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MINUTES
of the General Body Meeting ofof the General Body Meeting ofof the General Body Meeting ofof the General Body Meeting ofof the General Body Meeting of

NAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATION

held at 12.00 noon on held at 12.00 noon on held at 12.00 noon on held at 12.00 noon on held at 12.00 noon on SUNDAY, SUNDAY, SUNDAY, SUNDAY, SUNDAY, thethethethethe

21 st May, 2006 at21 st May, 2006 at21 st May, 2006 at21 st May, 2006 at21 st May, 2006 at
Late Narayanrao Amrutrao DeshmukhLate Narayanrao Amrutrao DeshmukhLate Narayanrao Amrutrao DeshmukhLate Narayanrao Amrutrao DeshmukhLate Narayanrao Amrutrao Deshmukh

Mahavidyalaya, Chandur BazarMahavidyalaya, Chandur BazarMahavidyalaya, Chandur BazarMahavidyalaya, Chandur BazarMahavidyalaya, Chandur Bazar
Dist. AmravatiDist. AmravatiDist. AmravatiDist. AmravatiDist. Amravati

General Body of  Nagpur University Teachers' As-
sociation met at 12.00 noon on Sunday, the 21st May
2006 at Late Narayanrao Amrutrao Deshmukh
Mahavidyalaya, Chandur Bazar Dist. Amravati    Prof.
B.T.Deshmukh, President was in the chair. The mem-
bership numbers of the members present at the meeting
are as follows :-

0044, 0048, 0072, 0090, 0112, 0184, 0185, 0302,
0389, 0429, 0433, 0462, 0496, 0687, 0724, 0855, 1113,
1121, 1122, 1161, 1177, 1406, 1525, 1781, 1792, 1948,
2009, 2038, 2046, 2049, 2066, 2108, 2120, 2137, 2138,
2148, 2399, 2434, 2439, 2495, 2524, 2603, 2664, 2666,
2834, 2861, 3299, 3300, 3319, 3341, 3351, 3375, 3427,
3432, 3440, 3443, 3446, 3449, 3451, 3464, 3469, 3480,
3492, 3494, 3497, 3498, 3504, 3512, 3550, 3566, 3568,
3573, 3594, 3619, 3621, 3625, 3659, 3667, 3706, 3750,
3764, 3770, 3778, 3780, 3792,  3803, 3815, 3835, 3898,
3957, 3975, 4021, 4097, 4101, 4335, 4346, 4411, 4428,
4435, 4491, 4630, 4706, 4786, 4791, 4888, 4896, 4905,
4912, 4937.

Agenda of the General Body meeting was circu-
lated on pages 13 to 15 of 2006 NUTA Bulletin. Addi-
tional  Agenda  was circulated to the members as on
pages 36 to 37 of 2006 Ex-File.

POSTPONED ITEMPOSTPONED ITEMPOSTPONED ITEMPOSTPONED ITEMPOSTPONED ITEM

ITEM NO. 415 :ITEM NO. 415 :ITEM NO. 415 :ITEM NO. 415 :ITEM NO. 415 :
TO INCREASE LIFE MEMBERSHIPTO INCREASE LIFE MEMBERSHIPTO INCREASE LIFE MEMBERSHIPTO INCREASE LIFE MEMBERSHIPTO INCREASE LIFE MEMBERSHIP
FEE  :FEE  :FEE  :FEE  :FEE  :

ApprovedApprovedApprovedApprovedApproved the following resolution Moved by Prof.
S.A.Tiwari,  On behalf of the Executive Committee:-

(A) Resolved that the life membership Fee of(A) Resolved that the life membership Fee of(A) Resolved that the life membership Fee of(A) Resolved that the life membership Fee of(A) Resolved that the life membership Fee of
NUTA be increased from Rs. 4001 to Rs. 10001/NUTA be increased from Rs. 4001 to Rs. 10001/NUTA be increased from Rs. 4001 to Rs. 10001/NUTA be increased from Rs. 4001 to Rs. 10001/NUTA be increased from Rs. 4001 to Rs. 10001/-

(B)(B)(B)(B)(B) Further resolvedFurther resolvedFurther resolvedFurther resolvedFurther resolved     that the above resolution will
come into force with effect from 1st October 2006.

(C) Resolved further(C) Resolved further(C) Resolved further(C) Resolved further(C) Resolved further that from the date of the
publication of this Resolution in the NUTA Bulletin till
30th September 2006 Life Membership Fee in full mayLife Membership Fee in full mayLife Membership Fee in full mayLife Membership Fee in full mayLife Membership Fee in full may
be accepted by the Treasurer only in the form of crossedbe accepted by the Treasurer only in the form of crossedbe accepted by the Treasurer only in the form of crossedbe accepted by the Treasurer only in the form of crossedbe accepted by the Treasurer only in the form of crossed
Demand Draft.Demand Draft.Demand Draft.Demand Draft.Demand Draft. During this period, under no circum-
stances, the Treasurer will accept the Life Membership
Fee by cheque or cash.

 Note  :- (A) Note  :- (A) Note  :- (A) Note  :- (A) Note  :- (A)  The provision in the Constitution of
the Association is in para 3, which reads as follows :

""The Life Membership Fee may be increased at any
time by a resolution passed by the General Body.''

ITEM NO. 424 :ITEM NO. 424 :ITEM NO. 424 :ITEM NO. 424 :ITEM NO. 424 :
CONFIRMATION OF MINUTES :CONFIRMATION OF MINUTES :CONFIRMATION OF MINUTES :CONFIRMATION OF MINUTES :CONFIRMATION OF MINUTES :

(A) CONFIRMEDCONFIRMEDCONFIRMEDCONFIRMEDCONFIRMED the minutes of the General
Body meeting of Nagpur University Teachers' Associa-
tion held at 12.00 noon on Sunday, the 28 th August,28 th August,28 th August,28 th August,28 th August,
2005 at2005 at2005 at2005 at2005 at Savitri Jyotirao Social Work College, YavatmalSavitri Jyotirao Social Work College, YavatmalSavitri Jyotirao Social Work College, YavatmalSavitri Jyotirao Social Work College, YavatmalSavitri Jyotirao Social Work College, Yavatmal

Notes :-Notes :-Notes :-Notes :-Notes :- 1) Copy of the minutes was Circulated on
pages 121 to 127  of 2005  NUTA Bulletin.

2) Corrections, if any, were invited in the copy of
the Minutes  of the General Body Meeting of Nagpur
University Teachers'Association held at 12.00 noon on
Sunday, the    28 th August, 2005 at28 th August, 2005 at28 th August, 2005 at28 th August, 2005 at28 th August, 2005 at Savitri JyotiraoSavitri JyotiraoSavitri JyotiraoSavitri JyotiraoSavitri Jyotirao
Social Work College, YavatmalSocial Work College, YavatmalSocial Work College, YavatmalSocial Work College, YavatmalSocial Work College, Yavatmal vide No.CIM/20 Dated
20th October, 2005 published on page 135 of 2005 NUTA
Bulletin. No correction was received.

 ¥…π…™… GÚ®……∆EÚ 424 (+) :
|……. ∏…“. ™……‰M…Æ˙…V… ∫…“. ¶……<«EÚ ™……∆S™……
 x…v…x……§…q˘±… ∂……‰EÚ|…∫i……¥…

|……. ™……‰M…Æ˙…V… ∫…“. ¶……<«EÚ  ™……∆S™…… n÷̆&J…n˘  x…v…x……§…q˘±… |……. b˜…Ï. ∫…÷ x…±…
Ω˛V……Æ‰̇ ™……∆x…“ ®……∆b˜±…‰±…… {…÷f¯“±… ∂……‰EÚ |…∫i……¥… ∫…®®…i… EÚÆ˙h™……i… +…±…… :-

""x…‰¥…V……§……<«  Ω˛i…EÚ Æ˙h…“ ®…Ω˛… ¥…t…±…™… •…®Ω˛{…÷Æ˙“,  V…. S…∆p˘{…⁄Æ˙ ™…‰l…“±…
¥…… h…V™…  ¥…π…™……S…‰ ∫…‰¥…… x…¥…fik… |……v™……{…EÚ ∏…“. ™……‰M…Æ˙…V… ∫…“. ¶……<«EÚ ™……∆S…‰
∂… x…¥……Æ˙,  n˘x……∆EÚ 13.05.2006 Æ˙…‰V…“ ∫…EÚ…≥˝“ æ˛n˘™… ¥…EÚ…Æ˙…S™…… Z…]ıC™……x…‰
n÷̆&J…n˘  x…v…x… Z……±…‰. i…‰ 65 ¥…π……«S…‰ Ω˛…‰i…‰. i™……x…“ V…¥…≥˝{……∫… 36 ¥…π…Ê ¥…… h…V™…
 ¥…π…™……S™…… +v™……{…x……S…‰ EÚ…®… E‰Ú±…‰. +i™…∆i…  ¥…t…l…‘ |…™… ¥… ®…x… ®…≥˝…¥…⁄ ∫¥…¶……¥……S…‰
∫¥…M…‘™… ¶……<«EÚ Ω‰̨ x…÷]ı…S…‰ ∫…Ω˛EÚ…Æ˙“ ¥… x…÷]ı…S…‰ +… V…¥…x… ∫…¶……∫…n˘ Ω˛…‰i…‰. x…÷]ı…S™……
EÚ…™…«GÚ®……i… i…‰  Ω˛Æ˙“Æ˙“x…‰ ¶……M… P…‰i… +∫…i…. +∂…… ™…… ∫…i…i… EÚ…™…«Æ˙i… ¥™…ŒCi…S™……
®…fii™…⁄x…‰ ¶……<«EÚ E÷Ú]⁄∆ı §…™……∆¥…Æ˙ n÷̆&J……S…… ®……‰̀ ˆ… +…P……i… Z……±…… +…Ω‰̨. ™…… i™……∆S™……
n÷̆&J……i… +…®Ω˛“ x…÷]ı…S…‰ ∫…¥…« {…n˘… v…EÚ…Æ˙“ ¥… ∫…n˘∫™… ∫…Ω˛¶……M…“ +…Ω˛…‰i…. {…Æ˙®…‰∑…Æ˙
¶……<«EÚ E÷Ú]÷ı∆ı §…™……∆x…… Ω‰̨ n÷̆&J… ∫…Ω˛x… EÚÆ˙h™……S…“ ∂…Ci…“ n‰̆¥……‰ ¥… ®…fii……S™…… +…i®™……∫…
 S…Æ˙∂……∆i…“ ¥… ∫…n¬̆M…i…“ n‰̆¥……‰ Ω˛“ |……l…«x…….''

 ¥…π…™… GÚ®……∆EÚ 424 (§…) :
|……. b˜…Ï.x……x……∫……Ω‰̨§… ™……¥…±…‰ ™……∆S™…… n÷̆&J…n˘
 x…v…x……§…q˘±… ∂……‰EÚ|…∫i……¥…

|…….b˜…Ï. x……x……∫……Ω‰̨§… Æ˙…®…Æ˙…¥…V…“ ™……¥…±…‰ ™……∆S™…… n÷̆&J…n˘  x…v…x……§…q˘±… |…….
|…°÷Ú±±… Æ˙…>i… ™……∆x…“ ®……∆b˜±…‰±…… {…÷f¯“±… ∂……‰EÚ |…∫i……¥… ∫…®®…i… EÚÆ˙h™……i… +…±……:-

""|…….b˜…Ï.x……x……∫……Ω‰˛§… Æ˙…®…Æ˙…¥…V…“ ™……¥…±…‰. |…{……`ˆEÚ, ¥…x…∫{…i…“∂……∫j…,
∂……∫… EÚ™… Y……x…,  ¥…Y……x… ∫…∆∫l……, x……M…{…⁄Æ˙ ™……∆S…‰  n˘x……∆EÚ 5.5.2006 Æ˙…‰V…“
¥…™……S™…… 64 ¥™…… ¥…π…‘ n÷̆&J…n˘  x…v…x… Z……±…‰. i…‰ 30 ¥…π…Ê ∂……∫… EÚ™… Y……x…
 ¥…Y……x… ∫…∆∫l……, x……M…{…⁄Æ˙ ™…‰l…‰ ¥…x…∫{…i…“∂……∫j…  ¥…¶……M……i… |…{……`ˆEÚ ®Ω˛h…⁄x… EÚ…™…«Æ˙i…
Ω˛…‰i…‰. ∂……∫… EÚ™…  ¥…n˘¶…« Y……x…  ¥…Y……x… ∫…∆∫l……, +®…Æ˙…¥…i…“ ™…‰l…⁄x… i…‰  x…¥…fik… Z……±…‰.
i…‰ x…÷]ı…S…‰ ∫… GÚ™… ∫…n˘∫™… Ω˛…‰i…‰.  ¥…t…l…‘  |…™… ¥™…ŒCi…®…i¥… ®Ω˛h…⁄x… i™……∆S……
±……ËEÚ“EÚ Ω˛…‰i……. i™……∆S™…… ™…… n÷̆&J…n˘  x…v…x……§…q˘±… Ω˛“ ∫…¶…… ∂……‰EÚ ∫…∆¥…‰n˘x…… ¥™…Ci…
EÚÆ˙i…‰ ¥… ™…… n÷̆&J……i…÷x… ∫……¥…Æ˙h™……∫……`ˆ“ i™……∆S™…… E÷Ú]÷∆ı §…™……∆x…… {…Æ˙®…‰∑…Æ˙ ∂…Ci…“
n‰̆¥……‰, Ω˛“ |……l…«x…… EÚÆ˙i…‰.''
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 ¥…π…™… GÚ®……∆EÚ 424 (EÚ) :
b˜…Ï.B®….+…Æ˙.n‰˘∂…®…÷J… ™……∆S™…… n÷˘&J…n˘
 x…v…x……§…q˘±… ∂……‰EÚ|…∫i……¥…

b˜…Ï. B®….+…Æ˙.n‰̆∂…®…÷J… ™……∆S™…… n÷̆&J…n˘  x…v…x……§…q˘±… |…….b˜…Ï.Æ˙…V…Âp˘ Ω˛…¥…Æ‰̇
™……∆x…“ ®……∆b˜±…‰±…… {…÷f¯“±… ∂……‰EÚ|…∫i……¥… ∫…®®…i… EÚÆ˙h™……i… +…±…….

""b˜…Ï.B®….+…Æ˙.n‰̆∂…®…÷J… ™……∆S…‰ 21 ®…‰, 2006 Æ˙…‰V…“ ¥…™……S™…… 73 ¥™……
¥…π…‘  x…v…x… Z……±…‰. ∫…®……V…EÚ…™…« ¥… ∫…®……V…∂……∫j… ™……  ¥…π…™……i… B®….B.{…“.BS….b˜“.
+∫…±…‰±…‰ b˜…Ï.B®….+…Æ˙.n‰̆∂…®…÷J… ™……∆x…“ Ø˚Æ˙±…˙ <Œx∫]ı]ı ÷̈]ı ®…v™…‰ +…{…±™…… +v™……{…x…
EÚ…™……«±…… ∫…÷Ø˚¥……i… E‰Ú±…“. i™……∆x…“ ]ı…]ı… ∫…®……V… ¥…Y……x… ∫…∆∫l…… ®…∆÷§…<« ™…‰l…‰Ω˛“
1964-66 ™…… EÚ…≥˝…i… |……v™……{…EÚ ®Ω˛h…⁄x… EÚ…™…« E‰Ú±…‰. i™……x…∆i…Æ˙ i…‰ °÷Ú±…À∫…M…
x……<«EÚ ®…Ω˛… ¥…t…±…™… {…÷∫…n˘ ™…‰l…‰ |……S……™…« ®Ω˛h…⁄x… EÚ…™…«Æ˙i… Ω˛…‰i…‰. {…÷∫…n˘¥…Ø˚x… i…‰
x……M…{…⁄Æ˙  ¥…t…{…“`ˆ…i…  ¥…EÚ…∫… + v…EÚ…Æ˙“ ®Ω˛h…⁄x…  x…™…÷Ci… Z……±…‰ +… h… x……M…{…⁄Æ˙
 ¥…t…{…“`ˆ…S…‰ E÷Ú±…∫… S…¥… ®Ω˛h…⁄x… 1991 ±…… i…‰ ∫…‰¥…… x…¥…fik… Z……±…‰. i™……∆x…“
+®…Æ˙…¥…i…“  ¥…t…{…“`ˆ…i… ∫…®……V…∂……∫j…  ¥…¶……M……S…‰  ¥…¶……M… |…®…÷J… ®Ω˛h…⁄x… EÚ…™…«
E‰Ú±…‰. i…∫…‰S… <∆ b˜™…x… EÚ…ËŒx∫…±… +…Ï°Ú ∫……‰∂…±… ∫……™…x∫…  Æ˙∫…S…«, {…Œ∂S…®…  ¥…¶……M…,
™…… §……‰b˜…«¥…Æ˙ i…‰ ∫…n˘∫™… Ω˛…‰i…‰. +x…‰EÚ ∫……®…… V…EÚ ∫…∆∫l……∆∂…“ ¥… S…≥˝¥…≥˝“∂…“ i™……∆S……
∫…∆§…v… Ω˛…‰i…….  b˜…Ï.B®….+…Æ˙.n‰˘∂…®…÷J… ™……∆S™…… E÷Ú]⁄∆ı§……¥…Æ˙ +…‰f¯¥…±…‰±™…… n÷˘&J…n˘
|…∫…∆M……®…v™…‰ Ω˛“ ∫…¶…… ∫…Ω˛¶……M…“ +…Ω‰̨. i™……∆S™…… E÷Ú]⁄∆ı§…“™……¥…Æ˙ +…‰f¯¥…±…‰±…‰ n÷̆&J…
∫…Ω˛x… EÚÆ˙h™……S…“ ∂…Ci…“ <«∑…Æ˙ i™……∆x…… |…n˘…x… EÚÆ˙…‰, +∂…“ Ω˛“ ∫…¶…… |……l…«x……
EÚÆ˙“i… +…Ω‰˛.''

 ¥…π…™… GÚ®……∆EÚ 424 (b˜) :
|…….+∂……‰EÚ ∂……®…Æ˙…¥… {……]ı“±… ™……∆S™…… n÷̆&J…n˘
 x…v…x……§…q˘±… ∂……‰EÚ|…∫i……¥…

|……. +∂……‰EÚ ∂……®…Æ˙…¥… {……]ı“±… ™……∆S™…… n÷̆&J…n˘  x…v…x……§…q˘±… |……. ∫…∆i……‰π…
+…∆§…‰EÚÆ˙ ™……∆x…“ ®……∆b˜±…‰±…… {…÷f¯“±… ∂……‰EÚ|…∫i……¥… ∫…®®…i… EÚÆ˙h™……i… +…±…….

"" V…V……®……i…… ®…Ω˛… ¥…t…±…™… §…÷±…f¯…h…… ™…‰l…“±… |……v™……{…EÚ +∂……‰EÚ ∂……®…Æ˙…¥…
{……]ı“±… ¡…∆S…‰ 16 ®…‰, 2006 Æ˙…‰V…“ n÷̆&J…n˘  x…v…x… Z……±…‰. |……. {……]ı“±… Ω‰̨ x…÷]ı…
∫…∆P…]ıx…‰S…‰ ∫… GÚ™… ∫…¶……∫…n˘ Ω˛…‰i…‰.¥…… h…V™…  ¥…π…™……S…‰ =iEfiÚπ]ı |……v™……{…EÚ ®Ω˛h…⁄x…
 ¥…t…l…‘ ¥…M……«i… i…‰ ±……‰EÚ |…™… Ω˛…‰i…‰. i™……∆S™……  x…v…x……§…q˘±… Ω˛“ ∫…¶…… + i…¥… ∂……‰EÚ
¥™…Ci… EÚÆ˙i…‰. |……. {……]ı“±… ¡…∆S™…… E÷Ú]÷∆ı §…™……¥…Æ˙ EÚ…‰∫…≥˝±…‰±™…… n÷̆&J……i… Ω˛“ ∫…¶……
∫…Ω˛¶……M…“ +…Ω‰̨. |……. {……]ı“±… ¡…∆S™…… ®…fii……i®™……∫… ∫…n¬̆M…i…“ ±……¶……‰,''

 ¥…π…™… GÚ®……∆EÚ 424 (+) i…‰ (b˜) ¥…Æ˙ ∂……‰EÚ|…∫i……¥… ®……∆b˜h……≠™……
∫…n˘∫™……∆x…“ +…{…±™…… ¶……¥…x…… ¥™…HÚ E‰Ú±™……. +v™…I……∆x…“ ∫…÷r˘… +…{…±™…… ¶……¥…x……
¥™…HÚ E‰Ú±™……. ∫…¶…‰x…‰ n˘…‰x…  ®… x…]‰ıı ∫i…§v… =¶…‰ Æ˙…Ω⁄̨x…  n˘¥…∆M…i… ∫…n˘∫™……∆x…… +…{…±…“
+…n˘Æ˙…∆V…±…“ ¥…… Ω˛±…“. ∫…®®…i… E‰Ú±…‰±™…… ∂……‰EÚ|…∫i……¥……S…“ |…i… ∫…∆P…]ıx…‰S™…… ¥…i…“x…‰
∫… S…¥… ∂……‰EÚ…E÷Ú±… E÷Ú]÷∆ §…™……∆∆EÚb‰̃ {……`¥…i…“±… +∫…‰ +v™…I……∆x…“ ∫……∆ M…i…±…‰.

ITEM NO. 425  :ITEM NO. 425  :ITEM NO. 425  :ITEM NO. 425  :ITEM NO. 425  :
APPROVAL TO THE ANNUAL REPORT :APPROVAL TO THE ANNUAL REPORT :APPROVAL TO THE ANNUAL REPORT :APPROVAL TO THE ANNUAL REPORT :APPROVAL TO THE ANNUAL REPORT :

CONSIDERED AND  APPROVEDCONSIDERED AND  APPROVEDCONSIDERED AND  APPROVEDCONSIDERED AND  APPROVEDCONSIDERED AND  APPROVED  the Annual
Report regarding the working of the Association for the

calendar year ending on 31st December, 2005.

 NotesNotesNotesNotesNotes :  (i) As per Article VI (b) (iii) of the Consti-
tution of NUTA, the Annual Report of the working of the
Association is prepared by the Executive Committee (vide
item No.32 of 2006) and was  placed for the approval of
the General Body.

(ii)  The Copy of  the  Annual Report  was  circu-
lated in 2006  NUTA Bulletin on page 18 to 19

(iii) Prof. E.H.Kathale, Secretary  presented the
Annual Report on behalf of the Executive Committee.

ITEM NO. 426 ITEM NO. 426 ITEM NO. 426 ITEM NO. 426 ITEM NO. 426 :::::
APPROVAL TO THE ANNUAL BUDGET :APPROVAL TO THE ANNUAL BUDGET :APPROVAL TO THE ANNUAL BUDGET :APPROVAL TO THE ANNUAL BUDGET :APPROVAL TO THE ANNUAL BUDGET :

APPROVEDAPPROVEDAPPROVEDAPPROVEDAPPROVED     the Annual Budget of the Associa-
tion for the Financial year commencing on 1st April, 2006.

Notes :Notes :Notes :Notes :Notes :  (i)  Prof. S.A.Tiwari, Treasurer, NUTA,
presented the Budget on behalf of the Executive Commit-
tee.

(ii) The copy of the Budget was circulated on page
No.17 of 2006  NUTA Bulletin.

ITEM NO.427 :ITEM NO.427 :ITEM NO.427 :ITEM NO.427 :ITEM NO.427 :
APPOINTMENT OF THE AUDITORS :APPOINTMENT OF THE AUDITORS :APPOINTMENT OF THE AUDITORS :APPOINTMENT OF THE AUDITORS :APPOINTMENT OF THE AUDITORS :

CONSIDERED AND  APPROVEDCONSIDERED AND  APPROVEDCONSIDERED AND  APPROVEDCONSIDERED AND  APPROVEDCONSIDERED AND  APPROVED the follow-
ing resolution for the appointment of Auditors for the
Financial year ending on 31st March, 2006 namely :-

"C.R.Sagdeo & Co. Chartered AccountantC.R.Sagdeo & Co. Chartered AccountantC.R.Sagdeo & Co. Chartered AccountantC.R.Sagdeo & Co. Chartered AccountantC.R.Sagdeo & Co. Chartered Accountant
"Prabha Niwas'' Nagpur be appointed as auditor for"Prabha Niwas'' Nagpur be appointed as auditor for"Prabha Niwas'' Nagpur be appointed as auditor for"Prabha Niwas'' Nagpur be appointed as auditor for"Prabha Niwas'' Nagpur be appointed as auditor for
the Financial year ending on the 31st March 2006the Financial year ending on the 31st March 2006the Financial year ending on the 31st March 2006the Financial year ending on the 31st March 2006the Financial year ending on the 31st March 2006''

Notes Notes Notes Notes Notes :  (i) As per  Article VII of the Constitution of
NUTA the "General Body shall appoint auditors annually
in the Annual Meeting of the Association.''

(ii) The Executive Committee resolved to recommend
the above resolution, (Vide item No. 36 of 2006) which
was  placed before the General Body for its approval.

(iii) Prof. S.A.Tiwari, Treasurer, on behalf of the
Executive Committee,  moved the resolution.

 ¥…π…™… GÚ®……∆EÚ 428 :
x…‰]ı∫…‰]ı §……§…i…S…“ ∫…tŒ∫l…i…“ :

EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…S™…… ¥…i…“x…‰ |…….+ x…±… f¯M…‰ ™……∆x…“ ®……∆b˜±…‰±…… {…÷f¯“±…
|…∫i……¥… ∫…®®…i… EÚÆ˙h™……i… +…±…….:-

""®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S…‰ +v™…I… |…….∫…“.+…Æ˙.∫…n˘… ∂…¥…x… ™……∆x…“
""Note on the developments in respect of NET/SET'' ™……
 ¥…π…™……¥…Æ˙ |…∫…fii… E‰Ú±…‰±™……,  i…∫…‰S… + J…±… ¶……Æ˙i…“™… ®…Ω˛…∫…∆P……S…‰ ®…Ω˛…∫… S…¥… |…….

UNIVERSITY  GRANTS COMMISSIONUNIVERSITY  GRANTS COMMISSIONUNIVERSITY  GRANTS COMMISSIONUNIVERSITY  GRANTS COMMISSIONUNIVERSITY  GRANTS COMMISSION
Bahadur Shah Zafar Marg, New Delhi – 110 002

D.O.No.F.1-1/2002(PS)Exemp.
 Dated  14th June,2006

Dear Sir/Madam,

The Commission in its meeting held on 11.6.2006 approved the second amendment in UGC Regulations for
minimum qualifications for appointment and career advancement of teachers in Universities and Colleges incorporating
the recommendations given in the Interim Report of the Committee constituted by MHRD under the Chairmanship
of Prof.Bhalchandra Mungekar, Member, Planning Commission, New Delhi, to review the National Eligibility Test
conducted by UGC. A copy of the amendment regulations is enclosed for necessary action. This would be
effective from the date of issue of this letter.

With regards,
Yours sincerely,

        Sd/- (Pankaj Mittal)
.
The Vice-Chancellor
All Universities
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¥Ω˛“.E‰Ú. i…¥……Æ˙“ ™……∆x…“ ™……  ¥…π…™……¥…Æ˙ (""Note on National Eligibility
Test (NET)'') |…∫…fii… E‰Ú±…‰±™……  ]ı{…h…“i…“±… ®…i……∂…“ Ω‰̨ ∫…¶……M…fiΩ˛ ∫…Ω˛®…i…“
¥™…Ci… EÚÆ˙“˙i… +…Ω‰̨.''

Notes :- (1)  ""Note on the developments in respect
of NET/SET ''  prepared by Prof. C.R.Sadasivan, President
of Maharashtra Federation of University & College
Teachers' Organisations, Mumbai was circulated on page
15 of 2006 NUTA Bulletin.

(2)  ""Note on National Eligibility Test (NET)'' was
prepared by V.K.Tiwari, General Secretary, AIFUCTO  was
circulated on page 16 of 2006 NUTA Bulletin.

 ¥…π…™… GÚ®……∆EÚ 429 :
∂…‰i…EÚ≠™……∆S™…… +…i®…Ω˛i™……§……§…i…

EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…S™…… ¥…i…“x…‰ b˜…Ï.BEÚx……l… EÚ`ˆ…≥‰˝ ™……∆x…“ ®……∆b˜±…‰±……
{…÷f¯“±… |…∫i……¥… ∫…®®…i… EÚÆ˙h™……i… +…±…….:-

"Ω‰̨±{… ±……<«x…'S™…… x…‰i…fik¥……J……±…“ §…÷v…¥……Æ˙,  n˘x……∆EÚ 8 °‰Ú•…÷¥……Æ˙“ 2006
Æ˙…‰V…“ n÷̆{……Æ˙“ 1.30 ¥……V…i…… Z……±…‰±™…… ±……‰EÚ|… i… x…v…”S™…… §…Ë̀ ˆEÚ“®…v™…‰ ®…∆V…⁄Æ˙
EÚÆ˙h™……i… +…±…‰±™…… |…∫i……¥……S…‰ (™……{…÷f‰¯ "|…∫i……¥…' +∫…… =±±…‰J…) ¥… Ω‰˛±{…
±……<«x…S…‰ ∫…Æ˙EÚ…™…«¥……Ω˛ ∏…“. |…¶……EÚÆ˙Æ˙…¥… ¥…Ët ™……∆x…“ ®……. Æ˙…V™…{……±……∆x…… {……`ˆ ¥…±…‰±™……
 n˘x……∆EÚ 14 °‰Ú•…÷¥……Æ˙“ 2006 S™…… {…j……S…‰ EÚ…≥˝V…“{…⁄¥…«EÚ +¥…±……‰EÚx… E‰Ú±™……x…∆i…Æ˙
Ω˛“ ∫…¶…… {…÷f¯“±… |…®……h…‰  x…h…«™… P…‰i… +…Ω‰̨.

1) ®…Ω˛…Æ˙…π]≈ı…∫……Æ˙J™…… |…M…i… Æ˙…V™……®…v™…‰ ∂…‰i…EÚ≠™……∆S™…… BEÚ…®……M…⁄x…
BEÚ Ω˛…‰h……≠™…… +…i®…Ω˛i™…… Ω˛… i…“µ… ÀS…i…‰S……  ¥…π…™… Z……±…… +∫…⁄x… ∫…®……V……i…“±…

∫…¥…« V……h…EÚ…Æ˙…∆x…“ ™…… |…∂x……¥…Æ˙  x…Œ∂S…i… ¶…⁄ ®…EÚ… P…‰h™……S…“ M…Æ˙V…  x…®……«h…
Z……±…‰±…“ +…Ω‰̨. Ω‰̨±{… ±……<«x…S™…… x…‰i…fik¥……J……±…“ EÚÆ˙h™……i… ™…‰i… +∫…±…‰±™…… |…™…ix……∆x……
Ω˛“ ∫…¶…… ∫…GÚ“™… {……`ˆ”§…… ¥™…Ci… EÚÆ˙“i… +…Ω‰̨.

2) ""+…i®…Ω˛i™…… EÚÆ˙h……Æ‰̇ EÚ…∫i…EÚ…Æ˙ ®…÷J™…i¥…‰ EÚ…‰Æ˙b˜¥……Ω⁄̨S…‰ EÚ…∫i…EÚ…Æ˙
+…Ω‰̨i… ¥… i…‰ EÚV…«§……V……Æ˙“ Ω˛…‰i…‰ +∫…‰ ∫{…π]ı{…h…‰  n˘∫…⁄x… ™…‰i…‰. V…±…À∫…S…x… ™……
 ¥…EÚ…∫… I…‰j……i…“±… ∫…i…i… °Ú…‰°Ú…¥…h……≠™…… |……n‰˘ ∂…EÚ +∫…®…i……‰±……S™……  ¥…π……Æ˙“
¥…fiI……±…… +…±…‰±…“ Ω˛“ +…i®…Ω˛k™……∆S…“ EÚ]⁄ı °Ú≥‰˝ +…Ω‰˛i….'' ™…… |…∫i……¥……i…“±…
®…i……∂…“ Ω˛“ ∫…¶…… {…⁄h…«{…h…‰ ∫…Ω˛®…i…“ ¥™…Ci… EÚÆ˙“i… +…Ω‰̨.

3) ""¶……Æ˙i…“™… P…]ıx…‰i…“±… 371(2) Ω‰̨ EÚ±…®… +…V…Ω˛“  V…¥…∆i… +…Ω‰̨ ¥…
i™…… EÚ±…®……i…“±… + v…EÚ…Æ˙…∆S…… ¥……{…Æ˙ EÚ∞¸x… EÂÚp˘ ∂……∫…x……S™…… M…fiΩ˛®…∆j……±…™……x…‰
 x…M…« ®…i… E‰Ú±…‰±……, ¶……Æ˙i……S™…… ®……. Æ˙…π]≈ı{…i…”x…“ 9 ®……S…« 1994 Æ˙…‰V…“ EÚ…f¯±…‰±……
¥… +…i…… V™……S…“ ®…÷n˘i… ∫…x… 2010 {…™…»i… ¥……f¯ ¥…±…“ +…Ω‰̨ i……‰ +…n‰̆∂… +…V…Ω˛“
 V…¥…∆i… +…Ω‰̨.  ®…Ω˛…Æ˙…π]≈ı…S™…… Æ˙…V™…{……±……∆x…“ ∂……∫…x… Æ˙…V…{…j……i… |… ∫…r˘ E‰Ú±…‰±……
30 B |…±… 1994 S…… +…n‰̆∂… ¥… +…ÏM…∫]ı 1994 S…‰  x…™…®… +…V…Ω˛“  V…¥…∆i…
+…Ω‰˛. Æ˙…V™…{……±……∆x…“ 15  b˜∫…Â§…Æ˙ 2001 ¥… 12 ®……S…« 2003 Æ˙…‰V…“
EÚ…f¯±…‰±…‰  x…n‰̆∂… Ω‰̨ +…V…Ω˛“  V…¥…∆i… +…Ω‰̨ ""The allocation of funds or
outlays made by the Governor shall be reflected in the
Annual Financial Statement to be placed before the State
Legislature and the development activities with regard to
the outlays as aforesaid, shall be carried out or caused to
be carried out by the State Government and the funds so
allocated shall be non-divertible'' Ω˛“ ™…… EÚ…™…t…i…“±…  V…¥…∆i…
i…Æ˙i…⁄n˘ +…Ω‰˛. ™…… EÚ…™…t…i…“±… i…Æ˙i…÷n˘“S…“ ∫…x… 2002-2003, 2003-
2004 +… h… 2004-2005 ¥… i™…… {…÷f¯“±… ¥…π……«i… +®®…±…§…V……¥…h…“ Z……±…“
x……Ω˛“'' Ω˛… |…∫i……¥……i…“±… ®…V…E⁄ÚÆ˙ ÀS…i……V…x…EÚ +∫…⁄x… Æ˙…V™… ∂……∫…x……S…“ i™……§……§…i…S…“
EfiÚi…“ ∫…∆i……{…V…x…EÚ ¥… P…]ıx……§……¡ +…Ω‰̨ +∫…‰ ™…… ∫…¶…‰±…… ¥……]ıi…‰.

In exercise of the powers conferred by clause (e) & (g)
of sub-section(I) of Section 26 read with Section 14 of
University Grants Commission Act, 1956 (3 of 1956), and
in supersession of the Regulations issued under University
Grants Commission letter No.F.1-93/74(CPP) Part(v) dated
13th June, 1983, No.F.1- 11/87(CPP-II) dated 19th
September, 1991 and No.F.1-11/87(CPP) dated 21st June,
1995 and Notification No.F.1-93/74(CP) dated 19th
February, 1985, 26th November, 1985 and No.F.3-1/94(PS)
dated 24th December, 1998. UGC Regulations No.F.3-1/
2000(PS) dated 4.4.2000 and No.F.1-1/2002(PS) Exemp.
Dated 31st July, 2002, the UGC hereby makes the
following Regulations to amend the UGC (Minimum
Qualifications Required For The Appointment And
Career Advancement Of Teachers in Universities and
Institutions affiliated to it) Regulation, 2000, namely:-
1. Short Title, Application and Commencement:

(i) These regulations may be called UGC (Minimum
Qualifications Required For The Appointment And Career
Advancement Of Teachers in Universities and Institutions
affiliated to it) (Second Amendment) Regulations, 2006.

(ii) They shall apply to every university established or
incorporated by or under a Central Act, Provincial Act or a
State Act, every institution including a constituent or an
affiliated college recognized by the Commission, in
consultation with the university concerned under Clause (f)
of Section-2 of the UGC Act, 1956, and every institution
deemed to be a university under Section 3 of the said Act.

(iii) They shall come into force with immediate effect.

UNIVERSITY GRANTS COMMISSION (MINIMUM QUALIFICATIONS REQUIRED FOR THE APPOINTMENT
AND CAREER ADVANCEMENT OF TEACHERS IN UNIVERSITIES AND

INSTITUTIONS AFFILIATED TO IT
(SECOND AMENDMENT REGULATIONS, 2006).

UNIVERSITY  GRANTS  COMMISSIONUNIVERSITY  GRANTS  COMMISSIONUNIVERSITY  GRANTS  COMMISSIONUNIVERSITY  GRANTS  COMMISSIONUNIVERSITY  GRANTS  COMMISSION
Bahadur Shah Zafar Marg, New Delhi – 110 002

F.No.1-1/2002(PS) Exemp. : 14th June, 2006

NOTIFICATION

In the University Grants Commission (Minimum
Qualifications required for the appointment and Career
Advancement of Teachers in Universities and Institutions
affiliated to it) Regulation, 2000, wherever the following
para occurs:-

“NET shall remain the compulsory requirement for
appointment as Lecturer even for candidates having Ph.D.
degree. However, the candidates who have completed M.Phil
degree or have submitted Ph.D. thesis in the concerned
subject upto 31st December, 1993 are exempted from
appearing in the NET examination.” should be substituted
with the following para :-

“NET shall remain the compulsory requirement for
appointment as Lecturer for those with post-graduate
degree. However,the candidates having Ph.D. degree in the
concerned subject are exempted from NET for PG level
and UG level teaching. The candidates having M.Phil degree
in the concerned subject are exempted from NET for UG
level teaching only.”

(Prof.Mool Chand Sharma)
        Secretary

The Assistant Controller
Publication Division, Govt.of India,
Ministry of Urban Development Poverty Alleviation,
Civil Lines, Delhi-110 054
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4) Ω˛… +x…÷∂…‰π… n⁄̆ ⁄Æ˙ EÚÆ˙h™……∫……`ˆ“ <®……x…‰<i…§……Æ‰̇ |…™…ix… EÚÆ˙i……‰ ®Ω˛]ı±…‰
i…Æ˙“ i……‰ ¶…Ø˚x…  x…P…h™……∫… EÚ…Ω˛“ EÚ…≥˝  x…Œ∂S…i…S… ±……M…‰±…. n˘Æ˙®™……x…S™…… EÚ…≥˝…i…
""P…]ıx……§……¡ ¥…i…«x……S™…… {……‰]ı“ V…±…À∫…S…x… +x…÷∂…‰π… n÷̆Æ˙ Ω˛…‰h…‰ i…Æ˙ n÷̆Æ˙S… Æ˙…Ω˛“±…‰
{…h… i……‰ ∫…i…i… ¥……f¯i… +…Ω‰̨, Ω‰̨ ±…I……i… P…‰i…… V…±…À∫…S…x… +∫…÷ ¥…v…‰|… i… ∫……x…÷O…Ω˛
+x…÷n˘…x… n‰̆h™……S…“ ®……M…h…“ EÚÆ˙h™……i… ™…‰i… +…Ω‰̨. V…±…À∫…S…x……S™……  ¥…EÚ…∫…I…‰j……i…“±…
+t…¥…i… ∫…Æ˙…∫…Æ˙“¥…Æ˙ 1000 EÚ…‰]ı“ Ø˚{…™……S™…… ¥…Æ˙ +x…÷∂…‰π… +∫…±…‰±™…… |…i™…‰EÚ
 V…±¡…®…v™…‰ EÚ…‰Æ˙b˜¥……Ω⁄̨ ∂…‰i…“±…… |… i… Ω‰̨C]ıÆ˙“ 10 Ω˛V……Æ˙ Ø˚{…™…‰, ¥… 1000
EÚ…‰]ı“ Ø˚{…™……{…‰I…… EÚ®…“ +x…÷∂…‰π… +∫…±…‰±™……  V…±¡…®…v™…‰ 5 Ω˛V……Æ˙ Ø˚{…™…‰ |… i…
Ω‰˛C]ıÆ˙ Ω‰˛ ∫……x…÷O…Ω˛ +x…÷n˘…x… n‰˘h™……i… ™……¥…‰.'' Ω˛“ V…“ ®……M…h…“ |…∫i……¥……u˘…Æ‰˙
EÚÆ˙h™……i… +…±…‰±…“ +…Ω‰˛ i™…… ∂…¥……™… Ω˛“ J……‰±…¥…Æ˙ Z……±…‰±…“ V…J…®… ¶…∞¸x…
EÚ…f¯h™……S…… ¥…‰M…≥˝… EÚ…‰h…i……Ω˛“ ={……™… ={…±…§v… x……Ω˛“ +∫…‰ ™…… ∫…¶…‰S…‰ ®…i… +…Ω‰̨.

5)  ¥…t÷i… ¶……Æ˙ x…™…®…x……§……§…i… |…∫i……¥……®…v™…‰ "" ¥…t÷i… ¶……Æ˙ x…™…®…x……S…‰
∫…∆EÚ]ı  x…™……‰V…x…∂…÷x™… EÚ…Æ˙¶……Æ˙…i…⁄x…  x…®……«h… Z……±…‰±…‰ ®……x…¥… x…Ã®…i… ∫…∆EÚ]ı
+…Ω‰̨.™……‰V…x……{…⁄¥…«EÚ  x…®……«h… EÚÆ˙h™……i… +…±…‰±™…… V…±…À∫…S…x… +x…÷∂…‰π…  ¥…  EfiÚπ…“
{…∆{……S™……  ¥…t÷i…“EÚÆ˙h……S…… +x…÷∂…‰π…  ™…… n˘…‰x…  ¥…EÚ…∫… I…‰j……i…“±… +∫…®…i……‰±……S……
¥…π……«x…÷¥…π…Ê i…b˜…J…… §…∫…±…‰±™…… ¥…  ¥…π…®… ¥……M…h…⁄EÚ“x…‰ §…‰V……Æ˙ Z……±…‰±™…… ∫…¥…«
 ¥…¶……M……∆x…“ ¶……Æ˙ x…™…®…x……S…… i…b˜…J……  ®……j… ∫…®…i……‰±…{…h…‰ ∫¥…“EÚ…Æ˙…¥…… Ω‰̨ |… i…{……n˘x…
+∂……∫j…“™… +…Ω‰̨. ={…±…§v… À∫…S…x… ∫…÷ ¥…v……∆¥…Æ˙ ¶……Æ˙ x…™…®…x……S…… {… Æ˙h……®… i…Æ˙
Ω˛…‰i……‰S… {…h… i™……S… §…Æ˙…‰§…Æ˙ BE⁄Úh…S…  ¥…EÚ…∫……¥…Æ˙ ∫…÷r˘… i™……S……  ¥…{… Æ˙i… {… Æ˙h……®…
Ω˛…‰i……‰.  ¥…π…®…  ¥…EÚ…∫… Z……±…‰±™……  V…±¡…∆x…… ¶……Æ˙ x…™…®…x……S…… ¶……Æ ∫…®……x…{…h…‰
±……M…⁄ EÚÆ˙h…‰ Ω˛… Æ˙…V™…EÚi™……»S™…… GÚ…Ë™……«S…… ¶……M… ∫…®…V…±…… {…… Ω˛V…‰. 1000 EÚ…‰]ı“
Ø˚{…™……S™…… ¥…Æ˙ V…±…À∫…S…x……S…… +x…÷∂…‰π… +∫…±…‰±™……  V…±¡…∆x…… ∫…∆{…⁄h…«{…h…‰
¶……Æ˙ x…™…®…x……{……∫…⁄x… ®…÷HÚ“  n˘±…“ {…… Ω˛V…‰. 1000 EÚ…‰]ı“ Ø˚{…™……{…‰I…… EÚ®…“
+x…÷∂…‰π… +∫…±…‰±™……  V…±¡…i… i…‰ 2 i……∫……{…‰I…… V……∫i… +∫…i…… EÚ…®…… x…™…‰.
=¥…« Æ˙i… ¶……Æ˙ x…™…®…x… Ω‰˛  ¥…EÚ ∫…i… ( §…M…Æ˙+x…÷∂…‰π…)  V…±¡…∆x…“ ¥……]⁄ıx… P…‰i…±…‰
{…… Ω˛V…‰.'' Ω˛“ V…“ ®……M…h…“ |…∫i……¥……u˘…Æ‰̇ EÚÆ˙h™……i… +…±…‰±…“ +…Ω‰̨ i…“  ¥…x…… ¥…±…∆§…
®……x™… EÚÆ˙h™……i… ™……¥…“ ¥… i……§…b˜i……‰§…“x…‰ i™……§……§…i…S…“ +∆®…±…§…V……¥…h…“ EÚÆ˙h™……i…
™……¥…“ +∫…‰ ™…… ∫…¶…‰±…… ¥……]ıi…‰.

6) Ω˛…  n˘P…«®…÷n˘i…“S……,  S…EÚ…]ı“x…‰ ¥…  S…¥…]ı{…h…‰ S……±…h……Æ˙… ±…f¯… +…Ω‰̨.
EÚ…‰Æ˙b˜¥……Ω⁄̨ ∂…‰i…EÚ≠™……∆¥…Æ˙ +…±…‰±™…… +¶…⁄i…{…⁄¥…« ∫…∆EÚ]ıı∫…®…™…“ i…‰ ∫…∆EÚ]ı {…Æ˙i…¥…⁄x…
±……¥…h™……∫……`ˆ“S™……  v…b˜{…b˜“±…… ∫……i…i™…{…⁄h…« ∫…GÚ“™… {……À`ˆ§…… n‰̆h™……S™…… |…™…ix……∆S……
BEÚ ¶……M… ®Ω˛h…⁄x… EfiÚ π… ¥…π…™…EÚ ¥… +x…÷∂…‰π…  ¥…π…™…EÚ |…∂x…… ¥…π…™…“ ±……‰EÚ®……x…∫……®…v™…‰
V……h…“¥…… ¥… V……M…fii…“  x…®……«h… EÚÆ˙h™……S™…… Ω‰̨i…⁄x…‰ "x…÷]ı… §…÷±…‰]ı“x…'S™…… ®……v™…®……i…⁄x…
™……{…÷f¯“±… EÚ…≥˝…i… ∫…EÚ∫… |…™…ix… ∫……i…i™……x…‰ EÚÆ˙h™……i… ™……¥…‰ +∫…… v……‰Æ˙h……i®…EÚ
 x…h…«™… P…‰h™……i… ™…‰i… +…Ω‰˛. ∫…∆P…]ıx…‰S™…… EÚ…®……S…… BEÚ ¶……M… ∫…®…V…⁄x… +∂……
+…∆n˘…‰±…x……S…“ ¥…ËS…… Æ˙EÚ §…Ë`ˆEÚ §……∆v…h™……®…v™…‰ ¥™…¥…∫……™……x…‰  ∂…I…EÚ +∫…±…‰±…‰
∫…n˘∫™…, +∂…… ∫…n˘∫™……∆S…“ ∫…∆P…]ıx……, +∂…… ∫…∆P…]ıx…‰S…‰ ®…÷J…{…j… ™……∆x…“ {……Æ˙ {……b˜…¥…™……S…“
EÚ…®… M…Æ˙“ ™……∆S…… BEÚ x…¥…… +v™……™… ™…… v……‰Æ˙h……i®…EÚ  x…h…«™……®…÷≥‰̋  ∫…÷∞¸ EÚÆ˙h™……S……
 ¥…S……Æ˙{…⁄¥…«EÚ  x…h…«™… P…‰h™……i… ™…‰i… +…Ω‰̨.

x……‰]ı∫…¬ :- (1) "Ω‰˛±{… ±……<«x…'S™…… x…‰i…fik¥……J……±…“ §…÷v…¥……Æ˙,  n˘x……∆EÚ 8 °‰Ú•…÷¥……Æ˙“
2006 Æ˙…‰V…“ n÷˘{……Æ˙“ 1.30 ¥……V…i…… Z……±…‰±™…… ±……‰EÚ|… i… x…v…”S™…… §…Ë`ˆEÚ“®…v™…‰ ®…∆V…⁄Æ˙
EÚÆ˙h™……i… +…±…‰±…… |…∫i……¥… ∫…x… 2006  S™…… x…÷]ı… §…÷±…‰]ı“x…S™……  {…fiπ`ˆ 20 ¥…Æ˙ |…∫…fii…
EÚÆ˙h™……i… +…±…… Ω˛…‰i…….

(2) Ω‰˛±{…±……<«x…S™…… ¥…i…“x…‰ ∫…Æ˙ S…]ıh…“∫… |…….|…¶……EÚÆ˙Æ˙…¥… ¥…Ët ™……∆x…“
®…Ω˛…Æ˙…π]≈ı…S™…… ®……. Æ˙…V™…{……±……∆x……  ±… Ω˛±…‰±…‰  n˘x……∆EÚ 14 °‰Ú•…÷¥……Æ˙“ 2006 S…‰ {…j…
x…÷]ı… §…÷±…‰]ı“x…S™…… ∫…x… 2006 S™…… {…fiπ`ˆ 23 ¥…Æ˙ |…∫…fii… EÚÆ˙h™……i… +…±…‰ Ω˛…‰i…‰.

 ¥…π…™… GÚ®……∆EÚ 430 :
E÷∆Ú`ˆ“i… ¥…‰i…x…¥……f¯“S…… ±……¶…

|……. B.¥……™….J…Æ˙…§…‰ Ω‰̨ +x…÷{…Œ∫l…i… +∫…±™……x…‰ {…÷f¯“±… |…∫i……¥… ®……∆b˜h™……i…
+…±…… x……Ω˛“.:-

""¥…‰i…x…∏…‰h…“S™…… EÚ®……±… ]ı{{™……¥…Æ˙ {……‰Ω˛…‰S…±…‰±™……  ∂…I…EÚ…∆x…… E÷∆Ú`ˆ“i…
¥…‰i…x…¥……f¯“S…… (Stagnation increment) ±……¶…  ®…≥˝…¥…….''

 ¥…π…™… GÚ®……∆EÚ 431 :
®……. =SS…  ∂…I…h… ∫…∆S……±…EÚ ™……∆S…‰∂…“ ∫…∆P…]ıx…‰S™……
{…n˘… v…EÚ…≠™……∆S…“ S…S……«

x…÷]ı…S™……  ¥…¶……M…“™… ¥…  V…±Ω˛… {…n˘… v…EÚ…≠™……∆S™…… +®…Æ˙…¥…i…“ ™…‰l…‰ =SS…
 ∂…I…h… ∫…∆S……±…EÚ ¥… ∫…Ω˛∫…∆S……±…EÚ ™……∆S…‰∂…“ Z……±…‰±™…… S…S…ÊS™…… ∫…∆n˘¶……«i… ∫…∆P…]ıx…‰S…‰
∫…Ω˛∫… S…¥… |…….b˜…Ï.|… ¥…h… Æ˙P…÷¥…∆∂…“ ™……∆x…“ i…™……Æ˙ E‰Ú±…‰±…… {…÷f¯“±… +Ω˛¥……±… i™……∆x…“
∫…¶……M…fiΩ˛…±…… ∫……n˘Æ˙ E‰Ú±…….

x…÷]ı…S™……  ¥…¶……M…“™… ¥…  V…±Ω˛… {…n˘… v…EÚ…≠™……∆S™…… +®…Æ˙…¥…i…“ ™…‰l…‰
=SS…  ∂…I…h… ∫…∆S……±…EÚ ¥…

∫…Ω˛∫…∆S……±…EÚ ™……∆S…‰∂…“ Z……±…‰±™…… S…S…ÊS…… +Ω˛¥……±…

(1) x…÷]ı…S™……  ¥…¶……M…“™… ¥…  V…±Ω˛… {…n˘… v…EÚ…≠™……∆x…“ ®…Ω˛…Æ˙…π]≈ı…S…‰ =SS…
 ∂…I…h… ∫…∆S……±…EÚ ¥… +®…Æ˙…¥…i…“  ¥…¶……M……S…‰ =SS…  ∂…I…h… ∫…Ω˛∫…∆S……±…EÚ  ™……∆S…“
+®…Æ˙…¥…i…“ ™…‰l…‰ ¶…‰]ı P…‰¥…⁄x…  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S™…… +x…‰EÚ
|…±…∆§…“i… |…∂x……§……§…i… i™……∆S…‰∂…“ S…S……« E‰Ú±…“.  n˘x……∆EÚ 27 B |…±… 2006 Æ˙…‰V…“
Ω˛“ S…S……« ∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h… +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“ ™……∆S™……
EÚ…™……«±…™……i… Z……±…“. ™…… S…S…ÊS™…… ¥…‰≥˝“ ∫…∆P…]ıx…‰S™…… ¥…i…“x…‰ ∫…∆P…]ıx…‰S…‰ J……±…“±…
{…n˘… v…EÚ…Æ˙“ ={…Œ∫l…i… Ω˛…‰i…‰. :-

∫…¥…«∏…“. 1. b˜…Ï.  |… ¥…h… Æ˙P…÷¥…∆∂…“, 2. |……. ∫…÷¶……π… M…¥…<«, 3. b˜…Ï.
®……‰Ω˛x… J…‰Æ˙b‰̃, 4. |……. v…x…∆V…™… M…÷b˜v…‰,  5. b˜…Ï. B°Ú.∫…“.Æ˙P…÷¥…∆∂…“, 6. b˜…Ï.
 n˘{…EÚ v……‰]‰ı, 7. |…….  ¥…±……∫… `ˆ…EÚÆ‰̇, 8. |…….  ¥…V…™… ¶……M…b˜“™……,  9. |…….
+Æ˙À¥…n˘ i… ‰̂ı 10. |……. ®…x……‰V… Æ˙…`ˆ…‰b˜

(2) " °Úb˜Æ˙ E‰Úb˜Æ˙' ¥… "E÷∆Ú`ˆ“i… ¥…‰i…x…¥……f¯“' ™…… n˘…‰x… ®…Ω˛i¥……S™……
|…∂x……§……§…i… ™…… §…Ë̀ ˆEÚ“i… Z……±…‰±™……  x…h…«™……S…‰ EÚ…™…«¥…fik… {…÷f¯“±… |…®……h…‰:-

"" °Úb˜Æ˙ EÏÚb˜Æ˙S™…… ∫…∆n˘¶……«i… §……‰±…i……∆x…… ∫…∆P…]ıx…‰S…‰ BEÚ |… i… x…v…“ b˜…Ï.
Æ˙P…÷¥…∆∂…“ ™……∆x…“ V™…… +®…Æ˙…¥…i…“  ¥…¶……M……x…‰ ™…… ®……M…h…“S…… {……`ˆ{…÷Æ˙…¥…… EÚØ˚x…
®……M…h…“ {…n˘Æ˙…i… {……b⁄̃x… P…‰i…±…“, i™…… +®…Æ˙…¥…i…“  ¥…¶……M……i…“±… E‰Ú¥…≥˝ 285
|…EÚÆ˙h…‰  x…EÚ…±…“  x…P……±™……§……§…i… +…∂S…™…« ¥™…Ci… E‰Ú±…‰. <i…Æ˙  ¥…¶……M……i…“±…
1100-1200 |…EÚÆ˙h…‰  x…EÚ…±…“  x…P……±™……S…‰ i™……∆x…“  x…n˘∂…«x……∫… +…h…⁄x…  n˘±…‰.
i™……¥…Æ˙ ∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h…, +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“ ™……∆x…“
V…∫…V…∂…“ |…EÚÆ˙h…‰ EÚ…™……«±…™……∫… |……{i… Ω˛…‰i… +…Ω‰̨i… i…∫…i…∂…“ i…“ ±…M…‰S…  x…EÚ…±…“
EÚ…f¯±…“ V……i… +∫…±™……S…‰ ∫……∆ M…i…±…‰. ∫…∆P…]ıx…‰S™…… {…n˘… v…EÚ…≠™……∆x…“ E÷∆Ú`ˆ“i…
¥…‰i…x…¥……f¯“§……§…i… S…S……« ={…Œ∫l…i… E‰Ú±…“ +∫…i…… ∫…Ω˛∫…∆S……±…EÚ ™……∆x…“ Ω˛“ |…EÚÆ˙h…‰
 x…EÚ…±…“ EÚ…f¯±…“ +∫…±™……S…‰ ∫……∆ M…i…±…‰. ®…Ω˛…±…‰J……{……±… x……M…{…⁄Æ˙ ™……∆x…“ ∫…‰¥…… x…¥…fik…“S™……
EÚ…Ω˛“ |…EÚÆ˙h……∆i… E÷∆Ú`ˆ“i… ¥…‰i…x… ¥……f¯“±…… +…I…‰{… P…‰i…±…… i…Æ˙ EÚ…Ω˛“ |…EÚÆ˙h……∆i…
E÷∆Ú`ˆ“i… ¥…‰i…x…¥……f¯ ®…∆V…⁄Æ˙ E‰Ú±…“ +∫…±…‰±…“ |…EÚÆ˙h…‰ ®……x™… E‰Ú±…‰±…“ +∫…±™……S…‰
∫…Ω˛∫…∆S……±…EÚ…∆x…“ ™……¥…‰≥˝“  x…n˘∂…«x……∫… +…h…±…‰. i…iEÚ…±…“x…  ∂…I…h… ∫…∆S……±…EÚ ®…….
b˜…Ï. B∫….Bx….{…`ˆ…h… ™……∆S™…… ™…… ∫…∆n˘¶……«i…“±… {…j……x…÷∫……Æ˙ Ω˛“ |…EÚÆ˙h…‰  x…EÚ…±…“
EÚ…f¯h™……S…‰ +…n‰̆∂… ™……¥…‰≥˝“  ∂…I…h… ∫…∆S……±…EÚ…∆x…“  n˘±…‰.''

|……. b˜…Ï. |… ¥…h… Æ˙P…÷¥…∆∂…“
∫…Ω˛∫… S…¥… "x…÷]ı…'

 ¥…π…™… GÚ®……∆EÚ 432 :
®……. ∫…Ω˛∫…∆S……±…EÚ +®…Æ˙…¥…i…“  ¥…¶……M… ™……∆S…‰
 n˘x……∆EÚ 28 B |…±… 2006 S…‰ {… Æ˙{…j…EÚ

®……. ∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h… +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“-
444 604 ™……∆x…“   n˘x……∆EÚ 28.4.2006 Æ˙…‰V…“  x…M…«« ®…i… E‰Ú±…‰±™…… {… Æ˙{…j…EÚ
GÚ®……∆EÚ ∫…∫…∆/= ∂…/+x…÷-1/05/2101 S…“ x……Ân˘ P…‰h™……i… +…±…“.

x……‰]ı∫…¬ :- Ω‰˛ {… Æ˙{…j…EÚ (∫…x… 2006 S™…… <« BC∫… °Ú…<«±…S…‰  {…fiπ`ˆ 37)
∫…¶……M…fiΩ˛…i… |…∫…fii… EÚÆ˙h™……i… +…±…‰ Ω˛…‰i…‰ i…‰ +…i…… ™…… x…÷]ı… §…÷±…‰]ı“x…®…v™…‰ {…fiπ`ˆ 40 ¥…Æ˙
|… ∫…r˘ EÚÆ˙h™……i… +…±…‰ +…Ω‰̨.

 ¥…π…™… GÚ®……∆EÚ 433 :
¥™…Ci…“M…i… ∫¥…Ø˚{……S…‰ |…∂x… +…®…∫…¶…‰∫…®……‰Æ˙
`ˆÆ˙…¥……S™…… Ø˚{……x…‰ ®……∆b˜h™……∫…∆n˘¶……«i…
v……‰Æ˙h……i®…EÚ  x…h…«™…

(+) ¥™…∆EÚ]‰ı∂… ®…Ω˛… ¥…t…±…™… n‰̆>≥˝M……¥… Æ˙…V…… ™…‰l…“±… ∫…∆P…]ıx…‰S…‰ +… V…¥…x…
∫…n˘∫™… (GÚ®……∆EÚ 4417) |……. §…“.]ı“.±…Ω˛…x…‰ ™……∆x…“ 21 ®…‰ Æ˙…‰V…“ Ω˛…‰h……≠™……
+…®…∫…¶…‰∫……`ˆ“ {…÷f¯“±… `ˆÆ˙…¥… ®……∆b˜h™……S…“ ∫…⁄S…x……  n˘±…‰±…“ Ω˛…‰i…“. :-

 ""∏…“. ¥™…∆EÚ]‰ı∂… ®…Ω˛… ¥…t…±…™……i… ®……Z…“ + v…¥™……J™……i…… ™…… {…n˘…¥…Æ˙
 n˘x……∆EÚ 14.09.1996 Æ˙…‰V…“ +®…Æ˙…¥…i…“  ¥…t…{…“`ˆ…S™……  x…¥…b ˜∫… ®…i…“S™……
 ∂…°Ú…Æ˙∫…“x…÷∫……Æ˙ Æ˙“i…∫…Æ˙ x…‰®…h…⁄EÚ EÚÆ˙h™……i… +…±…“ ¥… ®…±……  ¥…t…{…“`ˆ…EÚb⁄̃x…
EÚ…™…®…∫¥…∞¸{…“ ®……x™…i…… n‰̆h™……i… +…±…“. <.∫…. 2002 ®…v™…‰ ®…±…… ∫…Ω˛… ¥…π…Ê {…⁄h…«
Z……±™……x…∆i…Æ˙ ¥… Æ˙π`ˆ ∏…‰h…“∫……`ˆ“  ¥…t…{…“`ˆ…EÚb‰˜ |…∫i……¥… {……`ˆ ¥…±…… +∫…i……
 ¥…t…{…“`ˆ…x…‰ ∫… ®…i…“ M…`ˆx… EÚØ˚x… ®…Ω˛… ¥…t…±…™……i… {……`ˆ ¥…±…“ ¥… ∫…n˘Æ˙ ∫… ®…i…“x…‰
®…±…… ¥… Æ˙π`ˆ ∏…‰h…“ n‰˘h™……S…“  ∂…°Ú…Æ˙∫… E‰Ú±…“. ∫…n˘Æ˙ |…∫i……¥… ∫…Ω˛∫…∆S……±…EÚ,
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=SS… ∂…I…h…, +®…Æ˙…¥…i…“ ™……∆S…‰EÚb‰˜ {……`ˆ ¥…±…‰ +∫…i…… ∫…Ω˛∫…∆S……±…EÚ…∆x…“ ∫…n˘Æ˙
|…∫i……¥… n˘…‰x… ¥…‰M…¥…‰M…≥‰̋ ∫…∆ n˘Mv… ∫¥…Ø˚{……S…‰ ∫…∆n˘¶…« n‰̆¥…⁄x… °‰Ú]ı…≥˝±……. ∫…Ω˛∫…∆S……±…EÚ…∆S……
∫…n˘Æ˙  x…h…«™… {…⁄h…«{…h…‰ ∫…∆ n˘Mv… ∫¥…Ø˚{……S…… +∫…⁄x… ®…±…… ±……¶……{……∫…⁄x… ¥…∆ S…i…
EÚÆ˙h……Æ˙… +…Ω‰̨. i…Æ˙“ ∫…n˘Æ˙ |…EÚÆ˙h……¥…Æ˙ +…{…±™…… ∫…¶…‰i… ∫… ¥…∫i…Æ˙ S…S……« Ω˛…‰¥…⁄x…
= S…i… EÚ…™…«¥……Ω˛“ ¥Ω˛…¥…“.''

(§…) |……. §…“.]ı“.±…Ω˛…x…‰ ™……∆S™…… ̀ ˆÆ˙…¥……¥…Æ˙ EÚ…≥˝V…“{…⁄¥…«EÚ  ¥…S……Æ˙ E‰Ú±™……x…∆i…Æ˙
x…÷]ı…S™…… EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…S…‰ +∫…‰ ®…i… {…b˜±…‰ EÚ“  :-

(1) ¥™…ŒCi…M…i… ∫¥…Ø˚{……S™…… i…GÚ…Æ˙“ ̀ ˆÆ˙…¥…Ø˚{……x…‰ +…®…∫…¶…‰∫…®……‰Æ˙ P…‰h™……S…“
|…l…… x……Ω˛“. +…V…{……¥…‰i……‰S™…… +…®…∫…¶…‰S™…… EÚ…®…EÚ…V……S…‰ EÚ…≥˝V…“{…⁄¥…«EÚ +¥…±……‰EÚx…
E‰Ú±…‰ +∫…i…… +∂…… ¥…Ë™…Ci…“EÚ §……§…“ +…®…∫…¶…‰∫…®……‰Æ˙ EÚv…“Ω˛“ S…S…Ê∫……`ˆ“ +…±™……S…‰
+…f¯≥⁄̋ x… ™…‰i… x……Ω˛“. i™……®…÷≥‰̋  Ω˛… `ˆÆ˙…¥… +…®…∫…¶…‰S™…… EÚ…®…EÚ…V……i… ∫…®…… ¥…π]ı
EÚØ˚ x…™…‰.

(2)   ∂…¥……™… +∫…‰ EÚ“ ∫…∆P…]ıx……∆S™…… +x…‰EÚ ¥…π……»S™…… ®…Ω˛i|…™……∫……∆x…“
i…GÚ…Æ˙  x…¥……Æ˙h… ™…∆j…h…… ∫l……{…“i… Z……±…‰±™…… +…Ω‰̨i…. ™…… i…GÚ…Æ˙ x…¥……Æ˙h… ™…∆j…h……
+ v… x…™…®……∆x…“  x…®……«h… E‰Ú±…‰±™…… +…Ω‰̨i….  EÚ…™…t…x…‰ x…‰®…⁄x…  n˘±…‰±™…… i…GÚ…Æ˙
 x…¥……Æ˙h… ™…∆j…h…‰EÚb‰˜ i…GÚ…Æ˙n˘…Æ˙…∆x…“ EÚ…‰h…i™…… i……Æ˙J…‰±…… i…GÚ…Æ˙ n˘…J…±… E‰Ú±…“
+…Ω‰̨, ™……S…“ ®…… Ω˛i…“ i…GÚ…Æ˙“S™…… |… i…∫…Ω˛ ∫…∆P…]ıx…‰EÚb‰̃ {……`ˆ ¥…h™……i… +…±™……∫…
™……§……§…i… i…GÚ…Æ˙n˘…Æ˙…∆x…… +…¥…∂™…EÚ i…“ ®…n˘i… ∫…∆P…]ıx…‰i…°ÊÚ EÚÆ˙i…… ™…‰<«±….

(3) ¥™…ŒCi…M…i… i…GÚ…Æ˙”S™…… |…i™…‰EÚ |…EÚÆ˙h……®…v™…‰ ¥™… l…i…  ∂…I…EÚ…∆x…“
+∂…… i…GÚ…Æ˙  x…¥……Æ˙h… ™…∆j…h…‰EÚb‰˜ +…{…±…“ i…GÚ…Æ˙ ™…l……‰ S…i… Æ˙i™…… ®……∆b˜±…“
{…… Ω˛V…‰. i…GÚ…Æ˙ ®……∆b˜h™……S™…… EÚ…®…“ M…Æ˙V… {…b˜±™……∫… ∫…∆P…]ıx…‰S™……  V…±Ω˛…
{…n˘… v…EÚ…≠™……∆∂…“ i™……∆x…“ ∫…∆{…E«Ú ∫……v…±™……∫… ∫…∆P…]ıx…‰i…°ÊÚ  V…±Ω˛… {…n˘… v…EÚ…Æ˙“ ™……
EÚ…®…“ ®…n˘i… EÚÆ˙i…“±…. ®…Ω˛…Æ˙…π]≈ı  ¥…t…{…“`ˆ EÚ…™…t…S™…… EÚ±…®… 57 ®…v™…‰
{…÷f¯“±…|…®……h…‰ i…GÚ…Æ˙ x…¥……Æ˙h… ™…∆j…h…‰S…“ ∫l……{…x…… EÚÆ˙h™……i… +…±…“ +…Ω‰̨. :-

""Grievances Committee. :- 57. (1)  There shall
be a grievances committee in each university to deal with
the grievances of teachers and other employees of the
university, colleges, institutions and recognised institutions
and to hear and settle grievances as far as may be
practicable within six months, and the committee shall
make a report to the Management Council.

(2) It shall be lawful for the grievances committee
to entertain and consider grievances or complaints which
are not within the jurisdiction of the Tribunal and report
to the Management Council to take such action as it deems
fit and the decisions of the Management Council on such
reports shall be final.

(3) The Grievances Committee shall consist of the
following members, namely :-

(a) The Pro-Vice Chancellor, where there is no Pro-
Vice Chancellor, a. member of the Management Council
nominated by the Management Council...  Chairman;

(b) Two members of the Management Council
nominated by the Management Council from amongst
themselves one of them belonging to the Scheduled Castes
or Scheduled Tribes or Denotified Tribes (Vimukta Jatis)/
Nomadic Tribes or Other Backward Classes, by rotation,...
Members

(ba) Two members of the Senate nominated by the
members of the Senate, from amongst themselves, one
of them being the woman representative of the manage-
ments and one shall be a teacher...   Members

(bb) two members nominated by the  members of
Academic Council, from amongst themselves, one of the
them being the principal and one shall be a
teacher....Members

(c) The Registrar ... Member  Secretary''

(EÚ) ""Ω˛“ i…GÚ…Æ˙  x…¥……Æ˙h… ™…∆j…h…… EÚ…™…t…x…‰  x…®……«h… E‰Ú±…‰±…“ +∫…±™……x…‰
¥…‰≥˝|…∫…∆M…“ ∂……∫…x……S™…… ÀEÚ¥…… ∂……∫… EÚ™… + v…EÚ…≠™……∆S™…… EfiÚi…“S™……  ¥…Æ˙…‰v……i…∫…÷r˘…
 x…h…«™… n‰̆h™……S…… + v…EÚ…Æ˙ ™…… ™…∆j…h…‰±…… +…Ω‰̨. ®……j… i™……∫……`ˆ“ ¥™… l…i…  ∂…I…EÚ…x…‰
J…∆§…“Æ˙{…h…‰ ¥… `ˆ…®…{…h…‰ +…{…±…“ §……V…⁄ ™…… ™…∆j…h…‰∫…®……‰Æ˙ ®……∆b˜h…‰ +…¥…∂™…EÚ +∫…i…‰''

+∫…‰ ∫……∆M…⁄x… +P™…I……x…“ ∫…¶…‰±…… {…÷f‰̄ +∂…“ ®…… Ω˛i…“  n˘±…“ EÚ“, ""|…….{…“.Bx….v…x……M…Æ‰̇
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No.CIM/ 21 :                          : Dated 2nd  July 2006

CORRECTION

in the copy of the Minutes

of the General Body Meeting of NUTA

Copy of the Minutes of the General Body Meet-
ing of NAGPUR UNIVERSITY TEACHERS' AS-
SOCIATION  held  at 12.00 noon on Sunday, the
21st May 2006 at Late Narayanrao Amrutrao
Deshmukh Mahavidyalaya, Chandur Bazar Dist.
Amravati is  circulated  in this  NUTA Bulletin.

If you propose to suggest any correction  to
the Minutes, it may be pointed out to the Secretary
(Prof.E.H.Kathale,  Secretary, NUTA, N-162,
Reshim Bagh, Nagpur-440 009.) by letter within 10
days  from the date of posting of this Bulletin.

It will not be possible for the corrections
received after the due date to be  included  in the List
of corrections for consideration.

Please send one copy of your letter to Prof.
B.T.Deshmukh, President NUTA, 3, Subodh Colony,
Near Vidarbha Mahavidyalaya, Amravati. 444 604.

 Dr. E.H. Kathale Dr. E.H. Kathale Dr. E.H. Kathale Dr. E.H. Kathale Dr. E.H. Kathale
     Secretary, NUTASecretary, NUTASecretary, NUTASecretary, NUTASecretary, NUTA

*************************
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AIFUCTOAIFUCTOAIFUCTOAIFUCTOAIFUCTO
ALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANIZATIONS

(Regd. Under Act XXI of 1860)
493 Urban Estate (Phase I) Jalandhar- 144 022]  Punjab

Ph. :  98154-89493, 0181-4610493, 0181-2481493 E-mail: tewari_vk@rediffmail.com,

Dated :May 16,2006

Dr. Manmohan Singh,
Hon’ble Prime Minister,
PMO,New Delhi.

Subject: AIFUCTO’s Indefinite Protest Dharna in front of
Parliament at Jantar Mantar from May 16. Strong resentment
among 4.5 lac University & Colleges Teachers against
Privatisation and Escalation of costs, wide-spread
Commercialisation, Non-fulfillment of NCMP of UPA on 6%
of GDP for Education: De-democratization of University
Governance. Plea for raising Academic & Research Standards.
Memorandum on Issues & Problems. Request for Meeting at
the earliest.

Esteemed Sir,
The 4.5 lac strong teaching community in the University

Sector is highly resentful of the wrong, anti-people policies
being imposed on the nation in the sector of Higher Education
(HE), consistent weakening of public-funded HE system, ever-
increasing privatisation and commercialisation of HE strongly
impeding the development of intake of students to the extent
of 20% - minimum requirement for sustainable economic,
social development. Legislations by the State Governments
run by the Congress, UPA allies and the Non-Congress
Governments on Private Universities are unconstitutional and
antistudent, so must be stopped. Shockingly the number of
deemed universities is going up for no tangible reason; deserves
to be probed. Plurilateralism adopted by the WTO’s Hong Kong
Conf. under GATS an the earlier signing of Education Sector
under GATS by GOI will wreck the whole system. Denial of
justice with respect to anomalies in the pay-revision of scheme
of 1.1.96 is yet another example of failure of the Govt.

We bring to your notice the following issues for urgent
attention, discussion.

1) Implement NCMP Commitment to Allocate 6% of
GDP for Education:

Whereas the NPE-1968 committed to raise allocation to
6% of GDP by 1985-86 (reiterated in NPE-1986 & NPE-1992
(Revised)), but the situation is far from satisfactory. In 2004-
05: the States’ share was 2.8%, Central one was 0.67%; in
2005-06, the share of States remained almost static, the Central
one fell to 0.58% of the projected nominal GDP. In 2005-06,
the Centre allocated Rs.18337 Crore which has now been raised
to Rs.24115 Crore: a raise of Rs.5778 Crore only; meaning
thereby that the total (Centre & States) will be much less than
even 4%. The national need is of minimum 6% of GDP from
2006-07 if the nation is to become globally competitive to
some extent as sustainable threshold can be achieved only if
there is total literacy, enrolment of each child in school;
retention of students upto Secondary level and 20% of youth
in HE.

Regrettably, there is mismatch between NCMP
commitment and the Policy profiles for Education. The GOI
must uphold its promise by allocating at least 3% of GDP as
central share. Implement CABE Committee Report on
Financing of Higher and Technical Education submitted
by Professor Bhalachander Mungekar.

2) Strengthen Public-funded HE System for 20%
Intake of youth:

One of the most vital duties of GOI is to ensure continuous
strengthening of the University & College sector coupled with
needed thrust on R & D Sector. Production & dissemination
of knowledges supplemented by the targeting of 20% intake
of youth in HE may ensure sustainable development. Costlier
HE edges out the average Indian, besides denying HE to the
disadvantaged sections. Keep HE affordable and reject the
thesis of garnering 30% of resources through fees & funds
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and another 20% through other sources. This merchandising
of HE for students and administrators is unethical and
retrogressive. CABE Committee Report on Financing of
Higher & Technical Education (June 23,2005) has strongly
advocated allocation of 6% of GDP from 2006-07; provision
of excellent and viable infrastructure; greater intake of youth
and allied matters. It also stresses on public-funded HE system
in tune with the Constitution of India which places Education
in the non-profit area.

3) Abrogate Privatisation:
Privatisation leads to commercialisation. This

phenomenon is anti-constitutional. Concrete study and
analysis reveals that self-financing Deemed Universities,
Course, Distance Education and now the creation of Private
Universities - all these new profit making ventures destroy HE
as enshrined in UGC Act of 1956. So, scrapping of Private
Universities; stopping off-campus operations of Deemed
Universities and prohibition of all self-financing Colleges/
Institutes/Courses and allied issues is the most insignificant
constitutional duty/ imperative of all concerned: MHRD, UGC,
AICTE & others. The “UGC (Establishment and Maintenance
of Standards in Private Universities) Regulations, 2003”
notified on 27.12.2003 deserves to be abrogated. Similarly,
the provision of having off-campus Centers & the like by
Deemed Universities has wrecked the system and so be
scrapped.

4) WTO, GATS: Inequitous Bargains:
Alongwith GATS & Hong Kong Declaration of

plurilateralism, the instruments wielded by WTO are inequitous
and ruinous for the country and so no one should be ensnared.
Our sovereignty, democracy, secularism and other basic tenets
of Constitution especially that Education is a non-profit
endeavour would be endangered. The whole issue of offers and

requests alongwith the attendant conditionalities is unequal and
unjust. Invisible manipulations by foreign and local traders in
Education impacting our policy profiles are now amply visible
to the critical, public gaze and so the centre of condemnation.

5) Delete Negative Features of CABE Report on
Autonomy:

Pursuing the agenda of Autonomy on Western models. the
CABE Committee Report has injected privatisation &
commercialisation of Education, and opened the flood gates
for merchants, profiteers, predators - both local & foreign.
Surpassing all previous recommendations. the Report asks for
50% of internal resource mobilisation, out of which 30% from
students - but who will stop at 30%, being unable to mop up
20% more; the burden will actually be shifted to students &
their parents. The AIFUCTO submitted a detailed Note to UGC
on this, but no meeting has been convened to discuss. Uncritical
follow-up of the Report will be anti-national.

6) Reservation in Educational Institutions:
We call upon GOI & State Govts. to implement the

reservation policy in educational institutions in accordance with
the 93rd Constitutional Amendment and other Constitutional
provisions. The law of the land with respect to reservations in
admissions to all Universities and Colleges for SC/ST and
OBCs, must be implemented in all central and state institutions.
No educational institution should be considered elitist and
beyond the law in this democratic, sovereign country. The apex
body of teachers strongly decries the blatantly anti-
constitutional comments of Sam Pitroda, Chairman, National
Knowledge Commission on Reservation Policy adopted by all
the political parties jointly in the Lok Sabha and Rajya Sabha.

7) National Knowledge Commission:
We strongly resent the opaque and secretive manner in

Dearness Relief on pension/family pension
GOVERNMENT OF MAHARASHTRA : FINANCE DEPARTMENT

GovernmentGovernmentGovernmentGovernmentGovernment Resolution : No. DRP-1006/33/SER-4 Mantralaya, Mumbai 400 032, dated 10th May 2006Resolution : No. DRP-1006/33/SER-4 Mantralaya, Mumbai 400 032, dated 10th May 2006Resolution : No. DRP-1006/33/SER-4 Mantralaya, Mumbai 400 032, dated 10th May 2006Resolution : No. DRP-1006/33/SER-4 Mantralaya, Mumbai 400 032, dated 10th May 2006Resolution : No. DRP-1006/33/SER-4 Mantralaya, Mumbai 400 032, dated 10th May 2006

Read :-  Government Resolution, Finance Department, No. DRP 1005/129/SER-4  Dated 8th November 2005.

RESOLUTIONRESOLUTIONRESOLUTIONRESOLUTIONRESOLUTION

Government is pleased to decide that dearness relief shall be paid to the State Government Pensioners/Family Pension-
ers on their basic Pension/Family Pension and Dearness pension/Dearness family pension (if any)  at the rate of 24% with
effect from 1st May 2006.

2. Payment of dearness relief involving a fraction of a rupee shall be rounded off to the next higher rupee.
3. It will be the responsibility of the Pension Disbursing Authority, i.e.Pay and Accounts Officer, Mumbai/Treasury

Officers, as the case may be, to calculate the quantum of dearness relief payable in each individual case.
4. Government is also pleased to direct that above decisions should, mutatis mutandis, apply to those employees

including family pensioners of Recognised and Aided Educational Institutions, Non -Agricultural universities and Affili-
ated Non Government Colleges and Agricultural Universities to whom the pension scheme is made applicable.

5. In exercise of the powers conferred by the proviso to section 248 of the Maharashtra Zilla Parishads and Panchayat
Samitis Act, 1961 (Mah. V of 1962) and of all the other powers enabling it in that behalf, Government is further pleased to
decide that the above decision shall apply to the pensioners including family pensioners of Zilla Parishads.

6. State Government Employees who had drawn lumpsum payment on absorption in a PSU/Autonomous body./Local
Bodies and have become entitled to restoration of 1/3rd commuted portion of pension as well as revision of the restored
amount in terms of Government Resolution, Finance Department, No. COP 1099/306/SER-4, dated 15th November 1999
will also be entitled to the payment of dearness relief on full pension as per the provisions of Government Resolution,
Finance Department, No. COP-1001/50/SER-4, dated 9th April 2001, at the prescribed rate and from the date, prescribed
in paragraph 1 above.

7. The expenditure on this account should be debited to the Budget Heads to which the retirement benefits of the
employees mentioned in the above paras are debited and should be met from the grants sanctioned thereunder.

8. All orders in force in regard to the payment of relief on pension sanctioned by Government from time to time will,
Mutatis Mutandis, apply to the dearness relief now sanctioned.

9. This Government Resolution is available on the web site of Government of Maharashtra i.e."www.maharashtra.gov.in"
and its computer code number is 20060509153314001.

By order and in the name of the Governor of Maharashtra,

Usha P.Mahajan
Deputy Secretary to Government
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which NKC has been constituted and has functioned since then.
Demand that everything connected with Sam Pitroda
Commission must be made public and that the NKC must hold
public discussions with the apex bodies of Teachers,
Karamcharis, Students & other stakeholders. AIFUCTO
demands an immediate meeting. Whatever has appeared in the
media shows that Pitroda is acting in an authoritarian way in
democratic India. The PM should give a due thought to
unwarranted pronouncements on privatization, unregulated fee
structure, depoliticization, intent to divide subjects, faculties
and thus the whole world of knowledge & the academic
community by suggesting differential pay-scales and other
things and also the question of 27 % reservation for OBCs in
the educational institutions. Is NKC the Education Commission
for new NPE ? Let the Parliament and State Legislatures decide
on Constitutional matters like Reservation, the UGC Act of
1956 & similar issues.

8) Lift Ban on Recruitments:
Lack of teachers is highly deleterious for the system. So,

all States must lift the ban on recruitments and also provide
adequate number of full time Teachers in Universities, Govt.
and Non-Govt. Colleges. Contractual/part-time and other forms
of non-regular appointments have become exploitative.

The AIFUCTO warmly welcomes the letter written by
Mr. Sudeep Banerjee, Secretary, MHRD to the Chief
Secretaries of the States to make regular appointments
so that the students do not have to suffer during the next
academic session. Hopefully, the MHRD wil1 keep a watch

on this well-considered direction to the States where many
problems exist.

9) Democratise HE Governance:
Let HE governance be totally democratic, transparent, and

accountable. Nomination pattern has wrecked the system.
Absolute power corrupts absolutely is the more generally
prevalent practice in many universities. Only democratic,
elected bodies can make the system  accountable.

10) 6th Central Pay Commission & UGC Pay-Review
Committee:

The statement of the P.M. in response to the movement
launched by the Confederation of Employees & Teachers, to
constitute the 6th CPC is welcome. But the non-fulfillment of
the promise, so far, has created resentment. So, UGC/AICTE/
NCMER/NCAER. Pay-Review Committee may also be
constituted. Measures like Interim Relief be adopted for
Teachers as and when recommended under 6th CPC. Terms of
Reference for UGC Pay-Review Committee be kindly
discussed with AIFUCTO.

NOTES ON PAY-REVISION ANOMALIES TO BE
REMEDIED/RECTIFIED BY MHRD & GOI. REG. 1.1.96
REVISION.

The AIFUCTO strongly resents the error of judgment
committed by the Council of Ministers of GOI which referred
the MHRD-approved Cabinet Note to Committee of
Secretaries in its meeting on 23.3.2006. The AIFUCTO

Regarding the persistent denial of justice with respect to
Anomalies in the Pay-Revision Scheme of 1.1.96, the NEC notes
the blatant injustice done by the NDA Govt. which closed doors
after concluding the Agreement on 5.9.98 to end 26-day Nationwide
Indefinite Strike-- the Govt. did make promises in Parliament but
never fulfilled them in stark violation of all democratic procedures;
the attitude having been protested in various forms of Satyagraha
during NDA rule.

The NEC further notes with appreciation the UPA Govt.’s
positive response in the form of meetings by Shri. Arjun Singh, MHRD
and the assurance to resolve them via Cabinet Note. Whereas the
Union Minister, after prolonged consultations with officials,
recommended the Note, but the Cabinet meeting of March 23, 06
instead of granting approval to the Nodal Ministry’s Note, sent it to
Committee of Secretaries.

The Cabinet of GOI clearly committed an error of judgment in
sending the MHRD-approved Cabinet Note to the Secretaries who
had been actually blocking justice. This fuelled the anger of Teachers.

After thorough analysis, the NEC decided to intensify ‘Satyagraha
for Justice’ till the solution of problems regarding Anomalies was
achieved. Indefinite Protest Dharna would begin on May 16 in front
of the Parliament to be followed by other steps to be announced on
May 23 by Secretariat under authorization from NEC.

The NEC also resolved to launch public awareness campaigns
along-with fraternal organisations for vital educational issues like:
surrender to GATS, opaque working of National Knowledge
Commission, rampant creation of Private Universities and Deemed
Universities; ever-increasing cost of HE and others; beginning with
the States going to polls in April & May, to be followed by other
States in June/July/August and culminating in a Massive Protest Rally
in New Delhi during the monsoon session of Parliament. Also
demanded implementation of 93rd C. Amendment to grant
Reservation for OBCs in all educational institutions under the Centre/
States

DEMANDS
1. Implementation of pending professional demands: (a)

Complete Parity for DPEs and  Librarians;  (b)  CAS  from
1.1.1996; (c) Third Promotion to end stagnation of SG Lecturers/
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Readers; (d) Restoration of Professorship in all Colleges under CAS;
(e) B.P. Fixation at Rs. 14940 for all Teachers in SG; (f) Problems
of MPS Teachers in MDU, Haryana (g) Due UGC Scales for
Coaches, Instructors and others working as Teachers; (h) Due
benefits for women Teachers; (i) Full implementation of UGC
Notification of 24.12.98 in erring States like Punjab, TN, Jharkhand,
Orissa and others.

2. Allocation of, at least, 6% of GDP for education to meet
NCMP commitment of UPA.

3. Expansion of Public-funded HE System for 20% intake to
ensure sustainable development.

4. Concrete GOI order on constituting: 6th Central Pay
Commission and UGC/AICTE/NCMER/NCAER Pay Review
Committee.

5. Abrogation of privatisation and commercialization of Education
from Primary to University; also scrapping of all GATS provisions
and Private Universities.

6. Deletion of negative features of CABE Committee Report on
Autonomy.

7. 50% D.A.merger in B.P. for all Employees of Colleges and
Universities.

8. Retiral Benefits like Pension in Punjab, H.P. and elsewhere.
9. Democratisation of HE governance.
10. Lifting of ban on recruitments in HE in Centre/States; +

provision of adequate number of Teachers in Universities, Govt/Non-
Govt. Colleges. (Implement direction of Secretary, MHRD to Chief
Secretary of each State.)

The AlFUCfO would appreciate your support in the form of
address to the Indefinite Protest Dharna at Jantar Mantar from May
16 to May 23 (except 20,21).

Please do come during 11:00 a.m. to 3:00 p.m. and oblige.
With warm regards,

Yours sincerely,
(Dr. V.K. Tewari)

General Secretary, AIFUCTO
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demands immediate acceptance of the Cabinet Note and also
solution of other problems.

1) Restoration of Complete Parity for DPEs and
Librarians: While accomplishing the constitutional
responsibility as per the UGC Act, the UGC established parity
in the eligibility conditions of the two categories of Teachers:
DPEs and Librarians with Teachers in Universities and Colleges.
Disparity with respect to pay-scales was removed from 1-4-
80. The Mehrotra Pay Review Committee of UGC in its Report
- B accorded full parity and also settled the categorization as
Academic Staff. Accordingly, the MHRD and UGC notified
the parity in scales and CAS as on 1.1.1986. This continued
uninterrupted with respect to eligibility for recruitment and
career advancement scheme. It was absolute parity.
Anomalously, the parity was disrupted unwittingly, though it
had been given by MHRD vide Annexture of the Notification
vide No. F.I-22/97 U.I dated 27.7.1998. Both UGC and MHRD
have consistently argued for complete parity for DPEs &
Librarians reg. pay-scales and CAS and other related matters.
The stated position of GOI, in Parliament in response to
questions, has also been for parity. The GOI must rectify the
anomaly and restore the complete parity. Various judicial
judgments of High Courts uphold: DPEs & Librarians as
Teachers, and full parity.

2) CAS from 1.1.96: All benefits accrue from the date
on par with the Central Pay Commission.  The Rastogi Pay
Review Committee was constituted in the light of terms and
conditions of 5th Central Pay Commission. The process being
long, the MHRD notified on 27.7.98 but without any remotest
implication that CAS would be given prospectively i.e.
27.7.1998. Whoever thought of giving CAS from 27.7.98, only
later on, did blatant injustice and we strongly argued for solution
by way of 1.1.96 as the valid date. Accordingly, the Secretary,
MHRD agreed with AIFUCTO position and wrote to the F.D.
for restoration of justice. Justice demands that CAS be given
from 1.1.96 for all teachers, including DPEs & Librarians.

3) CAS upto Professorship in Colleges: Honest perusal of
MHRD Notification of 27.7.98 makes it crystal clear that
revision of pay scales is for ‘teachers in universities and
colleges’ which interalia reads under clause ‘(iii) Career
Advancement’ and sub-clause ‘(c)’ as follows: ‘A Reader with
a minimum of eight years of service will be eligible for
consideration for appointment as a Professor’

This is clear and unambiguous.
Under CAS, introduced since 1.1.1986, the promotion is

personal and not against any vacancy/position. As and when
one retires, the post reverts back to the initial grade of the
holder. The CAS may not be kindly confused with another
clause: ‘(vii) Professors for Colleges’ which says:

‘Posts of Professor will be created in UGC recognized
Autonomous Colleges'

This issue pertains to creation of posts which may be done
as per this clause.

But CAS upto Professorship, as provided for in Clause iii,
after due approval of the Cabinet of GOI should be implemented
from 1.1.96 as per norms laid down by UGC vide D.O. No. F-
3-3/2000 (PS) dt. 21.02.2002.

4. Third Promotion for University and Colleges
Teachers: The pay-scales and service conditions of Teachers
have been revised in the context of the recommendations of
the 5th Central Pay Commission, as stated in the MHRD
Notification of 27.7.1998. Whereas the Gazetted Officers in
GOI are given third promotion but the same has been denied to
Teachers. This position was rectified in the Agreement signed
between Secretary MHRD and AIFUCTO on 5.9.98. This was
agreed upon to remove anomaly and disparity in promotions.
The Note submitted by AIFUCTO was sent to UGC and the
response was requisitioned with the promise to give clearance
in four weeks. Whereas the Agreement helped end the 26 -
day nationwide strike, but the promise was never fulfilled. The
MHRD committed a breach of privilege and promise by
violating the agreement. The AIFUCTO raised the issue
repeatedly and got the reply that the issue was under

consideration. It is notable that while drawing up the Agreement
two considerations were important: a) Since the Gazetted
officers are given assured third promotion so it be given to
teachers; b) Selection grade lecturers/Readers with B.P.
fixation at Rs. 14940/- in the scale of 12000-18300 would
exhaust the scale on 1.1.04 and the Ph.D. holders, given two
incentive increments, would exhaust the scale on 1.1.02. Other
considerations were: Teachers join the University system after
clearing NET so they be kept at par with the officers selected
by National Level Exams; Teachers in many institutes do not
get perks and facilities like rent free accommodation, free
conveyance etc. and so their income remains squeezed as
compared to other services.

So, Teachers deserve to be given Third Promotion on
attaining 20 years of experience, so they be given Super
Selection Grade equivalent to Professor scale of 16400-450-
20900-500-22400. This type of third promotion is available
to Gazetted Officers. As these teachers have already crossed
the minimum of Professor Scale so the financial commitment
is marginal.

5. CAS from 1.1.96 and BP fixation at Rs.14940
Earlier. i.e. 1.1.86 revision, Teachers entered Selection

Grade, after due process, on attaining 16 years of experience;
now i.e. 1.1.96 revision, they enter on attaining 11 years of
experience. Those with experience of more than 11 years, less
than 16 years as on 1.1.96 have faced loss due to anomaly.

Our plea is that such Teachers be given the benefit of B.P.
fixation of Rs.14940 even though they have entered Selection
Grade after 1.1.96 and the completion of 5 years thereof. The
judgment in O.P. No. 36112 of 2002 delivered on 20.12.2005
of High Court, Kerala supports this contention of AIFUCTO.

6. UGC scales for Accompanists, Tabla Players,
Coaches and the allied

Except designation, they perform all functions of a Teacher:
Classroom/Laboratory Teaching/instruction, workload as
assigned by University is on par with Teachers: University
Question Paper setting, evaluation and all other related jobs.
The UGC has already done the exercise.

The AIFUCTO pleads with both UGC & MHRD to grant
justice to them.

7. Problems of Women Teachers:

Rastogi Committee recommended: Condonation of break
in service upto 5 years; flexi time concept and counting of
interstate service. The UGC appointed a committee to look
into the issues. The AIFUCTO has been assured of needful
action.

8. Full implementation of UGC Notification of
24.12.1998:

State Governments of Tamil Nadu, Punjab, Bihar, Orissa,
Jharkhand have not fully implemented the UGC Notification.
Pay-Revision arrears have not been disbursed in full, in cash,
in one installment; i.e. the stipulations have been violated.
Similarly, the retirement age has not been enhanced to 62 years
in many States. Govt. of Punjab has not implemented clauses
7.8, 8.00 to 8.6 concerning feeder grade service and benefit
of past service respectively. Kindly, ask all State Governments
to submit Status of Implementation Reports for further analysis
and due action. In the meanwhile, the specific issues in specific
States be taken up & redressed.

9. Mutual Consultative Mechanism:
In the tripartite meeting taken by Secretary, MHRD in the

Chair on 6.10.99, Mutual Consultative Mechanism was
evolved. We request adherence to it. You are requested to
respond to the issues detailed above.

With regards,

Yours sincerely,
Dr. V.K. Tewari

General Secretary.
AIFUCTO
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I consider myself fortunate in having lived to witness the Silver
Jubilee Celebrations of the AIFUCTO in May, 1987 at ‘Podar College
of Commerce and Economics, Bombay.’ Towards the close of the 6th
decade of the present century the All India Federations of the Secondary
Teachers and Primary Teachers’s Associations had come into existence.
The All India Federation of Educational Associations (AIFEA) had
already been working for the past twenty years or more but there was
no organization to project the problems and difficulties, aims and objects
of the Higher Education in the Country and give voice to the aspirations
and tribulations of the University and College Teachers.

The need for such an All-India Organization was imperative
but there were two tremendous obstacles in the way. The large
number, variety and area of institutions of higher learning and the spirit
of class, distinction prevailing among a large section of the fraternity. A
large section of the University teachers thought it infrading to make
common cause with the Degree College Teachers and join hands with
them to form a National Organization.

As a representative of the teachers in Utter Pradesh I had
been elected as a member of the Legislative Council of U.P. in
1952 and again in 1954 and a third time in 1960. I considered it
my duty atleast to try to bring the teachers of Colleges and Universities
of India on a Common platform. Encouraged by my success in organizing
the Gorakbpur University Teachers’ Association and the U.P. Madhymik
Shikshak Sangha in 1956, I  resolved to sound the University and
college Teachers of India towards a National Federation.

In 1961, 529 letters were sent to individual Teachers, Principals
and Office bearers of teachers organizations through out the Country
about forming an All India Federation of University and College
Teachers’ Associations.

Affirmative replies were received from 9 office bearers of University
/College Teachers’ Associations including letters from the General
Secretary, Agra University Teachers’ Association, Secretary, All Orissa
Non. Govt. College Teachers’ Association, President, Assam College
Teachers’ Association Principals’ Association Bhagalpur University,
and Secretary University Section, AIFEA, Twenty Seven replies were
received from individual teachers/principals. There seemed to be a
general feeling that it was desirable to create an all India forum
for discussing the problems concerning University education and
educators.

With this preparatory work in the back ground, I issued an invitation
to University/ College teachers to assemble at Trivandrum in the wake
of the Annual Conference of the AIFEA. A number of University and
College teachers met at Trivandrum on 29th Dec. 1961, Under the
presidentship of Shri V.V. JOHN, President, Rajasthan University
Teachers Association, and Unanimously resolved to form an all India
Federation of University and College Teachers. A sub Committee was
constituted to prepare a draft constitution. The Sub Committee met on
30th Dec. at the same venue and drafted a constitution and decided to
circulate the same and convene a conference at a central place in April
62 to consider and adopt the same.

I sent 545 letters along with the draft constitution to University/
College teachers and their organizations in the country for their
information and consideration. The intended conference was held
at U.P. College, Varanasi on 24th April, 1962 under the
Presidentship of Shri K.L. Sharma of Jaipur to consider and adopt
the constitution. Delegates from West Bengal, Punjab, Rajasthan, and
Uttar Pradesh attended the conference. Others from Andhra Pradesh,
Orissa, Kerala, sent their good wishes and support. The delegates
present discussed and adopted the constitution and an ad-hoc Executive
of eight persons from different states with me as the Secretary Convener
was elected. Five more were added to the Executive correspondence.

The first annual conference of the Federation under the
constitution was held on 24th and 25th Feb. 63 at Calcutta. The
meet was inaugurated by the Education Minister of the West Bengal
Dr. Trigun Sen was the chairman of the Reception Committee. The
conference was addressed by Prof. B.N. Das Gupta, Vice Chancellor
North Bengal University and Shri Hiranmoy Banerji, Vice Chancellor
Rabindra Bharati, A convention on National Defence was inaugurated
by the Chief Minister Shri P. C. Sen and presided over by the Education
Minister, Bihar. A symposium on Administration of College and
University Education in India was presided over by Dr. H. J. Taylor,
Vice Chancellor Gauhati University.

An Executive with Dr. M.M. Chakravarti as President and myself
General Secretary was elected.

The Second Annual Conference was held at Agra on 6th and
7th February, 1965. Dr. V.K.R.V. Rao, Education Minister Govt.
of India Inaugurated it and Dr. Reginald Bell, member of the Columbia
University Team Working in India addressed the delegates.

The federation was invited to participate in a seminar convened by
the Education commission on Teachers Status at Delhi in September,
1965. A Convention-cum-Seminar was organized at Mussouri on 28th
to 31st  May 1966 in which more than 50 members from West Bengal,
Bihar, U.P. and Delhi took part.

A mass deputation of University and College Teachers was
organized by the federation at Delhi on 21st March 1966, in which
1,000 Teachers from all over the country participated. The Pressure
brought to bear on the Education Minister led to his
announcement of 4th April 1966.

The 3rd annual conference was held at Kirodimal College,
Delhi, University campus, on 11th  and 12th  November, 1966. Dr.
D.S.Kothari, Chairman U.G.C. Presided. Prof. R.C. Majumdar was
the chairman of the Reception Committee.

Fruitful symposia on the following subjects were held:
Education in the 4th Five Year plan : President: Dr. A.C. JOSHI
Report of the Education Commission : President: Prof. J.P. NAIK

Student unrest and remedies for the same : President: Dr. D.S.
KOTHARI

An executive with Sri H.N. Singh, Principal, T.D. College Jaunpur
as the president and Sri D.K. Chakravarti, West Bengal as General
Secretary was elected.

There were twenty Associations of University / College Teachers
affiliated to the federation at that time and three more were to join
soon.

The fourth annual conference of the federation was held at
Waltair, Andhra Pradesh on 30th September and 1st October
1967. Prof. K. R. Srinivas Iyengar, Vice Chancellor Andhra University
was the Chairman of the Reception Committee and Prof. Y. Srirammurty
was the Secretary.

Three all-India seminars on University Autonomy, Teachers status
and Parliamentary committee and Report on Education were held under
the auspices of the federation. Fifty Six delegates from the different
parts of the country took part in the proceedings Principal Hridya
Narayan Singh and Sri D.K. Chakravarti were elected President and
General Secretary for the Year 1967-68.

Fifth annual conference was held in February, 1969 at
Cuttack, Orissa, Dr. Nag Chowdhery, Member of the planning
Commission Govt. of India inaugurated the conference - Sri
Pathnaik Minister of Education and the Vice-Chancellor, Cuttack
University took part in the conference and the seminar. Delegates from
Andhra Pradesh, Orissa, West Bengal naturally attended in large number.
Dr. Ravada Satyanarain of the Osmania University and Shri Abani
Kumar Boral of Orissa were elected the President and General
Secretary for 1969-70. The old team of workers handed over charge
to abler, more energetic people who have broadened the base of the
federation and consolidated it and made it more effective. We were
just standard bearers of the federation and laid its foundations twenty
five years ago. You the present office bearers and the Executive and
members have to build strong durable and glorious edifice on them.

The federation is the expression of the collective will of the teachers
engaged in the noble task of imparting higher education in the country
and we should all be thankful to those who contributed in whatever
way it was possible for them to do towards its creation India is the
largest democracy in the World, So the All India Federation
should be the largest University/College Teachers’ organization
in the World; Our combined efforts should be directed towards
making it not only the largest but also the most dynamic and the
best.

 (Courtsey Teachers’ Movement)

*****

SAGA OF AIFUCTO
(The story of the genesis and First eight years of the All India Federation

of University and College Teachers’ Organisations)
Prof. Hridya Narayan Singh (Jaunpur)

First General Secretary of AIFUCTO
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BEGINNING DAYS OF AIFUCTO

Prof. ABANI KUMAR  BORAL
Ex Vice-President & Ex General Secretary AIFUCTO

STATUTORY CONFERENCES OF AIFUCTO

YEAR PLACE PRESIDENT  Elected GENERAL SECRETARY Elected

I 1964 BENARUS M.M. CHAKRBORTY HRIDAY NARAYAN SINGH
II 1965 KOLKATA M.M. CHAKRBORTY HRIDAY NARAYAN SINGH
III 1966 WALTAIR HRIDAY NARAYAN SINGH DILIP CHAKRBORTY
IV 1967 DELHI HRIDAY NARAYAN SINGH DILIP CHAKRBORTY
V 1969 CUTTACK RAVADA SATYANARYANA ABANI Kr BORAL
VI 1971 PATNA AX SINHA AMYA DAS GUPTA
VII 1973 JUBBALPUR D.N. MISHRA AMYA DAS GUTTA
VIII 1975 CHANDIGARH G,S. BHALLA AMYA DAS GUPTA
IX 1976 BHUBANESWAR RG S CHOUHAN AMYA DAS GUPTA
X 1978 KOLKATA MJ MANIKYA RAO AMYA DAS GUPTA
XI 1981 PATNA MJ MANIKYA RAO MRINMOY BHATTACHARYA
XII 1983 HYDERABAD MJ MANIKYA RAO MRINMOY BHATTACHARYA
XIII 1985 BANGALORE K K THECKEDATH MRINMOY BHATTACHARYA
XIV 1987 BOMBAY K K THECKEDATH MRINMOY BHATTACHARYA
XV 1989 MADURAI SUDHIR ROY MRINMOY BHATTACHARYA
XVI 1991 HISSAR SUDHIR ROY MRINMOY BHATTACHARYA
XVII 1993 HYDERABAD SUDHIR ROY MRINMOY BHATTACHARYA
XVIII 1995 BARODA K K THECKEDATH MRINMOY BHATTACHARYA
XIX 1997 BARAUNI K K THECKEDATH MRINMOY BHATTACHARYA
XX 1999 BHOPAL SHYAMAPADAPAL B.VIJAYKUMAR
XXI 2001 LUCKNOW ANIL BHATTACHARYA B.VIJAY KUMAR
XXII 2003 BOMBAY ANIL BHATTACHARYA B.VIJAY KUMAR
XXIII 2005 MUZAFFARPUR THOMAS JOSEPH V.K. TEWARI

Note : 1962 preparatory conference, was held at Varanasi, under the presidentship of Prof, K.L. Sharma
Jaipur, and elected an adhoc executive with Prof. Hriday Narayan Singh as Secretary Convenor.

All India Federation of University and College Teachers’
organizations has become a house hold name among
University & college teachers all over India was first conceived
at Trivendrum in 1961, when a small group of University &
college teachers met and formed an adhoc committee with
secretary Prof. Hriday Naryan Singh, Principal Tilakdhari
college, Jaunpur (UP) with an objective to draft a constitution
for All India Federation of University and College Teachers
Organisations (AIFUCTO).

But AIFUCTO which has grown to a massive University &
college teachers organization and particularly the sole tribune
of Higher Education personnel in our country was launched
officially in its first conference held at Calcutta in the year
1962 and elected Prof. Hriday Naryan Singh, as its first
General Secretary. Subsequently in the year 1966 Prof. Dilip
Chakrobarty as General Secretary and Prof. Hriday Naryan
Singh as president. The next Conference was held at Andhra
University campus, Waltair organized by Prof. Sriram Murthy
of Andhra University. Major activities during this period was
organizing of Symposium on the recommendations
Education(Kothari) Commission during 1960 maintanance of
standards in Higher Education 1967, discussion of National
Education policy 1969, and submitting memorandum to
Government of India for uniform applicability of national pay
scale all over the country. During 1969, the national
conference was organized a Barabati Stadium, Cuttack, which
was attended by more than 200 University & college teachers
from all over the country, It was inaugaurated by Dr. B.D. Nag
Chowdary, the then member of Planning commition of India
representing education sector.The conferance elected Prof.
Abani Kr Boral as the general secretary and Dr. Ravada
Satyanarayana,

Eminent Physist of Osmania University who also became
the vice-chancellor of Osmania Universiy during tenure as
president of AIFUCTO.

Prof Amiya Dasgupta Prof. Anil Basak, Prof. Mrinmoy
Bhattacharya were respectively elected as vice- President, Joint
Secetary, and Asst Secretary at the Cuttack Conference. The
next national conference was held at Patna in 1974 which
elected Prof. Amiya Dasgupta veteran teacher leader as General
Secretary, Principal A.K. Sinha of Patna as vice-president and
Dr. D.N. Mishra as the President. Great teacher leaders like
Prof. Parmanand Madan, Prof H.S. Mehta (Punjab) were
elected to various offices of AIFUCTO. Patna was fallowed by
Jabalpur conference which injected further new blood in side
the organization. During this period AIFUCTO has grown from
strength to strength both interms of affiliation and membership
and in terms of striking power and mobilizing capacity Since
education was mainly state subject and teachers organizations
were organized and fuctioning at state level during that period
AIFUCTO virtually fuctioned as national platform or
coordinater during this beginning period. In 1968, the first ever
mass deputation was organized by AIFUCTO at Delhi, with
handful of teachers fallowed up by many mass deputation and
march to parliament programme in successive years. To mention
a few pioneering national movement, one should mention a
nationwide one day cease work on 15.1.1974 which turned to
be a national strike by University & college teachers fallowed
up by massive militant demonstration on 25.3.1974 which
almost made the Union education minister to announce new
UGC Scales on the floor of the parliament on 30.3.1974. That
was the beginning of a strong and militant AIFUCTO.

 (Courtsey Teachers’ Movement)
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On the occasion of the completion of twenty-five years of
its unbroken publication the Teachers’ Movement deserves our
warm and hearty congratulations. The official journal of a
fighting organisation like the AIFUCTO serves the role not
only of organiser and agitator, but also of an educator of its
members. The past twenty-five years have witnessed great
movements of the teachers led by the AIFUCTO, and also great
causes espoused by it.

The greatest and most urgent cause that we are championing
is the democratic task of providing to the people of this
country a scientific education system which should reach
everyone. This is the very opposite of the programme of the
present ruling classes, They want to concentrate only on those
who can pay, and knowing fully well the emancipatory role of
a scientific education, they try to inject into the syllabi and
text books obscurantist and communal ideas.

With the ushering in of neo-liberal economics in the
country after 1991, the threat to our cause has multiplied
several fold. The crux of the neo-liberal policies is to help
monopoly capitalism to come out of the present crisis by
transferring the burden on to the shoulders of the toiling people.
This is sought to be done by (i) reducing the taxes on capitalists
and transferring the burden on to the people, (ii) opening the
country’s markets to international capitalists by sidelining our
domestic industry through manipulation of duties etc., and (iii)
letting our financial systems banks, insurance, and other
corpuses free for foreign players to access and make
speculative profits. The casuality is naturally the schemes of
government spending on social sectors like education, health,
public distribution and agricultural subsidies for the poor
farmers. The result is grave hardship to the rural and urban
people and an exacerbation of the aggrian crisis.

As far as our own field of education is concerned, this attack
is manifested in the privatisation of education and the
withdrawal of the grant-in-aid system.

OUR UNIONS ARE READY TO FIGHT
Recently on July 7, 2005 a historic national convention of

the organisations of state government employees, central
government employees and teachers of all sectors was held in
New Delhi. This convention took note of this regressive trend
in education and unanimously adopted the following resolution.

“This national convention takes serious note of the Govt’s
aggressive move to privatise education through, among other
steps, dismantting the Grant-in-Aid system in schools, colleges
and universities, and through the enactments for private
universities. While opposing this move this convention demands

that the present grant in-aid system should continue and be
further strengthened.

I have called this convention a historic event because for
the first time three national streams of employees, numbering
over one crore, have come together in a movement for non-
trade union issues such as education, the national economy
and problems of the unorganised people. The Presidium of this
convention included two members from the employees
organisations along with Dr. V.K. Tewari, National Secretary
of the AIFUCTO, to represent the entire range of teachers from
the KG to the PG.

The other important issue that came up was the govt’s move
to privatise the pension scheme. The huge corpus of pension
funds is being transferred to a newly created authority, which
is being invested with powers to allow foreign players to dip
into these finances for, speculative profits. This is the new
government’s attempt to please the IMF and World Bank.

STILL BROADER UNITY BEING FORGED
The battle against the anti-people policies of the government

cannot be fought single-handed by the AIFUCTO or even by
the teachers and the government employees together. The new
epoch of multidimensional attacks on the people teachers us
the lesson that we should look around us to see who else is
being attacked and befriend them to forge a mighty wave of
resistance. This is the new perspective that Teachers’
Movement should convey to teachers and this juncture of a
global crisis of capitalism.

And indeed such an opportunity has arrived. Soon after our
own convention there was held in Delhi a mammoth rally of
trade unions, including our own federations, to chalk out a
resistance movement. This rally has given a call for a Country-
wide strike on 29th September 2005, preceded by joint
mobilisations, to protect our pensions and to win back our right
to strike. Thoughtfully, this rally has also given importance to
the trade union demand of a wage revision. One of the demands
in the strike is that the Government should appoint the Sixth
Central Pay Review Commission.

On this occasion, through the pages of our proud organ
Teachers’ Movement I wish to appeal to all teachers: Prepare
yourselves for a new phase of movement! Our great victories
in the two all India strikes in 1987 and in 1998, both of which
were long drawn and fought doffedly, and both of which ended
with honourably drawn agreements with the Government in
favour of the teachers, give us confidence that the way forward,
although hard, will be towards victory and greater glory. Let us
give the siogan : Teachers Movement, Forward Forward.

THE WAY FORWARD
Dr. K.K. Theckedath

Life Member & Ex. President, AIFUCTO
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1. In Writ Petition No. 107/1994 the petitioner employee
is challenging the judgement dated 25.11.1993, delivered by
the Presiding Officer, College Tribunal, Nagpur in appeal under
section 45 of Amravati University Act, 1983. The College
Tribunal has dismissed her appeal.

2. The petitioner challenged in the said appeal the order
dated 18.3.1994 issued by the respondent No. 2 terminating
her services as part time lecturer w.e.f. 20.04.1991. The case
of the petitioner in short is that on being selected and
recommended by the duly constituted selection committee,
she was appointed w.e.f. 24.08.1988 as part time lecturer in
Marathi on temporary basis. In one academic session i.e. 1988-
89 and thereafter again she was reappointed w.e.f. 12.08.1989
in the same capacity, but on probation and was confirmed as
such till termination of her appointment by the impugned order.
She contended that this termination was not in accordance with
the provisions of the Amravati University Act. She stated that
she was appointed against a clear vacancy and on
recommendation of the duly constituted selection committee
and having put in more than 2 years continuous service in that
capacity, in view of the provisions of Statute 53 she
occupied the status as confirmed teacher, and as such could
not have been discontinued without holding departmental
enquiry. She relied upon the provisions of Statute 53 and
also Ordinance no. 24 in support.

3. The respondent Management did not deny the first
appointment of petitioner and her continuation thereafter by
subsequently order. The management defended their action by
pointing out that the performance of the petitioner during her
period of probation was not satisfactory, and as such the
employer in exercise of rights available to it legally terminated
her services before completion of period of probation by
issuing simple one months notice and it was stated that
therefore, holding of departmental enquiry was not necessary.
They stated that in view of the probation w.e.f. 12.08.1989 she
did not complete period of probation till 20.4.1991 and hence
question of acquiring the status of confirmed teacher did not
arise. By placing reliance upon the provisions of Statute 53.
Rule 4 Management contended that she was not appointed
against clear vacancy and as such she could not have been
acquired the status of confirmed teacher merely by putting in
2 years service as probation. It was therefore stated that the
approval of University was not necessary before
terminating her services.

4. The College Tribunal has considered this aspect and

has found that though the petitioner proved that her appointment
was on probation she could not prove that it was against the
clear vacancy and she could not further prove that the
satisfactorily completed the said period. The College Tribunal
has found that the College in which the petitioner was working
was opened in 1986-87 session and it was not in existence
before that. Thus the post was created for the first time in
1987-88 and in 1988-89 the petitioner was appointed on
probation and at that time the post has not become clear and/
or permanent in view of the definition of clear vacancy under
the provisions of Rule 4 of Statute 53. It is further observed
that upto 26.4.1991 the petitioner had completed less then two
years and thereafter her services record has been considered
by the College Tribunal to point out how her performance was
not satisfactory. It further found that the University letter dt.
8.6.1990 granting approval to the petitioner as full time
employee was issued on wrong and incorrect representation.
It further found that there was no sufficient work load to appoint
the petitioner as full time lecturer and it found that some
documents considered by the University for giving approval
to the petitioner on full time basis were infact forwarded by
the petitioner herself in the capacity of in charge Principal. It
is further recorded that during the relevant period the institution
had not permitted Marathi Literature either as subject or as
aptional subject and it has accepted the case of management
that the petitioner was only a part time teacher. It also found
that the Secretary of the respondent no. 2 society filled affidavit
stating that the petitioner obtained the signatures on certain
proposals misleading him and no proposal for full time
appointment of petitioner was forwarded to the University
consciously. In view of this finding the College Tribunal found
that the services of the petitioner were terminated during the
period of probation and she had not acquired the status of
confirmed teacher and her services would have been terminated
without holding any enquiry against her.

5. I have heard Advocate Sudame and Advocate
Deshpande for petitioners in respective petitions, learned
Assistant Government Pleader for Respondent no.1 in Writ
Petition No. 107/1994 and for respondent no. 2 in Writ Petition
No. 563/1994. Advocate Mishra, for respondent no.3 and Mrs.
Khade, Advocate for respondent no.4 in Writ Petition No. 107/
1994

6. Advocate Sudame has contended that the petitioner
was initially appointed as clerk by order dt. 24.8.1988. She
was appointed as lecturer. He further states that petitioner
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completed one year in August 1989 and she was also made in
charge Principal of respondent no. 3 College because of her
work. He further argues that thereafter the petitioner was again
given fresh appointment as mentioned above and that her
services were terminated on 20.04.1991. It is contended that
the petitioner completed two years of services as lecturer
in Marathi on 24.8.1989 and as such she could not have
been treated as probationer. The reliance has been placed
upon the provisions of Statute 53 and Ordinance no. 24 in
support. It is further contended that as per the Ordinance no.
24, an agreement was deemed to have been entered into and
said agreement being a statutory agreement the services of
petitioner would not have been terminated in such mode and
manner. It is further stated that the interpretation of clause 4
of Statute 53 by the College Tribunal is not just and proper.
Attention is invited to the requirement of work load for full
time and part time teachers and particularly to the directives
issued on 27.8.1981 to contend that when there was one person
in Marathi department such person/teacher was to be
considered as full time. Attention has been invited to the
available work load with reference to the documents and
directives on record with a view to demonstrate that the
petitioner had work load of 12 periods.

7. In reply the learned counsel for respondent no. 3
has contended that as the College was opened only in 1986
and no clear vacancy in any post could become available
before 1990 and as such the petitioner could not have been
appointed on probation before 1990 and that therefore the
probation period would begin only in 1990 and hence on the
date of her termination i..e on 20.4.1991 she had not completed
the period of probation. He invites attention in the observations
made by the College Tribunal in order to demonstrate that the
services of the petitioner were terminated for unsatisfactory
performance. He contend that the petitioner was only a part
time lecturer and had work load of only 8 periods. He further
states that when the petitioner was officiating as Principal, by
practicing misrepresentation she obtained approval as lecturer
by adding 15 periods of Marathi literature. According to him
the provisions of Ordinance 24 (11) prescribed for
qualification of teachers. The petitioner was part time teacher
and as such she was not probationer. It is further contended by
him that classes in Marathi literature were started by the
petitioner at her own without any permission from the
management and the University. He further states that no
interference is warranted in the matter in writ jurisdiction.

8. Petitioner in Writ Petition No. 563/1994 was
appointed by the same Management on 7.9.1988 for academic
year 1988-89 and thereafter by order dated 12.08.1989. By
this order he was appointed on probation for a period from
1989 to 1991 and on 4.4.1990 Amravati University granted
approval to the appointment as teacher in Political Science as
full time teacher from 1988 –89 onwards. It is further stated
that on 1.12.1989 similar approval was given to the petitioner.
Thereafter the management gave him appointment order dt.
6.8.1990 appointing him on permanent basis. On 18.3.1991
he was sought to be terminated from 20.4.1991 on the ground
that the educational session is coming to end. The petitioner
accordingly filed appeal under section 45 of the Amravati
University Act. 1983. The said appeal is again dismissed by
the College Tribunal by holding that the appointment of the
petitioner was on probation only and he has been terminated
during probation on account of non satisfactory service.

9. The argument advanced by the learned counsel for the
petitioner Shri Deshpande and Advocate G.G. Mishra for
respondent no. 1 are identical as mentioned in Writ Petition
No. 107/1994.

10. In both these writ petitions it is apparent that the
employees were appointed on probation and petitioner Rekha
in Writ Petition No. 107/1994 completed two years on
24.8.1990. Her services have been terminated thereafter by
order dt. 18.3.1991 w.e.f. 20.4.1991. The other petitioner
Ravindra has infact been appointed on probation by order dt.
12.8.1987 and he was also given approval accordingly by the
University, initially on 1.12.1989 and thereafter on 4.9.1990.
After this order he has been confirmed by order dated 6.8.1990
he has been terminated after confirmation by order dt.
18.3.1990, w.e.f. 20.4.1991. However, the College Tribunal
has treated this appointment as on probation after holding
that the petitioner were not appointment against clear
vacancy.

11. In case of Rekha, there is a dispute between the parties
about the nature of her appointment. The Management
contended that she was appointed on part time basis, while the
petitioner has pointed out that she was appointed as full time
teacher. The petitioner has produced on record approval given
to her service by the University on 8.6.1990 on probation
basis. This approval was not challenged by the management
before any other forum and management also did not make
any grievance to the University about it. The management has
filed affidavit before this court to demonstrate that only
8 periods were available for petitioner.

However, the petitioner has filed the counter affidavit
to show that the work load for Marathi teacher was
available and infact on 8.8.1992 Management issued
advertisement for full time post in Marathi. The petitioner
has also produced before this Court directive having No. AC/
CO/C/316 dated 28.08.1981. In which it is mentioned that if
there is only one man in department, the teacher concerned
should be considered as a full time even if he has a work load
of 12 periods per week. It is not disputed in the facts of the
present case that the department in which the petitioner is
working was having only one teacher i.e. the petitioner. The
material on record also demonstrates that the subject of Marathi
literature was also being taught and that work load was available
to the petitioner. In this background acceptance of the affidavit
by the College Tribunal that the petitioner has obtained some
signature and forwarded the proposal for obtaining approval
on full time basis cannot be accepted. The petitioner has also
produced before this Court along with her affidavit dated
3.10.2005 Statement of marks issued by Amravati University
of about 6 students. The first statement of marks is dated
19.7.1989, in which it is shown that the student named therein
appeared for Marathi literature paper in Summer Examination
1989 of Amravati University. The other statement of marks is
in relation to March, 1990 examination which again shows the
same fact. The third statement of marks is in relation to
Summer 1989 examination conducted by the Amravati
University and it shows that the student named therein appeared
for Marathi literature in Summer 1989 Examination. March
1993 statement of marks issued to student Sanjay shows that
he passed his Graduation in March, 1993 with Marathi
literature as subject. March 1991 marksheet of another student
shows that he appeared for Marathi literature paper of Amravati
University. March, 1992 statement of marks of another student
shows that he appeared for Marathi Literature in March, 1992.
Thus, these mark sheets spread over the considerable time
refute the claim of the respondent Management that Marathi
Literature was not approved either by the Management or by
the University for being taught in respondent College. The case
of respondent that there was workload for her and her
services were approved by Amravati University as full time
teacher therefore is substantiated. The arguments of
Advocate Mishra, about classification of teacher relying upon
the provisions of Chapter II in Ordinance No. 122, in this
respect therefore cannot be accepted. It is to be noted that the
said Chapter gives three heads of classification. Those heads
are [1] Permanent Teacher, [2] Probationary Teacher, and [3]
Temporary Teacher. These clauses further defines who is
permanent teacher who is probationary teacher and who is
temporary teacher. It also defines part time teacher and
contributory teacher. Clause 7 in the said Chapter states that
other teacher except part time teacher and contributory teachers
are to be appointed as per contract given in Appendix “A”. In
view of the discussion above it cannot be accepted that
the petitioner was a part time teacher.

12. So far as the petitioner Ravindra in other petition is
concerned there is no dispute about his status.

13. In the background when the provisions of Statute
53 are looked into the said Statute deals with the subject
of confirmation of teacher in affiliated Colleges. Clause 4
of this Ordinance falls for consideration in this matter. And
said clause reads as under :

“4. A teacher shall subject to the procedure of Selection
and Appointment be appointed in a clear vacancy in the first
instance on probation for two Years [24 months] from the date
of his appointment at the end of which he shall be confirmed
on the expiry of which he shall either be confirmed or his
services dispensed with. Provided that notice of such
confirmation or termination of services shall be given at least
one month before the due date in the absence of which it shall
be considered that he has  completed the period  of probation
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satisfactorily and that he is deemed to be confirmed in service.

Provided that if any teacher already in service has completed
two years of service temporarily / probation in a clear vacancy,
he will be deemed to be a confirmed.

Explanation : It is hereby clarified that a clear vacancy means
a vacancy which is not  a lien vacancy or leave vacancy and that
the vacancy / post is on vogue in the Institution for not less
than four years.”

Thus a teacher to be appointed on probation can be
appointed for two years and at the end thereof he is to be
confirmed. The said clause further provides that notice of
confirmation or termination of service is to be given at least
one month before the due date and in absence thereof. It is to
be presumed that the employee has completed period of
probation satisfactorily and it is to be presumed that he is
confirmed in service. Thus in case of the petitioner - Rekha
the period of her probation expired on 24.08.1990 and before
that she was not given any notice of termination or any notice
of confirmation also. In view of the deeming action provided
for in clause 4. It is held that in normal circumstances she
could have been deemed to have been confirmed on
24.08.1990. The termination of her service on account of the
alleged unsatisfactory performance after 24.08.1990 therefore
will not be in accordance with the provisions of Ordinance
No. 122 mentioned above or Ordinance No. 24, particularly
the agreement mentioned in Schedule A there to. Same will be

the position in case of petitioner Ravindra in another petition.
On the other hand his case stands on better footing because he
has been expressly confirmed by order Dt. 6.8.1990

14.   However, the College Tribunal has not treated
them as the probationers on the ground of their
appointment was not on clear vacancy. The opening para of
Clause 4 of Statute No. 53 requires the appointment of the
petitioner in clear vacancy. The phrase Clear Vacancy has been
defined in explanation appearing at the end of clause 4. As per
the said explanation a vacancy can be treated as clear vacancy
if it is not a lien vacancy or a leave vacancy and said vacancy/
post is in existence in the College for not less than 4 years.
Thus merely because the vacancy exists the said vacancy cannot
be treated as clear vacancy. Here the College in which the
petitioners were working has been established in 1986 and as
such there was no question of any lien vacancy or leave vacancy.
It is not the case of the respondents also that the petitioners
were appointed against lien or leave vacancy though the posts
were vacant and available. The vacancy could not be said as
clear vacancy because the said vacancy was not available for 4
years. The College Tribunal has found that these vacancies
did not qualify as clear vacancy till the year 1990. In other
words, it is held that in the College which is newly
opened. There cannot be a vacancy for initial period of 4
years. In this view of the matter, the College Tribunal has found
that the petitioners could not have been appointed against the
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PRESS RELEASE : 12.05.2006
NEW INITIATIVES TAKEN BY UGC

The UGC has taken new initiatives in
some spheres, which include:

(1) Budget - Announcement of UGC
Budget 2006-07 in the first week of April,
2006.

(2) Increase in the scholarship for Ph.D.
students, Post
-Doctoral students and Research Associate
in Social  Sciences.

(3) Increase in the scholarship for Ph.D.
students, Post-Doctoral Scholars and
Research Scientist under the Revival of
Science Education based on Professor M.M.
Sharma Committee Report.

(4) Reforms in the National Eligibility Test
(NET).

(5) Starting New Academic
Programmes/Centres

(6) Special Support for Women Hostel
(7) Support to Academic Association of

University and college Teachers for
organizing academic conferences.

(1)BUDGET - ANNOUNCEMENT
OF UGC BUDGET 2006-07 IN THE
FIRST WEEK OF APRIL, 2006.

Recognising the problems of universities
and colleges in utilization of grants, the UGC
has taken a major initiative to approve its
budget right in the first week of April, 2006.

The budget has been communicated to
Central and State Universities and Six
Regional Offices of UGC so that they could
plan the utilization of the funds accordingly.

The budget is also placed on the UGC
website so that institutions know about the
allocation on various broad schemes.

Corresponding to this, the UGC will also
go for monthly monitoring of use of funds so
that the institutions are not required to rush in
the end of the year.

(2) Increase in the scholarship for
Ph.D. students, Post-Doctoral students
and Research Associate in
social.Sciences.

Plan Budget Allocation of Rs. 60 crores
for 2006-07.

UGC recognized that present level of
support to scholarship/fellowship at post-
graduate and Ph.D. level is inadequate and
therefore it proposes the significant increase in
the fellowship at Ph.D. and Post-Doctoral level
both in Humanities Social Sciences and
Sciences. The Programmes are as follows:

SCIENCE
(Based on the recommendation of Prof.

Sharma Committee)
1.Junior Research Fellowship (Without

NET)
(No. of Slots - 1500 - Annual budget - Rs.

18.60 crores)
2.Post-Doctoral Fellowships
(No. of slots - 500 per year - Annual Budget

- Rs. 1.05 crores)
3. Research Scientists (Category A, B and

C)
(No. of slots - 100 per year - Annual Budget

- Rs. 3.00 crores)
HUMANITIES & SOCIAL

SCIENCES
1.Junior Research Fellowship (Without

NET)
(No. of Slots – 1500 – Annual budget –

Rs. 18.60 crores)
2.Post Doctoral Fellowships
(No. of slots – 500 per year- Annual Budget

– Rs. 1.05 crores)
3.Research Scientists (Category A,B and

C)
No. of slots – 100 per year – Annual

Budget – Rs. 3.00 crores)
OTHER SCHOLARSHIPS

(SCIENCE AND HUMANITIES &
SOCIAL SCIENCES):

For Girls
1. Indira Gandhi Post-Graduate Scholarship

for Single Girl Child
(No: of scholarship - 1200* & Budget: Rs.

1.00 crore)
For Socially marginalized group (SC/ST)
2. Rajiv Gandhi Post Graduate Scholarship

(No. of Scholarship - 2000* & Budget:
Rs. 24.00 crore)

For General
3. Post-Graduate Scholarships for

University Rank Holders
(No. of scholarship - 2375 & Budget: Rs.

1.00 crore)
No. of slots are flexible.
(3) Review of National Eligibiiity Test

(NET)
The Commission approved, in principal,

the recommendations of Professor Mungekar
Committee set up by the Ministry of Human
Resource Development (MHRD).

The Committee recommended as follows:
“a) So far as the postgraduate level

teaching is concerned, the candidates having
Ph.D. degree should be exempted from
acquiring NET qualifications for being
considered for the post of Lecturers.

b) As regards the undergraduate level
teaching, the candidates having M.Phil. or
Ph.D. degree should be exempted from
acquiring NET qualifications for being
considered for the post of Lecturers. “

(4) New Programmes / Centres
Recognising the need UGC has approved

the following programmes for universities
involving research.

1. Centre for Comparative Studies in
Regional Languages and Literature 
amount allocated - Rs. 5.00 crores during
2006-07.

2. Centre for the Studies in Exclusion and
Discrimination - Amount allocated  Rs. 5.00
crores during 2006-07.

(5) Programmes for Academic
Association of Faculty and Teachers:

The UGC has also decided to give
financial support to Academic Associations
in Science, Humanities and Social Sciences
to help them organize Academic Conferences
on various issues related to Higher Education
and provide feedback to the UGC in their
areas of specializations.
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clear vacancy before 1990. In view of this finding, the College
Tribunal has found that on 20.4.1991, when both the petitioners
were terminated, they had not completed period of probation.
In other word the College Tribunal has reckoned the
appointment of both the petitioners as probationers from 1990.

15. Look at this provision shows that it has been enacted
with obvious purpose because the number of post become
available in a College after it is newly opened varies initially
and also to avoid unnecessary burden on exchequer. In case of
particular subject is required to be discontinued initially within
3-4 years. Intention therefore appears to treat the post as
permanently available. If that post and work load for it remains
available continuously for four years. The substantial part
of clause 4 provides for probation of two years at first
instance. If the interpretation given by the College
Tribunal to above explanation is accepted the probation
period of every new teacher joining the new College shall
start after expiry of the initial period of 4 years. Thus after
putting of 6 years in such College he can be confirmed in
normal circumstances. As against this the teacher who joined
such College at the end of four years, against the post which
was then vacant, he would be appointed against the clear vacancy
initially itself and therefore he would stand confirmed only
after putting in two years. Thus, in the new College all teachers
joining initially would be loosing four years of their service,
while in other Colleges it will not be the position. This will be
discriminatin and will work against the interest of such new
incumbent in new college. If the purpose to enact the artificial
definition of clear vacancy in explanation is looked into. It is
apparent that the intention is to safeguard the interest of revenue
and is not to cause any prejudice to the interest of teacher. The
purpose obviously is also not to create artificial discrimination
between the teachers by extending them to different  treatment
in the matter of computation of total length of their service. It
is apparent that if the post remains available for four years, it
would become clear and it was a clear vacancy. Thus the
question whether the vacancy was clear or not as contemplated
by the said explanation can be decided after four years and if
the teacher has worked on that post. In the meanwhile it can be
said that his initial appointment was against the clear vacancy.
It is not necessary for the said teacher to wait for four years
after his appointment against the clear vacancy and to
commence the period of his probation thereafter. If the post is
available, even after four years, the service put in by such
teacher prior thereto will become a service against the clear
vacancy and the appointment on probation as per clause 4 of
Statute no. 53. Thus if such teacher has completed period of
his probation before expiry of this waiting period of four years.
He will remain a temporary teacher till then and management
will have right to remove him as per contract with him.

16. In the facts of the present case, the fact that vacancy
in Marathi and Political Science existed since 1986 when the
College commenced and was available in the year 1990 is not
in dispute. Infact both the petitioners have been discontinued
after the College completed 5 years and thus the vacancy also
existence for about 5 years. In such circumstances the
appointment of petitioner by order dated 24.08.1988 and
12.08.1989 respectively is against clear vacancy and
therefore the probation for a period of two years. In case
of petitioner Rekha in Writ Petition No. 107/1994, the said
period would expire on 24.08.1990, while in case of Ravindra,
there is express order of confirmation issued by the
Management itself on 6.8.1990. It is thus apparent that the
College was not right in treating the petitioners as on probation
on 20.4.1991.

17. Advocate Sudame has tried to contend that the
explanation cannot be interpreted to curtail the meaning of
substantive portion of the section. He has also relied on some
cases in this respect. However, I find that the said
explanation is infact only a definition which clarifies what
is meant by a clear vacancy. The case law in relation to
interpretation of explanation is therefore not relevant for this
purpose.

18. Advocate Sudame and Advocate Deshpande have
invited attention of the court to the provisions of Ordinance
no. 24 to point out that the appointment of College Teachers
is regulated by Chapter 5 thereof. It is pointed out that both
the petitioners are selected after completing the procedure
prescribed in clause 38 and the appointment presumes a written
contract in the form prescribed in Schedule-A. Clause 8 and 9
of this contract prescribed in Schedule A are important. Clause
8 prescribes that after confirmation of the service of such
teacher can be terminated upon in certain contingencies like
misconduct, unfitness, non competence and operation of post.
In Clause 9 it has been mentioned that if the services are to be
terminated open any other count except clause A or B of Clause
8 the employer has to give to such teachers three calender
month notice in writing or pay him salary of three months in
lieu thereof. Attention is invited to the Full bench
Judgment of this Court reported at 1981 M. L.J.332
(Premlata Sudhakar Sathe Vrs. Governing Body of G.S. Tompe
College and others) Paragraph no. 6 of this ruling deals with
this statutory form of contract and it has been held that in view
of the wordings in Article 38 of Ordinance no. 24. It is not
necessary that such written contract must be executed and
it has been observed that it would be a mere formality. It
has been observed that informally or formal defect in the actual
execution of the contract cannot vitiate the contract itself nor
can it rob the parties of the rights and obligations flowing from
the statutory contract itself. It is also held that provisions of
College Code (Ordinance No. 24) cannot be read in isolation
divorced from it and parties cannot be permitted to evade their
ability under this statutory contract. It is stated that a
interpretation which will help the party to escape their
obligations or will enable him to defeat the Statute or will
permit him to take advantage of his own wrong is to be avoided
and if two interpretation are possible then one which will
opposes the mischief and advance the remedy will have to be
preferred. In the facts of the present case, when the Management
itself appointed both the teachers on probation by issuing order
on 12.08.1989 it is apparent that all these observations will
apply and come to the rescue of the present petitioners.

19. In the circumstances the impugned orders of the
College Tribunal dated 26.11.1993 and 3.12.1993
respectively are quashed and set aside. The termination
orders dated 18.3.1991 issued to the petitioners are also
quashed and set aside. The respective appeals filed by the
petitioners before the College Tribunal are hereby allowed.
The respondent management is directed to reinstate the
petitioner in service with continuity of service.  Considering
the fact that the termination is being set aside almost after 14
years. I am not inclined to grant full back wages to the
petitioners. The management is directed to reinstate the
petitioners with 30% back wages.

20. Rule is made absolute in the aforesaid terms with no
order as to costs.

JUDGE
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