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4. To take into consideration the Judgement delivered by the Hon'ble High Court of Judicature at Bombay in
Writ Petition No. 3973/01, on 27th November, 2001. (Circulated in this NUTA Bulletin on page no 245 & 319)

()

SURIh HIEUS JERTd 99 HIEdrEl BaE! A9dad Hol.

ok ok Ak 4 A ¥

AcAHcaRA RMaThi-l Hadld IcaT 3TTUE dio] ARITCATRAAR ATSTITRT B! AaHmeil sraeer
Ad AcHCIRA ARTBIT AT ANAT IuRRera e1a 31eft &A1 a=idl 3172, AN Jer 31eaai a yar bRt
3uRRera Jedlal. dd aa Ad reibil IuRRera ¥erd s1eft adt sme.

- S1. UpHTe BSIs, I Id, T

9

— — — — — — — — — — — — — — — — — — — — — — — — — —— — — — — — — — — — — — — — — — — — — — — — — —

——— e — —— —] — — — —

—_————— ——— — — —— — — e — — — — — — — — — — — — —— — —— —— — — — — — — — —



2001-NUTA BULLETIN-235

dcde AaHTdlel Agcayul cxdtdol
Sl Ulp[
HIIT : 9
AT HaHTd HERISE ATAATI A AR, YT dER, THBGaeTRft
FTAGT BIRATHT TRATE HEcAdTd v dol

1) DISCUSSION OF THE REPRESENTATIVES OF THE MAHARASHTRA FEDERATION OF
UNIVERSITY AND COLLEGE TEACHERS' ORGANISATIONS (MFUCTO) WITH THE CHIEF MINIS-
TER OF MAHARASHTRA. Dated 18.1.89 ..... 239

2) AGREEMENT REACHED IN THE DISCUSSIONS OF THE REPRESENTATIVES OF THE
MAHARASHTRA FEDERATION OF UNIVERSITY AND COLLEGE TEACHERS' ORGANISATIONS
(MFUCTO) WITH THE CHIEF MINISTER OF MAHARASHTRA Dated 18.1.89 ..... 239 -240

3) Teachers in Non-Agricultural Universities, affiliated Colleges, Government Institutes of Science/
Management Studies/Social Sciences, Revision of pay scales of teachers and other measures for maintenance
of standards in Higher education. Resolution No. NGC.1286/(1224)/UNI-4 dated 27th February,1989...... 241
-245

4) Teachers in Non-Agricultural Universities, affiliated Colleges, Government Institutes of Science/Man-
agement Studies/Social Sciences. Revision of pay scales of teachers and other measures for maintenance of stand-
ards in Higher Education. Resolution No. NGC 1289/(1605)/UNI.4 dated 15th December 1989 ..... 246

5) Z.IHT. 21 71 T BehHIAR AT MHAN Fleara 1 gar agel Government Of Maharashtra Higher & Techni-
cal Edn.& Employment Dept. Resolution No.NGC 1892/(2224)UNI-4 Mantralaya Annexe, Bombay 400 032,
Dated the 23rd Oct,1992...... 247

6) .5I.H1.AT 2 BHIFFAR I IMEAM Hiead AT g&e aee Government of Maharashtra Higher & Techni-
cal Education & Employment Deptt. Resolution No. NGC 1792/(2224) UNI-4, Mantralaya, Annexe, Bombay-
400 032. Dated 27th November,1992. ..... 247

7) Teachers in Non-Agricultural Universities, affiliated Colleges, Government Institutes of Science/Man-
agement Studies/Social Sciences. Revision of pay-scales of teachers and other measures for maintenance of Standards
in Higher Education. Corrigendum No. NGC 1289/(1605) UNI-4 Dated the 20th July 1993...... 248

(e a N aN

¢) FIHA T TGSt 282/ HERTE 96 %. Z.UHS 90%3/(RE¥R)/ aefi-¥, ITq T T T&107 371 0 HAM™IGH T,
AT TR a9 §95 &, R BgARl 9%%% ..... 248

Q) I T & FAICAIS 25 918101 FaTereh (. 91.) 8. U UH. UF 3 .21./R3T 916797 Hare-ed (3. 91.) &ieh R.2.9%%%

90) HERTSZ 9T . ZSIAN. 90%3/(8¥R)/ T9T-¥, Teg I T T&I0T 31 U1 HATA THI, HA@T TR Wa §ag
T.© A 9]%% HIMW U TSl 2% Gad 39 HIE 94 U d1e a9t aEdd ... 249

99) HERTSZ 9TEA . J.UAST 90%3/(€¥R)/ AsT-¥, Tod T T &0 31 U7 HATFIS THIT, HA@d TR Yad §ag
T. ¢ TUA 9%%% AL gl Gal 39 H1d 94 UId d1e a0t aad ... 249

12) Teachers in Non-Agricultural Universities, affiliated Colleges, Government Institutes of Science/
Management Studies/Social Sciences. Revision of pay scales of teachers and other measurers for maintenance of
standards in Higher Education. Resolution No. NGC 1294/10197/(2854)/UNI-4, Dated the 7th July, 1994..... 249

13) ITERE Il 91T (He) U1 919 WG SUATETad HeRTSg STEE Sed d o ST&9T 31 0T Hal Afe= JHrT 9
TUI . 93%9/085/TI¥ T. 9% JdA 9RY ..... 250

9%) ICTEART Ul URTeAT (He) U1 918 WU SUgmarad STEA Fuid, hHi% JUAG-93R9/03& T 9-¥, TH 94
TR 9%%%....... 251

90) FF T FEAMS I HANA AAHBT HeT qeradiie 3 THARATHHT IS Il Ge ol e sraadia gof
FHIUETET HERTSE THATT I d ol 918707 I U3iuseh UA.SHT. 9R2%/900u%/(¢4R)- AM-¥ AT sl 93 3Tl 924

9%) H T TS | 3TFH T TSN AT HeT Jenersl/ aeit HeT qemerd/ 18707 ST Hel Jeled | J57+ aaei=
SR, TSN TEAT ScaTal Hefil 9TeTehieaT Sa-2ioiid JERo vl I Ied 9TeA0TTaT Goll ITEUaTHIS! hRTaardt SUTgaiatl
HERTSE IS A0 ehHich UF.SH. 99%/99%4/-a9fi-¥ & dhd 3 T 934 ..... 252




2001-NUTA BULLETIN -236

9\9) HERTSE 3ch U cISIIIL{r\IC) q H(fl‘dhld HeT JETeTd-3T FATATdl '-{QICI((\M AIFATEE .. MHT 9 IGh 9b'-|i6b : Qﬂﬁ Fi
99/ L[ICIU-BTE T I-¥ & : 0 HFART, 92%&. ... 253

9¢) eHS THEATET A HSaeiall gevrdl Y 7T 9 AT, Soall Sod aadre & Yol o A1, <. gl 00, e
9TeT0T HY, HEWTSE T9 AT ur At 21 S9E Al @eldd U5 §. 9§.%.9%%¢ ..... 253

19) MINISTER FOR HIGHER AND TECHNICAL EDUCATION GOVERNMENT OF
MAHARASHTRA Letter No. UGC 1298/18306/(4485)/UNI-4 Dt. 6th May, 98. to Dr. Murli Manohar Joshi,
Hon'ble Minister for Human Resources Development, Department of Education, Shastri Bhavan, Government of
India, ..... 253

30) FETIS T TEUSIN TAlTd dall, IS, T e, 9TIT9TE, THISIE, a7 3. Hel JeTad 4 JsiH, e
TET 3 AL 9TeTeh  QTeAdhieAl da=iviid GERUT ®I01 9 Iod  ST&T0TT Gofl AU HRTadTeA] SUEAl 3ad d o 9Te70T
JYNT, 9T AU hHTh - Tl 9%¢/(¥4ER)/ T I1.¥ Fled R 9ad, §as - 33 &1 - R H, 9%%¢ ..... 254

R9) FZ-HE UL IAIT 7 ST ALAIh deal F da-die AGuITarad . shih- dUeTa/9o¢/30084/(¥u§3) T 9.8
gTh - 9 H, 9%%¢. ... 256

IR) TFEAMS T HAI Hel Eeardid 3 ATd Yeeiie Tgaciardd AeRTee ST 3o 9 ol 910 avmT Jaed
a9 §ag % HHIU-208¢/R9¢0/(¥uR9) T-¥ T. 3% A 93¢ ... 256

23) Teachers in Non-Agricultural Universities, Affiliated Colleges, Government Institutes of Science /
Management Studies / Social Sciences. Revision of pay Scales of Teachers and other measures for maintenance
of standards in Higher Education. GOVERNMENT OF MAHARASHTRA Higher & Teachnical Education
Department, RESOLUTION No.NGC-1298/(4619)/UNI.4, Mantralaya Annexe,Mumbai-400 032 Dated : 11th
December,1999 ..... 255 - 260

%) FEUIS T WEl TEad= Tl & T I+ STHTEAT da==oil @1 HIvaTared TihvcTd Gl HERTZ ST
: ITd g O 10T GHIT STEA AU 5. UASIET 9300/933%8/(94/000)/ Asl-¥ : HAT@T &R Had a5 ¥oo 033 &lh:
93 5 R000 ... 261

W) ST A, $. 97, AT, U &I 9 A/ 009, JF T q@US d Hel\ Hel Jered, MEHid ae
FEITO  9TET0T/ FHIST IS HEAHEI  ST&TehiT UTered] oa STETeAr G 3 aaa=oft ar] &0 ... 261 - 262

&) WET FEE@dE o7 daTETdl Yl Fgaeiarad HeRTeE 9aF © Sod d o 18707 J97 978 U IUs(eh hHh
TASET 909/20899/(9%%/09) T I-¥ AAWA IR Had, Has ¥oo 033, : &% : ¢ LA 2009 ... 263

V) FEUEHE T HEl Temadi = o Gt UeTh 301 TR A2/He SEardRd o SAwie d41 9 a1 sauamEd.
TERTSZ 9T : Iad I dFf 9Te10T Iy 9T 91T shHieh : TASIE-9309/99¢94/(3¢/09) a9fi-¥ Haed aFdR 9ae, 4as-
%00 03R : &IH : 9¢ AT 2009 ... 263

HIIAT : 2
deEmdle 3Tgar 3TRNeT a &g ARt ddeita exdavast

1) Revision of pay scales of teachers in Universities and Colleges and other measures for maintenance of
standards in Higher Education. by C.R. PILLAI, Deputy Secretary to the Government of India. To The Secretary
Education Government of Maharashtra, No.F.1-21/87-UI dated 17th June, 1987 ..... 264 - 266

2) Revision of pay scales of teachers in Universities and Colleges and other measures for maintenance of
standards in Higher Education. by C.R. PILLAI) Deputy Secretary to the Government of India to Education
Secretaries of all the States/U.T.s letter No. F. 1-21/87-U.1 Dated 22nd July, 1988 ..... 267 - 269

3) S.K.KHANNA, SECRETARY UNIVERSITY GRANTS COMMISSION No. F. 1-28/84(CPP)(VOLIII)
dated November 26, 1988 ..... 270

4) UNIVERSITY GRANTS COMMISSION GUIDELINES FOR CAREER ADVANCEMENT OF LEC-
TURERS IN UNIVERSITIES AND COLLEGES 18th Dec. 1989 Revised March 1990 ..... 270

5) PROF. S.K. KHANNA, SECRETARY, UGC D.O.NO.F. 1-6/90(P.S.) January 29, 1990...... 271

6) P.L. MALIK, DEPUTY SECRETARY, UGC, D.O.No. F. 1-6/ 90 (P.S.) 27th November, 1990......
272

7) UGC GUIDELINES FOR ACCREDITATION OF TESTS FOR ELIGIBILITY FOR LECTURESHIP
S.K. KHANNA VICE CHAIRMAN, UGC, D.O. No. F. 4-2/90 (NET) December 29, 1990...... 271

8) UGC GUIDELINES FOR ACCREDITATION OF TESTS FOR ELIGIBILITY FOR LECTURESHIP
(STATE, UT GOVERNMENT/AGENCIES) BACKGROUND 1990 ..... 271



2001-NUTA BULLETIN -237

9) Y.N. CHATURVEDI, SECRETARY, UGC, D.O. No.F.4-12/86 (NET) 14 March, 1991..... 273
10) Y.N. CHATURVEDI SECRETARY, UGC, D.O. No. F. 4-12/86 (NET) 7 Aug. 1991..... 273

11) Minimum qualifications prescribed for the appointment of Lecturers, Readers and Professors in subject
other than Fine Arts, Management, Engineering and Technology in Universities and Colleges. by Gurcharan Singh
Under secretary, letter No. D.O. No. F.1-11/87(CPP) 28th October 1991...... 274

12) U.G.C. Regulations, 1991 REGARDING MINIMUM QUALIFICATIONS FOR APPOINTMENT
OF TEACHERS' IN UNIVERSITIES AND COLLEGES. To be published in the Gazette of India 5th Oct. 1991.
Part III Section 4 No. F.1-11/87 (CPP) 19th Sept. 1991 Notification ..... 274

13) Schedule - I of UGC Notification (UGC Regulation 1991) No. F.1-11/87(CPP) dated 19th Sept 1991.

14) Y.N. CHATURVEDI, SECRETARY, UNIVERSITY GRANTS COMMISSION Ietter No. D.O. No.
F. 14-1/92/(CPP-2) dated 2 June, 1992...... 275

15) Letter from Prof. G. Ram Reddy Chairman, to Education Minister of Maharashtra State D.O.No. F.4-
12/90 (NET) June 3,1992..... 275

16) Letter from Y. N. CHATURVEDI, SECRETARY, UGC, to Secretary, Higher Education (Maharashtra
State, D.O. No. F. 4-2/90 (NET) 15th June, 1993 ..... 276

17) S.P. Gupta, ADDITIONAL SECRETARY UGC, D.O. No. 4-2/90 (NET) dated 8th June 1994 ..... 276

18) Amendment to the UGC Regulations of 1991 regarding qualifications prescribed for the appointment
of Lecturers, Readers and Professors in the universities and colleges. No. F. 1-11/87 (PS) 21 June, 1995...... 277

19) UGCN.O.F. 1-11/87 (CPP) 21 June, 1995 NOTIFICATION ..... 277

20) Dr. R.P. Gangurde Additional Secretary-1I D.O. No. F. I-1I/85 (PS) dated 22nd November/ 4th
December 1995...... 277

21) MINIMUM QUALIFICATIONS REQUIRED FOR APPOINTMENT OF LECTURERS IN ART,
SCIENCES, SOCIAL SCIENCES, COMMERCE, EDUCATION, PHYSICAL EDUCATION, FOREIGN LAN-
GUAGES ANDLAW ..... 278

22) Exemption of passing NET/SET Examination for subject like Journalism, Music (Drama). To, The
Secretary, University Grants Commission, by T.B.Sen Deputy Secretary to Govt. letter No. NGC-1796/3535/
4129/UNI-4 Dated 8th August, 1996...... 278

23) RAMESH P. GANGURDE, SECRETARY, UNIVERSITY GRANTS COMMISSION dated October
8, 1996. letter No. D.O. No. F. 1-11/85 (PS)...... 278

24) Exemption of passing NET/SET Examination for subject like Journalism, Music (Drama). To, T.B.Sen
Deputy Secretary to Govt. from D.B.Sing Under Secretary, University Grants Commission, No.F 1-2 (4)/96
(PS) dated 4 Dec. 1996...... 278

25) L.S. Mehra JOINT SECRETARY UGC, to Secretary Higher Education, Maharashtra State 12
JULY, 1997. Letter No. D.O.No. F. 1-6/90 (ASC/DR) ..... 278

26) UGC REGULATIONS on minimum qualifications for appointment and for Career Advancement of
Lecturers, Readers and Professor in the universities & colleges. To, The Registrar, by DR.(MRS.) PANKAJ
MITTAL, Deputy Secretary UGC..... 279

27) UGC REGULATIONS, 2000 regarding Minimum Qualifications for Appointment and Career Ad-
vancement of Teachers in Universities and Colleges. To be published in the Gazette of India Part III Sector 4,
University Grants Commission : Bahadur Shah Zafar Marg : New Delhi - 110 002. No.F.3-1/2000 (PS) NOTIFI-
CATION ... 279

HIIT : 3
aen< U Iuadidl addl 37 &rdpd U ddad

9) LT AT GRIAT IO SR ATeaTIehia? HIvard STeell Tehl HeRTE JLMuys, THaR, §. 99 A 93%%

AT FATR TG ... 280 - 282

) A2 HE AT 9= ITAMT A AT 7l Fede SAIHAT dadare! AEarad A god G aaddr g
HERTZ g9 UG i & A 9%%< ... 282 - 286

3) A HE AT YR IO T ST HET FETedie STEATIhTAT daqare! AETEad e Golel eST defael Fam
HERTZ g4 9398 &9 3 TUA 9%%¢ ... 286 - 287



2001-NUTA BULLETIN-238

%) H2 TS AT GIHEAT AT A BT 7el TEadi= STeahel da-diel JEearad M o STeyT aadel ga-
TERTE T4 U39S &b 33 TUA 93¢ ... 288 - 290

W) HE T2 A1 gl WU audl daTdie SHEH STENeS I9Y A halell aaroT dlah. 1939% §. % Jo
9RRC ..... 291

&) S 000 AT 3 YAIHIT 2 S ITad 0T, Hall Iod 912707 AT ddeiell  Hebl & 4 Il R000 ..... 291 - 292

) He T2 G GET S A hedrd | AT Hed el JEd 9 dadieid STeheT diiie daqdiel AEard I g
9% THAT 2000 ... 293 - 298

¢) BT THATCIA HeT TeTAd= STehHT 9o ThaIbIEA d Id 3au1 4 & 3 gd9T 2009 . 3 AT 2009 ...
299 -301

Q) 9T AUl dRIYTd d 765 @@l U TEhHT STIG9T Ui 0l U &l 3 99T 2009 & 9§ A 2009 ..... 301

90) 2 T UlE WU audl qEUIS STEH SEMGS I MEAM dhaldl TR J &« o a9 2009 §. 30
qg 3009 ... 302 - 303

99) F2 T U TWEYT IUAT Fared @A Goldll o a9 AdTeST JPhdR, &9 3 e 2009  Iell HYNETT
qeTay SUATd STTeledl AHaR, i 9§ Il 2009 Ioiiedl Rl dhd NIRRT AEIdied 999 HHiE (3) 9§03%..... 303

93) F2/HE G A | A ITeThdl diiidh da-aTe A@Ul $EhAR, & 3 ST 2009 ... 303 - 307

93) F2/4T TS THUT qUAl Hared @I Goldl of a9 qdiel, daY o gd99 2009 HIGAR, &Fih 99 ST
Q009 308

HIT : &
AT, =T 9 Adied RIS Agcayul o

1) IN THE HIGH COURT OF DELHI C.W.P.NO.3570 OF 1992 and C.M.NO.6675/92 : Date of decision
:May 13,1993 ..... 308 - 309

2) RECORD OF PROCEEDINGS Civil/Cri.Appeal(s) No.(s) : LA.NO.1 INC.A.NO.1819/94 SUPREME
COURT OF INDIA University of Delhi... Appellant (s) versus Shri Raj Singh & Ors...Respondent(g) (For
Stay) Date : 15.4.94 ..... 309

3) AIR 1995 Supreme court 336, A.M.Ahmadi and S.P. Bharucha, JJ Civil Appeal No. 1819 of 1994, D/8-
9. 1994 University of Delhi Appellant V. Rajsingh and others, Respondents ..... 310- 316

4) IN THE HIGH COURT OF Judicature at Bombay write Petition No.3495 OF 1998 Date of decision :31
August 1998 ..... 317

5) IN THE HIGH COURT OF Judicature at Bombay writ Petition No.2058 of 2000 , 2061 of 2000, 2092
of 2000 ..... 317 - 319

6) IN THE HIGH COURT OF JUDICATURE AT MUMBAI ORDINARY ORIGINAL CIVIL JURIS-
DICTION WRIT PETITION NO. 2058 OF 2000 Shri. Kanshiram Shivappa Waghmode .... Petitioner VERSUS
Parle Tilak Vidyalaya Association & ors. ... Respondents, and Maharashtra Federation of University & College
Teachers Organizations ... Intervener ..... 319

7) In the High Court of Judicature Appellate side, Bombay Writ petition No. 3973 of 01 1) Ramzan

Serubhai Virani & Ors ....Petitioners Versus State of Maharashtra & Ors ... Respondents Coram H.L.
Gokhale & D.D.SinhaJJ Dated 27.11.2001......245 & 319
HIT : &
1) 72 He aEde &% 9 ¢ Sifaeiay 1009 IS STEA FUEEEd Fae-dl T d AT 998 st s=a As adopted
by MFUCTO Executive committee meeting Dated 2.12.2001 ......320 & 322
2) Se-He IR sl qHd SN, a9El g9 T .....234

3) Fe-Teslt T Od AT BT U1 I A etell UG TN J2T JASATES ThT 9T HUATd STeed HIEUar gar



2001-NUTA BULLETIN -239

7

N\

HIT : 9
AcHCHT AEHTd HEIRTE ATHAAT AT <0, YA dER, UHGdeIefl
STAET BIRATHT TGl Hacdd axddol

N

2

(2)

DISCUSSION OF THE REPRESENTATIVES OF THE MAHARASHTRA FEDERATION OF
UNIVERSITY AND COLLEGE TEACHERS' ORGANISATIONS (MFUCTO)
WITH THE CHIEF MINISTER OF MAHARASHTRA.

DISCUSSION OF THE REPRESENTATIVES OF THE
MAHARASHTRA FEDERATION OF UNIVERSITY AND
COLLEGE TEACHERS' ORGANISATIONS (MFUCTO)
WITH THE CHIEF MINISTER OF MAHARASHTRA.

On behalf of the Government of Maharashtra :

1. The Chief Minister,
The Minister for Education,

The Minister of State for Education,

Eal

Chief Secretary,
Secretary (Education Department),
Secretary (Finance Department)

Director of Higher Education,

® X W

Deputy Secretary (Education Department)

On behalf of the MFUCTO:

. Prof. E.N. Manjrekar, President,
Prof. C.R. Patil, General Secretary,
Prof. B.T. Deshmukh,

Prof. Sambhaji Jadhav,

Prof. K.K. Thekedath,

Prof. S.M. Bhave,

Prof. Kishore Bhide,

Prof. Arun Dixit,

Prof. Rohini Gawankar,

10 Prof. S.K. Kalnawat,

11. Prof. Vitthal More.

00N U R W

Protracted talks were held between the Chief Min-
ister and the representatives of the MFUCTO on 28th
December, 1988 and on 11th, 13th, 14th, 17th and
18th January, 1989. The copy of the agreement
reached by the Government of Maharashtra and the
MFUCTO is enclosed.
18.01.1989. (KUMUD BANSAL)
SECRETARY (HIGHER EDUCATION)

skokskokskok sk

()

AGREEMENT REACHED IN THE DISCUSSIONS OF THE REPRESENTATIVES OF THE
MAHARASHTRA FEDERATION OF UNIVERSITY AND COLLEGE TEACHERS'
ORGANISATIONS (MFUCTO) WITH THE CHIEF
MINISTER OF MAHARASHTRA

The State Government has carefully considered the
Government of India's instructions regarding revision
of pay scales for University and College teachers and
other relevant guidelines and has decided to implement
them in the following manner :

(1) The Government of India suggestions on
revision of pay scales for teachers in Universities and
Colleges, dt. 17th June, 1987 as amended by
subsequent agreement dt. 4th and Sth Sept. 1987 and
the Government of India's suggestions dt. 22nd July,
1988 would be implemented by the State Government

with the recommended scales of pay, including the
element of promotions involved there in as a
composite scheme w.e.f. 01.01.1986, except that in
respect of the scale of Rs. 4500-7300 the matter will
be considered further by the Government.

(2) Similarly, suggestions about D.P.Es. and Li-
brarians as received from the Government of India
vide their letter dt. 22nd July, 1988 will be
implemented on aforesaid lines. In addition,
suggestions in respect of librarians covered by
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Government of India's circular No. F.2-3/84 U.I.
dated 16th January, 1987 and U.G.C.'s Circular No.
F.1-96/81- CPP I dated 5th May, 1987 will be
considered.

(3) Regular and systematic appraisal of
performance of teachers is an essential element in the
management of education and this has been taken into
account in the design for the career development of
teachers. U.G.C. has recently circulated the report of
the Task Force set up by it for the performance
appraisal of teachers. However, till it becomes
operational, the existing screening mechanism/
selection procedures or those prescribed on a
provisional basis by the University/State Government
will apply to all placements/promotions to the Senior
Scale/Selection Grade Lecturers and Readers. Until
the respective Universities have framed, as per the
guidelines to be issued by the U.G.C., the necessary
statutes relating to the procedure (including the
composition of the screening/Selection Committee) for
promotion to the Senior Scale/Selection Grade, the
existing Assessment Committee (constituted to assess
the performance of teacher before he is allowed to
draw the increment after the stage of Rs. 1300 in the
existing pay scale of Rs. 700-1600) including a
representative of the D.H.E. wherever not already
included, be charged with the implementation of the
process of selection for promotion to the sr. scale as
well as Selection Grade. After a period of three years
from the date of issue of Government Resolution
regarding the revised scales of pay, Government will,
in consultation with the U.G.C., review the operation
and functioning of the performance appraisal system
and the effectiveness of the mechanism created
therefore, and take suitable remedial measures in con-
sultation with the U.G.C.

(4) "Work-Load'' :

(A) Teachers in University/College will have a
work-load of not less than 40 clock hours in a week.

(B) (a) Out of the 40 clock hours mentioned in (A)
above, a teacher in an affiliated college should be
present on the official premises of the college for about
20 to 24 clock hours in a week (about four clock hours
per day on an average).

(b) Out of the time that a teacher in an affiliated
college is present on the official premises of the college
as mentioned in (a) above, the time spent on lecturing
tutorials, practicals, demonstrations would be as
follows :

(i) 17 lectures + 3 Tutorial/Practicals = 20 x 50
min. = 1,000 minute In case of subjects under the
science faculty, 20 periods of 50 minutes each would
include both lectures and practicals as well as tutorials,
if any.

(i) If, unfortunately, tutorials are not held, then
18 lectures of 50 minute each = 900 minutes OR

20 lecturers of 45 minutes = 900 minutes In case
of demonstrators/tutors, if any, doing purely
practicals/demonstration work on tutorials, the norm
regarding work- load will be 20 practicals/
demonstrations or tutorials of 50 minutes each.

The residual time for which a lecturer, demonstra-
tor/tutor in an affiliated college should be present on
the official premises of the college (vide B (a) above)
should be devoted to seminars, co- curricular
activities, extension work, testing/internal
examinations, etc. as may be decided by the University,

(5) The above revised work-load should be imple-
mented without additional staff. Similarly, care would
be taken to ensure that services of no permanently

approved full-time or part- time teacher or similar
teacher who is appointed on hourly basis, working in
clear vacancies, are terminated merely on the ground
that they have been rendered surplus as a result of the
revised work-load; such permanently approved
surplus full-time or part-time or hourly basis teachers
will be absorbed as such, in course of time, in the
same college or any other affiliated college in the
district, against any fresh/vacancies or additional
work-load which may get created in future.

(6) 50% arrears on account of implementation of
revised scales of pay from 01.01.1986 will be given
to the teachers in cash and the remaining 50% will be
deposited in the G.P.F. Accounts of the respective
teachers, to be blocked for a period of three years
except in cases of retirement/death/resignation.

(7) Government would make an advance of an
amount equivalent to pay and allowances relating to
about 50% of the total strike period as soon as the
strike is withdrawn. In Particular, on the basis that
the strike is withdrawn by 19th January, 1989,
payment for the period 12.12.1988 to 31.12.1988
would be made as soon as the strike is withdrawn.
This advance would be in consideration of the
corresponding extra working periods/days which
would be put in by the teachers to compensate the lost
periods/days in accordance with the scheme to be
worked out by the Government/University. The
scheme would involve additional periods on working
days and holidays and vacation also, if necessary. The
advance in respect of remaining 50% of the total strike
period would be paid after the teachers have fully
compensated the lost teaching periods/days. For this
purpose, an undertaking from the individual teachers
for making good the lost teaching periods/days would
be obtained. Any decision in this regard would apply,
mutatis-mutandis, to the Directors of Physical
Education and Librarians.

(8) There would be no victimisation, i.e. no disci-
plinary action of any sort in respect of strike action,
at any level and any category, except in cases
involving criminal action and/or violence.

(9) As directed by the Chief Minister, Minister for
Education would write to the Minister of Medical Edu-
cation and Minister of Social Welfare regarding
similar action only in respect of paragraphs (7) and
(8) above, after due examination, in respect of teachers
in Unani, Ayurvedic and Social Work Colleges.

(10) Formal Government orders regarding the re-
vised pay scales will be issued by 28th Feb. 1989.

(KUMUD BANSAL)
SECRETARY (HIGHER EDUCATION)
18.01.1989.

skeskokeskoskokok

In view of the mutual agreement as above, the
MFUCTO here by withdraws the indefinite strike with
immediate effect. The teachers are being requested to
join duties on or before 20th January, 1989.

(E.N. MANJREKAR) (PROF. C.R. PATIL)

PRESIDENT, MFUCTO GENERAL SECRETARY,
MFUCTO

18.01.1989. 18.01.1989.

skeskokeskoskokk
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(2)
AMRAVATI UNIVERSITY : STATUTE NO. 1 OF 1989.

Implementation of pay scales of teachers and other measures for
maintenance of standards In Higher Education statute, 1989.

(Received assent of the Chancellor vide his office letter No.
CS/AU/STT/89/B/(194)/1807 dated 25.9.1989)

Whereas, the Government of Maharashtra in Education and Employment Department has issued Government
Resolution No.NGC 1286/(1224)/UNI-4 dated 27th February, 1989. And,

Whereas, the University has to initiate action to frame suitable Statute under the provisions of Section 39 of
the Amravati University Act,1983 to implement the package scheme and scheme of revision of pay scales for the maintenance
of standards in Higher Education for University teachers and College teachers, the Senate is hereby pleased to make the

following Statute.

1. This Statute may be called the Statute to implement package scheme and scheme of revision of pay scales for
maintenance of standards in Higher Education for University and College teachers, Statute 1989.

2. This Statute shall come into force with effect from the date of Chancellor’s assent to it.

3. In this Statute, unless the context otherwise requires;

(@) “Government Resolution” means Government Resolution No.NGC 1286/(1224)/UNI-4 dated 27th February
1989, hereinafter referred to as Government Resolution and enclosed herewith as Annexure-A

4. Provisions contained in Government Resolution shall be applicable with immediate effect.

5. The Code of professional Ethics for University and College teachers and the details on performance appraisal of
teacher shall be as prescribed by the Ordinance.The Ordinance prescribing the Code of professional ethics and the scheme
of performance appraisal of teachers shall be broadly based on the report of the Task Force considered and approved by the
University Grants Commission dated 27th December, 1988 and 4th November, 1988 respectively.

ANNEXTURE-A

Teachers in Non-Agricultural Universities, affiliated Colleges, Government Institutes of Science/Management
Studies/Social Sciences Revision of pay scales of teacher and other measures for
maintenance of standards in Higher education.

GOVERNMENT OF MAHARASHTRA

Education And Employment Department :

Resolution No. NGC.1286/(1224)/UNI-4

Mantralaya Annexe, Bombay-400 032, dated 27th February,1989.

READ- (i) Government Resolution, Education and Youth
Services Department No.HSC1076/419/XX-XXI 1ith June
1976 read with Appendix attached therto.

(ii) Government Resolution, Education and Youth
Services Department No.USGU77/129787/XXXn(Ceu) dated
25th October.1977;

(iii) Government Resolution, Education and Youth
Services Department NO.USG 1177/31016/XXXII(Cell) dated
13th January, 1978;

(iv) Government Resolution, Education and Youth
Services Department No.USG1177/129387/XXXII (Ceu),
dated7th February, 1978;

(v)  Government Resolution, Education and Youth
Services Department No. USG 1178/24585/XXXII(Cell),
dated 3rd April, 1978;

(vi) Government Resolution, Education and Youth
Services Department-No.USG1178/24585/XXXII(Cell)dated
27th June,1978;

(vii) Government Resolution,Education, Employment and
Youth Services Department No.USG1177/177688/
XXXII(Cell), dated 26th March,1979;

(viii) Government Resolution, Education,Employment
arid Youth Services DepartmentNo.USG1179/153709/
XXXII(Cell), dated 6th April, 1979;

(ix) Government Resolution,Education, Employment
Department No.USG 4280/15792/275/XXXII(Cell),dated
18th September,1980;

(x) Government Resolution, Education, Employment
Department No.USG 1179/172927/(253)/XXXII(Cell), dated
24th June 1980;

(xi) Government Resolution, Education, Employment
Department No.USG 4280/15792/275/XXXII(Cell),dated
18th September, 1980;

(xii) Government Resolution, Education, Employment
Department No.NGC 2080/160284/5987/UNI-2, dated 1st
June,1981;

(xiii) Government Resolution, Education, Employment
Department No.NGC 2080/160284/5987/UNI-2, dated 1st
Scptember,1981;

(xiv) University Grants Commission’s D.O.letter No F-
1-117/ 83(CP),dated 17th January,1984;

(xv) Government Resolution, Education, Employment
Department No. USG 4280/157972/275/UNI-4.dated 18th
April, 1984;

(xvi) University Grants Commission’s Notification No.
F-1- 117/83(CP), dated 25th November 1985" about revised
Formal Education”;

(xvii) Government Resolution,(in Marathi) Education and
Employment Department No.USG1179/172929(253)/UNI-4,
dated 11th May, 1987;

(xviii) Government of India, Ministry of Human Resource
Development, Department of Education’s letter No.F-1-21/
87-Ul, dated 17th June, 1987,

(xix) Government of India, Ministry of Human Resource
Development (Department of Education) letter No.F-1-21/
87-Ul,dated 22nd July, 1988;

(xx) University Grants Commission’s D.O. letter No.F-I1-
28/84(CPP)/VOL- Ill.dated 26th November 1988.

RESOLUTION
Government had approved the implementation of revised
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pay scales, for University and College teachers with effect
from 1st Januaryl973 by Government Resolution, Education
and Youth Services Department No.USG 1177/129387/
XXXII(CELL), dated 25th October 1977 and for Librarians
and Physical Education Staff by Government Resolution,
Education and Employment Department No. USG-4280/
157972/(275)UNI-4, dated 18th April 1984. After
appointment of Fourth Pay Commission for Central
Government employees, the University Grants Commission
has appointed a Committee under the Chairmanship of Prof.
Mehrotra to examine the present structure of emoluments
and conditions of service of University and College teachers.
After considering the Mehrotra Committee’s Report the
University Grants Commission submitted its recommendations
to the Government of India in February 1987. After
examination of the Report Government of India evolved a
scheme of pay revision for the University and College teachers
and other measures for-improvement of standards in higher
education. By their letter dated 17th June,1987 and
subsequent letters dated 7th September, 1987 and 22nd
July, 1988, the Government of India recommended to the State
Government to implement this scheme.

The question of implementing Government of India’s
scheme of revision of pay scales of University and College
teachers and other relevant guidelines and notifications issued
by U.G.C. from time towas under consideration of the State
Government. After careful consideration of the Government
of India’s Package Scheme, 1986 for maintenance of standards
in Higher Education and after an agreement with the
Maharashtra Federation of University and College Teachers
Organisation, the State Government has now decided to
implement the terms and conditions of services as detailed
below.

2. Coverage:- The revised scales and other
measures for improvement of standards in higher education
are applicable to all categories of full-time teachers employed
by the non-Agricultural Universities, Government and non-
Government Colleges in the faculties of
Arts,Science,Commerce and Education, in the State,
Government Institutes of Science/Government Institutes of
Management Studies/Social Sciences. The revised scales of
pay are also applicable to the teachers/librarians/Instructors
of Physical Education/Directors of Physical Education in the
affiliated unaided colletges of Arts, Science, Commerce,
Education in the State. However, these colleges will not be
entitled for any financial assistance from the State
Government and same is the case with the unapproved (not
covered under 100 percent salary grant)posts in affiliated
aided colleges and Non Agricultural Universities in the State.
The revised scales are not applicable to teachers who retired
on or before 31st December 1985 and who worked on re-
employment on that date including those whose period of
re-employment was extended after that date.

3. Date of Effect:- The revised scales of pay will be
implemented with effect from 1st January 1986.

4. Pay Scales:- The revised scales of pay effective
from 1st January 1986 are given in Appendix I.
5. Manner of Fixation of Pay:- The formula and

principles for fixation of pay of teachers in the revised scale
shall be as indicated in Appendix II. The pay of individual
teacher and the date of increment should be fixed in
accordance with such formula and principles.

6. Option for the revised scales of pay:- Within a
period of three months from the date of the issue of this
Government Resolution,the teachers/Librarian/Physical
Education staff will have to opt in the prescribed form
(Appendix III) for the revised pay scales. The teachers opting
for the new scales will have to enter into an agreement as
mentioned in Appendix IV with the University/College
Managements about their acceptance of terms and conditions
mentioned in this Government Resolution. The option once
exercised shall be final. Those who do not exercise the option
within the period of three months from the date of issue of
Government Resolution shall be deemed to have opted for
the revised scale.

Note:- (1) The Teachers/Librarians/Directors of Physical
Education/ Instructors of Physical Education who were in
service on 1st January 1986 and who were not in service
after 1st January 1986 on account of termination, death,

discharge on the expiry of the sanctioned posts, resignation,
dismissal or discharge on disciplinary grounds and could
not exercise the option within the time-limit will be deemed
to have opted for the revised scales of pay with effect from
Ist January 1986 and should be held entitled to the benefit
of these rules.

7. Recruitment and Qualifications:- Recruitment to
the post of Lecturers, Readers and Professors, Librarians and
Physical Education Staff in the existing scale of pay of Rs.700-
1,600 in Universities and that of Lecturer/Librarian/Physical
Education staff in Colleges shall be on the basis of merit
through All India Advertisement and selection, provided that
the incumbents who fulfill the criteria prescribed in this
Government Resolution will be eligible for promotion of
Readers.

8. The minimum qualifications required for
appointment to the post of Lecturers, Readers and Professors,
Librarians and Physical Education Staff in the existing pay
scale of Rs. 700-1,600 will be those prescribed by the
University Grants Commission from time to time. Generally
the minimum qualifications for appointment to the post of
Lecturer in the scale of pay of Rs. 2,200- 4,000 shall be
Master’s degree in the relevant subject with atleast 55 percent
marks or Its equivalent grade and good academic record.

9. Only those candidates, who, besides fulfilling the
minimum qualifications prescribed for the post of a lecturer,
Librarian and Physical Education Staff, have qualified in a
comprehensive test to be conducted for the purpose, will be
eligible for appointment. The detailed scheme for conducting
the test including its design, the agencies to be employed in
the conduct of the text, content, administration etc. will be
worked out by the University Grants Commission keeping
in view the requirement of the media of instruction followed
by the. different Universities and Colleges and other relevant
considerations. For purposes of recruitment to the post of
Lecturer/Librarian/Director/Instructor or of Physical
Education in Colleges and Principals of Colleges, the
composition of the Selection Committee has already been
laid down in Appendix accompanying Government
Resolution, Education and Youth Services Department No.
USG. 1177/129387/XXXII (Cell), dated 25th October, 1977.
The same procedure should continue to be in operation till
it is suitably replaced by the comprehensive test to be
prescribed by the University Grants Commission.In order to
enable all the members of the Selection Committee to attend
the meeting a minimum notice of fifteen days from the date
of issue of letter is necessary. Universities are requested to
evolve, if they have not evolved, a reasonable quantified
system of evaluation for the purpose of selection to the post
of Lecturer/Assistant Librarian/Deputy Librarian/Director/
Deputy Director/Assistant Director of Physical Education
Principal, till the details of the comprehensive test is received
from the University Grants Commission. Such evaluation
system should be followed by the aforesaid Selection
Committees to ensure minimum standards. Similarly selection
of Teachers/Assistant Librarians/Deputy Librarian/Director/
Deputy Director/Assistant Director of Physical Education in
the Universities, shall continue to be made in accordance
with the provisions in the respective University Acts and the
Statutes made there under, till University Grants Commission
communicates aforesaid procedure.

10. In order to encourage research, in continuation of
Post- graduate studies, candidates, who at the time of their
recruitment as Lecturers/Librarians/Physical Education Staff
possess Ph.D. or M.Phil degree, will be sanctioned three
and one advance increments respectively in the scale of
Rs.2,200-4,000 along with the benefit of corresponding years
of service for the purpose of promotion. The existing
incumbents without research degree and those similarly
situated, recruited in future will be eligible for a similar
benefit in service for the purpose of promotion as and when
they acquire research degrees, but will not be eligible for
advance increments, existing incumbents with research
degrees will also be eligible for a similar benefit.

11.  The revised scale of pay of tutors and demonstrators
is for the existing incumbents of the posts to the Universities
and colleges There shall be no future recruitment to this

category.

12.  Career Advancement.- Every Lecturer/Assistant
Librarian/Librarian/Director Instructor of Physical Education/
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Assistant Director of Physical Education, in the existing scale
of Rs.700-1,600 will be Placed a senior scale of Rs.3,000-
5,000 if he/she has:-

(a) completed 8 years of service after regular
appointment with relaxation as provided in para. 10 above;

(b) participated in two refresher courses/summer
institutes, each of approximately 4 weeks duration Or engaged
in other appropriate continuing education programmes of
comparable quality as may be specified by the University
Grants Commission;

(c) consistently satisfactory performance appraisal
reports.

Explanation.- All such incumbents in the existing scale of
Rs.700- 1,600, who have completed 8 years of service on 1st
January 1986, will be placed through a process of screening,
selection as indicated below,in the scale of Rs.3,000- 5,000.
The benefit of service provided in para.10 will be available
for the initial placement also.

13. Every lecturer, Library and Physical Education
staff in the senior scale will be eligible for promotion to the
post of Lecturer (Selection Grade) Reader/Deputy Librarian/
Deputy Director of Physical Education in the scale of pay
0fRs.3,700-5,700 if he/she has :-

(a) completed 8 years of service in the senior
scale provided that the requirement of 8 years will be relaxed
if the total service of the lecturer is not less than 16 years;

(b) obtained a Ph.D. degree, or an equivalent
published work;

(c) made some mark in the areas of scholarship
and research as evidenced by self-assessment reports of
referess, quality of publications, contribution to educational
renovation, design of new courses and curricula; etc.

OR

made significant, contribution to the development
of Library Services/Physical Education in University as
evidenced by self-assessment reports of referees, professional
improvement to the Library Services/Physical Education
activities, etc., as the case may be;

(d) participated in two refresher courses/summer
institutes, each of approximately 4 weeks duration or engaged
in other appropriate continuing education programmes of
comparable quality as may be specified by the University
Grants Commission, after placement in the Senior scale; and

(e) consistently good performance appraisal
reports.

14.  Promotion to the post of Lecturer (Selection Grade)/
Reader/DeputyLibrarian/ Deputy Director of Physical
Education will be through a process of selection by a Selection
Committee to be set-up under the Statutes of the University
concerned, in accordance with the guidelines to be laid down
by the University Grants Commission. The posts of Lecturers
(SelectionGrade)/Readers/DeputyLibrarians/DeputyDirectors
of Physical Education, will be created for this purpose by
upgrading a corresponding number of posts of lecturers in
the Universities and Colleges.

15. Those incumbents in the senior scale who do not
have Ph.D.degree or equivalent published work and who do
not meet the scholarship and research stanards or other criteria
of a Reader/DeputyLibrarian/Deputy Director of Physical
Education, but fulfil the other criteria mentioned in para. 13
above and have a good record in teaching and/or participation
in extension activities, will be placed in the grade or
Rs.3,700- 5,700 subject to the recommendations of the
Committee mentioned above. They will be designated as
Lecturers/Assistant Librarians/Assistant Director of Physical
Education in the Selection Grade. Posts in the Selection Grade
will be created for this purpose by upgrading the posts held
by them. They could offer them selves for a fresh assessment
after obtaining Ph.D. and/or fulfilling other requirements for
promotion as Reader and if found suitable, could be given
the designation of Reader/Deputy Librarian/Deputy Director
of Physical Education, as the case may be.

The University Grants Commission would evolve
suitable criteria for creation of more posts of Professors and
Readers in the Universities and Colleges. These guide lines,
as and when communicated by the University Grants
Commission, will be considered by the State Government.

16.  The Librarians who were in service on or before

31st December 1972 and who are not fulfilling the condition
of qualifications as prescribed by the University Grants
Commission but who are entitled to the revised pay scale of
Rs.2,200- 4,000 with effect from 1st January 1986 shall not
be allowed to count their service prior to 1st January 1986
for the purpose of promotion to the post in senior scale or in
selection grade.

17. The number of posts of Lecturers/Assistant
Director/Deputy Director/Director/Instructor of Physical
Education/Assistant Librarian/Librarian in the pay-scale of
Rs.700- 1,600 held by the persons who are assessed to be
suitable for the senior scale or promoted through process of
selection as designated Reader/Lecturer(Selection Grade) or
equivalent designation as mentioned in the Government of
India’s scheme; will depend upon the availability of suitable
persons in a particular category. The number of posts will
vary from year to year on account of resignation, death,
superannuation, promotion and fulfilement of conditions by
the persons yet to be assessed/selected for the respective pay-
scale. The Universities and colleges should take annual review
and take further action as per the procedure prescribed in
this Government Resolution.

18. Continuing Education- Participation of
teachers at regular intervals in appropriate continuing
education programme is envisaged as an integral part of the
professional development of teachers. The University Grants
Commission, the Indira Gandhi National Open University,
the State Governments and other appropriate agencies will
be advised to take steps to introduce programme of continuing
education fo this purpose through a variety of means. While
there cannot and need not be any rigid requirement of
participation informal programmes, evidence of commitment
of continuing education of any recognised means, as may be
specified by the University Grants Commission,will be an
essential requirement for career advancement. Pending the
organistion of such programmes as the quality and on the
scale requirement for giving effect to the implementation of
the measures envisaged in para. 21 of Appendix I of the
Government of India shceme, relaxation from the requirement
of participation in such programmes for specified periods
and for specific categories of posts will be granted by the
University concerned in accordance with guidelines to be
laid down by the University Grants Commission.

19.  Performance Appraisal of Teachers.- Regular and
systematic appraisal of performance of teachers shall be
considered as an essential element in the Managemert of
Education and this has been taken into account in the design
for the career development of teachers. Under Government
Resolution, Education, Employment & Youth Services
Department, No.MES-1080/JSG.1177/129387/XXXII (Cell),
dated 29th May 1980, Government had prescribed the self-
assessment form or teachers,to be used as a regular feature
every year for their self-assessment. Until the respective have
framed, as per the guidelines issued by the University Grants
Commission, the necessary statutes ralating to the procedure
(including the composition of screening/selection Committee)
for promotion to the senior scale/selection grade, existing
Assessment Committees (constituted to assess the performance
of a teacher before he is allowed to draw the increment after
the stage of Rs.1,300 in the existing pay-scale of Rs. 700-
1,600) including a representative of the Director of Education
(HigherEducation), Maharashtra State, Pune, wherever not
already included be entrusted with the implementation of the
process of selection for promotion to the senior scale as well
as selection grade. While considering the placement of
lectures in senior scale and selection grade, the concerned
Assessment Committee/Selection Committee would take into
consideration the performance of the teachers as reflected in
this self-assessement form and all such recommendations
should be forwarded by the .Universities concerned to the
Director of Education (Higher Education), Maharashtra State,
Pune.

20.  The University Grants Commission had appointed
a Task Force to formulate the- guidelines for evaluation of
performance of teachers taking into account the statement
contained in the National Policy on Education, 1986. The
University Grants Commission has already circulated the
report of the Task Force for. adoption by the Universities as
well as by the State Government. However, till it becomes
operational, the existing screening machanism/Selection
procedure or those prescribed on a provisional basis by the
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University/State Government will apply to all placement/
promotions to the Senior Scale/Selection Grade Lecturers
and Readers.

21.  Government is also pleased to direct that after a
period of three years from the date of issue of this Government
Resolution, it will, in consultation with the University Grants
Commission, review the operation and functioning of the
performance appraisal system and the effectiveness of the
mechanism created there for and take suitable remedial
measures in consultation with the University Grants
Commission.

22.  Work-Load.-22 (1) (A) Teachers in University/
College will have a work-load of not less than 40 clock hours
in a week

(1) (B) (a) Out of the 40 clock hours mentioned in
(A)above,a teacher in an affiliated college should be present
on the official premises of the college for about 20 to 24
clock hours in a week (about four clock hours on an average)

(b) Out of the time that a teacher
in an affiliated college is present on the official premises of
the college as mentioned in (a) above.the time spent on
lecturing, tutorials,practicals, demonstrations would be as
follows :-

(1) 17 lectures + 3 Tutorials/practicals = 20 x
50minutes = 1,000 minutes.

Incase of subjects under the science faculty 20
periods of 50 minutes each would include both lectures and
practicals as well as tutorials, if any.

(i) If, unfortunately, tutorials are not held, then
18 lectures of: 50 minutes each = 900 minutes.
or
20 lectures of 45 minutes = 900 minutes.

(2) In case of demonstrators/tutors, if any doing
purely practicals/demonstration or tuorials of 50 minutes each.

(3) The residual time of which a lecturer,
demonstrator/tutor in an affiliated college should be present
on the official premises of the college [vide B(a) above], should
be devoted to seminars, co-curricular activities, extension
work, esting/internal examinations, etc. as may be decided by
the University.

(4) Keeping in view the regulation of the University
Grants Commission vide No. F. 1-17/83(C.P.), dated 25th
November 1985, and guidelines circulated by their latter No.F
1-28/84- (C.P.P.)/Vol.IlIl. dated 18th-25th November 1988, the
University should prepare a suitable pattern of work-load for
University teachers from the academic year, 1989-90.

(5) The rate of remission in work-load of a teacher
who is teaching both under- graduate and post-graduate classes
and workload for the Principal/Vice-Priucipal and Head of
the Department, shall be same as prescribed vide Government
Resolution, dated 1st Junel981 and 1st September 1981 except
that the duration of a period may be either 45 minutes or 50
minutes as the case may be. In other words,the total number
as periods prescribed for a post of Principal/Vice-Principal/
Head ofthe Department shall remain the same.

(6) The staffing pattern (work-load pattern) for
colleges of Education prescribed vide Government letter No.
STC-2279/104723 (407/79)XXX1I1, dated 1st July 1980. will
continue to operate. As per this staffing pattern, one teacher
is admissible for each 10 students duly permitted by the State
Government in addition to the post of Principal.

23.  Protection to teachers.- The above revised work-
load should be implemented without additional staff. It should
also been sured.that the services of permanently approved
full time or part-time teacher or similar teacher who have
been approved on hourly basis, working in clear vacancies
arc not terminated merely on the ground that they have been
rendered surplus as a result of the revised work-load. Such
permanently approved surplus full-time or part-time or hourly
basis teachers will be absorbed as such,in course of time, in
the same college or any other affiliated college in the District
against any fresh vacancies or additional work-load which
may be created in future.

The detailed mechanism regarding operation of
absorption of such surplus staff will be communicated
separately.

24.  Vacation.- The illustrative calendar for an academic

year as laid down in sub-para (VII) of para 1 of Government
Resolution. Education and Youth Services Department No.
USG. 1177/129387/XXXII(Cell), dated 25th October, 1977
would continue to be in operation in future also.The number
of actual teaching days in an academic year in a University
or constituent or affiliated colleges of the University should
not,however,be below 180 days excluding the preparation
days and examination days. The teaching days shall be those
days on which classes such as lectures, tutorials, seminars,
laboratory work, are conducted. The admission work as well
as the examination work should be so arranged by the
Universities so as to enable the Principals to complete the
same, during the vacations.

25.  Other Conditions of service.- The period of
probation of a teacher shall not exceed a period of 24 months
of continuous service. A Lecturer appointed on probation
should ordinarily be confirmed only after he/she has
completed an appropriate short- term orientation programmes
and his/her performance appraisal reports are satisfactory.
The University Grants Commission has been requested to
make arrangements to ensure that facilities are available for
organsing orientation programmes to cover all lecturers ap-
pointed in and after the academic year 1988-89.

26.  Superannuation and re-employment.- The age of
superannuation for teachers should be 60 years and there
after no extension in service should be given. However, it
may be open to a University or a College to re-employ a
superannuated teacher according to the existing guide-lines
framed by the University Grants Commission, upto the age
of 65 years. However salary expenditure for such re-employed
period beyond 60 years of age will not be held admissible
for purposes of grant-in-aid. The age of superannuation of
teachers in Government Colleges and Institutes of Sciences
will, however,continue to be 58 years as hitherto before.

27.  Grievance Redressal Mechanism.- Appropriate
mechanism for the redressal of teachers’ grievances will be
established in all Universities and Colleges, according to
the guidelines to be issued separately.

28. Code of Conduct.- The University Grants
Commission has been asked to prepare a Code of professional
ethics for University and College teachers. Till such a uniform
code” of professional ethics is evolved, the Code of Conduct
already drawn up by the Universities in the State for its
teachers as well as for those in affiliated Colleges,consistent
with the rules mentioned in this Government Resolution
should be held applicable to the University and College
teachers.

29.  Fixation of pay and preferring claim for payment
of arrears.- The Universities should be requested to initiate
action to frame suitable statutes under relevant provisions of
the respective Universities Acts of 1974 with a view to
implementing the scheme of revision of scales of pay of their
own teachers as well as of teachers in constituent and affiliated
colleges, after keeping in view the provisions contained in
this Government Resolution.

30. The University/College authority should initiate
action for fixing the pay of each individual teachers after
completing the necessary formalities of obtaining an
agreement and an option from each teacher for coming over
to the revised scale vide para 6 above. The pay of a teacher
as well as the arrears that would be due to him should then
be worked out in the forms to be prescribed by the Director
of Education (Higher Education), Maharashtra State, Pune.
This pay fixation including the amount of arrears payable to
a teacher, should be got approved from the concerned
Regional Administrative Officers, Higher Education Grants.
Since, the revised scales of pay will be implemented with
effect from 1st January 1986,50 percent of the arrears on
account of implementation of revised scales of pay would be
given to the teachers in cash and the remaining 50 per cent
would be credited to the General Provident Fund accounts
of the respective teachers. The concerned teacher would be
allowed to withdraw this amount credited to C;neral Provident
Fund accounts, after a period of 3 years, except in cases of
retirement, death and resignation.

31.  The Universities/College shall submit a statement
of expenditure every month on account of revision of scales
of pay of University/College teachers to the Director of
education (Higher Education), Maharashtra State, Pune in
the prescribed form.
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32.  The Universities should be requested to initiate
action to frame suitable statutes under the relevant provisions
of the respective Universities Acts,1974, and take
immediately all appropriate steps which may be required to
implement this package scheme and scheme of revision of
pay scales for the maintenance of standards in Higher
Education.for their teachers and college teachers. The Vice-
Chancellors of all the non-agricultural Universities in the
State are requested to ensure that no part of this scheme
remains unimplementcd or not implemented effectively for
want of guidance in the form of statutes, ordinances,
regulations, rules and criteria as may be required.

33.  The Director of Education (Higher Education) shall
implement the scheme of University Grants Commission
recommended revised scales of pay for University/College
teachers/Librarians/Directors of Physical Education/
Instructors of Physical Education. The Regional
Administrative Officers.Higher Education Grants of the
concerned region, shall be the authority for fixation of pay
and authority for recommending arrears claims to the office
of the Director of Education (HigherEducation). The Director
of Education (Higher Education) should also prescribe a
procedure of keeping separate account of the expenditure
on account of revision of pay scales for the purpose of
claiming central assistance.

Procedure to be adopted by the Universities and
Director of Education (Higher Education)

34. The Director of Education (HigherEducation),
Maharashtra State, Pune should send a quarterly statement
to the Accountant General, Maharashtra-1, Bombay and the-
Accountant General, Maharashtra-II, Nagpur and claim the
grant from the Government of India before the close of every
financial year. The Accountant General, Maharashtra-I,
Bombay, should be requested to credit the Government of
India’s share under receipt Head”1601-Grant-in-aid from
Central Government Education”.

35. The Additional expenditure on pay proper, on
account of revision of scales of pay of teachers in University,
Government and non-Government Colleges as on 1st January
1986 shall be shared for the period from 1st January 1986 to
31st March 1990 between the Government of India and the
State Government in the ratio of 80:20. Thereafter,the entire
liability on account of this additional expenditure will be
borne by the State Government. Posts which were not lying
vacant for more than six months as on 1st January 1986 will
be treated as posts existing as on 1st January 1986.for this
purpose. The additional expenditure on pay proper on
account of application of revised pay scales to all posts of
teachers created after 1st January 1986 shall be borne entirely
by the State Government. The Universities and non-
Government Colleges should be informed that any additional
expenditure on new posts of teachers created here after shall
be disallowed, if proper sanction of the Director of Education
(Higher Education), Maharashtra State, Pune, has not been
obtained by them.

36. Budget Heads:- The expenditure on this account
should be debited to the following sub-heads and detailed
heads of accounts under the budget head “2202-General
Education” as under:

(A) “03,University and Higher Education-
(i) 102, Assistance to Universities

(I)(a) Grants to Universities for General Education (2202
0683)

(IT)(a)Grants for improvement of salary scales (2202 0092)
(ii) 103, Government Colleges and Institutes

(i)(a) Government Arts Colleges (2202 0772) 01, Salaries
(iii) 103(11) Government Science Colleges-

(a) Government Science Colleges (2202 0792) 01-Salarics
(iv) 103(1 V) Government Commerce Collegcs-

(@) Government Commerce Colleges-(2202 0834) 01-
Salaries

(v) 104 Assistance to non-Government Colleges and
Institutes

(i)(a) Assistance to non-Government Colleges
(ii) Grants for introduction of U.G.C. scales(2202 0881)
(B) 02,Secondary Education

(i) 105 Teachers Training 105(1)(a) Government Colleges
of Education(2202 0291)

(i) 105(1l)(a) Assistance to non-Government Colleges of
Education

(iii) Improvement of salary scales (2202 0315)

37. These orders issue with the concurrence of the Finance
Department vide their unofficial reference No.CR-219/
SER.10, dated 27th February 1989. By order and in the
name of the Governor of Maharashtra,

V. A. PANDIT,
Deputy Secretary to Government.

— —— — — — — — — — — — — — — — — —
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IN THE HIGH COURT OF JUDICATURE
APPELLATE SIDE, BOMBAY
Nagpur Bench Nagpur

WRIT PETITION NO. 3973 OF 01

1) Ramzan Serubhai Virani 2) Vijay Janardhan Watile 3)
Yogesh S/o Dadarao Ugale 4) Vasant S/o Nivrutti Kamble
5) Gajanan S/o Sheshrao Futane 5) Ms. Sujata Haribhau
Shende 7) Maroti S/o Bhuraji Rathod ....Petitioners
Versus

State of Maharashtra & Ors  ...... Respondents

R-1) The State of Mah. thr. the Secy. Department of
Higher & Technical Education Mantralaya, Fort Mumbai

R -2) The Director of Higher Education Deptt of
Higher and Technical Education Mantralaya, Extention
fort Mumbai

R -3) The Amravati University Amravati through its
Registrar Amravati

R -4) Shri Vinayak Bhau Uddeshiya Gramnin Vikas
Sanatha Digras thr. its Secretary R/o Digras Distt.
Yavatmal.

R -5) The Principal Shivramji Moghe Arts. Commerce
and Science College Kelapur Pandharkawada Distt.
Yavatmal.

R -6) The University Grants Commission Bahadur
Shah Zafar Marg, New Delhi.

to this Hon'ble High Court Bomay at Nagpur Petition
praying that (prayer clause e) to stay the effect and
operation of the G.R. No. CGC/1201/11015/38/01/UE-
4 dt 18.10.01 (Ann XXXII) issued by the R.No.1 State of
Mah. and further be pleased to restrain the respondent
from terminating the services of the petitioners as
Lecturers in R.No. 5 College in pursuance of the G.R.
NMo. NGC/1201/11815/38/01/UE-4 dt. 18.10.01 (Ann.
XXII) issued by the R.No. 1 State of Mah. during the
pendency of the instant writ petititon before this Hon'ble
Court pending the decision of the said W.P.

And whereas upon hearing Shri. V.A. Kothale

The advocate for the petitioner, the Court passes the
following order :-

Coram
H.L. Gokhale & D.D.Sinha JJ
Dated 27.11. 2001

Heard Mr. Kothale, for the petitioners. In our vies
the matter rewuires consideratin. Hence. Rule. Interim
relief in terms of prayer clause (e) Though the petition is
admitted, we make it clear that he petitioners must
endeavour to obtain necessary Liberty to bothe the parties
in the event the matter is not heard before December
2003 to take it up for final hearing.

The above Court's order be carried out.

witness Shri. B.P.Singh Chief Justice at Bombay
Aforesaid this 27th day of Nov. 01.

By the Court |
Assistant Registrar )
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Teachers in Non-Agricultural Universities, affiliated Colleges, Government Institutes of Science/Manage-
ment Studies/Social Science. Revision of pay scales of teachers and other measures
for maintenance of standards in Higher Education.

GOVERNMENT OF MAHARASHTRA : EDUCATION AND EMPLOYMENT DEPARTMENT,
Resolution No. NGC 1289/(1605)/UNI.4 Mantralaya Annexe, Bombay-400 032,
dated 15th December 1989.

READ : Government Resolution, Education and Employment Department, No. NGC 1286 /(1224)/UNI.4, dated 27th

February, 1989.

RESOLUTION : Government has approved the package
scheme of higher education and revision of pay scale for
Univerisity and College teachers, Librarians and Physical
Education staff with effect from 1st January, 1986 by
Government Resolution, Education and Employment
Department, No. NGC 1286/(1224)/UNI-4. dated 27th
February 1989. While implementing this order, the
Universities have been facing some difficulties which were
experience in the meeting of Joint Board of Vice Chancellors
held recently in Bombay. Government has therefore, decided
to extend following concessions in the matter :-

(1) Although, generally the minimum qualifications for
appointment to the post of Lecturer shall be Master's Degree
in the relevant subject with atleast 55 % marks or its equivalent
grade and good academic records where the Universities have,
after ensuring the availability of clear vacancies, workload
and strict fulfilment of recruitment rules, which were actually
in force and adopted during the period from 1st January,
1986 to 27th February, 1989, approved appointments, they
will be continued in the manner indicated below :-

(1) Teachers appointed between 1st January 1986 and 27th
February 1989, having more than 55% marks in the relevant
subject at post graduation level, but without M.Phil, would
be continued in those appointments, without insisting on
acquiring M.Phil, as that condition has been waived;

(i) Teachers appointed between 1st January 1986 and
27th February, 1989 with IInd Class with less than 55%
marks in the relevant subject at post-graduation level but
without M.Phil Degree, with the stipulation of acquiring the
degree within a period of 8 years, would have to acquire the
said qualification within the said period, failing which their
increments in those appointments will be withheld, with
permanent effect, and the next increment will be released
only after the fulfilment of the said requirement; and

(iii) Teachers appointed between 1st January 1986 and
27th February 1989 with IInd Class with less than 55% marks
in the relevant subject at post-graduation level, with M.Phil
Degree, may be continued in those appointments.

(2) Placement/Promotion of Lecturer, Library and Physical
Education Staff in the senior scale/selection grade is subject
to certain conditions. One of these conditions require
participation in Refresher Courses /Summer Institutes, each
of approximately 4 weeks duration or engagement in other
appropriate continuing education programmes of comparable
quality, as may be specified by the University Grant
Commission. The University Grant Commission has not so
far specified the continuing education programmes of quality
comparable to the Refresher Courses/Summer Institutes. The
U.G.C. has also not issued guidelines for relaxation from
the requirement of participation in such programmes. Con-
sequently the Universities are not presently competent to
relax the requirement of participation in such programmes.

Facilities for participation in Refresher Courses/Summer
Institutes of approximately 4 weeks' duration are not available
to the extent required. Hence Lecturers, Library and Physical
Education Staff, who fulfil, on the date of these orders all
the remaining conditions, for placement in the senior scale/
promotion to the selection grade may be so placed/promoted
with effect from the dates on which they satisfied all the
other conditions with the stipulation that they will have to
participate in Refresher Courses/Summer Institutes of requi-
site duration, within a maximum period of 4 years,
commencing from the date of issue of these orders. Failure
to participate in Refresher Courses/Summer Institutes of
requisite duration, within this period of 4 years, shall entail
stoppage with permanent effect of increments accruing after
the said period, until the requirement is fulfilled, whereupon
the next increment will be released. Persons placed in the
senior scale by virtue of the above concession, who completes
service of 16 years, in their respective posts, during the period
of said 4 years, will be promoted to selection grade only
after they fulfil the requirement of participating in two
Refresher Courses/Summer Institutes of approximately 4
weeks' duration.

(3) Persons, who have already retired/expired, on the date
of these orders, shall be held eligible for placement in the
senior scale/promotion to the selection grade, if they satisfy
all the conditions prescribed for the purpose, excepting the
conditions relating to participation in the Refresher Courses/
Summer Institutes of requisite duration.

2. The Colleges/Universities should draw up a Calendar
of participation of its staff in Refresher Courses/Summer
Institutes of requisite duration, and report the same to the
concerned Vice Chancellor and the Director of Education
(Higher Education) While chalking out the programme of
participation in the Refresher Courses/Summer Institutes, of
requisite duration priority should be assigned to the persons,
who will satisfy the service condition of 8/16 years, in their
respective posts, during the period of 4 years commencing
from the date of issue of these orders, as well as those, who
will be placed in the Senior/Selection Grade, by virtue of
the concession referred to above.

4. The Universities shall be requested to take necessary
statutory steps to implement these clarifications together with
the conditions attached there to.

5. This Resolution issues with the concurrence of the
Finance Department vide its unofficial reference No. 7336/
PSF, dated 7th December 1989.

By order and in the name of the Governor of Maharashtra,

Z MUALLIN
DEPUTY SECRETARY TO GOVERNMENT.

skeskokeskoskokk
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Minimum qualifications for the appointmentg t()) the post of Professor, Reader and Lecturer
GOVERNMENT OF MAHARASHTRA
Technical Education & Employment Department, : Resolution No. NGC 1792/(2224)/UNI-4,
Mantralaya Annexe, Bombay-400 032 : Dated : 27th November, 1992.

READ : (1) Government Resolution, Education & Employment Department No. NGC 1286/(1224)/ UNI-4, dated 27th February,
1989. (2) Letter No. F.1.11/87(CPP), dated 28th October, 1991, from University Grants Commission, New Delhi. (3) Letter No. TAU/
2400/0f 1991, dated 20th December, 1991 from University of Bombay. (4) Government Resolution No. NGC 1892/(2224)/Uni.4, dated

23.10.1992.

RESOLUTION :- University Grants Commission has laid down
minimum qualification for the appointment to the post of Lecturers,
Readers and Professors in subjects other than Fine Arts, Management,
Engineering and Technology in Universities and Colleges. Government
have approved the minimum qualifications laid down by the University
Grants Commission and the approval to the above minimum
qualifications was conveyed in Government Resolution, No. NGC
1892/(2224)/UNI-4, dated 23rd October, 1992. The copy of
Notification, dated 19th September, 1991 from University Grants
Commission was attached to the Government Resolution, dated
23.10.1992. The intention of Government was, however, to convey
approval to the minimum qualifications laid down by the University
Grants Commission in its notification, dated 19.9.1991 for the post of
Professor, Reader and Lecturer only. Since the copy of Notification
was attached to Government Resolution, dated 23.10.1992 it has created
impression that Government has agreed to all the provisions contained
in University Grants Commission Notification, dated 19.9.1991. As
already stated above, the intention of Government is only to approve
the minimum qualifications laid down by University Grants
Commission for the post of Professor, Reader and Lecturer.

2. Taking into consideration the position stated in para one above
Government, on supersession of orders contained in Government
Resolution No. NGC 1892/(2224)/UNI-4, dated 23.10.92 is pleased
to prisribe the minimum qualifications for the post of Professor, Reader
and Lecturer in Universities/Colleges in the manner as stated below :-

7 N\
(%) \

Teachers in Non-Agricultural Universities, affili-l

ated Colleges, Government Institutes of Science/Manage-
ment Studies/ Social Science/Foreign Languages/Law/
Journalism and Mass Communications/Music.Additional |
qualification for appointmnet to the posts of teaching staff. |

GOVERNMENT OF MAHARASHTRA :

Higher & Technical Edn. & Employment Deptt. |
Resolution No. NGC-1892/(2224)/UNI-4,

Mantralaya Annexe, Bombay-400 032. |

Dated the 23rd Oct., 1992. |

READ : (i) Government Resolution, Education & Em- |
ployment Department No. NGC 1286/(1224)/UNI-4, dated |
the 27th February, 1989. |

(ii) University Grants Commission's Notification N.F.1- |
11/87(CPP), dated 19th Sept., 1991.

RESOLUTION :- Government under Resolution No.:
NGC 1286/(1224)/UNI-4, dated 27.2.1989 have revised the
pay scales of the teaching staff of the Non-AgricuIturaII
Universities and affiliated Colleges, Government Institutes |
of Science/Management Studies/ Social Science etc. It has |
also prescribed minimum academic qualifications forl
appointments to the various teaching posts in the Non-
Agricultural Universities and affiliated Colleges, TheI
University Grants Commission under its Notification No. F- |
1-11/87/(CPP), dated 19.9.1991 has framed regulations for |
appointment to the teaching staff of the Non-Agricultural
Universities & Institutions affiliated to it. The regulations
framed by the University Grants Commission under theI
Notification, dated 19.9.91 given in the appendix ‘Al
accompanied to this resolution should be made applicable |
for appointment to the teaching staff in all the Non-l
Agricultural Universities and Institutions affiliated to it, in |
the State, with immediate effect from the date of these Orders. |

By order and in the name of the Governor of|
Maharashtra. |

sd/-|

(S.S.Desai) |

Deputy Secretary to Government. |

. skeskskofoksk ok /
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PROFESSOR

An eminent scholar with published work of high quality actively
engaged in research with 10 years experience in post graduate teaching
and/or research at the University/ National level Institutions, including
experience or guiding research at doctoral level.

or

An outstanding scholars with established reputation who has made
significant contribution to knowledge.

READER (Open Selection)

Good academic record with a doctoral degree or equivalent published
work. Candidates from outside the university system in addition shall
also possess atleast 55% marks or an equivalent grade at the Master's
degree level.

Eight years experience of teaching and/or research including upto 3
years for research degree and has made some work in the areas of
scholarship as evidenced by quality of publications, contribution to
educational renovation, design of new courses and curricula.

LECTURER

(a) ARTS, SCIENCE, SOCIAL SCIENCES,
COMMERCE,EDUCATION, PHYSICAL EDUCATION,
FOREIGN LANGUAGES AND LAW.

Good academic record with atleast 55% marks or an equivalent
grade at Master's degree level in the relevant subject from an Indian
University or an equivalent degree from a foreign University.

Candidates besides fulfilling the above qualifications should have
cleared the eligibility test for Lecturers conducted by UGC, CSIR or
similar test accredited by the University Grants Commission.

(b) JOURNALISM AND MASS COMMUNICATION.

Good academic record with atleast 55% marks or an equivalent
grade at Master's degree level in communication/ mass communication,
journalism from an Indian University or an equivalent degree from a
foreign University. Candidate besides fulfilling the above qualifications
should have cleard the eligibility test for Lecturers conducted by UGC,
CSIR or similar test accredited by the University Grants Commission.

OR

Atleast 55% marks or an equivalent grade at Master's degree level
in Social Sciences/Sciences/ Humanities with atleast second class
bachelor's degree or Post-graduate diploma in communication/ mass
communication or journalism from a recognised Indian University/
National Institute.

Candidates besides fulfilling the above qualifications should have
cleared the eligibility test for Lecturers conducted by UGC, CSIR or
similar tests accredited by the University Grants Commission.

(c) MUSIC

Good academic record with atleast 55% marks or an equivalent
grade at Master's degree level in relevant subject or an equivalent degree
from an Indian/Foreign University.

Candidates besides fulfilling the above qualifications should have
cleared the eligibility test for Lecturers conducted by UGC, CSIR or
similar test accredited by the Univeristy Grants Commission,

OR

A traditional or a professional artist with a highly commendable
professional achievement in the subject concerned.

3. Consequent upon withdrawal of the Government Resolution
No. NGC 1892/(2224)/UNI-4, dated 23.10.1992 non-agricultural
Universities are requested to issue fresh circulars or directives on the
basis of position stated in para one & two above.

By order and in the name of the Governor of Maharashtra,

Sd/-
(S.S.Desai)
Deputy Secretary to Government.

skokskokskok sk
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Teachers in Non-Agricultural Universities, affiliated
Colleges, Government Institutes of Science/Management
Studies/Social Science Revision of pay-scales of teachers and
other measures for maintenance of Standards in Higher
Education.

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education and
Employment Department,
Corrigendum No. NGC 1289/(1605) UNI-4
Mantralaya Annexe, Mumbai-400 032.
Dated the 20th July 1993.
READ : 1) Government Resolution, Education & Employment
Department No. NGC 1286 /(1224)/Uni-4 dated 27.02.1989.
2) Government Resolution, Education & Employment
Department No. NGC-1289 /(1605)/UNI-4, dated 15.12.1989.

CORRIGENDUM :- Condition of passing Refresher Courses
in stipulated duration had been laid down in Government Resolution,
Education & Employment Department No. NGC- 1286/(1224)-UNI-
4, dated 27.02.1989. Subsequently, it was laid down that Refresher
Courses should be completed within a maximum period of four years
connecting from the date of the issue of the said orders. It has been
represented to Government that the condition of participation in
Refresher Courses within a period of four years should be deleted as
sufficient are not available for organising these courses on a requisite
scale to cover all eligible teachers.

2. The above matter was under consideration of Government for
sometimes past. Government is now pleased to direct that the condition
stipulated in para 1 (2) viz. the two Refresher Courses should be
completed within the period of four year's duration and failure to
participate in Refresher Courses within this period of four years shall
entail stoppage within permanent effect of increments accruing after
the said period until the requirement is fulfilled, of the Government
Resolution, Education & Employment Department, No. NGC 1289/
(1605)/UNI-4 dated 15.12.1989 is hereby deleted and for the condition
stated above following condition should be submitted.

"If the candidate wilfully fails to participate in the two Refresher
Courses in the event of opportunity having been offered to him, this
shall entail stoppage of increments accruing after the said period and
also other benefit. Increment and further benefit of promotion etc.
shall be considered only on fulfilling the above said condition.

By order and in the name of the Governor of Maharashtra,

Sd/-

(Dr. Munshilal Gautam)

Joint Secretary to Government.
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IO : F9A T &l Al S
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Hqeled,
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e Gq 9TeTehi=T 2 UIIET STA0T EUATT STE9Tehdl 378, I 9187
& RTeT et Hedid SIvT 21U i, o= Adn 39 | 9334
T WY A, THT AT Tl & U Il EvarEre!
BIVTCTET T AT gad d1e ol AR ATl U Il | od
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TR @ ¢ U Hel, 9aRRY.

ad,

(9) Ppa@dd, §ag TS, §aE. () FOH 99, TH. U, I,
. gE FEdS, 9. (3) FOdE ad, g qEdis, gu (¥) ed 94,
STRTEAT RS, STRTE (W) Herd Id, 21 aTaTared STasHy ARISdaTs]
FES, SRMEE (§) $od 9, AN F&Tdrs, arTgR (©) Had a4,
gl TS, BieelgR. (¢) $ad ad, I9Eaerd a&T g Jemis,
AIF () FOH T, TR TERTE TS, T,

U : AT aEAT G
ey @ 9) IMEAR THhHIBE §.% Bganl ¥ I U
) YA HHGHIGE §.% Bgarl ¥ ° U,

Heled,

SRR aUATAT &1 © A 9R%¥ AT JEA qa=d TS
QI URTedT ST STEmuEd goll 99 a2 fhar T ueied s ager
ST 9TETeR STRIIOT STl ST ST JEMUIST d Hel Jeadie STetehia
AT .39 A 9R%4 YAd T SAUAE IHATEl Hefdl SUATd
STl o2, & god ofdT A7 YA & 39 W 9§ Udd
JE JUATT I SMTE. I Hadid Hd O o FATEATd A Il

ORYET STAOT B U ST STlE. F 9121 & IR adiel gaid
IAOT 20T ATENd oIt |9l §.39 A1 9% § Fa¥ HYRTd Jdid.
TG AT STl & URIeAT S0 EIUATars! Hivearel O I
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. T UET FHEE &d R9.R.¢R O §.39 A R0
T I T3 37 ATl Jedismed fohal Hel qeraarm e
T helell STHA ST AT YTl G THIATH 2 0
I SR, TAT FA AT TRTATISA &I R9.3.¢R AT 3T FATEAT
TRAATST ST OT=ar 9% Ui STEdT STagTd ST of ot el
FEIABRE EN.

(9T AT i)
3 T 99, HERTE 9T
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Teachers in Non-Agricultural Universities, affiliated
Colleges, Government Institutes of Science/Management
Studies/Social Science. Revision of pay scales of teachers
and other measurers for maintenance of standards in
Higher Education.

GOVERNMENT OF MAHARASHTRA
Higher & Technical Education & Employment Department,
Resolution No. NGC 1294/10197/(2854)/UNI-4,
Mantralaya Annexe, Bombay-400 032.
Dated the 7th July, 1994.

READ : 1) Government Resolution, Education &
Employment Department, No. NGC 1286 /(1224)/UNI-4,
dated 27.02.89.

2) D.O. letter No. F. 1-6/90/(ASC+ER), dated the
25th April 94 from Dr. P.H.S. Rao, Joint Secretary,
University Grants Commission, New Delhi.

RESOLUTION : The Government of Maharashtra, after
careful consideration, have adopted the Government of
India's package scheme, 1986 for maintenance of standards
in Higher Education and revised the pay scales of teachers
in non-agricultural Universities and affiliated Colleges,
Government Institutes of Science/Management Studies/Social
Science, vide Government Resolution, dated 27th February,
1989. According to para 12 and 13 of the above mentioned
Government Resolution, every Lecturer/Assistant Librarian
/Librarian /Director/Instructor of Physical Education/Assistant
Director of Physical Education, who have completed 8/16
years of service after regular appointment should participate
in two refresher courses/summer institutes, each of
approximately 4 week's duration, respectively for placement
in the Senior Scale/Selection Grade.

2. The University Grants Commission, vide their D.O.
letter, dated the 25th April, 1994 has now decided that the
lecturers who were in service before 01.01.89 and who are
eligible for placement in the Senior scale/Selection grade/
Reader in accordance with the provision of the scheme may
be placed accordingly, by relaxing the above requirements,
provided that such lecturers participate in Refresher Courses/
Summer Institutes upto 31.12.1995.

3. The State Government, after examining the above issue
in the light of University Grants Commission's directions on
this subject, have decided to adopt aforesaid U.G.C. pattern
and give the same treatment to the lecturers who were in the
service before 01.01.89 in Non- Agricultural Universities,
Government and non-Government affiliated Colleges,
Government Institutes of Science/Management Studies/Social
Science, in the State.

4. All Non-Agricultural Universities and affiliated
Colleges/Government Institutes of Science/Management
Studies/Social Science should note the above calrifiction
carefully while giving placement in the Sr.Scale/Selection
Grade to the abovementioned Lecturers.

By order and in the name of the Governor of Maharashtra.

(Sd/- M.N. Kamble)

Under Secretary to the Government of Maharashtra.
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4

?)
3) 9TeTT Tk, (STT 9T6T0T), HeWRTSg ¥1od, YOI I 37.91. U 3. Jolla/AS/& ST, g 94 JAHaRl, 9323 d U,
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)
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ST 3131 =TeAvgTd STl E1cdT, MUl Uk 372 3197 &t @i, T
S heledT 37 AT IS qT=idT Uil UT &0 fasden
STE. &1 URTeTT 91e &feh I Hoararacdl T9w STErAl JaRTEe
ZAT. I1 ST FT AR HE A STl ST ey
BURRGEINCI RS

9) T[T AT Uel Td ISAHLId h T eSS
SO Ul JEdIe 5T 9ATd 9 a 7t [Nodal Agent] =
o7 €I HIUAT AT,

R) QU FEUISH I &R I Ol GLieql Jemdis 3a™
ST H9dH d e ATESieh e gdr guard T,

. A REHFd HEErd gRUGTS AU SUhTETe! IR
eI H A SHUITH 9MHA Sl od . A1 WA 4ee
QIATAIHTT ST -

) HEE, U JETIS, g - 31eey
R) 99, I 9 T 914, - 7ol
) -3 FAE, AT 49 g eI ST . (FHHERT)

(37) BT, AGARTT TS0 FERTE ek  Jedis, T 916

(3) PpTE, a5 =TS, Has.

(%) s, AR RS, ATTIR.

%) G 9TETT oS

UTEATIe Toiid ST,

(1) o1, W.Ud. TEHT U FEmrs, g,

() 91. TH.UA. 9GRSl JEUTS, HieeTd?.

3. IIEE Tl URIEETe] U HAdTRT | 7l AH0ar 9
Tl &q SE. a1 A A T9AT EICIdUATT SEEl 9) doRe
(T] | FA AT TS 9T helal STHTET. )

) UpeTE, 9ul FES, gl

R) e HAq
31) Hod 99, 9ol FEdls, g

3) T AT 9 AL

(37) 91eAvT HaToih (ITT 9TeATT)
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e 9 F T4 TeTded 1 otran ST,

¥) Uk JETIISIAl Ueh fohdl G197 ST&TUTAST MTeTgeh UaTdelt
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AT g 9 T F4T e quard I,

%) HIZI9T | Al ETATSHIIT FHUT 9TE STA ad ST -

9) ISRAT (FepTo] H Hll)

&) P qU TS, gl

R) ST AR U AT
37) 1A HaTeeh (ITd 9T670T) STIAT 9TeAUT HeddIad qaToh
T T I T ST
3) 3 TEMUeE 3 WA (HHTERAN) (AT A 9Td)
¥) TSI RS 3 TeATad (AT TS 9Td)
W) HEH-H g
) Pt =4, g TS, I
) g I &9 U AL (FSNA. 7 A9 TS 9 el
) Tehed AT 31T § .03 7.
) ST Teh U ¥
©) J-he 9 Fe A 99
) 3ud (qalwué mgam STIT)
)gﬂ‘r TEMIST ST UTIT TS BT GICIesH o]
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g EREE
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3) TS 0T Add 9

QR00-¥000
900-30%0
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7 9T FI-3MTEe & Ueh UG dfie AMEd &. 90,000/
AT STEER FHI HIOT URAFT SUATT I SR, §. A
T URTelT HeRTeE I8 FR1ER 448, 901 HRamE, 9Ty, $ieeldy,
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¢) T 3 IS I STIEHTER STV 9T STA! o 372
T BHATIT TRTERIE @ HeAT Jedrelens ST 2= HiFeH
£8101 o ) o G 1 £ 1 G 31 1 3 e et ks | ) el S R R o 11 )
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HeRIg RATHT
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T ¥ FeATd HIaraeid STY 79N SHEAR J&id 9 Y& U dhalt
qTEN q¥ Al Y & da9dTe TEuaTd Id. BIel TeRTond &t
e GRATAE AT 1 g Jeld daddre Hei¥ HIoard Tl
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AT G SIUATd STTelell da-are SuaTd arel. " Ao oF
ZUTRT JehdTeh! AT ST AEVR ATel. THd dad "HUHIER B
HIOAT 3T SATATAT Jal g T3 A0S fohar  Aas<omare
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MINISTER FOR HIGHER AND TECHNICAL
EDUCATION GOVERNMENT OF
MAHARASHTRA
Mantralaya, Mumbai 400 032.
No. UGC 1298/18306/(4485)/UNI-4
Dt. 6th May, 98.
TO,
Dr. Murli Manohar Joshi,
Hon'ble Minister for Human Resources
Development, Department of Education, Shastri
Bhavan, Government of India,
NEW DELHI.

Subject : Eligibility conditions for appointment
to the posts of lecturers in universities and affiliated
colleges.

Sir,

This has reference to your letter No.F.1-21/87-UI,
dated 17th June 1987 and subsequent letter of even
number dated 22nd July 1988, Whereunder the pay-
scales of teachers in Universities and Colleges were
revised and other measurers for maintenance of
standards in Higher Education have been promulgated
from 1st of January, 1986. This State Government
has accepted the package scheme introduced by the
Government of India, Ministry of Human Resources
Development.

As per the provisions, the University Grants Com-
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mission has issued a notification on 19th September
1991, whereunder the qualification for the posts of
teaching staff have been prescribed. The U.G.C., New
Delhi, has also been constantly insisting upon the strict
observance of this above laid criteria at the time of
selection of the suitable candidates for the posts of
teachers. The State Government, however has been
finding several difficulties in implementing the
conditions prescribed. While meeting the demands,
such as, necessary appointments to be made in time
so as to make teachers available for teaching in
Colleges and Universities in the event of non-
availability of qualified teachers [with NET/SET] as
per UGC norms, the Government of Maharashtra has
allowed temporary, ad-hoc appointments with certain
conditions.

However, these measures which the Government
of Maharashtra enforced, though temporarily till the
appointed teachers [candidates] fulfil the necessary
conditions laid down by UGC-the Teachers'
Organisation in the State MFUCTO, [Maharashtra
Federation of University and College Teachers'
Organisation] is constantly agitating against the
measures which the Government has adopted. In
several discussions held with the leaders of the
Organisation, the method of making temporary/ad-
hoc appointments has not been found acceptable. The

o — — —— — — — — — e, e e e

leaders have been insisting upon making all full proof
arrangements available first for holding the NET/SET
examination, re- structuring the examination pattern
and syllabus content of the eligibility examination, etc.
The Organisation is also constantly raising the legality
of the words "Candidate-Teacher'' used in several of
the UGC letters, addressed to the Universities and the
Government. According to the Organisation's
interpretation, the NET/SET criteria is applicable to
only those teachers who are new entrants and not for
those who are already in service. They also have
pointed out the so- called concessions offered by some
other States as far as the eligibility conditions are
concerned.

In view of this, I feel a detailed discussion on all
the above issues needs to be held as early as possible
so as to find an amicable solution to the problem. It
would also be appropriate if the Chairman, University
Grants Commission, New Delhi, along with the higher
officials of the UGC are invited at the time of the
meeting. I would highly appreciate if an early date
and venue for the meeting is conveyed to me.

Thanking you,
Yours sincerely,
[Datta Rane]
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(x2)

Teachers in Non-Agricultural Universities Affiliated Colleges, Government Institutes of Science / Man-
agement Studies / Social Science

Revision of pay scale of teachers and other measures for maintenance of stan-
dards in Higher Education.

GOVERNMENT OF MAHARASHTRA

Higher & Teachnical Education Department,
Resolution No.NGC-1298/(4619)/UNI.4,
Mantralaya Annexe, Mumbai-400 032
Dated : 11th December,1999.

Read :-
February, 1989. i)
No.USG. 1494/(2713), UNI-4,dated 25th March, 1994.

(1) Government Resolution, Education and Employment Department, No.NGC.1286/(1224), dated 27th
Government Resolution, Higher and Technical Education and Employment Department,
(iii) Government Resolution, Higher and Technical Education
and Employment Department, No.NGC. 1295/(3050), UNI-4,dated 8th March, 1995.
and Technical Education and Employment Department, No.USG. 1496/4602/(4098), UNI.4,dated 8th October, 1996.

(iv) Government Resolution, Higher

)

Government Resolution, Higher and Technical Education and Employment Department, No.USG. 1396/4109/(4075),UNI-4,

dated 26th March, 1997.

(vi) Letter No.F,1-22/97-U,I, dated 27th July 1998 from Government of India, Ministry of

Human Resource Development, (Department of Education), New Delhi, and subsequent letters of even number, dated 22nd

September, 1998 and 6th November, 1998.
December, 1998.

Secretary to Govt. of India Deptt. of Education Ministry Human Resources Department, New Delhi.

(vii) University Grants Commission’s letter No.F.3-1/94(P.S.), dated 24th
(viii) D.O.Letter No.1-32/98-U 1 dated the 6th October, 1999 from Shri. Nirmal Singh, Deputy

(ix) Letter No.F1-

40/89(PS) dated the 15th October, 1999 from the University Grants Commission New Delhi.

RESOLUTION

Government of Maharashtra had approved the
implementation of revised pay scales for University and
College teachers with effect from 1st January,1986 vide
Government Resolution, Education and Employment
Department No.NGC 1286/(1224)/UNI.4,dated 27th
February,1989. After appointment of the Fifth Pay
Commission for Central Government employees, the
University Grants. Commission had appointed a Committee
under Chairmanship of Prof.Rastogi to examine the present
structure of emoluments and conditions of service of
University and College teachers. After considering the
Rastogi Committee’s Report, the University Grants
Commission submitted its recommendations to the
Government of India. After examination of this report,
Government of India evolved a scheme of pay revision for
the University and College Teachers and other measures for
improvement of standards in higher education. By their letter
dated 27th July, 1998, and subsequesnt letters dated 22nd
September, 1998 and 6th November,1998, the Government
of India accepted and approved the recommendations of UGC
to Central Universities and Colleges thereunder. Similarly,
the Government of India recommended to the State
Government to implement this scheme in the State Universities
and affiliated Colleges. The question of implementing
Government of India’s scheme of revision of pay scales of
University and College teachers and other relevant guidelines
and notifications issued by U.G.C. from time to time was
under consideration of the State Government. After careful
consideration of the Government of India’s Package
Scheme,1996 for maintenance of standards in Higher
Education, the State Government has now decided to
implement the revised pay scales and the terms and conditions
of service as detailed below.

2. Coverage.- The revised pay scales and other measures
for improvement of standards in higher education are
applicable to all categories of full-time teachers employed
by the non-Agricultural Universities, Government and non-
Government Colleges in the faculties of Arts, Science,
Commerce, Law and Education in the State, Government
Institutes of Science/Government Institute of Management
Studies/Social Sciences. The revised scales of pay are also
applicable to the teachers/librarians/instructors of Physical
Education in the affiliated but unaided Colleges of
Arts,Science,Commerce,Law and Education in the State.
However, these unaided colleges will not be entitled for any
financial assistance from the State Government and similarly
in case of aided institutes the Government assistance will

only be limited to the posts approved by the Government
from time to time. The revised scales are not applicable to
teachers who retired on or before31st December 1995 and
who worked on reemployment on that date, including those
whose period of re-employment was extended after that date.

3. Date of effect.- The revised scales of pay will be
implemented with effect from 1st January, 1996.

4. Pay scales .- The revised scales of pay effective
from 1st January 1996 are given in Appendix-I.

5. Manner of Fixation of Pay .- The formula and
principles for fixation of pay of teachers in the revised
scale shall be as indicated in Appendix II. The pay of the
individual teacher and the date of increment should be
fixed in accorcdance with such formula.

6. Option for the revised scales of pay.- Within a period
of one month from the date of the issue of this Government
Resolution, the Teachers/Librarians/Physical Education staff
will have to opt in the prescribed form (Appendix III) for
the revised pay scales. The teachers opting for the new scales
will have to enter into an agreement as mentioned in Appendix
IV with the University/College Managements about their
acceptance of terms and conditions mentioned in this
Government Resolution. The option once exercised shall be
final. Those who do not exercise the option within the period
of one month from the date of issue of Government Resolution
shall be deemed to have opted for the revised scales.

Note .- (1) The Teachers/librarians /Directors of Physical
Education/Instructors of Physical Education who were in
service on 1st January,1996 and who were not in service
after 1st January, 1996 on account of
termination,death,discharge on the expiry of the sanctioned
posts, resignation, dismissal or discharge on disciplinary
ground and could not exercise the option within the time-
limit will be deemed to have opted for the revised scale of
pay with effect from 1st January, 1996 and should be held
entitled to the benefit of these rules.

7. Recruitment and Qualifications.- The direct
recruitment to the post of Lecturers, Readers and Professors
in the Universities and Lecturers in Colleges shall be on the
basis of merit through all India advertisement and selections
by the duly constituted Selection Committees to be set up as
prescribed in UGC’s Notification, dated 24th December, 1998
under the Statutes/Ordinances of the concerned University.
Such Committees should have a minimum of three experts,
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the head of the concerned Department and the Principal of

the concerned College (in case of selection of college teachers)

Recruitment of Teachers in Government Colleges and

Institutes of Sciences will be regulated by respective
recruitment rules prescribed by the State Government in
consultation with Maharashtra Public Service Commission.

The minimum qualifications required for the post of

Lecturers, Readers, Professors, Assitant Directors of Physical
Education, Deputy Directors of Physical Education, Directors
of Phycical Education, Assistant Librarians, Deputy
Librarians, Librarian, and Registrars, will be those as
prescribed by the University Grants Commission & accepted
by State Govt. from time to time.

The minimum requirements of a good academic record,

55% of the marks at the master’s level and qualifying in the
National Eligibility Test, or an accredited test, shall remain
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for the appointment of Lecturers. It would be optional for
the University to exempt Ph.D. holders from NET or to
require NET in their case either as desirable or essential
qualifications for appointment as Lecturers in the University
Departments and Colleges. The minimum requirement of
55% should not be insisted upon for Professors, Readers,
Registrars, Librarians, Deputy Librarians,Directors of
Physical Education, Deputy Directors of Physical Education
for the existing incumbents who are already in the University
system. However, these marks should be inisted upon for
those entering the system from outside and those at the entry
point of Lecturers, Assistant Librarians, Assistant Director

of Physical Education.

A relaxation of 5% may be provided, from 55% to 50%

of the marks, at the master’s level for the SC/ST category.

A relaxation of 5% may be provided, from 55% to 50 %
of the marks to the Ph.D.degree holders who have passed

their Master’s degree prior to 19th September, 1991.

B in the 7 point scale with letter grades O,A,B,C,D,E &
F shall be regarded as equivalent of 55% wherever the

grading system is followed.

The Ph.D.shall continue to be a compulsory requirement
for the designation of Reader. However, for other categories,
like those of Registrars, Librarians and Physical Education
Directors, the Ph.D.should be a desirable and not an essential

qualification.

8. Direct recruitment
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The following qualifications, are prescribed for the posts
mentioned below-

Post: Professor

Qualification:

An eminent scholar with published work of high quality,
actively engaged in research, with 10 years of experience in
postgraduate teaching , and / or experience in research at
the University/National Level institutions, including
experience of guiding research at doctoral level.

OR

An outstanding scholar with established reputation who
has made significant contribution to knowledge.

In exceptional cases, the teachers with 15 years of UG
teaching/research experience could also be considered.

Post : Reader
Qualification:

Good academic record with a doctoral degree or
equivalent published work. In addition to these, candidates
who join from outside the university system, shall also possess
at least 55% or an equivalent grade of b in the 7 point scale
with latter grades O,A,B,C,D & F at the Master’s degree
level.

Five years of experience of teaching and /or research,
excluding the period spent for obtaining the research degrees
and has made some work in the areas of scholarship as
evidenced by quality of publications, contribution to
educational innovation, design new courses and curricula.

Post: Lecturer

Humanities, Social Sciences, Sciences, Commerce,
Education, Physical Education, Foregn Languages and
Law.

Qualification:

Good academic record with at least 55% of the marks or
,an equivalent grade of b in the 7 point scale with latter
grades O,A,B,C,D,E & F at the Master’s degree level in the
relevent subject from an Indian Univerisity, or, an equivalent
degree from a foreign University.

Besides fulfilling the above qualifications, candidates
should have cleared the eligibility test(NET) for lecturers
conducted by the UGC, CSIR or similar test accredited by
the UGC.

Journalism and mass communication
Qualification:

Good academic record with at least 55% of the marks,
or, an equivalent grade of B in the 7 point scale with latter
grades,0,A,B,C,D,E & F at the Master’s degree level in
communication/mass communication, journalism, from an
Indian University, or an equivalent degree from a foreign
University.

Besides fulfilling the above qualifications, candidates
should have cleared the eligibility test(NET) for lecturers
conducted by the UGC, CSIR or similar test accredited by
the UGC.

At least 55% of the marks, or, an equivalent grade of B
in the 7 point scale with latter gradess O,A,B,C,D,E & F at
the Master’s degree level in the Humanities, Social Sciences/
Sciences with at least a second class Bachelor’s degree, or
Post-graduate Diploma in communication/mass
communication or journalism, from a recognised Indian
University/National Institute.

Besides fulfilling the above qualification, candidates
should have cleared the eligibility test(NET) for Lecturers
conducted by the UGC, CSIR or similar test accredites by
the UGC.

Music
Qualification:

Good academic record with at least 55% of the marks,
or, an equivalent grade of b in the 7 point scale with latter
grades O,A,B,C,D,E & F at the Master’s degree level,in the

relevent subject or an equivalent degree from an Indian/
Foreign University.

Besides fulfilling the above qualifications, candidates
should have cleared the eligibility test(NET) for Lecturers
conducted by the UGC, CSIR or similar test accredited by
the UGC.

OR

A traditional or a professional artist with a highly
commendable professional achievement in the concerned
subject.

For professional subjects like education, social work and
performing arts etc.a separate detailed regulation on
qualification would be issued. Till then, the Regulations,
hitherto in force for direct recruitment to the post of Lecturer,
Reader and Professor, will continue.

9. Seven point scale

GRADE GRADE POINT PERCENTAGE

EQUIVALENT
O= Outstanding 5.50-6.00 75-100
A= Very good 4.50-5.49 65-74
B= Good 3.50-4.49 55-64
C= Average 2.50-3.49 45-54
D= Below 1.50-2.49 35-44

Average

E= Poor 0.50-1.49 25-34
F= Fail 0-0.49 0-24

The minimum qualifications for the post of Librarians,
Deputy Librarians, Assistant Librarians may be seen at
Appendix-V.

The minimum qualifications for the post of Registrar may
be seen at Appendix-VI

The minimum qualifications for the post of Director,
Physical Education, Deputy Director, Physical Education and
Assistant Director, Physical Education may be seen at
Appendix-VII.

10. Selection committees

University Grants Commission has separate guidelines
on constitution of Selection Committees which may be
referred to by Universities/affiliated non-Government Colleges
(copy enclosed as Appendix-VIII).A representative of the
SC/ST, women and physically handicapped persons, should
be in the Selection Committee whenever a candidate from
any of these categories appears for the interview.

It is optional for the University or College to utilise the
Seminar or Colloquium as a method for the selection of
Lecturer, Reader or Professor.

Selection Committees for the recruitment of Teachers in
Government Colleges and Institutes of Science will be such
as constituted by the Maharashtra Public Service Commission.

11. Incentives for Ph.D./M.Phil.

Four and two advance increments will be admissible to
those who hold Ph.D. and M.Phil. degrees, respectively, at
the time of recruitment as Lecturers. Candidates with D./
Litt/D.Sc. should be given benefit on par with Ph.D. and
M.Litt. on par with M.Phil. One increment will be admissible
to those teachers with M.Phil. who acquire Ph.D.within two
years of recruitment.

A Lecturer with Ph.D. will be eligible for two advance
increments when she/he moves into Selection Grade/Reader.

A teacher will be eligible for two advance increments as
and when she/he acquires a Ph.D.degree in her/his service
career.

12. Career advancement

Minimum length of service for eligibility to move into
the grade of Lecturer (Senior Scale) would be four years for
those with Ph.D. five years for those with M.Phil, and six
years for others at the level of Lecturer, and for eligibility to
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move into the Grade of Lecturer (Selection Grade)/Reader,
the minimum length of service as Lecturer (Senior Scale)
shall be uniformly five years.

For movement into grades of Reader and above, the
minimum eligibility criterion would be Ph.D. Those without
Ph.D. can go upto the level of Lecturer (Selection Grade).

A Reader with a minimum of eight years of service in
that grade will be eligible to be considered for appointment
as a Professor.

The Selection Committees for Career Advancement shall
be the same as those for Direct Recruitment for each cat-

egory.
The existing scheme of Career Advancement for Assistant

Director of Physical Education, Assistant Librarian would
continue.

13. Lecturer (Senior Scale)

A Lecturer will be eligible for placement in a senior scale
through a procedure of selection, if she/he has;

(1) Completed 6 years of service after regular appointment
with relaxation of one year and two years, respectively, for
those with M.Phil. and Ph.D.

(ii) Participated in one orientation course and one
refresher course of approved duration or engaged in other
appropriate continuing education programmes of comparable
quality as may be specified or approved by the Univesity
Grants Commission. (Those with Ph.D.degree would be
exempted from one refresher course.)

(iii) Consistently satisfactory performance appraisal
reports.

14. Lecturer (Selection Grade)

Lecturer in the Senior Scale who do not have a Ph.D.
degree or equivalent published work and who do not meet
the scholarship and research standards, but fulfil the other
criteria given above for the post of Reader and have a good
record in teaching and , preferably, have contributed in
various ways such as to the corporate life of the institution,
examination work, or thorugh extension activities will be
placed in the Selection Grade, subject to the recommendations
of the Selection Committee which is the same as for
promotion to the post of Reader. They will be designated as
Lecturer in the Selection Grade. They could offer themselves
for fresh assessment after obtaining Ph.D.and/or fulfilling
other requirements for promotion as Reader and, if found
suitable, could be given the designation of Reader.

15. Reader (Promotion)

A Lecturer in the Senior Scale will be eligible for
promotion to the post of Reader if she/he has;

(1) Completed 5 years of service in the Senior Scale.

(i) Obtained a Ph.D. degree or has equivalent published
work;

(iii)) Made some mark in the areas of scholarship and
research as evidenced e.g.by self-assessment, reports of
referees, quality of publications, contribution to educational
innovation, design of new courses and curricula and extension
activities.

(iv) After placement in the Senior scale participated in
two refresher courses/summer institutes of approved duration
or engaged in other appropriate continuing education
programmes of comparable quality as may be specified or
approved by the Univesity Grants Commission, and

(v) Possess consistently good performance appraisal
reports.

Promotion to the post of Reader will be through a process
of selection by a Selection Committee to be set up under the
Statutes/Ordinances of the concerned University or other
similar Committees set up by the appointing authorities.

16. Professor (Promotion)

In addition to the sanctioned position of Professors, which
must be filled in through direct recruitment through all india
advertisement, promotions may be made from the post of

Reader to that of Professor after 8 years of service as Reader.

The Selection Committee for promotion to the post of
Professor should be the same as that for direct recruitment.
For the pormotion from Reader to Professor, the following
method of promotion may be followed.

a) Self-appraisal reports (required)

b) Research contribution/books/articles published

¢) Any other academic contributions.

The best three written contribution of the teacher (as
defined by her/him) may be sent in advance to the Experts to
review before coming for the selection. The candidate should
be asked to submit these in 3 sets with the application.

d) Seminars/Conferences attended.

e) Contribution to teaching/academic environment/
Institutional corporate life.

f) Extension and field outreach activities.

The requirement of participation in orientation/refresher
courses/summer institutes, each of at least 3 to 4 weeks
duration, and consistently satisfactory performance appraisal
reports, shall be the mandatory requirement for Career
Advancement from Lecturer to Lecturer(Senior Scale) and
from Lecturer(Senior Scale) to Lecturer(Selection Grade).
Wherever the requirement of orientation/refresher courses
has remained incomplete, the promotions would not be held
up but these must be completed by the year 2000.

The requirment for completing these courses would be as
follows:

1) For Lecturer to Lecturer (Senior Scale), one orientation
course would be compulsory for University and College
teachers. Those without Ph.D.would be required to do one
refresher course in addition.

ii) Two refresher courses for Lecturer (Senior Scale) to
Lecturer (Selection Grade.)

iii) The senior teachers like Readers/Lecturers (Selection
Grade) and Professors may opt to attend two Seminars/
Conferences in their subject area and present papers as one
aspect of their promotion/selection to higher level or attend
refresher courses to be offered by ASCs for this level.

If the number of years required in a feeder cadre are less
than those stipulated in this notification, thus entailing
hardship to those who have completed more than the total
number of years in their entire service for eligibility in the
cadre, may be placed in the next higher cadre after adjusting
the total number of years.

Selection Committee for the purpose of promotion to be
made from the post of Reader to that of Professor in case of
Government Teachers will be such as prescribed by the State
Government.

17. Part time teachers:

The minimum qualifications for appointment of part time
teachers should be the same as that of regular teachers and
selected by regularly constituted Selection Committees. The
part time teachers should be appointed only in exceptional
circumstances when it is appropriate to the requirements of
the Institutions in terms of subjects to be taught or workload.
They can be appointed on a contract appointment, if only
for a short period or as permanent half time/proportionate
time employees against half/proportionate salary of the scale
(and should include proportionate increments, dearness
allowance and other permissible benefits.) Such permanent
part time teachers will also be entitled to the scheme of career
advancement from Lecturer to Senior Scale lecturer, Selection
Grade Lecturer/Reader and Professor, However, they will
be entitled to half/proportionate amount of the basic of the
scale and proportionate increments, dearness allowances and
any other permissible benefits.

18. Creation of posts:

UGC recognised autonomous colleges/Institutions may
create posts of Professors on the basis of felt needs subject to
provision contained in Sec.8(a) of Maharashtra Universities
Act, 1994 (Maharashtra Act XXXV of 1994.) In general, one
post of Professor may be created, if there are already four
Readers and twelve Lecturers and it is felt that the creation
of a post of Professor is academically necessary. The
procedure of selection of Professor will be through direct
recruitment as in the University, other colleges of similar
standard will be identified by the UGC as per the scheme of
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Govt.of India.
19. Teaching Days:

The University must observe at least 180 actual teaching
days i.e. there should be a minium 30 weeks of actual
teaching in a 6 day week. Of the remaining period 12 weeks
may be devoted to admission and examination activities and
non-instructional days (e.g.for sports, University day,etc)
8 weeks for vacation and 2 weeks may be attributed to various
public holidays. If the University adopts a 5 day week pattern,
then the number of weeks should be increased
correspondingly to ensure equivalent of 30 weeks with a 6
day week. The above is summarised as follows:

NO. OF WEEKS

University College
Teaching 30 (180 days) 30 (180 days)
Admissions/Exa- 12 10

minations preparati-
on for examinations

Vacation 8 10

Public holidays 2 2
(to increase and
adjust teaching days)

Total : 52 Total : 52

20. Workload :

The workload of the teacher in full employment should
not be less than 40 hours a week for 30 working weeks (180
teaching days) in an academic year. It should be necessary
to the teacher to be available for at least 5 hours daily in the
University. The direct teaching hours should be as follows:

Lecturer/Sr.Lecturer/Lecturer
(Selection Grade) 16 hours
Readers and Professors 14 hours.

However, a relaxation of two hours in the workload may
be given to the Professors who are actively involved in
Research, Extension and Administration.

The workload of the teacher will be as prescribed by the
University Grants Commission. However, the exemption
shall be granted to the teachers working in Undergraduate
and Postgraduate teaching as well as to Principals and Vice
Principals and Heads of the Departments, as given in
Government Resolution dated 1st June 1981 and 1st
September 1981.

The staffing pattern (workload pattern) for Colleges of
Education prescribed vide Government letter No.STC 2279/
104723/(407/79)/XXVII, dated 1st July 1980 will continue
to operate. As per this staffing pattern, one teacher is
admissible for each 10 students duly permitted by the State
Government in addition to the posts of Principals.

21. Protection to teachers-

The workload prescribed by the University Grants
Commission should be implemented without any additional
staff. It should also be ensured that the services of
permanently approved full-time or part-time teachers or
similar teachers who have been approved on hourly basis
working in clearly approved vacancies, are not terminated
merely on the ground that they have been rendered surplus
as a result of workload. Such permanently approved surplus
full-time or part-time or hourly basis teachers will be
absorbed as per the existing procedure in force.

22. Superannuation and re-employment:

The age of superannuation of teachers shall be 60 years
and thereafter no extension in service shall be given.
However, it may be open to a University or a College to re-
employ a superannuated teacher according to the existing
guidelines framed by the University Grants Commission,
upto the age of 65 years. However, salary expenditure for
such re-employed period beyond 60 years of age shall not

be held admissible for purposes of grant-in-aid. The age of
superannuation of teachers in Government Colleges and
institutes of Science shall, however, continue to be 60 years
subject to the conditions laid down under Government
Resolution No.SCT-1089/68588/(4672)/ADM-2, dated
20.12.90.

Age of superannuation of Registers,Librarians, Physical
Education personnel, who are being treated at par with the
teachers will be 60 years. No re-employment facility is
recommended for the Registrars, Librarians and Directors
of Physical Educaton. The persons appointed to the post of
Registrar other than teachers will be retired at the age of 58
years.

23. Grievance redressal mechanism:

As per Section 57 of the Masharashtra Universities Act,
1994, (Masharashtra Act No. XXXV of 1994.) the Grievance
Reddressal mechanism is established at University level.

24. Period of probation and confirmation thereafter

Keeping in view the practice in some of the Universities,
the minimum period of probation may continue to be 1 year,
extendable by a maximum period of 1 more year in case of
unsatisfactory performance. However, the Universities which
are already having probation period of 2 years may continue
to do so.

It is optional for the Universities to introduce the
provision that a teacher may offer herself/himself for
assessment at any point of time for confirmation, within the
period of two years, but the university may consider a
minimum period after which such cases would be considered.
At senior positions, it is optional for the University to decide
on confirmation at any time from the time of appointment to
the end of the statutory period of probation.

The confirmation should not be linked to the completion
of orientation course, but efforts should be made to send the
teacher either before joining, or immediately thereafter, but
in any case, the orientation course should be completed
within a period of the first two years.

Since the time required for Career Advancement has now
been reduced, an extension may be provided till 31.12.2000
to all candidates for completing refresher courses.

The University may devise a mechanism for ensuring that
the Head of the University Department /College Principal
sponsors the teacher for the required orientation and refresher
course, and such opportunity is not denied to the teacher,
except on sufficient grounds to be specified in writing to the
University. The University should also bring to the attention
of the UGC any complaints received from University or
College teachers that they did not get admission to the courses
for which they applied with details (name of teacher, name
of institution where employed, course applied for, ASC or
Department where applied, dates of course and reasons given
for refusal).

25. Superannuation benefits

The benefit in service, up to a maximum of 3 years, should
be provided for the teachers who have acquired Ph.D. degree
at the time of entry, so that, almost all teachers get full
retirement benefits which are available after 33 years of
service, subject to the overall age of superannuation.

Other conditions with respect to superannuation Benefits
may be given as per Central/State Government Rules.

26. Service agreement.

At the time of recruitment in Universities and Colleges,
service agreement should be signed between the University/
College and the Teacher which should be lodged with the
Registrar/Principal with a copy to the concerned teacher.
The self-appraisal of performance should be a part of the
service agreement.

27. Code of professional ethics

Each University should evolve its own professional ethics
after full discussion in the academic bodies and associations
and should incorporate it in its Act, Statutes and Ordinances
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and it should be applicable to all teaching and and non-
teaching staff including administrators.

28. Accountability

The self-appraisal of performance should be adopted as a
mandatory part of the Career Advancement scheme and
should be implemented with the new pay scales within the
time-frame of 1 year, if not already implemented. It would
be optional for the institution to consider introducing student
evaluation as a method of assessment of the teacher,
particularly in small institutions, post-graduate departments,
professional colleges and autonomous colleges.

29. M.C.S.R.applicable to Government Teachers

All service matters in case of teachers in Government
Colleges and Institutes of Science will be governed by
Maharashtra Civil Service Rules as prescribed from time to
time.

30. Fixation of pay and preferring claim for payment
of arrears.

The Universities should initiate action to frame suitable
statutes under a relevant provison of the Maharashtra
Universities Act, (XXXV of 1994)., 1994 with a view to
implementing the scheme of revision of scales of pay of their
own teachers as well as of teachers in constituent and affiliated
college, after keeping in view the provisions contained in
this Government Resolution.

The University/College authority should initiate action for
fixing the pay of each individual teacher after completing the
necessary formalities of obtaining an agreement and an option
for each teacher for coming over to the revised scale vide
para 6 above. the pay of a teacher as well as the arrears that
would be due to him should then be worked out in the forms
to be prescribed by the Director of Education (Higher
Education) Maharashtra State, Pune. This pay fixation including
the amount of arrears payable to a teacher, should be got
approved from the concerned Regional Joint Directors of
Higher Education. Since the revised scales of pay will be
implemented with effect from 1st January 1996, the arrears of
pay to which the teacher may be entitled in respect of the
period from 1st january, 1996 to 30th September, 1998 (both
days inclusive) under these rules shall be credited to the
provident fund account of the concerened teacher after
adjusting the amount of the third installment of interim relief
and shall not be permitted to be withdrawn for three years up
to 31st December, 2001 except in case of teachers who have
retired or have seized to be in service during this period.
The arrears of allowances like HRA, CLA,TA from 1st
August, 1997 to 30th September 1998 (both days inclusive)
shall be credited to the provident fund account of the teacher
and shall not be permitted to be withdrawn for the period
ending 31st March,2002. Also no interest on account of the
aforesaid amount credited to the GPF account of the
concerned teacher will be given for the period up to 31st
March,2002 except in case of teachers who have retired or
seized to be in service during this period. The concerened
teacher would be allowed to withdraw this amount credited
to General Provident Fund accounts, after a period of 3 years,
except in cases of retirement, death and resignation.

The University/College shall submit a statement of
expenditure every month on account of revision of scale of
pay of University/College teachers to the Director of
Education (Higher Education), Maharashtra State, Pune in
the prescribed form.

The Universities should initiate action to frame statutes
under the relevant provisions of the Maharashtra University
Act,(Act XXXV of 1994) 1994 and take immediately all
appropriate steps which may be required to implement this
package scheme and scheme of revision of pay scales for the
maintenance of standards in Higher Education, for their
teachers and college teachers. The Vice-Chancellors of all
the non-agricultural Universities in the State are requested
to ensure that no part of this scheme remains unimplemented
or not implemented effectively for want of guidance in the
form of statutes, ordinances, regulations, rules and criteria
as may be required.

The Director of Education (Higher Education) shall
implement the scheme of Univesity Grants Commission
recommended revised scales of pay for University/College

teachers/Librarians/Directors of Physical Education /
Instructors of Physical Education. The Joint Directors of
Higher Education of the concerned region, shall be the
authority for fixation of pay and authority for recommending
arrears claims to the office of the Director of Education
(Higher Education) The Director of Education (Higher
Education) should also prescribe a procedure of keeping
separate account of expenditure on account of revision of
pay scales for the purpose of claiming Central assistance.

31. Procedure to be adopted by the Universities and
Director of Education (Higher Education) :

The Director of Education (Higher Education)
Maharashtra State, Pune, should send a quarterly statement
to the Accountant General, Maharashtra-I, Mumbai and the
Accountant General, Maharashtra-II, Nagpur and claim the
grant from the Government of India before the close of every
financial year. The Accountant General, Maharashtra-I,
Mumbai, should be requested to credit the Government of
India’s share under receipt Head "1601-Grant-in-aid from
Central Government -Education.”

The additional expenditure on pay proper on account of
revision of scales of pay of teachers in University, Govern-
ment and non-Government Colleges as on 1st January 1996
shall be shared for the period from 1st January 1996 to 31st
Mrach 2000 between the Government of India and the State
Government in the ratio of 80:20. Thereafter the entire li-
ability on account of this additional expenditure will be borne
by the State Government. Posts which were not lying vacant
for more than six months as on 1st January 1996 will be
treated as post existing as on 1st January 1996, for this pur-
pose. The additional expenditure on pay proper, on account
of application of revised pay scales to all posts of teachers
created after 1st January 1996 shall be borne entirely by the
State Government. The Universities and non-Government
Colleges should be informed that any additional expendi-
ture on new posts of teachers created hereafter shall be disal-
lowed, if proper sanction of the Director of Education (Higher
Education), Maharashtra State,Pune has not been obtained
by them.

Budget Heads : The expenditure on this account should
be debited to the following sub-heads and detailed heads of
accounts under the budget head “2202-General Education”
as under:

(A) 03, University and Higher Education-

102, Assistance to Universities

(i) (a) Grants to Universities for General Education (2202
0683)

(ii) (a) Grants for improvement of salary scales (2202 0692)

103, Government Colleges and Institutes

(1) (a) Government Arts Colleges (2202 0772)

01,Salaries

103 (II) Government Science Colleges-

(01) Government Science Colleges (2202 0792)

01-Salaries

103 (iii) Government Law Colleges

(a) Government Law Colleges- (2202 0816)

-01 Salaries

103(IV) Government Commerce Colleges-

(a) Government Commerce Colleges (2202 0834)

01- Salaries

104 Assistance to non-Government Colleges and Institutes

(1) (a) Assistance to non-Government Colleges

(ii) Grants for introduction of U.G.C. scales (2202 0881)

(B) 02, Secondary Education

(1) 105 Teachers Training

105(I)(a) Government Colleges of Education (2202 0291)

(ii) 105 (II) (a) Assistance to non-Government Colleges of
Education

(i) Improvement of salary scales (2202 0315)

These orders issue with the conqurrence of the Finance
Department vide their unofficial reference No.23516/SER-
10 dated the 4th December, 1999.

By order and in the name of the Governor of Maharashtra;

M.A.SARPOTDAR
Deputy Secretary to Government.

skeskokesk skokok
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NO.F.1-21/87-UI

GOVERNMENT OF INDIA

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
DEPARTMENT OF EDUCATION

New Delhi, the 17th June, 1987

To,
The Secretary Education
Government of Maharashtra,
Bombay-400032.

Subject : Revision of pay scales of teachers in Universi-
ties and Colleges and other measures for maintenance of
standards in Higher Education.

Sir,

I am directed to say that in fulfilment of the constitu-
tional responsibility for coordination, determination and
maintenance of standards in higher education, the Central
Government and the University Grants Commission have
taken from time to time several measures. As a part of these
efforts the Central Government have revised the pay scale of
teachers in Universities and Colleges in order to attract and
retain talent in the teaching profession. The National policy
of Education-1986 and sages efforts to reach the desirable
objective of inform emoluments, service condition and
grievance removal mechanism for teachers throughout the
country. The policy also visualises the creation of an open,
participative and data-based system of teacher evaluation. It
also suggests reorganisation of methods of recruitment, in-
troduction of programmes of teacher orientation and con-
tinuing education, filling up of posts in Universities and
colleges on the basis of merit, etc.

2. Following the appointment of the Fourth Central Pay
Commission for Central Government employees, the
University Grants Commission had appointed a Committee
under the Chairmanship of professor R.C. Mehrotra,
Professor Emeritus, University of Rajasthan, to examine the
present structure of employments and conditions of service
of University and College teachers, taking into account the
total packet of benefits such as superannuation, medical and
housing facilities etc. and to make recommendations on them
having regard to the necessity of attracting and retaining
talented persons in the teaching profession and The Committee
had submitted its report to the University Grant Commis-
sion in May 1986. The UGC considered contained in the
report, made certain observations on them and requested the
Government of India to consider implementation of the report.
A copy of was report the forwarded to the State Government
vide this Ministry's letter No. E-1/19/86-U-I dated February
10, 1987.

3. The Government of India have carefully examined the
various recommendation contained in the report and the
recommendation of the UGC and have decided to implement
revision of pay scales of teacher in Universities and colleges
w.e.f. January I 1998 A copy of the scheme is attached
(Appendix)

4. The scheme is being implemented in the control
Universities and other institutions fully financed by the
central Government. The government of India have also to

adopt and implement the scheme of revision of pay scales,
subject to the following terms and conditions.

i) The central Government will provide assistance to the
state Governments to extent of 80% of the additional
expenditure involved in giving effect to the revision of scales
of pay.

ii) The Central assistant to the extent indicated above
will be available for the period January 1, 1986 to March
31, 1990.

iii) The State Governments will meet the remaining 20%
of the expenditure from their own resources and will not
pass on the liability or any portion thereof the Universities
or the managements of private colleges.

iv) The state Governments will take over the entire
responsibility for maintaining the revised scales of pay w.e.f.
April 1, 1990.

v) Central assistance will be restricted to the revision of
pay scales of the posts which were in existence on January,
1, 1986.

5. The State Governments, after taking local conditions
considerations, may also decide in their discretion, to
introduce scales of pay different from those mentioned in
scheme, and may give effect to the revised scales of pay
January 1, 1986 or a letter date. In such cases, the details of
the modifications proposed either to the scales of pay or the
date from which the scheme is to be implemented, should be
furnished to the Government of India for its approval and
subject to the approval being accorded to the modifications.
Central assistance on the same terms and conditions as
indicated above will be available to the State Governments
for implementation of the scheme with such modifications,
provided that the modified scales of pay are not higher than
these approved under the scheme.

6. The payment of Central assistance for implementation
of scheme is also subject to the condition that the entire
scheme of revision of pay scales, together with all the
conditions attached to it, is implemented by the State
Government as a composite scheme without any modifica-
tion and to the date of implementation and the scales of pay
as indicated above. In addition, it shall be necessary for
Universities and managements of Colleges to make necessary
changes in their statues, ordinances, rules, regulations etc.
to incorporate the provisions of this scheme.

7) The detailed proposal for implementation of the scheme
on the lines indicated above may kindly be formulated
immediately and sent to the Department of Education in the
Ministry of Human Resource Development for examination
so that Central assistance to the extent indicated above can
be sanctioned for its implementations.

8) The proposal for revision of pay scales of Librarians
and Directors of Physical Education is still under consideration
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and a separate communication will follow.

9) Anomalies, if any, in the implementation of the scheme
may be brought to the notice of Department of Education, in
the ministry of Human Resource Development for
clarification.

10) The receipts of this letter may kindly be acknowl-
edged.

Your's faithfully,
(C.R. PILLAI)
Deputy Secretary to the Government of India.

APPENDIX

to the letter No. F. 1-21/87-U-I dt. 17.06.87 regarding
the Scheme of Revision of Pay Scales of Teachers in
Universities and Colleges-1986 and other Reasures for
Maintenance of Standards in Higher Education.

COVERAGE :

1. This scheme applies to teachers in all Universities
(excluding Agricultural Universities), and colleges (exclud-
ing Agricultural, Medical and Veterinary Science College)
admitted to the privileges of the universities unless they
specifically exercise an option in writing to remain out of
this scheme as provided in para 19 hereafter.

Explanation :

(i) The scheme will apply to teachers in the faculties of
Agriculture, Medicine and Veterinary Science in the Central
Universities.

(ii) The scheme of revision of pay scales of teachers in
technical institutions (including Engineering Colleges and
other Institutions offering courses only in Technical
Education) will be communicated separately.

Date of Effect

2. The revised scales of pay will be effective from January
1, 1986.

Pay Scales :

3. The revised scales of pay effective from 01.01.1986
are given in Annexure-I

4. The revised scales of pay are inclusive of the basic pay
the dearness pay, the dearness allowance, additional dearness
allowance, and the interim relief, if any, admissible to teachers
as on 01.01.1986.

5. The revised scale of pay of Tutors and Demonstrators
is for the existing incumbents of these positions in the
Universities and Colleges. There shall be no fresh recruitment
to this category.

6. The Principals of Colleges may be placed in the scale
of pay of Reader or Professor on the basis of criteria to be
laid down by the State Government.

Recruitment and Qualifications :

7. Recruitment to the posts of Lecturers, Readers and
Professors in Universities and Colleges shall be on the basis
of merit through all-India advertisement and selection.

8. The minimum qualifications required for appointment
to the posts of Lecturers, Readers and Professors will be
those prescribed by the U.G.C. from time to time. Generally,
the minimum qualifications for appointment to the post of
Lecturer shall be Master's degree in the relevant subject with
at least 55 % marks or its equivalent grade, and good academic
record.

Explanation :

(i) M. Phil. and Ph.D. in the relevant subject may be
prescribed in appropriate cases, as a desirable qualifications
for recruitment to the posts of Lecturers in Colleges and
Universities respectively.

(ii) The minimum qualifications should not be relaxed
even in respect of candidates who have research degrees like
M.Phil./Ph.D.

9. Only those candidates who, besides fulfilling the
minimum academic qualifications prescribed for the post of
Lecturers, have qualified in a comprehensive test, to be

specially conducted for the purpose, will be eligible for
appointment as Lecturers. The detailed scheme for conducting
the test including its design, content and administration will
be worked out and communicated by for the U.G.C.

10. A Lecturer in a College or a University, who does
not obtain an M.Phil./Ph.D. degree, as the case may be, or
does not have to his /credit research work of equivalent
standard, shall not be contained to draw the annual
increments beyond the stage of Rs. 3,400/- in the scale of
pay of Rs. 2200-4000.

Explanation :

The U.G.C. will review the facilities available for M. Phil./
Ph.D. in each discipline and will grant appropriate resolution,
either permanently or for specified periods, from the fulfilment
of this requirement. The operation of this para will remain
suspended until such notifications are issued by the U.G.C.

Explanation :

The U.G.C. will review the facilities available for M.Phil/
Ph.D. in each discipline and will grant appropriate relaxation,
either permanently or for specipied periods froj the fulfilment
of this requirement. The operation of this para will remain
suspended until such notification are issued by the U.G.C.

CAREER ADVANCEMENT

11. Every Lecturer will be eligible for placement in a
senior scale of Rs.3000-5000 if he/she has:

(a) Completed 8 years of service after regular appoint-
ment or has reached a basic pay of Rs. 2800/-, whichever is
earlier;

(b) obtained a M.Phil. or Ph.D. degree, as the case may
be, or has to his/her credit research work of equivalent
standards;

(c) attended two refresher course/summer institutes each
of at least four weeks duration; and

(d) consistently satisfactory performance appraisal reports.

12. The requirement of participation in two refresher
courses/summer institutes would be suitably relaxed till
arrangements for Courses/institutes are made. The require-
ment of M.Phi./Ph.D. will not apply in the case of Lecturers
who were appointed prior to the implementation of the 1973
revision.

Explanation :

(i) All Lecturers in the existing scales of Rs.700-1600,
who have completed 8 years of service on 01.01.1986, will
be eligible for placement in the scale of Rs.3000-5000 in
accordance with the provisions in paras 11 and 12. The benefit
of the relaxation mentioned in the explanation under para
10 will also be available to them.

(i) A regular and systematic appraisal of the perform-
ance of teachers should become operational from the
academic year 1988-89, Till then, the existing sercening
mechanisms/selection procedure will apply for placement in
the Senior Scale. There will be no relaxation in any case
from the requirement of consistantly satisfactory performance
appraisal for placement in the Senior Scale beyond 1989-90.

13. Every Lecturer in the Senior Scale will be eligible
for placement in a Selection Grade of Rs. 3700-5300 if he/
she has :

(a) Completed 12 years of service in the senior scale or
has reached a basic pay of Rs. 1375/-, whichever is earlier;

(b) attended two refresher courses/summer institutes after
placement in the senior scale and

(c) Consistantly satisfactory performance appraisal reports.

14. Placement in the Selection Grade will be through a
process of selection by a Selection Committee to be set up
under the Statutes of the university concerned or other similar
Committee set up by the appointing authorities in accordance
with the guideline to be laid down by the U.G.C.

15. Lecturers in the existing Selection Grade of Rs. 1200-
1900 in Colleges will be eligible for placement at the
appropriate stage in the revised selection grade of Rs. 3700-
5300 in accordance with the pay fixation formula under this
scheme, The relaxation envisaged in the the case of Lecturers
for placement in the Senior scale in respect of participation
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in refresher courses/summer institutes performance appraisal
will also apply to placement the Selection Grade.

16. Readers who have completed 8 years of service, and
have given good account of themselves in teaching/research/
extension, will be eligible for placement in the Senior Scale
of Rs.4500- 5700. Placement in this grade will be on the
basis of selection by Selection Committee constituted under
the relevant statutes of the Universities or other similar
Committees set up by the appointing authorities in
accordance with the guidelines to be laid down the by U.G.C.

17. The Senior Scale for reader will restricted to one
third of the total strength of reader in a University or College
where such posts are sanctioned. In the case of State
Government colleges, one- third of the strength of readers is
to be determined on the basis of the total number of post
sanctioned for all such colleges.

18. The scheme of career advancement mentioned in paras
11 to 17 above will apply to all teachers appointed on or
after the date of implementation of this scheme. It will also
to apply to all existing incumbents except those who
specifically opt in favour of the Merit Promotion Scheme
introduced by the University Grants Commission in 1980.

19. The existing teachers in Universities and Colleges
where the Merit Promotion Schemes formulated by the
U.G.C. in 1983. or any other similar schemes are in operation
will have an option to continue to be governed by the
provision of those scheme provided that they exercise that
option in writing prior to their pay fixation under this scheme.
They will also be entitled to the designation envisaged for
various categories of teachers in those schemes, but the scales
of pay will be as follows :-

-Rs. 2200-4000
-Rs. 3000-5000

(i) Lecturer
(i) Reader/Lecturer
(Selection Grade)

(iii) Professor -Rs. 4500-5700

20. In order to provide an incentive for high quality and
original work by teachers, the number of positions Professors
and Readers in the Universities and Colleges will be reviewed
from time to time by the agencies who sanction their
maintenance expenditure.

21. Posts of Readers and Professors will be instituted in
suitable and deserving colleges. The U.G.C. would evolve
suitable criteria for identifying college where such posts could
be instituted and communicate them in due course.

22. The criteria and mechanism for selection and
appointment to the positions of Professor of Eminence will
be worked out in consultation with the University Grant
Commission and communicated later.

continuing education and appraisal of performance

23. Participation at regular intervals in appropriately
designed refresher courses/summer institutes is envisaged as
an interval part of the professional development of teachers.
The University Grants Commission, the Indira Gandhi
National open university, the State Governments and other
appropriate agencies will be advised to take steps to introduce
programmes of continuing education for this purpose. A
explained above pending the organisation of such programmes
on the quality and scale required for giving effect to the
implementation of the measures envisaged in this scheme,
relaxation from the requirements participation in such pro-
grammes for specific period, and specific categories of posts,
will be granted.

24. Regular and systematic appraisal of performance of
teachers is to be an essential elements in the management of
education and this has been taken into account in the design
for the career development of teachers. The U.G.C. has been
requested to formulate the guidelines for the evaluation of
performance of teachers, taking into account the statements
contained in the National Policy on Education-1986 and the
Programme of Action for its implementation so that a regular
system of evaluation-open, participative and data-based
becomes operational from 1988-89.

other conditions of service
Probation

25. The period of probation of a teachers shall not
normally exceed a period of 24 months. A Lecturer appointed
on probation should be confirmed only after he/she has
completed on appropriate short-term orientation programme
and his/her performance appraisal reports are satisfactory.
The U.G.C. should make arrangements to ensure that
facilities are available for organising orientation programmes
to cover all Lecturers appointed in and after 1988-89.

Superannuation and re-employment

26. The age of superannuation for teachers should be 60
years and thereafter no extension in service should be given.
However, it will be open to a university or college to re-
employ a superannuated teacher according to the existing
guidelines framed by the U.G.C., upto the age of 65 years.

Grievance Redressal Mechanism

27. Appropriate mechanism for the redressal of teachers
grievance will be established in all Universities and Colleges,
in respect of which guidelines will be issued separately.

Code of Professional Ethics :

28. National level associations of teachers should prepare
a code of Professional Ethics for Teachers in consultation
with the U.G.C., all concerned should see to the observance
of the code.

Allowances :

29. The revised scale of pay on 01.01.1986 is inclusive
of the dearness pay and dearness allowance admissible on
that date. any dearness allowance that might become due
after that date will have to be sanctioned by the agencies
which are meeting the maintenance expenditure of the
concerned Universities and Colleges.

Pay fixation Formula

30. The pay of teachers in the revised scale on 01.01.1986
will be fixed in accordance with the formula recommended
by the fourth pay commission while revising pay scales of
the Central Government employees. The details of the pay
fixation formula are given in Annexure II Degree Allowance
and other benefits :

31. Teachers in the Central Universities and institutions
financed by the Central Government are sanctioned dearness
allowances the rates applicable to Central Government
employees drawing corresponding pay. They are also
sanctioned other benefits like House Rent Allowance, House
Building Advance Medical facilities, retirement benefits leave
travel concession, group insurance, etc., on the pattern of
similar benefits available to corresponding categories of
Central Government employees. The State Governments may
consider providing comparable benefits in the light of the
statement made in the National Policy on Education 1986.

Annexure - 1

SCALES OF PAY

University

Designation Existing scale of pay Revised scale of pay
Lecturer 700-1600 2200-75-2800-100-4000
Lecturer Not Existing 3000-100-3500-125-5000
(Sr. Scale)

Lecturer 1200-1900 3700-125-4700-150-5300
(Selection Grade)

Reader 1200-1900 3700-125-4700-150-5300
Reader Not existing 4500-150-5700

(Senior Scale)

Professor 1500-2500 4500-150-5700-200-7300
Professor 3000 (fixed) 8000 (fixed)

of Eminence

Vice-Chancellor 3000 (fixed) 7300-100-7600

College

Lecturer 700-1600 2200-75-2800-100-4000

Lecturer Not existing 3000-100-3500-125-5000
(Sr.Scale)

Lecturer 1200-1900 3700-125-4700-150-5300
(Selection Grade)

Principal (i) 1200-1900 Revised scale of

(ii) 1500-2500
Tutors/Demonstrators in 500-900
Universities and College.

(existing incumbents only)

Reader or Professor.
(1740-3000) 1740-60-2700

skskeskeoskskeokokokosk sk ok
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NO. F. 1-21/87-U.1

GOVERNMENT OF INDIA

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(DEPARTMENT OF EDUCATION)

New Delhi, Dated 22nd July, 1988

To,
Education Secretaries of
all the States/U.T.s

Subject : Revision of pay scales of teachers in Universi-
ties and Colleges and other measures for maintenance of
standards in Higher Education.

Sir,

I am directed to say that vide this Department's letter of
even number dated June 17, 1987, the decisions of the
Government of India on the revision of pay scales of teachers
in universities and colleges with effect from January 1, 1986
and provision of financial assistance to the State Governments
to adopt and implement the scheme, were communicated to
all State Goverments and Union Territories. Subsequently,
this Department had, vide Education Secretary's D.O. letter
of even number dated September 7, 1987, addressed to Edu-
cation Secretaries of all the State Governments, communi-
cated certain modifications/clarifications relating to some of
the provisions of the scheme announced on June 17, 1987,
However, in the letter of September 7, 1987 there was no
mention of the selection grade for Lecturers; it was also
mentioned that the revision of pay scales of Librarians and
Physical Education Personnel was under consideration.

2. The Government have since considered all these
matters. It has been decided to make the following amend-
ments to the scheme appended to this Ministry's letter of
even number dated 17, 1987 :

Scale of pay

(i) The two scales of pay of Readers mentioned in
Annexure I to the scheme are combined into a single scale of
Rs. 3700-125-4950-150-5700. Consequently all existing
Readers and Selection Grade Lecturers in Colleges in the
scale of Rs.1200-1900 will be placed in the revised scale of
Rs. 3700-5700. The revised Selection Grade for Lecturers
will also be Rs. 3700-5700.

(i) The revised pay of the Vice-Chancellor will be Rs.7600
(fixed). This revised pay is applicable to Central Universities.
The State Governments may, if they so wish, adopt this pay
for States Universities also, But no financial assistance will
be available from the Central Government for this purpose.

(iii) The Scheme of Professor of Eminence is being further
examined and a decision in this regard will be communicated
in due course.

Recruitment and Qualifications

(iv) Para 10 of the Scheme together with its explanation
is deleted. Instead, the following provision is added.

"In order to encourage research, in continuation of
postgraduate studies, candidates who at the time of recruit-
ment as lecturers, possess Ph.D. or M. Phil. degree (hereinafter
called jointly as the "research degrees''), will be sanctioned
three and one advance increments respectively in the scale
of Rs. 2200-4000 alongwith the benefit of the corresponding
years of service for the purpose of promotion. The existing
Lecturers without research degrees and those similarly situate
recruited in future will be eligible for a similar benefit in
service for the purpose of promotion as and when they acquire
research degrees, but will not be eligible for advance
incrementer. Existing Lecturers with research degrees will
also be eligible for similar benefit.

(v) Consequently, explanations (i) and (ii) below para 8
of the Scheme are also deleted.

Career advancement

(vi) Sub clause (b) of para 11 of the Scheme which provides
for possession of M.Phil. or Ph.D. degree to become eligible
for placement in the Senior Scale is deleted.

Participation in two refresher courses/summer institutes
should each be of approximately four weeks duration, and
other appropriate continuing education programmes of

comparable quality as may be specified by the University
Grants Commission may also be adopted for this purpose.

(vii) Every Lecturer in the Senior Scale will be eligible
for promotion to the post of Reader in the scale of Rs. 3700-
5700 if he/she has :

(a) completed 8 years of service in the senior scale,
provided that the requirement of 8 years will be relaxed if
the total service of the lecturer is not less than 16 years;

(b) obtained a Ph.D. degree, or an equivalent published
work;

(c) made some mark in the areas of scholarship and research
as evidenced by self- assessment, reports of referees quality
of publications, contribution to educational renovation,
design of new courses and curricula, etc.

(d) Participated in two refresher courses/summer insti-
tutes each of approximately 4 weeks duration, or engaged in
other appropriate continuing education programmes of
comparable quality as may be specified by the UGC, after
placement in the Senior Scale; and

(e) Consistently good performance appraisal reports.

(viii) Promotion to the post of Reader will be through a
process of selection by a Selection Committee to be set up
under the statutes/ordinances of the University concerned
or other similar Committee set up by the appointing
authorities in accordance with the guidelines to be laid down
by the UGC.

(ix) Those Lecturers in the Senior Scale who do not have
Ph.D. degree or equivalent published work and who do not
meet the scholarship and research standards, but fulfil the
other criteria prescribed for promotion to the post of Reader
and have a good record in teaching and/or particapation in
extension activities, will be placed in the grade of Rs. 3700-
5700 subject to the recommendations of the Selection
Committee for promotion to the post of Reader. They will
be designated as Lecturers in the Selection Grade. They
could offer themselves for fresh assessment after obtaining
Ph.D. and or fulfilling other requirement for promotion as
Readers, and if found suitable, could be given the designation
of Reader.

(x) For placement of lecturers in the Senior Scale and
Selection Grade as well as for promotion to the post of
Readers, the required number of positions would be created
by upgrading the posts held by the incumbents concerned.

(xi) Promotion made under the Merit Promotion Scheme
of the UGC, or any other similar schemes before the
announcement of the revised scales on 17.06.1987 will not
be reopened. However, in such cases the benefits of revision
will be available to teachers only from the date of their
promotion.

3. For facility of reference, the scheme incorporating all
the amendments and also such changes as are consequential
or incidental to the amendments is attached to this letter as
Appendix-I.

4. The revised pay scale of Librarians and Physical
Education Personnel are the same as are approved for
teachers. The revised scales will be admissible only to those
Librarians and Physical Education Personnel who have been
sanctioned the scales of pay Lecturers, Readers and Professors
under the 1973 revision namely Rs. 700-1600, Rs.1200- 1900
and Rs.1500-2500. The cases of existing Librarian and
physical Education personnel who are on scales of pay lower
than Rs. 700-1600 will be considered separately after.
Making as assessment of their Existing scales of pay, the
qualifications and other relevant factors obtaining in various
States. The revised scales of pay now approval are not,
therefore, admissible on the basis of designations alone, they
have to he sanctioned keeping also in view the existing scales
of pay. Since the qualifications method of recruitments and
criteria for career advertisement are slightly different in the
occurs of Librarians and Physical Education Personnel, in
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the light of the requirment of their profession, the relevant
provisions of the scheme as for as they relate to these matters
are marginally different from those applicable to teachers.
The revised pay scales and the relevant conditions relating
to recruitment, qualifications and career advancement
approved by the Government for Librarians and Physical
Education Personnel are given in Appendix-II to this letter.

5. All other terms and conditions for revision of pay scales
of Librarians and Physical Education personnel are the same
as indicated in Appendix-I to this letter. The terms and
conditions for payment of Central assistance to the State
Governments for the revision of pay scales of Librarians and
Physical Education personnel in the Universities and Colleges
will be the same as those mentioned in this Departments
even number dated June 17, 1987.

6. Several state Government have already issued orders
regarding the implementation of the provision of pay scales
of teachers. They are requested kindly to review the orders
already issued by them in the light of amendments new made
and incorporate appropriate changes in the order issued by
them. Such amendments may kindly be sent for consideration
in for this Department so that Central assistance to the extent
admissible can be sanctioned.

7. The receipt of this letter may kindly be acknowledge

Your's faithfully,
(C.R. PILLAI)
Deputy Secretary to the Government of India

Copy to :

1. Registrars of all Central Universities.

2. Secretary, University Grants Commission, Bahadur
Shah Zafer Marg, New Delhi.

3. Secretary, Indian Council of Agricultural Research,
Krishi Bhavan, New Delhi.

4. Secretary, Ministry of Health & Family Welfare,
Department of Health, New Delhi.

5. All Buroau Heads in the Department of Education.

(C.R. PILLAI)
DEPUTY SECRETARY TO THE GOVERNMENT OF
INDIA.

APPENDIX I

Appendix I to Ministry of Human Resource Develop-
ment (Department of Education) letter No. F. 1-21/87-U. 1
dated July 22, 1988 regarding the Scheme of Revision of
Pay Scales of Teachers in Universities and Colleges, 1986
and other Measures for Maintenance of Standards in Higher
Education.

Coverage :

1. This Scheme applies to teachers in all Universities
(excluding Agricultural Universities), and Colleges (exclud-
ing Agricultural, Medical and Veterinary Science College)
admitted to the privileges of the Universities unless they
specifically exercise an option in writing to remain out of
this scheme as provided in para 19 hereafter. All teachers
appointed after the date from which the Scheme has been
given effect will be governed by the provisions the schemes.

Explanation :

(i) The Scheme will apply to teachers in the faculties of
Agriculture, Medicine and Veterinary Science in the Central
Universities.

(i) The Scheme of revision of pay scales of teachers in
technical institutions (including Engineering Colleges and
other Institutions offering courses only in Technical
Educational) will be communicated separately.

Date of Effect :

2. The revised scales of pay will be effective from January
1, 1986 are given in Annexure-I

Pay Scales :

3. The revised scales of pay effective from 01.01.1986
are given in Annexure-I.

4. The revised scales of pay are inclusive of the basic
pay, the dearness pay the dearness allowances, additional
dearness allowance, and the interim relief, if any, admissible
to teachers as on 01.01.1986.

5. The revised scale of pay of Tutors and Demonstrators
is for the existing incumbents of these positions in the
Universities and Colleges. There shall be no fresh recruitment
to this category.

6. The Principles of Colleges may be placed in the scale

of pay of Reader or Professor on the basis of criteria to be
laid down by the State Governments.

7. The revised pay for Vice-Chancellors indicated in
Annexure-I is applicable to Central Universities. The State
Government may, if they so wish adopt this pay for State
Universities also. But, no financial , assistance will be
available from the Central Government for this purpose.

8. The Scheme of Professors of Eminence is being further
examined and a decision in this regard will be communicated
in due course.

Recruitment and Qualifications :

9. Recruitment to the posts of Lecturers, Readers and
Professors in Universities and Colleges shall be on the basis
of merit through all-India advertisement and selection
provided that lecturers who fulfil the criteria prescribed in
this scheme will be eligible for promotion to the posts of
Readers.

10. The minimum qualifications required for appointment
to the posts of Lecturers, Readers and Professors will be
those prescribed by the UGC from time to time. Generally,
the minimum qualifications for appointment to the post of
lecturer in the scale of pay of Rs. 2200-4000 shall be Master's
degree in the relevant subject with at least 55% marks or its
equivalent grade, and good academic record.

11. Only those candidates who, besides fulfilling the
minimum academic qualifications prescribed for the post of
Lecturer, have qualified in a comprehensive test, to be
specially conducted for the purpose, will be eligible for
appointment as lecturers The detailed scheme for conducting
the test including its design, the agencies to be employed
conduct of tests, content administration, etc. will be worked
out by the UGC, keeping in view the requirements of the
media of instruction followed by the different Statutes
Universities/Colleges, and other relevant considerations.

12. In order to encourage research, in continuation of
Post-graduate studies, candidates who, at the time of their
recruitment as Lecturers, possess Ph.D. or M.Phil. degree,
will be sanctioned three and one advance increments
respectively in the scale of Rs. 2200-4000 along with the
benefit of corresponding years of service for the purpose of
promotion. The existing Lecturers without research degrees,
and those similarly situate, recruited in future will be eligible
for a similar benefit in service for the purpose of promotion
as and when they acquire research degrees, but will not be
eligible for advance increments. Existing Lecturers with
research degrees will also be eligible for a similar benefit.

Career Advancement :

13. Every Lecturer will be placed in a senior scale of Rs.
3000-5000 if he/she has:

(a) Completed 8 years of service after regular appoint-
ment with relaxation as provisions in para 12 above

(b) Participated in two refresher course/summer institutes,
each of approximately 4 weeks duration or engaged in other
appropriate continuing education programmes of comparable
quality as may be specified by the UGC;

(c) Consistently satisfactory performance appraisal reports.

Explanation :

All Lecturers in the existing scale of Rs. 700-1600, who
have completed 8 years of service on 01.01.1986, will be
placed through a process of screening/selection as indicated
in para 22 below, in the scale of Rs. 3000-5000. The benefit
of service provided in para 12 will be available for the initial
placement also.

14. Every Lecturer in the Senior scale will be eligible for
promotion to the post of Reader in the scale of pay of Rs.
3700-5700 if he/she has:

(a) Completed 8 years of service in the senior scale,
provided that the requirement of 8 years will be relaxed if
the total service of the lecturer is not less than 16 years;

(b) Obtained a Ph.D. degree, or an equivalent published
work;

(c) made some mark in the areas of scholarship and research
as evidenced by self- assessment, reports of referees, quality
of publications, contribution to educational renovation,
design of new courses and curricula, etc.

(d) Participated in two refresher courses/summer insti-
tutes each of approximately 4 weeks' duration or engaged in
other appropriate continuing education programmes of
comparable quality as may be specified by the UGC, after
placement in the Senior Scale; and

(e) Consistently good performance appraisal reports.

15. Promotion to the post of Reader will be through a
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process selection by a Selection Committee to be set up under
the Statutes/Ordinances of the University concerned or other
similar Committee set up the appointing authorities in
accordance with the guidelines to be laid down by the UGC.
Posts of Readers will be created for this purpose by upgrading
a corresponding number of posts of lecturers in the
Universities and Colleges.

16. Those Lecturers in the Senior Scale who do not have
Ph.D. degree or equivalent published work and who do not
meet the scholarship and research standards of a Reader. but
fulfil the other criteria mentioned in para 14, and have a
good record in teaching and/or participation in extension
activities, will be placed in the grade of Rs. 3700-5700 subject
to the recommendations of the Committee mentioned in para
15 above. They will be designated as Lecturer in the Selection
Grade. Posts in the Selection Grade will be created for this
purpose by upgrading the posts held by them. They could
offer themselves for a fresh assessment after obtaining Ph.D.
and or fulfilling other requirements for promotion as Reader,
and if found suitable, could be given the designation of
Reader.

17. Lecturers in the existing Selection Grade of Rs. 1200-
1900 in the Colleges will be placed at the appropriate stage
in the revised Selection Grade of Rs. 3700-5700 in
accordance with the pay fixation formula under this scheme.
Existing Lecturers, who have completed or will complete, a
total period of sixteen years of service on 01.01.1986 or
therafter will be eligible for promotion to the post of Reader
or placement in the Selection Grade in accordance with the
provisions in paras 14, 15 and 16. They will also be entitled
to the relaxation in the years of service by 3 years and 1
year respectively if they hold Ph.D. or M.Phil. degrees as
mentioned in para 12.

18. More posts of Professors and Readers will be created
in the Universities and Colleges to broaden the channel of
open selection. The UGC would evolve suitable criteria for
this purpose. The requirements of qualifications and
experience for posts to be filled up through open selection
will be prescribed by the UGC from time to time. Universities
will have the freedom, to seek out brilliant people,
independent of their seniority, from within the Universities
and Colleges, and provide them opportunities for joining
the teaching profession at appropriate levels.

19. The existing teachers in Universities and Colleges
where the Merit Promotion Scheme formulated by the UGC
in 1983, or any other similar schemes are in operation have
an as option to continue to be governed by the provisions of
these scheme provided that they exercise that option in
writing prior to their pay fixation under this scheme.

They will also be entitled to the designations envisaged
for various lategories of teachers in those schemes, but the
scales of pay. will be as follows:

-Rs. 2200-4000
-Rs. 3000-5000

(i) Lecturer
(i) Reader/Lecturer
(Selection Grade)
(iii) Professor -Rs. 4500-5700
20. The promotions made before the announcement of
the revised scales on 17.06.1987, will not be reopened.
However, in such cases, the benefit of revision will be
available to teachers only from the date of their promotion.
Continuing education and appraisal of performance
21. Participation of teachers at regular intervals in
appropriate continuing education programmes is envisaged
as an integral part of the professional development of
teachers. The University Grants Commission, the Indira
Gandhi National Open University, the State Governments
and other appropriate agencies will be advised to take steps
to introduce programmes of continuing education for this
purpose through a variety of means. While there cannot and
need not be any rigid requirement of participation in formal,
programmes, evidence of commitment to continuing education
of any recognised means, as may be specified by the UGC
will be an essential requirement for career advancement.
Pending the organisation of such programmes on the quality
and scale required for giving effect to the implementation of
the measures envisaged in para 13 to 17 of this scheme,
relaxation from the requirement of participation in such
programmes for specific periods and for specific categories
of posts, will be granted by the university concerned in
accordance with guidelines to be laid down by the UGC.
22. Regular and systematic appraisal of performance of

teachers is to be an essential element in the management of
education and this has been taken into account in the design
for the career development of teachers. The UGC has been
requested to formulate the guidelines of the evaluation of
performance of teachers, taking into account the statement
contained in the National Policy on Education-1986. Such a
system should become operational with effect from academic
screening mechanism/ selection procedures or those
prescribed on a provisional basis by the Universities/State
Government concerned will apply to all placements/
promotions referred to in paras 13 to 17

Other Conditions of Service probation

23. The period of probation of a teacher shall not exceed
a period of 24 months. A Lecturer appointed probation should
ordinarily be confirmed only after he/she has completed an
appropriate short-term orientation programmes and his/her
performance appraisal reports are satisfactory. The UGC has
been requested to make arrangements to ensure that facilities
are available for organising orientation programmes to cover
all lecturers appointed in and after 1988-89.

Superannuation and re-employment

24. The age of superannuation for teachers should be 60
years and thereafter no extension in service should be given.
However, it will be open to a University or College to re-
employ a superannuated teacher according to the existing
guidelines framed by the UGC, upto the age of 65 years.

Grievance Redressal Mechanism :

25. Appropriate mechanism for the redressal of teachers
grievances will be established in all Universities and Colleges,
in respect of which guidelines will be issued separately

Code of Professional Ethics :

26. The UGC will prepare a Code of Professional Ethics
for teachers in consultation with the representative of national
level associations of teachers; all concerned should see to
the observance of the Code.

Pay fixation formula :

27. The pay of teachers in the revised scale on 01.01.1986
will be fixed in accordance with the formula recommended
by the Fourth Pay Commission while revising pay scales of
the Central Government employees. The details of the pay
fixation formula are given in Annexure-II.

Dearness Allowance and other benefits :

28. (a) The revised scale of pay on 01.01.1986 is inclusive
of the dearness pay and dearness allowance admissible on
that date. Any dearness allowance that might become due
after that date will have to be sanctioned by the agencies
which are meeting the maintenance expenditure of the
concerned Universities and Colleges.

(b) Teachers in the Central Universities and institutions
financed by the Central Government are sanctioned dearness
allowance at the rate applicable to Central Government
employees drawing corresponding pay. They are also
sanctioned other benefits like House Rent Allowance, House
Building Advance, medical facilities, pension and other
retirement benefits, leave travel concession, group insurance,
etc, on the pattern of similar benefits available to
corresponding categories of Central Government employees.
The State Governments may consider providing comparable
benefits in the light of the statement made in the National
Policy on Education-1986.

Anomalies :

29. Anomalies, if any in the implementation of the scheme
may be brought to the notice of the Department of Education
in the Ministry of Human Resource Development for

classification.
skekskskskskok

Annexure - I and II Not printed
Appendix II (its Annexure I and II) Not printed
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(December 18, 1989/ Revised March, 1990)

UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI-2
* GUIDELINES FOR CAREER ADVANCEMENT OF LECTURERS IN
UNIVERSITIES AND COLLEGES

I. Lecturer (Senior Scale)

Every Lecturer in the scale of pay of Rs. 2200-4000 will
be placed in the senior scale of Rs. 3000-5000 if he/she has:

(A) Completed 8 years of service after regular appoint-
ment; (see note (i) and (ii) at the end.

(B) Participated in two refresher courses/summer insti-
tutes each of approximately 4 weeks'

duration or engaged in other appropriate continuing
education programme of comparable

quality as may be specified by the UGC; and (see note
(iii) at the end).

(C) Consistently satisfactory performance appraisal
reports.

Note : All lecturers in the existing scale of Rs. 700-1600
who have completed 8 years of

service on 01.01.1986; will be placed through a process
of screening/selection based on regular and systematic
appraisal of performance and other mechanism prescribed
by the University concerned in the scale of Rs. 3000-5000.

Lecturer (Selection Grade/Reader

1. Every Lecturer in the Senior Scale of Rs. 3000-5000
will be eligible for promotion to the

post of Lecturer (Selection Grade/Reader in the scale of
pay of Rs. 3700-5700 if he/she

has:

(a) completed 8 years of service in the senior scale
provided that the requirement of 8 years

will be relaxed if the total service of the lecturer is not

— — — — — — — — — — — — — — — — —

S.K. KHANNA, SECRETARY
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
No. F. 1-28/84(CPP)(VOLIII)
November 26, 1988

[ |
I I
I I
I I
I I
I I
I I
I The Registrar I
| All Universities/Institutions deemed to be Universi- |
| ties |
Sir,
| In exercise of the powers conferred by clause (b) of |
I sub -section (i) of section 26 of the University Grants I
| Commission Act, 1956 (No.3 of 1956) the UGC notified |
| regulations regarding the minimum standards of |
| instruction for the grant of the first degree which came |
into force on June 1, 1986. In accordance with Section 5
I (3) of the said regulations the UGC has already laid down I
| guidelines regarding the minimum number of actual |
teaching days performance of examination reform and
: workload for teachers etc. This matter was regain :
considered by the Commission recently and as desired
I by the Commission, a copy of these guidelines is being |
| sent to you once again. These guidelines are expected to |
| be implemented by the Universities/Colleges in accord- |
| ance with the UGC regulations. |
The Universities should circulate the guidelines to
| their affiliated college also for in their implementation. |
| The universities/colleges management while imple- |
| menting these guidelines will ensure that there will be |
| no retrenchment of any teacher, in view of the fact that |
the the teaching/learning and extension programmes have
| to be expanded in the context of fast expanding knowl- |
| edge, need for redesigning of curricula and for intro- |
| duction of innovative methods of teaching etc. as em- |
hasised in the new Policy on Education, 1986.
| P Y I
I I
[

Your's faithfully,
Sd/- S.K. KHANNA |

\\ skeskokeskoskokk //

———————— — — — — — — — — — — —

less than 16 years; (see note (i) and

(ii) at the end;

(b) obtained a Ph.D. degree, or an equivalent published
work;

(c) made some mark in the areas of scholarship and research
as evidenced by self-

assessment, reports of reference, quality of publications,
contribution to educational

renovation, design of new courses and curricula, etc;

(d) participated in two Refresher Courses/Summer institutes
each of approximately 4 weeks

duration or engaged in other appropriate continuing
education programmes of comparable

quality as may be specified by the UGC after placement
in the Senior Scale; (see note (iii) at

the end).

(e) consistently good performance appraisal reports.

2. Promotion to the post of lecturer (Selection grade)/
Reader will be through a process of

selection by a Selection Committee to be set up under
the Statutes/Ordinances of the

university concerned or other similar committees set up
by the appointing authorities. Posts will stand created for
this purpose by upgrading a corresponding number of posts
of lecturers in the universities and colleges.

3. These lecturers in the Senior Scale who do not have a
Ph.D. degree or equivalent published work and who do not
meet the scholarship and research standards of a Reader but
fulfil the other criteria mentioned in para 1 and have a good
record in teaching and/or participation in extension activities,
will be placed in the grade of Rs. 3700-5700 subject to the
recommendations of the Committee mentioned in para 2.
They will be designated as Lecturers in the Selection Grade.
Posts in the Selection Grade will be created for this purpose
by upgrading the posts held by them. They could offer
themselves for a fresh assessment after obtaining a Ph.D.
degree and/or fulfilling other requirements for promotion as
Reader, and if found suitable, could be given the designation
of Readers.

Note (i) Lecturers in the existing selection Grade (pre-
revised of Rs. 1200-1900 in the colleges will be placed at
the appropriate stage in revised selection grade of Rs. 3700-
5700 in accordance with fixation formula under this scheme.
Existing Lecturers of (pre-revised) Rs. 700-1600, who have
completed or will complete a total period of 16 years of
service on 01.01.1986 or thereafter will be eligible for
promotion to the post of Reader or placement in the Selection
Grade in accordance with the provisions in paras 1,2 and 3
of I

(i) Lecturers (pre-revised Rs. 700-1600 or revised Rs.
2200-4000) for promotion to Lecturer (Senior Scale) (Rs.
3000-5000) and/or Lecturer (Selection Grade) /Reader Rs.
3700-5700 will also be entitled to the relaxation in the years
of services by 3 years and 1 year respectively, if they hold
Ph.D. or M. Phil. degree.

(iii) The lecturers who were in service before 01.01.1986
and who are eligible for placement in the Senior Scale/
Selection Grade/Reader in accordance with the above
provisions, may be placed accordingly by relaxing provisions
under I(b) and the refresher courses latest by December, 1991.
This relaxation will not be allowed to the lecturers appointed
on and after

1.1.1986.

* These guidelines are in accordance with Government
of India notifications No. F. 1-21/87-U.I dated 17th June
1987/ 22nd July, 1988 with particular reference to para 13-
17 of the second notification.

skeskokeskoskokk
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(9).
UGC GUIDELINES FOR ACCREDITATION OF TESTS FOR ELIGIBILITY FOR LECTURESHIP
(STATE, UT GOVERNMENTS/AGENCIES) UNIVERSITY GRANTS COMMISSION
NEW DELHI 1990.
S.K. KHANNA, VICE CHAIRMAN
UNIVERSITY GRANTS COMMISSION BAHADURSHAH ZAFAR MARG NEW DELHI 110 002

D.O. No. F. 4-2/90 (NET)

Dear Education Secretary,

December 29, 1990

Please find herewith UGC Guidelines for Accreditation of Tests in respect of Eligibility for Lectureship to be conducted

by States/Union Territories.

These guidelines are required to be followed rigidly for conduct of the examination. Kindly do not hesitate to contact us
for any assistance and the Commission will be pleased to extend all help as required.

With regards,

CONTENTS
Background

Yours sincerely,
[S.K. Khanna]
The Education Secretariesof all States/Union Territories

1. Design of Test, 2. Curricula & Syllabi, 3. Organisation & Committees, 3.1 Structure and Persons, 3.1 (a) Steering
Committee/Advisory Committee, 3.1 (b) Co-ordination/Implementation Committee, 3.1 (c) Moderation Committee

Annexures :- (i) List of the members of Accreditation Committee (U-CAT) (ii) Proforma for Accreditation of Test for
Eligibility for Lectureship to be conducted by the state.(Not printed)

skokskokskok sk

().
UGC GUIDELINES FOR ACCREDITATION OF TESTS FOR ELIGIBILITY
FOR LECTURESHIP (STATE, UT GOVERNMENT/AGENCIES)
BACKGROUND

Government of India notification dated 22nd July, 1988
regarding revised pay scales stated that only those candidates
who besides fulfilling the minimum academic qualifications
prescribed for the post of Lecturer, have qualified in a
comprehensive test, to be specifically conducted for the
purpose will be eligible for appointment as Lecturers". UGC
discussed the question of qualifying test for first appointment
as Lecturer with a group of academics, State Education
Secretaries. in pursuance of the above decision.

Accordingly, the UGC conducted the test for Junior
Research Fellowship and eligibility for Lectureship on 24th
December, 1989 and 29th April, 1990 in the subjects falling
under Humanities and Social Sciences including languages.
The CSIR conducted the Joint UGC-CSIR Test for JRF and
eligibility for Lectureship on 31st December, 1989. Results
of both these tests have been declared. Simultaneously, the
UGC asked the State Governments and Union Territories

— ——— — — — — — — — — — — — — — —

PROF. S.K. KHANNA, SECRETARY
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
D.O.NO. F. 1-6/90(P.S.)

January 29, 1990.

Dear Sir,

As you are aware the revised pay scales of Lecturers
vide Government of India notification No. F. 1-21/87-
U.I dated the 17th June, 1987 and 22nd July, 1988 in-
ter-alia provided for a scheme of Career Advancement
leading to the senior scale (Rs. 3000-5000 p.m.) and
Selection grade (Rs. 3700-5700 p.m.) for Lecturers of
the universities and colleges.

The Commission has finalised the guidelines for the
implementation of senior scale and selection grade for
Lecturers and these are enclosed. The Universities are
requested to ensure the implementation of the career
advancement schemes as stipulated in these guidelines.

The Commission in its meeting held on 18th Decem-
ber, 1989 agreed that the experience of a person before
appointment as a Lecturer in the university or college in
equivalent grade in other universities/colleges and the
National Laboratories or R&D Organisation (CSIR /
ICAR,DRDO, UGC etc.) and UGC Research Scientists
be counted as qualifying service for placement in the
senior scale/Selection grade.

Kindly acknowledge the receipt of the letter.

with regards

— —— — — — — — — — — — — — — — — — — — — — — — —

Your's sincerely,
SD/- (S.K. Khanna) |

— — — — — — — — — — — — — — — — — — — — — — — — —

—_—————— — — — — — — — — — — —

about their option to conduct their own test or alternatively
adopt UGC and UGC/CSIR tests. In the event they opt
equivalent to UGC and UGC/CSIR tests and these tests shall
require accreditation by the UGC. In response to this proposal,
some of the States opted to conduct their own tests.

The Commission at its meeting held on 25th May, 1990
decided to constitute a UGC Committee on Accreditation of
Test (U-CAT) with the membership of eminent educationists
as given at Annexure-I. The terms of reference of U-CAT
are as under:

1. Guidelines for holding tests

2. Accreditation of tests of be conducted by agencies other
than UGC/CSIR/GATE.

3. Monitoring of the tests conducted by other agencies
and suggest follow up measures.

4. Extend guidance and help to State level agencies in
the organisation of tests.

Based on the recommendations made by U-CAT, following
guidelines are given to the States regarding design of test,
course content organization of the lest etc.

1.0 DESIGN OF TEST

(a) The test will consist of Paper I, II and III. All the three
papers will be held on one day in two separate sessions.

(b) Paper-I will be of general natural intended to assess
the teaching/research aptitude of candidate. It will primarily
be designed to test reasoning ability and to assess the breath
of general awareness of the candidate at about the twelve-
year Senior Secondary level in the areas falling within the
scope of this test. Questions in the areas in the interface of
the Humanities/ Social Sciences and Society may also be
asked. The Paper-II and Paper III where selected by the
candidates from one of the subjects in which Test would be
held by the concerned state agency. The Paper-1I and Paper-
IIT will-correspond to knowledge at the post-graduate level
in that subject.

Paper-1 will be of 1-1/4 hours duration and will carry
maximum of 100 marks. This paper will consist of a test
booklet containing objective type items (questions) and 50
items are to be attempted. The candidates will have to mark
correct response for each item on the answer sheet provided
at the end of the test booklet. Marks are deductible for wrong
answers.

Paper-II will be 1-1/4 hour duration and will carry a
maximum of 100 marks. This paper will consist of a test
booklet containing 50 objective type questions as per syllabus
on the subject selected by the candidate, out of the subjects
in which Test would be held by the concerned state agency.
The candidates will have to mark correct response on the
answersheet provided at the end of the test booklet. Marks
are deductible for wrong answers. Paper-II will be held along
with the paper-I in the first session of three hours duration.



2001-NUTA BULLETIN-272

Paper-I1I consist of only descriptive type of questions from
the syllabus on the subject selected by the candidates out of
those in which Test would be held by the concerned state
agency. The paper will be held in second session of 2 1/2
hours duration and will carry a maximum of 200 marks The
candidates will be required to attempt questions in this paper
on the space provided in the answer booklet.

Paper-III will be evaluated only of those candidates who
secure a minimum of such aggregate marks in Paper-I and II,
The minimum marks will be fixed by U-CAT for every test,
However this marks limit will not be applicable to SC/ST
candidates.

2.0 CURRICULLA AND SYLLABII

In order to achieve the equivalence of the test conducted
by the States with the national tests of UGC and UGC/CSIR.
It is recommended that the curriculum and syllabii for these
tests should be essentially similar in content and in standard
to those of syllabii adopted in the national level tests of
UGC/CSIR.

3.0. ORGANIZATION AND COMMITTEES

The State Govt. will identify the State Agency to conduct
the tests and the agency may fill up the appended proforma
(Annexure-II) intended to give all information for advance
preparation, method of conducting examination, syllabii and
curriculum, question paper setting, evaluation, moderation
and declaration of results. There should be only one State

— — — — — — — — — — — — — — — — —
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P.L. MALIK, DEPUTY SECRETARY
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
D.O.No. F. 1-6/ 90 (P.S.)
27th November, 1990.

Dear Sir,

Kindly refer to para 3 of this office letter of even
number dated 29th January, 1990 containing the deci-
sion of the Commission regarding counting the experi-
ence of a person before appointment as a lecturer in the
university/college rendered in equivalent grade in other
universities/colleges and the national laboratories or R&D
organisations (CSIR/ICAR/DRDO, UGC etc.) and UGC
Research Scientist, as qualifying service for placement
in the Senior Scale/selection grade.

The Commission in consultation with the Ministry of
Human Resource Development (Department of Educa-
tion) reconsidered the matter at its meeting held on 11th
oct., 1990 and received revised guidelines as follows for
counting of previous service for the purpose of senior
scale/selection grade under the career advancement
scheme for lecturers :

1. Previous service without any break as a Lecturer
or equivalent in a university, college, national lab or
other scientific organisations (CSIR, ICAR, DRDO, UGC
etc.) and as a UGC Research scientists should be counted
for placement of lecturers in Senior Scale/Selection grade
provided that :-

A) the post was in an equivalent grade/scale of pay as
the post of a Lecturer;

B) the qualification for the post were not lower than
the qualifications prescribed by UGC for the post of
Lecturer;

C) the Lecturer concerned possessed the minimum
qualifications prescribed by UGC for appointment as
Lecturers;

D) the post was filled in accordance with the pre-
scribed selection procedure as laid down by the
university/State Government.

E) the appointment was not adhoc or in a leave va-
cancy of less than one year duration.

No distinction should be made with reference to the
nature of management of the institution where previous
service was rendered (private/local body/Government)
if the above criteria are satisfied.

You are requested to bring the above decision to the
head of the colleges under your jurisdiction also.
kindly acknowledge the receipt of the letter.
with regards,

Yours sincerely,
sd/- (P.L. Malik)

— — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — —
— —— —— —— — —— —— —— —— — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — —
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Agency for all the universities and colleges in the State.

3.1 Structure and Persons :

Each State Agency will constitute the following Commit-
tee:

a. Steering/Advisory Committee

b. Co-ordination/Implementation Committee

c. Moderation Committee

The Chairman of the Steering/Advisory Committee will
be appointed by the State Govt., he/she will not be full time
officer, the tenure of the post will be of three years. The
Chairman of the Steering/Advisory Committee will also be
the Chairman of the Moderation Committee.

The member Secretary (state agency) of all the three
committees (Steering/Advisory Committee, Co-ordination/
Implementation Committee and Moderation Committee) will
be appointed by the State Govt. He will be of full time officer
of the organisation. The other supporting staff may be
appointed by the State Govt. as per the requirement of the
Co- ordination/Implementation Committee.

3.1 (a) Steering Committee/Advisory Committee : This
Committee will be an overall supervisory policy making body
and it should lay down policy frame guidelines and exercise
overall supervision on the conduct of the test and declaration
of results. It should approve and lay down the syllabii and
curricula, the nature and design of question papers, the
centres of examination and all such matters pertaining to the
conduct of the examination. U-CAT would depute one
Observer who shall report in writing about the deliberations
for the conduct of examination to the U-CAT.

The Steering/Advisory committee should be constituted
broadly as under:

- Chairman

- Two or three Vice-Chancellors of the concerned State
Universities-in rotation.

- Two academics not below the rank of Professors

- Chairman of the Co-ordination Committee/Implementa-
tion Committee (para 3.1.b.)

- Member Secretary (of the designated agency)

- One representative of the U-CAT (nominated by UGC)

3.2 (b) Co-ordination/Implementation Committee : The
Committee would coordinate and Implement the policies and
guidelines laid down by the Steering/Advisory Committee.
The Committee shall have a Chairman who will also be an
ex-officio member of the Steering/Advisory Committee. The
Co-ordination/Implementation committee shall recommend
to the Steering/Advisory Committee the syllabii and
curricula, design of question papers, schedule of examination
viz. the date of examination, location of centres, dates of
moderation, date of results and other related matters.

The Chairman, Co-ordination/Implementation Commit-
tee and Member Secretary (agency) shall prepare a panel of
Experts for framing of syllabii and item writings, paper setters
and evaluators for the approval of the Steering/Advisory
Committee. As a general principle, in paper setting and
evaluation atleast 33% of Experts may be involved from
persons belonging to the States outside the respective State.

The Chairman Co-ordination/Implementation Committee
and the Member Secretary (agency) shall also be responsible
for maintaining the confidentiality of the examination and
shall select the paper-setters and examiners from the approved
panels by the Steering/Advisory Committee of the State
agency and undertake to do such other administrative jobs
as are necessary for the smooth conduct of test.

Co-ordination/Implementation Committee should be
constituted broadly as under :

1. Chairman (To be nominated by Steering/Advisory
Committee)

2. Member Secretary (designated agency)

3. State Government Representative

4. One/two academics from each university of the
respective State not below the rank of Professor (to be
nominated by the respective Vice-Chancellor)

3.1(c) Moderation Committee : The Committee will help
in deciding the cut-off marks in each subject for declaring
the result The Committee will consist of the following :

1. Chairman of Steering/Advisory Committee

2. State Government Representative

3. Three Professor of the three State, Universities in
rotation

4. Three Professors from outside the State,

5. Member Secretary (state agency)

6. Two nominees of the U-CAT (nominated by UGC)
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7. Member Secretary U-CAT

The States Agency may also have additional test/criteria
for qualifying candidates for Lectureship in the universities/
colleges in the respective States in view of different regional
languages or other special needs. The information received
in the prescribed proforma will be examined by U-CAT and
if in order, UGC would allow then to conduct the test for
one year in the first instance.

LIST OF THE MEMBERS OF ACCREDITATION
COMMITTEE (U-CAT)

1. Prof. V.G. Bhide Convenor
Ex-Vice-Chancellor,
University of Poona, Pune- 411007.
2. Prof. M. Malla Reddy
Vice-Chancellor
Osmania University, Hyderabad-500007.
3. Prof. N.K. Choudhary
Vice-Chancellor
Gauhati University, Guwhati-781014.
4. Prof. T.N. Kapoor
Vice-Chancellor
Panjab University, Chandigarh-160014.
5. Dr. M. Anandakrishan
Vice-Chancellor
Anna Univeristy, Sardar Patel Road,
Guindy, Madras-600075.
6. Dr. Rame Gowda
Vice-Chancellor
Karnatak University, Pavate Nagar
Dharwad-580003.
7. Prof. M.S. Sodha
Vice-Chancellor
University of Lucknow, Lucknow-226007.
8. Prof. V.C. Shah
Vice-Chancellor
M.S. University of Baroda, Vadodara- 390002.

0. Dr. K.K. Singh Vice-Chancellor
Jiwaji University, Gwalior-474011.
10. Prof. Sushil Kumar, Nominee

CSIR, New Delhi,
11. Prof. K.B. Pawar A.I.U. New Delhi
12. Representative of GATE
13. Dr. P.B. Mathur, Nominee
ICAR, New Delhi Members secratary
14. Dr. N.K. Jain Deputy Secretary
UGC, New Delhi.

skokskokskok sk
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Y.N. CHATURVEDI, SECRETARY,
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
TELEX : 31-65913 GRAMS : UNIGRANTS PHONE 331 8849
D.O. No. F. 4-12/86 (NET)

14 March, 1991.

Dear

The scheme of UGC pay scales which have become
effective from 01.01.1986, stipulates (item No. 9 of the
appendix to letter No.F. 1-21/87-U. 1 dated 17.06.1987)
that besides the minimum academic qualifications prescribed
for the post of Lecturer, they will have to qualify in a
comprehensive test specifically conducted for the purpose,
in accordance with a scheme worked out by the UGC.

In pursuance of this the UGC, in collaboration with CSIR,
has been conducting eligibility test at National level (NET).
However, recongnising that some states may have difficulty
in accepting in to the national test, the UGC had framed
guidelines for accreditation of test at State/Regional level
for eligibility for lecturership in 1990 and had circulated
the same on 29th December, 1990 to all States/Union
Territories and to the Universities.

You would observe that the UGC guidelines recognised
that it may not be feasible for a unified national test to be
applicable uniformly all over the country and therefore, the
guidelines envisaged accredited state/regional test, which of
course will have to maintain the standards set for the National
level Test (NET).

We have not so far received acceptance from your state
for setting up such state/regional test. For ensuring acceptable
standard of those who get selected as Lecturers in colleges/
universities, setting up such a facility is essential and it would
be appropriate that there is no delay in this regard.
Specifically, the following actions are required :

1. Acceptance by the State Government in consultation
with universities of either the UGC- CSIR test (NET) or a
State/Regional test as a necessary qualification for recruitment
as Lecturer in all the Universities/Colleges in the State.

2. Amendment of relevant university statutes for prescrib-
ing this as a minimum qualification.

3. Prescribing similarly for each private college, and
including this as a condition in the grant-in-aid rules for the
private colleges.

4. Amendment of recruitment rules for Government
colleges that qualifying in the UGC-CSIR or State/Regional
test is a minimum qualification for recruitment as lecturer in
Government colleges.

5. Designating an appropriate agency in the State for
conducting this test. In many States there are arrangements
for conducting premedical/pre-engineering selection tests.
This or some other similar organization could conduct the
State/Regional test without adding to administrative
expenses.

The State agency may not find it feasible to conduct tests
in all the possible subjects and therefore, either the State
Government may accept the UGC-CSIR test for its
applicability in the State or may set up State/Regional test
system and simultaneously approve UGC-CSIR test for the
subjects which may not be covered by State/Regional test.
We would suggest that till you set up the State/Regional
test, you may enforce the UGC-CSIR test in your State to
ensure adequate standard among those selected for the posts
of Lecturers.

We would appreciate if you would please give urgent
consideration to this important matter and apprise us of the
decision/action taken by you in this regard.

With regards,
Your's sincerely,
Sd/-Y.N. Chaturvedi

14.3.91

skokskokskok sk

(20).

Y.N. CHATURVEDI, SECRETARY
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
Telex 3165913 Grams Univrants Phone Off. 331 8849
D.O. No. F. 4-12/86 (NET)

7 Aug. 1991

Dear Smt. Bensal,

I had addressed a D.O. letter No. F. 4-12/86 (NET) dated
14th March, 1991 requesting you to set up in your State a
mechanism for State/Regional test on the lines of National
Educational Test (NET) for ensuring that selections to
teaching posts in universities and colleges in the State are
made only out of candidates found eligible through such a
test. This has been proposed to ensure acceptably high
standards in the selection of candidates for the teaching posts.
A copy of my earlier letter is attached.

We have not heard from you in this regard so far. I will
be grateful if you would please advise of the action taken in
the matter so far.

With regards,

Yours sincerely
(Sd/- Y.N. Chaturvedi)

Encl : As above

Smt. Kumud Bensal, Secretary, Technical Education
Government of Maharashtra

Mantralaya Annexe, Bombay- 400032.

skokskokskok sk
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(22)

UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI - 2
D.O. No. F.1-11/87(CPP)
28th October 1991

Subject :- Minimum qualifications prescribed for the
appointment of Lecturers, Readers and Professors in subject
other than Fine Arts, Management, Engineering and
Technology in Universities and Colleges.

Dear Sir/Madam,

I am directed to say that in pursuance of the revision of
scales of pay of University and College Teachers as notified
by the Government of India, Ministry of Human Resource
Development, Deptt. of Education vide letter No. F.1-21/
87-UI dt 22.07.1988 the University Grants Commission had
under consideration the revision of minimum qualifications
required for the recruitment of teachers (Lecturers, Readers
and Professors) in Universities and colleges. These
qualifications have since been finalised and approved by the
Commissions in consultation with the Ministry of Human
Resource, Development, Department of Education, New
Delhi.

The Regulations framed by the Commission for qualifi-
cations required of a person to be appointed to the teaching
staff of a University and institution(s) affiliated to it have
been Notified in the Gazette of India on 5th October, 1990.

It may please be noted that instructions as contained in
UGC letter No. F. 4-12/86 (NET) dated 30th January, 1999
stands without any change.

A copy of the Notification is enclosed herewith for
information and necessary action. It is requested that the
contents of the letter may please be brought to the notice of
colleges affiliated to your University.

Receipt of this letter may please be acknowledged.

Yours faithfully,
Sd/- Gurcharan Singh)
Under secretary,
Encl : As above.
seksoskoskoksk

(23)

U.G.C. Regulations, 1991
REGARDING MINIMUM QUALIFICATIONS FOR
APPOINTMENT OF TEACHERS' IN UNIVERSITIES
AND COLLEGES.

To be published in the Gazette of Indian 5th Oct.
1991. Part III Section 4
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI - 2
No. F.1-11/87 (CPP)
19th Sept. 1991

NOTIFICATION

In exercise of the powers conferred by clause (e) of Sub
section (1) of section 26 read with section 14 of University
Grants Commission Act, 1956 (3 of 1956) and in Suppression
of the Regulations issued under University Grants
Commission letter No.1-93/74(CP) part (V)dated 13th June,
1983 and Notifications No. 1-93/47(CP) dated 19th February
1985 and 26th November, 1985, the University Grants
Commission hereby makes the following regulations, namely

1. Short title, application and commencement

(1) These regulations may be called the University Grants
Commission (colifications required of a person to be
appointed to the teaching staff of a University and institutions
affiliated to it) Regulations, 1991.

(i1) They shall apply to every University established or
incorporated by or under a Central Act. Provincial Act or
State Act every institution including a constituent or an
affiliated college recognised by the Commission, in
consultation with the University concerned under Clause (f)
of Section 2 of the University Grants Commission Act, 1956
and every institutions deemed to be a university under section
3 of the said Act.

(iii) They shall come into force with immediate effect.

2. Qualifications :

No person shall be appointed to a teaching post in
University or in any of institutions including constituent or
affiliated colleges recognised under clause (f) of section 2 of
the University Grants Commission Act, 1956 or in an
institution deemed to be a university under section 3 of the
said Act in a subject if he does not fulfil the requirements as
to the qualification for the appropriate subject as provided
in the Schedule I.

Provided that any relaxation in the prescribed qualifica-
tions can only be made by a University in regard to the
posts under it or any the institutions including constituent
or affiliated colleges recognised under clause (f) of section
2 of the aforesaid Act or by an institution deemed to be a
university under Section 3 of the said Act with the prior
approval of the the University Grants Commission.

Provided further that these regulations shall not be
applicable to such cases where selections through duly
constituted selection committees for making appointments
to the teaching posts have been made prior to the enforce-
ment of these regulations.

3. Consequences of failure of University to comply with
recommendations of the Commission as per provision of
section 14 of the University Grants Commission Act, 1956 :

If any University grants affiliation in respect of any course
of study to any college referred to in subsection (5) of section
12.A in contravention of the provision of that substation of
fails within a reasonable time to comply with any
recommendation at made by the Commission under section
12 or section 13 or contravenes the provisions of any rule
m made under clause (f) or clause(c) of subsection (2) of
section (25) or of any regulation made under clause (c) or
clause (f) or clause (a) of section 23, the commission, after
taking, into consideration the clause, if any, shown by the
University for such failure or contravention may withhold
from the university the grants proposed to be made out of
the Fund of the Commission.

Sd/-
(Y.N. Chaturvedi)
Secretary,
To,
The manager
Government of India Press,
Faridabad.
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(232)
Schedule-I

Minimum qualifications for the posts of Professors,
Readers and Lecturers in subjects other than Fine Arts,
Management, Engineering and Technology in universities
or colleges for appointment of persons through open
advertisement and for promotion of persons as Reader and
placement in selection grade and Senior scale lecturer.

(1) Professor

An eminent scholar with published work of high quality
actively engaged in research with 10 years of experience in
post graduate teaching, and/or research at the University/
National level institutions, including experience or guiding
research at doctoral level.

or

An outstanding scholar with established reputation who
has made significant contribution to knowledge.

2) (A) Reader (open selection)

Good academic record with doctoral degree or equiva-
lent published work. Candidates from outside the univer-
sity system in addition shall also possess atleast 55% marks
or an equivalent grade at the Masters Degree level.

Eight years experience of teaching and/or research
including upto 3 year for research degree and has made some
mark in the areas of scholarship as evidenced by quality of
publications, contribution to educational renovation design
of new courses and curricula.

2 (b) Reader (Promotion)

(a) As regards the promotion to the post of Reader in
accordance with the scheme of revision of pay scales of
teachers in Universities and Colleges notified by the
Government of India vide notification No. F1-21/87-U.IL.
dated the 22nd July, 1988, the guidelines are circulated by
the University Grants Commission vide its letter No. F1.6/
90 (ps Cell) dated the 29th January 1990.
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(b) Every Lecturer in the Senior Scale will be eligible for
promotion to the past of Reader if he/she has:

(i) Completed 8 years of service in the Senior Scale,
provided that the requirement of 8 years will be relaxed if
the total service of the lecturer is not less than 16 years.

(iii) Made some mark in the areas of scholarship and
research as evidenced by self-assessment, reports, of referees,
quality of publications, contribution to educational
renovation, design of new courses and curricula.

(iv) Participated in two refresher courses/summer institute
of approved duration, or engaged in other appropriate
continuing education programmes of comparable quality as
may be specified by the UGC after placement in the Senior
Scale; and

(v) Consistently good performance appraisal reports.

(c) Promotion to the post or reader will be through a
process of selection by a Selection Committee to be setup
under the statutes/Ordinances of the University concerned
similar Committees set up by the appointing authorities.

(2) (c) Lecturer (Selection Grade)

Lecturer in the Senior Scale who do not have Ph.D. degree
or equivalent published work and who do not meet scholarship
and research standards, but fulfil the other criteria prescribed
in (2) B (b) above to the post of Reader and have a good
record in teaching and / or participation in extension
activities, will be placed in the Selection grade subject to
the recommendation of the election committee for promotion
to the post of Reader. They will be designated as Lecturers
in the Selection Grade. They could offer themselves for
fresh assessment after obtaining to Ph.D. and / or fulfilling
other requirements for promotion as Readers and if found
suitable could be given the designation of Reader.

3 (A) Lecturer

(a) Arts, Sciences, Social Sciences, Commerce, Educa-
tion, Foreign Languages and Law.

Good academic record with atleast 55% marks or an
equivalent grade at Masters degree level in the relevant
subject from an Indian University or an equivalent degree
from a foreign University.

Candidates besides fulfilling the above qualification
should have cleared the eligibility test for lecturers conducted
by UGC, CSIR or similar test accredited by the UGC.

(b) Journalism and Mass Communication

Good academic record with at least 55% Marks or an
equivalent grade at Masters degree level in communication/
mass communication, journalism from an Indian University
or an equivalent degree from a foreign University.

Candidates besides fulfilling the above qualifications
should have cleared the eligibility test for lecturers conducted
by the UGC, CSIR or similar test accredited by the UGC,

OR

Atleast 55 % marks or an equivalent grade at Master's
degree level in Social Sciences/Humanities Sciences with
atleast second class bachelors degree or Post graduate
diploma in communication/mass communication or journal-
ism from a recognised Indian University/National institute.

Candidates besides fulfilling the above qualifications
should have cleared the eligibility test for lecturers conducted
by UGC, CSIR or similar tests accredited by the U.G.C.

(C) Music

Good academic record with atleast 55 % marks or an
equivalent grade at Master's degree level in relevant subject
of an equivalent degree from an Indian/Foreign Universities.

Candidates besides fulfilling the above qualification should
have cleared the eligibility test for Lecturers conducted by
UGC,CSIR or similar test accredited by the UGC.

OR

A Traditional or a professional artist with a highly
commendable professional achievement in the subject
concerned

(3) (B) Lecturer (Senior Scale)

Every Lecturer will be eligible for placement in a senior
scale or Rs. 3000-5000 through a procedure of screening/
Selection laid down by the University in accordance with
guidelines of UGC referred in para 28 (a) above, if he has;

(i) Completed 8 years of Service after regular appoint-
ment with relaxation as provided in Notes (2) & (3) below.

(ii) Predicated in two refresher Courses /summer insti-
tutes, of approved duration or engaged in other appropriate
continuing education programmes of comparable quality as
may be specified by the UGC.

(iii) Consistently satisfactory performance appraisal

reports.

1) For placement of Lecturers in Selection Grade as well
as for promotion to the post of Reader, the required number
of positions woulds be created by upgrading the posts hold
by the incumbents concerned.

2) In order to encourage research, in continuation of Post-
Graduate studies, candidates who, at the time of recruitment
as lecturers, possess, Ph.D. of M.Phil. Degree called jointly
as the research degrees) will be sanctioned three and one
advance increments respectively in the scale of the 2200-
4000 alongwith the benefit of the corresponding years of
service for the purpose of promotion. The existing Lecturers
without research degrees, and those similarly situate recruited
in future will be eligible for a similar benefit in service for
the purpose of promotion as and when they acquire research
degrees, but will not be eligible for advance increments.
Existing lecturers with research degrees will also be eligible
for similar benefit.

3) Counting of previous service for the post of placement
in Senior Scale/Selection grade will be in accordance with
UGC Guidelines issued vide circular No. F-1.6/90 (PS Cell)
Dated November, 27, 1990.

skokskokskok sk

(2¥)

Y.N. CHATURVEDI, SECRETARY
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
Telex 31 65913 Grams : Unigrants Phone : Off. 3118849
D.O. No. F. 14-1/92/(CPP-2)

2 June, 1992.

Dear Education Secretary,

You are perhaps aware that the University Grants
Commission in collaboration with CSIR is holding National
Educational Test (NET) on all India basis for determining
the eligibility for appointment to the post of lecturers.

It has been brought to the notice of the Commission that
the candidates who have already qualified in the eligibility
test for the lecturership are again being asked to appear at a
written test by the State Government for selection of lecturers
which is done either through the State Public Service
Commission or the State Selection Board.

You will appreciate that once a candidate qualifies at a
National Level Test, it is not necessary for him to appear in
another written test in terms of UGC Regulations (Copy
enclosed). I would, therefore, request you that you may
consider this matter in consultation with the State Public
Service Commission/State Selection Board as the case may
be and exempt the NET qualified candidate from appearing
at another written examination. They should be directly called
to appear in interview for the purpose of selection.

With regards,

Yours sincerely,
(Sd/- Y.N. Chaturvedi)
Shri. S.R. Kakodkar, Principal
Secretary, Education Deptt.
Mantralaya Annexe, Bombay - 400 032.
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UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG, NEW DELHI 110 002.
PHONE : 331 7143 GRAMS : UNIGRANTS TELEX : 316 5913

FAX : 3315288
D.0O.No. F.4-12/90 (NET)
June 3, 1992
Prof. G. Ram Reddy
Chairman,

The revised pay scales for university and college teach-
ers, called UGC scales, as approved/circulated by the
Government of India to all States in 1987 envisaged appoint-
ment of only those candidates as Lecturers who have passed
the National Education Test(NET). This requirement is now
part of the regulations under the UGC Act which has the
force of law and, therefore, has to be compulsorily followed
by all universities/colleges.

The UGC has been conducting NET twice a year. For
humanities and social sciences the UGC does it itself, and
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for science it does in collaboration with the CSIR.

The requirement of NET is to ensure objectivity in the
selection of teachers and a minimum standard for those who
are selected therefore, NET qualification is an important
measure for ensuring quality of higher education. The UGC
regulations are now legally binding on all universities/
colleges.

Although the UGC conducts the NET for students from
all over the country, it is observed that successful candidates
are not evently distributed among the States. The test is
conducted in English and Hindi. Because of the medium of
the test and for giving a better opportunity to their candidates
it is natural to expect that most States would like to conduct
their own test. UGC has been advocating this and saying
that each State should either adopt UGC NET if it so wishes
or set up its own testing system with accreditation from the
UGC. The three actions required for operationalising it are:-

I. The universities must be persuaded and urged by the
State Government to amend their statutes forthwith requiring
appointment of Lecturers through interview only out of the
candidates who have passed UGC of State-NET.

2. Amendment of recruitment rules for Government
college teachers to prescribe selection by interview out of
the UGC or State NET qualified candidates through the
designated recruiting agency.

3. Identification of a suitable examining body in the State
and entrusting it with the responsibility of developing and
accrediting the test with the UGC and then to hold State
level NET once or twice a year.

UGC has been urging the State Governments and the
universities to set up such a mechanism. This was discussed
and there was general agreement about the desirability of
such a system in the Conference of Education Secretaries of
the State Governments in April, 1992. I would like to point
out that because of the requirement of NET qualifications in
the UGC regulations universities/colleges which are not
enforcing this qualification may run into the problem of
illegality of selections they may make.

I am writing this letter to seek your intervention in the
matter for ensuring that the mechanism of UGC-NET State-

o — — — — — — — —— e e e e e e e e

Net becomes operational and is prescribed in university's
statutes/recruitment rules for Government Colleges at the
earliest. The UGC would be happy to extend whatever
assistance the State Government may require by may of
technical help and advice.
With regards,
Yours sincerely,
(Sd/- G. Ram Reddy)
Shri Anantrao Thopte
Minister of Education, Technical
Education and Rehabilitation
BOMBAY 400 032.
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S.P. GUPTA, ADDITIONAL SECRETARY
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
D.O. No. 4-2/90 (NEt) : 8th June 1994

Dear Secretary,

In continuation of our D.O. letter No. F. 4-2/90 (NET)
dated 15th June, 1993, I am to say that the UGC has
Repeatedly pointed out that the provisions of the UGC
regulations (Minimum qualifications prescribed for appoint-
ment of Lecturers, Readers and Professors) vide Gazettee
notification dated 05.10.1991, which stipulate that for
appointment to the post of Lecturer :

(1) Recruitment should be made by open selection.

(2) The candidate should have atleast 55% marks at PG
level.

(3) The candidate should have passed National Educa-
tional Test or accredited State level NET.

However, candidates who will submit their Ph.D. thesis
upto 31.12.1993 and candidates who have done M.Phil. upto
31.12.1992 have been exempted from passing NET
examination for lecturership.

The UGC has been pointing out that unless the selections
in the Universities and Colleges are made in this manner,
they can be called into question in the court of law and are
likely to be set aside because the UGC Regulations have the

— ——— — — — — — — — — — — — — — — —
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Y. N. CHATURVEDI, SECRETARY,
UNIVERSITY GRANTS COMMISSION

BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
Telex 3165913 Grams Univrants Phone Off. 331 8849 Fax 331 5288
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| Dear Secretary,

| The UGC has repeatedly pointed out the provisions of

| the UGC Regulations (Minimum qualifications prescribed
for appointment of Lecturers, Readers and Professors in

I subjects other than Fine Arts, Management, Engineering

| and Technology in universities and colleges) which stipulate

| that for appointment to the post of Lecturer :

| (1) Recruitment should be made by open selection.

| (2) The candidate should have atleast 55% marks at PG
level

| (3) The candidate should have passed National Educa-

| tion Test or accredited State level NET.

| However, candidates who will submit their Ph.D. thesis
upto 31.12.1993 and candidates who have done M.Phil

| upto 31.12.1992 have been exempted from passing NET.

| The UGC has been pointing out that unless the selec-

| tions in the universities and colleges are made in this
manner, they can be called into question in the court of

: law and are likely to be set aside because the UGC Regu-
lations have the force-of-law.

| The UGC has been advising the State Governments/

| Universities to set up an accredited NET at State level by

I

I

I

I

I

{

(1) Designating an agency which will conduct NET at
State level with the assistance of UGC to ensure standards.
(2) University Statutes must be amended to reflect
teacher's qualifications and eligibility requirements pre-
scribed in UGC Regulations.
(3) The recruitment rules for Government colleges
should be modified to reflect teacher's qualifications and
\cligibility requirements prescribed in UGC Regulations.

—_— e — e — — — — — — — — — — — —— —

D.O. No. F. 4-2/90 (NEt)
15th June, 1993

I
I
I
I
I
I

However, the matter of setting up an accredited State I
level NET is still pending consideration in many States/ |
Universities. |

We would like to bring to your notice a recent interim |
order of the Delhi High Court in which a candidate had
questioned the selections made in Delhi University. The |
Delhi High Court has held in its Interim Order of 13th |
May, 1993 that the university is bound to follow the |
requirements of UGC Regulations while selecting
Lecturers. Accordingly, the selections made by the Delhi I
University, though in accordance with its Statutes, have |
been set aside. Copy of the Interim Order delivered by the |
Delhi High Court is annexed alongwith a copy of UGC |
regulations.

I wish to again point out that unless an accredited State I
level NET is set up. University Statutes and Government |
college recruitment rules are amended and selections are |
made in accordance with the UGC Regulations, there is a |
strong possibility that any candidate challenging the
selections made in the University/Government college will |
succeed in a court of law. I trust you would ensure action |
on priority so that the selections made in your University/ |
State are not subject to such a challenge.

with regards, I

Yours sincerely, |
(Sd/-Y.N. Chaturvedi) |

Encls : as above |

Smt. Kumud Bensal

Secretary, Technical Education, I

Government of Maharashtra, |

———— i — — — — — — — — — — — — — —
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force of law.

The UGC has been advising the State Government/
Universities to set up an accredited NET at State level by :

(1) Designating an agency which will conduct NET at
State level with the assistance of UGC  to ensure standards.

(2) University Statutes must be amended to reflect teacher's
qualifications and eligibility requirements prescribed in UGC
Regulations.

(3) The recruitment rules for Government Colleges should
be modified to reflect teacher's qualifications and eligibility
requirements prescribed in UGC Regulations.

However, the matter of setting up an accredited State
level NET may be decided at the earliest.

We would like to bring to your notice a recent order
dated 15.04.1994 of the Supreme Court in which the orders
of the High Court dated 13.05.1993 will continue to operate
till the final disposal of this opinion. The Delhi High Court
has held that the Notification dated 19.09.1991 issued by
the University Grants Commission is valid and mandatory
and D87elhi University is obliged under law to comply with
the same.

with regards,

Yours sincerely,
(Sd/-Dr. S.P. Gupta)
Encl : As above.
Sh S.R. Kakodkar
Principal Secretary, Education Department
Mantralaya Annexe, Bombay - 400032.

skokskokskok sk

(2¢)
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002

No. F. 1-11/87 (PS) : 21 June, 1995

The Registrar,

All Universities/Institutions deemed to be universities.

Subject : Amendment to the UGC Regulations of 1991
regarding qualifications prescribed for the appointment of
Lecturers, Readers and Professors in the universities and
colleges.

Dear Sir/Madam,

In continuation of this office letter of even number dated
28.10.1991 on the above subject, please find enclosed a copy
of the notification No. F. 1-11/87 (CPP) dated 21st June,
1995 which amends the earlier notification of even no. dated
19.09.91. This has been sent to the Manager, Government
of India Press, Faridabad, for publication in the Gazette of
India.

It is requested that the amendments in the UGC Regula-
tions, 1991 may also be brought to the notice of the
Institutions/Colleges affiliated to your University.

The receipt of this letter may please be acknowledged.

Yours faithfully,

Sd./-
(Mrs. Pankaj Mittal)
Deputy Secretary,

Encls : As above
skekskskskskok
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TO BE PUBLISHED IN THE GAZETTE OF INDIA
PART III- SECTION 4
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
N.O. F. 1-11/87 (CPP) : 21 June, 1995

NOTIFICATION

In exercises of powers conferred by clause (c) of Sub-
Section (1) of Section 26 of the University Grants Commis-
sion Act, 1956 (3 of 1956), and in partial modification of the
Regulations issued under notification No. F. 1-11/87 (CPP)
dated 19th September, 1991, the University Grants
Commission hereby makes the following Regulations further
to amend the University Grants Commission (qualification
required of a person to be appointed to teaching staff of a
University Grants Commission (qualifications required of a
person to be appointed to the teaching staff of a University

and institutions affiliated to it,) Regulations, 1991, namely
(1) These Regulations may be called the University Grants
Commission (qualifications required of a person to be
appointed to the teaching staff of a university and institution
affiliated to it) (Ist Amendment) Regulations, 1995.
(2) They shall come into force with immediate effect.
(3) In the University Grants Commission (qualifications
required of a person to be appointed to the teaching staff of
a University and Institutions affiliated to it) Regulations 1991,
in Schedule I, Item (3) A; after the words
"Candidates besides fulfilling the above qualifications
should have cleared the eligibility test for lecturers conducted
by UGC, CSIR or similar test accredited by the UGC"'
Wherever they occur, the following proviso shall be added;
"- provided that candidates who have submitted Ph.D.
thesis or passed the M.Phil. examination by 31st December,
1993 are exempted from the eligibility test for lecturers
conducted by UGC, CSIR or similar test accredited by UGC"
(INDERJIT KHANNA)
SECRETARY
To:
The Manager, Govt. of India Press, Faridabad.

skokskokskok sk

(R°)
GRAMS : UNIGRANTS
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
Dr. Ramesh P. Gangurde, Additional Secretary-II
D.O. No. F. I-11/85 (PS) : 22nd November 1995

Dear Sir,

As you are aware the Commission had formulated the
Regulations for the qualifications required for appointment
to the teaching post in the universities and institution
affiliated or constituent to it, and deemed to be universities.

These regulations have been notified by the UGC on
19.09.1991 and circulated to the universities vide letter No.
F. 1-11/87 (CPP) dated 28th October, 1991.

As provided in the regulations :

No person shall be appointed to a teaching post, if he/
she does not fulfil the required qualifications for the
appropriate subjects as provided in the regulations.

Provided that any relaxation in the prescribed qualifica-
tion can only be made by a university with the prior approval
of the University Grants Commission.

Provided further, that these regulations shall not be
applicable to such cases where selection through duly
constituted selection committees for making appointment to
the teaching posts have been made prior to the enforcement
of these regulations.

The qualifications amongst others, included that a
candidate is eligible for appointment to the post of lecturer
in the universities/colleges only if; he/she possesses a good
academic record with at least 55% marks or an equivalent
grade at Masters degree level in the relevant subject from an
Indian university, or an equivalent degree from a foreign
university.

And

He/she should have cleared the eligibility test for
lecturership conducted by the UGC/CSIR or a similar test
accredited by the UGC.

The Commission has been receiving representation from
various teachers associations as well as institutions seeking
clarification/relaxations in respect of the minimum
qualifications required for the recruitment of teachers.

The Commission has been issuing various circulars, from
time to time, regarding the minimum qualifications required
for the appointment of lecturers in universities/colleges. Alll
those relaxations are reproduced in an integrated manner in
the enclosed Annexure to facilitate you to take action in the
matter. You are requested to bring them to the notice of all
the colleges affiliated to your university.

With regards.

Yours sincerely,
(Sd/- Dr. R.P. Gangurde)

skokskokskok sk
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(r2)

MINIMUM QUALIFICATIONS REQUIRED FOR
APPOINTMENT OF LECTURERS IN ART,
SCIENCES, SOCIAL SCIENCES,
COMMERCE, EDUCATION, PHYSICAL EDUCATION,
FOREIGN LANGUAGES AND LAW.

i) Good academic record with atleast 55% marks or
equivalent grade at Master's degree level in the relevant
subject from an Indian University or an equivalent degree
from a foreign university.

ii) Candidates, besides fulfilling the above qualifications,
should have cleared the eligibility test for lecturers conducted
by UGC/CSIR or similar test accredited by the UGC.

OR

should have submitted their Ph.D. thesis, or completed
their M.Phil. degree by 31st December, 1993

The regulations of 1991 for the appointment of lecturers
are not applicable to the teachers who were appointed through
a duly constituted Selection Committee before 19th
September, 1991.

Also if a candidate was appointed on the recommenda-
tions of a duly constituted Selection Committee before 19th
September, 1991, and is still working, he/she may be eligible
to apply for a post of lecturer without fulfilling the
qualifications prescribed in the Regulations of 1991.

The Commission has also provided relaxation of the
minimum marks at the PG level from 55% to 50% for
appointment as Lecturer to the candidates who have cleared
the JRF examination conducted by UGC/CSIR only, prior
to 1989, when the minimum marks required to appear for
JRF exam were 50%.

If there is any other specific case, which is not covered
under the above points, the matter may be referred to the
Commission with specific facts supporting the reasons for

seeking relaxations from case of case basis.
skekskoskoskoksk

(x3)

GOVERNMENT OF MAHARASHTRA
No. NGC-1796/3535/4129/UNI-4
Higher & Technical Education and Employment
Department, Mantralaya Annexe, Mumbai-400032.
Dated 8th August, 1996.

To,

The Secretary,

University Grants, Commission,

Bahadurshah Zafar Marg,

NEW DELHI - 1100011.

Subject :- Exemption of passing NET/SET Examination
for subject like Journalism, Music (Drama).

Sir,

I am directed to forward herewith the copy of letter dated
18th June, 1996 from Dr. Pratap Bajirao Patil, Member Zilla
Parishad, Sangali, on the above mentioned subject.

In his letter, he has mentioned that only two person have
obtained degree in Mass Communication in the State of
Mabharashtra. The persons who have obtained Ph.D. Degree
in Mass communication/Music or submitted their thesis for
Ph.D. till the end of 31st December 1995 have requested to
be exempted from passing NET/SET Examination. I,
therefore, request you to kindly communicate your orders
in this matter to this State Government.

YOURS FAITHFULLY,
(Sd/-T.B. SEN)

Deputy Secretary to Govt.
sekososkoskoksk

(r3)

Dr. RAMESH P. GANGURDE, SECRETARY,
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
Telex 316 65913 Grams : Unigrants Phone : Off. 3239659 Res.
4670485 Fax : 3236288
October 8, 1996.

D.O. No. F. 1-11/85 (PS)

Dear Sir,
In continuation of my DO letter of even number dated
4th December, 1995 the following relaxation may also be

added in an integrated manner in the enclosed Annexure to
facilitate you to take action in the matter.

"The University should first make an attempt to fill up
all the reserved vacancies from the eligible SC/ST candidates.
In case such candidates are not available, the University may
take prior approval of the Commission for relaxing the
minimum requirement of 55% to 50% of marks at Master's
degree level."

You are requested to kindly bring this to the notice of all
the colleges affiliated to your university.

With regards,

Yours sincerely,
(Sd/- R.P. Gangurde,)

Encl : As above.
skskeskoskoksksk

(r¥)

UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG
NEW DELHI 110 002.

No. F.1-2(4)/96(PS) 4 Dec. 1996

Shri. T.B. Sen

Deputy Secretary

Govt. of Maharashtra

Higher and Technical

Education and Employment
Department, Mantralaya, Annexe,
Mumbai 400 032.

Sub : Exemption of passing NET/SET Examinations for
subject like Journalism Music (Drama)

Sir,

With reference to your letter No. NGC-1796/3535/4129/
UNI-4 dtd. 08.08.96 on the above subject I am directed to
say that UGC is not in favour of further relaxation and to
enclose copies of our Regulations of 1991, Ist Amendment
and integrated circular for your information.

Yours faithfully,
(Sd/-D.B. Singh)
Under Secretary,
Encl : As above.
skekososkoskoksk
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L.S. MEHRA, JOINT SECRETARY
GRAMS : UNIGRANTS
UNIVERSITY GRANTS COMMISSION
BAHADURSHAH ZAFAR MARG NEW DELHI 110 002
12 JULY, 1997.
D.O.No. F. 1-6/90 (ASC/DR)

Dear Sir,

This has reference to the matter regarding relaxation of
conditions for participation of Lecturers in the refresher
course/summer Institute for placement in senior scale/
selection grade/Reader beyond 31.12.1995 under the career
advancement scheme.

In this connection, I would like to say that the Commis-
sion had relaxed the condition for participation of Lecturers
in the refresher courses/summer institute for placement in
senior scale/selection grade upto 31.12.1995, for those
lectures who were in service before 01.01.1986. The
relaxation will not be allowed to the Lecturers appointed on
and after 01.01.1986. The Commission may consider the
further relaxation beyond 31.12.1995, keeping in view the
number of lecturers and their subject, who were in service
before 01.01.1986 and could not attend the requisite courses
(refresher courses/summer institute) due to various reason.

I shall be grateful if you kindly let us have the informa-
tion regarding number of Lecturers and their subjects for
whose the relaxation is needed as early as possible so that
matter may be considered.

This may be treated as urgent please.

with regards,
Yours sincerely,
(Sd/- L.S. Mehra)
Smt. Kumud Bansal
Secretary (School Education), Govt. of Maharashtra.
BOMBAY 400 032.

skeskokeskoskokk
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DR.(MRS.) PANKAJ MITTAL, Deputy Secretary

(%)

GRAMS : UNIGRANTS / Phone No0.3232055

UNIVERSITY GRANTS COMMISSION

Bahadurshah Zafar Marg : New Delhi - 110 002

D.0.No.F.3-1/2000 (PS) : March,2000 / 4 April, 2000
Sub : UGC Regulations on minimum qualifications for appointment and for Career Advancement of Lecturers,
Readers and Professor in the universities & colleges.

Dear Sir/Madam,

In supersession of UGC Regulation No.F.1-11/87(CPP-
II) dated 19th September,1991 and Notification No.F.3-1/
94(PS) dated 24th December, 1998, the UGC has made the
Regulations for minimum qualifications required for the
appointment and career advancement of teachers in
universities and institutions affiliated to it.

The Regulations have been sent to Assistant Controller
(Commercial), Government of India, Department of
Publication, (Urban Development and Employment) Civil
Lines, Delhi, for publication in the Gazette of India.

The provision contained in the UGC Notification of 24th
December, 1998 mentioning that it would be optional for
the university to exempt Ph.D. degree holders from NET or
to require NET in their case as a desirable or essential
qualification for appointment as lecturer has been withdrawn.
NET shall remain the compulsory requirement for
appointment as Lecturer even for candidates having PH.D.
degree. However, the candidates who have completed
M.Phil. degree or have submitted Ph.D. thesis in the
concerned subject upto 31st December,1993, are exempted
from appearing in the NET examination.

The proviso in the Regulation, 1991 which reads as follows

Provided that any relaxation in the prescribed
qualifications can only be made by a University in regard to
the posts under it or any of the institutions including
constituent or affiliated colleges recognised under clause (f)
of Section 2 of the aforesaid Act or by an institution deemed
to be a university under Section 3 of the said Act with the

prior approval of the University Grants Commission.

has been dropped and is replaced by the following proviso

Provided that any relaxation in the prescribed
qualifications can only be made by the University Grants
Commission in a particular subject in which NET is not being
conducted or enough number of candidates are not available
with NET qualifications for a specitied period only. (This
relaxation, if allowed, would be given based on sound
justification and would apply to affected Universities for
that particular subject for the specified period. No individual
applications would be entertained.)

The Regulations issued by the UGC are mandatory in
nature and all the universities are advised to strictly comply
with them. It shall be necessary for the universities and the
management of colleges to make the necessary changes in
their statutes, ordinances, rules, regulations, etc. to
incorporate these Regulations.

A copy of the Regulations is enclosed for information
and necessary action. It is requested that the contents of the
above letter may be brought to the notice of the colleges
affiliated to your university.

Receipt of this letter may please be acknowledge.

With regards,

Yours sincerely,
Sd/-PANKAJ MITTAL

To, The Registrar, ..........

skesfeoke sk sheofeoke sk seoke ok

(Rv)
UGC Regulations, 2000 regarding Minimum Qualifications for Appointment and Career Advancement of
Teachers in Universities and Colleges.

To be published in the Gazette of India Part III Sector 4
University Grants Commission : Bahadur Shah Zafar Marg : New Delhi - 110 002.

No.F.3-1/2000 (PS)

In exercise of the powers conferred by clause (e) & (g) of
sub-section (1) of Section 26 read with Section 14 of
University Grants Commission Act, 1956 (3 of 1956), and in
supersession of the Regulations issued under University
Grants Commission letter No.F.1-93/74 (CPP) Part (v) dated
13th June,1983 and No.F.1-11/87 (CPP-II) dated 19th
September,1991 and Notification No.1-93/74(CP) dated 19th
February, 1985, 26th November, 1985 and No.F.3-1/94 (PS)
dated 24th December, 1998, the University Grants
Commission hereby makes the following regulations, namely

1. Short Title, application and commencement :

(i) These regulations may be called the University Grants
Commission (minimum qualifications required for the
appointment and Career Advancement of teachers in
Universities and institutions affiliated to it) Regulations,
2000.

(ii) They shall apply to every university established or
incorporated by or under a Central Act, Provincial Act or a
State Act, every institution including a constituent or an
affiliated college recognised by the Commission, in
consultation with the university concerned under Clause (f)
of Section 2 of the University Grants commission Act, 1956
and every institution deemed to be a university under Section
3 of the said Act.

(iii) They shall come into force with immediate effect.

2.  Qualifications :

No person shall be appointed to a teaching post in
university or in any of institutions including constituent or
affiliated colleges recognised under clause (f) of Section 2 of
the University Grants Commission Act, 1956 or in an
institution deemed to be a university under Section 3 of the
said Act in a subject if he/she does not fulfil the requirements
as to the qualifications for the appropriate subjects as provided
in the Annexure.

NOTIFICATION

March,2000

Provided that any relaxation in the prescribed
qualifications can only be made by the University Grants
Commission in a particular subject in which NET is not being
conducted or enough number of candidates are not available
with NET qualifications for a specified period only. (This
relaxation, if allowed, would be given based on sound
justification and would apply to affected Universities for that
particular subject for the specified period. No individual
applications would be entertained.)

Provided further that these regulations shall not be
applicable to such cases where selections of the candidates
having had the then requisite minimum qualification as were
existing at that time through duly constituted Selection
Committees for making appointments to the teaching posts
have been made prior to the enforcement of these regulations.

3. Consequences of failure of universities to comply
with recommendations of the Commission; as per provisions
of Section 14 of the University Grants Commission Act, 1956.

If any university grants affiliation in respect of any course
of study to any college referred to in sub-section (5) of Section
12-A in contravention of the provisions of that sub-section
or fails within a reasonable time to comply with any
recommendations made by the Commission under Section
12 or Section 13, or contravenes the provisions of any rule
made under clause (f) or clause (g) of sub-section (2) of Section
25 or of any regulations made under clause (e) or clause (g)
of sub-section (1) of Section 26, the Commission after taking
into consideration the clause, if any, shown by the university
for such failure or contravention, may withhold from the
university the grants proposed to be made out the Fund of
the Commission.

Sd/-(R.P.Gangurde)
Secretary,

To, The Assistant Controller, Publication Division, Government of

India, Urban Development Ministry, Civil Lines, Delhi - 110 054.

skesfeoke sk sheofeoke sk ok ok
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HIT © 3
aeT HSoldlial a<dl 31T ergd 9 ddaa

(®)
I urar udterr 3ol gt rernmudiary srvaTa  trae! At

T8l 37 AT 93¢ IFAR, el 96 ATH 93%¢

: HBRIG TENAT TG BrIarg

37 E/pd T Aaq, &S 909, BAIF 3, TS 84

TSl GUk ST, FHIT TATHR, ST GIese, g5 54,
FGRTT HITER, T TS, Tdd are, S

f1.gIR AW (Ha5 ¥ 9 T 9bTel §81) © e HeRTe, i
IR SHA T99 909 Y Jeid drasrel d Fled A%
HEETA ATdihs WA Ied 9 oFf SEU §ATd @ d¢ gfasdr
ST 9T ST qraTEd . qded &, 19l et e,

“HERTSZ 9TAAT &9 @ Hgdll 9%%% el dHladedl
U YYFEMAR I 39 A 9% % YA HTEATIeIAT ‘LT ITsiel
T TN 2107 Fehie hedTos ARTSATSATAN 03 Hel Jemedrdie
gAY 00 UTEATIHE? JhEEAT H2IS BIFGUaral TH0T Hleell
qaT T 9187 Uk &SI ISIeldll T9S Faae, § e I8 HIvarl
TeATYeRTeAT HESHT helell ATON, I7 HaeTd JTHAN dhelall a

o 9 AUREE (T=T T T 9507 H301) @ 3Tede] HeRTeT, a7 oAefael
AN TAGHATEAT Tl A AT STEId ad 7d HIvdTd
ST SMRd. & Fde-Td Aell U Bl gu&il daddl oTe.
TAGATT 39 A 94 31Tt Had JAY Ialalr e aF o “39 A
9°%&” 3T ATATd. ATUHIU e §&&T H5- ddeld el ST
4l & Fda SN STHAN TYNETT Uedray Sadl.

I : e TUNETAT U2aTer Sauard ST ST

BCEE |

A U, &b 9 HBgART 9%¢R T AN 3P T
FETINS T T TAT ST ST /TR HeT Fenerd ATeie
QAR A AL AN HIUATd AT TR . T dqT 401 AN
% T ST, FEGS STEH ST STERLTHI 3o STequna
Tl GURUITETS! HIEl Gk O SUaTd ol Sfled. ATgar
FETSTHE T TG el TENAITTE 37 TR 9T BT
3T AT 9187 UTeh ITIT @Il H o] ST, 318 3¢ Juand
e 3T~

(9) SHEART Yeega GIErd 4 Zah T[0T STerdT T ToTer
531 ) | ) T R e | S ) e B 5 o e |

(R) SHEART I AT GTaT AT &0 T1a9dedh TR,

3. I g gdten (National Eligibility Test) @emdis
SIS ST ST Sd 3. I ULierd HIea™ TS ardeia? Saal
T ST 3T SauaTd STTe] 372, & URTedT o SmeaTeddr YRal dhiada)
FETGS g el ey Araa? de-emRen S Tl 9Ed 0,
g ¢ AHETRT 9%%9 F 9o THAY 9%°3 I, aH SS9 dd
He AT S0 ST STed. EHYA e sl GRoT HIom=
SHEARIAT IS U=l GHEHYA g2 3uard o -

(9) SO SHEARMT JoTra/ATHSHSR /T STRUE T3t S
hell 312

(k) 1 SHEART U1 .2 BT ahedl TR

(3) 9T THEARET UH. %dl. a6 39 HT 9%%9 TAd I
hell 312

(¥) o1 SHEARMI SHAY 9%%3 wdd UIUdFs!. Al vEY
AET el 3TTed.
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3. qEMS STHEM STENTHIG 33dul JaETIRY SFaal, 9

g THAX A A 9T A daid. 9Q¢R AOA & giiE
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ST STEYAd Gl TH el @ UReE agA o of YA
ATOT HATelel ST STl FediS STIaT el qenerdmes 9l
THIUIT STl ST ST9T T TATTAT Hal &I 39 W 9’%%
THd ] SAUATH ATl Heldl qUATd STl &ldl. & Had Sl
g6 * 39 A 9%%E§ YAd dTe IuATd STell TR, d¥id gaEdid
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TEUSE 9 el qEad o g aiid Jadid A qr]
TTeAT IAOT EOTY ATENT . e FaT 39 " 9%% & FAd¥ HYRId

¥ IS AT TR |7 AT FRTaR S0l 9 feal ATt
ST STITHRH TETUIS TR ST 33 Jeiell STEal. ATIHT
ORTET JeEgERT ST 33 deldll 3T,
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T | A SR DI, S TEadrd d1e AU AT el a1
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STIUT 1Y Jrarad T of geTdT S,

MAAGREHT : ST TR, a1 SHO & a6 Gedvard
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e
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ey ared. “Revised Government Order on revision of

University Grant's Commission.” 999 =T 9M&= A0

pay scales.” 3T T SELME AT 3. I 3 T =
e @, “The detailed scheme for conducting the test including
its design, the agency to be employed in the conduct of
tests, content, administration etc., will be worked out by
the UGC keeping in view the requirements of the media of

instructions followed by the different States/Universities/
Colleges, and other relevant consideration.” FeRTe 9Teomd

o O

A geldl qa8 9 hd1 “Head Twlqs” Hel wr ¢ el @R 09T
T8 3T U7 HRTS] AT 2 3iafel Jolie g% dheied] TaedTo
T AR 3T IR SR,

areget Heied, € 99 duelly and lawfully selected @ie a1z,
1 SHOT Jedare §UgTdl HIefel U9 ATl EAH 9 Sgan

9R¢R AT ST, HIEAl ATH T FEUH e hdl.
HT AT AHE WU ATl 3T 8. & diF disdie &Y

Tz | HiAT JHIO TRIST 37 & AT 4 ol & awe
HIEATT STE. AT TIel dhelell ATEl. 9¢ TRl 9<%
ST AT A HA9 Ao geded TRyl 3 oY 3 &1, The
Goverment of India's suggestions on revision of pay scales
for teachers in Universities and Colleges dated 17th June
1987 and Government of India's suggestions dated 22nd
July 1988 would be implemented by the State Government
with the recommended scales of pay.” @mMET &iE 9
HART 9%¢R AT S A9 3 Aq AT STIE. AT 5l
Tl AHACATIA 2T 9THT 0T Sl 312 . AT 3101 SATATAT
T FIEAME S gAY 372 SR aall AT 9 Hganl 9°¢ =l
T AU Tl TR, O UAE AT SHI0N AT TG Bl TG
FHIUIT AT ATEN?

1.9 ALURET : 3TeTe] FeRI, .51 81 T TES Al geledn
SR, T STeRI SheledT 3TRd. & Uehol Sie 8. ATe J2T I &l

AT HITEIHII FEMHISIRS SRR STYeE HE oo Tl
% AR TS Helere HTelel STTed. T J4T Id Hdl Jeelal
SR, STIdT 999 Uderd 31E &I, 1 9 sael JAnl a1 74 2%
30T hegl & BV ? T 22 heal g5 BT STl deal
SUT FE BT, TUT ST 9¢R Hed STH Xl &fd &l, Sadd &
T AR AMAd FrAT HAG & FENT BIH Bl AT 909 dF
A U AT A1 RN . AT AR B @lehiam 99 SATE 31 07 St
R A TRIETH Al el df 2R gdaal THE ardal oJd
e, & g 3R, BIUTCHT ARG ARTST AT &1 23 @
o ST ST, 9T YdT ST AT ST Sl 927 71T el 378
AV TGS AT DT 2 2 @dl ST ATl 31
TEZ AIGYT 7 7l B0 TRA ST, o ST heal HITR STETd ?
ET HIHAT 997 3R ?

1 IHIHT TREHY : STe] RIS, HI GoaTdie & T T i,
= TSI TV YUl J ATl STt Auelt 3. gul g Aetierd

STed. .S AT, 53T 9LTeT S AT SIS 37 U7 f&dl WISt Aredsig
g ST, Mo SAIHS U U JHI0T 3] SR, & e
JIEATEAT G STl 3T, e Yo TETIsdl o Uet=l

FTEH Iae STed el STegeTa@Tell Tl &l &l Teiel &t
qepTY gl STEATd. ARTSIHIUT Y el oATd & 3G &l arddid
ITRT AR Adeh? 01T 8. BT A0 Hdeday ardei df ST

U Al 3. ATAhgA Al T Uel 9Tl g2 HRag
HIUITT YU 3TTE . &7 T 37T AT A0 9TTE TR 3778,
.83 39 « AR AT SRR e gagaR aHd

U] SR STE. € S 9187k oTRd. AeATe aiisTe Ervar
TEET T Bl 79 AT 9% & Udd Haddie gall oTe.
f.gAR SRl oee Heled, I qedade quarl 99 AL

%he ITTHATAT JATH0T 3 R\ Wegarl 9R¢R TSI Ararel

ST ARSI GET SudTEl STde! qarel qof &fd e dradd ar

I S0 T Hd AT, S Aol g ool 22l aiel STFURT Al
U ATE. 93 SIUTEl o gaael THEM BT JUIR AT AT
AT &1 TR ST, F AT ATeHATdT SAawT el dhatall
el & AT | SHERAH! Bad el 8. AT SO & oI ol

ST JEadie Heladd STe . STl qame AemadEy O 9Tele
TR I o U Elciie fehal ATaTe Erdie, of e del aadd
ST ged ®HA! a1e gar? & Jed areddrd e,

= THEY TRET : e Heled, 9R¢R Al & UM ol 3R

312 EIdl, TEEd AT g Soeid &l ATl ARl 9 Hgdml
9R¢R AT TR AL Il T2 Ieaid 3NE. a1 STl
qATATETET A1 TGN ol T HIUATd AT ATel ?

NI AURET : T FERA, AT SHU G Tl M. AT

SHTU ARTSIHUT HAGATT 32 . T & YLIed FRISHe SArarat
.

A1 3G : AT TERW, BEAT R FoA 9R¢C A
ST AT 10T gEeT 372 37eft 31 &t “ Only the candidates,
who besides fulfilling the minimum qualification prescribed
for the post of a lecturer, Librarian and Physical Education
Staff, who have qualified in a Comprehensive test to be
conducted for the purpose will be eligible for appointment.”

e o 9187k HUATd STTel AT aTadid halg™ =Tdell 2rdl i, &
AT T T BT TET 3. ST =31 STeaATaehi= Teie arg
helell THHS 9] % E T SV Jad dIegd aal oTe.

NG I : 3T TERA, & UL T Sl qreiot A g e
T T ST, T AN STEoRene Trel. TRl S3aw il el Jraraaid
Lo P e e B s o e e o i o s | b e e P | | 3 | D G BT e
T, TN ARISHE ST, quT A F=0 AT, HIS T 3T 3T @,
AT T T TR % T2 311 0T 31 epiuflel TR Tel. T e
T Shetl OT &1, U qRiedT UT el | =47 A1 2 Samed SNt T
STl ST ARG &6l 3T el 311 U7 HERTI HRIel H 24T M. 97
AT TN S &Nt e A gL AR 999 I e, O Jan
QU7 Al ST QU7 AT Jad &mdl af, T quid qere Ir el

T 9 Yo UAT Toldl STTE. Hal &1 312 UIHTae HeRTerAl
I VIO STTell STTE. 37edel HeTe, §.29 Hganl 9%¢R
= SILAR AT GIE HHh ¢ " 3 wed 3 @&, “The
detailed scheme for conducting the test including its design,
the agencies to be employed in the conduct of the test
content, administration etc. will be worked out by the
University Grants' Commission keeping in view the
requirement of the media of instruction followed by the
different Universities and Colleges and other relevant
considerations. For the purposes of recruitment to the post
of Lecturer/Director/Industructor of Physical Education in
Colleges and Principals of Colleges, the Composition of
the Selection Committee has already been laid down in
Appendix accompanying Government Resolution, Education
and Youth Services Department, No.USG.1177/129387/
XXXII (Cell), dated 25th October 1977. The same
procedure should continue to be in operation till it is suitably
replaced by the comprehensive test to be prescribed by the

AR ARG g 21, ST Y WUl &0l Bigd g ¢ & Jeadie
YRS 3R,

N TR R © TR HERd, WU ST 9334 Tid JEddie
Faledl SR, BT S0 T Iaa UTelel 2l WU T el 3718 i,
= TSI WU ST QU7 g FeeRTer et S, A A1 1T T S
TS Tl J0eT SBeTT ST ? T ST G Bl SN FMeh T 9% E
Tid JEddle 3ol oTe.

QUG : 9% & UHT U AT T S Al R Yl Yaadre
IR HT?

9T TR : e HERTS, &l 09 TehuTaT queiiel HIEehs el
R o ) o e e s 2 e e B | 2 e e
TEAA 3TE i, T o UT S T 8oid. Gl STehavT=aT aereid
YR e AR ATEl. T T @t 3TE f, Amed fZar a1 o Soen
WG TEEeadr g e el 8d o 07 e Gl ARIomey
HUATET G T BRI ST S 3 07 T Tl ATl gt
ST AT SIS ST TeATed 7 Taal. &1 &l el ?

HE THFHIT TE : 2.

AN .IWE TR : e WER, d G ATl I/ e sy of
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()
A2 fhem A2 1 qoe ST 9 FOTRAT HET TR STEATaeh =
daaIE! TECITEEd I goid STe9T.

HERTE FEIAY I -

;T EA 3T 998

THAIY, TAIF € HH 998¢

T, BT T, WS TR, 9213, G U,
%1 g TERTERT, S HoiaHl TEET, Hael. HA9NE Hiedh, TdAThT
Ui, SRIRT SR, YRHEE e, 59 a0dE Jud T Fe

TRISIE 0Tl HEEI AT G TET 3T 3T AT ST F et S 0
SIS A Fl ElediT ST STRTTes 7 e yHIoT gl sFaeeier
Teuld g7 JeMIIer =g aae? Jre STeqeiaarel & ol Hell 3T
ST O TS STl 0 M SATelel ATel. JTaT 378 &5 ST S8l i, it
TRIET T OISl OT &af, S STt o7 &1 79T JeprRal STl SToet
TE O O3eqT SUgTaT YEe, SFae STET O hevard STeell ATer. df SHodd
QT HRUATT A el Mg AT AREAAY HaT HHI el AT 319
YRl il 4 FeRT Heielell 3TTE e Jad el oTied.

AR : THE WER, AT SHO 2 B A dl, Al
TR URIET Hrede BTl Jeadle Gl STe. HIsY Ty o
STE T, S 2 . A TpeHed! Ueh el Tead 3T, d Jead Sdd
ST I el ddd g ¥ TEHER S gpeHe 9oo Zah dl B
BT, A AR Al TeM 30T o SR ad ST, Sl 0 Hgan
9R.¢R AT A3 e AT T2 el ST, T 79 Sl Eaie
STYE il SMed. TIHITH o1 Td  Yghehe Hihaeall af o
ST AT 3TTed. TT g9l STl qdi= FaeAT, FaH STeede
STHE B AT IEITHA o @1 Bl “Hedal Iwiqs” BlEd
TSl Y T TR, ATl ST Hdd STaerdl of 9187 3Ted oAl
Ted AegH SUATEl 997 el Al A9 YA aF ATEl. &
HYT T A T AT, A7 ST T8 I &Y el ATEl, S0 3
AT B, SIeeT STHE] T4 UeEd d5a1. Aol | STAAET Uhel
2T SIET Hrede TGl ATEl, FUIS TSI df STl ATel, deal A1
TeEdT gEd. daT 909 Al JAT AdS I AT AT ET. deal
T ged dedd 4uaTdl 999 ATEl. & Fd Fdr hel 95
FHIOMR? ST 9]RE T AN SETd qoT HY Ul &l, rgat
Y. FEUIS ST SATIAT T, FIS] ATLHHIGH AT 2 Hede
HIIAT, T SAFAT AdBY AT 9T &lsed o gHd Ael. 97 o
heeT BT o ST U=T 0. g7 o J=T 3T Hdd STcle
BT A BId ATel. BRI AT Tae™ -5 3. o Bl
ET. T-FeAl BRI Had & Tl AThd  a-Ia?ie
TSI o I ATl STTed . T B~ el TEraT AT=re
SE. T o @0 B ARl Jdd ST @il @1 HoaTd
ST T R-¥ H &1 STIGeT Hledl o 39Ul dheal J7T HuR ST
U9 TR, AT A HoAl Heled I Sl & ?

oft 9N AR : 3T HERT, el STl avd U9+ THT
el AT, @Y Ted a¥ Al BTl aai el O7 &l BRI
Jg Td 9Ted T d A THEAE e SfRd. ST Harde
SR, 9 A&7, 30¥ dRIGARIS Al AT&d oM. 997 a1 &9
U9 dlcad 3 TEd i, AT FaET HvareAr qadEr it
FIE! TAEERT ST o STETdl YR uSalell S ATel 317 07 of T
T TAT THTEAT HeTd Hehe AT STelel 318 . T T
 HoT T8 T i, RIS AT dhed] 9 Gal Fawen
IR ATl & 31 3&I01 G aa 32 . T97 JhRdl aiqe oTad a¥ ol
el ST ST U7 Y T W0iel of ATqdT 187eh SiTelel STed 317 o7
T AT SE9Thal ATEl. 3T THE-T 988 o 412 S9rgE

T HERTZ JUMIIUE F9H 909 JHAR  Salell defdl gl

i, THT Ul (FERTE THEHT TEERT 741 94d)
AT HElGd, 91 790 909 ad el drderel d Hidd Ak
HE<dTeAT ATdihs ST STIHA THH1E 3ed  dof 918701 §41d
@& I Al 37 O AEEd il Aded B, St awdr wedl.

“IF WBHRA A2 fhal He AT GRAeAT AN A B[O
TeT JEedi= STeaTaehdl JaT ST (37geTdh) 3¢ auamaEd god
SMSYT, A2 fehar T2 Tieq TTN0T 7 EI0I=T STeaTehT dedl, da-arel
T AREAT Hdd BIEEIRA d 9d T8Td Anid STATE! ol 3Tael,
T. 9¢.9.¢R Al TERTE STATIGRIA] FFeAeN AT, JEaH=A=
heTedT TR AT qRyeTat Tehl et e hedar 0 T 2l
FHIOAT QA Tolel STPATAA, T8 T HIaT R9.2.¢] AT 9MEA
ToIITET 9 TET HIRTET W H&A A Bieard SE9T, TT S
TG T AIEET T, R.¥.8¢ UHA I HeT TEd =
ST ST BIUgTal Gofell Z9TRT, T STEIMes urd TeTl
TUTEA oF 4o T AT STEATIHHT gl 9 da- ATelargd d ad
=T T, e STeATes Al 0T STTeel el ST ardraro,
FEEA A TS HAATd! BRATE d SMEATT o Fahl.”

=13 A0 (3T 9 T M0 HAT) : T FRIed, aaddr
T FARATAT Yol AT TS L aasid dheled]
SMed. AT Al A2l &N HIFardl 38, §. 9%.9.89 Aa¥
T.39.9% Y 3T 9 39.3.9%%& Ad¥ o I, IT TELTE
91 d FeET YNl Uedrey Sadl.

SUEHIAT © e TURETAT UedTa? SauaTd 3Tl .

q1. H#Al 3= G A 18T AR oS

g JEHTEAT A e I dHNTH & 919.5.9%.9
T R.9.9%¢¢ AT AT FEUS I HAM-d HeT Feleardid
BT AT FLRN B0 T Iod QTEI0TET ot IRvaTeh Tl
TAY SUTHIST &0 JEEdd G 9T A %hes Il eid.
HEY SMEYHHR o ITeTdl 9 doqd Ugich IaT 9187 UIeh STeal
QTAAIHTIT G 0T SATelat STe. -

WY ZF% HIBME HaHd IuaTdie Jeeda? qadl g e
91eT UTeh STEET ST gEds TS STENTH g doiell aTsidl
TRTEAT ITANOT ST ST 3L

T 9T e 9MEATE! &1 Uehol ThiH Tiehrelal 3T
ATl I ST dA20TE! STHTATau HUard SEeT 9ma
TR &6 9.3.9%¢R T T T HIUAT S 3MEd. qaX
I O U T8 < Wed UTSidl UieiaT Tequl Ied HIvdrd
SATAT 3112

TEFS A1 G &% 9¢.9.9%¢% ol A1 GEHE Al
AT A SAE AGEAR &8 MEARA &% 99.8.93¢9
22.9.9%¢¢ T TR O S0 AT ANTEeTE aeargar
ATV STAAATECT BT AR T &1 AT T AN
T A A A,

TETINS 3TEM SN ik 9%.2.9%9 BT 37 eaER
T AT F qHH YaTdl STedl 39T Tall 3Te. AR 37 STl
UGS AT W4 2ah HIhIEE Ha 9d qudTdid 9geda? ugdl d aiTa
917 Ve STt T 9TaTT 37 STl gTeh Tal Urid qereq Sl
2O & 9T 372 SfE. JEUIS ST STETH STHel %o It
3TE B, BIUIE! G2 AGATE! A A FEUS e SRl

AN STed. A2 df Gl oTHd a¥ arHagrdr evdrg HIoardl
TR, e W dcgdl WIE Ugerd gad A e &, THEAE

qd ST =97 STa9as R . T8 JES STa ST daide!
A AT 978 Jaledl JAMed il Odier Sl g & o

TEIOT W, W T 9 37 U7 ST 0  FeaRiay 1 Soasame
HEATHHE TG ATl STl 9TET AT &l MU o Ui asit

SETH FTHEE T2 el 3L,
TI® 9%.2.9%%9 YAl Sf 3 AT el e

TRl § a7 ST X A THRAT SIHd A0 Haal Aad.
YL : ATl Feadiel J=i dual e,

skeskeskekeosksk

ST 9187 UTds STedT LR el ST T 72 §2 Teie Sl
BT G2 U ATl SATE. T8 T4 3 FAATMl 39.9%.9%%3
Ui T i qeIET STl el e a1 SAEl 39.9%.9%%3 W
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qug. S 91 9y A6Y el ST, ARl 42 A2 e Il
ZIUATH G2 ST S SR, §. 9%.2.9%3%9 Fa¥ A 31 STl
TAA A e T FRATH T 7S He T AT S0 g2
U AT AR ST 3T ATl JeY THe STl | e
g 39.03.9%%8 Ha¥ AT TaT HYLTA ST 3 3TIE9T
U STl BN TR Hee-e U d TLiaay a1 quaraas’ g0
AT T Fod ST o7 YTl Uidl q9ie Sy el ar

The payment of central assistance for the implemen-
tation of the scheme is also subject to the condition with
the entire scheme of revision of pay scale together with all
the conditions attached to it is implemented by the state
Government as a composite without any modification."

T e ST SATE B, AT T 2 H WIeHTel HATIE
TR A6, HROT AT HIF 52 Tpaeia § AT I e

FRUMETST HAqT HEHT T 3 TATATER JhRIT Hhe
HIEAGUITE! Tl ST ST 9 §. R3.92.9%%4 3=
T STAT 37 TATATHAT HAGT | BIEal ATadd o Tl qere
ST 2N AT A S9N TgacT ded FeaTeA] TR aad
T A da-die &% 79 9 & JaT a9t g 748 da=2oiHEs
e % 9 3T SGYT HIEUATT S, € ST HICUAHTTET &
£ T &I, T SEee] 3 GATATHHT Hargth 9 &l il
TSIl YRTETT Teeheld @aehy STI0] & Tdl. dad aY 918 Uidh ST/
AT SHEARTEAT AgFAl 7 HIAEAT § AEEdd 9 ¥ 990 q4R
FIUIAT AT TEGISHI VAT ST

A 9%%9-%3 U %8 AT auld aHar 42 ueie
G AT . IT ULE AT 06l 9 B4 o orad. € udiel Arel
ATHIGH HUATHST 9RR%-3Y U HE URlEl g5ard Hvard
ST ST, TAFERT 9%%4 3T 9’%4, Al@da? 934, Tl 93’5
J A 9%%9 AL AT Ul HUATd ST BT, AT 9% HeH
HUITT ATl Tl ThIaTal Zahalil O Zah Il TR, The
ARG SHER 9%%& Wed Hddedl He UdiaEdr gul dhardn
THE 9% b AR OME TS TGAAT AhIATal Zaharel Y
ZFFITE 9 ZFRITaY el 3T

FENS A AR TTHMAR 3 YATATA T A2/
T2 gdten IRV E0 GEFBRE S T SS9 BVl
oA HIU 9T FUIR AL

oft. BT Yadl : TGS HEGT, IATSHOT AL ST
HeTAT GLTeqT AT ITAHBRA Al JehalTd 911 .37 . Blecla e,
0 SR, A1 90T, SHAH -9 2Rk dle a1 aEed I
AT, & ALl 77 &t 372, gReft ueretiat Felt e, 2t TRabra
1 &dl STAAHT AR SS9 HIEal e, AT ITeThia TSR
SV GTIE. H1I9 Tl ATBRAT, Heel diee g&l Ahial 3T,

o - d o
dedldl oidh AHAT TelhlHdl  IhIAT DIl Yiodld qé,

SIMHBREAT T AT BHieHIa SF Bl T goid 37 318 TIHIIT
STEA 28 YT 32 el Hh1el Sl STSeeTdh qal FHTedT e,
Q3 AeAA<l ST AU ST bl AT TYRI I, T SehIvAl
SR I T T 3R ..

SUHHTIA : SHATIUT Heh S &l

. T WA AMS A G| 9T TIH HIFEELA
FHIATEN Fell S TR,

.53 AV FERT, A1 T IHEEAAT S
TG HIR AT WRUH g &1 ol A TATE ] 9T Il @
I G Bl g A gHaAdd Uk de argd i adl
ML J @ed e arge & gal. 1 BHih QAT 9 T
J¢ 3 o AR Fl -

"For the purpose of recruitment to the post of lec-
turer, librarian, Director, Instructer of physical Education
in Colleges and Principals of Colleges, the composition of
selection committee has already been laid down in appen-
dix accompanying Government resolution Education and
youth services Department dt. 25th October, 1977. The
same procedure should continue to be in opertion till
itis suitably replaced by the comprehensive test to be
prescribed by the University Grants Commission."

RO 990 I €1 Felde™ ded a1 TErd. R\9.2.C] AT
QI U & ] Fawdr 9 ¥ afe. "The same procedure
should continue to be in operation till it is suitably replaced
by the comphrehensive test to be precribed by the UGC"
ST gl Geaall IeqTS AT $1 ? 2T BT U9 S7e F & I

g J=IGer Wie & H9ES I T USSal AT Td @, Jrel
TIAT T Ae-He O R HIA. THE ITH Hi A B,

FHROT YRTeAT UTE ATEN . TV bl 3T ST 2. T Ag-Hed
el 3T ®, aHd AR 9187 UTeh STEdT/aTsIdl SHe Rl el

I € 2Th , X AHMHEY Zlehl, & HERTST, SATH Tl T

3T &I, T AT 49 (<) THTT JaTdis & 9hd. TeRTE Jamdis

T DTN d AT Y T HIH JAR bITYTAT FAT CBIFIEIE]

FHIFET 9%%% I HAT ¢ (3) THII ST HISAT ATHAGA T

ST AT, U G A9 qER AR, O SO0 TR i
HTEMT. ST ST 9 T F9H TR BT el drodd 9 T
T STeTehieT Tt AT e TSl AHGA AU da-dTe @ T
VAT BTSN Feeldl oTed, & ST qESade STEA TSN
U T &I ?

i FT0 A0 : T HEGT STH SATG9T HIed et AT
EIh 9¢.9 .¢R AT THWE 37 TeZ-eaT UaT Sehraiaiiay Jeawsigt
TGl AT SR . T A 9 gl GRS 3T =ead e ®i,

Government of India suggestions on revision of pay-
scales for teachers in Universities and Colleges dt. 17 June
87 as amended by subsequent agreement dt. 4th and 5th
October 1987 and Govt. of India suggestions dt. 20 July 88
would be implemented by the State Government with the
recommended scales of pay including element of promo-
tions involved theirin as composite scheme.

£l U T e, a1 THFALE ) HHEE! 312 eft
TR @,

"The post of lecturer, have qualified in comprehen-
sive test to be conducted for the purpose will be eligible for
appointment as lecturer."

YT Heled, a1 UTeATIsh  STefehied HeHidie 0 T TaHm1
FHAMAT A St hell. A1 Hdl FEUISHT 9 T 99 qar’
HIUATT AT A, Tegdl SATIGH JATSANT Haid ST i
9.3.9%¢R 1 HlEd. HEGH TAGF! 3T T Teleae IMET Al
IR AT BNl ATTHT o HTT theded TR . &+ieh R Il ST 0T
A 99 T 9RO = BT AL ThIH A herell AR

9TTE % 9Tehdl. A o STTUdd T dhetel ATel. AT STedhieaT
ATt a7 eged STl Al 3T HEETe e ofe. o
ST ST 21 B! STl gl el ATel. AT @&rd oga
Uehe! UieT HERTCZIA SATell Fe&d! 31 U1 T %W Hied . B g
el ? HIST THATET 91T 372, 1 THTET 87 94 Tl HIErd 318
T A eI T A §FH dled 2.3.9%%% “39 A *¥ 9dd
g 2 H2 ATl dhel A HAQT BIGT bl T FH Heal. © ATd
9_R% @ §HRT EHH HIeel &l “39 A/ Q4 Tdd ARl el Feqe
T PTG 2l ULRT SaHId R0 A1 9% @1 T8 gFH Heal
FI 39 A1 9% & qAd A2 He AR hel HIGA BT AT T a9l
3 THAY Q4 @ THRT §FH HIeell &l “F2He 39 A & qd
el ATET AT BTG 21k &1 3T HIGA hall 3Te.” A el . e
HERTS, T SHO Il AT, 99 AT 9% @ AT, JEeaws &d:
T ST ST 07 T T I A AT A I, AT ITeTd AT
T T STEYThdT ATEl 7 A1, Jee At dt 21 S99 T ofe
TR TR o aY AT STUdTE wvATEl qanl e,
Teh T JTET Taerd AT STIE @i, /. 90T HAl, 1 @il
TG SO A T T F4T AAERER T9e TG ardr 9187 997
FYal.” el WERTS, ol & Ud hHedToHTol |, Jeqe=i]
o bl AT STSASTd, 311 U7 T% T7 Tl l, “J. 0 81, 7ed
g BIS e o SIEal ARl a2 HIGH 2T, URq FRIBEr 7 9-9¢
& el thel ATEl. AT 07, JEHM H SHERY SNedHaY THha!
oo T AT et Tl chatl 31 U7 ST A R SHAT 9%%Y
o ST HlEe AT “39 " Q& TAd A HE T dhedrd HIGH 2Tl
£l 3T BIGA 2Ihall.” g STl B 37l Zhedl 3Ted ? Teae
AERTS AT 3T AT HIRTET SR 31, T TSI 4R STE,
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T oTAEAT GAATET SR ST, A7 T2 3% E ST T=ITd el
ST STTE. AT 3721 oF AT gaar ST9T STe. Hael WRa $1S el
ST &1 HETAT &, AT SHUN FERTETAT TR & Ziecl Abd
UEdH AR, F TR S ARA T&T, qgY HHT & A,
AT 9 755 9 TGSl ATt &Rs T, A AT SN 3T, 73 37
U 3TTE ®, BIRT T ST 3131 HISe! A, Il BIRE! &
U3 grEdl. ¥ o 3MTE i, Udhel WU W . Uig

TERTEE HGAT SNE o T AT Jehrag ITRgul |revl aiiey el
T U7 WU H1ET YRRl WOl SMIE &l 9 T Joirdl 21 Hioe
TSR STed P 2P AT @bl Juigad SHT. whiie 4 -l &
HS 3T g 7= o A ?

oft. IO WO TEET TR ST AAEE=T AT g T
SR T SHATATON HIATAT g JTEAN 3T STl arded

Imed

| SUHHIIAL © TEEI! 59T diF 3Tl |l et @ geil =

TohoTHed Rl TeUTdl & hidel ATel, 3ae SR, Jrl of dard o
AT STe. T 3 ST &f, &M Juid a¥ a9 I

HIITCT U1 AL e o T ?

.3 AW : heE TBREBSA <o ok STIEM Hopdl . AT

RN, HHHIM Tl O &el. TRl A1 Tad, dgd AU a1 U,
TEhIHE 4 TRl AT Hodvd ATEl &1 FATGT Jrel SAUTAT hige ¢ 5
AR T | ST | Toedl I 9MaA AT, o IR
QU STOTIT STTEY. SRS A1 11 TS A SuaTe e A ay
N AR & AR d AFTE. RO & JASAT AGTEE Alwd
WA 3. TrRI G a1 = SR B J qim?

o1.391 A A AERY, JEEHT dear daq ST
Pl STAEETAT MAATER. &Y gl 37ed. Aol co 2ok I
STEATAT I AT T FGAT STATIRT-T STAATER 3T 3T 07
T ST 37T SATEd T STEITHT HTH B AT . FU[F Hemeft Hf 52
Ul Sw@ el el performance apraisal of teachers,
career advancement, work-load superannuation

T AT ST 37T STIed ATHed &1 gl Ueh e, STefehiea

JITER a7 TETEET=T 3Ted. o1 JAaTaarare 19T d-aear i
TeFeATd ATeATd 3T U7 T 49Tk TaT ST AT 372l o 3Ted.
TTET T T YT IUIREl ATeld.

1.9 SR : T HEed, 3 SHAT BTl HTeATaehi-T
THE ER@YS &R0 €Ra. 7% ARl A hogdd e Sdal.
7 ST A Tee 2 &t 2 39 Fi HiTe5 arge a1 ad.
A 3T "RIGa! Soid el BUM IUIE HIAl. 9 HgamrT,
9R¢R T IMAA AU 3R AW 37 2ol 3 D, AR &f g
T AT A1 I & X AU HEled, SUeimed }f gl IUIe &edl.
you do your duty first and then make it compulsory.

2 goad TwHHS AT SV I A8 a7, w1 SF1 3Tl
AT STed & @avaTd S BT SME? AT el 78 BN
BTETd B ?

st o A Teneli o e @, ST ArEaE

qEIEa T U 2T ST U AT <o 2a% STE STIea

JTeTRIAT ISl STl AT ¢o Zdeh STEMTAT Hayie

HETHST Hod. ATHAGAT STET SHAHEA U1 AT AR a¥
AT 378 ared i, Iraed da- STAer g7 .51 8. aand @,
TRl TIGAT 31T JHT0 B Hid "9 a2 AT STEE &1 Bk
U2 311 0T R AT 35 AT Tt el 3772

ot .31 .390@ : T daw sTErTET At FEE day
TTET. HUAT Febrdt "I &l &% 9. IR S0 ST AT
UTg el A HoAl HEIGHT AT &l g6 HE.

1. 1 A : B JEFABZA Co Zah IS Herd € ail
T ST I AT ?

fi. .2 3@ : T HI 79 Al Co TFHTT AT 3R,

SEATER ST STATEETT Sed A &1 ST ST SATed 31
T STEA 3T ae T ST,

ofl. 9.0 FERHT AT U9 IO AT AR, geaat
TS el B & Hl JaRe 9uT Al AEEd Brerel ai T
ATET.

off. T WO : A 9%°9 T HUAT STl RIS
STRTATAT ZaBaTel \9 Zefeh Iehl 318, ¢ eIV 42 MM UT 93 Sehrofy
T TN Ed. ¢ WA TRl bl 4 ZHRIdET 9

ZIFFITER Tl STTE.
1.9 | : 3TegeT HeGd, Joldd 3fcid He<draT o1 I

T T U 3R ST U7 She [ 319 oo oM. U Aeied, drea
AT ST ATANST HIerer e ATl qae 378 Hedl= & He.
TE 3 ST AT, HaY S T2 31 g ST, grel off 19

AT TS TAGURT a9F q&d a7 STEme 372, §ag 31
qul FETIISTAT HST GET AHEHId ATeaIedhT T UM

Teh M9 UGd helell STE. AT SO “agd” o7 JTETasy 31 07

oo AT ST gl 919 I 9%¢ T R Fel 9%¢¢ A I3 AT
YR T A ARl 31 T AT I+ ST S9uT JgH 3.
MYUT 2l o SRIER 3R . ¢o 2ah 3 T3THAT YR Hed HIvard %ha
ST AT dhelcl 38 & H1T 318, T el STl =rdeaT. Arsl
ST T 3T HI, AT &1 TRET 37T BISe! ATeld 77 &1 el
AT H2? & Hhelch WA e, HeRTZT Feh STHeAT
TABRIMEN BT T o bl STE . HIFAT UT &t I of el ATET.
T HIEAT UT &l Ed ? THIAT 7eled, .o A1, 3 &1 I o &l

TG STta’ 93 U STl S8, 311 97 YOy 377 o] G4 qendisren
FATEAT A Ta@d ol 37, T AEEHIT GaTal ST a7 &t
9T ATET 9T OfTe . THRT He<dTdl U9 37T 378 &, U ZaaTass
9 ZFRITER. T AT STed 379 H3il Heledir a1 Sl &f Tae
o Tk THTL T8 3¢ =UId dNTd. a7 ANTEl S 8¢ 318 &Mer
udH @@ Ig9 Tl aed Are we interested in conducting ex-
aminations on elemination grounds?

TTEATIRAT ST FFMe 9% J/ddl Id. R0- 0 ay
3T T @l 90 Jenediaiel edl. oA AT &

STE o HY AT, 9% A1 99 & o1 o &l &I, J&mdls 3T
SN 9 9! e d 9ai1 @ &« “It would be appro-
priate that there is no delay in this regard. specifically fol-
lowing actions are required Acceptance by the State Gov-
ernment ....." & T &l 312 318 T A 3 &I et “ Amend-
ment of relevant university statutes for prescribing this as
minimum qualification” 9% @ 9%%9 @ H=T T TG
T U O @ &l AMAR 94 A 9% 3 @1 IolEreAr | Fai
ST J FaiT GRT U5 d &l g 9%%3 Hed Yl &d wd e
e | el o argd a1 Jd ATl "I WOl & 31IE &l S
wUl d @REY AE. co Zdh FAHRA Il & oA Gl &

AT Rd. U a¥ a1 UEd Aead sheldl ARl AT 37 &,
TG URIereAT 999 Jhid Hd SU@ed Hhe ddal d¥ o
SYAT &% $Tehdl 31T 0T ATHGHIT BITeT FATaHal el SHd a3
o T2l ATl 318 e[ AT 0 &l U9 37T 3118 &I, §a5 371 0
Ul JEdieH A1 “deY” TRl S B Y WU STeATashiAl
TETAT Tl 3TTE & IERdl ofe & ? goad TwHHe arHedid
Sit ARTOfT 3178t ST qul 0T BT ?

oft. g T : AT SO YOT TEMIISTAT HEHid ST9N a=ed
e HY YTl J77 Sfesal &f, 319 ded STATamH A1 &l
q&eh Ul FETUTe™ dledd oTe. agdf =1 He4id ol Jemdier o
el STE EHTHAT T TETdISHT HTeATd ST ST&T ST,

UG : g7 377 U7 G2 A7 G TETUISTeAT HeTT ST dhrel

€% T € Fod ATel, A< B TgheHeS deaddl HIUET hEd hyaas]
P ABIBI BUH el TEhIEd BT ATl Feg2 BT 3T ed
TE. o & Jrel. Tl ATl HA15 ATel. Ji ATET WoTal &l, gad
qreq el 3@ 31 A7 "Amendment of relevant University
statute for prescribing this as minimum qualification" 3%

TR hel 38 T8 THEHIE He% S, 319 Hiseh Il
7 TTAe. q ST ThR Tl HERTLEA 3a¥ aemdisii
el STE H1F ?

.30 AW 2 AT bl THA A AT AT AT Tl

e . AR HI ST A1 Rl i, it Fard 3T 7 9aR

oA el o grel BT grel BIAaT STofel bl ATel. HIEe o

I qEST TS dSHHE R g% a7 Ml guf
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HITITET ST T e

TUAHIA : TT T heal HIUMR ?

ol 2 W : FATEA! eI doh Eled AT,

. TAABINT AT : HE TBR Co g 3TIEM ad
ST 30 STAAT HIEl TSl °eld. S1ef Ueh gofl FERTal o a1

(iferes)

=it 3THUT Hadl : A9 HeIT HIST &Xdhardl JeT 3. .
HEH 2T 19T HISh, HT. 968 21 1.2 39 317 07 3a¥ HEdhe
T & &T Wisid STed & of o Zaeh 3 T~ Hosd aredTeh Tl
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3Ed I SeldSTe? B HIId STed. AT TS BVl Jhrd
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That is the suitable replacement of old system by
new system.
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SHTOT g ST a1 AT = T 3121 drdedT ATeld o 31l 7e
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Y. 3@ Qa1 : 9T Aeied when the minister con-
cerned has incomplete information about the issue
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AT TEhEd hedTTHNl Hod. deel da- SEnTEr o Gey
JUIT ST e qUT T ol AT THHSIST Tae A, &8
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Sl T TR GRieT SI0T STl SIe9Teh 3R

. HEUd qUATAIA HHIT HHT 4l 2Fh HIHEE dedR
uedl fehar creAnslt FHE S At (A) o1 0T ST 9187 Uik
STEdT

3. HAEITY del SHEARIT 9T UH Wiel/dt.0d 2. udiel
TNIT Bl ST Ulel a¥ Sl dhedell BT 9187 U STedT 97 el
HAT T% 9.

% 3 YA AT Y&Teh TdT AdS Il ATl TITaH
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W. T JeAT BIAEET - 37 AT IR g
qUTAT I I G Geref= St A, 9Tl gsdr g
AT THASH AT IUAT A o IR SATeaSard ¥ 9780 T de g
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TR FAT BT T e el Jad 79 7d Hed.

e ITETAT AT GETE g™ JSTda Hedsn d Adrdr
Bl STHRH WHREdl T &% 99.5.C9 d R.9.¢¢ =
TATd Hd ST dad dall Bl

% 99.5.9%¢\9 T &g JNHATAT T F9 & 9T
AT I B0 A 37T -

I am directed to say that in fulfilment of the consti-
tutional responsibility for coordination, determination and
maintenance of standards in Higher Education, in Central
Government and the University Grants Commission have
taken from time to time several measurers. As a part of
these efforts Central Government have revised the payscales
of teachers in University and colleges in order to attract
and retain talent in teaching profession. The National policy
on Education - 1986 envisages efforts to reach the desir-
able objectives of uniform emoluments, service conditions
and grievance removal mechanism for teachers throughout
the country. The policy also visualises the creation of an
open participative data based system of teacher evaluation.
It also suggests reorganisation of methods of recruitment,
introduction of programme of teacher orientation and
continuing education, filling of a post in University and
Colleges on the basis of merits etc.

The Payment of central assistance for implementa-
tion of the scheme is also subject to the condition that the
entire scheme of revision of payscale together with all these
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conditions attached to it, is implemented by the State Gov-
ernments as a composite scheme without any modification
except to the date of implementation and the scales of pay
as indicated above, In addition it shall be necessary for the
Universities and Managements of Colleges to make
necessary changes in their statutes, ordinances, Rules,
Regulations etc. to incorporate the provisions of the
scheme.

AF A 9¢.9.¢] ol THGH HaedsT Al
TASEAR a1 o1 Wi & R9.2.9%¢R 3T ad eyl
T T thel. T T Tg < STHR T T d T qaiadie
TgThHI AT U STOATHISN BRI 25 S0 STE0 a9ddh
ST T el STE. qATT AT GHeT Ta=T Fedre ST
STEARTFIET 32 Il STTed 3T AT SIS T el STE. AT SGMFAR
TE g FEMISHIl AETE d 9T T TR HIEd AR
helall STTE. &1 GehoT ThiY STedTe daTSvTaRiasd 9187 Uih 3Ted/
QT el WIBRY FEdeiay I FEFehRE e T
TETGIS T FATT HeT TeTeaTe BIOTdie! qaed o ATl

1 SMGIIAR 37 ATl a1 YeTay T Huaid Il
TETYIS ST STANHIGG Sl AU 42 qLied fhar Femdis
SIS ST 37 9™ (TST=AT) Hdell A0l Jeamhel
ORTET & STIa9Th 372 3R, TEdS STEH STErTH &b 9%.2.9%29
=T o GG 9 FEIISHT S1eT U STedT Je-ehReh STHedr
AT e I 372 . -

No person shall be appointed to a teaching post in
University or any of institutions including constituent or
affiliated colleges recognised under clause (f) of Section 2
of the University Grants Commission Act, 1956 or in an
institutions deemed to be a University under Section 3 of
the said act in a subject if he does not fulfil the require-
ments as to the qualifications for the appropriate subject as
provided in the Schedule I

Provided that any relaxation in the prescribed quali-
fications can only be made by a University in regard to the
posts under it or any of the institutions including constitu-
ent or affiliated colleges recognised under clause (f) of sec-
tion 2 of the aforesaid Act or by an institutions deemed to
be a university under section 3 of the said Act with the
prior approval of the University Grants Commission.

Provided further that these regulations shall not be
applicable to such cases where selections through duly
constituted selection committees for making appointments
to the teaching posts have been made prior to the enforce-
ment of these regulations.

Schedule I Qualification for the post of Lec-
turer

* Good academic Record with at least 55 percent
marks or an equivalent grade at Master's degree level in the
relevant subjects from an Indian University or an equiva-
lent degree from a foreign University.

* Candidates besides fulfilling the above qualifica-
tions should have cleared the eligibility test for lecturers
conducted by UGC, DSIR or similar tests accredited by
the UGC.

TES e AN &g 9%.2.9%%9 UFA add
SleT UTeh STEAT I UTSIAT AT hell STHE a7 AREYdT Held STelea
g Tl d &d STedT S0 HIOT=AT 37 EATATH T H2/82 geT
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e
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T A 99 ALY AT Y& HUAT ST BT, A 9]%9 WeH
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HAT A B 9] o9 3 Td THEM dR0d AR Flea Bd.
TS SFEM ARRTH dgd Aga &30, Je/d2 e S
A dAETEl TAEH SaU, ST 31 ST S J qr
2 AR AaEl A G TS Sl a1 AaeseiEet ae
ERU AT RS G el AR, T41 Y, 31U IR (J2/
He TN TN A AN JHEAR) TIFAE F6 99 8 Feie
e SN daldal FEMeHl d T MM F6 Td AR
WA FhA: A A FHGARMAT Had 39U 29 F&S T
ST AR aeS SR, duTq UH.GFel HPeHwn
TGT YRTITERIER 9%y HEl el d3ahid STATs 37 YATEATardd
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Il HEeA=T aiid addrar Gergqdigad dar & AT ST
3T AT B 7 HIal AT g ded FEare
ST ST ST AT o Tl gLIeT 07 B0 TSI arded
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SAOT STE AT STET TR ST

T T °aT S oF YHTETdT Had Sfed F o H2/HS udlel
ITOT AT TRl H2/HS TLIeT ST hIvl dehid e STl
I GALEAT Edet e SIS HeUIRT 3 d Th @drer co
Zah AT T ST HeUTR AT, aeiel aegieerdl aamTd oJar &
T2 EIE i, 3T TARATHT 428 UeqT ST 3T & 93
T FEAHRE 3 & THEAT AU ST AT GBI i
AT 9 9 T AR

sftan o : oTeFe HeElgd, Hl St A1 a4 O
Tl O, A1 el Fa-ay of 9 AhedT™ ddf o o Jar
HIOATT TR QAT dred 3. TUM Y 7 IS 90
TaATEl gad amdr STeft "ATEl ST aedr STE.

.12 39FE T HERN, 9o TAAMAR &l dafael
AT T =T el AT, H TSR STl adl dhell 3TTe
AT ST el &3ehd ATel.

YAl © o TR, ST AYNETE 4ot Hedaimme!
Torfid &gl 311 U1 §UIRT 3.30 areial g=: 9.

sk ok sk skook ok ok
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"The same procedure, as prescribed by 1977 G.R.,
should continue to be in operation till it is suitably replaced
by the comprehensive test to be prescribed by the University
Grants Commission."

ST WERTS, ZArar 3 AT I desT 7 et 312 Tabt 9%
qrd ]9 @1 AT A S8 B, T Y T 3 90 gHE Hl 3TeTe
TERT, JAGreT | gaid 3ed  91eq07 T g4l € Ul 378

"Amendement of relevant university statutes for pre-
scribing this as minimum qualification."

£ T U gELT HedEl 37 STE. 9 SfRE 9]%9 @l
U1 U3 o &cl AT J gal 3o T80 | I Grel @ Bl
OT &S, o BT ARl TR o BT . FIET B, del A=
el ATEl. Sl TGl STl a1 I °1. I 9TeA0
THET @Ed. ‘T dd 9% A A F & AR
T gdieal dohied &Y ld. UUT ol dokid il ST adl o
FHIETE B AR, G T 2. SHaRd aue & I

0T FHTTE HAT B, AT § U 3 9d 9% AT dREd

3T TATATHTEAT STl Hrel Il aarf e $TeM
SENMGS 3T Tadld STEeMe 3a aaHad SEmeRias 3199

9T GO e

. BT el © Tede] RIS, 2 fohdl e qielr Sof
S R 3 G 5 2 1 M 3 1o o | = o) e 291 31 B TG L T
QI S STEST & &ld o 3Te9T TR ST A Hcel STle.
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“This was discussed and there was general agree-
ment about the desirability of such a system in the confer-
ence of Education Secretaries of the state Governments in
April 1992. I am writing this letter to seek your interven-
tion in the matter for ensuring that the mechanism of UGC
NET, State NET becomes operational and is prescribed in
University's Statutes/recruitment rules for Govt. Colleges
at the carliest."

T HTAT U9 STHT 38 &, € GRAR AHel ST el ATl
e SATA0T ST BT HRETE HIUMT e 7
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Y. g1 A9 ;T HERSA, AEATRSE T Heidid Uk

TS @RI T 9T i ST P HedTdedn JaTerdrd Uhl ST

O 3TE 3101 & HI 3¢ a1 31 Il a A1 9o H < AN =

SUGHITAL : 90T § JY9T U5 arEvEEl TR ARl Al

ST TSeTd i Tl de ATl

=Y. 2 T : ST HERTS, o1 USITET ST9T STl 31 &,
IO MG ITd T2l 38 i, 37 ATl sTeqaasr A
AR GRS &Y JAdld STHEM 32 adiEadr T57 qIhR
STIMERIEY Tueh Arelie. Iram o7 grer aamiell el Jeqd
SR, U3q SN o STHSATER g8 aTdel 31, O 9= g@ie =l
J¢ TG 1A 9Tl AT e STl &1 Taeld A1 Saetl ST S 0
AT G T ST STEATEAI S U7 SEHEE. .. e
M ARE il AR 3 U ARRIESH ATad ARTEe
Hobel TSI BTV Az

1 A2 : Sehe HERS, Araad SR afevar
TR ATEl. T & auF ATEl. @A o & T Al o ST Bl
STETT 39V a5y AHHT &7 S HIS Femdls STe™ STETH
[T T 38 ? Z9hHE 3 -ohT 318 BIS AT TTdcl 3718 P 3Teze] HERT.
EABICHGST AU Solall TTE 311 U7 df 0T JSArHI T s ael

e . EHIEH ST AT e e i,

“This will however, not apply to the appointments

already made." 2t 7w @31 312 &4 ?

YA : AT T & A& =20, o of
A A RN T AR el 3ATe, T AT BT bl 318, T8 7
1 ST 31 O FHTEE! a1 3118 &l ARl ?

1 121 I : TS HER, Q &/% AT IFeted] daare!
TR, 31T ATYE Ja-a1e Ardl IR ATel 8T8 T =l STeme
HERTS, & T @3 3. IR &1 EEAT TR af ToiF A7
AT & T a9 3T, o A 38 el ArTd ToMd dr.
AT g7=T Uehel T2l & Sfvdl o 3a¥ drddid. dged o,
AT 9% THI, & AFHE JEEEAT Uraeiar Aeed el @i
FAT WA UTdeia? deaedT 3Ted. STedel Nl ehhieH T
TAT 3T1E B, & el JEHRE B0, 9 Y& T 01 3T 3118 i,
"This will however, not apply to the appointments already
made" I BEHISH B AT olel SNe & T @ 3T &
Er?

3ET TUNTET A=Al HIA! 94 | & dANTdId 9 STl FHIET
9T HleedTa? AIdl e, T SHOT el F BTl Thl o
el STTE AT SHIV AT 31T SR A € ATEl. A HIFeAl b1
& SE S I A FHLFA 91 EA o STl A A&l Jraracd & Ja
e ST T STTHIAHIT ST, @ HeRTE UTedTdeh HerTeTa
T T WIS JT 377 07 o HiSed =Y U 7 &=a7d AT, SUFHrdr
A T =1, A A BT AT AEd o el el IhiHe
TG, T FIET el AT, AT AT BT AR 31 ? i
3TET ATEANde Med. & aurel a3 T A9 el 14 quiHay
AT HHH BT, SMABREAT 7T AT 1S Iedl. el AT
AT A dI, T&Y ARGl 312 Tee B, JIH 3T =UI0 3E hl,
Ueh H &I 3Td grel AT, SUFHIAEAR ST, 9T FEoTot
HIST 371 7 UHGe2 D ATaTedd ol Jigvare] Jet &1 ? 99 hregs
SEAT 9 9 W& AU HTAT el TSI e i ?

oft. T O SIS Hq TAA SNE HI, TS M
SEATTEAT T Tal gE SR, ATAERIER g9R F 9

EIEd ATEAThS G UH Hierd Tda Sl Sfle. o | STaeaie arg"
ST T, AT U5 Tl STE. Tl o ST i,

"The High Court on 13th May, 1993 had passed an
order whereby the appellant University was prevented from
appointing any one to the post of lecturer unless he/she had
the qualification and also passed the national elegibility test
as prescribed by the university Grants Commission."

O 3 : Al Tocll SEerdT 93 W 9%3 @1 AU

R,
.39 O : J Ucge AT SH B AT

. MAIWE : 93 7 AT ool eF@RAT TUEM
T Yed ared 3 3T @i, “This will, however, not apply
to the appointments already made." =T & aTad T Jed

oft. BTN Geh! : T HEGT, HIEAT &¥ehardl a7 Sl
Pl I gl df g argal 9T Est. AT S BIerer
AT THae ae argd SradA § IHRed TR g9y

LA A 3 : AT § ISR arga gl 93 7 9’%3

ot 20 A ST TER, AT S U9 3Ted . I
THHSAT & HET & ST U da-drerel aEdid af -

A 3wm . Afvada TR 99 Gede WAl e
BT AT ATl 3 goell 9ed AITareT 71, Geuier ed
ame. “This will however, not apply to the appointments
already made.” @md & ?

oft. g AU WUE AT SHON AR, 94 A o
oI O Bl T i Feeel ST ...

o 2.3 : G B AT ? Hl 99T qep qARe
STTE. aTehie Rl AT, T o |TUATET of YR M. 9ig 999
TARIITET 9 ATl Sa¥ Ao augrEl Jall 3T g o, “This
will, however, not apply to the appointments already made,"
ST BT TGS 0T 37, & U A4S Thid BT 3T A
TEed. U AR SUIRh U9 U I & e W1 SR @
qEr?

ft. g W0 : JEESET TR ST a df duT 9.

1. 4121397 : HHIIA! HEled, /i Wa: A1, | FHEEar
HEATAITT AT T ell 9 R T TS AAell SN, a6d JUEHTIel
HEIGT {1 RN AT 96 el 3. AT =019 37 &,
Y FERTEIA 9 TR @Ml a-IhRIT 86 T T hall 3.
T g He IHEAT HERTZTA dUATAISN olisie AT GRarir el gor
g TEREET 42-8¢ TRl & AT AT T quRRE g6
T ST 9T & 2T, Teh 3T SATGaTdie STefoT e Sateraid
I TN 94 H & HGdT Gl A8l € Iid hded e, J7 gl

£ ATl AR & T e, al AU AEAes e . cwp No./
3570/92 and cm No./6675/92, AT Yo df =0T 3R,
ST FEOTAT o TRy e 372 . STTI0T Fe0TdT ATt Yed atey Y
arg @@ adr. "This will, however, not apply to the ap-
pointments already made."

TUEHIIAT : & 1T YT TciFed T8 & o 98l ?

ft. e w0 W HYUl AT ST .

"That order will continue to operate till the final dis-
posal to this appeal. List the appeal on 9.8.94 subject to

overnight part heard. printing dispensed with liberty to file
additional documents, if any.” Taera AT &dT HIEATTG® 3.
IUATIAT : oo ATeaThS ATl
.5 3w : AV FERT, H I 99T ST o
®, §. 93 § %3 o “TCRT WS 99 Jeqdl ddl dow
A ATl ool &3 BISTeAT |, LT Jear 31 0 Al
S e WEdle™ St A gar ofe e "This will, how-

ever, not apply to appointments already made." 3/ Tzalcl
HTE & T2 T 378 i ATel 7

Y. & O : AYIAT HEIS, AT Shrol AT Ot & rdd 31 o

o O

TA 21 areAraradidid A0 arge SrEdd. Jaredid ad ST
S AT e A ARRTERIER TG7 =@ B dqne,
T T TR Gieg. & FEER A 3.

1.9 WiSs : TS HeGd, Golaed di oTdeaT aradid
A T AT EiaT. SHUT dgd Ted, T U da-die
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G STE MU T = &A1 e HIR THR F T
el fhar Tag <ot gl SR AL A7 SHOT A JE

i &1 390 : & FBIZA STUI 378 ? HIMETST AT 37T ?
Bl AT AT e ATl TS e AT, a8 qaedl aare]

Al I e thel A s Ukl AT diadid Seeid
3TTE. ATehTeAT & TATedT aTadid gt STEAH ST Ei0T eshiarel
STE 17 STAT H1EA 9 &1 99 o7, aneft omaur fohar 2av siofe
FieTetel STEW il T das 19T STTell 311 @i, = fohar T2 q_ietid
TEY FE@uarl TR 37e. ®RuT "ened "The word "E" stands
for eligibility, what are held are competitive tests and not

TR, ST TS Sl JaRe AR, & B8 R 39 ThEdr
! BICT. T JHeAT ASIMIAR HIgd 21, el a¥ I &, S
AT J T SR . qYTId! Heied, §e U9 ST 371 &, a7 diF
ST AL ATENT . Jldre SYeITel aarar J2dl. IuT o HITFe
Ter! &Id o BIHTde STTIUT & 2Tehal ST, ST 2 E[aTs Hraar
SR, 3% HIAAY e, TERTE AT ardra?or a1 3Teiges

eligibitity tests. % AR IMEAM ATETEdT GSTHR o35

SIHRUT ST T HATelel S, H2SHS dalall ARl U bl

9T TASTET Ueh F Al 1Al ST 07 T | Al STBRHT SIS
TS JUITT TR AT STl 3. ST & o Jad 2l
TETATET Tl eiehT SHal. Al H1 G 997 3T STed &, ardhrea
T ATl aEdid 9TEA B SR Goheldd S ST U Al
TRIEd %Y JEAvATATS HERTSE 9TEA YelhR 49 .51 AT, @
T AUR 3R Bl 7

. A0 A < T Feled, T 2 T3l aradid drmaard
T AT SHON TAGATHED Tl 318 I, “IMHd Hueh HIed ofe.”
w9 Al 9dR Sl diSddl ATl gHT T A9 @b,
FHAA GEE Sl o1 AR ol AFE b . a9n
YR T Feedl 934 Z.5LH. T 95 918 Ul e F.

<t 0.5 GFRET  AWIICT HRled, AT JEm=T crde!
AT Tl BEd AU ST T SHIU AT a¥Ey Tl 2
ST T AT AT A ATel e J @d SAxh el
YT FEE, | STIIET ST ST, H1el SaaTgdl SI9uT e
daHS doh alell Iall Eldl. Mol qFHE T3l Aeied, dume
Tad, 4T qe oA &1 21 39E A1 aiel I &ld. STgoT
AYMEME 3G9 & &ld &I, THaT a1 aadid a9 aai &&d
U G, F2/82 UEd o TS ATl ATEl ¥ df heaisea
e, I SISl e ATEdT ST el &f 37 ARl 319 UhRd
AT d ST AR, e JTHAT STEeT AR, T SN
SMEYT Tel ATEId. TUA qgd eTuigeHe 0 S U FwhiHe a8
HIU AT AT TSN AR ST AT LT AT gedrd o
AATYTHHRE AT ATHG! ol 2id. 1 3a9it SYeITEaHR 71T .
=T BITATE! BT LR THAT, 22 TR el Tl
ST STET eSSl AaaaTeAT ol Zavdl ddedl STed o a9t
T & G&T ded STUiEeHe 78 HIvgTal 91T Hoeldl ATel. deal
ATIE - Hll HelGd=T T i, 95 STUEeHe Bvl & 37
TETAAT AATET, TT UL 2HE AT STed ol ehH 3fed. J2/aedr
TR el T8 A T3l J2i6d A0 STed &l 7

oft. T O U HRIGd, SUedERia? S a4t Al
G ATEEAI A9 Tl T Heeldll Fegdl. HaoT STeTel
T eI STl Eiar 31 U7 9 Il AT, & 9Hhig 9ot siael
TEdl. gHHIE JEEHT T T ol hell ST 9 &1 dod A
i et TeEdl. 9uT H ArATERIER aidal. Tdi dhall, 37 7 Jed
STIUT 2 9Tehal. T FSeHHE STV S9N Teal FU Haa erdl.
T I ®El QG G A TAd SR, § Bl adEy Aer /
BTG ARTA AR B, LG ST TeAHEA BT ATATH
2. HRUT AHS Co Zaeh STEM AThgT ad T8, dreneft
TR A HIAT YT T BTl LT hedT T ST S
TATHZT TR Eled. UM AT I1 ST STl ANl i,
AT SiAd SR, 39 Uk Taed Jell a1 dell 3. a"
STEAT T T FeAEae TaHd TAaHY 9-2 H T T de A
HEA A bl TAATER AT IEGH 5 d 9T Heid STl
T T F6.

. N33 : VI TG, TS co Tah ST
AHET AGd & AW | THSEIHT o Ti Toe, ATt |/t
HEAT SIS, AT 37T AT HIUATd AT 3f THS dhelel 372, 2
T 9¢¢ T AAT G % ST SR, HUIAT Heled, a1
TAEAEI U e Hl SAIdTel ardd & Jdl. “qgd a1 |94
FHAIT TAG 99 TG HHAAH I 3% Faardl
AT U @l STSIMIHI SUTel da’ thell Siee STl
TG BT 3Tl e T T ATl

UGN : TN Jo Aaiael G-l §a¢ et

Ja-aTE TEe BT, 3aT ST STTed. ST ol aRae STIuT &
ST U7 ERIERE Y SAUATEl TR R 6 ¢ € I HR Ff1
il OT & I, JHSAT 3T H1T SN, BIVTT STEITHTO Jrel et ?
T SMYR B ? 2 SRR A, T, JorHrean @1 STere
iETd. THhFeIde! Te! U 2Td. ATl A1 § e edrdr &
B e 7

ff. T AU : FAIAT ALIG, AT SHON g A of G
Tl Eld. ATAMLE U arerl |l Sfaedra argd ard aar. "I am
directed to say that the fulfilment of the constitutional re-
sponsibility for coordination, determination and maintanance
of standard in higher education in Cerntral Govt. the U.G.C.
have taken, from time to time, several measures." 31dl =2g
S HIUATATS] HTe! SUTHAISHT bedl X Tl & g e ! g
HUe ? € SR SRIEY e

YA : JoIGT =1 SEIMHET o ATl

<11 &AW : U Heled, |l a8 JTEATAT T IYABTE I
AT 372

. 3TV Hedl : THOCT WEled, 2 U9 Hewdrdl ofe.
STV STF Jo Selall &, df STIMEHE Sl 3T A A
LB FA 21531 G 3 (o s M o o e 1 o) 2 | MG T 4
P, A UG ARl HEA & U9d G ihal. o &1 Hild
e Y, T AT § SHEGAET qaTel 318 a¥ ST T 3 7 91U 2
O, SATHI I ok Alegd, Al AHAU AEAE A
o &1 31 39T 3 U AT HEGIAA aud JHET qad S
A | FHERTHT g7 0T JTETErar geheT UTg 2Tebral. AFTe
doseTT & @eAdel a1 I Saclall &ldl. T G JaT & asaer
AT A Sacdl e, G: & defddl g1 TG STl 9%
ST T8 AT T Hewid FHTE eid Arel ofeft O et
THIOT Fl R, "E =l AT R i, ST THATAT FEHiT
T HSHTAT TSI 3T U GEThR 5o Hisdrdd. 3Tl
AR STHA X S TS 3 G AiaRiay a9+ adi Huaral
TART STTE 1, A YSTHM 3 GBIl 0 TIAHRS At
S9N JHRET 9T H FHERT HIATT B ?

A5 3WE : TG ARG, ddl TN a6E
el SME. o HIAAT Tehl Bl o helel 3TE. Jolrdrd EREd Hlel
ROl TR BT ? AEl BIVTEATTS] HHIR a5 Hisel 97 &id.

.20 A : T T HIET TSI AR

JUENITA : 9.%.9%%¢ T AT dREHAT ¥ Uh Haad
EUA 31E] HIUATEl AU I MEA Hadl S8, & GETd 3TeM
YRl AT S ST, g Aigadyul FId dhel T &,
URq Za¥ 3THE U9 I T STEd bl o ST I Sed. ATSTadar
T TANIETHES ohell IR STTETd 7 ST U9 372, U ewdiaT aerdey
T Al de8l Teed FHg e ARl R TG Suard
ST R AT FIAT Todl SR | THEEAT a=t el
P, ATATR A& Al TRIHIUNCHE T &l HI5ATHS ATl AT,
UM & Al §aA1 A 397 Y Shavdrd STl Tl SATOTET
FTET q97 T Bl A, A1 AVl TPHHIER 3 9 SRl
% A Tl HIVTAE 2¥ha el AN THRA % A AW
Heetell ST, IT T Held STeMIeRE! STHTET 3% 93 STl
T A1 AeAdelt e ST HEHT JI O ST . ST
HY e Job TG AT SHUN IERH Tdl BE Adel Ial
AaIecl Sed daedra? JHILM A1 & aud 39 9.

skoskosk sk skoskosk
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O BT FSHSHT 3T AT STHUR A6l 3 Teq0l &

HE ST JATEdd ST T q0F A% = &0, 1 STeIehie

HATYTAT T ¥ T ST 3T 9% % AT HeRTZ JEUNS BT

T TG STEAHT d T T TFHME HIUTATe! 98 7 BT SHEARTES!

ST 3TET T gad I Wl ATl STefehieh T @] HIuaTe

T T FHIOT AT i STEAY J ATarad AT 9 7eb1”
1. W, 3o 9 A 914Vl Al AeeA

AT I SN STHRAMAR g JEs STE ST/
% MM & 99 ST ¢ T R I, ¢¢ T AT Hes acted]
AiEsie EigaR &, 9 BgdRl, ¢ o ey T 9d HATeld
STed. AT SELTA T Teg Q JAR 37 ATl g doqH qaiaid
Tgacieh 3T Ha O IUAIA UG UGl W4 Zdh HIhIHE
TN STEOT T8 AT 127 UTeh STedTel d r=idT OLer Sl 3oy
T 3T SME9TH 3.

TEMIIS ST SEANTH a1 HeWid &id 9% T=a? 9%%9
3T SR el of ea-gaR €. 9%.%.%9 QAT Hdd afelean
3 AT 57 ATgATeAT 31T  STAHR g e ST
T A2/H2 (UTAT) IR ST BTG 92 3. q6d of 37 ST
g% 39.93.23 YAl TH.BIA. URTeAT IO S STed Sl
quF . vEg F% 39.9R.%3 YA AT el A, AR
TSI IR ITAI07 B0 2 3718, & 9%.%.% 9 BT 3 Tfadid
TSR FETS T HAr=d TeT qeraardid o ST qeradid
TGHIATS] T HH 9127 UIh STedT AT9ad hed Gl 3T, el
HHT STEad SHEAR 91878 UeTa? Fgwh Vg 19T STed. aury,
STEATIT THEAR YRR SV SUAeH 7 S 9 el IS 76
AT T 9 0T FETRATET STEUTER 2 S, R A2/
TZ THEARTA T A1 T&TaY HIVA AN A T qgraeia
TgFAT T A HIUATH AT 3T G /82 g It
ST 39T STTE, e AIId € 37 ATl grsidl Yre ury
A AR ardd el TgadT gy FEaTel SauaTaTaad ST
BME 9T 3T

TOA 9R%¢ T 3 YAIHIT THNEN Seiedl Taeal STuTH
1 qeY STeTdhreAT IEUATd STTeedT da-aiel Ush qaad WU @l
SIS b HOATT AU MHAT Haa STHA ATaraad et
T R.4.9%%¢ T I AUAFGT =7 7 HIvdTd e STed.

9. 91 qgY o YSRATHTAT §. 9.% ] ¢ ThrAT JadTe! AEeTd
e Y TS A1 SAIRIE Al o AfSddl HuArd Al 9
AR dEd dad A 3. 9.4.¢ U 37aT &3d.

. THG AT EABEEA e H2/HS Il THETAT HRUMEE
T WA 3F AT Al da-arel IEuaTd a9 7.

3. TEAAET da-aTEl goh BT Hd Od 37 YA 3.
9.%.%¢ YATdl gt AT §F EUIR AT,
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¥, TG TITHIERNA A T S0 37 AR e daare
STl FaEd ol aif A ATl FYFAT 79 7 HedT oY
T ET 98 T4

J2/He e AT A o o YA Hdd ofRd, e
HAT HIMIHR T 7 HIA T bl AGEd F&lS STEH
ST /&he AT Tl /T Tl idl. 9o 9 e M 3
¥ THA, 9% ¢ T A AA dheledl 3 YHAAIT T IS 3.3
BT AT @&l dYA AH HEAAE! HIET TH Feo Il AR
77T 3.3 Gerd THII 3T -

3.3.0 The minimum requirements of a good academic
record, 55% of the marks at the master's level and qualify-
ing in the National eligibility test, or an accredited test,
shall remain for the appointment of Lecturers. It would be
optional for the university to exempt Ph.D. holders from
Net or to require NET, in their case, either as a desirable or
essential qualification for appoinment as lecturers in the
University department and Colleges.

FEUIS ST AN 3. ¥.%.2000 ISl YIS daiedl Gal=ad
ST 37 SRIET U1S Il SllE. ML 8. %.93.9%% ¢ &1 3 YFa-did
9.0 ET. Ug JURET, 37 SARTdl UgTadie "gwhiear dal, 32/
T2 ORI ST &9 & 3% g STEvdedh oredl e 193U
STl H2 BIGH THUATd STedl ST Td WAy FEROT
HIITA STl HATE .

The provision contained in the UGC Notification of 24th
December, 1998 mentioning that it would be optional for
the university to exempt ph.D. degree holders from NET
or to require NET in their case as a desirable or essential
qualification for appointment as lecturer has been withdrawn
NET shall remain the compulsory requirement for appoint-
ment as Lecturer even for candidates having Ph.D. degree.
However, the candidates who have completed M.Phil,
degree or have submitted Ph.D. thesis in the concerned
subject up to 31st December, 1993, are exempted from
appearing in the NET examination.

G5 1= E G e ) 31 31 o G 8 £ R ) s - S 3111 6 o
93.§.2000 AT G %5 JUaTd STTeled STed. TEMS e
ST I G TEATT ST 37 ATl H2/He Ure S
HIU AETH STE T AAd & 3 AT AR A2 HS uLieq
I EOTR AR d9dd Qe Jal T Ad Hidl U ATENd.
q 7 FEAIA G2 SIS 3 9K § TS FIEH ST
.

TEdis AgE AN . %% 2000 =T G- 1S defed]
& AT TR TS heldl 8, 3 YATA TBER Ta2
AT T Y&Teh Tl AU o & 9181 U STEdT SIRUT Haun=at
THEARTE Agth! BT AT, TR SFEdTHRE SHEARET Tghl
HUATT TS 99, TeT el JEadmed o STHeTEdrdRe SHEdR
TIH AT STed AT gl Teal (J2/8e udier Sl ST)
EIROT ShedT 9TaTe el Fgacl 99 Ad dedl JUIT AT

AT THhere! Fee-9fl e da- STEm=a da-oiagyid
T. 9¢ AMART, 9%¢R TS heledl HIRTT 5 AT Hal TS
E317 | A i 1 HRGE | 1o o1 5| S L) o o s HRGE 1 3 | O O 1 31 21
3T ATl YT STHl HAM UBael Seidad Jamdis
STE ST T@R shaear comprehensive Test AeaEr Sl
ZUT AT STEA 3 BIRIT TE ol e, TAGAR qamdie
TG ST 37 TN AT qaTEret arsir a1 v Compre-
hensive Test-Net a1 A€M TR el 9 & AT 9%.8.%9 TEA
@Y Shell TR . AGAR AT HUAEIE TITHE 3 ST U1 Il
OISl GRIET Il Bl € Sasded STEdl 3% auATd STl &,
e Td 3 SATATHTA & OHar qF &9 3 a8, &,
R.R.I9IRRY, 9.3.9%%, RC.¥.IRRY T 3.R.9%¥ AT CEIESR
QT O STl B I0ardt Jed deidel aiedd Suard STl 3Te.

AR o 37 ATl STediaRe Aeld oiFT §. 39.3.9%%§
T YT OEiET I0T &7 & STa9deh S g of 37 LTl ursidl
Tl §.39.3.9%%& YU IVl B[R AR AT HAGA HH
FHITITT STEYT §. R¢.¥.R% el SUATd STl i ATHEHI daleledt
ST AT STUTH Hdd STl 3 TEei=T He/8e udie
IO THT HAqT HH T HIAT qHT JEUS A AF
I STE9T @efTd T, 9UEA A A bl §H®
R.9%.9%%Y T YN Jeial Tl HHATEST SR -

9) TEd 98T Uk STEdT €N UGN SUA TS aiic
STEAT ¥R SHEARTAT AT helall STHW STl Bl @O 3718
19T T T ded FEuTAT AU AT .

) S9N T qGY FEUTAT ST d9el ol 42/8 uLrel
STAIOT ATET AT HRUMEAT S 3 THATATHT el BHI BT
Ig 4.

3) URg S9N O YATATHA o Ae/HS YT Il Eeudd
AYEI alfies da-are 3UaTd 3% 4.

¥) A T qUT Je/HS GHAT AT B AT ARG i
TG SaUATd STl da-die 3uaTd Imdr. A a1ges F ST
eIl AT ST AEUR ATel.

4) T qEd AHUDEY B HIOTAT 3T GATATHET Tl
T TS AT fohal ag AviEdl aaRId ddalt AR ATE .

&) T 7 fhal Aas UNATST Al HaT d SO dRET H2/9S
U Il oA ARG U Aad. THd of 3T AT 42/82
TR ST 9T B¥ciel o ST U A SATdid.

TG e STENH  &Hih ¥.¥ 2000 T Yaad @l

SheledT oIl TG Hed 97670 Y&Teh Ial Yl ToT avde shell
. -

2. Qualifications :

No person shall be appointed to a teaching post in uni-
versity or in any of institutions including constituent or
affiliated colleges recognised under clause (f) of section 2
of the university grants commission Act, 1956 OR in an
institution deemed to be university under section 3 of the
said Act in a subject if he/she does not fulfil the require-
ments as to the qualifications for the appropriate subjects
as provided in the annexture.

Provided that any relaxation in the prescribed qualifica-
tions can only be made by the University Grants Commis-
sion in a particular subject in which NET is not being
conducted or enough number of candidates are not avail-
able with NET qualifications for a specified period only.
(This relaxation, of allowed, would be given based on sound
justification and would apply to affected universities for
that particular subject for the specified period. No individual
applications would be entertained.)

Provided further that these regulations shall not be ap-
plicable to such cases where selections of the candidates
having had the then requisite minimum qualification as were
existing at that time through duly constituted selection
Committees for making appointments to the teaching posts
have been made prior to the enforcement of these
regulations.

T ARSI HaeTd Wh T 3T FARATHTAT TgFAT 9%%9
AT 3TMET AT SATed AL HA7 &d A&, ST TG
9R%9 HaR AT ATed dT &ld Ted T @1 VR ATENd.

T ATGS! AT 5l 9 &I 9%.8.9%%9 T 3T THIIAR
9TeTeh UG Teh Tl ~</42 TLI&T SAM0T STl & Sa9ddh 312 STaed™
AT ST Y STEdTeRe o7 (ATl H2/8S Yiel S e
T TR, AT Tl 9 9 ®HI0T, AT I T Ho71/ AasHoin
@Y SU1 g @TY Sl YU ATE.

koo
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()
AcAcdl e 3ol 9 bad 9 AT o HeT deleil< o dsmdidr
STBIAT dIf¥p dd<drel AaoATd A0,

AL 37 AT, 000 :

PSR, TaAl® 98 SAHIR 000

: HERTG e 9

TSt a1, 2. 399, 7. 7. ST, GRIT W, 0. 7. IS, AT qieed a1 Feiedt crerat e,

.12 9@ (STRIEd! I qegdier) @ ofedel Heled, Hr
TIH 909 STd YEId dideredl d Hid Ao Hecaredl dTdics
ST A T 3ed d oFf &0 7 @a 9¢ fasar
3T O TETEd AT e Berd, et aedr &l

(®) Emdis e SMANTH ddr kol Ol odien
(Comprehensive Test devised by U.G.C.) SivT 30T 3Ma93e
3T

¥, T R9//C] AT MEF AU GIBg 9 Hel av

“YeHeaade Sad ST THTITAT G0N 98 4 Aled? o
94 A@aR 000 AT TIHM BRI TEHHT IHTAT H. JEHAT
U STIGIEHTAT A7 UhARE! 9ol Uredd Hvard Sileld 9 &fd
e ™ AT A I, FeHedl uie Il 7 dhedrd
T T B& JHAGLTRN SIhE! HeT qeedi= 9 JEUI STeehe
ek dqaTEl IEUITET HERTSZMES Healdl d 98 ST i,
R THA, 9% AT ST AU 3T ST 3T AN gy,
TG I q& AT U7, AMfp JaaTel 7 9 9 dr qar
JITE g IS TMal 7 &R0, ¥ T 000 T Tl T
TETIIS ST MM “ISldr TG 000" I FETAISHT
1% auf &1 g9 (3. 0%-3-9/2000 UIUH) TTE R HeY
“JeHe & yEar YRl Had YRl ST SThedd ST, o ol
Joe FaE J AAMGd SATdl Tag ATl e ST AT Had
ST JTEABHT Aehedl 312 @M STHUR el ” 318 T<qu] &
HHTGEET ATATTdd ST A AU A3 7 20, O T TIHHed
PHIUTATE! TG A HIAT SHGARATS! STHAT STl T ad Ieal |l
T STefehidh AT AT HLUATAT A1 YT AH0T Slerell dre
SEAN g Frarad mETE o 7o

1. T I8 A (=T T T 90T HAl) : oTede] HeRT,
AT G TG Foll A" T AL gadid
el ST W o Aded ST STHA Ul Y2ara?
Sadl.

ST : a8 TUNETAT G2aler Sauard 3e 311

., 3o 9 dF 91V A AaeA

J2[HeaTadE S5 ST JHNIEAT el 988 ST JemdioT
T e TR STeTdhiHT Aleedy,R 000 Hel HT, JEIHAT T TaaA
TAET el SME. AT AdeTd AT Hel denedi= @ Jemdsg
STeTehTa ST STIS9TTh Bl ST ST=ATATaTad M dehid
&ell YT TS HIEH HAERTH 0@ ¥ TUA, 2000 =T
q TIHIHS AT TET A8 TR

. MERTETA JEmdis  Hel Jenardi—  91eiehish 3T Jemdis
SIS AN TERA dhalll Ja-T2vll &g MGl gih 99
T, €9 T R FA, 93¢ ¢ TN AR I A HIEE,
M . 9¢/9/¢R ST HERTE QMEAR Tkl T4 HI. JEIH=I a
HERTSZ TNEATI% HETEEMe Seledl TSR 3.9 Seldrl
9%¢R =T T AUER JETdIs SFE ST St 72 [Thd
St sl TWERE ST, 37 TSI JETdsHT 19 Hgamt, ¢’
AT A AAME TE dbordl qaq4ul 3 GATEATd YSTETe!
STl AT OXterdt 8T STRTEd! FeliieH e O T THTHe
T TR RIS ATAT AT Sy hall T2,

3. 97 ST 3T AT USTHIST JeTdie STa ST
T HHH G STerET duid ®Ivard STl ST, aud
TFEUTS TG ST delae! e MEATE! TH ATNGS Hid ol
ATE SR IS Tl STHAETavit heid ST . g STEAN
T Il e da- ST TRRIET STHaasTTault shvarardda

FHHIE 3 A TE dheledl Ul WIEded @ldlid ard quard STl
e,

Only those candidates who, besides fulfuling the
minimum qualifications prescribed for the post of a
Lecturer, Librarian and Physical Education staff, have
qualified in a comprehensive test to be conducted for
the purpose, will be eligible for appointment. The
detailed scheme for conducting the test including its
design, the agencies to be employed in the conduct of
the test, content, administration etc. will be worked out
by the University Grants Commission keeping in view
the requirement of the media of instructions followed
by the different Universities and Colleges and other
relevant considerations. For purposes of recruitment to
the post of Lecturer/Librarian/Director/Instructor of
Physical Education in Colleges and Principals of
Colleges, the composition of the Selection Committee
has already been laid down in Appendix accompanying
Government Resolution, Education and Youth Services
Department No.USG 1177/129387/XXXII (Cell), dated
25th October, 1977, The same precedure should continue
to be in operation till it is suitably replaced by the
University Grants Commission. In order to enable all
the members of the Selection Committee to attend the
meeting a minimum notice of fifteen days from the date
of issue of letter if necessary.

Universities are requested to evolve, if they have not
evolved, a reasonable quantified system of evaluation
for the purpose of selection to the post of Lecturer/
Assitant Librarian/Deputy Librarian /Director/Deputy
Director/ Assistant Director of Physical Education,
Principal, till the details of the comprehensive test is
received from the University Grants Commission. Such
evaluation system should be followed by the aforesaid
Selection Committees to ensure minimum standards.

Similarly selection of Teachers/Assistant Librarians/
Deputy Librarian/Director/Deputy Director/Assistant
Director of Physical Education in the Universities, shall
continue to be made in accordance with the provisions
in the respective University Acts and the Statutes made
thereunder, till University Grants Commission
Communicates aforesaid procedure.

W, HEY STGITHE, TS TG ST 37 ST arare!
SIYT = grrar aiierEt (Comprehensive Test) Soda
FAET HIA AT AIHT & S FI T AT A el , ST

QAT AU, g 9 BFART, 9¢R el A AA hall. ATTAR
31 ATEATAT T A TSI Agacdich I EIelie gl STasadh
e,

() A g qUATII e ggdl W4 Zap TUNEE Ilvl
3T,

() AT 9187 UTeh STEaTeT ST,

S sl 372, (The same procedure should continue to be
in operation till it is suitably replaced by the comprehensive
test to be prescribed by the University Grants Commission.
&. T 990 AL a2 F HAT Wl 0] 3R -
College Teachers - Selection Committee
(a) Chairman, Governing Body of the College or his
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nominee;

(b) anominee of the Vice-Chancellor,

(c) One expert to be nominated by the University,

(d) One nominee of the Director of Education (Higher
Education);

(e) Principal of the College, and

(f) Head of the Department concerned of the College.

©. FEME e STENTH el &did 9%/1/%9 &
3 THETAR Ol OET (42 udEr) & 9%9 UhA g% el 9
AT He 3 GATATIMT &1 Uedl o Far e, 36 T dhel
3. TR 9RR9 AT ATTeied 31 AT AT It ar=rdT userdr
3¢ &N XMEVIR ARl 37 TETdiS ST SN STEHATT % daa.

¢. TAMS M SENTH &9 9 97 9’4 =
3 AR T o g 39 AR, %3 JdT UH. B,
OTeAT ST el SR AT ST i 39/93/23 AT Or.ud 2 yay

appointments already made.” 7162 MEART @& de AR,
T SMEHEd Sod ATy, Sooll @SUler™ g+t 93 |, 23
gdt ST 37 YTl Fag Al 3 (I qdS T A’
AT AT 9Tl GRS I A, 3Tl AU ol SR,
Y T T TehaTad Fared FETTaT el e Buard el
I ST AT TRAA EIH 94 T, Y ISl Fared Ararad™
“That order will continue to operate till the final disposal
of this appeal in the Supreme Court” 3/ g9 TARTT o
TR, Gooll 8% AT, g 3a¥ I1 AT AhHTd Golel STTed.
9. TETIIS e AN & 4/9/¢ TS THA
el 3 qHAIAR JEUS g Hel Jeed  gEsE ugieadia
AT BT TAT AN 91eT T STec o STEUTET gofl hrad
TEUATATST HITFATAT SUHHAT AT HEHd T da ST
BRI STHAGEU HIUATETEdd G 7 9 el 3. &

SEYT TR g& &6 99/93/%% TAT SMET ITTdd

AT hell S8, IFT FeUlS e ST Jar) dhelell Ursidl
TRTeT (A2) Il BIvATdTEA 2 SUATd SAlelel S8 d e &1
IR/9R/]Y4 T IMEA AVATER T FeNUIS/HET TN HTTHR

TEMOISH o el TeTedi  STeTehi=IT ITed Sd- ST da=oft
@ B0, STeIchIe YTl Agelich IaT A S1eT U STea
I RISl HTH IS ATl Ia¥ SUTHISTT

STEYT T 0 ohed STed. T 9%°3-% =T AR JTEATAT 3T
TEYTTH STl i, FETUIS ST ST 37 FaTd dhelall +12 gereqt
FEATIT TeTeh T Tehed ST hell ATel aT AT J¥el ATerd fohal

qraTadd eI T Hd HIvaTd ST Aed.
93. qEMUS M STAMH i ¥ U Y, 2000 T YA
7% Jeied o ga@R  JEdieE g Hel qaadH o grEnd,

T g M Qi gRaT T @At = =T a7 URiers aauar
Zealel 3. I M JeTUle STE ST %l 31 f&hT

et a9l wierel e AR JaeHslt ®IReEr dhal

TUTod I UTEATOeh AT UG TdT STl A 9187 Udh ofedr J
% T3 FSETHS AT IaEdd d 799, 000 TIAR HoHT qd
TEMGISHT & T TIHRET U6 I STed. & F 799 T IaTH

ST i X Bgarl, % el JITH T=ad HERTZ T4
TETIGTEAT HH T 4 UTeTd Hecd 918 Ho+ af geradl I
2O FETUIS F Hel JeEeraiig  ITeTehiT d4-hRd 3Te, 378 Teequy
TG %ol e, AR o T8 & e 39 71 /¥ qdd I
Bl T 5T A1 9 A FEUTd 9 ST, 37 T8 Hoard
Tl SATE. TG &1 \9 HIE,R Y AT SMET == sl qeier
IA0T EUTRT Jad 39 A /Y U dTe JuaTd Siieel Sfe. &
¢ U, % =T 9ME Y= &1 g&d 39 UTd < § U3d d1¢ auard
STl g g 39 U R U o He Udie I B AR,
T HaT YT ST A5 37 STIE9T 1 THE HIUATT Sl
3.

Q. STElHhdel Tdedmd, “ 99 =T 9T AU g &d

&% 93 S, 000 AT AR IAMA FEMISH g Hel FemadT
STEAHIAT A bl ST

9%. FEMUS M AN &Fid ¥ AW 000 Y
aTe dtedn of ggaqal geard “In supersession of UGC
Regulation No. F.1-11/87 (CPP-II) dated 19th September,
1991 and Notification No. F.3-1/94(PS) dated 24th
December, 1998, the UGC has made the Regulations for
minimum qualifications required for the appointment and
career advancement of teachers in universities and
institutions affiliated to it .” 2797 et SR, I@T o D
9% HWHY,9%%9 I Agid¥ &I ¥ SHAY, Q¢ =T T A
BT 3T T aRqal AT ad e G473 See A Ad

TEME q9E ¥ e suitably replaced ST ST STEUENT Aol
B8, AR SAqFd a1 udierat gt sFawen qot &id  rel, dudd
AT "Bl 9% U AT & 3 a7 T 9 AT ATHHIGA STl
& JATATHTAT HaT X JuHA HIEH Bldid, & g quigel
BHEAGIT 3. S THHSHT Alhy o THHT A Taed el TR
AT TER = HIdl & ¢ TN, % =T G d16 Jefall
T&d "I SUATd STl AT, 3T gahid €k U Hoald SR,
T RO 3T TERTEMe  STefdhie "gadl 99 7d 5T
FTeled] TS Alel STHAY THIT ATl 318, 319 T el 3.

9o. T IR/ T MG U T &d 9187 UTeh STeaTeieh
SHEAR IUAe T Ao o SHEARTE! gwhl &1 dehl o+ JaT
AT TIHAT 3 SR ATl 3THd, 319N Agaedl a1 a5 e Fsard
AU AT, 318 33 Juard ol 9 A7 SHEaRHT o =e/He
TreT I ERYdde] HIAEddid daare 3T I% T4 ST
ToiT GUgTd STTET. A AT Haq B HvA 3% 4. el
HEYAYdd 9 AT SUA1d STell. THE Sf SHEdR He/de I e
ST EIUTR AR T ol Sivl SE9dd 93 d a8 20l $uard
IF T4, STATEN AU HUITd STTeT. a&dd: Femdie STeM STE
% 9%/2/9%%9 ST HIeTedT 3T YT eI SHEARE
TIFAT DI TSI HE U, IH WL AL &l AL,
FAEATYRE 3 AT Hdd 3T, AreAded Fegdigde g
RUH T A2 GET S0l Svarare! H47 STded Hod JudTEre!
T2 UdiEd ged dTe guaTd STell SR, Tl HaT a1 Haredtsdd
RO A% A9, A YHRY TAAERU EEUE  AdY AT
ETAUIT 3T

99. TdeGhl AT, 3T I ol WSUSH &Ik
93 H 9R%3 ISl A2/HeEl YTl URiell FEhReE e 3T q0id
gal. amEraaa “This will however not apply to the

HIUATT ATl TRd. AT ACIHE  gTefehich T U1 HEHq
JEITHI TE STE.

“ No person shall be appointed to a teaching post in
university or in any of the institutions including
constituent or affiliated colleges recognised under clause
(f) of section 2 of the University Grants Commission
Act,1956 or in an institution deemed to be university
under Section 3 of the said Act in a subject if he/she
does not fulfil the requirements as to the qualifications
for the appropriate subjects as provided in the Annexure."

19ft 5o e AR T A1 Yop AR AT T Siiseted
.

" Provided that any relaxation in the prescribed
qualifications can only be made by the University Grants
Commission in a particular subject in which NET is
not being conducted or enough number of candidates
are not available with NET qualifications for a specified
period only. (This relaxation, if allowed, would be given
based on sound justification and would apply to affected
Universities for that particular subject for the specified
period. No individual applications would be entertained.)

Provided further that these regulations shall not be
applicable to such cases where selections of the candidate
having had the then requisite minimum qualification as
were existing at that time through duly constituted
Selection Committes for making appointments to the
teaching posts have been made prior to the enforcement
of these regulations.”
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9. AT T BT TEMUNS STEH ST 9%%9 2T 3 TIaARR
g gd (Replace) #3vard ofiell ofd of oMEA ™ &%
33/90/%3 T R9/99/R Y Td TS ®es dudTd ST

9°¢< T AT I STFIIHI =l o SraaT g A 2
HT el Bl fhal 3T JAd dhel &I 3T 0T I8 ARBRA Ge&T

AreAT S STTATIEAT HEHIA 13T 299 Held ST ATl FHTEST

3TE. MG 9]%9 FaX Hdd 3Tleid qd STHdTERe 37 AT
TFAT T T WHU A AT i ¥ UTA, 2000 I
T I AT &I ATEd . @ a1 aey 37 AT 2[5 aiiar
ST 29T oF o 3T

9§. &I 9% Iel, 9 AT IME VA= T STHuT
TEYISTA 9 HeT JEeaTdie 3 Yearediaid Il #e IIE & UTe 9Th
AT SO 997 TEdNS SIS SN TEha HiE auard

AT Shel BT, .0 AT, A7 TEHI ST AT I 3T 9 fehat of
FAT A B ST ad ol & SHIV YT HT hell T &l ST 07
TR ST T I STTART A el 2T, et Ja STy
TS IATAN AN Bl deal .3 A A 9% 9 FIell F2dl qered
ST 3TTE 1IN YT SRUNcHE 01T ST, el T
T U9ATAT HeHid HTE TSIV I Tt THR TET 3T
I &A1 BT, AGH AT Hevdrdl Fae A, IS At gl

ST A AN gul JEmdior IAST<d qa=dl aie] Jamdie

e e o - d d d o o -
M3l DRI AT MESATS~HIHTIT JeRTSTdled  TETYISHI

SIS SN T g el ATiEsieh deHR 5uard IreTd,

BT SMMEYT SUATd STl gUT FEUISMIhd AR 9%%4 UEH 2

Hb TR AT T FEMUISH Tghehe Herd ST il
S A 2 MRS WeRET ARd d¥ welad AT ITehT

ORIl HUA gdid. B 9%%9 UEA SAMdd  dEmdie e
ST T qUT FeTdISTThd SUard STeledl AT qrsrar udiel
TEIEAT gl G (F2/82) ST A SHE ARl ST
gﬂﬁ 9,500 sﬂ’obgr AR

919, TN TEIIATET AT LI FHIUN TR SHEAR
S B ST A9 9%%9 Ad? HAd Al SHRdIgRE
3 JATATHT 2/HE U=TeqT 0T &M0] 3 Far 3.

STTETAT Teed SadT IR ATel. ey Ja-2of gdr JUIR e,
THISTT ST IUIR TS 19T TR BIel 3T AT Eredl. I Al
E3 R R S o s e e s o e K 4 e o | e G ol 2 RS R S
IR TqGT ATl B! B oo & Jd 997 Aigel Tl 8.
9R_9 A "2l 3T AT BT SR 31 I & S AR dHed=aT
ORTEET AT AT AT Bl ATl el % & 31 AN 6%
TeRT ST eSB! AU 3T &ld. el "eel Yeiedl aw

.81 51 390 : T WERH, AT SHON 99 U TwWard e
FANT I 3T 3. AL 9% G TEHT & AT TEH Tl =1

HITATT STl AT STHEAT MTUAET STFeTel JRIeT Ul e

S ARl e & 31 @Ig AT 3T AT S &, I

U ST, SISl 9T A aRIeTd ol STe. SeeT 3 9 TeaT e

HIHRA 94 G el TRIET AIGHTIHE TLIEdT Tauarer

3 STHaE Ml 3R ST TJde-Tdlid 0 TeThieal d%es
R, TET 9% U TWeHed Il diend el ATel. |1 ATl
qIs ROl 3T 3T df, Fll Heled qad gadl J &l §UaT

Tl e g5 dhell ATda! A1 Td STl HHM 94 Hax dsl
2 Tohar T Ui UM B SMYwl ST 9Tal Eidr of g

Hep U7 ST9TH il ATEGHT Taca™ T s S@ie sarde! a1

B 2 37 BT HIAT. HI e & 9% dRdl. Tda 53l Helead
HAY. SEEERT el HEd. i 4 e, 000 @ TUET

chetel Bl T Siaed aTe | HET ardal. e o ed a1

T TTATIH! ATHhT BISIET AT IROT dhefell ATl ST AT
2 IUITAT FEHid dER HIA AU AR el I5T TRl
 HepT BN, IAEI  STeOTT OcHe &9l IEudreA] g

BT, “TIA ALIET TATT T 9%.2.% 9 AT T THANTAR  ITeTchieh Tl
e AT IAN0T ST 9T 3T ST Hod ST Y
SRR o7 YA F2HS Ueq I T a1 9Tefehil
AT FaT T HI0, AT 9IS a0 SO AT A Sdr
IUIR AT STeTe HRled, € 9%%9 d ARl Behg™ ol guX 78
Shelel S8 . WAHRIGHT HT Il &1 Tae . 3T o aTed ATel WU dr

Il A Flel A0 50 faede oe. .o HIA Hrel
TESART o7 gedl STRd. IHe dd  JamdiaT 3o Sg9T
ol el FEUISMI T egeHed a9l ARGE dhall Bldl. Hrel FemdiSH
TTITET, BT, T SEREEIEST 33 & acl &id. Ude
%5 AAAIERT T T a=all HRuaTd Id i, AT UTEATIeIT
Fe-HeA GG g2 ¢UAd ATdl & a9 MEArel aaRIEe S

AR 31T AU ATE]. {12l R0 Uhd 378, U &l 0 TeaTqed
ST 71 dheel SR . TTTeAT JRAH=H, 9Teq0T 5t 4 2, o<
T 99 o B, AR-9Td TG aIeEne &% 9 ¢ AHaRT ¢ @ o
I DI, he SMEATAT GAAUH & HIED. AT hs MEATA
AT HUAT SR AT TH STd HATed =Ieune STd
31 YT 3Ted. U Eeial §H dIedl “39 °1d 9]%% Udd Hede
T el ATEl T8 T BIg 2Mehl.” THNEME Tl HCl. §5H
AT ST, §AT §HH HBIeal “39 A 9’% Y THd HeHe dhal ARl
TR AT BTG 21" IR Id] SeaHar df ol g% Arl
YT, AT “39 A9 9 E Tdd SI¥ 42 Hedl ger Il el
AEN T AT H1gd 2Tehrd.” 3THT TH §HH Hiedl. ATamadid 3
AT ST A BT AT AT gqe. “39 A 9§ U & uRied
e | B3 U1 51 S el 1o | o ot e Fl o s b 3 o) e o B Y

SSTET AT JaR HIUATTS! d65 ARTIMR STE .
1.A1.E1.3IE : IS HERTS, HISA W9 X STl el |
TG TAR Efd &I, AT AT, I I a9d 5= F gai
T ST ST el L I7 3T HIde! AN, IT ST ot
HISET SR ATEL. |l Tl |1 a9 I a1 THNETT Tl ST i,
g TRl T gUHRE HATD A ¥ o 37T @R] HT FUH. qoT
TR o el ATEl. ST Joiae relell e del S ST U a7
FAGATHED YT o T theled 3118 . JATH STISTel FeUT0 311 i,
STHe UteT ST BV FEHBRE 3TE. TS gl gad 22
STHE . UV ATIGIIET TR AEEd BIel bl Al STl
T, W1, § IHeed ot daaauid Sed? SHaY 9’%% Hed
Tl O el SR, ATl HIVIEr O A el ARl STIUT =T
SMEd € el oY A1 € ¢ &R @lleh B GBS 3o 15

THAT 9% AT IMEAN S THA 9T Heal Efdl, AT
TE&T 39 dTe< HAT IUATd e 2id. Ht YT =uTel el
® T TS @b Ugde” STE. . T AT wIerer
R0 ATEl. ATG Blel 3T HIG Iheal &Il ST 0T Hlel 37l

AL STl ®HE? STee] HERS, S9el Sl Jemdie ael 31
T HAITA g2 hedl UTEd 3T T8 oM. Heaed
T B3 & B8 TXHR ST U7 ol Jrelell dRar $es ad &fd o7
TEr o el ARl GOl STegef =l Aar A9 HeRTI=AT I

9T 31 BT Ted. AT BT HIG HUATd STl &ld o HTdl
3T U7 BT HIErFd I &l e o JE&T TTAr. T 37 HH 4% b
T8 .S T = S B 7 AT S WO i & 7
TeaT o 372 TR0 STl Efdl. TUNE Jaf e d? df 81
TG BT ATl AT @RETHE SUATE HT5 HR0TRT ST AUl
312 STIIEl AT Sl ATel. I7 aradid HIsl Tt =TT 37 3118 &l
T R THAT 9]]Y AT IEA AL AT IR T ZTehed
Bl Tl o8 ARl G-l HIvTdle! STUR Jedl & e
G AR B ? & U  GRI FHA qX AN 1 SE A0 A
AT e el STeled] &1 aheel AN LUl SATET.

l. T I8 - TR : THIUA! AEled, e a1 IAme
fohar oTHeT A A9 ST @] el EHel &Hih R9-3-

STAYTHATAT U= @8 %o aal 372 l, g dad 9] =T 3ifd

22T BB EX & ST 0T B & 33 &l &I, Tl
TSN T2 STHS el U1, YU Rl o 3TAel el ARl AT
Ted SR B, ... 3 G 9% 9 T UF oM. AT T areme o
ST, Y2 AT S A0S Fed Tl I o Eeled rd o
Ul -

“I am writing this letter to seek your intervention in
the matter for ensuring that the mechanism of UGC-
NET state-NET becomes operational and is prescribed
in University's Statutes/Recruitment rules for
Government Colleges at the earliest.” & I T e aed
e, 9UT d Uehd ATEI. .. STl 4T aad aréld Fe&d, &t g9
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TR 1. T & HIETE! dhel ATl Fa¥ 7 9]] % Hedl & 70y
S el ST T SIS @IehiAT @ AT Eid ATel. 3l
A TR &6 adl. TIA 000 F&F JAGH TIAH
Fed. MYl TdeArd gl ®Id dhal 8. d BT &d ?
TFAGATEAT JtS \© I U 2T 9% HeH ol 3T @i, provided
further that these regulations shall not be applicable to
such cases where selections of the candidate having had
the then requisite minimum qualifications as were
existing at that time through duly constituted Selection
committees for making appointments to the teaching
posts have been made prior to the enforcement of these
regulations.” ¥ Y@M SHA JUATgdr F Fod B .. €
T U, 2000 T IGAIH SR . Y3 YAl of Fad ¥Rl FATeld
AT I 9 FAAHRD, IFT UEdH Had Sfed Sed
AT STIWT 4 Hebl I 3118 ? & 237 o A | T80

gacel e, FETdeHl aHeHid HRaE qul dal A’ A5
FRHRA ATl AGEERT UIau U AISal 3712 . T3 el a7 HEHid
¥ TUA 2000 I AIZ HheM FSNA. 4 Uroad 3 T
T 2 BehITHET WaEe SO JuAreT Hedid AT, S 999
SUTEIT Shell e ST €1eh I HvATal Iod AT Sa9gehal
STTE. ST STIYUT FEOTAT ATIHTS At Tiaratl ar e aall. i
ST SHATETT ST Y Aehell HeAd @d A, 9 e
9 (o 37 FGT @ Beh9™ BT e ? 9 T o 312 Tl o HohI™
Al BI22geS & Ul AThd HIvAl SE? ST =aras
TET JEEAIhS 3T AT ST &, 92 T2 el ofiel SWaiT o
SHIOT & HS AHel AT TGl Uideia? o SHo 3THE
98T I SATATd. T TefehiedT dTadid geaT UgH SHiv EEd.
ST Sl ST HecdTal AUig THTEMES SEdrl e S19n
Jo! S A. I T A S FHAGH SaedT S ATrEdii
U 901 3 I Bled 3T Al d1ed A6l UM A HId aegedl

T & TBohSTT STTAT ST Feegered STe il Tgdre @b
@ @] SR ATET. deaT HIEl T 3T SN #l, £ o ¢ d 90

o AoV o
HHAAT XTI oelld =A1dT.

AW . ANYA AEIEd, T EIET W ST A g

TAR 9187k ST, o Id Jehlael o oo &E? O o
FA=T HAT IUT HEA Had ATl Aed 917 Tl T e
ST Bl 3TE, AT Jolrd STl o T e el 3718
TIAR HRATE hell ATedd Brd 7 3Teel HeRTT, I1 S0 J6
99 e DI Solcll T STIE. .. T o B2 ITerhIHld
3.

“That order will continue to operate till the final dis-
posal of this appeal in the Supreme Court.”

TART STl e UTeg" JEIHA & %o al 8. el
MYUT AT FGATT Tl 3118, 39V ITd B el S8 i, BBl
2 AU SR, el el Al e O 3 @ ‘3T EA I HE
FI99 F&T A BheH .. AT R AT HeHe @ AR, @
CTHTIT STIEYT HIee AT B ?

fi. T B8 eI : U Heled, A1 898 &1 4121 39
T U dheledl JEmaed HTdl. SOl SOl AT dad
ANV FIH @] shell AT R19.2 .} @ I8 FHRA Tdh
SR, ®Ieal d &1 ATeaHIqd Jd JeTdioHT de auard 3T,
ST A AhuTETad g A T GRT 99 FeUISHT %o U

IEET HIAl. ST TETIIS TG AIEATde 37 . AT
3T e o @I, 4C Hedl T AN qaR Eled del df @]
EEd. Aadd & E5a ?

“The same procedure should be continued to be in
operation till it is suitably replaced by the UGC.”

g TERE T2 & 9 SA9Td &1 FaRT Hard el dudd I
T 91 e ST STl JaTUISTeA] FeSg2eHe W e,
SR FEUTGTEAT ¢R &1 RSgeHed F2HS HHaHel e o™
el 3T, ST A 7l Heied SMdel FOT0l 3118 &1 ¢ 376 a¥
d STd gdbid ST 07 3T 372, ]9 Adedl AEEdidid Heded
TR, YT AdGAME U ¢Q T ol hedl SE. TR
TEMIToTeAT TeHed Tqequl € a1t ST i, & 3TaTHe g o A1 g
T dobelT T ATdobeT W9 AT SSTHE Twid Elgel. I {1zl =0T
T 38 i, TETUSH TS G el ATel ITd B0 JETISHT
ST dTed 2Id i, STl @idbi-l 92 T 79, ST e el
AT A o BT BTN B P ST AT I8 = §
PHIUTAT LI A=A HI? & JTHAATHE B9 9Thdl. Al YRl ST
AR AT O Al STET §FH dedl. © hgdRl %% H THH

ST T T FEMUISHT ATIHIIT ST T 2ened aad vl
SRR Il T AT Hleld ST TEISH ST TS

AT, ATde! TLTeqT ETaITEl &ldl. e Jendioral Jmed Hrel
qh 3MTE SAIMAAT U ATel. AT JEdoN dhaid e, GIH dlh

IEc thel. I3 ATl TETIISHT R geHed gad HIvaTieetl arg
SEY qTHIeAT Hd HEIAT A7 T T A2d &1 o BeheT B

HesdTd. AT 55 &1 a9 dad-UTeie a1 9d @Ed araear
o Bdal, SHAY Q% T Ty (ohdl SMEaIE AT, AT Ueh

32 € b I, Hd HeT FeAdT e Guard IH Tl el . FERTE
TETINS GO HITEATAT HERH 9% (¢) HS HY Il el derdl.
ST dTderal O IR ST el $eTs Ul 3 GhRTd
T TR SERGEE 3 J1ohdTd. TFH il SERGeE ST

9T A H3ll FRlGa X &ol ATel S Ul o Ia¥ arel o7
STVE HY ¥R AT SR o Jod 372, o dlhed TSFT STE AT
AR 37T SR 3T 0T rarad el GAraa wdl S JiTd STerd.
BT BT, T HIE Uehd U9 3118 &I, 3 SHAT QY4 @ cATdeled

T T HTHE BB A HoIX H5+ AT AT . JT Sep1ol
9% AT BT a9 92 (&) (dF) 7 avqe el df /¥ &
HFET FEH 9% (¢) AeH 3. AT HeEd =0 31 @,
I 99 A U 372 aad T TIhRA 9% Hed
%o TTIHIY TS IR el ATel. FBUH @eed Add 7S
FIT T BB & T BB STAT B2 & T2 el ST

ST & THT % el SIS, AT g 37T rel A1 Sea fred.
W & U 3 drasdld JRT 3 ST q9T YR HA1G9T Hiardd
ST U7 Arebrdt TR FRTAT, YATGER Tal T Heomet gei FHisT
YUl IGA e SEd o QUIUUT g SR, YU HEHdIdddh
AEEId FIR Bl RO R Hi € dldl. "iE Rl 3 b,
AT A ST TRl % Ioiel 372, UMl U A7 Sfesar &,

T I 312 Al o BohTAT FEHIT AT SHIoT ATSTHT araTam e
THTOT ST, e Tl GUROT BT SE9THdT 3. T

Il DI Ta & HElehg of VRl SATeled T8 e
ST Al ATl Ul X ST 9 J 7l 2@ AT 3T a? STl

JUTTE T 7 AT ATEl. HHH1T TEEHT §HT JaT SUredrd dhell
&1, TUA 000 @ JSATAN. ¥ T TEMTISHT SAAFE T, I

AT aldd AT, STl BI2Ieges T b Hldhgd of Yl

HTeTed SATEd 317 07 T T SR I T of T} STIed, <1 o Heleand

TIRITATE! TS I, T AT HTamatl =Tde o TEid a1 derdea
T Tl TAT & 3712 ST U9 ST 378 &l, 9]%3 Helf
T TRHRA A NS FETUSHT % dal B i, gl 19 =T
T A BTl JHET Teegered qHIA9T . ATde! Il JeaisiT
T T ®HRATE &l hell ATel? fohal ey ga=a1 Maraeimes

PRI T STE HRT 3i1.3TR A T EId. TU[ H1El =00y
3T 312 %l S DIl es HAas™ & Heldhg a1 TUd 3000 &1
o TR gt o MRl A Sed A B IS

99X WU AT bl gedl SHISHH S0 TGl SATed ATEradd

ST U qESdE M SAEd. i g SIS dohlieli ol

T Held ST Hel SUe BT, o U qEndiee
HRATS HITATET YTl &ldl. M IAH  JEISHl hRas
HIOITET Gt ST St camed TGN JuTes IaT Sl grsr
U helel UTEAIh Hobd T8 a¥ d Aredd a9d daed
o7 & T8 ¥ AmarEd el .5 A, B qedierar Uk Id

TEIGAT H Sdelel STad, SATIHTOT ST THISH | WS TEUTRT &
STEYT /A SATET ST 07 /7 47 A1l YAraar Hedl. a8 Sl &
AR N

1. TENY FAY-UEIA : THIAT HEled, 99 HIel Hedl qrarcrdr
312 ST ST @] el AT 312 AN hedHa? & HBHE Hpes o

T TS gell a¥ caaTdd qaed guaTe Y Hepl AT UTATISTHE

TR, STTEd T & ITSIdT &R0T shefedl ATl & el Hdear e
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T qTeATIshdl Hedl Odie T =dl e 7 Q¥ 7, A1
R4 W, AT *§ Hed HEAdie ol SN U & Had de Jerad
TSN Tl Bl BRI 9]%9 T A &1 Giadl asdl adf
S BT, 9%%4 Hed SHHoE S9U Heel qdiad Sae
U HET Tl ST UT o LSl TheS STed 379 JTeAThi—l

FI AR &1 Al IUT &S 9Tk,

AL 3E ¢ STEeRET AL & & STE ?

. T TBY-URIA : TER .. HUAT AU A U
. GHAMAT 985 didd ST | 9iduul i arde U
Hadl.. gbid dide d¥ HaT ad Ihisd? I5d... THEAET T

<9 e ZYGT HTEAAIGH fohal (24T ATemIGH foham QU Hed ool
HE 90T G el ol ALST ATEAHIGH fohdl @idhel U &f geie
O EUITAT FEHTd deide! ST T JTeTdehiT Tt STereer
HET T ST AT BT STl TTeATqehi=l e el
3T 07 31T SUCTee] e goled Gt &7 JITETT 2907 31 37 S
AT HE8 U ST,

(N A BT HEH) TUTIAET-TT BT FTHTIA

T A Sheldll 20T STE 3T T T8 FUTd STHdid
TR & A AT 954 2id 1!, Uded dF a1 Sl Ji Ssd.

WA A WG : T U HHA U 99 AT AT
PHIE 3T Th1ed BUATdl U9 ST, 3Tede] HeRTT, o & a1 gdt
T AN SeTde! didadl 3. & BIvma? HUT HIograr 999
e,

Lawful qualification as prescribed by lawful legal
instrument. [ hope, I am very clear.

I o HIE Al e gAgHE e, W2 AR o Go& dHov
Ol §8& HRUL... Y FETISER ST Saal BUA Hl o 918
T el ATEl, AT HEYUd AUNEME Had 9 99 Sl 9isd
SR, HIETe URIM hd ATel, TegeHed IR HId e,
STIUT ek Sf. ST, Ieel o1 O AT, SHa? ga=ar a9l df
51 0% | = £ 5 | 1 S £ | Ba e e ) e ) E e e
T GO B g% B

1 A9AITEAT FEHHL qUT ST TR . TAThS H10 (s U
SR, ATEY Feed < HY HAY &l a9 AT, T8 AT et Seidie
TG HA OTR . R A1 HEHiMed THMAE JEE S WiEE
FIeh el STIE. o1 e T AR, I SN i o
T FIE A T A, TARTGERT oA THITE T SIS
T TUETE AT H3-9-91d) TWEd BIEAIRE aial &t
ARV E.... Gl T T T4 ARVIR ST S T
T AIed AT AT ST I THETE GHA Sefed1 T ST 4l
Higt T T A1 AUR TAEL. TR T S HHAR S ITeihia?
M AR AR M JETHEE ™ g B Y 7%
AT TEA 107 A1 TEHWed qaR 9 701G Hed Aeed
JHALD AT AT TSI TEHHES W A1 SHN Ta-aes
E.

i 39M® Higeh : THIAT q%ﬁ'q, Haldd ¥ TYd 000 IA
g U5 ST T 9 TUShIHET SHhHR2Al 8T & 3T1aT |eTd 3l
SR, HISAT U9H STAT ST &I, I Tewll Wil sansl ©e
AT TTE AT & AT BT AeATed ST ATEr ? ATAT 9% HHIBT]
g TeHe ATl &1 Bed o ? O e SfE @l a1
T 9T qIqABHe AT TETAT dGal ASIHI Id hedl ATl
WU 9% TWAY 9°%9 I ¥ SHAYAT IT &9 dIdel 3R, Uig
Tard el S Tl ST df o A9 HecTd Sle.

“Then requisite minimum qualification” &1 St 9T Tqe
ame. That is to be understood. TehaT YT & AT dhed TR,

AT w9 ST 3R dl, € AYedie Jiuiell g9 Od

THETEN SAhieAT SHUh e O 2T gasit ST SioTedT &l o HehT=

TR ST, ST JUEA U] € DIl EABRD 3 ? TSeHe

IEEIT HIFAT ATET. AN I T T aRdr $hes aod .
o UH O H AET A S ded SR, 9%%3 A &F U

ST STAA AT 2T el Gl Tl 3. F&THT aebuul o
SNETEAT ARGl AHH bedl SAldid o8 e e & @ aa7d
e € OG- SHd. WU AT & & %eh U9 3181 3118 &, AT

qETRS STed. Jlrl aRaR T 318 &, el gid 22 g
HIT. AU GHET bl ATEl. MUV H=lt AR o §&& el
ST U ST ST @I, T Gl |l AeHe @1 AT, ST
AT T ¥ T Il b doiel e . 90T dTebiedT 19 STl
HIT e STEd. 397 IR SHAT {4 AT SR AL orE!
TERIT HIUATT T S8 . AT 31 TSI HIGH Ihedl qud eiel
TS BTG 21T 311 U1 aTehl TUTAT. HIE 3T eIl 3TE &I, A of
THIH Il 2. o I AHI, TdeT U ST Hrerd ol
ST S STET TUTH o9 ST WO Il Iel JHT UedUT 37
3T BT area.

AT BT AU (=7 FAA B H3H) : U T T G q9A

A E1.3HE : Hl W H Wk U9 FaRdl. U9 Sl A6 D,
TG IR THAY 94 AT A AU W, JEAEE A
T qAT T T &l T AF-a) TSt Il aTdeled STed,
T TH-EH T AN dde. ShHe G SdT, 3% AT §
.S AT, 20 9 0BT AL, T Jrel AN S HIel Ml ST /7
. TAEER AT THI9H  gal ST ATel, & S e 37
ST A =T, Siehie TEATHI T, O STT90T Tl h1d ?

M STa99® &l T B TR SHITHE AT el oA o AT
SIETE &1 AN gad ARl ? ERT U9 371 312 i, 9%R9 AR
T HeHeHAT WIEE 9o did 318 ATl e Jaaer ATl
T U7 UepI3Td T I8 ST STEEeR 318 a¥ Sal IFMEAH & of
T IS SiEed S8 Srdl SYR 8997 AT A d1 .21 39me
FEUTTEl TATSHTO! AT efehl THRYU Id &ral. {1 9 &l 99
STAT 3TE &1, & ol T ®eheTe ATAT i ANT Il ATl 311 07 GHRT 9o
STET S8 &I, T A UHI I I 31 qcd a9
SEA T SO o U AT A d W@ Jhaul 9=y |
T T ST HhRe ATed B ?

A1 @B AHYAT : AL I = A JUROY0 & diA
U9 TARTEAN STHA. IT JuATER IIdT a3 Il el ST,

1. T THH IS : THIAT HEGT, T I 000 @ JArdl =
S AR BhIH UG I AT Al BehsTl Seeid HI. HEH dRAR
AT, BT Sl BT o AT Tearar Ieed drd. uid
TTeE STl AT T B ahdtol FEaT aTarel Ot &9, A hrIaT o1 uf
TIEIAl Ueha aTael o AT a9 ST o1 T 91ehal. AT
7 FEHML T Y Hepl e, Tl FHR ST IATeT § aaii

Tt el ST T TeAT AT A1 JTal SUTErd e ErcT.

ofl. T ABH-IENA : THAFT ASHT FIATT DI, T BB

TG TR ¥ 398 TG Jodh Fael, ATded I9rd T&T

T YA AR g T &6 =91 3 9ud M8, & AT U9q
STTE. ITET Gl I JIEATER. FUTdT uiq a9 O It A, )9

H g UM B, 90801 § 99 IR BN A1 dodhmHed AHa)
I T AT AT/ ALH ST JITHT AT ... T Sl

AT TG A ATl AN hell AT i AT bedad
T MU HeRAT YIledl FaEl Yehs A&dl. 4 uRieral

qTET TATH T TETET 37 LT gobidl 1.3 . fehar 31iEd wled
A ¥ ARgEET ATl v 2% 9Iddl. o HeHHeeEd
ABeT B AAYTH STHA qT AT HEHIA STAFHET 9%, g &

9%%9 I TAEGT Hedl UBidl A9dd el ady 9T

T AT QY4 HTATHES Teesel ST e qaiedt e
el TS BT ad Q9 3T I Y AT BTG I A
T Gl SUAT BH Tl ATl WU &1 FATEar] AT AR
Zhall & T JHG] SThal. ST Q4 Fa¥ ARTSME 31 0T iched
A T ULIEET ST dh5 gall. AT & Rl SUee

AT 0T He YT TTedl JETIGT STEST S5 AT STHaSTTEu

HET ST TTEATIhT | THH i o Beh9TT TS - Juare]

FHIUIETT o5 Il 2. TETISHIET TSI guxl HoA
fohdT GELd X1 SATEd HIgH &f AWed TdH grddr 37 312 §

A 3TET T T I & aRER ATl 9% % g Far ST
HE 9P, 9% T UV & JATAT HEA Falall e, AT

FHAAEAT U1 &1, IT G TEUSH] el JIEerR] Ui sl

OTEAATISRTHT OTSTaT UTed &+ €07 & e o Ioearedl §Ri STa9ddh
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. T8 T el ARl T SEIA 2T U9 AT Hecardr 999
M. ¢-90 BAR STeARIST Ha Od T 999 SMe. a1 amddid
FRMYAIYdd daR HUITdT I MEATE! TR 3. H a7 aradid
TYUTETAT ST halel STTE. T 30 Joped BIEAI-ad drd ol

TETIISTATHEHI S gahid |l Taal. o 918 gdiela aaad
. BT o B FHAN ? =T ST & T 0 ey, ST
T d T UG I, TGS hedl, T YU TITH hel. HIRIAT ol
T U0 T ST I, HA awidl ST U7 Wieelell ATAgEET il

UTEA T A felhgH o T BhyE HoledMar diF | &Ted a1
e SEYTH df AT I8 AT HE.

ot . TEd B : ¥ TYAAT AT 37 & TIH Plaelell S ATAT A
FATTHEA O &l aTeRT T HEE o /g TiHT a1 SehIol Sed el
3ME. 9%%9 S UT 98¢ TT 37 & 71X TURHIS Hhell. AT JUIHIS
heledT 9%%9 T o & TIHIET SR 83+ qrel TaT TSTUIT

HFIIT el el STTE. e TIeeloll ST 318 i, Y& ST TS STl
TR GATHAT TREFTIA 31 07 A7 RIS 2 GHRT Tieelatl 37T &l
duly constituted committee Fr=engH St WRaT AT 31 07 then
time requisite minimum qualification ST & ST & @]
AR S AW T SR . HAT "RIed, S diF & A0
YUY 3TH i e EEd I STYRI T2, U0 Udh Tiral i,

®HIT ST o a9 el TIHR: &Il ST A TreTd]
TATIT % T eTea] oF & TIHHe el ST @, HH qeaarsl
el gtel ST ST STA9dd S, Ui 1Y "eHedr udia
ITAI0T Shedl e T AT AT Tt 72 19l aRqe fle &l ar

I T2 G116 URUS Hrel L uT&el. .S H BZA ST Hrer
A ST & T ARl JHAT 2aday F HIE Sied, o
TS STTed o UTgd AU 5UgTE T 378 . A AT Wil 3Ty
e DI, A AU HEME T AF U THA aF Hdes Y

SHEAR T TR 312 91 I BT TR 71T, GHRT SeiatiTed
3TH e ST &l Sl BReIes HAd™ & Hel 51412
HITETTHTOT THIOT STl ST . e JITHTET 0 d el 3T, as1
SAl. =EH Argedl T T o al. o A & Hemed

& ATeY SATUIT 9TaTT ST BTl ®Tel I ATEl. A 7 e=gmed
ol RET STHT AT, qOT Acqdl rel SITUvT 3T | bl I awe
Ziidiel @HHS T S TG Saal o Hidhes HIUATAT qUR STI0T
T 9d &%, HI ST A S5l Bl STedel Haled o &=

HET 3T U9 SUMAT SATAT ATel. SRR helel Jegedl goldl

ATt EIdT. O/ UTg dTd % Hehedl aqcl, od d I a8 311 07

. TG Td S & A T ddt o BehYHeAT USaETSl goled
SMEd. o T T HdMmed IEAEn U d 94y o, oA
g RIS dhes aet, SI1.3T TS Il Uiq, FeTdISH el eh 99
el AATET. T TS AT SN heled A, IHeHe ST
A AET agS holedl TN A W 4l | By
AT 3. 9o BAR UTeATIH IT heAHed Id STe . 7T HT Heled a1
SHIT & &0 T i, a1 .21 S99 Jrel ST9dT STerd . gaan
TG T 3R, | T Uehl auidTgH a1 EIedral Wil Ao
el TN BHT 372

A1 B THIIAT (=117 BN HEH) < A1 YA qragHT TRebRa
3T U7 HATT FHTeAl 3T, 3TT90T ek & T Beh 99 aaml.

. a%d BT : Z.IHA S FArat/die it b e @Er g

T STg® H& goldll T T ISl dhell. degl aare Tel.
AT Al BT I8l Udh ad JHTIEl SSHIST A Sudrd
AT AR gHal. ai gl ST "L & o wEHe e
BTE O G5 HIUATd 39T Tl Tl bIg. AThid 01T A | &aTTed
T, AT STl BT ST e ?

ofl. T T2 TEA © T AT & 31d dobl T dheled
BTE P, BIEFIREA Hae T2 3 0T a0 TN JaRed Sar
T I ATENT.

it 1.3 39E: & T AU e e

. TN FBY YIS < SATIUT FUTAT o Yoo Zeh @Y 3TIE ST
b U™ Saal. I qEAme oOf WO SR, dRRgEET a1 STl
W3 WA B AT | ST HAT STHeT alF AT AT 9

QI gehlaT e 3T 11 U7 ST Feidl HohgT™ ATTUL e
T 2. STHY F I AT SHIVT AT ST 317 I i1 T4t bel
3T 7. 5 HElGai | A ST, I a9ued 3T el oiel Sl
®F, A Tk 9 qareadr S0 IHd ass e o

STTAT AT &l 3T 37 U7 HaTel "I gal ofe. Hemell T===1g
TS ST ST Ueh ST °5 Tl §oll 079 &1l hl | 9 odTd.

T GE&T Al YT 378 AAl &f diF J S=med 1 T9HTe
AT ST 3 T AR HUTR SEN. 3191 9 IAATES TaH=2a

T SIEAT 317 U1 YR o5l S1a. & 9 § 9 aTel adTd
P T AT gt ST HYH AT AT Bl AT TeHeHE
T S J A B, Fad oF el 30 FHT o Ji Tae
WA AT SHION HI0ATd ST, 7 & Yobol STaled T8 &1 ? 3T
HEHEI SIalel e B ? HERTZ AN Tfie Fece o7
T 7AW &, ST AT 93d GATHT Joihe A7 gat 31 7 F Fai
S Fereiehg T T &1 df GATar SATadrdT. T3 79 @sdre
Tt [ohall e SYalall STE 1 ¢ ebid 223 TN o+ a1 RIE!
HAA BHIVAET AT FE A al 98 HET TG 3 UHT AT
TIeEAT JHT9 AT 90,000 FTEATYRET S HIFH HIR STET
B ?

. 3 7Y Y TSI : ST e {ohdl 3T BT Uobal STaiel HTEl.
A1 T AEATIHT Hedee S FBvIEael H 3 q9 T
ST Y 7T AT AHTEMED Higelell S, HTal STdie GeHmed o
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SeHedl gTAdT 3 qaTd STE @t YhHS e SR ? A % al il
FEMUISHT e Teeqed o fEashd &1 &%+ gad Tl ? & 7d=
ATETAT U9H AT AT 372, STaT U9 ST 31 &, IS 9o
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ST d HAHET TR, ST aRaR THNETES 31 0 FHTETETRTE]
£ Y AT Fael &I, € agd 9TeH ofed. Uv WX FETdre HIFEdd
TS MY T e a¥ T i o 9TeTeh G auider S
FHIATITHIATS B HAA al ded I3 Arel et Femdisren HrEemd
TGN TGS AR . I THRT T TN HIFRADHIT SR & Hex
SR, AT JUIATAT FEdid STl a9 gUgTET 99T hed
STTEIT . HITEl FASAEAl SSHITHI & a9 El. quT AT
AR S ATE. AN dodll "1 H SMe of GdeMe dor |
TR T B, ST ST T & &I, TETEdid ARl IRl
T AFTIWME AV 9%, U1 39 A EIMEd @l AU &% oThdll
TE. AEE TE qAG AN AR, T GHEETSAT AT
TANA T e q1 Ifal &, TEEHAA St HEl 0
HE @ AW 9 TTEWE U

MNANIWE . FIIN FERT, TEEAT Al TRUT T
TMee T Tl OT &t o, Taied Aaredredl T Ut =., &9 7.
At JIaT TSRl Uh-EI | &A1 AT STTE. ST THTIET Jediay
9§ ol 009 Il ART B TR AET STUAT Sl 3Te.
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dE. @ gdl U 9§ ol gdi Uk HEAl oTel ST
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A 9°°% USNMME.AN. GNH &I 33§) Hdied @@ a1
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Jeid BB qdd JUTAT SERIAT @] el (SRoerre) ST
T qGTET Hdted AEAEdH a7 JEOd golell STE, § T ST

UMl TEITY, Uhl STIFe oeaeel
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oft. T IBH-IEA BT A A AU STE, df 9’%%
A e, AT g @RI I & 999+ JeTId STIeeT 2000
TTATHE el e, g Teehiel I & A Tl Td STE9T dHlea™T
9°R% AT MY ®HIeH gl U FaRTd Sl STEuRd.
T UIHIER Al o JEA O I, AEErl  AvETdid
PHIUTTALT 3Teb! I A IV AR X AT I
@I ararar @rd. ... J AU arge S aal.... ATEAThS g
HIed AT TR, T aTgH ST B ?

QU © a1 ST SUgTIe ITal ST STagdd A e
BT ? T TIHRITAT Ie 18107 T 37 EehT=T fehell SfSeeihe
TR o ST, T qdred A SN AT gl o qeEmn
qUIOT HEH, A AU Bde AT UEHeR HIHTHT e B |, HAB
Toell TETASIOT TEET ST @i, T Jd Hel TaTad qamdisidid
TR TeAT HEHTdId e, ATl Tw%hY higclell 3TTe & ? AT
AT T T%hY BT HlEeal 3T ?

1. o9 IBA-IEN : AT doTel AW U9 Jurerd
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ST U7 ST SMTE. U SAUdd SfEe@lhe e S U qef JHd
T I AT STSTHEAT ATadid I A8l diged ST AT 323 JE9™
@] &I &I ATl & 3¥d ATl amg%?rfﬁn‘ Rd® . D
TIHRA THYHR &l ST e Falell SMe. Jirdr Tl Jrared
FIAGT TUM fohdl STE@he TR DA v qure el
AT A HIET XAl GET ST SME BI, THRA & e Jahrdr
el STHEMG I AT SHOT & IR IS 3907 SFE=he
SR g Al A JUTHT 310 @ ST T 737 dqed= oy HIaal
TN Ad Saedd? ST Tl 0. o ST BIeel 2
e

QUL : &1 STl 915 JI9eed 9NTd STed. I 3aT d¢ &
U Jd AT

ot AERW AR : TEOCl 7ElQd, HIET Eahdrar gET ofE.
7 .H SHEGIT U SARHET gHardiar T T &f, 939 eI
I ARG AT AeHe A g H22 el SN U TGAT qEdiST
T 65 I pl, AT Jrel T2l BT 3T 0 gHe Tegeqed
e HY. AFAT Goedl FJEUISH Ul Wegeqed a8 ®o

they may have procured the minimum qualificatory degree,
must establish that they possess the proficiency required
for lecturers in all Universities in the country. This is what
clause 2 of the said Regulations mandates, thus;

" No person shall be appointed to a teaching post in the
University.. in a subject if he does not fulfils the
requirements as to the qualifications for the appropriate
subject as provided in Schedule 1."

The first proviso to clause 2 permits relaxation in the
prescribed qualifications by a University provided it is made
with the prior approval of the UGC. This is because the
said Regulations, made under the provisions of Section
26(1)(e), define the qualifications that are ordinarily and
not invariably required of a lecturer. The second proviso to
clause 2 make the application of the said Regulations
prospective. Clause 3 of the said Regulations provides for
the consequences..." = TR Il STHA bal ARl qT ATAT

SeHedl Udie 3 Far kel of O MR AT 3 A HeHid &
&9 U i TAHa U9 HleH T @, A g
FIHET U T Foll dETHINgRad @r] SE ST’ STevEE
T SHM U ed o qdAGd gohid ST, HIROT AT Al SR
STE a1 ol Ao el UA 99 qEMISH df Hreedl HIudmEl
T el ST 0T e &1 AT SR, WUH g U Gl A A
STE T TGAT ST @] STTE 311 U1 ey Goell qediargzar el
L) G )1 | | R 1 (G el A ) e | G R e
ST A AT SO BIAe @l gt qo g
T TG IAX AT THNEES 2l of &,

ot 151390 « T FEGE, HY. G g S &bt
HET SURrd el STE ATaTad WY el aRgiedrdr gefe Aredl &
zfosal. Ul ATER AT aTearan STHeTe af g¥dharar e
3 \ere | O o3 ) | | G o et e 1 | 2 R < | | | A
STE . HaTed AT 3 O TUEE! 9 &6l AT dRi sd 9T
T ST ol 1 HYTJET 9§ Il 2009 @ df U9 Sia
dl 3T U2erer SaudTd ATl e 31 0T SsetHed Ad, % a2, 0
R A Feled R, AT SRS WUE 9 A I wIdd
ae &i, We now turn to analyse the said Regulations. They
are made applicable to a University established or
incorporated by or under a Central Act, a Provincial Act or
a State Act, every institution, including a constituent or an
affiliated college recognised by the UGC in consultation
with the University concerned, and every institution deemed
to be a University.." T&% U a Tad oM. N TGA9Hd
T AT Heledl 3T . Sfectich TSl BT @] e P IHHS 2

HIHFHE HE AR 2 I T 7 AN Tqed ae. It further
states that: " ..... provides for the consequence of the failure
of University to comply with the recommendation made in
clause 2 in the same terms as are set out in Section 14 of
the UGC Act. The provisions of clause 2 of the Regulations
are, therefore, recommendatory in character. It would be
open to a University to comply with the provisions of clause
2 by employing as lecturers only such persons as fulfils
the requirements as to the qualifications for the appropriate
subject provided in the Schedule to the said Regulations. It
would also be open, in specific cases, for the University to
seek the prior approval of the UGC to relax these
requirements."

Mr. Chairman, Sir, this option is given to the University.
Sir, the judgment further states that :".... Yet again, it would
open to the University not to comply with the provisions of
clause 2, in which case, in the event that it failed to satisfy
the UGC that it had done so for good cause, it would loose
its grant from the UGC. The said Regulations do not
impinge upon the power of the University to select it
teachers. The University may still select its lecturers by
written test and interview or either." Tt Aey, amEm oref
ST SE @, GUH BEH FoHS o e, AT de-Hedr
Ol @1 herell STE df @1 &Il ST &1 S el ofe.
9%%9 HE @] AWH Il BT AT AN AT HAWH  gel
R, A e & 3HA ¥ & AN B, ARl IHA a¥ @]

3 golel STE. AT.H SHEled aiedl aiedl Ul &l, T=2dl oe
RUF AU FEIGd S A §=T Jare =20d &l & S A9
3ME e 3 U Fa¥ 9¢9% 3% 9%, UH Bl T.3TT 3R .335
AEEd AN T2 "l e H1F ? T Ukhal Jdrsd =4, €
SV T gETE S, A1 aradid wEnel A1, 95 "eled e
FI, A T U %5 Il B & HIL M AT ATHAN
T & STl Thed deled STE ®T 7

. TN Y TR : I Bl M Foie g g Aeiiel
iz % AIFH T TRl B aal 3TE. gwﬁzﬁwmaﬂﬁz
e Afyad B T"ead ofe & AYNETAT IdEd? I/ U A
ST o aTgH g adl. 1 SHO S TIdd e @, " We
now turn to analyse the said Regulations. They are made
applicable to a University established or incorporated by or
under a Central Act, a Provincial Act or a State Act, every
institution, including a constituent or an affiliated college
recognised by the UGC in consultation with the University
concerned, and every institution deemed to be a University.
The said Regulations are thus intended to have the widest
possible application, as indeed they must have if they are
to serve the purpose intended, namely, to ensure that all
applicants for the post of lecturer, from whichever University

HIUATT STETRAT ATl 3T T g TRl &ol 3. IT Tl
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I AT ST ared. Aell a2 & giaed ared 79 a18 STHTeT =i
I 9T ded. F9EAE TR S SOl Adedrd o R
ST @I, “9N FURUN FEdiereAl 9T TIE| BI0aTd AT,
3T SMGYT ITET &S Soh-el  JEmdisil rd e hedrd
T Ad ARl 999 & O 94 TaAMed 1 FEGiSHT GEROT
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IN THE HIGH COURT OF DELHI
C.W.P.NO.3570 OF 1992 and C.M.NO.6675/92 : DATE OF DECISION : MAY 13, 1993

RAJ SINGH ..

represented by Mr.A.S.Ahluwalia, Advocate

VERSUS

UNIVERSITY GRANTS COMMISSION & OTHERS .. ..

represented by Mr.G.K.Banerji, Advocate, for R-1/UGC.

MR. V.P.CHOUDHARY Senior Advocate with MS.SUSHMA SACHDEVA Advocate, for R/2 & 3/
Delhi Univ. & College.
CORAM :

Hon'ble Mr. Justice D.P.Wadhwa :

D.P.WADHWA, J:

The petitioner, a candidate for selection to the post of
lecturer to a college affiliated to Delhi University has filed
this petition seeking a direction, in effect, that Delhi
University and its affiliated colleges should comply with the
statutory requirements in selecting candidates for
appointment to the post of lecturer. He says though he was
qualified to be appointed as a lecturer he was not called
for interview. There are five respondents. First is the
University Grants Commission (UGC) constituted under the
University Grants Commission Act, 1956. Second respondent
is University of Delhi (D.U.) constituted under Central Act
of 1922. Third, fourth and fifth respondents are three of the
many affiliated colleges of the Delhi University.

Contention of the petitioner, in brief, is that the UGC
under a statutory power has framed regulations called the
"University Grants Commission (Qualifications required
of a person to be appointed to the teaching staff of a
university and institutions affiliated to it) Regulations,
1991", which came into force on 19 September, 1991
prescribing qualifications of various categories of teaching
staff for appointment to the posts in the university and its
affiliated institutions and colleges. Regulation 2 of these
Regulations states that no person shall be appointed to a
teaching post in the university or in any of the institutions
including constituent or affiliated colleges recognised under
clause (f) of section 2 of the University Grants Commission
Act, 1956, or in an institution deemed to be a university

Hon'ble MR. Justice Vijender Jain

under section 3 of the said Act in a subject if he does not
fulfil the requirements as to the qualifications for the
appropriate subject as provided in Schedule I to the
Regulations. As for the post of Lecturer, if we refer to the
Schedule I the candidates besides fulfilling the qualifications
mentioned therein should have cleared the eligibility test
for lecturers conducted by UGC, CSIR (Council for Scientific
and Industrial Research) or similar test accredited by the
UGC. Petitioner says that respondents 2 to 5 are violating
these Regulations and are appointing persons to the posts of
lecturers when they have not cleared the eligibility test as
prescribed though the petitioner has qualified such an
eligibility test.

When this petitions was filed we were not quite satisfied
with the allegations made by the petitioner and we recorded
that we believed that authorities concerned would be acting
in accordance with the rules and not in breach thereof. But
then a further affidavit was filed where it was stated that
ineligible persons were being called for interview and selected
for appointment to the posts of lecturers. We, therefore, issued
notice to show cause as to why rule nisi be not issued and
also issued notice on the application of the petitioner seeking
interim relief. In this he prayed that respondents 2 to 5 should
call him for interview and consider his case on merit and
they be restrained from calling those candidates who did not
pass the eligibility test prescribed by the UGC.

Answers to show cause notice have been filed by the UGC,
DU and Acharya Narendra Dev College, respondent No.3
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Mr. Banerji, learned counsel for the UGC, has taken us
through the provisions of the University Grants Commission
Act as well as to its preamble. It does appear to us that
Regulations have been framed by the UGC in exercise of
its powers and are statutory in nature. Our attention was
drawn to clause (j) of section 12 which prescribes functions
of the UGC, section 26 specifying the power of the UGC to
make Regulations, and particularly to clause (e) and clause
(f) of sub-section (1) thereof which are as under :-

(1) The Commission may, by notification in the official
Gazette, make regulations consistent with this Act and the
rules made thereunder :-

k k k

(e) defining the qualifications that should ordinarily be
required of any person to be appointed to the teaching staff
of the university having regard to the branch of education in
which he is expected to give instructions ;

(f) defining the minimum standards of instructions for
the grant of any degree by any university.
* * *

These regulations, as noted above, are to be published
by means of a gazette notifications and under section 28 of
the Act these are to be placed before the parliament. Mr.
Banerji pointed out that the Regulations were promulgated
after consultations with the various bodies and after examining
the matter in details. In this context he also referred to the
report of the Committee on the revision of pay - scales of
teachers in universities and colleges called the R.C. Mehrotra
Committee and the Ministry of Human Resources
Development (Department of Education) letter giving the
scheme of revision of pay-scales of teachers in Universities
and Colleges. R.C. Mehrotra Committee report recommended
in paragraph 6.2.9 as under :-

" In order to ensure the quality of new entrants to the

— ——— — — — — — — — — — — — — — —
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RECORD OF PROCEEDINGS
Civil/Cri.Appeal(s) No.(s) : .LA.NO.1 IN C.A.NO.1819/94
University of Delhi... Appellant (s) VERSUS Shri Raj
Singh & Ors...Respondent(g) (For Stay)
Date : 15.4.94
This/These matter (s) was/were called on
for hearing today.

CORAM:

Hon'ble Mr.Justice P.B.Sawant

Hon'ble Mr.Justice N.P.Singh
For the Appellant (s) : Mr. P.P.Rao, Sr.Adv. Mr.
V.P.Choudhary. Sr.Adv.Mr.P.Gaur, Mr. Jitendra Sharma
& Mr. Gunwant Dara, Advs.
For the Respondent (s) : Mr. Milan K Banerjee, S.G.
Mr. Gaurav Banerjee & Mr. Rathin Das, Advs. Mr.
P.P.Malhotra, Sr. Adv. Mr. M.Prakash & Mr. A.Sharan,
Adv. Mr. A.K.Ganguli, Sr. Adv. Mr. ADN Rao, Adyv,
Mr. Kundan L. DAs & Mr. S.B.Upadhyay, Adv.

UPON hearing counsal the court made the following
ORDER

There was no order of interim stay passed on 18 th
March, 1994 and the minutes recorded do not say so.
The minutes only say that for interim stay the matter is
adjourned to 8.4.94.

The interim stay of the judgement of the High Court
is refused.

The High Court on 13th May, 1993 had passed an
order whereby the appellant- University was prevented
from appointing any one to the post of lecturer unless
he/she had the qualification and also passed the national
eligibility test as prescribed by the University Grants
Commission. That order will continue to operate till the
final disposal of this appeal.

List the appeal on 9.8.94 subject to overnight part
heard. Printing dispensed with. Liberty to file additional
\documents, if any. Y,

—_—————— — — — — — — — — — — —
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profession, the Committee recommends that all aspirants
for post of lecturer in University/College, should have passed
a national qualifying examination. It may be noted that
this recommendation is in line with the recommendation of
the National Commission on Teachers - II. Such a test would
have the merit of removing disparities in standards of
examination at Master's level between different universities.
It is also hoped that by this step local influences will be
minimised and the eligibility zone for recruitment to the
teaching posts would become wider. The actual of fellowships,
since it will be testing teaching competence as well as
competence for research. The proposed examination is a
qualifying one in the sense that it determines the eligibility
only and no selection."

Mr. Chaudhary, learned counsel for the D.U., however,
submitted that prima facie it appeared to the D.U. that making
of the aforesaid Regulations by the UGC prescribing
condition of eligibility test for lecturers is beyond the powers
of UGC as conferred by the Act constituting it. He said there
was no provision in that Act which empowered the UGC to
prescribe eligibility test itself for candidates applying for
the posts of lecturers in the DU and its affiliated colleges.
He said D.U.was itself an autonomous body and any such
condition imposed by UGC would be violative of democratic
character of D.U. He said prescribing qualifications by the
UGC was alright but the UGC could not add to it eligibility
test conducted by it which could not be said to be in itself a
qualification. Mr. Chaudhary stated that the matter was being
examined by the University in its Academic Council and the
Executive Council. Mr. Chaudhary referred to certain
provisions of the Central Act of 1922 to show the power of
the Academic Council to prescribe qualifications of the
teachers. He said if any eligibility test is to be conducted, it
should be done by the D.U.itself.

We have given due consideration to rival pleas advanced
by the parties. UGC is supporting the case of the petitioner.
Its Regulations are statutory in nature. As noted above,
these came into force on 19 September, 1991 and till this
date the D.U. never objected to these Regulations though
acted in violation thereof. We asked Mr. Chaudhary as to
why D.U. never protested to UGC about framing of such
Regulations. He said the matter was under consideration of
the D.U. all this period. Prima facie we are not quite satisfied
with the stand taken by the D.U. but we are of the opinion
that the points raised need further examination in fuller detail.
We, therefore, issue Rule D.B.

As regards interim orders to be passed in the present
case, we are of the opinion that till we decide the matter
D.U. should follow the Regulations promulgated by the UGC.
It is the admitted case that Jawaharlal Nehru University,
which is also creation of a statute, and Poona University
are following these Regulations. Prima facie we do not see
any reason why D.U. which is a university recognised under
the University Grants Commission Act should not follow
these statutory Regulations. We will, therefore, direct that
till decision of the writ petition the D.U. and its affiliated
colleges shall not appoint any person to the post of lecturer
in violation of the Regulations prescribing condition or
qualifications and the eligibility test. This will however, not
apply to the appointments already made. If the petitioner
otherwise fulfills the qualifications and has passed eligibility
test as prescribed by the U.G.C. he shall be called by the
D.U. and any of its affiliated colleges for the post for which
he is qualified. This direction will apply to all such candidates
similarly situated.

A copy of this order will be given to the counsel for the
D.U. for circulation to all its affiliated colleges.

The writ petition be set down for hearing on 16 August
1993 as No. 1 subject to part Heard. Meanwhile parties shall
complete their pleadings. Counter-affidavits shall be filed
within six weeks and rejoinders thereto before the date fixed.
Parties shall remain bound by the time schedule so fixed.

(D.P.WADHWA)
Judge
(VIJENDER JAIN)
Judge
MAY 13, 1993

ok ok sk sk sk ok
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AIR 1995 SUPREME COURT 336
A.M. AHMADI AND S.P. BHARUCHA, JJ.
Civil Appeal No. 1819 of 1994, D/-8-9-1994.

University of Delhi, Appellant v. Raj Singh and others, Respondents.

University Grants Commission Act (3 of 1956), S.12A(2),
S.26(1)(c) - University Grants Commission (Qualifications
required of a person to be appointed to the teaching staff of
a University and institutions affiliated to it) Regulations
(1991), Regn.2, Regn.3 - Scope - Regulations are valid -
They do not entrench upon University’s autonomy and power
to select teachers - Rationale of test prescribed under Regu-
lations falls squarely within Entry 66 of List I and U.G.C.
Act.

Constitution of India, Sch.7, List I, Entry 66.

University Grants Commission - Regulations relating to
eligibility of teaching staff of University and affiliated col-
leges - Validity.

Education - University teachers - Appointment of - Regu-
lations framed by U.G.C. - Binding nature.

The University Grants Commission (Qualifications re-
quired of a person to be appointed to the teaching staff of a
University and institutions affiliated to it) Regulations (1991),
notified on 19th September, 1991, by the University Grants
Commission are valid. A University may appoint as a lec-
turer in itself and its affiliated colleges one who has cleared
the test prescribed by the said Regulations; or it may seek
prior approval for the relaxation of this requirement in a
specific case; or it may appoint as lecturer one who does not
meet this requirement without having first obtained the
UGC’s approval, in which event it would, if it failed to show
cause for its failure to abide by the said Regulations to the
satisfaction of the U.G.C., forfeit its grant from the U.G.C.
If, however, it did show cause to the satisfaction of the U.G.C.,
it not only would not forfeit its grant but the appointment
made without obtaining the U.G.C.’s prior approval would
stand regularised. (Paras 1, 24)

The Delhi University Act was on the statute book when
the U.G.C. Act was enacted by Parliament under Entry 66 of
List I. It must be assumed that Parliament was aware of the
provisions of the Delhi University Act when it enacted the
U.G.C. Act, particularly because the power to enact legisla-
tion concerning the Delhi University lay with Parliament
under Entry 63 of List I. The Delhi University and other
Universities covered by Entry 63 were consciously made
subject to the regulation of the U.G.C. in so far as co-
ordination and determination of standards were concerned.
This was made explicit by the definition of University in
S.2(f) of the U.G.C. Act. To take any other view would be to
make otiose, qua the Universities covered by Entry 63, not
only the U.G.C Act but Entry 66 itself. It (@page-
SC337) cannot be said that S. 2(f) of the U.G.C. Act defin-
ing University had to be read not with reference to the U.G.C.
Act as a whole but only with reference to such provisions of
the U.G.C. Act as deal with funding. If it be said that Entry
66 operated only vis-a-vis institution other than those
mentioned in Entry 63, the U.G.C. Act in its entirety would
not apply to the Delhi University and the Delhi University
would, consequently, not be entitled to receive any grant
thereunder. (Para 19)

The U.G.C. Act is enacted under the provisions of Entry
66 to carry out the objective thereof. Its short title, in fact,
reproduces the word of Entry 66. The powers conferred upon
U.G.C. under S. 12 would comprehend the power to require
those who possess the educational qualifications required
for holding the post of lecturer in Universities and colleges
to appear for a written test, the passing of which would es-
tablish that they possess the minimal proficiency for holding
such post. The need for such test is demonstrated by the
reports of the commissions and committees of educationists
which take note of the disparities in the standards of educa-

tion in the various Universities in the country. It is patent
that the holder of a post-graduate degree from one Univer-
sity is not necessarily of the same standard as the holder of
the same post-graduate degree from another University. That
is the rationale of the test prescribed by the said Regula-
tions. It falls squarely within the scope of Entry 66 and the
U.G.C. Act inasmuch as it is intended to co-ordinate stand-
ards and the U.G.C. Act is armed with the power to take all
such steps as it may think fit in this behalf. (Para 20)

The Regulations, are made applicable to a University
established or incorporated by or under a Central Act, a
Provincial Act or a State Act, every institution, including a
constituent or an affiliated college recognised by the U.G.C.
in consultation with the University concerned, and every
institution deemed to be a University. The said Regulations
are thus intended to have the widest possible application, as
indeed they must have if they are to serve the purpose in-
tended, namely, to ensure that all applicants for the post of
lecturer, from whichever University they may have pro-
cured the minimum qualificatory degree, must establish
that they possess the proficiency required for lecturers in
all Universities in the country. This is what clause 2 of the
said Regulations mandates. The provisions of clause 2 of
the Regulations are recommendatory in character. It would
be open to a University to comply with the provisions of
clause 2 by employing as lecturers only such persons as
fulfil the requirements as to qualifications for the appropri-
ate subject provided in the schedule to the said Regulations.
It would also be open, in specific cases, for the University to
seek the prior approval of the U.G.C. to relax these require-
ments. Yet again, it would be open to the University not to
comply with the provisions of clause 2, in which case in the
event that it failed to satisfy the U.G.C. that it had done so
for good cause, it would lose its grant from the U.G.C.
The said Regulations do not impinge upon the power of the
University to select its teachers. The University may still
select its lecturers by written test and interview or either.
Successful candidates at the basic eligibility test prescribed
by the said Regulations are awarded no marks or ranks and,
therefore, all who have cleared it stand at the same level.
There is, therefore, no element of selection in the process.
The University’s autonomy is not entrenched upon by the
said Regulations. (Para 21)

Cases Referred :

Paras

AIR 1990 SC 1075 : (1990) 2 SCR 273
(116990) 2 SCR 463

AIR 19871 6SC 400 : (1987) 1 SCR 661

11\6IR 1987 SC 2034 : (1987) 3 SCR 947
XiR 1981 SC 1777 : (1982) 1 SCR 320 : 1981 Lab IC 1515
11\6IR 1971 SC 2560 : (1971) 3 SCR 699

11\6IR 1970 SC 1099 : 1970 Serv LR 55 : 1970 Lab IC 870

%:IR 1963 SC 703 : 1963 Supp (1) SCR 112 (@page-SC338)

Chronological

M.P.P. Rao, Mr. V. P. Chowdhary and Mr. Jitendra
Sharma, Sr. Advocates, Mr. P. Gaur, Ms. G. Dara and Mr.
R. Sasiprabhu, Advocates with them, for Appellant; Ms.
Kumud L. Das, Mr. S.B. Upadhyay and Mr. R. D. Upadhyay,
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Advocates, for the Intervenor - Applicants Nos. 2-8 and 10
in I.A. No. 15; Mr. B. K. Pal, Advocate, for Intervenor - in
I. A. No. 14; Mr. M. P. Jha, M. Ajit Kumar Sinha, Advo-
cates, for Intervenor - in I. A. Nos. 12 and 13; Mr. Milan K.
Banerjee, Attorney-General and Mr. Gaurab Banerjee, Mr.
Rathin Das, Advocates with him, for U.G.C.; Mr. A. Sharan,
Advocate, for Intervenor - C.S.I. R.; Mr. A. K. Ganguli, Sr.
Advocate and Mr. A. D. N. Rao, Advocate with him, for
D.U.R.A.; Mr. A. K. Ganguli, Sr. Advocate and Mr. Navin
Prakash, Advocate with him, for Respondent No. 1.

* C.W.P. No. 3570 of 1992, D/- 15-10-1993 (Del.)
JUDGEMENT

BHARUCHA, J. :- Upon a writ petition filed by Raj Singh
(the first respondent in this appeal) the Delhi High Court
held that the University Grants Commission (Qualific- ations
required of a person to be appointed to the teaching staff of
a University and institutions affiliated to it) Regulations,
1991, notified on 19th September, 1991, by the University
Grants Commission (the second respondent in this appeal)
were valid and mandatory and the Delhi University (the
appellant) was obliged under law to comply therewith. The
Delhi University was directed to select lecturers for
appointment in itself and in its affiliated colleges strictly in
accordance with the said Regulations. This appeal by spe-
cial leave is filed by the Delhi University.

2. The writ petition was filed because Raj Singh had ap-
plied for the post of lecturer in Commerce in three colleges
affiliated to the Delhi University but had not been called for
an interview. He averred that the advertisement for applica-
tions in this behalf did not lay down that candidates should
have passed the test prescribed by the said Regulations and
that candidates who had not passed that test would not be
called for interview. The writ petition was contested by the
Delhi University. It was the case of the Delhi University
that the said Regulations were beyond the competence of the
University Grants Commission (U.G.C) and that, in any event,
they were directory and not mandatory. The Delhi Univer-
sity, it was submitted, was an autonomous body and no con-
dition of eligibility could be imposed upon it. The case of
the Delhi University was not accepted by the High Court.

3. The Delhi University was established under the Delhi
University Act, 1922 . Section 2(g) thereof defines ‘teach-
ers’ to include “Professors, Readers, Lectures and other per-
sons imparting instruction in the University or in any college
or Hall”. Section 2(h) defines ‘teachers of the University’ to
mean “persons appointed or recognised by the University
for the purpose of imparting instruction in the University or
in any college”. “College” is defined in clause (a) thus:

“College”, means an institution maintained or admitted
to its privileges by the University, and includes an Affili-
ated College and a Constituent College”.

By reason of S. 20 the Court is “ the supreme authority
of the University”. Section 21 states that the Executive
Council would be the executive body of the University.
Section 23 states that the Academic Council would be the
academic body of the University and would, subject to the
provisions of the Act, the Statutes and the Ordinances, “have
the control and general regulation, and be responsible for
the maintenance of standards of instruction, education and
examination within the University, and shall exercise such
other powers and perform such other duties as may be con-
ferred or imposed upon it by the Statutes. It shall have the
right to advise the Executive Council on all academic
matters....... ”Section 29 deals with the Statutes of the Uni-
versity, No Statute dealing with, inter alia, “the conditions
on the fulfilment of which the teachers of colleges and insti-
tutions may be recognised as teachers of the University”
may be made, amended or repealed by the Executive Coun-
cil except with the prior concurrence of the Academic Coun-
cil. Statute 6, so far as is relevant, reads thus:

(1) The Executive Council shall, subject to the control
of the Court, have the manage- @page-SC339 ment and
administRation of the revenue and property of the Univer-
sity and the conduct of all administrative affairs of the Uni-
versity not otherwise provided for.

(2) Subject to the provisions of the Act, the Statutes and
the Ordinances, the Executive Council shall in addition to

all other powers vested in it, have the following powers,
namely:

(i) to appoit, from time to time, the Registrar, Librarian,
Principals of Colleges and Institutions established by the Uni-
versity and such Professors, Readers, Lecturers and other
members of the teaching staff as may be necessary on the
recommendations of Selection Committees constituted for
the purpose”.

Ordinance XXIV sets out the qualifications requisite for
the post of Lecturer in the Delhi University thus:

“(a) A Doctorate’s degree or research work of an equally
high standard; and

(b) Good academic record with at least second class (C
in the seven point scale) Master’s degree in a relevant sub-
ject from an Indian University or an equivalent degree from
a foreign University.

Having regard to the need for developing inter-discipli-
nary programmes, the degree in (a) and (b) above may be in
relevant subjects.

Provided that if the Selection Committee is of the view
that the research work of a candidate as evident either from
his thesis or from his published work is of very high stand-
ard, it may relax the requirement of “at least second class in
Master’s degree examination in terms of level achieved at
the said examination as prescribed in (b) above.

Provided further that if a candidate possessing a Doc-
tor’s degree or equivalent research work is not available or
is not considered suitable, a person possessing a good aca-
demic record, (weightage being given to M.Phil . or equiva-
lent degree of reasearch work of quality may be appointed
on the condition that he will have to obtain Doctor’s / M.Phil.
degree or give evidence of research of high standard within
ten years of his appointment, failing which he will not be
able to earn future increments until he fulfils these require-
ments.

Explanation :

1. For determining ‘good academic record’ the follow-
ing criteria shall be adopted:

(i) A candidate holding a Ph.D./M.Phil. degree should
possess at least a second class Master’s degree; or

(ii) A candidate without a Ph.D./M.Phil. degree should
possess a high second class Master’s degree and second class
in the Bachelor’s degree; or

(iii) A candidate not possessing Ph.D. M. Phil. Degree
but possessing second class Master’s degree should have ob-
tained first class in the Bachelor’s degree.

2. Persons having secured at least 55 % or more marks
shall be deemed to have passed the examination in the high
second class.”

4. The Delhi University Act is “ existing law” for the
purposes of the Constitution of India, having been enacted
before the Constitution came into force. Entry 63 of List I of
the Seventh Schedule to the Constitution reads:

“The institutions known at the commencement of this
Constitution as the Banaras Hindu University, the Aligarh
Muslim University and the Delhi University; the Univer-
sity established in pursuance of Article 371-E; any other
institution declared by Parliament by law to be an institu-
tion of national importance.”

Therefore, it is Parliament which is invested with the power
to legislate concerning the Delhi University.

5. The University Grants Commission Act, 1956, (the
U.G.C.Act) is enacted under the provisions of Entry 66 of
List I of the Seventh Schedule to the Constitution. It entitles
Parliament to legislate in respect of “co-ordination and de-
termination of standards in institutions for higher education
or research and scientific and technical institutions.” @page-
SC340

6. The short title of the U.G.C.Act repeats the words of
Entry 66 , thus :

“An Act to make provision for the co-ordination and de-
termination of standards in Universities and for that purpose
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, to establish a University Grants Commission.”

Section 2 of the U.G.C. Act is the definition section and
clause (f) thereof defines a University to mean “a University
established or incorporated by or under a Central Act, a
Provincial Act or a State Act, and includes any such
institution as may, in consultation with the University
concerned,be recognised by the Commission in accordance
with the regulations made in this behalf under this Act”.
Section 12 sets out the functions of the U.G.C. It says, so far
as is relevant for our purposes:

“It shall be the general duty of the Commission to take,
in consultation with the Universities or other bodies con-
cerned, all such steps as it may think fit for the promotion
and co-ordination of University education and for the deter-
mination and maintenance of standards of teaching, exami-
nation and research in Universities, and for the purpose of
performing its functions under this Act, the Commission may-

XXX XXX XXX

(d) recommend to any University the measures necessary
for the improvement of University education and advise the
University upon the action to be taken for the purpose of
implementing such recommendation;

XXX XXX XXX

(j) perform such other functions as may be prescribed or
as may be deemed necessary by the Commission for advanc-
ing the cause of higher education in India or as may be inci-
dental or conducive to the discharge of the above functions.

Section 12 A enables the U.G.C. to regulate fees and it
prohibits donations in certain cases. Sub-section (1) of S. 12
A sets out certain definitions expressly for the purpose of S.
12A .Clause (d) thereof defines qualification to mean “ a
degree or any other qualification awarded by a University”.

Section 14 reads thus:

“If any University grants affiliation in respect of any
course of study to any college referred to in sub-sec. (5) of
Sec. 12A in, contravention of the provisions of that sub-
section or fails within a reasonable time to comply with any
recommendation made by the Commission under Sec. 12 or
Sec13, or contravenes the provision of any rule made under
clause (f) or clause (g) of sub-sec. (2) of Sec. 25 or of any
regulation made under clause (e) or clause (f) or clause (g)
of Sec. 26, the Commission , after taking into consideration
the cause, if any, shown by the University for such failure or
contravention, may withhold from the University the grants
proposed to be made out of the Fund of the Commission.”

Section 20 reads thus:

“(1) In the discharge of its functions under this Act, the
Commission shall be guided by such directions on questions
of policy relating to national purposes as may be given to it
by the Central Government.

(2) If any dispute arises between the Cenral Government
and the Commission as to whether a question is or is not a
question of policy relating to national purposes , the decision
of the Central Government shall be final.”

Section 25 empowers the Central Government to make
rules for the carrying out of the purposes of the U.G.C.Act.
Section 26 entitles the U.G.C., by notification in the Official
Gazette, to make regulations consistent with the Act and the
rules made thereunder for:

“(e) defining the qualifications that should ordinarily be
required of any person to be appointed to the teaching staff
of the University, having regard to the branch of education
in which he is expected to give instruction.

(g) regulating the maintenance of standards and the co-
ordination of work or facilities in Universities.”

7. The said Regulation, that is to say, the @page-
SC341 University Grants Commission (Qualifica-tions re-
quired of a person to be appointed to the teaching staff of a
University and institutions affiliated to it) Regulations 1991,
were made in exercise of the powers conferred by S.26(1)(e)
reading with S.140f the U.G.C.Act and were notified on 19th
September 1991 in the Gazette of India. They apply, by rea-
son of cl. 1(ii) thereof, “to every University estabished or
incorporated by or under a Central Act, Provincial Act or a

State Act, every institution including a constituent or an
affiliated college recognised by the Commission in consulta-
tion with the University concerned under clause (f) of Sec. 2
of the University Grants Commission Act, 1956 and every
institution deemed to be a University under S.3 of the said
Act.”Clause 2 prescribes the qualifications and clause 3 the
consequences of the falure of Universities to abide there-
with. They need to be reproduced in extenso:

“2. Qualifications - No person shall be appointed to a
teaching post in the University or in any of institutions in-
cluding constituent or affiliated colleges recognised under
C1. (f) of S.2 of the University Grants Commission Act, 1956
or in an institution deemed to be a University under S.3 of
the said Act in a subject if he does not fulfil the requirements
as to the qualifications for the appropriate subject as provided
in the Schedule 1:

Provided that any relaxation in the prescribed qualifica-
tions can only be made by a University in regard to the
posts under it or any of the institutions including constitu-
ent or affiliated colleges recognised under clause(f) of S. 2
of the aforesaid Act or by any institution deemed to be a
University under S.3 of the said Act with the prior approval
of the University Grants Commission.

Provided further that thes regulations shall not be appli-
cable to such cases where selections through duly consti-
tuted selection committees for making appointments to the
teaching posts have been made prior to the enforcement of
these regulations.

3. Consequences of failure of Universities to comply with
recommendations of the Commission, as per provisions of S.
14 of the University Grants Commission Act, 1956 :

If any University grants affiliation in respect of any course
of study to any college referred to in sub-sec. (5) of Sec. 12A
in contravention of the provisions of that sub-section or fails
within a reasonable time to comply with any recommenda-
tion made by the Commission under Sec.12 or Sec. 13, or
contravenes the provision(s) of any rule made under clause
(f) or clause (g) of sub-sec.(2) of Sec.25 of any regulation
made under clause(e) or clause(f) or clause(g) of Sec. 26, the
Commission; after taking into consideration the cause, if any,
shown by the University for such failure of contravention,
may withhold from the University the grants proposed to
be made out of the Fund of the Commission.”

8. The genesis of the said Regulations is to be found in
recommendations made by expert bodies of educationists from
time to time. In the Report of the National Commission on
Teachers-1I, dated 23rd March, 1985, it was noted under the
sub-title “evaluating academic achievements” that categori-
cal statements had been made by various earlier committtees
and commissions that examination results were neither reli-
able nor valid and comparable. It was recognised that the
standards of performance varied from University, to Uni-
versity and that Universities which were a little more exacting
were less generous with their scores. A way had to be found
to ensure not only that justice was done but also that it
appeared to be done. Thereafter, in considering an All India
Merit Test, the Report said that it had to be ensured that
every cittizen aspiring to be a tecaher at the tertiary level,
that is, a lecturer, qualified in terms of a national yardstick.
Since the first appointment pre-supposed doctoral work and
since the UGC as well as the Council of Scientific and
Industrial Research (C.S.I.R.) held an All-India test for fel-
lowships at this stage, the grade secured by a candidate in
this test could be utilised for drawing up a list of candidates
eligible for lecturerships in colleges and Universities of the
country. If this proposal were to be implemented in such a
manner that the test became reliable, valid @page-
SC342 and comparable from the academic and the technical
points of view, the problem of regulating the induction of
persons with high calibre into the Universities and colleges
of the country would be largely taken care of and the dream
of having a national cadre of academics with high Inter-re-
gional mobility would have been realised. The Report, there-
fore, recommended” that the U.G.C.should incorporate the
passing of one of the national tests at least in grade B+ on a
seven-point scale in its Regulation laying down the mini-
mum qualifications of teachers and that this should come
into force within two years”. Under the sub-title “Professional
excellence”, the Report reiterated that it was extremely
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inportant to make a rigorous merit-based selection for the
entry level into the teaching profession, and this view
corresponded with that of the vast majority of teachers.

9. In 1986 the U.G.C. appointed a committee of eminent
men in the field of education under the chairmanship of Prof.
R.C. Mehrotra to examine the structure of emoluments and
conditions of service of University and college teachers and
to make recommendations in this behalf “having regard to
necessity of attracting and retaining talented persons in the
tecahing profession and providing advancement and oppor-
tunities to teachers of Universities and colleges. “The
Mehrotra Committee noted what the Sen Committee and the
Review Committee of the U.G.C. 1977, had said in regard
to the need for improved qualifications of teachers and ob-
served that whereas high standards of M.Phil and Ph.D.
continued to be maintained in a number of Universities the
standards appeared to have been diluted at several places
because of unplanned growth, inadequate faculty and lack
of infrastructural facilities. It was underlined that one very
serious conseqgence of dilution of minimum standards for
initial recruitment had been that already existing disparities
in the standards of teaching between rural colleges, urban
colleges, State Universities and Central Universities had
tended to get further aggravated. The Mehrotra Committee
recommended that the minimum qualification for eligibility
to a lacturer’s position should be a good M.A., M. Sc.,
M.Com., or equivalent degree. While making this recom-
mendation the committee expressed its full consciousness of
the importance of research experience and capability as an
essential input for efficiency and quality of teaching in most
disciplines at the tertiary (lecturer’s) level. It, therefore,
strongly recommended the creation of much better research
facilities for Universities and colleges, particularly those
dealing with post-graduate education to start with. This would
enable brilliant lecturers recruited without an M. Phil or Ph.
D. degree to pursue course and research work in their own
institutions which could be followed for the completion of
their dissertion by more specialised research for a limited
period in a more advanced centre of learning or research. In
order to ensure the quality of new entrants to the teaching
profession, the Mehrotra Committee recommended that all
aspirants for the post of lecturer in a University or college
should have passed a national qualifying examination. This
recommendation, it said, was in line with the recommenda-
tion of the National Commission on Teachers-II. Such a test
would have the merit of removing disparities in standards of
examination at the Master’s level between different
Universities. The Mehrotra Committee hoped that by this
step local influence would be minimised and the eligibility
zone for recruitment would become wider. The proposed
examination was to be a qualifying one in the sense that it
determined only eligibility and not selection. The Mehrotra
Committee recommended the following minimum
qualification for the post of lecturer:

“(i) Qualifying at the National Test conducted for the
purpose by the UGC or any other agency approved by the
UGC.

(i) Master’s degree with at least fifty five per cent marks
or its equivalent grade and good academic record.

The minimum qualification mentioned above should not
be relaxed even for candidates possessing M. Phil, Ph.D.
qualification at the time recruitment.”

10. A Conference of Vice-Chancellors was held under
the auspices of the U.G.C. in @page-SC343 1989. Among
the major recommendations made by the conference was one
that related to the “implementation of qualifying test for
recruitment of lecturers.” The recommendation read thus:

“The National level test to determine the eligibility for
lecturers be conducted. When the State Government con-
ducts such tests, while accreditating them caution be exer-
cised. It was also suggested that the test in regional lan-
guages be also conducted.”

11. Following up on the Mehrotra Committee report the
Department of Education, Ministry of Human Resources De-
velopment, Government of India wrote to the U.G.C. on 17th
June, 1987 on the subject of revision of pay -scales in Uni-
versities and colleges and other measures for the mainte-
nance of standards in higher education. The letter stated that

the Governent of India had, after taking into consideration
the recommendations of the U.G.C. (based upon the Mehrotra
Committee report) decided to revise the pay-scales of teach-
ers of the Central Universities. To enable the same to be
done in the States, separate letters had been addressed. A
scheme for the revision of pay-scales was appended to the
letter, which would be applicable to teachers in all the Cen-
tral Universities, the colleges in Delhi and the institutions
deemed to be Universities whose maintenance expenditure
was met by the U.G.C. The implementation of the scheme
would be subject to acceptance of all the conditions attached
to the scheme. The letter stated that the Universities should
be advised to amend their Statutes and Ordinances before
the revised scales became operational. For our purposes, the
relevant portion of the scheme reads thus:

“Only those candidates who, besides fulfilling the mini-
mum academic qualifications prescribed for the post of Lec-
turer, have qualified in comprehensive test, to be specially
conducted for the purpose, will be eligible for appointment
as Lecturers. The detailed schemes for coducting the test
including its design, content and administration will be worked
out and communicated by the UGC.”

12. Before we proceed to consider the submissions of
learned counsel, reference may be made with advantage to
two decisions of this Court which consider entry 66 of List I
of the Seventh Schedule to the Constitution.

13. In the Gujarat University, Ahmedabad v. Krishna
Ranganath Mudholkar, 1963 Supp (1) SCR 112: (AIR1963
SC 703), the central question was whether the Gujarat Uni-
versity could impose Gujarati or Hindi as the exclusive me-
dia of instruction and examination and whether State legis-
lation authorising the Gujarat University to impose such
media was constitutionally valid in view of entry 66. As it
then read, entry 11 of List I empowered the States to legis-
late in respect of education, including Universities, subject
to the provisions of entries 63, 64, 65 and 66 of List I and
(Item) 25 of List III. Entry 63 of List I, as it then read. invested
Parliament with the power to enact legislation with respect
to the institutions known at the commencement of the
Constitution as the Benaras Hindu University,, the Aligarh
Muslim University and the Delhi University and other insti-
tutions declared by Parliament by law to be institutions of
national importance. By reason of entry 66, Parliament was
invested with the power to lagislate on “co-ordination and
determination of standards in institutions for higher
education or research and scientific and technical institu-
tions.” Item 25 of List III conferred power upon Parliament
and the State Legislatures to enact legislation with respect to
“vocational and technical training on labour.” A six -judge
Bench of this Court observed that the validity of State
legislation on the subjects of University education and edu-
cation in technical and scientific institutions falling outside
entry 64 of List I as it then read (that is to say, institutions
for scientific or technical education other than those
financed by the Government of India wholly or in part and
declared by Parliament by law to be institutions of national
importance) had to be judged having regard to whether it
impinged on the field reserved for the Union under entry
66. In other words, the validity of the State legislation de-
pended upon whether it prejudicially affected the co-
ordination and determination of standards. It did not depend
(@page-SC344) upon the actual existence of Union legislation
in respect of co-ordination and determination of standards
which had, in any event, paramount importance by virtue of
the first part of Article 254(1). Even if power under entry 66
was not exercised by Parliament ,the relevant legislative en-
tries being in the exclusive Union List a State law entrenching
upon the Union field would be invalid. Counsel for the Gujarat
University submitted that the power conferred by entry 66
was merely a power to co-ordinate and to determine standars;
that is, it was a power merely to evaluate and fix the standards
of education, because the expression “co-ordination” meant
evaluation and “determination” , meant fixation. Parliament
had , therefore, power to legislate only for the purpose of
evaluation and fixation of standards in the institutions re-
ferred to in entry 66. In the course of the arguments, how-
ever, it was admitted that steps to remove disparities which
had actualluy resulted from adoption of regional media and
the falling of standards might be undertaken and legislation
for equalising standards in higher education might be en-
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acted by Parliament. The Court was unable to agree with the
argument. It held that entry 66 was a legislative head and in
intrerpreting it, unless it was expressly or of necessity found
conditioned by words used therein, a narrow or restricted
interpretation could not be put upon the generality of its
words. Power to legislate on a subject was normal to be held
to extend to all ancillary or subsidiary matters which could
fairly and reasonably be said to be comprehended in that
subject. Again, there was nothing either in entry 66 or else-
where in the Constitution which supported the submission
that the expression “co-ordination” meant, in the context in
which it was used, merely evaluation. Co-ordination in its
normal connotation meant harmonising or bringing into
proper relation, in which all the things co-ordinated
participated in a common pattern of action. The pwer to co-
ordinate, therefore, was not merely a power to evaluate. It
was a power to harmonise or secure relationship for concerted
action. There was nothing in entry 66 which indicated that
thr power to legislate on co-ordination of standards in
institution of higher education did not include the power to
legislate for preventing the occurrence of or for removal of
disparities in standards. By express pronouncement of the
Constitution makers it was a power to co-ordinate and, of
necessity, implied therein was the power to prevent what
would make co-ordination impossible or difficult. The power
was absolute and unconditional and in the absence of any
controlling reasons it had to be given full effect according
to its plain and expressed intention.

14. In Osmania University Teachers Association v.
State of Andhra Pradesh, (1987) 3 SCR 949 : (AIR 1987 SC
2034), the validity of the Andhra Pradesh Commissionerate
of Higher Education Act, 1986, was in question. It was en-
acted to provide for the constitution of a Commissionerate
to advise the State Government in matters relating to higher
education and to oversee its development and perform all
functions necessary for the furtherance and maintenance of
excellence in the standards of higher education. The legisla-
tion was upheld by the High Court. This Court on appeal
held to the contrary. It observed that Entry 66 of List I gave
power to the Union to see that the required standard of higher
education in the country was maintained. It was the exclu-
sive responsibility of the Central Government to co-ordinate
and ditermine the standards of higher education. That power
included the power to evaluate, harmonise and secure proper
relationship to any project of national importance. Such co-
ordinate action in higher education with proper standards
was of paramount importance to national progress. Parliament
had exlusive power to lagislate with regard to the matters
included in List I and the State had no power at all in
regard to such matters. If the State legislated on a subject
falling within List I, the State legislation was void. The Court
went on to say, : “The Constitution of India vests Parlia-
ment with exclusive authority in regard to co-ordination and
determination of standards in institutions for higher education.
The Parliament has enacted the UGC Act for that purpose.
The University Grants Commission has, therefore, a greater
role to play in shaping the academic life of the (@page-
SC345) country. It shall not falter or fail in its duty to main-
tain a high standard in the Universities. Democracy depends
for its very life on high standards of general, vocational and
professional educaton. Dissemination of learning with search
for new knowledge with discipline all round must be main-
tained at all costs. It is hoped that University Grants Com-
mission will duly discharge its responsibility to the Nation
and play an increasing role to bring about the needed trans-
formation in the academic life of the Universities.”

15. Mr. P.P. Rao, learned counsel for the Delhi Univer-
sity, submitted that the said Regulations were
recommendatory or advisory in nature and not mandatory.
They could not override the provisions of the Delhi Univer-
sity Act and its Statutes and Ordinances. If the said Regula-
tions were regarded as binding on all Universities, they would
be ultra vires the U.G.C.Act itself because sec. 12(d) thereof
only provided for recommendation and advice. The term
“qualifications” in section 26(1) (e) of the U.G.C. Act meant
educational qualifications obtained from recognised
Universities. The test prescribed by the said Regulations did
not fall within the term “qualifications” used in sec. 26 (1)(e).
The definition of qualification given in section 12A (1) (d)
applied to Sec. 26 (1) (e) as well because Sections 12,12A
and 26 were interconnected. Section 12 outlined the powers

and functions of the U.G.C. It was incorporated by reference
in Section 12A (2).The said Regulations were made under S.
26(1)(e) for giving effect to Sec. 12(d) The word “defining”
used in Sec. 26(1)(e) meant describing the nature of or stating
precisely or specifying. The power to define qualifications
did not include the power to create a new qualification, which
was what the said Regulations purported to do. In defining,
the U.G.C. could only specify some from among existing
recognised qualifications awarded by Universities.The test
prescribed by the said Regulations was in the nature of a test
for screening candidates possessing educatioal qualifications
obtined from different Universities by way of preliminary
selection or a first step in the process of selection. Such a
screening test formed part of the process of Selection.
The U.G.C.Act did not confer upon the U.G.C. the power
of selection of teachers or the power to conduct a test for
such selection. The power to appoint included the power to
select and the power to select included the power to choose
the method and manner of selection. The power to appoint
teachers was with the Universities. Only the Universities
could select teachers and for that purpose only they could
conduct a written test. The U.G.C. had no such power. The
power of co-ordination and determination of standards had
nothing to do with the selection of teachers. It was for each
University to decide whether it would select teachers by a
interview. The said Regulations hsd been made in
consultation with the Department of Education, Ministry of
Human Resources Development, Government of India. This
was in contravention of the provisions of Sec. 12 read with
Sec. 26 (1)(e) and eroded the autonomy of every University.
The power to relax qualifications was an inherent power of
the appointing authority and was necessarily implied in the
power to make appointments. While recognsing the power
of a University to relax qualifications, clause (2) of the said
Regulations shifted the power from the Uiversities to the
U.G.C. through the requirement of its prior approval. This
was assumption of a part of the power of appointment and
was in contravention of the U.G.C. Act. The clause in the
said Regulations which required Universities to seek prior
approval of the U.G.C. for the relation of qualifications was
ultra vires Sec.14 of the U.G.C. Act inasmuch as, while the
action contemplated by Sec. 14 was post facto, that is, sub-
sequent to the appointment of a teacher in relaxation of the
qualifications, the clause altered the course of action and
prohibited the relaxationof qualifications without prior ap-
proval. It was not open to the U.G.C. to prescribe conse-
quences different from those mentioned in S.14 for breach
of regulations made under S.26 or change the sequence of
steps to be taken for securing enforcement thereof Regula-
tions made under S.26(1)(e). did not override the Delhi
University Act and its Statutes and Ordinaces relating to
qualifications (@page-SC346) for the appointment of teach-
ers. Only regulations made under S. 12A of the U.G.C. Act
were given overriding effect by reason of sub-sec (7) thereof.
The word “ordinarily” used in Sec. 26(1)(e) meant “not
invariably”. Therefore, the qualifications that were required
to be defined by S. 26(1)(e) of the U.G.C. Act were in the
nature only of recommendations. A written test was inappro-
priate and irrational in the case of appointments of persons
belonging to a mature age group like lecturers in a University.
On a reasonable interpretation of the said Regulations the
test prescribed thereby operated only qua candidates
possessing the minimum qualification prescribed by the
U.G.C.and not qua candidates who possessed higher
qualifications like M.Phil. and Ph.D. It operated also qua
fresh entrants to the post of lecturer and not qua those who
were already lecturers in other Universities or colleges.
Any other interpretation of the said Regulations would be
tantamount to treating unequals as equals and, therefore,
violative of Arts. 14 and 16(1) . The test prescribed by the
said Regulations could not be a substitute for higher qualifi-
cations, much less a preferential qualification. Entries 63
and 66 of List I had to be construed harmoniously. Entry 66
operated vis-a-vis institutions of higher education other than
those mentioned in Entry 63. Section 2(f) of the U.G.C. Act
had to be construed accordingly. So read, only some of the
provisions of the U.G.C. Act like S.13, relating to the fund-
ing of Universities would apply to Central Universities and
institutions mentioned in Entry 63. The other provisions of
the U.G.C. Act dealing with co-ordination and determina-
tion of standards would not apply to Central Universities
and other institutions mentioned in Entry 63. These
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provisions applied only to Universities and institutions other
than those mentioned in Entry 63. The definition of
‘University’given in Sec.2(f) had to be understood in the
context of each provision in the U.G.C. Act and could not
be read mechanically into each and every provision thereof.
By reason of Entry 63, the Ordinances of the Delhi University
which prescribed qualifications had to be treated as laid
down by Parliament itself. The process of co-ordination by
the U.G.C. could, therefore, only mean that the standards of
other Universities had to be raised to the level of the stand-
ards of the Central Universities.

16. In support of his submission that only the Univer-
sity could select candidates and for that purpose conduct a
written examination, Mr. Rao relied upon this Court’s
judgment in A. P. Public Service Commission, Hyderabad
v. B. Sarat Chandra, 1990(2)SCR 463. This was a case where
the concerned rule provided that no person would be eligible
for appointment to the post in question by direct recruitment
unless he had completed the age of 21 years and not completed
the age of 26 years on the first day of July of the year in
which the selection was made. The State Administrative
Tribunal took the view that the selection could be said to
have been made only when the list had been prepared and
the eligibility of the candidate as to age had to be deter-
mined at this stage. This Court observed that if the word
‘selection’ was understood as meaning only the final act of
selecting candidates and preparation of the list for appoint-
ment then the conclusion of the Tribunal was not unjusti-
fied. Before accepting that meaning, its consequences,
anomalies and uncertainties had to be seen. Having regard
thereto, the Court came to the conclusion that the date to
attain the minimum or maximum age had to be specific and
determinate for candidates to apply and for the recruiting
agency to scrutinise applications. It was, therefore,
unreasonable to construe the word “selection” to mean only
the factum of preparation of the select list for that date
could vary. It is difficult to see how this authority can support
the proposition for which it was intended. In support of his
submission that it was for each University to decide whether
it would select through a written test and interview, or
only an interview, Mr. Rao cited this Court’s judgment in
State of Andhra Pradesh v. Lavu Narendranath, (1971) 3
SCR 699: (AIR 1971 SC 2560). This was a case on altogether
different issues. This Court held that the Government which
ran the colleges in question had the right to select out of
the large number of applicants (@page-SC347) for seats
and for this purpose it could prescribe a test of its own.
Merely because the Government tried to supplement the
eligibility rule by a written test in subjects with which the
candidates were already familiar, its action could not be
impeached . That the University had made regulations
regarding the admission of students to its degree courses did
not mean that anyone who had passed the qualifying
examination, such as the P.U.C. or H.S.C. was ipso facto
entitled to admission to such courses. Mr. Rao sought to
rely upon the judgment of this Court in Lila Dhar v. State of
Rajasthan, (1982) 1 SCR 320: (AIR 1981 SC 1777), to sup-
port the argument that a written test was unfair and irra-
tional in the case of appointments of candidates belonging
to a mojor age group. We shall assume that this decision so
holds, but it is, in the facts and circumstances of the present
case, of little assistance. It is very evident that large numbers
of educationists themselves have over the years strongly rec-
ommended the imposition of a written test for candidates
holding degrees from Universities all over the country be-
cause of the lack of a uniform standard and is it not for this
Court to say that they were wrong. Again, the judgments in
Sanatan Gauda v. Berhampur University, (1990) 2SCR 273 :
(AIR 1990 SC 1075) and Dr. Ambesh Kumar v. Principal,
L.L.R.M. Medical College, Meerut, (1987) 1 SCR 661 : (AIR
1987 SC 400), were cited by Mr. Rao in support of the propo-
sition that the test prescribed by the said Regulations treated
unequals as equals, the unequals being those who possessed
higher qualifications like M.Phil. and Ph.D. and those who
were already lecturers in other Universities and colleges. As
we see it, all applicants for the post of lecturer are equally
placed and must be similarly treated.

17. The learned Attornery General, appearing for the
UGC, referred us to the various reports of committees and
commissions of educationists aforementioned. He drew our
attention to the judgments in the cases of the Gujarat Uni-

versity and the Osmania University, to which we have made
reference. He took us through the provisions of the U.G.C.
Act and he stressed the meaning of the word ‘qualification’
as given in various dictionaries and law lexicons. It is enough
to cite the Concise Oxford Dictionary which defines ‘quali-
fication’ to mean inter alia, “the condition that must be ful-
filled before right can be acquired or office held” and Black’s
Law Dictionary which defines ‘qualification’ to mean “the
possession by an individual of the qualities, properties, or
circumstances, natural or adventitious, which are inherently
or legally necessary to render him eligible to fill an office .

”. Upon this basis, the learned Attorney General sub—
mltted that qualification included eligibility. The written test
prescribed by the said Regulations, he submitted, was only a
condition of eligibility and did not entrench upon the Uni-
versity’s right to select, particularly since no marks or ranks
were awarded to successful candidates. The learned Attor-
ney General drew our attention to the provisions of S.20 of
the U.G.C. Act (which we have extracted above) and to the
letter dated 17th June, 1987, written by the Department of
Education, Ministry of Human Resources Development of
the Government of India to the U.G.C. making the imple-
mentation of the scheme annexed thereto a condition for the
revision of pay-scales as recommended by the Mehrotra Com-
mittee. He pointed out that the scheme required that only
those candidates who besides fulfilling the minimum aca-
demic qualifications prescribed for the post of lecturer, had
qualified in a comprehensive test to be specially conducted
for the purpose would be eligible for appointment as lecturers.
The Attorney General submitted that this letter was a direc-
tive by the Central Government to the U.G.C. on a question
of policy relating to national purposes and was, therefore, in
any event, binding upon the U.G.C. and the said Regula-
tions had been made consequential thereon.

18. Mr Ganguli, learned counsel for Raj Singh (the first
respondent and original writ petitioner), adopted the argu-
ments of the learned Attorney General. He argued that there
was no conflict between the areas of operation of Entries 63
and 66 of List I and that the concept of the autonomy of a
University could not be so construed as to make Entry
66 otiose qua Universities that (@page-SC348) fell under
Entry 63. In regard to the meaning of the word qualification
Mr. Ganguli drew our attention to the judgment of this court
in state of Rajasthan v. Fateh Chand, (1970) 4 Serv LR 55:
(AIR 1970 SC 1099), where the view that the word qualifica-
tions meant only academic qualifications was disapproved.

19. The Delhi University Act was on the statute book
when the U.G.C. Act was enacted by Parliament under Entry
66 of List I. It must be assumed that Parliament was aware of
the provisions of the Delhi University Act when it enacted
the U.G.C. Act, particularly because the power to enact
legislation concerning the Delhi University lay with Parlia-
ment under Entry 63 of List I. The Delhi University and
other Universities covered by Entry 63 were consciously
made subject to the regulation of the U.G.C. in so far as
coordination and determination of standards were concerned.
This was made explicit by the definition of University in
S.2(f) of the U.G.C. Act. To take any other view would be to
make otiose, qua the Universites covered by Entry 63, not
only the U.G.C. Act but Entry 66 Itself. The argument that
S.2(f) of the U.G.C. Act defining ‘University’ had to be read
not with reference to the U.G.C. Act as a whole but only
with reference to such provisions of the U.G.C. Act as deal
with funding must be rejected. If there were merit in the
argument that Entry 66 operated only vis-a-vis institutions
other than those mentioned in Entry 63, the U.G.C. Act in
its entirety would not apply to the Delhi University and the
Delhi University would, consequently, not be entitled to
receive any grant thereunder. It is for this reason, to avail
the grant but shed the obligation under the U.G.C. Act, that
the argument had been so cautiously advanced.

20. The ambit of Entry 66 has already been the subject of
the decisions of this Court in the cases of the Gujarat Uni-
versity and the Osmania University. The U.G.C. Act is enacted
under the provisions of Entry 66 to carry out the objective
thereof. Its short title, in fact, reproduces the words of Entry
66. The principal function of the U.G.C. is set out in the
opening words of S.12, thus “it shall be the general duty of
the Commission to take.... all such steps as it may think fit
for the promotion and co-ordination of University educa-
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tion and for the determination and maintenance of standards
of teaching, examination and research in Universities ....”

It is very important to note that a duty is cast upon the
Commission to take “all such steps as it may think fit .... for
the determination and maintenance of standards of teach-
ing”. These are very wide ranging powers. Such powers, in
our view, would comprehend the power to require those who
possess the educational qualifications required for holding
the post of lecturer in Universities and colleges to appear
for a written test, the passing of which would establish that
they possess the minimal proficiency for holding such post.
The need for such test is demonstrated by the reports of the
commissions and committees of educationists referred to
above which take note of the disparities in the standards of
education in the various Universities in the country. It is
patent that the holder of a post-graduate degree from one
University is not necessarily of the same standard as the
holder of the same postgraduate degree from another Uni-
versity. That is the rationale of the test prescribed by the
said Regulations. It falls squarely within the scope of Entry
66 and the U.G.C. Act inasmuch as it is intended to co-
ordinate standards and the U.G.C. Act is armed with the
power to take all such steps as it may think fit in this behalf.
For performing its general duty and its other functions under
the U.G.C. Act, the U.G.C. is invested with the powers
specified in the various clauses of S.12. These include the
power to recommend to a University the measures necessary
for the improvement of University education and to advise
in respect of the action to be taken for the purpose of
implementing such recommendation (clause (d).The U.G.C.
is also invested with the power to perform such other
functions as may be prescribed or as may be deemed necessary
by it for advancing the cause of higher education in India or
as may be incidental or conducive to the discharge of such
functions (clause (j). These two clauses are also wide enough
to empower the U.G.C. to frame the said Regulations. By
reason of (@page-SC349) S.14, the U.G.C. is authorised to
withhold from a University its grant if the University fails
within a reasonable time to comply with its
recommendation,but it is required to do so only after taking
into consideration the cause, if any, shown by the University
for such failure. Section 26 authorises the U.G.C. to
makeregulations consistent with the U.G.C. Act and the rules
made thereunder, inter alia, defining the qualifications that
should ordinarily be required for any person to be appointed
to the teaching staff of a University, having regard to the
branch of education in which he is expected to give instruc-
tion (clause(e)of sub-sec.(1)); and regulating the maintenance
of standards and the co-ordination of work or facilities in
Universities (cl.(g)). We have no doubt that the word ‘defin-
ing’ means setting out precisely or specifically. The word
‘qualifications’ as used in clause (e), is of wide amplitude
and would include the requirement of passing a basic eligi-
bility test prescribed by the U.G.C. The word ‘qualifica-
tions’ in clause (e) is certainly wider than the word
‘qualification’ defined in S.12A(2)(d), which in expressly
stated terms is a definition that applies only to the provi-
sions of S 12A. Were this definition of qualification, as
meaning a degree or anyother qualification awarded by a
University, to have been intended to apply throughout the
Act, it would have found place in definition section, namely,
S.2.

21. We now turn to analyse the said Regulations, They
are made applicable to a University established or incorpo-
rated by or under a Central Act, a Provincial Act or a State
Act, every institution including a constituent or an affiliated
college recognised by the U.G.C. in consultation with the
University concerned, and every institution deemed to be a
University. The said Regulations are thus intended to have
the widest possible application, as indeed they must have if
they are to serve the purpose intended, namely, to ensure
that all applicants for the post of lecturer, from whichever
University they may have procured the minimum
qualificatory degree, must establish that they possess the
proficiency required for lecturers in all Universities in the
country. This is what clause 2 of the said Regulations man-
dates, thus: “no person shall be appointed to teaching post
in a University ............... in subject if he does not fulfil the
requirements as to the qualifications for the appropriate sub-
ject as provided in the Schedule I”. The first proviso to C1.2
permits relaxation in the prescribed qualifications by a Uni-

versity provided it is made with the prior approval of the
U.G.C. This is because the said Regulations, made under the
provisions of S. 26(1) (e), define the qualifications that are
ordinarily and not invariably required of a lecturer. The
second proviso to clause 2 makes the application of the said
Regulations prospective. Clause 3of the said Regulations pro-
vides for the consequence of the failure of a University to
comply with the recommendation made in clause 2 in the
same terms as are set out in Sec. 14 of the U.G.C. Act. The
provisions of clause 2 of the said Regulations are, therefore,
recommendatory in character. It would be open to a Univer-
sity to comply with the provisions of clause 2 by employing
as lecturers only such persons as fulfil the requirements as to
qualifications for the appropriate subject provided in the
schedule to the said Regulations. It would also be open, in
specific cases, for the University to seek the prior approval
of the U.G.C. to relax these requirements. Yet again, it would
be open to the University not to comply with the provisions
of clause 2, in which case, in the event that it failed to satisfy
the U.G.C. that it had ‘done so for good cause, it would lose
its grant from the U.G.C. The said Regulations do not im-
pinge upon the power of the University to select its teach-
ers. The University may still select its lecturers by written
test and interview or either. Successful candidates at the basic
eligibility test prescribed by the said Regulations are awarded
no marks or ranks and, therefore, all who have cleared it
stand at the same level. There is, therefore, no element of
selection in the process. The University’s autonomy is not
entrenched’ upon by the said Regulations.

22. Mr. Rao was at pains to tell us that there were men
and women in the field of education who possessed far higher
qualifications than the minimum prescribed for lecturers
who were willing to join the Delhi (@page-SC350)
University as lecturers but would be deterred from doing so
by reason of the test prescribed by the said Regulations.We
have no doubt that there must be highly qualified men and
women in the country who, to serve their chosen field, would
be willing to become lecturers. We have no doubt that they
would appreciate the sound objective of the said Regulations
and would, therefore, not consider it infra dig to appear at
and clear the test prescribed thereby. We have also no doubt
that in the case of eminently qualified men and women the
U.G.C. would not hesitate to grant prior approval to the
relaxation of the requirement of clearing the test.

23. In the view that we take, it is, we think, not necessary
to consider whether or not the letter dated 17th June, 1987,
addressed by the Department of Education, Ministry of Hu-
man Resources Development, Government of India to the
U.G.C. can be said to be a directive under S. 20 of the U.G.C.
Act concerning a question of policy relating to national pur-
poses. It is enough to say that the facts do not bear out the
submission of Mr. Rao that the said Regulations were made
at the behest of the Government of India.

24. It is now appropriate to clarify the direction that the
Delhi High Court issued in allowing the writ petition. It
held that the notification dated 19th September, 1991, by
which the said Regulations were published, was valid and
mandatory and the Delhi University was obliged under law
to comply therewith. The Delhi University was directed to
select lecturers for itself and its affiliated and subordinate
colleges strictly in accordance with the notification. Put
shortly, the Delhi University is mandated to comply with
the said Regulations. As analysed above, therefore, the Delhi
University may appoint as a lecturer in itself and its affili-
ated colleges one who has cleared the test prescribed by the
said Regulations; or it may seek prior approval for the re-
laxation of this requirement in a specific case; or it may
appoint as lecturer one who does not meet this requirement
without having first obtained the UGC’s approval, in which
event it would, if it failed to show cause for its failure to
abide by the said Regulations to the satisfaction of the U.G.C.
forfeit its grant from the U.G.C. If, however, it did show
cause to the satisfaction of the U.G.C., it not only would not
forfeit its grant but the appointment made without obtaining
the U.G.C.’s prior approval would stand regularised.

25. The appeal is dismissed. There shall be no order as to
costs.

Appeal dismissed.

skosk sk sk sk sk
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IN THE HIGH COURT OF JUDICATURE AT BOMBAY ORDINARY ORIGINAL CIVIL JURISDICTION
WRIT PETITION NO. 2058 OF 2000

Kanshiram S. Waghmode ....Petitioner VS Parle Tilak Vidyalaya Association & Others ...Respondents

IN THE HIGH COURT OF JUDICATURE AT BOMBAY ORDINARY ORIGINAL CIVIL JURISDICTION
WRIT PETITION NO. 2061 OF 2000

Suryakant E. Jaware ....Petitioner VS Parle Tilak Vidyalaya Association & Others .... Respondents

IN THE HIGH COURT OF JUDICATURE AT BOMBAY ORDINARY ORGINAL CIVIL JURISDICTION
WRIT PETITION NO. 2092 OF 2000

Manohar V. Lokhande .... Petitioner VS Parle Tilak Vidyalaya Association & Others .... Respondents

I, Smt. Kumud Bansal, age 54 years, Principal Secretary
to the Government of Maharashtra, Higher and Technical
Education Department, Mantralaya Annexe, Mumbai-400
032, do-hereby state on solemn affirmation as under:-

1. I say and submit that pursuant to the Order passed by
Hon’ble High Court on 9th March, 2001, I am filling the
present Affidavit.

2. The Government of India, Ministry of Human Resource
Development, Department of Education, vide its letter dated

o — — — — — — — . . e e e e e,

IN THE HIGH COURT OF JUDICATURE
AT BOMBAY
CIVIL APPELLATE JURISDICTION
WRIT PETITION NO. 3495 OF 1998
District Pune

Forum for Fairness in Education & Anr
....Petitioners

Versus

State of Maharashtra & Ors

ents

Mr. Sanjay Kshirsagar for petitioners Mr. P.C. Kansara,

Assistant Government pleader, for Respondents
Coram

M.B.Shah, C.J.& S. Radhakrishnan, J.

...... Respond-

Date : 31st August, 1998

Heard the learned Counsel for the parties.

The learned Assistant Government pleader ap-
pearing on behalf of the Respondents states that
the State Government would insist on compliance
with the circular dated 20th February, 1996 by all
the Non-Agricultural Universities and affiliated
Colleges. The said Circular provides that all Non-
Agricultural Universities should henceforth, see
that no non-eligible and non-qualified candidates
should be appointed to the posts of lecturers and
Teachers. With regard to the persons who were
appointed prior to passing of the said Circular, it
mentioned that the instructions would follow the
decision taken by the Government on 22nd
December, 1995.

The said decision also clarifies that those can-
didates who have passed the Post-Graduate Degree
with 55% marks and whoes educational report/
performance is good. i.e. whose academic record
is good, and who had passed the M.Phil on or
before 31st December, 1993 and who had
submitted their thesis for Ph.D. Examination, are
exempted from appearing and/or passing the
N.E.T. or S.E.T. examination and their
appointments should be regularised accordingly.

Hence, no further order is required to be passed
in the Writ petition and the same stands disposed
of accordingly.

— — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — — —
—_——— — —— — — — — — — — — — . . . . . . . —— — — —— —— —— — — — — — — — — — — — — — —

—_—————— — — — — — — — — — — —

17th June 1987 issued guidelines regarding the revision of
pay-scales of teachers in Universities and Colleges and other
measures for maintenance of standards in higher education.
As per clause 8 and 9 of the appendix of the said letter, the
minimum qualifications required for appointment to the posts
of Lecturers, Readers and Professors would be those pre-
scribed by the UGC from time to time. As per clause 9 of
the the said appendix, candidates who besides fulfilling the
minimum academic qualifications prescribed for the post of
lecturer had qualified in a comprehensive test to be especially
conducted for the purpose would be eligible for appoint-
ment as lecturers. The detailed scheme for Conducting the
test, including its design contents, administration would be
worked out and communicated by the UGC.

3. After careful consideration of the Govt. of India’s Pack-
age Scheme in the guidelines dated 17th June, 1987 for main-
tenance of standards in higher education and after an Agree-
ment with the Maharashtra Federation of University &
College Teachers’ Organisation, the State Govt. imple-
mented the package scheme which included the revised pay
scales and terms and conditions of service of the University
and College teachers vide Govt. Resolution No. NGC 1286/
1224/UNI.4, dated 27th February, 1989. As per the said
G.R. Govt issued minimum qualifications for appointment
to the posts of Lecturers, Readers, Professors, Librarian and
Physical Education staff. As per clause 8 of the said G.R.,
the minimum qualifications required for appointment to the
posts of Lecturers, Readers, Professors, Librarians and
Physical Education staff in the existing pay scale of Rs.700-
1600 would be those prescribed by the UGC from time to
time. Generally, the minimum qualification for appointment
to the posts of lecturers in the pay scale of Rs. 2200-4000
was Master’s degree in the relevant subject with at least 55%
marks or its equivalent grade and good academic record.
Clause 9 of the said G.R. prescribed that only those candidates
who besides fulfilling the minimum qualifications prescribed
for the posts of Lecturers, Readers, Professors, Librarians
and Physical Education staff have qualified in a comprehen-
sive test to be conducted for the purpose will be eligible for
appointment.

4. I say and submit that the UGC, Bahadurshah Zafar
Marg, New Delhi-110 002, vide its notification dated 19th
September, 1991 issued Regulations regarding minimum
qualifications for the posts of Lecturers, Readers, Professors
in clause 3(A)(a) of Schedule I attached to the said notifica-
tion prescribed the qualification to the post of lecturer of
Arts, Science, Social Sciences, Commerce, Education Physi-
cal Education, Foreign Languages and Law as under-

“Good academic record with at least 55 % marks or equiva-
lent grade at Master’s degree level in the relevant subject
from an Indian University or an equivalent degree from the
Foreign University.

Candidates besides fulfilling the above qualifications
should have acquired the eligibility test for lecturers con-
ducted by UGC-CSIR or similar tests accredited by the UGC.”

5. After careful consideration of the said notification,
Govt. had issued G.R. dated 23rd October, 1992 and 27th
November, 1992 stating that the regulations framed by the
UGC under the notification dated 19.9.1991 given in ap-
pendix ‘A’ accompanying to the regulations should be made
applicable for appointment to the teaching staff in all the
non-agricultural universities and the institutions affiliated
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to it in the State of Maharashtra with immediate effect.

6. Subsequently Govt. had issued G.R. dated 28.4.1994,
instructing that services of non-NET/SET qualified lecturers
be continued upto 31st March, 1996 and if they do not ac-
quire these qualifications during this period, the services of
such lecturers should be terminated.

7. I say and submit that Govt. decided by the Resolution
dated 25th December, 1995.

a) that those lecturers who have passed the postgraduate
examination by obtaining 55% or more marks and have
passed M.Phil. examination upto 31st December, 1993 and/
or who have submitted the thesis of Ph.D. before 31st De-
cember 1993 and whose appointments have been made
through the competent committee of the University were
granted exemption from passing NET/SET examination.

b) the condition to pass the NET/SET examination be-
fore 31.3.96 was removed;

c¢) the lecturers who had entered the service on or after
19.9.91 but had not passed NET/SET examination or had
not passed M.Phil examination before 31st December, 1993
or had not submitted the thesis for Ph.D. before 31st Decem-
ber 1993 would have to pass NET/SET examination.

d) if the candidate possessing the prescribed educational
qualifications was not available and the candidate possess-
ing aforesaid qualifications had been appointed or will be
appointed, all such appointments should be treated as ad-
hoc appointments.

e) Even though such appointments were made on ad-hoc
basis, such lecturers should not be terminated from service
merely on the ground of not having passed NET/SET exami-
nation. But such lecturers should not be granted annual in-
crement herein after till they pass NET/SET examination.
However, they would not be entitled for arrears. Similarly,
the services of lecturers appointed on ad-hoc basis should
not be taken into consideration for senior scale or selection
grade scale. Their services would be counted for senior or
selection grade scale only from the date they would pass
NET/SET examination. Similarly, the lecturers who passed
NET/SET examination would be treated senior to appoint-
ees.

8. The Govt. vide its Circular dated 20th February, 1996
issued that as it had come to the notice of the Government
that even when NET/SET qualified candidates were avail-
able, appointments of non NET/SET were being made, there-
fore it directed all concerned to ensure that no non-NET/
SET qualified lecturers are appointed and that the Statutes
should be suitably amended.

9. Meanwhile, the Forum for Fairness in Education,
Mumbai filed W.P. No. 3345/98 before the Hon’ble High
Court of Judicature at Bombay, Civil Appellate Jurisdiction,
Distt: Pune, with a prayer to quash and set aside the G.R.
bearing No. NGC 1795/7945/UNI.4, dated 22.12.95 and di-
rected the Respondent No.3 i.e. the UGC to initiate enquiry
against all those universities and educational Institutions
which are not complying with the recommendations of the
UGC (qualifications required by a person to be appointed as
lecturer of university or educational Institution affiliated to
it). The Petitioner also prayed that Govt. should direct the
Respondents to make a provision to appoint only those can-
didates who are possessing qualifications as per UGC regu-
lations and to direct the Govt. of Maharashtra to make a
provision not to appoint permanently and/or to grant con-
tinuation to unqualified candidates to the posts of lecturers
throughout the State of Maharashtra.

10. I say and submit that Hon’ble High Court, Mumbai,
had noted in the aforesaid W.P. dated 31.8.98 the decision
of G.R. dated 22.12.95 and disposed off the writ Petition.

11. I further say and submit that the Govt. vide its letter
dated 5th February, 1999 informed the decision of the
Hon’ble High Court passed in W.P. No. 3495/98 dated
31.8.98 to all the Registrars of the Universities, with a
request to bring the contention of the above order of the
Hon'ble Court to the notice of all the affiliated colleges and
implement the decision of the Hon'ble High Court, failing
which the concerned institution/college will be held respon-
sible for non-compliance of the orders of the Hon'ble Court.

12. By its G.R. dated 22nd May, 1998 the Government
allowed the increments from 1.4.1998 to such non-NET/SET
qualified ad hoc lecturers. It also stated that the release of
annual increment did not mean that their appointments had
been regularised. Their Status remained as ad hoc appoint-
ees.

13. I say and submit that the UGC issued notification
dated 24.12.98 regarding revision of pay scales, minimum
qualifications for appointment of teachers in universities and
colleges and measures for the maintenance of standards in
higher education. The UGC prescribed the qualifications and
other service conditions in this notification. Clause 3.3.0 of
the said notification reiterated the minimum requirements of
good academic record, 55% of the marks at master's level
and qualifying in the NET and or accredited test (SET) for
appointment of lecturers. This notification dated 24th De-
cember, 1998 of the UGC was circulated to all the vice-
Chancellors of the non-agricultural Universities by the UGC.
The UGC in its covering letter to this Notification clearly
states that the payment of central assistance for implementa-
tion of the scheme is subject to the condition that the entire
scheme of Revision of pay scales together with all the
conditions attached to it would be implemented by the State
Govt. as a composite scheme without any modification except
the date of implementation and the scales of pay as indicated
in Govt. of India's Notification No. F.1022/97-U1, dated
27th July 1998, 22nd September, 1998 and 6th October,
1998. the UGC suggested that it shall be necessary for the
universities and the managements of colleges to make
necessary changes in their

statues, ordinances, regulations, etc. to incorporate the
provisions of this scheme as follows:-

“(4) The payment of Central assistance for implementa-
tion of the Scheme is also subject to the condition that the
entire Scheme of revision of pay scales, together with all the
conditions to be laid down in this regard by the UGC by
way of Regulations, is implemented by the State Govern-
ments as a composite scheme without any modification except
to the date of implementation and scales of pay as indicated
above.

(5) It shall be necessary for the Universities and Manage-
ments of Colleges to make necessary changes in their stat-
utes, ordinances, rules, regulations, etc., to incorporate the
provisions of this scheme.”

14. After careful consideration of the Govt. of India’s
Composite Scheme, 1996 for revision of pay and mainte-
nance of standards in higher education and after an Agree-
ment with MFUCTO, the State Govt. implemented this
scheme vide G.R. dated 11th December, 1999. In this G.R.
also, NET/SET passing qualifications have been reiterated
as an essential qualification for the appointment to the post
of lecturer in a college. The State Government with the agree-
ment of MFUCTO had agreed to implement the entire com-
posite scheme as given by UGC, the State therefore, has
been able to get the Central Assistance to the tune of 80%
i.e. Rs. 261.94 crores on account of revision of pay.

15. I say submit that UGC issued Regulations on 4th
April, 2000 on minimum qualifications for appointment and
for career advancement of lecturers, readers and professors
in the universities and colleges. As per these Regulations of
the UGC, NET or accredited test (SET) shall remain the com-
pulsory requirement for appointment as a lecturer even for
candidates having Ph.D. degree. However, the candidates
who have completed M.Phil. degree or had submitted Ph.D.
thesis were exempted from appearing for the NET examina-
tion.

16. I further say and submit that the Govt., vide its G.R.
dated 13.6.2000 circulated the UGC regulations dated
4.4.2000 with certain qualifications. The Govt. also directed
that the UGC regulations regarding qualifications should be
strictly adhered to

17. With reference to the 4, April 2000 Regulations, the
Chairman U.G.C. vide his D.O. letter No. F.1-11/97(PS),
dated 19.2.2001 has further clarified that no lecturer could
be appointed without NET qualification between 19th Sep-
tember, 1991 and 24th December, 1998 which is the date of
UGC Notification in which the university was given an op-
tion to exempt Ph.D. holder from passing NET examination.
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However, the candidates who were appointed between 24th Government Pleader,
December, 1998 and 4th April, 2000 based on the exemption High Court, Original Side, Mumbai.
granted to the Ph.D. holders from the NET examination are

valid provided the selection was made between 24th Decem- HIGH COURT : 0.0.C.J.

ber, 1998 and 4th April, 2000 and the appointment letter WRIT PETITIONER NO. 2058 OF 2000

was issued prior to 4th April, 2000. Kanshiram S. Waghmode...Petitioner Vs.

18. I say and submit that as per UGC Notification, dated Parle Tilak Vidyalaya Association & Ors. Respondents

19th September, 1991 proviso in clause 2, and UGC Notifi-

cation of 4.4.2000 first proviso of clause 2 any relaxation to _ Affidavit of Smt. Kumud Bansal Principal Secretary,
the appointment made of non-qualified candidates can be Higher & Technical Education Department Mantralaya, as
made only with the prior approval of the UGC. per the Court’s direction.

19. In view of the facts stated above, it is clear that for Dated this  day of March 2001. .. ) .
improvement of standards in higher education UGC has pre- ~ Government Pleader, High Court, Original Side, Mumbai.
scribed that any relaxation to the qualifications can be made ik
only by the University Grants Commission. Therefore, the ~ ————————————————— N
Universities will have to apply to the UGC for any relaxation | (\9) |
in qualifications for its Departments or affiliated colleges. IN THE HIGH COURT OF JUDICATURE
The regulations framed by UGC have the force of law and | APPELLATE SIDE. BOMBAY |
are mandatory in nature. | WRIT PETITION NO. 3973 OF 01 |
Solemnly affirmed at Bombay Dated this day of March, | (Text of Judgement on page No. 245 of this Bulletin) |

2001 BEFORE ME, Associate/Asstt. Master, High Court, N J
Bombay.  — e — — — — — —
/- "">-""”">"""">">"""""” "/ "/ "/ "7 77— N

IN THE HIGH COURT OF JUDICATURE AT MUMBAI
ORDINARY ORIGINALCIVILJURISDICTION

WRIT PETITION NO. 2058 OF 2000
Shri. Kanshiram Shivappa Waghmode .... Petitioner VERSUS
Parle Tilak Vidyalaya Association & ors. ... Respondents, and
Maharashtra Federation of University & College Teachers Organizations ... Intervener

Mr. N.V. Bandivadekar for Petitioner, Mr. R.A. Rodrigues with Mr. B.V. Phadnis For respondent No. 3 Mr. M.D. Naik, G.P.
for Respondent No. 4 Mr. N.M.Ganguli for Intervener, With

WRIT PETITION NO. 2061 OF 2000
Shri. Suryakant Eknath Jaware ... Petitioner VERSUS
Parle Tilak Vidyalaya Association & Ors. ... Respondents, and
Maharashtra Federation of University & College Teachers Organizations ... Intervener

Mr. N.V. Bandivadekar for Petitioner Mr. R.A. Rodrigues for Respondent No. 3
Mr. M.D.Naik G.P. for Respondent No. 4 Mr. N.M.Ganguli for Intervener, with

WRIT PETITION NO. 2092 OF 2000
Shri. Manohar Vaijanathrao Lokhande ... Petitioner VERSUS
Parle Tilak Vidyalaya Association & Ors. ... Respondent, and
Maharashtra Fedaration of University & College Teachers Organizations ... Intevener

Mr. N.V. Bandivadekar for Petitioner Mr. R.A. Rodrigues for Respondent No. 3
Mr. M.D.Naik G.P. for Respondent No. 4 Mr. N.M.Ganguli for Intervener

Coram : H.L. Gokhale : Smt. V.K.Tahilramani JJ
Dated 28th August 2001

PC....

Heard Mr. Bandivadekar for all the Petitioners, Mr. Rodrigues for Respondent No. 3 University and Mr. Naik for
Respondent No. 4 State Government. Respondent No. 5 is served.

2. In our view, the matter raises important question with respect to the NET and SET examination required by the
authorities concerned. Hence rule on all the three petitions. There will be an interim order in terms of prayer clause (d)
till the disposal of the petition.

Mr. Oak intends to join in this matter on behalf of the Association of NET and SET students and teachers. He also
draws our attention to an order passed by the Division Bench in W.P. No. 3495/98 where Division Bench by its order dated
31st August 1998 directed that henceforth (After 31st August 1998) The circular dated 20.2.1996 had to be implemented. Mr.
Oak. therefore opposes admission and interim relief being granted. It would be open for him to take out a chamber summon
and get the Association of teachers impleaded as Party Respondent. Mr. Bandivadekar points that the said order was
passed without joining the University of Mumbai or the Association of teachers who are directly concerned and who are
affected in this behalf.

3. Counsel for Respondents Nos. 3 & 4 wiave service on behalf of state and the University of Mumbai. Hearing of the
petition expedited. Liberty to apply for fixed date of hearing.

4. Party to act on an authenticated copy of this order issued by this court.
(H.L.Gokhale) J
(Smt. V.K.Tahilaramani, ) J

ok ok sk sk sk ok
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dc AT dIddAT Tdib 9¢ 3TaEIdR 2009 JoIAUT ATAA  A0T—ITdTdd
Aaeadl U d a1 i 3rAcr udid

AS ADOPTED BY
MFUCTO EXECUTIVE COMMITTEE MEETING
DATED 2.12.2001

“9.0. W IHSHAT TAUEEI EH AU FdlE - 9.9.
TERTSZ H THSGM i % ST 2009 TSI dodhid AT
SeHE qIET ST} THT 90T g IcT Hel et § FEmdieig
3T ATl USTaY Agad AT@edl  JTeTehieal Jar (el Sreiay)
T A HIOATAT AU . IITAT AT, JEIHAT & A0 T
TSR GG 5% SRR hal. ST o g9ehd JEusl ST
“TRIT” AT A@ar 2009 T 3T Js wo a¥ H IHSHMET &
T QTG IT: U T v STl ST, “ 9T 97”1 FefesaraTett
TeRT 9T HRUATd ST T AT Hlpelgddh STaaie Bl
3E A A @l AT UHaT ¢ A2/HeSdl Tter Il 7 e
AT JEIIS ST 07 Hel Jelediq of Yeameanedien (daay) aad
(STe=T®) HUHT FTEl AR T 7 HI0AET AV § THEBM
S AR, 371 g gHATET & 37 YA S[Ael A2/l giien
U | S qed AHGER B, AT 3 Gl AHI
Grellel STeia? 3 9 vl Avid ST STe 311e.” 37T Seeld
3ME.

9.2. HERTSZ AT 32 d oFf T80T IHIH & 9¢
STFIEY, 1009 ISAT ATaTEd JTH AU (FHHT © T 909/
20899/(9%%/09) AIT-¥) T HA hall A AT A T
T gah STadiehd hedd a7 Tehiedl Hal el a9 Ad
HIUIET § THSHTAT Aviardia Hebriete (Positive) steEzaHr ar
ST U HISE! GG Id ATl ATSde  TeneAtas] TemHiarg
THAH ES T4 I HRUEAE ITdd 9%.2.9%%9 Ha¥ aTTetel
TR A2/42 el YREEEdd] SRS q9F JTEA Sda
STe. df Jeid TET SfR.” el AW 9TeETedl Uhl ShIoi A1
ST AUEME AMIROAT STl 3T =T Tl SHUll “@elid
ST & 92.2.9%%9 @ 99.9.9%3R IT HIATFEd 3T Ad,
T 3TET 7 el TR F HeT JAYT ATdosed] Fag & HHThd
T ST 3 ST Hl E 2 2R . ” 31t et

(Negative) ST&aT aTaRuaTd 3TTelal 3.

9.3. “Wlie STEaY T o7 AT TaT 79 7d HIvdrd
I SR, AT H IHSHH Saaed] AUl @i ATTr “ @i
SR AT AT @ 2 2R e’ o1eft ARt St At oI
HIOITAT AT el TUL HT0ATT A . TG Thvl Seaiid
AR H | IHSGHAT AU HEdg S0l 37 Hhriay
HO HIATE HITIATT Il ST qITON HIvard I4d 7. | THSBH
Hcied] AUATEREHH AT T A3 Wl ST 1 &1 S7siiet Ammoft
0T I STE.

2.0, IHEEIRIT ACUIAE ST & T2l - 2.9, Ff
FIET SEA AT T 7 HI0ATT ATl el 3Td aragol ST
STE . HEeAH aRAR &l Tt SMEATAT A&l VA Salcl 38 i
AT SOt o YT H2aeel aEad el 9% auid o
AT T & &I o el ATRl [ohdl HIvAT HAd 2Tee I T T
I bl BICAT M 3 LT THMIA Udh HvgTal HUTT
GIECIN

2. 3 YATEAT USTHIS! WRATeAT desldl Il B[ FeHe
£ g 7 e mregdren (legal instrument) R 9%¢R d
000 7 HIGI HUE! T &d HIUITT Sl ATel. TSN 37 & T
T Ed ol d 99T Y WU Uhd? JEdisTE 9 ¥ 999 fhar
O ¥ 9T Ugell AT, FE AG9T fohdl JEAM 1 Ad dhalell
THIOT & 21 219 TR ATUeh hIvTcaTel WehT HTEAHrET A TedT
IRT AT JUTE A9 hell ATET. UhMAH Ush TeThHe? “ T o FETTan

A TAYATETY (HROT BT T Fe2el 311E) T 1 7l HIvard
ST ATEN? AT ST T AT AUl hIOTeHTer T 37 el
AT SfTelel ATEr. 7 IS GE AT, ST 91T HAHT T 3 ST
009 Sl AYTIRETT 38 Hd dal Hi “HHIA! Feied, & O @ i
3ME &, 93%9 AR ZALHLA FYATH T AIHRAT TS TA
. TR TTERERA & TR FeMISHI qiead SEaET o
SR AT 9 9e5 H&- qSdEd™ 91 & 2. d9 &I
HI 3T TR A A SHGAE ST 3. T T FRBRgA A
B! & gF Fel 2. TH ATl HIFA qNEA o 7 HLAT
QT A 3T FHTAFT HIEAT Tebl T 3THE TS HIIATAT Tl aRT
YT TUTST AT Sl & TqeIU TG Id.

.3, T2HIET AN Yo Td gahid &R0 iR,
“FT HZ IR TNl el STHA ded 39 "I 9%%% Ha¥ AT
I SuaTd AT ST TEAT §FH R BgART 9’%% AT A
TSI BIEUATT Sl “39 AT 9]%4 G e HS TRI&T Iavl 7
AT T AT B T AT STE9T © A/ 9’%% &
ST SUATd ST, A AR “39 A 9%%§ 9 dAe #HE
OXET S T A AT HaTgh B ST SS9l 0 "
92%% =T T TS=d 3UgTd ST, ¥ ATHAT dotell Hee
T HIgH HEUAEA AT TERE SHS! T el e a9
ST HH Heb TN HIeTdl ARTell. * Bgart 9%%% o R0 A
9% IT G H Tl (U8 aF & A&) Heidid Jed 9107
FYITT & S U T &l F0T A7 HI=AT FehRT Uthe? RgTegdl
AT . FIT ST I USIEET BT ART UK he ST,

TS StalT SHAN=AT, T T TIHMAT F THACITAT G197 2.

R.¥. TMMY H28 FaLEr 3 THAY 9%%4 AT A
TUII T A AT, HERSE Teddedh HeTaareal HhiAhRl HSaM

g 9 TAFETT 92 & T JShid He? heledl SITErd a7 T
ToTITETEd 38 T g el B bl -

“gT 9EA AU BIBigdh BT hedd 3 g9 Id
Fl - (37) HeHe aTad MEAME! Y Hl TETS STEH SN,
TG % AT GRS T HeRTZ MaAe qerTee areamdes
WETEEE] S AHHAT A AT quigel EId i arn
FHIAEET I IR SHAX 9%’ AT T AN Tl e,
“SZ /2 T8 T FUART T 39.3.9%%E Al G5 AT SRIER
FIGH 2THUA I SN2, &1 9T SIUr=a 93288 9 (1) Aee
@ U THERFEH AT Sl § 7l &l S-gd &l ae
WA AR, qNYT qgY @EUrl JHUE 30, Jad e
3 AT HE 82 el Il vl Tebl &0, T A
Ao e U | AU, A Al ATS G AASHES
TART 71 =0, Gl SASAT | 30 AT NI AU STt FYUrIol
HAIA d FES AT AN 3 &g QA oAl
TEE ST, e IT 37T araSard AT =Judrd Jrean T9f Aot €
qYT BT M. “Tudd Yl qarl awen gid A, dudd
WA & 7SIl 995 T AT BEAFA eI, 3a%hd @ a¥ “
e ... WIS VIV OTH OTF I, W 2% OME, ol Igpededl Uk
AT TSd . A Jesrd AT STHATT I ATl aqdd 9 ¥ TaHGER
AT IHeHS Yoo Zdh Ahd 3. AT AFAa? Tl qem
SUUT T X AW ST, Il J9.3.¢Q AT ISR, HIeaT ATIHTIT
T2 A SR, AT 7 STERTHE STYE AT STed . TFHTIHIT
T A TpeHe Ul @ihel SI9N @ Sed. T gasn
ST T ST, T 3w RIS B &l GaaTIT o
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@M B3, Geaal Iwide &led, 3790 @ T 3. AqHed 37
HIT A ST 9T ATed AT Hed diegd quardr 99 ATl
AT UG T ATEl, ST T a8 Tl A1, ST e
HRY T FAF TG 3T, T HSIIHA el A-Hell DIl
TFIT & HEIAMIhd AT TSI d e Flele e
T BiFdiee 37T TSI A1l S8 . 1 of @1 &l ATl Jad

fications.... Therefore, the petitioners are entitled to equal
pay at par with the persons appointed on regular basis to
the similar post or discharge similar duties, and are en-
titled to the scale of pay and all allowances revised from
time to time for the said posts." smT =vig gem SwgA
T T T YAl AT HhIel eIl J 765 oft/ Aas <ot <oy
T FIEET A ABRI & T T EFprAT dRL ST

e AT o AT HITAT ST AT -¥ H &A1 SS9 Hled
d ST heeT AN HUR ST U9 SR . I JH-1T H3il Feled I
Tl A7 el AT &dl a9Y T8 UM Ug Saedra?
TR T9TAT SAL ST T JT, G “agdl STefdh
HTelel 3TTEd ST 07 T ATl Sagashal ATl o7 T 1T Jae
ot &1 2 3@ AT STRd. a¥ df aEgiedl ofd a¥ crHadE
SIS HIUATT TR Ierd.” 3T T2 STEA [5aR &Ik 99
AT 9R%% Il TUMRME TeaMaY “H2/Ae e Il HIvary
g% 39.3.9%%E Tl Had AT EIMER HIGH BUard Id 3E.”
9l TRE STE JMEA 70 T Ad HIUATHIS] Ied 9 T 9Tequ
TN 9 H E-4TaT HITae ANl 81 3Tid gadrdl e 37e.”

2.4, HeHe I gIer & “Hdd 9l 8l Al SHed R
QU HRTEATET OTSaT” ST Add YR ST “ Q1= dad HEal
TATER et Ul HTETE HeleTd o 18701 3T 31 Il g
T AR € ST HTed Tl 9 65 3 Sl Sfel &g T4
& geaTdl M IR, Fated EEa dEdie SEH STHe
eHe AT T qUNAdR IgeAvvT HRIRT Ad1Sl &
¢.2.9%%% ISl TN A & gy TEREe @sard (The
provisions of clause 2 of the said Regulations are, there-
fore, recommendatory in character.) 3. § e Haa
fohdT AT FEEdar AU FEISH a1 A SeaET S . a9l
O SUgT ST Tl O T T2 fohdT SHIOR &al =3 9 e
wmiard (The second proviso to clause 2 makes the applica-
tion of the said Regulations prospective.) @ g2, gaat
qHEH . & Tgae sHearmel (Relates to all applicants

i.e. candidates) @ M&d, STHE! T VAT T HIUATT
STeleT 3T,

2.5, Hdred AT & A4Sl qed g%Ad e J9
I T T HEA AeHeaEd dEMIS SIS SN ATl
Y AP ¥ TAA 2000 AT TIAIHGER T dhalell 2. “ BTl
Zrhien (No person) =eHedl Gmadl Uiiedl S0l dhedl 9TaTd
JEUISIGA 9 Hel Fe@drgd 9aehid qerEr F9ar JuMR el o1
WU S &% I SFEAEE  JEMUS I AENH A9t At
T U IR SSelel S8, ATgdrd SHedT Teedl Shie
AT AT TRBME 3TH MUY T8 HvATd ATl 3T &l -
“Provided further that these regulations shall not be appli-
cable to such cases where selections of the candidates hav-
ing had the then requisite minimum qualification as
were existing at that time through duly constituted Se-
lection Committees for making appointments to the teach-
ing posts have been made prior to the enforcement of these
regulations.” 2T Id TAT &I STeledl Ta=H Al ATt
S 79 ATl 3T T AT SAIcdTd STl HH qrdm 1
ROT HIATT AT ASHSAT el 799 @1 STHR ATel,  3A9f
FETIS S STANTl T Y Hepl oTR.  Fdied =T
Sldl AU YETEe HATATd ST e de ARl dod Jemdis

TR e & THg HvArd Id Sl

2.9, FETIS SMEH STENTH d &d dhelall 2f UTsidT aereT
“TeiTd U 9TEI0T” SIS TEUTE el Feedl @ of sl STIeTer
TR, S AT A YAl ST 003 WA Hede we
FA0T 20T AT STE & Ueh T 1 9 75 Sl Aol 428
TRIE TTAIUT EE9E SUAT AR ATE & E, AN SR ST Fedie
A STERT=T SROT=A a6 Sied, Feied <IEaarsl [
S BT SR, FERTSE ATEAIE HETEET=l HERTSE=AT 1.
YEIHATEAHEY 9 ¢ AR 93.¢3 TSl el ARSI SHSHE
W FHIUAT AR, T2 Hed 9% 21 IR SAed, RS
AEEAEN ¥ HIUAT I et AN B0 I 3.

3¢ e AT, Yo STe JeRTg quHSeore
T hEEAT HIEAHIGH 9 ¢ SATaelay 1009 TAT ST AU @lEale
U ARTISTR STEHT STHUU IR IV TR e 0T
I 2.

3.0. TEI ARIEAM eIZa 999 - 3.9. TEUS 3FE
AN &% ¥ sHaR 9:%¢ el "UGC Notification on
the revision of pay scales, minimum qualifications for the
appointment of teachers in the universities and colleges and
other measures for the maintenance of standards, 1998" 2
I Beh™ HIee. AT I IEWE ¢ 7 Geld Tl diqe 3. -

“8.0.0. COUNTING OF PREVIOUS SERVICE :
Previous service, without any break as a Lecturer or
equivalent, in a university, college, national laboratory, or
other scientific organisations, e.g. CSIR, ICAR, DRDO,
UGC, ICSSR, ICHR and as a UGC Research Scientist,
should be counted for placement of lecturer in Senior Scale/
Selection Grade provided that:

8.1.0. The post was in an equivalent grade/scale of
pay as the post of a Lecturer, 8.2.0. The qualifications for
the post were not lower than the qualifications prescribed
by the UGC for the post of Lecturer, 8.3.0. .... 8.4.0. The
concerned Lecturers possessed the minimum qualifications
prescribed by the UGC for appointment as Lecturer,”

3., 9 dlEsdiEd e & "I 9%%% S
“3f AT (T T3 20T/ 7S 0T) UgTaR T A9l HevaTare]
e eREa™l Ja1.” I1 oAl ST A9 (1. JJuaet
93%¢/3%¥0R&/(¥993)/ T 91-¥) =TT A dhedl d T MG A0TaTEIEd
AT ST Wbl O YT ¢ TAZH UTS aell. Ao AT et
St AT AN B AN VEHAT FAGA FlEAT ANR A W
AT Hl TEAETS! SRl UK AT 318 981 g5 FEMie FeH
SRS TiH & 2.

3.3. U% BN &A% ¢.%.9%%% ISl Taied =Aeds
Civil Appeal No. 1819 of 1994 =1 yezond el A9 gAY

STIEM SN T 2000 o YA F&T araEal I7 37 U=
d% AEl. G5 TS A AETHT EARd 3¥ e 9339
= TYWIFET 9¢ SHiFEET 009 T M AVEMES R-¥ I
STER AT SATA ST, AT B T P Teied ~areaT ga=
uenl gheund (Writ Petns. Nos. 100 and 1078 of 1988, D/-
15-12-1989.) =eequi "The initial minimum educational
qualification prescribed for the different posts is undoubt-
edly a factor to be reckoned with but it is so at the time of
the initial entry into the service..... It would be hard and
harsh to deny them the confirmation in the respective posts
on the ground that they lack the prescribed educational quali-

U gEde e ST I Ad hald ¥ T 000 T
Tgas™ (UGC Regulations on minimum qualifications for
appointment and for Career Advancement of Lecturers,
Readers and Professor in the universities & colleges.) &
mwmmmmm 7 I FECISAT
IreradeAT e Acqul WRWR e Aled. ¥ SHATA
AT AT Wb AT Blel avdel d e Y Tws ¢ Hare
EATAATAT AUERET YT HIURT &, F2Hedr g 3% auny -
g T TS TR ST ¥ T Y 000 T TGS
T A YA ¥ THAX 9%%¢ AT AR GeheHL al ¢ &

g TSl Ao g delToTHT Sl AR
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3.¢. I e Jag I AEeaTan ST ATl T
wereait (Writ Petition No. 2058 of 2000) #7. @=USM Yehior
STEA e Had A Hal FYLIHIUNE THI0TE Fhid AN
zmETe ST (There will be an interim order in terms of prayer
clause (d) till the disposal of the petition.) gcem s, 4T
eI prayer clause (d) géieT JaT0T 372:-

“(d) Pending the hearing and final disposal of this
writ Petition, the Respondents be restrained by an order of
injunction of this Hon'ble Court from terminating/discon-
tinuing the services of petitioner in the post of Lecturer in
chemistry in Respondent No. 2 college.”

3.4, JHIUTET ATl @aradd Hal FYiehome aradrd
TGS Holelal 3Ta af prayer clause (e) (“(e) By a suit-
able writ, order or direction this Hon'ble Court may be
pleased to hold and declare that although the petitioner has
not passed NET/SET exam. his services in the post of Lec-
turer in Chemistry in Respondent No. 2 college cannot be
discontinued by Respondents on that ground and accord-
ingly the Respondents be directed to continue the services
of petitioner without break in service and by giving him all
consequential service benefits.”) =1 amadid 3 dH T
@ deerd Auig g8 ®ue “giving him all consequential

service benefits.” 1 FEAEEadT AT FET dETd EEd.

3.§. dHECYIRUY AGUITd STeled] Ul i 31l &
I U1 BT G AAA dcadl HI g5 o T 3gd
I 3T, AGR HERTE UTeATIdh HeTHaredl dd g2 Tee-iT
3T FATEY AT T AGTSaTST arelid 9TeTehi-T Teid

HTd 3T 3T U I IR,

¥%.0. HEHAUT BB TB0 - ¥.9. &H 99.93.9%%%
Y qUT e HTeANEATER sl Ui Aeit 2lvaTeT dREgdt
S TeTeh TaId FT I I U 9T SATled STed SIS0 STeTehi=T HaTerd
FHIIATAT YTTA AV ARSI SIUUl =Tl g guard Id SR,
ST 9TeTehTeAT ATadId (TMYS oo Had &d 9TeTeh) 9 ¢ Saiay,
009 T EA AU T THElG =rdala 3.

¥.2. UHME 9T AUErel Ukl qIWaE| g9 1®
99.92.9%%% AdY Had el TR A2/HS & GATAHHT AT
FIAdl 33 AR ARG, qOd, Freal Ja1 93 J&T dHraradr gof
EIUITAT STid HYTeTd STIUTeaTd.” ST STe9T anadran d anrard
AT UIHEd  “THT ¥.¥.3000 UEA MM AgFAT Il

STHe Ul YRIET BT dREUTEA Feirdl Hoard 3. (¢)
I FES AT TeadTedh Sod 1870 Jied HThd He erd 9Tefehlat
I 31T HIUAT S &ld fohdl HY? & TG SECAT TIH
FHICUTC Hewd d3d. §9 & eIl &f d Jarad STagad ol
TR 9 HIEUS A A AT Saul Sa9Td IATE.

% .4 . ST ORI & heaTHTor ST9T TETel 89 o Tefehral
AT HYRI ST T HIUTel Ideid? e dd 9d
TETH Tl HYCIHIV AR & FLUIERT A AT T
R GHIOMYS AU, EE A=A TR Aderel SUde 3 ST8d.
TAT HYLIHIOTAT TSI T Tl AT (9) R04< 3% 2000
I YR HI. o EdrEl g @euie ST eI
gHith R¢.¢.2009 IS WFGYT Taidll 372 () T YSTAT 31 &7
TR /AT AR [AHE AR [AT. Herodl A=l
AR d 9HT AEAHTATER H28e UTeidT Ferdidl seudrd ST
e (3) Tdre FEe@are] A qd 99 & 99 e
fohdT TTcie SUged 33 ol HT &dl Ha &d 9Tk ST ST
=TT GeHOTAT FAT S el Hal TSR0 3G 9T AT
oI AT Ha & 18T ATF9T: dldeid BRaE deEd demdis
T WEl FEAA =T GehivTehgd SR Hes quardrdral a=dl
T =TT IO B! STHET 3T quTd I 3T

¥4, HAT TYCIHIOET A aedal AvargdrgesT fdhar
AraSdiad g2 Had R E 3T “9¢.90.3009 AT IMEF FURET
ST g AT HaT HYETd STUTIET STISST YRId e §q &
TAE Hdl” Al addr 99.9.9%%% Ha¥ Il Iq ¥ AT Had
1 e e £ R 1 ) e o) | M3 a1 ) i B | | s 1 e e ot | S EC
TN 37l I TS STISITEN HITeT JEe.

4.9 HATgeRITAT ThTUTHES AT BTG STERTER
ATRAIT ST 315 HNTEATl STl del “3T 37 e
AT 003 TId H2H< T S0 20l STa9deh 3T & Ush d
T T T GO F IS0 J2HS G 0T EEuAd ST JuY
e & gE,” AT G Sl ¥E HEA dUEEda HeRTE HTEATsH
TR AATAA HIarsd THET GeqRit 0amar Su 8uard
I BTIE.

U.R TG STHERT b0l °T. I FRIaTHR <Ey e
T STTed J &l STTed . el FaTgerdt arad “Hargeriie LHTeer”
fohaT “TF &7 T G 3 THION AT Tl e, =AY I
ST A1 T ThHed SURIT &M GeIeal AUl aiags] =y aw
Tl ST AT g 9Uard Id 3TTe.

4.3 B T4 T UehsT dhell SATaiet 311 U7 UehTd GSUISTHHR

ST 1 AThIes T8 BATT . T STIEST 7 Hel TENad =T JeFHRE
ST, T HRIATE! | S ATdl STaTEer] §9 & Hel Jeraddt
| FETASTE EA.” STHT §FHH T EH AT THE HaardT &
Uhe? YT EETUE SR, 99.9%.9%%% TT 9MHA  TUidrel
SEARREY e I L D R e | P T ) | e 5t o e 3t R o e
AT ST T YA ORI O Te 30 e 3TTal goariiard
“The Universities should initiate action to frame suitable
statutes under a relevant provison of the Maharashtra Uni-
versities Act, (XXXV of 1994)., 1994” 15Tt ga=T #vamd
STl STE. T 30 AT T a1 9ael 91adl el UhaT drd gaT
HE FEUSTEAT HeTT ST €T HIEAHT 91 a1dl d &d Boarar
Il HIUAT STl 3TTE. ST 90T 19T a=ial dhall T .
FATET G T AT UaSil Fedie B daq 9¥(¢) 3T
“STILEI "D S BT AR dBledt AT 77 &l JUgral TR
&1 9¢.90.3009 T TEA AU HIEUIT 3 GBI aTg 74
ITEIAT ST FeU fehall ST SN 0T fehdl 3T
ad AT o YA AT STEeHT TUUAT SFEHR] HATHHAT
WO 99.93.9%%% & T & “HeSHe 327 AR YAl & FAde
ETEEE 38 dded derageiiy gt ofe.

¥.3. S19T | 4d STefehiea Arddid (9) <Al YTl A1 &dd
ST A () AT SR UT=al 1 T8 HUATd STl . (3)
JeTel AT ol ARET AT (¥) FHe BT RS U
ST (W) TETIISTET JTIAT BT aREe Halel (&) Holeed
qae W& &1 2. (9) S TEdiemed T UHT qIegHTeAEr

AT Fditer aTeft Tt grerar FHI0T AT JHY g9 STE.

4.¥ HERTSZ UTEATIe HeTHE Agdl 04¢ 3% 000 AT
TRV ‘FeReY’ WU HEHI SI0arE] Ui Sl & 9 FerErr
GEITGE I 01 1 1o e o B 1 o) o3 e 1 B 2 | o G
I U S HRAT Felied AAArd & Heeqol AU
TRTHE AT, 37 ATATedreA] dald SUH gl Ted.

.4 FETE RO HETEHTE] A HEHN T4 A1 Fehiel
T geT & Sauarl gl Avig 9ugrd Iq ofe. Je1 Je4id
e B TEUNT ‘A7 O dATETe -l S9aY 2003 Gdd H2He
T ST ST STE9AH 372 & U d AT 9 76 I 9 FaS9oly
e gLTeAT T EETAd SUATd JUY ATEl & gL, AT &1 37T
& G HUATHIST THIETU aToRTET 37 3 JUaTd ad 3R .

W& TTEFAIT TS YSE “guT T a7 Il STad Brd
STHE oY JUgTd I SR,

4.9 T ThI0T HETHETAT 8 HESHHT Siaal S TeHm
TETHHEIE AT el EidT, dael YeeT Uhal =l STHeEl 3T quand
I 3TTE.

U.¢ FETHETEAT ST § 9aiF gdiea a7 ahd aq 9Te 32 e
Zd A A9AM Jeid  gaTId AT 9chd quelied oxad STHE!
BT qUITT AT ATE.

skosk sk sk sk sk
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de-AdceAl Ad ad AT 3ibTd bt d 9 balcdr uig ATyl Jer geldtaaed bt rd
BT 3TTeiedT bETeuArd! it

HERTZ WieA"eh Heeanell 9 eoq
AU E

9. eHS TG0 HERTE WIAYd HElEEEl 9 A9
AERTSE UTede; Heradral ®hER! HSaM ouel . ¢
T 9:%% T Jobid Jeid od H9fY herell Bl
2001- Nuta Bulletin Page -13

2. Note submitted by the Maharashtra Federation
of University and College Teachers Organisation to the
UGC pay review Committee on Friday 28th April, 1995
in Bombay .... 1995- Nuta Bulletin Page -38

3. Maharashtra Federation of University and
College Teachers' Organisation General Secretary's
Report 1994 (National and State Eligibility Test)
MFUCTO in its meeting held at Nasik on 9th July 1995

. 1995- Nuta Bulletin Page -43

4. General Secretary's Report 1994 Adopted by
the MFUCTO E.C. in its meeting held on 8th July 1995
at Nasik vide item no. 5 and approved by the General
Council of MFUCTO in its meeting held at Nasik on
Oth July 1995 .... 2001- Nuta Bulletin Page -13

4. T8 dEdel 3= 90T dUTIRAT R} SHEY

9% T IAA VTl RO d%& U= STl
1996 - Nuta Bulletin Page - 15 -16

&. 282 HaYEAT R SHAY 9Q 4 T I AoraTaTad
AERTE UTeATIs Heriaral HEEeR! HSoM &, 9 SHart
9QRE TN ISHIT Hel? helcll 330 ... 2001- Nuta Bulletin
Page -14

9. USET THAT FeHeadd HERTE STEAAT bl
IR0 % U STETe ... 1997 - Nuta Bulletin Page -
211

¢. FZTHE IqEAAT IS JETI UTAT R0 a5 I
& ... 2000 - Nuta Bulletin Page - 90

Q. YA . %9 HE TTAAN HERTSZ ATeATqe el
G BB ... 2001- Nuta Bulletin Page - 55

WA 2139 E TR«

9. FeHT dEdar IR THAY 9°%4 T IMET AT
HE{UIEFUI TAAATAT T&8 3TE, JHES 3Te. FolEre
HAFTET W TR S A& HIS IAS BT dURT T TLERTAT
T s H&EA SUIRT STE. 91 &7 21 3914 ... 1996 - Nuta
Bulletin Page - 21 to 26

3. UET Uehal H2H2 : ST 3 EIehT=areaT el = ooTray
STEAT QTEAhIAT T FEU Wil 91.a 3 39 ... 1998 -
Nuta Bulletin Page - 14 to 19

3. "Candidate having had the then requisite
Minimum qualification as were Existing at that time"
7 AT S AT 9 TT TAGGS AedTEr dos A
Bﬂ% o1 41 21 294 .... 2001- Nuta Bulletin Page - 20

—_——————— — — — — — — — — — — ———

UM GUAIA FEe 3T gpd J dae

9)) ST YTIAT T ST O STeATIeh =T HaTh
HIU FERTZ JEFHYT, U §. 9§ ATF 9°%% TIH 9oy

o @eddr ... 1994- Nuta Bulletin Page - 20
el |9 gq HEETH
1. Meeting Notice NET .... 1994- Nuta Bulletin
Page - 27

2. Meeting of the lecturers affected or likely to
be effected by National Eligibility Test. .... 1994- Nuta
Bulletin Page - 27

3. District Contact meeting of NET affected
Teachers .... 1994- Nuta Bulletin Page - 55

4. Minutes of meeting of the Lecturers affected
or likely to be effected by National Eligibility test held
on sunday the 8th May, 1994 at 12.00 noon in
G.S.College of Commerce, Wardha .... 1994- Nuta
Bulletin Page - 57

5. Meeting Notice 12 : of the General Body
meeting of Nagpur University Teachers Association to
be held at 12.00 noon on Sunday 15th Oct 1995 at
Karamvir Mahavidyalaya Mul (Dist. Chandrapur) aug
FHHI® 9. qeHS aTad Haedl YHAHE ... 1995 - Nuta
Bulletin Page - 46

&. A9F HHIE 9CE ASHS TG TESAAl J HH ...
1996 - Nuta Bulletin Page - 03

. FHSIE ATeAHHTdl TUT §URT ¥ aeial JUar
93 Fl@a? 9°%& URAIT Hel 991, SREdar ... 1996 -
Nuta Bulletin Page - 131

8. JeheaEd SIEAl JEUIGM  STeThia? dheled
ST G2 el Y 7ebT - Ha¥g Tl Fd & Hecayul
FETS ... 1996 - Nuta Bulletin Page - 134 - 147

Q. T HHH 94 TTHSINT T gl da-diel
TS aread digcder e ... 2000 - Nuta Bulletin
Page - 77

T TEACES

1. Irregularities in the appointment of University
College Teachers in Maharashtra Letter to Hon'ble Chief
Justice, Supreme Court of India by Vinay Singh Dated
8th April 1998 .... 1998 - Nuta Bulletin Page - 91

. WERTE MEA %HI% a9d 9o%%/uo (JVEY)
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