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37er8wl &1 TP D 3T : 2

w. A2 M@, FYTUE qT

ST A Wl JieT=

(9) o1 ST I@T IAYAAT &I 1 J AT Tcdeh dobl da==oat
& ST T 99 HYE-T Ueh Ye<aral 90T S1adl 99 9 ddard
HETTEl | RS ST 8 A A & STl ST HHararre!
Assured Career Progression (ACP) Scheme 31Tt stea=r
IR A, q TGS 9 Hel qenedE  giemErel Career
Advancement Scheme (CAS) 31 91 dToRel AT, 37 €hauul
& HNE GG SISl & deel Te&EadT araRudrd el
e, AT JaTAME SURRH el aradid ARSI A Je STt
IS AL 9T | AToRelal! e, € | goardiard 98 el
e,

T A ST STRTEE

(R) BT STETY UG IeAT HiTeTd Tl U ST
AT T9Uf HIHehIe Uerd HaTid el ArTedes, Heel Saired
YU 19T GUATETS GoId daaTe! AT HIVATARET FIh e
SUTANTT FEHM! 3l 90T Jdieh dad SAERTEAR a1
q9TeR THEN AT &8 3d. “Ia" Svard! GAaAT HIdiT
ST HIAT TN HETHBTAT LR gl d 7D
JeTdl STl ST daeid d T U8 THIVT dhatl STdTd, dHHarrer
Tedl TUATd T ERE HHR g I Fedredl A TH0T HI0r arg
Er” (“We recommend precedence to the functional
requirement of public service over the career prospects of
government servants for determining cadre structure of
services.”) STAT A T da- AN Higal d ST 9d
T FTSTedT ANl Tqeequl el ade. 3 T WRA WRiE
LA AT AT HHATT GIHR T TBTA.

T A AT TETEET
(3) T IO ST BB & AT deal AT JAT0I

R AR R, HHATITAT TS TRAR JfrTarg hedHaeges]
qET dad AT STIET gl 98 A0 HIvare Hhuay qrad"
FHIAT GBI &l AN BeTged draa. of geid o1& - “The
Commission is convinced that additional posts should be
justified on the basis of functional needs and should
not be created as an easy way of improving promotion
prospects and for relieving stagnation. Standard of
recruitment was not recommended to be diluted merely to
open up promotion avenues.”

TEA AN "I o 6= SRR TrEe

(¥) TEMdidE Al JEredi= oTefehiedT aradid ga=aT ddd
ST de! ASHR T HBT 2ld ST a¥ ool STl .
BRI R G G 1 1 5 1) e | B ol B ) e B 2| B o
o5 ANl 1 HeT JEdTdid wo b el 99 300-
goo 39N B, AT 4 2ok TETRMT BUT ¥00-Coo & T
AAFAN, T AT I T Y TFh TABHAT HYF 900-9900 &
TTEATIS AT T&TH BT ST F Il AT cATeles! @]

FHITATT STl BNl HATTSSAeAT SURTER aRel da=<val o=l
T GO 18 AT AT F &R G301 AT el d TOTe
TN A AR At & ST T Tl FT= 1 QoTaut T[T
TN Tell 4 Yo 0-9 oo Al Tkd LEdl Aa==ivlt (I The) ]
FHIOAT AT

AT A AT STHREN
(w) Trear 9a= AT a7 JUaTa? & STRRAT hedl Efcn

Il AETEl arged] dad AN el SEardrd gdal 3
STEATATEAT U TG R.¥ Hed AEad Jeid TH9 Sl ofle. -
“For the problem of stagnation and inadequate promotion
opportunities, the Fourth Central Pay Commission
suggested provision of a rational cadre structure and
elongated pay scales as solutions. Simultaneously, the
Commission also felt that the system of career
progression should be consistent with the functional
needs and requirements of the organisation. It,
therefore, refrained from laying down any rigid formulation
about the number of promotions that an employee should
get in his career and the length of service that should
qualify for time bound promotions. Cadre review were,
therefore, recommended after regular intervals with a view
to identifying the grades/posts which could be upgraded
taking into account their duties and responsibilities,
consistent with the need to promote efficiency in
administration.”

g.5t.dtan g g e @ CAS

(8) Tomdida g Hel qenedi= 9TefehiET dedidl BivTdel ug
TN FEUS 3EM AN & Hlold gud Teud 31ef
e 7 Tt A (CAS) @R &Roaran T0R Haa. “qes dad=oid
¢ TG FAT HedHdR g I Afid T 9Tl 9 9 7% Aoiid ¢ a9
HaT HeAMaR AgSAa M A, 9.9.9%¢E A Al AT
AT T 765 il @1 T8 @ AT THIT 9§ U T ST
TISHUINT T Afgadl” S T Aiet-d T&Y B,

FHITA TG 3 IHFIT STSAS AT

(\9) ST AT AT AR F Uged F THHc el JETs
SIS STTTEAT STedequsy &ld. Tar 3T Eepl=aT T &1 asit oTmen ad
TATAT TSI e dreaT da- ST Sdell Jeedl. Jemdise
T HEl FEEd ST Joras g dofedl da- Jea-did SURIth
I K IR L i S s S b A B o3 o e b i = e
ST a0 AT HROAE I J 99 S S0 SR
SIRUT & el . AT T I0TH ST ATAT Sl 37 Tl HRAT T
wererar (AIFUCTO) ¥ A2 9% UG aHad 89 gl
IR GH B AN o ¥ FLA 9% Udd el g 39
ST @ 9 TRET 9R¢\ ISl T ATH STigia AT o1
AR SEAAHART ¥ Tea? 9¢9 AT g Tl arerarey
e ¥ TR STEle AT JUdrd 31T
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(. FITITA AT AT deT

(¢) TEmdis 3G SR 3Teafel AT A ST I JLROET
ISl UTEATIeR T S9THR HY STiEI BeTd ANl AT Gl STTeted
TETIG TR SN STEe T “qaT ST JemeTa
g S WO AT U6 g 9= (An open letter to fellow
academics and friends of acedemia) g7 aMIe g7 Yeiel
JT=Td D e -

“On the 4th of September, we came to an agreement
with All India Federation of College and University Teachers
Organisation (AIFUCTO). AIFUCTO had called the strike
and AIFUCTO withdrew the strike on the basis of this
agreement . In my view this agreement could have been
arrived at even earlier, even before the strike, but it
seems some events are pre-destined.”

“TY TUN ' §9 g% &0 g8 TR Sl A9dl, O g8
EITAYdd d2lE &g STehell STEd, J9T Hiel Ml I agH
I FEA” & A &Yl SR ATl ardel U Ha]
3T T STV 3Hd STSUGATe A-M- @l STeledn T
FYIT AT HATAT AT TEHIG HBTHEBT ITHEATE BN ST

SSTEl 9T Eldl. 92 Tel o Ydhiaiay 2l &hidl e 39T
qaTeR o AEd AT SIS i T dHT i1 JITrdl are.

FERTTAIA 3 STl J21 TER SeUad €

() 9¢9 =T TN HUMAY e A IrEmader 949
T 9R¢S ST BlEwed G FHEAT hedl. IIATEATT T
TEA AT ATl STHASEv Bl co Zah IR HEA

o — — —— — — — — — e, e e e

IN THE HIGH COURT OF JUDICATURE AT BOMBAY

CIVIL APPELLATE JURISDICTION
WRIT PETITON NO. 9629 OF 2009

Maharashtra Rajya M. Phil Kruti Samiti ... Petitioner VERSUS The Chairman, University Grants Commission
and Ors. ... Respondents

Mr. Mihir Desai with Mr. Sagar Talekar and Mr. T.R. Yadav for Petitioner.
Mr. R.A. Rodrigues for R. No. 1.
Mr. V.S. Masurkar, Government Pleader for R. No. 3.
Ms. Purnima Avasthi for R. No. 2.

CORAM : FI. REBELLO & J.H.BHATIA, JJ.
DATED : NOVEMBER 18, 2009

P.C.

had M. Phil, then such candidate would be exempted from passing NET/SET examination. This was also applicable
to those who may acquire M. Phil by 30th June, 2009 whilst in service. The UGC thereafter has notified the
Regulation which is dated 11.7.2009. By this Regulation NET is to remain compulsory requirement for appointment
to the post of Lecturer even for those candidates having Ph. D. degree. The position earlier was that the candidates
having M. Phil degree . were exempted from NET/SET for UG level only.

The Petitioner represents teachers working at the UG level who have acquired qualification of M. Phil. By the
notification of July 11, 2009, it is only the holders of Ph. D. degree who are exempted from NET/SET for recruitment/
appointment as Assistant Professors or equivalent position in the Universities/Colleges/Institutions. This is in
substitution of the amendment of 2006. In our opinion, in so far as those candidates who were recruited based upon
the second amendment Regulation 2006 they will have to be protected pending the hearing and final disposal of this
petition. In so far as candidates recruited after the 2009 Regulations are concerned they will be bound by the

Regulation as now in force.

In the light of the above, the following order : There will be interim relief in terms of Prayer Clause (c) in so far as
teachers who were recruited having M. Phil degree and were appointed to under graduate posts during the subsistence

of second Amendment to Regulation 2006.
Notice waived on behalf of Respondent Nos. 1 to 3.
(J.H.BHATIA, J.)
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HIUITET TAT g A T3 Iell . HERTCZTT &l il STHeaTaun
BVl T8 SHATd. O I0THT STeAehied i ST HI0T e 9
MERTE Tedeh Heldarel Jdai@el 93 S8aY 9%<¢ Tl
IEd HU el g% 3. TEHREAT Idiq Y0 SHRTH I
STEUTN & STiGTe ETaTed 2. 37 el ST theledl SIS
I U 30 I STeT0T AT Hel 9T 2id Aeed.

(90) THART 9¢R IS ALlel dYad HY F&d BIdl. FA-arren
T &1 SToasaTd JEIH=A! Td-d a1 TH01 @&l Sraudrar o
A S9F Id. JEEEE! 1 AT 2. 9REE qarR A Edr
HY BT dREIE T &all, Q0 a7 HHA ddal. e 9MEd co
Zah TITETS SUITT qaR STAAMT AT oF €Tl id aTehol
STEgeATAT N S &I oTed, & T el @ard SNell o
T AT Seiatd HIvATET AU .

(99) W9 ETaTBaT JEaTel off. YRS YA A S BT
el df Ucdsh b T ST HIIEREl 3R
99,93,9%,99 d 9¢ AHATT 9Q¢R il HaE I Falet o7 qeiera?
eI TTeATeh HeTenslt Ge3ieT ¥-4, a1 d3oh! e, STEqeTeeT=il
T |, JEIHAT &l AT ST Nl 3ed STl F IeaHa
ST el Y= 99, I9d 99, 3&d AT I d 3= Q&0
o & a9¢d 9 TH7 JerHU™ hEwRl qs6 A9 demr
ST Erl. I 9TeAT FHTIAT AT, Gl e RdTare
O FT ST A7 el F o TETardied UehT Uehl 9 Jesare adl
& A, ! dalo[d ol o Ugd °9d g AMaR @a: 99 &d

. FES STalT SATEANT=AT dI1JHIRd HeISSId AT T]
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(F1. REBELLO,J.) J
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FATD e ¢ Uk G WUH Al FreAl AAEHR T2 Saa
2.

T 3T U7 3151 ST qUIT=A gl BIgHRT

(93) 9TEHIT T LTI Ueh HIST Taaid ST ol FeuTel HAen
HET T, THS TAT Y& U F SOV gUAd 9H9, GO
ST Teh 31T WU ITSCHS BTl cidh ST Fe0To] Hisd ST
BT TETET Bl H=ATe THIR €% STl gaas fhar
SHAE 3 AR SNGIaEd dic ®T gu F FeAeAT MeaTd o Sl
HRUITET 99T H01. 3 HIel M| J1ed 2l = &fal g e
3% T2 HUATET STHE & AT Tdehid AT Eldl. Jells aw=r a1

SR 9 ST, “Tret A1 21 I9Ed 1! TRai ! gl dhed
qreT el R, |7 UTETEREy Farl SARAIGS Tal. 9EH a9
‘TAMT 2@’ qgH U ad. adaR INAE Al Ead 9d
AT A gESAHT & Uhed 0 2id. Aell Yedrd o U, “3
A HAT A A2 @' I AR S TRl R P UheH
ST A7 Sl HI SISTHT HidTgs Tl B =0 Jf ad Hrel
9% AR A&, W "IEAl digd UheH drdd dleY usd. “Er!
FHId | TH AIUE A & STHAA a2 A 79 = § = e

.51 ST H S AL I g sad &
(9%) &9 9 | F2Td 97, EIEs a9 3. STearaiay g

JoHmLA Iod 9T | Il % Al Ush g1 STl qdie
T T BT HITUITARE! ST, ST T Tl Fei-arad = AT

AR JiaddTs deid ST J °T. JEans af giaadrg oe

gHaTd sl “dl.21.] 7 T Tl B AT e 7”7 AT |
RO “HR| UETE gHI @E "I STSa0T 3N, ST & Uy ATel.
T AEAd a2 dgd SaudTd 3 STIE.” AT, SREXErAT digd

% Uthd STOAT Sed 918107 T T+l HhIvTcaTdel BIsaHele ¥
SGIER dle T da 9 AT ST Tl SHaedl ad 9 a4 =ff.
HIEeRTE TEad I &1 3ol 31 I, ATeerTai & 3!
7 T 7 U1 RS el 9 qrel © eqd adiT gedl 3T Juied
ST QT § gaEl T . Sed ST H 99 Ul ANaE
TSN I HITEAT alH Ueh Gt ez ATeaRTareT STer ara
FHCE TIH 99 2. T H.g@HAR? Tl F9R o Bled 594 &

UheH IR AT, “UEE I&TeX0T H” e |l T A Tl
“ 3T HA T ATAT 1A JATETHT B T B ol
A 1 JeTedic ol SYall deal STYuT T&d: g1 ol adf 7 TTdd.
AT FTH S0 9 & T Hall AT Tedieh 31 AT
9.9.9%¢E @ \ESHUIA T AN 2. BiT=a B A
T & S I 9 & T J07 S Tlal 31 Sreeial Faesul
Herel AL & U AT, I SN9ad aredl. J1eAT 27 T

AR AGBIER i g9 AT g ArTedl, P& 8 o=l guid &
T 91, JEIHAET T o gd I, Sed 91670 F 99 ATt
AN &S 9o ARehed] 9 1 IR SAlGIaT i g9 oAl Tl
3TEq ANTeT. HRTHEr JY0f ®AERT He6 81 YR Yerd &d. Al

TEIHAT qaT UF Jc ST e “Trel e JArtay a4,

o T T € oot geieh Uehl & GHEAT SR qiTd e
Tl Tl WS S A el ITA 1T H FAre e YrEvAEREl
STl

T BT I TAN HIIE A

(93) a1 T TAHL &b 99 AT 9°¢Q AT 49T AT
TEIHAT SREE I Ul ARR FHRHHEST U e
T, Td Jaradid adi 9§ dRE Jae% qde STegal aidl. “ TR
TSI HETHET UaT 9l 919 aREd o erislt aaf Hidid.
Tl 3 IR 399 Ja9ed ST A Aeed aod Bragd
3 GBI @G Hled d Ml HHET HETHareAT STeAaT @,
AETHETAT HIEHR] HEBM @ar 99 ARG Aol "0 BTl
T 9¢ ARG FBBI 99 T TREET T AT 3 qH bl
SAEA.” ST 9T °T. JEATA gl ST 99 qREe HIdehie!
HETHETeT STEqeli =l Hga] Holell. HIahRT HSaml d9o% Zal.
AU Ao JERId dUATd ST, @8 HISaT §5&AT BT
T A Y=al §Yv1 FHETd %elg arguaral Juig Juard el
TH | FAMT %o JUaTd ATl HRMETE T BIhA Y AT
v ARGl I Gagal 93 T, I ¢.oo drataren
TR B9 Fa¥ 999 Halid, SMER Fard, §a3 49 J2rd ol
Td HErEdie T T TG a9l Hid agal ST JEITsAe
TATIEGET ®F ST, T&d: AT, JeIas diad &d. “dar 2y
HAYUT FHET BB STE 3T Al FHeTdl . TeFenl BT AT 3T ? B
FHRU T e 27 Hl Rl “HeaTeAT SR G8e™ ol
THET BTl & T B 37, HRUT qddh 99T Hiel 3Tael of
3 Bl ATAT IS AT AgA Sacl 3T Y07 7YGET U7 &l o
SUCHTEl AT T2el.” HIZ TAUT EdTa AT, JEamsl Ul “Jen
T 99.00 ATl TENEaR Ul a1 5 98 ofe. ATgdr
HBTG! ¢.00 ATl Tl ‘Tul'aT AT, WO Tah! &1 AT & Jall
TAS =T J5. AR |l T’ =,

eI 94 9 HEgd wEd
(9%) =1 Tasht =uel 9¢ AMERT 9%¢R sl |l Far g
ST T d A4 HE@idi| 21, 3RIde aRew, 2. 9IRS Haevad,
o1 &TeR [eHarayy ST Sl IESToT Heple! aRiaY ¢ .00 ATSTudTal
W TS HHT ST TehT SeRi AT, JEaHsaedl auf a7 Tare =T
qradl. T A SEe BTl TARAEHR ST
S ATTERIER AT THRAIGH U 9TAT8 i STt

SITETAT HIIATET FHET HIE hovell 32, € =99 qdrel A2 @eld
ST, o Ueh 9T dielel ATeld. TEET ol | 9 °. JeIu=air o
HTET Fedid & I 9 qTeel 9 9 o U “hierd BIg
e, JEd TaMT STEeal gaeiid HNE Hied. Td a1 JErHR
HT. I “F 5. T H ST IR TG S Bldl. G
g 5t it = aeaed “ Every Lecturer, in the senior scale will
be eligible for promotion, to the post of Lecturer (Selection
Grade) Reader in the scale of pay of Rs. 3700-5700, if he/
she has completed 8 years of service in the senior scale.

provided that the requirement of 8 years will be
relaxed if the total service of the Lecturer is not less
than 16 years;”

S9N 9TETTAT BN, BT q

“In the proposed pay revision in the scale to Lecturer,
there are three grades i.e. Lecturers, Lecturers (Senior Scale)
and Lecturers (Selection Grade). The Govt. of India has
proposed promotion from one grade to another after
a period of eight years in each grade ” Tt s/@za
AT STl &l

AN F5% HIAl

(98) 9% U Sl 99 A argd a1 ol G ol
TETHAR B @A oad &ld df BTG JEIT=ATed il &fdl. J&
T 99 Hlerd aid Aed. 7T, JEITAHT G2l Uhal I 1 gaids
o7 & “ STl 1 EEH HEl Ard 3T IR Jd J It
HIEe . TG AT JEaH=l =uTed. “df 31! STy Ty ST 99
IITAT Jo TEIra? g6 Eicl. B bl ATl STEA o ST
TH H%.” 3T & AU ST W do% HU. TR SARA
9 HEEEE TARAIGS el g dF gHAET AR GEhraiEeE
I Holltedh STHGR TaTHTe u3d 3Ta.

TEIETEY FaT 3 9 el

(99) 3 9¢ TAHART 9R ¢R ST HETHETAT HIHRT HSHrAr
7. JEEEddl a1 Fadid gaedl 9ok Heldl of  aE I
IR gSl. df 1 gaslt TEHYR arel. o Gl daR) ol
T TS 3T §oET AT, T 3 9RT Aoaus 3 aF .
T TFHUT 90 T THE e, AT ST T Tl At aua
T TEE geld JH -

“The Government of India suggestions on revision of
pay scales for teachers in Universities and Colleges, dt.
17th June, 1987 as amended by subsequent agreement dt.
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4th and 5th Sept. 1987 and the Government of India's
suggestions dt. 22nd July, 1988 would be implemented by
the State Government with the recommended scales of pay,
including the element of promotions involved therein
as a composite scheme w.e.f. 01.01.1986.”

AT S ST ST JA ST Aot

(9¢) T T el qE@dE  JTTRETS FEmdis STE
ST T Fafell ST Hd ST AT T HT. JEIwsaiedT Suredid
At gefea Adegsd “including the element of promotions
involved therein as a composite scheme w.e.f.
01.01.1986.” 3197 IT&TTT ST I AVTATAST of ZA
ZAATY Sa¥ell. ATETEadT I A9 i 9 hgdrel 9<% Tl
T AT ST, AT U TS 93 Hel eid THI didge olR. -

“13. Every Lecturer, in the senior scale will be eligible
for promotion, to the post of Lecturer (Selection Grade)
Reader in the scale of pay of Rs. 3700-5700, if he/she has

completed 8 years of service in the senior scale.

provided that the requirement of 8 years will be relaxed
if the total service of the Lecturer is not less than 16 years;”

UTEreAT A SR ST Tl ST T

(9%) TS TS ST UTIe da- STETAT Jet ST ad
AT A STV RO hedll. Jeitd AaS 20l JaT v
HEES 9§ TUEST 93 TUER STTAT. UH B Geal SRBES
93 T UI.UGS YRGS df 99 dUEy ST, ATeB! dohleli
T QTS . Eeli dad UTeie Al HeRTSE UTeaTqeh Heranst
TGl Bl &1 O SHAY 9]%R TSI of Holdd e guard 3T
M JEial THI0 T6 Joeid 3TTE . -

“The Government of India's suggestions on "Revision
of payscales of teachers in Universities and Colleges
following the revision of payscales of Central Government
employees on the recommendations of 5th Central Pay
Commission" dated the 27th July, 1998 amended vide a
letter dated 6th November, 1998 including UGC's notifica-
tion dated 24th December, 1998 would be implemented by
the State Government with recommended scales of pay, as
a composite scheme with effect from 1.1.1996 7 #ce
TS ST T Ieed ST e JaEadel &b 99 SHaR
9R_Q AT A AV U T&E 93 ALY ATTTddl dige HieTayu]

AT I AT AT Geid qHToT -

“12. Career advancement :- Minimum length of
service for eligibility to move into the grade of Lecturer
(Senior Scale) would be four years for those with Ph.D.
five years for those with M.Phil, and six years for others at
the level of Lecturer, and for eligibility to move into the
Grade of Lecturer (Selection Grade)/Reader, the
minimum length of service as Lecturer (Senior Scale)
shall be uniformly five years.”

TETAT A SR ST T ST S

(R0) “TA. AR E1. FAWH AT . A AR FEA A
HERTSZ 9O A Hd.” “Ioliidbed TERE MY, &8
TIHREHS AR T A 1 AR’ T hed AEe.” a7l
T2 AT AYTIRE SUaTd Sffelell 3T es .5 8t @]
el ST T WA AleT-ea aTaid Haaardid of Sehrihg
HTET THHT hell STeed ST gaR A el deedl. qad
HERTSZTAN MTeATIehTEr ST9T STThEeITd shedmRgeaT STiefell Tl
HEEEM R0 TUA 2007 Il STEHTdl ARIE el O 9% Jof
008 TSl FE SHigie & eEudd JEIdh Tal aiel auard
STl AT, a7 AT BR HST SMhEanT 2id 372 J el 372, 319
AR AT ST .

HETHHTATE FET A1 Tl

(9) 9% I R00% ISl SEIAH o AT Tl aa
9u, 95 T 9¢ Fol Il AT, T HSAYE BIUITHRST gAY
FHIE OO SIS o T, 3T SO 94! H0T=T I d T HSaIe
TARTATT 3. 3T TTITAT HAGITT IV T ST Tl Tt
FAISTaTaTdT HETHaTaT T UehT 3Terdl Bidl. BT &I HigH
ST A SIS ST, o U a1e geiad 9T - “The Government
of India's suggestions on revision of pay scales for teachers
in Universities and Colleges, dated 31st December 2008
would be implemented by the State Government with the
recommended scales of pay, including the element of
promotions involved therein as a composite scheme
w.e.f. 01.01.2006.” SrFar wHeT qoi &l ddearE? Ied  97e
H 99 WU AR ArAER. J9R HAT AN HIEGR 7 21d
AT, LT e el Bl &l A H FHSGMAHR Jedad S
ezl

T QMEH FHATAHI Tl A AN

() T ST A T H THSHAR AUl g9
&ell. AT 9T T IR el 008 ST H THSHAT Johid e
T B SThe AET. 7 3 S Ael Gag F dodbid al Ao
ATAT. ST T T AT~ T H0ATd Sed 918707 F I A7
AeTe Eid. HeTEarel Iaal aidl ad aF ‘393’ 92ugrEl T 9ot
qred BT, HRUT a4 Tdl Ul ST Hd Il Ae-ay. 09T
TEARA AR F ATEE S0 ‘a9 & Al STaedrie 941
qUIYUT &5 & UATETY Uhahi 91T hes JuaTedl Jsardl Saad
T BT, % ol 00 It HETHETEAT ST 9 g AT
“IT ATHEBM 3 T, 008 Wil TAR FEA T THBA
FHATAHI 9 AHERY, 200 TR Tl 3o SRR R FHLoaEd
AU ST AR 3T e .

(23) HE¥ U=T=AT A HEHETEET | 99 %Y ST "1aqrd
FHIIT TR 3TH AT AT . TN BT HHATAT 1] heledT
JATGTAT T 39 THAY R00¢ AT HhE IEATAT (Z.S AT
JATLIHE T TRded AT dETe O 9 W ad
ST U U 7l Gl BR AIS WX SNed. oTd .51 H .21 da=eoa
I oATed. 1A Aviiarcie agqel FUiEe s Jd Sl a1
T .S A AT U HOd STRYE J 9T SR, € @A gl
SR ATRITAT AT HeRTETeaT ®EdRT HEall Say dared.
TERTZY? UTeATIehed 1 aiede Tl de SHGT.  Gih
& el 300 TSI HETHETEAT BIAHRT HSHTAT Shid ITEATET
1 U & USTAT AULTET Ueh qualied? 337d T e df I
TET0T | AT TS FUATe ATl

TH AT TF A

(%) =Gl T HUA BT TedgS UIH ¥ Tl 009 el
T T, 39 el R00% TSl gAY YA F qTY U ¥ S 2009
TS T TG UTS et IT el g ST | Il Fei-arad i
I AT el 8% Y &l UId “I9T H JHSBM 3 I, 200%
I TIR HEHA T AMEARE FHATATHNT 9 AHERI, 2005
&5 Il BN ST A Tl Ao-arad o GaITd TehT STETT Jeeid
TTET. 3E=AT YA “IT 9T T el d Hel Jenad/
TEIT AT 9TeTeh d 3 THeT UGHT g ST (.50 4.
FISTT) IO  HEWS Wl &4 9.9 .00 & U W1 HT0AmE
T 3R WA 3TN T AT T M FHATITI! AR H0ar
AU A AR, ST Il daAviiaTad STE UuT HETHeEre
T Tt HSBM ol Tehl dreTal FEET | Jared &l o7 gl
ST A WAl JI-aTad Ush 91 oAHed ATel. aa=a1 u=d a7
JATLOTETEd fehaT ST Hd I FT-aTad UehT @R 3o
e
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TEOTOTT T AR

() AETHETET I=d 9TE0T F il ¥ SRE 008 T THUT
3 3OS Iall. B A O SedHa?, d9udr ¥ ST R00% I
T U1 AT HETHE 2 STl A7 SrEa a1 &4 &id. 3/
FH® HIASTGT 9 W dbHT dred Bid. &1 qaiAl & diel o
oI A T HIcdeiigden ardrdr Sefl et S &3l AT =l
I RN . Jeld Tl S AT AT i ? d AT Jerd.i-

(i) “Including the element of promotions involved
therein as a composite scheme w.e.f. 01.01.1986.” &
9¢¢ @ grE¥adn, fhar “as a composite scheme with
effect from 1.1.1996” & 9:%% = 9T&T=AT fohall HETHaM
gEardren gad gl “ The Government of India suggestions
on revision of pay scales for teachers in Universities and
Colleges, dated 31st December 2008 would be implemented
by the State Government with the recommended scales of
pay, including the element of promotions involved
therein as a composite scheme w.e.f. 01.01.1986.” &
TG TTAT AT ekl STEETT fehdl STeRITaT ST | AT Fistwaraadn
S T AFUD! TTe! U=Td A1el. T&TdT geds! idl oA, fohar
AT 3T STehT=ared] AU, o 9T ST ATerd, 319l
AETHHT STl FS[d o =TT, 9l el %0 & HE=aon
e,

(i) THAT AT “ 3TN Tl @TH T MBI HHATATTHAT
ST ol T YA G&T 5 B0 STl ARl Rl =
ARG E] §HAT YA 39 TTeh ATl STEAmET 9 el
STET o e, o Udel HdMae-dh &l il Hera el A
el & T oA L HETHAThE BIvTlel FaT TadHT Jerdierasia
HiaeaT dol 9 SRl STl dol Sogaqul &Rl 9Tadh
“FETSTAT EABTEAT, ATl FHUITEAT XXTAT” M Hwd JoT SR 3o
2. &1 HAT el oliel 211 &9 ATa% G5 . 39 e arHTaraaat
I STeAUT | FaTdl ¥ HehT AT BRI, & W1 deprdl STUargsT
SO el Ard .

(iii) FgaEr e aF=r o= “(ii) TonaEa (Leave
Package) qean Afteieana sed 99 Y AU EEuEd @]
TEA.” 3TH % aa Bl YT 3TH Bl I G AR
U9 HIUM 99 H J00R T HIhIG IAGTTdd T il T8 el
TEd. 3T SEA “YE AU SEuEA” A7 ST 31 HEra
YT STHAT Ll AThS HETHE TSI HTdT STET AT o
ol 9 Il Hi ATar? “9mead AviETdid g T®E ¢ (9) A
H=aT sfieidia Benefits a1 st@may “Including leave pack-
age” & 9T HHT I HIUATd I1a1.” &l TMLIay SHIUell e 5
ST R00% Al AT, AT Aig FdTeT 3 dgdre U T8s ¥
e 3T1E & T T 9T Il G ST a9t dedTd =dl d o
& FHS[A S

(iv) %z AT AT U @wy 9 (Composite Scheme)
UM AT STl a3 8 IMEAM co 2ah 378 Terd "od
3T thed I TR, “THT Aol A1 =™ J 99T U6
qras Hf df 9% o Aded G HEAT JIR Aeed, STt a1 ai
O AT AT 9T et JUR ATl Tt @aaT! Saai. ST AU
qv 19l JTETAT ATEd AEl, Aede ImEe Aorand & ¢ (i)
...The 80% of the amount of arrears admissible for the
period from 1st day of January 2006 to 31st March 2009
will be paid in cash on receipt of the grants from
Government of India. The remaining 20% amount will
be credited to Provident Fund as per the procedure adopted
for the State Government Employees. ” &sft siwew @
A Saall 2rdl. T99 Jiet-an 9 Jude 97T HERTZT ST
ST ATEl, A YT ST | ST df F99 1T &l & 8id
ATl qTaR 918 ST, Sleredl 9 A= 81 AT T8 Jio-ar 9T 9.

FIEAT I Al I AT 7 SO ol TH9 TS &A@,
9 0TI ¢o ZFh Y HETA HoUIR AT, S1eT I degH =urt
% SIS A HBTA ATel a¥ eIl Co 2ok Thahl ABUIR
A&, AT THIET ITa Jraradar Ukl STefRTer el Soad ATl
FHTBeIgde aTdd hea=ar T 9HTd HIel S &1 diF I=d. Aeid
ETH FYFEIG d AT dbiHT o AERIY T SATAIasl qrd.

(V) ¥2-82 919d H1el 7 & &cield 92! HRUT T 3T Bl “ STt
T FBRE R AT Uehl qH=1 Tdsl o@rar af aud efdl. 9Tamd
T O Bl SURRH diF 93 Aoy 42-42 Jod ofeied e
g EA, Tl A @1 A THaY SihaTd e e, STel
STEIET ST T TS Jold 87 TEUId ST,

(&) “TA.AR . AAE U ZSLAL T SR BRI A
HERTSZ, ST I H3d.”  “oieed ATERE SR, %8
TIHNHI AR T AN N AN I et e, 3eff
T TS I 98I0 HITHThRG J9T=d I9ed SuaTd STt
AT, 3T ST “IT T HHATHI TeTdl dd= ST
T AT AU HAeT 3R 319 @@l U= § 99 3 . Srara=mt
UTIEG! HOT=T ofT ET & Bl TUTET SUaTd STTeiedT ST
STHCETIEUT STl ATer ST SISl ST STed, Jaa ST AaTau
Tl SASMTET BT SATATEA STHANA, S[Tel ST Sl ATel
SMIET BIET ST ST, 30 89R 9161 B Higd avare?
SR ST U § 99 ST UEal g8 Ul U3l ITe adid, o &Xra
aId, e Al $99 @Y HIdid, ST U HIZAT 30 aure
T 3T HEHIBd Y weltel O7 2l Jeedl. TUIEd Goiedl ST
STHATATEU HITATHTS! AT, § THERT SIaR e a-dhaaiel aat
FdTed. o1 domid 9 H TS 999 & e A’ d o
SATTEATET ST 0T T AN el qoT 1 ST
UG 0T W&l ST AT &1l a2y $evad oard ga9n
TR | 99 | JaTeaTd BT Aeard, & g gasit g
YT q¥ IEHI el HIUTRT EdT. T AT, JEIH=AHT 9§ STz
Ut AT TURed d R0 ST HallaaTdie aaqed “ STl
AT JATLUIT @] FHAGATAT SMed. AEEd Hiel geb el
ST X O STl 35 % .” 3T HEraEra df Tdd 2. g8 3
AT T T o 919 aRAR AT bl Bl ST ST
gl SaHEd I 980T F 99 € IS dd QIS aar
e & TATEAT & STTEEeAT e 9TeTuT Haail aiell deledl Jodbiaie
IR Zh SIS Teuul gHF Id. & 997 IETaR™ 9
To A B T T Ee oeft dGHedT 39T 35 STevTE
. AT 29 AT AATT AT, T AT, IR 4. S9Ned
TR I 98 T 0 SNl R doHT 897 9 Jiaee agt 1.
T gaH A1 g9 3o TAVHSA] Hed Hvardl gadT gal
TG, A TAHRRETA ST UM I Al IS &6
IRTAR EUA APARIAEN STHATAEUN B0 B SAES T2
T I SAE A AHRME T S AT . =BT T A& [T
AT ®IOTT HERIE UTeAUd Herme AT, §EIHAd 9 9T
AT SR HHUTRT 339 STE I THICATAT dobl T
IR el

() & RN U HETHEAT Helell. Jiaed aq? U ¥ S
R00R ISl A, d@T G g 8lg 0 3a9 egd el .
T AT U=ITAT Ueh S AraHTHd? ST Hd Tl FST-aTad ahioTdrer
GATAT B e, §o -9l 78 9 Taad 9 e Arraraddr
JUII TR THE didehed eidl, e Yohol aTaadl g5quT a2l
U] STddd eldl, Jaid Hecard =Tl JHsTl “HAT 1o @]
il ARl FEUA ¢o 2 Had GUTR ATEl” 3TAT ha™ o dqal a¥
¢o ZTFh TRATHIEY TETUISE I HeT TEedi 9Tefehi= qroft FiErd
AN ST, I T shdehe T9-Tal THIEGRE A< el ATerd &
AT A ST 3T SRR 3 TH a4 dlh o 9ol HepTedl
T SAEAT IR Al SavaTd Id ST, 31T Jigea-t Hild
EIdl. % HITETH A FeTdl JHAl A T ABTAl & HETER SRR
T AT THTERIER Q13RI SAGTA AN ST &, A9l STdet
FHTU FEUTS STl AT SeTvrel 2. 31911 STae 0= Siel
SIFTEAT AUHT & THRE ST Taed AFEd ared.
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UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR
APPOINTMENT OF TEACHERS AND OTHER ACADEMIC
STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE
OF STANDARDS IN HIGHER EDUCATION 2009

To be published in the Gazette of India Part 11l Sector 4
University Grants Commission Bahadur Shah Zafar Marg New Delhi-110002.

No.F.3-1/2009 (PS) Sept, 2009

In exercise of the powers conferred by clause (e) and (g) of subsection (1) of Section 26 read with Section 12
() and 14 of University Grants Commission Act, 1956 (3 of 1956), and in pursuance of the MHRD O.M.No.F.23- 7/
2008-1FD dated 23.10.08, read with Ministry of Finance (Department of Expenditure) O.M.No.F.1-1/2008-1C dated
30.08.2008, and in terms of the Schemes Regulations notified by MHRD Notification No.1-32/2006-U.11/U.1(1)
issued subject to Ministry of Finance (Department of Expenditure) vide OM.No.7-23/2008- Elll dated 30.09.2008,
and in supersession of the Regulations issued by University Grants Commission, vide Regulation No. F.3-1/2000 (PS)
dated 4th April 2000, the University Grants Commission hereby notifies the following Regulations, namely:-

1. Short title, application and commencement:

i. These Regulations may be called the University Grants Commission (Minimum Qualifications for Appointment
of Teachers and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards
in Higher Education) Regulations, 2009.

ii. They shall apply to every university established or incorporated by or under a Central Act, Provincial Act or
a State Act, every institution including a constituent or an affiliated college recognised by the Commission, in consultation
with the university concerned under Clause (f) of section 2 of the University Grants Commission Act, 1956 and every
institution deemed to be a university under Section 3 of the said Act.

iii. They shall come into force with immediate effect from the date on which these Regulations are notified.
However, all promotions under CAS Schemes shall continue to be governed by the above referred Regulations vide
No. F.3- 1/2000 (PS) dated 4th April 2000, in case such candidate has become eligible for promotion on a date prior
to the present Regulations coming into force.

2. Minimum qualifications for appointment and other service conditions of University and College teachers,
Librarians and Directors of Physical education as a measure for the maintenance of standards in higher education,
shall be as provided in these Regulations.

(Dr. R. K. Chauhan)

Secretary
To
The Assistant Controller Publication Division 23.09.2009
Government of India Urban Development Ministry Civil Lines Delhi-110054
o e e N\

ADDITIONAL AGENDA
of the General Body Meeting of NAGPUR UNIVERSITY TEACHERS'ASSOCIATION
to be held at 12.00 noon on SUNDAY, the
13th December, 2009 at Yeshwant Mahavidyalaya, WARDHA

|

|

|

|

|

|
auY BhHIP Yol : :
ErRTATE o 3ITHIR YT |
HERTSE UTeATIeh HeTHaTd Het ad 1.7, UhATY ®hole d Ted 9d T, 21, U 97 g9l € Jeia T Jisdid - |
(37) STEI VIR ATeATge HeRFame 9o o 93 Sifaeay R00% ISl STEHETENE I8 HUF el 9 4 T 3 JA-e Hei ad, |
Y. 319N T AT T heledT STEaTTTed HeRTSg TeaTe HeRarel Sqardiel a6 9% Jof 00% YA R§ L 008 |
T THT ¥¥ Ta9 dlccied] SHad BIENT a8 STeiardr agrr giae seddesd “It is a testimony to the maturity of the |
|

|

|

|

|

|

|

|

|

|

|

|

teachers as well as the MFUCTO, who have wrested three of the last four pay revisions from the government
of Maharashtra only after epic struggles!” =1 51 37 7T =Ih el S8 AEEA & TH FAMIEA 378 @b Hld 372,
TEEE HEM[ 99 g 3 Tl YRAT TTeade Teray d g-d1e &b &Hid o2 . ard seaame “The Secretariat, AIFUCTO
expressed its solidarity with the striking teachers. Prof. Asok Barman, General Secretary, visited the
state and participated in the agitation programs in Mumbai and Pune. He addressed the meetings and press
conference organized by MFUCTO, The Secretariat drew the attention of Mr.Kapil Sibal, Hon ble Minister, HRD
and Prof.S.Thorat, Chairman, UGC to the ongoing agitation and sought their intervention for the implementation of
pay scales.” & Sl el STl 31E NEEd He™ gdiel 9 d FHUEA TR &6 ®0ard 39 372, HeTd gaiel qThd of &
HRATT TTEATYeh HETHE UF HeheHaT thaledl a1 STaueiges Tale dhedid FAred 2 J=vard Hidid Had el ardl & T9E A6
T 3TTE.

(STE YR UTeaTe HeRareat 90 d 93 Siday 00% Tl SEHETEE I8 TUT AWl 94 T 37 G Her a4, =T,
9T FHA T TG dhered STedTdME e AeRTEHES HeledT STEIaHT audl & el U 388 Hiad ol 3l

L SN S ——
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UGC REGULATIONSS ON MINIMUM QUALIFICATIONS FOR
APPOINTMENT OF TEACHERS AND OTHER ACADEMIC
STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE
OF STANDARDS IN HIGHER
EDUCATION

These Regulations are for revision of pay scales, minimum
qualifications for appointment, and other service conditions of
University and College Teachers, Librarians and Directors of
Physical Education as a measure for the maintenance of
standards in higher education.

1.0.0 COVERAGE

1.1.0 These Regulations applies to University and College
Teachers, Librarians, Directors of Physical Education admitted
to the privileges of the Universities.

1.1.1 For teachers in the Faculties of Agriculture and
Veterinary Science, the norms /Regulations of Indian Council
of Agricultural Research; for Faculty of Medicine, Dentistry,
Nursing and AYUSH, the norms/Regulations of Ministry of
Health and Family Welfare, Government of India; for Faculty of
Education, the norms/Regulations of National Councilof Teacher
Education and for Engineering, Pharmacy and Management,
thenorms/Regulations of All India Council for Technical
Education shall apply.

2.0.0PAY SCALESAND PAY FIXATION FORMULA

2.1.0 The revised scales of pay, as decided by the
Government of India, Ministry of Human Resource
Development (Department of Education) may be seen as
Appendix-I. The pay “fixation formula” developed by UGC and
approved by MHRD appended as Appendix-Il. This fixation
formula shall be adopted for teachers and equivalent positions
in the Library

and Physical Education cadres in Universities and Colleges.

3.0.0. RECRUITMENTAND QUALIFICATIONS

3.1.0 The direct recruitment to the post of Assistant
Professors, Associate Professors and Professors in the
Universities and Colleges shall be on the basis of merit through
all India advertisement and selections by the duly constituted
Selection Committees as per the guidelines prescribed under

— —— — — — — — — — — — — — — — — — — —

these Regulations to be incorporated under the Statutes/
Ordinances of the concerned university. The composition of
such committees should be as prescribed by the UGC in these
Regulations.

3.2.0 The minimum qualifications required for the post of
Assistant Professors, Associate Professors, Professors,
Principals, Assistant Directors of Physical Education, Deputy
Directors of Physical Education, Directors of Physical
Education, Assistant Librarians, Deputy Librarians, Librarians
will be those as prescribed by the University Grants Commission
in these Regulations.

3.3.0 The minimum requirements of a good academic record,
55% of the marks at the master’s level and qualifying in the
National Eligibility Test (NET), or an accredited test (State Level
Eligibility Test - SLET/SET), shall remain for the appointment
of Assistant Professors.

3.3.1. NET/SLET/SET shall remain the minimum eligibility
condition for recruitment and appointment of Assistant
Professors in Universities / Colleges / Institutions. Provided,
however, that candidates, who are or have been awarded Ph. D.
degree in compliance of the “University Grants Commission
(minimum standards and procedure for award of Ph.D. Degree),
Regulations 2009, shall be exempt from the requirement of the
minimum eligibility condition of NET/SLET/SET for recruitment
and appointment of Assistant Professor or equivalent positions
in Universities / Colleges / Institutions”.

3.3.2 Reference to Ph.D-s in these Regulations shall be
taken as a doctoral degree from a University following the above
UGC Regulations of 2009 regarding registration process, course
work, and evaluation process with effect from the date of issue
of such guidelines by UGC. The exemption from NET/SLET/
SET will not be applicable to Ph.D degrees awarded by the
universities who have not adopted and followed the above
UGC Regulations of 2009, provided the Universities have

. e e e e e, e e, e e e e

e A
, APPENDIX ,
| |
: Appendix-111 Academic Performance Indicators (APIS) and proposed scores developed by UGC for :
Table-1: Adoption of Performance Based Appraisal System (PBAS) for Career Advancement
| Scheme (CAS) promotions of University / College Teachers |
| |
| |
| Appendix-111 Minimum Point norms of the APIs as provided in Appendix — 11 Table | to be applied for |
| Table-11 (A&B): the Promotion of teachers in university departments, and Weightages for Expert Assessment |
| UNDER CAREER ADVANCEMENT SCHEME (CAS). |
| |
| Appendix-III Minimum Weightage Points (WP) norms of the APIs as provided in Table-1 (B) for the |
| Table-Il direct recruitment of teachers in university departments/Colleges, Librarian/Physical |
| (C): Education cadres in Universities/Colleges to beconsidered along with other specified eligibility |
| qualifications stipulated in the UGC Notification. |
| I
| Appendix-111 Minimum Academic Performance and service requirements for promotion of Teachers & |
| Table-llI: Equivalent Cadres in Universities & Colleges. |
| |
: Appendix-IV: Model Performance Based Appraisal System (PBAS) proforma for Career Advancement :
| Scheme (CAS) promotions of University / College Teachers based on the Academic |
Performance Indicators (API) developed by UGC - to be adopted by the University
l\ concerned. /J
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adopted the guidelines issued by UGC from time to time to
accord exemption of the Ph.D. degree holders from acquiring a
passin NET/SLET/SET.

3.3.3NET/SLET/SET shall not be required for such Masters
Degree Programmes in disciplines for which NET/SLET/SET/
accredited test is not conducted. Any relaxation in the prescribed
qualification, including the NET exemption, can be made only
by the University Grants Commission in a particular subject in
which NET/SLET/SET is not conducted. Such relaxation would
be based on the application made by only the affected
universities for the specified subject(s) and for a specified
period based on sound justification. Provided in case of State
Universities, where NET/SET/SLET qualified candidates are
not available, the concerned Universities may grant exemption
only with the concurrence of the respective State Government.
Provided further in case of Central Universities such exemption
can be granted by the concerned University only with the

— —— — — — — — — — — — — —— — — — — —

concurrence of the UGC. Provided further that exemption so
granted in both the cases stated above, shall be subject to the
condition that the candidates shall acquire their NET/SLET/
SET qualification, preferably within a period of 2 years, failing
which they shall not be eligible for any increments in their pay
scales and for seniority for the years of service rendered by
them without such qualifications. The eligibility for increments
and service seniority shall become operational from the date of
qualifying for NET/SLET/SET or acquiring Ph.D. Degree as per
the UGC Regulations, 2009.

3.3.4 The 55% marks in Master’s level should be insisted
upon for those entering the system from outside and at the
entry point of Assistant Professors, Assistant Librarians,
Assistant Director of Physical Education.

3.4.0 A relaxation of 5% may be provided at the graduate
and master’s level for the SC/ST/Differently-abled (Physically

. e e e, e e, e s, e e e e

7 APPENDIX - 11l TABLE - | N
| ACADEMIC PERFORMANCE INDICATORS (APIs) AND PROPOSED SCORES DEVELOPED BY UGC FORADOPTION |
| OF PERFORMANCE BASED APPRAISALSYSTEM (PBAS) FOR CAREER ADVANCEMENT SCHEME (CAS) |
| PROMOTIONS OF UNIVERSITY/COLLEGE TEACHERS. |
| |
! CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES |
I S. No. Nature of Activity Maxi- |
| mum |
| Score |
| CATEGORY-I | ESSENTIAL |
| A |
| 1 Lectures taken as percentage of lectures allocated 20
; 2 Seminars, tutorials, practicals, contact hours undertaken as percentage of those actual allocated 0 !
| 3 Lectures or other teaching duties in excess of UGC norms 10 |
| 4 Imparting of knowledge / instruction vis a vis with the prescribed material and methodology of |
| the curriculum 20 |
| 5 College/University examination duties (Question paper setting and evaluation of answer |
| scripts) as per duties allotted. 10
' 6 College/University examination/Evaluation duties for internal/continuous assessment work '
! as allotted 10 |
I 7 Additional examination work such as coordination, invigilation, flying squad duties etc. I
| (maximum of 5 or 10 depending upon intensity of duty) 10 |
| CATEGORY-I| DESIRABLE |
(B)
: 1 Use of Innovative teaching-learning methodologies; use of ICT; Updated subject content :
| and course improvement. 10 |
! 2. Developing and imparting Remedial/Bridge Courses and Counseling modules 0 !
I 3 Developing and imparting soft skills’communication skills/personality development I
| courses/modules 10 |
| 4 Developing and imparting specialized teaching-learning programmes in physical education, |
| library ; innovative compositions and creations in music, performing and visual arts and |
| other traditional areas 10 |
! 5 Organizing and conduction of popularization programmes/training courses in computer !
| assisted teaching/web-based learning and other participatory learning skills to students 10 |
[ CATEGORYI | : CO-CURRICULAR, EXTENSION AND PROFESSION RELATED ACTIVITIES. |
| CATEGORY-Il | CO-CURRICULARAND EXTENSIONACTIVITES |
| A |
| 1 Contribution to Corporate life in Universities/colleges through meetings, popular lectures, |
| subject related events, articles in college magazine and University volumes. 10
| 2 Institutional Co-curricular activities for students such as field studies/educational tours, |
| industry-implant training and placement activity. 10 |
| 3 Community Service, Social Orientation and other Student Mentoring Activities through |
| NSS/NCC/NSO/other Governmental and non- Governmental channels 10 |
| 4 Students and Staff Related Socio Cultural and Sports Programmes (intra/interdepartmental |
| and intercollegiate) ® |
| 5 Professional Ethics and Campus Development Activities like Institutional infrastructure projects, |
Co-curricular student educational programme like Environmental Education etc and value based
! programmes, and Programmes in the TV/Radio Channels. 05 !
i CATEGORY - | PROFESSION-RELATED CONTIBUTION i
11(B)
| 1 Institutional Governance responsibilities like, Vice Principal, Dean, Director, Warden, |
| Bursar, School Chairperson, IQAC Co-ordinator and any other membership of institutional |
| committees 10 |
| 2 Membership in profession related committees at state and national level 0,
: 3 Participation in subject associations, conferences, seminars without paper presentation 6 |
I 4 Participation in short term training courses less than one week duration in educational technology, I
| curriculum development, professional development, Examination reforms, Institutional governance, 05 |
| 5 Membership of professional associations committees, Boards of Studies, editorial committees |
N of journals/institutional publications. 05/
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and visually handicapped) categories for the purpose of
eligibility and for assessing good academic record during direct
recruitment to teaching positions. Rounding off of marks to
make it to 55% or 50% as the case may be through grace mark
procedure etc., by universities is not permissible for claiming
relaxation.

3.5.0 Arelaxation of 5% may be provided, from 55% to 50%
of the marks to the Ph.D. degree holders, who have passed
their Master’s degree prior to 19th September, 1991.

3.6.0 Relevant grade which is regarded as equivalent of
55% wherever the grading system is followed by a recognized
university shall also be considered eligible.

3.7.0 The Ph.D. should be a compulsory requirement for
the designation of Professors, Librarians and Physical
Education Directors.

3.8.0 Ph.D. shall be a compulsory requirement for all
candidates applying for direct recruitment as Associate
Professor /Deputy Librarian/Deputy Directors of Physical
Education,

3.9.0 The period of time taken by candidates to acquire
M.Phil. and/or Ph.D shall not be considered as research
experience to be claimed for appointment to the teaching
positions.

40.0DIRECT RECRUITMENT

4.1.0PROFESSOR

A. (i) An eminent scholar with Ph.D. qualification in the
concerned/ allied/relevant discipline and published work of high
quality, actively engaged in research with evidence of published
work with a minimum of 10 publications as books and/or
research / policy papers in indexed / ISBN/ISSN numbered
journals and/or ISBN/ISSN numbered books and the University
developed ISBN/ISSN numbered list of journals/books hosted
in the website of the concerned University.

(if) A minimum of 10 years of teaching experience in
university/college, and/or experience in research at the
University/National Level institutions/industries, including
experience of guiding candidates for research at doctoral level;

(iii) Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

(iv) A minimum score as stipulated in the Academic
Performance Indicator (API) based on Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations.

OR

B. An outstanding professional with established reputation

,/ CATEGORY-III:RESEARCHANDACADEMIC CONTRIBUTIONS \‘
I s.No. APIs Engineering/Agriculture/ Faculties of Languages Max. points for !
| Veterinary Science/ Arts/Humanities/Social University and |
| Sciences/Medical Sciences/Library/ Physical college teacher |
| Sciences education/Management position |
| Refereed Journals with impact Refereed Journals which are |
| factor 1.0 and below 2.0 indexed publications with Impact |
| factor less than one 20 / publication |
| Refereed Journals with impact Refereed Journals with impact |
| factor 2.1 and below 5.0 factor 1.0 and below 2.0 30 / publication |
Refereed Journals with impact Refereed Journals with impact !
| factor 5.1 and below 10.0 factor 2.0 and below 5.0 40 / publication |
| Refereed Journals with impact Refereed Journals which are not |
| factor less than one indexed indexed without any impact factor 15 / publication |
| Vernacular & Indian language Vernacular & Indian language 10 / Publication |
| journals in all disciplines without journals in all disciplines without |
| any impact factors included in any impact factors included in the |
| 111(a) Research the list of journals prepared by list of journals prepared by UGC |
| Publication UGC and hosted in its website and hosted in its website |
(Journals)
| Non impact factor National level National level research papers in 10 / publication |
| research papers in non-refereed/ non-refereed/non Journals but |
| journals but having ISBN/ISSN having ISBN /ISSN numbers and |
| numbers and the list of journals the list of journals prepared by |
prepared by UGC and hosted in UGC and hosted in its website.
| its website. |
| Full papers in conference Full papers in Conference 10 / publication |
| proceedings, etc. (Abstracts not proceedings, etc. (Abstracts not to |
| to be included) be included) |
| Research Text or Reference Books Text or Reference Books 50 /sole author; |
| Publications Published by International Published by International 10 / chapter in an |
| 111(b) (books, chapters Publishers with an established Publishers edited book |
in books, other peer review system |
| than refereed Subjects Books by National Subject Books by / national level !
| journal articles) level publishers/State and publishers/State and Central Govt |
| Central Govt. Publications with Publications with ISBN/ISSN 25 /sole author, |
| ISBN/ISSN numbers and the numbers and the UGC prepared list. and 5/ chapter in |
UGC prepared list hosted in its hosted in its website. edited books
| website. |
| Subject Books by Other local Subject Books by Other local 15 / sole author, |
| publishers with ISBN/ISSN publishers with ISBN/ISSN and 3 / chapter in |
| numbers and the UGC prepared numbers and the UGC prepared list edited books |
list hosted in its website. hosted in its website. |
| Chapters contributed to edited Chapters contributed to edited 10 /Chapter '
| knowledge based volumes knowledge based volumes |
| published by International published by International |
| Publishers Publishers I
Chapters in knowledge based Chapters in knowledge based 5 / Chapter
| volumes by Indian/National volumes in Indian/National level |
| level publishers with publishers with ISBN /ISSN |
| ISBN/ISSN numbers & with numbers & with numbers of |
\ numbers of national & national & international directories J
international directories
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in the relevant field who has made significant contribution to
knowledge.

4.2.0.PRINCIPAL

i. A Master’s Degree with at least 55% of the marks or a
relevant grade regarded as equivalent to 55% wherever grading
system is followed by a recognized University.

ii. Ph.D. qualification in concerned/allied/ relevant discipline
with evidence of published work and research guidance.

iii. Associate Professor/Professor with a total experience of
15 years of teaching/research/administration in Universities /
Colleges and other institutions of higher education.

iv. A minimum score as stipulated in the Academic
Performance Indicator (API) based on Performance Based
Appraisal System (PBAS) for Professors as developed by UGC
in these Regulations.

4.3.0 ASSOCIATE PROFESSOR

i. Good academic record with a Ph.D. degree in the
concerned / allied/relevant disciplines.

ii. 55% of the marks, or equivalent grade wherever grading
system is followed at the Master’s degree level.

iii. Aminimum of five years of experience of teaching and /
or research in an academic/research position equivalent to that
of Assistant Professor in a University / College or Accredited
Research Institution/industry excluding the period of Ph.D
research with evidence of published work and a minimum of 5
publications as books and/or research/policy papers in indexed/
ISBN/ISSN numbered books/journals and University developed
-ISBN/ISSN list of journals hosted in the website of the
concerned University.

iv. Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching

— ——— — — — — — — — — — — — — — — — —

7 (C) RESEARCH PROJECTS

learning process with evidence of having guided doctoral
candidates and research students.

v. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations.

4.4 0ASSISTANT PROFESSOR

4.4.1. Arts, Humanities, Sciences, Social Sciences,
Commerce, Education, Languages, Law, Journalism and Mass
Communication.

i. Good academic record as defined by the concerned
university with at least 55% of the marks or equivalent grade
where grading system is practiced at the Master’s degree level
in a relevant subject from an Indian University, or an equivalent
degree from an accredited foreign university.

ii. Besides fulfilling the above qualifications, the candidate
should have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or similar test accredited by the
UGC like SLET/SET.

iii. Holders of Ph.D. degree as on the date of Notification of
these Regulations, along with those candidates who are
awarded a Ph.D. degree through a process of admission,
registration, course work and external evaluation as laid down
in the UGC (Minimum Standards and Procedures for award of
M.Phil /Ph.D Degree), Regulations, 2009 and so adopted by
the university, shall be exempted from NET/SLET/SET.

iv. NET/SLET/SET shall also not be required for such
Masters Programmes in disciplines for which NET/SLET/SET
is not conducted subject to the conditions stipulated in these
Regulations in clause.3.3.3.

. e . e e e, e s, e . e e

L \
[ m ©) Sponsored (a) Major Projects amount Major Projects amount mobilized 20 /each Project |
| (1) Projects carried mobilized with grants above with grants above 5.0 lakhs |
| out/ ongoing 30.0 lakhs |
| (b) Major Projects amount Major Projects Amount mobilized 15 /each major |
| mobilized with grants above with minimum of Rs. 4.00 lac up to project |
X 5.0 lakhs up to 30.00 lakhs Rs. 5.00 lacs X
I 1 © Consultancy Projects| Amount mobilized with Amount mobilized with 10 per every |
| (i1) carried out / ongoing | minimum of Rs.5.00 lac minimum of Rs.1.lac Rs.5.0 lac and |
| Rs.1.0 lac, |
| respectively |
i 11 (C) Completed projects : | Completed project Report Completed project report 20 /each major |
(iii) Quality Evaluation (Acceptance from funding (Accepted by funding project and 10 /
! agency) agency) each minor project !
Fm © Projects Patent/Technology transfer/ Policy document of Govt. 30 / each output |
| (iv) Outcome / Outputs Product/Process Bodies at Central and State or outcome for |
| level National patents etc/ |
| 50 /each for Internat- |
I ional patents etc., |
1111 (D) | RESEARCH GUIDANCE :
1 (D) (i) M.Phil. Degree awarded only Degree awarded only 3 /each candidate I
| @) |
| (ii) Ph.D Degree awarded Degree awarded 10 /each candidate |
| Thesis submitted Thesis submitted 7 leach candidate |
| 1I(E) TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS |
i IHI(E)(i)| Research Research Methodology course Research methodology course 20 |
Methodology/ (not less than three (not less than three
| Workshops weeks)/Workshops of not less weeks)/workshops of not less |
| than one week duration. than one week. |
| II(E)(ii) Papers in Participation and Presentation of Participation and Presentation |
| Conferences/ research papers (oral/poster) in of research papers (oral/poster) in |
| Seminars/ |
I workshops etc.* |
I a) International conference a) International conference 10 / each I
| b) National b) National 7.5 / each |
| ¢) Regional/State level 10 Regional/State level 5 /each |
| d) Local —University/College level 5 Local —University/College level 3/ each |
1I(E)
| (iv) Invitations for (a) International (a) International 10 /each |
| conferences/seminars/ |
| workshops/ symposia |
| to deliver lectures/and/ |
I or chair sessions I
! (b) National (b) National 7.5 [each :
| (c) State level/Regional (c) State level/Regional 5 /each |
l (d) University/College level (d) University/College level J
_ Endowment lectures | _ Endowment lectures | Sfeach ______/
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4.4.2. MUSIC, PERFORMINGARTS, VISUALARTSAND
OTHER TRADITIONAL INDIAN ART FORMS LIKE
SCULPTUREETC,

4.4.3. MUSICAND DANCE DISCIPLINE:

1. ASSISTANT PROFESSOR:

Good academic record with at least 55% of the marks, or an
equivalent grade to that of 55% wherever grading system is
practiced at the Master’s degree level, in the relevant subject
or an equivalent degree from an Indian/Foreign University.
Besides fulfilling the above qualifications, candidates should
have cleared the National Eligibility test (NET/SLET/SET)
conducted by the UGC, CSIR, or similar test accredited by the
UGC.

OR

A traditional and a professional artist with highly
commendable professional achievement in the concerned
subject, who should have:

1. Studied under noted/reputed traditional masters and has
thorough knowledge to explain the subject concerned.

2. B high grade artist of AIR/TV.

3. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline.

2.ASSOCIATE PROFESSOR:

Good academic record with doctoral degree, with performing
ability of high professional standard. Five years of experience
of teaching and/or research excluding the period spent for
obtaining the research degree. Has made significant
contributions to the knowledge in the subject concerned as
evidenced by quality of publications. Contribution to
educational innovation such as designing of new courses and/
or curricula and/or outstanding performing achievement in the
field of specialization.

OR

1. ‘A’ grade artist of AIR/TV,;

2. Eight years of outstanding performing achievements in
the field of specialization.

3. Experience in designing of new courses and /or curricula.

4. Participation in Seminars/Conferences in reputed
institutions.

5. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline. A minimum of five years of
experience of teaching and / or research in an academic/research
position equivalent to that of Assistant Professor in a University
/College or Accredited Research Institution/industry excluding
the period of Ph.D research with evidence of published work
and a minimum of 5 publications as books and/or research/
policy papers in indexed/ISBN/ISSN numbered books/journals
and University developed -ISBN/ISSN list of journals hosted
in the website of the concerned University. Contribution to
educational innovation, design of new curricula and courses,
and technology — mediated teaching learning process with
evidence of having guided doctoral candidates and research
students. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations.

3. PROFESSOR:

An eminent scholar with a doctoral degree actively engaged
in research with 10 years of experience in PG teaching and /or
research at the University/National level institutions including
experience of guiding research at doctoral level with outstanding
performing achievements in the field of specialization.

OR

1. ‘A’ grade artist of AIR/TV

2. Twelve years of outstanding performing achievements in
the field of specialization.

3. Significant contributions in the field of specializations
and ability to guide research

4. Participation in National/International Seminars/
Conferences/ Workshops and/ or recipient of National/
International Awards/Fellowships.

5. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline.

./ I11(F) Awards / Honours / Recognitions / Fellowship titles / Post-doctoral Research degrees like D.Sc., D.Litt., LLB etc., \.
[ ) Discipline specific a) Awards by Accredited a) Awards by Accredited 50 /each |
| (i) Awards International Bodies; National International Bodies; National |
| bodies like by UGC,CSIR, DST, bodies like by UGC, ICSSR, |
DBT, ICAR & other Government ICCR, Sahitya Academy and

| bodies and Professional Academies Professional Academies like |
| like Bhatnagar Award etc. Gnana-peet award etc. |
| b) State/university level b) State/university level 20 /each |
I c) Regional / local c) Regional / local 10 /each I
YUmE Honours / a) Governments & International a) Foreign countries !
| (ii) Recognitions bodies like UNESCO etc.; Governments & |
| National like Padma Sri etc., International bodies |
| like UNESCO etc.; |
National like Padma Sri etc. 50 /each I

| b) State level/university level b) State level/university level 20 /each |
| c) Regional / local by c) Regional / local by |
| GO/NGOs/Rotary/ Lions etc., GO/NGOs/Rotary/ Lions etc., 5 /each |
| d) Professional Subject Based d) Professional Subject |
| associations Based associations 5 /each |
T Fellowship Titles a) By universities/bodies like a) Foreign universities/bodies 50 /each I
| FRCP, FRCS etc.; Indian Science like Trinity title etc.; Indian |
| & other Academies like Fellow of Academies of Languages, Arts |
| Indian National Science Academy etc., |

FNA, FNASC, FAMS etc.,

| b) Discipline specific National b) Discipline specific National |
| level Associations level Associations 10 /each |
| 11 Post-doctoral a) D. Sc from an university based (a) D.Litt from an university |
F(iv) degrees on post-doctoral thesis based on post —doctoral thesis 50 /each |

| b) Honorary doctorate conferred (b) Honorary doctorate |
| by conferred by |
| UGC - recognized universities UGC - recognized |
l in sc.ie.nces, engineering, universities ir-1 'Language, J
el redneze. _____ | e s e W

* If a paper presented in Conference/Seminar is published in the form of Proceedings, the points would accrue for the

publication (111(a)) and not under presentation (111(e)(ii)).

N.B. The API for joint research publications/joint book/chapter publications will have to be calculated in the following
manner: Of the total accrued score for all categories of publications by the concerned teacher, the first/Principal author and
the corresponding author/supervisor/mentor of the teacher would share equally 60% of the total points and the remaining

40% would be shared equally by all other authors.
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4.4.4. DRAMADISCIPLINE:

1.ASSISTANT PROFESSOR:

Good academic record with at least 55% of the marks, or an
equivalent grade to that of 55% wherever grading system is
practiced at the Master’s degree level, in the relevant subject
or an equivalent degree from an Indian/Foreign University.
Besides fulfilling the above qualifications, candidates should
have cleared the National Eligibility Test (NET/SLET/SET)
conducted by the UGC, CSIR, or similar test accredited by the
UGC.

OR

1. Aprofessional artist with first class degree/diploma from
National School of Drama or any other approved Institution in
India or abroad

2. Five years of regular acclaimed performance in regional/
national stage with evidence.

3. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline.

2.ASSOCIATE PROFESSOR:

Good academic record with doctoral degree with performing
ability of high professional standard as recommended by an
expert committee constituted by the University concerned for
the said purpose. Five years of experiences of teaching and/ or
research excluding the period spent for obtaining the research
degree. Has made significant contributions to the knowledge
in the subject concerned as evidenced by quality of publications.
Contributions to educational innovation such as designing new
courses and/ or curricula and/ or outstanding performing
achievements in the field of specializations.

OR

1. Arecognized artist of Stage/ Radio/TV.

2. Eight years of outstanding performing achievements in
the field of specialization.

3. Experience in designing of new courses and /or curricula.

4. Participation in Seminars/Conferences in reputed
institutions.

5. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with

illustrations in that discipline.

3.PROFESSOR:

An eminent scholar with a doctoral degree actively engaged
in research with 10 years of experience in Post-graduate
teaching and /or research at the University/National level
institutions including experience of guiding research in doctoral
level, with outstanding performing achievement in the field of
specialization.

OR

1. Twelve years of outstanding performing achievements in
the field of specialization.

2. Significant contributions in the field of specializations
and ability to guide research.

3. Participation in National/International Seminars/
Conferences/Workshops and/ or recipient of National/
International Awards/Fellowships.

4. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations.

4.45.VISUAL (FINE)ARTS DISCIPLINE:

1. ASSISTANT PROFESSOR:

Good academic record with at least 55% of the marks, or an
equivalent grade to that of 55% wherever grading system is
practiced at the Master’s degree level, in the relevant subject
or an equivalent degree from an Indian/Foreign University.
Besides fulfilling the above qualifications, candidates should
have cleared the National Eligibility Test (NET/SLET/SET) for
lecturers conducted by the UGC, CSIR, or similar test accredited
by the UGC.

OR

A Professional artist with highly commendable professional
achievement in the concerned subject, who should have:

1. First class Diploma in Visual (Fine) arts discipline from
the recognized Institution of India/Abroad.

2. Five years of experience of holding regular regional/
National exhibitions/Workshops with evidence.

3. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline.

4 APPENDIX - 11l TABLE - 11 (A) N\

Minimum Point norms of the APIs as provided in Appendix — Il Table I to be applied for the Promotion of teachers in
university departments, and Weightages for Expert Assessment UNDER CAREER ADVANCEMENT SCHEME (CAS)

[ )
| |
| |
I |
l S. | Assessment Category / Minimum Average Yearly or Cumulative API score required during the assessment l
| No.| System period of each level as evaluated under the Performance Based Appraisal System |
| (PBAS) and Weightages for Expert Assessment |
| TEACHERS IN UNIVERSITY DEPARTMENTS / EQUIVALENT CADRES IN UNIVERSITIES |
| Assistant Assistant Associate Professor/ Professor with |
| Professor/ Professor/ Professor/ equivalent cadregAGP increase |
| equivalent equivalent equivalent cadres| Promotion with |from Rs.10,000 |
cadres: AGP cadres: AGP Promotion with | AGP of Rs.10,000(to Rs. 12,000
| increase from increase from AGP of Rs.9000 |
| Rs.6000 to 7000 Rs.7000 to 8000 |
[1 Teaching-learning, Evaluation |
| Related Activities (category 1) 60/Year 60/Year 60/year 60/year 60/year |
| 11 | co-curricular, Extension, & |
| Profession related activities |
I (Category 11) 20/Year 20/Year 20/Year 20/Year 20/Year I
i 111 | Minimum total average annual i
| Score under Categories | and 1l | 100/Year 100/Year 100/Year 100/Year 100/Year |
I"Iv [ Research and Academic 10/Year 20/Year 30/Year 40/Year 50/Year '
| Contribution (Category IlI) - (40/assessment (100/assessment | (90/assessment (120/assessment  |(500/assessment |
| Minimum Annual Score period) Period) period) period) period) |
| Required to be assessed |
| cumulatively |
i Expert Assessment System Screening Screening Selection Selection Peer Evaluation |
| Committee Committee Committee Committee |
Y] Percentage Distribution of No separate No separate points. 30% - Research 50% - Research 50% -Peer '
| Weightage Points in the Expert | points. Screening evaluation evaluation. evaluation of |
| Assessment (Total weightage = | Screening committee to ver-| 50% - Assessment |30 % - Assessment |research. |
| 100) committee to ify API scores of domain know- |of domain 50 % - |
| verify APl scores ledge and teaching |knowledge and Performance |
practices. teaching practices. |evaluation and
| 20 % - Interview |20 % - Interview |other credential |
l performance performance by referral J
~_ e |procedure  /
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1. Arecognized artist of his/her own discipline.

2. Eight years of outstanding performing achievements in
the field of specialization.

3. Experience in designing of new courses and /or curricula.

4. Participation in Seminars/Conferences in reputed
institutions.

5. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline.

2.ASSOCIATE PROFESSOR:

Good academic record with doctoral degree, with performing
ability of high professional standard. Five years of experience
of teaching and/ or research excluding the period spent for the
research degree, Ph. D. Has made significant contributions to
the knowledge in the subject concerned as evidenced by quality
of publications. Contributions to educational innovation such
as: designing new courses and/ or curricula and/ or outstanding
performing achievements in the field of specializations.

OR
4 APPENDIX - 111 TABLE - 11 (B) N\

Minimum Point norms of the APIs as provided in Table I and Weightages for Expert Assessment to be applied for the
Promotion of Teachers, in Colleges (UG and PG) UNDER CAREER ADVANCEMENT SCHEME (CAS)

S. |Assessment Category Minimum Average Yearly or Cumulative API score required during the assessment
No. period of each level as evaluated under the Performance Based Appraisal System
(PBAS) and Weightages for Expert Assessment

Colleges (UG/PG) Teachers/College Library/Physical Education Cadres

Assistant Professor/
equivalent cadres: AGP
increase from Rs.6000 to

Assistant
Professor/
equivalent cadres:

Associate Professor/
equivalent cadre
Promotion with AGP

10% of the Posts of
Professor Promotion
in Colleges with AGP

7000 AGP increase from of Rs. 9000 of Rs.10,000
Rs.7000 to 8000
| Teaching-learning, Evaluation
Related Activities (Category —I) 60/Year 60/Year 60/year 60/year
Il |Co-curricular, Extension, &
Profession related activities
20/Year 20/Year 20/Year 20/Year
111 | Minimum total average annual
Score under Categories | and 11 100/Year 100/Year 100/Year 100/Year
IV |Research and Academic
Contribution (Category 1) — 5/Year 10/Year 15/Year 20/Year
Minimum Annual Score (20/assessment (50/assessment (45/assessment (60/assessment
Required to assessed period) period) period) period)
cumulatively
Expert Assessment System Screening Screening Selection Selection
Committee Committee Committee Committee
V |Percentage Distribution of No separate points. | No separate points. | 20% - Research 30% - Research
Weightage Points in the Expert Screening committee| Screening evaluation evaluation.

Assessment (Total weightage
= 100)

to verify API scores

committee to
verify API scores

60% - Assessment
of domain knowledge
and teaching pract-

50% - Assessment of
domain knowledge and
teaching practices.

20 % - Interview
performance

ices. 20%-Interview
performance

\
I
|
|
i
|
|
|
|
|
|
i
|
|
|
|
|
|
|
|
|
|
|
|
|
|
!
|

Explanatory note for Tables 11 (a) and 11 (b)
1. All universities / colleges will set up verifiable systems for the API related information required in these tables within |
| THREE months of notification of these regulations. They will have to be documented and collated annually by the Internal |
| Quality Assessment cells (IQACs) of the universities / colleges for follow up by the universities / college authorities. In order |
| to facilitate this process, all teachers shall submit the duly filled-in Performance Based Appraisal System (PBAS) proforma to |
the IQAC annually.
| 2. However, in order to remedy the difficulties of collecting retrospective informations and to facilitate the implementation |
| of these regulations from 2009-10, the API based PBAS will be progressively and prospectively rolled out.
| 3. Accordingly, the PBAS based on the API scores of categories | and 11 as mentioned in these tables is to be implemented |
from the year 2009-10, initially based on the existing systems in universities / colleges for one year only with the minimum
| average scores as depicted in Table 11 (a) and Il (b) in rows I to I1l. This annualized API scores can then be compounded |
| progressively as and when the teacher becomes eligible for CAS promotion to the next cadre with the multiplication factor of |
| remaining years of service required to apply for CAS promotion from 2009-10. Thus, if a teacher is eligible for CAS promotion |
| in 2009, one year API scores for 2008-09 alone will be required for assessment. In case of a teacher becoming for CAS promotion
| in 2010, two years average of API scores for 2008-09 and 2009-10 will be required for assessment and so on leading progressively |
for the complete assessment period.
4. As shown in Table 3, the aggregate minimum API score required (given in row I11) can be earned from any of the two |
| board categories, subject to the minimum prescribed in each category. This will provide for due weightage to teachers who |
contribute additionally through any of the components given in Categories 1 and 2 also for the differing nature of contributions |
| possible in different institutional settings |
5. For Category 3 (research and academic contributions), maintenance of past record is done on a normal basis by
| teachers and hence no difficulty is envisaged in applying the API scores for this category for the entire assessment period. In
| this category, a aggregate minimum score is required for promotion over each stage. Alternatively, a teacher should acquire the |
| required minimum aggregate score over two previous stages, taken together |
| 6. Candidates should offer themselves for assessment for promotion, if they fulfill the minimum API scores indicated in |
the table, by submitting an application and the required proforma. They can do so three months before the due date if they |
|

[
|
!
|
|
|
|
|
|
|
|
|
|
|
I (Category — II)
|
i
|
|
|
|
|
|
|
|
|
|
|
|
|
|

consider themselves eligible. Candidates who do not consider themselves eligible, can also apply at a later date.
| 7. If however, on final assessment, candidates do not either fulfill the minimum criteria under Rows 111 and IV or obtain
| less than 50% in the expert assessment, they will be reassessed only after a minimum period of one year. |
| 8. (a) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the date of |

promotion will be deemed to be the minimum period of eligibility.

(b) If however, the candidate finds that she / he fulfills the eligibility conditions at a late date and applies on that date |

| and is successful, her / his promotion will be deemed to be from that date of application
| (c) If the candidate does not succeed in the first assessment, but succeeds in an eventual assessment, her / his |
\promotion will be deemed to be from the later date. J

L N S S ——
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3.PROFESSOR:

An eminent scholar with a doctoral degree actively engaged
in research with 10 years of experience in Post-graduating
teaching and /or research at the University/National level
institutions including experience of guiding research in doctoral
level, with outstanding performing achievement in the field of
specialization.

OR

1. Twelve years of experience of holding regular regional/
national exhibition/workshops with evidence.

2. Significant contributions in the field of specialization and
ability to guide research.

3. Participation in National/International Seminars/
Conferences/Workshops and/or recipient of National/
International Awards/Fellowships.

4. Ability to explain the logical reasoning of the subject
concerned and adequate knowledge to teach theory with
illustrations in that discipline. Aminimum score as stipulated in
the Academic Performance Indicator (API) based Performance
Based Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement for all the posts
specified under 4.4. 3-4.4.5.

4.4.6. QUALIFICATIONS, EXPERIENCE AND OTHER
ELIGIBILITY REQUIREMENTS FORAPPOINTMENT OF
OCCUPATIONALTHERAPY TEACHERS

1.ASSISTANT PROFESSOR:

1.1. Bachelor Degree in Occupational Therapy (B.O.T./B.
Th.O./B.0.Th.), Masters in Occupational Therapy (M.O.Th/
M.Th.O./M.Sc. O.T/M.OT.) with at least 55% of marks from
recognized University.

1.2. NET/SLET/SET shall not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not
conducted subject to the conditions stipulated in these
Regulations in clause.3.3.3.

2.ASSOCIATE PROFESSOR:

Master in Occupational Therapy (M.O.T./M.O.Th./M.Sc.
O.T.) with 5 years total experience as Assistant Professor.

Desirable : Higher qualification such as Ph.D Qualification
in any discipline in therapy recognized by U.G.C

— ——— — — — — — — — — — — — — — — — —

APPENDIX- 111 TABLE-11(c)
Minimum Weightage Points (WP) norms of the APIs as provided in Table-1 (B) for the direct recruitment of teachers in \
university departments/Colleges, Librarian/Physical Education cadres in Universities/Colleges to be considered along |
with other specified eligibility qualifications stipulated in the UGC Notification.

3.PROFESSOR:

3.1. Masters in Occupational Therapy (M.O.T./ M.O.Th./
M.Th.O./M.Sc. O.T.) with 10 years total experience including 3
years experience as Associate Professor (Occupational
Therapy)

3.2 Ph. D. in any discipline in occupational therapy
recognized by U.G.C..

4.PRINCIPAL/DIRECTOR/DEAN:

4.1.Masters in Occupational Therapy (M.O.T./M.Th.O./
M.Oth./M.Sc. O.T.) with atleast 10 years total experience,
including experience as Professor (Occupational Therapy).

4.2. Senior most of the Professor shall be the Principal /
Director / Dean.

4.3. Ph. D. in any discipline in occupational therapy
recognized by U.G.C.

4.4 A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement for all the posts
specified under 4.4. 6 and -4.4.7.

4.5 The appointment of allied field shall be at the lowest
level of Assistant Professor.

4.4.7. QUALIFICATIONS, EXPERIENCEAND OTHER
ELIGIBILITY REQUIREMENTS FORAPPOINTMENT OF
PHYSIOTHERAPY TEACHERS

1. ASSISTANT PROFESSOR:

1.1. Bachelor Degree in Physiotherapy (B.P/T./B. Th./P./
B.P.Th.), Masters in Physiotherapy (M./P.Th/M.Th.P./M.Sc. P.T/
M.PT.) with at least 55% of marks from recognized University.

1.2. NET/SLET/SET shall not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not
conducted subject to the conditions stipulated in these
Regulations in clause.3.3.3.

2.ASSOCIATE PROFESSOR:

Master in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc.
P.T.) with 5 years total experience as Assistant Professor.

Desirable : Higher qualification such as Ph. D in any
discipline in Physiotherapy recognized by U.G.C..

3.PROFESSOR:

3.1. Masters in Physiotherapy (M.P.T. / M.P.Th./M.Th.P./

. e . e e e, e s, e . e e

Titles of the categories
S.N.| of APIs
of (with maximum

Minimum cumulative WP of the API score required for considering candidates
for selection to each cadre based on the PBAS proforma to be submitted by the
applicants along with the stipulated application of the University/College concerned

cate-| accruable API points)

TEACHERS IN UNIVERSITY DEPARTMENTS/EQUIVALENT CADRES/COLLEGES

Assistant Professor/
equivalent cadres with
AGP Rs.6000

gory| and Selection
Committee criteria.

Associate Professor/
equivalent cadres
with AGP Rs.9000

Professor/equivalent
cadres with AGP
Rs.10000

| Expertise in Teachings/
Research/Industry &
Enteurpreneurship
skills and contribution
to corporate life &
Profession related
activities (200 points)

Il |Research, Development
and other related acti-
vities (200 points)

Il | Extension, cocurricular
Extracurricular & student
mentoring activities
(100 points)

Consolidated API score
requirement of 100 from
all the three categories
of APIs or Pass in NET/
accredited Eligibility
test approved by UGC

Consolidated API score
requirement of 400
points from all the three

Consolidated API
score requirement
of 300 points from
all the three
categories of APIs

NV | Selection Committee
criteria: (Minimum
Point Requirement
for consideration for
selection: at least
50% of the points
prescribed)

Highest of the 30 merit
points under

a) Teaching skills by a
Lecture (10 points)

b) Research skills by a
concept/Proposal
presentation

(5 points)

c) Interview
performance

(15 points)

Highest of the 50

merit points under
a) Research papers
(3 nos) evaluation:

Highest of the 75 merit
points under:
a) Research papers

|
!
|
|
|
|
|
|
|
|
|
|
|
categories of APIs |
|
|
|
|
|
|
|
|
|
|
(5 nos) evaluation: 40 |
|

|

25 points points

b) Organizational b) Vision for the

Plans: 10 points department/ Institution:

c) Interview 15 points |

performance: 15 c) Interview |

points performance: 20 |
points Y

S S S ——
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M.Sc. P.T.) with 10 years total experience including 3 years
experience as Associate Professor (Physiotherapy);

3.2Ph. D.inany discipline in Physiotherapy recognized by
UGC.

3.3 A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based Appraisal
System (PBAS) developed by UGC in these Regulations shall
be a mandatory requirement for all the posts specified under
4.4.6and-4.4.7.

3.4 The appointment of allied field shall be at the lowest
level of Assistant Professor.

4.PRINCIPAL/DIRECTOR/DEAN:

4.1. Masters in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc.
P.T.) with atleast 10 years total experience, including experience
as Professor (Physiotherapy).

4.2. Senior most of the Professor shall be the Principal /
Director / Dean.

4.3.Ph. D. in any discipline in Physiotherapy recognized by
UGC.

4.4. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based Appraisal
System (PBAS) developed by UGC in these Regulations shall
be a mandatory requirement for all the posts specified under
44.6and-4.4.7.

4.5 The appointment of allied field shall be at the lowest
level of Assistant Professor.

4.4.8.. MINIMUM QUALIFICATIONS FOR
APPOINTMENT OF TEACHINGFACULTY INUNIVERSITIES
AND COLLEGES- MANAGEMENT / BUSINESS
ADMINISTRATION:

1. Assistant Professor

1.1. A Masters Degree with 55% marks in Business
Management/ Administration / in a relevant management related
discipline or first class in two year full time / three year part-time
PGDM declared equivalent and accredited by AICTE / UGC

OR

First Class graduate and professionally qualified Charted
Accountant / Cost and works Accountant / Company Secretary
of the concerned statutory bodies.

1.2. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based Appraisal
System (PBAS) developed by UGC in these Regulations.

2. Associate Professor:

2.1.Consistently good academic record with at least 55%
marks in Master Degree in Business Management /
Administration / in a relevant management related discipline or
first class in two years full time / three year part-time PGDM
declared equivalent and recognized by AICTE /UGC

OR

First Class graduate and professionally qualified Charted
Accountant / Cost and works Accountant / Company Secretary
of the concerned statutory body.

2.2.Ph.D. or Fellow of IM OR of an Institute recognized by
AICTE.

2.3. A minimum of 5 years’ experience of postgraduate
teaching / industry / research /professional at managerial level
excluding the period spent for obtaining the research degree.

OR

2.4. For candidates from Industry & Profession

2.4.1.Consistently good academic record with at least 55%
marks in Master’s Degree in Business Management /
Administration / in a relevant management related discipline**
or first class in two years full time / three year part-time PGDM
declared equivalent and recognized by AICTE /UGC

OR

First Class graduate and professionally qualified Charted
Accountant / Cost and works Accountant / Company Secretary
of the concerned statutory body.

2.4.2. Aminimum of 10 years’ experience of postgraduate
teaching industry / research/ profession, out of which 5 years
must be at the level of assistant professor orequivalent excluding
the period spent for obtaining research degree. The
candidateshould have Professional work experience, which is
significant and can be recognized at national / international
level as equivalent to Ph.D and 10 years managerial experience
in industry / profession of which at least 5 years should be at
the level comparable to that of lecture.

2.5.Teaching, research industrial and / or professional
experience in a reputed organization;

2.6.Published work, such as research papers, patents filed /
obtained, books and / or technical reports;

2.7. Experience of guiding the project work /dissertation of
PG / Research Students or supervising R&D projects in industry;

2.8. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based Appraisal
System (PBAS) developed by UGC in these Regulations.

3. Professor:

3.1. Consistently good academic record with at least 55%
marks in Master’s Degree in Business Management /
Administration / in a relevant discipline or consistently good
academic record with at least 55% marks in two year full time /
three year part-time PGDM declared equivalent and recognized
by AICTE/UGC

OR

First Class graduate and professionally qualified Charted
Accountant / Cost and works Accountant / Company Secretary
of the concerned statutory body.

3.2.Ph. D. or Fellow of IIM OR of an Institute recognized by
AICTE.

3.3. (i) Aminimum of 10 years’ experience of post graduate
teaching / industry / research / professional out of which 3
years must be at the level of Reader/Associate Professor or
equivalent excluding the period spent for obtaining the research
degree.

OR

(ii) Contribution to educational innovation, design of new
curricula and courses, and technology — mediated teaching
learning process.

(iii) A minimum score as stipulated in the Academic
Performance Indicator (API) based on Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations.

3.4. For candidates from Industry & Profession

3.4.1. Consistently good academic record with at least 55%
marks in Master’s Degree in Business Management /
Administration / in a relevant management related discipline**
or consistently good academic record with at least 55% marks
in two years full time / three year part-time PGDM declared
equivalent and recognized by AICTE / UGC

OR

First Class graduate and professionally qualified Charted
Accountant / Cost and works Accountant / Company Secretary
of the concerned statutory body.

3.4.2. The candidate should have professional work
experience which is significant and can be recognized at national
/ International level as equivalent to Ph. D. and 15 years’
managerial experience in industry / profession of which at least
8 years should be at lease at a level comparable to that of Reader.

3.5. Teaching, Teaching, research industrial and / or
professional experience in a reputed organization;

3.6. Published work, such as research papers, patents filed /
obtained, books and / or technical reports;

3.7. Experience of guiding the project work / dissertation of
PG / Research Students or supervising R&D projects in industry;

3.8. Demonstrated leadership in planning and organizing
academic, research, industrial and / or professional activities;

3.9. Capacity to undertake / lead sponsored R&D
consultancy and related activities;

3.10. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based Appraisal
System (PBAS) developed by UGC in these Regulations.

4. Principal / Director / Head of Institutions

4.1 Qualification same as those prescribed for the post of
professor in the relevant discipline with a minimum of 15 years’
experience of postgraduate teaching / industry/ research.

4.2. Administrative experience in senior level responsible
position

4.3. For candidates from Industry / Profession

4.3.1. Qualification same as those prescribed for the post of
Professor from industry / profession stream with 15 years’
experience of postgraduate teaching / research out of which 5
years must be at the level or Professor in the relevant discipline.

4.3.2. Administrative experience in senior level responsible
position.

4.3.3. A minimum score as stipulated in the Academic
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Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these

Regulations.

* If a class / division is not awarded at Masters level,
minimum of 60% marks in aggregate shall be considered
equivalent to First Class / Division. If a grade point system is

adopted, the CGPA will be converted into equivalent marks as

given below:-

** Relevant management related disciplines shall be those
as Commerce, Economics, Applied Economics, Econometrics
Business Economics, Psychology (Organizational / Industrial
Psychology), Public Administration, Statistics, Mathematical

APPENDIX-II1-TABLE: Il
MINIMUMACADEMIC PERFORMANCEAND SERVICE REQUIREMENTS FOR PROMOTION OF TEACHERS &

EQUIVALENT CADRES INUNIVERSITIES & COLLEGES

S.. | Promotion of

Service (as prescribed by

Academic Performance Indicator requirements as

equivalent cadres from
AGP Rs.6000 to
AGP Rs.7000

years of service with Ph.D or 5
years of service who are with
M.Phil/PG Degree in Profess-
ional Courses such as LLM,
M.Tech, M.V.Sc., M.D., or 6
years of service who are without
Ph.D/M.Phil/PG Degree in
Professional Courses

No | Teachers through the MHRD Notification) per Table-1 (A) of Appendix-IlI
CAS requirement Teachers & equivalent Cadres in Universities & Colleges
1 | Assistant Professor/ Assistant Professor completed 4 (i) Minimum API scores using PBAS scoring proforma

developed by the concerned university as per the norms provided
in Table Il (a) of Appendix Il for teachers in university
departments/equivalent cadres in Universities and in Table 111(b) of
Appendix Il for teachers/equivalent cadres in Colleges.

(ii) One Orientation and one Refresher/Research Methodology
Course of 2/3 weeks duration.

(iii) No separate interview points for the Screening cum
Verification process of recommending AGP elevation.

2. | Assistant Professor/
equivalent cadres
from AGP Rs.7000
to AGP Rs.8000

Assistant Professor with
completed service of 5
years at AGP of Rs.7000

(i) Minimum API scores using the PBAS scoring proforma
developed by the concerned university as per the norms provided
in Table I11(a) of Appendix I11 for teachers in university departments/
equivalent cadres in Universities and in Table 111(b) of Appendix
111 for teachers/equivalent cadres in Colleges.

(ii) Additionally, two courses / programmes from among the
categories of refresher courses, workshops, Training, Teaching-
Learning- Evaluation Technology Programmes, Soft Skills
development Programmes & Faculty Development Programmes
for a minimum period of one week duration to have been undergone
during the assessment period.

(iii) No separate interview points for the Screening cum
Verification process of recommending AGP elevation.

3. | Associate Professor/
equivalent cadres * with
AGP of Rs.9000

Assistant Professors with
3 years of completed service
in the AGP of Rs.8000/-.

Minimum API scores using the PBAS scoring proforma
developed by the concerned university as per the norms provided
in Table I11(a) of Appendix 11 for teachers in university

departments/equivalent cadres in Universities and in Table I11(b)
of Appendix 11 for teachers/equivalent cadres in Colleges.

Three publications.

Additionally one course/training under the categories of
Professional development / curriculum Development/examination
Reform programmes for a minimum period of three days.A selection
committee process as stipulated in this regulation and in Table
I11(a) of Appendix Il for teachers in the university departments/
equivalent cadres in universities and in Table 111(b) of Appendix 111
for teachers / equivalent cadres in colleges.

4. | Professor/ equivalent
cadres with AGP of
Rs.10000

Associate Professor with
3 years of completed service
in the AGP of Rs.9000/-

(i) Minimum yearly /cumulative API scores using the PBAS
scoring proforma developed by the concerned university as per the
norms provided in Table Il1(a) of Appendix Il for teachers in
university departments/equivalent cadres in Universities and in
Table I11(b) of Appendix Il for teachers/equivalent cadres in
Colleges.

(i) Aminimum of five publications.

(ii1) Aselection committee process as stipulated in this regulation
and in Table Il1(a) of Appendix Il for teachers in the university
departments/equivalent cadres in universities and in Table 111(b) of
Appendix 111 for teachers / equivalent cadres in colleges.

5. | Professor with AGP
of Rs.12000/-

Professor with 10 years
of completed service

(i)Minimum yearly /cumulative API scores for the assessment
period. based on the using the PBAS scoring proforma developed
by the concerned university as per the norms provided in Table
Il1(a) of Appendix Il for teachers in university departments/
equivalent cadres in Universities and in Table 111(b) of Appendix
111 for teachers/equivalent cadres in Colleges.

(ii)As this AGP elevation for Professor is applicable to only
university departments, additional credentials are to be evidenced
by (a) post-doctoral research outputs of high standard; (b) awards
/' honours / recognitions / patents & IPR on products & processes
developed / technology transfer achieved; and (c) Additional
research degrees like D.Sc., D.Litt., LL.B etc.,

(iii) The selection process is to be conducted by the university
through an Expert-Committee evaluation of all credentials submitted
along with duly filled PBAS proforma by eligible Professors as
stipulated in Table-I11 (A) of Appendix-I11 for teachers in University
departments. No separate interview need to be conducted for this
category.

!
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
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|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
|
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|

* For teachers seeking promotion under CAS to Associate Professor, for those who on the date of this notification are
Assistant Professors with AGP 8000, the existing requirement of Ph.D. or equivalent publications will continue to apply. For

all others who enter the grade of AGP 8000, subsequent to this notification, the requirement of three publications, as defined
| inthese regulations, will be applicable.
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Statistics, Applied Statistics, Operational Research, Business
Law, Production & Industrial Engineering, Industrial
management and Computer Application.

*** This recognition shall be valid only if the same is
recommended unanimously by a 3- Member Committee of
Experts appointed by the Vice-Chancellor of the University.

PERCENTAGE EQUIVALENCE OFGRADE POINTSFOR
ATENPOINTSSCALE

Grade Grade Percentage

Point Equivalent
‘O’ — Outstanding 5.50-6.00 75-100
‘A’ —Very Good 4.50-5.49 64-74
‘B’ —Good 3.50-4.49 55-64
‘C’—Average 2.50-3.49 45-54
‘D’— Below Average 1.50-2.49 35-44
‘E’ —Poor 0.50-1.49 25-34
‘F’ - Fail 0-049 0-24

449MINIMUM QUALIFICATIONSFORAPPOINTMENT
OF TEACHING FACULTY IN UNIVERSITIES AND
COLLEGES-ENGINEERINGAND TECHNOLOGY

DISCIPLINE:

1. Assistant Professor

1.1. Master’s Degree with 55% marks in the appropriate
branch of Engineering (Engg.) & Technology (Tech) .

1.2. NET/SLET/SET shall also not be required for such
Masters Programmes in disciplines for which NET/SLET/SET
is not conducted subject to the conditions stipulated in these
Regulations in clause.3.3.3.

1.3. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement

2. Associate Professor

2.1.Ph.D. Degree with First Class at Bachelor’s or Master’s
Degree in the appropriate branch of Engg., & Tech., and
experience of 5 years in teaching, research and / or industry at
the level of Lecturer/Assistant Professor or equivalent grade,
excluding period spent on obtaining the research degree

OR

2.2. only to candidates from industry and the profession

2.2.1. First Class Master’s Degree in the appropriate branch
of Engg., & Tech;

2.2.2. Significant professional work which can be
recognized* as equivalent to a Ph.D. Degree in appropriate
branch of Engg., & Tech., and industrial / professional
experience of 5 years in a position equivalent to the level of
Lecturer.

(* This recognition shall be valid only if the same is
recommended unanimously by a 3-Member Committee of
Experts appointed by the Vice-Chancellor of the University).

2.3. Teaching, research industrial and / or professional
experience in a reputed organization;

2.4. Published work, such as research papers, patents filed
/ obtained, books, and / ortechnical reports;

2.5. Experience of guiding the project work / dissertation of
PG / Research Students or supervising R&D projects in industry;

2.6. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement

3. Professor:

3.1.Ph.D. Degree with First Class at Bachelor’s or Master’s
Degree in the appropriate branch of Engg., & Tech., and
experience of 10 years in teaching, research and / or industry,
out of which at least5 years at the level of Reader/ associate
Professor or equivalent grade.

OR

3.2. applicable only to candidates from industry and the
profession

3.2.1. First Class Master’s Degree in the appropriate branch
of Engg., & Tech.;

3.2.2. Significant professional work which can be
recognized* as equivalent to a Ph.D. Degree in appropriate
branch of Engg., & Tech., and industrial / professional
experience of 10 years, out of which at least 5 years at a senior

level of Assistant Professor / Reader;

(* This recognition shall be valid only if the same is
recommended unanimously by a 3- Member Committee of
Experts appointed by the Vice-Chancellor of the University).

3.3. Teaching, research industrial and / or professional
experience in a reputed organization;

3.4. Published work, such as research papers, patents filed
/ obtained, books, and / or technical reports;

3.5. Experience of guiding the project work / dissertation of
PG / Research Students or supervising R&D projects in industry;

3.6. Demonstrated leadership in planning and organizing
academic, research, industrial and / or professional activities;

3.7. Capacity to undertake / lead sponsored R&D,
consultancy and related activities;

3.8. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement

2. Bio-Technology (Engg. & Tech.) Discipline:

1. Assistant Professor:

1.1.First Class Master’s Degree in the Biotechnology branch
of Engineering (Engg.) & Technology (Tech)

OR

1.2.Ph.D. Degree in Applied Biological Sciences such as,
Micro-Biology, Bio19 Chemistry, Genetics, Molecular Biology,
Pharmacy and Bio-Physics;

OR

1.3. Good academic record with at least 55% of the marks, or
an equivalent grade at the Master’s degree level, in
Biotechnology from an Indian / Foreign University.

1.4.Besides fulfilling the above qualifications, candidates
should have cleared the eligibility test (NET/SLET/SET) for
lecturers conducted by the UGC, CSIR or similar test accredited
by the UGC

1.5.A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

2. Associate Professor:

2.1. Ph.D. Degree with First Class at Bachelor’s or Master’s
Degree in the Biotechnology branch of Engg., & Tech./Applied
Biological sciences, and experience of 5 years in teaching,
research and / or industry at the level of Lecturer or equivalent
grade, excluding period spent on obtaining the research degree

OR

2.2. applicable only to candidates from industry and the
profession

2.2.1. First Class Master’s Degree in the appropriate branch
of Engg., & Tech./Applied Biological Sciences;

2.2.2. Significant professional work which can be
recognized* as equivalent to a Ph.D. Degree in appropriate
branch of Engg., & Tech., and industrial / professional
experience of 3 years in a position equivalent to the level of
Lecturer.

(*This recognition shall be valid only if the same is
recommended unanimously by a 3-Member Committee of
Experts appointed by the Vice-Chancellor of the University).

2..3. Teaching, research industrial and / or professional
experience in a reputed organization;

2.4.Published work, such as research papers, patents filed /
obtained, books, and / or technical reports;

2.5.Experience of guiding the project work / dissertation of
PG / Research Students or supervising R&D projects in industry;

2.6.A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

3. Professor:

3.1.Ph.D. Degree with First Class at Bachelor’s or Master’s
Degree in the Biotechnology branch of Engg., & Tech./Applied
Biological Sciences, and experience of 10 years in teaching,
research and / or industry, out of which at least5 years at the
level of Assistant Reader or equivalent grade.

OR

3.2. applicable only to candidates from industry and the
profession

3.2.1.First Class Master’s Degree in the appropriate branch
of Engg., & Tech. / Applied Biological Sciences;
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3.2.2.Significant professional work which can be recognized*
asequivalent to a Ph.D. Degree in appropriate branch of Engg.,
& Tech. / Applied Biological Sciences, and industrial /
professional experience of 10 years, out of which at least 5
years at a senior level of Assistant Professor / Reader;

(*This recognition shall be valid only if the same is
recommended unanimously by a 3- Member Committee of
Experts appointed by the Vice-Chancellor of the University).

3.3. Teaching, research industrial and / or professional
experience in a reputed organization;

3.4. Published work, such as research papers, patents filed
/ obtained, books, and / or technical reports;

3.5. Experience of guiding the project work / dissertation of
PG / Research Students or supervising R&D projects in industry;

3.6. Demonstrated leadership in planning and organizing
academic, research, industrial and / or professional activities;

3.7. Capacity to undertake / lead sponsored R&D,
consultancy and related activities;

3.8. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these

— ——— — — — — — — — — — — — — — — — —

Regulations shall be a mandatory requirement.
3.PHARMACY DISCIPLINE:

1. Assistant Professor

1.1.Basic degree in pharmacy (B.Pharm).

1.2..Registration as a pharma cist under the Pharmacy Act.

1.3.First Class Master’s Degree in appropriate branch of
specialization in Pharmacy;

1.4 Besides fulfilling the above qualifications, candidates
should have cleared the eligibility test (NET/SLET/SET) for
lecturers conducted by the UGC, CSIR or similar test accredited
by the UGC

1.5.A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

2. Associate Professor:
2.1.Basic degree in pharmacy (B. Pharm).
2.2.Registration as a pharmacist under the Pharmacy Act.

2.3.Ph.D. Degree with First Class at Bachelor’s or Master’s
Degree in the appropriate branch of specialization in Pharmacy;,
and experience of 5 years in teaching , research, industry and /

. e . e e e, e s, e . e e

4 APPENDIX IV N
! |
| MODEL PERFORMANCE BASEDAPPRAISALSYSTEM (PBAS) PROFORMAFOR CAREER ADVANCEMENT |
| SCHEME (CAS) PROMOTIONS OFUNIVERSITY /COLLEGE TEACHERS BASED ON THEACADEMIC |
| PERFORMANCE INDICATORS (AP1) DEVELOPED BY UGC-TO BEADOPTED BY THE |
| UNIVERSITY CONCERNED |
[  SECTION-A:GENERAL |
| 1 | Name & Designation of the faculty |
| 2 | Name of the Department/ Centre of University / College |
3 | Name of the University / College with communication address
I I
i 4 | Communication Address / Email / Telephone / Mobile of the faculty |
‘\ 5 | YEAR OF PERFORMANCE APPRAISAL /'
SECTION-B:
CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES
7'Sl.No. | NatureofActvity | Maximum Score
[ i \
i CATEGORY | ESSENTIAL API Sc| Self | Veri- i
1(A) ore all-| appra- | fied
| oed isal |API |
| Score | Score |
| 1 Lectures taken as percentage of lectures allocated (100% compliance = 20 points)| 20 |
| 2 Seminars, tutorials, practicals, contact hours undertaken as percentage of those |
| actual allocated (100% compliance = 20 points) 20 |
| 3 Lectures or other teaching duties in excess of UGC norms (1hour excess |
| per week : one point) 10 |
4 Imparting of knowledge / instruction vis a vis with the prescribed material (Text
I book / Manual etc) and methodology of the curriculum (100% compliance I
=20 points) 2
| 5 College/University examination duties (Question paper setting and evaluation |
| of answer scripts) as per duties allotted. (100% compliance = 10 points) 10 |
6 College/University examination/Evaluation duties for internal/continuous
| assessment work as allotted (100% compliance = 10 points) 10 |
| 7 Additional examination work such as coordination, invigilation, flying squad |
| duties etc. (maximum of 5 or 10 depending upon intensity of duty) |
| (100% compliance = 10 points) 10 |
| CATEGORY | DESIRABLE |
| 1B |
i 1 Use of Innovative teaching-learning methodologies; use of ICT; Updated i
subject content and course improvement.
| a. ICT Based Teaching material:10points/each |
| b. Interactive Courses : 5 points/each |
| c. Participatory Learning modules: 5 points/each 10 |
| 2. Developing and imparting Remedial/Bridge Courses and Counseling modules |
(Each activity : 5 points) 10
| 3 Developing and imparting soft skills/communication skills/personality |
| development courses/modules (Each activity : 5 points) 10 |
| 4 Developing and imparting specialized teachinglearning programmes in physical |
| education, library ; innovative compositions and creations in music, performing |
and visual arts and other traditional areas (Each activity : 5 points) 10
| 5 Organizing and conduction of popularization programmes/training courses in |
| computer assisted teaching/web-based learning and elibrary skills to students |
| (a) Workshop / Training course : 10 points each |
Ny (b) Popularization program : 5 points each 10 J
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or profession at the level of Lecturer or equivalent grade;
excluding period spent on obtaining the research degree.

2.4. applicable only to candidates from industry and the
profession

2.4.1.First Class Master’s Degree in the appropriate branch
of specialization in Pharmacy

2.4.2. Significant professional work which can be
recognized* as equivalent to a Ph.D. Degree in appropriate
branch of specialization in Pharmacy and industrial /
professional experience of 5 years in a position equivalent to
the level of Lecturer.

(*This recognition shall be valid only if the same is
recommended unanimously by a 3- Member Committee of
Experts appointed by the Vice-Chancellor of the University).

2.4.3. Teaching, research industrial and / or professional
experience in a reputed organization;

2.4.4. Published work, such as research papers, patents filed
/ obtained, books, and / or technical reports;

2.4.5. Experience of guiding the project work / dissertation
of PG / Research Students or supervising R&D projects in
industry;

2.4.6. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

4 CATEGORY I1: CO-CURRICULAR, EXTENSION AND PROFESSION RELATED ACTIVITIES

3. Professor:

3.1. Basic degree in pharmacy (B. Pharm).

3.2.Registration as a pharmacist under the Pharmacy Act.

3.3.Ph.D. Degree with First Class at Bachelor’s or Master’s
Degree in the appropriate branch of specialization in Pharmacy,
and experience of 10 years in teaching , research, industry and
/ or profession at the level of Lecturer or equivalent grade;

OR

3.4. applicable only to candidates from industry and the
profession

3.4.1. First Class Master’s Degree in the appropriate branch
of specialization in Pharmacy

3.4.2. Significant professional work which can be
recognized* as equivalent to a Ph.D. Degree in appropriate
branch of specialization in Pharmacy and industrial /
professional experience of 5 years at a senior level comparable
to Assistant Professor / Reader.

(*This recognition shall be valid only if the same is
recommended unanimously by a 3- Member Committee of
Experts appointed by the Vice-Chancellor of the University).

3.5. Teaching, research industrial and / or professional
experience in a reputed organization;

3.6. Published work, such as research papers, patents filed
/ obtained, books, and / or technical reports;

3.7. Experience of guiding the project work / dissertation of
PG / Research Students or supervising R&D projects in industry;

3.8. Demonstrated leadership in planning and organizing

SI. No. Nature of Activity

Maximum Score

CATEGORY
1(A)

CO-CURRICULAR AND EXTENSION ACTIVITES

API Sc| Self | Veri-
ore all-| appra- | fied
oted isal |API
Score | Score

b. Interactive Courses : 5 points each

1 Contribution to Corporate life in Universities/colleges through meetings, popular
lectures, subject related events, articles in college magazine and University volumes.
a. ICT Based Teaching materials : 10 points each

10

CATEGORY I
(B)
1

e e, e e e, e, e e e e, e e e, e e e e, e e e e e e e e e e e e e | e e et e e,

—_———— —

c. Participatory Learning modules : 5 points each

Institutional Co-curricular activities for students such as field studies/educational
tours, industry-implant training and placement activity.

a. Field studies / Educational tour : 5 points each

b. Industry — implant training : 5 points each

c. Placement activity : 5 points each

Community Service, Social Orientation and other Student Mentoring Activities
through NSS/ NCC/NSO/other Governmental and non- Governmental channels
(Each activity 5 points each)

Students and Staff Related Socio Cultural and Sports Programmes (intra/ interde-
partmental and intercollegiate)

a. Intra departmental : 1 point each

b. Inter department : 2 points each

c. Inter college : 3 points each

d. Inter university : 5 points each

Professional Ethics and Campus Development Activities like Institutional
infrastructure projects, Co-curricular student educational programme like
Environmental Education etc and value based programmes, and Programmes in
the TV/Radio Channels. (Each activity 1 point each)

PROFESSION-RELATED CONTIBUTION

Institutional Governance responsibilities like, Vice Principal, Dean, Director,
Warden, Bursar, School Chairperson, IQAC coordinator and any other
membership of institutional committees

a. Vice Principal / Dean / Director : 3 points each

b. Warden / Bursan / School Chairperson / IQAC coordinator : 2 points each
c. Member of syndicate / Governing council : 5 points each

d. Member of Academic council / Senate : 3 points each

e. Member of other college / university level committees : 1 point each
Membership in profession related committees at state and national level

a. At national level : 3 points each

b. At site level : 2 points each

Participation in subject associations, conferences, seminars without paper
presentation (Each activity : 1 point)

Participation in short term training courses less than one week duration in
educational technology, curriculum development, professional development,
Examination reforms, Institutional governance (Each activity : 5 points)
Membership of professional associations committees, Boards of Studies, editorial
committees of journals / institutional publications.(Each activity : 2 points)

10

10

05

05

10

10

05

05

05

— e e — — — — — — — — — — — — — — — — | — — o o s s . s e . e s s . | s e el b s

e ———_——
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academic, research, industrial and / or professional activities;
3.9. Capacity to undertake / lead sponsored R&D,

c. Ten years teaching experience out of which at least five
years teaching experience in a Secondary Teacher Educational

consultancy and related activities;

3.10. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these

Regulations shall be a mandatory requirement.

449 QUALIFICATIONSPRESCRIBED FORTEACHING

POSITIONS INTHEREGULATIONS OF NCTE.

QUALIFICATIONS FOR B. ED. COURSE: A.

QUALIFICATIONS:

(i) PRINCIPAL / HEAD (in multi-faculty institution) :
a. Academic and professional qualification will be as

prescribed for the post of lecture; and
b. Ph.D. in Education

Institution

Regulations shall be a mandatory requirement.

(a) Foundation Courses
marks

and

(if) ASSISTANT PROFESSOR:

d. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these

(i) Master’s Degree in Science / Humanities / arts with 50%

(ii) M. Ed. With at least 55% marks or its equivalent grade

(iii) Any other stipulation prescribed by the UGC in the
general norms including a pass in NET/SLET/SET prescribed

’/ CATEGORY-I11: RESEARCHAND RELATED CONTRIBUTIONS \
| SI.No. | APIs Engineering/Agriculture/ | Faculties of Languages Arts/Humanities/ | Max. points for |
| Veterinary Science/ Social Sciences/Library/ Physical University and college |
| Sciences/Medical education/Management teacher position |
Sciences AP1Sc [Self | Veri- !
| - |
oreall- |appra- | fied
| oted isal |API |
| Score | Score |
I I
i Ill(@) | Research | Refereed Journalswith Refereed Journals which are indexed 20/ |
Publication| impact factor 1.0 and publications with Impact factor less publi-
| (Journals) | below 2.0 than one cation |
| Refereed Journals with Refereed Journals with impact factor 30/ |
| impact factor 2.1 and 1.0and below 2.0 publi- |
below 5.0 \cation
| Refereed Journals with Refereed Journals with impact factor 40/ |
| impact factor 5.1 and 2.0 and below 5.0 publi- |
| below 10.0 cation |
| Refereed Journals with Refereed Journals which are not 15/ |
| impact factor less than one |indexed without any impact factor publi- |
indexed cation
| Vernacular & Indian Vernacular & Indian language |
| language journalsin all journals in all disciplines without 10/ |
| disciplines without any any impact factors included in the list Publi- |
| impact factors included in | of journals prepared by the university and | cation |
the list of journals prepared | hosted in its website
| by the university and hosted |
| in its website |
| Non impact factor National | National level research papers in |
level research papers in non-refereed/non Journals but having 10/
: non-refereed/ journals but | ISBN /ISSN numbers and the list of Publi- :
having ISBN/ISSN numbers | journals prepared by the university and cation
| and the list of journals osted in its website. |
d the list of j | hosted in i bsi
prepared by the university
| d by the universi |
and hosted in its website.
| Full papers in conference Full papers in Conference proceedings, (b) 10/ |
| proceedings, etc. (Abstracts |etc. (Abstracts not to be included) Publi- |
| not to be included) cation |
| II(b) | Research | Textor Reference Books Text or Reference Books Published 50 /sole |
ublicati- | Published by Internationa y International Publishers author;
| Publicati- | Published by I ional | by I ional Publish h |
| ons(books, Publishers with an 10/chap- |
| chapters in| established peer review ter inan |
books system edited
| , |
other than book
| refereed Subjects Books by National |Subject Books by / national level 25 /sole |
| journal level publishers/State and | publishers/State and Central Govt. and 5/ |
| articles) Central Govt. Publications | Publications with author, |
with ISBN/ISSN numbers ISBN/ISSN chapter
| in edi |
in edited
| books |
| Subject Books by Other Subject Books by 15/sole |
| local publishers with Other local author, |
| ISBN/ISSN numbers publishers with and 3/ |
| ISBN/ISSN numbers chapter |
in edited
| books |
| Chapters in knowledge Chapters in knowledge based volumesin | 5/ |
based volumes by Indian/National level publishers Chapter
| Indian/National level with ISBN /ISSN numbers & with |
| publishers with ISBN/ISSN | numbers of national & international |
| nupberlsgc_mf{ith n;J_mbe;rs of |directories |
L directories J
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in these regulations shall be mandatory

(iv)A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

OR

i) M. A. in Education with 55% marks or its equivalent grade

ii) B. Ed. with at least 55% marks and

iii)Any other stipulation prescribed by the UGC in the
general norms including a pass in NET/SLET/SET prescribed
in these regulations shall be mandatory

(iv)A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

(b) Methodology Courses

(i) Master’s degree in subject with 50% marks

(ii) M. Ed. degree with at least 55% marks or its equivalent
grade and

(iii)Any other stipulation prescribed by the UGC in the
general norms including a pass in NET/SLET/SET prescribed
in these regulations shall be mandatory

(iv)A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

QUALIFICATIONS FOR M. Ed. COURSE PROFESSOR/
HEAD:

(i) Master’s Degree in Arts / Humanities / Sciences /
Commerce and M. Ed. each with a minimum of 55% marks

OR

M. A. (Education) with 55% marks and B. Ed each with a
minimum of 55% marks

(ii) Ph. D. in Education and

(iii) At least 10 years of teaching experience in University
department of education or College of Education of which a
minimum of 5 years at the M. Ed. level with published work in
the area of his specialization.

(iv) A minimum score as stipulated in the Academic

Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

ASSOCIATE PROFESSOR:

(i) Master’s Degree in Arts / Humanities / Sciences /
Commerce and M. Ed. each with a minimum of 55% marks or its
equivalent grade

OR

M. A. (Education) and B. Ed each with a minimum of 55%
marks

(ii) Ph. D. in Education and

(iii) At least 5 years of teaching experience in University
department of education or College of Education which a
minimum of 3 years at the M. Ed. level and published work in
his area of specialization.

(iv) A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

ASSISTANT PROFESSOR:

(i) Master’s Degree in Arts / Humanities / Sciences /
Commerce and M. Ed. each with a minimum of 55% marks or it
equivalent grade

OR

M. A. (Education) and B. Ed each with a minimum of 55%
marks

(ii) Any other stipulation prescribed by the UGC in the
general norms including a pass in NET/SLET/SET prescribed
in these regulations shall be mandatory

(iii) A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

QUALIFICATIONS FOR M. P. Ed. COURSE:
QUALIFICATIONS PROFESSOR:

(i) Master’s Degree in Physical Education with a minimum
of 55% marks or its equivalent grade

(i) Ph.D. in Physical Education or equivalent published work

(iii) At least ten years teaching / research experience in a

{/ I(C) RESEARCHPROJECT \\
| (C) | Sponsored | (a) Major Projects Major Projects amount mobilized 20 each |
0] Projects amount mobilized with with grants above 5.0 lakhs Project |
| carried out/| grants above 30.0 lakhs |
ongoing b) Major Projects Major Projects Amount mobilized 15 each major
| |
| amount mobilized with with minimum of Rs. 4.00 lakhs up project |
grants above 5.0 lakhs up to Rs. 5.00 lakhs
| t0 30.00 lakhs |
| (c) Minor projects from Minor projects from central / state 10 each minor |
| central / state funding funding agencies with grants below project |
| agencies with grants 4.00 lakhs |
below 5.0 lakhs
| |
| M(C) | Consultan- | Amount mobilized with Amount mobilized with minimum of 10 per every |
| (ii) cy Projects | minimum of Rs.5.00 lakhs Rs.1.lac Rs.5.0 lakhs |
carried out andRs.1.0
| / ongoi |
going lakh
| respectively |
| M(C) | Completed | Completed project Report Completed project report 20 /each |
| (iii) projects : | (Acceptance from funding (Accepted by funding agency) major project |
uality agency) and 10 each
| (E?valuation minor proj |
! project !
[ 1 (C) | Projects Patent/Technology Policy document of Govt. Bodies at 30 each output I
| (v) Outcome/ | transfer/ Product/Process | Central and State level or outcome for |
| Outputs National |
patents etc /
| 50 each for |
| International |
| patents etc., |
|- 11(D) | RESEARCHGUIDANCE !
| (D) | M.Phil. Degree awarded Degree awarded 5/each |
0] candidate
| Thesis submitted Thesis submitted 2 /each |
| candidate |
| (D) PhD Degree awarded Degree awarded 10/ each |
| (ii) candidate |
Thesis submitted Thesis submitted 7/ each
\ candidate J
~__ 0 /
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department / college of Physical Education out of which at
least 5 years in the post graduate institution / University
department

(iv) A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

ASSOCIATE PROFESSOR:

(i) Master’s Degree in Physical Education with a minimum
of 55% marks or its equivalent grade

(ii) At least five years teaching / research experience in a
department / college of Physical Education out of which at
least 3 years in the post graduate level

(iii) Ph.D. in Physical Education

(iv) A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

ASSISTANT PROFESSOR:

(i) Master’s degree in Physical Education with at least 55%
marks or its equivalent grade and

(ii) Any other stipulation prescribed by the UGC in the
general norms including a pass in NET/SLET/SET prescribed
in these regulations shall be mandatory

(iii) A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations shall be a mandatory requirement.

QUALIFICATIONS FOR B.Ed and M. Ed. COURSE
(Through ODL):

QUALIFICATION OF THEACADEMIC STAFF:

The academic and professional qualification of the academic
staff shall be the same as prescribed in the case of the regular
programmes for corresponding programmes offered through
the face —to-face mode. In addition, the faculty with qualification
/ experience in the ODL system should be preferred.

4.5.0 MINIMUM QUALIFICATIONS FOR DIRECT
RECRUITMENT TO THE POSTS OF LIBRARIAN, DEPUTY
LIBRARIANAND UNIVESRITYASSISTANT LIBRARIAN/
COLLEGELIBRARIAN

45.1UNIVERSITY LIBRARIAN

i. Master’s degree in Library Science /Information Science
with at least 55% of the marks or its equivalent grade for 55%
where grading system is practiced. ii. A Ph.D. degree in the
above discipline and / or allied discipline with a consistently
good academic record;

iii. Aminimum of 15 years of teaching/librarian experience
of which at least 5 years experience as a Deputy Librarianin a
University Library or 10 years’ experience as Assistant Librarian
in the University or as College Librarian.

iv. Evidence of innovative library service and organization
of published work and ICT modernization of library. Evidence
of published work with a minimum of 5 books and / or
publications in indexed/ISBN/ISSN numbered journals/books
and University developed ISBN/ISSN numbered list of journals
hosted on the website of the concerned University.

v. A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations.

452UNIVERSITY DEPUTY LIBRARIAN

i. Master’s degree in Library Science/Information Science /
Documentation Science with at least 55% of the marks or its
equivalent grade for 55%, where grading system is practiced.

ii. APh.D. degree in the above discipline or allied discipline
with a consistently good academic record.

iii. Aminimum of 10 years of teaching/ Library experience
with at least 5 years as an Assistant University Librarian/ College
Librarian.

iv. Evidence of innovative library services, organization and
computerization of library.

v. Evidence of published work with a minimum of 5
publications in indexed/ISBN/ISSN journals and / or ISBN/ISSN
numbered books and University developed ISBN/ISSN
numbered list of journals hosted on the website of the concerned
University.

vi. A minimum score as stipulated in the Academic
Performance Indicator (API) based

Performance Based Appraisal System (PBAS) developed
by UGC in these Regulations.

’/ I1(E) TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOPPAPERS \‘
| II(E) | Research |a. Research Methodology | a. Research methodology course 20/ each |
| @ Methodolo| course (not less than three | (not less than three weeks) / event |
| ay/ weeks) /Workshops of not | workshops of not less than |
Workshops less than one week duration.| one week.
| or b. International conference / b. International conference / 20/ each |
| |
Conference, Seminar/ Symposia seminars /symposia
| s/ c. National conference / c. National conference / 10/ each |
| Seminars | Seminar /Symposia seminars /symposia |
& d. State level /university / | d. State level /university / 5/each
| Symposia | college level seminar/ college level seminar / |
| conference /symposia conference /symposia |
| II(E) | Papersin | Participationand Participation and |
| (i) Conference| Presentation of research Presentation of research |
| s/ papers (oral/poster) in papers (oral/poster) in |
| Seminars/ | a) International / Foreign (i) International /Foreign 7.5Each |
kshops | conference etc. conference etc.
| wor A , i , |
etc.* b) National a) National 7.5each
| c) Regional /State level 10 Regional /State level 5each |
| d) Local —University 5 Local —University / 3each |
| / College level _ College level ) |
| a. International/foreign b. International/foreign 10 /each |
c. National d. National 7.5 /each
| e. State f. State 5 /each |
| level/Regional level/Regional |
! II(E) | Invitations | g. University/College h. University/College level 5 Jeach !
| (iv) for level Endowment Endowment lectures |
| conferences | lectures |
| i |
| symposiap |
| to deliver |
| Ieg/tugﬁs_l |
= |
~_ |/ R R R
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453UNIVERSITYASSISTANT LIBRARIAN/COLLEGE
LIBRARIAN

i. Master’s degree in Library Science / Information Science
/ Documentation Science or an equivalent professional degree
with at least 55% of the marks or its equivalent grade of 55%
marks where grading system is practiced and a consistently
good academic record with knowledge on computerization of
library.

ii. Qualifying in the National Eligibility Test (NET) or other
accredited test like SLET/ SET in Library Science conducted
for the purpose by the UGC or any other agency approved by
the UGC.

iii. Holders of Ph.D. Degree as on the date of Notifications
of these Regulations, along with those candidates who are
awarded a Ph.D. degree through a process of admission,
registration, course work and external evaluation as laid down
in the UGC (Minimum Standards and Procedure for award of
M.Phil./Ph.D Degree), Regulations, 2009 and so adopted by
the university shall be exempted from NET/SLET/SET.

4.6.0 MINIMUM QUALIFICATIONS FORTHE POSTS OF
DIRECTOR OF PHYSICAL EDUCATION, DEPUTY
DIRECTOR OF PHYSICALEDUCATIONANDASSISTANT
DIRECTOR OF PHYSICAL EDUCATION / COLLEGE
DIRECTOR OFPHYSICALEDUCATION

4.6.1. UNIVERSITY DIRECTOR OF PHYSICAL
EDUCATION

(i) PhD in Physical Education or allied discipline.

(ii) A minimum of 15 years of Physical education/ Sports
experience of which at least 5 years as University Deputy
Director of Physical Education or ten years as University
Assistant DPE/ College DPE.

(iii) Evidence of organizing competitions and conducting a
minimum of ten coaching camps.

(iv) Evidence of having produced good performance teams/
athletes at inter university/combined university and at higher

level etc and of having guided Ph.D./M.Phil. Candidates for
research.

(v) Evidence of Published work with a minimum of 10 books
and/ or publications in indexed / ISBN/ISSN numbered journals
and / or ISBN/ISSN numbered books and the University
developed and ISBN/ISSN numbered list of journals hosted on
the website of the concerned University.

(vi) Aminimum score in the Academic Performance Indicator
(API) based a Performance Based Appraisal System (PBAS)
developed by UGC in these Regulations.

46.2UNIVERSITY DEPUTY DIRECTOR OF PHYSICAL
EDUCATION

(i) Ph.D. in Physical Education/Sports Science. In addition,
shall also possess at least 55% of the marks or an equivalent
grade at the Master’s Degree level wherever grading system is
followed.

(i) A minimum of 10 years’ teaching/ Physical education/
sports experience of which at least 5 years as University
Assistant DPE/College DPE.

(iii) Evidence of having organized competitions and
conducted a minimum of FIVE coaching camps of at least two
weeks’ duration.

(iv) Evidence of having produced good performance teams/
athletes for competitions like state / national / inter-university
/ combined university, etc.

(v) Passed the physical fitness test.

(vi) Evidence of published work with a minimum of 5 books
and /or publications in indexed ISBN/ISSN numbered journals
and /or ISBN/ISSN numbered books and the University
developed ISBN/ISSN numbered list of journals hosted on the
website of the concerned University.

(vii) A minimum score as stipulated in the Academic
Performance Indicator (API) based Performance Based
Appraisal System (PBAS) developed by UGC in these
Regulations.

— —— — — — — — — — — — — — — — — — — — — — — — — — — — — —— —— — —— — —

o (F) Awards/ Honours / Recognitions / Fellowship titles / Post-doctoral Research degrees like D.Sc., D.Litt., LLB etc}

[ )
[ M(F)| Discipline | a.Awards by Foreign a. Awards by Foreign universities/ | 50 /each |
| @) specific universities /Accredited Accredited International |
| Awards International Bodies Bodies .
b. National: by UGC,CSIR, b. National: by UGC, ICSSR, 50 /each '
| DST, DBT, ICAR & ICCR, Sahitya Academy and |
| other Government bodies Professional Academies like |
| and Professional Gnana-peet award etc., |
| Academies like Bhatnagar |
Award etc., X
I c. State/university level c. State/university level 20 /each |
d. Regional / local d. Regional / local 10 /each |
| HIF | Honours/ | a.Foreign countries /Gove- a. Foreign countries Governments | 50 /each |
| (i) | Recognitio | rnments & International & International bodies like |
ns bodies like UNESCO etc., UNESCOetc., |
| b. National like Padma Sri etc., | b. National like Padma Sri etc., 50 /each !
| c. State level/university level | c. State level/university level 20 /each I
| d. Regional / local by GO/ d. Regional / local by GO/NGOs/ 5 /each |
| NGOs/ Rotary/ Lions etc., Rotary/ Lions etc., |
| e. Professional Subject Based | e. Professional Subject Based 5 Jeach |
associations associations
TS Fellowship| a. Foreign universities/bodies | a. Foreign universities/bodies like 50 /each |
| @ii) | Titles like FRCP, FRCS etc., Trinity title etc., |
| b. Indian Science & other b. Indian Academies of 50 /each |
Academies like Fellow of Languages, Arts etc.,
| Indian National Science |
| Academy FNA, FNASC, |
| FAMS etc., |
| c. Discipline specific c. Discipline specific 10 /each |
| National level Associations National level Associations |
' INF | Post a.D. Scfroman a. D. Littfroman 50 /each '
| (iv) | doctoral university based university based on |
| degrees on post-doctoral thesis post doctoral thesis / LLD |
~__ - - I 4

The incumbent teacher other academic staff or the candidates applying for direct recruitment shall follow the norms prescribed
in Appendix 111 —Table I to 111 while filling up this PBAS proforma and providing the self appraisal score. The self appraisal score
to be given by the applicant based on evidences criteria which would be verified by the screening —cum Evaluation committee /
Selection committee at the appropriate level of CAS promotion.

Signature of the faculty with Forwarded by:
Designation, Place & Date

Signature of HOD / School Chairperson /
Principal
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4.6.3. University Assistant Director of Physical Education
/ College Director of Physical Education

(i) Master’s degree in Physical Education or Master’s degree
in Sports Science with at least 55% of the marks or its
equivalence in a grade point scale with a consistently good
academic record.

(ii) Record of having represented the university / college at
the inter-university /intercollegiate competitions or the State
and/ or national championships.

(iii) Passed the physical fitness test.

(iv) Qualifying in the National Eligibility Test (NET) or other
accredited test like SLET/SET in Physical Education conducted
for the purpose by the UGC or any other agency approved by
the UGC.

(v) Holders of Ph.D. degree as on the date of Notification of
these Regulations, along with those candidates who are
awarded a Ph.D. degree through a process of admission,
registration, course work and external evaluation as laid down
in the UGC (Minimum Standards and Procedure for award of
M.Phil/Ph.D Degree), Regulations, 2009 and so adopted by the
university shall be exempted from NET/SLET/SET.

4.6.4. Physical Fitness Test Norms:
~NORMSFORMEN

12 MINUTES RUN/WALK TEST

Upto Upto Upto Upto
30 years 40 years 45 years 50 years
1800 metres 1500 metres 1200 metres 800 metres
NORMSFORWOMEN

8 MINUTES RUN/WALK TEST

Upto Upto Upto Upto
30 years 40 years 45 years 50 years
1000 Metres. 800 metres. 600 metres. 400 metres.

4.7. Since UGC has prescribed the above qualifications for
teaching positions in all higher education institutions for
maintenance of minimum standards in consultation with the
Statutory Councils governing the approval of courses
respectively, any future modification in qualifications brought
about by appropriate Statutory Councils for appointment of
teachers in universities/colleges offering such courses
coming under the perview of appropriate Staturoty Councils
will automatically be considered as adopted by UGC as the
prescribed qualifications for those teachers of such courses.

5.0.0.SELECTION COMMITTEESAND GUIDELINESS
ON SELECTIONPROCEDURES:

The University Grants Commission has evolved the
following guidelines on (a) Constitution of Selection
Committees for selection of Assistant Professor, Associate
Professor, Professor, Assistant Librarian, Deputy Librarian,
Librarian, Assistant Director of Physical Education, Deputy
Director of Physical Education and Director of Physical
Education and (b) specified selection procedures for direct
recruitment and Career Advancement Schemes Regulations for
teachers in universities and colleges.

5.1.0 Selection Committee Specifications:

5.1.1 Assistant Professor in the University:

At the University level, all selections must be done with the
Vice Chancellor or Acting Vice Chancellor as the Chairperson
of the Selection Committee.

1. The Vice Chancellor to be the Chairperson of the Selection
Committee.

2. Three experts in the concerned subject out of the panel
of names recommended by the Vice Chancellor and approved
by the relevant statutory body of the university concerned, at
least one of whom to be drawn from the panel of subject experts
developed by UGC and hosted in its web-site

3. Dean of the concerned Faculty, wherever applicable

4. Head/Chairperson of the Department/School.

5. An academician nominated by the Visitor/Chancellor,
wherever applicable.

6. An academician representing SC/ST/OBC/Minority/
Women/Differently-abled categories to be nominated by the
Vice Chancellor, if any of the candidates representing these
categories is the applicant and if any of the above members of
the selection committee do not belong to that category. At
least four members, including two outside subject experts shall
constitute the quorum.

5.1.2 Associate Professor in the University

The Selection Committee should have the following
composition:

1. Vice Chancellor to be the Chairperson of the Selection
Committee.

2. An academician who is the nominee of the Visitor/
Chancellor, wherever applicable.

3. Three experts in the concerned subject/field out of the
panel of names recommended by the Vice Chancellor and
approved by the relevant statutory body of the university
concerned , at least one of whom to be drawn from the panel of
subject experts developed by UGC and hosted in its web-site

4. Dean of the faculty, wherever applicable.

5. Head/Chairperson of the Department/School.

6. An academician representing SC/ST/OBC/ Minority/
Women/Differently-abled categories, if any of candidates
representing these categories is the applicant, to be nominated
by the VVC, if any of the above members of the selection committee
do not belong to that category. At least four members, including
two outside subject experts, shall constitute the quorum.

5.1.3 Professor in the University

The composition of the Selection Committee for the post of
Professor shall be similar in composition as that for the post of
Associate Professor.

5.1.4 Assistant Professor in Colleges including Private
Colleges:

1. Chairperson of the Governing Body of the college or his/
her nominee from among the members of the Governing body
to be the Chairperson of the Selection Committee.

2. The Principal of the College.

3. Head of the Department of the concerned subject.

4. Two nominees of the Vice Chancellor of the affiliating
university of whom one should be a subject expert.

5. Two subject-experts not connected with the college to be
nominated by the Chairperson of the governing body of the
college out of a panel of five names approved by the relevant
statutory body of the university concerned.

6. An academician representing SC/ST/OBC/ Minority/
Women/Differently-abled categories, if any of candidates
representing these categories is the applicant, to be nominated
by the VVC, if any of the above members of the selection committee
do not belong to that category. The quorum for the meeting
should be five of which at least two must be from out of the
three subject-experts. For Government colleges, the State Public
Services Commissions / Teacher Recruitment Boards must invite
three subject experts for which involving the concerned
University , be involved in the selection process by the State
PSC.

5.1.5 In the case of posts of Associate Professor and
Professors in Colleges, the Committee shall consist of

1. The Chairperson of the Governing Body or his or her
nominee, from among the members of the Governing body to
be the Chairperson of the Selection Committee;

2. The Principal of the College,

3. The Head of the Department of the concerned subject
from the college.

4. Two University representatives nominated by the vice
chancellor, one of whom will be the Dean of College
Development Council or equivalent position in the University,
and the other must be expert in the concerned subject;

5. Two subject-experts not connected with the college to be
nominated by the Chairperson of the governing body of the
college out of a panel of five names approved by the by the
relevant statutory body of the university concerned.

6. An academician representing SC/ST/OBC/ Minority/
Women/Differently-abled categories, if any of candidates
representing these categories is the applicant, to be nominated
by the VVC, if any of the above members of the selection committee
do not belong to that category. The quorum for the meeting
should be five of which at least two must be from out of the
three subject-experts

5.1.6 College Principal

1. Chairperson of the Governing Body as Chairperson.

2. Two members of the Governing Body of the college to be
nominated by the Chairperson of whom one shall be an expert
in academic administration.

3. One nominee of the Vice Chancellor who shall be a Higher
Education expert.
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4. Three experts consisting of the Principal of a college, a
Professor and an accomplished educationist not below the rank
of a Professor (to be nominated by the Governing Body of the
college) out of a panel of six experts approved by the by the
relevant statutory body of the university concerned.

5. An academician representing SC/ST/OBC/ Minority/
Women/Differently-abled categories, if any of candidates
representing these categories is the applicant, to be nominated
by the VVC, if any of the above members of the selection committee
do not belong to that category.

At least five members, including two experts, should
constitute the quorum.

All the selection procedures of the selection committee shall
be completed on the day of the selection committee meeting
itself, wherein minutes are recorded along with scoring proforma
and recommendation made on the basis of merit with the list of
selected &waitlisted candidates/ Panel of names in order of
merit, duly signed by all members of the selection committee.

The term of appointment of the college principal shall be
FIVE years with eligibility for reappointment for one more term
only after a similar selection committee process.

5.1.7 Selection Committees for the posts of Directors,
Deputy Directors, Assistant Directors of Physical Education,
Librarians, Deputy Librarians and Assistant Librarians shall be
the same as that of Professor, Associate Professor and Assistant
Professor respectively, except that the concerned expert in
Physical Education or Sports Administration or Library,
practicing Librarian/Physical Director, as the case may be, shall
be associated with the Selection Committee as one of the subject
experts.

6.0.0SELECTION PROCEDURES:

6.0.1 The overall selection procedure shall incorporate
transparent, objective and credible methodology of analysis of
the merits and credentials of the applicants based on weightages
given to the performance of the candidate in different relevant
dimensions and his/her performance on a scoring system
proforma, based on the Academic Performance Indicators (API)
as provided in this guideline as Appendix 111 with Tables I-111.

In order to make the system more credible, universities may
assess the ability for teaching and/or research aptitude through
a seminar or lecture in a class room situation or discussion on
the capacity to use latest technology in teaching and research
at the interview stage. These procedures can be followed for
both direct recruitment and CAS promotions wherever selection
committees are prescribed in these Regulations.

6.0.2 The Universities shall adopt these Regulations for
selection committees and selection procedures through their
respective statutory bodies and develop a ‘Performance Based
Appraisal System (PBAS)’ at the institutional level for
University Departments and their constituent colleges/ affiliated
colleges (Government/Government-aided/Autonomous/
Private Colleges) to be followed transparently in all the selection
processes. A model PBAS scoring proforma for direct
recruitment and for Career Advancement Schemes Regulations
(CAS) based on API scoring system developed in these
Regulations is enclosed for adoption by universities to facilitate
comparable quality methodology across the universities in the
country and to facilitate overall improvement in teacher quality
in higher education institutions of the country (Tables V).

6.0.3 UGC observer in the selection committee for the post
of Associate Professor/Professor under CAS.

The University should write for nomination of an observer
to the Secretary, University Grants Commission, Bahadur Shah
Zafar Marg, New Delhi-110 002, at least 21 days prior to the
date of the meeting of the selection committee and UGC shall
nominate one observers within 10 days of the receipt of the
request from the University. The UGC observer shall submit
his/her written report to the Vice-Chancellor of the University
concerned in the proforma prescribed by the UGC immediately
after the selection committee meetings is over. The University
shall place the report of the observer along with the proceeding
of the selection committee before the Syndicate /Executive
Council/Board of Management. If there is difference of opinion
between the comments of the UGC observer and the decision
of the Executive Council/Board of Management/Syndicate, the
same shall be reported by the University to the UGC with
justification. In such cases the promotions/appointments shall
be given effect to by the University only after the approval of
the UGC is obtained. The UGC observer shall not be part of
selection process; however, he/she will sit along with the

members of the selection committee to ensure that the prescribed
procedures as per the Regulations has been followed. The
concerned University shall pay TA/DA and honorarium to the
UGC observer as per the UGC norms.

6.0.4 In all the selection Committees of direct recruitment of
teachers and other academic staff in universities and colleges,
an academician representing SC/ST/OBC/ Minority/\Women/
Differently-abled categories, if any of candidates representing
these categories is the applicant and if any of the members of
the selection committee do not belong to that category, has to
be nominated by the vice chancellor. The academician so
nominated for this purpose shall be one level above the cadre
level of the applicant who shall ensure that the norms of
Government of India/concerned State government is strictly
followed in the selection process.

6.0.5 Besides the indexed publications documented by
various discipline-specific databases, the University concerned
shall draw through committee(s) of subject experts and ISBN /
ISSN experts (a) a comprehensive list of National /Regional
level journals of quality in the concerned subject(s) and (b) a
comprehensive list of vernacular language journals / periodicals
/ official publication volumes of language bodies and upload
them up on the University website which are to be updated
periodically. At the time of assessing the quality of publications
of the candidates during their appointments/promotions, the
selection committees shall have to be provided with the above
two lists which could be considered by the selection committees
along with the other discipline-specific databases.

6.0.6 The process of selection of Associate Professor should
involve inviting the bio-data with the Performance Appraisal
System format developed by the respective universities based
on the guidelines developed in these Regulations and reprints
of three major publications of the candidates. They need to be
provided to the subject experts for assessment before the
interview. The evaluation score of the publications provided
by the experts shall be collated with the API scores while
finalizing the outcome of selection.

6.0.7. The process of selection of Professor should involve
inviting the bio-data with the Performance Appraisal System
format developed by the respective universities based on the
guidelines developed in these Regulations and reprints of five
major publications of the candidates. They need to be provided
to the subject experts for assessment before the interview. The
evaluation score of the publications provided by the experts
shall be collated with the API scores while finalizing the outcome
of selection.

6.0.7 In the case of selection of Professors who are from
outside the academic stream and are considered under 4.1.0
(B), the universities must lay down clear and transparent
procedures so that only outstanding professionals who can
contribute substantially to the university knowledge system
are selected in any discipline as per requirement.

6.0.8 The Academic Performance Indicator (API) scoring
system in the process of selection of Principal should involve
the following:

a. Assessment of aptitude for teaching, research and
administration

b. Ability to communicate clearly and effectively

c. Ability to plan, analyses and discuss curriculum
development, research problems and college development/
administration;

d. Ability to deliver lecture programmes to be assessed by
requiring the candidate to participate in a group discussion or
exposure to a class room situation by a lecture.

e. Analysis of the merits and credentials of the candidates
on the basis of the Performance Based Appraisal System (PBAS)
guidelines developed by the affiliating University based on
these Regulations.

6.0.9 In the selection process for posts involving different
nature of responsibilities in certain disciplines/areas, such as
Music and Fine Arts, Visual arts and Performing arts, Physical
education and Library, greater emphasis may be laid on the
nature of deliverables indicated against each of the posts in
these Regulations which need to be taken up by the concerned
institution while developing API based PBAS methodology
for both direct recruitment and CAS promotions.

6.0.10 The Internal Quality Assurance Cell (IQAC)
established/to be established in all Universities/Colleges as
per UGC/ National Assessment Accreditation Council (NAAC)
guidelines with the Vice Chancellor as Chairperson in the case
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of universities and Principal as Chairperson in case of colleges,
shall act as the documentation and record-keeping Cell for the
institution including assistance in the development of the API
based PBAS methodology outlined in these Regulations. It
may also introduce, wherever feasible, the student feedback
system as per the NAAC guidelines on institutional parameters
without incorporating the component of Students’ assessment
of individual teachers, since the API system will satisfy that
requirement.

6.0.11 Ateacher who wishes to be considered for promotion
under CAS may submit in writing to the university/college,
with three months in advance of the due date, that he/she fulfils
all qualifications under CAS and submit to the university/college
the Performance Based Appraisal System proforma as evolved
by the concerned university duly supported by all credentials
as per the API guidelines developed in these Regulations (vide
Para6.0.1and 6.0.2). In order to avoid delays in holding Selection
committees in various positions under CAS, the University/
College should immediately initiate the process of screening/
selection and complete the process within 6 months from the
date of application.

6.0.12 Candidates who do not fulfill the minimum score
requirement under the API Scoring System proposed in the
Regulations as per Appendix 111- Tables I1(a & b) or those who
obtain less than 50% in the expert assessment of the selection
process will have to be reassessed only after a minimum period
of one year. The date of promotion shall be the date on which
he/she has successfully got re-assessed.

6.1.0 The minimum norms of Selection Committees and
Selection procedures as well as API scores requirements for
the above cadres either through direct recruitment or through
Career Advancement Schemes Regulations should be basically
similar. However, since teachers recruited directly can be from
different backgrounds and institutions, Table 11(c) of Appendix
111 provides norms for direct recruitment of teachers to different
cadres, while Tables Il (a) and Table 1I(b) provide for CAS
promotions of teachers in universities and colleges respectively,
which accommodate these differences.

6.2.0 While the API Tables I and I11 shall also be applicable
to the selection of Professors/ Associate Professors /Assistant
Professors; Directors/ Deputy Directors/ Assistant Directors
of Physical Education; Librarians/ Deputy Librarians and
Assistant Librarians for both direct recruitment as well as Career
Advancement Promotions, the ratio / percentage of minimum
requirement of category-wise API Score to each of the cadres
shall vary from those for university teachers and for UG/PG
College Teachers, as given in Table Il (a & b) of Appendix-I11.

6.2.1. The API based system through the PBAS proforma
for CAS promotions is to be implemented only in a prospective
manner from the academic year 2009-10 initially based on the
annualized API scores earned by the teachers as depicted in
Table Il (a) and Table I1(b) . This annual API scores can be
compounded prospectively as and when the teachers become
eligible for CAS promotion to the next cadre with the
multiplication factor of years of service required to apply for
CAS promotion. (e.g. If ateacher is eligible for CAS promotion
in 2009, one year API score of 2008-09 only is required; If a
teacher is eligible for CAS promotion in 2010, then 2 years API
scores of 2008-09 and 2009-10 cumulatively would be required
and so on).

6.3.0 The Selection Committee specifications as delineated
in Sections 5.1.0t0 5.1.7 are applicable to all direct recruitments
of Faculty Positions and Career Advancement promotions of
Assistant Professor with AGP of Rs 8000 to Associate Professor
and to that of Associate Professor to Professor.

6.3.1. CAS promotions of Assistant Professors from one
AGP to the higher AGP shall be conducted by a “ Screening
cum Evaluation Committee” adhering to the norms laid out as
APl and PBAS in Table I to 111 of Appendix-I11.

6.3.2 The “Screening cum Evaluation Committee” for CAS
promotion of assistant professors/equivalent cadres in
Librarians/Physical Education from one AGP to the other higher
AGP shall consist of -

6.3.2.1. For University teachers:

a. The Vice Chancellor as the Chairperson of the Selection
Committee

b. The Dean of the concerned Faculty

¢. The Head of the Department /Chairperson of the School

d. One subject expert in the concerned subject nominated
by the Vice Chancellor from the University panel of experts.

6.3.2.2. For College teachers:

a. The Chairman of the Governing body of the College or
the Director of Higher education / collegiate education at the
State level (in the case of Govt. colleges) or his nominee not
below the rank of principal as the chairperson of the selection
committee.

b. Principal of the college.

¢. Head of the concerned department from the college.

d. One subject expert in the concerned subject nominated
by the Vice Chancellor from the university panel of experts.

e. The quorum for these committees in both categories shall
be three including the one subject expert/ university nominee
need to be present.

6.3.3 The Screening cum Evaluation Committee on
verification/evaluation of API score secured by the candidate
through the ‘PBAS’ methodology designed by the respective
university based on these Regulations and as per the minimum
requirement specified in Tables 1l &

Il for each of the cadre of Assistant Professor, shall
recommend to the Syndicate/ Executive Council /Board of
Management of the University about the suitability of the
promotion of the candidate(s) under CAS for implementation.

6.3.4 All the selection procedures outlined above shall be
completed on the day of the selection committee meeting,
wherein the minutes are recorded along with scoring proforma
and recommendation made on the basis of merit and duly signed
by all members of the selection committee.

6.3.5 CAS promotions being personal promotion to the
incumbent teacher holding a substantive sanctioned post, on
superannuation of the individual incumbent, the said post shall
revert back to its original cadre.

6.3.6 The incumbent teacher must be on the role and active
service of the Universities/Colleges on the date of consideration
by the Selection Committee for Selection/CAS Promotion.

6.4.0. PAY SCALES, DESIGNATIONS AND STAGES OF
PROMOTION UNDER CAS OF INCUMBENT AND NEWLY
APPOINTED ASSISTANT PROFESSORS/ ASSOCIATE
PROFESSORS/PROFESSORS

6.4.1. Persons entering the teaching profession in
universities and colleges shall be designated as Assistant
Professors and shall be placed in the Pay Band 111 of Rs.15600
—39100 with AGP of Rs.6000. Lecturers already in service in the
pre-revised scale of Rs.8000-13500, shall be re-designated as
Assistant Professors with the said AGP of Rs.6000. Their CAS
promotions would be subject to the norms laid out in 6.3.1 and
6.3.2.

6.4.2. An Assistant Professor with completed service of
four years, possessing Ph. D. degree in the relevant discipline
shall be eligible, for moving to AGP of Rs.7000.

6.4.3. Assistant Professors possessing M.Phil degree or
post-graduate degree in professional courses approved by the
relevant statutory Body, such as LL.M / M.Tech etc. shall be
eligible for the AGP of Rs.7000 after completion of 5 years service
as Assistant Professor.

6.4.4. Assistant Professors who do not have Ph.D. or M.Phil
or a Master degree in the relevant Professional course shall be
eligible for the AGP of Rs.7000 only after completion of 6 years’
service as Assistant Professor.

6.4.5. The upward movement from AGP of Rs.6000 to AGP
of Rs.7000 for all Assistant Professors shall be subject to their
satisfying other conditions as laid down by the UGC in these
Regulations.

6.4.6. The pay of the incumbents to the posts of Lecturer
(senior scale) (i.e. the unrevised scale of Rs.10,000-15200) shall
be re-designated as Assistant Professor, and shall be fixed at
the appropriate stage in Pay Band 111 of Rs.15600-39100 based
on their present pay, with AGPof Rs.7000.

6.4.7. Assistant Professors with completed service of 5
years at the AGP of Rs.7000 shall be eligible, subject to other
requirements laid down by these UGC Regulations, to move up
to the AGP of Rs.8000.

6.4.8. Posts of Associate Professor shall be in the Pay Band
IV of Rs.37400-67000, with AGP of Rs.9000. Directly recruited
Associate Professors under these Regulations shall be placed
in the Pay Band IV of Rs.37400-67000 with an AGP of Rs.9000,
at the appropriate stage in the Pay Band in terms of the
conditions of appointment.

6.4.9. Incumbent Readers and Lecturers (Selection Grade)
who have completed 3 years in the current pay scale of
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Rs.12000-18300 on 1.1.2006 shall be placed in Pay Band I11 of
Rs.37400-67000 with AGP of Rs.9000 and shall be re-designated
as Associate Professor.

6.4.10. Incumbent Readers and Lecturers (Selection Grade)
who had not completed three years in the pay scale of Rs.12000-
18300 on 1.1.2006 shall be placed at the appropriate stage in the
Pay Band of Rs.15600-39100 with AGP of Rs.8000 till they
complete 3 years of service in the grade of Lecturer (Selection
Grade) / Reader, and thereafter shall be placed in the higher Pay
Band 111 of Rs.37400-67000 and accordingly re-designated as
Associate Professor.

6.4.11. Readers/Lecturers (Selection Grade) in service at
present shall continue to be designated as Lecturer (Selection
Grade) or Readers, as the case may be, until they are placed in
the Pay Band of Rs.37400-67000 and re-designated as Associate
Professor in the manner described in 6.4.9 and 6.4.10 above.

6.4.12. The incumbent Reader who is selected on or after
1.1.20086, shall be redesignated as Associate Professor from the
date of his/her selection, and will be placed in the Pay Band IV
of Rs.37400-67000 with AGP of Rs. 9000.

6.4.13. Assistant Professors completing 3 years of teaching
in the AGP of Rs.8000 shall be eligible, subject to other API
conditions prescribed by these Regulations, to move to the
Pay Band IV of Rs.37400-67000 with AGP of Rs.9000 and to be
designated as Associate Professor.

6.4.14. Associate Professor completing 3 years of service
in the AGP of Rs.9000 and possessing a Ph.D. degree in the
relevant discipline shall be eligible to be appointed and
designated as Professor, subject to satisfying the required credit
points as per APl based on PBAS methodology provided in
Appendix 111, Table I-111 stipulated in these Regulations through
a duly constituted selection committee as suggested for the
direct recruitment of Professor. No teacher other than those
with a Ph.D. shall be promoted, appointed, or designated as
Professor. The Pay Band 1V for the post of Professors shall be
Rs.37400-67000 with AGP of 10000.

6.4.15. The incumbent Readers who have completed 6 years
as Reader/Associate Professor on or after 1.1.2006, shall be
eligible for promotion as Professor and to be placed in the Pay
Band IV of Rs.37400-67000 provided one earns the required
API score as per Tables I and Il through the PBAS
methodology stipulated in these Regulations.

6.4.16. In the case of Associate Professors in Colleges,
promotion to the post of Professor under CAS shall be further
subject to 6.5.1.and 6.5.2 of these Regulations. as given below.

6.4.17. The pay of a directly recruited Professor shall be
fixed at a stage not below Rs.43000 in the Pay Band IV of
Rs.37400-67000, with the applicable AGP of Rs.10000.

6.4.18. Ten percent of the posts of Professors in a university
shall be in the higher AGP of Rs.12000, however, teachers
promoted to the posts with higher AGP of Rs.12000, shall
continue to be designated as Professor. Eligibility for elevation
as a Professor in the higher Academic Grade Pay of Rs.12000,
shall be a minimum of 10 years of teaching and research
experience as professor either in the pre-revised scale of
Professor’s Pay of Rs.16400- 22400 or the revised scale of Pay
Band IV of Professor with AGP of Rs.10,000/- on satisfying the
required API score as per Tables | and 11 through the PBAS
methodology stipulated in these Regulations through a duly
constituted Expert committee; As this AGP elevation for
Professor is applicable to only university departments,
additional credentials are to be evidenced by (a) post-doctoral
research outputs of high standard; (b) awards / honours /
recognitions / patents & IPR on products & processes
developed / technology transfer achieved; and (c) Additional
research degrees like D.Sc., D.Litt., LL.D etc., The selection is
to be conducted by the university by receiving PBAS proformas
from eligible professors based on seniority, three times in number
of the available vacancies. In case the number of candidates
available is less than three times the number of vacancies, the
zone of consideration will be limited to the actual number of
candidates available. The assessment process shall be through
an Expert-Committee evaluation of all credentials submitted
along with duly filled PBAS proforma by eligible Professors as
stipulated in Table-11(A) of Appendix-111 for teachers in
University departments. No separate interview need to be
conducted for this category.

6.4.19. Discretionary award of advance increments for those
who enter the profession as Associate Professors or Professors
with higher merit, high number of research publications and
experience at the appropriate level, shall be within the

competence of the appropriate authority of the concerned
University or recruiting institution while negotiating with
individual candidates in the context of the merits of each case,
taking into account the pay structure of other teachers in the
faculty and other specific factors. Discretionary award of
advance increments is not applicable to those entering the
profession as Assistant Professor/Assistant Librarian/
Assistant Director of Physical Education to those who are
entitled for grant of advance increments for having acquired
Ph. D/M. Phil/M. Tech etc.,

6.5.0. PROFESSORS IN UNDER GRADUATEAND POST
GRADUATE COLLEGES:

6.5.1. Ten percent of the number of the posts of Associate
Professor in an Under Graduate College shall be that of
Professors and shall be subject to the same criterion for selection
/appointment as that of Professors in Universities provided
that there shall not be more thanone post of Professor in each
Department; and provided further that One-fourth (25%) of the
posts of Professor in UG Colleges shall be directly recruited or
filled on deputation by eligible teachers and the remaining three-
fourths (75%) of posts of Professors shall be filled by CAS
promotion from among eligible Associate Professors of the
relevant department of the Under Graduate College. Sanctioned
posts include the posts approved under both direct recruitment
and CAS promotion. Identification of posts of Professor in an
Under Graduate College for being filled through direct
recruitment / deputation shall be carried out by the affiliating/
concerned University acting in consultation with the College.
Where the number of posts of Professor worked out as a
percentage of the number of posts of Associate Professor for
CAS promotion or direct recruitment / deputation is not an
integer, the same shall be rounded off to the next higher integer.

The selection process is to be conducted by the university
by receiving PBAS proformas from eligible Associate Professors
based on seniority and three times in number of the available
vacancies. In case the number of candidates available is less
than three times the number of vacancies, the zone of
consideration will be limited to the actual number of candidates
available. The selection shall be conducted through the API
scoring system with PBAS methodology and selection
committee process stipulated in these Regulations for
appointment of Professors; In the direct recruitment of the 25%
of the posts, ‘Rota-Quota system shall be followed starting
with promotions. The direct recruitment quota shall be rotated
in an alphabetical order.

6.5.2. There shall be one post of Professor in each
Department of a Post-Graduate College which shall be subject
to the same criterion for selection / appointment as that of
Professors in Universities, provided that one-fourth (25%) of
the posts of Professor shall be filled on deputation/direct
recruitment from among eligible teachers and the remaining
three-fourths (75%) of posts shall be filled through merit
promotion from among the eligible Associate Professors in the
relevant department of the Post-Graduate college. Identification
of posts of Professor in a Post-Graduate College for being filled
through direct recruitment/deputation shall be carried out by
the affiliating/concerned University acting in consultation with
the College. The decision regarding whether the posts of
professor will be for CAS promotion or direct recruitment/
deputation shall be within the competence of the University
acting in consultation with the College. Where the number of
posts of professor for CAS promotion or direct recruitment /
deputation worked out as a percentage of the total number of
posts in a Post Graduate College is not an integer, the same
shall be rounded off to the next higher integer.

The selection process is to be conducted by the university
by receiving PBAS proformas from eligible Associate Professors
based on seniority and three times in number of the available
vacancies. In case the number of candidates available is less
than three times the number of vacancies, the zone of
consideration will be limited to the actual number of candidates
available. The selection shall be conducted through the API
scoring system with PBAS methodology, selection committee
process stipulated in these Regulations for appointment of
Professors; In the direct recruitment of the 25% of the posts,
‘Rota-Quota System’ shall be followed starting with promotion.
The direct recruitment quota shall be rotated in an alphabetical
order.

6.6.0. PAY SCALES OF PRINCIPALS IN COLLEGES:

6.6.1. PRINCIPAL OF UNDER GRADUATE COLLEGES:

Appointments to the posts of Principal in Under Graduate



2009-NUTA BULLETIN-212

Colleges shall be based on the conditions of eligibility in respect
of educational qualifications and teaching / research experience
laid down by the University Grants Commission in these
Regulations, using the API scoring system and PBAS
methodology developed. The posts of Principal in Under
Graduate Colleges shall be in the Pay Band of Rs.37400-67000
with AGP of Rs.10000, plus a Special Allowance of Rs.2000 per
month and shall also be fixed at a stage not below Rs.43,000 as
in the directly recruited Professors. All Principals in service
shall be appropriately fixed in the Pay Band with the AGP of
Rs.10000
6.6.2. PRINCIPAL OF POST GRADUATE COLLEGES:

Appointments to the posts of Principal in Post Graduate
Colleges shall be based on theconditions of eligibility in respect
of educational qualifications and teaching / research experience
laid down by the University Grants Commission in these
Regulations, using the API scoring system and PBAS
methodology developed.. Posts of Principal in Post Graduate
Colleges shall also be in the Pay Band of Rs.37400-67000 with
AGP of Rs.10000, plus a Special Allowance of Rs.3000 per month
and shall also be fixed at a stage not below Rs. 43000 as in the
case of directly recruited Professors. All Principals in service
shall be appropriately fixed in the Pay Band with the AGP of
Rs.10000.

6.7.0 PAY SCALES AND CAREER ADVANCEMENT
SCHEMESREGULATIONSFOR LIBRARIANSETC.

6.7.1ASSISTANT UNIVERSITY LIBRARIAN/COLLEGE
LIBRARIAN:

(i) Assistant Librarian / College Librarian in the pre-revised
scale of pay of Rs.8000- 13500 shall be placed in the Pay Band
of Rs.15600-39100 with AGP of Rs.6000.

(ii) All conditions of eligibility and academic qualifications
laid down by the UGC as per these Regulations, shall be
applicable for direct recruitment of Assistant University
Librarian/ College Librarian.

6.7.2 ASSISTANT UNIVERSITY LIBRARIAN (SR.
SCALE)/COLLEGE LIBRARIAN

(SR.SCALE):

(i) Assistant University Librarian (Sr. Scale)/ College
Librarian (Sr. Scale) in the pre-revised scale of pay of Rs.10000-
15200 shall be placed in the Pay Band of Rs.15600-39100 with
AGP of Rs.7000. (ii) Assistant University Librarian / College
Librarian possessing Ph.D. in Library Science, after completing
service of 4 years in the AGP of Rs.6000, and if otherwise eligible
as per API scoring system, and PBAS methodology laid down
by the UGC in these Regulations, shall be eligible for the higher
AGP of Rs.7000 with the Pay Band of Rs.15600-39100.

(iii) Assistant Librarian / College Librarian not possessing
Ph.D. but only M.Phil. in Library Science at the entry level after
completing service of 5 years in the AGP of Rs.6000, if otherwise
eligible as per API scoring system and PBAS methodology laid
down by the UGC in these Regulations, shall become eligible
for the higher AGP of Rs.7000.

(iv) After completing service of 6 years in the AGP of Rs.6000
Assistant Librarian / College Librarian without the relevant
Ph.D. and M.Phil. shall, if otherwise eligible as per API scoring
system and PBAS methodology laid down by the UGC in these
Regulations, move to the higher AGP of Rs.7000.

(v) The pay of the existing Assistant Librarian (Sr. Scale) /
College Librarian (Sr. Scale) in the pre-revised scale of pay of
Rs.10000-15200 shall be fixed in the Pay Band of Rs.15600- 39100
with AGP of Rs.7000 at an appropriate stage based on their
present pay.

6.7.3 DEPUTY LIBRARIAN/ASSISTANT LIBRARIAN
(SELECTIONGRADE)/

COLLEGELIBRARIAN (SELECTION GRADE):

(i) Deputy Librarians who are directly recruited shall be
placed in the Pay Band of Rs.15600- 39100 with AGP of Rs.8000

(ii) On completion of service of 5 years, Assistant Librarian
(Sr. Scale) / College Librarian (Sr. Scale) shall be eligible for the
post of Deputy Librarian/ equivalent posts in Pay Band of
Rs.15600-39100, with Academic Grade Pay of Rs.8,000, subject
to their fulfilling other conditions of eligibility (such as Ph.D.
degree etc. for Deputy Librarian) as per API scoring system
based PBAS methodology laid down by the UGC for CAS
promotion in these Regulations. They shall be designated as
Deputy Librarian / Assistant Librarian (Selection Grade) /
College Librarian (Selection Grade), as the case may be.

(iii) After completing 3 years in the Pay Band of Rs.15600-
39100 with an AGP of Rs.8000, Deputy Librarians /equivalent

positions shall move to the Pay Band of Rs.37400-67000 and
AGP of Rs.9000, subject to fulfilling other conditions of
eligibility as per API scoring system and PBAS methodology
laid down by the UGC for CAS promotion in these Regulations,
as per clause: 6.3.1 and 6.3.2.

(iv) Assistant Librarians (Sr. Scale) in universities/ College
Librarians (Sr. Scale) in the AGP of Rs.7000 not possessing
Ph.D. in Library Science but who fulfill other criteria prescribed
by the UGC for CAS promotion in these Regulations, as per
clause 6.3.1 and 6.3.2, shall also be eligible for being placed in
the AGP of Rs.8000.

(v) Incumbents to the posts of Deputy Librarian / Assistant
Librarian (Selection Grade)/College Librarian (Selection Grade)
who have completed three years in the pre-revised pay scale of
Rs.12000-18300 on 01.01.2006 shall be fixed at an appropriate
stage in the Pay Band of Rs.37400-67000 with an AGP of Rs.9000.
They shall continue to be designated as Deputy Librarian /
Assistant Librarian (Selection Grade)/College Librarian
(Selection Grade)

(vi) Incumbents to the posts of Deputy Librarian / Assistant
Librarian (Selection Grade) /College Librarian (Selection Grade)
who have not completed the requirement of three years in the
pre-revised pay scale of Rs.12000-18300, for being eligible to
be placed in the higher Pay Band of Rs.37400-67000, shall be
placed at an appropriate stage with Academic Grade Pay of
Rs.8000 till they complete three years of service as Deputy
Librarian / Assistant Librarian (Selection Grade)/College
Librarian (Selection Grade)

(vii) Pay in regard to the directly recruited Deputy Librarians
shall be initially fixed in Pay Band Rs.15600-39100 with AGP of
Rs.8000. They shall move to the Pay Band of Rs.37400-67000
with AGP of Rs.9000 after completing three years of service in
the AGP of Rs.8000.

(viii) The conditions of eligibility and academic qualifications
prescribed by the UGC in these Regulations, shall be adopted
for direct recruitment to the post of Deputy Librarian.

6.7.4 LIBRARIAN (UNIVERSITY):

(i) The post of Librarian shall be in the Pay Band of Rs.37400-
67000 with the Academic Grade Pay of Rs.10000.

(ii) The conditions of eligibility and academic qualifications
prescribed by the UGC in these Regulations, shall be adopted
for appointment to the post of Librarian (University)

(iii) Deputy Librarian completing service of three years in
the AGP of Rs.9000 and otherwise eligible as per the API scoring
system and PBAS methodology developed in these Regulations,
with a PhD qualification shall also be eligible to be considered
for appointment to the post of Librarian through open
recruitment.

(iv) Incumbent Librarian (University) shall be placed at the
appropriate stage as per the ‘fixation formula’ provided as
Appendix-Il in the Pay Band of Rs.37400-67000 with AGP of
Rs.10000

6.8.0 PAY SCALES AND CAREER ADVANCEMENT
SCHEMES REGULATIONS FOR PHYSICALEDUCATION
PERSONNEL

6.8.1 ASSISTANT DIRECTOR OF PHYSICAL
EDUCATION (ASSISTANT DPE)/COLLEGE DIRECTOR OF
PHYSICALEDUCATION (COLLEGE DPE):

(i) The Assistant Director of Physical Education / College
DPE in the pre-revised pays scale of Rs.8000-13500 shall be
placed in the Pay Band of Rs.15600-39100 with AGP of Rs.6000.

(i) Pay of Incumbent Assistant Directors of Physical
Education / College DPE shall be fixed at an appropriate stage
in the Pay Band of Rs.15600-39100 with an AGP of Rs.6000, in

accordance with the “fixation formula’ provided in Appendix-
Il

(iii) All conditions of eligibility and academic qualifications
laid down by the UGC in these Regulations, shall be applicable
for direct recruitment of Assistant Director of Physical Education
/ College DPE.

6.8.2. ASSISTANT DIRECTOR OF PHYSICAL
EDUCATION (SENIOR SCALE)/COLLEGE DPE (SENIOR
SCALE):

(i) Assistant Directors of Physical Education (Senior Scale)
/ College DPE (Senior Scale) in the pre-revised pay scale of
Rs.10000 — 15200 shall be placed in the Pay Band of Rs.15600-
39100 with AGP of Rs.7000.

(ii) Assistant Directors of Physical Education (Senior Scale)
/ College DPE (Senior Scale) possessing Ph.D. in Physical
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Education at the entry level of Assistant DPE / College DPE in
the AGP of Rs.6000 shall, after completing service of four years
in the AGP of Rs.6000, and if otherwise eligible as per API
scoring system and PBAS methodology prescribed by the UGC
for CAS promotion in these Regulations, shall move to higher
AGP of Rs.7000 in the Pay Band of Rs.15600-39100 as per clause
6.3.1and 6.3.2.

(iii) Assistant Directors of Physical Education (Senior Scale)
/ College DPE (Senior Scale) possessing M.Phil. in Physical
Education at the entry level of Assistant DPE / College DPE in
the AGP of Rs.6000 shall, after completing service of the five
years in the AGP of Rs.6000, be eligible for the higher AGP of
Rs.7000 on satisfying the API scoring system and PBAS
methodology prescribed by the UGC for CAS promotion in
these Regulations as per clause 6.3.1 and 6.3.2.

(iv) Assistant Directors of Physical Education / College
DPEs without the relevant Ph.D. and M.Phil shall, after
completing service of six years as Assistant Director of Physical
Education / College DPE in the AGP of Rs.6000, and if otherwise
eligible as per API scoring system and PBAS methodology
prescribed by the UGC for CAS promotion in these Regulations
shall be placed in the AGP of Rs.7000 as per clause 6.3.1 and
6.3.2.

(v) Pay of incumbent Assistant Directors of Physical
Education (Senior Scale) / College DPE (Senior Scale) shall be
fixed in Pay Band of Rs.15600-39100 at an appropriate stage in
the AGP of Rs.7000, as per the “fixation formula’ provided in
Appendix-II

6.8.3. DEPUTY DIRECTOR OFPHYSICAL EDUCATION
/ ASSISTANT DIRECTOR OF PHYSICAL EDUCATION
(SELECTION GRADE) / COLLEGE DIRECTOR OF
PHYSICALEDUCATION (SELECTION GRADE)

(i) After completing service of five years in the Pay Band of
Rs.15600-39100 with the AGP of Rs.7000 and subject to
satisfying API scoring system and PBAS methodology
prescribed by the UGC in these Regulations, Assistant Director
of Physical Education (Senior Scale) / College DPE (Senior scale)
shall move to AGP of Rs.8000 in the Pay band of Rs.15600-
39100. They shall be designated as Deputy Director of Physical
Education / Assistant DPE (Selection Grade) / College DPE
(Selection Grade), as the case may be.

(ii) After completing service of three years in the Pay Band
of Rs.15600-39100 and the AGP of Rs.8000 and subject to
satisfying API/ scoring system and PBAS methodology
prescribed by the UGC in these Regulations, Deputy DPE/
Assistant DPE (Selection Grade) College DPE (Selection Grade)
shall move to the Pay Band of Rs.37400-67000 with the AGP of
Rs.9000. They shall continue to be designated as Deputy DPE/
Assistant DPE (Selection Grade) / College DPE (Selection Grade)

(iii) All incumbents to the post of Deputy DPE/Assistant
DPE (Selection Grade)/ College DPE (Selection Grade) who have
completed service of at least 3 years in the unrevised pay scale
of Rs.12000-18300 as on 01-01-2006 shall be eligible to be fixed
in the Pay Band of Rs.37400-67000 with AGP of Rs.9000.

(iv) All incumbents to the post of Deputy DPE /Assistant
DPE (Selection Grade/ College DPE (Selection Grade) whose
services in the unrevised pay scale of Rs.12000-18300 fall short
of three years which would have made them eligible to move to
the higher pay band, shall be placed at an appropriate stage at
the AGP of Rs.8000 in the pay band of Rs.15600-39000 till they
complete the required service of 3 years as Deputy DPE / ADPE
(Selection Grade) / College DPE (Selection Grade) in the
unrevised pay scale.

(v) Pay of the directly recruited Deputy DPE shall be initially
fixed with the AGP of Rs.8000 in the Pay Band of Rs.15600-
39100, and after completing three years of service directly
recruited Deputy DPE and equivalent shall move to Pay Band
Rs.37400-67000 with AGP of Rs.9000.

6.8.4. DIRECTOR OF PHYSICAL EDUCATION
(UNIVERSITY):

(i) Post of Director, Physical Education in Universities shall
be in the Pay Band of Rs.37400-67000 with AGP of Rs.10000.

(ii) Post of Director, Physical Education (University) shall
continue to be filled through direct recruitment and the existing
conditions of eligibility, i.e., the minimum qualification, number
of years of relevant experience and other conditions prescribed

by the UGC in these Regulations, shall be the eligibility for
recruitment.

(iii) Pay of the incumbent shall be fixed at the appropriate
stage in the Pay Band of Rs.37400-67000 as per ‘fixation formula’

provided in appendix-11

7.0.0. SELECTIONAND PAY SCALES OF PRO-VICE
CHANCELLORNICE - CHANCELLOR OF UNIVERSITIES:

7.1.0.PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor may be a whole time officer of the
University and shall be appointed by the Executive Council on
the recommendation of Vice-Chancellor.

7.2.0. The Pro-Vice-Chancellor shall hold office for a period
which is co-terminus with that of Vice-Chancellor. These
Regulations, for selection of Pro- Vice- Chancellor shall be
adopted by the concerned University through their Act/Statute.

7.3.0. The posts of Pro-Vice Chancellor shall be in the Pay
Band of Rs.37400-67000 with AGP of Rs.10000 or Rs.12000 as
the case may be, along with a Special Allowance of Rs.4000 per
month, subject to the condition that the sum total of pay in the
Pay Band, the Academic Grade Pay and the Special Allowance
shall not exceed Rs.80000.

7.4.0.VICECHANCELLOR:

i) Persons of the highest level of competence, integrity,
morals and institutional commitment are to be appointed as
Vice-Chancellors. The Vice-Chancellor to be appointed should
be a distinguished academic, with a minimum of 10 years
experience as Professor in a University system or 10 years
experience in an equivalent position in a reputed research and
/ or academic administrative organization.

ii) The selection of Vice-Chancellor should be through
proper identification of a Panel of 3-5 names by a Search
Committee through a public notification or nomination or a
talent search process or a combination of all these processes.
The members of the above Search Committee shall be persons
of national eminence in the sphere of higher education and
shall not be connected in any manner with the University
concerned or its colleges. While preparing the panel, the search
committee must give proper weightage to academic excellence,
exposure to the higher education system in the country and
abroad, and adequate experience in academic and administrative
governance adopting a transparent process. In respect of State
and Central Universities, the following shall be the constitution
of the Search Committee.

i. a nominee of the Visitor/Chancellor, who should be the
Chairperson of the Committee. ii. a nominee of the Chairman,
University Grants Commission.

iii. a nominee of the Syndicate/ Executive Council / Board of
Management of the University. The Visitor/Chancellor shall
appoint the Vice-Chancellor out of the Panel of names
recommended by the Search Committee.

iii) The emoluments and other conditions of service of the
Vice-Chancellor shall be prescribed in the Statutes of the
Universities concerned in conformity with these UGC
Regulations.

iv) The term of office of the Vice Chancellor in Central /State
Universities shall be five years and shall not hold office beyond
70 years of age. There shall not be a reappointment of the Vice
Chancellor for the second term in the same University. However,
appointment for another term as Vice Chancellor is admissible
in other Central/State University which shall be subject to the
performance evaluation of the candidate during his/her
previous term by the search committee and credibility/integrity
report from the appropriate agencies.

v) The term of office of the Vice Chancellor shall form part
of the service period of the incumbent concerned making him/
her eligible for all service related benefits.

7.5.0. The Universities/State Governments shall modify or
amend the relevant Act/Statutes of the Universities concerned
within 6 months of adoption of these Regulations.

7.5.1. The posts of Vice-Chancellor shall carry a fixed pay
of Rs.75000 along with a Special Allowance of Rs.5000 per month.
All other eligibilities and facilities for the Vice Chancellor as
provided in the Act/Statute of the concerned university shall
be applicable besides the pay and special allowance.

8.0.0. INCENTIVES FOR Ph.D / M.Phil AND OTHER
HIGHER QUALIFICATION:

8.1.0 Incentives for Ph.D./M.Phil. and other higher
qualifications:

8.1.1. Five non-compounded advance increments shall be
admissible at the entry level of recruitment as Assistant
Professor to persons possessing the degree of Ph.D. awarded
in a relevant discipline by the University following the process
of admission, registration, course work and external evaluation
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as prescribed by the UGC.

8.1.2. M.Phil. degree holders at the time of recruitment to
the post of Assistant Professor shall be entitled to two non-
compounded advance increments.

8.1.3. Those possessing Post-graduate degree in the
professional course such as LL.M./M.Tech/ M.Arch/M.E/
M.V.Sc/M. Pharma/M.D./Physiotherapy/Occupational Therapy,
etc. recognized by the relevant statutory body / council, shall
also be entitled to 2 noncompounded advance increments at
the entry level.

8.1.4. (i) Teachers who complete their Ph.D. Degree while in
service shall be entitled to 3 noncompounded increments if
such Ph.D. is in a relevant discipline of the discipline of
employment and has been awarded by a University complying
with the process prescribed by the UGC for enrolment, course
work and evaluation, etc.

(ii) However, teachers in service who have been awarded
Ph.D. at the time of coming into force of this Schemes
Regulations or having been enrolled for Ph.D. have already
undergone course-work, if any, as well as evaluation, and only
Notification in regard to the award of Ph.D. is awaited, shall
also be entitled to the award of three non-compounded
increments even if the university awarding such Ph.D. has not
yet been notified by the UGC as having complied with the
process prescribed by the Commission.

8.1.5. Inrespect of every other case, a teacher who is already
enrolled for Ph.D. shall avail the benefit of three non-
compounded increments only if the university awarding the
Ph.D. has been notified by the UGC to have complied with the
process prescribed by the Commission for the award of Ph.D.
in respect of either course-work or evaluation or both, as the
case may be.

8.1.6. Teachers in service who have not yet enrolled for
Ph.D. shall therefore derive the benefit of three non-
compounded increments on award of Ph.D., while in service
only if such enrolment is with a university which compiles with
the entire process, including that of enrolment as prescribed
by the UGC.

8.1.7. Teachers who acquire M.Phil. Degree or a post
graduate degree in a professional course recognized by the
relevant Statutory Body/Council, while in service, shall be
entitled to one advance increment.

8.1.8. Five non-compounded advance increments shall be
admissible to Assistant Librarian / College Librarian who are
recruited at entry level with Ph.D. degree in the discipline of
library science from a university complying with the process
prescribed by the UGC in respect of enrolment, course-work
and evaluation process for the award of Ph.D. in Library Science.

8.1.9. (i) Assistant Librarian / College Librarian acquiring
the degree of Ph.D. at any time while in service, in the discipline
of library science from a university complying with the process
prescribed by the UGC in respect of enrolment, course-work
and evaluation shall be entitled to three non-compounded
advance increments.

(if) However, persons in posts of Assistant Librarian / College
Librarian or higher positions who have been awarded Ph.D. in
library science at the time of coming into force of this Schemes
Regulations or having already undergone course-work, if any,
as well as evaluation, and only Notification in regard to the
award of Ph.D. is awaited, shall also be entitled to the award of
three non-compounded increments even if the university
awarding such Ph.D. has not yet been notified by the UGC as
having complied with the process prescribed by the
Commission.

8.1.10. In respect of every other case of persons in the
posts of Assistant Librarian / College Librarian or higher
positions who are already enrolled for Ph.D. shall avail the
benefit of three non-compounded increments only if the
university awarding the Ph.D. has been notified by the UGC to
have complied with the process prescribed by the Commission
for the award of Ph.D. in respect of either course-work or
evaluation or both, as the case may be.

8.1.11. Assistant Librarian/ College Librarian and others in
higher Library positions in service who have not yet enrolled
for Ph. D. shall therefore derive the benefit of three
noncompounded increments on award of Ph.D. while in service
only if such enrolment is with a university which complied with
the entire process, including that of enrolment as prescribed
by the UGC.

8.1.12. Two non-compounded advance increments shall

be admissible for Assistant Librarian / College Librarian with
M.Phil. degree in Library Science at the entry level, Assistant
Librarian / College Librarian and those in higher positions
acquiring M. Phil. degree in Library Science at any time during
the course of their service shall be entitled to one advance
increment.

8.1.13. Five non-compounded advance increments shall
be admissible to Assistant Director of Physical Education /
College Director of Physical Education who are recruited at
entry level with Ph.D. degree in the discipline of Physical
Education from a university complying with the process
prescribed by the UGC in respect of enrolment, course work
and evaluation process for the award of Ph.D. in Physical
Education.

8.1.14. Persons in posts of Assistant Director of Physical
Education / College DPE or higher positions acquiring the
degree of Ph.D. in the discipline of physical Education, at any
time while in service from a university complying with the
process prescribed by the UGC in respect of enrolment, course-
work and evaluation shall be entitled to three noncompounded
advance increments.

8.1.15. However, persons in posts of Assistant Director of
Physical Education / College DPE or higher positions who have
been awarded Ph.D. in Physical Education at the time of coming
into force of this Schemes Regulations or having been enrolled
for Ph.D. in Physical Education have already undergone course
—work, if any, as well as evaluation, and only Notificationss in
regard to the award of Ph.D. is awaited, shall also be entitled to
the award of three non-compounded increments even if the
university awarding such Ph.D. has not yet been notified by
the UGC as having complied with the process prescribed by
the Commission.

8.1.16. In respect of every other case of persons in the
posts of Assistant Director of Physical Education / College
DPE or higher positions who are already enrolled for Ph.D. in
Physical Education shall avail the benefit of three non-
compounded increments only if the university awarding the
Ph.D. has been notified by the UGC to have complied with the
process prescribed by the Commission for the award of Ph.D.
in respect of either course-work or evaluation or both, as the
case may be.

8.1.17. Assistant Director of Physical Education / College
DPE and others in higher Physical Education positions in
service who have not yet enrolled for Ph.D. shall therefore
derive the benefit of three non-compounded increments on
award of Ph.D. while in service, only if such enrolment is with a
university which complies with the entire process, including
that of enrolment as prescribed by the UGC.

8.1.18. Two non-compounded advance increments shall
be admissible for Assistant Director of Physical Education /
College DPE with M.Phil. degree in Physical Education at the
entry level. Assistant Director of Physical Education / College
DPE and those in higher positions acquiring M.Phil. Degree in
Physical Education at any time during the course of their service
shall be entitled to one advance increment.

8.2.0. Not withstanding anything in the foregoing clauses,
those who have already availed the benefits of advance
increments for possessing Ph.D. / M.Phil. at the entry level in
the earlier Schemes /Regulations shall not be entitled to the
benefit of advance increments under this Schemes/ Regulations.

8.2.1. Teachers, Library and Physical Education cadres who
have already availed the benefits of increments as per existing
policy for acquiring Ph.D./ M. Phil while in service, shall not be
entitled to advance increments under this Schemes Regulations.

8.2.3. For posts at the entry level where no such advance
increments were admissible for possessing PhD/M. Phil under
the earlier Schemes Regulations, the benefit of five advances
for possessing PhD/M. Phil shall be available to only those
appointments which have been made on or after the coming
into force of this Schemes Regulations.

9.0.0 0THER TERMSAND CONDITIONS

9.1.0. INCREMENTS

9.1.1 Each annual increment shall be equivalent to 3% of
the sum total of pay in the relevant Pay Band and the AGP as
applicable for the stage in the Pay Band.

9.1.2. Each advance increment shall also be at the rate of
3% of the sum total of pay in the relevant Pay Band and the
AGP as applicable and shall be non-compoundable.

9.1.3 The number of additional increment(s) on placement
at each higher stage of AGP shall be as per the existing Schemes
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Regulations of increment on promotion from lower Pay Scale to
higher Pay Scale; however, in view of the considerable raise in
effective pay between the two Pay Bands, there shall be no
additional increment on movement from the Pay Band of
Rs.15600-39100 to the Pay Band of Rs.37400-67000.

9.1.4 All issues relating to grant of advance increments to
teachers engaged in engineering / technical courses in the
university system shall be subject to recommendations of the
Committee separately constituted by the Central Government
for pay review of teachers in technical education.

9.2.0. ALLOWANCES:

9.2.1. Allowances such as Leave Travel Concession, Special
Compensatory Allowances, Children’s Education Allowance,
Transport Allowance, House Rent Allowance, Deputation
Allowance, Traveling Allowance, Dearness Allowance, area
based Special Compensatory Allowance etc. as applicable to
teachers and Library and Physical Education Cadres, shall be
at par with the Central Government employees with the Centrally
funded institutions and at par with the State Government
employees with State funded institutions.

9.2.2. If the number of years required in a feeder cadre are
less than those stipulated in these Regulations, thus entailing
hardship to those who have completed more than the total
number of years in their entire service for eligibility in the cadre,
may be placed in the next higher cadre after adjusting the total
number of years.

10.0.DUTY LEAVE,STUDY LEAVE, SABBATICAL LEAVE

10.1.DUTY LEAVE:

(i) Duty leave of the maximum of 30 days in an academic
year may be granted for:

(a) Attending conferences, congresses, symposia and
seminars on behalf of the university or with the permission of
the university;

(b) delivering lectures in institutions and universities at the
invitation of suchinstitutions or universities received by the
university, and accepted by the Vice Chancellor;

(c) working in another Indian or foreign university, any other
agency, institution or organization, when so deputed by the
university;

(d) participating in a delegation or working on a committee
appointed by the Government of India, State Government, the
University Grants Commission, a sister university or any other
academic body, and

(e) For performing any other duty for the university.

(i) The duration of leave should be such as may be
considered necessary by the sanctioning authority on each
occasion;

(iii) The leave may be granted on full pay. Provided that if
the teacher receives a fellowship or honorarium or any other
financial assistance beyond the amount needed for normal
expenses, he/she may be sanctioned duty leave on reduced
pay and allowances; and

(iv) Duty leave may be combined with earned leave, half
pay leave or extraordinary leave.

10.2.STUDY LEAVE:

(i) Study leave may be granted after a minimum of 3 years of
continuous service, to pursue a special line of study or research
directly related to his/her work in the university or to make a
special study of the various aspects of university organization
and methods of education.

(ii) In respect of granting study leave with pay for acquiring
Ph.D. in the relevant discipline while in service, the number of
years to be put in after entry would be a minimum of two years
or the years of probation specified in the university statutes
concerned, keeping in mind the availability of vacant positions
for teachers and other cadres in colleges and universities, so
that a teacher and other cadres entering service without Ph.D.
or higher qualification could be encouraged to acquire these
qualifications in the relevant disciplines at the earliest rather
than at a later stage of the career. This provision is subject to
the guidelines given below.

(iii) The paid period of study leave should be for 3 years,
but 2 years may be given in the first instance, extendable by
one more year, if there is adequate progress as reported by the]
Research Guide. Care should be taken that the number of
teachers given study leave, does not exceed the stipulated
percentage of teachers in any department. Provided that the
Executive Council/Syndicate may, in the special circumstances
of a case, waive the condition of two years service being

continuous.

Explanation: In computing the length of service, the time
during which a person was on probation or engaged as a
research assistant may be reckoned provided:

(a) the person is a teacher on the date of the application;
and

(b) there is no break in service.

(c) the leave is requested for undertaking the Ph.D research
work

(iii) Study leave shall be granted by the Executive Council/
Syndicate on the recommendation of the concerned Head of
the Department. The leave shall not be granted for more than
threeyears in one spell, save in very exceptional cases in which
the Executive Council/Syndicate is satisfied that such extension
is unavoidable on academic grounds and necessary in the
interest of the university.

(iv) Study leave shall not be granted to a teacher who is due
to retire within five years of the date on which he/she is expected
to return to duty after the expiry of study leave.

(v) Study leave may be granted not more than twice during
one’s career. However, the maximum of study leave admissible
during the entire service should not exceed five years.

(vi) No teacher who has been granted study leave shall be
permitted to alter substantially the course of study or the
programme of research without the permission of the Executive
Council/Syndicate. When the course of study falls short of
study leave sanctioned, the teacher shall resume duty on the
conclusion of the course of study unless the previous approval
of the Executive Council/Syndicate to treat the period of shortfall
as ordinary leave has been obtained.

(vii) (a) Subject to the provisions of sub-clauses (vii) and
(viii) below, study leave may be granted on full pay up to two
years extendable by one year at the discretion of the university.

(viii) The amount of scholarship, fellowship or other financial
assistance that a teacher, granted study leave, has been awarded
will not preclude his/her being granted study leave with pay
and allowances but the scholarship, etc., so received shall be
taken into account in determining the pay and allowance on
which the study leave may be granted. The Foreign scholarship/
fellowship would be offset against pay only if the fellowship is
above a specified amount, which is to be determined from time
to time, based on the cost of living for a family in the country in
which the study is to be undertaken. In the case of an Indian
fellowship, which exceeds the salary of the teacher, the saary
would be forfeited.

(ix) Subject to the maximum period of absence from duty on
leave not exceeding three years, study leave may be combined
with earned leave, half-pay leave, extraordinary leave or
vacation, provided that the earned leave at the credit of the
teacher shall be availed of at the discretion of the teacher. A
teacher, who is selected to a higher post during study leave,
will be placed in that position and get the higher scale only
after joining the post.

(x) A teacher granted study leave shall on his/her return
and re-joining the service of the university may be eligible to
the benefit of the annual increment(s) which he/she would have
earned in the course of time if he/she had not proceeded on
study leave. No teacher shall however, be eligible to receive
arrears of increments.

(xi) Study leave shall count as service for pension/
contributory provident fund, provided the teacher joins the
university on the expiry of his/her study leave.

(xii) Study leave granted to a teacher shall be deemed to be
cancelled in case it is not availed of within 12 months of its
sanction. Provided that where study leave granted has been so
cancelled, the teacher may apply again for such leave.

(xiii) Ateacher availing himself/herself of study leave shall
undertake that he/she shall serve the university for a continuous
period of at least three years to be calculated from the date of
his/her resuming duty on expiry of the study leave.

(xiv) After the leave has been sanctioned, the teacher shall,
before availing himself/herself of the leave, execute a bond in
favour of the university, binding himself/herself for the due
fulfillment of the conditions laid down in sub-clause (xiii) and
(xiv) above and give security of immovable property to the
satisfaction of the Finance Officer/Treasurer or a fidelity bond
of an insurance company or a guarantee by a scheduled bank
or furnish security of two permanent teachers for the amount
which might become refundable to the university in accordance
with sub-clause (xv) (xiv) above.
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(xvi) The teacher shall submit to the Registrar, six monthly
reports of progress in his/her studies from his/her supervisor
or the Head of the Institution. This report shall reach the
Registrar within one month of the expiry of every six months of
the study leave. If the report does not reach the Registrar within
the specified time, the payment of leave salary may be deferred
till the receipt of such report.

10.3. SABBATICAL LEAVE:

(i) Permanent, whole-time teachers of the university who
have completed seven years of service as Reader/Associate
Professor or Professor may be granted sabbatical leave to
undertake study or research or other academic pursuit solely
for the object of increasing their proficiency and usefulness to
the university and higher education system.

(ii) The duration of leave shall not exceed one year at a time
and two years in the entire career of a teacher.

(iii) Ateacher, who has availed himself/herself of study leave,
would not be entitled to the sabbatical leave. Provided further
that sabbatical leave shall not be granted until after the expiry
of five years from the date of the teacher’s return from previous
study leave or any other kind of training programme.

(iv) A teacher shall, during the period of sabbatical leave,
be paid full pay and allowances (subject to the prescribed
conditions being fulfilled) at the rates applicable to him/her
immediately prior to his/her proceeding on sabbatical leave.

(v) A teacher on sabbatical leave shall not take up during
the period of that leave, any regular appointment under another
organization in India or abroad. He/she may, however, be allowed
to accept a fellowship or a research scholarship or ad hoc
teaching and research assignment with honorarium or any other
form of assistance, other than regular employment in an
institution of advanced studies, provided that in such cases
the Executive Council/Syndicate may, if it so desires, sanction
sabbatical leave on reduced pay and allowances.

(vi) During the period of sabbatical leave, the teacher shall
be allowed to draw the increment on the due date. The period
of leave shall also count as service for purposes of pension/
contributory provident fund, provided that the teacher rejoins
the university on the expiry of his/her leave.

11.0. Research Promotion Grant

The UGC or the respective funding agency (Central/State
Governments) shall provide a start-up grant at the level of Rs.3.0
lakhs in Social Sciences, Humanities and Languages and Rs.6.0
lakhs for the disciplines in Sciences and Technology to teachers
and other nonvocational academic staff through the respective
universities to take up research immediately after their
appointments which should facilitate such new appointees for
generating major sponsored research proposals/grants for the
respective departments/schools/universities.

12.0. AGE OF SUPERANNUATION:

(i) In order to meet the situation arising out of shortage of
teachers in universities and other teaching institutions and the
consequent vacant positions therein, the age of superannuation
for teachers in Central/Educational institutions has already been
enhanced to sixty five years, vide the Department of Higher
Education letter No.F.No.1-19/2006-U.I1 dated 23-3- 2007, for
those involved in class room teaching in order to attract eligible
persons to the teaching career and to retain teachers in service
for a longer period. Consequent on upward revision of the age
of superannuation of teachers, the Central Government has
already authorized the Central Universities, vide Department
of Higher Education D.O. letter No.F.1-24/2006-Desk(U) dated
30-3-2007 to enhance the age of superannuation of Vice
Chancellors of Central Universities from 65 years to 70 years,
subject to amendments in the respective statutes, with the
approval of the competent authority (Visitor in the case of
Central Universities).

(ii) Subject to availability of vacant positions and fitness,
teachers shall also be re-employed on contract appointment
beyond the age of sixty five years up to the age of seventy
years. Reemployment beyond the age of superannuation shall
however, be done selectively, for a limited period of 3 years in
the first instance and then for another further period of 2 years
purely on the basis of merit, experience, area of specialization
and peer group review and only against available vacant
positions without affecting selection or promotion prospects
of eligible teachers.

13.0. GUIDELINESS FOR RE-EMPLOYMENT OF
SUPERANNUATED TEACHERS

13.1. APPLICABILITY:

The Model Guidelines shall be applicable to Central/State
and other Universities and Constituent / Affiliated Colleges in
the Indian Universities system and to any other education
institute engaged in higher /technical/professional education
which opts for re-employment.

132 ELIGIBLE CATEGORY:

The category of superannuated teachers eligible for re-
employment shall be:

a) Professors only, in the case of Universities; and

b) Associate Professors only, in the case of Colleges

13.3.TENURE OF APPOINTMENT:

The tenure of appointment of a superannuated teacher shall
be for a maximum period of three years at a time or up to the
teacher reaching the age of 65 years (70 years in case of centrally
funded institutes), whichever is earlier. However, it shall be
open for the institution to make appointments for shorter periods
atatime, like one/two years, or for a further maximum period of
three years, as the case may be, so long as the teacher is below
the age of 65 years (70 years in case of Centrally funded
institutes) with a proviso that in case of centrally funded
institution, all those who superannuated after 62years but not
attained 65 years, as on 15th March,2007 (Date of Government’s
order), the re-appointment shall be only against sanctioned
vacant posts as in the case of 65-70yrs, except that the screening
as per the these Regulations, need not be mandatory which is
now proposed to be applicable to 65-70yrs age group. In case
the number of claimants in the category of superannuated
teachers who have not attained 65yrs as on 15.03.2007, is more
than available sanctioned posts, it may be left to the University/
College to make selection of teachers from amongst the
claimants, based on the requirements and availability of regular
vacancies of sanctioned posts.

13.4.PRINCIPLES TO BE FOLLOWED:

The institution shall follow the following principles, while
taking up the case of superannuated teachers for re-
employment:

a) There shall be vacancies of teachers at the University
department or at the college, remaining unfilled for at least one
year.

b) The number of teachers to be re-employed in a University
department and/ or college at any given time shall be limited to
50% of the vacancies identified as above.

¢) Re-employment of superannuated teachers may be ,made
only against regular sanctioned posts, which could not be filled
up.

d) The Re-employment of superannuated teacher/s shall be
in the best interest of the concerned University departments
or the college.

e) Their shall be adequate work load for the re-employed
teacher/s at the concerned University department or the college,
to justify the appointments.

f) Re-employment of superannuated teacher/s shall be
possible either at the same University or the college where the
teacher had served before superannuating or at any other
institution.

g) The expenditure towards re-employment shall be met by
the institution form its budget allocation.

135.SELECTIONCRITERIA:

The institutions shall follow the following principles while
taking up the case of superannuated teachers for re-
employment;

a) The University department/college shall have identified
the subject areas where in superannuated teachers need to be
appointed.

b) Superannuated teacher, either the same institution or
else where, shall have appropriate qualifications, experiences
and excellent record in the considered subject area.

¢) superannuated teachers shall be distinguished scholars
and shall have been productive during their service and in
particular, in the last five years in activities, like;

I. Guidance of research scholars (M.Phil/Ph.D.);

I1. Research work done and publications in learned journals;

I11. Publication of books and other learning material;

IV. Filling of patents and /or obtaining intellectual property
rights;

V. Launching of new academic programmes/courses;

V1. Introducing innovations in teaching and / or
examinations;
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VII. Undertaking sponsored research projects;

VIII. Rendering knowledge based advice/consultancy;

IX. Taking up inter-Departmental/institution collaboration;

X. Organizing of National / International Conferences and /
or participating in them;

Xl. Conducting continuing education programmes and / or
associating in them;

XII. Undertaking of extension and/or field outreach
activities.

d) Superannuated shall be medically fit to undertake the
new appointment.

e) The service record of superannuated teachers shall be
highly satisfactory and they be both morally and ethically
sound.

13.6.RE-EMPLOYMENT PROCEDURE:

The procedure to be followed for the re-employment of
superannuated teachers at a University/College shall be as
given below:

i. The University/College Department desirous of filling any
vacancies by superannuated teachers shall obtain their CV for
considering their cases.

ii. Each CV shall include a detailed account of all the
contributions made by the teacher, highlighting his/her
achievements during the last five years.

iii. The CV shall be discussed at a format meeting of the
Departmental Council/Committee of the University/College as
the case may be, before making the Departmental
recommendations.

iv. The departmental recommendation shall be forwarded to
the Vice Chancellor in the case of a University through the
Dean of Faculty or Chairperson, Governing Council in the case
of a College through Principal for their consideration.

a) The Vice Chancellor/Chairperson of the Governing
Council shall constitute thefollowing Expert Committees for
evaluating the proposals:

i) In the case of a University
1. Vice Chancellor

(In the Chair)

2. Two Subject Experts* (Members)
3. Dean of the faculty (Member)
4. Head of the Department (Member)

ii) In the case of a College
1 Chairperson of Governing Council

(Inthe Chair)

2. Two Subject Experts* (Members)
3. Principal of the College (Member)
4. Head of the Department (Member)

(* Nominated by the Vice Chancellor/Chairperson of the
Governing Council from the approved panel of experts for the
Selection Committees in the University Department/College).

b) Each of the above Committees shall consider the full
papers put up before it and also call any candidate for
discussion, if necessary, before arriving at its recommendation
on the appointment.

¢) The recommendation of the Committee and the terms of
appointment shall be placed before Executive/Governing
Council of the University/College, as the case may be.

d) The decision of the Executive/Governing Council shall
be final and binding on the teacher.

13.7.EMOLUMENTSAND OTHER PRIVILEGES:
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a) Are-employed teacher shall be eligible to draw emoluments
equivalent to the last pay drawn minus pension as a
consolidated amount which shall remain the same through out
the tenure of re-employment.

b) The institution may consider the re-employed teachers
for campus housing on prevailing terms, if available, or
compensate them to the extent possible towards the house
rent.

c¢) Are-employed teacher shall be entitled to casual/Special
Casual/Duty leave on par with teaching faculty in regular
service.

d) The institution shall provide all the essential academic
facilities to the re-employed teacher.

13.8.DUTIESAND RESPONSIBILITIES:

(i) A re-employed superannuated teacher shall be treated
on a par with regular teachers at the institution and shall have
the following duties and responsibilities, with no additional
financial liability to the institution:

a. Academic work, like teaching courses, conducting
examinations and research guidance;

b. Conducting research and/or taking up sponsored
research projects;

¢. Launching continuing education programmes in new and
emerging areas;

d. Organizing / Attending national / international
Conferences / Seminars / Symposia / Workshops;

e. Undertaking knowledge-based advisory / consultancy
assignments;

f. Accepting invitations and delivering Guest Lectures at
other institutions;

g. Participation in academic/research Committees at the
institution and elsewhere, when required.

(ii) However, a re-employed superannuated teacher shall
not be eligible for holding administrative or final responsibilities
at the Institution or elsewhere

13.9.REVIEW:

The performance of a re-employed teacher shall be reviewed
periodically, by the University/College. If the performance is
found unsatisfactory, his/her services may be terminated by
the appointing authority by giving one month notice. Whereas
the enhancement of the age of superannuation for teachers
engaged in class room teaching is intended to attract eligible
persons to a career in teaching and to meet the shortage of
teachers by retaining teachers in service for a longer period
and whereas there is no shortage in the categories of Librarians
and Directors of Physical Education, the increase in the age of
superannuation from the present sixty two years shall not be
available to the categories of Librarians and Directors of
Physical Education.

14 .0. PENSION AND OTHER SERVICE RELATED
BENEFITS:

14.1.Teachers and other cadres in UGC maintained
institutions and Central Government funded institutions in
receipt of Pension, the Central Government rules for pension
and gratuity as applicable to Central Government employees
shall be applicable, while for those in State Government funded
institutions, the rules of the State Government shall be
applicable.

15.0. Consultancy Assignments:

15.1. The consultancy rules, terms, conditions and the
model of revenue sharing between institutions and consultant
teachers shall be as per the UGC consultancy Rules to be

e . e e e e, e e e e e e

l
|
|

AYET e AU TEATd S .
3. R§.99.R008%

— e e . . — — — — — — . e e . e, e e

e T o Afgadl gabral a3dd Twedl (Recovery) wIvareal dwalcdrel Tae Hlel YITHE el 3 TecaTel 3 ghRl &2 |
STed. HE 9 eI ATIRIA A ISV Sa9dahdl e, 319l el (Recovery) w30Td ST fohal svamar 9ae eid
ST TelTd ST 3o EEage diasdide @ Tdl e quarT! 3T J18Y . 31T 315 H16Y hadiT 1T, 3o ~rarerdr

|
- S Fu TgEt |

. — — — . . e e, e e, e e e e e



2009-NUTA BULLETIN-218

provided separately.

16.0 COUNTING OF PAST SERVICES

16.1. Previous regular service, whether national or
international, as Asst. Professor, Associate Professor or
Professor or equivalent in a University, College, National
Laboratories or other scientific/professional Organizations such
as CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR, DBT etc.,
should be counted for placement of a teacher as Assistant
Professor, Associate Professor, Professor or any other
nomenclature these posts are described as per Appendix I11 —
Table No.ll provided that:

16.1.1. The essential qualifications of the post held were
not lower than the qualifications prescribed by UGC for
Assistant Professor, Associate Professor and Professor as the
case may be.

16.1.2. The post is/was in an equivalent grade or of the pre-
revised scale of pay as the post of Assistant Professor
(Lecturer) Associate Professor(Reader) and Professor.

16.1.3 The candidate for direct recruitment has applied
through proper channel only.

16.1.4. The concerned Assistant Professor, Associate
Professor and Professor should possess the same minimum
qualifications as prescribed by UGC for appointment to the
post of Assistant Professor, Associate Professor and Professor,
as the case may be.

16.1.5. The post was filled in accordance with the prescribed
selection procedure as laid down in the Regulations of
University/State Government/Central Government/ Concerned
Institutions, for such appointments.

16.1.6. The previous appointment was not an ad hoc or in
a leave vacancy

17.0 PERIOD OF PROBATIONAND CONFIRMATION:

17.1. The minimum period of probation shall be one year
extendable by a maximum period of one more year in case of
unsatisfactory performance.

17.2. The confirmation at the end of one year shall be
automatic unless extended for another year by a specific order,
before expiry of first year. It is obligatory on the part of the
university to issue an order of confirmation to the incumbents
within 45 days of completion of probationary period after due
process of verification of satisfactory performance

17.3. Probation and confirmation rules are applicable only
at the initial stage of recruitment.

17.4. All other Central Government rules on probation and
confirmation shall be applicable in appropriate cases.

18.0 CREATION & FILLINGUPOFTEACHINGPOSTS

18.1. Teaching posts in universities shall be created in a
pyramidal order; that is, for instance, for 01 post of Professor,
there shall be 02 posts of Associate Professors and 04 posts of
Assistant Professors, per department.

18.2. All the sanctioned/approved posts in the university
system shall be filled up on an urgent Basis.

19.0APPOINTMENTS ON CONTRACT BASIS

19.1. The teachers should be appointed on contract basis
only when it is absolutely necessary and when the student:
teacher ratio does not satisfy the laid down norms. In any case,
the number should not exceed 10% of the total number of faculty
positions in a College/University. The qualifications and
selection procedure for appointing them should be the same as
for aregularly appointed teacher. The fixed emoluments paid to
such contract teachers should not be less than the monthly
gross salary of a regularly appointed Assistant Professor. Such
appointments should not be made for more than one academic
session and the performance of any such entrant teacher should
be reviewed for academic performance before reappointing her/
him on contract basis for another session.

20.0. TEACHING DAYS

20.1. The Universities/Colleges must adopt at least 180
working days, i.e., there should be a minimum of 30 weeks of
actual teaching in a 6-day week. Of the remaining period, 12
weeks may be devoted to admission and examination activities,
and non-instructional days for co-curricular, sports, college
day, etc., 8 weeks for vacations and 2 weeks may be attributed
to various public holidays. If the University adopts a 5 day
week pattern, then the number of weeks should be increased
correspondingly to ensure equivalent of 30 weeks with a 6 day
week. The above is summarized as follows:

Number of weeks:
Univer College Univer College
sity sity
Teaching & 30 30 36 36
Learning (180 (180 (180 (180
Process days) days) days) days)
weeks weeks weeks weeks
Admissions/ 12 10 8 8
Examinations
preparation for
Examination
Vacation 8 10 6 6
Public Holidays 2 2 2 2

(to increase &

adjust teaching

days accordingly)

Total 52 52 52 52

20.2. In lieu of curtailment of vacation by 2 weeks, the
university teachers may be credited with 1/3rd of the period of
Earned Leave. However, colleges may have an option of a total
vacation of 10 weeks in a year and no Earned Leave except
when asked to work during the vacations for which, as in the
case of University teachers, 1/3 of the period will be credited as
Earned Leave.

21.0. WORKLOAD

21.1. The workload of the teachers in full employment
should not be less than 40 hours a week for 30 working weeks
(180 teaching days) in an academic year. It should be necessary
for the teacher to be available for at least 5 hours daily in the
University/College for which necessary space and infrastructure
should be provided by the University/College. Direct teaching-
learning process hours should be as follows: Assistant
Professor 16 hours Associate Professor, & Professor 14 hours

21.2 Arelaxation of two hours in the workload may, however,
be given to Professors who are actively involved in extension
and administration. Aminimum of 6 hours per week may have
to be allocated for research activities of the teacher.

22 0SERVICEAGREEMENT:

22.1. At the time of recruitment in Universities and Colleges,
a service agreement should be signed between the University/
College and the teacher concerned and a copy of the same
should be deposited with the Registrar/Principal.

22.2. The self-appraisal or any other performance appraisal
methodology shall form a part of the service agreement/Record.

23.0. CODE OF PROFESSIONAL ETHICS

23.1. Each University should evolve its own professional
ethics after full discussion in the academic bodies and
associations and incorporate the same in its Acts, Ordinances
and/or Statute, as the case may be, for strict observance by the
academic faculty.

24.0 APPLICABILITY OF THE SCHEMES
REGULATIONS

24.1. These Regulations shall be applicable to teachers and
other equivalent cadres of Library and Physical Education in
all the Central Universities and Colleges there-under and the
Institutions Deemed to be Universities whose maintenance
expenditure is met by the UGC. The implementation of the
revised scales shall be subject to the acceptance of all the
conditions mentioned in these Regulations, framed by the UGC.
Universities implementing this Schemes Regulations shall have
to amend their relevant statutes and ordinances in line with the
UGC Regulations within three months from the date of issue of
the Notification of these Regulations.

24.2. These Regulations shall extended to universities,
colleges and other higher educational institutions coming under
the purview of State legislature, subject to adherence of the
terms and conditions laid down in the MHRD Notifications
provided as Appendix-I of these Regulations.

24.3. DATE OF IMPLEMENTATION OF REVISED PAY
ANDALLOWANCEAND PAYMENT OFARREARS:

Except as provided in the MHRD Notifications, vide
Appendix | of these Regulations, the provisions of these
Regulations shall have prospective applications only.

25.0. All other guidelines which are not covered in these
Regulations, on applicability areas, financial assistance, date
of implementation of revised pay and allowances and payment
of arrears shall be as laid down in the MHRD Notifications
provided as Appendix-I of these Regulations.
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ALL INDIA FEDERATION OF UNIVERSITY & COLLEGE TEACHERS' ORGANIZATIONS

AIFUCTO
(Regd. Under Act XXI of 1860) 493 Urban Estate (Phase I) Jalandhar- 144 022]
23/2/1A.K.B. Sarani, Kolkata-700080

CIRCULAR-01/2009-10 : 26.10.2009

Dear Friends,

Hearty greetings to you for the great role you have
been playing in protecting and augmenting the interests
of lakhs of teachers in the higher education sector in India.
The 25th Statutory Conference acknowledged your
persistent efforts to get your State implement the new
pay scales in the face of formidable difficulties at various
levels. The Conference reiterated the confidence that
all your efforts would be crowned with success in
the States which are yet to implement.

25th Statutory Conference in Ahamedabad.
Gujarat-10 to 12th October, 2009.

The 25th Statutory Conference of AIFUCTO was
hosted by the ‘Gujarat-North Gujarat Universities
Area Teachers’ Association’ under the able leadership
of Prof.K.S.Shastry from 10th October to 12th
October,2009 at Gujarat Vidyapith Golden Jubilee Hall,
Ahamedabad. The Conference was a great success
and more than eight hundred teachers from all the
parts of the country participated in the Conference
with great enthusiasm. Prof.K.S.Shastry, Chairman,
Organizing Committee delivered the welcome speech.
Prof.D.B.Solanky Convener also welcomed the delegates.
The Conference was inaugurated by Shri Bharatsinji
Solanky, Hon’ble Minister, Govt. of India. Shri Shankar
Sinji Vagela, former Minister of Govt.of India was the
Guest of Honor. The speakers underlined the urgent need
for strengthening higher education in our country.The
inauguration program was addressed by Prof.B.Vijay
Kumar, General Secretary, FISE, Prof.Thomas Joseph,
President, Prof.Nikhil Desai, Treasurer and Prof. Asok
Barman General Secretary, AIFUCTO.Former leaders
including Prof Mrinmoy Bhattacharya, Prof.
K.K.Thekedath, Life Members and many eminent
academicians and leaders from Gujarat and other parts
of the country attended the meeting
.Prof.J.S.Prajapati.Organising Secretary proposed the vote
of thanks at the end of the inauguration program.
Prof.Asok Barman, General Secretary, AIFUCTO
presented the Annual Report and appraised the
members of various activities of the AIFUCTO in
the last year along with an assessment of the international
and national political, economic and educational scenario.
The Report was placed for discussion.Prof.Nikhil
Desai, Treasurer,presented the audited Finance report

NEC Meeting

The NEC meeting was held on 10th
October,2009 in the Conference Venue at 8.45 A.M.
The meeting approved the Reports of the General
Secretary and Treasurer for General Council and
appointed Prof.B.T.Desmukh,MLC and veteran
leader from Maharastra the Election Officer. The
NEC further decided to allow the voters from Arunachal
Pradesh, Haryana and Maharastra to cast their votes on
11th October In view of the elections in these states on
13th October.

Seminar on the Higher Education in India: Issues
and Challenges

A national Seminar on ‘Higher Education in India:
Issues and Challenges’ was held on 11th October.
Prof.Mrinmoy Bhattacharya, former General Secretary

of AIFUCTO and FISE inaugurated the Seminar. He
stressed the need for expanded State- funded education
and criticized the commercialization of higher education
and called for actions to curb the trend in the interest of
the country. Prof.Sudhansu Bhusan, Professor NUEPA,
New Delhi delivered the Key Note address.

Prof Bhusan made many interesting observations. The
Higher education in India is currently going through
a wave of policy decisions relating to expansion and
quality. The policy decisions, he said, however, suffer
from a few anomalies that require urgent attention. Firstly,
the efforts of the government in fulfilling the targets of
11th Plan relating to higher education both in terms of
physical and financial achievements need to be speeded
up. Arecession or downfall in the growth rate should not
come in the way of plan allocations for higher education.
Projects to be initiated during 11th Plan, particularly for
the undergraduate colleges and state universities should
be implemented and should no longer remain as non
starters. Secondly, through many policy decisions, it seems
that State is moving in the direction of regulatory State,
leaving universities and colleges to face stiff competition
in the market. This is not a desirable move as it would
defeat the 11th Plan objective of inclusion. While academic
autonomy is the right of universities, state can not dispense
with its responsibility to address the problem of teacher
shortage, meet infrastructure requirements and provide
direct support to needy students. Another point of concern
is the disconnect that is developing between government
and real stakeholders in policy decisions. Authoritative
design of policy making without a proper discourse has
little chance of success. Prof.K.K.Thekedath, former
President, AIFUCTO noted the necessity of
ensuring social justice and inclusiveness in our
higher education system.He demanded a nation wide
discussion for the proposed changes and highlighted the
roles of teachers’ organizations like AIFUCTO.

Program to oppose the anti-teachers’ pay scale
order of Gujarat Govt.

The Conference strongly denounced the
distorted new pay scale order of Gujarat Govt. and
expressed solidarity with the agitation program of
Gujarat Teachers’ organizations. A resolution was
adopted unanimously to participate in the protest rally
organized at the foot of the statue of Mahatma Gandhi.
Prof.K.S.Shastry,the president of the Gujarat Teachers’
Federation, led the rally and gave a clarion call to build a
strong and united movement to force the Gujarat
Govt.to withdraw the draconian order and issue pay
revision order following the order of the MHRD
order in toto. Thousands of teachers from all parts of
Gujarat assembled at the rally point and all delegates and
observers to the AIFUCTO Conference were present in
the rally. Prof.Thomas Joseph,President and Prof.Asok
Barman,General Secretary addressed the gathering and
assured the Gujarat teachers of all support and help. Many
speakers voiced their protest and declared that the
teachers” movement will not allow the Govt. to deprive
the teachers of their rightful benefits. Teachers decided
to send protest letters signed with blood to the office of
the Chief Minister. Prof.K.S Shastry declared that the
teachers of Gujarat would fight till the last breadth to ensure



2009-NUTA BULLETIN -220

that UGC pay scales were implemented.

Meeting of Life Members

A meeting of the life members was held during the
Conference. The meeting was presided over by
Prof.Mrinmoy Bhattacharya and addressed by Prof
.K.K.Thekedath.General Secretary, AIFUCTO reported
the steps taken by AIFUCTO leadership to ensure the
enhancement of pension benefits to the retired
teachers corresponding to pay band four for those
who completed three years service as Readers /
SGL.The General Secretary welcomed the formation of
All India Federation of Retired University and College
Teachers’ Associations. Prof.Venkatacharylu,the General
Secretary of AIFRUCTA presented a brief report on the
objectives and functions of the organization and noted that
AIFRUCTA and AIFUCTO would work together for
the cause of retired teachers of the university and
college across the country.

Discussion on the Annual Report and Audited
Finance Report

The delegates and observers discussed the Reports
and moved amendments and additions. General Secretary,
on behalf of the NEC, accepted some of these and the
amended Reports were passed unanimously. The
amended General Secretary’s Report is available in the
AIFUCTO website: www.aifucto.org

Movement Resolution

Prof.Thomas Joseph and Prof.Asok Barman prepared
the Movement Resolution and presented the same to the
General Council .The Movement Resolution was
passed with some additions. Prof.V.P.Singh, National
Secretary highlighted the theme of the Movement
Resolution and urged the members to translate it into
action. Please find the Movement Resolution in our
website.

Valedictory address

The valedictory address was delivered by Prof.
Sudarshan lyengar,the Vice Chancellor of Gujarat
Vidyapith.Prof. lyengar stressed the need for the respect
to be shown to the mother tongue as true purpose of
education is better served when discourses are made in
mother tongue. The rich heritage of Hindi and the immense
benefit of using the language should not be forgotten or
neglected. Teachers should follow a lifestyle that
exhibits the eternal values that shaped the human
civilization and forms the core of the Gandhian
Philosophy. Teachers are the nation builders and the
treatments they meet out to people around them have
profound impact on the society and hence should be
exemplary. Prof. Asok Barman,General Secretary thanked
him for the delivery of the lecture laced with profound
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value based ideology.
ELECTION OF OFFICE BEARERS- 2009-2011

Prof. B.T.Desmukh,Veteran Leader from
Maharashtra acted as the Election Officer. He was
assisted by a team of members including Prof. Kranti
Jejurekar, Prof.S.K Mathpati, Prof.Kulkarni (all from
Maharastra) , Prof.Debasish sarkar, prof.Anil
Saha(botn from West Bengal). Voting took place on
11th and 12th October,2009 and the results were declared
in the evening of 12th October,2009.The following is the
list of the elected office bearers

President: Prof. A. James William, Vice Presidents-
Prof. Arun Kumar Singh Prof. R. Halesh Prof.S.
Laxminarayana, Prof, Ghanshyam Singh,Prof.D.K.More,
Prof.Jagwant Singh, Prof.Vazir Singh Nehera, Prof.
Apurba Kumar Das,Prof.V.N.Chandramohan . Treasurer-
Prof. NIkhil Desai, General Secretary-Prof.Asok
Barman, National Secretaries- Prof. P. Jaya Gandhi, Prof.
Sadiqui Islam, Prof. V.P. Singh, Prof. Rabi Roy,
Prof.Madhu Paranjpe. ZonalL Secretaries: Zone - 1 North
East Prof.M.Lokendro Singh, Zone - 2 East Prof. G.C.
Jha Zone-3 Central 1- Prof.Ghanashyam Gupta , Zone 4-
Central 11- Prof.R.S.Sikarwar, Zone-5 North Prof.
Kapoor Singh, Zone-6 West- Prof. K.C. Ajwalia, Zone-7
South 1 Prof.B.S.Makal Zone-8 South 2-Prof K.G.Palani

The AIFUCTO sincerely thanks
Prof.B.T.Desmukh and the members who ably
assisted him in the smooth and highly efficient
conduct of the election.

Vote of Thanks

Prof.K.S.Shastry,Prof. J.S.Prajapati and
Prof.D.B.Solanky thanked the delegates,observers and
all those who contributed to the success of the
Conference.Prof.Asok Barman, on behalf of all the
participants, thanked the organizers for everything.

General Secretary’s Delhi Program on 29th
October,2009

The General Secretary visited Delhi and held
discussions with Dr.R.K.Chauhan,Secretary,UGC and
Prof.K.S.Pathak,Joint Secretray,UGC. They were
requested to take into account the memorandum by the
AIFUCTO suggesting the changes in the report of the
committee on regulations. The General Secretary also
talked to the MHRD officials and apprised them of the
unwarranted moves by some State Govts. to make some
arbitrary and objectionable changes. The recent order by
Madhya Pradesh Govt. was brought to their notice and
the intervention of MHR ™ " [ o '

-

Asok Barman
General Secretary
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If Undelivered , please return to: NUTA Bul-\
letin Office, Phundkar Bhavan, Behind Jain Hostel,
Maltekadi Road, Amravati-444 601.
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