
YEAR : 35 )  1st  March  2010   ( No : 01

2010 - NUTA  BULLETIN - 1

∫…¶……M…fiΩ˛…i…  n̆±…‰±™…… +…∑……∫…x……∆S™……  ¥…Æ˙…‰v……i…, ®…∆ j…®…∆b˜≥˝…S™…… ¥…  ∂……∫…x…  x…h…«™……S™……
 ¥…Æ˙…‰v……i…, ∫… S…¥……∆x…“ ¥…fik…{…j……i… V…… Ω˛Æ˙…i…“ n̆‰h…‰ ¥… {…j… n‰h̆…‰

®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S™…… EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…S™……  n˘x……∆EÚ 3 V……x…‰¥……Æ˙“,
2010 S™…… §…Ë̀ ˆEÚ“i… ∫…®®…i… Z……±…‰±…… ˆ̀Æ˙…¥…

 ADOPTED AT THE MEETING  OF THE GENERAL  COUNCIL OF  MFUCTO
 held in Mumbai on Sunday, the 24 th January 2010

1. ""®……x…¥… ∫…∆∫……v…x…  ¥…EÚ…∫…  ¥…¶……M… (BS….+…Æ˙.b˜“.) ®…∆j……±…™… +… h…  ¥…t…{…“`ˆ
+x…÷n˘…x… +…™……‰M… (™…÷.V…“.∫…“.) V…‰ +…n‰̆∂… EÚ…f¯“±…  i™……S…‰ ®…Ω˛…Æ˙…π]ı≈ ∂……∫…x… {……±…x…
EÚÆ˙“±….'' "" ¥…t…{…“ ˆ̀ +x…÷n˘…x… +…™……‰M……EÚb⁄̃x…  ∂…°Ú…Æ˙∫… +…±™……x…∆i…Æ˙, EÂÚp˘ ∫…Æ˙EÚ…Æ˙EÚb⁄̃x…
+…n‰̆∂…  n˘±…‰ V……i…“±… i™…… +…n‰̆∂……∆S…‰ {……±…x… E‰Ú±…‰ V……<«±….'' +∂…“ ∫…÷∫{…π]ı +…∑……∫…x…‰1

 n˘x……∆EÚ 29  b˜∫…‰∆§…Æ˙, 2008 Æ˙…‰V…“  ¥…v……x…{… Æ˙π…n ∫…¶……M…fiΩ˛…i… n‰̆h™……i… +…±…“i… ¥…
i™……|…®……h…‰ "" n˘. 23 V…÷±…Ë 2009 S™…… ®…∆ j…®…∆b˜≥˝…S™…… §…Ë̀ ˆEÚ“i…  x…h…«™… P…‰h™……i…
+…±……. ®…∆ j…®…∆b˜≥˝…S™…… ∫…n˘Æ˙  x…h…«™……x…÷∫……Æ˙ ∫…÷v…… Æ˙i… ¥…‰i…x… ∫…∆Æ˙S…x…‰§……§…i…  n˘x……∆EÚ
12 +…ÏM…∫]ı 2009 Æ˙…‰V…“ ∂……∫…x… x…h…«™…2  x…M…« ®…i… EÚÆ˙h™……i… +…±…… +…Ω‰̨.'' +∫…‰
+…i…… ®……. =SS…  ∂…I…h… ®…∆j™……∆x…“  n˘x……∆EÚ 22  b˜∫…Â§…Æ˙ 2009 Æ˙…‰V…“  ¥…v……x…{… Æ˙π…n‰̆i…
E‰Ú±…‰±™……  x…¥…‰n˘x……i…3 x…®…⁄n˘ E‰Ú±…‰±…‰ +…Ω‰˛. 12 +…ÏM…∫]ı 2009 S™…… ™……
∂……∫…x… x…h…«™……|…®……h…‰  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… ∫…¥…« ¥…‰i…x…∏…‰h™…… +…∑…… ∫…i…
|…M…i…“™……‰V…x…‰∫…Ω˛ (CAS) Æ˙…V™……i… ®…Ω˛…Æ˙…π]≈ı ∂……∫…x……x…‰ V…∂……S™…… i…∂…… ±……M…⁄
E‰Ú±™……, +∫…‰ +∫…i……∆x…… BEÚ… §…‰V…§……§…n˘…Æ˙ + v…EÚ…≠™……x…‰  n˘x……∆EÚ 24 V…÷±…Ë 2009
Æ˙…‰V…“ +…∆n˘…‰±…x…EÚi™……« ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S™…… +v™…I……∆x…… BEÚ {…j…4  ±…Ω⁄̨x…
+∫…‰ EÚ≥˝ ¥…±…‰ EÚ“, ""Æ˙…V™… ®…∆ j…®…∆b˜≥˝…x…‰ 23 V…÷±…Ë 2009 Æ˙…‰V…“  ¥…S……Æ˙ EÚØ˚x…
Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆|…®……h…‰  n˘x……∆EÚ 1 V……x…‰¥……Æ˙“ 2006 {……∫…⁄x… ∫…Ω˛…¥……
¥…‰i…x… +…™……‰M… ±……M…⁄ EÚÆ˙h™……§……§…i…  x…h…«™… P…‰i…±…… +…Ω‰̨.''  Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆S™……
§……§…i…S…… ∫…Ω˛…¥…… ¥…‰i…x… +…™……‰M…  ¥…‰M…≥˝… +…Ω‰̨ +… h… ™…÷.V…“.∫…“.S…… ∫…Ω˛…¥…… ¥…‰i…x…
+…™……‰M… ¥…‰M…≥˝… +…Ω‰̨, Ω˛“ ¥…∫i…÷Œ∫l…i…“ +…Ω‰̨, Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆x…… O…‰b˜ {…‰
+…Ω‰̨ +… h… ™…÷.V…“.∫…“. ®…v™…‰ +ÏEÏÚb˜ ®…EÚ O…‰b˜ {…‰ +…Ω‰̨. O…‰b˜ {…‰ +… h… +ÏEÏÚb˜ ®…EÚ
O…‰b˜ {…‰ ∫…¥…«  `ˆEÚ…h…“ ¥…‰M…¥…‰M…≥ ‰̋ +…Ω‰̨i….7  {…‰ §…Ïhb˜∫…÷vn˘… EÚ…Ω˛“  `ˆEÚ…h…“ ¥…‰M…¥…‰M…≥‰̋
+…Ω‰̨i….˙ ∫…¶……M…fiΩ˛…i…“±… +…∑……∫…x……∆S™……  ¥…Æ˙…‰v……i… ¥… ®…∆ j…®…∆b˜≥˝…S™……  x…h…«™……S™……
 ¥…Æ˙…‰v……i…  n˘x……∆EÚ 24 V…÷±…Ë 2009 Æ˙…‰V…“ ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S™……
+v™…I……∆x…… {…… ˆ̀ ¥…±…‰±™…… {…j……i…“±… ={…Æ˙…‰HÚ =±±…‰J… ∫…¶……M…fiΩ˛…i…  n˘±…‰±™…… +…∑……∫…x……S…“
{……™…®…±±…“ EÚÆ˙h……Æ˙…, ®…∆ j…®…∆b˜≥˝…x…‰ P…‰i…±…‰±™……  x…h…«™……S…“ +¥…Ω‰̨±…x…… EÚÆ˙h……Æ˙…,
∂……∫…x… x…h…«™……i… ∫{…π]ı{…h…‰ x…®…⁄n˘ +∫…±…‰±™……  x…h…«™……∆S…… + v…I…‰{… EÚÆ˙h……Æ˙… ¥… BE⁄Úh…S…
=SS…  ∂…I…h…I…‰j……®…v™…‰  ¥…∂…‰π…i…& +…∆n˘…‰±…x…EÚi™……«  ∂…I…EÚ…∆S™…… ®…x……®…v™…‰ EÚ…‰h…i…‰Ω“˛
¥……V…¥…“ EÚ…Æ˙h… x…∫…i……∆x…… +EÚ…Æ˙h… |…I……‰¶…  x…®……«h… EÚÆ˙h™……∫… EÚ…Æ˙h…“¶…⁄i… ̀ ˆÆ˙±…‰±……
+…Ω‰̨.

2. ™……S… §…‰V…§……§…n˘…Æ˙ + v…EÚ…≠™……x…‰  n˘x……∆EÚ 31 V…÷±…Ë 2009 Æ˙…‰V…“ n÷̆∫…Æ‰̇
{…j…5  ±…Ω⁄̨x… +…∆n˘…‰±…x…EÚi™……« ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S™…… +v™…I……∆x…… Æ˙…V™…
∂……∫…x……x…‰ ""Æ˙…V™……i…“±…  ¥…t…{…“ ‰̀̂  ¥… ®…Ω˛… ¥…t…±…™…‰/∫…∆∫l…… ™……®…v…“±…  ∂…I…EÚ ¥…
<i…Æ˙ ∫…®…EÚI… {…n˘…∆x…… EÂÚp˘ ∂……∫…x……|…®……h…‰ (™…÷.V…“.∫…“. ™……‰V…x……) ¥…‰i…x…∏…‰h…“
1.1.2006 {……∫…⁄x… ±……M…⁄ EÚÆ˙h™……S……  x…h…«™… P…‰i…±……'' +∫…‰ EÚ≥˝ ¥…±…‰. ®…∆ j…®…b˜≥˝…x…‰
P…‰i…±…‰±™……  x…h…«™……x…÷∫……Æ˙ ¥… ∂……∫…x… x…h…«™……x…÷∫……Æ˙ +…∑…… ∫…i… |…M… i… ™……‰V…x…… (CAS)
EÂÚp˘…|…®……h…‰ ®…Ω˛…Æ˙…π]≈ı…i… 23 V…÷±…Ë Æ˙…‰V…“  x…h…«™… P…‰>x… ®…∆ j…®…∆b˜≥˝…x…‰ V…∂…“S™…… i…∂…“
±……M…⁄ E‰Ú±…“  +∫…i……∆x…… 24 V…÷±…Ë 2009 S™…… ÀEÚ¥…… 31 V…÷±…Ë 2009 S™……
={…Æ˙…‰HÚ {…j……∆®…v™…‰ BEÚ… +I…Æ˙…x…‰ i™……§……§…i…S…… =±±…‰J… ™…… + v…EÚ…≠™……x…‰ E‰Ú±…‰±……
x……Ω˛“.

2.1 S……Ël™…… ¥…‰i…x… +…™……‰M……S™…… ¥…‰≥˝“ ®……. ∏…“.∂…Æ˙n˘Æ˙…¥… {…¥……Æ˙ Ω‰̨ Æ˙…V™……S…‰
®…÷J™…®…∆j…“ +∫…i……∆x…… i™……∆x…“ ®…Ω˛…∫…∆P……S™…… EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…∂…“ ∫…i…i… 5  n˘¥…∫…
S…S……« EÚØ˚x…  n˘x……∆EÚ 18 V……x…‰¥……Æ˙“ 1989 Æ˙…‰V…“ x……Ân˘±…‰±…‰ ®…i…ËC™…{…j…8 i…™……Æ˙
E‰Ú±…‰. i™……S™…… {… Ω˛±™……S… {… Æ˙SU‰Ùn…i…˘ {…÷f¯“±… |…®……h…‰ =±±…‰J… +…Ω‰̨.  :-

""The Government of India suggestions on revision of
pay scales for teachers in Universities and Colleges, dt.
17th June, 1987 as amended by subsequent agreement dt.
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DATED : 15.03.2010DATED : 15.03.2010DATED : 15.03.2010DATED : 15.03.2010DATED : 15.03.2010
From :
Prof. Dr. E. H. KATHALEProf. Dr. E. H. KATHALEProf. Dr. E. H. KATHALEProf. Dr. E. H. KATHALEProf. Dr. E. H. KATHALE
Secretary, NUTA  N-162, Reshim Bag,
Nagpur-444 009
To,
All the members of the Nagpur University Teachers’
Association
Dear members,

I have the honour to inform you that General Body
meeting of the Nagpur University Teachers’ Association
will be held at 12.00 noon, on the Day and the Date
mentioned below.

2. If you propose to move any resolution for the
consideration of the General Body, you are requested to
send such resolution to me, with a copy to Prof.
B.T.Deshmukh, President NUTA, No. 3, Subodh Colony,
Near, Vidarbha Mahavidyalaya, Amravati 444604 within
a period of 10 days from the date of the posting of this
Bulletin.

3. It will not be possible to include in the agenda,
resolutions received after the due date. So please make
it convenient  to send such resolutions, if any, within the
stipulated time. The place of the meeting will be intimated
to you alongwith the agenda.

Thanking you.

Yours faithfully
   Sd/- Dr.E. H. Kathale   Sd/- Dr.E. H. Kathale   Sd/- Dr.E. H. Kathale   Sd/- Dr.E. H. Kathale   Sd/- Dr.E. H. Kathale,

Secretary, NUTA.

Time, Day and Date of the Meeting :Time, Day and Date of the Meeting :Time, Day and Date of the Meeting :Time, Day and Date of the Meeting :Time, Day and Date of the Meeting :
12.00 Noon on Sunday, the12.00 Noon on Sunday, the12.00 Noon on Sunday, the12.00 Noon on Sunday, the12.00 Noon on Sunday, the

16 th May, 201016 th May, 201016 th May, 201016 th May, 201016 th May, 2010
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4th and 5th Sept. 1987 and the Government of India's sug-
gestions dt. 22nd July, 1988 would be implemented by

the State Government with the recommended scales

of pay, including the element of promotions involved

therein as a composite scheme w.e.f. 01.01.1986,'' ™……
®…i…ËC™… {…j……i…“±… ∫…®…O… ™……‰V…x…‰S™…… =±±…‰J……®…÷≥‰̋ +…∑…… ∫…i… |…M…i…“ ™……‰V…x…… (CAS)

i™……¥…‰≥˝“ V…∂…“S™…… i…∂…“ ±……M…⁄ Z……±…“ Ω˛…‰i…“.

2.2 {……S…¥™…… ¥…‰i…x… +…™……‰M……S™…… ¥…‰≥˝“ i…iEÚ…±…“x… =SS…  ∂…I…h…®…∆j…“ ∏…“.
 n˘±…“{…Æ˙…¥… ¥…≥˝∫…‰ {……]ı“±… ™……∆S…“ ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……∂…“ S…S……« EÚ∞¸x…
 n˘x……∆EÚ 7  b˜∫…Â§…Æ˙ 1999 Æ˙…‰V…“ V…‰ ®…i…ËC™…{…j…9 x……Ân˘ ¥…±…‰ i™……®…v™…‰ {…÷f¯“±… |…®……h…‰
∫{…π]ı =±±…‰J… +…Ω‰̨. :-

""The Government of India's suggestions on "Revision
of payscales of teachers in Universities and Colleges fol-
lowing the revision of payscales of Central Government
employees on the recommendations of 5th Central Pay
Commission" dated the 27th July, 1998 amended vide a
letter dated 6th November, 1998 including UGC's notifica-
tion dated 24th December, 1998 would be implemented by
the State Government with recommended scales of pay, as

a composite scheme with effect from 1.1.1996''  ®…i…ËC™…
{…j……i… ∫…®…O… ™……‰V…x…‰S…… +∫…… ∫{…π]ı =±±…‰J… +∫…±™……x…‰ +…∑…… ∫…i… |…M…i…“ ™……‰V…x……
i™……¥…‰≥˝“ ®…Ω˛…Æ˙…π]≈ı…i… V…∂…“S™…… i…∂…“ ±……M…⁄ Z……±…“ Ω˛…‰i…“.

2.3 ¥…∫i…÷i…& 24 V…÷±…Ë 2009 S™…… {…j……¥…Æ˙ |… i… GÚ™…… ¥™…HÚ EÚÆ˙h……Æ˙… 32
{… Æ˙SU‰Ùn˘…∆S…… BEÚ i…{… ∂…±…¥……Æ˙ ̀ ˆÆ˙…¥… ™…… ®…Ω˛…∫…∆P……S™…… EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…x…‰  n˘x……∆EÚ
26 V…⁄±…Ë 2009 S™…… §…Ë̀ ˆEÚ“i… ∫…®®…i… E‰Ú±…… Ω˛…‰i…… ¥… i™……S…“ |…i…10 ∂……∫…x……±……

i……i…b˜“x…‰ n‰̆h™……i… +…±…“ Ω˛…‰i…“. ™…… `ˆÆ˙…¥……S™…… {… Æ˙SU‰Ùn˘ 16 ¥… 17 ®…v™…‰
+…∑…… ∫…i… |…M…i…“ (CAS) ™……‰V…x…‰§……§…i…S…“ ={…Æ˙…‰HÚ {… Æ˙SU‰Ùn˘ 2.1 ¥… 2.2
®…v…“±… ®…… Ω˛i…“ i…{… ∂…±……x…‰ x…®…⁄n˘ EÚÆ˙h™……i… +…±…“ Ω˛…‰i…“.  ™…… ∫…¥…« §……§…“ ±…I……i…
+…h…⁄x…  n˘±™……x…∆i…Æ˙∫…÷r˘… ¥… ®…∆ j…®…∆b˜≥˝…x…‰  23 V…÷±…Ë 2009 Æ˙…‰V…“ i…∫……  x…h…«™…
P…‰i…±…‰±…… +∫…i……∆x…… ∫…÷r˘… 31 V…÷±…Ë 2009 S™…… {…j……®…v™…‰5 +…∑…… ∫…i… |…M…i…“
™……‰V…x…‰§……§…i… (CAS) BEÚ… +…‰≥˝“S……∫…÷r˘… =±±…‰J… x…¥Ω˛i…… Ω‰̨ ∫…∆§…∆ v…i… + v…EÚ…≠™……∆S…‰
+i™…∆i… §…‰V…§……§…n˘…Æ˙{…h……S…‰ EfiÚi™… Ω˛…‰i…‰. +∫…… +x…÷±±…‰J…  ∫…¶……M…fiΩ˛…i…  n˘±…‰±™……
+…∑……∫…x……S…“ {……™…®…±±…“ EÚÆ˙h……Æ˙…,  ®…∆ j…®…∆b˜≥˝…x…‰ P…‰i…±…‰±™……  x…h…«™……S…“ +¥…Ω‰̨±…x……
EÚÆ˙h……Æ˙…, ∂……∫…x… x…h…«™……i… ∫{…π]ı{…h…‰ x…®…⁄n˘ +∫…±…‰±™……  x…h…«™……∆S…… + v…I…‰{… EÚÆ˙h……Æ˙…
¥… BE⁄Úh…S… =SS…  ∂…I…h…I…‰j……®…v™…‰  ¥…∂…‰π…i…& +…∆n˘…‰±…x…EÚi™……«  ∂…I…EÚ…∆S™…… ®…x……®…v™…‰
EÚ…‰h…i…‰Ω˛“ ¥……V…¥…“ EÚ…Æ˙h… x…∫…i……∆x…… +EÚ…Æ˙h… |…I……‰¶…  x…®……«h… EÚÆ˙h™……∫… EÚ…Æ˙h…“¶…⁄i…
`ˆÆ˙±…‰±…… +…Ω‰̨.

3. ®…∆ j…®…∆b˜≥˝…x…‰ 23 V…÷±…Ë 2009 Æ˙…‰V…“ V……‰  x…h…«™… P…‰i…±……. i™……  x…h…«™……|…®……h…‰
+x…÷π…∆ M…EÚ ±……¶……§……§…i… "" ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… ∫…v™…… V…‰
S……±…÷ +…Ω‰̨i… i…‰ ÀEÚ¥…… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆|…®……h…‰ ™……{…ËEÚ“ V…‰ °Ú…™…n‰̆∂…“Æ˙ +∫…i…“±…
i…‰ +x…÷π…∆ M…EÚ ±……¶… S……±…÷ Æ˙Ω˛…i…“±…'' +∫…‰ ̀ ˆÆ˙±…‰ Ω˛…‰i…‰. Ω˛…  x…h…«™… {…÷f‰̄ 12 +…ÏM…∫]ı
2009 S™…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 8 §… ®…v™…‰ x…®…⁄n˘ +…Ω‰̨.11 ®…∆ j…®…∆b˜≥˝…x…‰
23 V…÷±…Ë±…… P…‰i…±…‰±™…… ™……  x…h…«™……S™……  ¥…Æ˙…‰v……i… ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S™……
+v™…I……∆x……  n˘±…‰±™…… 31 V…÷±…Ë 2009 S™…… {…j……i…“±…5 ""+x…÷π…∆ M…EÚ ±……¶… Æ˙…V™…
∂……∫…EÚ“™… EÚ®…«S……≠™……∆|…®……h…‰ ±……M…⁄ EÚÆ˙h™……S……  x…h…«™… P…‰i…±…… +…Ω‰̨.'' +∫…… =±±…‰J…
+ v…EÚ…≠™……∆S™…… §…‰V…§……§…n˘…Æ˙{…h……S…… BEÚ °Ú…Æ˙ ®……‰̀ ˆ… x…®…⁄x…… Ω˛…‰™…. Ω˛… =±±…‰J…
∫…¶……M…fiΩ˛…i…  n˘±…‰±™…… +…∑……∫…x……S…“ {……™…®…±±…“ EÚÆ˙h……Æ˙…, ®…∆ j…®…∆b˜≥˝…x…‰ P…‰i…±…‰±™……
 x…h…«™……S…“ +¥…Ω‰̨±…x…… EÚÆ˙h……Æ˙…, ∂……∫…x… x…h…«™……i… ∫{…π]ı{…h…‰ x…®…⁄n˘ +∫…±…‰±™……  x…h…«™……∆S……
+ v…I…‰{… EÚÆ˙h……Æ˙… ¥… BE⁄Úh…S… =SS…  ∂…I…h…I…‰j……®…v™…‰  ¥…∂…‰π…i…& +…∆n˘…‰±…x…EÚi™……«
 ∂…I…EÚ…∆S™…… ®…x……®…v™…‰ EÚ…‰h…i…‰Ω˛“˛ ¥……V…¥…“ EÚ…Æ˙h… x…∫…i……∆x…… +EÚ…Æ˙h… |…I……‰¶…  x…®……«h…
EÚÆ˙h™……∫… EÚ…Æ˙h…“¶…⁄i… ̀ ˆÆ˙±…‰±…… +…Ω‰̨.

MAHARASHTRAMAHARASHTRAMAHARASHTRAMAHARASHTRAMAHARASHTRA FEDERA FEDERA FEDERA FEDERA FEDERATION OF UNIVERSITY &  COLLEGE  TEACH-TION OF UNIVERSITY &  COLLEGE  TEACH-TION OF UNIVERSITY &  COLLEGE  TEACH-TION OF UNIVERSITY &  COLLEGE  TEACH-TION OF UNIVERSITY &  COLLEGE  TEACH-
ERS' ORGANISAERS' ORGANISAERS' ORGANISAERS' ORGANISAERS' ORGANISATIONS (MFUCTO)TIONS (MFUCTO)TIONS (MFUCTO)TIONS (MFUCTO)TIONS (MFUCTO)

Registered under the Trade Union Act 1926, Reg.No.By-II-8162 of 1985
Affiliated to the All India Federation of University and College Teachers'

Organisations (AIFUCTO)
Vidyapeeth Vidyarthi Bhavan, 'B' Road, Churchgate, Mumbai-400 020.

President General Secretary
Prof. C.R.SadasivanProf. C.R.SadasivanProf. C.R.SadasivanProf. C.R.SadasivanProf. C.R.Sadasivan Prof. E.H.KathaleProf. E.H.KathaleProf. E.H.KathaleProf. E.H.KathaleProf. E.H.Kathale
R.K.Gokuldham, A/205, S.V.Road, Borivli (West) N/162, Reshimbagh,
Mumbai - 400 092. Nagpur - 440 009.
Tel. : 022 - 2806 3667 / 5693 8030 Tel. : 0712 2741098

25 th  JANUARY  2010.

Shri Ashok Chavan
Hon'ble Chief Minister, Maharashtra State, Mantralaya, Mumbai 400 032.
Shri Rajesh Tope
Hon'ble  Minister for Higher & Technical Education, Maharashtra State, Mantralaya, Mumbai 400 032.
The Chief Secretary to
Government of Maharashtra , Mantralaya, Mumbai 400 032.

Hon'ble Sirs,
Enclosed please find Resolution adopted at the meeting of the Executive Committee of the MFUCTO held

on 24 th January 2010. The resolution consists of pages 2010/MFUCTO/GS/23 to 26. There are enclosures to
the resolution numbering 20 marked as pages 2010/MFUCTO/GS/27 to 50.

It is humbly requested that necessary enquiry may be initiated into the matter and suitable action taken against
the persons who are found involved in the same.

Thanking you and with warm regards of the academic community
Yours faithfully

(C.R.Sadasivan)
President, MFUCTO

Copy forwarded with compliments to-
Prof. B.T. Deshmukh,  Member, Maharashtra Legislative Council Amravati

** FS:P 01 **
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4. ®…∆ j…®…∆b˜≥˝…x…‰ 23 V…÷±…Ë 2009 Æ˙…‰V…“ P…‰i…±…‰±™……  x…h…«™……|…®……h…‰  x…P……±…‰±™……
12 +…ÏM…∫]ı 2009 S™…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 8 §… ®…v™…‰ ∫{…π]ı{…h…‰
{…÷f¯“±… |…®……h…‰ i…Æ˙i…÷n˘ +…Ω‰̨. :-

""8 (B) Following allowances and benefits shall be at
par with the state government employees. However for those
areas where the teachers are already drawing more allowances
or enjoying more benefits than the state government
employee (even after the 6th pay commission) the higher
rates and / or benefits shall continue i.e. the teachers shall

continue to get whichever is higher (existing rates and
benefits or as per state government employees after 6th pay
commission.)''

12 +…ÏM…∫]ı 2009 S…… ={…Æ˙…‰HÚ ∂……∫…x… x…h…«™…2  x…M…« ®…i… Z……±™……x…∆i…Æ˙∫…÷r˘…
 n˘x……∆EÚ 15 +…ÏM…∫]ıS™…… +x…‰EÚ ¥…fik…{…j……∆®…v™…‰ + v…EÚ…≠™……∆x…“ ±…I……¥…v…“ Ø˚{…™…‰ J…S…«
EÚØ˚x…  n˘±…‰±™…… V…… Ω˛Æ˙…i…“®…v™…‰ ""+x…÷π…∆ M…EÚ ±……¶… Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆|…®……h…‰
±……M…⁄ EÚÆ˙h™……S……  x…h…«™… P…‰i…±…… +…Ω‰̨.'' +∫…… EÚÆ˙h™……i… +…±…‰±…… =±±…‰J…,12

+ v…EÚ…≠™……∆S™…… §…‰V…§……§…n˘…Æ˙{…h……S…… BEÚ °Ú…Æ˙ ®……‰̀ ˆ… x…®…⁄x…… Ω˛…‰™…. V™……S…‰ ∫…®…l…«x…

EÚ…‰h……±……Ω˛“ EÚÆ˙i…… ™…‰h…‰ ∂…C™… x……Ω˛“. ®……. =SS…  ∂…I…h…®…∆j™……∆x…… ∫…÷r˘… + v…EÚ…≠™……∆S…“
Ω˛“ S…⁄EÚ Z……±…‰±…“ +…Ω‰̨ Ω‰̨  n˘x……∆EÚ 22  b˜∫…Â§…Æ˙ 2009 Æ˙…‰V…“ ∫…¶……M…fiΩ˛…i… ®……x™…
EÚÆ˙…¥…‰ ±……M…±…‰ i…‰ {…÷f¯“±… ∂…§n˘…i… :-

""∫…¶……{…i…“ ®…Ω˛…‰n˘™…,  x… ∂S…i…|…EÚ…Æ‰̇ Ω˛“ S…⁄EÚ Z……±…‰±…“ +…Ω‰̨, Ω‰̨ ®…“ ®……x™…
EÚÆ˙i……‰. V…“.+…Æ˙. + …h… V…… Ω˛Æ˙…i…“®…v™…‰ EÚ…Ω˛“ °ÚÆ˙EÚ  x…®……«h… Z……±…… i™……®…÷≥ ‰̋ EÚ…Ω˛“
S…÷EÚ“S…… ∫…∆n ‰̆∂… V……h™……S…“ ∂…C™…i……  x…®……«h… Z……±…“. i™……®…÷≥ ‰̋ ∫…∆{…EÚ≠™……∆S™…… ¶……¥…x……
∫…÷vn˘… n÷̆J……¥…±™…… Ω˛… BEÚ  ¥…π…™… ®…“ ®……x™… EÚÆ˙i……‰.''13

 ™…… +x…‰EÚ V…… Ω˛Æ˙…i…“®…v…“±… ={…Æ˙…‰HÚ =±±…‰J… ∫…¶……M…fiΩ˛…i…  n˘±…‰±™…… +…∑……∫…x……S…“
{……™…®…±±…“ EÚÆ˙h……Æ˙…, ®…∆ j…®…∆b˜≥˝…x…‰ P…‰i…±…‰±™……  x…h…«™……S…“ +¥…Ω‰̨±…x…… EÚÆ˙h……Æ˙…,
∂……∫…x… x…h…«™……i… ∫{…π]ı{…h…‰ x…®…⁄n˘ +∫…±…‰±™……  x…h…«™……∆S…… + v…I…‰{… EÚÆ˙h……Æ˙… ¥… BE⁄Úh…S…
=SS…  ∂…I…h…I…‰j……®…v™…‰  ¥…∂…‰π…i…& +…∆n˘…‰±…x…EÚi™……«  ∂…I…EÚ…∆S™…… ®…x……®…v™…‰ EÚ…‰h…i…‰Ω˛“˛
¥……V…¥…“ EÚ…Æ˙h… x…∫…i……∆x…… +EÚ…Æ˙h… |…I……‰¶…  x…®……«h… EÚÆ˙h™……∫… EÚ…Æ˙h…“¶…⁄i… ̀ ˆÆ˙±…‰±……
+…Ω‰̨.

5.1 x…‰]ı∫…‰]ı Ω˛“ {……j…i…… x…∫…±…‰±™…… + v…¥™……J™……i™……∆S™…… §……§…i…“i…  ¥…t…{…“`ˆ
+x…÷n˘…x… +…™……‰M……x…‰  7 ¥… 8 +…ÏC]ı…‰§…Æ˙ 2008 Æ˙…‰V…“S™…… §…Ë̀ ˆEÚ“i…  v……‰Æ˙h……i®…EÚ
 x…h…«™… P…‰i…±……. i……‰ {…÷f¯“±… |…®……h…‰ :- ""The Commission was of the

F-NO. 15-1/2009-IFD/U.II : GOVERNMENT OF INDIA
Ministry of Human Resource Development : Department of Higher Education

New Delhi, Dated the 15th December 2009

To

The Secretary,
University Grants Commission,
Bahadur Shah Zafar Marg. New Delhi

Sub : Revision of Pension of Pre-2006 Pensioners/
Family Pensioners who retired as Readers/Lecturers
(Selection Grade) & equivalent cadres, and Deputy
Registrars/equivalent cadres in Central Universities and
Colleges.

Sir,
I am directed to refer to the Government’s decision

regarding pension/family pension of all the pre-2006
pensioners/family pensioners issued vide Department
of Pension and Pensioner’s Welfare O.M.No. 38/37/
08- P&PW (A) dated 1.9.2008. In this connection a
question has arisen about the Pay Band applicable to
pre-2006 pensioners in Central Universities/colleges,
who had retired from the posts in the pre-revised scale
of pay of Rs. 12000-420-18300 (or the corresponding
pay scales applicable prior to 1.1.1996) mentioned below
to determine their pension/family pension in terms of
para 4.2 of Ministry of Personnel, Public Grievances
and Pensions (Department of Pension and Pensioners’
Welfare) O.M. No. 38/37/08-P&PW(A) dated 1.9.2008.

Category (A)
Readers/Lecturers (Selection Grade)
Category (B)
(i) Deputy Librarian/Assistant Librarian (Selection

Grade)/College Librarian (Selection Grade)
(ii) Deputy Director of Physical Education/Assistant

Director of Physical Education (Selection Grade),
College Director of Physical Education (Selection Grade)

Category (C)
(i) Deputy  Registrar,
(ii) Deputy Finance Officer,
(iii) Deputy Controller of Examinations.

2. According to the revised pay scales applicable to
Teachers/Equivalents Cadres in Central Universities/
Colleges as notified vide Ministry’s letter No. 1-32/2006-
U.II/U.I(i) dated 31.12.2008, incumbents of the posts
mentioned at categories (A) and (B) above who had
completed 3 years of service in the pay scale of Rs.
12000-420-18300 on 1.1.2006 have been placed in pay
Band of Rs. 37400-67000 with Academic Grade Pay
(AGP) of Rs. 9000. Similarly in terms of this Ministry’s
letter No. 1-32/2006-U.II/U.I(ii) dated 31.12.2008,
incumbents of the posts of Deputy Registrars / Deputy
Finance Officers/Deputy Controllers of Examinations
who had completed 5 years of service in pre-revised
pay scale of Rs. 12000-420-18300 on 1.1.2006 were
placed in the Pay Band of Rs. 37400-67000 with Grade
Pay (GP) of Rs. 8700.

3. Accordingly, the Government has decided that
in the case of teachers and equivalent cadres, the
pre-1.1.2006 pensioners mentioned at categories
(A) and (B) above who had completed 3 years of
service in the pre-revised pay scale of Rs. 12000-
420-18300 (and/or the corresponding pay scale(s)
applicable prior to 1.1.1996) shall be placed at the
minimum of the Pay Band of Rs. 37400-67000 with
AGP of Rs. 9000 for revision of their pension/family
pension with effect from 1.1.2006. Similarly, in the
case of non-teaching posts/cadres, the pre-1.1.2006
pensioners mentioned at category (C) above who had
completed 5 years of service in the pre-revised pay scale
of Rs. 12000-420-18300 (and the corresponding pay
scale(s) applicable prior to 1.l1.1996) Shall be placed at
the minimum of the pay Band of Rs. 37400-67000  with
GP of Rs. 8700 for revision of their pension/family
pension with effect from 1.1.2006. The pension/family
pension of these pre 2006 pensioners may be revised
accordingly.

4. these orders shall apply to only those pensioners/
family pensioners who were drawing pension/family
pension on 1.1.2006 under the Central Civil Services
(Pension) Rules 1972.

5. This issues with the approval  of the competent
authority.

Yours faithfully
(R.Chakravarty)

Deputy Secretary to the Government of India** AF:P 01 **
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view that since no NET qualified/NET exempted

candidate was available at the time of interview and

had continued service of 5 or more years the NET /

SLET qualification is relaxed in respect of the

following candidates for appointment as Lecturer with

the following conditions :- (i) That the recommended
exempted candidate should have been selected by a duly
constituted Selection Committee. (ii) The constitutional
provisions of reservation for SC/ST etc. are followed in
these selections.''14

5.2   ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S…… Ω˛… v……‰Æ˙h……i®…EÚ  x…h…«™…  ®……. =SS…
 ∂…I…h…®…∆j™……∆x…“ ∫¥…i…& {…÷f¯“±… ∂…§n˘…i… 17  b˜∫…Â§…Æ˙ 2008 Æ˙…‰V…“  ¥…v……x…{… Æ˙π…n˘
∫…¶……M…fiΩ˛…i… ∫……∆ M…i…±…… :-"" ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™……  n˘x……∆EÚ 5 x……‰¥ΩĄ̂§…Æ˙,
2008 S™…… {…j……i… x…®…⁄n˘ E‰Ú±…‰±™…… J……±…“±… +]ı“x…÷∫……Æ˙ BE⁄Úh… 837  ∂…I…EÚ…∆x……
x…‰]ı/∫…‰]ı {……j…i…‰{……∫…÷x… ∫…÷]ı n‰̆h™……i… ™…‰i… +∫…±™……S…‰  ¥…t…{…“`ˆ…∫… EÚ≥˝ ¥…±…‰ +…Ω‰̨.''15

 5.3   ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰ 5 x……‰¥ΩĄ̂§…Æ˙ 2008 S™…… +…n‰̆∂……x…‰
V……‰ v……‰Æ˙h……i®…EÚ  x…h…«™… EÚ≥˝ ¥…±……, i™……§……§…i…“i… ®……. =SS… x™……™……±…™……S™…… x……M…{…⁄Æ˙
J…∆b˜{…“ ˆ̀…x…‰ Writ Petition Nos. 4266/2006, 5037/08,4486/2007,
4386/07, 4500/07 and 462/2008 ™…… |…EÚÆh……i…  n˘x……∆EÚ 27 x……‰¥ΩĄ̂§…Æ˙,
2008 Æ˙…‰V…“  {…÷f¯“±… v……‰Æ˙h……i®…EÚ  x…h…«™…  n˘±…… :-

""So far as the lecturers, who were in service, from

1991 onwards, the issue of exemption to them is

claimed to be covered by the orders passed by the

UGC on 5.11.2008 based on the Commission's deci-

sion in its meeting dated 7th and 8th October 2008. If
any of the petitioners are governed by this communication
dated 5.11.2008 addressed by the UGC to the Registrar of
the University concerned, undoubtedly, their proposals

will have to be considered and approved, as per the

said decision of UGC.''16

5.4  ®…….=SS…  ∂…I…h…®…∆j™……∆x…“ ∫…¶……M…fiΩ˛…i… 17   b˜∫…Â§…Æ˙ 2008 Æ˙…‰V…“
∂……∫…x……S™…… ¥…i…“x…‰  {…÷f¯“±… |…®……h…‰ +…∑……∫…x…‰  n˘±…“i…:-

(i) ""∫…x®……x…x…“™… ∫…n˘∫™… |……. §…“.]ı“.n ‰̆∂…®…÷J… ™……∆x…“ V…‰ i…“x… |…∂x…  ¥…S……Æ˙±…‰±…‰
+…Ω‰̨ i™……§……§…i… ®…“ ∂……∫…x……S™…… ¥…i…“x…‰ ∫……∆M…⁄ < SUÙi……‰ EÚ“, ™…… ∫…n∆̆¶……«i… BEÚ
V…“.+…Æ˙. EÚ…f¯h…‰ +…¥…∂™…EÚ +…Ω‰̨.  i…‰¥Ω˛… ™…… + v…¥…‰∂…x……S…… EÚ…±……¥…v…“ ∫…∆{…h™……S™……
+M……‰n˘Æ˙ Ω˛… V…“.+…Æ.˙ EÚ…f¯h™……i… ™…‰<«±…, V…Æ˙ 24 i……Æ˙J…‰±…… + v…¥…‰∂…x… ∫…∆{…h……Æ˙
+∫…‰±… i…Æ˙ i™…… +M……‰n˘Æ˙ V…“. +…Æ.˙ EÚ…f¯h™……i… ™…‰<«±…....  i…∫…‰S…  Ω‰̨ EÚ…®… BEÚ
®… Ω˛x™……S™…… +…i… {…⁄h…« EÚÆ˙h™……i… ™……¥…‰ +∂…“  ∫…⁄S…x……  ¥…t…{…“ ˆ̀…±…… n‰̆h™……i…  ™…‰<«±….''17

(ii) ""Ω‰̨ EÚ Æ˙+Æ˙ +Ïb˜¥Ω˛…x∫…®…Â]ı ∫EÚ“®…S™…… ∫…∆n˘¶……«i… Ω‰̨ EÏÚ∫…S…‰ EÚ…®… {…⁄h…«
EÚÆ˙…¥…™……S…‰ +…Ω‰̨ i™……∫……`ˆ“n‰̆J…“±… EÏÚ®{∫… P…‰>x… ™…‰i™…… n˘…‰x… ®… Ω˛x™……i… {…⁄h…« EÚÆ˙…¥…™……S…‰
+…Ω‰̨. +∂…… |…EÚ…Æ‰̇ Ω‰̨ BE⁄Úh… ∫…¥…«S… EÚ…®… ®Ω˛h…V…‰  x…™… ®…i… EÚÆ˙h™……S…‰ EÚ…®… BEÚ
®… Ω˛x™……i… +… h… i™……{…÷f‰̄ EÏÚ∫…S…‰ EÚ…®… n˘…‰x… ®… Ω˛x™……i… +∫…‰ i…“x… ®… Ω˛x™……i… {…⁄h…«
EÚ∞¸x… ™…… ∫…M…≤™…… |…∂x……∆x…… {…⁄h…« ¥…Æ˙…®…  n˘±…… V……<«±….''17

5.5 ®…Ω˛…Æ˙…π]≈ı ∂……∫…x……S™…… ¥…i…“x…‰ ®……. =SS…  ∂…I…h…®…∆j…“ ¥… ®……. ®…÷J™… ∫… S…¥…
™……∆S…“ ®…∆j……±…™……i…“±… ®……. ®…÷J™… ∫… S…¥……∆S™…… n˘…±…x……i… ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……∂…“
S…S……« Ω˛…‰>x…  x…Æ˙ x…Æ˙…≤™…… ®…÷t…∆¥…Æ˙ V…‰ ®…i…ËC™… Z……±…‰, i…‰ i™……S…  n˘¥…∂…“S™…… ®Ω˛h…V…‰
26 +…ÏM…∫]ı 2009 S™…… < i…¥…fik……®…v™…‰18 x……Ân˘h™……i… +…±…‰ +…Ω‰̨. i™……i…“±… 5 ¥™……
®…÷t…i… {…÷f¯“±… ®…V…E⁄ÚÆ˙ +…Ω‰̨. :-

""x…‰]ı/∫…‰]ı +Ω«̨i…‰®…v…⁄x… ∫…⁄]ı n‰̆h™……S…‰ ¥…  x…™… ®…i… ∫…‰¥…… EÚv…“{……∫…⁄x… O……¡
v…Æ˙h™……i… ™……¥…“, ™……§……§…i…S…‰ ∫…¥…«i……‰{…Æ˙“ + v…EÚ…Æ˙  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……∫…
+…Ω‰̨i…. ™……§……§…i…  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S……  x…h…«™… +∆ i…®… Æ˙…Ω˛“±… ™……§……§…i…
 ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……EÚb‰̃ ∫…®…x¥…™… EÚÆ˙h™……∫……`ˆ“ ∂……∫…x……S…‰ n˘…‰x… + v…EÚ…Æ˙“
¥… B®…°÷ÚC]ı…‰S…‰ n˘…‰x… |… i… x…v…“ ™……∆S…“ BEÚ ∫… ®…i…“ {……`ˆ{…÷Æ˙…¥™……∫……`ˆ“ x…‰®…±…“ V……<«±….
™……§……§…i… <i…Æ˙ EÚ…™…«¥……Ω˛“ ∂……∫…x… {…j…  n˘x……∆EÚ 31 V…÷±…Ë, 2009 ¥… 4 +…ÏM…∫]ı,
2009 S™…… {…j……i…“±… {… Æ˙SU‰Ùn˘ (3) ®…v™…‰ x…®…⁄n˘ E‰Ú±™……|…®……h…‰ EÚÆ˙h™……i… ™…‰<«±….
''

MAHARASHTRAMAHARASHTRAMAHARASHTRAMAHARASHTRAMAHARASHTRA  FEDERA  FEDERA  FEDERA  FEDERA  FEDERATION OF UNIVERSITY & COLLEGETION OF UNIVERSITY & COLLEGETION OF UNIVERSITY & COLLEGETION OF UNIVERSITY & COLLEGETION OF UNIVERSITY & COLLEGE
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Affiliated to the AIFUCTO Vidyapeeth Vidyarthi Bhavan B-Road Churchgate, Mumbai -400 020
January 25,2010January 25,2010January 25,2010January 25,2010January 25,2010

Shri Rajesh Tope

Hon ble  Minister for Higher &
Technical Education Maharashtra State
Mantralaya, Mumbai 400 032

Hon ble Minister, Sir

Sub : Pay Revision for Teachers in Engineering Colleges
and other Technical Institutions (Degree)

Ref : (i) Directives of MHRD No. 23-1/2008-TS.II dt. 7th
October, 2009

(ii) Notification by AICTE F No. 37-3/Legal/2010 dt. 22 nd
January, 2010 (Pay Scales, Service conditions and qualification
for the Teachers and other Academic Staff in Technical
Institutions (Degree) Regulations, 2010).

The MFUCTO General Council at its meeting held in
Mumbai on 24 th January 2010 took note of the regulations
issued by the AICTE for pay revision of Teachers in Engineering
colleges and other Technical institutions vide its Notification
dated 22 nd January, 2010. The General Council adopted the
following resolution.

The MHRD issued directions vide Circular No. 23-1/2008-
TS.II dated 7th October, 2009 to the AICTE to issue notification
in the matter of revision of pay-scales for Teachers in Technical
institutions (Degree)

- Subsequently, the AICTE has issued Notification F.No.
37-3/Legal/2010  dt.  22  nd  January,  2010  for

implementation of pay scales, service conditions and
qualifications for the Teachers and other academic staff in
Technical institutions (Degree)

- Clause 9 of Minutes of the Agreement between the
Government of Maharashtra and MFUCTO dated 26 th August,
2009 reads as

""AICTE ¥… EÂÚp˘“™… ®……x…¥… ∫…∆∫……v…x… ®…∆j……±…™… ™……∆S™……EÚb⁄˜x… ∫…Ω˛…¥™…… ¥…‰i…x…
+…™……‰M……§…q˘±… +…n‰˘∂… |……{i… Z……±™……x…∆i…Æ˙ + ¶…™……∆ j…EÚ“ ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ…∆x……
∫…Ω˛…¥…… ¥…‰i…x… +…™……‰M… ±……M…⁄ EÚÆ˙h™……∫……`ˆ“ ™……‰M™… i…“ EÚ…™…«¥……Ω˛“  ¥…¶……M……EÚb⁄˜x… EÚÆ˙h™……i…
™…‰<«±….''

- In the light of above, this General council of MFUCTO
requests the State Government to immediately issue the GR
bringing in to effect the AICTE notification on pay revision for
Teachers in Technical institutions

This is for your information with earnest appeal for necessary
and immediate action.

With warm regards,
Yours Truly,

(C.R.Sadasivan) (E.H.Kathale)
President      Genral Secretary

Mumbai : 25th January 2010
Enclosures as above

Copy forwarded with compliments to-
Prof. B.T. Deshmukh,  Member,
Maharashtra Legislative Council Amravati

** AF:P 07 **
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(+) ™……{…÷f‰̄ EÚÆ˙…¥…™……S™…… EÚ…Æ˙¥……<« §……§…i… 31 V…÷±…Ë5 ¥… 4 +…ÏM…∫]6ı 2009
Æ˙…‰V…“S™…… {…j……x¥…™…‰ ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……±…… {…÷f¯“±… |…®……h…‰ +…∑……∫…x…‰
n‰̆h™……i… +…±…“ +…Ω‰̨i…. :-

(1) Æ˙…V™… ∂……∫…x…  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……±…… ¥… EÂÚp˘ ∂……∫…x……±…… |…±…∆ §…i…
|…EÚÆ˙h…‰ i¥…Æ˙“i…  x…EÚ…±…“ EÚ…f¯h™……∫……`ˆ“  ¥…x…∆i…“ EÚÆ˙“±…. +…¥…∂™…EÚi…… {…b˜±™……∫…
™……S…… {……`ˆ{…÷Æ˙…¥…… EÚÆ˙h™……∫……`ˆ“ ¥… Æ˙π`ˆ + v…EÚ…≠™……∆EÚb‰̃ V…§……§…n˘…Æ˙“ n‰̆>x… ∫…n˘Æ˙
|…±…∆ §…i… EÚ…®…‰ i¥…Æ˙“i… {…⁄h…« EÚØ˚x… P…‰h™……i… ™…‰i…“±….

(2)  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……EÚb⁄̃x… ∫…÷]ı  ®…≥˝…±™……S…‰ {…j…  ¥…t…{…“`ˆ…∫…
|……{i… Z……±™……S™……  n˘x……∆EÚ…{……∫…⁄x… ∂…C™…i……‰ 30  n˘¥…∫……∆S™…… +…i… i…“ |…EÚÆ˙h…‰
 x…EÚ…±…“ EÚ…f¯h™……∫……`ˆ“ +…¥…∂™…EÚi…‰|…®……h…‰  ∂…§…“Æ˙ +…™……‰ V…i… EÚØ˚x… EÚ…™…«¥……Ω˛“
{…⁄h…« EÚÆ˙h™……i… ™…‰<«±….

(3)  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M… V…“ i……Æ˙“J… x…®…⁄n˘ EÚÆ‰̇±…, i™…… i……Æ˙J…‰{……∫…⁄x…
∫…÷]ı n‰˘h™……i… ™…‰<«±….

(4)  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰ ∫…÷]ı n‰̆h™……∫…∆n˘¶……«i…“±… UÙ…x…x…“‰S…‰ §…Æ‰̇S…∫…‰
EÚ…®…EÚ…V… i™……∆S™…… ∫i…Æ˙…¥…Æ˙ {…⁄h…« E‰Ú±…‰ +∫…±™……S…‰ EÚ≥˝i…‰.

(5)  ¥…t…{…“ ‰̂̀ ¥… ∫…∆±…ŒMx…i… ®…Ω˛… ¥…t…±…™……∆®…v™…‰ ∫…x… 1991-99 ™…… EÚ…±……¥…v…“i…
 §…M…Æ˙ x…‰]ı/∫…‰]ı + v…¥™……J™……i…… /  ∂…I…EÚ…∆S™…… |…EÚÆ˙h……∆S…… EÂÚp˘∂……∫…x… / ™…÷.V…“.∫…“.EÚb‰̃
{……`ˆ{…÷Æ˙…¥…… EÚÆ˙h™……∫……`ˆ“ BEÚ i…n˘l…« ∫… ®…i…“ M…`ˆ“i… EÚÆ˙h™……i… ™…‰<«±….

5.6 ®…∆ j…®…Ω˛…‰n˘™……∆x…“ ∫…¶……M…fiΩ˛…i… P…‰i…±…‰±™…… ¶…⁄ ®…E‰ÚS™……  ¥…Ø˚r˘ i…∫…‰S… {…j……i…⁄x…
∂……∫…x……x…‰ ®…Ω˛…∫…∆P……±…… EÚ≥˝ ¥…±…‰±™…… ¶…⁄ ®…E‰ÚS™……  ¥…Ø˚r˘ |…v……x… ∫… S…¥…  ¥…t…{…“`ˆ
+x…÷n˘…x… +…™……‰M……S™…… EÚ…™……«±…™……i… V……¥…⁄x… EÚ…Æ˙∫l……x…‰ EÚÆ˙“i… Ω˛…‰i…‰ +∫…‰ ∫{…π]ı{…h…‰
 n˘∫…⁄x… ™…‰i…‰. ""18 +…ÏM…∫]ı 2009 ™…… i……Æ˙J…‰±…… Æ˙…V™… ∂……∫…x……S…‰ +…®Ω˛“ i…“x…
+ v…EÚ…Æ˙“  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… EÚ…™……«±…™……i… ™…‰¥…⁄x… M…‰±……‰ ¥… i…‰l…‰
+…{…h……∫… EÚ…™… ∫……∆ M…i…±…‰?'' Ω‰̨ 24 +…ÏM…∫]ı 2009 Æ˙…‰V…“ {…j…19  ±…Ω⁄̨x…  ¥…t…{…“`ˆ
+x…÷n˘…x… +…™……‰M……±…… i™……{…ËEÚ“ BEÚ… + v…EÚ…≠™……x…‰ EÚ≥˝ ¥…±…‰ +…Ω‰̨. 24 +…ÏM…∫]ı
2009 S™…… ™…… {…j……®…v™…‰ (No. UGC 2009(332/09)UNI-I, Higher
& Technical Education Department, Mantralaya, Mumbai-
400 032.) ™…… + v…EÚ…≠™……∆x…“ ®……∆b˜±…‰±…“ ¶…⁄ ®…EÚ… Ω˛“ {…⁄h…«{…h…‰ ®……. ®…∆ j…®…Ω˛…‰n˘™……∆S™……
¶…⁄ ®…E‰ÚS™……  ¥…Æ˙…‰v……i… +…Ω‰̨. ™…… {…j……i…“±… §…Ω÷̨i……∆∂…“ ®…V…E÷ÚÆ ∫…¶……M…fiΩ˛…i…  n˘±…‰±™……
+…∑……∫…x……S…“ {……™…®…±±…“ EÚÆ˙h……Æ˙…, ®…∆ j…®…Ω˛…‰n˘™……∆x…“ P…‰i…±…‰±™……  x…h…«™……S…“ +¥…Ω‰̨±…x……
EÚÆ˙h……Æ˙…, ∂……∫…x……x…‰ ∫{…π]ı{…h…‰ {…j……i…⁄x…  ¥… n˘i… E‰Ú±…‰±™……  x…h…«™……∆S…… + v…I…‰{… EÚÆ˙h……Æ˙…
¥… BE⁄Úh…S… =SS…  ∂…I…h…I…‰j……®…v™…‰  ¥…∂…‰π…i…& +…∆n˘…‰±…x…EÚi™……«  ∂…I…EÚ…∆S™…… ®…x……®…v™…‰
EÚ…‰h…i…‰Ω˛“ ¥……V…¥…“ EÚ…Æ˙h… x…∫…i……∆x…… +EÚ…Æ˙h… |…I……‰¶…  x…®……«h… EÚÆ˙h™……∫… EÚ…Æ˙h…“¶…⁄i…
`ˆÆ˙±…‰±…… +…Ω‰̨.

6. ®…∆ j…®…∆b˜≥˝…x…‰  x…h…«™… P…‰i…±™……x…∆i…Æ˙ 12 +…ÏM…∫]ı 2009 S…… ∂……∫…x… x…h…«™…
 x…M…« ®…i… EÚÆ˙i……∆x…… ®…÷q˘…®… =SS…  ∂…I…h… I…‰j……®…v™…‰ M……Âv…≥˝…S…‰ ¥……i……¥…Æ˙h…  x…®……«h…
Ω˛…‰<«±… +∂…… |…EÚ…Æ˙S…“ ∂…§n˘Æ˙S…x…… |…v……x… ∫… S…¥……∆x…“ Ω‰̨i…⁄{…⁄¥…«EÚ ¥……{…Æ˙±…‰±…“  n˘∫…i…‰.
=n˘…Ω˛Æ˙h……l…« ∂……∫…x… x…h…«™……i…“±…20 {… Æ˙SU‰Ùn˘ 14 {…÷f¯“±… |…®……h…‰ +…Ω‰̨. :-

""(14) This Government Resolution is subject to the
decision taken by the State Government on the scheme
forwarded by Government of India by its letter dated 31/
12/2008. Therefore, anomalies, if any may be brought to
the notice of the Department of Higher and Technical
Education, Government of Maharashtra through proper
channel.''

""®…∆ j…®…∆b˜≥˝…S……  x…h…«™… EÚ…Ω˛“i…Æ˙“ ¥…‰M…≥˝… +…Ω‰̨ ¥… i™……|…®……h…‰ ™…… ∂……∫…x… x…h…«™……i…
{…÷f‰̄ §…n˘±… Ω˛…‰¥…⁄ ∂…EÚi……i…, +…V…S…… Ω˛… ∂……∫…x… x…h…«™… +∆ i…®… x……Ω˛“'' +∫…… ∫{…π]ı
+l…« ""subject to'' ™…… ∂…§n˘…S™…… ¥……{…Æ˙…x…‰  ¥… n˘i… Ω˛…‰i……‰. ""according

to'' +∫…… ∂…§n˘ ¥……{…Æ˙±™……§…Æ˙…‰§…Æ˙ ""Ω˛… ∂……∫…x… x…h…«™… ®…∆ j…®…∆b˜≥˝…S™……  x…h…«™……|…®……h…‰S…
EÚ…f¯h™……i… +…±…‰±…… +…Ω‰̨.'' +∫…… ∫{…π]ı +l…« v¥… x…i… Ω˛…‰i……‰. 12 +…ÏM…∫]ı,
2009 S…… ∂……∫…x…  x…h…«™… Ω˛… Æ˙…V™… ∂……∫…x……S…… ∂……∫…x… x…h…«™… +…Ω‰̨, i™……i…
 x…Œ∂S…i…i…… Ω˛“ +…‰P……x…‰S… +…±…“, i™……i… ""subject to'' ®…÷≥‰̋ ™…‰h……Æ˙“ + x…Œ∂S…i…i……
P…÷∫… ¥…h™……S…‰ EÚ…Æ˙h…S… EÚ…™…? ™…… ∂……∫…x…  x…h…«™……i…, BEÚ i…Æ˙ V…… h…¥…{…⁄¥…«EÚ Ω˛“
""subject to'' +∂…“ ∂…§n˘™……‰V…x…… EÚØ˚x…, ∫…∆ß…®…  x…®……«h… EÚÆ˙h™……S…… |…™…ix…
EÚÆ˙h™……i… +…±…… +∫…‰ ®Ω˛h……¥…‰ ±……M…i…‰ +l…¥…… +…∆M±… ¶……π…‰S…“ +{…÷Æ˙“ V……h… +∫…h…‰, Ω‰̨
n÷̆∫…Æ‰̇ EÚ…Æ˙h… +∫…÷ ∂…EÚi…‰. ¡…i… §…Ω÷̨v…… {… Ω˛±…“ ∂…∆EÚ… + v…EÚ ∫…∆¶…¥…i…‰‰. i™……®…÷≥‰̋ S…
¥……{…Æ˙±…‰±™…… ""subject to'' S™…… V……M…“ ""according to'' +∂…“ ∂…§n˘Æ˙S…x……
 n˘. 26 +…ÏM…∫]ı, 2009 Æ˙…‰V…“S™…… < i…¥…fik……i…18 EÚÆ˙…¥…“ ±……M…±…“‰̨. ∂……∫…x… x…h…«™……i…“±…
""subject to'' Ω˛… =±±…‰J…  ∫…¶……M…fiΩ˛…i…  n˘±…‰±™…… +…∑……∫…x……S…“ {……™…®…±±…“ EÚÆ˙h……Æ˙…,
®…∆ j…®…∆b˜≥˝…x…‰ P…‰i…±…‰±™……  x…h…«™……S…“ +¥…Ω‰̨±…x…… EÚÆ˙h……Æ˙…, +∂……  x…h…«™……i… ∫{…π]ı{…h…‰

x…®…⁄n˘ +∫…±…‰±™……  x…h…«™……∆S…… + v…I…‰{… EÚÆ˙h……Æ˙… ¥… BE⁄Úh…S… =SS…  ∂…I…h…I…‰j……®…v™…‰
 ¥…∂…‰π…i…& +…∆n˘…‰±…x…EÚi™……«  ∂…I…EÚ…∆S™…… ®…x……®…v™…‰ EÚ…‰h…i…‰Ω˛“˛ ¥……V…¥…“ EÚ…Æ˙h… x…∫…i……∆x……
+EÚ…Æ˙h… |…I……‰¶…  x…®……«h… EÚÆ˙h™……∫… EÚ…Æ˙h…“¶…⁄i… ̀ ˆÆ˙±…‰±…… +…Ω‰̨.

7. EÂÚp˘…S™…… ∫…®…O… ™……‰V…x…‰i…∫…÷r˘… ""Æ˙V…‰S™……  x…™…®……i… x…∆i…Æ˙ §…n˘±… EÚÆ˙…, ∫…v™……
 x…™…®… +…Ω‰̨ i…∫…‰ S……±…⁄ t…'' +∂…… +l……«S™…… ∫…⁄S…x…… x…¥Ω˛i™……. ""∂……∫…x…  x…h…«™……i…“±…
{… Æ˙SU‰Ùn˘ 8 (§…) ®…v…“±…  i…∫…≠™…… +…‰≥˝“i…“±… Benefits ™…… ∂…§n˘…x…∆i…Æ˙
""Including leave package'' Ω˛… ∂…§n˘ ∫…®…… ¥…π]ı EÚÆ˙h™……i… ™……¥…….'' ¡…
M……‰π]ı“¥…Æ˙ =¶…™…{…I…“ ®…i…ËC™… 26 +…ÏM…∫]ı 2009 Æ˙…‰V…“ Z……±…‰. i™……S…“ x……Ân˘
®…i…ËC™……S™…… < i…¥…fik……S™…… {… Æ˙SU‰Ùn˘ 4 ®…v™…‰18 +…Ω‰. Ω˛“ x…∆i…Æ˙S…“ M……‰π]ı Z……±…“.
i™……{…⁄¥…‘ |…v……x… ∫… S…¥……∆x…“ +…{…±™……  i…∫…≠™…… ®Ω˛h…V…‰ 4 +…ÏM…∫]ı 2009 S™……
{…j……i…6 ""(ii) Æ˙V……∆§……§…i… (Leave Package) ∫…v™…… +Œ∫i…i¥……i… +∫…±…‰±…‰
 x…™…®… {…÷f¯“±…  x…h…«™… Ω˛…‰<«{…™…»i… ±……M…⁄ Æ˙…Ω˛“±….'' +∫…‰ EÚ≥˝ ¥…±…‰ Ω˛…‰i…‰. ""{…÷f¯“±…  x…h…«™…
Ω˛…‰<«{…™…»i…''˛ ™…… ∂…§n˘Æ˙S…x…‰®…÷≥‰̋  ®…∆ j…®…Ω˛…‰n˘™……∆x…“  n˘±…‰±…“ +…∑……∫…x…‰ {……™…n˘≥˝“ i…÷b˜¥…⁄x…
Æ˙V…… ¥…π…™…EÚ  x…™…®……i… ∫… S…¥… +…GÚ®…EÚ §…n˘±… EÚÆ˙h™……S…… EÚ…Ω˛“ i…Æ˙“ EÚ…™…«GÚ®…
+…J…i… +…Ω‰̨i… +∂…“ i…“µ… ∫…∆i……{……S…“ ¶……¥…x…… ∫…¥…«j…  x…®……«h… Z……±…“.  ¥…∫i…÷i…& 23
i……Æ˙J…‰±……S… ®…∆ j…®…∆b˜≥˝…x…‰  x…h…«™… P…‰i…±…… Ω˛…‰i…… ¥… i™……|…®……h…‰ ∂……∫…x… x…h…«™……i… {…÷f‰̄
{… Æ˙SU‰Ùn˘ 8 §… ∫…®…… ¥…π]ı EÚÆ˙h™……i… +…±……. Æ˙V…… ¥…π…™…EÚ  x…™…®… Ω‰̨ +x…÷π…∆ M…EÚ
±……¶……S……S… BEÚ ¶……M… +∫…±™……x…‰ ""{…÷f¯“±…  x…h…«™… Ω˛…‰<«{…™…»i…'' Ω˛… 4 +…ÏM…∫]ı
2009 Æ˙…‰V…“S™…… {…j……i…“±…  =±±…‰J… +…M…“i… i…‰±… +…‰i…h……Æ˙… `ˆÆ˙±…….  i…∫…≠™……
{…j……i…“±… Ω˛… =±±…‰J…  ∫…¶……M…fiΩ˛…i…  n˘±…‰±™…… +…∑……∫…x……S…“ {……™…®…±±…“ EÚÆ˙h……Æ˙…,
®…∆ j…®…∆b˜≥˝…x…‰ P…‰i…±…‰±™……  x…h…«™……S…“ +¥…Ω‰̨±…x…… EÚÆ˙h……Æ˙…, ∂……∫…x… x…h…«™……i… ∫{…π]ı{…h…‰
x…®…⁄n˘ +∫…±…‰±™……  x…h…«™……∆S…… + v…I…‰{… EÚÆ˙h……Æ˙… ¥… BE⁄Úh…S… =SS…  ∂…I…h…I…‰j……®…v™…‰
 ¥…∂…‰π…i…& +…∆n˘…‰±…x…EÚi™……«  ∂…I…EÚ…∆S™…… ®…x……®…v™…‰ EÚ…‰h…i…‰Ω˛“ ¥……V…¥…“ EÚ…Æ˙h… x…∫…i……∆x……
+EÚ…Æ˙h… |…I……‰¶…  x…®……«h… EÚÆ˙h™……∫… EÚ…Æ˙h…“¶…⁄i… ̀ ˆÆ˙±…‰±…… +…Ω‰̨.

8. ={…Æ˙…‰HÚ `ˆÆ˙…¥……i…“±… {… Æ˙SU‰Ùn˘ 1 i…‰ 7 ®…v™…‰ V™……  x…Æ˙ x…Æ˙…≤™…… {…j……∆S……
¥… {…j…¥™…¥…Ω˛…Æ˙…S…… =±±…‰J… +…±…‰±…… +…Ω‰̨ i™……i…“±… EÚ…Ω˛“ {…j…‰ ∂……∫…x……i…“±… n÷̆™™…®…
+ v…EÚ…≠™……∆x…“ ∫¥……I… Æ˙i… E‰Ú±…‰±…“ +∫…±…“ i…Æ˙“ |…i™…I……i… ±……‰EÚ∂……Ω˛“|…h……±…“S…‰ Àv…b˜¥…b‰̃
EÚ…f¯h™……S…“ Ω˛“ ®……‰ Ω˛®… |…v……x… ∫… S…¥…, =SS…  ∂…I…h… ™……∆S™……S… x…‰i…fii¥……J……±…“ ∫…÷Ø˚
Ω˛…‰i…“ Ω‰̨ ∫{…π]ı +…Ω‰̨. ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S™…… EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…x…‰ |…i™…I…
+x…÷¶…¥…±…‰±…‰ n˘…‰x… |…∫…∆M… ™……   ˆ̀EÚ…h…“ x…®…⁄n˘ EÚÆ˙h…‰ +…¥…∂™…EÚ ¥……]ıi…‰. ¥…‰i…x…∏…‰h™……§……§…i…
¥… x…‰]ı∫…‰]ı§……§…i…  ¥…v……x…{… Æ˙π…n˘ ∫…¶……M…fiΩ˛…i…  n˘±…‰±™…… +…∑……∫…x……S…“ +®®…±…§…V……¥…h…“
EÚÆ˙h™……S™…… o˘π]ı“x…‰  ∂…I…h…®…∆j™……∆∂…“ V™……  ¥… ¥…v… S…S……« Z……±™……, i™……i…“±… +…∆n˘…‰±…x…
EÚ…≥˝…i…“±… ∂…‰¥…]ıS…“ S…S……«  n˘x……∆EÚ 26 +…ÏM…∫]ı 2009 Æ˙…‰V…“ Z……±…“. ∂……∫…x……i…“±…
Æ˙…V…EÚ“™… x…‰i…fik¥……S™…… |…i…“ BJ……n˘… + v…EÚ…Æ˙“  EÚi…“ =r˘]ı{…h……x…‰ ¥……M…⁄ ∂…EÚi……‰
™……S…“ EÚ®……±… ®…™……«n˘… |…n˘Ã∂…i… EÚÆ˙h……Æ‰̇ =SS…  ∂…I…h… ∫… S…¥……∆S…‰ ¥…i…«x… +…∆n˘…‰±…x……S™……
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In exercise of it’s powers conferred under sub-section (1) of
section 23 read with section 10 (i) and (v) of the All India Council
for Technical Education Act, 1987 (52 of 1987) the All India
Council for Technical Education makes the following
Regulations:-

1. Short Title, Application and Commencement:
·  1.1 These Regulations may be called the All India Council

for Technical Education   (Pay Scales, Service Conditions and
Qualifications for the Teachers and other Academic Staff In
Technical Institutions (Degree) Regulations, 2010.  

·  1.2 They shall apply to technical institutions and
Universities including deemed Universities imparting technical
education and such other courses / Programs and areas as
notified by the Council from time to time.

They shall come into force with effect from the date of their
publication in the Official Gazette

 General
(i)  There shall be only three designations in respect of

teachers in universities and colleges, namely, Assistant
Professors, Associate Professors and Professors. However,
there shall be no change in the present designation in respect
of Library Personnel at various levels.

(ii)  No one shall be eligible to be appointed, promoted or
designated as Professor, unless he or she possesses a Ph.D.
and satisfies other academic conditions, as laid down by the
AICTE from   time to time. This shall, however, not affect those
who are already designated as 'Professor'.

 (iii)  The pay of teachers and equivalent positions in
Technical institutions shall be fixed according to their
designations in two pay bands of Rs. 15600-39100 and Rs.
37400-67000 with appropriate "Academic Grade Pay" (AGP in
short). Each Pay Band shall have different stages of Academic
Grade Pay which shall ensure that teachers and other equivalent
cadres covered under this Scheme, subject to other conditions
of eligibility being satisfied have multiple opportunities for
upward movement during their career.

(iv)  Posts of Professors shall be created in under-graduate
(UG) institutions as well as in post-graduate (PG) institutions.
The ratio of Professors to Associate Professors to Assistant
Professors in a UG College shall be in the ratio, ordinarily of
1:2:6. The ratio of Professors to Associate Professors and or
Assistant Professor in a PG College shall be in the ratio ordinarily
of 1:2 

(v)  Up to 10% of the posts of Professors in Technical
Institutions shall be in the higher Academic Grade Pay of Rs.
12000 with eligibility conditions to be prescribed by the AICTE
as applicable.  

Revised Pay Scales, Service conditions and Career
Advancement Scheme for teachers and equivalent positions:

The pay structure for different categories of teachers and
equivalent positions shall be as indicated below:

(a) Assistant Professor/Associate Professors/Professors
In Technical institutions

(i)  Persons entering the teaching profession in Technical
Institutions shall be designated as Assistant Professors and
shall be placed in the Pay Band of Rs. 15600-39100 with AGP of
Rs.6000. Lecturers already in service in the pre-revised scale of
Rs. 8000-13500, shall be re-designated as Assistant Professors
with the said AGP of Rs. 6000.

(ii)  An Assistant Professor with completed service of 4
years, possessing Ph. D Degree in the relevant branch /
discipline shall be eligible, for moving up to AGP of Rs. 7000.

(iii)  Assistant Professors possessing Master’s degree in
the relevant branch / discipline as defined for technical
education shall be eligible for the AGP of Rs. 7,000 after
completion of 5 years service as Assistant Professor.

(iv)  Assistant Professors who do not have Ph.D or a Master's
degree in the relevant branch / discipline of a program shall be
eligible for the AGP of Rs. 7,000 only after completion of 6
years' service as Assistant Professor.

(v)  The upward movement from AGP of Rs. 6000 to AGP of
Rs. 7000 for all Assistant Professors shall be subject to their
satisfying other conditions as laid down by AICTE.

(vi)  The pay of the incumbents to the posts of Lecturer
(senior scale) (i.e. the pre-revised scale of Rs. 10,000-15200)
shall be re-designated as Assistant Professor, and shall be fixed
at the appropriate stage in Pay Band of Rs.15600-39100 based
on their present pay, with AGP of Rs. 7000.  

(vii)  Assistant Professors with completed service of 5 years
at the AGP of Rs. 7000 shall be eligible, subject to other
requirements laid down by the AICTE, to move up to the AGP
of Rs. 8000.

 (viii)  Posts of Associate Professor shall be in the Pay Band
of Rs.37400-67000, with AGP of Rs.9000. Directly recruited
Associate Professors shall be placed in the Pay Band ' of Rs.
37400-67000 with an AGP of Rs. 9000, at the appropriate stage
in the Pay Band in terms of the conditions of appointment.

 (ix) Incumbent Lecturers (Selection Grade) who have
completed 3 years in the pre-revised pay scale of Rs. 12000-
18300 on 1.1.2006 shall be placed in Pay Band of Rs. 37400-
67000 with AGP Pay of Rs. 9000 and shall be re-designated as
Associate Professor.

 (x) Incumbent Lecturers (Selection Grade) who had not
completed three years in the pay scale of Rs. 12000-18300 on
1.1.2006 shall be placed at the appropriate stage in the Pay
Band of Rs. 15600-39100 with AGP of Rs. 8000 till they complete
3 years of service in the grade of Lecturer (Selection Grade),
and thereafter shall be placed in the higher Pay Band of
Rs.37400-67000 and accordingly re-designated as Associate
Professor.

 (xi)  Lecturers (Selection Grade) in service at present shall
continue to be designated as Lecturer (Selection Grade), as the
case may be, until they are placed In the Pay Band of Rs. 37,400-
67000 and re-designated as Associate Professor in the manner
described in (x) above.

 (xii)  Assistant Professors completing 3 years of teaching
in the AGP of Rs. 8000 shall be eligible, subject to other
conditions, that may be prescribed by AICTE as applicable, to
move to the Pay Band of Rs. 37400-67000 with AGP of Rs. 9000
and to be designated as Associate Professor.

 (xiii)  Associate Professor completing 3 years of service in
the AGP of Rs. 9000 and possessing a Ph.D. degree in the
relevant discipline shall be eligible to be appointed and
designated as Professor, subject to other conditions of academic
performance as laid down by the AICTE. No teacher other than
those with a Ph.D. shall be promoted, appointed or designated
as Professor. The Pay Band for the post of Professors shall be
Rs.37400-67000 with AGP of Rs. 10000.

 (xiv)  The pay of a directly recruited Professor shall be
fixed at a stage not below Rs. 43000 in the Pay Band of Rs.
37400-67000, with the applicable AGP of Rs. 10000.

 (xv)  Ten percent of the posts of Professors in a AICTE
approved Institution shall be in the higher AGP of Rs. 12000,
however, teachers appointed to the posts shall continue to be
designated as Professor. Eligibility for appointment as a
Professor in the higher Academic Grade Pay shall be as may be
laid down by the AICTE, and such eligibility conditions shall,
inter alia, include publications in peer reviewed/ refereed
Research Journals, and the requirement of at least 10 years of
teaching as Professor and post-doctoral work of a high standard.
No person appointed directly as Professor in the AGP of Rs.
12000 shall be fixed at a stage less than Rs. 48000 along with the
AGP.

 (xvi)  For initial direct recruitment at the level of Associate
Professors and Professors, the eligibility conditions in respect
of academic and research requirements shall be as may be or
have been prescribed by the AICTE, through Regulations and
as may be laid down by the AICTE.

 (xvii)  Discretionary award of advance increments for those
who enter the profession as Associate Professors or Professors
with higher merit, high number of research publications and
experience at the appropriate level, shall be within the
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competence of the appropriate authority of the concerned
University or recruiting institution while negotiating with
individual candidates in the context of the merits of each case,
taking into account the pay structure of other teachers in the
faculty and other specific factors.

 (xviii)  All advancements to higher grade pays in various
cadres will be effected subject to completion of  two AICTE
approved refresher programs of not less than two weeks
duration each and two one week each TEQIP sponsored
programs.

 Pay Scales of Principals/Directors in Colleges:
 Appointments to the posts of Principal in Technical

Institutions shall be based on the conditions of eligibility In
respect of educational qualifications and teaching/research
experience laid down by AICTE from time to time, The posts of
Principal shall be in the Pay Band of Rs.37400-67000 with AGP
of Rs. 10,000, plus a Special Allowance of Rs. 3000 per month.
All Principals in service shall be appropriately fixed in the Pay
Band with the AGP of Rs. 10000 plus a Special Allowance of Rs.
3000 per month.

 Pay Scales and Career Advancement Scheme for
Librarians etc:

 Assistant Librarian/ College Librarian:
 (i)  Assistant Librarian/ College Librarian in the pre-revised

scale of pay of Rs. 8000-13500 shall be placed in the Pay Band
of Rs.15600-39100 with AGP of Rs. 6000.

 (ii)  All the conditions of eligibility and academic
qualifications laid down by the AICTE shall be applicable for
direct recruitment of Assistant Librarian/ College Librarian.

 Assistant Librarian (Sr. Scale)/ College Librarian (Sr.
Scale)

 (i)  The posts of Assistant Librarian (Sr. Scale)/ College
Librarian (Sr. Scale) in the pre-revised scale of pay of Rs. 10000-
15200 shall be placed in the Pay Band of Rs. 15600-39100 with
AGP of Rs.7000.

 (ii)  Assistant Librarian/ College Librarian possessing Ph.D.
in Library Science at the entry level, after completing service of
4 years in the AGP of Rs.6000, and if otherwise eligible as per
guidelines laid down by the AICTE shall be eligible for the
higher AGP of Rs. 7000 with in the Pay Band of Rs. 15600-
39100.

 (iii)  Assistant Librarian/ College Librarian not possessing
Ph.D. but only M.Phil in Library Science at the entry level after
completing service of 5 years in the AGP of Rs. 6000, if otherwise
eligible as per guidelines laid down by the AICTE, shall become
eligible for the higher AGP of Rs. 7000.

 (iv)  After completing service of 6 years in the AGP of Rs.
6000 Assistant Librarian/ College Librarian without the relevant
Ph.D. and M. Phil shall, if otherwise eligible as per guidelines
laid down by the AICTE move to the higher AGP of Rs. 7000.

 
(v)  The pay of the existing Assistant Librarian (Sr. Scale)/

College Librarian (Sr. Scale) in the pre-revised scale of pay of
Rs. 10000-15200 shall be fixed in the Pay Band of Rs. 15600-
39100 with AGP of Rs. 7000 at an appropriate stage based on
their present pay,

 Deputy Librarian / Assistant Librarian (Selection Grade)
/ College Librarian (Selection Grade)

 (i)  Deputy Librarians who are directly recruited shall be
placed in the Pay Band of Rs. 15600-32100 with AGP of Rs. 8000
initially at the time of recruitment.

 (ii)  On completion of service of 5 years, Assistant Librarian
(Sr. Scale) / College Librarian (Senior Scale) shall be eligible for
the post of Deputy Librarian / equivalent posts in Pay Band of
Rs. 15600-39100, with Academic Grade Pay of Rs.8,000, subject
to ' their fulfilling other conditions of eligibility (such as Ph.D,
degree or equivalent published work etc. for Deputy Librarian)
as laid down by the AICTE. They shall be designated as Deputy
Librarian/ Assistant Librarian (Selection Grade)/ College
Librarian (Selection Grade), as the case may be.

 (iii)  The existing process of selection by a Selection
Committee shall continue in respect of promotion to the post of
Deputy Librarian and their equivalent positions.

 (iv)  After completing 3 years in the Pay Bard of Rs. 15600-
39100 with an AGP of Rs. 8000, Deputy Librarians/ equivalent
positions shall move to the Pay Band of Rs. 37400-67000 and
AGP of Rs. 9000, subject to fulfilling other conditions of
eligibility laid down by the AICTE.

 (v)  Assistant Librarians ( Senior Scale) in universities/
College Librarians (Senior Scale) in the AGP of Rs.7000 not
possessing Ph.D. tn Library Science or equivalent published
work but who fulfill other criteria prescribed by the AICTE,
shall also be eligible for being placed in the AGP of Rs. 8000.

 (vi)  Incumbents to the posts of Deputy Librarian/ Assistant
Librarian (Selection Grade) / College Librarian (Selection Grade)
who have completed three years in the pre-revised pay scale of
Rs. 12000-18300 on 1.1.2006 shall be fixed at an appropriate
stage in the Pay Band of Rs. 37400-67000 with an AGP of Rs.
9000. They shall continue to be designated as Deputy Librarian
/ Assistant Librarian (Selection Grade) / ColIege Librarian
(Selection Grade)

 (vii)  Incumbents to the posts of Deputy Librarian /
Assistant Librarian (Selection Grade)/College Librarian
(Selection Grade) who have not completed the requirement of
three  years in the pre-revised pay scale of Rs. 12000-18300, for
being eligible to be placed in the  higher Pay Band of Rs. 37400-
57000, shall be placed at an appropriate stage with Academic 
Grade Pay of Rs.8000 till they complete three years of service
as Deputy Librarian/ Assistant Librarian (Selection Grade)/
College Librarian (Selection Grade).

 (viii)   Pay in regard to the directly recruited Deputy
Librarians shall be initially fixed in Pay Band Rs. 15500-39100
with AGP of Rs. 8000. They shall move to the Pay Band of Rs.
37400-67000 with AGP of Rs. 9000 after completing three years
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of service in the AGP of Rs. 8000.
 (ix)  The existing conditions of eligibility and academic

qualifications prescribed by the AICTE shall continue to be
applicable for direct recruitment to the post of Deputy Librarian.

 Pay Scales   and   Career Advancement Scheme for
Physical Education Personnel:

 (a) Assistant Director of Physical Education (Assistant
DPE) / College Director of Physical Education (College DPE)

 (i)  The Assistant Director of Physical Education/ College
DPE in the pre-revised pays scale of Rs. 8000-13500 shall be
placed in the Pay Band of Rs.15600-39100 with AGP of Rs. 6000.

 (ii) Pay of incumbent Assistant Directors of Physical
Education / College DPE shall be fixed at an appropriate stage
in the Pay Band of Rs. 15600-39100 with an AGP of Rs. 6000, in
accordance with the 'fixation formula' of the 6th CPC.

 (iii)  All existing conditions of eligibility and academic

qualifications laid down by the AICTE shall continue to be
applicable for direct recruitment of Assistant Director of Physical
Education / College DPE.

 (b) Assistant Director of Physical Education (Senior Scale)
/ College DPE (Senior Scale)

 (I)  Assistant Directors of Physical Education (Senior Scale)
/ College DPE {Senior Scale) in the pre-revised pay scale of Rs.
10000-15200 shall be placed in the Pay Band of Rs. 15600-39100
with AGP of Rs. 7000.

 (ii)  Assistant Directors of Physical Education (Senior
Scale)/ College DPE (Senior Scale) possessing Ph.D. in Physical
Education at the entry level of Assistant DPE/ College DPE in
the AGP of Rs. 6000 shall, after completing service of four years
in the AGP of Rs.6000, and if otherwise eligible as per guidelines
prescribed by the AICTE, move to higher AGP of Rs. 7000 in
the Pay Band of Rs. 15600-39100.

Faculty Norms
Programme Cadre Qualifications Experience

Engineering/ Asstt. BE/BTech and ME/MTech in
Technology Professor relevant branch  with First Class

or equivalent either in BE/B
Tech or ME/MTech   

MCA Asstt. BE / BTech and  ME / M. Tech
Professor in relevant branch with First

Class or equivalent either in BE/
BTech or ME/MTech  OR BE/
BTech and MCA with First class
or equivalent in either BE / BTech
or MCA  OR MCA with first class
or equivalent with two years
relevant experience.   

Management Asstt. First Class or equivalent in
Professor Masters Degree in Business

Administration or equivalent and 
2 years relevant Experience is
desirable   

Pharmacy Asstt. Bachelors and Masters Degree in
Professor Pharmacy with First Class or

equivalent either in Bachelors
or Masters Degree   

HMCT Asstt. First class at Bachelors (3 year
Professor degree or Diploma after 10+2 in

HMCT) or equivalent and Masters
Degree in Hotel Management and
Catering Technology with First
Class or equivalent either in
Bachelors or Masters Degree or 8
years relevant experience 
OR
First class at Bachelors 4 year
degree or equivalent and Masters
Degree in Hotel Management and
Catering Technology with First
Class or equivalent either in
Bachelors or Masters Degree or 7
years relevant experience   

Architecture Asstt. Bachelors and Masters Degree in
Professor Architecture with First Class or

equivalent either  in Bachelors or
Masters Degree   

Town  Asstt. Bachelors and Masters Degree in
Planning Professor Town Planning with First Class or

equivalent either in Bachelors or
Masters Degree.   

Fine Art Asstt. Bachelors and Masters Degree in
Professor appropriate branch of Fine Art

 (Applied Art, Painting, and Sculpture)
or  equivalent with First Class or
equivalent either  in Bachelors
or Masters Degree   

         
   

1. Equivalence for Ph.D is based on
publication of 5 International Journal papers,
each Journal having a cumulative impact
index of not less than 2.0, with incumbent as
the main author and all 5 publications being
in the authors’ area of specialization.
2. PhD shall be from a recognized University.
 
3. For an incumbent Assistant Professor,
experience at the level of Assistant Professor
will be considered equivalent to experience
at the level of Associate Professor, provided
the incumbent Assistant Professor has
acquired or acquires Ph. D Degree in the
relevant discipline.
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 (iii)  Assistant Directors of Physical Education (Senior

Scale)/ College DPE (Senior Scale) possessing M.Phil in Physical
Education at the entry level of Assistant DPE/ College DPE in
the AGP of Rs. 6000 shall, after completing service of five years
in the AGP of Rs. 6000,  be eligible for the higher AGP of Rs.
7000.

 (iv)  Assistant Directors of Physical Education/ College
DPEs without the relevant Ph.D. and M.Phil shall, after
completing service of six years as Assistant Director of Physical
Education/College DPE in the AGP of Rs. 6000, and if otherwise
eligible as per guidelines prescribed by the AICTE, be eligible
for being placed in the AGP of Rs. 7000.

 (v)  Pay of incumbent Assistant Directors of Physical
Education (Senior Scale)/ College DPE (Senior Scale) shall be
fixed in Pay Band of Rs. 15600-39100 at an appropriate stage in
the AGP of Rs. 7000, as per the 'fixation formula' of the 6:h CPC.

 (c) Deputy Director of Physical Education / Assistant

Director of Physical Education (Selection Grade) / College
Director of Physical Education (Selection Grade)

 (i)  After completing service of five years in the Pay Band
of Rs. 15600-39100 with the AGP of Rs. 7000 and subject to
satisfying other eligibility conditions laid down by the AICTE,
Assistant Director of Physical Education (Senior Scale)/ College
DPE (Senior Scale) shall move to AGP of Rs. 8000 in the Pay
Band of Rs. 15600-39100. They shall be designated as Deputy
Director of Physical Education/ Assistant DPE (Selection
Grade)/ College DPE (Selection Grade), as the case may be.

 (ii)  After completing service of three years in the Pay Band
of Rs. 15600-39100 and the AGP of Rs. 8000 and subject to
eligibility laid down by the AICTE, Deputy DPE/ Assistant DPE
(Selection Grade)/ College DPE (Selection Grade) shall move to
the Pay Band of Rs. 37400-67000 with the AGP of Rs. 9000.
They shall continue to be designated as Deputy DPE/ Assistant

Programme Cadre Qualifications Experience

Associate Qualification as above that is for the Minimum of 5 years experience
Professor post of Assistant Professor, as in teaching / research /

applicable and PhD or equivalent, in industry of which 2 years post
appropriate discipline  PhD experience is desirable.
Post PhD publications and guiding In case of Architecture,
 PhD student is highly desirable. Professional Practice of 5 years as certified by

the Council of Architecture shall also be
considered valid.

Professor Qualifications as above that is for Minimum of 10 years teaching
the post of Associate Professor, desirable  / research / industrial
applicable  Post PhD publications experience of which at least 5
and guiding PhD students is highly years should be at the level of
 desirable Associate Professor. 

or 
Minimum of 13 years experience in teaching and/
or Research and/or Industry. In case of research
experience, good academic record and books /
research paper  publications / IPR / patents record
shall be required as deemed fit by the expert
members of the Selection committee. If the
experience in  industry is considered, the same
shall be at managerial level  equivalent to
Associate  Professor with active participation
record in devising  /designing,planning,
executing,  analyzing, quality control,  innovating,
training,  technical  books / research paper
publications / IPR / patents,  etc. as deemed fit by
the expert  members of the Selection committee.
In case of  Architecture, Professional  Practice of
10 years as certified  by the Council of
Architecture shall also be considered valid.

   
Principal / Qualifications as above that Minimum of 10  years experience in teaching /
Director  is for the post of Professor, as Research / Industry out of which at least 3 years

applicable  shall be at the level of Professor.

Post PhD publications and guiding or 
PhD students is highly desirable   Minimum of 13  years experience in teaching

and/ or Research and/or Industry. 

In case of  research  experience, good academic
record and books / research  paper publications /
IPR / patents record shall be required as deemed
fit by the expert  members of the Selection
committee.

If the experience in industry  is considered, the
same shall  be at managerial level equivalent to
Professor level \with active participation  record
in devising /  designing, developing, planning,
executing, analyzing, quality control, innovating,
training,  technical books / research  paper
publications / IPR /  patents, etc. as deemed fit by
the expert members of the  Selection committee.   
Flair for Management and  Leadership is
essential.   In  case of Architecture,  Professional
Practice of 10  years as certified by the Council of
Architecture shall also be considered valid.

 
4. Experience at Diploma Institutions is also considered equivalent
to experience in degree level Institutions at appropriate level and
as applicable. However, qualifications as above shall be mandatory.
 
5. If a class/ division is not awarded, minimum of 60% marks in
aggregate shall be considered equivalent to first class/ division. If
a Grade Point System is adopted the CGPA will be converted into
equivalent marks as below.

Grade Point  Equivalent Percentage
6.25 55 %
6.75 60 %
7.25 65 %
7.75 70 %
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DPE (Selection Grade)/ College DPE (Selection Grade)
 (iii)  All Incumbents to the post of Deputy DPE/ Assistant

DPE (Selection Grade)/ College DPE(Selection Grade) who have
completed service of at least three years in the un-revised Pay
Scale of Rs. 12000-18300 as on 1.1.2006 shall be eligible to be
fixed in the Pay Band of Rs. 37400-67000 with AGP of Rs. 9000.

 (iv)  All incumbents to the post of Deputy DPE/ Assistant
DPE (Selection Grade)/ College DPE (Selection Grade) whose
services in the un-revised Pay Scale of Rs. 12000-18300 fall
short of three years which would have made them eligible to
move to the higher Pay Band, shall be placed at an appropriate
stage at the AGP of Rs. 8000 in the Pay Band of Rs. 15600-39100
till they complete the required service of three years as Deputy
DPE/ ADPE (Selection Grade)/ College DPE (Selection Grade)
in the un-revised Pay Scale.

 (v)  Pay of the directly recruited Deputy DPE shall be
initially fixed with the AGP of Rs. 8000 in the Pay Band of Rs.
15600-39100, and after completing 3 years of service directly
recruited Deputy DPE and equivalents shall move to Pay Band
Rs. 37400-67000 with AGP of Rs. 9000.

 Incentives for Ph.D. / M.Tech. and other higher
qualification:

 (i)  Five non-compounded advance increments shall be
admissible at the entry level of recruitment  to persons
possessing the degree of Ph.D. awarded in the relevant discipline
by a university following the process of registration, course-
work and external evaluation as prescribed by UGC.

(ii)  M.Phil degree holders at the time of recruitment to the
post of lecturer shall be entitled to two non-compounded
advance increments.

(iii)  Those possessing Post Graduate degree in a
professional course such as M.Tech. in relevant branch /
discipline recognised by a statutory University shall also be
entitled to 2 non-compounded advance increments at the entry
level.

(iv)  Teachers who complete their Ph.D. degree while in
service shall be entitled to three non-compounded increments
if such Ph.D. is in the relevant branch / discipline and has been
awarded by a university complying with the process prescribed
by the UGC for enrolment, course-work and evaluation etc.

(v)  However, teachers in service who have been awarded
Ph.D. at the time of coming into force of this Scheme or having
been enrolled for Ph.D. have already undergone course-work,
If any, as well as evaluation, and only notification in regard to
the award of Ph.D. is awaited, shall also  be entitled to the
award of three non-compounded increments even If the
university awarding such Ph.D. has not yet been notified.

(vi)  Teachers in service who have not yet enrolled for Ph.D.
shall therefore derive the benefit  of three non-compounded
increments on award of Ph.D, while in service only if such
enrolment is with a university recognized by UGC.

 (vii)  Teachers who acquire M.Phil. degree or a M.Tech
degree in a relevant Branch / discipline recognised by a
Statutory University while in service, shall be entitled to one
advance increment. 

(viii)  Five non-compounded advance increments shall be
admissible to Assistant Librarian/ College Librarian who are
recruited at entry level with Ph.D. degree in the discipline of
library science from a university complying with the process
prescribed by the UGC in respect of enrolment, course-work
and evaluation process for the award of Ph.D. in library science.

(ix)  Assistant Librarian/ College Librarian and other Library
personnel acquiring the degree of Ph.D, at any time while in
service, in the discipline of library science from a university
complying with the process prescribed by the UGC in respect
of enrolment, course-work and evaluation shall be entitled to
three non-compounded advance increments.

(x)  However, persons in posts of Assistant Librarian/College
Librarian or higher positions who have been awarded Ph.D. in
library science at the time of coming into force of this Scheme
or having been enrolled for Ph.D. in library science have already
undergone course-work, if any, as well as evaluation, and only
notification in regard to the award of Ph.D. is awaited, shall
also be entitled to the award of three non* compounded
increments even if the university awarding such Ph.D. has not
yet been notified by the UGC as having complied with the
process prescribed by the Commission.

 (xi)  In respect of every other case of persons in the posts
of Assistant Librarian/ College Librarian or higher positions
who are already enrolled for Ph.D. shall avail the benefit of
three non-compounded increments only if the university
awarding the Ph.D. has been notified by the UGC to have
complied with the process prescribed by the UGC for the award
of Ph.D, in respect of either course-work or evaluation or both,
as the case may be.

 (xii)  Assistant Librarian/ College Librarian and others in
higher Library positions in service who have not yet enrolled
for Ph.D. shall therefore derive the benefit of three non-
compounded increments on award of Ph.D, while in service
only if such enrolment is with a university which complies with
the entire process, including that of enrolment as prescribed
by the UGC.

 (xiii)  Two non-compounded advance increments shall be
admissible for Assistant Librarian/ College Librarian with M.Phil
degree in Library Science at the entry level. Assistant Librarian/
College Librarian and those in higher positions acquiring M.'Phil
degree in Library Science at any time during the course of their
service, shall be entitled to one advance increment.

 (xiv)  Not withstanding anything in the foregoing clauses,
those who have already availed the benefits of advance
increments for possessing Ph.D / M. Tech, at the entry level
under the earlier scheme shall not be entitled to the benefit of
advance increments under this Scheme.

 (xv)  For posts at the entry level where no such advance
increments were admissible for possessing Ph.D / M. Tech,
under the earlier scheme, the benefit of five advance increments
for possessing Ph.D./ M. Tech, shall be available to only those
appointments which have been made on or after the coming
into force of this Scheme.

Other terms and conditions:
Increments:
 (i)  Each annual increment shall be equivalent to 3% of the

sum total of pay in the relevant Pay Band and the AGP as
applicable for the stage In the Pay Band.

(ii)  Each advance increment shall also be at the rate of 3%
of the sum total of pay in the relevant Pay Band and the AGP as
applicable and shall be non-compoundable.

 (iii)  The number of additional increment(s) on placement
at each higher stage of AGP shall be as per the existing scheme

CIVIL (C-I) NO. 10265/09

IN THE HIGH COURT OF JUDICATURE AT

BOMBAY: NAGPUR BENCH: NAGPUR

WRIT PETITION NO. 5341 / 2009

Syad Quaiyum Yusuf & Others  …. Petitioners
- Versus -- Versus -- Versus -- Versus -- Versus -

The Directorate of Education  (Higher), Maharashtra
State, Pune 1 Others … Respondents

To,

(R-1)(R-1)(R-1)(R-1)(R-1) The Directorate of Education (Higher),
Maharashtra State, Pune 1 (R-2)(R-2)(R-2)(R-2)(R-2) The Joint Director, Higher
Education, Amravati Division, Amravati. (R-3)(R-3)(R-3)(R-3)(R-3) The
Secretary, University Grants Commission, Bahadurshah
Zafar Marg. New Delhi 110002. (R-4)(R-4)(R-4)(R-4)(R-4) The Vice Chancellor,
S.G.B. Amravati University, Amravati. (R-5)(R-5)(R-5)(R-5)(R-5) The
Principal, G.s. Science, Arts & Commerce College,
Khamgaon. District Buldhana.

Whereas the above matter was listed before this Court
on 10-12-2009 and upon hearing : Mr. A.S. Mardkiar, Adv.
For the petitioner, the Court passes the following order:

CORAM : D.D. SINHA & F.M. REIS.JJ.CORAM : D.D. SINHA & F.M. REIS.JJ.CORAM : D.D. SINHA & F.M. REIS.JJ.CORAM : D.D. SINHA & F.M. REIS.JJ.CORAM : D.D. SINHA & F.M. REIS.JJ.

DATED : 10-12-2009DATED : 10-12-2009DATED : 10-12-2009DATED : 10-12-2009DATED : 10-12-2009

"Heard Mr. Mardikar, learned Counsel for petitioner.
Notice, returnable  on 6-1-2010. In the mean time
coercive recovery need not be done.  Stand over
to 6-1-2010"

The above Court’s order to be carried out.

Witness shri. Swatanter Kumar, Chief Justice at
Bombay, aforesaid, this 10th day of December, 2009.

By the Court. ** FS:P 43 **
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of increment on promotion from lower Pay Scale to higher Pay
Scale; however, in view of the considerable ra*se In effective
pay between the two Pay Bands, there shall be no additional
increment on movement from the Pay Band of Rs. 15600-39100
to the Pay Band of Rs. 37400-67000.

Pay 'fixation formula':
The pay 'fixation formula' recommended by 6th Central Pay

Commission as accepted by the Central Government shall be
adopted for Technical teachers and equivalent positions in the
Library Cadres.

Allowances:
(i)  Allowances such as Leave Travel Concession, Special

Compensatory Allowances, Children's Education Allowance,
Transport Allowance, House Rent Allowance, Deputation
Allowance, Travelling Allowance, Dearness Allowance, area
based Special Compensatory Allowance etc. as applicable to
teachers and Library and Physical Education Cadres, shall be at
par with those accepted by the Central Government for Central
Government employees on the recommendations of 6* Central
Pay Commission and shall be applicable from 1.09.2008.

(ii)  For Technical teachers in AICTE approved Institutions
and equivalent positions in Library as defined by AICTE, the
rates of allowances as applicable to Central Government Group
'A' employees shall be adopted.

(iii)  Technical Teachers in AICTE approved Institutions and
equivalent positions in Library as defined by AICTE, with visual,
orthopedic hearing or other disabilities under the provisions of
'Persons with Disabilities (Protection of Rights, Equal
Opportunities and Full Participation) Act, 1995' .shall be entitled
to twice the normal rate of transport allowance as accepted by
the Central Government on the recommendations- of 6lh CPC
for Central Government Employees with disabilities.

 Study Leave:
 AICTE shall revise its guidelines in respect of granting

study leave with pay for acquiring M. Tech. and Ph.D. in the
relevant branch / discipline while in service by relaxing the
number of years to be put in after entry while keeping in mind
the availability of vacant positions for teachers and other cadres
in Technical Institutions, so that a teacher and other cadres
entering service without Ph.D. or higher qualification could be
encouraged to acquire these qualifications in the relevant

disciplines at the earliest rather than at a later stage of the career.
 Sabbatical Leave for Teachers 
 To encourage interface between technical education and

industry, the Committee recommends that a Faculty member in
an Engineering College should be given a sabbatical leave for
six months for working in an industry after the completion of six
years of teaching. Such leave, however, shall be available to a
teacher only twice in his/her teaching career. 

Research Promotion Grant:
AICTE shall prescribe a scheme with appropriate guidelines

for providing by way of appropriate 'start up grants' to teachers
and other cadres taking up research in all disciplines including
basic science research as recommended by "Prof. M.M. Sharma
Committee on Strengthening of Basic Science Research'.

Age of Superannuation:
(i) In order to meet the situation arising out of shortage of

teachers in Technical Institutions and the consequent vacant
positions therein, the age of superannuation for teachers in
Technical Institutions has been enhanced to sixty five years,
vide the Department of Higher Education letter No.F.No.l-19/
2006-U.II dated 23.3.2007, for those involved in class room
teaching in order to attract eligible persons to the teaching
career and to retain teachers in service for a longer period. 

(ii)  Subject to availability of vacant positions and fitness,
teachers shall also be reemployed on contract appointment
beyond the age of sixty five years up to the age of seventy
years. Re-employment beyond the age of superannuation shall,
however, be done selectively, for a limited period of 3 years ie
the first instance and then for another further period of 2 years
purely on the basis of merit, experience, area of specialization
and peer group review and only against available vacant
positions without affecting selection or promotion prospects
of eligible teachers.

(iii)  Whereas the enhancement of the age of superannuation
for teachers engaged in class room teaching is intended to
attract eligible persons to a career in teaching and to meet the
shortage of teachers by retaining teachers in service for a longer
period, and whereas there is no shortage in the categories of
Librarians, the increase in the age of superannuation from the
present sixty two years shall not be available to the categories
of Librarians.

Pension:
(i)  For teachers and other cadres in AICTE approved

institutions in receipt of pension, the Central Government rules
for pension and gratuity as applicable to Central Government
employees shall be applicable. 

(ii)  In view of the new pension scheme effective from
1.1.2004, no new cases of conversion to pension scheme shall
be allowed.

Family Pension:
Family Pension facilities as approved by the Central

Government in respect of Central Government Employees on
the recommendations of Sixth CPC shall be available to teachers
in Technical Institutions who are eligible for such Pension at
present.

(i)  Additional Quantum of Pension to senior pensioners:
The facility of additional quantum of pension accepted by

the Central Government on the recommendation of 6th CPC for
senior pensioners of the Central Government shall be extended
to persons who are or were in teaching and other cadres on
attaining the age of eighty years if they are already in pension
scheme AICTE approved institutions.

(ii)  Gratuity and Encashment of Leave: Facilities of gratuity
and encashment of leave accepted by the Central Government
on the recommendation of 6tri CPC for Central Government
employees shall be extended to teachers and other cadres in
AICTE approved Technical institutions.

(iii)  Ex-Gratia Compensation:  Families of teachers and other
cadres who die in performance of their bona fide duties shall be
compensated in the same manner as similarly placed families of
Central Government Employees.

Provident Fund:
(i)  In view of the present policy in regard to Contributory

Provident Fund, the status quo shall continue.
Consultancy Assignments:
AICTE shall work out a suitable model, for which the models

of revenue sharing between institutions and consultant-

University Grants Commission
Bahadur Shah Zafar marg

New Delhi-110 002
www.ugc.ac.in Speed Post

No.F.1-2/2009(EC/PS) 22 Feb. 2010
The Registrar,
Sant Gadge Baba Amravati University,
Amravati - 444 602.
Sir/Madam,

I am directed to refer to the UGC Regulation 2000 as
amended from time to time on minimum qualification for
appointment of teachers and equivalent cadres in the Uni-
versities and colleges and to say that the process of final-
ization  of Regulation based on Sixth Central pay Commis-
sion for teachers is on and likely to be finalized shortly.

In the interim period, the Universities and colleges
may go ahead with the recruitment and promotion of teach-
ers under CAS  as per UGC Regulation of 2000 as amended
from time to time and instructions, guidelines and amend-
ments issued by the Commission from time to time.

As soon as the new Regulations are notified in the Ga-
zette of India, the same would supersede the existing Regu-
lation and Universities would be required to follow the same.
It is further clarified that the designation of Associate
Professor in AGP of Rs. 9000 would not be admissible as
per the Regulation, 2000 as amended from time to time.

The contents of the letter may be brought to the notice
of all the affiliated Colleges/Institutions.

Yours faithfully,
Sd/-

(B.K.Singh)
Deputy Secretary

** FS:P 45 **
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teachers prevailing in the Indian Institutes of Technology, Indian
Institutes of Management and other institutions may be taken
into consideration.

Anomalies of the last PRC:
Anomalies and unimplemented recommendations of the last

Pay Review Committee, If any, shall be examined by the AICTE
in consultation with the Ministry of Human Resource
Development.

Other recommendations of PRC and AICTE;
Recommendations made by the Pay Review Committee and

the AICTE in regard to ' the various selection processes, service
and working conditions, training/ refresher courses etc. shall
be considered appropriately by AICTE  with the approval of
the Central Government, wherever required, or under the
Council's Regulations in accordance with the provisions of the
AICTE Act.

Grant for Professional Development 
(i)  New faculty entrants may be given a one-time start up

grant of Rs. 2 lakh for purchase of computers, teaching material
including books, research aids and office furnishings, etc.
Existing teachers may also be provided incentive grants up to
Rs.2 Lakh for purchase of computer including grants for up
gradation of or purchase of a new computer (especially for 
those who have availed such facilities on earlier occasions)
teaching material including books and research aid.

(ii)  All teachers may be given a grant up to Rs.2 lakh on
reimbursement basis for a period of three years towards
acquiring the membership of Professional Societies and for
participating in national / international conferences / workshops
etc.

Applicability of the Scheme:
(i) This Scheme shall be applicable to teachers in Technical

Institutions and other equivalent cadres of Library in ail the
AICTE approved institutions. The implementation of the revised
scales shall be subject to the acceptance of all the conditions
mentioned in this letter as well as Regulations to be framed by
the AICTE in this behalf. 

(ii)  This Scheme does not extend to the posts of
professionals like System Analysts, Senior Analysts, Research
Officers etc. who shall be treated at par with similarly qualified
personnel in research/ scientific organizations of the Central
Government.

(iii)  This Scheme may be extended to all technical
Institutions coming under the purview of State legislatures,
provided State Governments wish to adopt and implement the
Scheme subject to the following terms and conditions:

Financial assistance from the Central Government to State
Governments opting to revise pay scales of teachers and other
equivalent cadre covered under the Scheme shall be limited to
the extent of 80% (eighty percent) of the additional expenditure
involved in the implementation of the revision.

The State Government opting for revision of pay shall meet
the remaining 20% (twenty percent) of the additional expenditure
from its own sources.

Financial assistance referred to in sub-clause (a) above shall
be provided for the period from 1.01.2006 to 31.03.2010.

The entire liability on account of revision of pay scales etc.
of teachers of AICTE approved Institutions shall be taken over

by the State Government opting for revision of pay scales with
effect from 1.04.2010.

Financial assistance from the Central Government shall be
restricted to revision of pay scales in respect of only those
posts which were in existence and had been filled up as on
1.01.2006.

State Governments, taking into consideration other local
conditions, may also decide in their discretion, to introduce
scales of pay higher than those mentioned in this Scheme, and
may give effect to the revised bands/ scales of pay from a date
on or after 1.01.2006; however, in such cases, the details of
modifications proposed shall be furnished to the Central
Government and Central assistance shall be restricted to the
Pay Bands as approved by the Central Government and not to
any higher scale of pay fixed by the State Government(s). 

Payment of Central assistance for implementing this Scheme
is also subject to the condition that the entire Scheme of revision
of pay scales, together with all the conditions to be laid down
by the AICTE by way of Regulations and other guidelines shall
be implemented by State Governments and technical
institutions coming under their jurisdiction as a composite
scheme without any modification except in regard to the date
of implementation and scales of pay mentioned herein above.

 Date of implementation of revised pay and allowance and
payment of arrears:

(i)  The revised Pay and revised rates of Dearness Allowance
under this Scheme shall be effective from 1.03.2006. The revised
rates of all other applicable allowances such as House Rent
Allowance, Transport Allowance, Children Education Allowance
etc. and the non-compounded advance increments shall take
effect from 1.09.2008.

(ii)  Payment of arrears up to 40% of the total arrears shall
be made during the current financial year i.e. 2009-10, after
deduction of admissible income tax.

(iii)  An undertaking shall be taken from every beneficiary
under this Scheme to the effect that any excess payment made
on account of incorrect fixation of pay in the revised Pay Bands
or grant of inappropriate Pay Band/ Academic Grade Pay or
any other excess payment made shall be adjusted against the
future payments due or otherwise to the beneficiary in the same
manner as provided in this Ministry's O.M. No. F.23-7/2008-
IFD dated 23.10.2008., read with Ministry of Finance
{Department of Expenditure) O.M.NO.F.1-1/2CQ8-IC dated
30.8.2008.

The revised Pay in the relevant Pay Band and the Academic
Grade Pay together with the applicable allowances including
arrears of salary as mentioned above shall be paid to all eligible
beneficiaries under this Scheme pending issue of Regulations
by the AICTE.

This Scheme is subject to the guidelines issued by the
Ministry of Finance (Department of Expenditure) vide OM No.
7-23/2008-E.III dated 30.09.2008.

Anomalies, if any, in the implementation of this Scheme
may be brought to the notice of the Department of Higher
Education, Ministry of Human Resource Development, for
clarification/decision of the Central Government.
 

(Dr. D. K .Paliwal)
Member- Secretary (Acting)
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