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MINUTES
of the General Body Meeting ofof the General Body Meeting ofof the General Body Meeting ofof the General Body Meeting ofof the General Body Meeting of

NAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATIONNAGPUR UNIVERSITY TEACHERS'ASSOCIATION

held at 12.00 noon on held at 12.00 noon on held at 12.00 noon on held at 12.00 noon on held at 12.00 noon on SUNDAY, SUNDAY, SUNDAY, SUNDAY, SUNDAY, thethethethethe

20 th May, 2007 at20 th May, 2007 at20 th May, 2007 at20 th May, 2007 at20 th May, 2007 at
Smt. L.R.T. College of Commerce,Smt. L.R.T. College of Commerce,Smt. L.R.T. College of Commerce,Smt. L.R.T. College of Commerce,Smt. L.R.T. College of Commerce,

Ratanlal Plot,Ratanlal Plot,Ratanlal Plot,Ratanlal Plot,Ratanlal Plot, AKOLA AKOLA AKOLA AKOLA AKOLA

General Body of  Nagpur University Teachers' As-
sociation met at 12.00 noon on Sunday, the  20th May
2007  at Smt. L.R.T. College of Commerce, Ratanlal
Plot, AKOLA   Prof. B.T.Deshmukh, President was in
the chair. The membership numbers of the members
present at the meeting are as follows :-

0044, 0072, 0090, 0269, 0302, 0311, 0389, 0474,
0480, 0496, 0497, 0612, 0715, 0823, 0824, 1113, 1121,
1122, 1154, 1161, 1177, 1196, 1213, 1217, 1245, 1302,
1382, 1603, 1685, 1705, 1792, 1857, 1900, 1948, 2000,
2009, 2010, 2049, 2116, 2138, 2148, 2154, 2161, 2162,
2311, 2370, 2375, 2425, 2439, 2472, 2495, 2583, 2603,
2625, 2629, 2664, 2960, 2966, 2994, 3041, 3083, 3109,
3169, 3218, 3222, 3234, 3246, 3250, 3276, 3277, 3306,
3319, 3327, 3341, 3351, 3427, 3432, 3446, 3451, 3464,
3478, 3480, 3483, 3492, 3495, 3496, 3498, 3508, 3512,
3519, 3527, 3549, 3586, 3600, 3612,  3619, 3621, 3630,
3659, 3664, 3691, 3693, 3706, 3772, 3775, 3815, 3829,
3863, 3872, 3886, 3988, 3997, 4021, 4030, 4037, 4038,
4039, 4101, 4335, 4364, 4417, 4428, 4443, 4507, 4584,
4588, 4589, 4629, 4630, 4680, 4706, 4707, 4782, 4795,
4800, 4846, 4866, 4888, 4965, 4966, 4983, 5003, 5061,
5064, 5138, 5177.

Agenda of the General Body meeting was circu-
lated on pages 41 to 42 of 2007 NUTA Bulletin. Addi-
tional  Agenda  was circulated to the members as on
pages 26 to 29 of 2007 Ex-File.

ITEM NO. 442 :ITEM NO. 442 :ITEM NO. 442 :ITEM NO. 442 :ITEM NO. 442 :

CONFIRMATION OF MINUTESCONFIRMATION OF MINUTESCONFIRMATION OF MINUTESCONFIRMATION OF MINUTESCONFIRMATION OF MINUTES
(A) CONFIRMEDCONFIRMEDCONFIRMEDCONFIRMEDCONFIRMED the minutes of the General Body

meeting of Nagpur University Teachers' Association held
at 12.00 noon on Sunday, the 8 th October, 2006 at Jeevan
Vikas Mahavidyalaya,Thugaon Deo, Tal.: Narkhed  Dist.
: Nagpur.

Notes :- 1) Copy of the minutes was Circulated on pages
65 to 68  of 2006  NUTA Bulletin.

2) Corrections, if any, were invited in the copy of the
Minutes  of the General Body Meeting of Nagpur University
Teachers'Association held at 12.00 noon on Sunday, the
8 th October, 2006 at Jeevan Vikas Mahavidyalaya,
Thugaon Deo, Tal.: Narkhed  Dist. : Nagpur. vide No.CIM/
22 Dated 2nd November, 2006 published on page 77 of
2006 NUTA Bulletin. No correction was received.
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ITEM NO. 443  :
APPROVAL TO THE ANNUAL REPORT :

(A) CONSIDERED AND  APPROVED  the Annual
Report regarding the working of the Association for the
calendar year ending on 31st December, 2006.

Notes :  (i) As per Article VI (b) (iii) of the Constitution of
NUTA, the Annual Report of the working of the Association
was prepared by the Executive Committee (vide item No.02
of 2007) and was placed for the approval of the General
Body.
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(ii)  The Copy of  the  Annual Report  was  circulated in
2007  NUTA Bulletin on pages 43 to 46

(iii) Dr. E.H.Kathale, Secretary  presented the Annual
Report on behalf of the Executive Committee.

(B) At the Stage of consideration of this Item,  the
following documents were also  taken into consider-
ation. :-

1.  Letter from Shri. K.G.Khamare, Registrar, Sant
Gadge Baba Amravati University, Amravati  No. AU/8/
10/C-1702/2006 Dated 31.10.2006, in respect of Infor-
mation of cases, for exemption from NET/SET, in revised
UGC formats, to  Dr. (Mrs.) Pankaj Mittal, Joint Secre-
tary, University Grants Commission, Bahadur Shah Zafar
Marg, New Delhi - 110 002.

2. Order dated 13th April 2007 of the Honourable High
Court of Judicature at Bombay, Nagpur Bench, Nagpur in
Contempt Petition No. 62 / 2007 in Writ Petition No. 3974
/ 2001

3.  Letter from Mrs. Shashi Munjal, Under Secretary
UGC No. F-1-1/2006 (PS) Meeting dated 27 April 2007,
in respect of Proposal received from the Sant Gadge Baba
Amravati University, Amravati for exemption from NET
examination  to the Registrar, Sant Gadge Baba Amravati
University, Amravati - 444 602. (Maharashtra).

NOTES :- 1.  Letter from Shri. K.G.Khamare Registrar,
Sant Gadge Baba Amravati University, Amravati  No. AU/8/
10/C-1702/2006 Dated 31.10.2006, in respect of Informa-
tion of cases, for exemption from NET/SET, in revised UGC
formats, to  Dr. (Mrs.) Pankaj Mittal, Joint Secretary,
University Grants Commission, Bahadur Shah Zafar Marg,
New Delhi - 110 002, was circulated on page 27 of 2007 Ex-
File. (Now Circulated on page 63 of 2007 NUTA Bulletin).

2. Order dated 13th April 2007 of the Honourable High
Court of Judicature at Bombay, Nagpur Bench, Nagpur in
Contempt Petition No. 62 / 2007 in Writ Petition No. 3974 /
2001, was circulated on page 28 of 2007 Ex-File. (Now Cir-
culated on page 64 of 2007 NUTA Bulletin).

3.  Letter form Mrs. Shashi Munjal, Under Secretary UGC
No. F-1-1/2006 (PS) Meeting dated 27 April 2007, in re-
spect of Proposal received from the Sant Gadge Baba
Amravati University, Amravati for exemption from NET ex-
amination  to the Registrar, Sant Gadge Baba Amravati
University, Amravati - 444 602. (Maharashtra), was circu-
lated on page 29 of 2007 Ex-File. (Now Circulated on page
65 of 2007 NUTA Bulletin).

ITEM NO. 444 :
APPROVAL TO THE ANNUAL BUDGET

APPROVED the Annual Budget of the Association
for the Financial year commencing on 1st April, 2007.

Notes :  (i)  Prof. S.A.Tiwari, Treasurer, NUTA,  presented
the Budget on behalf of the Executive Committee.

(ii) The copy of the Budget was circulated on page No.42
of 2007  NUTA Bulletin.

ITEM NO.445 :
APPOINTMENT OF THE AUDITORS

CONSIDERED AND  APPROVED the following
resolution for the appointment of Auditors for the Finan-
cial year ending on 31st March, 2007 namely :-

"C.R.Sagdeo & Co. Chartered Accountant "Prabha
Niwas'' Nagpur be appointed as auditor for the Finan-
cial year ending on the 31st March 2007''

Notes : (i) As per  Article VII of the Constitution of NUTA
the "General Body shall appoint auditors annually in the
Annual Meeting of the Association.''

(ii) The Executive Committee resolved to recommend the
above resolution, (Vide item No. 04 of 2007) which was
placed before the General Body for its approval.

(iii) Dr. S.A.Tiwari, Treasurer, on behalf of the Executive
Committee, moved the resolution.
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 ¥…π…™… GÚ®……∆EÚ 446 :
x…÷]ı… {…n˘… v…EÚ…≠™……∆S…“ ®…….  ∂…I…h…
∫…Ω˛∫…∆S……±…EÚ…∆∂…“ Z……±…‰±…“ §…Ë̀ ˆEÚ

®……. ∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h…, +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“ ™……∆S™……∂…“
x…÷]ı… {…n˘… v…EÚ…≠™……∆S™……  n˘. 23.3.2007 Æ˙…‰V…“  Z……±…‰±™…… §…Ë̀ EÚ“S…‰ < i…¥…fik…
¥… i™…… < i…¥…fik……∫……‰§…i… |……{i… Z……±…‰±…“ ∫…Ω˛{…j…‰  ¥…S……Æ˙…i… P…‰h™……i… +…±…“.

x……‰]ı∫…¬ :- (1) ®……. ∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h…, +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“
™……∆x…… ∫…∆P…]ıx…‰S™…… ∫…Ω˛∫… S…¥……∆x…“  n˘x……∆EÚ 21.3.2007 Æ˙…‰V…“ x…÷]ı… {…n˘… v…EÚ…≠™……∆∫……‰§…i…
§…Ë`ˆEÚ“S™…… +…™……‰V…x……§……§…i…  n˘±…‰±…‰ {…j… ∫…x… 2007 S™…… x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ
48 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…‰ Ω˛…‰i…‰.

(2)  b˜…Ï.|… ¥…h… Æ˙P…÷¥…∆∂…“, ∫…Ω˛∫… S…¥…, x…÷]ı…, +®…Æ˙…¥…i…“ ™……∆x……  n˘x……∆EÚ
23.3.2007 Æ˙…‰V…“ ∫…∆{…z… Z……±…‰±™…… §…Ë`ˆEÚ“S…‰ < i…¥…fik… {……`ˆ ¥…±™……§……§…i…S…‰ ®…….
∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h…, +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“ ™……∆S…‰ {…j…  GÚ®……∆EÚ ∫…∫…∆/
= ∂…/±…±…‰/07/755   n˘x……∆EÚ“i…  24.03.2007 ∫…x… 2007 S™…… x…÷]ı… §…÷±…‰]ı“x…S™……
{…fiπ`ˆ 48 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…‰ Ω˛…‰i…‰.

(3)  n˘x……∆EÚ 23.3.2007 Æ˙…‰V…“ ∫……™…∆EÚ…≥˝“ 5.00 ¥……V…i…… ®……. ∫…Ω˛∫…∆S……±…EÚ,
=SS…  ∂…I…h…, +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“ ¡…∆S™…… n˘…±…x……i… ∫…∆P…]ıx…‰S™……
{…n˘… v…EÚ…≠™……∆∫……‰§…i… Z……±…‰±™…… §…Ë`ˆEÚ“S…‰ < i…¥…fik… ∫…x… 2007 S™…… x…÷]ı… §…÷±…‰]ı“x…S™……
{…fiπ`ˆ 48 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…‰ Ω˛…‰i…‰.

(4)  v…x……EÚπ…« i¥… Æ˙i…  ®…≥˝h…‰§……§…i… ®……. ∫…Ω˛∫…∆S……±…EÚ, =SS…  ∂…I…h…, +®…Æ˙…¥…i…“
 ¥…¶……M…, +®…Æ˙…¥…i…“ ™……∆x…“ ∂……J…… |…§…∆v…EÚ, ∫]‰ı]ı §…ƒEÚ +…Ï°Ú <∆b˜“™……, EÏÚ®{… •…ƒxS…,
+®…Æ˙…¥…i…“ ™……∆x……  n˘±…‰±…‰ {…j… GÚ®……∆EÚ ∫…∫…∆/= ∂…/+x…÷-4/07/186  n˘x……∆EÚ“i…
17.01.2007 ∫…x… 2007 S™…… x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ 49 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…‰
Ω˛…‰i…‰.

(5) ¥…‰i…x… +x…÷n˘…x……S…“ n‰˘™…E‰Ú i¥… Æ˙i… {…… Æ˙i… EÚÆ˙h…‰§……§…i… ®……. ∫…Ω˛∫…∆S……±…EÚ,
=SS…  ∂…I…h…, +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“ ™……∆x…“  V…±Ω˛… EÚ…‰π……M……Æ˙ + v…EÚ…Æ˙“,
+®…Æ˙…¥…i…“. ™……∆x……  n˘±…‰±…‰ {…j… GÚ®……∆EÚ ∫…∫…∆/= ∂…/+x…÷-4/07/343   n˘x……∆EÚ“i…
09.02.2007 ∫…x… 2007 S™…… x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ 49 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±……

Ω˛…‰i…….

(6) +∂……∫…EÚ“™… +x…÷n˘… x…i… EÚ±……, ¥…… h…V™…,  ¥…Y……x…,  ¥…v…“ ®…Ω˛… ¥…t…±…™……∆x……
®…Ω˛…M……<« ¶…k™……S…“ Æ˙CEÚ®… n‰˘h™……∫……`ˆ“ +x…÷n˘…x… ®…∆V…⁄Æ˙ EÚÆ˙h…‰ ™……  ¥…π…™……¥…Æ˙“±… ®…….
 ∂…I…h… ∫…∆S……±…EÚ (=SS…  ∂…I…h…) ®…Ω˛…Æ˙…π]≈ı Æ˙…V™…, {…÷h…‰-1 ™……∆S…… +…n‰˘∂… GÚ®……∆EÚ
+l…«∫…∆-2006/30916/+∂……./±…‰J……-2  n˘x……∆EÚ“i… 17 ®……S…«, 2007 ∫…x… 2007
S™…… x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ 50 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…‰ Ω˛…‰i…‰.

(7) ∫…∆P…]ıx…‰S…‰ ∫…Ω˛∫… S…¥… b˜…Ï. |… ¥…h… Æ˙P…÷¥…∆∂…“ ™……∆x…“ ∫…Ω˛∫…∆S……±…EÚ, =SS…
 ∂…I…h…, +®…Æ˙…¥…i…“  ¥…¶……M…, +®…Æ˙…¥…i…“ ™……∆x……  n˘x……∆EÚ 21.3.2007 Æ˙…‰V…“  ±… Ω˛±…‰±™……
{…j……i…“±… ®…÷q˘… GÚ®……∆EÚ 1 ¥… 3 §……§…i…  n˘x……∆EÚ 23.03.2007 Æ˙…‰V…“ Z……±…‰±™……
§…Ë`ˆEÚ“i… n‰˘h™……i… +…±…‰±…“ ®…… Ω˛i…“ ∫…x… 2007 S™…… x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ 50 ¥…Æ˙
|…∫…fii… E‰Ú±…‰±…‰ Ω˛…‰i…‰.

(8) +∂……∫…EÚ“™… +x…÷n˘… x…i… EÚ±……, ¥…… h…V™…,  ¥…Y……x…  ¥…v…“ ®…Ω˛… ¥…t…±…™……∆x……
l… EÚi… +x…÷n˘…x… ®…∆V…⁄Æ˙ EÚÆ˙h…‰ ™……  ¥…π…™……¥…Æ˙“±… ®…….  ∂…I…h… ∫…S……±…EÚ, (=SS…
 ∂…I…h…) ®…Ω˛…Æ˙…π]≈ı Æ˙…V™…, {…÷h…‰-1 ™……∆S…… +…n‰˘∂… GÚ®……∆EÚ +l…«∫…∆-2006/30916/
+∂……./±…‰J……-2  n˘x……∆EÚ“i… 17 ®……S…«, 2007 ∫…x… 2007 S™…… x…÷]ı… §…÷±…‰]ı“x…S™……
{…fiπ`ˆ 51 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…‰ Ω˛…‰i…‰.

(9) =SS…  ∂…I…h… ∫…∆S……±…x……±…™……S…‰ +…n‰˘∂… GÚ®……∆EÚ +l…«∫…∆-2006/30916/
+∂……/±…‰J……-2  n˘x……∆EÚ 17 ®……S…«, 2007 S…‰  ¥…¥…Æ˙h…{…j… ∫…x… 2007 S™…… x…÷]ı…

§…÷±…‰]ı“x…S™…… {…fiπ`ˆ 51 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…‰ Ω˛…‰i…‰.

 ¥…π…™… GÚ®……∆EÚ 447 :
∫…¥…«  Æ˙Ci… V……M…… i¥… Æ˙i… ¶…Æ˙h…‰

|…….§…“.Bx….M…M…Ê +x…÷{…Œ∫l…i… +∫…±™……x…‰ {…÷f¯“±… |…∫i……¥… ®……∆b˜h™……i… +…±……
x……Ω˛“. :

∫…¥…« ®…Ω˛… ¥…t…±…™……∆®…v™…‰ ¥…  ¥…t…{…“`ˆ  ∂…I…h…  ¥…¶……M……∆®…v™…‰ 2007-2008
∫…j……S™…… |……Æ∆̇¶…“S… |……v™……{…EÚ…∆S™…… ∫…¥…« V……M…… EÚ…™…®…∫¥…Ø˚{…“ ¶…Æ˙±™…… V……¥™……i….

 ¥…π…™… GÚ®……∆EÚ 448 :
∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥…  ∂…I…E‰Úk…Æ˙
EÚ®…«S……Æ˙“  x…¥…fik…“ ¥…‰i…x……{……∫…⁄x… ¥…∆ S…i… +∫…h…‰

(+) |…….+…Æ˙.Bx….`ˆ…EÚÆ‰̇ ™……∆x…“ ®……∆b˜±…‰±…… {…÷f¯“±… |…∫i……¥…  ¥…S……Æ˙…i… P…‰h™……i…
+…±……. :-

∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……®…v…“±…  ∂…I…EÚ ¥…  ∂…I…E‰Úk…Æ˙ EÚ®…«S……Æ˙“  x…¥…fik…“
¥…‰i…x……{……∫…⁄x… +t…{…Ω˛“ ¥…∆ S…i… +…Ω‰̨i… <i…Æ˙ ®…Ω˛… ¥…t…±…™……®…v…“±… ∫…¥…«  ∂…I…EÚ
¥…  ∂…I…E‰Úk…Æ˙ EÚ®…«S……≠™……∆x……  x…¥…fik…“ ¥…‰i…x……S…… ±……¶…  ®…≥˝i……‰. E‰Ú¥…≥˝ ∫…®……V…EÚ…™…«
®…Ω˛… ¥…t…±…™……®…v…“±… EÚ®…«S……≠™……∆x…… ®……j…  x…¥…fik…“ ¥…‰i…x……S…… ±……¶…  ®…≥˝i… x……Ω˛“.
∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±… EÚ®…«S……≠™……∆x……  x…¥…fik…“ ¥…‰i…x…  ®…≥˝…¥…‰ +∫……
`ˆÆ˙…¥… EÚÆ˙h™……i… ™…‰i… +…Ω‰̨.

(§…) =Ci… |…∫i……¥…  ¥…S……Æ˙…i… P…‰i……∆x…… ∫…¶…‰{…÷f‰̄ |…∫…fii… EÚÆ˙h™……i… +…±…‰±…“
{…÷f¯“±… ®……Ω˛“i…“ ∫…÷r˘…  ¥…S……Æ˙…i… P…‰h™……i… +…±…“. :-

(1)  ¥…v……x… {… Æ˙π…n‰̆®…v™…‰ ={…Æ˙…‰Ci…  ¥…π…™……¥…Æ˙ 18 V……x…‰¥……Æ˙“ 2000 {…⁄¥…‘
 x…Æ˙ x…Æ˙…≤™…… ¥…‰≥˝“ Z……±…‰±…“ EÚ…Ω˛“ |…∂x……‰k…Æ‰̇ {…÷f¯“±… |…®……h…‰ +…Ω‰̨i….:-

+) ∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥…  ∂…I…E‰Úk…Æ˙ EÚ®…«S……≠™……∆x……
 x…¥…fik…“¥…‰i…x…, ={…n˘…x… ™……‰V…x…… ±……M…⁄ EÚÆ˙h™……§……§…i… ™……  ¥…π…™……¥…Æ˙“±… |…∂x……‰k…Æ‰̇
(®…Ω˛…Æ˙…π]≈ı  ¥…v……x…{… Æ˙π…n˘ EÚ…™…«¥……Ω˛“ + v…EfiÚi… |… i…¥…‰n˘x…, J…∆b˜ 114, GÚ®……∆EÚ
5, {…fiπ`  ¥….{….6 (104)   ∂…÷GÚ¥……Æ˙,  n˘x……∆EÚ 24 B |…±… 1998, i……Æ˙…∆ EÚi…
|…∂x… GÚ®……∆EÚ 23025) ∫…x… 2001 x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ GÚ®……∆EÚ 1595
¥…Æ˙ |…∫…fii… E‰Ú±…‰±…“ +…Ω‰̨.

§…) ∫…®……V… EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥…  ∂…I…E‰Úk…Æ˙ EÚ®…«S……≠™……∆x……
 x…¥…fik…“¥…‰i…x…, ={…n˘…x… ™……‰V…x…… ±……M…⁄ EÚÆ˙h™……§……§…i… |…∂x……‰k…Æ‰̇ (®…Ω˛…Æ˙…π]≈ı  ¥…v……x…{… Æ˙π…n˘
EÚ…™…«¥……Ω˛“ + v…EfiÚi… |… i…¥…‰n˘x…,  J…∆b˜ 115, GÚ®……∆EÚ 4, {…fiπ` 20 M…÷Ø˚¥……Æ˙,
 n˘x……∆EÚ 23 V…÷±…Ë  1998, i……Æ˙…∆ EÚi… |…∂x… GÚ®……∆EÚ 27283) ∫…x… 2001
x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ GÚ®……∆EÚ 1597 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…“ +…Ω‰̨.

EÚ) ∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥…  ∂…I…E‰Úk…Æ˙ EÚ®…«S……≠™……∆x……
 x…¥…fik…“¥…‰i…x…, ={…n˘…x… ™……‰V…x……  ±……M…⁄ EÚÆ˙h…‰§……§…i… |…∂x……‰k…Æ‰̇ (®…Ω˛…Æ˙…π]≈ı  ¥…v……x…{… Æ˙π…n˘
EÚ…™…«¥……Ω˛“ + v…EfiÚi… |… i…¥…‰n˘x…,  J…∆b˜ 116, GÚ®……∆EÚ 5, {…fiπ` 26  ∂…÷GÚ¥……Æ˙,
 n˘x……∆EÚ 18  b˜∫…Â§…Æ˙  1998 Æ˙…‰V…“ i……Æ˙…∆ EÚi… |…∂x… GÚ®……∆EÚ 31737) ∫…x…
2001 x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ GÚ®……∆EÚ 1625 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…“ +…Ω‰̨.

(2) ∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥…  ∂…I…E‰Úk…Æ˙ EÚ®…«S……≠™……∆x……
 x…¥…fik…“¥…‰i…x…, ={…n˘…x… ™……‰V…x……  ±……M…⁄ EÚÆ˙h…‰ ™……  ¥…π…™……¥…Æ˙“±…  i……Æ˙…∆ EÚi… |…∂x…
GÚ®……∆EÚ 31737 S™…… |…∂x… ¶……M… 2 ±…… ®……. ∫…®……V…EÚ±™……h… ®…∆j…“ ™……∆x…“
∂…÷GÚ¥……Æ˙,  n˘x……∆EÚ 18  b˜∫…Â§…Æ˙ 1998 Æ˙…‰V…“  n˘±…‰±…‰ =k…Æ˙ {…÷f¯“±… |…®……h…‰

By Registered PostBy Registered PostBy Registered PostBy Registered PostBy Registered Post
No. AU/8/10/C-1702/2006     Date 31.10.2006

To,
Dr. (Mrs.) Pankaj Mittal,
Joint Secretary, University Grants Commission,
Bahadur Shah Zafar Marg, New Delhi - 220 002.
Subject : Information of cases, for exemption from

           NET/SET, in revised UGC formats.
Reference : 1) UGC letter No. F-1-1/2006 (PS) Meet-

ing, dated 5th July, 2006
2) This University letter No. AU/8/10/C-1409/2006,

dated 12.9.2006.
R/Madam,
I would like to bring your kind attention to this

university letter referred at Sr. No. (2) above. In which it
was communicated that the NET/SET qualification has been
introduced through legal instruments in this University on
30th December, 1999 as recruitment level qualification
for Lecturers. The University is of the opinion that the
appointments made prior to 30th December, 1999 does
not require any type of relaxation in qualification as per
second proviso of para 2 of UGC Regulation, 2000.

Now, in reference to your above referred letter, I am
sending herewith the required information in respect of
cases for exemption from NET/SET, which were already
submitted to UGC, by this university, in accordance with
the various decisions given time to time by the Hon'ble
High Court. The above mentioned information, filled in
revised UGC formats, is enclosed herewith in ten copies
of Appendix - A, Appendix - B Appendix - C,  for granting
exemption to the concerned candidates from passing NET/
SET.

Thanking you in anticipation.
Yours faithfully,
(K.G.Khamare)

Registrar

Encl : Ten copies of Appendix - A, Appendix - B &
Appendix - C
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+…Ω‰̨. :-

 ""Æ˙…V™……S…“ +…Ãl…EÚ {… Æ˙Œ∫l…i…“ ±…I……i… P…‰i…… ™……{…÷f‰¯ Æ˙…V™… ∂……∫…x……x…‰
 x…¥…fik…“¥…‰i…x……S…“ ™……‰V…x…… EÚ…‰h…i™……Ω˛“ +…∫l……{…x…‰¥…Æ˙“±… i…∫…‰S… +x…÷n˘…x…“i… ∫…∆∫l……,
®…∆b˜≥‰̋ , ®…Ω˛…®…∆b˜≥‰̋ <i™……n˘”®…v…“±… EÚ®…«S……≠™……∆x…… ±……M…⁄ EÚ∞¸ x…™…‰ ¥… Æ˙…V™… ∂……∫…x……S™……
 x…¥…fik…“¥…‰i…x……S™…… n˘… ™…i¥……i… ¥……f¯ EÚ∞¸ x…™…‰, +∫…… v……‰Æ˙h……i®…EÚ  x…h…«™… ®…∆ j…®…∆b˜≥˝…x…‰
 n˘x……∆EÚ 8-7-1998 Æ˙…‰V…“ Z……±…‰±™…… §…Ë̀ ˆEÚ“i… P…‰i…±…… +∫…±™……x…‰ Æ˙…V™……i…“±…
∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ  ∂…I…E‰Úi…Æ˙ EÚ®…«S……≠™……∆x……  x…¥…fik…“¥…‰i…x…
={…n˘…x… ™……‰V…x…… ±……M…÷ EÚÆ˙h…‰ ∂…C™… Ω˛…‰h……Æ˙ x……Ω˛“.''

(3)   JUDGEMENT of the  BOMBAY HIGH
COURT  (  P. S. PATANKAR AND R. K. BATTA,
JJ.) ON 18TH JANUARY, 2000 in Dr. Suresh
Shrikrishna Naik .. Petitioner. Versus  Karmaveer Hire
Rural Institute and others ...Respondents.  WRIT
PETITION NO. 5467 OF 1999.  (Circulated on page 83
of 2001 NUTA Bulletin.)   Para 7 & 8 of the Judgement
is as follows :-

"7. The ground on which the State Government had
taken the policy decision to deny benefit of pension
scheme to the teaching and non-teaching staff of Social
Welfare Department is financial burden/crunch. The State
Government had earlier denied such benefits to the teachers
working in Ayurvedic, Unani and Homeopathic private
aided educational institutions on the ground of huge
financial outlay which was the subject-matter of litiga-
tion before this Court as well as the apex Court in State of
Maharashtra & Ors. v. Dr Shri Hari Shankar Vaidhya &
Ors. (supra.). In that case, the learned Senior Coun-

sel appearing on behalf of the State had contended

that in view of huge financial outlay, the Govern-

ment has been, in a phased manner, extending the
benefits from time to time, but directions cannot be given
to tide down the hands of the Government to extend all
the benefits to all of them at a stretch. It was pointed out
before the apex Court in the said case that in State of
Maharashtra v. Manubhai Pragaji Vashi ( 1995) 5 SCC
730,) directions were given to extend similar benefits to
the teachers working in private Law Colleges. In this view
of the matter, the apex Court had observed that whether
the scheme could be extended or not is a question of ex-
ecutive policy and the Court will not take the responsibil-
ity of directing the Government to extend the policy. The

apex Court appreciated the stand taken by the

Government that in view of huge financial outlay,

the policy of extending benefits could be imple-

mented only in a phased manner. Accordingly, the

Government was directed to consider the extension

of benefit of pension and gratuity scheme to the

teachers working in Ayurvedic, Unani and  Ho-

meopathic aided educational institutions in a

phased manner as was done in respect of other

aided institutions.

8. In the facts and circumstances, we are inclined to
issue similar directions to the State Government and,
accordingly, pass the following order :

ORDER

The decision of the State Government to deny ben-
efits of pension-cum-gratuity scheme to teaching and non-
teaching staff of the Institutions/Colleges under the So-
cial Welfare Department taken on 8-7-1998 and com-

municated by the Director, Social Welfare

Department, vide letter dated 31-3-1999 is set aside

and the State Government is directed to consider extension
of such benefits to the teaching and non-teaching staff
working in the Institutions/Colleges under the Social
Welfare Department in a phased manner. Once this
scheme is made applicable, the option as well as adjust-
ment of Contributory Provident Fund paid to them can be
worked out and adjusted. The rule is made absolute in the
aforesaid terms with no order as to costs.'' ( P 83 of 2001
NB )

(4)  ¥…v……x… {… Æ˙π…n‰˘®…v™…‰ ={…Æ˙…‰Ci…  ¥…π…™……¥…Æ˙ 18 V……x…‰¥……Æ˙“ 2000
x…∆i…Æ˙  x…Æ˙ x…Æ˙…≤™…… ¥…‰≥˝“ Z……±…‰±…“ EÚ…Ω˛“ |…∂x……‰k…Æ‰̇ {…÷f¯“±… |…®……h…‰ +…Ω‰̨i….:-

+)  ∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥… EÚ®…«S……≠™……∆x…… ∫…‰¥…… x…¥…fik…“
¥…‰i…x… ™……‰V…x…… ±……M…⁄ EÚÆ˙h…‰§……§…i… ®…….=SS… x™……™……±…™……S……  x…h…«™…, ™……  ¥…π…™……¥…Æ˙
(®…Ω˛…Æ˙…π]≈ı  ¥…v……x…{… Æ˙π…n˘ EÚ…™…«¥……Ω˛“, + v…EfiÚi… |… i…¥…‰n˘x…,  J…∆b˜ 123 ,
GÚ®……∆EÚ 2, {…fiπ` 60 ®…∆M…≥˝¥……Æ˙,  n˘x……∆EÚ 28 x……‰¥ΩÂ˛§…Æ˙ 2000 Æ˙…‰V…“S……
i……Æ˙…∆ EÚi… |…∂x… GÚ®……∆EÚ 9118) Z……±…‰±…“ S…S……«  ∫…x… 2001 x…÷]ı… §…÷±…‰]ı“x…S™……
{…fiπ`ˆ GÚ®……∆EÚ 81 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…“ +…Ω‰̨.

§…) ∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥… EÚ®…«S……≠™……∆x…… ∫…‰¥…… x…¥…fik…“
¥…‰i…x… ™……‰V…x…… ±……M…⁄ EÚÆ˙h…‰§……§…i… ®……x…x…“™… =SS… x™……™……±…™……S……  x…h…«™…, ™……
 ¥…π…™……¥…Æ (®…Ω˛…Æ˙…π]≈ı  ¥…v……x…{… Æ˙π…n˘ EÚ…™…«¥……Ω˛“, + v…EfiÚi… |… i…¥…‰n˘x…,  J…∆b˜
124 , GÚ®……∆EÚ 2, {…fiπ` 13 ®…∆M…≥˝¥……Æ˙,  n˘x……∆EÚ 13 ®……S…« 2001 Æ˙…‰V…“S……
i……Æ˙…∆ EÚi… |…∂x… GÚ®……∆EÚ 12140)˙ Z……±…‰±…“ S…S……«  ∫…x… 2001 x…÷]ı… §…÷±…‰]ı“x…S™……
{…fiπ`ˆ GÚ®……∆EÚ 81 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…“ +…Ω‰̨.

EÚ) ∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥… EÚ®…«S……≠™……∆∆x…… ∫…‰¥…… x…¥…fik…“
¥…‰i…x… ™……‰V…x…… ±……M…⁄ EÚÆ˙h…‰§……§…i…  ®……. =SS… x™……™……±…™……S……  x…h…«™…, ™……  ¥…π…™……¥…Æ
(®…Ω˛…Æ˙…π]≈ı  ¥…v……x…{… Æ˙π…n˘ EÚ…™…«¥……Ω˛“, + v…EfiÚi… |… i…¥…‰n˘x…,  J…∆b˜ 125 ,
GÚ®……∆EÚ 9, {…fiπ` 1 M…÷Ø˚¥……Æ˙,  n˘x……∆EÚ 26 V…÷±…Ë 2001  Æ˙…‰V…“ i……Æ˙…∆ EÚi… |…∂x…
GÚ®……∆EÚ 16111)˙ Z……±…‰±…“ S…S……«  ∫…x… 2001 x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ GÚ®……∆EÚ

IN THE HIGH COURT OF JUDICATURE ATIN THE HIGH COURT OF JUDICATURE ATIN THE HIGH COURT OF JUDICATURE ATIN THE HIGH COURT OF JUDICATURE ATIN THE HIGH COURT OF JUDICATURE AT
BOMBAY NAGPUR BENCH, NAGPURBOMBAY NAGPUR BENCH, NAGPURBOMBAY NAGPUR BENCH, NAGPURBOMBAY NAGPUR BENCH, NAGPURBOMBAY NAGPUR BENCH, NAGPUR

Contempt Petition No. 62 / 2007 inContempt Petition No. 62 / 2007 inContempt Petition No. 62 / 2007 inContempt Petition No. 62 / 2007 inContempt Petition No. 62 / 2007 in
Writ Petition No. 3974 / 2001Writ Petition No. 3974 / 2001Writ Petition No. 3974 / 2001Writ Petition No. 3974 / 2001Writ Petition No. 3974 / 2001

(In the matter of non compliance of interim order dated
27.11.2001 passed in W.P. No. 3974 by this Hon'ble High
Court and judgement dated 18.4.2002 passed in W.P. No.
91/02, (On transfering case at Hon'ble High Court Bombay
bench writ Petition renumbered as W.P.No. 91/02)

PETITIONERS :- (1) Ku. Kalpana Tryambakrao
Mehare, Aged about 35 years, Occupation -Service,  R/o
C/o Deepakrao Yawale C/o Ashok Dhawale, Laghuvetan
Colony, Amravati, Tq. & Dist. : Amravati (2) Khushal
Jagatrao Alaspure, Aged about 35 years, Occupation - Ser-
vice, R/o C/o S.P. Rangacharya, New Vaishali Colony, Near
Ravikiran Colony, Badnera Road, Amravati Tq. & Dist.
Amravati (3) Santosh Pandurangji Bansod, Aged about 35
years, Occupation - Service, R/o C/o S.N. Gawande,
Sukhpushpa L.I.C. Colony, Ramnagar, Amravati. Tq.& Dist.
Amravati. (4)  Ku. Sangita Gotulal Bhangadiya, Aged about
35 years, Occupation - Service, R/o C/o Sanjay Ramesh
Malani, R/o Ambapeth, Amravati, Tq. & Dist. Amravati

VS.
RESPONDENTS : (1)  Dr. Shri. Sukhadeo K. Thorat

University Grants Commission, Bahadur Shah Zafar Marg
New Delhi - 110 002. (2)  Shri. R.P.Agrawal, Secretary,
Human Resources & Development, Department, Union of
India, New Delhi. (3)  Shrimati Joyas Shankaran, Secre-
tary, Department of Higher & Technical Education,
Mantralaya, Mumbai - 400 032.

Petition under section 12 of contempt of courts Act,
1971

Shri. D.P. Dapurkar, Adv. for the petitioner.

CORAM : R.V. MORE, J.
13.4.2007

Issue notice before admission to respondent No. 1
returnable after vacation.



2007- NUTA  BULLETIN - 65

1894 ¥…Æ˙ |…∫…fii… E‰Ú±…‰±…“ +…Ω‰̨.

(5) ∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ ¥… EÚ®…«S……≠™……∆∆x…… ∫…‰¥…… x…¥…fik…“
¥…‰i…x… ™……‰V…x…… ±……M…⁄ EÚÆ˙h…‰§……§…i… ®……. =SS… x™……™……±…™……S……  x…h…«™… ™……  ¥…π…™……¥…Æ˙
M…÷Ø˚¥……Æ˙,  n˘x……∆EÚ 26 V…÷±…Ë 2001  Æ˙…‰V…“ i……Æ˙…∆ EÚi… |…∂x… GÚ®……∆EÚ 16111
S™…… ¶……M… 1 i…‰ 3 ±…… ∂……∫…x……x…‰  n˘±…‰±…“ =k…Æ‰̇ {…÷f¯“±… |…®……h…‰ +…Ω‰̨i….

""16111 ∫…¥…«∏…“ x……x……∫……Ω‰̨§… §……‰Æ˙∫i…‰, §…“.]ı“.n‰̆∂…®…÷J…, ¥Ω˛“.™…⁄.b˜…™…M…¥Ω˛…h…‰,
∫…÷Æ‰̇∂… {……]ı“±…, {….®….{……]ı“±… : i……Æ˙…∆ EÚi… |…∂x… GÚ®……∆EÚ 12140 ±……  n˘x……∆EÚ
13 ®……S…« 2001 Æ˙…‰V…“  n˘±…‰±™…… =k…Æ˙…S™…… ∫…∆n˘¶……«i… ∫…x®……x…x…“™… ∫…®……V…EÚ±™……h…
®…∆j…“ {…÷f¯“±… M……‰π]ı“S…… J…÷±……∫…… EÚÆ˙i…“±… EÚ…™…-

(1) ∫…®……V…EÚ…™…« ®…Ω˛… ¥…t…±…™……i…⁄x… EÚ…®… EÚÆ˙h……≠™…… "" ∂…I…EÚ ¥… EÚ®…«S……≠™……∆x……
∫…‰¥…… x…¥…fik…“ ¥…‰i…x… ¥™…¥…∫l…… ±……M…⁄ EÚÆ˙h™……i… ™…‰h……Æ˙ x……Ω˛“.'' Ω˛… ∂……∫…x……S……
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∫…®……V…EÚ±™……h…  ¥…¶……M… ™……∆S…‰  n˘x……∆EÚ 31 ®……S…« 1999 S…‰ +…n‰̆∂… Æ˙q˘§……n˘±…
`ˆÆ˙ ¥…h……Æ˙…  x…h…«™… ®…….®…÷∆§…<« =SS… x™……™……±…™……x…‰  Æ˙]ı  {…]ı“∂…x… x…∆§…Æ˙ 5467
+…Ï°Ú 1999 ™…… |…EÚÆ˙h……i…  n˘x……∆EÚ 18 V……x…‰¥……Æ˙“ 2000 Æ˙…‰V…“  n˘±…… ¥…
i™……  x…¥……b˜¨…i…S… ∫…n˘Æ˙  x…¥…fik…“ ¥…‰i…x…™……‰V…x…… ]ı{™……]ı{™……x…‰ ±……M…⁄ EÚÆ˙h™……∫…∆§…∆v…“
x™……™……±…™……x…‰  n˘±…‰±™……  x…h…«™……S…“ +∆®…±…§…V……¥…h…“ EÚÆ˙h™……S™……  ¥…S……Æ˙…v…“x…
|…∂x……¥…Æ˙“±… ∂……∫…x……S……  ¥…S……Æ˙ {…⁄h…« Z……±…‰±…… +…Ω‰̨ EÚ…™…;

(2) +∫…±™……∫…, =HÚ  x…h…«™……S™…… +∆®…±…§…V……¥…h…“∫……`ˆ“ EÚ…™… ={……™…™……‰V…x……
EÚÆ˙h™……i… +…±…‰±…“ +…Ω‰̨;

(3) ={……™…™……‰V…x…… E‰Ú±…‰±…“ x…∫…±™……∫…, ™……§……§…i… Ω˛…‰h……≠™……  ¥…±…∆§……S…“ EÚ…Æ˙h…‰
EÚ…™… +…Ω‰̨i…?

∏…“.V…™…¥…∆i… +…¥…≥‰̋ : (1) Ω˛…‰™….

(2) +x…÷n˘… x…i… ∫…®……V…EÚ…™…« ®…Ω˛…¥…t…±…™……i…“±…  ∂…I…EÚ ¥…  ∂…I…E‰Úk…Æ˙
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∂……∫…x……x…‰ P…‰i…±…… +…Ω‰̨.

(3) |…∂x… =n¬̆¶…¥…i… x……Ω˛“. ''

6. "THE CONTEMPT PETITION STANDS

REJECTED"  is  the order in the Judgement of  the
Honourable HIGH COURT  of Judicature at Bombay
Civil Appellate Jurisdiction in Contempt Petition No. 136

of 2001 in   Writ Petition No. 5467 of 1999.  Coram
R.M.S.Khandeparkar J. decided on 26th February, 2002
in Suresh S. Naik Vs. Department of Social welfare.

(EÚ) ={…Æ˙…‰Ci… + ¥…Æ˙“±… |…∫i……¥… ∫…®®…i… EÚÆ˙h™……i… +…±…….
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∫¥…… / §…“.]ı“.n‰̆∂…®…÷J…               ∫¥…… / BEÚx……l… EÚ`ˆ…≥‰̋
+v™…I…                         ∫… S…¥…

*****

UNIVERSITY GRANTS COMMISSION
Bahadur Shah Zafar Marg, New Delhi - 110 002.

By Speed Post
No. F-1-1/2006 (PS) Meeting  27 April 2007

The Registrar,
Sant Gadge Baba Amravati University,
Amravati - 444 602. (Maharashtra)

Sub. :- Proposal received from the Sant Gadge Baba
Amravati University, Amravati for exemption from NET
examination in respect of Shri.K.J. Alaspure, Director of
Physical Education in Arts College, Badnera Rly. Dist.
Amravati.

Sir,
With reference to your letter No. AU/8/10/C-1702/

2006 dated 31.10.2006 on the above subject, I am directed
to convey the approval of the UGC for exemption from
NET examination in respect of Shri. K.J.Alaspure, Direc-
tor of physical Education since no NET qualified /NET
exempted candidate was available at the time of interview,
exemption may be granted subject to the condition that
NET examination should be cleared in the relevant
subject within 2 years from the date of communica-
tion of this exemption.

  Yours faithfyully,
(Mrs. Shashi Munjal)

Under Secretary
Copy to
1. The Principal, Arts College, Badnera Rly., Dist.

Amravati.
(Hari Pawar)

Section Officer

No.CIM/ 23 :                : Dated 2nd  July 2007

CORRECTION

in the copy of the Minutes

of the General Body Meeting of NUTA

Copy of the Minutes of the General Body Meet-
ing of NAGPUR UNIVERSITY TEACHERS' AS-
SOCIATION  held  at 12.00 noon on Sunday, the
20th May 2007  at Smt. L.R.T. College of Commerce,
Ratanlal Plot, AKOLA    is  circulated  in this  NUTA
Bulletin.

If you propose to suggest any correction  to
the Minutes, it may be pointed out to the Secretary
(Prof.E.H.Kathale,  Secretary, NUTA, N-162,
Reshim Bagh, Nagpur-440 009.) by letter within 10
days  from the date of posting of this Bulletin.

It will not be possible for the corrections
received after the due date to be  included  in the List
of corrections for consideration.

Please send one copy of your letter to Prof.
B.T.Deshmukh, President NUTA, 3, Subodh Colony,
Near Vidarbha Mahavidyalaya, Amravati. 444 604.

 Dr. E.H. Kathale Dr. E.H. Kathale Dr. E.H. Kathale Dr. E.H. Kathale Dr. E.H. Kathale
     Secretary, NUTASecretary, NUTASecretary, NUTASecretary, NUTASecretary, NUTA

*************************
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CORAM : A.B,CHAUDHARI, J.
DATE : MAY 25, 2007.

Heard Mr, Anil Mardikar, Adv. for the Petitioner and
Mr. J.B.Kasat, Adv. for the Respondent.

Mr, Anil Mardikar, Adv. for the Petitioner submits that
the petitioner was placed under suspension on 9.6.2006
and eventually, the suspension continued till the petitioner
attained the age of superannuation, Mr. J.B.Kasat, Adv.
does not dispute this position. It is then submitted that the
appeal under Rule 49 (2) (a) of the Maharashtra Non-
Agricultural Universities and Affiliated College Standard
Code (Terms and Conditions of Service of non-teaching
employees) Rules, 1984 was preferred by the petitioner to
the Management Council against  the order of suspension
which was made by the Vice Chancellor. Before that appeal
could be heard, the issue was referred to the Grievances
Committee calling for recommendation.  The Grievances
Committee after making enquiry made
recommendations that the petitioner was not required
to be  placed under suspension, particularly when there
were no charges of either misappropriation or immoral
conduct. The service  record of the petitioner has been
excellent throughout and therefore, the Grievance
Committee recommended for reversal of the
suspension order. The matter then went before the

Management Council. The Council then heard the appeal
finally and in terms accepted the recommendations made
by the Grievances Committee and further looking to the
excellent record of the petitioner the Management Council
also allowed the appeal and directed that the suspension
shall be revoked. This order was made by the Management
Council on 29.9.2006.

Further grievance is made  by the petitioner that despite
allowing of the afore-said appeal, the Vice Chancellor did
not implement the said order and as a result, the petitioner
had to retire upon attaining the age of superannuation.

Mr.J.B.Kasat, Adv. for the respondent vehementally
opposed the submissions made by Mr. Mardikar, Adv. for
the Petitioner.

Mr. J.B.Kasat, Adv.  for the respondent submitted that
under Rule 12 (3)(d) the Vice Chancellor was justified in
holding that  the   resolution  proposed   could  not  be
placed  before  the Management Council. Rule 12 (3) (d)
read thus :

"12 (3) : A resolution to be admissible
(d) shall not refer to any matter of fact, on which

a judicial decision is pending or to a matter pending
before any Statutory Tribunal or Statutory Authority
performing any judicial or quasi-judicial function,
or any Commission or Court of Enquiry or any
authority appointed to enquire into or investigate a
matter concerning the University. "
Mr. J.B. Kasat, Adv. then submitted that the

proceedings of the departmental enquiry being in progress,
said clause (d) is clearly attracted and therefore, the Vice
Chancellor was justified in disallowing the resolution. He
then submitted that since the resolution, was disallowed,
the Management Council was not justified in interfering in
the appeal since there was no legal sanctity to the resolution
that was proposed by the Management Council.

Having heard the learned counsel for the respective
parties and having given my anxious thought, I am of the
opinion that Rule 12 (3) (d) has absolutely no application
in the present case. The departmental enquiry has neither
any judicial or quasi-judicial characteristic. Said provision
is made in the event the proceedings of judicial nature or
quasi-judicial nature are pending before the Statutory
Tribunal or Statutory Authority, any Commission or Court
of Enquiry. The purpose is obvious that there should be
no conflicting orders or decisions by the Management
Council in spite of the matters being subjudice before the
judicial or quasi-judicial authority or any Commission or
Court of enquiry. In my opinion, therefore, the argument
advanced by Mr. Kasat Adv. for the respondent is
unsustainable. Consequently, the submission that the
proposed resolution that was placed before t h e
Management Council as a Appellate Authority having
no legal sanctity is rejected.

Having seen the impugned orders and the proceedings
of the Management Council, prima facie I find that the
Vice Chancellor has undermined the Authority of
Management  Council, which is a Appellate Authority
over the order of  Vice-Chancellor. When the Appellate
Authority is created under a Statute over the decisions
of Vice Chancellor, it is not expected of the Vice
Chancellor to undermine the authority of the higher
Authority  as that will be destructive of the rule of

IN THE HIGH COURT OF JUDICATURE AT BOMBAY
NAGPUR BENCH,  NAGPUR

WRIT PETITION NO, 973 OF 2007WRIT PETITION NO, 973 OF 2007WRIT PETITION NO, 973 OF 2007WRIT PETITION NO, 973 OF 2007WRIT PETITION NO, 973 OF 2007

(Office Notes, Memoranda of Coram, appearances, Court's orders or directions and Registrar's orders.  :  Court's or Judge's orders)

IN THE HIGH COURT OF JUDICATURE
AT BOMBAY : NAGPUR BENCH,

NAGPUR

WRIT PETITION NO, 973 OF 2007WRIT PETITION NO, 973 OF 2007WRIT PETITION NO, 973 OF 2007WRIT PETITION NO, 973 OF 2007WRIT PETITION NO, 973 OF 2007

Prayer:  It is therefore, most humbly and respectfully
prayed that this Hon. Court may be pleased to issue a writ
mandamus or\ any other suitable writ order or direction
and further may be pleased to:

(1)  Hold and declare that the action of respondent  in
refusing to implement the   recommendation   /   order
dated 29.9.2006  of Management Council, S.G.B.
Amravati University, Amravati to be arbitrary and illegal.

(2)  Quash and set aside communication / order dated
30.9.2006 of the respondent being arbitrary, illegal and
without jurisdiction.

(3) Direct respondent to pay the petitioner all the
monetary benefits to which the petitioner is entitled
treating the suspension of the petitioner to have been
revoked on 29.9.2006  in view of decision of the
management council S.G.B. Amravati University, Amravati
in its meeting dated 29.9.2006  on the appeal of the
petitioner.

(4) By way of ad-interim relief, direct respondent to
pay all the monetary dues to the petitioner pending
disposal of the petition however, without prejudice to his
right to retire as Registrar, in case his earlier Writ Petition
No. 2648 / 2006 is allowed and get all monetary benefits
accordingly,

(5) Grant any other relief as may be deemed fit in the
interest of justice.

Nagpur  : Date : 15.01.2007
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CHANCELLOR
Raj Bhavan,  Mumbai 400 035

CS/AU/37/05/(6300)/2045

30 June 2007

ORDER
Subject  :Regarding co-option of Prof. R. Chittaranjan

as an “ Evaluation Expert” on the Board of Examinations,
S.G.B. Amravati University.

I had received a petition dated 15 December 2005 under
Section 9(3) and (4) of the Maharashtra Universities Act,
1994 (hereinafter referred as the “Act”) from Prof. Dr.
Mohammed Samiullah, Dean, Faculty of Arts, S.G.B.
Amravati University (hereinafter referred as the
“University”) and two other Deans challenging the Order
dated 8 December 2005 co-opting Prof. R. Chittaranjan
as an “ Evaluation Expert” on the Board of Examinations
(hereinafter referred as “Board”) under Section 31(3) (h)
of the Act on behalf of the Board under Section 32(4) of
the Act, on the grounds that –

i) the action to be taken in emergency under
Section 32(4) of the Act by the Chairman of the Board
i.e. Vice Chancellor or any person authorised by him is
only to ensure proper organisation of examination and tests
of the University and not to appoint persons of his /her
choice on the Board.

 ii) the Vice Chancellor had postponed the
meeting of the Board scheduled to be held on 8 December
2005 without assigning any reason obviously with obilque
move to co-opt a person of her choice on the Board.

iii) there was no emergency necessitating the co-
option of a member by exercising extra ordinary powers
conferred under Section 32(4) of the Act.

2. I had also received another petition dated 24
December 2005 from Shri Umesh Rathi and three Others

Under Section 9(3) and (4) of the Act challenging the co-
option of Prof. Chittaranjan on the said grounds.

3. I called for a report from the Vice Chancellor of the
University, in the matter.  The Vice Chancellor had
submitted report vide her letters dated  20  January 2006,
1 February 2006, 13 and 15 April 2006.  The facts in
brief, as reported by the Vice Chancellor are as follows –

i) The University vide Notification dated 7
December 2005 had notified that the Board is constituted
as per provisions of Section 31(3) of the Act.  The Board
had a vacancy of co-opted member viz.  Evaluation Expert.
On the same day, emergency meeting, of the Board was
convened on 8 December 2005 to transact the following
two items.

a) Item No. 61 Order of Hon’ble High Court
Bench at Nagpur in W.P. No. 4560 of 2005.

b) Item No. 62 Co-option of an “Evaluation
Expert” on the Board.

ii) However being a Chairperson of the Board,
the Vice Chancellor postponed the meeting of the Board
on the morning of the 8 December 2005 on the ground
that one member of the Board brought the following facts
to her notice pointing out the illegality of the meeting.

a) Notification dated 7 December 2006
constituting the Board was not proper as one “ Evaluation
Expert” was still to be co-opted on the Board.

b) Item of co-option should have been first i.e.
Item No. 61 and not Item No. 62.

c) Members were not been given sufficient time
to go through the Agenda Notes of the meeting.

d) It was not proper to give reconsideration to
the matter remanded by the Hon’ble High Court as the
appeal of the University was pending before the Hon’ble
Supreme Court.

e) The Vice Chancellor is violating the ruling given
by the Ex-Vice Chancellor in the meeting of the Academic
Council held on 29 December 2000 then it was resolved
that only item on the agenda in respect of co-option of
one teacher representing each Faculty be taken for
consideration in that day’s meeting.

iii) In the postponement letter, reasons were not
given for postponing the meeting.

iv) Considering the emergency of constituting
the Board and necessity of co-opting an “Evaluation
Expert” on the Board under Section 31(3) (h) of the Act
to reconsider the matter remanded by the Hon’ble High
Court, the Vice Chancellor had co-opted Prof. R.
Chittaranjan as an “Evaluation Expert” on the Board under
31(3) (h) of the Act, by exercising powers vested in her as
a Chairperson of the Board under Section 32(4) of the
Act.

v) As required under Section 32(4) of the Act,
the action of the Vice Chancellor to co-opt Prof. R.
Chittajanjan as an “Evaluation Expert” was reported to
the Board in its meeting held on 23 January 2006.  In the
meeting, amongst fourteen members present, six members
recorded their dissent against his co-option. While two
members recorded their dissent note on the dissent of the
said six members.

4. Under Section 31(3) (h) of the Act, an “Evaluation
Expert” is to be co-opted on the Board by the Board itself.

5. Under Section 32(4) of the Act, in case of emergency
requiring immediate action to be taken, the Chairman of
the Board or any other officer or person authorised by
him in that behalf shall take such action as he thinks fit
and necessary, and shall report at the next meeting of the
Board the action taken by him.

law. It was not proper on the part of the  Vice
Chancellor to have not implemented the decision of
the Management Council dated 29 th September 2006.
In my opinion, the Vice Chancellor should not have taken
recourse to writing letter to the Petitioner   saying  that she
did not   agree with the decision of the appellate Authority.
If the Vice-Chancellor was aggrieved by the decision of
the Council, she could have taken recourse to available
remedies. That apart, the petitioner has made out a strong
prima facie case and since he has retired from service, I
do not find any reason  to decline to grant interim  relief.

In view of this, the interim  relief in terms of prayer
clause  (3) and (4) is granted.

The respondent is directed to comply with the
above-mentioned ad-interim, order within a period of
four weeks from today.

Place the matter for admission on 9.7.2007.
Copy of this order be supplied to the learned counsel

for the parties on payment of usual copying charges.
Sd/-

JUDGE
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6. After scrutiny of the facts on record submitted by
the University and provisions in the Act, I had found that
no satisfactory reasons were given for postponing the
meeting. Similarly the emergency power of Chairman of
the Board or any officer or person authorised by him in
that behalf under Section 32(4) of the Act: cannot be said
to include a power to co-opt a member.

7. I had therefore in exercise of powers conferred upon
me under Section 108 of the Act, issued Show Cause
Notices to the Vice Chancellor of the University and Prof.
R. Chittaranjan, to explain within fifteen days of the receipt
of Notices, why the co-option of Prof. Chittaranjan should
not be aside.

8.  Both the Vice Chancellor and  Prof.  Chittaranjan
vide  letters dated 23 November 2006 submitted their
replies. The Vice Chancellor also submitted a petition/
appeal to invoke Section 9(4) of the Act.

The Vice Chancellor in her reply has mainly stated
that,-

i)  Being a new Vice Chancellor she depended
on the trust and confidence of the Officers. However, they,
especially Dr. Narkhede the then Registrar misled her for
committing illegalities by providing insufficient information.

ii)   Even though the subject of the High Court's
Order in the matter of Dr. Santosh Thakare was discussed
everyday, she was not informed of the emergent need to
constitute the Board and the need to consider the Hon'ble
High Court Order. She was also informed about the
nominations made by Dr. V.S. Jamode, the then Acting
Vice Chancellor on the Board under Section 14(7) of the
Act.

iii)  The University Counsel advised that the
emergent meeting of the Board should be convened
immediately not only to consider the Order of the Hon'ble
High Court but also to co-opt the "Evaluation Expert".
Accordingly Notice was sent on 7 December 2005 with
the Agenda. In the Agenda, the item of co-option was
second (Item No. 62) instead of first (Item No. 61), which
was against the advice of University Counsel and violation
of original Statute 45. This lapse was committed by the
Controller of Examinations intentionally, in collusion with
then the Registrar Dr. Narkhede.

iv) To strengthen NUTA group, Dr. Jamode, the
then Acting Vice Chancellor probably on 17 October 2005,
hardly three days before her joining, finalised nominations
of Prof. Anil Somavanshi, Principal Hotey and Prof.
Praveen Raghugvanshi on the Board under Section 14(7)
of the Act and necessary Notifications were published with
backdate viz 14 October 2005 but actually dispatched on
24 October 2005 in a secret and stealthy manner. The
said notifications were sent to the nominees on 7 December
2005 along with the Notice of the meeting and the Agenda.
She did not understand why Dr. Narkhede kept her in
dark about the vacancy of "Evaluation Expert" and achieved
two goals: one acquiring sanction to three dubious
nominations; second placed her in an illegal position for
convening the meting of the Board.

v)  She was not aware of strained relations of
Prof. Chittaranjan with NUTA and Prof. B.T. Deshmukh.
When she mentioned his name for co-option, the Registrar
Dr. Narkhede and the Controller of Examinations did not
say anything to her but they must have thought that his
co-option would tilt the balance against the NUTA group
in the Board.

vi)    There is no mandatory provision that
postponed or cancelled meeting notice should be
accompanied with reasons. The complainants did not ask
her the reasons for postponement but they approached
the Chancellor. It was unavoidable necessity due to the

Hon'ble High Court's Order and the meeting convened
was torpedoed by the top officers by issuing the
notifications and items on the agenda in a reverse and
irregular order. Short Notice given for the meeting with its
reversed agenda was also objected by the members.

vii) While taking decision to co-opt Prof.
Chittaranjan, she had an alternative between Section 14(7)
and 32(4) of the Act. She also compared the advice given
vis-a-vis the need for such nomination. Then, she was
convinced that she should the Section 32(4) of the Act.

viii)  She was given to understand that emergent
power could be exercised for nominations and co-options.
As such, she did not make any complaint against Dr.
Jamode, for his action to nominate Prin. Hotey and Prof.
P.B. Raghuvanshi on the Board by exercising the emergent
power in Section 14(7) of the Act. The nominations made
by Dr. Jamode need to be considered by the Chancellor's
office and decided whether they are legal or not, even
there is no complaint.

ix)    She feels that Section 14(7) of the Act may
be more appropriate to co-opt a person on the Board.
Therefore she has filed a separate petition/appeal under
Section 9(4) of the Act for the consideration of the
Chancellor.

x)   If the technical error is unpardonable, the
same can be resolved by obtaining the resignation, of Prof.
Chittaranjan to maintain the status and prestige of the Vice
Chancellor.

9. In her petition/appeal, the Vice Chancellor has stated
that the above emergencies, led her to co-opt Prof.
Chittaranjan. There can be no doubt in the minds of the
complainants about merit and mettle of Prof. Chittaranajan
to be an "Evaluation Expert". There is no bar for the Vice
Chancellor to exercise the powers under Section 14(7) of
the Act for making nominations. The complainants have
no objections to the nominations made by Dr. Jamode
under Section 14 (7) of the Act, as it appears  that the
nominations were correct and justified from their point
of view. In view of this, the Vice Chancellor has requested
me to permit  to her rectify the mention of Section 32(4) by
substituting the same with Section 14(7) of the Act. After
rectification, such a decision can again be placed before
the Board for its consideration. The Vice Chancellor has
therefore appealed to me to invoke my powers under
Section 9(4) of the Act, to allow her the aforesaid
modification of the action taken which according to her
would strictly follow and confirm with the Act, Statutes
and the procedure of University.

10. In his reply, Prof. Chittaranjan has mainly stated
that,

i)   Dr. Kamal Singh, Vice Chancellor  yearns to
elevate the University towards great academic heights. She
herself being disciplined person expects the same from all.

ii)     Most of the officers had their allegiance to
some outside and Centre of the University. Dr. Narkhede
is helping other camp and the said group is collecting all
such items and incidents only to put the Vice Chancellor
into difficulty by preparing a file against her and place the
same before the Government and the Chancellor.

iii)   By demanding to quash his co-option, are
not complainants revealing their "oblique move" to co-opt
somebody else of their choice. Some of complainants may
be called to explain what is the real meaning of "oblique
move" and every word of their complaints and to ask them
to answer some intricate questions  regarding the legalities
involved therein.

iv) As per Section 32(4) of the Act, the Chairman
decides whether there is any emergency existed or not,
and reports the matter to the Board and if the Board is
satisfied, he thinks it is final. However, the Chancellor is
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the fittest and wisest judge to decide whether there was
emergency or not.

v)  Placing of matter regarding co-option under
section 32(4) of the Act was only for the reporting.
However as six members wanted to debate, they submitted
a dissent note. Two members asserted that item is to report
and therefore it cannot be discussed/debated and on this
point they recorded their dissent.

vi) Three nominations on the Board, made by
Dr. Jamode under Section 14(7) of the Act, also need to
be set aside. The detailed report may be called regarding
these nominations and after study cancel all the four
nominations (three made by Dr. Jamode and one by Dr.
Kamal Singh).

vii)  He is also Chancellor's nominee on the
Senate. As such if his co-option is set aside, the Chancellor
will also have to terminate his nomination on the Senate
or he will have to resign from Senate on moral grounds.
He is ready to tender his resignation to save the image of
the Vice Chancellor and also to protect her from any
possible strictures.

viii)  The Chancellor may decide to amend the
Vice Chancellor's action taken under section 32(4) to
Section 14(7) as the Chancellor is empowered under
Section 9(4) of the Act to amend any order made by any
officer.

11. Both the Vice Chancellor and Prof. Chittaranjan
had requested for personal hearing. I gave them the
opportunity of personal hearing, in addition to their written
submissions in reply to the Show Cause Notice. I had also
called all the seven petitioners for personal hearing.
Accordingly the Vice Chancellor, Prof. Chittaranjan, and
four petitioners viz. Prof. M.C. Hate, Dr. D.S. Dhote, Shri
S.H. Meshram and Shri V.R. Thakare had appeared before
me on 18 May 2007 to put forth their arguments personally.

12. During the hearing, Dr. D.S. Dhote spoke on behalf
all the petitioners' present and they submitted their written
submissions to the Chancellor. They reiterated what they
have stated earlier in writing.  They requested to allow
their appeal and set aside the co-option of Prof.
Chittaranjan.

13. During the hearing, Prof. Chittaranjan submitted
that his role in his co-option is minimum. He would like to
ask the petitioners what is the grudge they are having
against him. He further submitted that Section 32(4) of
the Act is clear. When the Vice Chancellor feels an
emergency he/she can act but condition is that the matter
will have to be reported to the Board. Accordingly the
Board has approved his co-option. He also submitted that
it is for the Chancellor to decide whether Section 32(4) of
the Act can be invoked for the co-option or not.

14. During the hearing Dr. Kamal Singh, Vice
Chancellor of the University submitted oral as well written
submissions. She also submitted another letter on 19 May
2007. She reiterated what she had stated earlier in writing.
The Vice Chancellor submitted that the matter of Dr.
Santosh Thakare was to be heard on 8 December 2005.
Therefore Dr. Thakare on 2005 telephonically informed
her that the Court would discuss the question of "Stay"
asked by the University. He therefore suggested to
postpone or cancel the meeting of the Board scheduled to
be held on the next day i.e 8 December 2005. Alongwith
other considerations, this point weighed on her to cancel
the scheduled meeting. She further submitted that it was
the season of examinations and the presence of "Evaluation
Expert" in the Board was essential. His role in the Board
is vital because he advises the Vice Chancellor and the
Controller of Examinations on all matters and issues related
to the valuations, assessment or moderation. The Dean
and members deal with the matters related to their
respective faculties, but the "Evaluation Expert" is there

to guide to solve the problems of all the faculties. So there
was an urgent need for ''Evaluation Expert" and hence
she decided to make the said co-option even after the
cancellation of the meeting. She also submitted that
emergent power is conferred in Section 32(4) of the Act
for dealing with the emergent situations relating to the
Board. It suggests that the law makers have visualised the
general power conferred on the Vice Chancellor to deal
with the emergent situation in Section 14(7) of the Act
would not be applicable for the matters related to the Board.
Therefore the Section 32 appears in the Act and she was
therefore convinced that this section was more appropriate
for the matters relating to the Board. She had also submitted
that these complainants from NUTA are not really
concerned with the exercise of Section 32(4) of the Act.
They are only against Prof. Chittaranjan, as he does not
belong to the NUTA. They have not objected to the
nominations of Dr. A.G. Somavanshi, Principal S.B. Hote
and Dr. Praveen Raghuvanshi on the Board made by Dr.
V.S. Jamode, the then Acting Vice Chancellor by exercising
power under Section 14(7) of the Act because the
nominated persons belong to NUTA.

15. I have carefully considered  the written as well as
oral submissions of the petitioners, Prof. Chittaranjan and
Dr. Kamal Singh, Vice Chancellor of the University and
also her petition under Section 9(4) of the Act in the light
of the facts on record and after obtaining clarifications on
the legal issues raised by both the sides, I have now come
to the fallowing conclusions:-

i)  Section 32(3) of the Act lays down powers
and duties of the Board and Section 32(4) of the Act has
to be read in the light of powers and duties contained in
Section 32(3) of the Act. Similarly the emergency power
of Chairman of the Board or any officer or person
authorised by him in that behalf under Section 32(4) of
the Act cannot said to include a power to co-opt a member
on the Board. Thus to read the powers to co-opt as an
"emergency power" is not proper. Therefore there is no
merit in the contentions of Prof. Chittaranjan and Dr.
Kamal Singh, Vice Chancellor about the interpretation of
Section 32(4) of the Act. Co-option of Prof. Chittranjan
was therefore not valid under Section 32(4) of the Act.

ii) Similarly the emergency power under Section
14(7) of the Act cannot said to include a power to co-opt
or nominate a member on the Board. Therefore, appeal
of the Vice Chancellor under Section 9(4) of the Act, to
invoke the powers of the Chancellor under Section 9(4)
of the Act to substitute Section 32(4) by Section 14(7) of
the Act is not acceptable.

16. I  S.M. Krishna, Chancellor of the Sant Gadge
Baba Amravati University, therefore in exercise of powers
conferred upon me under Section 9(4) of the Maharashtra
Universities Act, 1994-

i) declare   the   co-option   of   Prof.   Chittaranjan
on   the   Board   of Examinations under Section 32(4) of
the Act as invalid.

ii)  set aside the University's Order No. 214/
2005 dated 8 December 2005.

iii)  reject the petition/appeal dated 23 November
2006 of Dr. Kamal Singh:, Vice Chancellor to modify the
University's Order dated 8 December 2005.

(S.M. Krishna)
Chancellor

Sant Gadge Baba Amravati University.

*****
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National Knowledge Commission : Note on higher education, 29th November 2006

NATIONAL KNOWLEDGE COMMISSION
NOTE ON HIGHER EDUCATION

INTRODUCTION

The spread of education in society is at the foundation
of success in countries that are latecomers to development.
In the quest for development, primary education is abso-
lutely essential because it creates the base. But higher edu-
cation is just as important, for it provides the cutting edge.
And universities are the life-blood of higher education. Is-
lands of excellence in professional education, such as IITs
and IIMs, are valuable complements but cannot be substi-
tutes for universities which provide educational opportuni-
ties for people at large.

There can be no doubt that higher education has made
a significant contribution to economic development, social
progress and political democracy in independent India. It
is a source of dynamism for the economy. It has created
social opportunities for people. It has fostered the vibrant
democracy in our polity. It has provided a beginning for
the creation of a knowledge society. But it would be a
mistake to focus on its strengths alone. It has weaknesses
that are a cause for serious concern.

There is, in fact, a quiet crisis in higher education in
India that runs deep. It is not yet discernible simply be-
cause there are pockets of excellence, an enormous reser-
voir of talented young people and an intense competition
in the admissions process. And, in some important spheres,
we continue to reap the benefits of what was sown in
higher education 50 years ago by the founding fathers of
the Republic. The reality is that we have miles to go. The
proportion of our population, in the age group 18-24, that
enters the world of higher education is around 7 per cent,
which is only one-half the average for Asia. The opportu-
nities for higher education, in terms of the number of places
in universities, are simply not enough in relation to our
needs. What is more, the quality of higher education in
most of our universities requires substantial improvement.

It is clear that the system of higher education in India
faces serious challenges. And it needs a systematic over-
haul, so that we can educate much larger numbers without
diluting academic standards. This is imperative because
the transformation of economy and society in the twenty-
first century would depend, in significant part, on the spread
and the quality of education among our people, particu-
larly in the sphere of higher education. It is only an inclu-
sive society that can provide the foundations for a knowl-
edge society.

The challenges that confront higher education in India
are clear. It needs a massive expansion of opportuni-
ties for higher education, to 1500 universities nation-
wide, that would enable India to attain a gross enrol-
ment ratio of at least 15 per cent by 2015. It is just as
important to raise the average quality of higher education
in every sphere. At the same time, it is essential to create
institutions that are exemplars of excellence at par with the
best in the world. In the pursuit of these objectives, pro-
viding people with access to higher education in a socially
inclusive manner is imperative. The realization of these
objectives, combined with access, would not only develop
the skills and capabilities we need for the economy but
would also help transform India into a knowledge economy

and society.
We recognize that a meaningful reform of the higher

education system, with a long-term perspective is both com-
plex and difficult. Yet, it is imperative. And we would sug-
gest the following building blocks in this endeavour. First,
it is essential to reform existing public universities and
undergraduate colleges. Second, it is necessary to over-
haul the entire regulatory structure governing higher edu-
cation. Third, every possible source of financing invest-
ment in higher education needs to be explored. Fourth, it is
important to think about pro-active strategies for enhance-
ment of quality in higher education. Fifth, the time has
come to create new institutions in the form of National
Universities that would become role models as centres of
academic excellence. Sixth, the higher education system
must be so designed that it provides access to marginalized
and excluded groups.

I. UNIVERSITIES
Universities perform a critical role in an economy and

society. They create knowledge. They impart knowledge.
And they disseminate knowledge. Universities must be flex-
ible, innovative and creative. They must be able to attract
the best talent whether teachers or students. They must
have the ability to compete and the motivation to excel.
We cannot even contemplate a transformation of our higher
education system without reform in our existing universi-
ties.

There is, however, a serious cause for concern about
universities in India. The number of places for students at
universities is simply inadequate. The quality of education
at most universities leaves much to be desired. The gap
between our universities and those in the outside world
has widened. And none of our universities rank among the
best, say the top fifty, in the world. The symptoms are
clearly visible, even if we do not wish to diagnose what
ails our universities. Of course, every problem does not
exist everywhere. And there are exceptions. But the fol-
lowing problems are common enough to be a cause for
concern. First, curricula, which have remained almost un-
changed for decades, have not kept pace with the times,
let alone with the extending frontiers of knowledge. Sec-
ond, learning and creativity are at a discount in a system of
assessment that places a premium on memory rather than
understanding. Third, the milieu is not conducive to any-
thing beyond the class room, for it is caught in a 9.30 to
1.30 syndrome. Fourth, the academic calendar is no longer
sacrosanct for classes or for examinations, as there are
slippages in schedules so much so that, at several places,
classes in the timetable are not held and results are often
declared with a time-lag of 6 to 12 months. Fifth, the in-
frastructure is not only inadequate but also on the verge of
collapse. Sixth, the boundaries between disciplines have
become dividing walls that constitute barriers to entry for
new disciplines or new courses, while knowledge is devel-
oping most rapidly at the intersection of disciplines. Sev-
enth, the importance attached to research has eroded
steadily over time. Eighth, the volume of research in terms
of frequency of publication and the quality of research
reflected in the frequency of citation or the place of publi-
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cation, on balance, is simply not what it used to be. Ninth,
as in most public institutions, there is little accountability,
because there are no rewards for performance and no pen-
alties for non-performance. Tenth, structures of governance
put in place fifty years ago are not responsive to changing
times and circumstances but the system is readily subverted
by vested interests.

It is difficult enough to provide a complete diagnosis of
what ails our universities. It is even more difficult, if not
impossible, to outline a set of prescriptions for our univer-
sities. Nevertheless, it is clear that a reform of existing in-
stitutions must be an integral part of our endeavour to trans-
form higher education. We recognize that this is easier said
than done. Even so, we believe that reforms in the follow-
ing spheres, along the lines suggested by us, are not only
possible but would also make a difference.

Number and Size : India has about 350 universities.
This number is simply not enough with reference to our
needs in higher education, or in comparison with China
which has authorized the creation of 1250 new universities
in the last three years. Yet, some of our universities are
much too large, for ensuring academic standards and pro-
viding good governance. We need to create more appropri-
ately scaled and more nimble universities. The moral of
the story is not only that we need a much larger number of
universities, say 1500 nationwide by 2015, but also that
we need smaller universities which are responsive to change
and easier to manage.

Curriculum : The syllabi of courses in universities,
which remain unchanged for decades, need to be upgraded
constantly and revised frequently. The laws of inertia rein-
forced by resistance to change must be overcome. Univer-
sities should be required to revise or restructure curricula
at least once in three years. These revisions must be sub-
jected to outside peer review before implementation. The
process for such revisions should be streamlined and de-
centralized, with more autonomy for teachers, through a
change in statutes wherever necessary. For existing sys-
tems often act as major impediments to a timely or speedy
revision of curricula. There should be some mode of cen-
sure for departments or universities that do not upgrade
their courses regularly. It needs to be recognised that it is
very difficult to introduce new courses or innovative courses
in universities because of departmental divides. Appropri-
ate institutional mechanisms should be put in place to re-
solve this problem.

Assessment : The nature of annual examinations at uni-
versities in India often stifles the teaching-learning process
because they reward selective and uncritical learning. There
is an acute need to reform this examination system so that
it tests understanding rather than memory. Analytical abili-
ties and creative thinking should be at a premium. Learn-
ing by rote should be at a discount. Such reform would
become more feasible with decentralized examination and
smaller universities. But assessment cannot and should not
be based on examinations alone. There is a clear need for
continuous internal assessment which empowers teachers
and students alike, just as it breathes life back into the
teachinglearning process. Such internal assessment would
also foster the analytical and creative abilities of students
which are often a casualty in university-administered an-
nual examinations. To begin with, internal assessment could
have a weight of 25 percent in the total but this should be
raised to 50 percent over time.

Course Credits : The present system is characterised
by too many rigidities and too few choices for students.
Universities that are smaller, or run semester-based sys-
tems, are obviously more flexible. Even in large universi-
ties, however, it is necessary to introduce greater diversity

and more flexibility in course structures. This would be the
beginning of a transition to a course credit system, where
degrees are granted on the basis of completing a requisite
number of credits from different courses. Every student
should be required to earn a minimum number of credits in
his/ her chosen discipline but should have the freedom to
earn the rest from courses in other disciplines. It is essen-
tial to provide students with choices instead of keeping
them captive.

Research : We attempted to create stand-alone research
institutions, pampered with resources, in the belief that re-
search should be moved out of universities. In the process,
we forgot an essential principle. There are synergies be-
tween teaching and research that enrich each other. And it
is universities which are the natural home for research.
What is more, for universities, research is essential in the
pursuit of academic excellence. It is time to reverse what
happened in the past and make universities the hub of re-
search once again. This would need changes in resource-
allocation, reward-systems and mindsets. Substantial grants
should be allocated for research. The provisions of these
grants should be competitive and the criteria for these grants
should be different from the usual criteria for non-plan and
plan grants.

Faculty : There must be a conscious effort to attract
and retain talented faculty members. This is necessary be-
cause talented students who are potential faculty members
have choices that are far more attractive in other profes-
sions in India or in the academic profession outside India.
It is necessary to provide working conditions in the form
of office space and research support combined with hous-
ing. But it may not be sufficient. This must be combined
with some incentives and rewards for performance. There
is, however, another dimension to the problem. Universi-
ties do not always choose the best in part because of na-
tive-son/daughter policies which leave them to select their
own former students. This tends to lower quality and fos-
ter parochialisation in universities. Therefore, cross-polli-
nation between universities should be encouraged. It may
be worth introducing a ceiling, say one-half or even one-
third, on the proportion of faculty members than can be
hired from within the university. This would almost cer-
tainly engender greater competition and more transparency
in faculty appointments.

Finances : There is a serious resource crunch in uni-
versities which leaves them with little financial flexibility.
In general, about 75 per cent of maintenance expenditure
is on salaries and pensions. Of the remaining 25 per cent,
at least 15 per cent is absorbed by pre-emptive claims such
as rents, electricity, telephones and examinations. The bal-
ance, less than 10 per cent, is not even enough for mainte-
nance let alone development. Laboratories and libraries lan-
guish while buildings crumble. But that is not all. In most
universities, plan (investment) expenditure is less than 5
per cent of non-plan (maintenance) expenditure. Such a
small proportion of investment in total expenditure can only
mortgage the future. It is doing so. The time has come for
some strategic thinking on the re-allocation of budgets for
universities with some allocation for development grants
and on needs other than salaries. The criteria for resource
allocation should seek to strike a much better balance be-
tween providing for salaries/ pensions and providing for
maintenance/ development/ investment. These criteria
should recognise the importance of a critical minimum to
ensure standards and strategic preferences to promote ex-
cellence.

Infrastructure : The elements of infrastructure that sup-
port the teaching-learning process, most directly, need to
be monitored and upgraded on a regular basis. This means
attention particular attention to libraries and laboratories,
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in addition to class rooms, sports facilities and auditori-
ums. It is imperative that universities provide broadband
and connectivity to all students and teachers in campuses.
In parallel, information technology systems should be used
for admissions, administration and examinations along with
other relevant web services for campus communities. And,
as soon as possible, a digital infrastructure for networking
universities should be put in place.

Governance : There is an acute need for reform in the
structures of governance of universities. The present sys-
tem is flawed. On the one hand, it does not preserve au-
tonomy. On the other, it does not promote accountability.

The autonomy of universities is eroded by interventions
from governments and intrusions from political processes.
This must be stopped. At the same time, there is not enough
transparency and accountability in universities. This must
be fostered. It is exceedingly difficult to provide general-
ized prescriptions. Some steps, which would constitute an
important beginning, are clear. First, the appointments of
Vice-Chancellors should be based on search processes and
peer judgment alone. These must be freed from direct or
indirect intervention on the part of governments. Once ap-
pointed, Vice Chancellors should have a tenure of six years,
because the existing tenure of three years in most universi-
ties and five years in central universities is not long enough.
Second, the size and composition of University Courts,
Academic Councils, and Executive Councils slows down
decision-making processes and sometimes constitutes an
impediment to change. University Courts, with a size of
500 plus, which are more a ritual than substance, could be
dispensed with. Large Academic Councils do not meet of-
ten. Even when they meet, decisions are slow to come.
Thus, Standing Committees of Academic Councils, which
are representative, should be created for frequent meet-
ings and expeditious decisions. The Vice-Chancellor should,
then, function as a Chief Executive Officer who has the
authority and the flexibility to govern with the advice and
consent of the Executive Council which would provide
checks and balances to create accountability. Third, expe-
rience suggests that implicit politicisation has made gover-
nance of universities exceedingly difficult and much more
susceptible to entirely non-academic interventions from
outside. This problem needs to be recognised

and addressed in a systematic manner not only within
universities but also outside, particularly in governments,
legislatures and political parties.

II. UNDERGRADUATE COLLEGES
Undergraduate education, which accounts for about 85

percent of the enrolled students, is the largest component
of our higher education system. It is imparted through col-
leges where students enrol for first degrees in Arts, Sci-
ence or Commerce. There are a total of about 17,700 un-
dergraduate colleges. Of these, a mere 200 colleges are
autonomous. The rest, as many as 17,500 colleges, are
affiliated to, or constituent in, 131 universities. On aver-
age, each university has more than 100 affiliated colleges,
but there are some universities each of which has more
than 400 affiliated colleges.

This system of affiliated colleges for undergraduate edu-
cation, which may have been appropriate fifty years ago,
is neither adequate nor appropriate at this juncture, let alone
for the future. It is cumbersome to manage. And it is diffi-
cult to ensure minimal academic standards across the board.
The problem has at least three dimensions. First, it im-
poses an onerous burden on universities which have to
regulate admissions, set curricula and conduct examina-
tions for such a large number of undergraduate colleges.

The problem is compounded by uneven standards and
geographical dispersion. Second, the undergraduate col-
leges are constrained by their affiliated status, in terms of
autonomy and space, which makes it difficult for them to
adapt, to innovate and to evolve. The problem is particu-
larly acute for undergraduate colleges that are good, for
both teachers and students are subjected to the ‘convoy
problem’ insofar as they are forced to move at the speed
of the slowest. There is also a problem for undergraduate
colleges that are not so good, or are poor, because univer-
sities cannot address their special needs or unique prob-
lems. Third, it is difficult to set curricula and assess per-
formance for such a large number of students where there
is such a large dispersion in performance at school before
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entering college. This reality tends to make courses less
demanding and examinations less stringent across the board.
In fact the design of courses and examinations needs to be
flexible rather than exactly the same for large student com-
munities.

There is an urgent need to restructure the system of
undergraduate colleges affiliated to universities. In doing
so, it is important to make a distinction between under-
graduate colleges that already exist and undergraduate col-
leges that will be established in the future. It is also impor-
tant to remember that undergraduate colleges are afflicted
by problems which are very similar to those that afflict
universities.

The most obvious solution is to provide autonomy
to colleges, either as individual colleges or as clusters
of colleges.

Individual colleges : Colleges with a proven record of
academic excellence and efficient administrative function-
ing can be granted autonomy in terms of academic
selfgovernance.

Existing affiliated or constituent colleges should be
granted autonomy in phases after due assessment by pro-
fessional accreditation bodies. A review of performance of
these colleges should be institutionalised and they may be
granted university status on the fulfilment of stated criteria
of academic and administrative performance. The college
authorities should be given financial autonomy with regard
to internal allocation of resources. However existing meth-
ods of financing should be retained. In operational terms,
then, the autonomy would be accorded in setting of cur-
riculum and evaluation of students.

College Clusters : Autonomy can be provided to clus-
ters of colleges, selected on the basis of criteria such as
similar standards or geographical proximity. These colleges
could then form a group, complementing each other, of-
fering different courses between them. In time, these clus-
ters could be upgraded to universities. The course-credit
system can be implemented in these autonomous clusters,
whereby different colleges offer semesterbased courses on
a credit system and credits can be transferred across col-
leges. A mechanism for the administration of courses across
colleges and for the resolution of problems should be insti-
tutionalized with provision for representation in commit-
tees.

Such autonomous colleges, or clusters of colleges, would
constitute a part of the 1500 universities we propose na-
tionwide by 2015. It must be recognised, however, that
this is, at best, a limited solution. There are two discernible
problems.

The first problem with the model of autonomous col-
leges is the principal-agent problem of providing autonomy
as an option. It becomes necessary to distinguish between
the motivations and the capabilities of colleges. We need
to make a distinction between colleges that wish to be-
come autonomous but do not deserve to, and colleges that
have the capabilities to be autonomous but do not wish to
opt for autonomy. For colleges that wish to become au-
tonomous but may not be suitable, clear cut criteria should
be put in place as a filtering mechanism for colleges wish-
ing to attain autonomous status: critical number of faculty
and disciplines, governance, track record in terms of stu-
dents, faculty and research, administrative competence
measured by utilization of grants, regularity of audits, of-
fice resources and account maintenance, contribution to
university processes, infrastructural facilities and ratings,
if available, by accreditation agencies. For colleges that
can be autonomous but do not wish to be, appropriate
incentives have to be designed, especially for the teaching

staff to encourage a move towards autonomy. Institutional
incentives relating to funding and resource generation and
professional incentives for staff including positions of pro-
fessors, research grants and greater mobility should be pro-
vided.

The second problem with the model of autonomous
colleges is that it would be able to provide a solution for a
limited proportion, or number, of undergraduate colleges.
There would be a significant number of undergraduate col-
leges that would remain because they may not have the
capabilities to become autonomous or join an autonomous
cluster. The obvious solution would be for this latter group
to continue as affiliated colleges with their present univer-
sities. In that event, problems will persist not only for these
undergraduate colleges but also for their affiliating univer-
sities. Nevertheless, a proportion of these undergraduate
colleges will continue to be affiliated to their present uni-
versities on the basis of stipulated criteria. There are two
other possibilities that could be explored.

The first possibility is that some of these affiliated col-
leges could be remodelled as community colleges. These
colleges could provide both vocational education through
two-year courses and formal education through three-year
courses. This would serve the needs of a particular seg-
ment of the student population better. They could focus
on promoting job-oriented, work-related, skill-based and
life-coping education. These community colleges could pro-
vide a unique opportunity to provide holistic education and
eligibility for employment to the disadvantaged.

The second possibility is that we establish a Central
Board of Undergraduate Education along with State Boards
of Undergraduate Education which would set curricula and
conduct examinations for undergraduate colleges that
choose to be affiliated with them. These Boards would
separate the academic functions from the administrative
functions and at the same time provide quality benchmarks.
Governance would become much simpler. It is possible
that some of the existing undergraduate colleges, particu-
larly those that are at some geographical distance from
their parent university, may wish to affiliate themselves to
these Boards.

New undergraduate colleges are bound to be an inte-
gral part of the expansion of opportunities in higher educa-
tion. Where would these be located? It would be difficult
for them to become autonomous colleges without a track
record. It may be possible for some to join a cluster of
autonomous colleges but this would be more the exception
than the rule. It would not be possible for them to affiliate
with existing universities which are already overloaded.
Hence, there are three possible options for new under-
graduate colleges to come. First, they could be established
as community colleges. Second, they could be affiliated
with the Central Board of Undergraduate Education or State
Boards of Undergraduate Education. Third, they could be
affiliated with new universities that are established.

There are, of course, issues related to governance, cur-
ricula, examinations, course credits and access which arise
in the context of undergraduate colleges. These have been
discussed in the context of universities in the preceding
section of this note.

III. REGULATION
There is a clear need to establish an Independent Regu-

latory Authority for Higher Education (IRAHE). Such a
regulatory authority is both necessary and desirable.

It is necessary for two important reasons. First, in In-
dia, it requires an Act of Legislature of Parliament to set
up a University. The deemed university route is much too
difficult for new institutions. Entry through legislation
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alone, as at present, is a formidable barrier. The conse-
quence is a steady increase in the average size of existing
universities with a steady deterioration in their quality. The
absence of competition only compounds problems. Sec-
ond, as we seek to expand the higher education system,
entry norms will be needed for private institutions and pub-
lic-private partnerships. The institutional framework for
this purpose must be put in place here and now.

It is desirable for four important reasons. First, it would
minimise conflicts of interest as it would create an arm’s-
length distance from stakeholders. Second, it would re-
place the present system which is over-regulated but un-
der-governed, through more appropriate forms of inter-
vention. Third, it would rationalize the existing system
where mandates are both confusing and overlapping.
Fourth, it would dispense with the multiplicity of regula-
tory agencies to provide a single-window clearance.

The present regulatory system in higher education is
flawed in many respects. The barriers to entry are too
high. The system of authorizing entry is cumbersome. And
there are extensive rules after entry, as the UGC seeks to
regulate almost every aspect of an institution from fees to
curriculum. The system is also based on patently irrational
principles. The UGC Act section 3.1.2(a) suggests that
permission for receiving grants will be accorded only if the
Commission is satisfied that the existing institutions in the
state are not adequate to serve the needs of the state. The
other regulators, say in the sphere of professional educa-
tion, are often inconsistent in their adherence to principles.
There are several instances where an engineering college
or a business school is approved, promptly, in a small house
of a metropolitan suburb without the requisite teachers,
infrastructure or facilities, but established universities ex-
perience difficulties in obtaining similar approvals. Such
examples can be multiplied. These would only confirm
that the complexity, the multiplicity and the rigidity of the
existing regulatory structure is not conducive to the expan-
sion of higher education opportunities in India.

In sum, the existing regulatory framework constrains
the supply of good institutions, excessively regulates exist-
ing institutions in the wrong places, and is not conducive
to innovation or creativity in higher education. The chal-
lenge is therefore to design a regulatory system that in-
creases the supply of good institutions and fosters account-
ability in those institutions. An independent regulator has
to be the cornerstone of such a system.

The proposed IRAHE will rationalize the principles on
which entry is regulated.There are two aspects to this ra-
tionalization: what is to be regulated and what are the prin-
ciples used for regulation.

In higher education, regulators perform five functions:
(1) Entry: licence to grant degrees. (2) Accreditation: qual-
ity benchmarking. (3) Disbursement of public funds. (4)
Access: fees or affirmative action. (5) Licence: to practice
profession.

India is perhaps the only country in the world where
regulation in 4 of the 5 functions is carried out by one
entity, that is, the UGC. The purpose of creating an IRAHE
is to separate these functions. The proposed IRAHE shall
be responsible for setting the criteria and deciding on en-
try. It would, in addition, license agencies to take care of
accreditation. The role of the UGC will be limited to dis-
bursing public funds. Issues of access will be governed by
state legislation on reservations and other forms of affir-
mative action. And, professional associations may, in some
institutions, set requirements to determine eligibility for con-
ducting a profession. All other regulatory agencies such as
the AICTE will need to be abolished while the MCI and
the BCI will be limited to their role as professional associa-

tions. These professional associations could conduct na-
tionwide examinations to provide licences for those wish-
ing to enter the profession.

The second aspect of regulation is the principle used to
regulate. The IRAHE will determine eligibility for setting
up a new institution based on transparent criteria rather
than discretionary controls. Its main role would be to exer-
cise due diligence at the point it approves a licence to grant
degrees. In doing so, it would assess the academic cred-
ibility and the financial viability of the proposed institution
on the basis of information submitted in accordance with
the stipulated criteria. It will apply exactly the same norms
to public and private institutions, just as it will apply the
same norms to domestic and international institutions.

The IRAHE would be constituted as follows. It would
have a Chairperson and six Members. The tenure of the
Chairperson would be six years. The tenure of the Mem-
bers would also be six years. One-third of the Members of
the Authority will retire every two years. The Chairperson
would be a distinguished academic from any discipline with
experience of governance in higher education. The Mem-
bers would be distinguished academics drawn from the
following sets of disciplines: physical sciences, life sciences,
social sciences, humanities and professional subjects such
as engineering, medicine, law or management. The IRAHE
could have some part-time members or standing commit-
tees drawn from academia to advise the Authority in each
of the aforesaid sets of disciplines. The Chairperson and
the Members of the IRAHE would be appointed by the
Prime Minister based on the recommendations of a Search
Committee.

The IRAHE would have to be established by an Act of
Parliament. It would be the only agency that would be
authorized to accord degree granting power to higher edu-
cation institutions. It would also be responsible for moni-
toring standards and settling disputes. It should also be
thought of as the authority for licensing accreditation agen-
cies. The IRAHE must be at an arm’s-length from the
government and independent of all stakeholders including
the concerned Ministries of the Government. The Acts of
the UGC, AICTE, MCI and BCI would have to be
amended. The role of the UGC would be re-defined to
focus on the disbursement of grants to, and maintenance
of, public institutions in higher education. The entry regu-
latory functions of the AICTE, the MCI and the BCI would
be performed by the IRAHE, so that their role would be
limited to that of professional associations. These profes-
sional associations could conduct nationwide examinations
to provide licenses for those wishing to enter the profes-
sion.

IV. FINANCING
The expansion of our system of higher education, which

is both necessary and desirable, is not possible without
financing. For an increase in supply of quality education
depends upon an increase in investment which, in turn,
requires financial resources. There are several sources of
such financing.

Government Support: There is no system of higher edu-
cation in the world that is not based upon significant public
outlays. And government financing will remain the corner-
stone of any strategy to improve our system of higher edu-
cation. The present support for higher education, at 0.7
per cent of GDP, is simply not adequate. In fact, over the
past decade, in real terms, there has been a significant
decline in the resources allocated for higher education, in
the aggregate as also per student. In an ideal world, gov-
ernment support for higher education should be at least
1.5 per cent, if not 2 per cent of GDP, from a total of 6 per
cent of GDP for education. This is easier said than done.
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But the government should endeavour to reach these lev-
els by 2012. Even this magnitude of state financing, how-
ever, would not suffice for the massive expansion in higher
education that is an imperative. Therefore, it is essential to
explore a wide range of possibilities which can be comple-
ments to the increase in public expenditure.

Better Asset Management : Most public universities
are sitting on a large reservoir of untapped resources in the
form of land. In effect, with some imagination, many of
our universities can be converted into institutions that are
similar to land grant universities. Each university should
thus have an innovative asset management plan. Such plans
should be in consonance with objectives of universities. At
the moment, however, universities have no strategy in this
sphere. And there is considerable room to think in strate-
gic terms about the use of physical assets in the possession
of universities. It should be possible to draw up norms
and parameters for universities to use their land as a
source of finance.

Rationalization of Fees : On an average, fees consti-
tute less than 10 per cent of total expenditure in our uni-
versities. And, in most universities, fees have remained
unchanged for decades. In theory, universities have the
freedom to decide on fees. In practice, however, universi-
ties have not exercised this freedom in part because of
some genuine concerns about access but in larger part be-
cause of the rhetoric and populism in the political process.
The problem has been compounded by the UGC
method of providing grants-in-aid to bridge the dif-
ference between income and expenditure. Consequently,
there is no incentive for universities or colleges to raise
income through higher fees as that sum would be de-
ducted from their UGC (or State government) grants.
The low fees in public universities, without any means
test, have meant unquantifiable benefits for unintended
beneficiaries. But private players and foreign institutions
have not been restrained in charging fees that the market
can bear. The time has come to rethink, as we have no
choice but to rationalize fees. It is for universities to decide
the level of fees but, as a norm, fees should meet at least
20 per cent of the total expenditure in universities. In addi-
tion, fees need to be adjusted every two years through
price indexation. Such small, continuous, adjustments
would be absorbed and accepted far more easily than large,
discrete changes after a period of time. This rationalization
of fees should be subject to two conditions: first, needy
students should be provided with a fee waiver plus schol-
arships to meet their costs; second, universities should not
be penalized by the UGC for the resources raised from
higher fees through matching deductions from their grants-
in-aid.

Philanthropic Contributions : It is clear that we have
not exploited this potential. In fact, the proportion of such
contributions in total expenditure on higher education has
declined from more than 12 per cent in the 1950s to less
than 3 per cent in the 1990s. It should be possible to nur-
ture this tradition of philanthropy through changes in in-
centives for universities and for donors. In the present sys-
tem, there is an explicit disincentive. If universities mobi-
lize resources from elsewhere, they are in effect penal-
ized through a matching deduction in their grant-in-
aid. What we need to do is exactly the opposite.

Universities which mobilize resources through contri-
butions should be rewarded with matching grants-in-aid.
At present, there is also an implicit disincentive in both lax
laws and trust laws. Endowments of universities can only
be placed in specified securities where rates of return are
low and barely keep up with rates of inflation. What is
more, trusts must spend 85 per cent of the income stream
from the endowment in the same year, so that only 15 per

cent of the income stream can be used to build up the
corpus in the endowment. These laws should be changed
so that universities can invest in financial instruments
of their choice and use the income from their endow-
ments to build up a corpus.

Other Sources : Obviously, universities must not be
driven by commercial considerations. But it would be both
prudent and wise to tap other sources such as alumni con-
tributions, licensing fees, or user charges (for facilities in
universities used by people from outside). We need to
create supportive institutional mechanisms that allow
universities to engage professional firms for this pur-
pose. Mobilizing resources, even from former students, is
a task that cannot be performed by academics because it
needs specialised talents and experience. Current UGC
practice also penalises universities for any resources
mobilised with a matching deduction from the grants-in-
aid provided to the institution. Rather than penalizing uni-
versities for raising resources, the UGC should incentivise
them. In addition, universities must have the autonomy
and flexibility to mobilise resources from elsewhere by cre-
ating or using appropriate institutional mechanisms.

Private Investment : In three professions – engineer-
ing, medicine and management- there has been a de facto
privatization of education so that two-thirds to three-fourths
of the seats are in private institutions. But private invest-
ment in university education, where more than 70 per cent
of our students study, is almost negligible. It is essential to
stimulate private investment in higher education as a means
of extending educational opportunities. We must recognise
that, even with the best will in the world, government fi-
nancing cannot be enough to support the massive expan-
sion in opportunities for higher education on a scale that is
now essential.

Public-Private Partnerships : It might be possible to
leverage public funding, especially in the form of land grants,
to attract more (not-for-profit) private investment. The
present system of allotment of land, where political pa-
tronage is implicit, discourages genuine educational entre-
preneurs and encourages real estate developers in disguise.
In principle, it should be possible to set up new institutions
in higher education, not just more IITs and IIMs but also
more universities, as public-private partnerships where
the government provides the land and the private sec-
tor provides the finances. Such public-private partner-
ships which promote university- industry interface would
also strengthen teaching and research.

International Students : India is not an attractive des-
tination for international students, not even as much as it
used to be 30 years ago. It is time for us to make a con-
scious attempt to attract foreign students to India for higher
education. This would enrich our academic milieu. This
would enhance quality. This would be a significant source
of finance. Even 50,000 foreign students charged fees at
an average rate of US$ 10,000 per annum would yield
US$ 0.5 billion: the equivalent of Rs. 2300 crores per an-
num in current prices at current exchange rates. The other
side of the coin is perhaps even more important. Estimates
suggest that there are about 160,000 students from India
studying abroad. If their average expenditure on fees and
maintenance is US$ 25,000 per student per year, Indian
students overseas are spending US$ 4 billion: the equiva-
lent of Rs. 18,400 crores per annum in current prices at
current exchange rates. This has an enormous potential
as a source of finance for higher education in India, if
only we could crate more opportunities for students with
increased places and enhanced quality in our system.

V. QUALITY
The introduction of an independent regulator in higher
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PRESS RELEASE  :  JALANDHAR MAY 12, 07

The Office Bearers of AIFUCTO held meeting with Professor Sukhadeo Thorat, Chairman, University Grants
Commission (UGC) and other officials yesterday (i.e. 11th May 2007) and discussed the issues raised by the apex
body of teachers.

Professor Thorat informed the delegation that the UGC had constituted the pay Review Committee for
University and College Teachers and that the same would be announced shortly after the approval of
Ministry of Human Resource Development (MHRD). The UGC also decided to include in terms of reference
the suggestions made by the AIFUCTO in its 3 page note : to provide suitable pay scales to attract and retain talent,
to consider the whole university system holistically with respect to uniformity in pay scales, promotional placements,
service conditions including the age of retirement for the academic staff. Professors, Readers, Lecturers, Directors
of Physical Education, Librarians, to include other teacher categories like Accompanists, Tabla Players, Coaches
and the allied academic staff, to provide for all benefits to be recommended by the 6th CPC . The AIFUCTO
demanded a Status Report on the full implementation of UGC notifications regarding 1.1.86 and 1.1.96 pay
revision to ensure implementation of pay package as total mandatory package in all the states so that the
UGC full filled its constitutional responsibility of standards and their maintenance.

The UGC assured the apex body that all steps were being undertaken to implement the UGC order of 19.10.2006
on parity in career advancement Scheme for DPES and Librarians, biennial stagnation increments, filling of posts
with regular teachers as per UGC mandate of 23.3.2006 and MHRD's direction of 18.4.2006 to end adhocism, to
review the guidelines regarding Deemed Universities and to take steps to regulate the fast mushrooming private
universities in the states. Efforts were  on to implement uniform age of superannuation, but there was unwarranted
response from the state governments. The order of UGC based on decision of Cabinet of Govt. of India on raise in
retirement age to 65 years for centrally-funded institutions had also been sent to the State Education Secretaries on
April 4, 2007 "for necessary action." The UGC also informed that the problem of about 8,000 Lecturers
appointed in Maharashtra during 19.9.91 and 11.12.99 regarding their relaxation from NET/SLET was
under active consideration and the process of total solution would be completed soon. Also assured to
resolve the problems of teachers of MDU, Rohtalk regarding dual scales.

The UGC agreed to bring DPEs and Librarians in the ambit of FIP Scheme so that they could avail Teacher
Fellowships for M.Phil and Ph.D on par with teachers.

The AIFUCTO delegation led by President Prof. Thomas Joseph presented copies of "AIFUCTO policy on
Higher Education" to the Chairman and Officials for study and comment. The alternative vision had been prepared
after wide consultations over one year.

Delegation also met Mr. R. Chakravarty, Deputy Secretary, MHRD earlier in the day who informed that the
Secretary-Level talks between Finance Ministry and MHRD would help resolve the burning issue of implementation
of CAS from 1.1.96 instead of 27.7.98

Dr. V.K.Tewari
G.S.AIFUCTO

education, the reform of existing public universities and
the creation of national universities, taken together, would
contribute to enhancement of quality in higher education.
But this needs to be supported with some pro-active steps
that would foster quality in higher education.

Accountability : The quality of higher education de-
pends on a wide range of factors. But accountability, at
every level, is a critical determinant. The higher education
system must, therefore, provide for accountability vis-à-
vis the outside world and create accountability within the
system. Accountability of universities must not be con-
fused with control of the state. Institutional mechanisms,
based on checks and balances, constitute the most effec-
tive system for this purpose. The essential objective of
accountability to society must be to empower students to
take decisions rather than simply increase the power of the
state. Stipulated performance criteria or inspections are
forms of control. We need to create systems that enable
students, or their parents, to choose between and assess
universities.

Competition : The supply constraint on higher educa-
tion is an impediment to accountability. When students
have relatively few choices, institutions have greater power
over them. An expansion of higher education which pro-

vides students with choices and creates competition be-
tween institutions is going to be vital in enhancing account-
ability. Such competition between institutions within India
is, of course, essential. But the significance of competition
from outside India, more qualitative than quantitative, must
not be underestimated. For this purpose, we must formu-
late appropriate policies for the entry of foreign institutions
into India and the promotion of Indian institutions abroad.
Such policies must ensure that there is an incentive for
good institutions and a disincentive for sub-standard insti-
tutions to come to India. The present regime does the op-
posite: sub-standard players rush in while premier univer-
sities stay away as they care more about their autonomy
and wish to set benchmarks for themselves. However, a
level playing field should be ensured and all rules that ap-
ply to domestic institutions should also be applicable to
foreign institutions. At the same time, policies must en-
courage rather than discourage Indian institutions to create
campuses abroad not as business opportunities but as com-
petition opportunities in their quest for academic excel-
lence. Of course, expansion abroad should not be at the
cost of domestic provision, either at present or in the fu-
ture.

Accreditation : So far, we have sought to create ac-
countability by increasing the powers of government regu-
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lators. Yet, it has done little to improve the quality of higher
education. Consider, for example, the National Accredita-
tion and Assessment Council. This system has three char-
acteristics which significantly erode its credibility. First, it
grants one institution, the NAAC, monopoly power over
accreditation. Second, NAAC itself does not have the ca-
pacity to rate all the institutions. It has rated just about 10
percent of the total number so far. Third, the methodology
of NAAC is much too discretionary. Instead of vesting one
institution created by the state with monopoly power, the
IRAHE may be empowered to license a number of ac-
creditation agencies, public and private, to do the ratings.
In doing so, the regulator would set standards for them.
This will need to be accompanied by stringent information
disclosure norms for all educational institutions, including
the source and level of their accreditation. The rapid growth
in higher education, particularly in the private sector, has
created a strong need for empowering students and par-
ents with reliable information from a credible accreditation
process. This system can be supplemented with the cre-
ation of self-regulatory bodies in the higher education sys-
tem and the freedom to seek recognition from global ac-
creditation systems.

Internal Systems : In most universities, the main stake-
holders, students, are minimally part of any mechanism
for accountability. Obviously, student evaluations need to
be used with care. Even so, they can be part of a baseline
set of accountability measures which could at least estab-
lish whether classes scheduled in the timetable are held.
But that is not all. Evaluation of courses and teachers by
students is also needed, just as much as we need peer
evaluation of teachers by teachers. Such internal systems
of evaluation would strengthen accountability in the teach-
ing-learning process. These must be combined with insti-
tutional mechanisms for accountability in other dimensions
of university systems.

Information : Almost everywhere, information in the
public domain is an important source of accountability.
Higher education should be no exception. There should be
disclosure norms for universities and institutions imparting
higher education. They should be required to place basic
information relating to their financial situation, physical
assets, accreditation ratings, admissions criteria, faculty po-
sitions, academic curricula, and so on, in the public do-
main. This would empower students and parents and en-
able them to make informed choices. Information, along
with competition, fostered by increased supply, will close
the accountability loop.

Incentives : Even if we cannot introduce penalties for
non-performance, it is necessary to introduce rewards for
performance. We must, of course, recognise that universi-
ties are different from the hierarchical worlds in govern-
ments and corporate structures. The web of incentives is
far more subtle. Even so, the time has come to think of
salary differentials within and between Universities as a
means of attracting and retaining talented faculty mem-
bers. The salary differentiation among teachers within the
same university needs to reflect the opportunity costs for
teachers in some departments. This will help retain talent
in some disciplines where remuneration in the market is
much higher than in other subjects. Salary differentiation
may enable some universities to develop centres of excel-
lence in some disciplines. At the same time, it is important
to ensure that disciplines which are essential for a good
liberal education such as social sciences and humanities,
as well as basic sciences which are not necessarily rewarded
by the market, are given appropriate incentives to attract
both teachers and students. Such salary differentials be-
tween and within universities could be effective without
being large. Indeed, there is a good reason to stipulate a

maximum ratio for differences in salaries between faculty
members so as not to threaten the identity of the professo-
riate. Obviously, universities cannot compete with salaries
elsewhere, but they should endeavour to provide a com-
fortable minimum for all, with some premium for those
who perform. It is also important to think of other incen-
tives, such as housing, good facilities for teaching and re-
search and some flexibility for non-teaching professional
activities so long as these do not impinge on the primary
responsibilities to the institution.

Differentiation : We have to recognize that there is
bound to be diversity and pluralism in any system of higher
education. Therefore, in a country as large as India, we
cannot afford to adopt the principle that one-size-fits-all.
We must allow diversity to blossom. This could have many
dimensions: curriculum, specialization, institutional archi-
tecture, students’ composition, and so on. Similarly, dif-
ferentiation is inevitable if not natural. Even if we do not
wish to recognize it, such differentiation is a reality. Stu-
dents and parents have clear preferences, possibly implicit
rankings, based on their perceptions derived from avail-
able information. Our sense of pluralism must recognise,
rather than ignore or shy away from, such diversity and
differentiation. It is characteristic of every higher educa-
tion system in the world. For higher education is about a
quest for excellence. It is, at least in part, about distinction
and not always about levelling. The institutions which ex-
cel are the important peaks that raise the average. They
are also role models others seek to emulate. And institu-
tions that become such role models could mentor and guide
other selected institutions.

VI. NATIONAL UNIVERSITIES
We need to create substantial additional capacity in

higher education for achieving a quantum jump in the gross
enrolment ratio for a rapidly expanding population of young
people. It would be expeditious to do so by simply ex-
panding on our existing educational infrastructure. A fun-
damental paradigm shift in our understanding of quality
and standards in higher education, however, requires cre-
ating completely new institutions that operate unconstrained
by the current institutional and regulatory framework. We
recommend the creation of up to 50 National Universities
that can provide education of the highest standard. As ex-
emplars for the rest of the nation, these universities shall
train students in a variety of disciplines, including humani-
ties, social sciences, basic sciences, commerce and profes-
sional subjects, at both the undergraduate and post-gradu-
ate levels. The number 50 is a long term objective. In
the short run, it is important to begin with at least 10
such universities in the next 3 years. It is worth noting
that the National Universities need not all be new universi-
ties. Some of the existing universities could also be con-
verted into National Universities, on the basis of rigorous
selection criteria, to act as exemplars. We recognise that
there could be a human resource constraint if faculty mem-
bers are not available in adequate numbers to establish
these universities. But, for such centres of academic ex-
cellence, it should be possible to attract talent from among
those who choose other professions in India or the aca-
demic profession outside India.

National Universities can be established in two ways,
by the government, or by a private sponsoring body
that sets up a Society, Charitable Trust or Section 25
Company. Since public finance is an integral constituent
of universities worldwide, most of the new universities shall
need significant initial financial support from the govern-
ment. This could be in several forms. Each university may
be endowed with a substantial allocation of public land, in
excess of its spatial requirements. The excess land can be
a subsequent source of income generation, its value
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rising over time due to the growing stature of the
university. In the case of privately executed Charitable
Trusts, exceptions need to be made in existing Income Tax
laws to encourage large endowments. In particular, there
should be no restriction on the utilization of income in any
given time period, the Trusts should be allowed to invest
their funds in financial instruments of their choice, and all
proceeds from the sale of capital assets should be exempt
from capital gains tax. These universities shall have the
autonomy to invest in financial instruments of their choice,
by employing private fund managers if required. Appro-
priate mechanisms also need to be put in place for the
optimal management of physical assets, like laboratories,
libraries, classrooms and other facilities. Finally, these uni-
versities shall have the autonomy to set student fee levels
and tap other sources for generating funds such as indus-
try collaborations, overseas operations, as also commer-
cial use of university facilities and alumni networks.

The National Universities we propose shall admit stu-
dents on an all-India basis. They shall adopt the principle
of needs-blind admissions, thereby ensuring that an
applicant’s ability or inability to pay shall not influence the
admission decision made by a university. Further, once
admitted, the university should ensure that no student has
to forego his/her place due to financial constraints. This
will require a host of scholarships, freeships, bursaries and
awards for economically disadvantaged students. At the
undergraduate level, a nationwide test that objectively mea-
sures the verbal, quantitative and analytical abilities of ap-
plicants shall be administered by an independent testing
body. Admissions shall be based on a combination of Class
XII results, scores from the nationwide test, application
materials including written work and personal statements,
as also interviews. At the postgraduate level, admissions
shall be based on a combination of the applicant’s aca-
demic record, application materials, interviews and aca-
demic or professional references that indicate his/her apti-
tude for further studies in the relevant discipline.

Undergraduate degrees in the National Universities shall
have a duration of three years so that these are in confor-
mity with the duration of undergraduate courses elsewhere
in India. In the first year, students shall have the opportu-
nity to study foundation, analytical and tools courses be-
fore choosing a specific discipline in the second year. They
shall also have the option, at the end of the second year, of
completing an integrated five-year master’s degree. De-
grees should be granted on the basis of completing a requi-
site number of credits, obtained from different courses.
Each student shall be required to earn a minimum number
of credits in his/her chosen discipline, and shall have the
freedom to earn the rest from courses in other disciplines.
The academic year shall therefore be semester-based and
students shall be internally evaluated at the end of each
course. Transfer of credits from one National University
to another shall also be possible. A wide variety of courses
shall be offered, in traditional academic disciplines, em-
ployment-oriented specific areas and cross-cutting compe-
tencies. Syllabi shall be revised every year to keep up with
changes and current developments in various disciplines.
Departments that do not update their syllabus for two con-
secutive years shall be asked to provide justification. Stu-
dents shall have the option of taking up internships in pri-
vate companies or research institutions in lieu of a certain
number of credits.

An appropriate system of appointments and incentives
is required to maximize the productivity of faculty in the
National Universities. There shall be scope for salary
differentials between National Universities and also
between disciplines. Faculty training will be contingent
on periodical reviews of research output and student evalu-
ation. The most accomplished faculty members shall be

encouraged to teach undergraduate courses. There shall
be no career advancement schemes and appointments at
every level shall be through open competition. The total
number of faculty positions may be specified, but there
should be complete flexibility in choosing the level at which
faculty appointments are made, so that, for talented fac-
ulty members, career paths are not constrained by the num-
ber of vacancies. In order to maintain the quality of the
National Universities, mechanisms should be in place to
monitor and evaluate the performance and progress of
teachers including peer reviews. The procedures and re-
sults of these evaluations will be open and transparent.

The research outputs of these universities shall be vital
contributors to India’s socio-economic development and
progress in science and technology. Strong linkages shall
be forged between teaching and research, universities and
industry, and universities and research laboratories.

The National Universities shall be department-based
and shall not have any affiliated colleges. Each department
will administer undergraduate and post-graduate courses.
Non-teaching functions should be outsourced wherever
possible, and a maximum ratio of 2:1 should be maintained
between non-teaching and teaching staff. Each university
should appoint an internal ombudsman for the redressal of
faculty, staff, student and public grievances. Administra-
tive processes, wherever possible, should be streamlined
and made transparent and accountable by the use of infor-
mation and communications technology.

VII. ACCESS
Education is an essential mechanism for inclusion

through the creation of social opportunities. It is, there-
fore, essential that in addition to ensuring that no student is
denied the opportunity to participate in higher education
due to financial constraints, access to education for eco-
nomically and historically socially underprivileged students
is enhanced in a substantially more effective manner.

Economic barriers to higher education can be addressed
by ensuring financial viability for all students wanting to
enter the world of higher education. This can be done
through two strategies. One is to adopt a needs blind ad-
missions policy. This would make it unlawful for educa-
tional institutions to take into account any financial factor
while deciding whether or not to admit a student. Every
institution will be free to use a variety of instruments to
achieve this aim: scholarships or cross-subsidies. In addi-
tion, academic institutions would be able to set a fee
of their own choice subject to the provision that there
are at least two banks that are willing to finance the
entire cost of education at that institution, without any
collateral other than the fact of admission. The cost of
education includes not just fees but also reasonable living
expenses including costs such as hostel and mess fees and
any other expenses associated with the course of study.
Since commercial banks may be wary of funding economi-
cally deprived students, especially in non-professional
courses, we need a well-funded and extensive National
Scholarship Scheme targeting economically underprivileged
students and students from historically socially disadvan-
taged groups, particularly students from rural and back-
ward areas. The success of this proposal depends on gen-
erous government support. For instance, the government
should endeavour to make available about 100,000 schol-
arships for such students. These scholarships should be
set at a level where students are empowered to go to any
institution of their choice.

We also need to undertake more proactive forms of
affirmative action to ensure inclusion of marginal and ex-
cluded groups. Reservations are essential but they are a
part, and one form of, affirmative action. Disparities in
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educational attainments are related to caste and social
groups, but are also strongly related to other indicators
such as income, gender, region and place of residence.
Access to quality higher education is further limited for
students from certain types of schools. Therefore depriva-
tion of educational opportunities is a multi-dimensional
problem and attention needs to be paid to different salient
levels of deprivation faced by students. A meaningful and
comprehensive framework would account for the multidi-
mensionality of differences that still persist. Such a depri-
vation index could provide weighted scores to students and
the cumulative score could be used to supplement a
student’s school examination score. After adding the score
from the deprivation index, all students could compete for
admissions.

The indicators need to be easily identifiable and verifi-
able for the system to work effectively. They should cover
the different types of disadvantages that a student could
face at the school level, and while applying for admissions
to higher education. This system serves the dual purpose
of considering various disadvantages and ensuring that a
reserved category student who has otherwise enjoyed other
benefits does not get great preference at the time of admis-
sions.

Illustrative indicators of backwardness that need to be
measured by such an index could include social background
covering caste (keeping in view regional variations), reli-
gion and gender, family education history; family income,
type of school distinguishing between government and pri-
vate schools and between schools from different locations,
the medium of instruction, place of residence distinguish-
ing between urban and rural areas and accounting for re-
gional deprivation by sorting districts along an index of
infrastructure or access to social benefits and physical dis-
ability.
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"M…Æ˙V…⁄∆x…… °Ú“®…v™…‰ ∫…¥…±…i… t…¥…“', Ω˛“ x…‰Ω˛®…“S…“ J……‰]ı“ P……‰π…h……n‰̆J…“±… E‰Ú±…‰±…“
+…Ω‰̨. ™……®…÷≥‰̋  ¡… Æ˙…π]≈ı“™… Y……x… +…™……‰M……S…… +|……®…… h…EÚ{…h…… ∫{…π]ı Ω˛…‰i……‰.
 ∂…I…h…I…‰j……i… ∫…®……x…i…‰S…‰ i…k¥… ∫……∆M……¥…™……S…‰; {…h… °Ú…™…n˘… ®……j… EÚ…Ω˛“ v…x…¥……x…
±……‰EÚ…∆x……S…  ®…≥‰̋±…, +∂…“ ∫…¥…« Æ˙S…x…… EÚÆ˙…¥…™……S…“, Ω‰̨ `ˆÆ˙±…‰±…‰S… +…Ω‰̨!

"Y……x…… v…Œπ`ˆi… ∫…®……V…' x…Ã®…i…“S…‰ f¯…‰±… ¥……V…¥……¥…™……S…‰, i…‰ <i…E‰Ú EÚ“, V…h…⁄
EÚ…Ω˛“ V……M… i…EÚ v…x……f¯¨ ∫…®……V……{…‰I…… ¥…‰M…≥˝… ¥… x…¥…… ∫…®……V… +…i……  x…®……«h…
Ω˛…‰h……Æ˙ +…Ω‰̨, +∫…‰ E‰Ú¥…≥˝ ¶……∫…¥……¥…™……S…‰. ∫…x… 2015 {…™…»i… +…V…S™…… 7 ]ıCE‰Ú
=SS…  ∂…I…h… P…‰h……≠™…… i…Ø˚h……∆S…“ ∫…J™…… 15 ]ıCE‰Ú Ω˛…‰<«±…, +∫…‰ +…∂……n˘∂…«EÚ
 S…j… Æ‰̇J……]ı±…‰ +…Ω‰̨; ¡…S……  Ω˛∂…‰§… E‰Ú±…… i…Æ˙ |…i™…‰EÚ ¥…π…‘ BEÚ ]ıCEÚ… |…¥…‰∂…
¥……f‰̄±…; ®Ω˛h…V…‰S… 50 ±……J…  ¥…t…l…‘ x…¥™……x…‰ |…¥…‰∂… P…‰i…“±…. ¡… Y……x… +…™……‰M……x…‰
 ∂…°Ú…Æ˙∫… E‰Ú±…“ +…Ω‰̨ EÚ“, BEÚ ±……J…  ∂…π™…¥…fik™…… ∫EÚ…Ï±…Æ˙ ∂…{∫… ∂……∫…x……x…‰
t…¥™……i…. ™……S…… =P…b˜ +l…« +∫…… EÚ“, n˘…‰x… ]ıCC™……∆Ω⁄̨x… EÚ®…“  ¥…t…l™……»x…… i™……S……
±……¶… Ω˛…‰<«±…. ®Ω˛h…V…‰S… BEÚ i…Æ˙ Æ˙…π]≈ı“™… Y……x… +…™……‰M……S…‰ ∫…n˘∫™… M… h…i……i…
EÚSS…‰ +∫…±…‰ {…… Ω˛V…‰i…, +l…¥…… i™……∆S……  ¥…∑……∫… +∫…±…… {…… Ω˛V…‰ EÚ“, +…Ãl…EÚo˘π]ı̈ …
®……M……∫…±…‰±™…… i…Ø˚h……∆x…“ =SS…  ∂…I…h… P…‰h™……S™…… x……n˘…±……S… EÚv…“ ±……M…⁄ x…™…‰! i…“
∫¥…{x…‰S… ®…÷≥˝“ {……Ω⁄̨ x…™…‰i….

®…÷h…M…‰EÚÆ˙ ∫… ®…i…“x…‰ ∫{…π]ı{…h…‰ v……‰C™……S…“ ∫…⁄S…x…… E‰Ú±…“ +…Ω‰̨ EÚ“, V…Æ˙ °Ú“-
¥……f¯ E‰Ú±…“ i…Æ˙ EÚ…Ω˛“ i…Ø˚h… =SS…  ∂…I…h……S…“ {……™…Æ˙“ EÚv…“ S…f⁄̄S… ∂…EÚh……Æ˙
x……Ω˛“i…. i…‰ +∂……  ∂…I…h……i…⁄x… ¥…M…≥˝±…‰ V……i…“±…S…; {…h… Y……x… +…™……‰M……∫… ®……j…
¥……]ıi…‰ EÚ“, ¡… |… GÚ™…‰i… V™……∆S™……EÚb‰̃ +…Ãl…EÚ §…≥˝ x……Ω˛“, +∫…‰ i…Ø˚h… =SS…
 ∂…I…h… P…‰h™……∫……`ˆ“ ¥…M…≥˝±…‰ M…‰±…‰ i…Æ˙“ +…Ãl…EÚo˘π]ı¨… ∫…v…x… +∫…h……Æ‰̇ i…Ø˚h…
i™……∆S…“ V……M…… P…‰i…“±… +… h… +…¥…∂™…EÚ i…‰¥…f¯“ °Ú“ ¶…Æ˙i…“±…. i™……®…÷≥‰̋   ¥…t…{…“ ‰̀̂
+…Ãl…EÚo˘π]ı¨… ∫¥…™…∆{…⁄h…« Ω˛…‰i…“±….

x…¥…∆-J…÷±…∆ +…Ãl…EÚ v……‰Æ˙h… v……Æ˙h… EÚÆ˙h……≠™……∆x…… ¥……]ıi…‰ EÚ“, ¥……f¯“¥… {…÷Æ˙¥…`ˆ¨…®…÷≥‰̋
®……M…h…“i… ¥……f¯ Ω˛…‰<«±… +… h… ®Ω˛h…⁄x… {…÷Æ˙¥…`ˆ… EÚÆ˙h……≠™……∆x…… EÚÆ˙…∆®…v™…‰ ∂……∫…x……EÚb⁄̃x…
+ v…EÚ… v…EÚ ∫…⁄]ı n‰˘h™……i… ™…‰i… +…Ω‰˛. ¶……∆b˜¥…±…n˘…Æ˙…∆¥…Æ˙ +…Ãl…EÚ §……‰V……
¥……f¯ ¥…h™……B‰¥…V…“ ∂……∫…x… Ω˛… §……‰V…… EÚ…®…M……Æ˙ ¥…M……»¥…Æ˙ ¥……f¯¥…“i… +…Ω‰̨ +… h…
®Ω˛h…⁄x… ∫l…… x…EÚ +…Ãl…EÚ ∫j……‰i… ¥……f¯ ¥…h™……∫……`ˆ“ +… h… EÚ…®…M……Æ˙ ¥…M……»x…… +…V…
n‰̆™… +∫…h……≠™…… ∫…¥…±…i…“ (∫…§… ∫…b˜“V…)®…v™…‰ EÚ{……i… EÚÆ˙h™……∫……`ˆ“ |…™…ix… E‰Ú±…‰
V……i… +…Ω‰̨i….

Y……x… +…™……‰M……x…‰ BE⁄Úh…  ∂…I…h……¥…Æ˙ Ω˛…‰h……≠™…… J…S……«S™…… ∫…Ω˛… ]ıCE‰Ú Æ˙CEÚ®…
=SS…  ∂…I…h……¥…Æ˙ J…S…« ¥Ω˛…¥…“, +∫…‰ x…÷∫…i…‰ ®Ω˛]ı±…‰ +…Ω‰̨; {…h… ¡…®…÷≥‰̋  |……l… ®…EÚ
¥… ®……v™… ®…EÚ  ∂…I…h……¥…Æ˙ Ω˛…‰h……Æ˙… J…S…« EÚ®…“ Ω˛…‰h……Æ˙ +…Ω‰̨, Ω‰̨ i™……x…‰ v™……x……i…
P…‰i…±…‰±…‰ x……Ω˛“. =±…]ı J……V…M…“  ¥…t…{…“ ‰̀̂  ∫l……{…x… EÚÆ˙h™……EÚ Æ˙i…… +x…‰EÚ |…EÚ…Æ˙S™……
EÚÆ˙∫…¥…±…i…“ +… h… +…Ãl…EÚ |……‰i∫……Ω˛x…‰ ={…±…§v… EÚÆ˙…¥…“i…, +∂…“  ∂…°Ú…Æ˙∫…
Y……x… +…™……‰M……x…‰ E‰Ú±…‰±…“ +…Ω‰̨. ¡… +M……‰n˘Æ˙S… EÂÚp˘“™… ®…∆ j…®…∆b˜≥˝…x…‰ J……V…M…“
 ¥…t…{…“`‰ˆ ∫l……{…h™……∫……`ˆ“ ™…l……™……‰M™… EÚ…™…n˘… EÚÆ˙h™……∫… ®……x™…i……Ω˛“  n˘±…‰±…“
+…Ω‰̨ +… h… Y……x… +…™……‰M… i™……∫……`ˆ“ ∫…®…l…«x… {…÷Æ˙¥…“i… +…Ω‰̨.

|…∫i……¥…x…… :- Æ˙…π]≈ı“™… Y……x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…“ ¡… ∫…k……v…“∂… ¥…M……»x……
°Ú…™…n‰˘∂…“Æ˙ +∫…h……≠™…… §……§…“ i……i…b˜“x…‰ ®……∆b˜h™……∫……`ˆ“ E‰Ú±…‰±™…… +…Ω‰˛i…. i™……
 ∂…°Ú…Æ˙∂…“ EÚÆ˙“i… +∫…i……x…… b˜…Ï. ¶……±…S…∆p˘ ®…÷h…M…‰EÚÆ˙ ∫… ®…i…“x…‰ ¡…  ¥…π…™……∆§……§…i…
v……‰C™……S™……  ®Ω˛h…⁄x… EÚ…Ω˛“ ∫…⁄S…x…… +…{…±™…… +Ω˛¥……±……i… +M……‰n˘Æ˙S… E‰Ú±…‰±™……
+…Ω‰̨i…; {…h… ™…… +…™……‰M……x…‰ i™…… ∫…¥…« ¥……≠™……¥…Æ˙ ∫……‰b⁄̃x…  n˘±™…… +…Ω‰̨i…. Æ˙…π]≈ı…i…“±…
{…Ë∂……S…… +…‰P… ∫]ı…ÏEÚ BC∫S…ÂV…EÚb‰̃ EÚ∫…… ¥…≥‰̋±…, Ω‰̨ ¡… +…™……‰M……x…‰ {…… Ω˛±…‰ +…Ω‰̨;
§…b˜¨… =t…‰M…{…i…”x…… EÚÆ˙®…÷Ci…i…… V……∫i…“i… V……∫i… EÚ∂…“ ±……¶…‰±…, Ω‰̨Ω˛“ {…… Ω˛±…‰
+…Ω‰̨, +… h… i…∫…‰S… ∂……∫…x……S™…… ®……±…EÚ“S…“ V…®…“x… +∂…… v…x……f¯¨…∆x…… EÚ∂…“ n‰̆i……
™…‰<«±… +… h… i™……i…⁄x…  ®…≥˝h……Æ˙… {…Ë∫……  ¥…t…{…“`ˆ…∆S™……  ¥…EÚ…∫……∫……`ˆ“ J…S…‘ Ω˛…‰h……Æ˙
+…Ω‰˛, +∫…‰ EÚ∫…‰ "n˘…J… ¥…i……' ™…‰<«±…, ™……S…“ ∫…¥…« EÚ…≥˝V…“ P…‰i…±…‰±…“ +…Ω‰˛.
l……‰b˜C™……i…, J……∫…M…“EÚÆ˙h… - V…‰ ∫…v™…… n‰̆∂……i… S……±…⁄ +…Ω‰̨, i™……±…… §…≥˝EÚ]ı“
+…h…h™……∫……`ˆ“ Ω˛“ ∫…¥…« ={……™…™……‰V…x…… i……i…b˜“x…‰ ®……∆b˜±…‰±…“ +…Ω‰̨. ¡…®…÷≥‰̋  EÚ…Ω˛“
®…™……« n˘i…, ®…⁄̀ ˆ¶…Æ˙ ¥™…Ci…”S…… °Ú…™…n˘… Ω˛…‰h™……∫……`ˆ“ ∫…¥…«∫……®……x™… ±……‰EÚ…∆S™……  Ω˛i……±……
Ω˛…x…“ {……‰Ω˛…‰S… ¥…±…“ +…Ω‰˛, +x…‰EÚ ®…Ω˛k¥……S™…… §……§…”{……∫…⁄x… i™……∆x…… ¥…M…≥⁄˝x…,
¥…∆ S…i…Ω˛“ ‰̀̂ ¥…±…‰ +…Ω‰̨; ®Ω˛h…⁄x… ¡… Æ˙…π]≈ı“™… Y……x… +…™……‰M……S™…… ∫…¥…«  ∂…°Ú…Æ˙∂…“
{…⁄h…«i…& ∫…¥……»x…“ °‰Ú]ı…≥⁄̋ x… ±……¥…±™…… {…… Ω˛V…‰i…; i™……∫……`ˆ“ Ω‰̨  ]ı{…h… i…™……Æ˙ E‰Ú±…‰
+…Ω‰˛.

x…¥™……-J…÷±™…… +…Ãl…EÚ v……‰Æ˙h……®…v™…‰ "x…¥…“ ∫…∆v…“' Ω˛… ∂…§n˘|…™……‰M… +…¥…b˜“S……
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 ¥…t…{…“`ˆ…∆x…… +…Ãl…EÚ ®…n˘i… n‰̆h™……∫……`ˆ“ ∂……∫…x……x…‰  ¥…t…{…“`ˆ…∆EÚb‰̃ +∫…h……≠™……
|…S…∆b˜ V… ®…x…”S……  ¥… x…™……‰M… EÚÆ˙h™……∫… {…Æ˙¥……x…M…“ t…¥…“. ®Ω˛h…V…‰ +∂…“ V…®…“x…
v…x…¥……x… ±……‰EÚ +…{…±™…… ={…™……‰M……∫……`ˆ“ ∫¥…i…&EÚb‰̃ P…‰i…“±… +… h… i™……i…⁄x…  ¥…t…{…“`ˆ…∆x……
+…Ãl…EÚ ∫……Ω˛…™™… ®……‰̀ ˆ¨… |…®……h……i… Ω˛…‰<«±…, +∂…“ ™……‰V…x…… ¡… Y……x… +…™……‰M……x…‰
∫…÷S… ¥…±…“  +…Ω‰̨. ®Ω˛h…V…‰ +∫…‰ EÚ“, +…V… ∫……¥…«V… x…EÚ ={…™……‰M……∫……`ˆ“ +∫…h……Æ˙…
V…®…“x…V…÷®…±…… J……∫…M…“ ={…™……‰M……∫……`ˆ“ ={…±…§v… ¥Ω˛…¥……, +∂…“ Ω˛“ ™……‰V…x…… Ω˛…‰™…!

®…÷∆§…<«  ¥…t…{…“`ˆ…x…‰ +±…“EÚb‰˜S… +…{…±™…… V… ®…x…“S…… EÚ…Ω˛“ ¶……M…, V…Æ˙“
i…‰l…“±…  ∂…I…EÚ…∆S……  ¥…Æ˙…‰v… +∫…±…… i…Æ˙“Ω˛“, BEÚ… J……∫…M…“ =t…‰M…v…∆t…∫… "Ω˛…Ï]‰ı±…
¡…^ı'∫……`ˆ“ Ω˛∫i……∆i… Æ˙i… E‰Ú±…‰±…… +…Ω‰̨. i…‰¥Ω˛…, +…i…… Ω‰̨ =n˘…Ω˛Æ˙h… ∫…®……‰Æ˙ ‰̀̂ ¥…⁄x…
+…Ãl…EÚ {……`ˆ§…≥˝ EÚ…‰h…i™……Ω˛“  ¥…t…{…“`ˆ…∫…  ®…≥˝ ¥…h™……S…… +…h…J…“ BEÚ ®……M…«
={…±…§v… Z……±…‰±…… +…Ω‰˛. ™…… ∂…¥……™…, °Ú“ ¥……f¯ Ω˛… i…Æ˙ BEÚ ®……M…« ={…±…§v…
E‰Ú±…‰±…… +…Ω‰̨S…!

{…⁄¥…‘ Bx….b˜“.B.S™…… ∂……∫…x……x…‰ +… h… +…i…… ™…÷.{…“.B.S™…… ∂……∫…x……x…‰ {…Ë∂……S……
+…‰P… ∫]ı…ÏEÚ BC∫S…ÂV…EÚb‰̃ ¥…≥˝ ¥…±…… +…Ω‰̨. ¡… n˘…‰xΩ˛“ ∂……∫…x……∆x…… EÚ…®…M……Æ˙…∆S™……
∫…‰¥…… x…¥…fi k…¥…‰i…x……S…“, {…‰x∂…x…S…“ Æ˙CEÚ®…,  EÚ®……x… {……S… ]ıCE‰Ú ∫]ı…ÏEÚ ®……EÊÚ]ıEÚb‰̃
¥…≥˝¥……¥…™……S…“ +…Ω‰̨ Ω‰̨ BEÚ x…¥™…… +…Ãl…EÚ ∫……v…x……∆{…ËEÚ“ BEÚ Ω˛…‰™…!

¡…S… v…i…‘¥…Æ˙ ¡… Y……x… +…™……‰M……x…‰ +…h…J…“ BEÚ  ∂…°Ú…Æ˙∫…,  ¥…t…{…“`ˆ…∆x……
+…Ãl…EÚ ∫…Ω˛…™™… |……{i… Ω˛…‰h™……∫……`ˆ“ J……±…“±…|…®……h…‰ E‰Ú±…‰±…“ +…Ω‰̨ :

""¶……Æ˙i……x…‰ +…{…±…“ ∫…®……V……∫……`ˆ“, <l…‰  ¥…t…{…“`ˆ…∆∫……`ˆ“, v…x…n˘…x… EÚÆ˙h™……S…“
{…Æ∆̇{…Æ˙… V……‰{……∫…±…“ {…… Ω˛V…‰. i™……∫……`ˆ“  ¥…t…{…“`ˆ…∆x…… +… h… n˘…x… EÚÆ˙h……≠™……∆x……
|……‰i∫……Ω˛x… ∫¥…Ø˚{……i… EÚ…Ω˛“ ∫…¥…±…i…“  n˘±™…… {…… Ω˛V…‰i…. ∫…v™……, +|…i™…I… Æ˙i™……
EÚÆ˙ ¥…π…™…EÚ EÚ…™…t…∆i… +… h…  ¥…∑…∫i… EÚ…™…t…∆i… +∫…‰ |……‰i∫……Ω˛x…  ®…≥˝h™……S…“
i…Æ˙i…⁄n˘ x……Ω˛“, +∫…‰  n˘∫…i…‰. ®Ω˛h…⁄x… Ω‰̨ n˘…‰xΩ˛“ EÚ…™…n‰̆ +∂…… Æ˙“i…“x…‰ §…n˘±…±…‰
{…… Ω˛V…‰i… EÚ“,  ¥…t…{…“`ˆ…∆x…… +…{…±…“ +…Ãl…EÚ M…÷∆i…¥…h…⁄EÚ +…{…±™…… <SU‰Ù|…®……h…‰ ¥…
+…{…±™……  x…¥…b˜“x…÷∫……Æ˙, {…r˘i…“x…‰ EÚ…‰̀ ‰̂  EÚÆ˙…¥…™……S…“ Ω‰̨ `ˆÆ˙ ¥…i…… ™…‰<«±… +… h…
i™……®…÷≥‰̋   ¥…t…{…“`ˆ…∆x…… +…{…±…“ M…∆M……V…≥˝“ ¥……f¯ ¥…i…… ™…‰<«±…!''

Ω‰̨ i…Æ˙ v…x……f¯¨ EÚ…Æ˙J……x…n˘…Æ˙…∆x…… EÚÆ˙…∆®…v™…‰ ∫…¥…±…i…“ n‰̆h™……EÚ Æ˙i…… EÚ…™…t…i…
§…n˘±… EÚÆ˙h™……S…‰ BEÚ =P…b˜=P…b˜  x…®…∆j…h…S…  n˘±…‰ +…Ω‰̨ +… h… i…∫…‰S…,  ¥…t…{…“`ˆ…∆x……Ω˛“
∫]ı…ÏEÚ ®……EÊÚ]ı±…… ∫……Ω˛…™™… EÚØ˚x… +…{…±…“ +…Ãl…EÚ {… Æ˙Œ∫l…i…“ §…≥˝EÚ]ı EÚÆ˙i……
™…‰<«±…, +∂…“ +…∂…… EÚÆ˙h™……∫… EÚ∫…±…“Ω˛“ +b˜S…h… Æ˙…Ω˛h……Æ˙ x……Ω˛“!

BC∫…±…x∫…, =iEfiÚπ]ıi¥… ™…… EÚ±{…x…‰i… <i…Æ˙ +x…‰EÚ EÚ±{…x…… ∫…®…… ¥…π]ı
Z……±…‰±™…… +…Ω‰˛i…. ™……i…S… "®…⁄`ˆ¶…Æ˙…∆'∫……`ˆ“S…“Ω˛“ EÚ±{…x…… +…Ω‰˛; M…÷h…¥…k…‰S…“Ω˛“
EÚ±{…x…… n˘b˜±…‰±…“ +…Ω‰˛. =iEfiÚπ]ıi……, M…÷h…¥…k…… EÚ…‰h…“ `ˆÆ˙¥……¥…™……S…“? i…Æ˙,
∫…®……x… +∫…h……≠™……∆x…“,  {…+∫…«x…“. +…V…S…… ∫…®……V… BEÚ V…x…∫…“ x……Ω˛“, i™……i…
+x…‰EÚ ¶…‰n˘¶……¥… +…Ω‰̨i…,  {…≥˝h……Æ˙… ¥…  {…≥˝±…… V……h……Æ˙… +∫…‰ n˘…‰x… ¥…M…« +…Ω‰̨i….
§…÷ r˘®……x… ±……‰EÚ i…Æ,˙ +…V… +Œ∫i…i¥……i… +…Ω‰̨ i…‰S… EÚ∫…‰  ]ıE⁄Úx… Æ˙…Ω˛“±…, Ω‰̨
{……Ω˛h……Æ‰̇. ®Ω˛h…V…‰ Ω‰̨ §…÷ r˘¥……n˘“ ®……M……∫…±…‰±…‰, |… i…M……®…“ +…Ω‰̨i…. ¡… n‰̆∂……i…“±…
x™……™…¥™…¥…∫l……n‰̆J…“±… +…{…h……∫… +…∂S…™……«S…‰ v…CE‰Ú n‰̆h……Æ˙“ +…Ω‰̨. x™……™…n‰̆¥…i…‰S…‰
EÚ…Ω˛“ ¶…Ci… i…Æ˙ =P…b˜ =P…b˜{…h…‰ |… i…M……®…“ +∫…±™……®…÷≥‰̋  EÚπ]ıEÚÆ˙“ ¥…M……« ¥…Ø˚r˘
i…‰  x…h…«™… n‰̆i… +…Ω‰̨i…. J…÷±™…… +l…«¥™…¥…∫l…‰S…‰ i…k¥…Y……x…S… V™……∆S™…… +∆M……i… ®…÷Æ˙±…‰
+…Ω‰̨, i…‰S… °Ú“-¥……f¯, +…Æ˙I…h… +l…¥…… EÚπ]ıEÚ≠™……∆S…… ∫…∆{… EÚÆ˙h™……S…… V…x®… ∫…r˘
Ω˛CEÚ ™…… ¥…π…™…“ |… i…E⁄Ú±…  x…h…«™… n‰̆h……Æ‰̇ +…Ω‰̨i….

V™……®…v™…‰ Æ˙…V…EÚ…Æ˙h……S…… ∫…∆§…∆v… {……‰Ω˛…‰S…i… x……Ω˛“, +∂……  ¥…Y……x……i…  {…+∫…«S™……
®…⁄±™…®……{…x……∆S…… ={…™……‰M… EÚ∞¸x…, ∫…k……v…“∂… ¥…M……»S™……  Ω˛i……∆ ¥…Ø˚r˘ V……h……Æ‰̇ ∫…∆∂……‰v…x…

Æ˙…‰J…±…‰ V……i… +…Ω‰̨. i™……S…‰ =k…®… =n˘…Ω˛Æ˙h… ®Ω˛h…V…‰ ∏…“. V…™…∆i… x……Æ˙≥˝“EÚÆ˙ ¥…
<i…Æ˙ ™……∆x…“  ±… Ω˛±…‰±™…… {…÷∫i…EÚ…S™…… - " b˜°ÚÆ˙x]ı +|……‰S… ]⁄ı EÚ…Ï∫®……Ï±……ÏV…“'
(EÂÚ •…V…  ¥…t…{…“`ˆ |…‰∫…, 2000) -  i…∫…≠™…… |…EÚÆ˙h……i… ∫{…π]ı E‰Ú±…‰ +…Ω‰̨ EÚ“,
+…V… {…Æ∆̇{…Æ‰̇x…‰ |…S… ±…i… +∫…h……Æ˙…  ¥…∑… x…Ã®…i…“S……  ∫…r˘…xi… ®Ω˛h…V…‰  ¥…∑… Œ∫l…Æ˙
+∫…±™……S…“ " §…M… §…ƒM…  GÚB∂…x…'S™……  ¥…Ø˚r˘ V……h……Æ‰̇ ∫…∆∂……‰v…x…  {…+∫…«S…… ={…™……‰M…
EÚØ˚x… Æ˙…‰J…±…‰ V……i… +…Ω‰̨. |…S…∆b˜ ®……‰̀ ˆ¨…  x…®……«h… Ω˛…‰h……≠™…… n÷̆Ã§…h…“S™……  x…Ã®…i…“∫…
 ¥…Æ˙…‰v… n˘∂…« ¥…±…… V……i… +…Ω‰̨. Ω‰̨ ∫…¥…«  ¥…Y……x……§……§…i… P…b˜i…‰ +…Ω‰̨, i…Æ˙ ∫……®…… V…EÚ
∂……∫j……i… - +l…«∂……∫j…, Æ˙…V™…∂……∫j…, x…¥…x…¥…“x… §…“-  §…™……h™……∆S™…… ∂…‰i…“ ¥…π…™…EÚ
∫…∆∂……‰v…x……S…‰ - EÚ…™… Ω˛…‰i… +∫…‰±…, ™……S…“ i…Æ˙ EÚ±{…x…… EÚÆ˙h…‰n‰̆J…“±… +¥…P…b˜
+…Ω‰˛.  {…+∫…« (i…÷±™…§…≥˝…∆/V……‰b˜“n˘…Æ˙…∆)S…‰ ®…⁄±™…®……{…x… Ω‰̨ §…Ω÷̨v…… EÚπ]ıEÚÆ˙“ ¥…M……»S™……
 ¥…Ø˚r˘ V……h……Æ‰̇ +∫…i…‰. i…∫…‰S…  x…¥…b˜ |… GÚ™…… +… h… {…n˘…‰z…i…“§……§…i…Ω˛“ Ω˛…S…
+x…÷¶…¥… ™…‰i……‰.  {…+∫…«S…‰ ®…⁄±™…®……{…x… n˘ ±…i… ¥…Æ˙…‰v…“, +±{…∫…∆J™……EÚ…∆ ¥…Æ˙…‰v…“ +… h…
®… Ω˛±……∆ ¥…Æ˙…‰v…“ +∫…i…‰. l……‰b˜C™……i… ®Ω˛h…V…‰ +…V… +…Ω‰̨ i…“ |…S… ±…i… ∫…®……V…¥™…¥…∫l……,
i…“i… EÚ∫…±……Ω˛“ ®…⁄±…¶…⁄i… §…n˘±… x… Ω˛…‰i……, +…Ω‰˛ i…∂…“S… {…÷f‰¯ V……i… Æ˙…Ω˛…¥…“,
™……∫……`ˆ“  {…+∫…« ®…⁄±™…®……{…x… x……®…EÚ M……‰b˜ M……‰≥˝“ +x…‰EÚ ¥™…Ci…”x……  n˘±…“ V……i…
+…Ω‰̨. ™……S……S… +l…«, +…V…S…“ BE⁄Úh… ∫…®……V…¥™…¥…∫l…… ¥…M…«¶…‰n˘…∆¥…Æ˙ +…v……Æ˙±…‰±…“
+…Ω‰˛ i…“ ®…⁄`ˆ¶…Æ˙…∆x…… ={…™…÷Ci… ¥… +x…÷E⁄Ú±… ∫¥…Ø˚{……S…“ +…Ω‰˛. +x…‰EÚ…∆x……,
§…Ω÷̨∫…∆J™……EÚ…∆x…… =P…b˜{…h…‰ ¥…M…≥˝h……Æ˙“ +…Ω‰̨.

Y……x…… v…Œπ`ˆi… ∫…®……V… x…Ã®…i…“ EÚÆ˙h™……∫……`ˆ“ Æ˙…π]≈ı“™… Y……x… +…™……‰M……x…‰ +x…‰EÚ
|…EÚ…Æ˙S™……  ∂…°Ú…Æ˙∂…“ E‰Ú±™…… +…Ω‰˛i…; {…h… ∫…x… 1964 ®…v…“±… EÚ…‰`ˆ…Æ˙“
+…™……‰M……x…‰ ¡… +M……‰n˘Æ˙ E‰Ú±…‰±™…… {…h… |…i™…I……i… x… +…h…±…‰±™…… +x…‰EÚ  ∂…°Ú…Æ˙∂…”S……
=±±…‰J…n‰̆J…“±… ™…… Y……x… +…™……‰M……x…‰ +…{…±™…… +Ω˛¥……±……i… EÚ…‰̀ ‰̂ Ω˛“ E‰Ú±…‰±……  n˘∫…i…
x……Ω˛“. "x…‰§…Æ˙Ω÷˛˛b˜' ∂……≥˝…, ¥™……¥…∫…… ™…EÚ  ∂…I…h…, O…∆l……±…™……i… ∫…÷v……Æ˙h…… ™……
®…Ω˛k¥……S™…… §……§…”§…q˘±… Y……x… +…™……‰M……x…‰ EÚ…Ω˛“Ω˛“ ®Ω˛]ı±…‰±…‰ x……Ω˛“. l……‰b˜C™……i…,
Y……x… +…™……‰M……S™…… ∫…¥…« ±…‰J…x……S…… ®…÷J™… M……¶…… x…¥™……-J…÷±™…… +l…«∂……∫j……S™……
i…k¥…Y……x……∂…“ ∫…i…i… V……‰b˜±…‰±…… +…Ω‰˛, +∫…‰S…  n˘∫…⁄x… ™…‰i…‰. f¯“M…¶…Æ˙ ±……‰EÚ
¥…M…≥⁄̋ x…, ®…⁄̀ ˆ¶…Æ˙ ¥™…Ci…”S™…… EÚ±™……h……∂…“  ∂…I…h…¥™…¥…∫l……, i™……i…“±… M…÷h…¥…k……,
+¶™……∫…GÚ®… §…n˘±…Ω˛“ ∫…i…i… V……‰b˜±…‰±…‰ +∫…i……i….

¡… ∫…¥…« EÚ…Æ˙h……∆∫……`ˆ“ Æ˙…π]≈ı“™… Y……x… +…™……‰M……S…… =SS…  ∂…I…h……¥…Æ˙“±… Ω˛…
+Ω˛¥……±… {…⁄h…«i…& °‰Ú]ı…≥⁄̋x… ±……¥…±…… {…… Ω˛V…‰. +i™……v…÷ x…EÚ ∂…§n˘|…™……‰M……S™…… ∫……{…≤™……i…
 ∂…I…EÚ,  ¥…t…l…‘ +… h… ±……‰EÚ∂……Ω˛“¥…Æ˙  ¥…∑……∫… ‰̀̂ ¥…h……Æ˙… ∫…®……V… ™……∆x…“ +b˜EÚi……
EÚ…®…… x…™…‰, ®Ω˛h…⁄x… ∫…i…i… ∫…i…E«Ú Æ˙… Ω˛±…‰ {…… Ω˛V…‰. (Knowledge society)
"Y……x…… v…Œπ`ˆi… ∫…®……V…' +l…¥…… "EÚ…Æ˙J……x…n˘…Æ˙“ =k…Æ˙ ∫…®……V…' (post Industrial
society)  +∂…… |…EÚ…Æ˙S™…… ∂…§n˘V……≤™……S™…… ®……‰Ω˛…{……∫…⁄x… |……®…… h…EÚ ¥…  x…π`ˆ…¥…∆i…
¥™…Ci…”x…“ ∫¥…i…&±…… n⁄̆Æ˙ ‰̀̂ ¥…±…‰ x……Ω˛“ i…Æ˙ i™……∆x…… J…Æ˙…‰J…Æ˙S… +∫…‰ ¥……]⁄ı ±……M…i…‰
EÚ“, ¶……∆b˜¥…±…n˘…Æ˙…∆S…‰  n˘¥…∫… +…i…… EÚ…‰̀ ‰̂  Æ˙… Ω˛±…‰ +…Ω‰̨i…? i…‰ EÚv…“S… ∫…∆{…±…‰.
{…h… Ω‰̨ J…Æ‰̇ x…∫…i…‰. ®…⁄̀ ˆ¶…Æ˙ v…x……f¯¨ ¥™…Ci…”S…… ±…Ω˛…x… ∫…®……V… ∫…¥…«∫…®……¥…‰∂…EÚ
∂…§n˘V……±……S™…… {……`ˆ“®……M…‰ ±…{…±…‰±…… +∫…i……‰.

(Ω˛… ®…÷≥˝…i…“±… <∆O…V…“  x…§…∆v… |…….E‰Ú.E‰Ú. ̀ ‰̂E‰Ún˘k… ™……∆x…“ ™…÷.V…“.∫…“.|…h…“i… Æ˙…π]≈ı“™… Y……x…
+…™……‰M……S™……  ∂…°Ú…Æ˙∂…”¥…Æ˙ - ∫EÚ…Ï ]ı∂… EÚ…Ï±…‰V…, EÚ…‰±…EÚ…i…… ™…‰l…‰ 24 ¥… 25 ®……S…« 2007
Æ˙…‰V…“ V……‰ {… Æ˙∫…∆¥……n˘ Z……±……- i™……i… ¥……S…±…… +∫…⁄x… i……‰ " ]ıS…∫…« +…Ï°Ú n˘“ ¥…±b«̃'S™…… B |…±…-
V…⁄x…, 2007 S™…… +∆EÚ…i… |… ∫…r˘ Z……±…… +…Ω‰̨. i™……S…… |…….∫…∆¶……V…“Æ˙…¥… V……v…¥… ™……∆x…“
®…Æ˙…`ˆ“i…⁄x…  n˘±…‰±…… M……‰π…¥……Æ˙… "|……v™……{…EÚ  ¥…∑…'S™…… ®…‰ 2007 S™…… +∆EÚ…i… |…EÚ… ∂…i… Z……±……
+…Ω‰̨.)
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