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[ Nagpur University Teachers’ Association |
| MEETING NOTICE : 1 |
| Dated : 15th April 1999 |
I From : I
Prof. E. H. KATHALE
I Secretary, NUTA |
| N-162 Reshim Bag, Nagpur 444 009 |
To,
: All the members of the :
Nagpur University Teachers’ Association
I Dear members, I
| I have the honour to inform you that General Body |
| meeting of the Nagpur University Teachers’ Association |
I will be held at 12.00 noon, on the Day and the Date I
mentioned below.
I 2. If you propose to move any resolution for the I
| consideration of the General Body, you are requested |
| to send such resolution to me, with a copy to Prof. |
B.T.Deshmukh, President NUTA, No. 3, Subodh Colony,
I Near Vidarbha Mahavidyalaya, Amravati 444604 within I
| a period of 10 days from the date of the posting of I

this Bulletin.
: 3. It will not be possible to include in the agenda, :

resolutions received after the due date. So please make
I it convenient to send such resolutions, if any, within I
| the stipulated time. The place of the meeting will be |
| intir;lﬁ;en(}( i:log );(2)1111 alongwith the agenda. |
| Yours faithfully I
| Sd/- E. H. Kathale |
| Secretary, NUTA. |
| Time, Day and Date of the Meeting: |
I I
| |

12.00 Noon on Sunday, the
6th June, 1999
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Career Advancement from Lecturer to Lecturer (Senior
Scale) and from Lecturer (Senior Scale) to Lecturer
(Selection Grade). Wherever the requirement of orientation/
refresher courses has remained incomplete, the promotions
would not be held up but these must be completed by the
year 2000.

The requirement for completing these courses would
be as follows:

1) For Lecturer to Lecturer (Senior Scale), one
orientation course would be compulsory for University
and College teachers. Those without Ph.D. would be
required to do one refresher course in addition.

ii) Two refresher courses for Lecturer (Senior Scale)
to Lecturer (Selection Grade)

iii) The senior teachers like Readers/Lecturers
(Selection Grade) and Professors may opt to attend two
Seminars/Conferences in their subject area and present
papers as one aspect of their promotion/selection to higher
level or attend refresher courses to be offered by ASCs
for this level.

7.8.0. If the number of years required in a feeder
cadre are less than those stipulated in this notification,
thus entailing hardship to those who have completed more
than the total number of years in their entire service for
eligibility in the cadre, may be placed in the next higher
cadre after adjusting the total number of years.

This situation is likely to arise as, in the earlier scheme,
the number of years required in a feeder cadre were much
more than those envisaged under this notification.

11.4.0. Since the time required for Career Advancement
has now been reduced, an extension may be provided till
31.12.2000 to all candidates for completing refresher
courses.

11.5.0. The University may devise a mechanism for
ensuring that the Head of the University Department/
College Principal sponsors the teacher for the required
orientation and refresher course, and such opportunity is
not denied to the teacher, except on sufficient grounds to
be specified in writing to the univerisity. The university
should also bring to the attention of the UGC any complaints
received from university or college teachers that they did
not get admission to the courses for which they applied
with details (name of teacher, name of institution where
employed, course applied for, ASC or Department where
applied, dates of course and reasons given for refusal).
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DUTIES & RIGHTS OF TEACHERS

by Prof. E.N.Manjrekar

Introduction

1.1. I have recast the subject of the Talk given to
me. [ have called it "Duties and Rights of Teachers''.
Duties come first in life. Only those who perform
their duties can claim rights. Duty to students, to the
institution, to education, and through these to the society
at large is what a teacher has to perform.

1.2 . To demand rights without performing duties is
to be selfish in the extreme. If you carry out your duties
to the full and then claim rights you can win sympathy
from the society. If the institution and teachers have a
common goal, viz. to impart good education, rights
will be easily granted; but if the situation is different
conflict arises. Then it becomes the duty of teachers
to fight for their rights.

1.3 . Rights are to be enjoyed not for the sake of
rights. Rights do not exist in a vacuum. They are
absolutely required for the existence of a teacher as
teacher. To be able to teach well a teacher needs
academic, social, political and economic rights. When
any or all of these are denied to him he cannot teach;
certainly he cannot teach well.

1.4 . In any unjust society conflict between the
teacher and the society in regard to his rights is
inevitable. A good teacher will not, nay, should not
flinch from such a conflict and, if necessary, in this he
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may unhesitatingly take the help of his Union.
A Good Teacher Defined

2.1 . A good teacher is one(a) who teaches his subject
well;(b) who teaches his subject with a view to preparing
his student for their life ahead;(c) who prepares his
students to be ideal citizens; and (d) who makes them fit
enough to make some contribution to humanity, however
small.

2.2 . This, I know, is a tall order. But a good teacher
will certainly at least attempt to qualify himself to satisfy
the description of a good teacher given above.

2.3 . Let me be very frank : Not all teachers are
really good teachers. Unfortunately to-day, for various
reasons which I need not enumerate here, one becomes
a teacher though one's place in life is elsewhere. My
idea of a teacher is very simple : He is one who has
initially taken a course in the subject of his choice,
studied it well, has aptitude for teaching and, what is
more important, loves teaching.

2.4 . If there are to-day some teachers in the age
group of 25 to 32 years who by a thorough introspection
have come to the conclusion that they are not fit enough
to be teachers, their duty to the society and to themselves
is to resign their present post and seek an opening in
some other field. I said, "their duty to themselves",
because man's primary duty is to himself. One cannot

——— — — — — — — — — — — — — — — — —

QDT HHART 9 E Il fohdl AT HaT T AT STed {dhal e cid “ Agxiidad audes @Y’ AR AT Jar (e 3

dqq) TEH, 9°%¢ AR AfgAd i GUT I dad dARId 8, A9ad Hed fhdr ®H, Traradar 999 JTEATAT Wasd

S FAU &1% 9, AT T Elelled ST I 3.

FARTI SE. 1T & T dUgT Flel Bl ANoITal Tadl o8, & @& 9al d e Ja1 A9 v dHaramdr

“gen ¥d da9ola dae 89 ST o JTHGIT HHART &k 9 ARl 9%% & ISl fhal T HihMa? daT A9 Ao

STTed fehaT Sidie AT J9 & BT TgEHT el JaT Agi=a? o ¥ “AegRedl o’ ST 3 daq2uiidie aa- aarTd
g% T SdaTd STHEel HeRTg ANRT Jar ( Fg<iead) 999, 9%¢: & aidal d rHande Tl 3a¥ Seeren

TRAEAR  Agaieaad audd @ (AT 8% Agidad, SUeH, dgaieadral sieRTefied I ImEl) AR &d. & @Y Ao

HIAAT T IINT/HTATATT TIEHT T HeRTSE AT Far ( Agiead) 78, 9%¢R & TR, F99 93§ fhal 930

AT “AegRd AgAddd g SUSH” e TS BT Al BruEdl STdd ddl A, T HEuSddl Sa@d BT, a1 SETgaR

T AGRATdd 9T @Y J& HIUATIS Ha od Hela@marardl 9T €l sTaede STy Arer.”
3. ATHEHIT STEAThE GUT3d SR A Ad el ARYAd @ S9N AT TETla.

3. MERTE Seel U ISl J UaEd T 97 o & 999, 9%§9 (F9 94 o HERTZ 3 ¢ 799 hHich Urd) &1 Hheid ¥¢ &l
BT T dhelel 37 YehIY 311 U1 cTHaTdIe 3a¥ Hd 37 9ehlY AT a9 & 9T STHIET STIG9T & 3T &, Jdie 91 Seal

TBIUTET T RN

TIUGAYA 1 A da9 SURIh o GYEHgAR. & 9 ARl 9%%& U HURUAT Sfled e M HHATAA

¥, STEA STHTET STIEST & ST &, ST AgdaHTal JT @] hefell S8 ST HIRIdT  STIET STef uieh T,

He[STd o 4le] e SIENIGSIERCEEICIG|

— — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — —

—_——————— — — — — — — — — — — ———

UM FES T AT o= Sl JMHHE Fel Jaad d FUl JEdiS ameid a1 dHarrd da- SURIh 3T Sagar

i 9 TAHERT 9]%E U URUA STl e S9N HHATAAT TH0Ne! aifd v @ Iered

(T 3. g =)

AT eI Hazr/

———— — — — — — — — — — — — — — — —

—_— — e —— — — — — — — — — — . —— —— —— —— —— — — — — — — — — — — — —



1999 - NUTA BULLETIN - 36

be happy unless throughout his entire life he has
opportunity to do the work of his choice and the work
for which he is really suited.

2.5 . Unfortunately in the field of higher education
to-day we find many students who have no aptitude
for learning and many teachers who have no aptitude
for teaching. However, I refuse to be cynical or a bird
of ill-omen; so, I will address all of you who have taken
to the teaching profession presuming that you are all
good teachers or at least desire to be good teachers.

Minimum Expectations from Teachers

3.1 . If I were the Head of an educational institution
the minimum that I would expect from a teacher would

o — — — — — — — —— e e e e e e e e

be -

i) that he is on leave only when it is absolutely
necessary;

ii) that when he signs the muster he takes all
the classes without combining divisions on the ground
that attendance in each division is less;

iii) that before he goes to his class he is fully
prepared for his lecture or for the practical he is
conducting; and

iv) that he teaches for the full length of time
prescribed, i.e.50 minutes for Lecture, and 2 or 3 hours
as prescribed for practical remaining throughout on his
toes.
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UGC NOTIFICATION ON THE REVISION OF PAY
SCALES, MINIMUM QUALIFICATIONS FOR THE
APPOINTMENT OF TEACHERS IN THE
UNIVERSITIES AND COLLEGES AND OTHER
MEASURES FOR THE MAINTENANCE OF
STANDARDS, 1998

8.0.0. COUNTING OF PREVIOUS SERVICE
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8.1.0. The post was in an equivalent grade/scale of
pay as the post of a Lecturer,

8.2.0. The qualifications for the post were not lower
than the qualifications prescribed by the UGC for the post
of Lecturer,

8.3.0. The candidates who apply for direct recruitment
should apply through proper channels,

8.4.0. The concerned Lecturers possessed the minimum
qualifications prescribed by the UGC for appointment as
Lecturer,

8.5.0. The post was filled in accordance with the
prescribed selection procedure as laid down by the
University/State Government/Central Government/
Institution’s regulations;

8.6.0. The appointment was not ad-hoc or in a leave
vacancy of less than one year duration. Adhoc service of
more than one year duration can be counted provided-

(a) the ad hoc service was of more than one year
duration;

(b) the incumbent was appointed on the
recommendation of duly constituted Selection Committee;
and

(c) the incumbent was selected to the permanent
post in continuation to the ad hoc service, without any
break.

— ——— — — — — — — — — — — — — — — —
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3.2 . This is minimum that a teacher should do. There
is no maximum that can ever be prescribed. Maximum
is determined by the quality of a teacher, his will to
teach and his capacity to love his subject and to love his
students, as students.

3.3 . There's a story about Albert Einstein when he
had already formulated the Theory of Relativity and
became a celebrity : Once he had been invited to a great
musical concert. He loved music tremendously. Just
when the concert was about to begin he happened to
notice that a young boy of 16 was just not interested in
the concert but preferred to spend the time in the in-
house-library reading. Einstein sacrificing the concert
spent two full hours playing for the young boy recorded
music on gramophone starting from the most elementary
music and then gradually rising to the highly classical.
Each time the piece of music ended he asked the young
boy. "Could you like anything in the musical piece
played?" For some time the boy's honest answer was a
clear "No," but as the exercise progressed Einstein
noticed that pleasure was bit large on the boy's face.

By the time the musical concert Einstein was
supposed to attend was over this young boy of 16 had
learned, though in a small way, to appreciate and love
music.

— ——— — — — — — — — — — — — — — —
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After the concert someone from the dispersing
crowd asked Einstein, ""Albert, where were you all the
time? We really missed you at the concert programme! "'
Einstein replied, ""I was busy with a young boy who
thought he had no ear for music. I tried to make him
believe that, in fact, he has a ear for music, that he too
can enjoy music. My attempt was to take him upto his
horizon of music, having done that I am sure from there
he can fly beyond on his own !"'

3.4 . There are several lessons which we can learn
from this story : (a) that a teacher ought to love his
subject; (b) that he should love teaching; (c) that,
therefore, he must love his students; and (d) that his
students are besides those who formally belong to his
class, all others who like or who can possibly come to
like the subject he has chosen to teach.

3.5 . It then follows that our teaching does not
end at the class-room teaching; it goes very much
beyond. If after the class a student needs your help of
any kind, be at his difficulties which he would like you
to solve for him, or if he needs you to tone up his studies,
you should for ever be willing to help him remembering
always that the institution pays you for that and that you
have voluntarily entered the teaching profession.

Teacher in the Larger Context

4.1. I can understand that teaching a subject well,
whether inside or outside the class-room, cannot be
thought of in isolation. There are some pre-requisites
for a teacher to become a really good teacher. What is
required is harmony of all kinds - harmony between
teacher and students, between teacher and his colleagues
in the Department including the Department Head, har-
mony between teacher and the Principal, and finally
between teacher and the Management (through the Prin-
cipal). These four harmonies are integral to an ideal
educational institution. Their existence on the campus
is possible only through mutual co-operation. Teacher's
duty is to extend their full co-operation to parties in-
volved. But cooperation is a two way traffic. What
does a teacher do when the required co-operation is not
extended by the opposite side? In that situation the only
course open before a teacher is to launch a struggle of
some sort with participation in it of other colleagues,
sometimes alone.

4.2 . Besides teaching his subject teacher's duty is
also to organize and undertake extra-curricular and
co-curricular activities for students. These are not
optional to him. Arranging seminars and exhibitions in
the college, taking students on visits to other institutions
related to their course of study, arranging lectures and
talks of eminent persons, delivering extra-mural lectures
for the benefit of the larger society are some of the co-
curricular activities a teacher can undertake. As for
extra-curricular activities, except one or two teachers in
a college who have no other bent but academic, every
teacher can and should volunteer to look after at least
one extra-curricular activity for the benefit of students.
Such participation in co-curricular and extra-curricular
activities has an added benefit for teachers. It brings a
teacher closer to students and helps to establish a
better rapport with them in class-rooms as well.

4.3 . Irrespective of the rank or position assigned to
a teacher in the Department, on the teaching staff or in
administration each teacher in course of time can be-
come an 'authority’ or a force to be reckoned with. To
become such an 'authority’ the teacher should be dis-
ciplined, devoted, dutiful and highly moral. Nobody
can harm a teacher who is academically perfect and
morally sound. It is teachers who are academically week
and morally unsound, that are most vulnerable.

4.4 . If we look around or even look at ourselves we
would realize that every teacher has knowingly or un-
knowingly evolved himself and practiced no teacher can
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really be happy. One who frequently violates the code
conduct voluntarily practiced no teacher can really be
happy. One who frequently violates the code suffers
from pricks of conscience. Look up Statute 439 B of the
University of Mumbai which prescribes Code of Con-
duct for teachers. The conscientious teachers among
you will be pleasantly surprised to find that though they
were not aware of this statute they had throughout their
career observed the code fully !

Remember, the Code of Conduct in S.439 B pre-
scribed by our University is the Code formulated and
recommended by the AIFUCTO to all the Indian Uni-
versities through the University Grants Commission. To
be deserving of our profession we must observe strictly
the prescribed code. In fact, we may even improve
upon it by adding some of our own stipulations. After
having passed the test of observing this code we many
proceed to demand separate codes of conduct for the
Managements, university officers and officials and for
Government Administration in so far as it relates to edu-
cational institutions.

4.5. I have always believed that of various strengths
which human possesses such as physical, intellectual,
economic, political, etc. moral strength ranks high-
est.

Rights as Important as Duties

5.1. After speaking at some length about teacher's
duties I now turn to their rights. I would not say that
unless their lengitimate rights are granted teachers can-
not carry out their duties. Nobody can take away from
a teacher his freedom to perform his duty. But as a
newcomer in the teaching profession launches his career
he finds that he cannot perform his duties to his entire
satisfaction unless he is allowed to enjoy certain rights.
Therefore, enjoying Rights is as important as per-
forming one's duties.

5.2 . Top-most among teacher's rights are Funda-
mental Rights granted by the Constitution of India
through Articles(14) to (32) to all citizens of India. More
especially I should draw the attention of all teachers to
the Rights to Equality, Prohibition of Discrimination on
the Grounds of religion, caste, sex, etc. Right to Equal
Opportunity, Right to Freedom, Freedom of Religion,
Freedom of Speech and Expression, form Associations
or Unions.

5.3 . All these Fundamental Rights and other rights
mentioned below ought to be jealously guarded by teach-
ers if they are to give their best to Higher Education.

Other Rights of Teachers

6.1. Besides Fundamental Rights there are other rights
too which teachers may enjoy and he must guard jeal-
ously in his own interest.

6.2 . Teacher has the right to contest any civic or
political election such as election to a Municipality,
Municipal Corporation, Legislative Assembly or Coun-
cil, Parliament. He has also the right to accept nomina-
tion to any of these bodies.

6.3.1. Before I proceed to enumerate and where nec-
essary explain other rights of teachers I should suggest
that they must have in the college library for easy
reference a copy each of the Constitution of India,
Maharashtra Universities Act-1994, Mumbai University
Statute pertaining to teachers service conditions and
Constitution of the Management conducting the college
alongwith the service conditions prescribed for teach-
ers.

Teachers should carefully study relevant portions
from these to understand what there right are. They
should also prepare themselves to fight to modify them
where they are deficient or defective or inconsistent with
the Indian Constitution or University Act and Statutes.

6.3.2. Teachers ought realize that in an unjust soci-

ety rights granted are not adequate, those which are
granted remain only on paper, and that unless you fight
you cannot enjoy the required rights.

Nobody offers you your rights on a platter, you
have to fight for them and win them.

One of the highest duties of Man is the Duty to
Fight for his own self.

Rights in Day-to-Day Life of a Teacher

7.1. In this last part of my Talk I must enumerate
and explain, if necessary, the rights of teachers in their
day-to-day life.

7.2.1. Most important of their rights are to security
of service and economic security without which a
teacher cannot have the peace of mind so very necessary
to teach well.

7.2.2 . After the selection as teacher, whether through
properly constituted Selection Committee or otherwise,
he has a right to receive immediately thereafter Appoint-
ment Letter, as prescribed in the Form under the Uni-
versity Statutes Nos. 413 and 417. Soon after the proba-
tion period is over a teacher must receive from the col-
lege Letter of Confirmation in the post to which he was
appointed.

7.2.3. Teacher has right not to be removed from serv-
ice of dismissed or reduced in rank except by due proc-
ess as prescribed by the University Statute(s).

7.2.4 . During the period of his service his full and
correct salary must be paid to him without any unau-
thorized deductions.

When due for promotion in a higher grade his
papers, correctly filled,must be sent to the Assessment
Committee in the prescribed Forms. These papers must
be shown to the teacher concerned in order to ascertain
the veracity of the information supplied.

Report of the Assessment Committee should be
shown to the teacher soon after it has been received, and
all follow-up work done thereafter.

7.2.5. Teacher has a right to know from the Principal
when papers seeking approval to his appointment were
sent to the University; and when 'approval' is received
what the nature of the approval is.

7.2.6. It is every teacher's right to see the list of all
teachers in the college showing their seniority signed
by the Principal. Similar list Department wise must also
be shown to teachers.

A teacher has a right to challenge these lists
and get them rectified on the basis of facts.

7.3.1. Article 19(1) (c) of the Constitution of India
confers on "All citizens...the right to form associations
and unions", and by implication become their members.

Accordingly it is every teacher's right to
become a member of the Bombay University and
College Teachers' Union and indirectly of the
MFUCTO and the AIFUCTO.

If any Principal or College Management
discourages a teacher or teachers from forming BUCTU
Unit in the college or becoming BUCTU Member(s) such
an act on their part must be fought tooth and nail.

7.3.2 . Teacher has also the right under the
Constitution of India, as quoted above, to form or be a
member of any other Academic, Economic, Social,
Political, Religious association or union subject to
certain restrictions as specified in Article 19,Sub-
clause(4).

7.4.1. Teacher has a right to apply for and, when
granted by the Principal,enjoy any kind of leave listed
in Statute 425 of the University of Mumbai. The said
Statute is prefaced by the words; "No leave can be claimed
as a matter of right. Discretion to refuse or revoke leave
in exceptional circumstances lies with the sanctioning
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authority."

7.4.2 . Teacher need not be deterred by these
prefactory words. "Discretion to refuse or revoke leave"
cannot be used arbitrarily or whimsically by the
Principal. While refusing the leave applied for or
revoking the leave already granted the Principal must
state clearly and unambiguously the precise reason or
the grounds on which he based his refusal or revocation.

7.4.3. I may, however, add here that in fairness to

— ——— — — — — — — — — — — — — — —

IN THE HIGH COURT OF JUDICATURE AT
MUMBAI, NAGPUR BENCH, NAGPUR

WRIT PETITION NO. 3348/1998

Petitioner : Nanaji, son of Raghunath Umate, aged
about 60 years, occ. Service, resident and C/o Shree
Pandharinath Mahavidyalaya, Narkhed Pin 441 304,
District Nagpur

Versus

Respondents : 1) State of Maharashtra, through its
Secretary Department of Education (Higher and Techni-
cal) Mantralaya, Mumbai - 400 032.

2) The Director of Higher Education State of
Maharashtra, Central Building, Pune-1.

3) The Joint Director of Higher Education, State of
Maharashtra, Old Morris College, Nagpur Region,
Nagpur.

4) The Vice Chancellor, Nagpur University, Nagpur.

5) Union of India, through its secretary Ministry of
Human Resources & Development (Department of Edu-
cation) New Delhi.

6) The University Grants Commission, through its
secretary, Bahadur Shah Zafar Marg. New Delhi.

Writ Petition under Articles 226 & 227 of the
Constitution of India.

The petitioner above named
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CORAM : S.P.KULKARNI, J
DATED : 30.10.1998

Heard Shri Khan advocate for the petitioner. He point
out that there is already a resolution passed by the man-
agement of the Educational Institution which runs the
college of which the petitioner is the Principal. The man-
agement recommended continuation of the petitioner till
the end of the academic year i.e. upto 30th April 1999.

2. The Petitioner's grievance is that inspite of such a
move being there, as far back as on 27th August 1998,
the petitioner has uptil now received no communication,
though the date of his superannuation is 31st October
1998 and , therefore, he is not able to ascertain about his
claim to continue beyond 60 years as per the policy of
the Government.

3. In view of this, notice before admission. Shri
Chawda A.G.P. takes notice on behalf of respondent Nos.
1 to 3 Ad. interim direction. to maintain status quo re-
garding the post and working of the petitioner for a pe-
riod of two weeks more. Notices to rest of the respond-
ents returnable in two weeks. Subject to be further con-
sidered appropriately on the submissions of both the sides.

CORAM : N.P.CHAPALGAONKAR &
D.D.SINHA 1II.
13TH NOVEMBER 1998.

Await notice. Interim relief to continue till the serv-
| ice to the respondent.

—_—————— — — — — — — — — — — —

the college administration a teacher should apply for
leave reasonably in advance stating in clear terms the
reasons for the leave applied for.

8.1.1 . Teacher has the right to demand from the
Principal a well-equipped library and laboratory for
his subject, of course subject to the financial condition
of the college.

8.1.2. No college shall refuse to provide adequately
equipped library or laboratory; for,while applying for
affiliation of a subject, the Management had in clear
terms or tacitly agreed to provide them.

9.1.1. Every teacher has a right to take his grievance
to the Principal,through him to the Management,to the
University under Section(57) to the College Tribunal
under Section(58 to 64) of the University Act-1994, to
the State Government or to any Court of law.

9.1.2. When a teacher contemplates any such action
the Principal or the Management shall not obstruct the
action in any manner whatsoever.

10.1.1. Teacher's right to be recommended for
refreshers' course or Orientation Course,Seminar,
Conference, etc. is imperative for his academic progress
and prospective promotions to higher grades.

10.1.2. No Principal who cherishes academic goals
for his institution will ever refuse to recommend his
teachers to these courses, seminars or conferences.

11.1.1. All teachers have a right to invite eminent
persons for talks, lectures, inaugurals at Department/
College programmes. This right flows from Article
19(1)(a) of the Constitution of India which guarantees
"Freedom of Speech and Expression" subject to the
restrictions imposed by Article 19.(2).

11.1.2 . Flowing from Article 19(1) of the
Constitution of India all teachers have the right to enjoy
their right to inform their students, impart knowledge
and express their views freely, truthfully, honestly and
conscientiously. They must have this right in respect of
their colleagues too. Teachers must be allowed to exercise
this right both inside and outside the college.

12.1. Teachers also have the right to protest
democratically and peacefully against the Principal, the
College Management, etc,until their grievance(s) are
redressed.

Right to Struggle

13.1. I put the RIGHT TO STRUGGLE above all
other rights. It is the mother of all Rights. History of
Man contains innumerable examples to show that rights
were always won through struggle,they never fell down
from heaven.

13.2 . T advise all teachers to have
(a) a clear understanding of their legitimate
rights;
(b) the desire to possess them and jealously to
guard them against any attacks;

(c) the will to struggle for them and to defend
them from our adversaries;

(d) a strong,well-knit and united BUCTU-Unit
in the college to conduct struggle whenever necessary;
and

(e) the determination to struggle for one's rights
alone,if necessary.

To conclude I would say to Teachers,"DO NOT
EXPECT TO HAVE RIGHTS UNLESS YOU HAVE
PERFORMED YOUR DUTY."

To the Principal and the Management I would
say."LET TEACHERS ENJOY ALL THEIR
LEGITIMATE RIGHTS FULLY."

If both the parties agree to do this, your College
will be an example for other to emulate.
skeskoskoskoskokosk
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