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A G E N D A
of the General Body Meeting ofof the General Body Meeting ofof the General Body Meeting ofof the General Body Meeting ofof the General Body Meeting of

NAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATION

to be held at 12.00 noon on to be held at 12.00 noon on to be held at 12.00 noon on to be held at 12.00 noon on to be held at 12.00 noon on SUNDAY, SUNDAY, SUNDAY, SUNDAY, SUNDAY, thethethethethe

9th May, 2004 9th May, 2004 9th May, 2004 9th May, 2004 9th May, 2004 atatatatat

Smt. Kesharbai Lahoti Mahavidyalaya,Smt. Kesharbai Lahoti Mahavidyalaya,Smt. Kesharbai Lahoti Mahavidyalaya,Smt. Kesharbai Lahoti Mahavidyalaya,Smt. Kesharbai Lahoti Mahavidyalaya,

Amravati.Amravati.Amravati.Amravati.Amravati.

Agenda of the General Body Meeting of  Nagpur
University Teachers'Association  to be held at 12.00 noon
on Sunday, the  9th May, 2004 at Smt. Kesharbai Lahoti
Mahavidyalaya, Amravati, is as   follows :-

ITEM NO. 355 :
CONFIRMATION OF MINUTES :

TO CONFIRM the minutes of the General Body meet-
ing of Nagpur University Teachers' Association held at 12.00
noon on Sunday, the  30 th November, 2003 at Jagadamba
Mahavidyalaya, Achalpur

Notes :- 1) Copy of the minutes was Circulated on pages
113 to 117  of 2003  NUTA Bulletin.

2) Corrections, if any, were invited in the copy of the
Minutes  of the General Body Meeting of Nagpur University
Teachers'Association held at 12.00 noon on Sunday, the 30th
November, 2003  at Jagadamba Mahavidyalaya, Achalpur,
vide No.CIM/16  Dated 15th December, 2003  published on
page 121 of  2003  NUTA Bulletin. No correction was
received..

ITEM NO. 356  :
APPROVAL TO THE ANNUAL REPORT :

TO CONSIDER AND  APPROVE  the Annual Report
regarding the working of the Association for the calendar
year ending on 31st December, 2003.

 Notes : (i) As per Article VI (b) (iii) of the Constitution of
NUTA, the Annual Report of the working of the Association
is prepared by the Executive Committee (vide item No.2 of
2004) and is to be placed for the approval of the General
Body.  (ii)  The Copy of  the  Annual Report  is  circulated in
this  NUTA Bulletin on page 60 to 62  (iii) Prof. E.H.Kathale,
Secretary will present the Annual Report on behalf of the
Executive Committee.

ITEM NO. 357 :
APPROVAL TO THE ANNUAL BUDGET :

TO APPROVE the Annual Budget of the Association
for the Financial year commencing on 1st April, 2004.

Notes : (i)  Prof. S.A.Tiwari, Treasurer, NUTA, will present
the Budget on behalf of the Executive Committee.  (ii) The
copy of the Budget is circulated on page No.60 of 2004  NUTA
Bulletin.

ITEM NO.358 :
APPOINTMENT OF THE AUDITORS :

TO CONSIDER AND  APPROVE the following reso-
lution for the appointment of Auditors for the Financial
year ending on 31st March, 2004 namely :-

"C.R.Sagdeo & Co. Chartered Accountant "Prabha

Niwas'' Nagpur be appointed as auditor for the Finan-
cial year ending on the 31st March 2004''

Note : (i) As per  Article VII of the Constitution of NUTA
the "General Body shall appoint auditors annually in the
Annual Meeting of the Association.''  (ii) The Executive Com-
mittee resolved to recommend the above resolution, (Vide
item No. 4 of 2004) which is now placed before the General
Body for its approval.  (iii) Prof. S.A.Tiwari, Treasurer, on
behalf of the Executive Committee, will move the resolution.
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MEETING NOTICE : 2MEETING NOTICE : 2MEETING NOTICE : 2MEETING NOTICE : 2MEETING NOTICE : 2
 Date : Date : Date : Date : Date : 15. 04. 200415. 04. 200415. 04. 200415. 04. 200415. 04. 2004

From
Dr.E.H.Kathale,Dr.E.H.Kathale,Dr.E.H.Kathale,Dr.E.H.Kathale,Dr.E.H.Kathale,
Secretary, NUTA, NUTA, NUTA, NUTA, NUTA,
N-162, Reshim Bagh, Nagpur-440 009.

To,
All the membersAll the membersAll the membersAll the membersAll the members
of the Nagpur University Teachers' Association

Dear members,

I have the honour to inform you that in exercise
of the powers conferred on it by Article VIII of the
Constitution of NUTA, the Executive Committee has
decided to have the meeting of General Body at 12.0012.0012.0012.0012.00
NoonNoonNoonNoonNoon on the date and at the place mentioned below.

2. Agenda of the General Body meeting is
printed in this NUTA Bulletin. If you propose to
suggest any amendments to any of the proposals/
Resolutions included in the Agenda, you may send it
to me within a period of one week from the date of the
posting of this Bulletin. It will not be possible for the
amendments received after the due date to be  included
in the additional agenda. Please send one copy of your
amendment to Prof. B.T.Deshmukh, President,
NUTA, 3, Subodh Colony, Near Vidarbha
Mahavidyalaya, Amravati-444 604.

3. Rules for proposing amendments to the
proposals/resolutions are printed on page 97 of 1977
NUTA Bulletin. You are requested to kindly make it
convenient to attend the meeting.

Yours faithfully,
Sd/- Dr. E.H.Kathale Dr. E.H.Kathale Dr. E.H.Kathale Dr. E.H.Kathale Dr. E.H.Kathale

Secretary, NUTA

Date and Place of the meetingDate and Place of the meetingDate and Place of the meetingDate and Place of the meetingDate and Place of the meeting

at 12.00 Noon on, Sunday, theat 12.00 Noon on, Sunday, theat 12.00 Noon on, Sunday, theat 12.00 Noon on, Sunday, theat 12.00 Noon on, Sunday, the

     9th May, 20049th May, 20049th May, 20049th May, 20049th May, 2004

at at at at at Smt. Kesharbai Lahoti Mahavidyalaya,Smt. Kesharbai Lahoti Mahavidyalaya,Smt. Kesharbai Lahoti Mahavidyalaya,Smt. Kesharbai Lahoti Mahavidyalaya,Smt. Kesharbai Lahoti Mahavidyalaya,

Amravati.Amravati.Amravati.Amravati.Amravati.
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∫…®…… ¥…π]ı E‰Ú±™……x…∆i…Æ˙ {…÷f¯S™…… 6 ®… Ω˛x™……i… 1 V…÷±…Ë 1986 ±…… ¥……f¯±…‰±™……
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V……x…‰¥……Æ˙“ 1996 ®…v™…‰  148  ]ıCC™……¥…Æ˙ M…‰±……. 1 V……x…‰¥……Æ˙“ 1996
Æ˙…‰V…“S…… ∫……Æ˙… ®…Ω˛…M……<« ¶…k…… ®…÷≥˝ ¥…‰i…x……i… ∫…®…… ¥…π]ı E‰Ú±™……x…∆i…Æ˙∫…÷r˘… {…÷f¯S™……S…
1 V…÷±…Ë 1996 ±…… ¥……f¯±…‰±™…… O……Ω˛EÚ  x…nÊ̆∂……∆EÚ…x…÷∫……Æ˙ 4 ]ıCE‰Ú ®…Ω˛…M……<« ¶…k……
t…¥…… ±……M…±……, 1 V……x…‰¥……Æ˙“ 2004 ±…… i……‰ 59 ]ıCC™……¥…Æ˙  M…‰±…‰±…… +…Ω‰̨.
O……Ω˛EÚ  x…nÊ̆∂……∆EÚ…®…v™…‰ Ω˛…‰h……≠™…… ¥……f¯“x…÷∫……Æ˙ ""®…Ω˛…M……<« ¶…k…… V™…… V™…… ¥…‰≥˝“
®…÷≥˝ ¥…‰i…x……S™…… 50 ]ıCE‰Ú {…‰I…… V……∫i… Ω˛…‰<«±… i™…… i™…… ¥…‰≥˝“ ®…÷≥˝ ¥…‰i…x……S™…… 50
]ıCE‰Ú B¥…f¯“ ®…Ω˛…M……<« ¶…k™……i…“±… Æ˙CEÚ®… ®…÷≥˝ ¥…‰i…x……S…… ¶……M… ®Ω˛h…⁄x… ∫…®…… ¥…π]ı
EÚÆ˙h™……S…“'' 5 ¥™…… ¥…‰i…x… +…™……‰M……S…“  ∂…°Ú…Æ˙∫… (+Ω˛¥……±… {… Æ˙SU‰Ùn˘ 105.11)
EÂÚp˘ ∂……∫…x……x…‰ Œ∫¥…EÚ…Æ˙±…“ +∫…⁄x… i™……|…®……h…‰ |…i™…I… EÚ…Æ˙¥……<« EÚÆ˙h……Æ‰̇ EÂÚp˘…S…‰
∂……∫…x… +…n‰̆∂… 1 ®……S…« 2004 Æ˙…‰V…“  x…M…« ®…i… Z……±…‰±…‰ +…Ω‰̨.

EÂÚp˘ ∂……∫…x……x…‰ x…‰®…±…‰±…… ¥…‰i…x… +…™……‰M… EÂÚp˘…S™…… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆∫……`ˆ“
+∫…i……‰ Ω‰˛ J…Æ‰˙ +∫…±…‰ i…Æ˙“   b˜∫…Â§…Æ˙ 77 ®…v™…‰ Æ˙…V™… ∂……∫…x……x…‰ V……‰
v……‰Æ˙h……i®…EÚ  x…h…«™… P…‰i…±…… i……‰ +∫…… Ω˛…‰i…… EÚ“, ""Æ˙…V™… ∂……∫…EÚ“™… ¥… <i…Æ˙
EÚ®…«S……≠™……∆S™…… ¥…‰i…x…∏…‰h™…… ∫…÷v……Æ˙h™……EÚ Æ˙i…… Æ˙…V™… ∂……∫…x……EÚb⁄˜x… ∫¥…i…∆j…
¥…‰i…x… +…™……‰M…  x…™…÷HÚ x… EÚÆ˙i…… EÂÚp˘ ∂……∫…x… V…‰¥Ω˛… V…‰¥Ω˛… EÂÚp˘“™… EÚ®…«S……≠™……∆∫……`ˆ“
¥…‰i…x… +…™……‰M…  x…™…÷HÚ EÚÆ˙“±… i…‰¥Ω˛… i…‰¥Ω˛… i™…… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…“¥…Æ˙“±…
EÂÚp˘ ∂……∫…x……S…‰ ¥…‰i…x…  ¥…π…™…EÚ  x…h…«™… (Decisions of the Central
Government on the Commission's recommendations in
regard to pay scales) Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆S™…… i…÷±…x…“™… |…¥…M……»x……
±……M…⁄ EÚÆ˙h™……i… ™…‰i…“±…. ¥…‰i…x…  x…Œ∂S…i…“S…‰ ∫…⁄j… n‰̆J…“±… EÂÚp˘ ∂……∫…x……|…®……h…‰
+∫…‰±…''

 b˜∫…Â§…Æ 77 ˙®…v™…‰ V……‰ v……‰Æ˙h……i®…EÚ  x…h…«™… ®…Ω˛…Æ˙…π]≈ı ∂……∫…x……x…‰ P…‰i…±……,
i™……®…v™…‰ +…V… ∫…÷vn˘… §…n˘±… Z……±…‰±…… x……Ω˛“, Ω‰̨ ±…I……i… P…‰i…… ®…÷≥˝ ¥…‰i…x……S™…… 50
]ıCE‰Ú B¥…f¯… ®…Ω˛…M……<« ¶…k™……S…… ¶……M… ®…÷≥˝ ¥…‰i…x……i… ¥…≥˝i…… EÚÆ˙h……Æ‰̇ ∂……∫…x…
+…n‰̆∂… i…i{…Æ˙i…‰x…‰  x…M…« ®…i… EÚÆ˙h™……i… ™……¥…‰i… +∂…“ ®……M…h…“ Ω‰̨ ∫…¶……M…fiΩ˛ EÚÆ˙“i…
+…Ω‰˛.

Notes :-

(i) Chapter 105 on "Compensation for Price Rise" from
the report of the Fifth Central Pay Commission is printed on
pages 45 to 48 of 2004 NUTA Bulletin.

(ii) Para 28 of the Speech made by the Central Finance
Minister while presenting an Interim budget, for part of the
year 2004-05 in Lok  Sabha on 3 Feb. 2004. is circulated on
page 48 of 2004 NUTA Bulletin.

(iii) Office Memorandum issued by Government of In-
dia : Ministry of Finance, Department of Expenditure : New
Delhi, dated the 1 March, 2004 regarding Merger of 50 %
of Dearness allowance/Dearness Relief with basic pay/pen-
sion to Central Government employees/pensioners w.e.f.
1.4.2004 is circulated on page 48 of 2004 NUTA Bulletin.

 ¥…π…™… GÚ®……∆EÚ. 360 :
¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π…Ê ∫…‰¥…… Z……±…“ x…∫…‰±… i…Æ˙ BE⁄Úh…
∫…‰¥…… ±…I……i… P…‰>x…  x…¥…b˜∏…‰h…“i…
∫l……x… x…Œ∂S…i…“ EÚÆ˙h…‰

EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…S™…… ¥…i…“x…‰ |……. b˜…Ï. b˜“.™…÷.{……‰SUÙ“ Ω‰˛ {…÷f¯“±… |…∫i……¥…
®……∆b˜i…“±… :-

 x…¥…b˜∏…‰h…“ n‰̆i……∆x…… ¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π…Ê ∫…‰¥…… Z……±…“ x…∫…‰±… i…Æ˙ BE⁄Úh…
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n‰̆h™……∫……`ˆ“ ®…÷q˘…®… Ω‰̨ {…j…  ±…Ω˛“i… +…Ω‰̨.

2. {……S…¥™…… ¥…‰i…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h…“®…v™…‰ ∫l……x… x…Œ∂S…i…“ EÚÆ˙h™……∫……`ˆ“
+…{…±™…… EÚ…™……«±…™……x…‰ ®…⁄≥˝…i… i…™……Æ˙ E‰Ú±…‰±…‰ x…®…÷x…‰ ¥… |…{…j…‰ ¥……Æ∆̇¥……Æ˙ §…n˘±… ¥…h™……i…
+…±™……®…÷≥‰̋  ™…… EÚ…®……∫… i™……¥…‰≥˝“ §…Æ˙…S…  ¥…±…∆§… ±……M…±…… Ω˛…‰i…… Ω‰̨ +…{…h……∫…
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+¥……∆SUÙ x…™… ∫…®…V…±…“ {…… Ω˛V…‰ i…∫…‰S… ∂……∫…x… x…h…«™……S™……  ¥…Æ˙…‰v……i… ÀEÚ¥……
∂……∫…x… x…h…«™……∂…“  ¥…∫…∆M…i… ∫…⁄S…x…… =SS…  ∂…I…h… ∫…∆S……±…x……±…™……i…⁄x…  x…M…« ®…i…
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3. +…{…±™…… EÚ…™……«±…™……i…⁄x… +…{…±™…… ∫¥……I…Æ˙“x…‰  x…M…« ®…i… Z……±…‰±™…… 14
°‰Ú•…÷¥……Æ˙“ 2002 S™…… {… Æ˙{…j…EÚ…i…“±… ""i™……S…“  x…¥…b˜∏…‰h…“®…v…“±… ∫l……x… x…Œ∂S…i…“
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4. +…h…J…“ ∫……‰{™…… ¶……π…‰i… |… i…{……n˘x… EÚÆ˙…¥…™……S…‰ i…Æ˙ +∫…‰ ®Ω˛h…i……
™…‰<«±… EÚ“ 11  b˜∫…Â§…Æ˙ 1999 S™…… ∂……∫…x…  x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 16 ®…v™…‰
""If number of years required in a feeder cadre are less
than those stipulated in this notification, thus entailing
hardship to those who have completed more than the
total number of years in their entire service for eligibil-
ity in the cadre, may be placed in the next higher cadre
after adjusting the total number of years.'' +∂…“ i…Æ˙i…÷n˘
+∫…i……∆x…… 14 °‰Ú•…÷¥……Æ˙“ 2002 S™…… +…{…±™…… +…n‰˘∂……®…v™…‰ ®……. =SS…
 ∂…I…h… ∫…∆S……±…EÚ ™……∆x…“ ""i™……S…“  x…¥…b˜∏…‰h…“®…v…“±… ∫l……x… x…Œ∂S…i…“ ®……j… .....
¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π…Ê ∫…‰¥…… {…⁄h…« Z……±™……x…∆i…Æ˙S… EÚÆ˙h™……i… ™…‰<«±….'' +∫……
∫…Æ˙≥˝ ∫…Æ˙≥˝ ∂……∫…x… x…h…«™……∂…“  ¥…∫…∆M…i… +…n‰̆∂… EÚ…f¯h…‰ +x…÷ S…i… +…Ω‰̨. Ω˛…
+…n‰̆∂… EÚ…f¯i……∆x…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 12 ®…v…“±… i…Æ˙i…÷n˘ °ÚCi…
±…I……i… P…‰h™……i… +…±…“ ¥… {… Æ˙SU‰Ùn˘ 16 ®…v…“±… i…Æ˙i…÷n˘ ¥……S…h™……i…S… x…
+…±™……x…‰ ¥… ™……§……§…i…S™……  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… 24  b˜∫…Â§…Æ˙ S™……
x……‰]ı“ °ÚE‰Ú∂…x…®…v…“±… {… Æ˙SU‰Ùn˘ 7.8 ∫…÷r˘… x… ¥……S…±™……®…÷≥‰,˝ i…∫…‰S…  ¥…t…{…“`ˆ
+x…÷n˘…x… +…™……‰M……S™…… 4 B |…±… 2000 S™…… +…n‰̆∂……i…“±… {… Æ˙SU‰Ùn˘ 2.8.0
±…I……i… x… P…‰i…±™……®…÷≥‰̋  Ω˛“ S…⁄EÚ Z……±…“ +∫…‰  n˘∫…⁄x… ™…‰i…‰.

5. ™…… S…÷EÚ“S™…… +…n‰̆∂……®…÷≥‰̋  ¥…k…  ¥…¶……M……S™…… {…⁄h…« ®……x™…i…‰x…∆i…Æ˙ EÚ…f¯±…‰±™……
∂……∫…x… x…h…«™……x…‰  n˘±…‰±…… ""BE⁄Úh… ∫…‰¥…‰S……  x…¥…b˜∏…‰h…“®…v™…‰ ∫l……x… x…Œ∂S…i…“
Ω˛…‰i……∆x…… ±……¶…  ®…≥˝h™……{……∫…⁄x…'' +x…‰EÚ  ∂…I…EÚ ¥…∆ S…i… Æ˙… Ω˛±…‰ +…Ω‰̨i… +…{…h…
I…‰ j…™… + v…EÚ…≠™……∆x…… +…n‰̆∂… n‰̆¥…⁄x… Ω˛… n˘…‰π… i…i{…Æ˙i…‰x…‰ n⁄̆Æ˙ EÚÆ˙…¥…… +∂…“
+…{…h……∫…  ¥…x…∆i…“ +…Ω‰̨. E‰Ú±…‰±…“ EÚ…Æ˙¥……<« +…{…h… EÚ≥˝ ¥…±™……∫… ®…±…… +…x…∆n˘
¥……]‰ı±…. {…j……‰k…Æ˙…§…q˘±… ®…“ +…{…±…… +…¶……Æ˙“ Ω˛…‰<«±….

+…{…±……  ¥… x…i…,
(§…“.]ı“.n‰˘∂…®…÷J…)

 ¥…v……x…{… Æ˙π…n˘ ∫…n˘∫™…

 ******
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∫{…π]ı J…÷±……∫……Ω˛“  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰ 24  b˜∫…Â§…Æ˙ 1998 S™……
x……‰]ı“°Ú“E‰Ú∂…x…®…v™…‰S… E‰Ú±…‰±…… +…Ω‰̨.  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰ 9 +…ÏC]ı…‰§…Æ˙
2003 S™…… {…j……x¥…™…‰ Ω˛“ ¶…⁄ ®…EÚ… {…÷xΩ˛… ∫{…π]ı E‰Ú±…‰±…“ +…Ω‰̨. +∫…‰ +∫…i……∆x……
""i™……S…“  x…¥…b˜∏…‰h…“®…v…“±… ∫l……x… x…Œ∂S…i…“ ®……j… ..... ¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π…Ê
∫…‰¥…… {…⁄h…« Z……±™……x…∆i…Æ˙S… EÚÆ˙h™……i… ™…‰<«±….'' +∫…‰ ®…÷≥˝ ∂……∫…x…  x…h…«™……∂…“
(11.12.1999) ∫…∆{…⁄h…«{…h…‰  ¥…∫…∆M…i… ¥…  ¥…Æ˙…‰v…“ +…n‰˘∂… +∫…±…‰±…‰ BEÚ
{… Æ˙{…j…EÚ  ∂…I…h… ∫…∆S……±…EÚ =SS…  ∂…I…h… ™……∆x…“  n˘x……∆EÚ 14 °‰Ú•…÷¥……Æ˙“ 2002
Æ˙…‰V…“  x…M…« ®…i… E‰Ú±…‰±…‰ +∫…⁄x… i™……®…÷≥‰̋  +x…‰EÚ  ∂…I…EÚ…∆x…… ™…… ±……¶……{……∫…⁄x… ¥…∆ S…i…
Æ˙Ω˛…¥…‰ ±……M…±…‰ +…Ω‰̨. ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i… {… Æ˙{…j…E‰Ú EÚ…f¯h™……S™…… =SS…
 ∂…I…h… ∫…∆S……±…EÚ…∆S™…… ™…… ¥…fik…“S……  i…µ…  v…CEÚ…Æ˙ EÚÆ˙h™……i… ™…‰i… +∫…⁄x… i™……∆x…“
i…‰ i…i{…Æ˙i…‰x…‰ ®……M…‰ P™……¥…‰ +∂…“ ®……M…h…“ EÚÆ˙h™……i… ™…‰i… +…Ω‰̨.

Notes :-

(1) "" ∂…I…h… ∫…∆S……±…EÚ, =SS…  ∂…I…h… ™……∆x…“ ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i…
EÚ…f¯±…‰±…‰ ""¥…Æ˙“π`ˆ ∏…‰h…“®…v…⁄x…  x…¥…b˜∏…‰h…“ ®…v™…‰ V……h™……∫……`ˆ“ ∫…Æ˙∫…EÚ]ı ¥… Æ˙π`ˆ
∏…‰h…“i…“±… 5 ¥…π……«S…“ ∫…‰¥…… +…¥…∂™…EÚ `ˆÆ˙ ¥…h……Æ‰̇''   n˘. 14 °‰Ú•…÷¥……Æ˙“ 2002
Æ˙…‰V…“S…‰ +…n‰̆∂… i…i{…Æ˙i…‰x…‰ n÷̆Ø˚∫i… EÚÆ˙h™……§……§…i…'' ™……  ¥…π…™……¥…Æ˙ :

(i) ∫…∆P…]ıx…‰S™…… ∫… S…¥……∆x…“ ¥… ∫…Ω˛∫… S…¥……∆x…“ ®……. ∫…∆S……±…EÚ =SS…  ∂…I…h…
™……∆x…… ∫……n˘Æ˙ E‰Ú±…‰±…‰  n˘x……∆EÚ 5 ®……S…« 2003 Æ˙…‰V…“S…‰  x…¥…‰n˘x… (∫…Ω˛{…j… : BEÚ)
∫…x… 2004 S™…… x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ 63 ¥… 64  ¥…Æ˙ |…∫…fii… EÚÆ˙h™……i…
+…±…‰ +…Ω‰̨.

(ii) ∫…∆P…]ıx…‰S™…… +v™…I……∆x…“ ®……. ∫…∆S……±…EÚ =SS…  ∂…I…h… ™……∆x…… ∫……n˘Æ˙
E‰Ú±…‰±…‰  n˘x……∆EÚ 6 ®……S…« 2003 Æ˙…‰V…“S…‰  x…¥…‰n˘x… (∫…Ω˛{…j… : n˘…‰x…) ∫…x… 2004
S™…… x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ 58 ¥…Æ˙ |…∫…fii… EÚÆ˙h™……i… +…±…‰ +…Ω‰̨.

˙ (iii) ∫…∆P…]ıx…‰S™…… +v™…I……∆x…“  n˘x……∆EÚ 6 ®……S…« 2004 Æ˙…‰V…“ {……`ˆ ¥…±…‰±™……
{…j……±…… ®…….  ∂…I…h… ∫…∆S……±…EÚ =SS…  ∂…I…h… ™……∆x…“ =k…Æ˙…n˘…J…±…  n˘x……∆EÚ
8.4.2004 Æ˙…‰V…“ {……`ˆ ¥…±…‰±…‰ {…j… (∫…Ω˛{…j… : i…“x…) ∫…x… 2004 S™…… x…÷]ı…
§…÷±…‰]ı“x…S™…… {…fiπ`ˆ 64 ¥…Æ˙ |…∫…fii… EÚÆ˙h™……i… +…±…‰ +…Ω‰̨.

 ¥…π…™… GÚ®……∆EÚ. 361 :
E∆Új……]ı“ {…r˘i…“S™…… x…‰®…h…⁄EÚ…§……§…i… ∂……∫…x… x…h…«™……S™……
 ¥…Æ˙…‰v……i… =SS…  ∂…I…h…  ∫…∆S……±…EÚ ™……∆x…“ +]ı“ ±……n˘h…‰

(+) EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…S™…… ¥…i…“x…‰ |……. b˜…Ï. BEÚx……l… EÚ`ˆ…≥‰̋ Ω‰̨ {…÷f¯“±…
|…∫i……¥… ®……∆b˜i…“±… :-

""E∆Új……]ı“ {…r˘i…“x…‰ ¥…Æ˙“±…  x…™…÷Ci™…… V……∫i…“i… V……∫i… 2 ¥…π…Ê ÀEÚ¥…… ®…Ω˛…Æ˙…π]≈ı
±……‰EÚ∫…‰¥…… +…™……‰M…,  ¥…t…{…“`ˆ…∫……`ˆ“S™……/ ¥…t…{…“`ˆ…x…‰ ®…Ω˛… ¥…t…±…™……∫……`ˆ“ ∫l…… {…i…
E‰Ú±…‰±™……  ¥… Ω˛i…  x…¥…b˜ ∫… ®…i…“®……°«Úi…  x…¥…b˜ Z……±…‰±™……  x…™… ®…i… =®…‰n˘¥……Æ˙
={…±…§v… Ω˛…‰h…‰ ™……{…ËEÚ“ V…‰ +M……‰n˘Æ˙ P…b‰̃±… i…‰¥…f¯¨… EÚ…±……¥…v…“∫……`ˆ“ +∫…i…“±….
i™……x…∆i…Æ˙ ™…… EÚ∆j……]ı“  x…™…÷Ci™…… +…{……‰+…{… ∫…∆{…÷π]ı…i… ™…‰i…“±…. '' +∂…… |…EÚ…Æ˙S……
∫{…π]ı =±±…‰J… 25 V…÷±…Ë 2002 S™…… ∂……∫…x… x…h…«™……®…v™…‰ +…Ω‰̨. 19 V…÷±…Ë
2003 S™…… ∂……∫…x… x…h…«™……®…v™…‰ ""Ω˛“ {…n‰̆ ¶…Æ˙h™……S™…… ∫…∆n˘¶……«i…  n˘x……∆EÚ 25
V…÷±…Ë 2002 ®…v…“±… +]ı“ ±……M…⁄ Æ˙…Ω˛i…“±…'' +∫…… ∫{…π]ı =±±…‰J… +…Ω‰̨. +∫…‰
+∫…i……∆x…… =SS…  ∂…I…h… ∫…∆S……±…x……±…™……x…‰ x…… Ω˛Æ˙EÚi… |…®……h…{…j… n‰̆i……∆x…… i™……®…v™…‰
∂……∫…x…  x…h…«™……∂…“  ¥…∫…∆M…i… ""¥…Æ˙“±…  x…™…÷Ci™…… BEÚ… ∂…ËI… h…EÚ ¥…π……«∫……`ˆ“
Æ˙…Ω˛i…“±…'' +∫…… ®…V…E⁄ÚÆ˙ n˘…J…±… E‰Ú±…… +…Ω‰̨. ∂……∫…x… x…h…«™……S™……  ¥…Æ˙…‰v……i… +]ı“
±……n˘h™……S™…… =SS…  ∂…I…h… ∫…∆S……±…EÚ…∆S™…… ™…… EfiÚ i…S……  i…µ…  x…π…‰v…˙ EÚÆ˙h™……i… ™…‰i…
+∫…⁄x… Ω˛“ EfiÚ i…  i…µ… +∫…∆i……‰π……±…… +…®…∆j…h… n‰̆h……Æ“ +…Ω‰̨ Ω‰̨Ω˛“ x…®…÷n˘ EÚÆ˙h™……i…
™…‰i… +…Ω‰̨.

(§…) E∆Új……]ı“ {…r˘i…“x…‰ {…n‰̆ ¶…Æ˙h™……§……§…i…S™…… EÚ…M…n˘{…j……∆S…“ x……Â∆n˘ P…‰h…‰ :-

""E∆Új……]ı“ {…r˘i…“S™……  x…™…÷Ci™…… ∫…∆n˘¶……«i… x…… Ω˛Æ˙EÚi… |…®……h…{…j… n‰̆i……∆x……  ∂…I…h…
∫…∆S……±…x……±…™… (=. ∂….) ™……∆x…“ ±……n˘±…‰±…“ ∂……∫…x…  x…h…«™……∂…“  ¥…∫…∆M…i… ¥… ∂……∫…x…
 x…h…«™……S™……  ¥…Æ˙…‰v……i…“±… +]ı Æ˙q˘ EÚÆ˙h™……§……§…i…'' ™……  ¥…π…™……¥…Æ :-

(i) 25  ∂…I…EÚ…∆x…“  n˘x……∆EÚ 12 ®……S…« 2004 Æ˙…‰V…“ ∫…∆S……±…EÚ =SS…
 ∂…I…h… ™……∆x…… {……`ˆ ¥…±…‰±…‰  x…¥…‰n˘x… (∫…Ω˛{…j… : S……Æ˙)

(ii) ∫…∆P…]ıx…‰S™…… +v™…I……∆x…“ ®……. ∫…∆S……±…EÚ =SS…  ∂…I…h… ™……∆x…… ∫……n˘Æ˙
E‰Ú±…‰±…‰  n˘x……∆EÚ 15 ®……S…« 2003 Æ˙…‰V…“S…‰  x…¥…‰n˘x… (∫…Ω˛{…j… : {……S…)

(iii) ∫…∆P…]ıx…‰S™…… +v™…I……∆x…“  n˘x……∆EÚ 15 ®……S…« 2004 Æ˙…‰V…“ {……`ˆ ¥…±…‰±™……
{…j……±…… ®…….  ∂…I…h… ∫…∆S……±…EÚ =SS…  ∂…I…h… ™……∆x…“  n˘x……∆EÚ 8.4.2004 Æ˙…‰V…“
=k…Æ˙…n˘…J…±… {……`ˆ ¥…±…‰±…‰ {…j… (∫…Ω˛{…j… : ∫…Ω˛…)

™…… EÚ…M…n˘{…j……∆S…“ x……Ân˘ P…‰h…‰
(={…Æ˙…‰Ci… (i), (ii) ¥… (iii) +x…÷GÚ®…‰  ∫…x… 2004 S™…… x…÷]ı… §…÷±…‰]ı“x…S™……

{…fiπ`ˆ GÚ®……∆EÚ 65 ¥… 66 ¥…Æ˙ |…∫…fii… EÚÆ˙h™……i… +…±…‰ +…Ω‰̨.)

(EÚ) |……. b˜…Ï. BEÚx……l… EÚ`ˆ…≥‰̋ ™……∆x…“ ®……∆b˜±…‰±……˛ {…÷f¯“±… {…™……«™…“ |…∫i……¥…
 ¥…S……Æ˙…i… P…‰h…‰ :-

®…….  ∂…I…h… ∫…∆S……±…EÚ (=SS…  ∂…I…h…) ™……∆x…“  n˘x……∆EÚ 8.4.2004 Æ˙…‰V…“
 ¥…v……x…{… Æ˙π…n˘ ∫…n˘∫™… |…….§…“.]ı“.n‰̆∂…®…÷J… ™……∆x…… {…j…  ±…Ω⁄̨x… E∆Új……]ı“ {…r˘i…“S™……
x…‰®…h…⁄EÚ…§……§…i… ∂……∫…x… x…h…«™……S™……  ¥…Æ˙…‰v……i…  x…h…«™… i™……∆S™…… EÚ…™……«±…™……i…⁄x…  x…M…« ®…i…
Z……±…… Ω˛…‰i…… Ω˛“ M……‰π]ı |……∆V…≥˝{…h……x…‰ EÚ§…⁄±… E‰Ú±…“ ¥… i…“ S…⁄EÚ n÷̆Ø˚∫i… EÚÆ˙h™……S…‰
+…n‰̆∂… i…i{…Æ˙i…‰x…‰ I…‰ j…™… + v…EÚ…≠™……∆x……  n˘±…‰ ™……§…q˘±… i…‰ v…x™…¥……n˘…∫… {……j…
+…Ω‰˛i….

®……j… ™……§……§…i… +∂…“S… S…⁄EÚ ∂……∫… EÚ™… ®…Ω˛… ¥…t…±…™……i…⁄x… x…‰®…h™……i… +…±…‰±™……
E∆Új……]ı“  ∂…I…EÚ…∆S™…… §……§…i…“i… Z……±…“ +…Ω‰̨. ¥…∫i…÷i…& i…‰S… ∂……∫…x… x…h…«™… ¥… i™……S…
i…Æ˙i…÷n˘“ ∂……∫… EÚ™… ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ…∆x…… ∫…÷r˘… ±……M…⁄ +…Ω‰˛i…. i…‰l…‰
∫…÷r˘… i…“ S…⁄EÚ i…i{…Æ˙i…‰x…‰ n÷̆Ø˚∫i… EÚÆ˙h™……i… ™……¥…“ +∂…“  ¥…x…∆i…“ Ω˛“ ∫…¶…… ®…….
=SS…  ∂…I…h… ∫…∆S……±…EÚ…∆x…… EÚÆ˙“i… +…Ω‰̨. S…⁄EÚ i…i{…Æ˙i…x…‰x…‰ n÷̆Ø˚∫i… Z……±…“ x……Ω˛“
i…Æ˙ ∂……∫… EÚ™… ®…Ω˛… ¥…t…±…™……i…“±… +∂……  ∂…I…EÚ…∆S…… EÚ…™…«EÚ…≥˝ 30 B |…±…
2004 Æ˙…‰V…“ ∫…∆{…÷π]ı…i… ™…‰<«±… ¥… i…∫…‰ Ω˛…‰> x…™…‰ ®Ω˛h…⁄x… =SS…  ∂…I…h…
∫…∆S……±…x……±…™……i…“±… ß…π]ı…S……Æ˙…S™…… ®……∆b˜¥……J……±…⁄x… V……h™……S™…… +{…|…∫…∆M……±…… i™……∆x……
i……Âb˜ t…¥…‰ ±……M…‰±… ÀEÚ¥…… ®……. =SS… x™……™……±…™……S…‰ n˘…Æ˙ `ˆ…‰̀ ˆ… ¥…h™……S…… |…∫…∆M… ™……
 ∂…I…EÚ…∆¥…Æ˙ ™…‰<«±… ®……j… ∫…∆S……±…EÚ…∆x…“ i…i{…Æ˙i…‰x…‰ n÷̆Ø˚∫i…“ E‰Ú±™……∫… +∫…… |…∫…∆M…
+l…¥…… +{…|…∫…∆M… ∫…Ω˛V… ]ı…≥˝i…… ™…‰h™……∫……Æ˙J…… +…Ω‰̨.

 ¥…π…™… GÚ®……∆EÚ. 362 :
|…….§…“.§…“.Ω‰˛b˜… ™……∆S…‰ + ¶…x…∆n˘x…

(+) EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…S™…… ¥…i…“x…‰ |…….b˜…Ï. + x…±… ∫……‰®…¥…∆∂…“ Ω‰̨ {…÷f¯“±…
|…∫i……¥… ®……∆b˜i…“±… :-

n˘“˘P…« EÚ…≥˝{…™…»i… ®…Ω˛…i®…… M……∆v…“S…‰ ∫¥…“™… ∫… S…¥… ®Ω˛h…⁄x… EÚ…™…« E‰Ú±…‰±™…… ∏…“.
{™……Æ‰̇±……±… ¡… + v…EÚ…Æ˙“ ¥™…Ci…“S™…… ±…‰J…h…“i…⁄x… =i…Æ˙±…‰±™…… ""®…Ω˛…i®…… M……∆v…“
±……∫]ı °‰ÚV…'' ™…… M……∆v…“V…“¥…Æ˙“±… S… Æ˙j… O…∆l……S…… ®…Æ˙…`ˆ“ +x…÷¥……n ""x…÷]ı… §…÷±…‰]ı“x…''S…‰
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RULES FOR PROPOSING AMENDMENTS

( Reproduced from page 97 of 1977( Reproduced from page 97 of 1977( Reproduced from page 97 of 1977( Reproduced from page 97 of 1977( Reproduced from page 97 of 1977
NUTA Bulletin )NUTA Bulletin )NUTA Bulletin )NUTA Bulletin )NUTA Bulletin )

1. Any proposal before the meeting may be amended
(a) by leaving out a word or words or
(b) by leaving out a word or words in order to add or

insert a word or words or
(c) by adding or inserting a word or words.
2. An amendment to be in order shall :  (a) not consti-

tute a direct negative to the original resolution :  (b) be
relevent to and within the scope of the resolution to which
it is moved.
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Dear Friends,
(1) It gives me great pleasure to accord you all a cordial

welcome on behalf of the Executive Committee of NUTA
and my own behalf. It is indeed a proud privilege for me to
place before this august body a brief account of our
activities and achievements during the year 2003.

(2)Right from its inception, NUTA has been committed
to the cause of the welfare of the teaching community. In
keeping with this commitment, the organization took up
several issues concerning teachers during the period of this
report.

(3) During the year, the organization achieved success
in getting a few of our demands fulfilled by the Government.
The President of the organization, Prof.B.T. Deshmukh
followed up the issues in the legislative council with his
usual perseverance and got the relevant orders issued by
the Government. They include G.R. dated 14th August,
2003 and 16th October, 2003 on release of D.A. restoring
parity with the rate of D.A. admissible to the central
government emlpoyees and arrears to the state government
and other employees, and G.R. dated 14th August, 2003
and 16th October, 2003, on dearness relief and arrears of
dearness relief to the state government pensioners/family
pensioners. It must be mentioned here that the pressure
built up by the organizations of Govt. and semi Govt.
employees  out side the house was mainly instrumental in

moving the Govt. in this belhalf.
(4) Prof. B.T. Deshmukh, President,NUTA and his

associates in the Legislative Council with their parliamentary
skills and perseverance succeeded in getting the positive
assurances from the ministers of the concerned departments
on important issues like arrears of fifth pay to the teachers
working in Amravati university, creation of B.C. cell for
Amravati university, revised pay-scales to the teachers
working in D.Ed. colleges and M.C.V.C., alongwith the
I.T.I. instructors, filling of vacant posts at university and
college levels .

(5)PARTICIPATION IN ACTION PROGRAMME:
a) The members of NUTA participated in various action

programmes in response to the call given by AIFUCTO
and MFUCTO from time to time to press for the solution
of pending problems of the teaching community.

b) AIFUCTO'S Mumbai Conference:
The 22nd Statutory Conference of the AIFUCTO,

hosted by the Bombay University and College Teachers'
Union was held from 20th to 22nd October, 2003 at
Mumbai. Mumbai Conference was successful in all
respects. It adopted an important resolution on movement,
(circulated on Page No.98 of 2003 NUTA Bulletin). I am
glad to report to this august body that five NUTA delegates
attended the conference and participated actively in the

BUDGET FOR THE FINANCIAL YEAR - 2004-2005BUDGET FOR THE FINANCIAL YEAR - 2004-2005BUDGET FOR THE FINANCIAL YEAR - 2004-2005BUDGET FOR THE FINANCIAL YEAR - 2004-2005BUDGET FOR THE FINANCIAL YEAR - 2004-2005

OFFICIAL ACCOUNTING YEAR OF THE TRUST : 2004-2005        (AS PER SCHEDULE VII-A OF THE B.P.T.A. 1950)

Name of the Trust Name of the Trust Name of the Trust Name of the Trust Name of the Trust : NAGPUR UNIVERSITY TEACHERS’ ASSOCIATION.: NAGPUR UNIVERSITY TEACHERS’ ASSOCIATION.: NAGPUR UNIVERSITY TEACHERS’ ASSOCIATION.: NAGPUR UNIVERSITY TEACHERS’ ASSOCIATION.: NAGPUR UNIVERSITY TEACHERS’ ASSOCIATION.
Regn. of the Trust : B.P.T.A. Regn. No. F-1594 & Soc. Regn. Act. Regn.  No. MAH-15-73(NGP)

ESTIMATED RECEIPTSESTIMATED RECEIPTSESTIMATED RECEIPTSESTIMATED RECEIPTSESTIMATED RECEIPTS                   RS.   P.

I.I.I.I.I. OPENING BALANCE :OPENING BALANCE :OPENING BALANCE :OPENING BALANCE :OPENING BALANCE :
i) Cash in hand ... ...           ...     ..
ii)  Cash in Bank ... ...   15,000  00

II.II.II.II.II. ESTIMATED RECEIPTS :ESTIMATED RECEIPTS :ESTIMATED RECEIPTS :ESTIMATED RECEIPTS :ESTIMATED RECEIPTS :
(A) NON RECURRING(A) NON RECURRING(A) NON RECURRING(A) NON RECURRING(A) NON RECURRING

i) Ordinary Donations to be
received for specific earmarked
objects (permanent subscription
to NUTA Bulletin)  ... ... ...   ..

ii) Ordinary Donations ...                   ...   ..

(B) RECURRING (B) RECURRING (B) RECURRING (B) RECURRING (B) RECURRING :
i ) Rent etc. on immovable property ...    ..
ii) Interest on Fixed Deposits 2,70,000  00
iii) Dividend shares etc ...    20,000  00
iv) Income from Agri. land ... ...    ..
v) Other revenue Receipt ...           ...    ..
vi) Legal Aid Fund ...  ...    ..

III.REALISATION FROMIII.REALISATION FROMIII.REALISATION FROMIII.REALISATION FROMIII.REALISATION FROM
 DISPOSAL OF ASSETS  DISPOSAL OF ASSETS  DISPOSAL OF ASSETS  DISPOSAL OF ASSETS  DISPOSAL OF ASSETS :  ...   ..

IVIVIVIVIV EXCESS OF EXPENDITUREEXCESS OF EXPENDITUREEXCESS OF EXPENDITUREEXCESS OF EXPENDITUREEXCESS OF EXPENDITURE        23,500 .00
OVER INCOME :      OVER INCOME :      OVER INCOME :      OVER INCOME :      OVER INCOME :      ...                   ...   ..

TOTAL Rs.TOTAL Rs.TOTAL Rs.TOTAL Rs.TOTAL Rs. 3,28,500.003,28,500.003,28,500.003,28,500.003,28,500.00

ESTIMATED DISBURSEMENTSESTIMATED DISBURSEMENTSESTIMATED DISBURSEMENTSESTIMATED DISBURSEMENTSESTIMATED DISBURSEMENTS Rs.   P

A)A)A)A)A) NON-RECURRING :NON-RECURRING :NON-RECURRING :NON-RECURRING :NON-RECURRING :
i)  Major Repairs or rebuilding

of the assets etc. ... .. . ..
ii)  Net purchase of immovable property ... ...  ..
B)B)B)B)B) RECURRING RECURRING RECURRING RECURRING RECURRING :
i) Rents, rates taxes etc. ... 4,000.00
ii) Administrative Expenses ... ...   ..

 a) Stationery, Typing ,
     Cyclostyling & Printing . ... 2,25,000.00
 b) Travelling Expenses . ... 40,000.00
c)  Postage and Telephone. ... 10,000.00
d) Misc. expenses ...  4,000.00
e) Bank commission ...  400.00
f) Legal Expenses ...     1,000.00
g) Audit fees ...  1,500.00
h) Affiliation fees ...

i)    MFUCTO ...     4,000.00
ii)   AIFUCTO ...  7,000.00

                iii)  Contribution to public
                     trust\ admn. Fund ...

vi) Books Library 12,000.00
iii) Payment of Salaries ...  9,600.00
iv) Transfer of Depreciation Fund
v) Special & Current repairs of building

Furniture etc ...  10,000.00
vi) Excess of income over expenditure ...

TOTAL Rs.TOTAL Rs.TOTAL Rs.TOTAL Rs.TOTAL Rs. 3,28,500.003,28,500.003,28,500.003,28,500.003,28,500.00

NOTE NOTE NOTE NOTE NOTE : Estimated enrolment of members during the year is expected to be 10. On this account the
Association will receive an estimated amount of Rs. 40,010/- However this amount cannot be
included in the estimated receipts because this amount is to be invested in fixed deposit receipts or
any other Govt. Securities as per Artcle III of the Constitution . - Sd. S. A. TiwariS. A. TiwariS. A. TiwariS. A. TiwariS. A. Tiwari, Treasurer.NUTA

SECRETARY'S REPORT ON THE WORKING OF THE ASSOCIATION FOR
THE YEAR ENDING ON 31st DECEMBER, 2003.

Prepared by the Executive Committee of NUTA under artical (VI)(b)(ii) of the Constitution
of NUTA and presented by Secretary on behalf

of the NUTA Executive.
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CHANGE OF ADDRESSCHANGE OF ADDRESSCHANGE OF ADDRESSCHANGE OF ADDRESSCHANGE OF ADDRESS

ACKNOWLEDGEMENT NO.20ACKNOWLEDGEMENT NO.20ACKNOWLEDGEMENT NO.20ACKNOWLEDGEMENT NO.20ACKNOWLEDGEMENT NO.20

Requests for changes in address for the purpose of
mailing and correspondence, have been reaching us
frequently from the members. So to record these
changes in Life Member's Register systematically, and
to follow up these changes effectively, steps have been
taken by The Treasurer.

2. We hereby acknowledge the receipt of the re-
quests for change in address from members whose Life
Membership Numbers and changed addresses are
included in Twentyfifth and Twentysixth List of
Changed Addresses of Life Members of NUTA.
Details of the said list are as follows:-

(A) TWENTYFIFTH LIST :-  Serialized Nos  : of
the changed Addresses from 1137 to 1161 (Notified
in 2003 Ex. File on Page 49)  The  Life  membership
Numbers of those requesting members  are  as follows
:-

71, 610,  748, 1042, 1203, 1216, 1217, 1321,
1351, 1870, 1920, 2125, 2508, 2524, 2582, 2603,
2673, 2940, 3654, 4072, 4112, 4345, 4395, 4605,
4740  = Total 25

(B) TWENTYSIXTH LIST:- Serialized Nos : of
the changed Addresses from 1162 to 1202 (Notified
in 2004 Ex. File on Page 6 & 7) The Life membership
Numbers of those requesting members are as follows
:-

37, 582, 893, 894, 1025, 1323, 1323, 1339, 1628,
1708, 1960, 2270, 2391, 2439, 2524, 2550, 2809,
2917, 2919, 3038, 3124, 3304, 3319, 3396, 3461,
3467, 3515, 3609, 3619, 3630, 3659, 3801, 3803,
3805, 3984, 4074, 4336, 4396, 4477, 4584, 4781,
= Total 41

3. No separate and individual acknowledgement
shall be issued in this regard.

4. Hereafter requests for change in address shall
be sent only to me. (Prof. S.A. Tiwari, Treasurer
NUTA, 42, Shankar Nagar, Amravati-444 606.)

5. Members may please note that such requests
sent to any other office bearer of NUTA Executive
may not be speedily and effectively followed up. We
hope that the members shall continue to cooperate with
us to serve them better.

6. Acknowledgement No. 19  was published on
page No.21  of 2003  NUTA Bulletin,  containing
address changes from 1074 to 1136 in List No. 24   of
changed addresses.

15.03.2004 S.A. Tiwari
Treasurer, NUTA

deliberations. The participant delegates were:-Dr. E.H.
Kathale, Prof.A.W. Dhage, Dr.R.B. Golait, Prof.M.D.
Misal and  Prof.S.S. Hajare.

(c) Meeting of the teachers who were adversely affected
by the decision in respect of feeder cadre.

Friends, meeting of the teachers, affected by not count-
ing  the total service, if the number of years required in a
feeder cader are less than those stipulated for placement
in the next higher cader, was convened by NUTA on 31st
May, 2003 at Shikshak Bhavan, Amravati. The meeting
was attended by 59 teachers from Amravati and Nagpur
University area. On behalf of the NUTA Executive
Prof.B.T. Deshmukh, President, NUTA, Dr.E.H. Kathale,
Dr.D.U. Pocchi, Prof.S.A. Tiwari, Dr.A.G. Somvanshi and
Prof.Sushil Kalmegh were present. (minutes of the meeting
circulated on page 88 of 2003 NUTA Bulletin).

(d)District meetings for creating awareness among the

teachers regarding the report of Dr.Janardan Waghmare
study group.

You are aware that the Government of Maharashtra
had appointed the study group under the Chairmanship of
Dr.Janardan Waghmare for preparing the draft of 10th five
year plan on education. The report of the study group was
submitted to the Government of Maharashtra without
making it public. All these activities were done secretly.
Office Bearers of the organization procured the copy of
the report by informal means and it was  circulated in the
first issue  of 2003 NUTA Bulletin. The study group made
various recommendations and suggestions, which have got
long term and far-reaching adverse effects on education in
general and higher education in particular. Taking into
consideration the seriousness of the impact of adverse
recommendations made by the study group, the NUTA
Executive decided to convene meetings at district places
for creating awareness among the college teachers. The
important issues like non-payment and delayed payment
of non-salary grants and salary grants to the colleges were
also discussed in these meetings. These meetings were
addressed by Prof.B.T. Deshmukh, President, NUTA and
other office bearers of the organization.

(e)  The government of Maharashtra has issued a G.R.
dated, 23rd September, 2003 regarding non-salary grants
to the non-government aided arts, commerce, science, law
and education colleges, which has created unrest in the
educational field. The Vidarbha Management Association
and its action committee had decided to organize a morcha
to the Legislative Assembly at Nagpur on 8th December,
2003 against the G.R. of 23rd September, 2003. You are
aware that the general body of NUTA held on 30th
November, 2003, had resolved to support the action of
8th December, 2003. I am pleased to inform this house
that the NUTA members participated in the morcha in large
number. The gathering was addressed by Prof.B.T.
Deshmukh, Dr.E.H. Kathale and Dr. Shashikant Waikar
along with other office bearers of the different organizations.

(6) LATE MADHAVRAO LIMAYE MEMORIAL
AWARD TO PROF. B.T. DESHMUKH:

Friends, I am pleased to inform the august body that
during the reporting period, our President, Prof.B.T.
Deshmukh has been honoured with the prestigious Late
Madhavrao Limaye Memorial Award for his outstanding,
excellent and efficient performance in the legislative council.
The award was presented to Prof. B.T. Deshmukh, on
8th February, 2003 at Nasik by senior freedom fighter
Shree Datta Tamhane. The very first award of Rs.50,000/
- in cash and memento has been initiated by the reputed
Sarvajanik Vachanalaya, Nasik in the memory of Ex-MLA
and freedom fighter Late Madhavrao Limaye. I congratulate
Prof.B.T. Deshmukh, on my behalf and on behalf of all of
you.

(7) LIBRARY FOR THE ORGANIZATION:
Friends, an idea was mooted by NUTA Executive and

particularly our President, Porf.B.T. Deshmukh that we
should have a small library of our own for the organization.
However, the dream could not be materialized for some or
the other reasons. I am pleased to inform the august body
that Prof.B.T. Deshmukh donated Rs.40,000/- from the
amount of late Madhavrao Limaye award, which he has
received for his outstanding performance in the legislative
council to begin the work of a library for the organization.
NUTA executive also decided to contribute Rs.60,000/-
for this work. This was endorsed and approved by the
general body of NUTA held on 27th April, 2003 at Wani.
Some of our NUTA activists also donated Rs.68,000/- Thus
a corpus of Rs.1,68,000/- was created. I express my
heartfelt thanks to Prof.B.T. Deshmukh and other collegues
for their gesture. I assure you that the work of library
would be started at the earliest.
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(8) PROBLEM OF NET/SET AFFECTED
TEACHERS:

8.1 Friends you are aware that Government of
Maharashtra, has issued a  G.R. on 18th October, 2001,
wherby teachers appointed on or after 11/12/1999 were to
be terminated before completion of their probation period.
Some of the teachers from different Universities of
Maharashtra were issued termination orders and other
teachers falling in this category were in the process of
issuance of termination orders as a consequence of
resolution dated 18/10/2001.

8.2 These teachers had filed petitions before the Mumbai
High Court and the Benches of Mumbai High Court at
Nagpur and Aurangabad and they were granted statusquo/
stay. Ultimately their petitions were clubbed for final hearing
by Hon'ble Mumbai High Court. You are also aware that
Mumbai High Court has delivered an important judgment
in respect of this bunch of petitions on 18/04/2002.
According to this decision of the Mumbai High Court a
time bound programme was given to submit the proposals
to the UGC for the grant of relaxation by the respective
universities before 18th December, 2002. I am glad to
inform you that in both (Nagpur and Amravati) the
Universities proposals of these teachers were submitted
within prescribed time limit.

8.3 I place on record my sincere thanks to the honor-
able Vice Chancellors of Amravati and Nagpur University
for submitting well defined, lawfully well drafted proposal
to UGC on 10.12.2002 and 17.12.2002 respectively. I am
sure that the details of  lawful qualifications in existance
from 25.9.89 to 30.12.1999, Cut-off date in respect of old
qualification and New qualifications, alongwith the details
of the Supreme Court judgement narratted in this submis-
sion by the Amravati University and Nagpur University
will help the UGC in it's appreciation of Net-Set issue.

8.4  I am also pleased to inform you that the NUTA
representatives elected on different bodies of Amravati and
Nagpur Universities contributed in framing and finalizing
these proposals based on sound and lawful arguments.

8.5 You are also aware that MFUCTO too has submitted

a memorandum to the UGC, on appointment of teachers
in the universities and colleges in Maharashtra and the NET/
SET qualification condition, on  30th March, 2003 and
requested the UGC to provide an opportunity to the
MFUCTO to explain in person the various aspects of this
problem in the form of improper treatment of NET/SET
qualification condition. The UGC has informed that the
matter was under consideration of the Commission in
consultation with the universities in the state of
Maharashtra. We look forward that the Chairman UGC
will respond to the organization in positive term and would
inviteMFUCTO to explain its stand.

(9) TASKS AHEAD:
a) The discrimination caused by the government

regarding the date of implementation of fifth pay
commission pay-scales to the teachers of unaided
engineering colleges has also not been done away with. It
would be an important task for us to see that justice is
done to them.

b) The government of Maharashtra had issued the G.R.
dated 25th July, 2002 on contractual appointments of
teachers in the colleges which was in total violation of the
provisions of M.U.Act, 1994 and the existing statutes of
the universities, Because of our struggle at state level under
the leadership of MFUCTO, Government of Maharashtra
was compelled to stay the operation of the same. How-
ever, the government of Maharashtra has again issued a
new G.R. dated 19th July, 2003 with a few cosmetic
changes by which the government has directed
appointments of lecturers on contractual basis.

The MFUCTO therefore, called upon the Government
not to proceed with the implementation of the new G.R.
dated 19th July, 2003 and earlier G.R. dated 25th July,2002
and to withdraw the same forthwith and replace it by a
G.R. allowing recruitment of lecturers in the universites
and colleges on the basis of the provisions of M.U.Act,
1994.

c) Ambani-Birla report alongwith Waghmare Committee
has posed a serious challenge before the field of education
in general and higher education in particular. It will have to
be fought tooth and nail in the years to come. The issues
pertaining to the Librarians and the Directors of Physical
education will have also to be addressed.

(10) MEMBERSHIP OF NUTA:
The NUTA membership has reached upto 4788 at the

end of year. This year the increase in membership is 27.
a) I am glad to inform you that NUTA Bulletin has

completed its 28th year of  purposeful existence. This year
alongwith special issues, we have circulated 124 pages of
regular NUTA Bulletin. If you go through the NUTA bulletin
from first to the last page, you will find that NUTA
Executive has tried to give up-to-date information to all its
members about their problems and how the NUTA
Executive particularly its President Prof. B.T. Deshmukh
has focussed them at Maharashtra Govt.level through the
Legislative Council.

b) I am thankful to the press and their representatives
both from Nagpur and Amravati areas, for a wide coverage
of the activities of the Association. This report shall not be
complete unless I acknowledge the active co-operation and
support of all the members of NUTA and also from non-
members i.e. University, College and Junior College
Teachers in the activities of the Association and response
given by them to the various calls given by NUTA from
time to time.

Yours
(Dr.E.H. Kathale)
Secretary, NUTA.

 ******

∫…Ω˛∫…∆S……±…EÚ EÚ…™……«±…™…, =SS…  ∂…I…h…, +®…Æ˙…¥…i…“
 ¥…¶……M…, +®…Æ˙…¥…i…“-444 604
n÷˘Æ˙v¥…x…“ GÚ®……∆EÚ 0721-2574552

GÚ®……∆EÚ ∫…∫…∆/= ∂…/±…±…‰/04/1207           n˘x……∆EÚ 12.4.2004

|…….§…“.]ı“.n‰˘∂…®…÷J…,
 ¥…v……x…{… Æ˙π…n˘ ∫…n˘∫™…,
3, ∫…÷§……‰v… EÚ…Ï±…x…“,  ¥…n˘¶…« ®…Ω˛… ¥…t…±…™……V…¥…≥˝, +®…Æ˙…¥…i…“.

 ¥…π…™… : ¥… Æ˙π`ˆ ∏…‰h…“®…v…⁄x…  x…¥…b˜ ∏…‰h…“®…v™…‰ V……h™……∫……`ˆ“ ∫…Æ˙∫…EÚ]ı
¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π……«S…“ ∫…‰¥…… +…¥…∂™…EÚ ∫…‰¥…… `ˆÆ˙ ¥…h……Æ‰˙  n˘x……∆EÚ
14.2.2002 S…‰ +…n‰̆∂… n÷̆Ø˚∫i… EÚÆ˙h…‰§……§…i….

∫…∆n˘¶…« : ®…….  ∂…I…h… ∫…∆S……±…EÚ, =SS…  ∂…I…h…, ®…Ω˛…Æ˙…π]≈ı Æ˙…V™…, {…÷h…‰
¡…∆S…‰ {…j… GÚ®……∆EÚ +…Æ˙B∫…{…“/2004/41162/∫l… x…/+®…i…“/ ¥… ∂…-2,
 n˘x……∆EÚ 8.4.2004.

®…Ω˛…‰n˘™…,

+…{…±™……  n˘x……∆EÚ 6.3.2004 S™…… {…j……S™…… +x…÷π…∆M……x…‰ ®…….  ∂…I…h…
∫…∆S……±…EÚ, =SS…  ∂…I…h…, ®…Ω˛…Æ˙…π]≈ı Æ˙…V™…, {…÷h…‰ ¡…∆x…“ +…{…h……∫… =q‰̆∂…⁄x…
 ±… Ω˛±…‰±…‰ ∫…∆n˘¶……«v…“x… {…j… ¡…∫……‰§…i… +…{…h……EÚb‰˜ ®…… Ω˛i…“∫i…¥… ∫……n˘Æ˙
EÚÆ˙h™……i… ™…‰i…‰ +…Ω‰̨. ™……∫…∆§…∆v……i… ∂……∫…x……∫… ¥…  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……EÚb‰̃
|…∫i……¥… ∫……n˘Æ˙ EÚÆ˙h™……i… ™…‰i… +∫…⁄x… ∂……∫…x… ∫i…Æ˙…¥…∞¸x… +…n‰̆∂… |……{i…
Ω˛…‰i……S… i™……|…®……h…‰ EÚ…™…«¥……Ω˛“ EÚØ˚x… +…{…h……∫… EÚ≥˝ ¥…h™……i… ™…‰<«±… +∫…‰
®…….  ∂…I…h… ∫…∆S……±…EÚ…∆x…“ +…{…±™…… {…j……i… x…®…⁄n˘ E‰Ú±…‰±…‰ +…Ω‰̨.

+…{…±……  ¥…∑……∫…⁄,
∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h…,

+®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“

 ******
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Dr. E.H. Kathale,      Date:-05/03/2004.
Secretary, NUTA, Ph: 2741098
N-162, Reshimbagh, Nagpur-440 009

|… i…,
®……. ∫…∆S……±…EÚ, =SS…  ∂…I…h…,
®…Ω˛…Æ˙…π]ı≈ Æ˙…V™…, {…÷h…‰.

®……°«Úi… :- ={…∫…∆S……±…EÚ, =SS…  ∂…I…h… +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“.

 ¥…π…™… :  ∂…I…h… ∫…∆S……±…EÚ, =SS…  ∂…I…h… ™……∆x…“ ∂……∫…x…  x…h…«™……S™……
 ¥…Æ˙…‰v……i… EÚ…f¯±…‰±…‰ ""¥… Æ˙π`ˆ ∏…‰h…“®…v…⁄x…  x…¥…b˜∏…‰h…“ ®…v™…‰ V……h™……∫……`ˆ“ ∫…Æ˙∫…EÚ]ı
¥… Æ˙π`ˆ ∏…‰h…“i…“±… 5 ¥…π……«S…“ ∫…‰¥…… +…¥…∂™…EÚ `ˆÆ˙ ¥…h……Æ‰̇''   n˘. 14 °‰Ú•…÷¥……Æ˙“
2002 Æ˙…‰V…“S…‰ +…n‰̆∂… i…i{…Æ˙i…‰x…‰ n÷̆Ø˚∫i… EÚÆ˙h™……§……§…i….

®……. ®…Ω˛…‰n˘™…,

 n˘. 7.12.99 Æ˙…‰V…“ ®…Ω˛…Æ˙…π]ı≈ |……v™……{…EÚ ®…Ω˛…∫…∆P… (B®…°÷ÚC]ı…‰) ™……∆S…‰
|… i… x…v…“ +… h… ∂……∫…x……S™…… ¥…i…“x…‰ ®……. =SS… ¥… i…∆j… ∂…I…h… ®…∆j…“  ™……∆S™……i…
Z……±…‰±™…… S…S…Ê®…v™…‰ {……S…¥™…… ¥…‰i…x… +…™……‰M……S™…… ∫…∆n˘¶……«i…“±… EÂÚp˘ ∂……∫…x……S…‰ 27
V…÷±…Ë 1998 ¥… 6 x……‰¥ΩĄ̂§…Æ˙ 1998 S…‰ +…n‰̆∂… +… h…  24  b˜∫…Â§…Æ˙ 1998
S™……  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… x……‰]ı“ °ÚE‰Ú∂…x…x…‰ ∫…÷S… ¥…±™……|…®……h…‰ {……S…¥™……
¥…‰i…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™…… BEÚ ∫…®…O… ™……‰V…x…… ®Ω˛h…⁄x…  1.1.1996 {……∫…⁄x…
®…Ω˛…Æ˙…π]≈ı…i… ±……M…⁄ EÚÆ˙h™……S…‰ ®……x™… EÚÆ˙h™……i… +…±…‰ +…Ω‰̨. (∫…Ω˛{…j… - BEÚ) ™……
S…S…ÊS™…… EÚ…™…«¥…fik……i…“±…  +…¥…∂™…EÚ i……‰ ®…V…E⁄ÚÆ˙ {…÷f¯“±… |…®……h…‰ :-

""Government of Maharashtra has considered these
aforesaid letters and notification and has taken the deci-
sion as follows:-

""The Government of India's suggestions on  ""Revi-
sion of pay scales of teachers in Universities and Col-
leges following the revision of pay scales of Central Gov-
ernment employees on the recommendations of 5th Cen-
tral Pay Commission''  dated the 27th July, 1998 amended
vide a letter dated 6th November, 1998 including UGC's
notification dated 24th December, 1998 would be imple-
mented by the State Government with recommended
scales of pay, as a composite scheme with effect from
1.1.1996 ''

(2) ={…Æ˙…‰Ci… S…S…Êx…÷∫……Æ˙ ®…Ω˛… ¥…t…±…™…“x… +… h…  ¥…t…{…“`ˆ“™…  ∂…I…EÚ…∆x……
{……S…¥™…… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∫…“|…®……h…‰ ®…Ω˛…Æ˙…π]ı≈ ∂……∫…x…  x…h…«™… GÚ∆.
No.NGC-1298/(4619)/UNI/4  11  b˜∫…Â§…Æ˙ 1999 (∫…Ω˛{…j…-n˘…‰x…)
x…÷∫……Æ˙ x…¥…“x… ¥…‰i…x…∏…‰h™……  n˘x……∆EÚ 1.1.1996 {……∫…⁄x… ±……M…⁄ EÚÆ˙h™……i… +…±™…….
i…∫…‰S… ¥… Æ˙π`ˆ ¥…  x…¥…b˜∏…‰h…“S™…… ∫l……x… x…Œ∂S…i…“S…“ (EÚ Æ˙+Æ˙ +Ïb˜¥Ω˛…x∫…®…Â]ı)
¥™…¥…∫l…… ∫…÷r˘… ±……M…⁄ EÚÆ˙h™……i… +…±…“.  11  b˜∫…Â§…Æ˙ 1999 S™…… ∂……∫…x…
 x…h…«™……|…®……h…‰  ¥… Æ˙π`ˆ∏…‰h…“ ¥…  x…¥…b˜∏…‰h…“ ®…v™…‰ ∫l……x… x…Œ∂S…i…“ EÚÆ˙i……∆x……:-

1) {… Ω˛±…… |…EÚ…Æ˙ B®…¬. °Ú±…¬ ¥…… {…“BS….b˜“. Ω˛“ ∂…ËI… h…EÚ {…n˘¥…“ x…∫…±…‰±™……
|……v™……{…EÚ…∆S…… +∫…⁄x… i™……∆x…… 6 ¥…π……«x…∆i…Æ˙ ¥… Æ˙π`ˆ ∏…‰h…“ ¥… ¥… Æ˙π`ˆ ∏…‰h…“i… 5
¥…π…Ê ∫…‰¥…… E‰Ú±™……x…∆i…Æ˙  x…¥…b˜∏…‰h…“ n ‰̆h™……S…“ i…Æ˙i…÷n˘ +…Ω‰̨.

2) n÷̆∫…Æ˙… |…EÚ…Æ˙ B®…¬. °Ú±…¬. M…÷h…¥…k…… v……Æ˙EÚ…∆S…… +∫…⁄x… i™……∆x…… 5 ¥…π……«x…∆i…Æ˙
¥… Æ˙π`ˆ∏…‰h…“ ¥… ¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π…Ê ∫…‰¥…… E‰Ú±™……x…∆i…Æ˙  x…¥…b˜∏…‰h…“ n ‰̆h™……S…“
i…Æ˙i…÷n˘ +…Ω‰̨.

3)  i…∫…Æ˙… |…EÚ…Æ˙ {…“BS….b˜“. M…÷h…¥…k…… v……Æ˙EÚ…∆S…… +∫…⁄x… i™……∆x…… 4
¥…π……«x…∆i…Æ˙ ¥… Æ˙π`ˆ ∏…‰h…“ ¥… ¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π…Ê ∫…‰¥…… E‰Ú±™……x…∆i…Æ˙  x…¥…b˜∏…‰h…“
n ‰̆h™……S…“ i…Æ˙i…÷n˘ +…Ω‰̨.

 x…¥…b˜∏…‰h…“i… ∫l……x… x…Œ∂S…i…“ Ω˛…‰h™……∫……`ˆ“ ∫…Ω˛{…j… 2 ¥…Æ˙“±… ∂……∫…x… x…h…«™……S™……
{… Æ˙SUÙ‰n˘ 12  |…®……h…‰ ¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π…Ê ∫…‰¥……EÚ…±……¥…v…“ +∫……¥……. Ω˛“ §……§…
 i…x…Ω˛“ |…EÚ…Æ˙…§……§…i… ±……M…⁄ +…Ω‰̨. i…“ i…Æ˙i…⁄n˘ {…÷f¯“±… |…®……h…‰ :-

""Career advancement - Minimum length of ser-
vice for eligibility to move into the grade of Lecturer
(Senior Scale) would be four years for those with Ph.D.;
five years for those with M.Phil, and six years for others
at the level of Lecturer, and for eligibility to move into
the Grade of Lecturer (Selection Grade)/ Reader, the mini-
mum length of service as Lecturer (Senior Scale) shall be
uniformly five years''

(3) {…Æ∆̇i…÷ V™…… |……v™……{…EÚ…∆S…“ ∫l……x… x…Œ∂S…i…“ S…¥…l™…… ¥…‰i…x… +…™……‰M……|…®……h…‰
¥… Æ˙π`ˆ ∏…‰h…“®…v™…‰ Z……±…‰±…“ +…Ω˛‰, i™……∆x…… {……S…¥™…… ¥…‰i…x… +…™……‰M……|…®……h…‰
 x…¥…b˜∏…‰h…“®…v™…‰ ∫l……x… x…Œ∂S…i…“ EÚÆ˙i……∆x…… i™……∆S…“ ∫…‰¥…… ¥… Æ˙π`ˆ ∏…‰h…“®…v™…‰ {……S…
¥…π…Ê Z……±…‰±…“ x…∫…‰±… i…Æ˙ i™……S…… ∫…∆{…⁄h…« ∫…‰¥……EÚ…≥˝  ¥…S……Æ˙…i… P…‰¥…⁄x…  x…¥…b˜∏…‰h…“i…
∫l……x… x…Œ∂S…i…“ n˘‰h™……i… ™……¥…“ +∂…“ i…Æ˙i…÷n˘ 11  b˜∫…Â§…Æ˙ 1999 S™……
∂……∫…x… x…h…«™……S™…… (∫…Ω˛{…j…-2) {… Æ˙SUÙ‰n˘ 16 ®…v™…‰ EÚÆ˙h™……i… +…±…‰±…“ +…Ω‰̨.
i…“ {…÷f¯“±… |…®……h…‰ :-

""If number of years required in a feeder cadre are less
than those stipulated in this notification, thus entailing
hardship to those who have completed more than the to-
tal number of years in their entire service for eligibility in
the cadre, may be placed in the next higher cadre after
adjusting the total number of years."

(4) ∫…Ω˛{…j… n˘…‰x…¥…Æ˙“±… Æ˙…V™… ∂……∫…x……S™…… ∂……∫…x… x…h…«™……®…v™…‰ Ω˛“ V…“
i…Æ˙i…÷n˘ +…±…“ +…Ω˛‰ i…“S…‰ ®…÷≥˝  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… (UGC
NOTIFICATION ON REVISION OF PAY SCALES,
MINMIUM QUALIFICATIONS FOR APPOINT-
MENT OF TEACHERS IN UNIVERSITIES & COL-
LEGES AND OTHER MEASURES FOR THE MAIN-
TENANCE OF STANDARDS 1998)  24  b˜∫…‰∆§…Æ˙ 1998
S™…… x……‰]ı“ °ÚE‰Ú∂…x…®…v™…‰ (∫…Ω˛{…j…-i…“x…)  +…Ω‰̨. +∂…“ ¥™…¥…∫l…… EÚ… EÚÆ˙…¥…“
±……M…±…“ ™……S…‰ EÚ…Æ˙h…Ω˛“ i™……i… x…®…÷n˘ +…Ω‰̨. ""The scheme of revision
of pay scales, minimum qualifications for appointment,
other service conditions of University and College Teach-
ers, Librarians, Directors of Physical Education and Reg-
istrars of Universities as a measure for the maintenance
of standards in higher education.'' ™…… ®…l…≤™……J……±…“ Ω˛“ ¥™…¥…∫l……

 ∂…I…h… ∫…∆S……±…EÚ, =SS…  ∂…I…h… ™……∆x…“ ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i… EÚ…f¯±…‰±…‰

¥… Æ˙π`ˆ ∏…‰h…“®…v…⁄x…  x…¥…b˜∏…‰h…“ ®…v™…‰ V……h™……∫……`ˆ“ ∫…Æ˙∫…EÚ]ı ¥… Æ˙π`ˆ

∏…‰h…“i…“±… 5 ¥…π……«S…“ ∫…‰¥…… +…¥…∂™…EÚ `ˆÆ˙ ¥…h……Æ ‰̇

 n˘. 14 °‰Ú•…÷¥……Æ˙“ 2002 Æ˙…‰V…“S…‰ +…n‰̆∂…

i…i{…Æ˙i…‰x…‰ n÷̆Ø˚∫i… EÚÆ˙h™……§……§…i….

.......................................................................................................................................................................................................................

(∫…Ω˛{…j… : BEÚ)

NAGPUR UNIVERSITY TEACHERS' ASSOCIATION
[B.P.T.A. Regn.No.F-1564 & Soc.Regn. Act Regn. No. MAH/15/73(NGP)]

x……M…{…⁄Æ˙  ¥…t…{…“`ˆ  ∂…I…EÚ ∫…∆P…
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{… Æ˙SU‰Ùn˘ 7.8.0. ®…v™…‰ {…÷f¯“±… ∂…§n˘…i…  n˘±…‰±…“ +…Ω‰̨. :-

""If number of years required in a feeder cadre are less
than those stipulated in this notification, thus entailing
hardship to those who have completed more than the to-
tal number of years in their entire service for eligibility in
the cadre, may be placed in the next higher cadre after
adjusting the total number of years.

This situation is likely to arise as, in the earlier scheme,
the number of years required in a feeder cadre were much
more than those envisaged under this notification.''

(5)  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰ +…{…±™…… x……‰]ı“ °ÚE‰Ú∂…x… D.O.F-
3-1/2000(ps) ®……S…« 2000/4 B |…±… 2000 (∫…Ω˛{…j… S……Æ˙) ®…v™…‰ Æ‰̇M™…÷±…‰∂…x…
|…EÚ… ∂…i… EÚ∞¸x… i™……®…v™…‰  ¥…t…{…“`“™…ˆ ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆EÚÆ˙“i……
""Minimum Qualifications for Appointment and Career
Advancement in University and Colleges''   ™…… ®…l…≥˝™……J……±…“
{… Æ˙SUÙ‰n˘ 2 ®…v™…‰ EÚ Æ˙+Æ˙ +Ïb˜¥Ω˛…∆∫…®…Â]ıS…“ ∫…∆{…⁄h…« ™……‰V…x……  n˘±…‰±…“ +…Ω˛‰.
i™……i…“±… Sub-Clause 2.8.0  J……±…“±… |…®……h…‰ +…Ω‰̨. :-

""If the number of years required in a feeder cadre are
less than those stipulated in this notification, thus entailig
hardship to those who have completed more than the to-
tal number of years in their entire service for eligibility in
the cadre, may be placed in the next higher cadre after
adjusting the total number of years. This situation is likely
to arise as in the earlier scheme, the number of years
required in a feeder cadre were much more than those

envisaged under this notification.''

(6)  x…¥…b˜∏…‰h…“ n‰̆i……∆x…… ¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π…Ê ∫…‰¥…… Z……±…‰±…“ x…∫…‰±… i…Æ˙
BE⁄Úh… ∫…‰¥…… ±…I……i… P…‰¥…⁄x… ¥… Æ˙π`ˆ ∏…‰h…“i… ∫l……x… x…Œ∂S…i…“ n‰̆h™……S…“ Ω˛“ ¥™…¥…∫l……
®…Ω˛…Æ˙…π]ı≈…∫…Ω˛“i… +x…‰EÚ Æ˙…V™…∆…®…v™…‰  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…”x…÷∫……Æ˙
∂……∫…x…  x…h…«™… EÚ…f⁄̄x… 1.1.1996 x…∆i…Æ˙ +®…±……i… +…±…“. i™……i…“±… EÚ…Ω˛“
=n˘…Ω˛Æ˙h…‰ x…®…÷x…… ®Ω˛h…⁄x… {…÷f‰̄  n˘±…“ +…Ω‰̨i…. :-

+) ®…Ω˛…Æ˙…π]ı≈ ∂……∫…x……x…‰ ∫…n˘Æ˙ ¥™…¥…∫l…… ®……x™…  EÚÆ˙h™……§……§…i… ∫{…π]ı
 x…n˘Ê∂…  n˘±…‰ +…Ω˛‰i…. Ω˛“ ¥™…¥…∫l…… ∫…Ω˛{…j… n˘…‰x… ¥…Æ˙“±… ∂……∫…x… x…h…«™……S™……
{… Æ˙SU‰Ùn˘ 16 ®…v™…‰ x…®…÷n˘ +…Ω‰̨.

§…) ®…v™…|…n‰̆∂… ∂……∫…x…  x…h…«™… G.R.No.F-233/99/38-99 dated
11.10.1999 (∫…Ω˛{…j… - {……S…) ™……S…… {… Æ˙SU‰Ùn˘ 8 + {…Ω˛….

EÚ) |…®…÷J… ∫… S…¥…, =k…Æ˙ |…n ‰̆∂… ∂……∫…x… ™……∆S…‰  n˘x……∆EÚ 25 V…÷±……<«
2002 (∫…Ω˛{…j… - ∫…Ω˛…) Æ˙…‰V…“S…‰ {…j…. GÚ. 1214/70-1-2002-3 (3)
2000.

(7˜)  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰ +…{…±™……  n˘. 9 +…ÏC]ı…Â§…Æ˙ 2003
(∫…Ω˛{…j… - ∫……i…) Æ˙…‰V…“S™…… |…v……x… ∫… S…¥… =SS…  ∂…I…h…, E‰ÚÆ˙≥˝ Æ˙…V™… ™……∆x……
{……`ˆ ¥…±…‰±™…… {…j……i… Ω˛“ ¶…⁄ ®…EÚ… {…÷xΩ˛… ∫{…π]ı E‰Ú±…‰±…“ +…Ω‰̨ i…“ {…÷f¯“±… ∂…§n˘…i…
:-

""I am directed to inform you that as per clause 7.8.0
of UGC Notification No.F3-1/ 94 (PS) dated 24-12-1998
the Lecturers who got promotion/ placement as Lecturer
(Senior scale) after completion of 8 years service, are
eligible for promotion as Lecturer- (Selection grade) on
completing of total 11 year service i.e., without completing
5 years service as Lecturer (senior scale).''

(8) ∂……∫…x…  x…h…«™… NGC-1298 (4619) UNI/4 11  b˜∫…Â§…Æ˙
1999 S™…… {… Æ˙SU‰Ùn˘ 16 ®…v™…‰ ¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π…Ê ∫…‰¥…… Z……±…‰±…“ x…∫…±…“
i…Æ˙“ BE⁄Úh… ∫…‰¥…… ±…I……i… P…‰>x…  x…¥…b˜∏…‰h…“i… ∫l……x… x…Œ∂S…i…“ EÚÆ˙h™……S…“ ∫{…π]ı
i…Æ˙i…÷n˘ +∫…i……∆x…… ∫…÷r˘… =SS…  ∂…I…h… ∫…∆S……±…EÚ…∆S™…… GÚ∆. +…Æ˙.B∫….{…“.-2000/
{……S…¥…… +…™……‰M…/823/ ¥… ∂…-2,  n˘. 14 °‰Ú•…÷¥……Æ˙“, 2002 S™…… (∫…Ω˛{…j… -
+…`ˆ) +…n‰̆∂……¥…∞¸x… ™……˙§……§…i… ∂……∫…x…   x…h…«™……i…  +∫…±…‰±™…… i…Æ˙i…÷n˘”S……  ¥…S……Æ˙
x… EÚÆ˙i…… ∫…∆§…∆ v…i…  ∂…I…EÚ…∆x…‰‰ ¥… Æ˙π`ˆ ∏…‰h…“®…v™…‰ {……S… ¥…π…Ê {…⁄h…« E‰Ú±™……x…∆i…Æ˙S…
 x…¥…b˜∏…‰h…“ ®…v™…‰ ∫l……x… x…Œ∂S…i…“ EÚÆ˙h™……S…… ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i…
I…‰ j…™… + v…EÚ…≠™……∆x…“ +…O…Ω˛ ∫…÷Ø˚ ‰̀̂ ¥…±…… +…Ω‰̨. i™……®…÷≥ ‰̋ +∫…∆J™…  ∂…I…EÚ…∆¥…Æ˙
+x™……™… Z……±…… +∫…⁄x… ∂……∫…x…  x…h…«™……i…“±… i…Æ˙i…÷n˘”S…‰ ∫{…π]ı =±±…∆P…x… Z……±…‰
+…Ω˛‰.

 (9)  ¥…x…∆i…“ :- ={…Æ˙…‰Ci… +…v……Æ˙…¥…Æ˙ +…{…h……∆∫… x…©…  ¥…x…∆i…“ EÚÆ˙h™……i…
™…‰i…‰ EÚ“, ∫…Ω˛{…j… +…`ˆ ¥…Æ˙“±… +…{…±™…… EÚ…™……«±…™……x…‰  x…M…« ®…i… E‰Ú±…‰±™……
{… Æ˙{…j…EÚ…S™…… ∂…‰¥…]ıS™…… {… Æ˙SU‰Ùn˘…i…“±… ™…… {… Æ˙{…j…EÚ…x…‰S… V…x®……∫… P……i…±…‰±……
""i™……S…“  x…¥…b˜∏…‰h…“®…v…“±… ∫l……x… x…Œ∂S…i…“ ®……j… ..... ¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π…Ê
∫…‰¥…… {…⁄h…« Z……±™……x…∆i…Æ˙S… EÚÆ˙h™……i… ™…‰<«±….''  Ω˛… =±±…‰J… i…i{…Æ˙i…‰x…‰ ®……M…‰ P…‰h™……i…
™……¥…… ¥… i™…… V……M…“ ∂……∫…x… x…h…«™……i…“±… ""If number of years required
in a feeder cadre are less than those stipulated in this
notification, thus entailing hardship to those who have
completed more than the total number of years in their
entire service for eligibility in the cadre, may be placed in
the next higher cadre after adjusting the total number of
years.'' ™…… i…Æ˙i…÷n˘“|…®……h…‰ EÚ…Æ˙¥……<« EÚÆ˙h™……S…‰ {… Æ˙{…j…EÚ  x…M…« ®…i… EÚÆ˙…¥…‰.
Ω˛“  ¥…x…∆i…“

Yours Sincerely,

(A.G.Somavanshi)                  (Dr. E.H. Kathale)
Joint Secretary, NUTA.          Secretary, NUTA.

∫…Ω˛{…j… : BEÚ i…‰ +…`ˆ ( x…¥…‰n˘x……i… x…®…÷n˘ E‰Ú±™……|…®……h…‰) ∫……‰§…i… V……‰b˜±…‰±…“
+…Ω‰˛i….

|… i…±…“{…“ :  |…….§…“.]ı“.n‰̆∂…®…÷J…,  ¥…v……x…{… Æ˙π…n˘ ∫…n˘∫™…, ™……∆x…… ®…… Ω˛i…“EÚ Æ˙i……
¥… +…¥…∂™…EÚ EÚ…™…«¥……Ω˛“EÚÆ˙“i…… ∫…®……n˘Æ˙…x…‰ +O…‰ π…i….

******

(∫…Ω˛{…j… : i…“x…Ú)
=SS…  ∂…I…h… ∫…∆S……±…x……±…™…, =SS…  ∂…I…h…,

®…Ω˛…Æ˙…π]≈ı Æ˙…V™…, {…÷h…‰
 n˘x……∆EÚ 8.4.2004.

GÚ®……∆EÚ +…Æ˙B∫…{…“/2004/41162/∫l… x…/+®…i…“/ ¥… ∂…-2,
|… i…,
|…….§…“.]ı“.n‰˘∂…®…÷J…,
 ¥…v……x…{… Æ˙π…n˘ ∫…n˘∫™…, 3, ∫…÷§……‰v… EÚ…Ï±…x…“,
 ¥…n˘¶…« ®…Ω˛… ¥…t…±…™……V…¥…≥˝, +®…Æ˙…¥…i…“ - 444 604

 ¥…π…™… : ¥… Æ˙π`ˆ ∏…‰h…“®…v…⁄x…  x…¥…b˜ ∏…‰h…“®…v™…‰ V……h™……∫……`ˆ“ ∫…Æ˙∫…EÚ]ı
¥… Æ˙π`ˆ ∏…‰h…“i… 5 ¥…π……«S…“ ∫…‰¥…… +…¥…∂™…EÚ ∫…‰¥…… `ˆÆ˙ ¥…h……Æ‰˙  n˘x……∆EÚ
14.2.2002 S…‰ +…n‰̆∂… n÷̆Ø˚∫i… EÚÆ˙h…‰§……§…i….

∫…∆n˘¶…« :- 1) ∫…Ω˛∫…∆S……±…EÚ =SS…  ∂…I…h… +®…Æ˙…¥…i…“  ¥…¶……M… +®…Æ˙…¥…i…“
™……∆S…‰ {…j… GÚ. ∫…∫…/+x…-1/±…‰±…‰/03  n˘. 8.3.2004

2) +…{…±…‰  n˘. 6.3.2004 S…‰  x…¥…‰n˘x…

={…Æ˙…‰Ci…  ¥…π…™……§……§…i…S…‰ ∫…∆n˘¶……« v…x… {…j… EfiÚ{…™…… {…Ω˛…¥…‰.

 ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰ ®……. |…v……x… ∫… S…¥…, =SS…  ∂…I…h… E‰ÚÆ˙≥˝
Æ˙…V™… ™……∆x…… =q‰˘ ˘∂…±…‰±…‰  n˘. 9.10.2003 Æ˙… ‰V…“S…‰ {…j……x…÷∫……Æ˙
+ v…¥™……J™……i™……S…“ BE⁄Úh… ∫…‰¥…… 11 ¥…π…Ê {…⁄h…« Z……±™……¥…Æ˙  x…¥…b˜ ∏…‰h…“®…v™…‰
∫l……x…  x…Œ∂S…i…“ EÚÆ˙h™……§……§…i…S…‰ EÚ≥˝ ¥…±…‰±…‰ +…Ω‰̨. ®……j… ™……§……§…i…“i… ™……
∫…∆S……±…x……±…™……EÚb‰̃ +t…{… {…™…»i… ∂……∫…x……EÚb⁄̃x… ™…… ∫…∆n˘¶……«i… +…n‰̆∂… |……{i…
Z……±…‰±…‰ x……Ω˛“i….

∫…§…§… ={…Æ˙…‰Ci…  ¥…π…™…“ ∂……∫…x……∫… ¥…  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M…
™……∆S…‰EÚb‰˜ |…∫i……¥… ∫……n˘Æ˙ EÚÆ˙h™……i… ™…‰i… +…Ω‰˛. i…Æ˙“ ™……§……§…i… ∂……∫…x…
∫i…Æ˙…¥…Æ˙ +…n‰̆∂… |……{i… Ω˛…‰i……S… i™…… |…®……h…‰ EÚ…™…«¥……Ω˛“ EÚÆ˙h™……i… ™…‰<«±… ¥…
∫…÷v…… Æ˙i… +…n‰̆∂… EÚ…f¯h™……i… ™…‰i…“±… ¥… ∫…i¥…Æ˙ i…‰ +…{…h……∫… EÚ≥˝ ¥…h™……i…
™…‰<«±…. Ω˛“  ¥…x…∆i…“

 ∂…I…h… ∫…∆S……±…EÚ (=SS…  ∂…I…h…)
®…Ω˛…Æ˙…π]≈ı Æ˙…V™… {…⁄h…‰

|…i… ®…… Ω˛i…“∫……`ˆ“ :- ∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h…, +®…Æ˙…¥…i…“  ¥…¶……M…
+®…Æ˙…¥…i…“

******
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( ∫…Ω˛{…j… : S……Æ˙ )
|… i…,
®……. ∫…∆S……±…EÚ, =SS…  ∂…I…h…,
®…Ω˛…Æ˙…π]ı≈ Æ˙…V™…, {…÷h…‰.

®……°«Úi… :- ∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h… +®…Æ˙…¥…i…“  ¥…¶……M…

+V…«n˘…Æ˙ :- E∆Új……]ı“ {…r˘i…“x…‰  x…™…÷Ci… Z……±…‰±…‰ +®…Æ˙…¥…i…“  ¥…¶……M……i…“±…  ∂…I…EÚ.

 ¥…π…™… : E∆Új……]ı“ {…r˘i…“S™……  x…™…÷Ci™…… ∫…∆n˘¶……«i… x…… Ω˛Æ˙EÚi… |…®……h…{…j… n‰̆i……∆x……  ∂…I…h… ∫…∆S……±…x……±…™…, (=.  ∂….)  ™……∆x…“ ±……n˘±…‰±…“ ∂……∫…x…  x…h…«™……∂…“
 ¥…∫…∆M…i… ¥… ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i…“±… +]ı Æ˙q˘ EÚÆ˙h™……§……§…i….

∫…∆n˘¶…« :  1) ∂……∫…x…  x…h…«™… GÚ. §…Ë̀ ˆEÚ  1002/(91/2002)/+…∫l…… 1  n˘. 25 V…⁄±…Ë 2002 (∫…Ω˛{…j… GÚ. 1, {…fiπ`ˆ 1 i…‰ 4)

2) ∂……∫…x…  x…h…«™… GÚ. ∫…∆ EÚh…«  1002/(553/2002)/+…∫l…… 1  n˘. 19  V…⁄±…Ë 2002 (∫…Ω˛{…j… GÚ. 2, {…fiπ`ˆ 5 i…‰ 6)

3) Notification No. 4/Estt./Contract/2003/173 Dated 25.8.03 of Directorate of Technical Education,
Maharashtra State, Mumbai. (∫…Ω˛{…j… GÚ. 3, {…fiπ`ˆ 7)

4)  ∂…I…h… ∫…∆S……±…EÚ (=SS…  ∂…I…h…) ™……∆S…‰  Æ˙Ci… {…n˘ ¶…Æ˙h™……∫… x…… Ω˛Æ˙EÚi… |…®……h…{…j… GÚ. +®… ¥… 23/2002/∫…®……™……‰V…x…/+ ∂…/®… ¥…-3  n˘x……∆EÚ
10.9.03 (∫…Ω˛{…j… GÚ. 4, {…fiπ`ˆ 8 i…‰ 9)

®…….®…Ω˛…‰n˘™…,

1. ={…Æ˙…‰Ci… ∫…∆n˘¶…« GÚ. 1 S™…… ∂……∫…x…  x…h…«™……x…÷∫……Æ˙ +®…Æ˙…¥…i…“  ¥…¶……M……i…“±…  ¥… ¥…v… ®…Ω˛… ¥…t…±…™……®…v™…‰ + v…¥™……J™……i…… ®Ω˛h…⁄x… E∆Új……]ı“ {…r˘i…“x…‰
+…®…S…“  x…™…÷Ci…“ Z……±…‰±…“ +…Ω‰̨. ∫…n˘Æ˙S™…… ∂……∫…x…  x…h…«™……®…v™…‰ ""E∆Új……]ı“ {…r˘i…“x…‰ ¥…Æ˙“±…  x…™…÷Ci™…… V……∫i…“i… V……∫i… 2 ¥…π…Ê ÀEÚ¥…… ®…Ω˛…Æ˙…π]≈ı ±……‰EÚ∫…‰¥……
+…™……‰M…/ ¥…t…{…“`ˆ…∫……`ˆ“S™…… ®…Ω˛… ¥…t…±…™……∫……`ˆ“ ∫l…… {…i… E‰Ú±…‰±™……  ¥… Ω˛i…  x…¥…b˜ ∫… ®…i…“®……°«Úi…  x…™… ®…i… =®…‰n˘¥……Æ˙ ={…±…§v… Ω˛…‰h…‰ ™…… +M……‰n˘Æ˙ V…‰
P…b‰̃±… i…‰¥…f¯¨… EÚ…±……¥…v…“∫……`ˆ“ +∫…i…“±…'' (∫…Ω˛{…j… GÚ.1, {… Æ˙SU‰Ùn˘ 2, {…fiπ`ˆ 3) +∫…‰ ∫{…π]ı{…h…‰ x…®…÷n˘ E‰Ú±…‰±…‰ +…Ω‰̨.

2. ™……{…÷f‰̄ ∫…∆n˘¶…« GÚ. 2 S™…… ∂……∫…x…  x…h…«™……®…v™…‰ ""E∆Új……]ı“ {…r˘i…“x…‰ {…n‰̆ ¶…Æ˙h™……S™…… ∫…∆n˘¶……«i…  n˘x……∆EÚ 25 V…⁄±…Ë 2002 ®…v…“±… +]ı“ ±……M…⁄
Æ˙…Ω˛i…“±…'' (∫…Ω˛{…j… GÚ. 2, {… Æ˙SU‰Ùn˘ 2, {…fiπ`ˆ 6) +∫…‰Ω˛“ ∫{…π]ı{…h…‰ x…®…÷n˘ E‰Ú±…‰±…‰ +…Ω‰̨.

3. i…∫…‰S… ∫…∆n˘¶……» EÚi… n˘…‰xΩ˛“Ω˛“ ∂……∫…x…  x…h…«™… i…∆j…  ∂…I…h… ∫…∆S……±…x……±…™… ¥… =SS…  ∂…I…h… ∫…∆S……±…x……±…™… ¥…  ¥…t…{…“ ‰̀̂  ™……∆S…‰ EÚ Æ˙i…… BEÚS… +∫…⁄x…
(Directorate of Technical Education, Maharashtra State ™……∆S…‰ Notification ""The Directorate of Technical
Education, M.S. Mumbai invites the applications for filling up vacant posts of Lecturer on contract
basis in following subjects/ courses for 2 years or till regular candidates nominated from M.P.S.C.
becomes available whichever is earlier, in various Govt. polytechnics and Enggineering Colleges in
the State'' (∫…Ω˛{…j… GÚ. 3, {…fiπ`ˆ 7) ™……|…®……h…‰ +∫…⁄x… i™……∆x…“ +Ω«̨i……|……{i… =®…‰n˘¥……Æ˙…∆S™…… 2 ¥…π……«∫……`ˆ“  x…™…÷Ci™…… ∫…÷r˘… E‰Ú±…‰±™…… +…Ω‰̨i….

4. =SS… ¥… i…∆j…  ∂…I…h…  ¥…¶……M……∫……`ˆ“S…‰ ={…Æ˙…‰Ci… n˘…‰xΩ˛“Ω˛“ ∂……∫…x…  x…h…«™… BEÚS… +∫…i……∆x……  ∂…I…h… ∫…∆S……±…x……±…™… (=SS…  ∂…I…h…) ™……∆S…‰  Æ˙Ci…
{…n˘ ¶…Æ˙h™……∫… x…… Ω˛Æ˙EÚi… |…®……h…{…j… n‰̆i……∆x…… ""E∆Új……]ı“ {…r˘i…“x…‰ ¥…Æ˙“±…  x…™…÷Ci™…… BEÚ… ∂…ËI… h…EÚ ¥…π……«∫……`ˆ“ Æ˙…Ω˛“±…'' (∫…Ω˛{…j… GÚ. 4 {… Æ˙SU‰Ùn˘ 3,
{…fiπ`ˆ 9) +∫…‰ +…n‰̆∂…  x…M…« ®…i… Z……±…‰ +∫…±™……®…÷≥‰̋  +…®Ω˛… ∫…¥…«  ∂…I…EÚ…∆S™……  x…™…÷Ci™……  n˘. 30.4.2004 Æ˙…‰V…“ ∫…∆{…÷π]ı…i… ™…‰h……Æ˙ +…Ω‰̨i….

5. ∫…∆n˘¶…« 4 ¥…Æ˙ x…®…÷n˘ E‰Ú±…‰±™…… +…{…±™…… EÚ…™……«±…™……x…‰  x…M…« ®…i… E‰Ú±…‰±™…… x…… Ω˛Æ˙EÚi… |…®……h…{…j……i…“±… Ω˛…i……x…‰ n÷̆Ø˚∫i… E‰Ú±…‰±…… ""E∆Új……]ı“ {…r˘i…“x…‰
¥…Æ˙“±…  x…™…÷Ci™…… BEÚ… ∂…ËI… h…EÚ ¥…π……«∫……`ˆ“ Æ˙…Ω˛“x…'' Ω˛… ¶……M… {…÷h…«{…h…‰ ∂……∫…x…  x…h…«™……∂…“  ¥…∫…∆M…i… ¥… ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i… +∫…±™……®…÷≥‰̋  i……‰
i……§…b˜i……‰§… Æ˙q˘ EÚÆ˙…¥…… ¥… ∂……∫…x…  x…h…«™……|…®……h…‰ EfiÚi…“ EÚÆ˙h™……i… ™……¥…“ Ω˛“  ¥…x…∆i…“.

v…x™…¥……n˘
 n˘x……∆EÚ : 12.03.04 +…{…±…‰  ¥…∑……∫…⁄

E∆Új……]ı“ {…r˘i…“x…‰  x…™…÷Ci…  ∂…I…EÚ (25)
+®…Æ˙…¥…i…“  ¥…¶……M…

|… i…±…“{…“ : ®……. +….|…….§…“.]ı“.n‰̆∂…®…÷J…, ∫…n˘∫™…  ¥…v……x… {… Æ˙π…n˘, ®…Ω˛…Æ˙…π]≈ı Æ˙…V™… ™……∆x…… ®…… Ω˛i…“EÚ Æ˙i…… ¥… {…÷f¯“±… EÚ…™…«¥……Ω˛“∫……`ˆ“ ∫……n˘Æ˙
∫…Ω˛{…j…‰ : GÚ. 1 i…‰ 4, {…fiπ`ˆ GÚ. 1 i…‰ 9 |…®……h…‰ V……‰b˜±…‰±…“ +…Ω‰̨i….

******

E∆Új……]ı“ {…r˘i…“S™……  x…™…÷Ci™…… ∫…∆n˘¶……«i… x…… Ω˛Æ˙EÚi… |…®……h…{…j… n‰̆i……∆x……  ∂…I…h…

∫…∆S……±…x……±…™…, (=.  ∂….)  ™……∆x…“ ±……n˘±…‰±…“ ∂……∫…x…  x…h…«™……∂…“

  ¥…∫…∆M…i… ¥… ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i…“±…

+]ı Æ˙q˘ EÚÆ˙h™……§……§…i….
.......................................................................................................................................................................................................................
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( ∫…Ω˛{…j… : {……S… )

|…….§…“.]ı“.n‰˘∂…®…÷J…,      n˘x……∆EÚ : 15.03.2004
 ¥…v……x…{… Æ˙π…n˘ ∫…n˘∫™…,     GÚ®……∆EÚ : ÀΩ˛n˘/ B±…∫…“/ 6
3, ∫…÷§……‰v… EÚ…Ï±…x…“,  ¥…n˘¶…«      °Ú…‰x… x…∆. x….2530080
®…Ω˛… ¥…t…±…™……V…¥…≥˝, +®…Æ˙…¥…i…“.-444 604         EÚ…. 2663646
|… i…,
®……. ∫…∆S……±…EÚ, =SS…  ∂…I…h…, ®…Ω˛…Æ˙…π]ı≈ Æ˙…V™…, {…÷h…‰.

®……°«Úi… :- ={…∫…∆S……±…EÚ, =SS…  ∂…I…h… +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“.
 ¥…π…™… : E∆Új……]ı“ {…r˘i…“S™……  x…™…÷Ci™…… ∫…∆n˘¶……«i… x…… Ω˛Æ˙EÚi… |…®……h…{…j…

n‰˘i……∆x……  ∂…I…h… ∫…∆S……±…x……±…™… (=. ∂….) ™……∆x…“ ±……n˘±…‰±…“ ∂……∫…x…  x…h…«™……∂…“
 ¥…∫…∆M…i… ¥… ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i…“±… +]ı Æ˙q˘ EÚÆ˙h™……§……§…i….

∫…∆n˘¶…« : =Ci…  ¥…π…™……¥…Æ˙ +®…Æ˙…¥…i…“  ¥…¶……M……i…“±… 25  ∂…I…EÚ…∆x…“ +…{…h……∫…
∫……n˘Æ˙ E‰Ú±…‰±…‰  n˘x……∆EÚ 12.3.2004 S…‰  x…¥…‰n˘x….

®……. ®…Ω˛…‰n˘™…,
∫….x…. ¥…. ¥….
∫…∆n˘¶……«®…v™…‰ x…®…⁄n˘ E‰Ú±…‰±™……  x…¥…‰n˘x……S…“ ®…±…… +O…‰ π…i… E‰Ú±…‰±…“ |…i… EÚ…≥˝V…“

{…⁄¥…«EÚ +¥…±……‰EÚx… E‰Ú±™……x…∆i…Æ˙ EÚ…Ω˛“ §……§…“ +…{…±™…… ±…I……i… +…h…⁄x… n‰̆h™……∫……`ˆ“
®…÷q˘…®… Ω‰̨ {…j…  ±…Ω˛“i… +…Ω‰̨.

2. =SS…  ∂…I…h… ∫…∆S……±…x……±…™……i…⁄x… ¥……Æ∆˙¥……Æ˙ ∂……∫…x… x…h…«™……∂…“  ¥…∫…∆M…i…
ÀEÚ¥…… ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i… {… Æ˙{…j…E‰Ú EÚ…f¯±…“ V……¥…“i… Ω˛“ +i™…∆i…
+…I…‰‰{……Ω«̨ +∂…“ §……§… +…Ω‰̨.

3. ""E∆Új……]ı“ {…r˘i…“x…‰ ¥…Æ˙“±…  x…™…÷Ci™…… V……∫i…“i… V……∫i… 2 ¥…π…Ê ÀEÚ¥……
®…Ω˛…Æ˙…π]≈ı ±……‰EÚ∫…‰¥…… +…™……‰M…,  ¥…t…{…“`ˆ…∫……`ˆ“S™……/ ¥…t…{…“`ˆ…x…‰ ®…Ω˛… ¥…t…±…™……∫……`ˆ“
∫l…… {…i… E‰Ú±…‰±™……  ¥… Ω˛i…  x…¥…b˜ ∫… ®…i…“®……°«Úi…  x…¥…b˜ Z……±…‰±……  x…™… ®…i…
=®…‰n˘¥……Æ˙ ={…±…§v… Ω˛…‰h…‰ ™……{…ËEÚ“ V…‰ +M……‰n˘Æ˙ P…b‰̃±… i…‰¥…f¯¨… EÚ…±……¥…v…“∫……`ˆ“
+∫…i…“±…. i™……x…∆i…Æ˙ ™…… EÚ∆j……]ı“  x…™…÷Ci™…… +…{……‰+…{… ∫…∆{…÷π]ı…i… ™…‰i…“±….''  +∂……
|…EÚ…Æ˙S…… ∫{…π]ı =±±…‰J… ∂……∫…x…  x…h…«™……®…v™…‰ +∫…i……∆x…… ¥… ®…Ω˛…Æ˙…π]≈ı ∂……∫…x……S™……
BEÚ…S… J……i™……S™…… + v…{…i™……J……±…“ +∫…±…‰±™…… i…∆j…  ∂…I…h… ∫…∆S……±…x……±…™……x…‰
i™……S…“  §…x…S…÷EÚ{…h…‰ +®®…±…§…V……¥…h…“ E‰Ú±…“ +∫…i……∆x…… i™……S… J……i™……S™…… +J…i™…… Æ˙i…
+∫…±…‰±™…… =SS…  ∂…I…h… ∫…∆S……±…x……±…™……x…‰ ®……j… ""™……  x…™…÷Ci™…… BEÚ… ∂…ËI… h…EÚ
¥…π……«∫……`ˆ“ Æ˙…Ω˛“±…'' +∫…‰ {… Æ˙{…j…EÚ EÚ…f¯±…‰±…‰ {……Ω⁄̨x… +…∂S…™…« ¥……]ı±…‰.

4. +…{…±™…… EÚ…™……«±…™……i…⁄x…  x…M…« ®…i… Z……±…‰±…‰ 10.9.2003 S…‰ Ω‰̨ x……
Ω˛Æ˙EÚi… |…®……h…{…j… (∫…∆n˘Ã¶…™…  x…¥…‰n˘x…… ∫……‰§…i…S…‰ ∫…Ω˛{…j… S……Æ˙) +…{…h… EÚ…≥˝V…“{…÷¥…«EÚ
{…… Ω˛±™……∫… +…{…±™…… +∫…‰ ±…I……i… ™…‰<«±… EÚ“, i™……S™…… {… Æ˙SU‰Ùn˘ 3 ®…v…“±… ®…÷≥˝
®…÷ p˘i… ®…V…E⁄ÚÆ˙ Ω˛…  §…x…S…⁄EÚ ¥… ∂……∫…x… x…h…«™……∂…“ ∫…÷∫…∆M…i… +∫…… +…Ω‰̨, {…h…
i™……¥…Æ˙ ∂……<«x…‰ J……‰b⁄̃x… ∂……∫…x…  x…h…«™……∂…“  ¥…∫…∆M…i… ¥…  ¥…Æ˙…‰v…“ ®…V…E⁄ÚÆ˙ n˘…J…±…
EÚÆ˙h™……i… +…±…‰±…… +…Ω‰̨.˛ +∂…… EfiÚi™……®……M…“±… Ω‰̨i…÷ ∫…÷r˘… ß…π]ı…S……Æ˙…±…… J…i…{……h…“
P……±…h……Æ‰̇ +∫…⁄ ∂…EÚi……i….

5. ∂……∫…x…  x…h…«™……∂…“  ¥…∫…∆M…i… +∫…… ®…V…E⁄ÚÆ˙ J……‰b˜i……b˜ EÚØ˚x… n˘…J…±…
E‰Ú±™……®…÷≥‰˝ ™……  ∂…I…EÚ…∆S™…… ®…x……®…v™…‰  i…µ… +∫…∆i……‰π… ¥… +∫¥…∫l…i……  x…®……«h…
Z……±…‰±…“ +…Ω‰̨. +…{…h… I…‰ j…™… + v…EÚ…≠™……∆x…… +…n‰̆∂… n‰̆¥…⁄x… Ω˛… n˘…‰π… i…i{…Æ˙i…‰x…‰
n⁄̆Æ˙ EÚÆ˙…¥…… +∂…“ +…{…h……∫…  ¥…x…∆i…“ +…Ω‰̨. E‰Ú±…‰±…“ EÚ…Æ˙¥……<« +…{…h… EÚ≥˝ ¥…±™……∫…
®…±…… +…x…∆n˘ ¥……]‰ı±…. {…j……‰k…Æ˙…§…q˘±… ®…“ +…{…±…… +…¶……Æ˙“ Ω˛…‰<«±….

+…{…±……  ¥… x…i…,
(§…“.]ı“.n‰˘∂…®…÷J…)

 ¥…v……x…{… Æ˙π…n˘ ∫…n˘∫™…

( ∫…Ω˛{…j… : ∫…Ω˛… )
b˜…Ï. B∫….Bx….{…`ˆ…h…,  ∂…I…h… ∫…∆S……±…EÚ, =SS…  ∂…I…h…
GÚ®……∆EÚ +®… ¥…/23/2004/+…f¯…¥……/®… ¥…-3  ∂…I…h… ∫…∆S……±…x……±…™…,

=SS…  ∂…I…h…, ®…Ω˛…Æ˙…π]≈ı Æ˙…V™…, {…÷h…‰-1
 n˘x……∆EÚ 8.4.2004

 ¥…π…™… : E∆Új……]ı“ {…r˘i…“S™……  x…™…÷Ci™…… ∫…∆n˘¶……«i… x…… Ω˛Æ˙EÚi… |…®……h…{…j…
n‰̆i……∆x……  ∂…I…h… ∫…∆S……±…x……±…™…, =SS…  ∂…I…h… ™……∆x…“ ±……n˘±…‰±…“ ∂……∫…x…  x…h…«™……∂…“
 ¥…∫…∆M…i… ¥… ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i…“±… +]ı Æ˙q˘ EÚÆ˙h™……§……§…i….

∫…∆n˘¶…« : +…{…±…‰ V……¥…EÚ GÚ®……∆EÚ ÀΩ˛n˘/B±…∫…“/6,  n˘x……∆EÚ 15.03.2004

®……. +…n˘Æ˙h…“™… §…“.]ı“. n‰̆∂…®…÷J… ∫……Ω‰̨§…

®…Ω˛…‰n˘™…,

∂……∫…x…  x…h…«™… GÚ®……∆EÚ §…Ë`ˆEÚ 1002/(91/2002)/+…∫l……-1  n˘x……∆EÚ
25.07.2002 x…÷∫……Æ˙ E∆Új……]ı“ {…r˘i…“x…‰  x…™…÷Ci™…… V……∫i…“i… V……∫i… 2 ¥…π…Ê
ÀEÚ¥…… ®…Ω˛…Æ˙…π]≈ ı ±…… ‰EÚ∫… ‰¥…… +…™…… ‰M…/ ¥…t…{…“`ˆ…∫……`ˆ“S™……/ ¥…t…{…“`ˆ…x… ‰
®…Ω˛… ¥…t…±…™……∫……`ˆ“ ∫l……{…“i… E‰Ú±…‰±™……  ¥… Ω˛i…  x…¥…b˜ ∫… ®…i…“®……°«Úi…  x…¥…b˜
Z……±…‰±……  x…™… ®…i… =®…‰n˘¥……Æ˙ ={…±…§v… Ω˛…‰h…‰ ™……{…ËEÚ“ V…‰ +M……‰n˘Æ˙ P…b‰̃±… i…‰¥…f¯¨…
EÚ…±……¥…v…“∫……`ˆ“ +∫…i…“±… +∫…… ∂……∫…x…  x…h…«™… +…Ω‰̨. ™……§……§…i…“i… + v…¥™……J™……i™……∆x……
2003-2004 ®…v™…‰ x…… Ω˛Æ˙EÚi… |…®……h…{…j… n‰̆i……∆x…… ∫…∆S……±…x……±…™……∆S…“ +∂…“
v……Æ˙h…… Ω˛…‰i…“ EÚ“,  ¥…¶……M……S…… +…f¯…¥…… Ω˛… ∫…x… 2003-2004 ®…v™…‰S… {…⁄h…«
Ω˛…‰<«±… ¥… x…∆i…Æ˙ ™……  x…™…÷Ci™…… Æ˙“i…∫…Æ˙ {…⁄h…« ¥…‰i…x……¥…Æ˙ EÚÆ˙h™……∫…∆§…∆v…“S…‰ +…n‰̆∂…
EÚn˘… S…i… ∂……∫…x… ∫i…Æ˙…¥…∞¸x… Ω˛…‰i…“±… ®Ω˛h…⁄x… BEÚ ¥…π……«∫……`ˆ“ x…… Ω˛Æ˙EÚi…
|…®……h…{…j… ∫…÷Ø˚¥……i…“±…… n‰̆h™……∆i… +…±…‰. {…Æ∆̇i…÷ Ω˛… +…f¯…¥…… {…⁄h…« Z……±…… x……Ω˛“
+… h… ®Ω˛h…⁄x… i™……  `ˆEÚ…h…“ x…… Ω˛Æ˙EÚi… |…®……h…{…j… Ω‰̨ BEÚ… ¥…π……«∫……`ˆ“ n‰̆h™……i…
+…±…‰±…‰ +…Ω‰̨i… i™……B‰¥…V…“ ∂……∫…x…  x…h…«™… E∆Új……]ı“ {…r˘i…“x…‰  x…™…÷Ci™…… V……∫i…“i…
V……∫i… 2 ¥…π…Ê ÀEÚ¥…… ®…Ω˛…Æ˙…π]≈ı ±……‰EÚ∫…‰¥…… +…™……‰M…  ¥…t…{…“`ˆ…∫……`ˆ“S™……  ¥…t…{…“`ˆ…x…‰
®…Ω˛… ¥…t…±…™……∫……`ˆ“ ∫l……{…“i… E‰Ú±…‰±™……  ¥… Ω˛i…  x…¥…b˜ ∫… ®…i…“®……°«Úi…  x…¥…b˜
Z……±…‰±……  x…™… ®…i… =®…‰n˘¥……Æ˙ ={…±…§v… Ω˛…‰h…‰ ™……{…ËEÚ“ V…‰ +M……‰n˘Æ˙ P…b‰̃±… i…‰¥…f¯¨…
EÚ…±……¥…v…“∫……`ˆ“ +∫…i…“±… +∫…‰ n÷̆Ø˚∫i…“{…j… EÚ…f¯h™……§……§…i…S…‰ +…n‰̆∂… ∫…¥…«  ¥…¶……M…“™…
∫…Ω˛∫…∆S……±…EÚ…∆x…… n‰̆i… +…Ω˛…‰i… ¥… ™……§……§…i…“i… ∂……∫…x… v……‰Æ˙h……∆∂…“  ¥…∫…∆M…i…  x…h…«™…
∫…∆S……±…x……±…™……S…… Æ˙…Ω˛h……Æ˙ x……Ω˛“ +∂…“ J…§…Æ˙n˘…Æ˙“ P…‰h™……S™…… ∫…⁄S…x……Ω˛“ ∫…¥…«
∫…Ω˛∫…∆S……±…EÚ…∆x…… i¥… Æ˙i… n‰̆h™……∆i… ™…‰i… +…Ω‰̨i… ¥… i…∂…“ n÷̆Ø˚∫i…“ ∫…Ω˛∫…∆S……±…EÚ…∆x…“
EÚÆ˙…¥…“ +∫…‰ +…n‰̆∂… i™……∆x…… n‰̆h™……i… ™…‰i… +…Ω‰̨i…. i™……®…÷≥‰̋   ∂…I…EÚ…∆S™…… ®…x……®…v™…‰
EÚ…‰h…i™……Ω˛“ |…EÚ…Æ˙S…… +∫…∆i……‰π…  x…®……«h… Ω˛…‰h……Æ˙ x……Ω˛“ +∂…“ ∫…∆S……±…x……±…™……S…“
v……Æ˙h…… +…Ω‰̨.

∫…n˘Æ˙ §……§… +…{…h… ®……Z™……  x…n˘∂…«x……∫… +…h…⁄x…  n˘±™……§…q˘±… ®…“ +…{…±……
+…¶……Æ˙“ +…Ω‰˛.

EÚ≥˝…¥…‰,
+…{…±…… ∫x…‰Ω˛…∆ EÚi…,
(b˜…Ï.B∫….Bx….{…`ˆ…h…)

|… i…,
®…….§…“.]ı“.n‰˘∂…®…÷J…,
 ¥…v……x…{… Æ˙π…n˘ ∫…n˘∫™…,
3, ∫…÷§……‰v… EÚ…Ï±…x…“,  ¥…n˘¶…« ®…Ω˛… ¥…t…±…™……V…¥…≥˝, +®…Æ˙…¥…i…“-444 604.
|…i… : ∫…¥…«  ¥…¶……M…“™… ∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h…, ™……∆x…… ®…… Ω˛i…“ ¥…

+…¥…∂™…EÚ i™…… EÚ…™…«¥……Ω˛“∫i…¥… +O…‰ π…i…

******

∫…Ω˛∫…∆S……±…EÚ EÚ…™……«±…™…, =SS…  ∂…I…h…, +®…Æ˙…¥…i…“  ¥…¶……M…,
+®…Æ˙…¥…i…“-444 604

n÷˘Æ˙v¥…x…“ GÚ®……∆EÚ 0721-2574552
GÚ®……∆EÚ ∫…∫…∆/= ∂…/±…±…‰/04/1202

 n˘x……∆EÚ 8.4.2004
|…….§…“.]ı“.n‰˘∂…®…÷J…, ¥…v……x…{… Æ˙π…n˘ ∫…n˘∫™…,
3, ∫…÷§……‰v… EÚ…Ï±…x…“,  ¥…n˘¶…« ®…Ω˛… ¥…t…±…™……V…¥…≥˝, +®…Æ˙…¥…i…“.

 ¥…π…™… : E∆Új……]ı“ {…r˘i…“S™……  x…™…÷Ci™…… ∫…∆n˘¶……«i… x…… Ω˛Æ˙EÚi… |…®……h…{…j…
n‰̆i……∆x……  ∂…I…h… ∫…∆S……±…x……±…™…, =SS…  ∂…I…h… ™……∆x…“ ±……n˘±…‰±…“ ∂……∫…x…  x…h…«™……∂…“
 ¥…∫…∆M…i… ¥… ∂……∫…x…  x…h…«™……S™……  ¥…Æ˙…‰v……i…“±… +]ı Æ˙q˘ EÚÆ˙h™……§……§…i….

∫…∆n˘¶…« : ®…….  ∂…I…h… ∫…∆S……±…EÚ, =SS…  ∂…I…h…, ®…Ω˛…Æ˙…π]≈ı Æ˙…V™…, {…÷h…‰
¡…∆S…‰ {…j… GÚ®……∆EÚ +®… ¥…/23/2004/+…f¯…¥……/®… ¥…-3,  n˘x……∆EÚ 8.4.2004.

®…Ω˛…‰n˘™…,
+…{…±™……  n˘x……∆EÚ 15.3.2004 S™…… ®…….  ∂…I…h… ∫…∆S……±…EÚ…∆x……  ±… Ω˛±…‰±™……

{…j……¥…Æ˙ ®…….  ∂…I…h… ∫…∆S……±…EÚ…∆x…“ EÚ…™…«¥……Ω˛“ EÚØ˚x… E∆Új……]ı“ {…r˘i…“S™……
 ∂…I…EÚ…∆S™……  x…™…÷Ci™…… V……∫i…“i… V……∫i… 2 ¥…π…Ê ÀEÚ¥…… ®…Ω˛…Æ˙…π]≈ı ±……‰EÚ∫…‰¥……
+…™……‰M…/ ¥…t…{…“`ˆ…∫……`ˆ“S™……/ ¥…t…{…“`ˆ…x…‰ ®…Ω˛… ¥…t…±…™……∆∫……`ˆ“ ∫l……{…x… E‰Ú±…‰±™……
 ¥… Ω˛i…  x…¥…c˜ ∫… ®…i…“®……°«Úi…  x…¥…b˜ Z……±…‰±……  x…™… ®…i… =®…‰n˘¥……Æ˙ ={…±…§v…
Ω˛…‰h…‰ ™……{…ËEÚ“ V…‰ +M……‰n˘Æ˙ P…b‰̃±… i…‰¥…f¯¨… EÚ…±……¥…v…“EÚ Æ˙i…… +∫…i…“±… +∂…“
n÷̆Ø˚∫i…“ ∫…∆n˘¶……«v…“x… {…j……x¥…™…‰ E‰Ú±…‰±…“ +…Ω‰̨.

E∆Új……]ı“ {…r˘i…“S™……  x…™…÷Ci™……∆∫…∆§…∆v……i…“±… Ω˛“ §……§… +…{…h… ∫…∆S……±…x……±…™……S™……
 x…n˘∂…«x……∫… +…h…⁄x… n‰̆>x… E∆Új……]ı“ {…r˘i…“x…‰  x…™…÷Ci… Z……±…‰±™……  ∂…I…EÚ…∆x……
x™……™…  ®…≥˝¥…⁄x…  n˘±…… ™……§…q˘±… v…x™…¥……n˘.

®…….  ∂…I…h… ∫…∆S……±…EÚ…∆x…“ +…{…h……∫…  ±… Ω˛±…‰±™…… ∫…∆n˘¶…‘™… {…j……S…“ |…i…
™……∫……‰§…i… +…{…h……EÚb‰̃ {……`ˆ ¥…h™……i… ™…‰i… +…Ω‰̨.

+…{…±……  ¥…∑……∫…⁄,
∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h…, +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“.

******
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LAW AND JUDICIARY DEPARTMENT
Mantralaya, Mumbai 400 032,
dated the 25th February 2004

NOTIFICATION

Legal Services Authorities Act, 1987

No. LAA 2003/1157/C.R. 36/ D-22 - In pursuance of the provisions
of sub section (1) of Section 19 of the Legal Services Authorities Act.
1987 (39 of 1987), the Maharashtra State Legal Services Authority with
the Approval  of the State Government, hereby pleased to frame the
following Scheme of permanent and Continuous Pension Lok
Adalat, namely :-

1. (1) This Scheme may be called the Permanent and Continuous
Pension Lok Adalat Scheme, 2003.

(2) It shall come into force from the date of publication of the Scheme
in the Maharashtra Government Gazette.

2. Organization :- Maharashtra State Legal Services Authority has
decided to constitute Pension Lok Adalat/s and may request High Court
Legal Services Committee at Mumbai and Sub-Committees at
Aurangabad or Nagpur to organize permanent and Continuous Pension
Lok Adalat as follows :-

(a) The pension Lok Adalat may be held every month on non
working high Court Saturday or Sunday, as would be convenient.

(b) The Pension Lok Adalat may be organized in the premises
of the High Court at Bombay, Aurangabad or at Nagpur

(c) The Pension Lok Adalat shall have jurisdiction to determine
and to arrive at a compromise or settlement, as regards pension and/or
gratuity, between the parties to a dispute in respect of any case pending
before any authority, Tribunal or Court with respect to the employees of
, -

(i) State Government,

(ii) Local Self Government and,

(iii) State Government Corporations,

Provided that the Lok Adalat shall have no jurisdiction in respect of
any case or matter relating to an offence not compoundable under any
law.

3. As per Section 19 (2) of the Legal Services Authorities Act, 1987
every pension Lok Adalat shall consist of -

(a) a retired Honorable judge of High Court, Bombay as Head of
the panel;

(b) a retired Chief Secretary or Secretary as would be nominated by
the State Government;

(c) an eminent Advocate.

The Lok Adalat so organized shall follow the procedure laid down in
the Legal Services Authorities Act, 1987.

4. Formation of a Committee to take follow up action -

The Government of Maharashtra shall issue orders regarding
appointment of a Committee with the following members to take follow
up action on the directions given by the pension Lok Adalat

Chairman ... Director of Pension (Nodal Officer, not below the
rank of Secretary.)

Members .. (1) Deputy Secretary to Government (Pension)
Finance Department.

(2) Deputy Secretary to Government G.A.D. Department.

(3) Joint Secretary (Personnel)/Deputy Secretary to Government
of the Concerned Department of Mantralaya.

5. Publicity - (a) After fixing the date and venue of Pension Lok
Adalat extensive publicity shall be given to the proposed Pension Lok
Adalat through the media of T.V./Radio/Posters/Publicity Department
of Government. Every available forum shall be utilized for giving wide
publicity to the Lok Adalat.

(b) Special circulars in respect of the proposed Pension Lok Adalat
shall be issued by the Government of Maharashtra to its all concerned
departments.

(c) The High Court Legal Services Committee shall with the
permission of the High Court affix notice of the pension Lok Adalat on
the Notice Board of the High Court.

(d) The High Court Legal Services Committee shall request the
Registrar, High Court, Bombay to issue directions to the concerned
departments to sort out all the cases pertaining to pension and with the
coordination of the High Court Legal Services Committee issue notices
to the parties calling for their willingness to place their matter before
permanent Lok Adalat. A list shall be prepared of matters, which are to
be placed before the permanent and continuous pension Lok Adalat.

By order of the Legal Services Authority.
S.D.Paithane

I/c Member Secretary,
By order and in the name of the Governor of Maharashtra

S.R.Dongaonkar
Principal Secretary and Senior Legal Advisor

SCHEME OF PERMANENT AND CONTINUOUS PENSION  LOK ADALAT
........................................................................................................

MAHARASHTRA  STATE  LEGAL
SERVICES AUTHORITY

To,
The Secretary, High Court Legal Services Committee, 105 High

Court, (P.W.D.) Building Fort, Mumbai - 400 032

2) The Secretary, High Court Legal Services Sub committee
Aurangabad.

3) The Secretary, High Court legal Services Sub Committee
Nagpur

Subject : Organization and functioning of permanent and
Continuous Pension Lok Adalat

Sir,

I am directed to request you to organize sittings of Permanent
and Continuous Pension Lok Adalat in consultation with the  head
of the panel and Panel members of the Pension Lok Adalat. His
Lordship and the Executive Chairman Shri. Justice A.P.Shah wants
to start the functioning of permanent and continuous Pension Lok
Adalat from March 2004 at Mumbai you are therefore requested to
do the needful and inform this office accordingly as early as possible
so that the matter can be placed before the Honourable Executive
Chairman.

The contact details of the head of panel members of Permanent
and continuous pension Lok Adalat are as follows :

1) Honourable Justice Shri. A.B.Palkar (Retired) as Head of
the panel. C/o Bhave & co. 2nd Floor 65, M.G.Road,  Opp. HSBC
Bank Bldg. Hutatma Chowk, Mumbai 400 023  Tel (O) 2267 7242
and 2267 1810 Resi : Flat No. 301, RBI Ameya Co-op Housing
Society Opp. Bhawani Shankar Temple Mankikar Road Sion
Mumbai 22 Mobile 9820126558 Tel. (R) 28075660

2. Retired Chief Secretary or Secretary as would be nominated
by Government.... Member.

3. Shri. Rafik Dada Senior Advocate, When the sitting of pension
Lok Adalat is held at Mumbai member. President, Bombay Bar
Association, High Court, Original Side, Bombay Room No. 56, 3rd
Floor High Court Main Building Dr. M. Kane Marg Bombay 400
032. Tel. : 2267 3367, Fax : 2701160 Res. 25, Unique House 4th
Floor, Sayed Abdulla Brelvi Road,  Fort Mumbai - 400 001 Phone :
2266 4215, 2269 5097

ii) Shri. K.H. Deshpande, Senior Advocate, When the sitting of
Pension Lok Adalat is held at Nagpur, Member \Office : Block No.
S/2 Shiv Shanta Apartment 2nd Lane, Behind Hitvada Press Dhantoli
Nagpur - 440 012 Phone No. 2542165 (O) Residence : 40- C, 2nd
Lane, Behind Hitvada Press, Dhantoli Nagpur 440 012 Phone No.
2523833 (R)

iii) Shri P.M.Shah Senior Advocate when the sitting of pension
Lok Adalat is held at Aurangabad, Member 184/A, N-3 CIDCO
Aurangabad - 431 003 Tel : (0240) 2483636, 2483666

The name and contact details of the Government nominated
member and follow up action committee will be communicated to
you as soon as it is made known to this authority.

The pending matters can be dealt with as usual as per Section
19(5)(i) of Legal Services Authorities Act. 1987. The other matters
as per Section 19(5)(ii) can be dealt with and registered as per
litigation (pension)

Yours Faithfully
S/d

I/c Member Secretary
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In the backdrop of “advances in information and
communication technologies (ICT) and their deep penetration
in the higher education sector, globalization of higher education
and entry of foreign universities in the country to be partners
of local institutions or to establish independent campuses.......
and steady decline in the financial support available from the
Government, both at the Central and the State levels”, the
University Grants Commission (UGC) had, in June 2003,
appointed an Expert Committee to conduct a review of the
governance, organization and management of Universities in
the country and to recommend a Model Act for Universities
of the 21st century in India, with a view “to prepare the Indian
University system for the future.” The Committee consisted
Prof.  B.S. Sonde, Former V.C., Goa University as Convener,
along with Prof.  Ram Takwale, Former V.C., IGNOU, Prof.  A.
Gnanam, Former V.C., Pondicherry University and Prof. G. D,
Sharma, Senior Fellow, NIEPA as members and Dr. (Mrs)
Pankaj Mittal, Joint Secretary, UGC as Secretary of the
Committee.

GROUND FOR SUSPICION
The Committee prepared a Concept Paper in October 2003

entitled “Towards Formulation of Model Act for Universities
of the 21st Century in India.” While Part I of the Paper covers
‘Towards Guidelines for a Model Act’, Part II of the Paper is a
Questionnaire seeking responses from various stake holders
of the University system in the country, including Schools/
Departments/Colleges, Faculty/Staft/Students/Alumni
Associations, Central/State Government Departments,
Educational Trusts, Employers and Parents, individually/
collectively, to respond to the Questionnaire so that their

responses could be used for the formulation of a Model Act.
Since the time the BJP-led NDA Government came to

power at the Centre, so many decisions have been taken by the
Government and the UGC which have crippled the system of
higher education in the country.  On none of the issues, the
Central Government or any of its agencies including the UGC
had any debate or discussion with the academic or any
stakeholders: students, parents, and people at large.  All
decisions were imposed by notifications and circulars.  The
Minister for Human Resource and Development has not given
even a single second’s time since 1998 to the Federation of
Central Universities Teachers’ Associations (FEDCUTA) and
All India Federation of University and College Teachers’
Organisation (AIFUCTO) to discuss any of the issues or their
concerns and demands.  The fact that this is the first time that
all concerned have been called upon to respond to the
questionnaire so that the responses “could be used to the
formulation of a Model Act” gives rise to the suspicion about
the intention of the Central Government.  Contents of the
Concept Paper and telegraphically worded leading questions
in the questionnaire which have to be answered in Yes or No
confirm the suspicion that this is a desperate act of the
Government towards all round commercialization of higher
education in India.

THE CONCEPT PAPER
The Concept Paper notes, “Indian Universities, like their

counterparts elsewhere in the world, have been performing
many additional functions now a days, e.g., undertaking
sponsored R&D and continuing education, providing

UGC’S MODEL ACT FOR UNIVERSITIES OF THE
21ST CENTURY IN INDIA

A Desperate 'Act' towards All Round Commercialisation of Higher Education
Vijender Sharma, Member, Executive Council, University of Delhi

TO ALL THE MEMBERS OF NATIONAL EXECUTIVE
COMMITTEE & ALL AFFILIATED UNITS

Dear Friend

PRIME MINISTER MEETS AIFUCTO DELEGATION

The Prime Minister, Shri Atal Bihari Vajpayee, met the Delegation
of the AIFUCTO on Friday, 5th March 2004 at 7.15 p.m. at his official
residence at 7 Race Course Road, New Delhi,

You may recall that the AIFUCTO had given a call for staging a
Massive March of the University and College teachers from all over
the country to the P.M’s residence on 16th February 2004.  While the
AIFUCTO was preparing to go ahead with the MARCH, messages
were received that the Prime Minister would be willing to meet the
Delegation of the AIFUCTO.  The MARCH was not proceeded with,
in view of the dissolution of parliament and the possibility of a meeting
with the Prime Minister. On      1-3-2004, we have received a message
from Prime Minister’s office informing that Prime Minister agreed to
meet the AIFUCTO delegation on 5-3-2004.

The Meeting with the Prime Minister was to discuss some
important issues that had remained un-implemented by the HRD
Ministry in spite of the agreement between the AIFUCTO and HRD
Ministry dated 5th September 1998 and the decision of the Tripartite
Meeting between AIFUCTO, UGC and the HRD held on 6th October
1999.  The AIFUCTO Delegation which was led by the President,
Prof.  Anil Bhattacharya, and consisted of -

Prof.  B. Vijay Kumar, General Secretary; Prof.  Nikhil Desai,
Treasurer; Prof.  C.R. Sadasivan, Secretary; Prof.  Ms. Kranti Jejurkar,
Secretary; Prof.  V.K. Tiwari, Secretary; Prof.  Vazir Singh Nehra,
Vice President; Prof.  Ghanshyam Singh, Vice President; Prof.  L.N.
Pandey, Zonal Secretary; Prof.  Dina Nath Singh, Vice President,
FUPCTA.

The AIFUCTO submitted a Memorandum  listing the  important

outstanding issues and annexing a number of documents in support.
This Memorandum is printed below.

The AIFUCTO leadership explained each of the important
demands to the Prime Minister who keenly listened to the delegation
on all the issues, viz.,

1) CAS to Professors at the college level; 2) Third Promotion to
University and College teachers; 3) CAS from 1-1-1996 and Rs.
14,940/- fixation; 4) Parity of DPEs and Librarians, suitable scales for
Instructors and coaches; 5) NET/SLET exemption for Ph.Ds; 6)
Democratic governance of Universities and entry of foreign
universities.

An additional issue that was also raised was relating to problems
of women teachers and condonation of breaks in their service.  The
meeting lasted for about 30 minutes and Shri S.K. Tripathi, Secretary,
Dept. of Secondary and Higher Education, MHRD was also present.

After raising all the issues when the AIFUCTO requested the
PM to respond, he stated that after the issuance of the Notification
for elections, it was not possible for him to make any specific
assurances.  However, he expressed his feeling that the demands
were genuine and reasonable, and that the process would be completed.
Within a month and a half or so, the elections would be over and the
matter would be resolved and justice done to the teaching community

The AIFUCTO expressed its grateful thanks to the Prime Minister
for the meeting and hoped that discussion on issues will continue in
the future.

FISE circular is herewith attached.

With warm Greetings
Yours fraternally

B.VIJAY KUMAR
General Secretary
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ALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS’ORGANISATIONS
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Mobile: 34756914 E-mail: aifucto@rediffmail.com Website : www.aifucto.org
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knowledge-based advice and consultancy, preparation/
publication of educational material like books/study reports/
research papers and extending services to society.  Of late, the
worldwide advances, particularly in new Information and
Communication Technologies (ICT), are greatly influencing
the University system in the country.  However, major issues
like size, access, equity, relevance, quality and resource
constraints continue to dominate the working of Indian
Universities.”

Since the “Universities are becoming complex institutions”,
an appropriate strategy needs to be adopted “for their
governance, organization and management.” Therefore, the
Acts of Indian Universities should be changed “to bring in some
uniformity in the working of Universities” through a Model
Act framework, so that there is a “smooth transition from the
earlier teachercentric focus to the required learner-centric
educational processes and activities,” and so that the
Universities accept “the challenges of globalisation to offer
high quality education and other services in a competitive
manner”.  The new Acts of Universities would be “flexible and
responsive to rapid changes taking place in the society (Read:
market - Author).” According to the Paper, the new common
Act for all the universities would help the universities to benefit
f rorn ICT revolution and to “become competitive nationally
and inter-nationally” and help “India to become a Knowledge
Super Power by the year 2020.”

The UGC expects that “early adoption of this Model Act
by Universities in the country will enable them to meet the X-
Plan Vision and Strategy of UGC and to keep pace with the
worldwide changes taking place so rapidly in higher education
and research.” This Vision and Strategy of the UGC is to prepare
the Universities and institutions of higher education for
privatization and commercialization, and to make them
financially selfsufficient and respond to the market.  This X-

Plan document clearly states, “in a way, India has partially
privatized the higher education by initiating nongrantable
teaching programs and dual fees structure for professional
subjects.”

In the proposed new structure, the UGC would have
increased role in order to “provide advice/guidance to ensure
the quality/standard of higher education.” It is stated that the
success of a University depends not only on the Act, but also
on its personnel, their sense of dedication, discipline and
responsibility, and the traditions/conventions they establish.
Therefore, the teachers are being called upon to revisit the
governance of Universities and the content of University
education “as the content and teaching methodology have to
keep pace with the explosive growth of knowledge.”

The conventional Universities form a significant segment
of the University system in India at present.  They have a long
standing, with most of them being multi-faculty institutions
engaged in general education in faculties like Arts, Science,
Commerce.  They have been suffering because of their reduced
funding over the last several years.  However, this is being
conceded by the UGC for the first time.  “While, University
funding by Central/State Governments has been a
wellestablished tradition in the country”, the Concept Paper
points out, “this practice is steadily declining now a days.” The
setting up of professional Universities (e.g., technical, medical,
law) and deemed Universities (by Private/Joint Sector), the
Paper notes “is relatively new in the country, with the latter
category expanding rapidly in recent years.  However, private
Universities and virtual Universities are of very recent origin,
and they are only at few locations at present.  But, due to the
commercial nature of their activities, their number and
nationwide spread are likely to increase in the coming years.
Foreign Universities in the country are yet very few in number
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ORGANISATIONS
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Sri Atal Bihari Vajpayee
Hon’ble Prime Minister of India
NEW DELHI.

Date : 5-3-2004

Dear Prime Minister, Sir,

On behalf of University and College Teachers of the country we
sincerely thank you for agreeing to meet the AIFUCTO delegation in
spite of your busy schedule.  With deep sense of shock we are
approaching you with a hope that the matter of 5-9-1998 agreement
of MHRD, with AIFUCTO will receive immediate and serious
consideration at your level.  It may not be out of place, to mention that
in spite of our best efforts, we could not have even a single meeting
with Hon’ble Minister of HRD Dr. Murali Manohar Joshi after 5-9-
1998 and this has led to the present dead lock.

We request you to implement the following at the earliest.
1. CAS to Professor at college level.
2. Third promotion to University and College Teachers.
3. CAS from 1-1-1996 and Rs. 14,940/- fixation.
4. Parity of DPEs & Librarians, suitable scales for instructors

and Coaches.
5. NET/SLET exemption for Ph.D’s
6. Democratic Governance of Universities & Entry of foreign

Universities.
The relevant notes is herewith enclosed.
Thanking you,
With warm regards.

Yours Sincerely
B. VIJAY KUMAR

General Secretary

RELEVANT NOTES
1. CAS to professor at college level
In spite of having same qualifications teachers in higher education

are treated differently at Universities and colleges. AIFUCTO has
brought to the notice of MHRD/UGC that all teachers in higher
education should be treated equally.  Rastogi pay review committee
recommended that all Readers may be promoted to level of Professor
irrespective whether they work at a college or University.  Even UGC
has given orders/modalities to that effect.  But later UGC/MHRD has
withdrawn CAS to professor at college level.  We request you to
restore CAS to professor at college level at the earliest.

2. Third Promotion to University and College Teachers
Universities & Colleges are basically teaching institutions.  But

Promotions are given based on Research degrees.  It is agreed that
Teachers who may not have research degrees but contributed for
development of higher education should be promoted to the level of
Professors scale after completion of about 25 years of service.  MHRD
agreed to evolve a scheme within four weeks after 5-9-1998.  But so
far no such scheme is evolved.  Even if the third promotion is given
the financial commitment will not be huge as all these teachers must
have reached the scale of Professor.  This type of third promotion is
available to all Government employees except University and college
teachers.  We request you to give this third promotion to the University
and college teachers at the earliest.

3. CAS from 1-1-1996 and Rs. 14,940/- fixation
During 1986 pay revision the CAS is implemented from 1-1-1986

but now in 1996 scales the CAS is implemented from 27-7-1998 and
Rs. 14,940/- fixation benefit is given only to a section of the teachers
and denied to others.  We request you to implement CAS from 1-1-
1996 and give the fixation benefit of Rs. 14,940/- to the teachers who
are not given third promotion.

4. Parity of DPEs & Librarians, suitable scales for instrutors
and Coaches.

In spite of assurance to mantain the parity of DPEs & Librarians
to that of teachers orders to that effect are not issued so far.  And
similarly Suitable scales for instructors, coaches and accompanists,
were not evolved so far.  We request you to expedite the matter.

5. NET/SLET exemption for Ph.D’s
To develop reseach at University level Rastogi Pay Review

Committee has recommended that NET/ SLET exemption be given
for all Ph.D’s we request you to exempt all Ph.D’s for apperance of
NET/ SLET.

6. Democratic Governance of Universities & entry of
Foreign Universities

Many Universities in the country are having nominated Senates
and Syndicates instead of elected Senates and Syndicates.  We requst
you to restore the Democratic Governance of the Universities.  We
also request you to ban entry of Foreign Universitis into the country.
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being mostly located in bigger cities.  But, with the globaiization
of higher education and increased emphasis being laid by them
on professional courses, it is expected that this category will
also expand rapidly in the coming years.” In this era of rapid
commercialization of higher education, “so far, only a small
segment of the University system has exhibited its readiness
to meet the challenges of the 21st century.  This makes it
necessary to look into this issue from all angles and correct
the situation urgently, for all the Universities in the country to
become Universities of the 21st century.” This correct the
situation means that the Universities would be forced to change
their character which the University community established
in last several decades and respond to the market rather than
the needs of the people at large.

COMMERCIAL AND CORPORATE CULTURES
The academic units like faculties, departments, colleges,

schools are generally academic in their approach, the central
administration manned by officials may not be so.  It is likely
to be of the bureaucratic type.  Some times, the Paper points
out,’this can result in difficulties, as academic decisions: being
based on committees’ deliberations may not be always easy
and practical for implementation by the concerned officials.
In such situations, it is only the wisdom and positive approach
of senior academics in the University hierarchy that can come
to the rescue of the system.” What is being suggested is that

the collective functioning through committees should be
replaced by the so called 'wisdom and positive approach of
senior academics.’

With the Universities being forced to take many additional
functions in order to raise funds, the Paper points out that “two
new cultures have now come up, viz., commercial culture and
corporate culture.  The former culture is useful to support
activities like continuing education, testing and consultancy,
distance education and publication/distribution of course
material, which are important for revenue generation and time
bound work.  On the other hand, the latter culture emphasizes
the leadership role provided by senior academics/officials and
the top-down planning and monitoring practices which may be
introduced by them in the functioning of the University. "The
distance and continuing education, which cater to the needs of
the disadvantaged sections of the society, has been declared to
be a commercial activity.  And instead of democratic and
collective governance of the Universities by the University
community, the Corporate Culture is sought to be introduced
with so called senior academics rescuing the system.  Who
would these socalled senior academics be?  Undeserving
careerists and failed teachers who are found in abundance to
help the Government to implement its anti-people agenda for
some gratification.

Learning is a personalized process not dependent on

The DUTA takes a serious note of the move of the UGC to
commercialise higher education through proposed enactment of the
Act entitled MODEL ACT FOR UNIVERSITIES OF THE 21st
CENTURY IN INDIA which ‘will be applicable to all the types of
universities in the country.’ The proposed act aims at forcing all
the universities to mobilise resources to become self sufficient
and thus paving the way for withdrawal of government funding
from higher education.  This model act while completely privatizing
and commercializing higher education would further undermine the
social role of education in India with vast majority of under privileged
sections of the society.  The act if enacted would lead to explosive
growth of private, virtual and foreign universities in the country with
unlimited and unrestricted jurisdiction.

Growth of Private, Virtual and Foreign Universities

The concept paper of the model act advocates the need for setting
up of private and virtual universities. It states that:

The conventional Universities form a significant segment of the
University system in India at present. They have a long standing, with
most of them being multi-faculty institutions engaged in general
education in faculties like Arts, Science, Commerce.  They have been
suffering because of their reduced funding over the last several years.
While, University funding by Central/ State Governments has been a
well established tradition in the country, this practice is steadily declining
now a days.  The setting up of professional Universities (e.g., technical,
medical, law) and deemed Universities (by Private/ Joint Sector), is
relatively new in the country, with the latter category expanding rapidly
in recent years.  However, private Universities and virtual Universities
are of very recent origin, and they are only at few locations at present.
But, due to the commercial nature of their activities, their number and
nationwide spread are likely to increase in the coming years.

The UGC formulation is geared to overhaul the higher education
system to facilitate the entry of the foreign universities and to
accommodate the requirements of General Agreement on Trade
in Services under the World Trade Organisation.  Education,
especially higher education is one of the services which will be traded
under GATS.  This is clear from the following formulation :

Foreign Universities in the country are yet very few in number
being mostly located in bigger cities.  But, with the globalization of
higher education and increased emphasis being laid by them, on
professional courses, it is expected that this category will also expand
rapidly in the coming years.... This makes it necessary to look into this
issue from all angles and correct the situation urgently for all the
Universities in the country to become the Universities of the 21st
century.

Commercialization and Corporatisation of Higher
Education

The commercial orientation of the proposed act is succinctly clear
at different points in the text and rather laments the slow progress in
the area:

More recently, with many additional functions being taken up by
the Universities, two new cultures have now come up, viz.,
commercial culture and corporate culture.  The former culture is
useful to support activities like continuing education, testing and
consultancy, distance education and publications distribution of course
material, which are important for revenue generation and time bound
work.  On the other hand, the latter culture emphasizes the leadership
role provided by senior academics officials and the top-down planning
and monitoring practices which may be introduced by them in the
functioning of the University.  However, such a mixed culture and its
possible benefits have yet to be well accepted in the Indian University
system.

Additional features in proposed blueprint for Act

(which would be enacted by the Parliament in the case of Central
Universities and respective Assemblies in case of the State
Universities):

• incorporation of the provision: the mobilisation of financial
resources to become self sufficient;

• Pro-Vice-Chancellor: person with knowledge/experience of
business/finance to take charge of resource generation and related
aspects.

• Jurisdiction : not relevent any more.

• Membership of Executive Council : only ex-officio and nominated
(thus elected component to be done away with)

The concept paper lays emphasis on

i) replacement of class room teaching by distance education

ii) resource generation through sponsored research, consultancy,
testing services, preparing students for competitive examinations/
interviews/entrepreneurship/new careers and creation of text/reference
books, audio/video cassettes/tapes/CDs/floppies.

iii) setting up (by university) a “company or Registered Society”
and associate and collaborate with the Private Sector”.

Practical example of self-financed institutions in Maharashtra

Some of institutes/colleges which were made selfsufficient have
now to generate resources for maintenance of institution, payment of
salaries of teaching and non-teaching staff and payment of pension to
retired employees.

The Maharashtra Government has withdrawn itself even from
payment of pension to retired employees.;

DUTA HAS RESOLVED TO RESIST AND FOIL THIS
MOVE OF THE UGC.

To ensure participation on massive scale by all teachers, Staff
Association office bearers would seek/mark the attendance of all their
members in various action programs.

UGC’S MODEL ACT FOR UNIVERSITIES OF THE 21ST CENTURY
IN INDIA: A CRITIQUE

BY  DUTA
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technology, whereas educating is a social process dependent
on interactivities between learners and teachers, which may
make use of tools and technologies.  As a result, education has
to keep pace with the worldwide changes and on-going ICT
revolution.  With the changing society, the teaching-learning
process must also change.  Therefore, teachers and academic
communities have been called upon to play a central role.  “This
can be done under the framework of the University’s Act, with
built-in flexibility to introduce changes as and when necessary
in response to its changing needs (of the market - Author).”

REVENUE GENERATION
In view of “the on-going globalization in the higher

education sector, the steady reduction in Government funding
of the Universities, and the increasing influence of ICT on
education” a generalized University of the 21st century in the
country has to “perform multiple functions.” In addition to
already existing traditional functions, the Model Act, applicable
to all the types of Universities in the country, would include
“the mobilization of financial resources to become self
sufficient” as one of its objects and would have statutory
provisions for raising resources through:

1. Sponsored R&D projects funded, apart from Government
agencies, by industries and companies, 2. Consultancy and
testing services for “industries, companies and other
institutions in India/abroad, 3. Preparing the outgoing students
for National/State level competitive examinations, interviews,

entrepreneurship, new careers and other opportunities, and 4.
Creation and preparation of educational/research material like
Text/Reference Books, Audio/Videotapes/cassettes, floppies/
CDs.

Further, “for financial and physical resources generation/
mobilization from verious sources, like Central/State
Governments, Non-Governmental Organizations, International
Funding Agencies, Philanthropists and other donors,” the
Universities would be allowed to set up a “Company or
Registered Society” and associate and collaborate “with the
Private Sector.’, Thus the Vision and Strategy of the UGC in
times to come is not only that the Universities should respond
to the market needs, but the universities should become the
part of the market and private sector by setting up companies
and registered societies for revenue generation.  The
fundamental task of the Universities to assimilate, create and
disseminate knowledge is of least priority for the Vision and
Strategy of the UGC.

In the wake of “diminishing financial support from the
Government”, lot of emphasis has been put, in the Concept
Paper and the Questionnaire, on revenue generation and
financial self-efficiency.  Therefore, one of the main functions
of the Vice Chancellor would be "mobilizing financial and other
resources.” In order to help the Vice Chancellor, an additional
post of Pro-Vice Chancellor, a senior academic with knowledge
or experience of business or finance, would be created to take
charge of resource generation and related aspects.  There would

SHACKLING  UNIVERSITIES
Kamal Mitra Chenoy

THE REDUCTION of fees, demands for a higher student teacher ratio and changes in the course structure in the Indian Institutes of
Management by the Ministry of Human Resource Development are a strategy for political control.  The timing of these moves just before the
general elections makes this clear.  A more sinister move is the proposed “Model Act for Universities of the 21st Century in India” prepared by
the University Grants Commission and circulated as a Concept Paper in October 2003.

The thrust of the paper is to protect the powers of Governors as Chancellors “against curtailing the[ir] power and position ...” These
Chancellors who are political appointees of the Centre despite the Sarkaria Commission’s recommendations often intervene in universities,
coming into conflict with State Governments.  The Act proposes that the State universities, like Central universities, have a Visitor who will be
the Governor (in Central universities it is the President) to “carry out recommendations of the Council of Ministers at the Centre/State,as the
case may be; But, to have powers of discretion and judgement in various functions relating to the University, including:... Advising the Chancellor/
Vice Chancellor in their duties/responsibilities;... Coordination with the UGC.”

This is unprecedented.  This means that the President elected by the ruling regime and the Governors appointed by them will ensure the
implementation of the recommendations, not only policies, of their Governments, advise the Vice-Chancellors on their functioning and coordinate
between the Universities and the UGC.  Governors will now dominate State universities disregarding the State Government policies.  The
universities would become subservient to Government dictates, contrary to the UGC’s claim that this Act protects university autonomy.

This government control is safeguarded by removing elected teachers’ representation from the Executive (Management) Council as proposed
membership will be “Ex Officio and nominated.” In the Academic Council, elected representation is not assured as reference is to “nominated/
elected representatives of teachers ...” There is no mention of elected students representation.  The reasons are indicated in the attached
questionnaire which asks “Should there be specific provision in the Model Act for: Depoliticisation of the campus for a healthy academic
environment?” An empowered university community will resist arbitrary political control - thus the need for depoliticisation.

Most significant is the constitutional aspect.  Higher education is a concurrent subject, under the jurisdiction of both the Union and the State
Governments, but at no stage have the State Governments been consulted.  The five-member committee drafting this proposal, comprised three
former Vice-Chancellors, a former member secretary, UGC, and a joint secretary, UGC, "gratefully acknowledge(d) the many useful, enriching
and interesting discussions it had with Prof.  Arun Nigavekar, Chairman, UGC, and Prof.V.N. Rajasekharan Pillai, Vice Chairman, UGC, which
have been of considerable help in the preparation of this paper.”

The paper is full of contradictions.  It proposes that the Visitor “appoint a renowned academic as Chancellor.” Later this changes to “Senior
citizen of high distinction to be appointed...” The paper’s definitions of education are mind-boggling.  It states that “a generalized [sic.] University
of the 21st century” has to perform multiple functions like “Educational, Sponsored Research and Consultancy, Continuing Education and
Extension.” This implies that continuing education and extension are not educational, nor are sponsored research and consultancy.  The paper
advocates yoga as an extra curricular activity to “inculcate national spirit, team work and discipline..."  How yoga can do this is unstated, though
in keeping with the dominant ideology in the MHRD.  The most amazing question is “Should the Visitor oversee and review the working of the
Universities?  If YES, how often?” No one could predict that.  The MHRD pushed Vedic astrology might help.

The paper referring to academic and bureaucratic cultures in universities adds “two new cultures [that] have now come up, viz., commercial
culture and corporate culture.” Corporate culture is apparently noncommercial, and philanthropic.  Instead it is defined as “emphasizing the
leadership role provided by senior academics/officials and top down planning and monitoring practices...” The emphasis on top-down planning
contrasted with decentralised or bottom-up planning is a bureaucratic, not an academic or corporate, concept of planning.

The paper assumes diminished, if not zero, State funding for the universities, substituted by corporate funding and internally generated
resources.  This is never explained.  The World Bank in its report, ‘Higher Education in Developing Countries - Peril and Promise’ [2000]
conceded, “As knowledge becomes important, so does higher education.  The quality of knowledge generated within higher educational institutions
is becoming increasingly critical to national competitiveness.” Since national competitiveness is crucial for India’s ability to meet the challenges
of globalisation, higher education merits public funding.  This question deserves more attention than this paper gives it.  Instead, it asks whether
the “UGC [should] seek advice from the CAG of India... To provide Universities increased financial autonomy?”

The way the paper has been drafted, the lack of consultation with the States, universities, educationists, teachers’ and students’ associations
is frightening.  It represents an attempted political takeover of higher education that is unprecedented.  Do people believe that shackled, fund
starved universities can build an India shining?  Even if the UGC is feeling good?  Its rejection therefore, is a national imperative.

(The author is a former President, Federation of Central Universities Teachers’ Associations [FEDCUTA], & Professor, School of International
Studies, JNU.)
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be provisions for constituting various Boards for distance
education, publication, sponsored research, consultancy, etc.
that would help raise funds.  In a market-model university,
departments that make money, study money or attract money
are given priority.  Heads of universities and institutions of
higher education: the Vice Chancellors, Directors, Principals,
are now assuming the role of traveling salesmen to promote
their programs,

DISTANCE EDUCATION
In the Model Act, common for all the Universities,

emphasis would be on “distance education for the society at
large, which would be provided using audio/video broadcasts
and/or ICT and related new technologies as against the earlier
correspondence courses, now becoming obsolete.”  Main
slogan of private and business universities world over “Any
time, Any where, Any discipline learning for Any one” has been
made the central slogan for the distance education programs
of the universities in India.  Following the practices of business
universities, students would be allowed to take courses of their
choice from many Universities at a time with the facility of
interinstitutional students’ mobility by mutual credits transfer,
and Degree/Diploma would be awarded jointly by Universities
in partnership.  For this purpose “State-wide /Country-wide
virtual classrooms would be set up.”

The distance education, described by the Concept Paper as
a commercial activity, would be one of the sources of revenue
generation.  However, the marginalized and disadvantaged
sections of the society who opt for the correspondence courses
would be kept out of this stream as well, Only those sections
who can pay the fees for profit-making courses and have access
to electronic media and the lnternet would be able to enroll in
these courses.  In order to make distance education as the main
system of education the Concept Paper recommended that one
of objects of the common Act should be “smooth transition
from the earlier teacher-centric focus to the required learner-
centric educational processes and activities.” The proposed
transition to learner-centric system would actually come out
to be computer-centric system, which would be the main
system for distance education.

DEPOLITICISATION OF UNIVERSITIES
Ambani and Biria had recommended to the Prime Minister

in April 2000 that a legislation should be enacted “banning any
form of political activity on campuses of universities and
educational institutions.” Responding to the requirement of
these businessmen and since the Universities are proposed to
be the part of market and private sector, the new Act would
have statutory provision “for maintaining campus peace and
harmony” and good public relations with respect to all its
constituents, like students, faculty, staff, alumni, parents,
funding agencies, press/media, Government, UGC and society
at large.  For peace and harmony, even the normal trade union
activities will not be allowed.  This is clear from the
questionnaire wherein responses have been invited on
“Depoiiticisation of the campus for a healthy academic
environment.”

OTHER PROVISIONS
There may be some flexibility “to maintain some variation

in the University Acts to facilitate regional emphasis.” The
Concept Paper is “against curtailing the power and position of
the Chancellors (Governors of States at present-Author)”. In
the new act, President of India or Governor of the State would
discharge the constitutional responsibilities relating to the
Central/State University as Visitor and they would have 'powers
of discretion and judgment’in various functions relating to the
University, including the appointment of the Chancellor and

Vice-chancellor and their duties and responsibilities, and
deciding appeals, petitions, representations, etc.  In order to
facilitate networked learning centres distributed all over the
country and even abroad, the jurisdiction of the Universities
will not be relevant any more.  The Executive (Management)
Council, the highest authority with powers to frame Statutes/
Ordinances, Regulations would have only Ex-Officio and
nominated members and the provisions of elected
representatives, on this body would be withdrawn.

There are five points that emerge from the exercise of
formulating the model Act common for all the universities
which show the intention, of the Central Government and UGC:

1) They want to completely withdraw from the funding
of the universities, colleges and institutions of higher
educations.

2) They want the universities and institutions of higher
education to prepare themselves to be part of globalisation
and face the consequences in the event of India becoming part
of General Agreement on Trade in Services (GATS) and throws
open its higher education sector to the transnational providers
of education for profit-making.

3) Therefore, they want that the universities and
institutions of higher education should not be dependent on
the funding from the Government and its agencies.

4 ) That is why, they are tryirig to make an Act with the
provisions by which the universities and institutions of higher
education in India can do and become part of the business.

5) As a result, a vast majority of students who come from
the disadvantaged and weaker sections and the lower middle
class would be excluded from the benefits of higher education
because these sections cannot bear the exorbitant cost of
education,

In order to create an environment for these purposes, the
Government and UGC have been working overtime for last
several years by reducing state funding of and limiting access
to higher education, heavy cost recovery, loans to students,
terming higher education as a non-merit good, assessment and
accreditation of institutions, autonomous status to colleges.
self-financing courses and institutions increased workload of
teachers and non-teaching employees contractual appointments
and privatization and commercializations of higher education,
etc.  If the Model Act is allowed to be adopted an orderly
development of higher education in India in the 21st century
shall not take place. No longer will truth be sought through
education, except whatever suits the corporate interests.

Therefore the Questionnaire attached to the Concept Paper
should not be responded to.  Rather a detailed critique of and
opposition to the Government policy of privatization and
commercialization of higher education under the dictates of
the World Bank, WTO and GATS should be the response of
teachers students, parents and all stakeholders in higher
education.  As citizens of India, we have to ensure that the
Government takes care of public interests and act to protect
public services like health and education from the predatory
elements that preach the ideology of the marketplace as the
solution to every issue.  The attempt to introduce a model Act
is a desperate attempt of the BJP-led NDA Government
towards all round commercialization or higher education in
the country.  In order to fail this attempt of the Government,
no one can afford to be complacent.  It is the responsibility of
the whole society to rise to the occasion and take measures so
that the process of dismantling the higher education system in
the country is reversed.
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