ({…⁄h…« +Ω«̨i……v……Æ˙EÚ) i…… j…EÚ (∫l……{…i™…, 2000-3500 ®…÷≥˝∏…‰h…“ 6500-10500 ®…⁄≥˝

®…‰EÏÚ x…EÚ±…, <±…‰C]ı…Ï x…C∫… +…Ï]ı…‰®……‰§……<«±…, E‰Ú ®…EÚ±… {±…ƒ] 2500-4000 (¥… Æ˙π`ˆ ∏…‰h…“) 7500-12000 (¥… Æ˙π`ˆ ∏…‰h…“)
ı+…Ï{…Æ‰̇∂…x…) EÚ…Ï®…∫…«, +ÏO…“EÚ±S…Æ˙, °÷Úb˜]‰ıCx……Ï±……ÏV…“,  °Ú∂…Æ˙“ O…÷{… 12 ¥…π……«x…∆i…Æ 12 ¥…π……«x…∆i…Æ˙

2. {…⁄h…«¥…‰≥˝  ∂…I…EÚ (+{…⁄h…« +Ω«̨i……v……Æ˙EÚ) 1640-2900 5500-9000

3. {…⁄h…¥…‰‰≥˝  x…n‰̆∂…EÚ, ¥…Æ˙“±… M…]ı…i…“±… {…⁄h…«¥…‰≥˝  x…n‰̆∂…EÚ +… h… 1400-2600 ®…÷≥˝∏…‰h…“ 5000-9000 ®…⁄≥˝ ∏…‰h…“
§…Ω÷̨=q‰̆ ∂…™… +…Æ˙…‰M™… EÚ®…«S……Æ˙“ +¶™……∫…GÚ®……EÚb˜“±… {…⁄h…«¥…‰≥˝  x…n‰̆∂…EÚ 1640-2900 (¥… Æ˙π`ˆ ∏…‰h…“) 5500-9000 (¥… Æ˙π`ˆ ∏…‰h…“)

12 ¥…π……«x…∆i…Æ˙ 12 ¥…π……«x…∆i…Æ˙
2000-3200 ( x…¥…b˜∏…‰h…“ 6500 - 10500 ( x…¥…b˜∏…‰h…“
20 ]ıCE‰Ú {…n˘…∆x……) 24 ¥…π……«x…∆i…Æ˙ 20 ]ıCE‰Ú {…n˘…∆x……) 24 ¥…π……«x…∆i…Æ˙

4. EÚ…™…«∂……≥˝… ∫…Ω˛…™™…EÚ 1200-1800 4000-6000
5. |…™……‰M…∂……≥˝… ∫…Ω˛…™™…EÚ ( x…®®… ¥…ËtEÚ“™…) 975-1540 3200-4900

 x…®x… ¥…Ë‰t EÚ™… M…]ı §…Ω÷̨=q‰̆ ∂…™… +…Æ˙…‰M™… EÚ®…«S……Æ˙“ +¶™……∫…GÚ®…

6. + v…¥™……J™……i…… ( x…®x… ¥…ËtEÚ“™…) 3200 - 4000 8000 -13,500
7. |…™……‰M…∂……≥˝… i…∆j…Y… ({…⁄h…«¥…‰≥˝) 1400 - 2300 4500 - 7000

∂……∫…x…  x…h…«™…, =SS… ¥… i…∆j… ∂…I…h… GÚ. ]ı“B∫…B 1099/1880/¥™… ∂…-2  n˘. 1 V……x…‰¥……Æ˙“, 2000 S…‰ ∫…Ω˛{…j…
|…{…j… ""§…''

+ v…EÚ n˘…‰x… ∫i…Æ˙…¥…Æ˙“±… ¥™…¥…∫……™… +¶™……∫…GÚ®…  ∂…EÚ ¥…h……≠™…… +∂……∫…EÚ“™… +x…÷n˘… x…i… ∫…∆∫l…‰i…“±… ¥… +∂……∫…EÚ“™… i…∆j…
®……v™… ®…EÚ ∂……≥‰̋i…“±…  ∂…I…E‰Úi…Æ˙ EÚ®…«S……≠™……∆S…“  ¥…t®……x… ¥… ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“.

+.GÚ. {…n˘x……®…  ¥…t®……x… ¥…‰i…x…∏…‰h…“ (Ø˚{…™…‰)  ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ (Ø˚{…™…‰)
1 2 3 4

1. ¥… Æ˙π`ˆ  ±… {…EÚ /¶……∆b˜…Æ˙{……±… 1200-2040 4000-6000

2. EÚ x…π`ˆ  ±… {…EÚ/¶……∆b˜…Æ˙{……±… 950-1500 3050-4590

3. |…™……‰M…∂……≥˝… ∫…Ω˛…™™…EÚ 975-1540 3200-4900

4. ∫…°Ú…<«M……Æ˙/S……ËEÚ“n˘…Æ˙/{…Ω˛…Æ‰̇EÚÆ˙“˙/Æ˙…j…{…Ω˛…Æ‰̇EÚÆ˙“/S……ËEÚ“n˘…Æ˙/{… Æ˙S…Æ˙/|…™……‰M…∂……≥˝… Ω˛®……±… 750-940 2550-3200

5. |…™……‰M…∂……≥˝… {… Æ˙S…Æ˙ 750-940 2550-3200

∂……∫…x…  x…h…«™…, =SS… ¥… i…∆j… ∂…I…h… GÚ. ]ı“B∫…B 1099/1880/¥™… ∂…-2  n˘. 1 V……x…‰¥……Æ˙“, 2000 S…‰ ∫…Ω˛{…j…

|…{…j… ""EÚ''

+∂……∫…EÚ“™… i…∆j… ®……v™… ®…EÚ ∂……≥‰̋i…“±…  ∂…I…EÚ ¥… i……∆ j…EÚ §…Ω÷̨=q‰̆ ∂…™… ¥… ¥™……¥…∫……™…“EÚ ®……v™… ®…EÚ ∂……≥‰̋i…“±…
 ∂…I…EÚ…∆S…“  ¥…t®……x… ¥… ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ ¥…  x…n‰̆∂…EÚ…∆S…“  ¥…t®……x… ¥… ∫…÷v…… Æ˙i…  u˘∫i…Æ˙“™…/ j…∫i…Æ˙“™… ¥…‰i…x…∏…‰h…“

+.GÚ. {…n˘x……®…  ¥…t®……x… ¥…‰i…x…∏…‰h…“ (Ø˚{…™…‰)  ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ (Ø˚{…™…‰)
1 2 3 4

1. ®…÷J™……v™……{…EÚ (¥…Æ˙“π`ˆ) 2200 - 3700 7450-11500

2. ®…÷J™……v™……{…EÚ (EÚ x…π`ˆ) 2000-3500 6500-10500

3. + ¶…™……∆ j…EÚ“ + v…I…EÚ 2000-3500 6500-10500

4. ∫…Ω˛…™™…EÚ + ¶…™……∆ j…EÚ“ + v…I…EÚ 1640-2900 5500-9000

5. ∫…Ω˛…™™…EÚ + v…¥™……J™……i…… 1400-2600 5000-8000

6. EÚ x…π`ˆ + v…¥™……J™……i…… 1400-2600 5000-8000

7.  x…n‰̆∂…EÚ (∫…÷i……Æ˙EÚ…®…/V……‰b˜…Æ˙“/EÚ…i……Æ˙“, 1200-2040  ®…÷≥ ˝∏…‰h…“ 4000-6000 ®…⁄≥˝ ∏…‰h…“

/i……Æ˙i…∆j…“/±……‰Ω˛…Æ˙/∫……S…‰EÚ…Æ˙/∫…∆v……i……/§……∆v…EÚ…®… EÚ…Æ˙… M…Æ˙/ 1400-2600 (¥… Æ˙π`ˆ ∏…‰h…“) 5000-8000 (¥… Æ˙π`ˆ ∏…‰h…“)
x…≥˝EÚ…Æ˙M…“Æ 12 ¥…π……«x…∆i…Æ˙ 12 ¥…π……«x…∆i…Æ˙

1640-2900 ( x…¥…b˜∏…‰h…“ 5500-9000 ( x…¥…b˜∏…‰h…“
20 ]ıCE‰Ú {…n˘…∆x……) 24 ¥…π……«x…∆i…Æ˙ 20 ]ıCE‰Ú {…n˘…∆x……) 24 ¥…π……«x…∆i…Æ˙˙
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Dear Friend

           A.I.F.U.C.T.O. had a meeting with Dr. Ramesh
P. Gangurde, Officiating Secretary, U.G.C. on 5.1.2000 and
Shri. Chamkap Chatterjee I.A.S. Joint Secretary Higher
Education, Department of Education Department of Educa-
tion, Ministry of H.R.D. on 19.1.2000 A.I.F.U.C.T.O. en-
quired about the status of issues as discussed in the meeting
with Education Secretary on 6.10.1999 pending with U.G.C.
and M.H.R.D.

1.  Schemes to provide incentives to Lecturers for Pro-Schemes to provide incentives to Lecturers for Pro-Schemes to provide incentives to Lecturers for Pro-Schemes to provide incentives to Lecturers for Pro-Schemes to provide incentives to Lecturers for Pro-
fessional Development: fessional Development: fessional Development: fessional Development: fessional Development:  M.H.R.D. has already issued in-
structions vide No. F1-18/99 UI dated 31.8.1999. U.G.C.
informed the existing scheme of Teachers-fellowship shall
be modified in the light of this letter and shall be placed
before the full Commission meeting to take place in the first
week of February, 2000.

2. Creation of Free posts of professors in Colleges :Creation of Free posts of professors in Colleges :Creation of Free posts of professors in Colleges :Creation of Free posts of professors in Colleges :Creation of Free posts of professors in Colleges :
M.H.R.D. informed that a letter was sent to all the Educa-
tional Secretaries (D.O.No. FI-20/99 UI dated 16.11.1999)
seeking the States Governments' views of creating such posts.

3. Scheme for rewarding meritorious teachers who do
not have M.Phil/Ph.D.  It was informed that the clearance of
Minister of H.R.D. is awaited in this regard.

4. Problems of Part-time Lecturers :Problems of Part-time Lecturers :Problems of Part-time Lecturers :Problems of Part-time Lecturers :Problems of Part-time Lecturers : It was informed
by the U.G.C. ensuing Commission meeting will discuss this

issue and suitable guidelines will be issued in this regard
A.I.F.U.C.T.O. pleaded that the all existing Part-time Lec-
turers as on 1.1.1996 should be exempted to possess the new
required qualifications (NET-SLET with 55% P.G.)

5. Upgradation of M.P.S. Readers :Upgradation of M.P.S. Readers :Upgradation of M.P.S. Readers :Upgradation of M.P.S. Readers :Upgradation of M.P.S. Readers : A.I.F.U.C.T.O.
pleaded that all those M.P.S. Readers or Readers promoted
under similar State schemes should be brought about into the
new C.A.S. Scheme.  It was suggested for those Readers
who reached the stage of Rs.3,700/- in scale of Rs. 3,000 to
5,000 should be brought into the new scale of Readers i.e.,
Rs. 12,000 to 18,300.   The matter is yet to be cleared by
I.F.D.

6. Increments for Ph.D. : Increments for Ph.D. : Increments for Ph.D. : Increments for Ph.D. : Increments for Ph.D. :  It was brought to the notice
of M.H.R.D. that many State Governments are denying the
two additional increments to the Teachers who were awarded
their Ph.D. earlier to 1.1.1996.  The Ministry clarified that
the U.G.C. regulations are very clear to allow such incre-
ments from 1.1.1996 even for those people who were awarded
their Ph.D. prior to 1.1.1996.

7. Extension of suitable pensionery benefits to theExtension of suitable pensionery benefits to theExtension of suitable pensionery benefits to theExtension of suitable pensionery benefits to theExtension of suitable pensionery benefits to the
Teachers who retired before 1.1.1996Teachers who retired before 1.1.1996Teachers who retired before 1.1.1996Teachers who retired before 1.1.1996Teachers who retired before 1.1.1996 as per the recom-
mendation of the V Pay Commission.  M.H.R.D. agreed to
send suitable communication to the State Governments in this
regard at the earliest.

8. Scale of pay for Instructors/Coaches and Accompa-Scale of pay for Instructors/Coaches and Accompa-Scale of pay for Instructors/Coaches and Accompa-Scale of pay for Instructors/Coaches and Accompa-Scale of pay for Instructors/Coaches and Accompa-
nists :nists :nists :nists :nists : A.I.F.U.C.T.O. has brought to the notice that though
U.G.C. has suggested way back in 1991 to suggest suitable
scales to the Instructors similar to that the Tutor and Demon-
strators and Government of India has not acted in this re-
gard.  It was agreed that the matter shall the be examined.

ALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATIONSALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATIONSALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATIONSALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATIONSALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATIONS
(Regd. Under Act. XXI of 1860)(Regd. Under Act. XXI of 1860)(Regd. Under Act. XXI of 1860)(Regd. Under Act. XXI of 1860)(Regd. Under Act. XXI of 1860)

H.No. 4-3-225/8, Gujarati Galli, Bank Street, Kothi, Hyderabad-500-195,
Phone No. 040-4756914, Fax No.040-4756914.

C/01/2000 : Dated: 27.01.2000

TO ALL THE MEMBERS OF NATIONAL EXECUTIVE COMMITTEE  & ALL AFFILIATED UNITS

A.I.F.U.C.T.O. Meetings with U.G.C. and M.H.R.D.

∫…‰¥…… x…¥…fik…“S™…… =∆§…Æ˙`ˆ¨…¥…Æ˙ +∫…±…‰±™……
 ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…

 ∂…I…EÚ…∆S…“ ∫…¶……
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Nagpur  University Teachers’ AssociationNagpur  University Teachers’ AssociationNagpur  University Teachers’ AssociationNagpur  University Teachers’ AssociationNagpur  University Teachers’ Association
MEETING NOTICE : 1MEETING NOTICE : 1MEETING NOTICE : 1MEETING NOTICE : 1MEETING NOTICE : 1

Dated : 22.2.2000
From :
Prof. E. H. KATHALEProf. E. H. KATHALEProf. E. H. KATHALEProf. E. H. KATHALEProf. E. H. KATHALE
Secretary, NUTA
N-162 Reshim Bag, Nagpur 444 009

To,
All the members of the
Nagpur University Teachers’ Association

Dear members,

I have the honour to inform you that General Body
meeting of the Nagpur University Teachers’ Association
will be held at 12.00 noon, on the Day and the Date
mentioned below.

2. If you propose to move any resolution for the
consideration of the General Body, you are requested
to send such resolution to me, with a copy to Prof.
B.T.Deshmukh, President NUTA, No. 3, Subodh Colony,
Near Vidarbha Mahavidyalaya, Amravati 444604 within
a period of 10 days from the date of the posting of
this Bulletin.

3. It will not be possible to include in the agenda,
resolutions received after the due date. So please make
it convenient  to send such resolutions, if any, within
the stipulated time. The place of the meeting will be
intimated to you alongwith the agenda.

Thanking you.

Yours faithfully
   Sd/- E. H. Kathale   Sd/- E. H. Kathale   Sd/- E. H. Kathale   Sd/- E. H. Kathale   Sd/- E. H. Kathale
     Secretary, NUTA.

Time, Day and Date of the Meeting:Time, Day and Date of the Meeting:Time, Day and Date of the Meeting:Time, Day and Date of the Meeting:Time, Day and Date of the Meeting:

12.00 Noon on Sunday, the12.00 Noon on Sunday, the12.00 Noon on Sunday, the12.00 Noon on Sunday, the12.00 Noon on Sunday, the

14th May, 200014th May, 200014th May, 200014th May, 200014th May, 2000
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9. Qualification and experience for the post of Princi-Qualification and experience for the post of Princi-Qualification and experience for the post of Princi-Qualification and experience for the post of Princi-Qualification and experience for the post of Princi-
pals of the Colleges :pals of the Colleges :pals of the Colleges :pals of the Colleges :pals of the Colleges : It was brought to the notice by
A.I.F.U.C.T.O. that insistence of Ph. D. for in-service teach-
ers is not justified U.G.C. agreed to re-examine this issue
linking with their date of appointment, as Lecturers.

10.  Problems of Teachers where the Readership was  Problems of Teachers where the Readership was  Problems of Teachers where the Readership was  Problems of Teachers where the Readership was  Problems of Teachers where the Readership was
not implemented in C.A.S. :not implemented in C.A.S. :not implemented in C.A.S. :not implemented in C.A.S. :not implemented in C.A.S. : It was brought to the notice by
A.I.F.U.C.T.O. that in the State like Punjab, Hariana and
Himachal Pradesh the re-designation of Readership was not
done to the eligible selection Grade Lectures.  It was agreed
that M.H.R.D. shall write suitable letters to the concerned
State Governments.

11. Problems of Women Teachers specially condonation Problems of Women Teachers specially condonation Problems of Women Teachers specially condonation Problems of Women Teachers specially condonation Problems of Women Teachers specially condonation
of breaks :of breaks :of breaks :of breaks :of breaks :  It was agreed that A.I.F.U.C.T.O. shall submit
a detailed notes concerning the subject which shall be exam-
ined by the Government of India.

12.  Recognition of past service of Tutors, Demonstra-Recognition of past service of Tutors, Demonstra-Recognition of past service of Tutors, Demonstra-Recognition of past service of Tutors, Demonstra-Recognition of past service of Tutors, Demonstra-
tors for C.A.S. tors for C.A.S. tors for C.A.S. tors for C.A.S. tors for C.A.S.  It was requested by AIFUCTO that the past
service of Tutors.  Demonstrators to be recognised for C.A.S.
as was done in the State of Gujarath and Tamilnadu.

13.  Recognition of past service of  Plus 2 Teachers for  Recognition of past service of  Plus 2 Teachers for  Recognition of past service of  Plus 2 Teachers for  Recognition of past service of  Plus 2 Teachers for  Recognition of past service of  Plus 2 Teachers for
C.A.S. in Maharashtra and Andhra Pradesh :C.A.S. in Maharashtra and Andhra Pradesh :C.A.S. in Maharashtra and Andhra Pradesh :C.A.S. in Maharashtra and Andhra Pradesh :C.A.S. in Maharashtra and Andhra Pradesh :   It was
brought to the notice of MHRD that the Junior Lecturers
were appointed in the States of Andhra Pradesh and
Maharashtra having similar qualifications to that of Lectur-
ers.  As the Government of India has agreed in principle to
count the service of Scientists and Research Officers having
the similar qualifications to that of Lecturers it was requested
that the similar benefits may be extended to the Junior Lec-
turers.  M.H.R.D. agreed to examine this issue.

14.  Increments for M.Phil/M.Lit :  Increments for M.Phil/M.Lit :  Increments for M.Phil/M.Lit :  Increments for M.Phil/M.Lit :  Increments for M.Phil/M.Lit :  It was brought to
the notice that at the entry level M.Phil. M.Lit. were treated
as an additional qualification and additional increments were
given.  The same benefits was not given to those teachers
who obtained their M.Phil/M.Lit. during the service or en-
try into the Selection Grade Scale. M.H.R.D./U.G.C. agreed
to examine the issue.

15.  Exemption of NET/SLET  for Ph.D. Holders :Exemption of NET/SLET  for Ph.D. Holders :Exemption of NET/SLET  for Ph.D. Holders :Exemption of NET/SLET  for Ph.D. Holders :Exemption of NET/SLET  for Ph.D. Holders :
A.I.F.U.C.T.O. brought to the notice of M.H.R.D./U G.C.

that  all the Ph.D. holders should be exempted from NET/
SLET throughout the Country as a national policy.  M.H.R.D.
agreed in principle and the U.G.C. shall take-up the issue in
the ensuing Commission meeting.

16.  Extension of Fixation benefits of Rs. 14940 forExtension of Fixation benefits of Rs. 14940 forExtension of Fixation benefits of Rs. 14940 forExtension of Fixation benefits of Rs. 14940 forExtension of Fixation benefits of Rs. 14940 for
D.P.Es and Librarians :D.P.Es and Librarians :D.P.Es and Librarians :D.P.Es and Librarians :D.P.Es and Librarians :  It was agreed by the M.H.R.D.
that in principle the Ministry do not differentiate D.P.Es and
Librarians from teachers.  Anyhow as the matter has to be
cleared by Cabinet, suitable note shall be sent to the Cabinet
at the earliest, after getting suitable Clearance by IFD.

17.  Retrospective benefit of C.A.S. from 1.1.1996 :  Retrospective benefit of C.A.S. from 1.1.1996 :  Retrospective benefit of C.A.S. from 1.1.1996 :  Retrospective benefit of C.A.S. from 1.1.1996 :  Retrospective benefit of C.A.S. from 1.1.1996 :  It
was agreed by M.H.R.D. that the C.A.S. shall be available
from 1.1.1996 and suitable orders shall be issued after get-
ting clearance from the Finance Department, Govt. of India.

18.  Refresher Courses :Refresher Courses :Refresher Courses :Refresher Courses :Refresher Courses :  It was brought to the notice of
UGC that country-wide schedule of Refresher courses to be
conducted by different Academic Staff Colleges was not pub-
lished by the U.G.C. and Teachers all-over the country are
not getting proper information of the conduct of these courses.
U.G.C.  agreed to publish the yearly schedule at the earliest.
It was also agreed that insistence of two years gap in between
the courses is also creating certain problems.

19.  Functioning of Regional Offices of U.G.C.: Functioning of Regional Offices of U.G.C.: Functioning of Regional Offices of U.G.C.: Functioning of Regional Offices of U.G.C.: Functioning of Regional Offices of U.G.C.:  It was
brought to the notice that the Regional Offices of U.G.C. at
different places are not sufficiently staffed and do not have
proper information, regarding the conduct of NET/SLET
exam, Refresher courses and Orientation Courses by differ-
ent ASCs. UGC promised to improve the working of regional
offices. AIFUCTO brought to the notice of UGC as well as
the Education department that teachers all over the country
are restive, for the delay in issuing orders.

AIFUCTO is also seeking, the intervention of min. of
HRD to avoid the impending crises.

B. VIJAY KUMAR
General Secretary
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ALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATIONSALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATIONSALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATIONSALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATIONSALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANISATIONS

DHARANA AT NEW DELHIDHARANA AT NEW DELHIDHARANA AT NEW DELHIDHARANA AT NEW DELHIDHARANA AT NEW DELHI
14 - 03 - 200014 - 03 - 200014 - 03 - 200014 - 03 - 200014 - 03 - 2000

NEC of AIFUCTO decided to hold a Dharna on 14.3.2000 from
11 A.M. to 3 P.M. at New Delhi highlighting

the following demands.

(1) More funds of Education in general and Elementary Education in particular. (2) No retreat of the
Government from funding higher Education. (3) Protect secular values in Education and resist

communalisation of Education. (4) Full implementation of agreement between AIFUCTO
and the Govt. of India. (5) Issue of orders on revision of pay scales in the States

of Bihar and Assam. (6) Immediate Payment of full arrears by
the Central Govt. to the States.

All the Units are requested to participate in good number and make the
programme a grand success.

- B. VIJAY KUMAR, General Secretary, AIFUCTO
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1. Schemes which are to be notified by  UGC after
getting approval of the  MHRD

a) Schemes to provide incentives to Lecturers for
professional development.

b) Creation of free posts of Readers and profes-
sors in colleges.

c)  Scheme for rewarding meritorious teachers
who do not have M.Phil/Ph.D.

d)  Supertime scale to professors.

2. Problems of part-time lecturers.

3. Replacement  scale to Demonstrators/Tutors in
Lecturer's scale.

4. C.A.S.  for Demonstrators/Tutors

5. Upgradation of M.P.S. Readers.

6. Increments for Ph.D. degree holders.

7. Extension of suitable benefit to teachers who re-

tired before 1.1.96, as per recommendations  of V  pay
Commission.

8. Scales of pay for Instructors, coaches and accom-
panists.

9. Composition of Selection Committee for lecturers
in Private Colleges.

10. Problems relating to Leave rules and Vacations.

11. Qualifications and experience for the post of prin-
cipals of colleges.

12. Benefit of total service in C.A.S.

13. Recognition of inter-state service for the sake of
Retirement/Superannuation benefit.

14. Problems of teachers, where the Readership was
not implemented in C.A.S.

15. Hours of stay  and workload of the teachers.

16. Problems of Women teachers,  specially
condonation of breaks .

17. Recognition of past service of Demonstrators/
Tutors for C.A.S .

18. Recognition of past service of plus two teachers
for C.A.S. in states like AP and Maharashtra.

19. Recognition of past  service of school teaching
for teachers working in B.Ed. Colleges.

20. Increments for M.Phil./ M.Litt.

21. Scheme for medical reimbursement as proposed
by Rastogi Committee.

22. Scheme for  housing loans for teachers as pro-
posed by Rastogi Committee.

23. Special problems of institutions governed by
AICTE.

24. Special Problems of institutions governed by
ICAR.

25. Conducting NET/SLET in regional languages.

26.  Professors grade for all college principals.

27. Recognition of interstate service of Librarians
and D.P.Es.

28. NET/SLET should be insisted at the entry level
only.

29. Exemption form NET/SLET for Ph.D. holders.

30. Ready reckoner for pay fixation.

31. Extension of fixation benefit of Rs. 14940/-  for
Librarians /DPEs on par with lecturers.

32. FIP for Librarians and DPEs.

33. Retrospective benefit of C.A.S. Professorship to
Readers from 1.1.96 or a later date from which the
teacher is  eligible.
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CHARTER OF DEMANDSCHARTER OF DEMANDSCHARTER OF DEMANDSCHARTER OF DEMANDSCHARTER OF DEMANDS

Recently published on page 9 of "Teachers Movement" (Volume 1 : November 1999) an official Journal of AIFUCTO.

AMOUNTS RELEASED BY GOVERNMENTAMOUNTS RELEASED BY GOVERNMENTAMOUNTS RELEASED BY GOVERNMENTAMOUNTS RELEASED BY GOVERNMENTAMOUNTS RELEASED BY GOVERNMENT
OF INDIAOF INDIAOF INDIAOF INDIAOF INDIA

READY-RECKNOR FOR PAY FIXATIONREADY-RECKNOR FOR PAY FIXATIONREADY-RECKNOR FOR PAY FIXATIONREADY-RECKNOR FOR PAY FIXATIONREADY-RECKNOR FOR PAY FIXATION

The Govt. of India has issued a ready-recknor* for
pay fixation formula for fixing the pay of Teachers in the
revised pay scales of 1996 vide No. F1-22/99 UI dated
15.12.1999.  which was circulated to different State Gov-
ernments.

M.H.R.D. informed the AIFUCTO that the follow-
ing amounts are released to the different State Govern-
ment for the revision of the pay scales of University and
Colleges Teachers.

Andhra Pradesh Rs. 80 Crores
Karnataka Rs.  80 Crores
Tamil Nadu Rs.100 Crores
Utter Pradesh Rs. 134 Crores
West Bengal Rs. 100 Crores
Madhya Pradesh Rs. 50 Crores
Panjab Rs. 40 Crores
Rajasrhan Rs. 50 Crores
Tripura Rs. 8 Crores
Manipur Rs. 5 Crores
Mizoram Rs. 3 Crores
Maharashtra Rs.160 Crores
Gujarath Rs. 56 Crores
Kerala Rs. 80 Crores
TotalTotalTotalTotalTotal Rs. 946 Crores.Rs. 946 Crores.Rs. 946 Crores.Rs. 946 Crores.Rs. 946 Crores.

No claim is settled for Haryana , Orissa, Jammu &
Kashmir, Bihar and Assam. Government of India
(M.H.R.D.) also asked the opinion of the State Govern-
ments  on the creation of free posts of Professors and
Readers in Colleges vide D.O.Lr. No. F1-20/99 UL date
16.11.1999.

* ( Recknor will be published in the next Bulletin )


