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Read: i) University Grants Commission letter No.F.3-1/
94.(P.S), dated 24th December, 1998.

ii) Government Circular, Finance Department, No.
VEPUR 1298/CR-16/98/SER-10, dated 5th January, 1999.

iii) Letter No. SHIKSHAN/SAKAM/PA VE AA/ TEACHER/
CR-32/1999-2000/KA-5B/299 dated 7.9.1999 from Director
of Social Welfare, Maharashtra State, Pune.

iv) Government Resolution Higher & Technical Education
Department No. NGC 1298/(4619)/UNI-4, dated 11th
December, 1999.

v) Government Resolution Social Weltare, Cultural Affairs,
Sports & Tourism Department, No. MSW 1089/7952/79/
Sudhar-3, dated 28th February, 1990

vi) Maharashtra (Supplementary) Appropriation Act, 2001

(Maharashtra Act No.12 of 2001) dated 28th March,2001.

GOVERNMENT RESOLUTION

Government of Maharashtra had approved the
implementation of revised pay scales for teachers of College
of Social Work with effect from Ist January,1986 vide
Government Resolution, Social Welfare, Cultural Affairs,
Sports and tourism Department No.MSW-1089/7952/79/
Sudhar 3, dated 28th February, 1990. After appointment of
the Fifth Pay Commission for Central Government
Employees, the University Grants Commission appointed a
Committee to examine the present structure of emoluments
and condition of services of University and College Teachers.
After considering committee’s report the University Grants
Commission submitted its recommendations to the
Government of India. The Government of India accepted and
approved the recommendations of University Grants
Commission made in respect of Central Universities and
Colleges thereunder. Similarly the Government of India
recommended to the State Government to implement this
scheme in the State for the University and affiliated Colleges.
The question of implementing Government of India scheme
of revision of pay scale of University and College teachers
and other relevant guidelines and notifications issued by
University Grants Commission from time to time was under
consideration of State Government. After careful
consideration the State Government has now decided to
implement the revised pay scale to teachers of Colleges of
Social Work, and terms and conditions of services as detailed
below:

Coverage :

The revised pay scales and other measures for
improvement of standard in Higher Education are applicable
to all categories of fulltime approved teachers employed by
the non Government Colleges of Social Work in the State
and those teachers should be approved on or before 31st
December, 1995. These revised pay scales are not applicable
to the teachers who retired on or before 31st December, 1995
and who worked on re-employment on that date, including
those whose period of re-employment was extended after that
date.

Date of effect:
The revised scales of pay will be implemented with effect

from 1st January,1996.

Pay Scales :

The revised pay scales effective from 1st January,1996,
will be as under :

Sr. Designation Pay Scale of Central Pay scale of Central Revised Pay Scale of

No. Government as per Government as per theState Government

4th Pay Commission  fifth pay Commission

1 2 3 4 5

1. Principal 3700-5700  12000-420-18300 12000-420-18300

2. Lecturer 3700-5700  12000-420-18300 12000-420-18300
(Selection Grade)

3. Lecturer 3000-5000 10,000-325-15200  10,000-325-15200
(Senior Scale)

4. Lecturer 2200-4000 8000-275-13500 8000-275-13500

4. Manner of fixation of pay :

The formula and principles for fixation of pay of teachers
in the revised scales as well as the service candition,
educational qualification of the teachers will be as mentioned
in the Government Resolution No. NGC 1298/(4619)/UNI-4
dated 11th December, 1999 of Higher and Technical
Education Department. The orders issued by the Higher and
Technical Education Department on this behalf from time to
time will be made mutatis mutandis applicable to teachers
working in Colleges of Social Work. (Appedix-I is attached
herewith for detailed information)

Option :

Within a period of one month from the date of the issue of
this Government Resolution the Teachers will have to opt in
the prescribed form ( appendix III) for the revised scales.
The teachers opting for the new scales will have to enter into
an agreement as mentioned in appendix II with the College
Management about the acceptance of terms and conditions
mentioned in the Government Resolution. The option once
exercised shall be final. Those who do not exercise the option
within the period of one month from the date of issue of
Government Resolution shall be deemed to have opted for
the revised scale.

Fixation of Pay and Preferring Claim for Payment of
Arrears

The College authority should initiate action for fixing the
pay of each individual teacher after completing the necessary
formalities of obtaining an agreement and an option for each
teacher. For coming over to the revised scale mentioned in
the Government Resolution, the pay of a teacher as well as
the arrears that would be due to him should then be worked
out in the form to be prescribed by the Director, Social
Welfare, Maharashtra State, Pune. This pay fixation including
the amount of arrears payable to a teacher should be got
approved from the concerned Divisional Social Welfare
Officer. Since the revised scales of pay will be implemented
with effect from 1st January,1996, the arrears of pay to which
the teacher may be entitled in respect of the period from 1st
January,1996 to 30th September, 1998 (Both days inclusive)
under these rules shall be credited to the provident fund
account of the concerned teacher, after adjusting the amount
of the third instalment relief and shall not be permitted to be
withdrawn for three years upto 31st December 2001, except
in case of teachers who have retired or have seized to be in
service during this period. The arrears of allowances like
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APPENDIX-I
ACCOMPANIMENT TO GOVERNMENT RESOLUTION, SOCIAL JUSTICE,
CULTURAL AFFAIRS AND SPORTS DEPARTMENT
NO.CSW-1099/CR-232/CA-1, DATED

HRA, CLA and TA from 1st August, 1997 to 30th
September,1998 (Both days inclusive) shall be credited to
the Contributory provident fund account of the teacher and
shall not be permitted to be withdrawn for the period ending
31st March, 2002. Also no interest on account of the aforesaid
amount credited to the C.P.F. account of the concerned
teachers will be given for the period upto 31st December,
2002 except in case of teachers who have retired or seized to
be in service during this period. The concerned teacher would
be allowed to withdraw this amount credited to C.P.F. after
a period of 3 years except in cases of retirement, death and
resignation.

The college shall submit a statement of expenditure every
month on account of revision of scale of pay of college teachers
to the Director, Social Welfare, Maharashtra State, Pune, in
the prescribed form.

The Director, Social Welfare, Maharashtra State, Pune
shall implement the scheme of University Grants Commission
recommended revised scale of pay for College Teachers. The
Divisional Social Welfare Officer of the concerned division
shall be the authority for fixation of pay. The Director, Social
Welfare Maharashtra State should prescribe a procedure of
keeping separate account of the expenditure on account of
revision of pay scales for the purpose of claiming Central
Assistance.

Procedure to be adopted by Director, Social Welfare,
Maharashtra State, Pune.

The Director, Social Welfare, Maharashtra State, Pune,
should send a quarterly statement to the Accountant General
Maharashtra-I Mumbai and the Accountant General
Maharashtra II, Nagpur and submit proposal to the
Government for claiming the grant from the Government of
India before the close of every financial year. The Accountant
General Maharashtra I Mumbai should be requested to credit
the Government of India’s share under receipt head, “ 1601,
Grant-in-aid, from Central Government, Education''.

The additional expenditure on pay proper on account of
revision of scales of pay of teachers in Non-Government
College as on 1st January, 1996 shall be shared for the period
from Ist January, 1996 to 31st March, 2000, between the
Government of India and the State Government in the ratio
80:20. Thereafter, the entire liability on account of this
additional expenditure will be borne by the State Government.
Posts which were not lying vacant for more than six months
ason 1stJanuary, 1996, will be treated as post existing as on
Ist January, 1996 for this purpose. The additional expenditure
on pay proper, on account of application of revised pay scales
to all posts of teachers created after 1st January, 1996 shall
be borne entirely by the State Government. The Colleges
should be informed that any additional expenditure on new
posts of teachers created thereafter shall be disallowed, if
proper sanction of the Director, Social Welfare, Maharashtra
State, Pune, has not been obtained by them.

Budget Expenditure
The expenditure on this account should be debited to the
following sub-head and detailed head of accounts under the
budget head “2235 Social Security and Welfare” as under:
02, Social Welfare,
800,0ther Expenditure (i) (b)
Grants to Social Welfare Institutions (2235 150 3)
41, Grant-in-aid,
Demand No. N-8
This order is issued with the concurrence of the Finance
Department vide its unofficial reference No. 1732/SER-10,
dated 9th February,2000 and No.CR-169/2001/Exp-II, dated
3.3.2001.
By order and in the name of the Governor of Maharashtra
Sd/-
(V. A Parker )
Under Secretary to Government of Maharashtra.

1. Rules for Fixation of pay in the revised scale :-

(1) the initial pay of a teacher who elects, or is deemed to
have elected the revised scale of pay from 1st day of January
1996, shall, be fixed in the following manner, namely:-

(A) in the case of all teachers-

(i) an amount representing 40 per cent of the basic pay in
the existing scale, shall be added to the “existing emoluments”
of a teacher;

(ii) after the existing emoluments have been so increased,
the pay shall thereafter be fixed in the revised scale at the stage
next above the amount thus computed

Provided that -

(a ) if the minimum of the revised scale is more than the
amount so arrived at, the pay shall be fixed at the minimum of
the revised scale;

(b) if the amount so arrived at is more than the maximum of
the

revised scale, the pay shall be fixed at the maximum of that
scale.

NOTE :- 1 : Basic pay means the pay which has been
sanctioned for the post held by a teacher substantively or in an
officiating capacity or to which he is entitled to by the reason of
his position in a cadre.

NOTE :- 2 : existing emoluments shall include-

a) The basic pay in the existing scale;

b) Dearness allowance admissible as on “Ist January 1996
on the basic pay; and

¢) the amounts of the first and second instalments of the

4 N

TABLE - 1
Existing Pay Scale 2200-75-2800-100-4000
Revised Scale : 8000-275-13500
Basic DA as First Second. Existing Fitment Total In the Revised Pay Sca-
Pay on LR. LR. 10% of | emolu- benefit les of Rs.8000-13500
as on 1.1.96 at Rs basic pay ments 40% of Next Stage | New pay
1.1.96 index 100 subject to (Total basic pay (including | to be fixed
level a minimum 1to04) benefit of |as on 1.1.96
1510 of Rs.100 bunching if|
admissible)
@ @ 13 @ (&) ® D1 & 9
2200 | 3256 | 100 | 220 |5776 | 880 | 6656 | 8000 |8000
2275 | 3367 | 100 | 228 5970 | 910 | 6880 | 8000 |8000
2350 | 3478 | 100 | 235 |6163 940 | 7103 | 8000 |8000
2425 | 3589 | 100 | 243 6357 970 | 7327 | 8000 |8275 @
2500 | 3700 | 100 | 250 |6550 | 1000 | 7550 | 8000 |8275 @
2575 | 3811 | 100 | 258 |6744 | 1030 | 7774 | 8275* |8275 @
2650 | 3922 | 100 | 265 6937 | 1060 | 7997 | 8275% (8550 @
2725 | 4033 | 100 | 273 |7131 | 1090 | 8221 | 8550 |8550 @
2800 | 4144 | 100 | 280 |7324 | 1120 | 8444 | 8550 |8550 @
2900 | 4292 | 100 | 290 |7582 | 1160 | 8742 | 8825 |8825
3000 | 4440 | 100 | 300 |7840 | 1200 | 9040 | 9100 |9100
3100 | 4588 | 100 | 310 |8098 | 1240 | 9338 | 9375 |9375
3200 | 4736 | 100 | 320 |8356 | 1280 | 9636 | 9650 |9650
3300 | 4884 | 100 | 330 |8614 | 1320 | 9934 | 10200 |10200
3400 | 5032 | 100 | 340 |8872 | 1360 [10232| 10475 |10475
3500 | 5180 | 100 | 350 9130 | 1400 |10530| 10750 |10750
3600 | 5180 | 100 | 360 |9240 | 1440 |10680| 10750 |10750
3700 | 5180 | 100 | 370 9350 | 1480 |10830| 11025 |11025
3800 | 5180 | 100 | 380 |9460 | 1520 |[10980| 11025 |11025
3900 | 5180 | 100 | 390 9570 | 1560 |11130| 11300 |11300
4000 | 5180 | 100 | 400 9680 | 1600 |11280| 11300 (11300
4100 | 5180 | 100 | 410 9790 | 1640 |11430| 11575 11575
4200 | 5180 | 100 | 420 9900 | 1680 |11580| 11850 (11850

Suggestions :

** A Person with basic pay Rs. 3200 on 01.01.96, may
better not have his pay fixation on 01.01.96, it may be better
for him to opt for pay fixation after 01.01.96 on his usual
increment dated (falling after 01.01.96), after availing the
increment in the old scale increasing his pay in the old scale to
Rs.3300/-

\\ All other persons may opt for pay fixation on 1.1.96. /
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interim reliefs admissible on the basic pay in the existing scale;

The table showing the various stages in the existing pay scales,
DA,IR I, IRII of the basic pay admissible thereon is enclosed.

(B) in the case of teachers who are in receipt of special pay
in addition to pay in the existing scale and where the existing
scale with special pay has been replaced by a scale of pay after
merging the special pay, the pay shall be fixed in the revised
scale in accordance with the provisions of clause (A) above except
that in such cases “existing emoluments” shall include-

a) the basic pay in the existing scale;

b) existing amount of special pay,

c) dearness allowance admissible as on 1st January 1996 on
the basic pay, and

d) the amounts of the first and second instalment of interim
relief admissible on basic pay in the existing scale and special
pay;

( C) in the case of teachers who are in receipt of special pay
in addition to pay in the existing scale and in whose case special
pay continues with the revised scale of pay wither at the rate or
at a different rate, the pay in the revised scale shall be fixed in
accordance with the provisions of clause(A) above with reference
to existing emoluments calculated in accordance with the
explanation thereto, after excluding the existing special pay. In
such cases, special pay at the new rate shall be drawn in addition
to the pay so fixed in the revised scale.

Note 1 : Where a teacher is holding a permanent post and is
officiating a higher post on a regular basis and the scales
applicable to these two posts are merged into one scale, the pay
shall be fixed under this sub-rule with reference to the officiating
post only and the pay so fixed shall be treated as substantive
pay. The provisions of this Note shall apply mutatis mutandis,
to teachers holding in an officiating capacity posts on different
existing scales which have been replaced by a single revised
scale.

Note 2 : Where the existing emoluments as calculated in
accordance with clause (A) Clause (B) or clause (C) as the case
may be, exceed the revised emoluments in the case of any teacher,
the difference shall be allowed as personal pay to be absorbed in
future increases in pay, except in the cases covered by proviso
(b) of sub-rule (1) (A) above.

Note 3: Where in the fixation of pay under sub-rule (1) the
pay of a teacher drawing pay at more than four consecutive
stages in an existing scale gets bunched, that is to say, gets fixed

a N

TABLE - 2

Existing Pay Scale : Rs.3000-100-3500-125-5000
Revised Scale : Rs.10000-325-15200

Basic DA as|First] Second Pay DA |40% | Total Next |New
Pay on |LR.|LR.10%of| and of |(Col.5+| Stage |Pay on
as on 1.1.96| Rs | Basic pay |L.R. on | basic | Col.6) | in New |1.1.96
1.1.96 100 | subject to [1.1.96 | pay scale

a minimum

of Rs. 100/
@ @163 ® & 1©® ] D ® 19
3000 4440 | 100 300 7840 [1200 | 9040 | 10000 {10000
3100 4588 | 100 310 8098 1240 | 9338 | 10000 |10000
3200 4736 | 100 320 8356 1280 | 9636 | 10000 |10000
3300 4884 | 100 330 8614 |1320| 9934 | 10000 (10325 @
3400 5032 | 100 340 8872 1360 | 10232 | 10325|10325 @
3500 5180{100| 350 |9130 |1400 | 10530 | 10650 (10650
3625 5180 | 100 363 9268 [1450 | 10718 | 10975 10975
3750 5180{100| 375 9405 |1500 | 10905 | 10975 10975
3875 5180 | 100 388 9543 |1550| 11093 | 11300 (11300
4000 5180 | 100 400 9680 [1600 | 11280 | 11300 (11300
4125 5180 | 100 413 9818 [1650 | 11468 | 1162511625
4250 5180 | 100 425 9955 [1700 | 11655 | 11950 11950
4375 5180 | 100 438 10093 |1750 | 11843 | 1195011950
4500 5180 | 100 450 10230 |1800 | 12030 | 1227512275
4625 5180 | 100 463 10368 |1850 | 12218 | 12275|12275
4750 5273|100 475 10598 1900 | 12498 | 12600 |12600
4875 5411|100 488 10874 |1950 | 12824 | 1292512925
5000 5550{100| 500 |11150 |2000 | 13150 | 13250 (13250
5125 5639 | 100 513 11427 2050 | 13476 | 13575|13575
5250 5828 | 100 525 11703 |2100 | 13803 | 13900 |13900

* For Basic pay Upto Rs. 3500/-DA 148% of basic pay.

For Basic Pay of Rs. 3501 to 6000 DA @ 111% Subject to a
minimum of Rs. 5180/-

+ The last two lines of the table take into account the first and
Second stagnation increments respectively.

Qote : @ Rule 1 Note 4 /

in the revised scale at the same stage, the pay in the revised
scale of such of these employees who are drawing pay beyond
the first four consecutive stages in the existing scale shall be
stepped up to the stage where such bunching occurs as under,
by the grant of increment(s) in the revised scale in the following
manner namely:-

( a) teachers drawing pay from the 3rd upto the 8th stage in
the existing scale-By one increment;

(b) teachers drawing pay from the 9th upto the 12th stage in
the existing scale, if there is bunching beyond the 6th stage- By
two increments;

( ¢) teachers drawing pay from the 13th upto the 16th stage
in the existing scale, if there is bunching beyond the 9th stage-
By three increments.

If by stepping up of the pay as above, the pay of a teacher
gets fixed at a stage in the revised scale which is higher than the
stage in the revised scale at which the pay of a teacher who was
drawing pay at the next higher stage or stages in the same existing
scale is fixed, the pay of the later shall also be stepped up only
to the extent by which it falls short of that of the former.

Note 4: The fixation thus made shall ensure that every teacher
will get at least one increment in the revises scale of pay for
every three increments (inclusive of stagnation increment (s), if
any) in the existing scale of pay.

Note 5: Where in the fixation of pay under sub-rule (1) pay
of a teacher, who, in the existing scale was drawing immediately
before the Ist day of January 1996 more pay than another
employee junior to him in the same cadre, gets fixed in the
revised scale at a stage lower than that of such junior, his pay
shall be stepped up to the same stage in the revised scale as that
of the junior.

Note 6: Where a teacher is in receipt of personal pay on the
Ist day of January 1996, which together with his existing
emoluments as calculated in accordance with clause (A), clause
(B) or clause (C) as the case may be, exceeds the revised
emoluments, then, the difference representing such excess shall
be allowed to such an employee as personal pay to be absorbed
in future increases in pay.

Note 7: In cases, where a senior teacher promoted to a higher
post before the 1st day of January 1996 draws less pay in the

a4 N

TABLE - 3

Existing Pay Scale : 3700-125-4950-5700
Revised Pay Scale : Rs.12000-420-18300

Basic DA as First Second | Pay DA 40% Total Next New
Pay on IR IR 10% | and IR of (Col.5+ | Stage | Pay on
as on 1.1.96 Rs of Basic |on 1.1.96 | basic Col.6) | in New | 01.1.96
1.1.96| @ 111% 100 Pay pay scale
of basic subject to
pay subject a minimum
to minimum of Rs. 100/4
of Rs. 5180
O] @ 6] & ®) ®| O & 9
3700 5180 |100| 370 9350 | 1480 1083012000 12000
3825/ 5180 |100| 383 9488 | 1530 11018 12000 12000
3950/ 5180 100 | 395 9625 | 1580 1120512000 12000
4075 5180 |100| 408 9763 | 1630| 11393 |12000| 12420
4200) 5180 |100| 420 9900 | 1680 | 1158012000 12420
4325 5180 |100| 433 |10038 | 1730| 11768 |12000| 14940 **
4450/ 5180 |100| 445 |10175 | 1780| 11955|12000| 14940 **
4575 5180 |100| 458 |10313 | 1830| 12143 |12375| 14940 **
4700] 5217 |100| 470 |10487 | 1880| 12367 |12375| 14940
4825 5356 |100| 483 |10764 | 1930| 12693 |12750| 15360 ***
4950| 5495 |100| 495 |11040 | 1980| 13020 |13125| 15360 ***
5100f 5661 |100| 510 |11371 | 2040| 13411 |13500| 15360 ***
5250/ 5828 |100| 525 |11703 | 2100| 13803 |13875| 15360 ***
5400 5994 |100| 540 |12034 | 2160| 14194 |14250| 15780 ***
5550| 6161 |100| 555 |12366 | 2220| 14586 |14625| 15780 ***
5700 6327 |100| 570 |12697 | 2280| 14977 | 15000 15780
*5850 6494 100 | 585 | 13029 | 2340| 15369 |15375| 15780
*6000 6660 [100| 600 | 13360 | 2400| 15760 |16125| 16200

* The last two lines of the table take into account the first and
second stagnation increments respectively.

** Pay to be fixed at Rs. 14940/- for those teachers who have
rendered five years of service in the grade as on 1.1.1996 as per
Govt's letter dated 6.11.98.

**% The teachers drawing pay at 10th, 11th, 12th and 13th stage
in pre-revised scale will get their pay fixed at Rs. 15360/- in the
revised scale wef 1.1.96 and the teachers drawing pay at 14th
and 15th stage of pre-revised scale will get their pay fixed at Rs.
15780/~ in the revised scale on 1.1.96 as clarified vide Govt.
\le\tter dated 20.8.99
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revised scale than his junior who is promoted to the higher post
on or after the 1st day of January 1996, the pay of the senior
teacher should be stepped up to an amount equal to the pay as
fixed for his junior in that higher post. The stepping up should
be done with effect from the date of promotion of the junior
teacher, subject to the fulfilment of the following conditions,
namely: -

a) both the junior and the senior teacher should belong to the
same cadre and the posts in which they have been promoted
should be identical in the same cadre;

b) the pre-revised and revised scales of pay of the lower and
higher posts in which they are entitled to draw pay should be
identical, and

c) the anomaly should be directly as a result of the application
of the

provisions of these rules or any other rules or order regulating
pay fixation on such promotion in the revised scale.

The orders relating to refixation of pay of the senior teacher
in accordance with the above provisions should be issued and
the senior teacher will be entitled to the next increment on
completion of his required qualifying service with effect from
the date of refixation of pay.

Note 8 :- In the case of a teacher promoted to a higher post
on or after 1st January 1996, the pay of the lower post in the
revised scale shall be fixed first under these rules and then the
pay fixed in the revised scale of the higher post under normal
rules.

Note 9: In the case of a teacher who is drawing reduced pay
as on Ist January 1996 in the existing scale on account of
imposition of penalty under the provisions of the respective
Statutes in the concerned Universities the pay in such cases should
be fixed as under:

a) on the basis of pay actually drawn on 1st January 1996,
and on the basis of pay which would have been drawn but for
the penalty.

The revised pay as fixed at (a) above may be allowed from
1st January 1996 to the date of expiry of penalty and the revised
pay fixed at (b) above, from the date following the date of expiry
of the penalty after allowing increments, if any, that might have
notionally fallen due in the revised scale during the period from
1st January 1996 to the date of expiry of the penalty. The next
increment in the revised scale will be regulated in accordance
with rule 2 of these rules.

Note 10 : Where a teacher is on leave on the Ist day of
January 1996, he shall become entitled to pay in the revised
scale of pay from the date he joins duty. In case of a teacher
under suspension, he shall continue to draw subsistence allowance
based on existing scale of pay and his pay in the revised scale of
pay will be subject to final order on a pending disciplinary
proceedings.

-

~

TABLE - 4

Existing Pay Scale : 3700-125-4950-150-5700
Revised Scale : 12000-420-18300 with a minimum
start of Rs. 12840/-

Basic DA as First Second. Existing Fitment Total In the Revised Pay Scales

Pay on LR. LR 10% of | emolu- benefit of Rs.12000-18300

as on 1.1.96 at Rs basic pay ments 40% of Next Stage | New pay
1.1.96 index 100 subject to (Total Basic pay (including | to be fixed

level a minimum 1to4) benefit of |as on 1.1.96
1510 of Rs.100 bunching if
admissible)

@ @13 @ (&) ©®© D1 ® O
3700 5180 | 100 | 370 | 9350 | 1480 |10830/12,840 12,840
3825 | 5180 | 100 | 383 9488 | 1530 |11018|12,840 |12,840
3950 | 5180 | 100 | 395 9625 | 1580 |11205/12,840 12,840
4075 | 5180 | 100 | 408 | 9763 | 1630 |11393/12,840 12,840
4200 | 5180 | 100 | 420 | 9900 | 1680 |1158013,260%* 13,260
4325 | 5180 | 100 | 433 | 10038 | 1730 |11768/13,260%*| 13,260
4450 | 5180 | 100 | 445 | 10175 | 1780 |11955(13,260%* 13,260
4575 | 5180 | 100 | 458 | 10313 | 1830 |1214313,260%*|13,260
4700 | 5217 | 100 | 470 | 10487 | 1880 |12367(13,680%* 13,680
4825 | 5356 | 100 | 483 | 10764 | 1930 |1269313,680%* 13,680
4950 | 5495 | 100 | 495 | 11040 | 1980 |13020/13,680 13,680
5100 | 5661 | 100 | 510 | 11371 | 2040 |13411/13,680 13,680
5250 | 5828 | 100 | 525 | 11703 | 2100 |13803|14,100 | 14,100
5400 | 5994 | 100 | 540 | 12034 | 2160 |14194/14,520 14,520
5550 | 6161 | 100 | 555 | 12366 | 2220 |14586|14,940 | 14,940
5700 | 6327 | 100 | 570 | 12697 | 2280 |14977|15,360 15,360

\iAs per Rule 1 Note 3

/

2. Date of next increment in the revised scale :

The next increment of a teacher whose pay has been fixed in
the revised scale in accordance with sub-rule (1) of rule 1, shall
be granted on the date he would have drawn his increment had
he continued in the existing scale.

Provided that in cases where the pay of a teacher is stepped
up in terms of Note 3 or Note 5 or Note 7 to sub-rule (1) of rule
1, the next increment shall be granted on the completion of the
qualifying service of twelve months from the date of stepping up
of in the revised scale.

Provided further that in cases other than those covered by
the preceding proviso, the next increment of a teacher whose
pay is fixed on the 1st day of January 1996 at the same stage as
the one fixed for another teacher junior to him in the same cadre
and drawing pay at a lower stage than him in the existing scale,
shall be granted on the same date admissible to his junior, if the
date of increment of the junior happens to be earlier.

Provided also that in the case of teacher who had been drawing
maximum of the existing scale for more than a year as on the Ist
day of January 1996 the next increment in the revised scale shall
be allowed on the 1st day of January 1996.

Provided that in cases where a teacher reached the maximum
of the pre-revised scale after Ist January 1995, the next increment
in the revised scale shall be granted on the completion of service
for the full incremental period counting from the date on which
he reached the maximum of the existing scale:

Note 1 : Where a teacher who is held up at the efficiency bar
in the existing scale elects or is deemed to have elected the
revised scale, his initial pay in the revised scale should be fixed
under these rules and he should be granted the next increment
on the date on which it is due in the revised scale provided that
if the authority competent to allow a teacher to cross the bar
certifies that a teacher would have been allowed to draw the
increment in the existing scale on an earlier date, the next
increment should be granted on such earlier date.

Note 2: Where by grant of one additional increment in terms
of the third proviso in the revised scale applicable to the
substantive post, the substantive post of a teacher exceeds his
officiating pay at any time, a teacher may be allowed, in addition
to officiating pay and the substantive pay as personal pay to be
absorbed in future increments for the periods during which the
substantive pay exceeds the personal pay to be absorbed in future
increments for the periods during which the substantive pay
exceeds the officiating pay.

Note 3 : In cases where two existing scales, one being a
promotional scale for other, are merged, and the junior teacher,
now drawing his pay in the lower scale happens to draw more
pay in the revised scale due to grant of additional increment
under third proviso above than the pay of the senior teacher in
the existing higher scale, the pay of the senior teacher in the
revised scale shall be stepped up to that of his junior from the
same date and he shall drawn next increment after completing
the qualifying period from the date of such stepping up of pay.

3. Fixation of pay in the revised scale subsequent to the
1st day of January 1996.

Where a teacher continues to draw pay in the existing scale
and elects to come over to the revised scale from a date later
than the 1st day of January 1996, his pay in the revised scale
from such date shall be fixed as under:-

(a) in respect of a teacher who draws his increment annually
and who opts to switch over to the revised scale of pay from the
date of his increment following after 1st January 1996 but not
later than 31st Deccmber 1997 in respect of the post held by him
on Ist January 1996, his pay shall be fixed in accordance with
the provisions of rule 1. However, such a teacher shall not be
eligible for 40 per cent of basic pay per month for the period
from the Ist January 1996 till the date on which he switches
over to the revised scale.

(b) in the case of a teacher who elects to come over to the
revised scale later than 31st December 1997, his pay from that
date shall be fixed under the normal pay fixation rules and for
this purpose his pay in the existing scale shall have the same
meaning as of existing emoluments as calculated in accordance
with clause (A), clause (B) or clause (C) as the case may be, of
sub-rule (a) of rule 1 except that the basic pay to be taken into
account for calculation of those emoluments will be the basic
pay on the later date aforesaid and where a teacher is in receipt
of special pay, his pay shall be fixed after deducting from those
emoluments an amount equal to the special pay. Such employee
shall not, however, be eligible for 40 per cent of basic pay in
the existing scale per month for fixation of pay in the revised

scale.
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APPENDIX - II
Accompaniment to Government Resolution Social Justice, Cultural Affairs and Sports Department
NoCSW 1099/CR 232/CA-I , dated 29th March,2001.
FORM OF AGREEMENT

THIS AGREEMENT made this .......... Day of ........ Two
Thousand and One between Shri/Smt./Kum.......................
Principal/Professor/Lecturer............. of University...........

hereinafter referred to as the Employees (which expression shall
unless the context does not admit include his/her heirs, executors
and administrators) of the one part and........... Director of Social
Welfare, Maharashtra State, Pune hereinafter referred to as “the
said Directorate” of the other part.

WHEREAS the Employee has been working as a Professor/
Lecturer of the said College from the....... day of

AND WHEREAS the Government of Maharashtra has by
Government Resolution, Social Justice, Cultural Affairs and Sports
Department bearing No.CSW-1099/CR-232/CA-I, dated 29th
March,2001 (hereinafter referred to as ‘the said Resolution a copy
whereof is annexed hereto sanctioned a scheme for revision of the
pay scales of the College Teachers and other measures for improving
standards in the Higher Education.

AND WHEREAS accordingly the said Director, Social Welfare,
Maharshtra State, Pune has agreed to revise the pay scale of the
Employee agreeing to accept and duly comply with the terms and
conditions laid down by the Government of Maharashtra by the
said Resolution which the Employee has agreed to do.

NOW THIS AGREEMENT WITNESSETH AND IT IS
HEREBY AGREED AND DECIDED by and between Parties hereto
as follows:-

IN consideration of the said University agreeing to revise the
pay scale of the Employee and pay to him/her the remuneration as
may be payable to him/her as per said relevant revised scale
applicable to him/her as specified in the said Resolution
notwithstanding anything to the contrary in that regard contained in
his/her contract of service and/or conditions of service, the Employee
hereby-

1) agree, accept and duly comply with the terms and conditions
specified in the said Government Resolution.
2) agree to have these conditions inserted in the contract of his

appointment which he has already executed or which he may have
to execute hereafter.

3) agree that in the event of his failure to abide by these conditions
he shall cease to derive benefits of revised pay scales.

IN WITNESS WHEREOF Shri/Smt./Kum.................... The
Employees abovenamed has hereto set his/her hand and Common
seal of Director, Social Welfare, Maharashtra State, Pune has been
hereunto affixed.

Members of the Managing Committee/Governing Body of have
set their respective hands.

The day and year first hereinabove written.
Signed and delivered by

o — — — — — — — — — — e e e

Ve
(1)
NAGPUR UNIVERSITY TEACHERS' ASSOCIATION
Prof. Anil Dhage
Jt. Secretary, Sankalp Sahaniwas, Khare Town, Dharampeth, Nagpur - 440 010

Hon'ble Minister for Social Welfare,
Govt. of Maharashtra, Mantralaya, Mumbai-32

[
I
I
| To,
I
I
: Sir,

Sub : Implementation of the scheme of pay revision for Social Work College Teachers

Shri/Smt./Kum. .................
The employees abovenamed in the presence of

............................... 2. OR
Signed and delivered by
| 2 3 4o
5. Special District Social Welfare Officer In the presence of
Lo, 2
sieskeoskskok

APPENDIX-III
Accompaniment to Government Resolution, Social Juslice,
Cultural Affairs and Sports Department No. CSW
1099/CR-232/CA-I dated 29th March, 2001.
FORM OF OPTION

) substantive holder of the post
of.....oil. in the scale of Rs........ in the scale of Rs.......... in
the college.......... hereby.

* 1) elect the revised scale of the post with effect from Ist January
1996

*existing

* i) elect to retain the ........... scale of pay of the post until
* Pre January 1996.

* the date of my next increment.

* the date of my subsequent increment

* raising my pay to Rs. .........

* ] vacate or cease to draw pay in that scale.
2. The option hereby exercised is final and will not be modified
at any subsequent date

Date Signature
Signed before me.
Signature
(Principal/Head of Institution)
( Received the above declaration)
Date Signature

(Special District Social Welfare Officer)

Note: 1) the option should be exercised separately in respect of
substantive and officiating appointments.

2) the Teachers who were in service on 1.1.1996 and who were
not in service on or after 1.1.96 on account of termination, death,
discharge on the expiry of the sanctioned posts, resignation, dismissal
or discharge on disciplinary grounds and could not exercise the
options within the time limit will be deemed to have opted for the
revised scales of pay with effect from 1.1.96 and should be held
entitled to the benefit of these rules.

——— — — — — — — — — — — — — — — — —

Date : 29.12.99
By Registered Post

— — — — — — —

The Government of India has revised the pay scales of teachers in central Universities and has issued instructions No. |

| F-1-22/97-U-1 dated the 27th July, 1998 as amended by Govt. of India instructions No. F.1-22/97-U-1 dated 6th Novem- |

| ber, 1998.

2. The Govt. of Maharashtra held discussions with the representatives of the Maharashtra Federation of University and

I College teachers' organisation (MFUCTO) on 7.12.99 and has agreed to implement the Govt. of India' suggestions on I
"Revision of pay scales of teachers in Universities and colleges following the revision of pay scales of central
| Govt. employees on the recommendations of 5th Central Pay Commission" dated the 27th July, 1998 amended vide a |
letter dated 6th November, 1998 including UGC's notification dated 24th December, 1998 with recommended scales of |
pay as a composite scheme with effect from 1.1.96. |
I 3. The Department of Higher and Technical Education has accordingly issued Government Order No. NGC-1298/

p . . .
| (4619)/UNI-4 dated 11 December, 1999 implementing the scheme of pay revision for college teachers under the Dept.of |
| Education. (Enclosure 1)
| 4. You are, therefore, requested to issue necessary orders implementing the scheme of pay revision for teachers |
in social work colleges under the Dept. of social welfare immediately.
I Thanking you, I
| Yours Sincerely, |
| (Prof. Anil Dhage) Jt. Secretary |
Encl. : A Copy of G.R. dated 11 December, 99
[ by |
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Suresh S. Naik Vs. Karmaveer H. Rural Instt [2000 (2) Mah LR 58]
BOMBAY HIGH COURT
BEFORE : P. S. PATANKAR AND R. K. BATTA, JJ.
Dr. Suresh Shrikrishna Naik .. Petitioner. Versus Karmaveer Hire Rural Institute and others ...Respondents.
WRIT PETITION NO. 5467 OF 1999 DECIDED ON 18TH JANUARY, 2000

Constitution of India, Article 14 and 226—Discrimination—Employees working in non-government colleges under Social
Welfare Department denied retirement benefits—However, employees working in non-government Arts, Commerce, Sci-
ence and non-agricultural Colleges under education department getting retirement benefits—Denial of benefits on the ground
of economic Crunch, though is a matter worth consideration, employees working under social welfare Department cannot
be deprived from retirement benefits for ever—Directions issued to government to extend the benefits in a phased
manner.

The petitioner claims retirement benefits on parity with the teaching and non-teaching staff of non-Government aided Arts,
Science, Commerce and Education Colleges and non-Agricultural Universities in the State to whom pension-cum-gratuity
scheme and other retirement benefits have been extended by the State Government vide Resolution dated 21-7-1983. His
grievance is that when such benefits are granted to teaching and non-teaching staff of the Colleges under the Department of
Education and Cultural Affairs, there is no reason or justification to deny such benefits to the teaching and non-teaching statf
of the Institutes/Colleges under the Social Welfare Department. The Institutes/Colleges under the Social Welfare Department
as well as the Colleges under the Department of Education and Cultural Affairs are affiliated to the same Universities, viz.,
Shivaji University and Pune University and all norms of the University Grants Commission are equally applicable to the
Colleges under the Department of Education and Cultural Affairs as well as Social Welfare Department. In the facts and
circumstances, there is considerable merit in the grievances of the petitioner. The only difference is the Department of the
Government under which the Institutes fall in which the petitioner and others are working. In a welfare State, the Government
is bound to look after the interest of all the employees similarly situated alike without any discrimination whatsoever. The
decision of the State Government to deny benefits of pension-cum-gratuity scheme to teaching and non-teaching statf of the
Institutions/Colleges under the Social Welfare Department is set aside and the state Government is directed to consider
extension of such benefits to the teaching and non-teaching staff working in the Institutions/Colleges under the Social Welfare

Department in a phased manner:

[paras 6 & 8]

Case law:- (1991) 2SCC 293 (1995) 5 SCC 730 Referred and discussed.

Order accordingly

Advocates appeared :- Mr. Ane, Senior Counsel, with Mr. Nitin Jamdar for the petitioner. Mrs. Meena H. Doshi for
respondent Nos. 1 & 2, Mr. A.V. Anturkar for respondent No. 3. Mr. C. R. Sonawane, Asstt. Govt. Pleader, for respondent

Nos. 4 to 6.

JUDGMENT

Per Batta, J. : Rule

With the consent of the learned Advocates for the parties,
rule is made returnable forthwith and heard.

2. The petitioner retired from service on 30th April 1994
after serving as Lecturer in Social Work in Karamveer Hire
Rural Institute, Gargoti, Dist.Kolhapur (respondent no.1) from
27-6-1961 to 20-6-1967, after which he had worked as Sen-
ior Lecturer in Social Work in Karve Institute of Social Work
(respondent no. 2) from 1- 7-1967 to 24-6-1981 and, finally,
he was Professor-in-charge in Social Science Centre, Bharati
Vidyapeeth, Pune (respondent no.3) from 25-6-1981 to 30-
4-1994. According to the petitioner, the respondent nos. 1 to
3 institutes are not only recognised by the Social Welfare
Department of the Government of Maharashtra, but the said
Institutes are also receiving grant-in-aid. The petitioner’s
grievance is that though he had worked for 32 years in the
said Institutes and is eligible for pension scheme, yet retire-
ment benefits such as gratuity, pension, etc. are denied to
him. The petitioner has thrown challenge to the discrimina-
tory treatment being meted out to him and the teachers in the
said Institutes in relation to pensionary benefits while the
said benefits are being granted to teachers fraternity, to vari-
ous teaching and non-teaching staff of recognised aided non-
Government Arts, Science, Commerce and Education Col-
leges and non-Agricultural Universities in the State. The pe-
titioner has pointed out that such benefits have been granted
to teachers in Education Colleges under the Department of
Education & Employment vide Government Resolution dated
21-7-1983, but the said benefits are not applied to teaching
and non-teaching staff of the Social Work Institutions/Col-
leges which amounts to discrimination and is violative of Ar-
ticle 14 of the Constitution of India. It is further pointed out
that in the said Government Resolution dated 21-7-1983, de-
tailed instructions relating to options to elect either to con-
tinue under the Contributory Provident Fund Scheme or to
come under the pension scheme are available. The petitioner
further claims that the teaching staff of the Colleges under
the Social Welfare Department perform the same duties which
are being performed in the Colleges under the Education

Department; the service conditions, manner of fixation of
pay, recruitment, qualifications, career advancement, sylla-
bus, teaching programme, work load, etc., which are appli-
cable to the teachers in Government and non-Government
Colleges affiliated to the University are equally applicable to
teachers in Social Work Institutions and Colleges under the
Social Welfare Department. It is further pointed out by the
petitioner that Institutions/Colleges under the Social Welfare
Department are affiliated to Shivaji University and Pune Uni-
versity to which Colleges under the Education Department
are also affiliated and all norms of the University Grants Com-
mission applicable to the University are equally applicable to
the Institutions and Colleges under the Social Welfare De-
partment. The petioner had approached the Hon’ ble
Lokayukta where it was pointed out by the Social Welfare
Department that grant of pension to the teachers under
the Social Welfare Department is a policy decision of the
State and, as such, no further action was taken by the
Hon’ ble Lokayukta. The immediate cause for filing this
petition is that on 31-3-1993 the Director of Social Welfare
sent a letter addressed to the Association of Social Work
Educators that the Government has taken decision not to grant
pension to teachers of Colleges of Social Work on the ground
of financial situation. The petitioner contends that this deci-
sion of the State Government on the ground of financial con-
straints is not only arbitrary and irrational, but it is violative
of Article 14 of the Constitution of India. According to the
petitioner, he has received total Provident Fund of Rs, 64,000/
- from three Institutions where he had served for 32 years
and the said amount is not sufficient for his maintenance.
Therefore, the petitioner seeks direction against the respond-
ent nos. 4 to 6 to pay retirement benefits.

3. The State of Maharashtra has filed affidavit-in-reply
through Deputy secretary to Government, Social Welfare,
Cultural Affairs and Sports Department, Mantralaya,
Mumbeai. In this affidavit, it is submitted that the petitioner is
not entitled to get retirement benefits such as pension, gratu-
ity, etc. since the Government has taken a policy decision on
8-7-1998 considering the financial implications and position
of the State exchequer so as no to grant such benefits to teach-
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ing/non-teaching staff of Social Work Colleges. It is further
submitted that the payment of such benefits would result in
huge financial burden which the State is unable to meet on
account of limited financial resources of the State. It is fur-
ther averred in the affidavit that the provisions of the
Maharashtra Civil Service (Pension) Rules are not applica-
ble to the case of the petitioner and that even in the case of
employees of aided non-Government Institutes/Colleges
working under the Public Health Department, the Gov-
ernment had taken a policy decision that no pension and
gratuity scheme shall be made applicable to them. The
said policy was challenged before this Court and this Court
had granted relief in favour of the petitioners therein, but in
the Special Leave Petition filed by the State Government be-
fore the apex Court, it has been held that whether the scheme
could be extended or not is a question of an executive policy
and the Court would not take the responsibility of directing
the Government to extend the policy. Besides, reliance is
also placed on the judgment of the apex Court in Director,
Lift Irrigation Corpn. V. P. K. Mohanty (1991) 2 SCC
295).

4. We have heard the learned Advocates appearing in the
matter. Relying upon the judgment of the apex Court in State
of Maharashtra & Ors. v. Dr. Shri Hari Shankar Vaidhya &
Ors. (Civil Appeal Nos. 2878-79 of 1997) decided on April
7, 1997 upon which reliance has also been placed by the
learned Asstt.Govt. Pleader, it has been urged by Mr. Ane,
learned Senior Counsel for the petitioner, that directions be
given to the Government to consider extending the benefit of
pension and gratuity scheme to the teaching staff of the Col-
leges under the Social Welfare Department in a phased man-
ner as has been done in respect of other aided Institutions.
Mr. Anturkar, learned counsel appearing on behalf of the
respondent no. 3, endorsed the argument of the learned Sen-
ior Counsel Mr. Ane and further pointed out that in para 2 of
the Government Resolution dated 21- 7-1983 (exh. C), an
inclusive definition of a non-Government College has been
given, as a result of which it would not be proper and justi-
fied to exclude the Institutes/Colleges under the Social Wel-
fare Department.

5. The learned Advocate for the respondent nos. 1 & 2
brought to our notice that the said Institutes had already paid
Contributory Provident Fund which was due to the petitioner
and in case the pension scheme is made applicable, the same
will be required to be adjusted depending upon the nature of
the pension scheme. The learned Addl. Govt. Pleader ap-
pearing on behalf of the respondent nos. 4 to 6 submitted that
the State Government has taken a policy decision not to ex-
tend the pension scheme to the Institutes/Colleges under the
Social Welfare Department and such policy decision cannot
be interfered with in exercise of writ jurisdictions.

6. The petitioner claims retirement benefits on parity with
the teaching and non-teaching staff of non-Government aided
Arts, Science, Commerce and Education Colleges and non-
Agricultural Universities in the State to Whom pension-cum-
gratuity scheme and other retirement benefits have been ex-
tended by the State Government vide Resolution dated 21-7-
1983. His grievance is that when such benefits are granted to
teaching and non-teaching staff of the Colleges under the
Department of Education and Cultural Affairs, there is
no reason or justification to deny such benefits to the teach-
ing and non- teaching staff of the Institutes/Colleges un-
der the Social Welfare Department. The Institutes/Col-
leges under the Social Welfare Department as well as the
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Colleges under the Department of Education and Cultural
Affairs are affiliated to the same Universities, Viz., Shivaji
University and Pune University and all norms of the Univer-
sity Grants Commission are equally applicable to the Col-
leges under the Department of Education and Cultural Af-
fairs as well as Social Welfare Department. In the facts and
circumstances, there is considerable merit in the grievances
of the petitioner. The only difference is the Department of
the Government under which the Institutes fall in which
the petitioner and others are working. In a welfare state,
the Government is bound to look after the interest of all the
employees similarly situated alike without any discrimina-
tion whatsoever.

7. The ground on which the State Government had taken
the policy decision to deny benefit of pension scheme to the
teaching and non-teaching staff of Social Welfare Depart-
ment is financial burden/crunch. The State Government had
earlier denied such benefits to the teachers working in
Ayurvedic, Unani and Homeopathic private aided educational
institutions on the ground of huge financial outlay which was
the subject-matter of litigation before this Court as well as
the apex Court in State of Maharashtra & Ors. v. Dr Shri
Hari Shankar Vaidhya & Ors. (supra.). In that case, the
learned Senior Counsel appearing on behalf of the State
had contended that in view of huge financial outlay, the
Government has been, in a phased manner, extending the
benefits from time to time, but directions cannot be given to
tide down the hands of the Government to extend all the ben-
efits to all of them at a stretch. It was pointed out before the
apex Court in the said case that in State of Maharashtra v.
Manubhai Pragaji Vashi ( 1995) 5 SCC 730, ) directions were
given to extend similar benefits to the teachers working in
private Law Colleges. In this view of the matter, the apex
Court had observed that whether the scheme could be ex-
tended or not is a question of executive policy and the Court
will not take the responsibility of directing the Government
to extend the policy. The apex Court appreciated the stand
taken by the Government that in view of huge financial
outlay, the policy of extending benefits could be imple-
mented only in a phased manner. Accordingly, the Gov-
ernment was directed to consider the extension of benefit
of pension and gratuity scheme to the teachers working in
Ayurvedic, Unani and Homeopathic aided educational in-
stitutions in a phased manner as was done in respect of
other aided institutions.

8. In the facts and circumstances, we are inclined to issue
similar directions to the State Government and, accordingly,
pass the following order :

ORDER

The decision of the State Government to deny benefits of
pension-cum-gratuity scheme to teaching and non-teaching
staff of the Institutions/Colleges under the Social Welfare
Department taken on 8-7-1998 and communicated by the
Director, Social Welfare Department, vide letter dated 31-
3-1999 is set aside and the State Government is directed to
consider extension of such benefits to the teaching and non-
teaching staff working in the Institutions/Colleges under the
Social Welfare Department in a phased manner. Once this
scheme is made applicable, the option as well as adjustment
of Contributory Provident Fund paid to them can be worked
out and adjusted. The rule is made absolute in the aforesaid
terms with no order as to costs.
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