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MINUTES

of the General Body Meeting of
NAGPUR UNIVERSITY TEACHERS'ASSOCIATION
held at 12.00 noon on Sunday, the
22nd May, 2005 at theAuditorium of Sant
Gadge Baba Amravati University,
University Campus,
AMRAVATI

General Body of Nagpur University Teachers' Asso-
ciation met at 12.00 noon on Sunday, the 22nd May,
2005 at the Auditorium of Sant Gadge Baba Amravati
University,University Campus, AMRAVATI. Prof.
B.T.Deshmukh, President was in the chair. The mem-
bership numbers of the members present at the meeting
are as follows :-

0044, 0048, 0072, 0074, 0090, 0102, 0108, 0129, 0137,
0154, 0185, 0220, 0269, 0302, 0389, 0496, 0547, 0555,
0585, 0623, 0678, 0724, 0725, 0738, 0840, 1113, 1122,
1177, 1368, 1382, 1406, 1430, 1538, 1792, 1793, 2038,
2039, 2137, 2138, 2154, 2243, 2347, 2375, 2414, 2427,
2439, 2488, 2503, 2524, 2528, 2575, 2586, 2603, 2867,
2985,2994, 3117, 3297, 3315, 3341, 3351, 3396, 3432,
3446, 3451, 3464, 3480, 3498, 3502, 3512, 3521, 3527,
3573, 3586, 3600, 3612, 3617, 3621, 3664, 3750, 3764,
3780, 3783, 3808, 4019, 4065, 4101, 4160, 4207, 4241,
4245, 4256, 4257, 4544, 4584, 4597, 4706, 4749
Agenda of the General Body meeting was circulated
on pages 25 to 27 of 2005 NUTA Bulletin. Additional

Agenda was circulated to members as on pages 27 & 28
of 2005 Ex-File.

ITEM NO. 394 :
CONFIRMATION OF MINUTES :

(A) CONFIRMED the minutes of the General Body
meeting of Nagpur University Teachers' Association held
at 12.00 noon on Sunday, the 30 th January, 2005 at New
Arts, Commerce & Science College, Batchelor Road,
Murarka Layout, Wardha .

Notes :- 1) Copy of the minutes was Circulated on pages
13 to 18 of 2005 NUTA Bulletin.

2) Corrections, if any, were invited in the copy of the
Minutes of the General Body Meeting of Nagpur University
Teachers'Association held at 12.00 noon on Sunday, the
30 th January, 2005 at New Arts, Commerce & Science
College, Batchelor Road, Murarka Layout, Wardha vide
No.CIM/18 Dated 30th March, 2005 published on page
14 of 2005 NUTA Bulletin. No correction was received.

ITEM NO. 395 :
APPROVAL TO THE ANNUAL REPORT :

CONSIDERED AND APPROVED the Annual Re-
port regarding the working of the Association for the cal-
endar year ending on 31st December, 2004.

Notes : (i) As per Article VI (b) (iii) of the Constitu-
tion of NUTA, the Annual Report of the working of the
Association was prepared by the Executive Committee (vide

item No.2 of 2005) and was placed for the approval of the
General Body.

(ii) The Copy of the Annual Report was circulated
on pages 28 to 31 of 2005 NUTA Bulletin.

(iii) Prof. E.H.Kathale, Secretary presented the An-
nual Report on behalf of the Executive Committee.

ITEM NO. 396 :

APPROVAL TO THE ANNUAL BUDGET :
APPROVED the Annual Budget of the Association

for the Financial year commencing on 1st April, 2005.

Notes : (i) Prof. S.A.Tiwari, Treasurer, NUTA,
presented the Budget on behalf of the Executive Commit-
tee.

(ii) The copy of the Budget was circulated on page
No.29 of 2005 NUTA Bulletin.

ITEMNO.397 :
APPOINTMENT OF THE AUDITORS :

CONSIDERED AND APPROVED the following
resolution for the appointment of Auditors for the Finan-
cial year ending on 31st March, 2005 namely :-

"C.R.Sagdeo & Co. Chartered Accountant "Prabha
Niwas™ Nagpur be appointed as auditor for the Fi-
nancial year ending on the 31st March 2005"

— —— — — — — — — — — — — — — — — —

Nagpur University Teachers’ Association
MEETING NOTICE : 1
Dated : 24.06.2005

From :

Prof. Dr.
Secretary, NUTA
N-162, Reshim Bag, Nagpur-444 009

E. H. KATHALE

To,
All the members of the
Nagpur University Teachers’ Association

Dear members,

I have the honour to inform you that General Body
meeting of the Nagpur University Teachers’ Association
will be held at 12.00 noon, on the Day and the Date
mentioned below.

[ |
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
I I
| 2. If you propose to move any resolution for the |
| consideration of the General Body, you are requested to |
send such resolution to me, with a copy to Prof.

I B.T.Deshmukh, President NUTA, No. 3, Subodh Colony, I
| Near Vidarbha Mahavidyalaya, Amravati 444604 within |
| 2 period of 10 days from the date of the posting of this |
| Bulletin. |
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3. It will not be possible to include in the agenda,
resolutions received after the due date. So please make
it convenient to send such resolutions, if any, within the
stipulated time. The place of the meeting will be intimated
to you alongwith the agenda.

Thanking you.
Yours faithfully
Sd/- Dr.E. H. Kathale
Secretary, NUTA.

Time, Day and Date of the Meeting:
12.00 Noon on Sunday, the
28th August, 2005

—_————— ——— — — — — — — — — — — —
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Notes : (i) As per Article VII of the Constitution of
NUTA the "General Body shall appoint auditors annually
in the Annual Meeting of the Association.''

(ii) The Executive Committee resolved to recommend
the above resolution, (Vide item No. 45 of 2004) which
was placed before the General Body for its approval.

(iii) Prof. S.A.Tiwari, Treasurer, on behalf of the Ex-
ecutive Committee, moved the resolution.
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No.CIM/19 :  : Dated 30th June, 2005
CORRECTION
in the copy of the Minutes
of the General Body Meeting of NUTA

Copy of the Minutes of the General Body Meet-
ing of NAGPUR UNIVERSITY TEACHERS' ASSO-
CIATION held at 12.00 noon on Sunday, the 22nd
May, 2005 at the Auditorium of Sant Gadge Baba
Amravati University,University Campus, AMRAVATI
is circulated in this NUTA Bulletin.
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| If you propose to suggest any correction to
| the Minutes, it may be pointed out to the Secretary
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(Prof.E.H.Kathale, Secretary, NUTA, N-162, Reshim
Bagh, Nagpur-440 009.) by letter within 10 days from
the date of posting of this Bulletin.

It will not be possible for the corrections
received after the due date to be included in the List
of corrections for consideration.

Please send one copy of your letter to Prof.
B.T.Deshmukh, President NUTA, 3, Subodh Colony,
Near Vidarbha Mahavidyalaya, Amravati. 444 604.

— — — — — — — — — — — — — — — — — — —

Dr. E.H. Kathale |
Secretary, NUTA |

———————— — — — — — — — — — — —
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“The Annual General Council Meeting of the
Maharashtra Federation of University and College Teachers
Organisations (MFUCTO) is shocked to see the
advertisement dated 1st October 2004 in Times of India
and other News papers by the Higher and Technical
Education Department, Government of Maharashtra inviting
applications for the establishment of Self-Financed

Universities in the State of Maharashtra. Provisions in clause
5(1) of Maharashtra Ordinance No. XXII of 2004, dated 16th
August 2004 is permitting all the Trust/Society which are
registered on or before 30.9.2004 and can enclose a Demand
Draft of Rs. 15 lakhs towards the processing fee to send
applications and project report in the prescribed form for
establishing new Self-Financed University for
undergraduate degree level and post graduate level courses
in Engineering/Technology/Pharmacy/Architecture Town
Planning/Hotel Management and Catering Technology/
Applied Arts and Crafts and M.B.A and M.C.A./Health
Sciences/Biotechnology/Humanities like Arts, Science and
Commerce/Law/Education /Physical Education/Music/
Performing Arts/Finance/Sports etc.

This is in continuation of the privatisation and
liberalisation policy pursued by the Governments at the
national and state level. This is an attempt to kill the public
funded education which is already in deep crisis. The issue
of this advertisement despite the prevalence of the election
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code of conduct is a clear case to appease the education
barons and prompt them to give funds liberally to the
ensuing Maharashtra Assembly election scheduled for 13th
October 2004.

The Annual General Council Meeting of the MFUCTO
hereby urge the Hon. Chancellor and Governor of
Maharashtra to intervene in this matter direct the
government to withdraw the above advertisement inviting
applications for the establishment of Self-Financed
Universities in the State of Maharashtra with immediate
effect.”

aud BHIdb Yoy :
®. 98¢go av¥ dda< «Afdadl arad 371 WeT HIRd T
greTaas HeETeETl 3 HBT

HEDHRT HS@TAT dadiH UT. ST Ad & Tl Aigeel Jeid
T A I Sl -

TSIl ST2ThTl $9F 9¥R¥o da- ATgadl SuaTaTad
3G YRAT WA Hea™ haedl Jeid Aroeft & J9nE
TEAC FAHT B SR, -

“As new CAS is applicable only from 27th July 1998
the fixation benefit of Rs. 14,940/- should also be given
to the persons entering in to selection Grade /Reader Scale
up to 27th July 1998"

Notes :- (1) Six important references were circulated
on pages 27 and 28 of 2005 Ex-File. (2) Position of the
organisation at AIFUCTO level (circulated on page 92 of
2004 NUTA Bulletin) is as follows:-

The fixation benefits of Rs. 14,940/- is given to persons
who are in the scale of Rs. 3700-5700 as on 1-1-1996 and
on completion of five years in the selection grade i.e.
after completion of 21 years (18 years with Ph.D. or 20
years with M.Phil.) But as new CAS is applicable only
from 27th July 1998 the fixation benefit of Rs. 14,940/-
should also be given to the persons entering in to selection
Grade /Reader Scale up to 27th July 1998. If this benefit
is not given, then these persons can get Rs. 14,940/- only
after completion of 23 years, where as juniors get after
18 years, as per new norms. This is unjust. Therefore, we

— —— — — — — — — — — — — — — — — —
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request you to give the fixation benefit of Rs. 14,940/-,
for those persons who enter in to selection grade upto 27-
7-1998 and not to restrict only up to 1-1-1996. On 9-1-
2004, in our meeting with JS(HE) we were informed the
matter shall be settled after discussion with UGC.

adYT BHIDB Kol :

OT. ST, ST g, ArERl AT TUNRETAT GRaTiH el
TEAE AR gl -

“TIGRTITETE @l JETdereEl ATl HERTSE STEHTE
el ST ST TITdl, gROar 9 HEM ed JT. a9t
T dededr “Maharashtra Ordinance No XXII of 2004”
qrE T UL Fad w9 dd ary i ad.”

ITEM NO. 406 :

PLACEMENT IN SELECTION GRADE
AFTER 1.1.96 AND FIXATION

AT 14940

7. 3R a1, Bl THT THTETAT GaT Jeid Sara JF
gl -

“Lecturers (Selection grade) / Readers / Assistant Pro-
fessors promoted on / after 02.01.1996 are deprived of
the stepping up of basic pay to Rs. 14940/- as and when
they complete 5 years of service in the grade. It creates a

clearcut difference of two increments between a teacher
promoted on 01.01.1996 and other on 02.01.1996.”
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4 (Registration No.P.N.1876/18.12.1986, Trade Union Act, 1926) N\

SHIVAJI UNIVERSITY TEACHERS' ASSOCIATION
(SUTA)
(Affiliated to MFUCTO and AIFUCTO)
1735, C, Hattimahal Road, Kolhapur 416 002 (M.S.)
Phone : Office : 2541230, Office Bearers (Resi) 2665641, 2523361

Ref No. 110/05 Date : 23-5.2005

To,

The Principal Secretary,

Higher and Technical Education Department,
Govt. of Maharashtra,

Mantralaya Annexe, Mumbai- 400 032.

Ref. :- UGC Letter No. F.2-3/2000(PS) dated 12
May 2005.

Sub :- Counting Service of feeder cadre for place-
ment purposes.

Sir,

With reference to above subject, I hereby request
you to issue the necessary clarification for counting
service of feeder cadre for placement purposes under
CAS from lecturer (Senior Scale) to lecturer (Selec-
tion Grade), as the UGC has clarified the matter vide
its letter of 12th May, 2005. The copy of the letter is
enclosed with this letter for your ready reference.

Hence, I request you to direct your office to issue
the clarification in this regard at the earliest.

Thanking you,

Encl : As above.

Yours faithfully,
(Prof. Sudhakar Mankar)
SUTA, General Secretary,

Copy for information and action :
1) The Director of Higher Education, Pune-1
2) President, MFUCTO, Mumbai.

I\3) Prof. B.T. Deshmukh, MLC, Amravati.

———————— — — — — — — — — — — —
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University Grants Commission
Bahadur Shah Zafar Marg

New Delhi - 110 002
No.F.2-3/2000(PS) 12 May, 2005
Shri. S.V.Patil
Deputy Secretary,

Government of Maharashtra,
Higher & Technical Education Department,
Mantralaya Annexe, Mumbai-400 002.

Sub. :- Career Advancement Scheme.

With reference to your letter No. NGC-2004/(58/
04)/UNI.1 dated 22/3/2005 on the subject cited above,
I am directed to inform you that the decision of the
UGC as conveyed to the Government of Kerala, vide
this office letter of even number dated 9th/10th Octo-
ber, 2003 (Copy enclosed) is in order as per UGC
notification No. F.3-1/94(PS) dated 24.12.1998.

Yours faithfully,
(K.C.Mahur)
Section Officer

— —— — — — — — — — — — — — — — — — — ——— — — — —
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Encl :- As above.
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The Principal Secretary

Higher Education (C) Department, Government of Kerala Secretariat, Thiruvanathapuram- 695 001

service as Lecturer (senior scale).

(
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| Sir,
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UNIVERSITY GRANTS COMMISSION
Bahadur Shah Zafar Marg, New Delhi -110 002 : F.2-3/2000 (PS) October 9, 2003

Sub : Clarification regarding Career Advancement Scheme - Regarding

With reference to your letter No. 31469/C3/2002/H.Edn. dated 30-1-2003 on the subject cited above. I am
directed to inform you that as per clause 7.8.0 of UGC Notification No.F3-1/ 94 (PS) dated 24-12-1998 the
Lecturers who got promotion/ placement as Lecturer (Senior scale) after completion of 8 years service, are eligible
for promotion as Lecturer- (Selection grade) on completing of total 11 year service i.e., without completing 5 years

Yours faithfully,
Sd/- Dr.(Mrs.) H.K. Chauhan, Senior Research Officer
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FIFTH CENTRAL PAY COMMISSION

Continuing Machinery for Pay Revision

INTRODUCTION

171.1: The need for the establishment of a Permanent
Wage Body has been expressed by several memorandists,
unions and associations. Realizing the importance and utility
of such a body, the Third and Fourth CPCs had also
recommended the setting up of a standing Body to review
the pay scales and rates of allowances and other related
matters in respect of the Central Government employees.
The views of the Third CPC were as under:

Views of Third CPC

“Our experience has convinced us that the system of
periodically revising the pay structure and conditions of
service of the Central Government employees on the
recommendations of Pay Commission is not a very
satisfactory one. We feel that even broad judgements in
these matters should be based on analysis of the relevant
data. This is not possible when a Pay Commission is
required to make recommendations on the pay scales and
conditions of service for such a large number of employees
within a limited period. ........ We would, therefore,
suggest the creation of a standing Body on Pay and
Cadre Management”.

Views of Fourth CPC

171.2 : The recommendations of the Fourth CPC were
as follows:

“If we may venture to say so, the work of a pay
commission is laborious and takes time. Moreover pay
commissions come at intervals of 10 years or so. A great
many changes take place in the meantime both in regard to
the system of pay determination and the promotion policies,
etc. Such changes take place quite fast in the case of
compensatory allowance and other similar payments. An
allowance which is considered sufficient today may not be
reasonable if changes take place quickly. It is therefore
necessary that there should be a permanent machinery
to undertake periodical review of the pay, allowances
and conditions of service of the Central Government
employees. That will also enable Government to oversee
the implementation of its pay policy in an effective,
systematic and coordinated manner...... We suggest that
Government may set up such a body which should be
responsible for maintaining and updating the basic data on
pay and allowances of Government employees and to
review the pay scales and rates of allowances and other
related matters.”

DEFECTS INPRESENT SYSTEM
Decisions by Government

171.3 : However these recommendations for the
appointment of a Permanent Wage Review Body were not
accepted by the Govt. and in September, 1993 the
Government decided to set up the Fifth CPC to review the

pay structure of Central Govt. employees, thus continuing
the old tradition of setting up periodic Pay Commissions.

Drawbacks in the present system

171.4 : The present system of wage revision has the
following inherent drawbacks:

(a) There is no mandatory provision for the
periodicity of pay revisions. During the intervening period,
substantial erosion takes place both in the pay of serving
employees and in the pension of retirees.

(b) The arbitrary cut-off dates of the awards adversely
affect personnel retiring during the interregnum between
two Pay Commissions.

(c) Pay relativities carefully established by the Pay
Commission tend to get distorted due to adhoc decisions
by the Gowt., the Courts and the Tribunals.

(d) In the absence of a Standing Body, there is no
mechanism to establish a data bank, on a continuous
basis with the facility for recall. This results in the Pay
Body getting burdened with the task of collection and
collation of information, which otherwise should have been
available to it in a processed form right from its very
inception.

PAY REVISIONS IN OTHER SECTORS

171.5: One of the abiding complaints made by Central
Govt. employees relates to comparison of their fate with
that of their colleagues in other sectors. There was a time
when pay scales, allowances and retirement benefits in the
Central Government were the best as compared to those
prevalent in the State Governments, Public Sector
Enterprises and even the private sector. Today, the roles
have been reversed. Pay revisions in the private sector are
made every year. The public sector does it after every
four or five years. Even the State Governments keep on
revising payscales off and on and have managed to get a
better deal than Central Government employees. This can
not be termed as a happy situation, especially as this
is likely to result in the induction of the worst human
material in the employment of the Central
Government.

PAY REVISIONS IN OTHER COUNTRIES

171.6 : Most countries other than India do not have the
concept of Dearness Allowance or cost of living allowance.
They have, therefore, necessarily to revise the salaries of
their employees every year, either through collective
bargaining or on the basis of reports submitted by Pay
Committees. Many developed countries have Standing
Pay Revision Bodies, which considered pay revisions
and terms and conditions of service on a continuing
basis. In the United Kingdom, Pay Review Bodies
undertake review of pay of both civilian and defence

FIFTH CENTRAL PAY COMMISSION
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officials. In Australia, the negotiations between the
Government and the relevant Trade Unions are guided by
national wage principles, which are established by the
Auwstralian Industrial Relations Commission. A Salary and
Cadre Management Committee, which is a permanent body,
examines the pay structure and anomalies in Sri Lanka.
Revision of pay structure in Malaysia is done by a special
Cabinet Committee.

DEMANDS IN MEMORANDA
171.7 : Many Memorandists and Respondents to our

Questionnaire have suggested the constitution of such a
‘Continuing Machinery’ for periodical review of pay,
allowances, pension and other conditions of service of Govt.
employees. In the Joint Memorandum of the Armed Forces,
it has been suggested that a permanent Review Body
should be set up to review pay, allowances, pensions
and conditions of service of all Govt. employees. Such
a body would also enable periodical review of the ceilings
of House Rent Allowance, House Building Advance and
various other Advances in accordance with the prevalent
market rates.

OUR RECOMMENDATIONS
171.8 : We have given earnest thought to this entire

matter and feel that today we have to take some critical
decisions that will have massive implications for the future

— ——— — — — — — — — — — — — — — —
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CHANGE OF ADDRESS
ACKNOWLEDGEMENT NO.21

Requests for changes in address for the purpose of
mailing and correspondence, have been reaching us
frequently from the members. So to record these
changes in Life Member's Register systematically, and
to follow up these changes effectively, steps have been
taken by The Treasurer.

2. We hereby acknowledge the receipt of the re-
quests for change in address from members whose Life
Membership Numbers and changed addresses are
included in Twenty Seventh List of Changed Addresses
of Life Members of NUTA. Details of the said list are
as follows:-

TWENTY SEVENTH LIST:- Serialized Nos :
the changed Addresses from 1203 to 1270 (Notified
in 2005 Ex. File on Page 7 & 9) The Life membership
Numbers of those requesting members are as follows
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77, 293, 345, 423, 425, 454, 512, 516, 535, 561, :
587, 632, 875, 881, 894, 1025, 1133, 1148, 1325,

1327, 1343, 1368, 1425, 1524, 1671, 1690, 1747, |

1802, 2161, 2200, 2240, 2240, 2336, 2363, 2391, |

2394, 2554, 2715, 2895, 2994, 2994, 3083, 3251, |

3257, 3390, 3471, 3478, 3480, 3566, 3733, 3765, |
3872, 3924, 3934, 4120, 4121, 4174, 4320, 4408,

4477, 4491, 4515, 4519, 4561, 4732, 4780. 4780, |

4808 = Total 68 |

I

I

I

I

I

I

I

I

I

I

I

I

I

I

|

3. No separate and individual acknowledgement
shall be issued in this regard.

4. Hereafter requests for change in address shall
be sent only to me. (Prof. S.A. Tiwari, Treasurer
NUTA, 42, Shankar Nagar, Amravati-444 606.)

5. Members may please note that such requests
sent to any other office bearer of NUTA Executive
may not be speedily and effectively followed up. We
hope that the members shall continue to cooperate with
us to serve them better.

6. Acknowledgement No. 20 was published on
page No 61 of 2004 NUTA Bulletin, containing
address changes from 1037 to 1202 in Lists No. 25 &

26  of changed addresses.

15.06.2005 S.A. Tiwari

Treasurer, NUTA

—_—————— — — — — — — — — — — —

of this great country. One of these is that we have to
induct the best possible human material in the Central
Government. This can not be ensured if we continue with
the present adhoc, periodic, hit-and-run kind of pay revision
machinery. It is suggested that Government may set up a
Constitutional body, which should be responsible for
maintaining and updating the basic data on pay and
allowances of Government employees and to review the

o — — — — — — — — — — — e e e e,

4 NOTICE N

It is hereby notified for the information of all the mem-
bers of the Nagpur University Teachers' Association
(Hereinafter referred to as NUTA) that :-

1) In accordance with the provision of article VI(a) of
the constitution of NUTA the General Body of NUTA will
elect (A) President (B) Two Vice Presidents out of which
one shall be from the Nagpur University area and one shall
be from Amravati University area. (C) Secretary (D) Two
Joint Secretaries out of which one shall be from the Nagpur
University area and one shall be from Amravati University
area. (E) Treasurer (F) Five Executive Committee members,
for the five year tenure commencing from 1st January
2006 in its next meeting.

2) The Membership Register of the Association will
remain closed from 5 P.M. of 6th July 2005 to 5 P.M. of
28th August 2005.

3) Nomination papers duly filled in must be submitted
to the Secretary, NUTA at NUTA Office, D.
Lakshminarayan Building, Amravati Road, Nagpur. from
11 A.M. to 2 P.M. on 7th July 2005.

4) Scrutiny of nomination forms will be held on 7th
July 2005 at 3.00 P.M. at NUTA Office, D. Lakshminarayan
Building, Amravati Road, Nagpur.

5) Publication of the List of validly nominated candi-
dates at 4.00 P.M. on 7th July 2005.

6) Date of withdrawal :- 9th July 2005 upto 3 P.M.
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: 7) Final list of the candidates will be published on the
Notice Board of the Office on 10th July 2005 and also
I will be published in NUTA Bulletin along with the Agenda
| of the General Body Meeting.

I 8) Each candidate must submit a Nomination form as
| given below on plain paper, preferably typed. Separate
| Nomination form will not be supplied.
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9) Candidates contesting for the office of the Vice
Presidents and Joint Secretaries shall have to mention in
col no. 1 as Vice President/Joint Secretary, (Nagpur Uni-
versity Area) or (Amravati University Area) as the case
may be.

Dated : 24th June 2005 Sd/.E.H.Kathale

Secretary, NUTA

NAGPUR UNIVERSITY TEACHERS' ASSOCIA-
TION : NOMINATION FORM

6) Name Of the ProPOSEr.........cevvvierieiiieree e
7) Life membership No. of the proposer ...........cccoceeeeeeininiennn.
8) Signature of the PropoSEr.........cccvcvrveiiiericeeee e
9) Signature of the candidate............c.ccoovverieereinneinseeseene

10) Date and TiME.....ccvivvvveriieieieeeiere st
RECEIPT

Received a Nomination Form of Shri./
R 10 PR
(0] 4 I at .o for the office of
| et
I
l Secretary
AN /

—_————— ——— — — — — — — — — — — —
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pay scales and rates of allowances and other related matters
on a continuing basis. In addition, the Permanent Wage
Body may also be vested with the following functions:

(@) Continuous assessment of staffing norms in the light
of changing technologies and modified role of public
administration;

(b) the resultant changes in recruitment patterns and
qualifications;

(c) measurement of efficiency and mechanisms for
ensuring accountability in public administration; and

(d) job evaluation studies, which may also consequently
lead to upgradation or downgradation of pay scales not
connected with general annual revision of pay scales for
all employees.

(e) Creation of new services.
(f) Cadre Review etc.
Annual Pay Revisions

171.9 : In fact, the mandate for such a Pay Body
should be to suggest revision of payscales every year by
merger of dearness allowance or with reference to the cost
of living index. This is the procedure being followed in
the rest of the world and there is no reason why India
should not fall in line with the practice being followed
by other countries. Such a procedure will make for a
graduated rise in the basic pays of Central Govt. employees,
with consequent impact on dearness allowance, house rent
allowance, retirement benefits etc. While the employees

o — — —— — — — — — e, e e e
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would have no grievance that their wage levels are static
for periods ranging from 10 to 13 years at a time, Govt.
will also have the advantage of a gradual increase in
expenditure on pay and allowances of its employees. It
will also do away with the present tendency of tradesmen
to hike up prices artificially merely because of the decennial
revision of salaries of the Central Govt. employees.

The Financial Argument

171.10 : The only argument that Govt. can possibly
have against the suggestion is that the Govt. will be required
to spend more on pay and allowances than it does now,
because of the lag between the need for pay revision and
the actual revision itself. This is a false argument and fails
to take into account the simmering discontent that such a
palpably unjust mechanism engenders among its
employees. Govt. is also forced often to take ad hoc
decisions under pressure from the Unions without having
the benefit of an overall view of the implications of such a
decision from an expert body. If the Permanent Pay Body
is also given the powers of suggesting administrative reforms
leading to rightsizing of Govt., even the financial argument
may fall by the wayside. In any case, the Govt. is likely to
benefit immensely because of the impact that the
constitution of such a body would have on the industrial
relations in the Govt. with consequent benefit of no
mandays being lost in strikes & lockouts.

Constitutional Status
171.11 : It would be in the fitness of things if the

—— — — — — — — — — — — | — e e e e,
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“7.8.0 If the number of years required in a feeder cadre are less than those stipulated in this notification, thus
entailing hardship to those who have completed more than the total number of years in their entire service for
eligibility in the cadre, may be placed in the next higher cadre after adjusting the total number of years.”
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Permanent Pay Body is given a constitutional status and
authority, as is the case with the Finance Commission.
The Chairman, Members and Member Secretary can be
appointed for a term of three years, so that there is a
change of guard every now and then. Recommendations
of the Pay Body should not merely be advisory in nature
as at present, but should be in the nature of an award
which is binding on the Government as well as the Govt.
employees.

Decennial Revision to be time-bound

171.12: In case for any reason Government finds itself
unable to set up a permanent pay body, it should at least
concede the right of Central Government employees to
have a complete pay revision once in 10 years. This would
mean that if the date of implementation of the Fifth
Pay Commission is 1.1.96, the date of implementation
of the Sixth Pay Commission should be pre-determined
as 1.1.2006 irrespective of when the next Pay
Commission is actually appointed. However, the
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Government should also take note of the fact that it generally
takes a Pay Commission a period of about three years to
complete its deliberations and therefore, the next Pay
Commission should be appointed latest by 1.1.2003, so
that its report becomes available by 1.1.2006.

Partial Pay revisions every 5 years

171.13 : In the Chapter on Dearness Allowance, we
have suggested that each time the CPI increases by 50%
over the base index used by the last Pay Commission,
DA. should be converted into Dearness Pay. Such DP
should be counted for all purposes, including retirement
benefits. Assuming that an increase of 50% in the CPI
Index would take place in about 5 years time, the above
proposal would amount to a kind of pay revision every 5
years instead of 10 to 13 years as at present. This would
be the second best scenario to the ideal of annual pay
revisions painted above. This relief could be combined with
the decennial exercise of pay revision through a Pay
Commission and would partially meet the demand of Central
Government employees for a more frequent revision of
salaries on the analogy of public sector employees.
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| “ The date of :I(;}zvernment Resolution, Higher and

| Technical Education Department No. NGC-1298/

| (1619)/UNI-4, Dt. 11th December, 1999, In appendix I

| be read as I1th Dec. 1999.

| The word Proposed pay scale of State Govt. In

I Column 5 of the Appendix I be read as Revised Pay

Scale

: In the column of remarks against serial No. 3 on page

I 19 and 20 and against serial No. 2 on page 21 in

appendix I remarks stand modified as under :-

I “The fixation of pay of Lecturers (Selection Grade)/

: Readers in the pre-revised scale of Rs. 3700-125-4950-
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150-5700 whoever, selected strictly in accordance with
the rules and regulations framed by the UGC and
whoever in position as Lecturers (Selection Grade) /
Readers as on 1.1.96, will be made in a manner that they
get their pay fixed at the minimum of Rs. 14940/- in the
revised scale of Rs. 12000-420-18300 as and when they
complete five years in the grade”
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MAHARASHTRAFEDERATION OFUNIVERSITY & COLLEGE TEACHERS ORGANIZATIONS
(MFUCTO)

(Registered under the Trade Union Act 1926, Reg. No. By - 11-8162 of 1985)
Affiliated to the All India Federation of University and College Teachers’ Organizations (AIFUCTO)
Vidyapeeth Vidyarthi Bhavan, ‘B’ Road, Churchgate, Mumbai-400 020.

President

Prof. C.R. Sadasivan

R.K. Gokuldham, A/205, S.V.Road, Borivli (W)
Mumbai - 400 092, Tel : 022-28063667/ 56938030
Mob: 9820781441

General Secretary

Prof. E.H. Kathale

N/162, Reshimbagh, Nagpur - 440 009
Tel.-0712-2741098

MOST URGENT : 23rd MAY, 2005

To,
The Secretary to Government of Maharashtra
Department of Finance, Mantralaya, Mumbai 400 032.

Subject :- Sufferings of teaching and non-teaching staff in aided Degree colleges affiliated to the Universities in
Maharashtra - Non release of salaries promptly and in full.

Dear Sir,

I write this letter in connection with the non-release of salaries of teaching ( and non teaching) staff in the affiliated
colleges though they are under the full grant-in-aid system. Since this has been going on for quite some years, the MFUCTO at
its meeting held on 13th March 2005 adopted a Movement Resolution listing all the various issues that need to be tackled on an
urgent basis. Though all the issues listed in the Resolution were important, the immediate important demand was ensuring
release of salaries promptly and in full. A copy of the Resolution was sent to the Hon'ble Minister for Higher Education, Shri.
Dilip Valse patil by MFUCTO letter dated 17th March 2005. The matter also came up in the Maharashtra Legislative Council
and some important assurances have been made.

The Resolution underlined not only the need for a State-wide struggle but went ahead with spelling out the form of the
struggle, viz., on 11th April 2005 State level Massive Dharna at Pune outside the office of the Director of Higher Education to
be followed by a Massive March of university and college teachers at pune on 25th July 2005 and thereafter on the first Monday
of each month, viz. August, September, October and November 2005 Massive Rallies to be held outside the Offices of the Joint
Directors of Higher Education through out the State. It was resolved also that if the pending issues listed in the charter of
demands remain unresolved, the teachers in the State would commence an indefinite strike from 5 th December 2005.

Immediately thereafter the Director of Higher Education (Dr.S.N.Pathan) initiated some action and assured that under
the new salary payment scheme, which he had brought into existence, salaries would be paid on the 1st of each month. In fact,
salaries, starting from the month of may to be paid in June 2005, would be released on 1st June 2005. However, in spite of the
assurance given, things do not seem to be changing and we are now intimated by letter dated 20th May 2005 by the Director
of Higher Education, Maharashtra State, that in view of the budgetary allocations for the financial year 2005-06
having not been received from the state Government, it would not be possible for his department to release salaries for the
month of may 2005 on 1st June 2005.

The MFUCTO considers this as a serious matter and arising entirely due to the failure of the finance Ministry to provide
funds for salaries of teaching (and non -teaching) staff in the colleges affiliated to the Universities. This is in spite of the fact
that there is a specific Government Resolution existing for prompt and full payment of salaries each month. You will surely
appreciate that the month of June is crucial to all in asmuch as commitments in the form of school, college fees, purchase of
uniforms, books and so on will have to be discharged in time and in full.

The MFUCTO therefore requests you as the Finance Secretary of Maharashtra to immediately ensure release of the
allocations to the Department of Higher Education so that the department is enabled to disburse salaries on 1st June 2005
without fail as already promised to us. The MFUCTOQO's struggle till now was directed against the Department of Higher
Education. However, in view of the new situation arising out of the non-allocation of budgetary funds by the Finance
Ministry for the financial year 2005-06, the MFUCTO may be compelled to direct its struggle also against the Finance
Ministry of the State. MFUCTO hopes that this would be averted by you through prompt action at the finance ministry level.

Thanking you,

Yours faithfully
(C.R.Sadasivan)
President, MFUCTO
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