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(1) The AIFUCTO welcomes the clarification
issued by UGC, withdrawing some of the most
restrictive provisions in the draft regulations in regard to
CAS in respect of incumbent teachers who were placed
on Reader / Lecturer (selection grade) as on 1.1.2006
and demands that similar clarification be issued in respect
of Readers/ Lecturers (selection grade) in service as on
31.12.2008, in accordance with clause 2 (a) XI of MHRD
notification of the above date. The same conditions should
apply for Deputy Librarian/Assistant Librarian (selection
grade)/ College Librarian (selection grade) /Deputy
Director of Physical Education/Assistant Director of
physical Education (selection grade ) College Director of
Physical Education (selection grade) .

(2) AIFUCTO further demands that the UGC
seriously introspect on the circumstances under
which unsavory provisions were incorporated in the
draft regulations, which have now been partially
withdrawn. The entire episode has cast a shadow on the
credibility of the drafting committee. It is unfortunate
that the Committee could not even appreciate the
limits of its mandate, which is confined to proposing
regulations in areas that are specifically mandated by the
MHRD notification of 31-12-2008. It is requested that
the UGC withdraw all proposals of the committee, for
which there is no specific mandate in the above
notification of MHRD. While the drafting committee
has exceeded its terms of reference with a view to
denying the teachers some benefits graciously
granted by MHRD, the committee has preferred to
ignore issues like rectification of the anomalies of the
previous pay revision, which has been specifically referred
to the Committee for its views.

(3) The MHRD and the UGC took about three
years to finalize the pay scales. The exercise of framing
regulations which are to be uniformly implemented across
the country would be more complex than finalizing the
pay scales. The regulations proposed by the
committee involve drastic changes from existing
practices, the implications of which need to be studied in
detail. The effective implementation of UGC scheme for
ensuring uniform standards in higher education through
out the country would depend upon the content and
character of UGC regulations—their desirability,
usefulness, inclusiveness, feasibility and
effectiveness. Appropriate norms for ensuring quality
and strategies for their implementation in different regions

with wide disparities in socio-economic and educational
infrastructure and differential local needs have to be
identified. Otherwise the regulations would only become
punitive measures to deny the new scales to large sections
of the teachers rather than enabling incentives for greater
efforts for improving the quality of higher education and,
through it, promoting the ideal of inclusive development.
The regulations should not therefore be finalized in haste.
The committee should discuss the draft with teachers in
detail by holding regional meetings as was done by Chadha
Committee and modify the proposals by evaluating the
feedback .UGC should then hold a final round of
discussion on the revised proposals with AIFUCTO,
before finalizing the regulations.

(4) However the UGC should clarify that new pay
scales would be immediately implemented and arrears paid
and that recruitment and promotions at all levels would
continue in accordance with existing provisions, pending
finalization of the regulations ,as the entire system of
higher education cannot be permitted to come to a
standstill till UGC notifies its new regulations.

(5) AIFUCTO welcomes the proposal to give
weightage to the functions of teaching, research and
extension for direct recruitment and CAS
promotions, thereby conceding the long standing demand
for recognition of the crucial role of extension in a
wholesome programme of higher education. However
the criteria suggested for the measurement of the
contributions to teaching and research are seriously
flawed. The criteria for extension need to be
supplemented. In respect of teaching, an arbitrary decision
based on the percentage of classes actually engaged by a
teacher in relation to the actual workload assigned to him/
her may not always be justifiable as classes are often
disrupted for reasons beyond the control of the individual
teacher. A more appropriate method would be to fix the
minimum requirement of contact hours to be engaged by
ateacher in relation to the number of actual contact hours
the institution concerned would engage and the total
workload assigned to the teacher, making due allowances
for eligible leave, duty leave and other factors. Similarly,
the extent of familiarity with up to date teaching material
and contribution to the development of innovative teaching
methods would depend to a large extent upon the
institutional resources actually available to the teacher.
The production/publication of teaching materials would
not only require intellectual input, but inputs from external
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agencies, the distribution of which is often skewed. At
present there is little scope for individual teachers in
affiliated institutions for developing new curricula and
teaching new courses. Developing innovative teaching
methods/CDs/ICT materials/teaching learning modules
require creation of sufficient infrastructure and
opportunities in the colleges/universities, which is beyond
the control of individual teachers. Parameters for
assessing contribution to professional activity are
arbitrarily fixed. Institutional governance responsibilities
are often arbitrarily allotted to teachers in colleges and
universities .Hence this is an unrealistic indicator of the
performance of a teacher. No teacher should be victimized
due to the operation of factors beyond his control. The
norms for ensuring social accountability should not
impinge on the claims of the individual teacher for
career advancement or encourage the procurement
of false evidence through dishonest means. The UGC
should evolve a broad set of transparent norms which
could be applied in different situations. The qualitative
distinction sought to be drawn among international, national
and local journals and the heavy reliance on impact factor
and the insistence on publication as different from other
evidence of research emanate from severely flawed
notions about quality and its certification. The global/
urban/colonial mindset which prioritizes publications
in international journals over national /local journals
will cultivate an inferiority complex in academics that
would have long term adverse impact on innovative
research in this country. Moreover, the avenues for
publication in international journals with high impact factor
would vary from discipline to discipline, with new
generation subjects getting the most exposure and
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humanities, especially local languages, getting least
exposure. The reliance on publication as evidence of
research will only transform Indian higher education
into a haven for academic mafia, who will dictate the
terms and conditions for research, severely
compromising the autonomy of the individual
teacher-researcher. There are no quick fix solutions for
ensuring quality. Quality in research cannot be promoted
by authorizing an external agency to certify the quality of
research output, as is done in relation to mass produced
consumer items available in the global market. Each
original research is unique and the UGC norms which
encourage conformity to global/urban standards will only
promote uniformity and mediocrity. We need to device an
internal and localized quality assurance mechanism in each
university, if we are to ensure originality in research. There
should also be a proper mechanism to assess the quality
of a research paper, even if it is not published,
internationally, nationally or even locally. The insistence
on publication as the only evidence of quality is
academically unacceptable.

Similarly the proposal to equate the quality of a project
work with the quantum of financial input that goes into
the project is academically indefensible. Such an approach
would only further aggravate the existing unhealthy
competition for cornering the most lucrative projects. The
basic contradictions in the draft regulations—
measuring quality in terms of quantity and academic
input in terms of monetary input and of equating the
global with the local and standards with
standardization —will have to be addressed.

The scope of extension activities that would
count for CAS needs to be enlarged. The activities
listed do not seem to provide any space for individual
contribution to the extension of knowledge outside the
boundaries of higher education institutions through lectures
or written communications conducted through the visual/
print media. All group/individual activities which would
have an impact on the dissemination of knowledge/
services for the benefit of the larger community should
count for CAS. Individual universities may be authorized
to develop localized criteria for quantification of the
contribution of the individual teacher to extension, which
could include contributions for strengthening PRIs. There
should also be provision for giving greater weightage to
extended extension programmes and action researches,
which are properly documented and certified. AIFUCTO
would submit detailed proposals in this regard in
due course.

Uniform standards in higher education across the
country are not ensured by promoting uniformity and
conformity. What is needed is an enabling regulation that
would encourage a variety of academic engagements that
would spur creativity, which is the hall mark of quality in
higher education. The global/urban centred norms
presently set out encourage elitism and uniformity and
discourage creativity. While a common weightage for
teaching ,research and extension in the ratio of 50: 30:20
may be fixed across the board for universities and colleges
and for all categories of teachers , the performance
indicators may vary ,depending on local, institutional and
individual resources/needs .A system of individualized
performance appraisal for ensuring accountability which
would not disturb the autonomy of the individual teacher
to innovate and to make appropriate responses to the
local needs will have to be developed. It is the
considered view of AIFUCTO that the Performance
Appraisal Scoring System (PASS) through Academic
Performance Indicators (API) and Weightage Points
(WP) should not be implemented without widespread
consultation and consensus. AIFUCTO rejects the
regulations in its present form and content.

(6) While it would be appropriate for UGC to fix the
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norms for subject experts, universities should be permitted
to nominate them. The regulatory role of UGC is best
exercised when it is not mixed up with executive
functions. An apex national level agency like the UGC
need not be entrusted with micro-level managerial
functions, which would impinge on the autonomy of the
universities.

(7) There should be separate committees for
selection of new recruits and screening of existing
teachers for CAS promotion. The composition of the
selection committees and screening committees in colleges
should be different. While the management of the college
may be represented in the selection committee, the
screening committee should be a body of experts in which
the management need not be represented. The experts to
the selection committees for recruitment/ screening
committees for career advancement should be nominated
by the Vice Chancellor from among a panel of experts
approved by the Academic Council.

(8)The Screening Committee for CAS and the
procedure for screening under CAS should be separately
notified in the regulations.

(9) The provision that universities would identify the
posts for direct recruitment/deputation /CAS promotion
in consultation with colleges would provide room for
nepotism and corruption, compromising autonomy of
the individual teacher. Universities should take the decision
on the basis of transparent norms, which can be uniformly
applied.

(10) The contribution to extension should be taken
into account along with teaching and research for the direct
recruitment of the Principal. Administrative experience
may also be counted as an additional qualification.

(11) The proposal to make IQAC mandatory and to
entrust it with the responsibility of documentation
and record keeping in respect of the academic
performance of the teachers should be withdrawn.

(12) Insert Clauses 2 (a) ix, x and xi of MHRD
notification dated 31-12-08 in place of draft UGC
regulations 6.4.2., 6.4.3., and 6.4.4. Similar conditions
should apply to Deputy Librarians/ College Librarian and
Deputy Director of Physical Education / College Director
of Physical Education in equivalent positions.

(13) The benefit of reduction in the number of
years for moving into higher AGP should be available to
Assistant Librarian/ College Librarian/Assistant Director
of Physical Education (senior scale) /College Director
of Physical Education (senior scale), possessing Ph.D./
M.Phil, irrespective of whether it was acquired at the time
of entry or later.

(14) Deputy Librarians /Director of Physical Education
directly recruited prior to 1.1.2006 should be placed in
pay band 111, with AGP of Rs.8000 on 1.1.2006 and placed
in Pay Band IV on completion of three years in the
grade.

(15) Previous service with/without break, whether in
permanent or temporary capacity, whether appointed
against substantive or temporary vacancy, whether
absorbed in same post in continuation of adhoc
appointment or not, should be counted for placement/
promotion.

(16) Where the system of five day week is introduced
in place of six day week, the number of working weeks
would be appropriately increased and weekly workload
of individual teacher appropriately reduced so that the
yearly workload of a teacher under both systems would
be the same.

(17) The stipulation that only Ph.D. holders will be
placed /promoted as Associate Professors should be
deleted.

(18) It should be specifically stated in the UGC
regulations that those already designated as professors
shall continue to be so designated.

(19) The most important anomaly that needs to be
rectified in respect of the implementation of the V UGC
Pay scales is that pertaining to placement in the scale
of pay of 14940/- on completion of five years in the
post of Reader /Selection Grade Lecturer. While the
placement was permitted on completion of five years in
the Selection Grade /Reader in respect of all who had
come into it ason 1.1.1996, the benefits were denied to
those who had come into Selection Grade /Reader after
1.1.96. Even as numerous petitions are pending in
different High Courts, a judgment has been issued by the
High Court of Kerala on 21st January, 2009 in Writ Appeal
No0s.1394, 1881, 1925 & 2067 of 2008, a copy of which is
enclosed herewith. As the petition has been disposed
of with the concurrence of both MHRD and UGC, it
has become conclusive, leaving no scope for further
appeal. It has been ordered as follows:

“Those teachers who were Lecturers as on 1.1,1996
and who were subsequently placed in the Selection
Grade after 1.1.1996 ,they will be entitled to draw
the scale of pay of Rs.14940/-on completion of five
years in the selection grade.”

The above order is specifically applicable only to the
petitioners. Other teachers would now move the courts
to ensure the extension of the same benefits. In view of
the conclusive nature of the judgment, AIFUCTO
would appeal to UGC to urgently take up the matter
with MHRD and issue general orders implementing
the benefit of fixation at 14940/- to all teachers who come
into selection grade after 1.1.96 and to release the central
assistance for the payment of arrears to teachers across
the country who will be benefited by the orders , with a
view to earning the goodwill of the teaching community
,by avoiding further litigation in the long pending issue.

(20) UGC should address the Central Government on
the following issues:

a. to provide 100% central assistance to the
States for the first five years and 50% for the next five
for the implementation of the scales and to mandate
simultaneous and uniform implementation throughout the
country, as recommended by the Chadha Committee.

b. to remove the cap on professorship to 10% of
the number of teachers and to make professorship available
to all teachers who fulfill the required norms.

c. to grant the triple benefits of Pension, Gratuity
and GPF to teachers appointed after 1.1.2004

d. to do away with its insistence on Ph.D. in “relevant
discipline” for awarding advance increments, as such a
provision is likely to exclude all research in interdisciplinary
area from the purview of incentives (The very concept of
a particular area of study as irrelevant to another area of
study is questionable as the boundaries of established
disciplines are becoming porous)

e. to fix 12 years as minimum service for the post of
University Librarian/ University Director of Physical
Education, as in the case of a University Professor

The above representation is submitted without
prejudice to more comprehensive and paragraph wise
responses to be made by AIFUCTO in due course, after
holding detailed discussions at various levels.

Asok Barman
General Secretary

Thomas Joseph
President
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DRAFT UGC NOTIFICATION ON REVISION OF PAY SCALES, MINIMUM
QUALIFICATIONS FOR APPOINTMENT OF TEACHERS IN
UNIVERSITIES AND COLLEGES & OTHER
MEASURES FOR THE MAINTENANCE
OF STANDARDS, 2009.

The scheme of revision of pay scales, minimum
qualifications for appointment, other service conditions of
University and College Teachers, Librarians and Directors
of Physical Education as a measure for the maintenance of
standards in higher education.

1.0.0 COVERAGE

1.1.0 The scheme applies to University and College
Teachers, Librarians, Directors of Physical Education
and Colleges (excluding Agricultural, Medical, and Veterinary
Science Colleges) admitted to the privileges of the
Universities unless they specially exercise an option in writing
to remain out of this scheme. The scheme will apply to the
Teachers in the Faculty of Agriculture, Medicine and
Veterinary Science in the Central Universities.

2.0.0 PAY SCALESAND PAY FIXATION FORMULA

2.1.0 The revised scales of pay, as decided by the
Government of India, Ministry of Human Resource
Development (Department of Education) may be seen as
Appendix-l1. The pay fixation formula developed by
UGC based on the MHRD notification is appended as
Appendix-11 (to be received from MHRD). This fixation
formula shall be adopted for teachers and equivalent
positions in the Library and Physical Education cadres in
Universities and Colleges.

3.0.0. RECRUITMENTAND QUALIFICATIONS

3.1.0 The direct recruitment to the post of Assistant
Professors, Associate Professors and Professors in the
Universities and Colleges shall be on the basis of merit
through all India advertisement and selections by the duly
constituted Selection Committees as per the guidelines
prescribed through this notification to be incorporated under
the Statutes/Ordinances of the concerned university. The
composition of such committees should be as prescribed
by the UGC in this notification.

3.2.0 The minimum qualifications required for the
post of Assistant Professors, Associate Professors,
Professors, Principals, Assistant Directors of Physical
Education, Deputy Directors of Physical Education,
Directors of Physical Education, Assistant Librarians,
Deputy Librarians, Librarians will be those as prescribed
by the University Grants Commission in this notification.

3.3.0 The minimum requirements of a good
academic record, 55% of the marks at the master’s
level and qualifying in the National Eligibility Test, or an
accredited test, shall remain for the appointment of
Assistant Professors.

3.3.1 Holders of Ph.D. degrees as on the date of
notification of these regulations, along with those
candidates who are awarded a Ph.D. degree through a
process of admission, registration, course work and
external evaluation as have been/or may be laid down by
UGC through its regulations, and so adopted by the university
shall alone be exempted from NET. NET shall also not be
required for such Masters Programmes in disciplines for
which NET is not conducted.

3.3.2 Reference to Ph.Ds in this regulation shall
be taken as a doctoral degree from a University following
the guidelines prescribed by UGC regarding registration

process, course work, and evaluation process with effect
from the date of issue of such guidelines by UGC. This
requirement will not be applied to Ph.D degrees obtained
prior to the issue of the guideline by UGC

3.3.3 The 55% marks in Master’s level should be
insisted upon for those entering the system from outside
and those at the entry point of Assistant Professors,
Assistant Librarians, Assistant Director of Physical
Education

3.4.0 A relaxation of 5% may be provided, at the
graduate and master’s level for the SC/ST category for
the purpose of eligibility and for assessing good academic
record during direct recruitment of teaching positions.

3.5.0 A relaxation of 5% may be provided, from
55% to 50% of the marks to the Ph.D. degree holders,
who have passed their Master’s degree prior to 19th
September, 1991.

3.6.0 Relevant grade which is regarded as
equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered
eligible.

3.7.0 The Ph.D. should be a compulsory requirement
for the designation of Professor, Librarians and Physical
Education Directors.

3.8.0 Ph.D. shall be a compulsory requirement for
all candidates applying for direct recruitment as Associate
Professor /Deputy Librarian/Deputy Directors of Physical
Education,

4.0.0 DIRECT RECRUITMENT.
4.1.0 PROFESSOR

i. An eminent scholar with Ph.D. qualification and
published work of high quality, actively engaged in
research with evidence of publish work with a minimum of
10 publications as books and/or research / policy papers in
indexed / ISBN/ISSN numbered journals and as ISBN/
ISSN numbered books.

ii. A minimum of 12 years of teaching experience in
university/college , and/or experience in research at the
University/National Level institutions, including experience
of guiding candidates for research at doctoral level.

iii. Contribution to educational innovation, design of
new curricula and courses, and technology — medicated
teaching learning process.

iv. A satisfactory score as stipulated in the Academic
Performance Indicator (API) system developed by UGC
in this notification.

4.2.1 PRINCIPAL

i. A Master’s Degree with at least 55% of the marks or
a relevant grade regarded as equivalent to 55% wherever
grading system is followed by a recognized University.

ii. Ph.D. qualification with evidence of published work
and research guidance.

iii. Total experience of 15 years of teaching/research/
administration in Universities / Colleges and other institutions
of higher education.
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iv. A satisfactory score as stipulated in the Academic
Performance Indicator (API) system developed by UGC
in this notification.

4.3.0 ASSOCIATE PROFESSOR

i. Good academic record with a Ph.D. degree in the
concerned or allied disciplines.

ii. 55% of the marks, or equivalent grade wherever
grading system is followed at the Master’s degree level.

iii. Aminimum of eight years of experience of teaching
and / or of research in a regular position equivalent to that
of Assistant Professor in a University / College or Accredited
Research Institution with evidence of published work with
aminimum of 5 publications as books and/or research/policy
papers in indexed/ISBN/ISSN numbered journals and as
ISBN/ISSN numbered books.

iv. Contribution to educational innovation, design of new
curriculaand courses, and technology — medicated teaching
learning process with evidence of having guided doctoral
candidates and research students.

v. A satisfactory score as stipulated in the Academic
Performance Indicator (API) system developed by UGC
in this notification.

4.4.0 ASSISTANT PROFESSOR

4.4.1 Arts, Humanities, Sciences, Social Sciences,
Commerce, Education, Languages, Law, Journalism
and Mass Communication.

(i) Good academic record with at least 55% of the
marks or equivalent grade where grading system is practised
at the Master’s degree level in the relevant subject from an
Indian University, or an equivalent degree from an accredited
foreign university.

(i) Besides fulfilling the above qualifications, the
candidate should have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test
accredited by the UGC.

(iii) Holders of Ph.D. degrees as on the date of
notification of these regulations, along with those candidates
who are awarded a Ph.D. degree though a process of
admission, registration, course work and external evaluation
as have been/or may be laid down by UGC through its
regulations, and so adopted by the university shall be
exempted from NET. NET shall also not be required for
such Masters Programmes in disciplines for which NET is
not conducted.

4.4.3 Music & Performing Arts

(i) Good academic record with at least 55% of the
marks, or an equivalence of B where grading system is
practiced at the Master’s degree level, in the relevant subject
or an equivalent degree from an Indian/Foreign University.

(i) Besides fulfilling the above qualifications, candidates
should have cleared the eligibility test (NET) for Lecturers
conducted by the UGC, CSIR, or similar test accredited by
the UGC.

OR

A traditional or a professional artist with a highly
commendable professional achievement in the concerned
subject as evidenced by awards, honours and recognitions.

4.5.0. Minimum Qualifications for direct
recruitment to the posts of Librarian, Deputy Librarian
and Assistant Librarian

4.5.1 University Librarian

i. Master’s degree in Library Science /Information
Science with at least 55% of the marks or its equivalent
grade for 55% where grading system is practiced.

ii. APh.D. degree in the above discipline and / or allied
discipline with a consistently good academic record;

iii. A minimum of 13 years of teaching/librarian
experience of which at least 5 years experience as a Deputy
Librarian ina University Library or 10 years’ experience as
Assistant Librarian in the University or as College Librarian.

iv. Evidence of innovative library service and organization
of published work and ICT modernization of library.

v. Evidence of published work with a minimum of 10
books and / or publications in indexed/ISBN/ISSN numbered
journals and / or ISBN /ISSN numbered books.

vi. A satisfactory score as stipulated in the Academic
Performance Indicator (API) system developed by UGC in
this notification.

4.5.2 University Deputy Librarian

i. Master’s degree in Library Science/Information
Science / Documentation Science with at least 55% of the
marks or its equivalent grade for 55%, where grading system
is practiced.

ii. A Ph.D. degree in the above discipline or allied
discipline with a consistently good academic record.

iii. A minimum of 10 years of teaching/ Library
experience with at least 5 years as an Assistant University
Librarian/ College Librarian.

iv. Evidence of innovative library services, organization
and computerization of library.

v. Evidence of published work with a minimum of 10
publications in indexed/ISBN journals and / or ISBN
numbered books

vi. A satisfactory score as stipulated in the Academic
Performance Indicator(API) system developed by UGC in
this notification. .

453
Librarian

University Assistant Librarian / College

i. Master’s degree in Library Science / Information
Science / Documentation Science or an equivalent
professional degree with at least 55% of the marks or its
equivalence in a grade of 55% where grading system is
practiced and a consistently good academic record with
knowledge on computerization of library.

ii. Qualifying in the national-level test (NET) in Library
Science conducted for the purpose by the UGC or any other
agency approved by the UGC.

iii. Holders of Ph.D. degrees as on the date of notification
of these regulations, along with those candidates who are
awarded a Ph.D. degree though a process of admission,
registration, course work and external evaluation as have
been/or may be laid down by UGC through its regulations,
and so adopted by the university shall be exempted from
NET.

4.6.0 Minimum Qualifications for the posts of
Director of Physical Education, Deputy Director of
Physical Education and Assistant Director of Physical
Education:

4.6.1 University Assistant Director of Physical
Education / College Director of Physical Education

(i) Master’s degree in Physical Education (two years
course) or Master’s degree in Sports Science with at least
55% of the marks or its equivalence in a grade point scale
with a consistently good academic record.

(ii) Record of having represented the university / college
at the inter-university /inter-collegiate competitions or the
State and/ or national championships.

(iii) Passed the physical fitness test.

(iv) Qualifying in the National Eligibility Test (NET) in
Physical Education conducted for the purpose by the UGC
or any other agency approved by the UGC.

(v) Holders of Ph.D. degrees as on the date of
notification of these regulations, along with those candidates
who are awarded a Ph.D. degree though a process of
admission, registration, course work and external evaluation
as have been/or may be laid down by UGC through its
regulations, and so adopted by the university shall be
exempted from NET.

4.6.2 University Deputy Director of Physical
Education / College Director of Physical Education
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(i) Ph.D. in Physical Education. In addition, shall also
possess at least 55% of the marks or an equivalent grade at
the Master’s Degree level wherever grading system is
followed.

(ii) A total of 10 years’ teaching/ Physical education/
sports experience of which 5 years as University Assistant
DPE/College Deputy DPE.

(iii) Evidence of having organized competitions and
conducted a minimum of FIVE coaching camps of at
least two weeks’ duration.

(iv) Evidence of having produced good performance
teams/athletes for competitions like state / national / inter-
university / combined university, etc.

(v) Passed the physical fitness test.

(vi) Evidence of published work with a minimum of 5
books and publications in indexed / ISBN/ISSN numbered
journals and /or ISBN/ISSN numbered books.

(vii) satisfactory score as stipulated in the Academic
Performance Indicator(API) system developed by UGC in
this notification.

4.6.5. University Director of Physical Education
(i) Ph.D in physical education.

(ii) A total of 13 years of Physical education/ Sports
experience of at least 5 years as University Deputy Director
of Physical Education or ten years as University Assistant
DPE/ College DPE.

(iii) Evidence of organizing competitions and
conducting a minimum of ten coaching camps.

(iv) Evidence of having produced good performance
teams/athletes at inter university/combined university and
at higher level etc and of having guided Ph.D./M.Phil.
candidates for research.

(v) Evidence of Published work with a minimum of 15
books and / or publications in indexed / ISBN/ISSN
numbered journals and / or ISBN/ISSN numbered books.

(vi) satisfactory score as stipulated in the Academic
Performance Indicator (API) system developed by UGC in
this notification.

4.6.6. Physical Fitness Test Norms:
NORMS FOR MEN

12 MINUTES RUN/WALK TEST
Up to 30 years : 1800 mitrs.

Up to 40 years : 1500 mitrs.

Up to 45 years : 1200 mtrs.

Up to 50 years : 800 mtrs.
NORMS FOR WOMEN

8 MINUTES RUN /WALK TEST
Up to 30 years : 1000 Mtrs.

Up to 40 years : 800 mitrs.

Up to 45 years : 600 mitrs.

Up to 50 years : 400 mtrs.

5.0.0 SELECTION COMMITTEES AND
GUIDELINES ON SELECTION PROCEDURES:

The University Grants Commission has evolved the
following guidelines on (a) Constitution of Selection
Committees for selection of Assistant Professor, Associate
Professor, Professor, Assistant Librarian, Deputy Librarian,
Librarian, Assistant Director of Physical Education, Deputy
Director of Physical Education and Director of Physical
Education and (b) specified selection procedures for direct
recruitment and Career Advancement Scheme for teachers
in universities and colleges.

5.1.0 Selection Committee Specifications:
5.1.1 Assistant Professor in the University:

At the University level, all selections must be done with
the Vice Chancellor as the Chairperson of the Selection
Committee.

1. The Vice Chancellor to be the Chairperson of the
Selection Committee.

2. Three experts in the concerned subject out of the
panel of names recommended by the Vice Chancellor and
approved by the Executive Council/ Syndicate or drawn
from the panel of subject experts developed by UGC and
hosted in its web-site

3. Dean of the concerned Faculty, wherever applicable
4. Head/Chairperson of the Department/School.

5. Anacademician nominated by the Visitor/Chancellor,
wherever applicable.

6. An Academician representing SC/ST/Minority/\WWomen
to be nominated by the Vice Chancellor, if any of the
candidate representing these categories is the applicant.

At least four members, including two outside subject
experts shall constitute the quorum.

5.1.2 Associate Professor in the University

The Selection Committee should have the following
composition:

1. Vice Chancellor to be the Chairperson of the Selection
Committee.

2. An academician who is the nominee of the Visitor/
Chancellor, wherever applicable.

3. Three experts in the concerned subject/field out of
the panel of names recommended by the Vice Chancellor
or drawn from the panel of subject experts developed by
UGC and hosted in its web-site and approved by the
executive Council/Syndicate.

4. Dean of the faculty, wherever applicable.
5. Head/Chairperson of the Department/School

6. An Academician representing SC/ST/Minority/
Women if any of candidates representing these categories
is the applicant to be nominated by the VC.

At least four members, including two outside subject
experts, shall constitute the quorum.

The process of selection should involve inviting the bio-
data with the Performance Appraisal System format
developed by the respective universities based on the
guidelines developed in this notification and reprints of three
major publications of the candidates. They need to be
provided to the subject experts for assessment before the
interview. The evaluation score of the publications provided
by the experts shall be collated with the API weightage
scores while finalizing the outcome of selection.

5.1.3 Professor in the University

The composition of the Selection Committee for the post
of Professor shall be similar in composition as that for the
post of Associate Professor.

The process of selection should involve inviting the bio-
data with the Performance Appraisal System format
developed by the respective universities based on the
guidelines developed in this notification and reprints of five
major publications of the candidates. They need to be
provided to the subject experts for assessment before the
interview. The evaluation score of the publications provided
by the experts shall be collated with the APl weightage
scores while finalizing the outcome of selection.

5.1.4 Assistant Professor in a College: (Government
/Government-Aided /Private Colleges)

1. Chairperson of the Governing Body of the college or
his/her nominee from among the members of the Governing
body to be the Chairperson of the Selection Committee.

2. The Principal of the concerned College.
3. Head of the Department of the subject.
4. Two nominees of the Vice Chancellor of the affiliating
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university of whom one should be a subject expert.

5. Two subject-experts not connected with the college
to be nominated by the Chairperson of the governing body
out of a panel of names approved by the Vice Chancellor.

The quorum for the meeting should be five of which at
least two must be from out of the three subject-experts.

For Government colleges, the State Public Services
Commissions / Teacher Recruitment Boards must invite three
subject experts for which involving the concerned University
in the selection by the State PSC is desirable.

5.1.5 In the case of posts of Associate Professor
and Professors in Colleges, the Committee shall consist
of

(1) The Chairperson of the Governing Body or his or
her nominee, from among the members of the Governing
body to be the Chairperson of the Selection Committee;

(2) The Principal of the College,
(3) The Head of the Department,

(4) Two University representatives nominated by the
vice chancellor, one of whom will be the Dean of College
Development Council or equivalent position in the University,
and the other must be expert in the concerned subject;

(5) Two subject-experts not connected with the college
to be nominated by the Chairperson of the governing body
out of a panel of names approved by the Vice Chancellor.

5.1.6 College Principal
1. Chairperson of the Governing Body as Chairperson.

2. One member of the Governing Body to be nominated
by the Chairperson.

3. Two Vice Chancellor’s nominees, out of whom one
should be a Higher Education expert.

4. Three experts consisting of the Principal of a college,
a Professor and an accomplished educationist not below
the rank of a Professor (to be nominated by the Governing
Body) out of a panel of experts approved by the Vice
Chancellor.

At least four members, including two experts, should
constitute the quorum.

5.1.7. The Academic Performance Indicator (API)
system in the process of selection should involve the
following:

a) Assessment of aptitude for teaching, research and
administration

b) Ability to communicate clearly and effectively.

c) Ability to plan, analyse and discuss curriculum
development, research problems and college development/
administration;

d) Ability to deliver lecture programmes to be assessed
by requiring the candidate to participate in a group
discussion or exposure to a class room situation by a lecture.

e) Analysis of the merits and credentials of the
candidates on the basis of the Performance Appraisal
Scoring System guidelines developed by the affiliating
University based on this notification.

5.1.8. Selection Committees for the posts of Directors,
Deputy Directors, Assistant Directors of Physical
Education, Librarians, Deputy Librarians and Assistant
Librarians and Assistant Librarians shall be the same as that
of Professor, Associate Professor and Assistant Professor
respectively, except that the concerned expert in Physical
Education or Sports Administration or Library Science, as
the case may be, shall be associated with the Selection
Committee as subject experts.

6.0.0 SELECTION PROCEDURES:

The overall selection procedure shall incorporate
transparent and credible methodology of analysis of the
merits and credentials of the applicants on a scoring system

proforma, based on the Academic Performance Indicators
(API) and Weightage Points (WP) tables provided in this
guideline as Appendix Ill with tables I-111. The credit
points accrued need to be collated with (b) performance
of the candidate in giving a seminar or lecture in a class
room situation or group discussion (a) Aptitude and ability
for teaching & research and to plan, analyse and discuss a
research problem and (c) capacity to technology orientation
as applicable to teaching and research.

6.0.1. The University Grants Commission shall draw
up, in consultation with renowned subject experts,
exhaustive list of experts in each subject and put them up
on its website which may be updated periodically. It should
be incumbent on the Universities/Colleges to include at least
one of the subject experts on the selection committees for
both direct recruitment and Career advancement scheme.
The expert from the UGC website in the CAS promotion
committees shall act both as a subject expert as well as
UGC nominee/observator of the CAS promotion process.
He/She shall submit his/her report to UGC with a copy
handed over to the chairperson of the selection committee,
which also be placed before the executive council/Syndicate
along with the recommendations of the selection committee
.The UGC shall monitor adherence through compliance
reports from universities on yearly basis.

6.0.2. The selection process in addition to the process
outlined on 6.0.0. can generally include making the
candidates to give a seminar or a demonstration lecture on
a given subject before the selection committee in both direct
recruitment and CAS promotions wherever selection
committees are prescribed in this notification.

6.0.3. The selection process for College teachers, while
adhering the guidelines outlined in 6.0.0, greater emphasis
may be laid on actual class room teaching, holding tutorials,
conducting examinations and evaluating answer scripts while
considering them for promotion under CAS.

6.0.4. The selection process for posts involving different
nature of responsibilities in certain disciplines/areas, such
as Music and Fine Arts, Physical education and Library,
greater emphasis may be laid for the nature of deliverables
indicated against each of these posts in this guidelines which
need to be taken up by the concerned institution while
developing API/WP based PASS methodology for both direct
recruitment and CAS promotions.

6.0.5. The Internal Quality Assurance Cell (IQAC)
established/to be established in all Universities/Colleges as
per UGC/NAAC guidelines shall act as the documentation
and record-keeping Cell for the institution including
assistance in the development of the API/WP based PASS
methodology outlined in this notification.

6.0.4. In order to avoid delays in holding Selection
committees in various positions under CAS, the University/
College should start the process at least three months before
a teacher becomes eligible for promotion under CAS. The
concerned faculty may also initiate the process by
submitting the Performance Appraisal form duly supported
by all credentials as per the APl and WP guidelines developed
in this notification as provided in 6.0.0.

6.1.0 The norms of Selection Committees and
Selection procedures as well as APl weightage points
requirements for the above cadres either through direct
recruitment or through Career Advancement Scheme shall
be the same. However, the Career Advancement of Assistant
Professors from one AGP level to the other AGP until they
become eligible for promotion to Associate Professor is
given separately in Table-I1 of Appendix-IIl.

6.2.0 While the APl and WP Tables I and 11 shall
also be applicable to the selection of Assistant Professors/
Associate Professors / Professors; Directors/ Deputy
Directors/ Assistant Directors of Physical Education;
Librarians/ Deputy Librarians and Assistant Librarians for
both direct recruitment as well as Career Advancement
Promotions, the ratio / percentage of minimum requirement
of category-wise credit points to each of the cadres shall
vary from those for university teachers and for College
Teachers, as given in Table-111 of Appendix-I1I.
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6.3.0 The Universities shall adopt these guidelines
for selection committees and selection procedures
through their respective statutory bodies and develop a
‘Performance Appraisal Scoring System (PASS)’ at the
institutional level for University Departments and their
affiliated colleges to be followed transparently in all the
selection processes.

6.4.0 The Selection Committee specifications as
delineated in Sections 5.1.0 to 5.1.7 are applicable to all
direct recruitments of Faculty Positions and Career
Advancement promotions of Assistant Professor with AGP
of Rs 8000 to Associate Professor and to that of Associate
Professor to Professor. However, CAS promotions of
Assistant Professors from one AGP to the higher AGP shall
be conducted by a Screening cum Evaluation Committee
adhering to the norms laid out as API/WP and PASS in
Table I to 111 of Appendix-III.

6.4.1 The Screening cum Evaluation Committee
for CAS promotion of assistant professors/equivalent
cadres in Librarians/Physical education from one AGP to
the other higher AGP shall consist of -

1. The Vice Chancellor as the Chairperson of the
Selection Committee

2. The Dean of the concerned Faculty

3. The Head of the Department /Chairperson of the
School

4. Two subject experts in the concerned subject from
outside the University.

The quorum for the committee shall be four of which
atleast one subject expert need to be present.

The Screening cum Evaluation Committee on verification/
evaluation of AGP score secured by the candidate through
the ‘PASS’ methodology designed by the respective
university based on this notification and as per the minimum
requirement specified in Tables Il &Ill for each of the
cadre of Assistant Professor, shall recommend to the
Executive Council /Syndicate of the University about the
suitability of the promotion of the candidate(s) under CAS.

6.4.2. Posts of Associate Professor shall be in the Pay
Band of Rs. 37400-67000, with AGP of Rs.9000. Directly
recruited Associate Professors shall be placed in the Pay
Band of Rs.37400-67000 with an AGP of Rs.9000, at the
appropriate stage in the Pay band in terms of the conditions
of appointment.

6.4.2. Incumbent Readers and Lecturers (Selection
Grade) who have completed 3 years in the current pay
scale of Rs.12000-18300 on 1-01-2006 shall be placed in
Pay Band of Rs.37400-67000 with AGP Pay of Rs.9000
and shall be re-designated as Associate Professor on
satisfying the API/WP as per Tables | & Il through the
PASS methodology stipulated in this guideline through a
duly constituted selection committee as suggested for the
direct recruitment of Associate Professor.

6.4.3. Incumbent Readers and Lecturers (Selection
Grade) who had not completed three years in the pay scale
of Rs.12000-18300 on 1.1.2006 shall be placed at the
appropriate stage in the Pay Band of Rs.15600-39100 with
AGP of Rs.8000 till they complete 3 years of service in the
grade of Lecturer (Selection Grade) / Reader, and thereafter
shall be placed in the higher Pay Band of Rs.37400-67000
and accordingly re-designated as Associate Professor on
satisfying the required credit points in API/WP as per Tables-
I and Il through the PASS methodology stipulated in this
guideline through a duly constituted selection committee as
suggested for the direct recruitment of Associate Professor.

6.4.4. Readers/Lecturers (Selection Grade) in service
at present shall continue to be designated as Lecturer
(Selection Grade) or Readers, as the case may be, until
they are placed in the Pay Band of Rs.37400-67000 and re-
designated as Associate Professor on satisfying the required
credit points in API/WP as per in Tables | and Il through
the PASS methodology stipulated in this guideline through
a duly constituted selection committee as suggested for the
direct recruitment of Associate Professor.

6.4.5. Ten percent of the posts of Professors in a
university shall be in the higher AGP of Rs.12000, however,
teachers appointed to the posts shall continue to be
designated as Professor. Eligibility for appointment as a
Professor in the higher Academic Grade Pay shall be on
satisfying the required credit points in API/WP as per Tables
I and 1l through the PASS methodology stipulated in this
guidelines through a duly constituted selection committee
as suggested for the direct recruitment of Professor. The
eligibility conditions shall, inter alia, include publications in
peer reviewed / referred Research Journals, awards/
honours/ recognitions and the requirement of at least 10
years of teaching as Professor and post-doctoral work of
a high standard.

6.4.6. Discretionary award of advance increments for
those who enter the profession as Associate Professors or
Professors with higher merit, high number of research
publications and experience at the appropriate level, shall
be within the competence of the appropriate authority of
the concerned University or recruiting institution while
negotiating with individual candidates in the context of the
merits of each case, taking into account the pay structure
of other teachers in the faculty and other specific factors.
Discretionary award of advance increments is not applicable
to those entering the profession as Assistant Professor/
Assistant Librarian/Assistant Director of Physical Education

6.5.0. Professors in Under Graduate and Post
Graduate Colleges:

6.5.1 Ten percent of the number of sanctioned posts of
Associate Professor in an Under Graduate College shall be
that of Professors and shall be subject to the same criterion
for selection / appointment as that of Professors in
Universities provided that there shall not be more than one
post of Professor in each Department. and provided further
that One-fourth (25%) of the posts of Professor in UG
Colleges shall be directly recruited or filled on deputation
by eligible teachers and the remaining three-fourths (75%)
of posts of Professors shall be filled by merit promotion
from among eligible Associate Professors of the relevant
department of the Under Graduate College. Identification
of posts of Professor in an Under Graduate College for
being filled through direct recruitment / deputation shall be
carried out by the affiliating/concerned University acting in
consultation with the College. Where the number of posts
of Professor worked out as a percentage of the number of
posts of Associate Professor for merit promotion or direct
recruitment / deputation is not an integer, the same shall be
rounded off to the next higher integer. The selection shall
be conducted through the API/WP scoring system with
PASS methodology stipulated in this notification;

6.5.2. There shall be one post of Professor in each
Department of a Post-Graduate College and shall be subject
to the same criterion for selection / appointment as that of
Professors in Universities, provided that one-fourth (25%)
of the posts of Professor shall be filled on deputation/direct
recruitment from among eligible teachers and the remaining
three-fourths (75%) of posts shall be filled through merit
promotion from among the eligible Associate Professors in
the relevant department of the Post-Graduate college.
Identification of posts of Professor in a Post-Graduate
College for being filled through direct recruitment/deputation
shall be carried out by the affiliating/concerned University
acting in consultation with the College. Where the number
of posts of professor for merit promotion or direct
recruitment/deputation shall be within the competence of
the University acting in consultation with the College. Where
the number of posts of professor for merit promotion or
direct recruitment / deputation worked out as a percentage
of the total number of posts in a Post Graduate College is
not an integer, the same shall be rounded off to the next
higher integer. The selection shall be conducted through
the API/WP scoring system with PASS methodology
stipulated in this notification;

6.6.0. Pay Scales of Principals in Colleges:
6.6.1. Principal of Under Graduate Colleges

Appointments to the posts of Principal in Under Graduate
Colleges shall be based on the conditions of eligibility in
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respect of educational qualifications and teaching / research
experience laid down by the University Grants Commission
in this notification using the API/WP scoring system and
PASS methodology developed.. The posts of Principal in
Under Graduate Colleges shall be in the Pay Band of
Rs.37400-67000 with AGP of Rs.10000, plus a Special
Allowance of Rs.2000 per month. All Principals in service
shall be appropriately fixed in the Pay Band with the AGP of
Rs.10000

6.6.2. Principal of Post Graduate Colleges:

Appointments to the posts of Principal in Post Graduate
Colleges shall be based on the conditions of eligibility in
respect of educational qualifications and teaching/ research
experience laid down by the University Grants Commission
in this notification using the API/WP scoring system and
PASS methodology developed.. Posts of Principal in Post
Graduate Colleges shall also be in the Pay Band of Rs.37400-
67000 with AGP of Rs.10000, plus a Special Allowance of
Rs.3000 per month and shall also be fixed at a stage not
below Rs. 43000 as in the case of directly recruited
Professors. All Principals in service shall be appropriately
fixed in the Pay Band with the AGP of Rs.10000.

6.7.0. Pay Scales and Career Advancement Scheme
for Librarians etc:

6.7.1. Assistant Librarian / College Librarian:

(i) Assistant Librarian / College Librarian in the pre-
revised scale of pay of Rs.8000- 13500 shall be placed in
the Pay Band of Rs.15600-39100 with AGP of Rs.6000.

(i) All conditions of eligibility and academic
qualifications laid down by the UGC as per this notification
shall continue to be applicable for direct recruitment of
Assistant Librarian / College Librarian.

6.7.2. Assistant Librarian (Sr. Scale) / College
Librarian (Sr. Scale)

(i) The post of Assistant Librarian (Sr. Scale)/ College
Librarian (Sr. Scale) in the pre-revised scale of pay of
Rs.10000-15200 shall be placed in the Pay Band of
Rs.15600-39100 with AGP of Rs.7000.

(ii) Assistant Librarian / College Librarian possessing
Ph.D in Library Science at the entry level, after completing
service of 4 years in the AGP of Rs.6000, and if otherwise
eligible as per API/WP scoring system guidelines and PASS
methodology laid down by the UGC in this notification,
shall be eligible for the higher AGP of Rs.7000 with the Pay
Band of Rs.15600-39100.

(iii) Assistant Librarian/ College Librarian not possessing
Ph.D. but only M.Phil. in Library Science at the entry level
after completing service of 5 years in the AGP of Rs.6000,
if otherwise eligible as per API/WP scoring system guidelines
and PASS methodology laid down by the UGC in this
notification, shall become eligible for the higher AGP of
Rs.7000.

(iv) After completing service of 6 years in the AGP of
Rs.6000 Assistant Librarian / College Librarian without the
relevant Ph.D. and M.Phil shall, if otherwise eligible as per
API/WP scoring system guidelines and PASS methodology
lay down by the UGC in this notification, move to the higher
AGP of Rs.7000.

(v) The pay of the existing Assistant Librarian (Sr. Scale)
/ College Librarian (Sr. Scale) in the pre-revised scale of
pay of Rs.10000-15200 shall be fixed in the Pay Band of
Rs.15600-39100 with AGP of Rs.7000 at an appropriate
stage based on their present pay.

6.7.3. Deputy Librarian / Assistant Librarian
(Selection Grade) / College Librarian (Selection Grade)

(i) Deputy Librarians who are directly recruited at
present shall be placed in the Pay Band of Rs.15600-39100
with AGP of Rs.8000 initially at the time of recruitment.

(ii) On completion of service of 5 years, Assistant
Librarian (Sr. Scale) / College Librarian (Sr. Scale) shall be
eligible for the post of Deputy Librarian/ equivalent posts in
Pay Band of Rs.15600-39100, with Academic Grade Pay
of Rs.8,000, subject to their fulfilling other conditions of

eligibility (such as Ph.D. degree etc. for Deputy Librarian)
as as per API/WP scoring system guidelines and PASS
methodology laid down by the UGC in this notification.
They shall be designated as Deputy Librarian / Assistant
Librarian (Selection Grade) / College Librarian (Selection
Grade), as the case may be.

(iii) The composition of Selection Committee and the
Selection procedure developed in this guideline by API/WP
scoring system with PASS methodology shall be adopted
for of promotion to the post of Deputy Librarian.

(iv) After completing 3 years in the Pay Band of
Rs.15600-39100 with an AGP of Rs.8000, Deputy Librarians
/equivalent positions shall move to the Pay Band of
Rs.37400-67000 and AGP of Rs.9000, subject to fulfilling
other conditions of eligibility as per API/WP scoring system
guidelines and PASS methodology laid down by the UGC
in this notification .

(v) Assistant Librarians (Sr. Scale) in universities/
College Librarians (Sr. Scale) in the AGP of Rs.7000 not
possessing Ph.D. in Library Science but who fulfill other
criteria prescribed by the UGC in this notification as per
API/WP Scoring system and PASS methodology, shall also
be eligible for being placed in the AGP of Rs.8000.

(vi) Incumbents to the posts of Deputy Librarian /
Assistant Librarian (Selection Grade)/College Librarian
(Selection Grade) who have completed three years in the
pre-revised pay scale of Rs.12000-18300 on 01.01.2006
shall be fixed at an appropriate stage in the Pay Band of
Rs.37400-67000 with an AGP of Rs.9000. They shall
continue to be designated as Deputy Librarian / Assistant
Librarian (Selection Grade)/College Librarian (Selection
Grade)

(vii) Incumbents to the posts of Deputy Librarian /
Assistant Librarian (Selection Grade) /College Librarian
(Selection Grade) who have not completed the requirement
of three years in the pre-revised pay scale of Rs.12000-
18300, for being eligible to be placed in the higher Pay Band
of Rs.37400-67000, shall be placed at an appropriate stage
with Academic Grade Pay of Rs.8000 till they complete
three years of service as Deputy Librarian / Assistant
Librarian (Selection Grade)/College Librarian (Selection
Grade)

(viii) Pay in regard to the directly recruited Deputy
Librarians shall be initially fixed in Pay Band Rs.15600-39100
with AGP of Rs.8000. They shall move to the Pay Band of
Rs.37400-67000 with AGP of Rs.9000 after completing
three years of service in the AGP of Rs.8000.

(ix) The conditions of eligibility and academic
qualifications prescribed by the UGC in this notification shall
be adopted for direct recruitment to the post of Deputy
Librarian.

6.7.4. Librarian (University)

(i) The post of Librarian shall be in the Pay Band of
Rs.37400-67000 with the Academic Grade Pay of Rs.10000.

(i) The conditions of eligibility and academic
qualifications prescribed by the UGC in this notification shall
be adopted for appointment to the post of Librarian
(University)

(iii) Deputy Librarian completing service of three years
in the AGP of Rs.9000 and otherwise eligible as per the
API/WP scoring system guidelines and PASS methodology
developed in this notification shall also be eligible to be
considered for appointment to the post of Librarian through
open recruitment.

(iv) Incumbent Librarian (University) shall be placed at
the appropriate stage as per the ‘fixation formula’ provided
as Appendix-11 in the Pay Band of Rs.37400-67000 with
AGP of Rs.10000

6.8.0. Pay Scales and Career Advancement Scheme
for Physical Education Personnel:

6.8.1. Assistant Director of Physical Education
(Assistant DPE) / College Director of Physical
Education (College DPE)



2009-NUTA BULLETIN-74

(i) The Assistant Director of Physical Education /
College DPE inthe pre-revised pays scale of Rs.8000-13500
shall be placed in the Pay Band of Rs.15600-39100 with
AGP of Rs.6000.

(ii) Pay of Incumbent Assistant Directors of Physical
Education / College DPE shall be fixed at an appropriate
stage in the Pay Band of Rs.15600-39100 with an AGP of
Rs.6000, in accordance with the “fixation formula’ provided
in Appendix-II

(iii) All conditions of eligibility and academic
qualifications laid down by the UGC in this notification
through shall be applicable for direct recruitment of
Assistant Director of Physical Education / College DPE.

6.8.2. Assistant Director of Physical Education
(Senior Scale) / College DPE (Senior Scale)

(i) Assistant Directors of Physical Education (Senior
Scale) / College DPE (Senior Scale) in the pre-revised pay
scale of Rs.10000 — 15200 shall be placed in the Pay Band
of Rs.15600-39100 with AGP of Rs.7000.

(ii) Assistant Directors of Physical Education (Senior
Scale) / College DPE (Senior Scale) possessing Ph.D. in
Physical Education at the entry level of Assistant DPE /
College DPE in the AGP of Rs.6000 shall, after completing
service of four years in the AGP of Rs.6000, and if otherwise
eligible as per API/WP scoring system guidelines and PASS
methodology prescribed by the UGC in this notification ,
shall move to higher AGP of Rs.7000 in the Pay Band of
Rs.15600-39100.

(iii) Assistant Directors of Physical Education (Senior
Scale) / College DPE (Senior Scale) possessing M.Phil in
Physical Education at the entry level of Assistant DPE /
College DPE in the AGP of Rs.6000 shall, after completing
service of the five years in the AGP of Rs.6000, be eligible
for the higher AGP of Rs.7000 on satisfying the API/WP
scoring system guidelines and PASS methodology
prescribed by the UGC in this notification.

(iv) Assistant Directors of Physical Education / College
DPEs without the relevant Ph.D. and M.Phil shall, after
completing service of six years as Assistant Director of
Physical Education / College DPE in the AGP of
Rs.6000, and if otherwise eligible as per API/WP scoring
system guidelines and PASS methodology prescribed by
the UGC in this notification shall be placed in the AGP of
Rs.7000.

(v) Pay of incumbent Assistant Directors of Physical
Education (Senior Scale) / College DPE (Senior Scale) shall
be fixed in Pay Band of Rs.15600-39100 at an appropriate
stage in the AGP of Rs.7000, as per the ‘fixation formula’
provided in Appendix-I1

6.8.3. Deputy Director of Physical Education /
Assistant Director of Physical Education (Selection
Grade) / College Director of Physical Education
(Selection Grade)

(i) After completing service of five years in the Pay
Band of Rs.15600-39100 with the AGP of Rs.7000 and
subject to satisfying AP1/WP scoring system guidelines and
PASS methodology prescribed by the UGC in this
notification , Assistant Director of Physical Education
(Senior Scale) / College DPE (Senior scale) shall move to
AGP of Rs.8000 in the Pay band of Rs.15600-39100. They
shall be designated as Deputy Director of Physical Education
[ Assistant DPE (Selection Grade) / College DPE (Selection
Grade), as the case may be.

o — — —— — — — — — e, e e e

APPENDIX-I1 & APPENDIX-II

I
I
I

I 2.1.0 The revised scales of pay, as decided by the Government of India, Ministry of Human
Resource Development (Department of Education) may be seenas Appendix-1. The pay fixation formula

(ii) After completing service of three years in the Pay
Band of Rs.15600-39100 and the AGP of Rs.8000 and
subject to satisfying API/WP scoring system guidelines and
PASS methodology prescribed by the UGC in this
notification , Deputy DPE/Assistant DPE (Selection Grade)
College DPE (Selection Grade) shall move to the Pay Band
of Rs.37400-67000 with the AGP of Rs.9000. They shall
continue to be designated as Deputy DPE/Assistant DPE
(Selection Grade) / College DPE (Selection Grade)

(iii) All incumbents to the post of Deputy DPE/Assistant
DPE (Selection Grade)/ College DPE (Selection Grade) who
have completed service of at least years in the unrevised
pay scale of Rs.12000-18300 as on 01-01-2006 shall be
eligible to be fixed in the Pay Band of Rs.37400-67000 with
AGP of Rs.9000.

(iv) Allincumbents to the post of Deputy DPE /Assistant
DPE (Selection Grade/ College DPE (Selection Grade) whose
services in the unrevised pay scale of Rs.12000-18300 fall
short of three years which would have made them eligible
to move to the higher pay than, shall be placed at an
appropriate stage at the AGP of Rs.8000 in the pay band of
Rs.15600-39000 till they complete the required service of
3 years as Deputy DPE / ADPE (Selection Grade) / College
DPE (Selection Grade) in the unrevised pay scale.

(v) Pay of the directly recruited Deputy DPE shall be
initially fixed with the AGP of Rs.8000 in the Pay Band of
Rs.15600-39100, and after completing three years of service
directly recruited Deputy DPE and equivalence shall move
to Pay Band Rs.37400-67000 with AGP of Rs.9000.

6.8.4. Director of Physical Education (University):

(i) Post of Director, Physical Education in Universities
shall be in the Pay Band of Rs.37400-67000 with AGP of
Rs.10,000.

(ii) Post of Director, Physical Education (University)
shall continue to be filled through direct recruitment and
the existing conditions of eligibility, i.e., the minimum
qualification, number of years of relevant experience and
other conditions prescribed by the UGC in this notification
shall be the eligibility for recruitment.

(iii) Pay of the incumbent shall be fixed at the appropriate
stage in the Pay Band of Rs.37400-67000 as per ‘fixation
formula’ provided in appendix-1I

7.0.0. Selection and Pay Scales of Pro-Vice
Chancellor / Vice Chancellor of Universities:

7.1.0. Pro-Vice-Chancellor:

The selection of Pro- Vice- Chancellor shall be as per
the guidelines developed by the UGC and as adopted by the
concerned University through their Act/Statute. The posts
of Pro-Vice Chancellor shall be in the Pay Band of Rs.37400-
67000 with AGP of Rs.10000 or Rs.12000 as the case may
be, along with a Special Allowance of Rs.4000 per month,
subject to the condition that the sum total of pay in the Pay
Band, the Academic Grade Pay and the Special Allowance
shall not exceed Rs.80000.

7.2.0. Vice Chancellor

The selection of the Vice-Chancellor shall be as per the
guidelines developed by the UGC and as adopted by the
concerned University through their Act/Statute. The posts
of Vice-Chancellor shall carry a fixed pay of Rs.75000 along
with a Special Allowance of Rs.5000 per month totaling to
Rs. 80,000.All other eligibilities and facilities for the Vice
chancellor as provided in the Act/Statute of the concerned
university shall continue.

—— — — — — — — — — — — | — — e e e,

I
I
I
I

| developed by UGC based on the MHRD notification is appended as Appendix-11 (to be received from |
| MHRD). This fixation formula shall be adopted for teachers and equivalent positions in the Library and Physical |

| Education cadres in Universities and Colleges.

—_— —— —— ——— — — — — — — — — — — —— —

— ——— — — — — — — — — — — — — — — —
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8.0.0. INCENTIVES FOR PH.D/M.PHIL. AND
OTHER HIGHER QUALIFICATION

8.1.0 Incentives for Ph.D./M.Phil. and other higher
qualifications:

Five non-compounded advance increments shall be
admissible at the entry level of recruitment as Assistant
Professor to persons possessing the degree of Ph.D.
awarded in the relevant discipline by the University following
the process of admission, registration, course work and
external evaluation as prescribed by the UGC.

8.1.1. M.Phil. degree holders at the time of recruitment
to the post of Assistant Professor shall be entitled to 2 non-
compounded advance increments.

8.1.2. Those possessing Post-graduate degree in the
professional course such as LL.M./M.Tech/M.V.Sc/M.D.,

etc. recognized by the relevant statutory body / council,
shall also be entitled to 2 non-compounded advance
increments at the entry level.

8.1.3. (i) Teachers who complete their Ph.D. Degree
while in service shall be entitled to 3 non-compounded
increments if such Ph.D. is in the relevant discipline and
has been awarded by a University complying with the
process prescribed by the UGC for enrolment, course work
and evaluation, etc.

(i) However, teachers in service who have been
awarded Ph.D. at the time of coming into force of this
Scheme or having been enrolled for Ph.D. have already
undergone course-work, if any, as well as evaluation, and
only notification in regard to the award of Ph.D. is awaited,
shall also be entitled to the award of three non-compounded
increments even if the university awarding such Ph.D. has

APPENDIX-III.
Table I : Academic Performance Indicators (AP1) & Weightage Points(WP)
required to develop Performance Appraisal Scoring System(PASS)

S.No, Quality Indicator | Faculties of Science/ Faculties of Arts/Humanities/ Max.
Engineering/ Social Sciences/Library/Physical points for
Agriculture/Veterinary education University/
Science college

teacher
position
| TEACHING& CONTRIBUTION TO PROFESSIONAL RELATED ACTIVITIES

I(A) | TEACHING Assessment of Teaching Assessment of Teaching 150
Performance by: Performance by: points
« Allocation of teaching classes and | ¢ Allocation of teaching classes
actual number of classes taught. and actual number of classes
« Allocation of contact hours for taught;
tutorials/seminars and actual time * Allocation of contact hours for
spent in them. tutorials/ seminars and actual
« Familiarity with up to date teaching | time spentin them.
material.  Familiarity with up to
« Developing Innovative Teaching date teaching material.

Methods /CDs/ ICT « Developing Innovative Teaching
materials/Teaching-Learning Methods /CDs/ICT materials/
modules for participatory process. Teaching-Learning modules for
» Developing new curricula and participatory process.
teaching new Courses. » Developing new curricula
 Production of relevant teaching and teaching new course.
material including prescribable text  Production of relevant teaching
books. material including prescribable
» Examination/ evaluation methods, text books.
development and participation in « Examination/ evaluation methods,
external/internal examination work development and participation in
of th e College/ University. external/internal examination work
« All the above to be assessed based | of the College/ University.
on faculty attendance, self and  All the above to be assessed
Performance Appraisal Scoring based on faculty attendance and
System to be designed and Performance Appraisal Scoring
conducted by the University/ System to be designed and
College/Institution annually. conducted by the University/
College/Institution annually.
I(B) |PROFESSION Contribution to professional activity | Contribution to professional 50 points

RELATED through : activity through :

ACTIVITIES « Institutional governance * Institutional governance
responsibilities; responsibilities;
* Membership in Boards of Studies; | ¢ Membership in Boards of Studies;
* Nomination to Higher Education « Nomination to Higher Education
related committees; related committees;
« Contribution to profession related | ¢ Contribution to profession
activities in oth er higher education related activities in other higher
institutions; education institutions;
« All to be assessed as per evidences | « All to be assessed as per
submitted to the Performance evidences submitted to the
appraisal as in 1(a) Performance appraisal as in 1(a)
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not yet been notified by the UGC as having compiled with
the process prescribed by the Commission.

8.1.4. In respect of every other case, a teacher who is
already enrolled for Ph.D. shall avail the benefit of three
non-compounded increments only if the university awarding
the Ph.D. has been notified by the UGC to have compiled
with the process prescribed by the Commission for the
award of Ph.D. in respect of either course-work or
evaluation or both, as the case may be.

8.1.5. Teachers in service who have not yet enrolled
for Ph.D. shall therefore derive the benefit of three non-
compounded increments on award of Ph.D., while in service
only if such enrolment is with a university which compiles
with the entire process, including that of enrolment as
prescribed by the UGC.

8.1.6. Teachers who acquire M.Phil. Degree or a post
graduate degree in a professional course recognized by the
relevant Statutory Body/Council, while in service, shall be

Il RESEARCH AND DEVELOPMENT RELATEDACTIVITIES:
11(a) Research Refereed Journals with impact | Refereed Journals which are 10 points/ publication
Publication factor 1.0 or above indexed as international
(Journals) publications
Refereed Journals with impact | Refereed Journals which are 5 points / publication
factor less than one indexed not indexed
(a) National level research pap- | (a) National level research pap- | (a) 3 points/
ersin non-refereed journals but| ers in non-refereed Journals but| publication
having ISBN/ISSN numbers. having ISBN /ISSN numbers.
(b) Full papers in conference (b) Full papers in Conference
proceedings, etc. (Abstracts proceedings etc. (b) 2 points /
not to be included) (Abstracts not to be included) publication
1(b) Research Books Published by Books Published by 20 points/sole author,
Publications International Publishers International Publishers and 10 points/
(books, edited chapter books.
chapters
in books,
other than
refereed
journal
articles)
Indian/National level Indian / national level 10 points/sole author,
publishers/State and Central publishers/State and Central and 5/ edited chapter
Govt. Publications with ISBN/ | Govt. Publications with ISBN/ books
ISSN numbers ISSN numbers
Other local publishers with Other local publishers with 5 points/ sole author,
ISBN/ISSN numbers ISBN/ISSN numbers and 2 points/edited
chapter books
Chapters contrib uted to Chapters contributed to 5 points /Chapter
edited volumes published by edited volumes published by
International Publishers International Publishers
Chapters in Indian/National Chapters in Indian/National 3 points / Chapter
level reputed publisher with level reputed publisher with
ISBN/ISSN numbers ISBN /ISSN numbers
11(C) RESEARCH PROJECTS
11 (C) (i) Sponsored | (a) Major Projects Amount (a) Major Projects Amount 10 Points / each
Projectscarried| mobilized with minimum of (Rs.) mobilized with minimum major project/5
out/ongoing Rs.5 lac of Rs.1 lac points for each
through the (b) Minor Projects (b) Minor Projects minor project
institution
11 (C) (i) Consult- Amount mobilized with Amount mobilized with 10 points per every
ancy Projects | minimum of Rs.5.00 lac minimum of Rs.1 lac Rs.5.0 lac and
carried out / Rs.1.0 lac,
ongoing respectively
1(C)(iii) | Completed Completed project Report Completed project report 20 points/each
projects : (Acceptance report (Acceptance report major project and
Quality satisfactory from funding satisfactory from funding 10 points / each
Evaluation agencies to be produced) agencies to be produced) minor project
11 (C)(iv) Projects Patent/Technology transfer/ Policy document of Govt. 25 points / each
Outcome / Product/Process Bodies at Central and State output or outcome
Outputs level
I1(D) |RESEARCHGUIDANCE
11 (D)(i) M.Phil. Degree awarded only Degree awarded only 3 points /each
candidate
11 (D)(ii)| Ph.D Degree awarded /thesis Degree awarded /thesis 10 points /each
submitted submitted candidate
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entitled to one advance increment.

8.1.7. Five non-compounded advance increments shall
be admissible to Assistant Librarian / College Librarian who
are recruited at entry level with Ph.D. degree in the discipline
of library science from a university complying with the
process prescribed by the UGC in respect of enrolment,
course-work and evaluation process for the award of Ph.D.
in Library Science.

8.1.8. (i) Assistant Librarian / College Librarian
acquiring the degree of Ph.D. at any time while in service,
in the discipline of library science from a university
complying with the process prescribed by the UGC in
respect of enrolment, course-work and evaluation shall be
entitled to three non-compounded advance increments.

(ii) However, persons in posts of Assistant Librarian /
College Librarian or higher positions who have been
awarded Ph.D. in library science at the time of coming into
force of this Scheme or having already undergone course-
work, if any, as well as evaluation, and only notification in
regard to the award of Ph.D. is awaited, shall also be entitled
to the award of three non-compounded increments even if
the university awarding such Ph.D. has not yet been notified
by the UGC as having compiled with the process prescribed
by the Commission.

8.1.9. In respect of every other case of persons in the
posts of Assistant Librarian / College Librarian or higher
positions who are already enrolled for Ph.D. shall avail the
benefit of three non-compounded increments only if the
university awarding the Ph.D. has been notified by the UGC

I(E) REFRESHER COURSE/CONFERENCE /SEMINAR/WORKSHOP PARTICIPATION & ORGANIZATION
IH(E)(i) |Orientation Orientation / Refresher Courses | Orientation/Refresher Courses 20 points
/Refresher organized by the Academic Staff | organized by the Academic
Course College /Research Methodology | Staff College / Research
/Research course as Coordinator (not less methodology course as
Methodology/ | than 21 days)/Workshops of not | Coordinator (not less than 21
Workshops less than one week duration as days)/Workshops of not less
Organizing Secretary. than one week duration as
Organizing Secretary.
H(E)(ii) | Faculty Participation and Presentation of | Participation and Presentation Points /
participation | research papers in: of research papers in :
in Conferences/
Seminars/
Workshops etc.| (a) International / foreign (a) International / foreign 10 points/each
conference conference
(b) Indian/National Level (b) Indian/National Level 5 points / each
Conference Conference
(c) Regional Conferences & (c) Regional Conferences & 2 points / each
others others
I(E)(iii) | Conferences | (a) International (a) Intern ation al (a) 15 Points /each
/Seminars/ (b) National (b) National (b) 10 Points /each
Workshops /| (c) Regional/Local (c) Regional/Local (c) 5 Points /each
Symposia (d) Endowment (d) Endowment (d) 2 Points /each
Organized Lectures/Invited Lectures Lectures/Invited Lectures
InF) AWARDS /HONOURS /RECOGNITIONS
(a) International (a) International (a) 50 points /each
(b) National (b) National (b) 25 points/each
(c) State Level (c) State Level (c) 10 points/each
(d) Local (d) Local (d) 5 points/each

i EXTENSION, CO-CURRICULARWORK & STUDENT MENTORINGACTIVITIES:

i. Organization /active
participation in students/
Staff related socio-cultural
programs.

ii. Community service and

NSS/NCC/NGO/NSO etc.

iii. Sports activities
/camps/tournaments/competiti
ons.etc.

promotion activities in
libraries among students

v. Institutional co-curricular
/extra curricular activities.

All to be supported by
evidences for Intern atio nal
/National/Region al/State Level
Organization / Participation.

To be assessed by Institutional
Performance Appraisal Scheme

as specified in I(a)

social orientation programs thro’

iv. Library orientation/ICT usage

i. Organization /active
participation in students/ staff
related socio-cultural

programs.

ii. Community service and Social
orientation programs thro’

NSS /NCC/NGO/NSO etc.

iii. Sports activities/
camps/tournaments/compe
titions. etc.

iv. Library orientation/ICT
usage promotion activities

in libraries among students

v. In stitutional co-curricular/
extra curricular activities.

All to be supported by evidences
for International
/National/Regional/State Level
Organization / Participation.

To be assessed by Institutional
Performance Appraisal Scheme as

specified in 1(a)

200 points

Note : (i) Performance appraisal scheme is to be developed by the Universities based on the criteria laid out in the
guidelines in Table I of Appendix-111. (ii) Universities should develop weightage formula to evaluate teaching/academic
performance based on the weightages mentioned through their performance appraisal scheme in the form of a scoring
system convertible into percentages out of the total credit points accrued for each cadre of teachers in University departments
and colleges as per guidelines in Table 11 of Appendix-111. (iii) The points for joint publications except the first author must
be equally divided among co-authors irrespective of the order in which the author names appear. (iv) Points for joint
organization of conference/seminar/workshop except as organizing secretary must be equally divided among the organizing

committee members.
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to have compiled with the process prescribed by the
Commission for the award of Ph.D. in respect of either
course-work or evaluation or both, as the case may be.

8.2.0. Assistant Librarian / College Librarian and
others in higher Library positions in service who have
not yet enrolled for Ph. D. shall therefore derive the benefit
of three non-compounded increments on award of Ph.D.
while in service only if such enrolment is with a university
which compiles with the entire process, including that of
enrolment as prescribed by the UGC.

8.2.1. Two non-compounded advance increments shall
be admissible for Assistant Librarian / College Librarian with
M.Phil. degree in Library Science at the entry level, Assistant
Librarian / College Librarian and those in higher positions
acquiring M.Phil. degree in Library Science at any time
during the course of their service shall be entitled to one
advance increment.

8.2.2. Five non-compounded advance increments shall
be admissible to Assistant Director of Physical Education /
College Director of Physical Education who are recruited

APPENDIX-I11.Table: 11
Minimum Academic Performance and Service Requirements for Direct
Recruitment and CAS Promotion in Universities & Colleges.

S.No.| Promotion of Service (as prescribed by Academic Performance Requirements
Teachers the MHRD Notification)
through CAS Universities & Colleges
1 Assistant Assistant Professor completed (i) Minimum of 100 points in the Performance
Professor 4 years of service with Ph.D, Appraisal Scoring System(PASS) of the
from AGP Rs. 5 years of service who are with concerned University developed on the basis
6000 to AGP M.Phil/PG Degree in Professional | of Table I of these guidelines on Academic Performance
Rs.7,000/equiva | Courses such as LLM, M.Tech, Indicators (APl)and Weightage points (WP)
lent cadres M.V.Sc.,M.D., and 6 years of (ii) One orientation and one Refresher/Research
service who are without Ph.D/M. Methodology course of 2-3 weeks duration /workshops
Phil/ PG Degree in Professional or training of one week duration for Ph.D degree holders
Courses
2 Assistant Assistant Professor with (i) Atotal minimum of 200 points during the service
Professor completed service of 5 period in the Performance Appraisal Scoring System
fromAGP years at AGP of Rs.7000 (PASS) of the concerned university based of these
Rs.7000 to guidelines on Academic on the Table-I Performance
AGP Rs.8000 Indicators (API)& weightage points(WP) of which 100
/equivalent points should have been achieved during the assessment
cadres period
(ii) Additionally, two refresher courses /research
methodology courses/ workshops or training of one
week duration applicable to all candidates during the
assessment period
3 Associate Assistant Professors with 3 (i) Atotal minimum of 300 points during the service
professor with | years of completed service period in the Performance Appraisal Scoring System
AGP of Rs. in the AGP of Rs.8,000/-and (PASS) of the concerned university based on the Table-I
9,000 having been awarded Ph.D. on of these guideline on Academic Performance Indicators
/equivalent the date of completion of 3 (API)& weightage points (WP)of which 100 points
cadres years service. should have been achieved during the assessment period
(i))Additionally, two workshops/ training /Professional
Development Programmes /Teaching-Learning —
Evaluation Technology Programmes of 3 to 7 days
duration during the assessment period and is
applicable to all candidates
4 Professor with | Associate Professor with 3 (i)A total minimum of 400 points during the service period
AGP of Rs. years of completed service in the Performance Appraisal Scoring System (PASS)
10,000/ in the AGP of Rs. 9,000/- of the concerned university based on the Table-I
equivalent of these guidelines on Academic Performance Indicators
cadres. (API) & weightage points (WP)of which 100 points should
have been achieved during the assessment period
(i)Additionally, two curriculum Development Boards/
Policy Planning committees/Professional Development
Programmes/Teaching-Learning-Evaluation Technology
Programmes during the assessment period and is applicable
to all candidates
5 Professor with | Professor with 10 years of A total minimum of 600 points during the service period in
AGP of Rs. completed service the Performance Appraisal Scoring System (PASS) of the
12,000/~ concerned university based on the Table-1 of these
guidelines on AcademicPerformance Indicators (API)
& weightage points (WP) of which 100 points from
publications out of an aggregate of 200 points should have
been earned during the tenure of Professor.
Additional credentials to be designed by the concerned
universities based on Awards, Honors, Recognitions, etc.
as are applicable to university departments only

Note: The academic performance criteria indicated above are the minimum requirements. Universities and Colleges under the
Potential for Excellence category etc., can prescribe levels of these indicators over and above the minimum requirements to

maintain high standard of teaching and research.
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at entry level with Ph.D. degree in the discipline of Physical
Education from a university complying with the process
prescribed by the UGC in respect of enrolment, course work
and evaluation process for the award of Ph.D. in Physical
Education.

8.2.3. Persons in posts of Assistant Director of Physical
Education / College DPE or higher positions acquiring the
degree of Ph.D. in the discipline of physical Education, at
any time while in service from a university complying with
the process prescribed by the UGC in respect of enrolment,
course-work and evaluation shall be entitled to three non-
compounded advance increments.

8.2.4. However, persons in posts of Assistant Director
of Physical Education / College DPE or higher positions
who have been awarded Ph.D. in Physical Education at the
time of coming into force of this Scheme or having been
enrolled for Ph.D. in Physical Education have already
undergone course —work, if any, as well as evaluation, and
only notification in regard to the award of Ph.D. is awaited,
shall also be entitled to the award of three non-compounded
increments even if the university awarding such Ph.D. has
not yet been notified by the UGC as having compiled with
the process prescribed by the Commission.

8.2.5. In respect of every other case of persons in the
posts of Assistant Director of Physical Education / College
DPE or higher positions who are already enrolled for Ph.D.
in Physical Education shall avail the benefit of three non-
compounded increments only if the university awarding the
Ph.D. has been notified by the UGC to have compiled with
the process prescribed by the Commission for the award
of Ph.D. in respect of either course-work or evaluation or
both, as the case may be.

8.2.6. Assistant Director of Physical Education / College
DPE and others in higher Physical Education positions in
service who have not yet enrolled for Ph.D. shall therefore
derive the benefit of three non-compounded increments on
award of Ph.D. while in service only if such enrolment is
with a university which compiles with the entire process,
including that of enrolment as prescribed by the UGC.

8.2.7.Two non-compounded advance increments shall
be admissible for Assistant Director of Physical Education
/ College DPE with M.Phil degree in Physical Education at
the entry level. Assistant Director of Physical Education /
College DPE and those in higher positions acquiring M.Phil
degree in Physical Education at any time during the course
of their service, shall be entitled to one advance increment.

8.2.8. Not withstanding anything in the foregoing
clauses, those who have already availed the benefits of
advance increments for processing Ph.D. / M.Phil. at the
entry level under the earlier scheme shall not be entitled to
the benefit of advance increments under this Scheme.

8.2.9. Teachers, Library and Physical Education
cadres who have already availed the benefits of
increments as per existing policy for acquiring Ph.D. / M.
Phil while in service, shall not be entitled to advance
increments under this Scheme.

9.0.0 OTHER TERMSAND CONDITIONS
9.1.0.

9.1.1 Each annual increment shall be equivalent to 3%
of the sum total of pay in the relevant Pay Band and the
AGP as applicable for the stage in the Pay Band.

9.1.2. Each advance increment shall also be at the rate
of 3% of the sum total of pay in the relevant Pay Band and
the AGP as applicable and shall be non-compoundable.

9.1.3 The number of additional increment(s) on
placement at each higher stage of AGP shall be as per the
existing scheme of increment on promotion from lower
Pay Scale to higher Pay Scale; however, in view of the
considerable raise in effective pay between the two Pay
Bands, there shall be no additional increment on movement
from the Pay Band of Rs.15600-39100 to the Pay Band of
Rs.37400-67000.

9.1.4 All issues relating to grant of advance increments
to teachers engaged in engineering / technical courses in

Increments

the university system shall be subject to recommendations
of the Committee separately constituted by the Central
Government for pay review of teachers in technical
education.

9.2.0. Allowances:

9.2.1 Allowances such as Leave Travel Concession,
Special Compensatory Allowances,  Children’s Education
Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, Travelling Allowance, Dearness
Allowance, area based Special Compensatory Allowance
etc. as applicable to teachers and Library and Physical
Education Cadres, shall be at par with those accepted by
the Central Government for Central Government employees
on the recommendations of 6th Central Pay Commission
and shall be applicable from 1.09.2008.

9.2.2 For Teachers and equivalent positions in
Library and Physical Education cadres in UGC
maintained universities / colleges and institutions deemed
to be universities, the rates of allowances as applicable to
Central Group ‘A’ employees shall be adopted.

9.2.3 Teachers and equivalent positions in Library
and Physical Education cadres, in UGC maintained
universities / colleges and institutions deemed to be
universities, with visual, orthopedic hearing or other
disabilities under the provisions of ‘Persons with Disabilities
(Protection of Rights, Equal Opportunities and Full
Participation) Act, 1995’ shall be entitled to twice the normal
rate of transport allowance as accepted by the Central
Government on the recommendations of 6th CPC for
Central Government Employees with disabilities.

9.2.4 If the number of years required in a feeder cadre
are less than those stipulated in this notification, thus entailing
hardship to those who have completed more than the total
number of years in their entire service for eligibility in the
cadre, may be placed in the next higher cadre after adjusting
the total number of years.

10.0 COUNTING OF PAST SERVICES

10.1.1 Previous service, whether national or
international, without any break as Asst. Professor,
Associate Professor or Professor or equivalent in a
University, College, National Laboratories or other scientific
Organizations such as CSIR, ICAR, DRDO, UGC, ICSSR,
ICHR, etc., should be counted for placement of a teacher
as Assistant Professor, Associate Professor, Professor or
any other nomenclature these posts are described as per
Table No. I, provided that:

10.1.2 The essential qualifications of the post held were
not lower than the qualifications prescribed by UGC for
Asst. Professor, Associate Professor and Professor as the
case may be.

10.1.3 The post is/was in an equivalent grade or the
pre-revised scale of pay as the post of Asst. Professor,
Associate Professor, and Professor.

10.1.4 The candidate for direct recruitment has applied
through proper channel only.

10.1.5 The concerned Asst. Professor, Associate
Professor and Professor should possess the same minimum
qualifications as prescribed by UGC for appointment to the
post of Asst. Professor, Associate Professor and Professor,
as the case may be.

10.1.6 The post was filled in accordance with the
prescribed selection procedure as laid down in the regulations
of University/State Government/Central Government/
Concerned Institutions, for such appointments.

10.1.7 The appointment was not an ad hoc or in a leave
vacancy of less than one year duration. The ad hoc service
of more than one year duration can be counted provided
that

10.1.8 The incumbent was appointed on the
recommendation of a selection committee constituted for
the purpose and

10.1.9 The incumbent was appointed against a
substantive vacancy, and
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10.1.10 The incumbent was selected subsequently to
the same post in continuation of the ad hoc service without
break, ignoring notional breaks.

11.0 PERIOD OF PROBATION AND
CONFIRMATION

11.1.1 The minimum period of probation shall be one
year extendable by a maximum period of one more year in
case of unsatisfactory performance.

11.1.2 The confirmation at the end of one year shall be
automatic unless extended for another year by a specific
order, before expiry of first year. The incumbent need not
wait for an order of confirmation.

11.1.3 Probation and confirmation rules are applicable
only at the initial stage of recruitment.

11.1.4 All other Central Government rules on probation
and conformation shall be applicable in appropriate cases

12.0 CREATION & FILLING UP OF TEACHING
POST

12.1.1 Teaching posts in universities shall be created in
some pyramidical order; that is, for instance, for 01 post
of Professor, there shall be 02 posts of Associate Professors
and 4 posts of Assistant Professors, per department.

12.1.2 All the sanctioned/approved posts shall be filled
up on an urgent basis.

13.0 APPOINTMENTS ON CONTRACT BASIS

13.1.1 The teachers should be appointed on contract
basis only when absolutely necessary and when the student
teacher ratio goes far above the laid down norms. In any
case, the number should not exceed 10% of the total
number of teachers in a College/University. The
qualifications and selection procedure for appointing them
should be the same as for a regularly appointed teacher.
The fixed emoluments paid to such contract teachers should
not be less than the monthly gross salary of a regularly
appointed Assistant Professor. Such appointments should
not be made for more than one academic session and the
performance of any such entrant teacher should be reviewed
before reappointing her/him on contract.

140 TEACHINGDAYS

14.1.1 The Universities/Colleges must observe at least
180 working days, i.e., there should be a minimum of 30
weeks of actual teaching in a 6-day week. Of the remaining
period, 12 weeks may be devoted to admission and
examination activities, an non-instructional days (e.g. for
sports, college day, etc), 8 weeks for vacations and 2 weeks
may be attributed to various public holidays. If the University
adopts a 5 day week pattern, then the number of weeks
should be increased correspondingly to ensure equivalent
of 30 weeks with a 6 day week.

The above is summarized as follows :
Number of weeks

University | College
Teaching 30 30
(180 (180
days) days)
Admissions/Examinations
preparation 12 10
for Examination
Vacation 8 10
Public Holidays 2 2
(to increase & adjust
teaching days accordingly)
Total 52 52

14.1.2 In lieu of curtailment of vacation by 2 weeks,
the university teachers may be

credited with 1/3rd of the period of Earned Leave.
However, colleges may have an

option of a total vacation of 10 weeks in a year and no
Earned Leave except when

asked to work during the vacations for which, as in the
case of University

teachers, 1/3 of the period will be credited as Earned
Leave.

15.0 WORKLOAD

15.1.1 The workload of the teachers in full employment
should not be less than 40 hours a week for 30 working
weeks (180 teaching days) in an academic year. It should
be necessary for the teacher to be available for at least 5
hours daily in the University/College for which necessary
space and infrastructure should be provided by the
University/College. Direct teaching hours should be as
follows :

16 hours
Associate Professor & Professor 14 hours

Assistant Professor

15.1.2 A relaxation of two hours in the workload may,
however, be given to Professors who are actively involved
in research, extension and administration. A minimum of 6
hours per week may have to be allocated for research
activities of the teacher.

16.0 LEAVE RULES

16.1.1 The leave rules of equivalent cadres/grades in
the Central Government shall be applicable to the Assistant
Professor, Associate Professor and Professor as the case
may be, until UGC lays down its own Regulations.

17.0SERVICEAGREEMENT

17.1.1 At the time of recruitment in Universities and
Colleges, a service agreement should be signed between
the University/College and the teacher concerned and a copy
of the same should be deposited with the Registrar/Principal.

17.1.2 The self-appraisal or any other performance
report shall form a part of the service record.

18.0 CODE OF PROFESSIONAL ETHICS

18.1.1 Each University should evolve its own
professional ethics after full discussion in the academic
bodies and associations and incorporate the same in its Acts,
Ordinances and/or Statute, as the case may be, for strict
observance by the academic faculty.

19.0 APPLICABILITY OF THE SCHEME

19.1.1 This Scheme shall be applicable to teachers and
other equivalent cadres of Library and Physical Education
in all the Central Universities and Colleges there-under and
the Institutions Deemed to be Universities whose
maintenance expenditure is met by the UGC. The
implementation of the revised scales shall be subject to the
acceptance of all the conditions mentioned in this letter as
well as Regulations to be framed by the UGC in this behalf.
Universities implementing this Scheme shall be advised by
the UGC to amend their relevant statutes and ordinances in
line with the UGC Regulations within three months from
the date of issue of this notification.

19.1.2 This scheme ma be extended to universities,
colleges and other higher educational institutions coming
under the purview of State legislature, provided State
Governments wish to adopt and implement the Scheme
subject to adherence of the terms and conditions laid down
in the MHRD notification provided as Appendix-1 of this
notification under section (P).

19.1.3 All other guidelines which are not covered in this
notification on age of superannuation, family pension, other
applicability etc. shall be as laid down in the MHRD
notification provided as Appendix-I of this notification.
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T ITETANT HIOA AT AN TEHRBH Al da 93/
A T TSAl TR S AT TSRS B 98
AIEHE TUETT 999 HIEl, AUHET Gaeds 0 I= oo
YU FHAFAT = e §2/3T 9d9 9 FaR AEren 9
H g% TEAEERE YGER UERUAT 9% oThdl. q9d U F 97d
FAFT TTHET | 3T aaRE 9 Il

£3.(3.20.£ @ 3.200.¢) AWRRAL : Hreraes qei=rdl A1/
T ST AT W AT @Y Aol a9d &4 9 A
00§ Fa¥ FT I HaTaTd ST & T JioT=am @ ST &=
FHHATATAT FT I I HIGTEI I o 9Fal HaHidie  JTrRetr.
ATt Bdelell soter : g

FS **** P 19
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el 9%%& HEN HERIGIA Urerall ddel STIT oll9] Bdlell il TIgav
LT o] BUId 3ol il S5Tsl qRiredl TR =] 3e,
& JEreT el ARl SFAAGSIFu]!
Flodl g 3iERI & 3.
3T SR a9 W, .29 A helel HToT

AERME FAYNG . GEAR, FeAlB 9¢ AT, 00%  : el 3 AR 008

. AA3WE (SFREA THFT TEaER ) ¢ oTFe TR,
A STHTT ATSedT ofd T Sidtdedrear 913 aa Aigvarrsr
T IHT SR, oTedel HERT, € O 99 IR gaaid oTe. ey a1
BTG HBUTRT STedd 37ed de5 el 8 Hl JeTd dlel F 9T
TEEEad I g9 "SR SR, 999d: Terel dd- STErr
TEadid SoSTdl aT] O U1 SURTET diel ] a1 Givel arddid |l
T qUIEA HIUATE 3T adl 2. X F&T quiFl SUIE TERE HA
TG ERUAHTS! HaTeAT UdIEE 2 da- SRR S0al STl Jramadid
TERTSE 9T SHEY 9°09 Hed Uh eRUcH%  9d Haaiell
| i R s o 3 o B e o | E R s e Y e 0 B S e e S A B
I ST e AHUIR ATEl, hETe Uieler o Ui 'ldid o
MERTSZME Il ST ST 3797 YRl af HERTSE Qa-Tl
TUIT SR, N Gl aT, YeIeTEl argg Sfel @i, "Rt
QTR HETAT Ja ST @1 el ATTadd STeHohedredT HTquTHe
3T A SR B, “0 d 4 2% dIe AT da-Td 2R 3
SO Al ae @ SNl TRE BHHAE g RIS
3. & e §.9/9/008 U @Y hell, & T A el ol
g AT ddcler SR, I9d df 916 b 9 TAA 00% UREH
T SUATd A3 o HI. STESHHT SMued MTIund & Tl
HE. 39 I HYAT A AR ST R A a6 e & qordt
Tl THFIETE A1 JER AiRTEar STd. el IrEel da9 SRRt

T SR SR, {9 A AU &1 @ 2 T el 3T
N GUFEME d AFUIN Al o1 SR SR, o H el el
SRS SO G ARTAT ARl b AT JIhaUIRT HY 9Te7s ATl
S FHMEHHR Sl 999 318 JET didd a1 &ad. Ha=rdr 39
3T, STadaraT ST STHE (STEURT) H THached B HIUI]
e e ) O B 1o o e -3 S o g s 1 M | o o e s | Rl o e e B
oI el AR g1 dield ARl J9d qerl [eu g% a9dr €
ged TR,

e HERTS, TF 9% % HE AERTSIA U=l ade ST &6
FHIAMT S ATTAT AL AN] HIOAT A Al ATl qeh=n agh
A SR, 2 TETl da9 ANl SFaasTIauiel Bl a STem
I SR, AGITd TG & 9T, a1 Al FHIIdERd, ST S
SHUT ST SMETT T SH 4Y. WIEHT aqa & ST /Y &
%, TEARWERIER d BT UM o H1 & diad e ofe. d
o U Bl @I “E 9TeE A IR, YU STEATl an agiE
SR, ST FE&T Al e WeiRAH . agavd Fawdar die
RBRA SISl 919 ofe. S.U.Uud., SEa.d.ud. o dgd
0 74 S HHART Sed AT he AIHRA TEEl da ST
9 JIMART 00§ UFA @M HORT AU QWL R00¢ AT
ARET T AT BIg AN hell. &1 ARG HeRTZMed TeaT af
T AT, HROT T U ST 3T, A ATJIUTie ° &T &
AT Gual. dod T EHaAT AHEST dE TEEH F AT ddd

oft. HHA BN HaW : 32 HEIEY, qTT Uige 3% HIREe
AT TR B, AT SH a¥El AR Il UM @il TR 1S T

ITEEdId AERTSE 9T HhIEl U gy 72 7 °dl, e e
0 @] AT A §9-1 el FaR %%, I T FHHarre

T EAG S qHAH HIAE A AR, T8 U TR g & o7
JIae-ATeAT SIAHTATeT  ®HAT g EidTd dE? &l ATeid. &l
UM STAh-aTeT HIUATAT [hAdd U $YIM T are ATl
41 Zah @il BT Yo 2ok TURH JUATd Id ST 0T 4% HIel
JIAHT ATEUI I A qHAT AT AR B 9Thd AT,
ST d &% SUR ATEl, BRI HHarad 7 d 947 a1 Sl 3o
3T Fed A ¥ 1 a1 UNETET ST STe.

. .39 : T TR, JAhATAT JUATE e a1

FrEdd TIRT AT GUIT ST STEel a9t af g orefge Aoy
JUYTq Hled AT GTI% dRM¥d: dledsh HAT ST U7 YIHTS HATAHT Gllsldhld

U SI[AET HUAT ST ATEl. & 1 GE-AT avieAT aieeid 3.

ATAUATA  TERT I T2 Ied /e Ay, WIeA 7 A1 01 W1 7
91eTh. Io WIeA A, WIEA WH SN U WA WE  91eTHT awAl  q9uA:
T AHLMEAT FAWEA S 6T STl il ZAHT TSI A1
ATAM THR ST ST B, AU AT Hed G&T HG B
qAE. TS R0 T 4 THRh T AEdT ad STHAT AT ATl
30 @ ¥o Tk HYTAT STeldl TRd. & STl @ v el

AYTETA Tl 2l AT H A1El Ja wigd ST, T Sideh=re
JUAER EGT T4l Sed Al H AT 99R "M, 997 d o
R TG SUd Jd” WiSTed. Uil 9o $9F HHT g
RS STAh-ATAT & ST Hosdliel &1 TSI 3118 3T HHTETAHIR
S JUF SR AR FiTd STEHAHT H A S AR | A S ot
AEN AU AEL | Al W SEeHHH anE @ Tl 2.
Now I quote “IT ST I AR HHAITAT da=10d1
YR IAT T STEAIGSA Fas Ja=eTaT T = HIdl &8
T TeEl FAedl Hel FHATAER! o AR g% Held del
AT 1 I AR STERLEIA &8 QMEHR Ja- Juad AU
(Decisions of the Central Government on the Commission's
recommendations in regard to pay scales) T oTEHIA
FHATAAT A TR @R B0 Jeid. dad Aedicd g
TEI &g STV SE.” . Te% A Sieedme a3
ST 33, AT T 941 AT HHATAAT &l e &
ATl AU S8, 9T639T ARTUATAl Heft el 3ol ot |t

U HHTETAd HITOATdr TR 3118 11 U7 el o eI HIausi A7
OIS TRST 37Te . Janefl At eiRoncHes TUiT arell. o HeRTeE
T ST R TR . HERTSTlie caTdesd - ST 9.8.9% 6§
AT JARGAS] AT aSHH AT STeATET AHell &l
AT dd9 STENT =TIt Wi AT sTeeaEre 99E @l
A GATEHATST T GTHT SHCT 2T, 9399 =T SHaY | S e
T G AT SRUISE A0 SR W HERTERE =22
e 9 % A9 g9 ARl 9%¢E T YAad de! $hard A9
A ATHDAT FERTE TXhRT AT SHONT T & A ITaw ATel.
HROT A SRS AT ST, S AT SHI AR Ak Al
AN T “THHIHIO & FqAl” AHet. ST € A1 Hiebaiddh
UhUaE] TSl STE. TT SO THMIGIOT Tl S0l S0 &1
T AdhS UeTdl udeddl oY 9 &Y |9 9. RO UEE 9
T SHON FAd dX TER IE AT SH 78d. IgRH o aRiEy
SR T TS T TEY 31 J9 AT STedTe golT. TH AT a0 4.
AT o &1h TN TR JTeTehieaT Uehl aTieriel Seiell ST &l
A §¥ HIORT AT A BT, 9R%E TN I Aea UH Uk
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TAT TN FERTEMES & AT@.  ddd ST AHEIrEr Al B
TAT RUCH A ST, 9uT & & HAl Sl qar “dad
GURON /A 3T A9 0T ST o, I Arard "Il g
99 I AT STeqeIcaTell Ueh & HAl e, I7 & Fie “THI1Beon
TAA 3] T q a1 “Iq GHRIT T T STE AHHI B
. a1 EEeed a1 999 EEdl 9 gdley S| S ST,
el Taell TRl Aol 9T § gaiT 99 el Ghd-dhe T gare
STEATA qU HITEAT A a¥ A9 Jg Td AN . 68 ST

T T . TEIT "ERd, T T i 3.¢._ H FErEl
dqT AT STEdTad o "edd 3 &I, “In order to attract
better Teachers and to retain them in the Government, the
Commission is inclined to recommend a higher start for
Primary School Teachers.” GiTeil 510 d¢ STl Of &l Jeal
STl T &9id ST ATEl aX of 9F ehalel Il &id. A19d a8 TaaR!
Ued TUH O ST BT TOd. Al S A7 BRIy ded
SNENT. 3197 HaTdl o Tl e, B AT T TR NEH

ST TR BT A ST ST STaSedl Blel i,
UEHT ST 3T BT AR diedd g, AT SIS . ©
TH, 3 O Bl AT GEHET BT Ff 3 O a S0 a|e
BN Hd WA @l UH QM U9 FYH FHed. q9Y
HERTEHY HIST AN RIS {01 STl

GHUHT T Tl FAEaierel I 38+ B0 ST 1 07 &
AT TRBRA HITH T qArdT STedld Ha-are 29ad 2Tl
AT g 9l 311 07 H FHSBM Ui Sdel &t hatd of dasiaraad
U SRd O HERTEMeN o THel ad @ . H, 9°%% Hed
TEEAE T AU TEEl. d S @ SHO I, A
TETAT A AFRTA ABT AT AIEA 7, oo HIEA 7 31 U1 W1 A
QEThE Tl ®E SR P AT § A e e HaT A9
T A9 & g7 ATt Ul JaT Agd J FaET A0e . = a8
. ST S8 T B WEAHES B . T U A
FUAT HATS, T I Ap AT AGTER 3% 3 H ST 31d STEard
U A A, AN A T EATE ¢-90 FIH NG STEdrd
TAl. AT GEaT GHIAshdl WHiH- U Hal. U SedT
AT T ATSHT BTl AT Baell dqegs Tl AT dgHE
AT HHATAAT HaTd o e o gl ST U7 9TeTehi=T ekl TR
AYTHT  HYA HlE. TEET AEET Hal G a5 Je T
A YA I AR =T Tl 3T 01 T 7 J1eThTA1, AL
QIETHTAT 31 U1 Joal AIL Wb QEThIedl Aai<ival 9 S{Uiidae  qured
FIYA FIEA. AT HACIBIUMET THMT 3TE. SHIRT T HH
gt i TS SR S S Hl WS W e AR HEl
TRA AL AT O argd R SThdl 99T dodl AAfel @ard gar o
T I G W d% o1 g AL AT ST Bl qedd
A TSl A7 e FRETAT AT BT B Hredl Jrdr i
HEE] BRI Tl ARid. Al Thid dredd bR g @i,
“GHAAHIAT ST AT & Ji Tdeld 38" U AT =20
AR GHATHT U 38 AT el GHATHIAT STEATATdT T TG
i T g T98 ol H o ] WUSHIA g% hal. € HM
3210 | T A e o) R A o B T e ke ) = S| R o e s
ST HETdl I ST @1 HIUATdl TR ATel. Hl i ared
ST AT T8 argA arEadl.

EHIH ATAT STETreAl U T8E . 3. .3 Hed 310 TIad ol
I ‘A1 HE AEE AEEN TR HET T TA AN AHIA
S S B eI TSTeATEEd Hesi SEFTAT TR AT
AN FNBRY T R A& THIOAT J2i6d, &1 it "ol Sard
M el 3. GHIAhdl A HERTAIA HeT Heh - STeTahivT
T& el EldT. AR I AT Heh  9181eh HElHS oM Al S el
FIUHA Tl AR, T AT THR e, 9 A a7 dREdm Sieal
STeEITEAT SHIU € HH F FaledT TIea? YehuaTal BRI HeRTHe
T AER helel 32, HUATEl Fal & Tl F SHeY &xh
HIUITE AT FHal e T8 YT THAA!. EbiT T 61T el 7 HY
ST TT A &I, T BIerel HRU Foldll Aerd. JEITHI
goldll T BRI SIS STed . GHIAhI-l ol IUe Ha-are
Ui 2TohedT e Tdeedl H TS oM df %helg aTaedTes df Bl
T TR ATES. AT T A BI, BETd JT&bdl T&T FHHT 32
T U7 IS ATl HEAT AR 91, ol ATEHTesnd B
AT 3T 0T & WSATITSATT BT HIaTd. T BVl T Hell 3T
2 U S I 3% dUIR SN 1T ? HI0T STERTd B Bl aT
VT EEAHE B HAl. & 390 G2UR B ? T FEHATHI]
2 TR J&d ® Sd1e Adied JEed HeRT 3 TeaTd GeaT
SMET ST 0T TS aleT el & TSl &b AT o AT BT
ST AT SeEcdl 3T Ad. ST AT B el € FATAT ST 07

HTEAT AT da9 9uar g Soiidas U9 diaer. 99 Q300-
3¥¢oo B %E AN WU U JTEHAT U 908 3 gl a¥ ehid
T S G dE R A HIGT TUF 4R00-30%00 AT T FUT 9
e ZTehalel STE ST U1 il IS U Sl $ha ¥R00 3ol dl ehid
Tl ¢oo HAT. WM U2 U A 9¥oo AT TIE Hhall. 30
ZFRAT I HIA. T ¥9oo TUAHT U Jug Y Hardd HHT
hell. U THU 4 BAR woo T4 HUT AT WA e
TRTTE FHATAIAT daq AT dhoil. Mo 7 QeTehihe v
ZTHFA Al TRBH TURET, 2 U e AR, H = e
T AYNETA 3¢ A9 T T8 AFHE GEaHsAT ¢
AHARIET I &, AT ST 95 gl 37 07 A A B, af
TS SFETAl UIg &, TER g =00l U =d o7 0 &R
ST 1T G a AU SEr, fadt AT QAT et
3R, T FUE 2 HYNWLA Ia9 T9d. IS IAS™ dide S,
THM AAAET TS HIAHSe™T qUE Ry SER e ATel.
S AR TEEET ST a9l W AHgeMed g B’ gar o
gaell ¢ AHAIT U9 &, 1 a9l AT A AR ar o,
TY JBH-URE AAMe, BRI d @ gaslt gagd THene
U U &l YT Tel. ¢ G Y U U A &, Y TR
dl IO HEN YSEel "ol ARl Sl aFaie T o, gay
JHH-IIEIA JTAHS Tl ST 0T AT JaRe i, 21 I o &l
S ? EG Al FHR AT | FaH J T @i, I I
AT ARl A7 AR TR, B I daaEea? H SHSeE Ay
AR ST, ST HIT =0T 311 0T Ho¥es STl aTe? STl oTe.
WA HE 06Tk T I & AYH b Jed Theldl. 93 20l ¥go0
FUAT U2 O ¥R00 &al, TAT AGSAUET U2 T ¥coo BT df
¥300 HAl. HEH @ HHAEHT TF ¥00 T U F@l dd
HERTSZME df ¥00 BT UGSl ¥300 Hall AT W Heh  YTeIehia
9o IS U ¥R00 T57 <00 HIVANT T, AIEA He  TEhieAl
A &1 AT 9@ IS U S ¥Eoo T df AT & BAMT ¥300
Hell. I AuET S IS U ¥coo &N, df ¥¥oo hell I
AT wyoo BT Al ¥Coo Hall. & TS Wel Feed 1=l
AT o ¥coo =T IS T ¥goo dhell SO a8 i 3% 4
§§oo Bl d &Yoo Hal. UM Sde% d® 0o HYAEl HUTT
el TERT SR R HRAT qdaR dehgd dRY TurEr, 9 A
daaR Td TR O il 8d aaqdvdr g Aofidad
AYTAT HYA BIGA AT SHAAT  STeThral Hiord AT hall 3T,
I AT FE AERAT a9l SR i, HERTSIdId  STefdhieft
M THRAT WoEedl Yai = GHIhy T Tared del e ardl.
e ST dl STeaTe Ha=aTedl 2l Zihall &dT. I TIhR
FAMT 0-34 THFE degd . U 9EH aMER A 30-¥0
THFAITET qAaR AT dall. STeTds e IR ST ST hell el
3R . B Beledl STITATAT HREAFTAT A Aed &% T
J A S T BT, AT GRONCHES AU ha A
Ll e G| MG T e | N | B ) 2 S )1 s e 2 2 e e
T HIAT SO B S AG A T AR AN AN qda {
JY i .

AV FEIed, AduiEEen @ F e i qEndidE
31 U7 HET T QTehiel AR, &1 agaviiae dem @i e ot
T GITUAT A AT IIRP e, I THNETT % THAR R00¢
TS == Al . ATES AR T T AL AVE Tl Hl, &
THd T ST SR BI, ST aadived da- Gada-med Ju
3T T T WRTIH! Co 2Fk SAE R &8 MEA JAAUR SR, He
TP ek AT ThT AT Al STSHERT 34, 3 e aradid
TAT YR T el a7 FHAETT % THAY R00¢ ISl AT JUATT
EAId T AT, IS AHHE T HEGT o dlel R
SR N U ared B a1 ST STerel O argd g aar. o
TTFT AT SHIM IS HI0T AR STEHT 3TE. o TV 0. 3TR.ELHAT
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U G SR AR P AT HERTE, ST T HIA. I
ST ST ITRRSTT STRd, cmaTad | 3 YT 311 U7 HHar=aieAT
AT A HERTE M AU BEed, Aol 180 31 0 3=
QU AU o HHAR! ARd, AHE Thaiay Hod 845,
T AT AT ST ? Tl Heied, ghid T qadiar fedrd I
THRAT THIX A &A1d U e, df ST&ard 37 a9 o daudrd

qroEs! AU ST, %E TIdeia? Sl AU R JiE T AT
91ETE g dd FHATAAEEAT S, g dgaal A6l €
AN . IR A AT SIATIE BIel AU Se el &
I e ARl WIS Heh, Ied WY Ao, WA A STEskhiaTad

STARE &l @M Mo AAMERTHT oidal 9d. o @ a1
T, gHIET T HAE do B F el e 39gd Jerdl.

ST, T e Addid ST Jo A, 0¥ g SHaR
& e AT JEUoT d Hel JaTad  STeThiedl ardald

AT HaeAdT dldg TaR HAAT AT Co ok Hed AT
Tod AT ST 3 GBI ISl Efedard Haard A

9 TR 9ME 91T ST, T AT STearared aradid

215 e G £ o1 R R o Y ) o s £ s 5 151 e | e i e s S o 1

B AT ? ARG AT &t 9 Tl gl G ST sredrd
He THRET T6Y EE? Ae9 d & UHid g9 @8 90
q JTEAT oM daaEea? S99 IUCeY AW, Uiq i T Hare

HERTS AT TSl Seeid hell. AT T Juamarad argdt

AYMETd d9f el STe. o7 & earad ST F Saauu
IO Shedl ¥ SATETAT TS B, STU HoAT SIva el de gell

STETAEEddl AT Edl § AHSHEE AU AR e HeT.
fHT AT STEATeey T BT g AT al AT S B3
THRA A 3HH d8d dhol. % 39 SHAY, 00¢ IASH %8
AT RIS d Hel JEerdi=  STeiehe aradid da9 FemRorn
e AU ST, @ U A @NTdd dadrEedy STl “hE
JEAM &b 39 8T, R00¢ ISl A Tl &I F Tl
U @Ed SME. e A ST 9hduul & ARl T HS dell g
wzd e @i, “Copies of the said communication were
endorsed, among others, to Chief Secretaries of State
Governments with clear advice in regard to what the State
Governments are expected to do in order to be eligible for
Central assistance...... 7 g A &g 39 SHAY, 00¢
IS FEGSE T el FENAA  TAHBHS] ST .37 HIee 37 0 &
3g9l WERTE ATl g7 T adHl %8 TRERA 9 &6 aa
I, ST ATEEAT ¢o Zeh Aed SUA JaR STeld. Jrel Jrardda
HEATE! qESdE & . AT el BTl T BEGUSdr a1
UTg AhT. 3T Hg AN & e Ay JEdls S ST 3w
T T | I 61 o & 38 o HY agd &g auR 37
TgdT ITaTaddr |1 &l J9 STE9de  STIE. e TT A I, ¢o
TRk 31 9% HETRd U STl adR STRId. Yo Zaeh off 4 Herd
g% 39 A/, R00R% IS A UM qIR STEM. de&l I
I Yo 2k ddle! Ul Bl gid 39 "I, 008
(22 B G ) O 1 1 o G e 2 R Al 1 B ) e
TWAl  FEUS S STENT U5 HIEAThs STl 39 S 3R
TETIS ST SN hgarl, J00% Al Hd I Tequ
H T 99 @& 3R . rar 9 %A No.F.1.1-61/2009/PRC
37T IE. I T 3T e oM @I, “The Commission has
received orders from the Government of India, Ministry of
Human Resource Development, Department of Higher
Education, New Delhi vide letter No. 1-32/2006-U.II/U.I
(i) and 1-32/2006-U.II/U.I (ii) dated 31st December, 2008
on the above subject and to say that the State Government
may take action to adopt the above Government of
India scheme for State Universities and Colleges and
payment of pay scales, enhancement of retirement age
and release of 40% of the arrears during the current
financial year in accordance with these provisions.”
% 39 W1, R00R) AT AT ¥o 2Fh Ahdldhl aral oTH Teeyul
e TEIA ST, ST AT A AIhISMel qoau Fdere
SR ... T AETEd BIET BT dread Tel. aigauiidid e ™
T WE FACTHA  TETHTA Tl Al Tl AR & aNE .
AHIIME e T ARG T8l e, Heel Sfae
Al ARl W OAEe A1, SEmeed sHaRHed avnEd o
AL TA o aTgH ST ad. ST HETdl U SR ARl Ho
°% o d WG, SHARHL Eh/H T TAT TG, FEmdrer Sf o
TRl TEEd STeAhiaTad %e STl AUege] SHaRHEd Sl
O WU @I, 39 WEEN | Yo Idh @l Al el
TATTUIRT 981 9% A1, U3 STETd BV df 9HT SovarErd de
qEl. € UhEdT 9% d AR, $he Ghi ad ST a1 STeTei
BEET 3% 9 3 R ged Sd a¥ ST AIhIErl Hidies
AT STIE. 3T FEUITe @M. J12T ATTadia Fur 37 312 i, &
AT ST AN THRAT T Felell . dead: grel AU
HAel. Ja GURUIE A TH l. I HE 7 T da- AR
I AT TN & AV Tl A9 ik . AR e Al

TEEd Y AR T A3 |90 quf .

skeskskok

(a6 AIERFIERIA Tad AT, AU IR WO el Ha))

HERTE FEAYRNG :  : GEel 37 A=l 200
TSR, AP 93 A, 00]

U © HHEHT 55 O1A AT 9@ i off gearar ge
TISUATT TR AT Tl TR . T SISt dearaT Je&T AigrET.

. SA3E : TEY Teed, Ul SERY gdd gue
3 TR AT O HqEE S ARG ST U7 Sl el di
SR, Y3q AFAE HEl GERIiEl AR U% a1d SMUH 3%
gl

T Jeied, A TeMed Hied Uk TS O3 797, i Toft
T T BT, JY AT T 3o eid ATel. STdHdedTdia I 3as
T. ¢.R T H TEIod R, B “GUTIT I TIE-dT @ I
JIHIT, Seel 9 IUST, STETAd oel, FH 9 F O TEdS 9
T He AMEH Tl e, T AT ST A T 9%
e HIAAT HUIY STE.” TEM9IST d Hel qaredi  9TeTehien
A 3T S1.3TR. HTeadl e, af dheal Hevdrd IR 3. &
9 TaRd ATel. B SERE &dl oM. U A &id A= 5o
eI @ q%ih T8 T Tdel &d &l & Uehd a1 37aT ST @,
SATATETEAIT She STHT ¢o Zah STTerd R M. -l JATAT
qWE Tl 39 SHIR R00¢ I dREE SNl AR, ST T I
TS AT TTAA @, “STRT o Zah YR T8 HIvad dar oTeld,”
SEARE &l A g&1 hgarmed ol qd 99 g FEiie
¥ed % AYFHS AT e S AT FEis SFE STENH He
Tl STET0T F AT O Gl i, “TATESl ATl qeherhiEAl Yo
ZFh TFEH U STE, deel 39 A UHd ST & TERH gen
SATEN.” ST oF TahH T STEThi=T & fohal SUIR 1F ? aiie ardr oY
ARG ATEl. HRU ERE &odl Ued T2, Hl el Jotriren
TS Ha? SE Bie el &1, Tl Ud "TETde STe. d JreTel 39
qd qdd ¢o g Yo Zdh TahH UG qd TRd e
AT AT BgaRITed U TS Il STE. S9er at et 39
A S YT QAT ATt STl Q& o1 Jideiid ae
HIUR STET B 7 TS A= 997 3R,

f. TONY T4 TR : TUUAT TERd, W died T
e 1 U I AT Taqell &fdl. ST9uT {7 HAd &al, Ao
FaTad o I EGETET IR A STHT. ST | 95 A WS
. /M TET AT el e,

off. MAHE T T AT qEIST, TedT o HA9TTE
FHICETR LTI HIHHE Th Hlral TSR A idl, RgHid
9 gET SUTEId el 2.

. T I URIA : TUO! Feled, & a1F quigd g% X
A Al T BRATE HG.

MAZIWE : FAYA Aeled, Al AT A AEE
TECETYHTT HY STl Heg U=l 0d 9T §3i "eledi = goll 3%

*khkkk
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University Grants Commission
Bahadur Shah zZafar Marg : New Delhi 110002
F.N.1-1/2008 Meeting pt.file |

30th January 2009
The Registrar
Sant Gadge Baba Amravati University,
Amravati - 444602

Sub :- Exemption from NET/SET for appointment to the post
of Lecturer/Assistant Professor in Universities / Colleges

Sir,

With reference to your letter forwarding therewith the
proposals received from the colleges for exemption from NET/
SET for appointment to the Lecturer/ Assistant Professor in
University/Colleges, | am directed to inform you that the
proposals received in the UGC office were placed before the
Exemption Committee at its meeting held on 5th December, 2008
for consideration. The Committee observed that proposals
received for exemption did not contain information regarding
the following two conditions imposed by the Commission in
the previous cases while granting approval:-

(i) That the recommended exempted candidate should have
been selected by a duly constituted Selection Committee.

(ii) The Constitutional provisions of Reservation for SC/
ST etc. are followed in these selections.

As such, the Committee has devised a revised proforma
which is enclosed herewith as Annexure - 1. You are requested
to send the proposals in the revised format within a period of
30 days from the date of issue of the letter for each of the
candidate for which the exemption is being sought.

Similar action should be taken by the university for all other
cases of exemption already sent to the UGC, but yet not
considered by the Exemption Committee as well as fresh cases
being received by the University.

Your Faithfully.
(B.K.Singh)
Deputy Secretary
Encle : As above
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Sub :- Exemption from NET/SET for appointment to the :
post of Lecturer/Assistant Professor in Universities /

Colleges |

Sir, |

I am directed to invite your attention to this office letter |

of even No. Dated the 4th November, 2008 conveying the |

recommendations of the Commission in respect of the cases |

received for Exemption from NET/SET. The Commission |
had approved the cases for exemption from NET/SET on

the basis of the following two conditions :
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(i) That the recommended exempted candidate should
have been selected by a duly constituted Selection
Committee.

(ii) The Constitutional provisions of Reservation for
SC/ST etc. are followed in these selections.

You are requested to intimate the action taken on the
aforesaid two conditions imposed by the Commission at
the time of approval for each individual case.

The candidates who do not fulfill these conditions
should not be given exemption. You are therefore, requested
to send the lists of candidates fulfilling the UGC conditions
and separate list for candidates not fulfilling the UGC
conditions.

This may please be treated as most urgent.
Your Faithfully,
(B.K.Singh)
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AN /

University Grants Commission : Bahadur Shah Zafar Marg : New Delhi

PROFORMA FOR SEEKING RELAXATION IN THE MINIMUM QUALIFICATIONS PRESCRIBED
BY UGC FOR APPOINTMENT TO THE POST OF LECTURER

(The Universities and Collages should furnish the following information for obtaining approval of the Commission while
seeking relaxation in qualification as per UGC regulations 1991)

1. Name of the University

2. Name of the College exemption

9. Special reasons for seeking

10. Whether the post was advertised

18. Whether the composition of the
selection committee was as per UGC’s
norms.

3. Name of the candidate for whom
the relaxation is being sought

4. Subjects in which the candidate is
recruited

5. Academic qualifications of the
candidate

Level of Degree :- Graduate,/Post-
Graduate,/M. Phil,/ Ph.D.

Name of Degree :-

Name of University :-

Year of Passing :-

Marks/Division :-

6. Whether the post was approved?

7. The name of the approving
authority

8. The extent of relaxation / exemption
sought

in the leading newspapers, Employment
News, Rojgar Samachar and Doordarshan
etc. (Mention, name of the news paper
& date of advertisement )

11. Whether the post was reserved
for SC/ST or any other category

12. Total number of candidates called
for interview along with the candidate

13. Number of candidates interviewed
along with the candidate.

14. Number of candidates having
NET qualifications out of the interviewed
candidates along with this candidate

15. Whether the candidate has more
than 55% marks at Master’s level

16. Whether the candidate belong to
SC/ST category

17. If SC/ST, whether the candidate
has more than 50% marks at Master’s
level

19. Number of members present at the
interview

20. Report of the selection committee
with respect to this candidate

21. Date of selection committee
meeting

22. Date of appointment

23. Number of years the candidate
continued after appointment pursuant to
the selection.

Verification : Verified at..... on .....day
200... that the information
furnished above is correct to the best of
my knowledge and nothing has been
concealed.

Singnature of the Principal With seal
Singnature of the Registrar With Seal
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IN THE HIGH COURT OF KERALA AT ERNAKULAM
W.A.No. 1394 of 2008

PETITIONER

1. UNIVERSITY GRANTS COMMISSION ...
Vs

(1) B.J.VINCENT, MUTTIKKAL HOUSE, SAKTHI (2) K.J.JOSEPH, KODAKKADAN HOUSE, MAIN ROAD (3) P.C.VARGHESE, PUTHEN
PURAKKAL HOUSE, (4) DR.K.T.THOMAS, KUTTIKKATTU KUNNEL HOUSE (5) K.A.DAVIS, KALLAN HOUSE (6) E.M.THOMAS,
POOVANPUZHAKAL HOUSE (7) GEORGE KOLANGAADEN, KOLLANGADEN HOUSE (8) R.V.RAJAN, XV/224, RAVUR HOUSE (9) P.L.GEORGE,
PANTHALO HOUSE (10) K.O.FRANCIS, KAINADAN HOUSE, (11) KOZHY K.SIMON, KAKKASSERY HOUSE, WATERT (12) JOHNY
SEBASTIAN, UNNIPPALLIL HOUSE (13) N.K.SUDHAKARAN, NADUVILADATH HOUSE (14) SOPHY JACOB, KUTTIKATTUKUNNEL
HOUSE, (15) K.R.VIJAYAKUMARAN PILLAI, ANGALL, ATHANI (16) C.N.SARALA, KURHVATTAVANAM MANE, (17) V.SAROJINI,
CHAITANYA,PARLIKAD PO.,(18) KRISHNAN.V.V, CHAITHYANYA, DO.DO. (19) K.GIRIJA KRISHNAKRIPA, KOLAZHI PO, (20)
E.SARASWATHY, SREYAS, POOVANI TEMPLE (21) E.M.ACHUTHAN, ELLATH MADATHIL HOUSE, (22) K.K.LATHIKA, CHAITHANYAM,
KURICHIKKARAP (23) PRAMACHANDRAN NAIR, MADHURIMA, (24) V.H. MADHUMATHY, MADHURIMA,(25) ANANDAM.O.,
MANUSHREE, (26) GOVERNMENT OF INDIA, MINISTTRY OF (27) GOVERNMENT OF KERALA, HIGHER EDUCATRION (28) THE DIREC-

TOR OF COLLEGIATE EDUCATION ... RESPONDENTS

For Petitioner :SR1.S.KRISHNAMOORTHY, CGC, For Respondent :SRI.V.SANTHARAM

ORDER
KURIAN JOSEPH & P.R. RAMACHANDRA MENON, JJ.

Writ Appeal N0s.1394, 1881, 1925 & 2067 OF 2008
Dated this the 21st day of January, 2009.

JUDGMENT : KURIAN JOSEPH, J.

These are appeals filed by the Union of India and Uni-
versity Grants Commission aggrieved by the common judg-
ment dated 16.01.2008 in O.P.N0.36112/2002, W.P.(C)
N0.3123/2004 and Cont. Case (Civil) N0.451/2006. The
issue essentially pertains to the claim made by the writ pe-
titioners who are Selection Grade Lecturers in various
colleges in the State seeking a scale of pay of Rs.14,940/
- on completion of five years in the post of Reader/
Selection Grade Lecturer.

2. Heard the learned Additional Solicitor General
Sri.Raveendran, learned counsel for the respondents and
also the learned counsel appearing for the writ petitioners.

3. Though various related issues are also taken up in the
writ petitions, learned counsel for the writ petitioners sub-
mit that they confine their grievance only to the claim
for ascale of pay of Rs.14,940/- from the date of comple-
tion of five years as Reader/Selection Grade Lecturer.
Learned Additional Solicitor General submits that the Gov-
ernment of India and the University Grants Commis-
sion have no objection in granting the scale of pay of
Rs.14,940/- from the date of completion of five years
as Reader/Selection Grade Lecturer. The dispute hith-
erto was as to whether teachers should be Selection Grade
Lecturers as on 01.01.1996. In view of the clarification
made by the learned Additional Solicitor General that Gov-
ernment of India and the University Grants Commission do
not intend to prescribe and insist for such a cut off
date and such insistence is only with regard to the eligibil-
ity on completion of five years as Reader/ Selection Grade
Lecturer, we need not go into that question.
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4. Yet another apprehension expressed by the learned
Additional Solicitor General was that in the case of those
Selection Grade Lecturers who have already completed five
years prior to 01.01.1996, they may not claim the scale of
pay of Rs.14,940/- from the date of completion of five years
prior to 01.01.1996. We make it clear that since the scheme
itself has been introduced only with effect from 01.01.1996,
even in the case of those teachers who had completed five
years prior to 01.01.1996, they will be entitled to the scale
of pay of Rs.14,940/- only with effect from 01.01.1996.
Those teachers who were Lecturers as on 01.01.1996
and who were subsequently placed in the Selection
Grade after 01.01.1996, they will be entitled to draw the
scale of pay of Rs.14,940/- on completion of five years
in the Selection Grade.

Subject to the above clarifications, these writ appeals are
disposed of. We make it clear that in case the benefits have
not been disbursed so far owing to the pendency of the writ
appeals, now that the writ appeals have been disposed of,
the eligible benefits to the writ petitioners shall be dis-
bursed within a period of three months from the date
of production of a copy of this judgment. We have fixed
the time as above in view of the submission made by the
learned Additional Solicitor General that the liability of the
Union Ministry and the University Grants Commission
will be disbursed to the State within a period of one
month from the date of receipt of the requisition from
the State, if not already disbursed.

KURIAN JOSEPH
JUDGE

P.R. RAMACHANDRAMENON
JUDGE
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If Undelivered , please return to: NUTA Bul-\
letin Office, Phundkar Bhavan, Behind Jain Hostel,
Maltekadi Road, Amravati-444 601.
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