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1. +®…÷EÚ BEÚ… i……Æ˙J…‰S™…… {…⁄¥…‘  x…¥…fik… Z……±…‰±™…… ¥… i™…… i……Æ˙J…‰x…∆i…Æ˙  x…¥…fik…
Z……±…‰±™…… BEÚ…S… |…¥…M……«i…“±… ∫…‰¥…… x…¥…fik……∆®…v™…‰  x…¥…fik…“¥…‰i…x… +n˘… EÚÆ˙i……∆x…… "EÚ]ı
+…Ï°Ú b‰̃]ı' S…‰  x… ®…k… EÚ∞¸x… ¶…‰n˘¶……¥… EÚÆ˙i…… ™…‰h……Æ˙ x……Ω˛“. +∫…… ¶…‰n˘¶……¥… EÚÆ˙h…‰ Ω‰̨
¶……Æ˙i…“™… ∫…∆ ¥…v……x……S™…… EÚ±…®… 14 S…… ¶…∆M… EÚÆ˙h……Æ‰̇ EfiÚi™… Ω˛…‰™….˛ +∫…… ®…Ω˛k¥…{…⁄h…«
 x…h…«™… ®…….∫…¥……ÊSS… x™……™……±…™……x…‰ b˜“.B∫….x…EÚ…Æ˙…  ¥…Ø˚r˘ EÂÚp˘ ∂……∫…x… ™…… |…EÚÆ˙h……®…v™…‰
 n˘±……. 30 ¥…π……»{…⁄¥…‘S…… ®…….∫…¥……ÊSS… x™……™……±…™……S…… Ω˛…  x…h…«™… +…V…Ω˛“ ™……§……§…i…“i…
|…®……h…¶…⁄i… ®……x…±™…… V……i……‰ ¥… ∫…‰¥…… x…¥…fik……∆S™…… |…EÚÆ˙h…“ +∆ i…®… ∂…§n˘ ®……x…±™…… V……i……‰.
®…÷≥˝…i… ™……  x…h…«™……i…“±… Ω˛“ ∂…§n˘Æ˙S…x…… {…÷f¯“±…|…®……h…‰ :-

 "The fixation of cut off date as a result of which equals
were treated as unequals and for the purpose of entitlement
and payment of pension to those who retired by a certain
date and those who retired thereafter is wholly arbitrary and
did not stand the test of Article-14. The object sought to be
achieved was not to create a class within a class, but to
ensure that the benefits of pension were made available to
all pensioners of the same class equally" [D.S.Nakara and
others Vs. Union Government of India (ISCC 305/1983)]

2. EÂÚp˘ ∂……∫…x……S™…… ¥…  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… +…n‰̆∂……S…“ +¥…Ω‰̨±…x……
EÚ∞¸x… ®…Ω˛…Æ˙…π]≈ı ∂……∫…x……x…‰ ™……§……§…i…S…‰ V…‰ ∂……∫…x… x…h…«™…  x…M…« ®…i… E‰Ú±…‰ i™……®…÷≥‰̋
"" ∫…±…‰C∂…x… O…‰b˜ + v…¥™……J™……i…… ®Ω˛h…⁄x… ÀEÚ¥……  Æ˙b˜Æ˙ ®Ω˛h…⁄x… 3 ¥…π……»{…‰I…… V……∫i…
∫…‰¥…… {…⁄h…« E‰Ú±…‰±…‰ + v…¥™……J™……i…‰'' ™…… |…¥…M……«®…v™…‰ ∂……∫…x…  x…h…«™……x…‰ 1 V……x…‰¥……Æ˙“,
2006 {…⁄¥…‘  x…¥…fik… Z……±…‰±…‰ ¥… i™…… i……Æ˙J…‰x…∆i…Æ˙  x…¥…fik… Z……±…‰±…‰ +∫…‰ n˘…‰x… ¶……M…
E‰Ú±…‰ +∫…⁄x… i™……∆x…… +i™…∆i… ¶…‰n˘¶……¥…{…⁄h…« ¥… +∫…®……x… ¥……M…h…⁄EÚ  n˘±…‰±…“ +…Ω‰̨ ¥… i…“
∫…Æ˙≥˝-∫…Æ˙≥˝ P…]ıx…‰S™…… EÚ±…®…˜ 14 S…… ¶…∆M… EÚÆ˙h……Æ˙“ +…Ω‰̨.

3. ¥…Æ˙¥…Æ˙ {……Ω˛i…… ¶…‰n˘¶……¥…{…⁄h…« ¥……M…h…⁄EÚ n‰̆h™……∫……`ˆ“ ™…… |…¥…M……«i…“±…  ∂…I…EÚ…∆S…‰
∂……∫…x……x…‰ n˘…‰x… ¶……M… E‰Ú±…‰, +∫…‰  n˘∫…i… +∫…±…‰ i…Æ˙“ |…i™…I……i… ™…… |…¥…M……«i…“±…
 ∂…I…EÚ…∆S…“ BE⁄Úh… 3 M…]ı…®…v™…‰ ∂……∫…x……x…‰  ¥…¶……M…h…“ E‰Ú±…“ +∫…⁄x… ™……i…“±… {… Ω˛±™……
M…]ı…i…“±…  ∂…I…EÚ…∆x…… +∫…®……x… ¥… ¶…‰n˘¶……¥…{…⁄h…« ¥……M…h…⁄EÚ  n˘±…‰±…“ +…Ω‰̨. Ω‰̨ i…“x… M…]ı
{…÷f¯“±…|…®……h…‰ :-

(1)  x…¥…b˜∏…‰h…“®…v™…‰ 3 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥…… Ω˛…‰>x… 1 V……x…‰¥……Æ˙“,
2006 {…⁄¥…‘ ∫…‰¥…… x…¥…fik… Z……±…‰±…‰ + v…¥™……J™……i…‰

(2)  x…¥…b˜∏…‰h…“®…v™…‰ 3 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥…… Ω˛…‰>x… 1 V……x…‰¥……Æ˙“,
2006 i…‰ 27 °‰Ú•…÷¥……Æ˙“, 2009 ™…… EÚ…±……¥…v…“i… ∫…‰¥…… x…¥…fik… Z……±…‰±…‰ + v…¥™……J™……i…‰
(∫…Ω˛{…j… : BEÚ {…Ω˛…)

(3)  x…¥…b˜∏…‰h…“®…v™…‰ 3 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥…… Ω˛…‰>x… 27 °‰Ú•…÷¥……Æ˙“,
2009 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik… Z……±…‰±…‰ + v…¥™……J™……i…‰

™…… |…¥…M……»{…ËEÚ“ {… Ω˛±™…… n˘…‰x… M…]ı…i…“±…  ∂…I…EÚ…∆x…… EÚ∂…“ ¶…‰n˘¶……¥…{…⁄h…« ¥……M…h…⁄EÚ
n‰̆h™……i… +…±…“ ™……S…“ i…{…∂…“±…¥……Æ˙ ®…… Ω˛i…“ EÚ∞¸x… P…‰>.

4. 1 V……x…‰¥……Æ˙“, 2006 {…⁄¥…‘  x…¥…fik… Z……±…‰±™…… +∂……  ∂…I…EÚ…∆x…… ∫…‰¥…… x…¥…fik…“
¥…‰i…x… +n˘… EÚÆ˙h……Æ˙… ∂……∫…x… x…h…«™… (P151 NB2009) ®…Ω˛…Æ˙…π]≈ı ∂……∫…x……S™……  ¥…k…
 ¥…¶……M……x…‰  n˘x……∆EÚ 5 ®…‰, 2009 Æ˙…‰V…“  x…M…« ®…i… E‰Ú±……. J…Æ‰̇ ®Ω˛h…V…‰  ¥…t…{…“`ˆ“™…
¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S™…… ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h™……∆S…… ∂……∫…x… x…h…«™… i™……¥…‰≥˝“
 x…M…« ®…i… Z……±…‰±…… x…¥Ω˛i…….  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™…… {……™…n˘≥˝“
i…÷b˜¥…⁄x… Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……≠™……ı∆S™…… ∫…®…EÚI… ¥…‰i…x…∏…‰h™…… ™……  ∂…I…EÚ…∆x…… ±……M…⁄

EÚÆ˙h™……S…… ∂……∫…x……i…“±… ∫…x…n˘“ + v…EÚ…≠™……∆S™…… ®…x……®…v™…‰  ¥…S……Æ˙ Ω˛…‰i……. i™……∆x…“ 23
V…÷±…Ë, 2009 S™…… ®…∆ j…®…∆b˜≥˝…S™…… §…Ë̀ ˆEÚ“®…v™…‰ i…∫……  x…h…«™… EÚÆ˙¥…⁄x… P…‰i…±…… ¥… i™……
|…®……h…‰ ""Æ˙…V™… ®…∆ j…®…∆b˜≥˝…x…‰ 23 V…÷±…Ë, 2009 Æ˙…‰V…“  ¥…S……Æ˙ EÚØ˚x… Æ˙…V™… ∂……∫…EÚ“™…
EÚ®…«S……≠™……∆|…®……h…‰ 1 V……x…‰¥……Æ˙“, 2006 {……∫…⁄x… ∫…Ω˛…¥…… ¥…‰i…x… +…™……‰M… ±……M…⁄ EÚÆ˙h™……§……§…i…
 x…h…«™… P…‰i…±…… +…Ω‰̨.'' (P142NB2009) +∫…‰ ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……±……
=SS…  ∂…I…h…  ¥…¶……M……x…‰  n˘x……∆EÚ 24 V…÷±…Ë, 2009 Æ˙…‰V…“ ®Ω˛h…V…‰ n÷˘∫…≠™……S…
 n˘¥…∂…“ {…j…  ±…Ω⁄̨x… EÚ≥˝ ¥…±…‰.

 ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™…… x……EÚ…Æ˙±™…… M…‰±™…… ¥… Æ˙…V™… ∂……∫…EÚ“™…
EÚ®…«S……≠™……∆|…®……h…‰ ∫…Ω˛…¥…… ¥…‰i…x… +…™……‰M… ±……n˘h™……i… ™…‰i… +…Ω‰, i™……®…÷≥‰̋   ¥…t…{…“`ˆ“™…
¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆®…v™…‰ i…“µ… ∫…∆i……{……S…“ ±……]ı =∫…≥˝±…“. Ω˛“ ±……]ı <i…EÚ“
i…“µ… Ω˛…‰i…“ EÚ“ BEÚ +…`ˆ¥…b˜¨…i…S… ∂……∫…x……±…… +…{…±……  x…h…«™… §…n˘±……¥…… ±……M…±…….
 ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™…… ±……M…⁄ EÚÆ˙h™……S……  x…h…«™… ®…∆ j…®…∆b˜≥˝…x…‰
P…‰i…±…… ¥… i™……|…®……h…‰  n˘x……∆EÚ 12 +…ÏM…∫]ı, 2009 S…… ∂……∫…x… x…h…«™…  x…M…« ®…i…
EÚÆ˙h™……i… +…±……. ∫……Æ˙…∆∂… EÚ…™… i…Æ˙ ¥…‰i…x……S……  x…h…«™…  n˘x……∆EÚ 12 +…ÏM…∫]ı,
2009 Æ˙…‰V…“  x…M…« ®…i… Z……±……. ∫…‰¥…… x…¥…fik…“ ¥…‰i…x……S……  x…h…«™… i™…… +M……‰n˘Æ˙S…
 n˘x……∆EÚ 5 ®…‰, 2009 Æ˙…‰V…“  x…M…« ®…i… Z……±…‰±…… Ω˛…‰i……. i™……®…÷≥‰̋ i™……¥…‰≥˝“ + v…EÚ…≠™……∆S™……
®…x……i… V…‰ Ω˛…‰i…‰ i™……|…®……h…‰ i……‰  x…P……±…….

5.  n˘x……∆EÚ 5 ®…‰, 2009 S™…… ∂……∫…x… x…h…«™……x…‰ ""{……S…¥™…… ¥…‰i…x… +…™……‰M……i…“±…
®…⁄≥˝  x…¥…fik…“¥…‰i…x……i… 40 ]ıCE‰Ú ¥……f¯ n‰̆h™……S…‰ ∫…Æ˙∫…EÚ]ıı ∫…⁄j…'' (™……{…÷f‰̄ =±±…‰J…
"∫…Æ˙∫…EÚ]ı ∫…⁄j…') ∫¥…“EÚ…Æ˙±…‰. ™…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 3 ®…v™…‰ Ω‰̨ ∫…⁄j…
∫{…π]ı E‰Ú±…‰ +…Ω‰̨. 1 V……x…‰¥……Æ˙“, 2006 Æ˙…‰V…“ BJ……t…S…‰ ®…⁄≥˝  x…¥…fik…“¥…‰i…x… ∫…®…V……
10 Ω˛V……Æ˙ Ø˚{…™…‰ +∫…‰±… i…Æ˙ i™……S…‰  x…¥…fik…“¥…‰i…x… ∫…Æ˙∫…EÚ]ı ∫…⁄j……|…®……h…‰ (A)
 x…¥…fik…“¥…‰i…x… Ø˚.10,000 (B) b˜“.{…“. Ø˚.5000 (C) i™…… i……Æ˙J…‰S…… 24
]ıCE‰Ú b˜“.B. Ø˚.3600 (D) ®…⁄≥˝ ¥…‰i…x……i… 40 ]ıCE‰Ú ¥……f¯ı Ø˚.4000 +∫…‰
 ®…≥⁄̋ x… 1 V……x…‰¥……Æ˙“, 2006 Æ˙…‰V…“ (E) ∫…÷v…… Æ˙i…  x…¥…fik…“¥…‰i…x… Ø˚{…™…‰ 22,600
Æ˙…Ω˛“±….

6. Æ˙…V™…∂……∫…x……S™…… ™…… ∫…Æ˙∫…EÚ]ı ∫…⁄j……i…“±… BEÚ ®…Ω˛k¥……S…… n˘…‰π… +∫…… Ω˛…‰i……
EÚ“ ™…… ∂……∫…x… x…h…«™……x…‰ EÂÚp˘ ∂……∫…x……S™…… ∫…⁄S…x…… {…⁄h…«{…h…‰ {……™…n˘≥˝“ i…÷b˜ ¥…±™……
Ω˛…‰i™……. 2006 {…⁄¥…‘S™…… ∫…‰¥…… x…¥…fik……∆S…“  x…¥…fik…“¥…‰i…x…  x…Œ∂S…i…“ EÚ∂…“ EÚÆ˙…¥…“
™……§……§…i… EÂÚp˘ ∂……∫…x……S…… ∂……∫…x… x…h…«™… (P122 NB2008)  n˘x……∆EÚ 1 ∫…{]Âı§…Æ˙,
2008 Æ˙…‰V…“S…… +∫…⁄x… i™…… ∂……∫…x… x…h…«™……i…“±… {… Æ˙SU‰Ùn˘ 4.2 {…÷f¯“±…|…®……h…‰
+…Ω‰˛:-

"4.2 The fixation of pension will be subject to the
provision that the revised pension, in no case, shall be

lower than fifty percent of the minimum of the pay in

the pay band plus the grade pay corresponding to the

pre-revised pay scale from which the pensioner had retired.
In the case of HAG+ and above scales, this will be fifty

percent of the minimum of the revised pay scale."

7. EÂÚp˘ ∂……∫…x… B¥…f¯¨…¥…Æ˙S… l……∆§…±…‰ x……Ω˛“ i…Æ˙ i™……∆x…“  Æ˙b˜Æ˙ ¥…  ∫…±…‰C∂…x…
O…‰b˜®…v…“±… + v…¥™……J™……i™……∆x…“ 3 ¥…π…Ê ∫…‰¥…… {…⁄h…« E‰Ú±…“ +∫…‰±… i…Æ˙ i™……∆S…‰ ∫…‰¥…… x…¥…fik…“
¥…‰i…x… EÚ…‰h…i™…… {…r˘i…“x…‰  x…Œ∂S…i… EÚÆ˙…¥…‰ ™……§……§…i…S™…… ∫{…π]ı ∫…⁄S…x…… +…{…±™……
 n˘x……∆EÚ 15  b˜∫…Â§…Æ˙, 2009 S™…… ∂……∫…x… x…h…«™……x¥…™…‰ (F-NO. 15-1/2009-
IFD/U.II)  n˘±™……. i™…… ∂……∫…x… x…h…«™……i…“±… {… Æ˙SU‰Ùn˘ 3 {…÷f¯“±…|…®……h…‰ +…Ω‰̨ :-

"3. Accordingly, the Government has decided that

∫…x… 2006 {…⁄¥…‘ ∫…‰¥…… x…¥…fik… Z……±…‰±™…… |……v™……{…EÚ…∆S…‰
∫…‰¥…… x…¥…fik…“ ¥…‰i…x… `ˆÆ˙ ¥…i……∆x……

¶…‰n˘¶……¥…{…⁄h…« ¥……M…h…⁄EÚ
|……. §…“. ]ı“. n‰̆∂…®…÷J…

®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S…‰ ®……V…“ +v™…I…
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in the case of teachers and equivalent cadres, the pre-

1.1.2006 pensioners mentioned at categories (A) and

(B) above who had completed 3 years of service in the

pre-revised pay scale of Rs. 12000-420-18300 (and/or

the corresponding pay scale(s) applicable prior to

1.1.1996) shall be placed at the minimum of the Pay

Band of Rs. 37400-67000 with AGP of Rs. 9000 for

revision of their pension/family pension with effect

from 1.1.2006." (P3NB2010)

8.  n˘x……∆EÚ 5 ®…‰, 2009 S™…… V™…… ∂……∫…x… x…h…«™……x…‰  ¥…t…{…“`ˆ“™… ¥…
®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S™…… ∫…‰¥…… x…¥…fik…“ ¥…‰i…x… x…Œ∂S…i…“S…‰ ∫…Æ˙∫…EÚ] ∫…⁄j… `ˆÆ˙¥…⁄x…
 n˘±…‰ i™…… ∂……∫…x… x…h…«™……S™…… ∫…÷Ø˚¥……i…“±……S… Ω˛… ∂……∫…x… x…h…«™… Ω˛EÚ“®… ∫… ®…i…“S™……
+Ω˛¥……±……¥…Æ˙ ∂……∫…x……x…‰ P…‰i…±…‰±™……  x…h…«™……x…÷∫……Æ˙ EÚ…f¯h™……i… +…±…… +…Ω‰̨, +∫…‰ x…®…⁄n˘
+…Ω‰̨.  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S…… ¥… ™…… Ω˛EÚ“®… ∫… ®…i…“S…… EÚ…Ω˛“Ω˛“
∫…∆§…∆v… x……Ω˛“. Ω˛EÚ“®… ∫… ®…i…“S…“ ∫l……{…x…… Æ˙…V™…∂……∫…x……S™……  n˘x……∆EÚ 23 ∫…{]Âı§…Æ˙,
2008 S™…… ∂……∫…x… x…h…«™……x¥…™…‰ (∂……∫…x…  x…h…«™… GÚ®……∆EÚ : ¥…‰{…÷Æ˙ 1208 /|….GÚ.
72/ ∫…‰¥…… - 9) (P131NB2008) EÚÆ˙h™……i… +…±…“. i™…… ∂……∫…x… x…h…«™……x…‰ Ω‰̨ EÚ…®…
™…… ∫… ®…i…“S™…… EÚ…™…«EÚI…‰®…v™…‰ ∫……‰{… ¥…±…‰±…‰ x…¥Ω˛i…‰. Ω˛EÚ“®… ∫… ®…i…“S…“ x…‰®…h…⁄EÚ V™……
∂……∫…x… x…h…«™……x…‰ E‰Ú±…“ i™…… ∂……∫…x… x…h…«™……S™…… V……‰b˜{…j……S™…… {… Æ˙SU‰Ùn˘ 1 ®…v™…‰ ™……
∫… ®…i…“S™……  ¥…S……Æ˙…l…«  ¥…π…™……S…“ ™……n˘“ ( n˘x……∆EÚ 23 ∫…{]Âı§…Æ,˙ 2008 S™……
∂……∫…x… x…h…«™……S…‰ V……‰b˜{…j… : Æ˙…V™… ¥…‰i…x… ∫…÷v……Æ˙h…… ∫… ®…i…“, 2008 S™……  ¥…S……Æ˙…l…«
 ¥…π…™…)  n˘±…‰±…“ +…Ω‰̨. i…“ ∂…§n˘∂…: {…÷f¯“±…|…®……h…‰ :-

""1. ∫…Ω˛…¥™…… EÂÚp˘“™… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∫…”¥…Æ˙“±… EÂÚp˘ ∂……∫…x……S…‰
 x…h…«™…  ¥…S……Æ˙…i… P…‰>x… J……±…“ x…®…⁄n˘ E‰Ú±…‰±™…… {…n˘…∆x…… ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“S…“
 ∂…°Ú…Æ˙∫… EÚÆ˙h…‰ :- (+) Æ˙…V™… ∂……∫…EÚ“™… {…n‰˘ (+ J…±… ¶……Æ˙i…“™… ∫…‰¥…‰i…“±…
{…n˘…∆¥™… i… Æ˙Ci…) (§…)  V…±Ω˛… {… Æ˙π…n˘…∆EÚb˜“±… {…n‰˘ (EÚ) ®…∆j……±…™……i…“±… {…n˘…∆∂…“
i…i∫…®… x…∫…±…‰±…“ Æ˙…V™…  ¥…v……x…®…∆b˜≥˝ ∫… S…¥……±…™……i…“±… {…n‰̆ (b˜) =SS… x™……™……±…™……i…“±…
Æ˙…V…{… j…i… ¥… +Æ˙…V…{… j…i… {…n‰̆ (<) +x…÷n˘… x…i… ∂……≥˝…∆i…“±…  ∂…I…EÚ“™… {…n‰̆ (<«)
Æ˙…V™……i…“±… EfiÚ π… ¥… EfiÚ π…k…Æ˙  ¥…t…{…“ ‰̀̂  i…∫…‰S… ™……  ¥…t…{…“`ˆ…∆x…… ∫…∆±…Mx… +∫…±…‰±™……
+∂……∫…EÚ“™… ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…E‰Úi…Æ˙ {…n‰̆ (°Ú) <i…Æ˙ +x…÷n˘…x… |……{i… ∫…∆∫l……∆i…“±…
{…n‰̆'' (P131NB2008)

∫… ®…i…“S™……  ¥…S……Æ˙…l…« ∫……‰{… ¥…±…‰±™……  ¥…π…™……∆S…‰ EÚ…≥˝V…“{…⁄¥…«EÚ +¥…±……‰EÚx… E‰Ú±…‰
i…Æ˙ ={…Æ˙…‰Ci… + v…EÚ…Æ˙“ ¥… EÚ®…«S……Æ˙“ ™……∆S™……  x…¥…fik…“¥…‰i…x……§……§…i… Ω˛EÚ“®… ∫… ®…i…“x…‰
EÚ…Ω˛“  ∂…°Ú…Æ˙∂…“ EÚÆ˙h…‰ ∂……∫…x… x…h…«™……±…… v…∞¸x… +∫…±…‰ i…Æ˙“ +… h…  ¥…t…{…“`ˆ“™… ¥…
®…Ω˛… ¥…t…±…™…“x…  ∂…I…E‰Úi…Æ˙ EÚ®…«S……≠™……∆S…“ §……§… ∫… ®…i…“EÚb‰˜  ¥…S……Æ˙…l…« ∫……‰{… ¥…±…“
+∫…±…“ i…Æ˙“  ∂…I…EÚ“™… {…n˘…∆S…… ¥… ™…… ∫… ®…i…“S…… EÚ…Ω˛“Ω˛“ ∫…∆§…∆v… x…∫…±™……S…‰  ¥…S……Æ˙…l…«
 ¥…π…™……S™…… ¥……S…x……x…∆i…Æ˙ ±…I……i… ™…‰i…‰. ∫…¥……«i… ®…Ω˛k¥……S…“ §……§… +∂…“ EÚ“ ∫…Ω˛…¥™……
EÂÚp˘“™… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…”¥…Æ˙“±… EÂÚp˘ ∂……∫…x……S…‰  x…h…«™…  ¥…S……Æ˙…i… P…‰>x…
Ω˛EÚ“®… ∫… ®…i…“±…… +…{…±™……  ∂…°Ú…Æ˙∂…“ EÚÆ˙…¥…™……S™…… Ω˛…‰i™…….  ¥…t…{…“`ˆ“™… ¥…
®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S™…… §……§…i…“i… EÂÚp˘ ∂……∫…x……S…‰  x…h…«™… Ω˛EÚ“®… ∫… ®…i…“ x…‰®…±…“
i™……¥…‰≥˝“ Z……±…‰±…‰ x…¥Ω˛i…‰.

9. J…Æ‰̇ ®Ω˛h…V…‰ 1 V……x…‰¥……Æ˙“, 1996 {…⁄¥…‘  x…¥…fik… Z……±…‰±™…… ∫…‰¥…… x…¥…fik……∆∫……`ˆ“
{……S…¥™…… ¥…‰i…x… +…™……‰M……x…‰ +Œ∫i…i¥……i… +…h…±…‰±…“ ¥™…¥…∫l…… 1 V……x…‰¥……Æ˙“, 2006
{…⁄¥…‘ ∫…‰¥…… x…¥…fik… Z……±…‰±™……  ∂…I…EÚ…∆∫……`ˆ“ ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……S™……  n˘x……∆EÚ 5 ®…‰,
2009 S™…… ∂……∫…x… x…h…«™……x…‰ =v¥…∫i… E‰Ú±…“. Ω˛… BEÚ +…h…J…“ ®…Ω˛k¥……S…… n˘…‰π…
®Ω˛h…⁄x… ∫……∆M…i…… ™…‰<«±…. 1 V……x…‰¥……Æ˙“, 1996 {…⁄¥…‘  x…¥…fik… Z……±…‰±™…… ∫…‰¥…… x…¥…fik……∆∫……`ˆ“
{……S…¥™…… ¥…‰i…x… +…™……‰M……i…  n˘x……∆EÚ 15 x……‰¥ΩĄ̂§…Æ˙, 1999 S™…… Æ˙…V™…∂……∫…x……S™……
 x…h…«™……x…‰ Ω˛“ ¥™…¥…∫l…… E‰Ú±…“ Ω˛…‰i…“. ™…… ∂……∫…x… x…h…«™……i… {…÷f¯“±…|…®……h…‰ i…Æ˙i…⁄n˘ Ω˛…‰i…“:-

"The amount so arrived at will be regarded as
consolidated pension/family pension with effect from 1st
January 1996. However, in cases where the pension
consolidated is treated as the final full pension,  it shall not

be less than 50% of the minimum of the revised scale

of pay introduced with effect from 1st January 1996

for the post last held by the Pensioner at the time of his
retirement." (P164NB1999)

9.1 ®…….®…÷∆§…<« =SS… x™……™……±…™……S™…… +…ËÆ∆̇M……§……n˘ J…∆b˜{…“`ˆ…x…‰  n˘x……∆EÚ 9 V…⁄x…,
2015 Æ˙…‰V…“ ∫…x… 2013 S™…… ™…… S…EÚ… GÚ®……∆EÚ 4292 ®…v™…‰  n˘±…‰±™……  x…h…«™……i…“±…
{… Æ˙SU‰Ùn˘ 21 ®…v™…‰ 15 x……‰¥ΩĄ̂§…Æ˙, 1999 S™…… ∂……∫…x… x…h…«™……S…… =±±…‰J… E‰Ú±…‰±……
+…Ω‰̨. i……‰ {…÷f¯“±…|…®……h…‰ :-

"21. It prima  facie  appears  that,  the  State Government
did not abide by clause  (6)  of  the Government  Resolution
issued by the Finance Department of Government of
Maharashtra dated 15th November, 1999, which is placed
on record at Exhibit A Colly by the petitioner. The said

resolution was issued for  modification  in  the  Maharashtra
Civil Services (Pension) Rules, 1982. The clause (6) of the
said Resolution reads thus :

(6) Pension shall be calculated at  50%   of  Pensionable
Pay in  all cases and shall be subject to a minimum of
Rs.1275 per month and a maximum of upto 50% of highest
pay admissible in the State Government, (which is Rs.
24,500 per month since 1st January 1996), but the full
pension in no case shall be less than 50% of the minimum
of the revised scale of pay   introduced   with   effect   from
1st January 1996 for the post last held by the employee at
the   time   of   his   retirement...."  (Underlines added)

{…÷f‰̄ ®…….J…∆b˜{…“`ˆ…x…‰ +…{…±™…… ={…Æ˙…‰Ci…  x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 24 ®…v™…‰ {…÷f¯“±…|…®……h…‰
`ˆ…®… ®…i… ¥™…Ci… E‰Ú±…‰ +…Ω‰̨ :-

 "The State Government is bound to abide by clause

(6) of the Government Resolution dated 15th

November, 1999 which  is  reproduced hereinabove."

10. ¥…‰i…x… +…™……‰M… V™……¥…‰≥˝“ x…‰®…±…… V……i……‰, i™……¥…‰≥˝“ ¥…‰i…x……§…Æ˙…‰§…Æ˙S…
∫…‰¥…… x…¥…fik…“¥…‰i…x……S…“ §……§…∫…÷r˘… i™……S… ¥…‰i…x… +…™……‰M……EÚb‰̃ ∫……‰{… ¥…±…‰±…“ +∫…i…‰. ∫…‰¥…… x…¥…fik…“
¥…‰i…x……∫……`ˆ“ EÚv…“Ω˛“ ¥…‰M…≥˝… +…™……‰M… ¥…M…ËÆ‰̇ x…‰®…±…… M…‰±…… x……Ω˛“, x…‰®…±…… V……i… x……Ω˛“.
i™……®…÷≥‰˝ EÂÚp˘ ∂……∫…x……x…‰ x…‰®…±…‰±™…… (Sixth Central Pay Commission
vide Resolution No. 5/2/2006-E.III(A) dated October 5,
2006.) ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……EÚb‰̃S… {…⁄¥…«{…Æ∆̇{…Æ‰̇|…®……h…‰ ™……¥…‰≥˝“∫…÷r˘… ∫…‰¥…… x…¥…fik…“
¥…‰i…x……§……§…i…S™……  ∂…°Ú…Æ˙∂…“ Ω˛…  ¥…π…™…∫…÷r˘… ∫……‰{… ¥…h™……i… +…±…… Ω˛…‰i……. ™…… +…™……‰M……±……
V…“ EÚ…™…«EÚI…… (Terms of Reference) ∫……‰{… ¥…h™……i… +…±…“ Ω˛…‰i…“. i™……i…“±…
BEÚ |…®…÷J…  ¥…π…™… {…÷f¯“±…|…®……h…‰ Ω˛…‰i…… :-

" E. To examine the principles which should govern the
structure of pension, death-cum-retirement gratuity,

family pension and other terminal or recurring benefits

having financial implications to the present and former
Central Government employees appointed before January
1, 2004."

11. x™……™…®…⁄i…‘ ∏…“.§…“.Bx….∏…“EfiÚπh… ™……∆S™…… +v™…I…i…‰J……±…“±… ∫…Ω˛…¥™…… ¥…‰i…x…
+…™……‰M……x…‰ +…{…±…… +Ω˛¥……±…  n˘x……∆EÚ 24 ®……S…«, 2008 Æ˙…‰V…“ EÂÚp˘ ∂……∫…x……±……
∫……n˘Æ˙ E‰Ú±……. ∫¥……¶…… ¥…EÚ{…h…‰ ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……S™…… +Ω˛¥……±……®…v™…‰ ∫…‰¥…… x…¥…fik…“
¥…‰i…x……§……§…i…S™…… ¥™…¥…∫l…‰S…… i…{… ∂…±……x…‰  ¥…S……Æ˙ EÚÆ˙h™……i… +…±…‰±…… +…Ω‰̨. ""∫…‰¥…… x…¥…fik…“S…‰
±……¶…'' ™…… x……¥……S…‰ BEÚ ∫¥…i…∆j… |…EÚÆ˙h… (5.1) ™…… +Ω˛¥……±……®…v™…‰ +∫…⁄x… ∫…¥…«
∫…∆§…∆ v…i……∆S…‰ ®Ω˛h…h…‰ B‰E⁄Úx… P…‰>x…, EÂÚp˘ ∂……∫…x……S…‰ ®Ω˛h…h…‰ B‰E⁄Úx… P…‰>x… +…™……‰M……x…‰
+…{…±™…… i…{…∂…“±…¥……Æ˙  ∂…°Ú…Æ˙∂…“ E‰Ú±…‰±™…… +…Ω‰̨i…. +…™……‰M……x…‰ ∫…¥…« §……V…⁄∆S…‰ ®Ω˛h…h…‰
B‰E⁄Úx… P…‰i…±…‰. EÚ…‰h…“ EÚ…™… ®……M…h™…… E‰Ú±™…… ™……§…q˘±…S…‰ ∫……Æ‰̇ i…{…∂…“±… 30 {… Æ˙SU‰Ùn˘…∆®…v™…‰
+…™……‰M……x…‰ x…®…⁄n˘ E‰Ú±…‰±…‰ +…Ω‰̨i…. x…∆i…Æ˙ {… Æ˙SU‰Ùn˘ 5.1.31 ®…v™…‰ +…™……‰M……x…‰ {…÷f¯“±…|…®……h…‰
x…®…⁄n˘ E‰Ú±…‰ +…Ω‰̨ :-

"5.1.31 The Commission has considered the various

demands in light of the extant provisions, the need and
justification of giving a proper deal to the pensioners and
the capacity of the Government to bear additional burden on
this account. Recommendations on various pension

related issues have, accordingly, been made in the

succeeding paragraphs."

 12. +…™……‰M……x…‰ ∫…‰¥…… x…¥…fik…“ ¥…‰i…x……§……§…i… (Recommendations re-
lating to quantum of pension) +…{…±™…… +Ω˛¥……±……S™…… {… Æ˙SU‰Ùn˘ 5.1.32
®…v™…‰ {…÷f¯“±…|…®……h…‰  ∂…°Ú…Æ˙∫… E‰Ú±…“ +…Ω‰̨ :-

"The Commission does not recommend any change in
the present rates of pension which is payable at 50% of
emoluments on completion of minimum prescribed years
of qualifying service. The Commission, however, is of the
view that older pensioners require a better deal because their
needs, especially those relating to health, increase with age.
Accordingly, the Commission recommends that quantum
of pension available to the old pensioners should be
increased as follows :-

On attaining age of Additional quantum of pension

80 years  - 20% of basic pension



2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA  BULLETIN - 103 BULLETIN - 103 BULLETIN - 103 BULLETIN - 103 BULLETIN - 103

85 years - 30% of basic pension

90 years - 40% of basic pension

95 years - 50% of basic pension

100 years - 100% of basic pension"

13.  x…¥…fik… Ω˛…‰h……≠™……∆∫……`ˆ“ ∫…‰¥…… x…¥…fik…“S…“ ¥™…¥…∫l…… x…®…⁄n˘ E‰Ú±™……x…∆i…Æ˙ ™……S…
+Ω˛¥……±……i… {…⁄¥…‘S… ∫…‰¥…… x…¥…fik… Z……±…‰±™…… EÚ®…«S……≠™……∆∫……`ˆ“S…“ ¥™…¥…∫l……∫…÷r˘… (Fitment
benefit to the past pensioners) {… Æ˙SU‰Ùn 5.1.47˘ ®…v™…‰ ∫……∆ M…i…±…“
+…Ω‰̨. i…“ {…÷f¯“±…|…®……h…‰ :-

"The fixation as per this table will be subject to the
provision that the revised pension, in no case, shall be

lower than fifty percent of the sum of the minimum of

the pay in the pay band and the grade pay thereon

corresponding to the prerevised pay scale from which

the pensioner had retired. To this extent, a change would
need to be allowed from the fitment shown in the fitment
table."

14.  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M… EÚ…™…t…x…÷∫……Æ˙  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…
 ∂…I…EÚ…∆S™…… ∫…‰¥……∂…i…‘ `ˆÆ˙ ¥…h™……§……§…i…  ∂…°Ú…Æ˙∂…“ EÚÆ˙h™……S…… + v…EÚ…Æ˙  ¥…t…{…“`ˆ
+x…÷n˘…x… +…™……‰M……S…… +…Ω‰̨. V™……®…v™…‰ ¥…‰i…x…‰ ¥… ∫…‰¥…… x…¥…fik…“ ¥…‰i…x…‰∫…÷r˘… ∫…®…… ¥…π]ı
+…Ω‰̨i…. ™…… EÚ…™…t…i…“±… i…Æ˙i…÷n˘”|…®……h…‰ |…i™…‰EÚ ¥…‰≥˝“  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M…
+…{…±…“ BEÚ ∫… ®…i…“ x…‰®…i…‰. i™…… ∫… ®…i…“S…… +Ω˛¥……±…  ¥…S……Æ˙…i… P…‰>x…  ¥…t…{…“`ˆ
+x…÷n˘…x… +…™……‰M… +…{…±™……  ∂…°Ú…Æ˙∂…“ EÂÚp˘ ∂……∫…x……±…… ∫……n˘Æ˙ EÚÆ˙i…‰. +…™……‰M……S™……
∫… ®…i…“x…‰ +…{…±…… +Ω˛¥……±… (""Report of the Committee to Review
the Pay Scales and Service Conditions of University and
College Teachers, 2008'') +…™……‰M……±…… ∫……n˘Æ˙ E‰Ú±…… ¥… +…™……‰M……x…‰  n˘x……∆EÚ
3 +…ÏC]ı…‰§…Æ˙, 2008 Æ˙…‰V…“ BEÚ ¥…fik…{…j…“™…  x…¥…‰n˘x… EÚ…f⁄̄x… i……‰ |…EÚ… ∂…i…˙ E‰Ú±…….
(P133NB2008) ™…… ∫… ®…i…“S™…… +Ω˛¥……±……®…v™…‰ {… Æ˙SU‰Ùn˘ 5.4.4 ®…v™…‰ ∫…‰¥…… x…¥…fik…“
¥…‰i…x……§……§…i… {…÷f¯“±…|…®……h…‰  ∂…°Ú…Æ˙∂…“ +…Ω‰̨i… :-

"5.4.4 Pension : Pension too has become a major issue
among university and college teachers, particularly since
2004 when the government decided to introduce the
Contributory Pension Scheme in place of the earlier under
which pension was the responsibility of the state. In service
teachers who are still governed by the old pension scheme,
raised the question of revising the length of service one
needs to put in for becoming eligible for full pension. The
forceful plea made by teachers both in their oral and written
representations while discussing the question of pension
underlines the gravity of the issue. The PRC recommends

that the VI Central Pay Commission recommendations

in respect of pension may be adopted in toto for

teachers that includes eligibility for full pension"

15. {…÷f‰̄ ∫… ®…i…“S…… +Ω˛¥……±…  ¥…S……Æ˙…i… P…‰>x…  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰
 n˘x……∆EÚ 7 ¥… 8 +…ÏC]ı…‰§…Æ˙, 2008 Æ˙…‰V…“S™…… §…Ë`ˆEÚ“i… +…{…±™……  ∂…°Ú…Æ˙∂…“
i…™……Æ˙ E‰Ú±™…… ¥… i™…… EÂÚp˘ ∂……∫…x……±…… ∫……n˘Æ˙ E‰Ú±™……. EÂÚp˘ ∂……∫…x……x…‰ ""Scheme
of revision of pay of teachers and equivalent cadres in
Universities  and  Colleges following  the  revision  of  pay
scales of Central Government employees on the
recommendations  of the Sixth Central Pay Commission.''
™……  ¥…π…™……¥…Æ˙“±… +…{…±…… ∂……∫…x… x…h…«™… (No.1-32/2006-U.II/U.I(i))  n˘x……∆EÚ
31  b˜∫…Â§…Æ˙, 2008 Æ˙…‰V…“ V……Ω˛“Æ˙ E‰Ú±……. EÂÚp˘…S™…… ™…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn
8(g)˘ ®…v™…‰ {…÷f¯“±…|…®……h…‰ i…Æ˙i…⁄n˘ +…Ω‰̨ :-

"(g) Pension :  (i) For teachers and other cadres in UGC
maintained institutions in receipt of pension, the Central
Government rules for pension and gratuity as applicable to
Central Government employees shall be applicable.
Recommendations of Sixth Central Pay Commission

in respect of pension for Central Government

employees, including eligibility for full pension ..... shall

be adopted for only those teachers and other cadres who
are already on pension in Central Universities/ colleges and
other institutions deemed to be universities coming under
the purview of the UGC."

16. EÚ…‰h…i™……Ω˛“ ¥…‰i…x… +…™……‰M……S™…… EÚI…‰®…v™…‰ ¥…‰i…x… ™……  ¥…π…™……§…Æ˙…‰§…Æ˙S…
∫…‰¥…… x…¥…fik…“ ¥…‰i…x… Ω˛…  ¥…π…™…∫…÷r˘… ∫……‰{… ¥…±…‰±…… +∫…i……‰. {…⁄¥…‘ ®Ω˛h…V…‰ §…≠™……S…
¥…π……»{…⁄¥…‘ EÂÚp˘ ∂……∫…x……S™…… ¥…‰i…x… +…™……‰M……S…… +Ω˛¥……±… |… ∫…r˘ Z……±™……¥…Æ˙ ÀEÚ¥…… i™……
n˘Æ˙®™……x… Æ˙…V™…∂……∫…x……S…… ¥…‰i…x… +…™……‰M… x…‰®…±™…… V……i… +∫…‰. ∫…x… 1975 i…‰
1980 S™…… n˘Æ˙®™……x… ™…… P…]ıx……GÚ®……®…v™…‰ +…®…⁄±……O… §…n˘±… Z……±……. Æ˙…V™…∂……∫…x……x…‰
EÚ…Ω˛“ v……‰Æ˙h……i®…EÚ  x…h…«™… P…‰i…±…‰. i…iEÚ…±…“x… +l…«®…∆j…“ ∏…“.™…∂…¥…∆i…Æ˙…¥… ®……‰ Ω˛i…‰
™……∆x…“ ∫…x… 1978-79 S…… +l…«∫…∆EÚ±{… (±…‰J……x…÷n˘…x…) ∫…¶……M…fiΩ˛…±…… ∫……n˘Æ˙ EÚÆ˙i……∆x……
V…‰ ¶……π…h… E‰Ú±…‰, i™……®…v™…‰ ™……§……§…i…S™…… v……‰Æ˙h……i®…EÚ  x…h…«™……∆S…“ ∫{…π]ı{…h…‰ P……‰π…h……
E‰Ú±…“. ®…∆M…≥˝¥……Æ˙,  n˘x……∆EÚ 21 ®……S…«, 1978 Æ˙…‰V…“S™…… ®…Ω˛…Æ˙…π]≈ı  ¥…v……x…∫…¶…‰S™……
EÚ…™…«¥……Ω˛“S™…… + v…EfiÚi… |… i…¥…‰n˘x……i…“±… {…fiπ`ˆ GÚ®……∆EÚ 5/21 ¥…Æ˙“±… ®…….+l…«®…∆j™……∆S™……
¶……π…h……i…“±… Ω˛… v……‰Æ˙h……i®…EÚ =±±…‰J… ∂…§n˘∂…: {…÷f¯“±…|…®……h…‰ :-

""Æ˙…V™…∫…Æ˙EÚ…Æ ™……{…÷f‰̄ ¥…‰M…≥˝… ¥…‰i…x… +…™……‰M…  x…™…÷Ci… EÚÆ˙h……Æ˙ x……Ω˛“, +∫……Ω˛“
 x…h…«™… P…‰h™……i… +…±…… +…Ω‰̨. EÂÚp˘ ∫…Æ˙EÚ…Æ˙ ™……{…÷f‰̄ V…‰¥Ω˛… V…‰¥Ω˛…˙ ¥…‰i…x… +…™……‰M…
 x…™…÷Ci… EÚÆ˙“±…, i…‰¥Ω˛… i™…… +…™……‰M……S™…… ¥…‰i…x…∏…‰h…“∆§……§…i…S™……  ∂…°Ú…Æ˙∂…”¥…Æ˙“±… EÂÚp˘
∫…Æ˙EÚ…Æ˙S…‰  x…h…«™… Æ˙…V™…∂……∫…x……S™…… i…÷±…x…“™… ¥…M……«S™…… EÚ®…«S……≠™……∆x…… ±……M…⁄ E‰Ú±…‰
V……i…“±… +… h… i…‰S… ∫…⁄j… ¥…‰i…x…  x…Œ∂S…i…“∫……`ˆ“ +¥…±…∆ §…±…‰ V……<«±….''

17. ∂……∫…x……x…‰ Ω˛… V……‰ v……‰Æ˙h……i®…EÚ  x…h…«™… P…‰i…±…… i……‰ +…V…Ω˛“ EÚ…™…®… +∫…⁄x…
i™……®…v™…‰ EÚ…‰h…i™……Ω˛“ ∂……∫…x……x…‰ {…÷f‰¯ §…n˘±… E‰Ú±…… x……Ω˛“. ™……S…… {…÷Æ˙…¥…… ®Ω˛h…⁄x…
®…….x™…….¶……‰≥‰̋ ™……∆S™…… +v™…I…i…‰J……±…“ x…‰®…±…‰±…… ¥…‰i…x… +…™……‰M… Ω˛… ∂…‰¥…]ıS…… Æ˙…V™…∫i…Æ˙“™…
¥…‰i…x… +…™……‰M… `ˆÆ˙±……, i™……x…∆i…Æ˙ ®…Ω˛…Æ˙…π]≈ı…i… Æ˙…V™…∫i…Æ˙“™… ¥…‰i…x… +…™……‰M… EÚv…“Ω˛“
x…‰®…±…… M…‰±…… x……Ω˛“, Ω˛“ ¥…∫i…÷Œ∫l…i…“ x…®…⁄n˘ EÚÆ˙i…… ™…‰<«±…. EÂÚp˘ ∂……∫…x……i…“±… BJ……t…
{…n˘…S…“ Æ˙…V™…∂……∫…x……S™…… BJ……t… {…n˘…∂…“ ∫…®…i…÷±™…i…… `ˆÆ˙ ¥…h™……∫……`ˆ“ ∫…®…i…÷±™…i……
∫… ®…i…“ x…‰®…h™……S…“ |…l…… {…b˜±…“. +M…n˘“ ∂……∫…x… x…h…«™……i…“±… ®…⁄≥˝ ∂…§n˘ ¥……{…Æ˙…¥…™……S…‰
Z……±™……∫… ™…… ∫… ®…i…“S…‰ x……¥… ¥… EÚ…®… {…÷f¯“±…|…®……h…‰ ∂…§n˘∂…: x…®…⁄n˘ EÚÆ˙i…… ™…‰<«±… :-
"Equivalence Committee" to decide the Comparability of
the State Government posts with those under the Central
Government and prescribe suitable revised pay scales for
such posts."

18. S……Ël™…… ¥…‰i…x… +…™……‰M……S™…… ¥…‰≥˝“ ®…….x™…….Bx….§…“.x……<«EÚ ™……∆S™…… +v™…I…i…‰J……±…“
 n˘x……∆EÚ 20 x……‰¥ΩĄ̂§…Æ˙, 1986 S™…… V™…… ∂……∫…x… x…h…«™……x…‰ (No.RPS 1286/
600/SER-10) ∫…®……x…“EÚÆ˙h… ∫… ®…i…“ x…‰®…h™……i… +…±…“ Ω˛…‰i…“, i™…… ∂……∫…x… x…h…«™……S™……
∫…Ω˛{…j… BEÚS™…… (Annexure I) {… Æ˙SU‰Ùn˘ BEÚ®…v™…‰ {…÷f¯“±…|…®……h…‰ v……‰Æ˙h……i®…EÚ
 x…h…«™… x…®…⁄n˘ +…Ω‰̨ :-

"The State Government, while taking decisions on the
recommendations of the Bhole Pay Commission, also took
a decision that thereafter, no separate Pay Commission will
be appointed by the State Government and whenever the
Central Government appoints a Pay Commission, the
decisions of the Central Government on the Commission's
recommendations on pay scales will be made applicable to
the comparable categories of employees of the State
Government. The Pay fixation formula will also be applied
identically."

19. S……Ël™…… ¥…‰i…x… +…™……‰M……S™…… ¥…‰≥˝“ ""{… Ω˛±™…… +∆i… Æ˙®… ¥……f¯“S…‰ ∫…÷v…… Æ˙i… n˘Æ˙
+… h… ®…⁄≥ ¥…‰i…x……®…v™…‰ i…n˘l…« ¥……f¯ n‰̆h™……§……§…i…'' ™…… ®…l…≤™……S…… V……‰ ∂……∫…x… x…h…«™…
 n˘x……∆EÚ 10 x……‰¥ΩĄ̂§…Æ˙, 1986 Æ˙…‰V…“ Æ˙…V™…∂……∫…x……x…‰ EÚ…f¯±……, i™……S™…… {… Æ˙SU‰Ùn˘
n˘…‰x…®…v™…‰ Æ˙…V™…∂……∫…x……S…… v……‰Æ˙h……i®…EÚ  x…h…«™… ∫{…π]ı ∂…§n˘…i… {…÷f¯“±…|…®……h…‰ x…®…⁄n˘
+…Ω‰̨ :-

""Æ˙…V™…∂……∫…x……x…‰ +∫…‰ `ˆÆ˙ ¥…±…‰ +…Ω‰̨ EÚ“, Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……Æ˙“ +… h…
<i…Æ˙ ™……∆S™……  ¥…t®……x… ¥…‰i…x…∏…‰h…“ ∫…÷v……Æ˙h™……∫……`ˆ“ ∫¥…i…∆j… ¥…‰i…x… +…™……‰M… x…‰®…h™……i…
™…‰> x…™…‰. {…Æ∆˙i…÷ EÂÚp˘ ∂……∫…x……x…‰ ®…∆V…⁄Æ˙ E‰Ú±…‰±™…… ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“ ¡…,
¥…‰i…x… x…Œ∂S…i…“S™…… ∫…⁄j……∫… Ω˛i…, Æ˙…V™…∂……∫…x……EÚb˜“±… i…÷±…x…“™… {…n˘…∆∫……`ˆ“ ∫¥…“EÚ…Æ˙h™……i…
™……¥™……i….''

20. S……Ël™…… ¥…‰i…x… +…™……‰M……S™…… ¥…‰≥˝“ x™…….x……<«EÚ ™……∆S™…… ∫…®…i…÷±™…i…… ∫… ®…i…“EÚb‰̃
V…‰ EÚ…®… ∫……‰{… ¥…±…‰ Ω˛…‰i…‰, i…‰S… EÚ…®… {……S…¥™…… ¥…‰i…x… +…™……‰M……S™…… ¥…‰≥˝“
∏…“.n˘.®….∫…÷EÚl…x…EÚÆ˙ ™……∆S™…… ∫… ®…i…“EÚb‰˜ ¥… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……S™…… ¥…‰≥˝“
Ω˛EÚ“®… ∫… ®…i…“EÚb‰̃ ∫……‰{… ¥…±…‰ Ω˛…‰i…‰. ™……{…ËEÚ“ EÚ…‰h…i™……Ω˛“ ∫… ®…i…“EÚb‰̃  ¥…t…{…“`ˆ“™… ¥…
®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S…“ EÚ…‰h…i…“Ω˛“ §……§…  ¥…S……Æ˙…l…« ¥…  ∂…°Ú…Æ˙∂…“∫……`ˆ“ ∫……‰{… ¥…h™……i…
+…±…‰±…“ x…¥Ω˛i…“. Ω˛EÚ“®… ™……∆S™…… ∫… ®…i…“EÚb‰̃ i…Æ˙ x……Ω˛“S… x……Ω˛“. Ω˛EÚ“®… ∫… ®…i…“S…“
EÚ…™…«EÚI…… ∂…§n˘∂…: ™……S… ±…‰J……i… x…®…⁄n˘ E‰Ú±…‰±…“ +…Ω‰̨. ∏…“ Ω˛EÚ“®… ™……∆S™……EÚb‰̃ Ω˛“
§……§… ∫……‰{… ¥…h™……i…S… +…±…‰±…“ x…¥Ω˛i…“, EÚ…™…t…x…‰ i…∫…‰ EÚÆ˙i……Ω˛“ ™…‰i… x…¥Ω˛i…‰ ¥…
EÚÆ˙i……Ω˛“ ™…‰i… x……Ω˛“. ®…M… i™……∆S™……  ∂…°Ú…Æ˙∂…“¥…Æ˙ +…v…… Æ˙i… ∫…‰¥…… x…¥…fik…“ ¥…‰i…x……S……
∂……∫…x… x…h…«™…  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S™…… b˜…‰C™……¥…Æ˙ EÚ∫…… +…n˘≥˝i……
™…‰> ∂…EÚi……‰?



2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA  BULLETIN - 104 BULLETIN - 104 BULLETIN - 104 BULLETIN - 104 BULLETIN - 104

21. EÂÚp˘ ∂……∫…x……S™…… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……EÚb‰̃ ∂…‰EÚb˜…‰  x…¥…‰n˘x…‰ +…±…“.
+x…‰EÚ…∆S…‰ ®Ω˛h…h…‰ i™……∆x…“ B‰E⁄Úx… P…‰i…±…‰. ∂……∫…x……S…‰ ®Ω˛h…h…‰ B‰E⁄Úx… P…‰i…±…‰.  ¥…t…{…“`ˆ“™…
¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S…“ §……§…  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰ x…‰®…±…‰±™…… Pay
Review Committee EÚb‰ +∫…±™……®…÷≥‰̋  ™……  ∂…I…EÚ…∆x…“ ¥… i™……∆S™…… ∫…∆P…]ıx……∆x…“
+…{…±…‰ ®Ω˛h…h…‰ i™…… ∫… ®…i…“EÚb‰̃ ®……∆b˜±…‰. + J…±… ¶……Æ˙i…“™… |……v™……{…EÚ ®…Ω˛…∫…∆P……x…‰
 n˘x……∆EÚ 15 B |…±…, 2008 Æ˙…‰V…“ ""Proposal for Pay Review
Committee (Teachers) Submitted before the 6th Pay Review
Committee by the All India Federation of University &
College Teachers' Organizations  (AIFUCTO) New Delhi;
15-4-2008'' (P89NB2008) ™…… ®…l…≤™……S…… BEÚ ∫… ¥…∫i…Æ˙ |…∫i……¥… i™…… ∫… ®…i…“±……
∫……n˘Æ˙ E‰Ú±…… Ω˛…‰i…….˜

22. + J…±… ¶……Æ˙i…“™… |……v™……{…EÚ ®…Ω˛…∫…∆P……x…‰ Ω‰̨ V…‰  x…¥…‰n˘x…  x…Æ˙ x…Æ˙…≤™……
®…÷t…∆¥…Æ˙ ™…… ∫… ®…i…“±……  n˘±…‰ Ω˛…‰i…‰, i™……®…v…“±… ∫…‰¥…… x…¥…fik…  ∂…I…EÚ…∆ ¥…π…™…“S…‰ n˘…‰x…
®…Ω˛k¥……S…‰ ®…÷q‰̆ {…÷f¯“±…|…®……h…‰ Ω˛…‰i…‰ :-

"RETIREMENT BENEFITS : The age of retirement
at the universities, Govt. and aided private colleges and the
quantum of retirement benefits throughout the country should
be the same. At present the retirement age varies from state
to state, from universities to colleges and from Govt. colleges
to aided colleges. It varies from 55 years to 65 years. The
retirement age should be at par with the Central Govt. funded
institutions."

"FULL PENSION ELIGIBILITY : Most teachers
may not be eligible for full pension as the eligibility for full
pension in most states is 33 years and as teachers enter the
service late in their lives because of their higher studies,
research work after their studies and also because of the
policies of the governments which for years together ban
recruitment and teachers have to wait for years to join
teaching profession because of that.Hence the eligibility for
full pension should be reduced to 20 years.The proposal for
contributory pension scheme should be rejected."
(P91NB2008)

23.  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… ™…… ∫… ®…i…“x…‰ n‰̆∂…¶…Æ n˘…ËÆ˙… E‰Ú±…… ¥…
 ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S…‰ i…∫…‰S… i™……∆S™…… ∫…∆P…]ıx……∆S…‰ ¥… ™……  ∂…I…h……∂…“
∫…∆§…∆ v…i… +∫…±…‰±™…… ∫…¥…« P…]ıEÚ…∆S…‰ ®Ω˛h…h…‰ B‰E⁄Úx… P…‰i…±…‰. 5 ¥… 6 V…⁄x…, 2008
+∫…… n˘…‰x…  n˘¥…∫… ™…… ∫… ®…i…“S…… ®…÷CEÚ…®… {…÷h…‰ ™…‰l…‰ Ω˛…‰i……. ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ
®…Ω˛…∫…∆P……x…‰ ""MFUCTO MEMORANDUM For Consideration
of the UGC Pay Review Committee (VIth Pay Commission)
Presented by the MFUCTO on behalf of University and
College Teachers in the State of Maharashtra at Pune on
Friday 6th June, 2008'' ™…… ®…l…≤™……S…‰ BEÚ ∫… ¥…∫i…Æ˙  x…¥…‰n˘x… ™…… ∫… ®…i…“±……
∫……n˘Æ˙ E‰Ú±…‰ Ω˛…‰i…‰.(P81NB2008) i™……S…  n˘¥…∂…“ ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……x…‰
""Note  submitted to the UGC pay Review Committee  on
behalf of MFUCTO on Anomalies in the Matter of Pay
structure and / or Carrier Advancement Opportunities to
NET /SET Affected Teachers in Maharashtra'' ™…… ®…l…≤™……S…‰
BEÚ ∫… ¥…∫i…Æ˙  ]ı{…h…Ω˛“ ™…… ∫… ®…i…“±…… ∫……n˘Æ˙ E‰Ú±…‰ Ω˛…‰i…‰. (P83 NB2008) i…iEÚ…±…“x…
 ¥…v……x…{… Æ˙π…n‰̆S…‰ ∫…n˘∫™… ¥… "x…÷]ı…'S…‰ i…iEÚ…±…“x… +v™…I… ™……∆x…“ ""Submissions
by Prof.B.T.Deshmukh, Member of Maharashtra Legislative
Council, in his personal appearance  before the Pay Review
Committee on 5th June, 2008 at Set Bhavan, Pune
University Campus, Pune.'' ™…… ®…l…≤™……S…‰ BEÚ  x…¥…‰n˘x… ™…… ∫… ®…i…“±……
 n˘±…‰ Ω˛…‰i…‰. (P84NB2008)

24.  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰ x…‰®…±…‰±™…… Pay Review Committee
x…‰ n‰̆∂…¶…Æ˙ n˘…ËÆ˙… E‰Ú±……. +x…‰EÚ…∆S…“  x…¥…‰n˘x…‰ ∫¥…“EÚ…Æ˙±…“, ®Ω˛h…h…‰ B‰E⁄Úx… P…‰i…±…‰. Ω˛“
∫… ®…i…“ °ÚCi…  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆S™…… ∫……`ˆ“S… x…‰®…±…‰±…“ Ω˛…‰i…“
¥… i™…… ∫… ®…i…“x…‰ +…{…±…… +Ω˛¥……±…  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……±…… ∫……n˘Æ˙ E‰Ú±…….
 n˘x……∆EÚ 7 ¥… 8 +…ÏC]ı…‰§…Æ˙, 2008 S™…… §…Ë̀ ˆEÚ“®…v™…‰  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……x…‰
i……‰ +Ω˛¥……±…  ¥…S……Æ˙…i… P…‰i…±…… ¥… +…{…±™……  ∂…°Ú…Æ˙∂…“ EÂÚp˘ ∂……∫…x……EÚb‰̃ {……`ˆ ¥…±™…….
EÂÚp˘ ∂……∫…x……x…‰ i™……¥…Æ˙  x…h…«™… P…‰i…±…… ¥…  n˘x……∆EÚ 31  b˜∫…Â§…Æ˙, 2008 Æ˙…‰V…“
+…{…±…… ∂……∫…x… +…n‰̆∂…  x…M…« ®…i… E‰Ú±…….

25.  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™……∆S…“ ¥™…¥…∫l…… (∫…‰¥…… x…¥…fik…“
¥…‰i…x… ¥™…¥…∫l…‰∫…Ω˛)  n˘x……∆EÚ 31  b˜∫…Â§…Æ˙, 2008 S™…… +…n‰̆∂……x¥…™…‰ EÂÚp˘∂……∫…x……x…‰
Æ˙…V™……∆x…… EÚ≥˝ ¥…±…“, i…“ ¥™…¥…∫l…… Æ˙…V™…∂……∫…x……x…‰ ®……x™… E‰Ú±…“ ¥… i™……|…®……h…‰  n˘x……∆EÚ

12 +…ÏM…∫]ı, 2009 Æ˙…‰V…“ ""Revision of pay Scales of teachers
and equivalent cadres in Higher Education as per UGC
Scheme  (6th Pay commission) Universities, Affiliated
Colleges, Government Colleges/ Institutes of Science etc.''
™…… ®…l…≤™……S…… ∂……∫…x… x…h…«™… (Resolution No. NGC 2009/(243/09)-
UNI-1)   x…M…« ®…i… E‰Ú±……. i™……i…“±… {… Ω˛±……S… {… Æ˙SU‰Ùn˘ {…÷f¯“±…|…®……h…‰ +…Ω‰̨ :-

"Government of India vide its letter dated 31st December,
2008 referred to 2 above has revised the pay scales of teachers
and equivalent cadres in the Central Universities subject to
various provisions of the scheme of revision of pay scales
as contained in the said letter, and regulations to be framed
by the UGC in this behalf. Government of India has
mentioned in the said letter that scheme may be extended to
Universities, colleges and other higher educational
institutions coming under the purview of State Legislatures,
provided State Governments wish to adopt and implement
the scheme. It has further been clarified by the Government
of India that payment of central assistance for

implementing this scheme is subject to the condition

that the entire scheme of revision of pay scales together

with all the conditions etc. shall be implemented by

the State Governments as a composite scheme without

any modification etc." (P123NB2009)

26. Æ˙…V™…®…∆ j…®…∆b˜≥˝…x…‰ ®……x™…i……  n˘±™…… ∂…¥……™… ∂……∫…x… x…h…«™…  x…P…⁄ ∂…EÚi…
x……Ω˛“. "It has further been clarified by the Government of
India that payment of central assistance for implementing
this scheme is subject to the condition that the entire scheme
of revision of pay scales together with all the conditions

etc. shall be implemented by the State Governments as a
composite scheme without any modification etc." ™……S…“ V……h…“¥…
+∫…i……∆x…… Æ˙…V™…®…∆ j…®…∆b˜≥˝…x…‰ ®……x™…i……  n˘±…“ ¥… ∂……∫…x… x…h…«™…  x…P……±……. +l…«¶……Æ˙
+∫…±™……®…÷≥‰̋  i™……§……§…“±…… {…⁄Æ˙EÚ ®……M…h…“u˘…Æ‰̇ ÀEÚ¥…… +l…«∫…∆EÚ±{……u˘…Æ‰̇  ¥…v……x…®…∆b˜≥˝…S…“
®……x™…i……  ®…≥˝h…‰ +…¥…∂™…EÚ +∫…i…‰. ∫…x… 2009 {……∫…⁄x… +x…‰EÚn˘… J…S……«±…… ®……x™…i……
 ®…≥˝ ¥…h™……∫……`ˆ“ Ω˛“ §……§…  ¥…v……x…®…∆b˜≥˝…S™…… =¶…™… ∫…¶……M…fiΩ˛…∫…®……‰Æ˙ ‰̀̂ ¥…h™……i… +…±…“
¥… i™……±…… =¶…™… ∫…¶……M…fiΩ˛…S…“ ®……x™…i……  ®…≥˝…±…“. +l…«∫…∆EÚ±{…  ¥…π…™…EÚ  x…¥…‰n˘x… ÀEÚ¥……
{…⁄Æ˙EÚ ®……M…h…“ ®……∆b˜i……∆x…… ®……. ®…∆ j…®…Ω˛…‰n˘™……∆S…‰ ∫{…π]ı“EÚÆ˙h……i®…EÚ  x…¥…‰n˘x… ™……u˘…Æ‰̇ i…“
§……§… ∫…¶……M…fiΩ˛…∫…®……‰Æ˙ ‰̀̂ ¥…h™……i… +…±…“. i™…… |…i™…‰EÚ ¥…‰≥˝“ ""Æ˙…V™… EfiÚ π…k…Æ˙  ¥…t…{…“ ‰̂̀
+… h… ∫…∆±…Mx… ®…Ω˛… ¥…t…±…™……i…“±… +v™……{…EÚ…∆S™…… ¥…‰i…x…∏…‰h…“i…  n˘x……∆EÚ 1 V……x…‰¥……Æ˙“,
2006 {……∫…⁄x… ∫…÷v……Æ˙h…… EÚÆ˙h™……S…“  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S…“  ∂…°Ú…Æ˙∫…
∂……∫…x… x…h…«™…, =SS… ¥… i…∆j… ∂…I…h…  ¥…¶……M… GÚ.Bx…V…“∫…“ 2009/(243/09)-
™…÷.Bx….+…™….-1,  n˘x……∆EÚ 12 +…ÏM…∫]ı, 2009 u˘…Æ‰̇ ∫¥…“EÚ…Æ˙h™……i… +…±…“ +…Ω‰̨.''
+∫…… ∫{…π]ı =±±…‰J… i™……®…v™…‰ +…Ω‰̨. +∫…‰ +∫…i……∆x……  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™……
i™……  ∂…°Ú…Æ˙∂…“∆®…v™…‰ 2006 {…⁄¥…‘  x…¥…fik… Z……±…‰±™……  ∂…I…EÚ…∆S…“ ∫…‰¥…… x…¥…fik…“
¥™…¥…∫l……∫…÷r˘… ∫…®…… ¥…π]ı +…Ω‰̨, Ω‰̨  ¥…∫…∞¸x… EÚ∫…‰ S……±…‰±…?

27. +…∆n˘…‰±…x… ∫…÷∞¸ +∫…i……∆x…… +S……x…EÚ =SS…  ∂…I…h…  ¥…¶……M……x…‰  n˘x……∆EÚ 31
V…÷±…Ë, 2009 Æ˙…‰V…“ ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S™…… +v™…I……∆x…… BEÚ {…j… {……`ˆ¥…⁄x…
Æ˙…V™…∂……∫…x……x…‰ ""+x…÷π…∆ M…EÚ ±……¶… Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆|…®……h…‰ ±……M…⁄ EÚÆ˙h™……S……
 x…h…«™… P…‰i…±…… +…Ω‰̨'' +∫…‰ EÚ≥˝ ¥…±…‰. ∂……∫…x……S™…… ™…… v…CEÚ…n˘…™…EÚ  x…h…«™……®…÷≥‰̋
®…Ω˛…Æ˙…π]≈ı¶…Æ˙ ∫…∆i……{……S…“ i…“µ… ±……]ı =∫…≥˝±…“. ™…… Œ∫l…i…“i… ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ
®…Ω˛…∫…∆P……S™…… EÚ…™…«EÚ…Æ˙“ ®…∆b˜≥˝…S…“ §…Ë̀ ˆEÚ  n˘x……∆EÚ 6 +…ÏM…∫]ı, 2009 Æ˙…‰V…“ Ω˛…‰>x…
∂……∫…x……S™…… ™…… ¶…⁄ ®…E‰ÚS……  v…CEÚ…Æ˙ EÚÆ˙h……Æ˙… i…{…∂…“±…¥……Æ˙ `ˆÆ˙…¥… ∫…∆®…i… EÚÆ˙h™……i…
+…±…….  i™……i…“±… ®…÷J™… ¶……M… {…÷f¯“±…|…®……h…‰ :-

""EÂÚp˘ ∂……∫…x……S…“ ¥…‰i…x… ∫…÷v……Æ˙…S…“ ""∫…®…O… ™……‰V…x……'' ™…… ∂…§n˘…B‰¥…V…“ ""EÂÚp˘
∂……∫…x……|…®……h…‰ ¥…‰i…x…∏…‰h…“'' Ω˛“S… ∂…§n˘Æ˙S…x…… {…÷xΩ˛… {…÷xΩ˛… ¥……{…Æ˙h™……i… ™…‰i… +…Ω‰̨ ¥…
i™…… {……`ˆ…‰{……`ˆ ""+x…÷π…∆ M…EÚ ±……¶… Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……≠™……|…®……h…‰'' Ω˛“ x… EÚÆ˙h™……i…
+…±…‰±…“ ®……M…h…“ ®……x™… EÚ∞¸x… =SS…  ∂…I…h…®…∆j™……∆x…“ +i™…∆i… P……i…EÚ +∫…… {……™…∆b˜…
{……b˜±…… +…Ω‰̨. ..... ""{… Æ˙ x…™…®……∆x…“ ∫l……{…“i… Z……±…‰±…“ ∫…‰¥……∂…i…’S…“ ¥™…¥…∫l……'' ®……‰b⁄̃x…
EÚ…f⁄̄x…  ∂…I…EÚ…∆S…‰ ¶… ¥…i…¥™… x……∫…¥…⁄ {……Ω˛h……≠™…… ¥… i™……∆S…… +…i®…∫…x®……x… EÚ∫{…]ı…∫…®……x…
∫…®…V…h……≠™…… ∫…‰¥……∂…i…’S…“ {……™……¶…Æ˙h…“ EÚÆ˙h……≠™…… x…¥™…… ¥™…¥…∫l…‰S…“ ®…÷Ω⁄̨i…«®…‰f¯ Æ˙…‰¥…h™……S…“
∫…÷Ø˚¥……i… ®Ω˛h…⁄x… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……S™…… ∫…∆v…“S…… ¥……{…Æ˙ EÚÆ˙h™……S™…… |…™…ix……∆S……
i…“µ…  v…CEÚ…Æ˙ EÚÆ˙h™……i… ™…‰i… +…Ω‰̨. ..... i™……∆S™…… ™…… b˜…¥…{…‰S……®…÷≥‰̋ ∫…‰¥……∂…i…’S…‰
§… ±…n˘…x… EÚÆ˙h™……S…“ §……§… ®…Ω˛…Æ˙…π]≈ı…i…“±… |……v™……{…EÚ EÚv…“Ω˛“ ®……x™… EÚÆ˙h……Æ˙ x……Ω˛“i….
..... +∂…… Œ∫l…i…“i… +…∆n˘…‰±…x… +…h…J…“ i…“µ… EÚÆ˙h™……S……  x…h…«™… P…‰h™……i… ™…‰i… +∫…⁄x…
®…∆M…≥˝¥……Æ˙,  n˘x……∆EÚ 11 +…ÏM…∫]ı, 2009 ™……  n˘¥…∂…“ ®…Ω˛…Æ˙…π]≈ı¶…Æ˙ ""V…‰±…¶…Æ˙…‰
+…∆n˘…‰±…x…'' Æ˙…§… ¥…h™……i… ™…‰<«±….'' (P146NB2009)

28. ""BS…+…Æ˙b˜“ ®…∆j……±…™… +… h… ™…÷V…“∫…“ V…‰ +…n‰̆∂… EÚ…f¯“±… i™……S…‰ ®…Ω˛…Æ˙…π]≈ı



2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA  BULLETIN - 105 BULLETIN - 105 BULLETIN - 105 BULLETIN - 105 BULLETIN - 105

∂……∫…x… {……±…x… EÚÆ˙“±….'' ""™…÷V…“∫…“ EÚb⁄̃x…  ∂…°Ú…Æ˙∫… +…±™……x…∆i…Æ˙ EÂÚp˘ ∫…Æ˙EÚ…Æ˙EÚb⁄̃x…
+…n‰̆∂…  n˘±…‰ V……i…“±…, i™…… +…n‰̆∂……S…‰ {……±…x… E‰Ú±…‰ V……<«±…'' Ω˛“ ∂……∫…x……x…‰  ¥…v……x…{… Æ˙π…n˘
∫…¶……M…fiΩ˛…i…  n˘±…‰±…“ +…∑……∫…x…‰ {…⁄h…«{…h…‰ {……™…n˘≥˝“ i…÷b˜ ¥…±…“ V……i… +…Ω‰̨i…, M…‰±™……
30-40 ¥…π……«i… + J…±… ¶……Æ˙i…“™… |……v™……{…EÚ ®…Ω˛…∫…∆P……S™…… x…‰i…fik¥……J……±…“ ®…Ω˛…Æ˙…π]≈ı
|……v™……{…EÚ ®…Ω˛…∫…∆P……x…‰ |…™…ix… E‰Ú±…‰ ¥… i™……i…⁄x…  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M…, EÂÚp˘
∫…Æ˙EÚ…Æ˙, Æ˙…V™… ∫…Æ˙EÚ…Æ˙ ¥…  ¥…t…{…“ ‰̀̂  ™……∆x…“ E‰Ú±…‰±™…… ∫…Ω˛EÚ…™……«i…⁄x… ®……. S…ƒx∫…‰±…Æ˙…∆S™……
(®……. Æ˙…V™…{……±…) ∫…®®…i…“x…‰  ®…Ω˛…Æ˙…π]≈ı…®…v™…‰ +x…‰EÚ ¥…π……«S™…… ®…‰Ω˛x…i…“x…‰ ""{… Æ˙ x…™…®……∆x…“
∫l……{…“i… Z……±…‰±…“ ∫…‰¥……∂…i…’S…“ ¥™…¥…∫l……'' ®……‰b⁄̃x… EÚ…f⁄̄x…  ∂…I…EÚ…∆S…‰ ¶… ¥…i…¥™… x……∫…¥…⁄
{……Ω˛h……≠™…… ¥… i™……∆S…… +…i®…∫…x®……x… EÚ∫{…]ı…∫…®……x… ∫…®…V…h……≠™…… ∫…‰¥……∂…i…’S…“ {……™……¶…Æ˙h…“
EÚÆ˙h……≠™…… x…¥™…… ¥™…¥…∫l…‰S…“ ®…÷Ω⁄̨i…«®…‰f¯ Æ˙…‰¥…h™……S…“ ∫…÷Ø˚¥……i… ®Ω˛h…⁄x… ∫…Ω˛…¥™…… ¥…‰i…x…
+…™……‰M……S™…… ∫…∆v…“S…… ¥……{…Æ˙ EÚÆ˙h™……S™…… |…™…ix……∆S…… i…“µ…  v…CEÚ…Æ˙ EÚÆ˙h™……S…“ ¶……¥…x……
®…Ω˛…Æ˙…π]≈ı¶…Æ˙ =®…]ı±…“. (P149NB2009)  n˘x……∆EÚ 11 +…ÏM…∫]ı, 2009 Æ˙…‰V…“
Æ˙…V™…¶…Æ˙ V…‰ ®……‰S…Ê  x…P……±…‰ i™……®…v™…‰ ®…Ω˛…∫…∆P……S™…… i…∂…… EÚ…‰h…i™……Ω˛“ ∫…⁄S…x…… x…∫…i……∆x……
""∫…‰¥……∂…i…‘ +…®…S™…… Ω˛CEÚ…S™……, x……Ω˛“ E÷Úh……S™…… ....S™……'' +∂……  =i∫°⁄Úi…« P……‰π…h……
 ∂…I…EÚ n‰̆i… Ω˛…‰i…‰.

29. Æ˙…V™…¶…Æ˙ +…∆n˘…‰±…x… V……‰Æ˙…i… Ω˛…‰i…‰. ∫…∆i……{… +i™…∆i… i…“µ… Ω˛…‰i……, Ω‰̨ ∫{…π]ı
 n˘∫…i… Ω˛…‰i…‰. {…h… i™……S…¥…‰≥˝“˙ i…iEÚ…±…“x… ®…….®…÷J™…®…∆j…“ ∏…“.+∂……‰EÚÆ˙…¥… S…¥Ω˛…h…
™……∆x…“ ∫…x…n˘“ + v…EÚ…≠™……∆S…… v…÷b˜M…⁄∫… +EÚ…Æ˙h… ¥… +®…™……« n˘i… ¥……f¯i… +…Ω‰̨ Ω˛“ M……‰π]ı
+…‰≥˝J…±…“ ¥… i™……¥…Æ˙ +i™…∆i… EÚh…J…Æ˙{…h…‰ ={……™…™……‰V…x…… E‰Ú±…“.˙ (1) x…‰]ı-∫…‰] ıO…∫i…
 ∂…I…EÚ…∆x…… "§……Ï]ı®… ∫E‰Ú±…'∫…÷r˘… t…™…S…‰ x……Ω˛“ +∫……  x…v……«Æ˙ ∫…x…n˘“ + v…EÚ…≠™……∆x…“
E‰Ú±…… Ω˛…‰i……. ®…÷J™…®…∆j™……∆x…“ i™……∆x…… J…b˜∫…⁄x…  ¥…S……Æ˙±…‰, S……Ël™…… ¥…‰i…x… +…™……‰M……i… i…÷®Ω˛“
i™……∆x…… "§……Ï]ı®… ∫E‰Ú±…'  n˘±…‰ Ω˛…‰i…‰ EÚ…™…? {……S…¥™…… ¥…‰i…x… +…™……‰M……i… i…÷®Ω˛“ i™……∆x……
"§……Ï]ı®… ∫E‰Ú±…'  n˘±…‰ Ω˛…‰i…‰ EÚ…™…? n˘…‰x…Ω˛“ |…∂x……∆S…“ "Ω˛…‰™…' =k…Æ‰̇ +…±™……§…Æ˙…‰§…Æ˙
®…÷J™…®…∆j™……∆x…“ ""®…M… i™……∆x…… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……i… §……Ï]ı®… ∫E‰Ú±… t…¥…‰ ±……M…‰±…. Ω‰̨
 ±…Ω⁄̨x… P™…… ¥… i™……|…®……h…‰ EÚ…Æ˙¥……<« EÚÆ˙…'' +∫…‰ +…n‰̆∂…  n˘±…‰i…. (2) +…V…  ¥…t…{…“`ˆ
+x…÷n˘…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™……∆S…… |…∂x… ∫…®……‰Æ˙ +∫…i……∆x…… +x…‰EÚ ¥…π……»{……∫…⁄x…
∫l……{…“i… Z……±…‰±™…… ™……  ∂…I…EÚ…∆S™…… ∫…‰¥……∂…i…‘ =v¥…∫i… EÚÆ˙h™……S…… EÚ…™…«GÚ®… ∫…x…n˘“
+ v…EÚ…≠™……∆x…“ Ω˛…i…“ P…‰i…±…… +…Ω‰̨ Ω‰̨ ±…I……i… ™…‰i……S… ""i™……∆S…‰  ¥…t®……x… ∫…‰¥……±……¶…'' ¥…
""∂……∫…EÚ“™… EÚ®…«S……≠™……∆x…… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……|…®……h…‰ ±……M…⁄ +∫…h……Æ‰̇ ∫…‰¥……±……¶…''
™…… n˘…‰x…{…ËEÚ“  ∂…I…EÚ…∆x…… V…‰ ±……¶…n˘…™…EÚ +∫…‰±… i…‰ EÚ…™…®… ‰̀̂ ¥…… +∫…‰ +…n‰̆∂…S…
i™……∆x…“  n˘±…‰.

30. J…÷q˘ ®…÷J™…®…∆j™……∆x…“ +…n‰̆∂…  n˘±™……®…÷≥‰̋  ∫…x…n˘“ + v…EÚ…≠™……∆x……  ¥…t®……x…
∫…‰¥……∂…i…‘ =v¥…∫i… EÚÆ˙h™……S…… EÚ…™…«GÚ®…  M…≥˝…¥…… ±……M…±…… ¥…  n˘x……∆EÚ 12 +…ÏM…∫]ı,
2009 S™…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 8 (B) ®…v™…‰ {…÷f¯“±…|…®……h…‰ i…Æ˙i…⁄n˘
+…±…“:-

" 8 (B) Following allowances and benefits shall be at
par with the state government employees. However for

those areas where the teachers are already drawing

more allowances or enjoying more benefits than the

state government employee (even after the 6th pay

commission) the higher rates and / or benefits shall

continue i.e. the teachers shall continue to get

whichever is higher (existing rates and benefits or as

per state government employees after 6th pay

commission.) "

i…‰¥…f¯¨…Ω˛“ +…∆n˘…‰±…x……S™…… EÚ…≥˝…i… ∏…“.+∂……‰EÚÆ˙…¥… S…¥Ω˛…h… ™……∆x…“ i……i…b˜“x…‰ ±…I…
P……±…⁄x… x™……™…§…÷r˘“x…‰ V…‰ ={…Æ˙…‰Ci…  x…h…«™… P…‰i…±…‰ i™……§…q˘±… ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ
®…Ω˛…∫…∆P……x…‰ i™……¥…‰≥˝“ i™……∆S…‰ V……Ω˛“Æ˙{…h…‰ +…¶……Æ˙ ®……x…±…‰ Ω˛…‰i…‰.

31. ∫…∆P…]ıx…‰x…‰ =¶…… E‰Ú±…‰±…… ∫…∆P…π…«, ®…n˘i… EÚÆ˙h……≠™…… ÀEÚ¥……  ¥…Æ˙…‰v… EÚÆ˙h……≠™……
¥™…Ci…“ ™……∆S…… {……`ˆ”§…… ÀEÚ¥……  ¥…Æ˙…‰v… ™…… M……‰π]ı“ l……‰b˜¨… §……V…⁄±…… ‰̀̂ ¥…⁄x…  ¥…S……Æ˙ E‰Ú±……
i…Æ˙ +∫…‰  n˘∫…⁄x… ™…‰<«±… EÚ“ BEÚ ®Ω˛h…V…‰ ""∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……x…÷∫……Æ˙ ∂……∫…EÚ“™…
EÚ®…«S……≠™……∆x……  ®…≥˝…±…‰±…‰ ±……¶…'' (Benefits) ¥… n÷̆∫…≠™…… §……V…⁄±…… "" ¥…t…{…“`ˆ“™… ¥…
®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… i…i{…⁄¥…‘{……∫…⁄x…  ®…≥˝i… +∫…±…‰±…‰  ¥…t®……x… ±……¶…'' (Existing
Benefits) ™…… n˘…‰x…{…ËEÚ“ V…‰ V……∫i… ±……¶…n˘…™…EÚ +∫…‰±… i…“ ¥™…¥…∫l…… ™……  ∂…I…EÚ…∆x……
={…±…§v… +∫…‰±… +∂…“ ∫{…π]ı i…Æ˙i…⁄n˘ ∂……∫…x… x…h…«™……i… +…±…“ ¥… i…“ +…V…Ω˛“ EÚ…™…®…
+…Ω‰̨. ""Allowances'' S……  ¥…π…™… +…V…S™…… S…S…Ê®…v™…‰ §……V…⁄±…… ‰̀̂ ¥…h™……∫……Æ˙J……
+…Ω‰̨, i™……®…÷≥‰̋ "Benefits'  ¥…π…™…“S…“ ®…… Ω˛i…“ P…‰>. Ω‰̨ ∫…¥…« ±……¶… (Benefits)
 ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… ™……‰V…x…‰®…v™…‰ ¥… EÂÚp˘ ∂……∫…x……S™…… +…n‰̆∂……®…v™…‰ x…®…⁄n˘
+…Ω‰̨i…. ""+±……Ëx∫…‰∫…'' Ω˛…  ¥…π…™… §……V…⁄±…… ‰̀̂ ¥…±…… i…Æ˙ i™…… ±……¶……∆S…“ ™……n˘“ 12
+…ÏM…∫]ı, 2009 S™…… Æ˙…V™… ∂……∫…x… x…h…«™……®…v™…‰ x…®…⁄n˘ +…Ω‰̨. ™…… ±……¶……∆S…“ ∫…∆J™……
BE⁄Úh… 7 +…Ω‰̨. i…“ {…÷f¯“±…|…®……h…‰ :- (i) Research Promotion Grant (ii)
Study Leave (iii) Age of Superannuation (iv) Pension (v)
Family Pension (vi) Gratuity (vii) Provident Fund

32. ™…… ∫…¥…« ±……¶……∆{…ËEÚ“ {…‰x∂…x… ¥… °ÏÚ ®…±…“ {…‰x∂…x… Ω‰̨ n˘…‰x… ±……¶… (Benefits)
+…V…S™……  ¥…¥…‰S…x……S……  ¥…π…™… +∫…±™……®…÷≥‰̋  ""1 V……x…‰¥……Æ˙“, 2006 {…⁄¥…‘ ∫…‰¥…… x…¥…fik…

Z……±…‰±™…… EÚ®…«S……≠™……S…‰  x…¥…fik…“¥…‰i…x…'' `ˆÆ˙ ¥…i……∆x…… (+) ""∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……x…‰
∂……∫…EÚ“™… EÚ®…«S……≠™……∆x…… ™……§……§…i…“i… EÚ…™… ¥™…¥…∫l…… ±……¶…  n˘±…‰±…‰ +…Ω‰˛i…?''
(benefits as per state government employees after 6th

pay commission) i…‰ {……Ω⁄̨ ¥… i™……x…∆i…Æ˙ ™……S…§……§…i…“i… (§…) ""∫…Ω˛…¥™…… ¥…‰i…x…
+…™……‰M……{…⁄¥…‘  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… EÚ…™… ¥™…¥…∫l…… ±……¶…
={…±…§v… Ω˛…‰i…‰ i…‰ {……Ω⁄̨.'' (existing rates and benefits)

(+) ""∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……x…‰ ∂……∫…EÚ“™… EÚ®…«S……≠™……∆x…… ™…… ∫…∆n˘¶……«i… V…‰
¥™…¥…∫l…… ±……¶…  n˘±…‰±…‰ +…Ω‰̨i…?'' (benefits as per state government

employees after 6th pay commission) i™……S…‰ ∫¥…∞¸{… {…÷f¯“±…|…®……h…‰
+…Ω‰̨ :-

 n˘x……∆EÚ 5 ®…‰, 2009 S™…… ∂……∫…x… x…h…«™……x…‰ {……S…¥™…… ¥…‰i…x… +…™……‰M……i…“±… ®…⁄≥˝
 x…¥…fik…“¥…‰i…x……i… 40 ]ıCE‰Ú ¥……f¯ n‰̆h™……S…‰ ∫…Æ˙∫…EÚ]ı v……‰Æ˙h… ∫¥…“EÚ…Æ˙±…‰ M…‰±…‰. ™……
∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 3 ®…v™…‰ Ω‰̨ v……‰Æ˙h… ∫{…π]ı E‰Ú±…‰±…‰ +…Ω‰̨. 1 V……x…‰¥……Æ˙“,
2006 Æ˙…‰V…“ BJ……t…S…‰ ®…⁄≥˝  x…¥…fik…“¥…‰i…x… ∫…®…V…… 10 Ω˛V……Æ˙ Ø˚{…™…‰ +∫…‰±… i…Æ˙
i™……S…‰  x…¥…fik…“¥…‰i…x… ∫…Æ˙∫…EÚ]ı ∫…⁄j……|…®……h…‰ (A)  x…¥…fik…“¥…‰i…x… Ø˚.10,000 (B)
b˜“.{…“. Ø˚.5000 (C) i™…… i……Æ˙J…‰S…… 24 ]ıCE‰Ú b˜“.B. Ø˚.3600 (D) ®…⁄≥˝
¥…‰i…x……i… 40 ]ıCE‰Ú ¥……f¯ı Ø˚.4000 +∫…‰  ®…≥⁄̋ x… 1 V……x…‰¥……Æ˙“, 2006 Æ˙…‰V…“
(E) ∫…÷v…… Æ˙i…  x…¥…fik…“¥…‰i…x… Ø˚{…™…‰ 22,600 Æ˙…Ω˛“±….

(§…) ""∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……{…⁄¥…‘  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x……
™…… ∫…∆n˘¶……«i… V…‰ ¥™…¥…∫l…… ±……¶…'' (existing rates and benefits) ={…±…§v…
Ω˛…‰i…‰ i™……S…‰ ∫¥…∞¸{… {…÷f¯“±…|…®……h…‰ +…Ω‰̨ :-

¥…‰i…x… +…™……‰M… ±……M…⁄ Ω˛…‰h™……{…⁄¥…‘  x…¥…fik… Z……±…‰±™…… ∫…‰¥…… x…¥…fik……∆∫……`ˆ“ {……S…¥™……
¥…‰i…x… +…™……‰M……i…  n˘x……∆EÚ 15 x……‰¥ΩĄ̂§…Æ˙, 1999 S™…… Æ˙…V™…∂……∫…x……S™……  x…h…«™……x…‰
V…“ ¥™…¥…∫l…… E‰Ú±…“ Ω˛…‰i…“ i…“S… ¥™…¥…∫l…… ®Ωh…V…‰ ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……{…⁄¥…‘S…“
¥™…¥…∫l…… Ω˛…‰™….˛ i™…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 4 ®…v™…‰ {…÷f¯“±…|…®……h…‰ i…Æ˙i…⁄n˘
Ω˛…‰i…“:-

"The amount so arrived at will be regarded as
consolidated pension/family pension with effect from 1st
January 1996. However, in cases where the pension

consolidated is treated as the final full pension,  it shall

not be less than 50% of the minimum of the revised

scale of pay"

(+) +… h… (§…) ™…… n˘…‰x…{…ËEÚ“ V…‰ V……∫i… ±……¶…n˘…™…EÚ +∫…‰±… "the higher

rates and / or benefits shall continue i.e. the teachers

shall continue to get whichever is higher" i…‰ ™……  ∂…I…EÚ…∆x……
t…¥…‰ ±……M…‰±… +∂…“ ™…… ∂……∫…x… x…h…«™……i…“±… ¥™…¥…∫l…… +…Ω‰̨.

33.  ∫…±…‰C∂…x… O…‰b˜®…v™…‰ 3 ¥…π…Ê {…⁄h…« E‰Ú±…‰±™…… ¥… 1 V……x…‰¥……Æ˙“, 2006 {…⁄¥…‘
 x…¥…fik… Z……±…‰±™……  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… EÂÚp˘…S™…… ∫…‰¥…… x…¥…fik…“
™……‰V…x…‰S…‰ ±……¶… x……EÚ…Æ˙h……Æ˙… ®…Ω˛…Æ˙…π]≈ı…S…… ∂……∫…x… x…h…«™…  n˘x……∆EÚ 5 ®…‰, 2009
Æ˙…‰V…“  x…M…« ®…i… Z……±……. i™……¥…‰≥˝“ i™…… ¥…Ø˚r˘ BEÚn˘®… i…GÚ…Æ˙ EÚÆ˙h™……∫… EÚ…‰h…i…“Ω˛“
V……M…… x…¥Ω˛i…“, EÚ…Æ˙h… EÂÚp˘…S…“ ¥™…¥…∫l…… ®…Ω˛…Æ˙…π]≈ı…i… ∫¥…“EÚ…Æ˙±…“ V……i…‰ ÀEÚ¥…… x……Ω˛“?
™……¥…Æ˙S… i™……¥…‰≥˝“ °Ú…Æ˙ ®……‰̀ ‰̂  |…∂x… S…xΩ˛  x…®……«h… Z……±…‰ Ω˛…‰i…‰. ∫…¶……M…fiΩ˛…i… +…∑……∫…x…‰
{…÷πEÚ≥˝  n˘±…“ M…‰±…“ Ω˛…‰i…“. {…h… i™……¥…Æ˙ EÚ…Æ˙¥……<« EÚ…Ω˛“S… Ω˛…‰i… x…¥Ω˛i…“. ®…‰, 2009
i…‰ +…ÏM…∫]ı, 2009 Ω˛… 3-4 ®… Ω˛x™……∆S…… EÚ…±…J…∆b˜  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…
 ∂…I…EÚ…∆x…… J…⁄{…S… ∫…∆P…π……«S…… M…‰±……. ∂…‰¥…]ı“ +…ÏM…∫]ı, 2009 S™…… ∂…‰¥…]ı…±…… Ω˛…
∫…∆P…π…« ™…∂…∫¥…“ Æ˙i™…… ∫…∆{…÷π]ı…i… +…±…….

34. +…ÏM…∫]ı, 2009 S™…… ∫…∆P…π……«i…⁄x… V™…… ={…±…§v…“  x…π{…z… Z……±™…… i™……i…“±…
™…… ¥…π…™……§……§…i…S™…… |…®…÷J… ={…±…§v…“ {…÷f¯“±…|…®……h…‰ ∫……∆M…i…… ™…‰i…“±… :-

(1)  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™…… ±……M…⁄ EÚÆ˙h……Æ˙“ EÂÚp˘ ∂……∫…x……S…“
 n˘x……∆EÚ 31.12.2008 S…“ ™……‰V…x…… (P17 NB2009) Æ˙…V™…∂……∫…x……x…‰ ±……M…⁄ EÚÆ˙h™……S…‰
®……x™… E‰Ú±…‰.

(2) i™……|…®……h…‰ Æ˙…V™…∂……∫…x……S……  n˘x……∆EÚ 12 +…ÏM…∫]ı, 2009 Æ˙…‰V…“S……
∂……∫…x… x…h…«™…  x…M…« ®…i… Z……±……. i™……S™…… {… Ω˛±™……S… {… Æ˙SU‰Ùn˘…i… EÂÚp˘…S…‰ 80 ]ıCE‰Ú
∫…Ω˛…™™… P…‰h™……S…‰ Æ˙…V™…∂……∫…x……x…‰ `ˆÆ˙ ¥…±…‰ +∫…⁄x… EÂÚp˘…S…“ {…⁄h…« ™……‰V…x…… V…∂…“S™…… i…∂…“
Composite Scheme ®Ω˛h…⁄x… Æ˙…§… ¥…h™……S…‰ ̀ ˆÆ˙ ¥…±™……S…“ x……Ân˘ i™……S… {… Æ˙SU‰Ùn˘…i…
+…Ω‰̨.

(3) EÂÚp˘…S™……  n˘x……∆EÚ 31.12.2008 S™…… {…j……S™…… {… Æ˙SU‰Ùn˘ 8 x…÷∫……Æ˙
∫…‰¥…… x…¥…fik…“ ¥…‰i…x……S™…… ∂…i…‘ Ω˛… i™…… EÂÚp˘…S™…… ™……‰V…x…‰S…… + ¥…¶……V™… ¶……M… +…Ω‰̨.

(4)  n˘x……∆EÚ 12 +…ÏM…∫]ı, 2009 S™…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 8 (B)
®…v™…‰ ®……‰̀ ˆ¨… ∫…∆P…π……«x…∆i…Æ˙ {…÷f¯“±…|…®……h…‰ i…Æ˙i…⁄n˘ +…±…“ :-

" 8 (B) Following allowances and benefits shall be at
par with the state government employees. However for those



2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA  BULLETIN - 106 BULLETIN - 106 BULLETIN - 106 BULLETIN - 106 BULLETIN - 106

areas where the teachers are already drawing more allowances
or enjoying more benefits than the state government
employee (even after the 6th pay commission) the higher
rates and / or benefits shall continue i.e. the teachers shall
continue to get whichever is higher (existing rates and
benefits or as per state government employees after 6th pay
commission.) "

35. ∫…x… 2009 S™…… ∂…‰¥…]ı“ ∂…‰¥…]ı“ ®Ω˛h…… ÀEÚ¥…… ∫…x… 2010 S™……
∫…÷Ø˚¥……i…“±…… ∫…‰¥…… x…¥…fik…“ ¥…‰i…x……§……§…i… S…÷EÚ“S™…… v……‰Æ˙h……®…v™…‰ ∂……∫…x… n÷̆Ø˚∫i…“ EÚÆ˙“i…
x…∫…‰±… i…Æ˙  ¥…v……x…®…∆b˜≥˝…S™…… ®……M……«x…‰ ÀEÚ¥…… x™……™……±…™……S™…… ®……M……«x…‰ ={……™…™……‰V…x…… ∫…÷∞¸
EÚÆ˙…¥™……i… +∫……  ¥…S……Æ˙ ®…Ω˛…Æ˙…π]≈ı |……v™……{…EÚ ®…Ω˛…∫…∆P……S™…… ∫i…Æ˙…¥…Æ˙  x…Œ∂S…i…  EÚÆ˙h™……i…
+…±…… Ω˛…‰i……. i™……x…÷∫……Æ˙ EÚÆ˙h™……i… +…±…‰±™…… EÚ…Æ˙¥……<«S…“ l……‰b˜C™……i… ®…… Ω˛i…“ EÚÆ˙¥…⁄x…
P…‰h…‰ +…¥…∂™…EÚ +…Ω‰̨.

36. +…®Ω˛“ EÚ…Ω˛“ ∫…n˘∫™……∆x…“  ¥…v……x…{… Æ˙π…n‰̆®…v™…‰ ±…I…¥…‰v…“ ∫…⁄S…x…‰S…“ x……‰]ı“∫…
 n˘±…“. i…“ ∫…⁄S…x…… ¥… i™……¥…Æ˙“±… ∂……∫…x……S…‰  x…¥…‰n˘x… ™……¥…Æ˙ (P54NB2010)
 ¥…v……x…{… Æ˙π…n‰̆i…  n˘x……∆EÚ 22 ®……S…«, 2010 Æ˙…‰V…“ S…S……« Z……±…“. ±…I…¥…‰v…“ ∫…⁄S…x…‰S…“
x……‰]ı“∫… n‰̆i……∆x…… i™……®…v™…‰  x…Œ∂S…i… ®…÷q‰̆ t…¥…‰ ±……M…i……i…. ®…÷q‰̆  x…Œ∂S…i… +∫…i…“±… i…Æ˙
i™…… ®…÷t…∆x……  x…Œ∂S…i… =k…Æ‰̇ ™…‰h™……S…“ ∂…C™…i…… +∫…i…‰. ®…÷q‰̆ ®……‰P…®… +∫…i…“±… i…Æ˙
=k…Æ‰̇∫…÷r˘… ®……‰P…®… ™…‰i……i…. +…®…S™…… ±…I…¥…‰v…“ ∫…⁄S…x…‰®…v™…‰ +…®Ω˛“ EÚ…™… ®…÷q‰̆ ={…Œ∫l…i…
E‰Ú±…‰ Ω˛…‰i…‰ Ω‰̨ ±…I……i… ™…‰h™……∫……`ˆ“ ®…“ ∫…¶……M…fiΩ˛…S™…… + v…EfiÚi… |… i…¥…‰n˘x……i…“±… ∫…÷Ø˚¥……i…“S……
¶……M… x…®…⁄n˘ EÚÆ˙“˙i… +…Ω‰̨. i……‰ {…÷f¯“±…|…®……h…‰ :-

""|…….§…“.]ı“.n ‰̆∂…®…÷J… (+®…Æ˙…¥…i…“  ¥…¶……M… {…n˘¥…“v…Æ˙) : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ®…“
 x…™…®… 101 +x¥…™…‰ {…÷f¯“±… i……i…b˜“S™…… ¥… ∫……¥…«V… x…EÚ ®…Ω˛i¥……S™…… §……§…“EÚb˜‰
+…{…±™…… +x…÷®…i…“x…‰ ∫…x®……x…x…“™…  ¥…k…  ®…∆j™……∆S…‰ ±…I… ¥…‰v…⁄ < SUÙi……‰ +… h… i™……§……§…i…
i™……∆x…“  x…¥…‰n˘x… EÚÆ˙…¥…‰, +∂…“  ¥…x…∆i…“ EÚÆ˙i……‰.

""EÂÚp˘ ∂……∫…x……x…‰ ±……M…⁄ E‰Ú±…‰±™…… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……∂…“ ∫…®…EÚI… ∫…‰¥…… x…¥…fik…“
¥…‰i…x… ™……‰V…x…… Æ˙…V™……i… +®…±……i… +…h…i……∆x…… i™……i…“±… EÚ…Ω˛“ ®…Ω˛i¥……S™…… i…Æ˙i…⁄n˘“ Æ˙…V™…
∂……∫…x……x…‰ x…  ∫¥…EÚ…Æ˙h…‰, EÚ…Ω˛“ ™……‰V…x……∆§……§…i… +V…⁄x…Ω˛“ ∂……∫…x…  x…h…«™…  x…M…« ®…i… x…
Ω˛…‰h…‰, "EÚx∫……‰ ±…b‰̃]ı‰b˜ {…‰x∂…x…' x…¥…“x… ¥…‰i…x…∏…‰h…“S™……  EÚ®……x… ¥…‰i…x……S™……  x…®®™……Ω⁄̨x…
EÚ®…“  x… ∂S…i… Z……±…‰±…‰ +∫…‰±… i…Æ˙  n˘x……∆EÚ 29 V…÷±…Ë, 1999 S™…… ∂……∫…x…
 x…h…«™……S™…… (No PEN-1099/239-SER 4) {… Æ˙SUÙ‰n˘ 7 ®…v™…‰ +∫…±…‰±…“
i…Æ˙i…⁄n˘ ¥… ∫……‰§…i…S…‰ ∫…Ω˛{…j…- {……S…  ™……§……§…i…S…… ∂……∫…x…  x…h…«™… +V…⁄x…Ω˛“   x…M…« ®…i…
Z……±…‰±…… x…∫…h…‰, BEÚ…  ¥… ∂…π]ı i……Æ˙J…‰{…⁄¥…‘ (1 V……x…‰¥……Æ˙“, 2006) ¥… i™……
i……Æ˙J…‰x…∆i…Æ˙  x…¥…fik… Z……±…‰±™…… ∫…‰¥…… x…¥…fik……∆®…v™…‰ +∫…… ¶…‰n˘¶……¥… EÚÆ˙h…‰ P…]ıx…‰S™……
EÚ±…®… 14 S…… ¶…∆M… EÚÆ˙h……Æ‰̇ +∫…±™……S…… ®…….∫…¥……ÊSS… x™……™……±…™……x…‰ b˜“.B∫….x…EÚ…Æ˙…
 ¥…Ø˚vn˘ EÂÚp˘ ∂……∫…x… |…EÚÆ˙h……i… (ISCC 305/1983)  n˘±…‰±……  x…h…«™…, ®…Ω˛…Æ˙…π]ı≈
{…‰x∂…x…∫…« +∫……‰ ∫…B∂…x…S™…… +v™…I……∆x…“ + i… Æ˙HÚ ∫… S…¥…,  ¥…k…  ¥…¶……M… ™……∆x……
 n˘x……∆EÚ 20 V……x…‰¥……Æ˙“, 2010 Æ˙…‰V…“ BEÚ  x…¥…‰n˘x… n‰̆>x… +x…‰EÚ j…÷]ı“ ±…I……i…
+…h…⁄x… n ‰̆h…‰, ™……  x…¥…‰n˘x……i…⁄x… ∫……n˘Æ˙ E‰Ú±…‰±™…… i…GÚ…Æ˙“§……§…i… EÚ…‰h…i…“Ω˛“ EÚ…Æ˙¥……<«
Ω˛…‰i… x…∫…±™……®…÷≥ ‰̋ ™…… ∫…‰¥…… x…¥…fik……∆®…v™…‰  x…®……«h… Z……±…‰±…… i…“µ… +∫…∆i……‰π… ¥… ™……§……§…i…
∂……∫…x……S…“ ¶…⁄ ®…EÚ… ¥… |… i… GÚ™…….''

∏…“.  ¥…V…™… ¥…b‰̂̃ ı“¥……Æ˙ ( x…™……‰V…x… Æ˙…V™… ®…∆j…“ ) : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ±…I…¥…‰v…“
∫…⁄S…x…‰∫…∆§…∆v…“S™……  x…¥…‰n˘x……S™…… |…i…“ ®……x…x…“™… ∫…n˘∫™……∆x…… +…v…“S…  ¥…i… Æ˙i… E‰Ú±™……
+∫…±™……®…÷≥ ‰̋ ®…“ i…‰  x…¥…‰n˘x… +…{…±™…… +x…÷®…i…“x…‰ ∫…¶……M…fiΩ˛…S™…… {…]ı±……¥…Æ˙ ` ‰̂¥…i……‰.

i…… ±…EÚ… ∫…¶……{…i…“ (∏…“. V…™…|…EÚ…∂… UÙ…V…‰b˜ ) :  x…¥…‰n˘x… ∫…¶……M…fiΩ˛…S™…… {…]ı±……¥…Æ˙
` ‰̂¥…h™……i… +…±…‰ +…Ω‰̨.''

37. +…®Ω˛“ ={…Œ∫l…i… E‰Ú±…‰±™…… ®…÷t…∆x…… =k…Æ‰̇ n‰̆h……Æ‰̇ V…‰  x…¥…‰n˘x… ∂……∫…x……i…°ÊÚ
∫…¶……M…fiΩ˛…i… ∫……n˘Æ˙ EÚÆ˙h™……i… +…±…‰ Ω˛…‰i…‰ i…‰ {…÷f¯“±…|…®……h…‰ :-

""®…….  ¥…k…®…∆j…“ ™……∆S…‰  x…¥…‰n˘x… : EÂÚp˘ ∂……∫…x……x…‰ ±……M…⁄ E‰Ú±…‰±™…… ∫…Ω˛…¥™…… EÂÚp˘“™…
¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∫…”S…… ∫…J……‰±… +¶™……∫… EÚ∞¸x… ∂……∫…x……∫… +Ω˛¥……±… ∫……n˘Æ˙
EÚÆ˙h™……∫……`ˆ“ x…‰®…±…‰±™…… Æ˙…V™… ¥…‰i…x… ∫…÷v……Æ˙h…… ∫… ®…i…“, 2008 S…“ ∫l……{…x……
EÚÆ˙h™……i… +…±…“ Ω˛…‰i…“. ™…… ∫… ®…i…“x…‰  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆∫…∆n˘¶……«i… E‰Ú±…‰±™……  ∂…°Ú…Æ˙∫…“
∂……∫…x……x…‰ ∫¥…“EfiÚi… E‰Ú±™…… +…Ω‰̨i…. EÂÚp˘…i…“±…  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆x…… ∫…Ω˛…¥™…… ¥…‰i…x…
+…™……‰M……i… ®…∆V…⁄Æ˙ E‰Ú±…‰±…‰ ±……¶… Æ˙…V™……i…“±…  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆x…… ±……M…⁄ EÚÆ˙h…‰ §…∆v…x…EÚ…Æ˙EÚ
x……Ω˛“. Æ˙…V™……S…“ +…Ãl…EÚ {… Æ˙Œ∫l…i…“  ¥…S……Æ˙…i… P…‰>x… +∫…‰ ±……¶… n‰̆h™……§……§…i…S……
 x…h…«™… P…‰i…±…… V……i……‰. i™……®…÷≥‰̋ EÂÚp˘ ∂……∫…x……x…‰ i™……∆S™……  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆x……  n˘±…‰±…‰
∫…¥…«S… ±……¶… Æ˙…V™……∆x…… ±……M…⁄ EÚÆ˙i…… ™…‰h……Æ˙ x……Ω˛“i….  n˘. 01.01.06 {…⁄¥…‘ ¥…
 n˘.01.01.06 x…∆i…Æ˙  x…¥…fik… Z……±…‰±™…… ∫…‰¥…… x…¥…fik……∆S…‰  x…¥…fik…“¥…‰i…x… `ˆÆ˙ ¥…i……∆x……
P…]ıx…‰S™…… EÚ±…®… 14 S…… ¶…∆M… Z……±…‰±…… x……Ω˛“ ¥… ®……. ∫…¥……ÊSS… x™……™……±…™……x…‰ b˜“.B∫….x…EÚ…Æ˙…
 ¥…Ø˚r˘ EÂÚp˘ ∂……∫…x… |…EÚÆ˙h……i…  n˘±…‰±……  x…h…«™… ±……M…⁄ Ω˛…‰i… x……Ω˛“ +∫…‰ ∫{…π]ı
+ ¶…|……™…  ¥…v…“ ¥… x™……™…  ¥…¶……M……x…‰  n˘±…‰ +…Ω‰˛i…. EÂÚp˘ ∂……∫…x……x…‰ EÂÚp˘“™…
 x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆x…… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……x…÷∫……Æ˙ ±……M…⁄ E‰Ú±…‰±…‰ ∫…¥…« ±……¶… Æ˙…V™……i…“±…
 x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆x…… ±……M…⁄ EÚÆ˙…¥…‰ ™……∫……`ˆ“ ®…÷∆§…<« =SS… x™……™……±…™……i…  ¥… ¥…v… ™…… S…EÚ…
n˘…J…±… Z……±™…… +∫…⁄x… i™……¥…Æ˙ ∫…÷x……¥…h…“ |…±…∆ §…i… +…Ω‰̨. Æ˙…V™……i…“±…  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆S™……

§……§…i…“i… ∂……∫…x……S…‰ EÚ…™…®… ∫…Ω˛…x…÷¶…÷i…“S…‰ v……‰Æ˙h… +∫…⁄x… i™……∆S™……  x…¥…fik…“¥…‰i…x……i… 40
]ıCE‰Ú B¥…f¯“ ¶…Æ˙“¥… ¥……f¯  n˘±…“ +…Ω‰̨. i…∫…‰S…  n˘. 01.01.2006 x…∆i…Æ˙  x…¥…fik…
Z……±…‰±™……  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆S…‰  x…¥…fik…“¥…‰i…x… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……x…÷∫……Æ˙ ∫…÷v…… Æ˙i…
EÚÆ˙h™……S…“ EÚ…™…«¥……Ω˛“ ∫…÷∞¸ +…Ω‰̨. §…Ω÷̨i……∆∂…  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆x…… l…EÚ§……EÚ“S…… {… Ω˛±……
Ω˛{i…… +n˘… EÚÆ˙h™……i… +…±…… +…Ω‰̨.''

38. ∫…¥……ÊSS… x™……™……±…™……S™……  x…h…«™……§……§…i… +…®Ω˛“ V……‰ ®…÷q˘… ={…Œ∫l…i… E‰Ú±……
Ω˛…‰i……, i™……±…… ""P…]ıx…‰S™…… EÚ±…®… 14 S…… ¶…∆M… Z……±…‰±…… x……Ω˛“ +∫…‰ ®…i…  ¥…v…“ ¥…
x™……™…  ¥…¶……M……x…‰  n˘±…‰ +…Ω‰˛.'' +∫…‰ ∂……∫…x……S™……  x…¥…‰n˘x……i… x…®…⁄n˘ Ω˛…‰i…‰.  ¥…v…“
 ¥…¶……M……S…… ∫…±±…… i…÷®Ω˛“ P™……, i……‰ i…÷®…S™…… ∫…®…V…⁄i…“∫……`ˆ“, {…h… ∫…¶……M…fiΩ˛…i… ÀEÚ¥……
x™……™……±…™……i…  ¥…v…“  ¥…¶……M……S™…… x……¥…‰ i…∫…‰ ∫……∆M…i…… EÚ…®…… x…™…‰ +∫……  x…™…®…S… +…Ω‰̨.
{…h… i™……S…‰ {……±…x… Z……±…‰ x……Ω˛“. P…]ıx…‰S™…… EÚ±…®… 14 S…… ¶…∆M… Ω˛…‰i… x……Ω˛“ +∫…‰
 x…¥…‰n˘x……i… +…±™……x…‰ ®…“ ∫…¥……ÊSS… x™……™……±…™……S™……  x…h…«™……S…… i……‰ ¶……M… ¥……S…⁄x… n˘…J… ¥…±……
¥… x…‰®…EÚ… |…∂x…  ¥…S……Æ˙±……, {…h… =k…Æ˙ n‰̆i… +∫…±…‰±™…… ®…….Æ˙…V™…®…∆j™……∆x…“ x…‰®…C™…… i™……
|…∂x……S…‰ =k…Æ˙ ]ı…≥⁄̋ x… <i…Æ˙ §…Æ˙“S… ±……∆§…±…S…EÚ ®…… Ω˛i…“  n˘±…“. i…“ S…S……« {…÷f¯“±…|…®……h…‰:-

""|……. §…“.]ı“.n ‰̆∂…®…÷J… : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ∂……∫…EÚ“™… ∫…‰¥…‰i…“±…  x…¥…fik…“ v……Æ˙EÚ…∆S……
Ω˛… |…∂x… +…Ω˛‰. ∂……∫…x……i…“±… EÚ®…«S……≠™……∆∂…“ ∂……∫…x……x…‰ S……∆M…±™…… Æ˙“i…“x…‰ ¥……M…±…‰
{…… Ω˛V…‰. ™……  x…¥…‰n˘x……i… ""+∫…‰ ∫{…π]ı + ¶…|……™…  ¥…v…“ ¥… x™……™…  ¥…¶……M……x…‰  n˘±…‰±…‰
+…Ω‰̨i…'' +∂…… |…EÚ…Æ˙S…… =±±…‰J…  EÚÆ˙h™……i… +…±…‰±…… +…Ω‰̨. J…Æ‰̇ ®Ω˛h…V…‰ Ω‰̨  x…™…®……S™……
 ¥…Ø˚vn˘ +…Ω‰̨.   ¥…v…“ ¥… x™……™…  ¥…¶……M……S…‰ +…{…h… V…Ø˚Æ˙ + ¶…|……™… P™……¥…‰i…. {…Æ∆̇i…÷
Ø˚±∫… +…Ï°Ú |……‰ ∫…V…Æ˙ +ƒb˜ EÚ∆b˜C]ı +…Ï°Ú  §…Z…“x…‰∫…®…v™…‰  x…™…®… +∫…‰ +…Ω‰̨i… EÚ“,
 ¥…v…“ ¥… x™……™…  ¥…¶……M……S…‰ x……¥… ∫…¶……M…fiΩ˛…i…  EÚ∆¥…… EÚ…‰]ı…«i… EÚ…‰]ı EÚÆ˙…¥…™……S…‰ x……Ω˛“.
<]ı <V… °Ú…ÏÆ˙ ™…÷¥…Æ˙ +Ï |… ∫…B∂…x…. b˜…Â]ı EÚ…‰]ı n ‰̆®…. +…{…h… ™……  x…¥…‰n˘x……i… +∫…‰
®Ω˛]ı±…‰ +…Ω‰̨ EÚ“, ""+∫…‰ Z……±…‰±…‰ x……Ω˛“.'' ™……∫…∆n˘¶……«i…“±… ∫…÷ |…®… EÚ…‰]ı…«S…… V……‰ n˘…‰x…
+…‰≥˝“S……  x…h…«™… +…Ω‰̨ i……‰ ®…“ ™……  `ˆEÚ…h…“ ¥……S…⁄x… n˘…J…¥…i……‰. ""...the fixation
of cut off date as a result of which equals were treated as
unequals and for the purpose of entitlement and

payment of pension to those who retired by a certain

date and those who retired thereafter is wholly

arbitrary and did not stand the test of Article-14.  The
object sought to be achieved was not to create a class within
a class, but to ensure that the benefits of pension were

made available to all pensioners of the same class

equally.''

∫…¶……{…i…“ ®…Ω˛…‰n˘™…, Ω˛… ∫…÷ |…®… EÚ…‰]ı…«S……  x…h…«™… +∫…⁄x… ™…… +…v……Æ˙…¥…Æ˙ +x…‰EÚ
 x…h…«™… Z……±…‰±…‰ +…Ω˛‰i…. ®……Z…‰ ®Ω˛h…h…‰ +∫…‰ +…Ω˛‰ EÚ“, ∫…¥……ÊSS… x™……™……±…™……S™……
 x…h…«™……®…v™…‰ Ω˛“ §……§… x…®…⁄n˘ +…Ω‰̨ EÚ“, x……Ω˛“?

∏…“.  ¥…V…™… ¥…b‰̂̃ ı“¥……Æ˙ : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, J…Æ‰̇ ®Ω˛h…V…‰ ∫…x®……x…x…“™… ∫…n˘∫™…
∏…“. §…“.]ı“.n˘‰∂…®…÷J… ™……∆x…“ ∫{…‰ ∫… °ÚEÚ |…∂x…  ¥…S……Æ˙±…‰±…… +…Ω˛‰.  x…¥…‰n˘x……®…v™…‰
B¥…f‰̄S… ®Ω˛]ı±…‰ +…Ω‰̨ EÚ“, ""∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……x…÷∫……Æ˙ ±……M…⁄  +∫…±…‰±…‰ ∫…¥…«
 x…™…®… Æ˙…V™……i…“±…  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆x…… ±……M…⁄ EÚÆ˙…¥…‰i… ™……∫……`ˆ“ ®…÷∆§…<« =SS… x™……™……±…™……i…
 ¥… ¥…v… ™…… S…EÚ… +∫…⁄x… i™……¥…Æ˙“±… ∫…÷x……¥…h…“ |…±…∆ §…i… +…Ω‰̨i….'' ™……®…v™…‰  {…]ı“∂…x…Æ˙
+x…‰EÚ +…Ω‰̨i…. J…Æ‰̇ ®Ω˛h…⁄x… ∫…x®……x…x…“™… ∫…n˘∫™……∆S…… ®…⁄≥˝ |…∂x… +∫…… Ω˛…‰i…… EÚ“,
{……S…¥™…… ¥…‰i…x… +…™……‰M…  x…¥…fik…“ ¥…‰i…x… v……Æ˙EÚ…∆x…… V…∫……S™…… i…∫…… ±……M…⁄ E‰Ú±…… i…∫……S…
∫…Ω˛…¥…… ¥…‰i…x… +…™……‰M…Ω˛“ V…∫……S™…… i…∫…… ±……M…⁄ EÚÆ˙…¥…… +∫…… +…{…±™…… |…∂x……S……
∫……Æ˙…∆∂… Ω˛…‰i…….  x…¥…fik…“ ¥…‰i…x…v……Æ˙EÚ…∆x…… EÚ…Ω˛“ ∫…¥…±…i…“  n˘±™…… {…… Ω˛V…‰i…, EÚ…Ω˛“
M……‰π]ı“ Z……±™…… {…… Ω˛V…‰i… Ω‰̨ J…Æ‰̇ +…Ω‰̨. {…Æ∆̇i…÷ EÂÚp˘∂……∫…x……S…‰  Æ˙∫……‰∫…Ê∫… +… h… Æ˙…V™…
∂……∫…x……S…‰  Æ˙∫……‰∫…Ê∫… ™……®…v™…‰ °ÚÆ˙EÚ +…Ω‰̨.  x…¥…fik…“ ¥…‰i…x…v……Æ˙EÚ…∆∫……`ˆ“ +…{…h… 3500
Ø˚{…™……∆S…“  EÚ®……x… ®……M…h…“ E‰Ú±…‰±…“ +…Ω‰̨. ∂……∫…x……x…‰  x…¥…fik…“ ¥…‰i…x… v……Æ˙EÚ…∆x…… 3500
Ø˚{…™……∆S™…… +M…‰x∫]ı 2882 Ø˚{…™…‰  n˘±…‰±…‰ +…Ω‰̨. ∫…x®……x…x…“™… ∫…n˘∫™……∆S…‰ ∫…¥…« |…∂x…
BEÚ…®…‰EÚ…∆∂…“  Æ˙±…‰]ı‰b˜ +…Ω‰̨i….''

39. {…⁄¥…«∫…⁄S…x…… n‰̆>x…  ¥…S……Æ˙±…‰±™…… ∫…¥……ÊSS… x™……™……±…™……§……§…i…S™…… ®…÷t…±……
=k…Æ˙ ™…‰i… x…¥Ω˛i…‰. ™……§……§…i… 1999 S™…… ∂……∫…x… x…h…«™……®…v™…‰ +∫…±…‰±…“ ¥™…¥…∫l……
=v¥…∫i… EÚ… E‰Ú±…“? Ω˛… {…⁄¥…«∫…⁄S…x……  n˘±…‰±…… n÷̆∫…Æ˙… ®…÷q˘… Ω˛…‰i……. i™……±……Ω˛“ ±…‰J…“
 x…¥…‰n˘x……i… =k…Æ˙ +…±…‰±…‰ x…¥Ω˛i…‰. S…S…Ê®…v™…‰ i…‰ =k…Æ˙  ®…≥˝…¥…‰ ™……∫……`ˆ“ E‰Ú±…‰±…… |…™…ix…
¥… i™……x…∆i…Æ˙  ®…≥˝…±…‰±…‰ =k…Æ˙ ∫…®…… ¥…π]ı +∫…±…‰±…“ S…S……« {…÷f¯“±…|…®……h…‰ :-

""|……. §…“.]ı“.n‰̆∂…®…÷J… : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ∫…÷ |…®… EÚ…‰]ı« +…Ω‰̨. {…Æ∆̇i…÷ ™……∫…∆n˘¶……«i…“±…
=k…Æ˙ ®……x…x…“™… ®…∆j…“®…Ω˛…‰n˘™… n‰̆i… x……Ω˛“ Ω‰̨ +…®…S™…… ∫…¥……»S™…… ±…I……i… +…±…‰±…‰ +…Ω‰̨.
∫…x®……x…x…“™… Æ˙…V™…®…∆j™……∆x…“ ®……Z…‰ ®Ω˛h…h…‰ ∫…®…V……¥…⁄x… P…‰i…±…‰ {…… Ω˛V…‰. ±…I…¥…‰v…“ ∫…⁄S…x…‰u˘…Æ‰̇
®…“ +…{…h……∫… +M……‰n˘Æ˙S… x……‰]ı“∫…  n˘±…‰±…“ +…Ω‰̨. i…Æ˙“∫…÷vn˘… ∫…x®……x…x…“™… Æ˙…V™…®…∆j…“
®……Z™…… {… Ω˛±™…… |…∂x……±…… =k…Æ˙ n ‰̆i…  x……Ω˛“i…. =±…]ı i…‰ V……∫i…“S…“ ®…… Ω˛i…“ ∫……∆M…i…
+…Ω‰̨i…. V…“ ®…… Ω˛i…“ ®…“  ¥…S……Æ˙±…‰±…“ x……Ω˛“ i…“ ®…… Ω˛i…“ i…‰ ®…±…… ∫……∆M…i… +…Ω‰̨i…. ™……
§……§…i…“i… ∫…÷|…“®… EÚ…‰]ı…«x…‰  x…h…«™…  n˘±…… Ω˛…‰i……  EÚ∆¥…… x……Ω˛“ +∂…… |…EÚ…Æ˙S…… {……Ï<«x]ı‰b˜
|…∂x… ®…“  i™……∆x……  ¥…S……Æ˙±…… Ω˛…‰i…… {…Æ∆̇i…÷ i™……S…‰ =k…Æ˙ i™……∆x…“  n˘±…‰±…‰ x……Ω˛“.®Ω˛h…⁄x… ®…“
∫…¶……{…i…”x…… +∂…“  ¥…x…∆i…“ EÚÆ˙i……‰ EÚ“,™…… |…∂x……S…‰ =k…Æ˙ ∫…x®……x…x…“™… Æ˙…V™… ®…∆j…“
®…Ω˛…‰n˘™……∆x…“  t…¥…‰ +∂…“  ¥…x…∆i…“ i™……∆x…“ ∫…x®……x…x…“™… Æ˙…V™…®…∆j™……∆x…… EÚÆ˙…¥…“.∫…¶……{…i…“



2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA  BULLETIN - 107 BULLETIN - 107 BULLETIN - 107 BULLETIN - 107 BULLETIN - 107

®…Ω˛…‰n˘™…, ™……x…∆i…Æ˙ ®…“ ∫…x®……x…x…“™… Æ˙…V™…®…∆j™……∆x…… n ÷̆∫…Æ˙… |…∂x…  ¥…S……Æ˙i……‰. ®…P……∂…“ ®…“
V……‰ ¶……M… ™……  `ˆEÚ…h…“ ¥……S…⁄x… n˘…J…¥…±…… Ω˛…‰i…… i…“ E‰Ú∫… 1983 ∫……±…S…“ +…Ω‰̨.™……
Æ˙…V™……i…“±… l……‰Æ˙ x™……™…®…⁄i…‘  S…∆p˘S…⁄b˜ +…i……  n˘¥…∆M…i… Z……±…‰ +…Ω‰̨i…. i™……∆x…“ +∫……
 x…h…«™…  n˘±…… Ω˛…‰i…… EÚ“ ™…… i……Æ˙J…‰S™……  +M……‰n˘Æ˙  x…¥…fik… Z……±…‰±…… b‰̃{™…÷]ı“ EÚ±…‰C]ıÆ˙
+… h… ™…… i……Æ˙J…‰S™…… x…∆i…Æ˙  x…¥…fik… Z……±…‰±…… b‰̃{™…÷]ı“ EÚ±…‰C]ıÆ˙ ™……®…v™…‰ ∂……∫…x……±……
¶…‰n˘¶……¥… EÚÆ˙i…… ™…‰h……Æ˙ x……Ω˛“. +∂…… |…EÚ…Æ˙S…… ¶…‰n˘¶……¥… EÚÆ˙h…‰ P…]ıx…‰S™…… EÚ±…®… 14
S™……  ¥…Æ˙…‰v……i… +…Ω‰̨. ™…… ∫…∆§…∆v…“ +…{…h… =k…Æ˙  n˘±…‰±…‰ x……Ω˛“ ™……i…S… +…{…±…‰ =k…Æ˙
+…±…‰±…‰ +…Ω‰̨. ®…“ +…{…±™……±…… {…÷xΩ˛… |…∂x…  ¥…S……Æ˙i……‰ EÚ“, EÚ…‰]ı…«S…… +∫……   x…h…«™…
+∫…±™……®…÷≥˝‰ M…‰±™…… ¥…‰≥˝S™…… ®Ω˛h…V…‰S…  n˘x……∆EÚ 29 V…÷±…Ë 1999 S™…… ∂……∫…x…
 x…h…«™……®…v™…‰ {… Æ˙SUÙ‰n˘ 7 Ω˛…‰i…… +… h… i™…… ∫……‰§…i… ∫…Ω˛{…j… {……S… V……‰b˜±…‰ Ω˛…‰i…‰. ™……
®…÷t…∫…∆§…∆v…“ ®…“ +…{…±™……±…… x……‰]ı“∫…  n˘±…“ Ω˛…‰i…“. {…Æ˙∆i…÷ ™……¥…‰≥˝“ i…÷®Ω˛“ i…‰ EÚ…
 ¥…∫…Æ˙±…… +…Ω˛…i…? ™…… |…∂x……S…‰ =k…Æ˙ +…®Ω˛…±…… ∫…x®……x…x…“™… Æ˙…V™…®…∆j™……∆EÚb⁄̃x…  ®…≥˝…±…‰
{…… Ω˛V…‰. ™……x…∆i…Æ˙ ®…±…… i™……∆x…… n ÷̆∫…Æ˙… |…∂x… +∫……  ¥…S……Æ˙…¥…™……S…… +…Ω‰̨ EÚ“, x…‰]ı
±……M…h……≠™…… |…∂x……S…‰ =k…Æ˙ ]ı…≥ ⁄̋x… V™……|…®……h…‰ ∫…¶……M…fiΩ˛…S…‰ ∫…®……v……x… Ω˛…‰i… x……Ω˛“ i™……|…®……h…‰
±……‰EÚ…∆S…‰∫…÷vn˘… ∫…®……v……x… Ω˛…‰i… x……Ω˛“. ∂……∫…x… +…{…±™…… EÚ®…«S……≠™……∆∂…“ EÚ∫…‰ ¥……M…i…
+…Ω‰̨ Ω‰̨ ™……¥…Ø˚x… ∫{…π]ı Ω˛…‰i…‰. ®…P……∂…“ =k…Æ˙ n ‰̆i……∆x…… +∫…‰ ∫……∆M…h™……i… +…±…‰ EÚ“,
E‰Úxp˘ ∫…Æ˙EÚ…Æ˙S…“ +… h… Æ˙…V™… ∫…Æ˙EÚ…Æ˙S…“ +… l…«EÚ  ∫l…i…“ ¥…‰M…¥…‰M…≥˝“ +…Ω‰̨.{…Æ∆̇i…÷
i™……¥…Æ˙Ω˛“ ∫…÷|…“®… EÚ…‰]ı« +…Ω‰̨.  ™…… EÚ®…«S……≠™……∆S…“ Ω˛“ ±…Ω˛…x…∂…“ ®……M…h…“ +…Ω‰̨.x…¥…“x…
{…‰§…Ïxb˜®…v™…‰ V…‰  ®… x…®…®… +…Ω‰̨ i™……S™……  x…®®…‰  x…¥…fik…“ ¥…‰i…x… ∂……∫…x……x…‰  n˘±…‰ {…… Ω˛V…‰.
BEÚ b‰̃{™…÷]ı“ EÚ±…‰C]ıÆ˙ 2005 ∫……±…“  x…¥…fik… Z……±…… +…Ω‰̨ +… h… n÷̆∫…Æ˙… b‰̃{™…÷]ı“
EÚ±…‰C]ıÆ˙ 2006 ∫……±…“  x…¥…fik… Z……±…… +…Ω‰̨ i™……∆S™……i… +∂…… |…EÚ…Æ˙S…… ¶…‰n˘¶……¥…
∂……∫…x……±……  EÚÆ˙i…… ™…‰h……Æ˙ x……Ω˛“. Æ˙…V™… ∂……∫…x… +…{…±™…… EÚ®…«S……≠™……∂…“ +∂…… |…EÚ…Æ‰̇
¥……M…i… +∫…i……∆x…… ®…“  ¥…S……Æ˙±…‰±™…… n÷̆∫…≠™…… |…∂x……S…‰ =k…Æ˙ i…Æ˙“ ∫…x®……x…x…“™… Æ˙…V™…®…∆j™……∆x…“
x…“]ı  n˘±…‰ {…… Ω˛V…‰ .∫…¥……ÊSS… x™……™……±…™……x…‰  x…h…«™…  n˘±…‰±…… +∫…±™……®…÷≥ ‰̋ i™……∫…∆n˘¶……«i…
Æ˙…V™… ∂……∫…x……x…‰ i…∂…“ i…Æ˙i…⁄n˘ E‰Ú±…“ Ω˛…‰i…“. ™……∫…§…∆v…“ ®…“ +…{…±™……±…… x……‰]ı“∫…  n˘±…“
Ω˛…‰i…“. 1999 ∫……±…S™…… ∂……∫…x…  x…h…«™……i…“±… {… Æ˙SUÙ‰n˘ 7 +… h… ∫…Ω˛{…j… {……S…
+…{…h… +…i……  ¥…M…≥˝±…‰ +…Ω‰̨ i…‰ ™……‰M™… E‰Ú±…‰±…‰ x……Ω˛“. i…‰¥Ω˛… i…“ i…Æ˙i…⁄n˘ EÚÆ˙h……Æ˙…
V…“.+…Æ.˙ EÚ…f¯h™……i… ™…‰h……Æ˙ +…Ω‰̨ EÚ…™…?

∏…“. ¥…V…™… ¥…b‰̂̃ ı“¥……Æ˙ : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ∂……∫…x……S™…… ®…Ω˛∫…÷±…“ =i{…z……S™……
46 ]ıCE‰Ú Æ˙CEÚ®… EÚ®…«S……≠™……∆S…‰ ¥…‰i…x… +… h…  x…¥…fik…“ ¥…‰i…x……¥…Æ˙ J…S…« Ω˛…‰i… +∫…i…‰.
+∂…… |…EÚ…Æ‰̇ V…Æ˙ J…S…« Ω˛…‰i… +∫…‰±… i…Æ˙ Æ˙…V™… ∂……∫…x……S™…… ®…Ω˛∫…÷±……S™……  EÚi…“ ]ıCE‰Ú
Æ˙CEÚ®… ™……∫……`ˆ“ J…S…« E‰Ú±…“ {…… Ω˛V…‰? Æ˙…V™… ∂……∫…x……S™……  Æ˙∫……‰∫…Ê∫…∫…∆§…∆v…“ ®…“
∫…÷Ø˚¥……i…“±……S… ∫…¶……M…fiΩ˛…±…… ®…… Ω˛i…“  n˘±…“ Ω˛…‰i…“. ∫…Ω˛…¥…… ¥…‰i…x… +…™……‰M… E‰Úxp˘
∫…Æ˙EÚ…Æ˙x…‰  n˘±……  i™…… |…®……h…‰ ∫…¥…« M……‰π]ı“ Æ˙…V™… ∫…Æ˙EÚ…Æ˙x…‰ ∫¥…“EÚ…Æ˙h™……∫……`ˆ“ .....''

40. ∂……∫…x……S…‰  x…¥…‰n˘x… ¥……S…±™……x…∆i…Æ˙ =k…Æ˙ +x…÷E⁄Ú±… +…Ω‰̨ ÀEÚ¥…… |… i…E⁄Ú±…
+…Ω‰̨ ™……S…“ +…{…±™……±…… EÚ±{…x…… ™…‰i…‰. +…h…J…“  i…∫…Æ˙… |…EÚ…Æ˙ ®Ω˛h…V…‰ ™…… P…b˜“±……
∂……∫…x… +x…÷E⁄Ú±… x……Ω˛“ ¥… |… i…E⁄Ú±… x……Ω˛“ +∂…“ BEÚ +¥…∫l…… +∫…i…‰. i™……§……§…i…
""|…∂x…  ¥…S……Æ˙…v…“x… +…Ω‰̨'' +∫…‰ ∫……∆ M…i…±…‰ V……i…‰. ∂……∫…x……S…‰ =k…Æ˙ |… i…E⁄Ú±… +∫…‰±…
(+…V… i…‰ i…∫…‰ Ω˛…‰i…‰) i…Æ˙ ®…M… {…÷f‰̄ i™……¥…Æ˙ ∫…¶……M…fiΩ˛…i… S…S……« Ω˛…‰i… x……Ω˛“. i™……®…÷≥‰̋
|… i…E⁄Ú±… =k…Æ˙…¥…Æ˙ S…S……« l……∆§…⁄ n‰̆h™……{…‰I…… |…∂x… ∂……∫…x……S™……  ¥…S……Æ˙…v…“x… ‰̀̂ ¥…h™……S……
|…™…ix… E‰Ú±™……∫…  x…n˘…x… i™…… |…∂x……¥…Æ˙“±… S…S……« {…÷f‰̄ ∫…÷∞¸ Æ˙…Ω⁄̨ ∂…EÚi…‰. +…®Ω˛“ i…∫……

|…™…ix… EÚ∞¸x… {…… Ω˛±…… ¥… i™…… |…™…ix……±…… =k…®… ™…∂… +…±…‰. i…‰ {…÷f¯“±…|…®……h…‰ :-

""|…….§…“.]ı“.n ‰̆∂…®…÷J… : ®…“  ¥…S……Æ˙±…‰±™…… n÷̆∫…≠™…… |…∂x……S…‰ =k…Æ˙ n ‰̆h™……S…‰ n ‰̆J…“±…
Æ˙…V™…®…∆j…“ ]ı…≥˝i… +…Ω‰̨i…. i™……∆S…“ S…±……J…“ ∫…¶……M…fiΩ˛…x…‰ +… h… ∫…¶……{…i…“ ®…Ω˛…‰n˘™…,
+…{…h… n‰̆J…“±… ±…I……i… P™……¥…“ +∂…“ ®……Z…“  ¥…x…∆i…“ +…Ω‰̨. ®…“  ¥…S……Æ˙±…‰±™…… n÷̆∫…≠™……
|…∂x……S…‰ =k…Æ˙ x… n‰̆i…… n÷̆∫…Æ‰̇S… ¥™……J™……x… i…‰ n ‰̆i… +…Ω‰̨i…. +∂…… |…EÚ…Æ‰̇ i™……∆x…“ n÷̆∫…Æ‰̇
¥™……J™……x… n‰̆h…‰ §…Æ˙…‰§…Æ˙ x……Ω˛“.∫…¥……ÊSS… x™……™……±…™……x…‰ BEÚ  x…h…«™…  n˘±…‰±…… +…Ω‰̨, +∫…‰
®…“ ®…P……∂…“ ∫……∆ M…i…±…‰ Ω˛…‰i…‰. ®……M…S™…… ¥…‰≥˝“ i™……|…®……h…‰ V…“.+…Æ˙. EÚ…f¯±…… Ω˛…‰i……. {…Æ∆̇i…÷
™……¥…‰≥˝“∫…÷vn˘… i…∫…… V…“.+…Æ˙. EÚ…f¯±…… x……Ω˛“ i…‰¥Ω˛… ™……§……§…i… ∂……∫…x…  x…n˘…x…  ¥…S……Æ˙
i…Æ˙“ EÚÆ˙h……Æ˙ +…Ω‰̨ EÚ…™… ?

∏…“. ¥…V…™… ¥…b‰̂̃ ı“¥……Æ˙ : ∂……∫…x… ™……§……§…i…“i…  ¥…S……Æ˙ EÚÆ˙“±….''

41. ®…Ω˛…Æ˙…π]≈ı {…‰x∂…x…∫…« +∫……‰ ∫…B∂…x… (®…{…‰+) Ω˛“ ∫…‰¥…… x…¥…fik… ∂……∫…EÚ“™…
EÚ®…«S……≠™……∆S…“ ∫…∆P…]ıx…… +…Ω‰̨.  x…n˘…x… i…÷®…S™…… EÚ®…«S……≠™……∆S™…… ∫…∆P…]ıx…‰∂…“ i…Æ˙“ S…S……«
EÚÆ˙…±… EÚ…™…? +∫…‰ {…÷xΩ˛… ™……S… S…S…Ê®…v™…‰  ¥…S……Æ˙±…‰ i…‰¥Ω˛…∫…÷r˘… ®…….Æ˙…V™…®…∆j™……∆x…“
+x…÷E⁄Ú±… =k…Æ˙  n˘±…‰. i…“ S…S……« {…÷f¯“±…|…®……h…‰ :-

""|…….§…“.]ı“.n ‰̆∂…®…÷J… : ™…… ±……‰EÚ…∆∂…“ §……‰±…h™……∫……`ˆ“ EÚ…‰]ı…«x…‰ ®…x……<« E‰Ú±…“ +∫…‰±…
i…Æ˙ i™……∆x……  §……‰±……¥…⁄ x…EÚ…. i™……∆S™……∂…“ S…S……« EÚÆ˙h™……∫… ∂……∫…x……±…… ®…x……<« EÚÆ˙h™……i…
+…±…“ +…Ω‰̨ EÚ…™…? EÚ…‰]ı…«x…‰ ®…x……<« E‰Ú±…“ +∫…‰±… i…Æ˙ i™……∆x…… i…÷®Ω˛“ §……‰±……¥…⁄ x…EÚ….. ®…“
+M…n˘“ ∫…Æ˙≥˝  ¥…S……Æ˙i……‰ EÚ“, i…÷®Ω˛“ ®…{…‰+ ™…… ∫…∆P…]ıx…‰S™…… {…n˘… v…EÚ…≠™……∆∂…“ S…S……«
EÚÆ˙h……Æ˙ EÚ…™…? EÚ…‰]ı…«x…‰ ®……x™… E‰Ú±…‰ +∫…‰±… i…Æ˙ i…÷®Ω˛“ i™……∆S™……∂…“ S…S……« EÚÆ˙…. i…‰
{…÷h™……®…v™…‰ Æ˙Ω˛…i……i…, i™……∆S…… {…k……  x…¥…‰n˘x……®…v™…‰  n˘±…‰±…… +…Ω‰̨. i…÷®…S™…… EÚ®…«S……≠™……∆S…“
∫…∆P…]ıx…… +…Ω‰̨. i…‰¥Ω˛… i™…… ∫…∆P…]ıx…‰S™…… {…n˘… v…EÚ…≠™……∆x…… §……‰±……¥…⁄x… i™……∆S™……§…Æ˙…‰§…Æ˙
+…{…h… S…S……« EÚÆ˙h……Æ˙ EÚ…™…?

∏…“.  ¥…V…™… ¥…b‰̂̃ ı“¥……Æ˙ : Ω˛…‰™….''

42. BJ……n˘… EÏÚ §…x…‰]ı ®…∆j…“  Ω˛®®…i… v…∞¸x… ""Ω˛…i…“  n˘±…‰±™…… °Ú…<«±…{…‰I…… ¥…‰M…≥‰̋
=k…Æ˙'' BJ……t… ¥…‰≥˝“ n‰˘i……‰ i…Æ˙“, ®……j… Æ˙…V™…®…∆j™……∆x…… i…“ M……‰π]ı ∂…C™… x…∫…i…‰.
 ¥…¶……M……S™……  ]ı{{…h…“§……Ω‰̨Æ˙ i…‰ ∫…Ω˛∫…… V……> ∂…EÚi… x……Ω˛“i…. Ω˛… x…‰Ω˛®…“S…… +x…÷¶…¥…
+∫…±™……®…÷≥‰̋  ""|…∂x…  ¥…S……Æ˙…v…“x… Æ˙…Ω˛“±…'' S…… J…÷∆]ı… §…≥˝EÚ]ı EÚ∞¸x… P…‰i…±™……x…∆i…Æ˙ ®…“
={…|…∂x… x…  ¥…S……Æ˙h™……S…‰ `ˆÆ˙ ¥…±…‰ Ω˛…‰i…‰. {…÷f‰¯ <i…Æ˙ ∫…n˘∫™……∆x…“ §…Æ‰˙S… ={…|…∂x…
 ¥…S……Æ˙±…‰. i™……i…“±… BEÚ… ∫…n˘∫™……∆x…“  ¥…S……Æ˙±…‰±™…… |…∂x……±…… =k…Æ˙ n‰̆i……∆x…… ®…….Æ˙…V™…®…∆j™……∆x…“
""¶…÷n»̆b˜'' +∫…… ∂…§n˘ ¥……{…Æ˙±…… i…‰¥Ω˛… ®…±…… §……‰±…h…‰ ¶……M… {…b˜±…‰. i…“ S…S……« {…÷f¯“±…|…®……h…‰
:-

""∏…“.  ¥…V…™… ¥…b˜‰^ı“¥……Æ˙ : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…,  x…¥…fik…“ ¥…‰i…x… v……Æ˙EÚ…∆S™……
∫…∆P…]ıx…‰S™…… |… i… x…v…”§…Æ˙…‰§…Æ˙ S…S……« EÚØ˚x…   x…h…«™… P…‰h™……i… ™…‰<«±…. ™……®…v™…‰ EÚ…Ω˛“
M……‰π]ı“ i™……∆x…… ±……M…⁄ EÚÆ˙h™……i… +…±™…… +…Ω‰̨i…, i™……®…v™…‰ i™……∆S…‰ ∫…®……v……x… Z……±…‰±…‰
x……Ω˛“. ®Ω˛h…⁄x… i™……∆x…“ + v…EÚS…“ ®……M…h…“ E‰Ú±…“ +…Ω‰̨. i™……∆S™…… ∫…¥…« ®……M…h™…… ®……x™…
E‰Ú±™…… i…Æ˙ 700 EÚ…‰]ı”S…… ¶…÷n »̆b˜ ∂……∫…x……¥…Æ˙ §…∫…h……Æ˙ +…Ω‰̨. +… h… ®Ω˛h…⁄x… i™……
∫…∆n˘¶……«i… S…S……« EÚÆ˙“i… +∫…i……∆x…… i™……∆x…… EÚ…™…  n˘±…‰ {…… Ω˛V…‰,  EÚi…“  n˘±…‰ {…… Ω˛V…‰
™……§……§…i… S…S……« EÚØ˚x… ∂……∫…x…  x…h…«™… P…‰h……Æ˙ +…Ω‰̨?

|…….§…“.]ı“.n ‰̆∂…®…÷J… : ®…∆ j…®…Ω˛…‰n˘™……∆x…“ =k…Æ˙ n ‰̆i……∆x…… "¶…÷n »̆b˜' Ω˛… ∂…§n˘ ¥……{…Æ˙±……

NAGPUR UNIVERSITY TEACHERS' ASSOCIATION
 x…¥…b˜∏…‰h…“®…v™…‰ 3 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥…… Ω˛…‰>x…

1 V……x…‰¥……Æ˙“, 2006 {…⁄¥…‘ ∫…‰¥…… x…¥…fik… Z……±…‰±™……
+ v…¥™……J™……i™……∆S…“ ∫…¶……

∫…¶…‰S…“ ∫…⁄S…x……
 x…¥…b˜∏…‰h…“®…v™…‰ 3 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥…… Ω˛…‰>x… 1 V……x…‰¥……Æ˙“, 2006 {…⁄¥…‘ ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆x…… V…“ ¶…‰n˘¶……¥…{…⁄h…«

¥……M…h…⁄EÚ n‰̆h™……i… +…±…“ +…Ω‰̨. i…“ ±…I……i… P…‰i…… +∂…… ∫…¥…« |……v™……{…EÚ…∆S…“ BEÚ §…Ë̀ ˆEÚ P…‰h™……S……  x…h…«™… P…‰h™……i… +…±…… +…Ω‰̨. x……M…{…⁄Æ˙ ¥… +®…Æ˙…¥…i…“

 ¥…¶……M……i…“±… i…“x…Ω˛“  ¥…t…{…“`ˆ…∆S™…… I…‰j……i…“±… +∂…… |……v™……{…EÚ…∆S™…… §…Ë̀ ˆEÚ“S…‰ +…™……‰V…x… EÚÆ˙h™……i… +…±…‰±…‰ +∫…⁄x… §…Ë̀ ˆEÚ“S……  n˘¥…∫…,  n˘x……∆EÚ ¥…‰≥˝ ¥… ∫l…≥˝

J……±…“±… i…Ci™……i…  n˘±™……|…®……h…‰ +…Ω‰̨.

i…HÚ…

∫…¶…‰S…‰  `ˆEÚ…h… :  ∂…I…EÚ ¶…¥…x…, +®…Æ˙…¥…i…“  ¥…t…{…“`ˆ {… Æ˙∫…Æ˙, +®…Æ˙…¥…i…“

∫…¶…‰S……  n˘¥…∫… ¥…  n˘x……∆EÚ : Æ˙ ¥…¥……Æ˙,  n˘x……∆EÚ 20 ∫…{]Âı§…Æ˙, 2015

∫…¶…‰S…“ ¥…‰≥˝ :  n÷̆{……Æ˙“ 3.00 ¥……V…i……

=¶…™…  ¥…¶……M……i…“±… ∫…¥…« ∫…∆§…∆ v…i… |……v™……{…EÚ…∆x…“ ={…Œ∫l…i… Æ˙Ω˛…¥…‰ +∂…“  ¥…x…∆i…“ +…Ω‰̨.- b˜…Ï. + x…±… f¯M…‰, ∫… S…¥…, x…÷]ı…



2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA  BULLETIN - 108 BULLETIN - 108 BULLETIN - 108 BULLETIN - 108 BULLETIN - 108

+…Ω‰̨. i…‰¥Ω˛… Ω˛… ∂……∫…x……¥…Æ˙ ¶…÷n »̆b˜ +…Ω‰̨ EÚ…™…?

∏…“. ¥…V…™… ¥…b‰̂̃ ı“¥……Æ˙ : ¶…÷n »̆b˜ x……Ω˛“, §……‰V…… {…b˜±…‰±…… +…Ω‰̨.''

43. n˘Æ˙®™……x…S™…… EÚ…≥˝…®…v™…‰ +x…‰EÚ ∫…∆P…]ıx……∆x…“ =SS… x™……™……±…™……{…÷f‰̄ Ω˛…
+x™……™… n⁄̆Æ˙ EÚÆ˙h™……∫……`ˆ“ ™…… S…EÚ… n˘…J…±… E‰Ú±™…… Ω˛…‰i™……. ∫…∆P…]ıx…‰i…“±… V™…‰π`ˆ x…‰i…‰
∏…“.∫…∆¶……V…“Æ˙…¥… V……v…¥… ™……∆x…“ "∫…÷]ı…'S™…… ¥…i…“x…‰ ®…÷∆§…<« =SS… x™……™……±…™……i…  n˘x……∆EÚ
22 °‰Ú•…÷¥……Æ˙“, 2010 Æ˙…‰V…“ ™…… S…EÚ… n˘…J…±… E‰Ú±…“. |…EÚÆ˙h… x™……™…|… ¥…π]ı Z……±…‰
EÚ“ i™……¥…Æ˙ ∫…¶……M…fiΩ˛…i… S…S……« Ω˛…‰> ∂…EÚi… x……Ω˛“ +∫……  x…™…®…S… +…Ω‰̨. ®……j… x…÷∫…i…“
™…… S…EÚ… n˘…J…±… E‰Ú±…“ ®Ω˛h…V…‰ i…“ x™……™…|… ¥…π]ı Ω˛…‰i… x……Ω˛“. ™…… S…EÚ… "+Ïb˜ ®…]ı'
Z……±™……¥…Æ˙ i…‰ |…EÚÆ˙h… x™……™…|… ¥…π]ı Ω˛…‰i…‰ ™……S…“ ®…… Ω˛i…“ +∫…±™……®…÷≥‰̋ +…®Ω˛“ ∫…¶……M…fiΩ˛…i…“±…
|…™…ix… ∫…÷∞¸S… ‰̀̂ ¥…±…‰±…… Ω˛…‰i……. ®…∆M…≥˝¥……Æ,˙  n˘x……∆EÚ 20 V…÷±…Ë, 2010 Æ˙…‰V…“ +…®…S……
i……Æ˙…∆ EÚi… |…∂x… GÚ®……∆EÚ 6907 Ω˛… |…∂x……‰k…Æ˙…®…v™…‰ =k…Æ˙…∫……`ˆ“ Ω˛…‰i……. (P90NB2010)
i……‰ {……S…¥™……S… GÚ®……∆EÚ…¥…Æ˙ +∫…±™……®…÷≥‰̋  i™……¥…Æ˙ i…{…∂…“±…¥……Æ˙ S…S……«∫…÷r˘… Ω˛…‰h™……S…“
∂…C™…i…… Ω˛…‰i…“.

44. +…®Ω˛“  ¥…S……Æ˙±…‰±™…… i……Æ˙…∆ EÚi… |…∂x… GÚ®……∆EÚ 6907 S…‰ |…∂x… ¶……M…
BEÚ, n˘…‰x… ¥… i…“x… +x…÷GÚ®…‰ {…÷f¯“±…|…®……h…‰ Ω˛…‰i…‰ :-

""(1) EÂÚp˘ ∂……∫…x……x…‰ ±……M…⁄ E‰Ú±…‰±™…… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……∂…“ ∫…®…EÚI…
∫…‰¥…… x…¥…fik…“ ¥…‰i…x… ™……‰V…x…… Æ˙…V™……i… +∆®…±……i… +…h…i……x…… i™……i…“±… EÚ…Ω˛“ ®…Ω˛i¥……S™……
i…Æ˙i…⁄n˘“ Æ˙…V™… ∂……∫…x……x…‰ x…  ∫¥…EÚ…Æ˙h…‰, EÚ…Ω˛“ ™……‰V…x……∆§……§…i… +V…⁄x…Ω˛“ ∂……∫…x…  x…h…«™…
 x…M…« ®…i… x… Ω˛…‰h…‰, "EÚx∫……‰ ±…b‰̃]ı‰b˜ {…‰x∂…x…' x…¥…“x… ¥…‰i…x…∏…‰h…“S™……  EÚ®……x… ¥…‰i…x……S™……
 x…®®™……Ω⁄̨x… EÚ®…“  x… ∂S…i… Z……±…‰±…“ +∫…h…‰, BEÚ…  ¥… ∂…π]ı i……Æ˙J…‰{…⁄¥…‘ (1 V……x…‰¥……Æ˙“,
2006) ¥… i™…… i……Æ˙J…‰x…∆i…Æ˙  x…¥…fik… Z……±…‰±™…… ∫…‰¥…… x…¥…fik……∆®…v™…‰ +∫…… ¶…‰n˘¶……¥…
EÚÆ˙h…‰ P…]ıx…‰S™…… EÚ±…®… 14 S…… ¶…∆M… EÚÆ˙h……Æ‰̇ +∫…±™……S…… ®…….∫…¥……ÊSS… x™……™……±…™……x…‰
b˜“.B∫….x…EÚ…Æ˙…  ¥…Ø˚vn˘ EÂÚp˘ ∂……∫…x… |…EÚÆ˙h……i… (ISCC 305/1983)  n˘±…‰±……
 x…h…«™… ™……§……§…i… ®…Ω˛…Æ˙…π]ı≈ {…‰x∂…x…∫…« +∫……‰ ∫…B∂…x…S™…… +v™…I……∆x…“ + i… Æ˙HÚ ∫… S…¥…,
 ¥…k…  ¥…¶……M… ™……∆x……  n˘x……∆EÚ 20 V……x…‰¥……Æ˙“, 2010 Æ˙…‰V…“  EÚ∆¥…… i™…… ∫…÷®……Æ˙…∫…
BEÚ  x…¥…‰n˘x… n‰̆>x… +x…‰EÚ j…÷]ı“ ±…I……i… +…h…⁄x…  n˘±™…… +∫…⁄x… ™…… ∫…∆n˘¶……«i… ={…Æ˙…‰HÚ
∫…¥…«S… j…÷]ı“ ¥…  ¥…∂…‰π…i…:  n˘x……∆EÚ 1 V……x…‰¥……Æ˙“, 2006 {…⁄¥…‘ ¥… x…∆i…Æ˙  x…¥…fik…
Z……±…‰±…‰/Ω˛…‰h……Æ‰̇ ∂……∫…EÚ“™… EÚ®…«S……Æ˙“ ™……∆S™……i…“±… ¶…‰n˘¶……¥… ∫…∆{…÷π]ı…i… +…h…h™……S™……
 ¥…S……Æ˙…v…“x… |…∂x……¥…Æ˙“±… ∂……∫…x……S……  ¥…S……Æ˙ {…⁄h…« Z……±…‰±…… +…Ω‰̨ EÚ…™…,

(2) +∫…±™……∫…, ∂……∫…x……x…‰ P…‰i…±…‰±™……  x…h…«™……S…‰ ∫¥…Ø˚{… EÚ…™… +…Ω‰̨,

(3) +t…{…Ω˛“  x…h…«™… Z……±…‰±…… x…∫…±™……∫…,  ¥…±…∆§……S…“ ∫…¥…«∫……v……Æ˙h… EÚ…Æ˙h…‰
EÚ…™… +…Ω‰̨i…?''

45. +…®Ω˛“  ¥…S……Æ˙±…‰±™…… i…“x…Ω˛“ |…∂x……∆x…… ®……. ¥…k…®…∆j™……∆S™…… ¥…i…“x…‰ ®…….Æ˙…V™…®…∆j™……∆x…“
BEÚ j…i… Æ˙i™…… =k…Æ˙  n˘±…‰ Ω˛…‰i…‰. i…‰ {…÷f¯“±…|…®……h…‰ :-

""∏…“. ¥…V…™… ¥…b‰̂̃ ı“¥……Æ˙,∏…“.∫…÷ x…±… i…]ıEÚÆ‰̇ ™……∆S™……EÚ Æ˙i…… : (1) ¥… (2) (3)
∫…Ω˛…¥™…… EÂÚp˘“™… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…“x…÷∫……Æ˙ EÂÚp˘“™… EÚ®…«S……≠™……∆x…… ±……M…⁄
EÚÆ˙h™……i… +…±…‰±™……  ¥… ¥…v… ¥…‰i…x…∏…‰h…”S…… +¶™……∫… EÚØ˚x… Æ˙…V™… ∂……∫…EÚ“™… ¥… <i…Æ˙
{……j…  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆S…“  x…¥…fik…“¥…‰i…x…  x… ∂S…i…“ ¥… +x…÷π…∆ M…EÚ §……§…”∫…∆§…∆v…“
 ∂…°Ú…Æ˙∂…“ EÚÆ˙h™……∫……`ˆ“ ∏…“.{…“.B®….B.Ω˛EÚ“®…, EÂÚp˘ ∂……∫…x……S…‰ ®……V…“ ∫… S…¥… ™……∆S™……
+v™…I…i…‰J……±…“ x…‰®…±…‰±™…… Æ˙…V™… ¥…‰i…x… ∫…÷v……Æ˙h…… ∫… ®…i…“, 2008 ™……∆x…“ ∂……∫…x……∫…
∫……n˘Æ˙ E‰Ú±…‰±™……  ∂…°Ú…Æ˙∂…“ ∫¥…“EfiÚi… EÚÆ˙h™……S……  x…h…«™… V…… h…{…÷¥…«EÚ P…‰h™……i… +…±……
+∫…⁄x… i™……x…÷∫……Æ˙  n˘.1.1.2006 {…⁄¥…‘ ¥…  n˘. 1.1.2006 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik…
Z……±…‰±™…… EÚ®…«S……≠™……∆S™……  x…¥…fik…“¥…‰i…x…/E÷Ú]ı÷∆§…  x…¥…fik…“¥…‰i…x……i… ∫…÷v……Æ˙h…… EÚÆ˙h™……S…‰
+…n‰̆∂… +x…÷GÚ®…‰  n˘x……∆EÚ 5.5.2009 ¥…  n˘.30.10.2009 +x¥…™…‰  x…M…« ®…i…
EÚÆ˙h™……i… +…±…‰ +…Ω‰̨i…. ®…Ω˛…Æ˙…π]ı≈ {…‰x∂…x…∫…« +∫……‰ ∫…B∂…x…S™…… +v™…I……∆x…“  ¥…k…
 ¥…¶……M……∫…  n˘x……∆EÚ 20 V……x…‰¥……Æ˙“, 2010 Æ˙…‰V…“  n˘±…‰±…‰  x…¥…‰n˘x… |……{i… Z……±…‰
+∫…⁄x… i™……®…v™…‰ EÂÚp˘“™…  x…¥…fik…“v……Æ˙EÚ…∆x…… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……i… ®…∆V…⁄Æ˙ E‰Ú±…‰±…‰
∫…¥…« ±……¶… Æ˙…V™……i…“±…  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆x…… ±……M…÷ EÚÆ˙h™……S…“  ¥…x…∆i…“ E‰Ú±…“ +…Ω‰̨.
n˘Æ˙®™……x…S™…… EÚ…≥˝…i… EÂÚp˘“™…  x…¥…fik…“v……Æ˙EÚ…∆x…… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……i… ®…∆V…⁄Æ˙
E‰Ú±…‰±…‰ ∫…¥…« ±……¶… Æ˙…V™……i…“±…  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆x…… ±……M…÷ EÚÆ˙h™……∫……`ˆ“ ®…Ω˛…Æ˙…π]ı≈
{…‰x∂…x…∫…« +∫……‰ ∫…B∂…x… ¥… <i…Æ˙ EÚ…Ω˛“ V…h……∆x…“ ®…÷∆§…<« =SS… x™……™……±…™……i… ™…… S…EÚ…
n˘…J…±… E‰Ú±™…… +…Ω‰̨i…. ™…… ™…… S…EÚ… ®……. =SS… x™……±…™……x…‰ n˘…J…±… EÚØ˚x… P…‰i…±™……
+∫…⁄x… i™…… ∫…÷x……¥…h…“∫……`ˆ“ |…±…∆ §…i… +…Ω‰̨i…. i™……®…÷≥ ‰̋ Ω˛“ §……§… x™……™…|… ¥…π]ı +…Ω‰̨.''

46. =k…Æ˙…S™…… ∂…‰¥…]ı“ ""|…EÚÆ˙h… x™……™…|… ¥…π]ı +…Ω‰˛'' +∫…‰ x…®…⁄n˘ Ω˛…‰i…‰.
|…EÚÆ˙h… x™……™…|… ¥…π]ı +∫…‰±… i…Æ˙ i™……¥…Æ˙ ∫…¶……M…fiΩ˛…i… S…S……« Ω˛…‰> ∂…EÚi… x……Ω˛“ +∫……
 x…™…®…S… +…Ω‰̨. ®……j… x…÷∫…i…“ ™…… S…EÚ… n˘…J…±… Z……±™……§…Æ˙…‰§…Æ˙ |…∂x… x™……™…|… ¥…π]ı
+…Ω‰̨ +∫…‰ Ω˛…‰i… x……Ω˛“. ™…… S…EÚ… "+Ïb˜ ®…]ı' Z……±…“ +∫…‰±… i…Æ˙S… i…‰ |…EÚÆ˙h… x™……™…|… ¥…π]ı
+…Ω‰̨ +∫…‰  ∫…®…V…±…‰ V……i…‰. +x…‰EÚ ™…… S…EÚ… n˘…J…±… Z……±…‰±™…… +…Ω‰̨i… Ω‰̨ ®…±……
¥™…ŒCi…∂…: `ˆ…>EÚ Ω˛…‰i…‰, {…h… i™……{…ËEÚ“ EÚ…‰h…i…“Ω˛“ ™…… S…EÚ… "+Ïb˜ ®…]ı' Z……±…‰±…“ +…Ω‰̨
Ω˛“ ®…… Ω˛i…“ ®……Z™……{…™…»i… +…±…‰±…“ x…¥Ω˛i…“. =k…Æ˙ n‰̆h……Æ‰̇ ®…∆ j…®…Ω˛…‰n˘™…∫…÷r˘… ™…… S…EÚ…
n˘…J…±… Z……±™…… +…Ω‰̨i… +∫…‰ ∂…§n˘ ¥……{…Æ˙i… Ω˛…‰i…‰. ∂…‰¥…]ı“ V…‰¥Ω˛… i™……∆x…“ Ω‰̨ ""|…EÚÆ˙h…
"+Ïb˜ ®…]ı' Z……±…‰ +…Ω‰̨'' +∫…‰ =n¬̆M……Æ˙ EÚ…f¯±…‰ i…‰¥Ω˛… S…S……«  i…l…‰S… l……∆§…±…“. i…“
{…÷f¯“±…|…®……h…‰ :-

""|……. §…“. ]ı“. n‰̆∂…®…÷J… : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ∫…‰¥…… x…¥…fik……∆S…“ |…EÚÆ˙h…‰ ¥…‰i…x…
j…÷]ı“ ∫… ®…i…“S™…… +∆i…M…«i… ™…‰i… x……Ω˛“i…, i……‰ i™…… ∫… ®…i…“S……  ¥…π…™… x……Ω˛“ Ω‰̨ ®…∆ j…®…Ω˛…‰n˘™……∆x…“
™…… `ˆEÚ…h…“ ∫……∆ M…i…±…‰. i™……∆x…… i™……EÚ Æ˙i…… °Ú…‰Æ˙®… ={…±…§v… x……Ω˛“, ®Ω˛h…⁄x… i™……∆x…“
 n˘±…‰±…‰  x…¥…‰n˘x… +…{…h… ®……x™… E‰Ú±…‰. ∫…‰¥…… x…¥…fik… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆S™…… §……§…i…“i…
EÚ…Ω˛“ S…÷EÚ“S……  x…h…«™… Ω˛…‰h…‰ ™……‰M™… x……Ω˛“. +…i…… ®…∆ j…®…Ω˛…‰n˘™……∆x…“ Ω‰̨ |…EÚÆ˙h… =SS…
x™……™……±…™……®…v™…‰ x™……™…|… ¥…π]ı +∫…±™……S…‰ ∫……∆ M…i…±…‰. V…Æ˙ Ω‰̨ |…EÚÆ˙h… x™……™…|… ¥…π]ıˆ
x…∫…‰±… i…Æ˙ ®…±…… n˘…‰x…i…“x… ±…Ω˛…x… |…∂x…  ¥…S……Æ˙…¥…™……S…‰ +…Ω‰̨i…. =SS… x™……™……±…™……®…v™…‰
+V…« E‰Ú±™……x…∆i…Æ˙ i…‰ |…EÚÆ˙h… x™……™…|… ¥…π]ı Ω˛…‰i… x……Ω˛“, i…‰ +Ïb˜ ®…]ı Z……±™……x…∆i…Æ˙
x™……™…|… ¥…π]ı Ω˛…‰i…‰. ®……Z™…… J……V…M…“ ∫j……‰i……u˘…Æ‰̇  ®…≥˝ ¥…±…‰±™…… ®…… Ω˛i…“x…÷∫……Æ˙ i…‰ |…EÚÆ˙h…
+V…⁄x… +Ïb˜ ®…]ı Z……±…‰±…‰ x……Ω˛“. +… h… V…Æ˙ +Ïb˜ ®…]ı Z……±…‰ +∫…‰±… i…Æ˙ ®…“ |…∂x…
 ¥…S……Æ˙h……Æ˙ x……Ω˛“. i™……®…÷≥ ‰̋ |…EÚÆ˙h… V…Æ˙ +Ïb˜ ®…]ı Z……±…‰ +∫…‰±… i…Æ˙ i…‰ EÚ…‰h…i™……
i……Æ˙J…‰±…… +Ïb˜ ®…]ı Z……±…‰?

∏…“ ∫…÷x…“±… i…]ıEÚÆ‰̇ : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, GÚ®……∆EÚ 1530/09 Ω˛“ ™…… S…EÚ…
=SS… x™……™……±…™……®…v™…‰ n˘…J…±… Z……±…“ +…Ω‰̨. i™……§……§…i… Æ˙…V™… ∫…Æ˙EÚ…Æ˙x…‰ V…‰ EÚ…Ω˛“
v……‰Æ˙h… ∫¥…“EÚ…Æ˙…¥…™……S…‰ +…Ω‰̨, i™……§……§…i…  ¥…v…“ ¥… x™……™…  ¥…¶……M……S…‰ + ¶…|……™… P…‰i…±…‰
+…Ω‰̨i…. i™……®…÷≥ ‰̋ i™…… ∫…∆n˘¶……«i…“±… +…®…S…“ ¶…⁄ ®…EÚ… +…®Ω˛“ =SS… x™……™……±…™……®…v™…‰
®……∆b˜⁄.

|…….§…“.]ı“.n ‰̆∂…®…÷J… : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ®…∆ j…®…Ω˛…‰n˘™……∆x…“ |…EÚÆ˙h… x™……™…|… ¥…π]ı
+…Ω‰̨ +∫…‰ ∫……∆ M…i…±…‰. |…EÚÆ˙h… +Ïb˜ ®…]ı Z……±™……x…∆i…Æ˙ i…‰ x™……™…|… ¥…π]ı Ω˛…‰i…‰. {…Æ∆̇i…÷
i™……∆x…“ +Ïb˜ ®…]ı Z……±™……S…‰ ∫……∆ M…i…±…‰ x……Ω˛“. n˘…J…±… Z……±…‰ +∫…‰ i…‰ ®Ω˛h…i……i….

∏…“.∫…÷x…“±… i…]ıEÚÆ‰̇ : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ™…… S…EÚ… x™……™……±…™……®…v™…‰ n˘…J…±… Ω˛…‰i…‰
i™……¥…‰≥˝“ i™…… ∫…∆n˘¶……«i… Æ˙…V™… ∫…Æ˙EÚ…Æ˙x…‰ +…{…±…“ ¶…⁄ ®…EÚ… ∂…{…l…{…j……u˘…Æ˙‰ ∫{…π]ı
EÚÆ˙…¥…“ +∫…‰ =SS… x™……™……±…™……EÚb⁄̃x… ∫……∆M…h™……i… ™…‰i…‰. i™……®…÷≥ ‰̋ ®…±…… |……{i… Z……±…‰±™……
®…… Ω˛i…“|…®……h…‰ Ω‰̨ |…EÚÆ˙h… =SS… x™……™……±…™……®…v™…‰ +Ïb˜ ®…]ı Z……±…‰ +…Ω‰̨.

|…….§…“.]ı“.n˘‰∂…®…÷J… : ∫…¶……{…i…“ ®…Ω˛…‰n˘™…, ®…∆ j…®…Ω˛…‰n˘™……∆x…“ |…EÚÆ˙h… =SS…
x™……™……±…™……®…v™…‰ +Ïb˜ ®…]ı Z……±™……S…‰ ∫……∆ M…i…±…‰ +…Ω‰̨. i™……®…÷≥ ‰̋ ®…“ ™……§……§…i… |…∂x…
 ¥…S……Æ˙h……Æ˙ x……Ω˛“.  n˘±…‰±™…… ®…… Ω˛i…“§…q˘±… ®…“ ®…∆ j…®…Ω˛…‰n˘™……∆S…… +…¶……Æ˙“ +…Ω‰̨.''

47. "∫…÷]ı…'S™…… ¥…i…“x…‰ ∏…“.∫…∆¶……V…“Æ˙…¥… V……v…¥… ™……∆x…“ ™…… ∫…∆n˘¶……«i… ®…÷∆§…<«
J…∆b˜{…“`ˆ…∫…®……‰Æ˙  n˘x……∆EÚ 22 °‰Ú•…÷¥……Æ˙“, 2010 Æ˙…‰V…“ ™…… S…EÚ… ∫……n˘Æ˙ E‰Ú±…“. Ω˛“
∫…x… 2010 S…“ ™…… S…EÚ… GÚ®……∆EÚ 1597 Ω˛…‰™….  x…Æ˙ x…Æ˙…≤™…… 35 {… Æ˙SU‰Ùn˘…∆®…v…⁄x…
®…⁄≥˝ ™…… S…E‰Ú®…v™…‰ |… i…{……n˘x… EÚÆ˙h™……i… +…±…‰ +∫…⁄x…  x…Æ˙ x…Æ˙…≥˝“ 12 ∫…Ω˛{…j…‰
∫……‰§…i… V……‰b˜±…‰±…“ +…Ω‰˛i…. ∂…‰¥…]ıS™…… {… Æ˙SU‰Ùn˘…®…v™…‰ ®…÷J™…  ¥…x…∆i…“ (Prayer)
{…÷f¯“±…|…®……h…‰ Ω˛…‰i…“ :- "(a) by a Writ of Mandamus or any other
Writ in the like nature, the Respondent No.1 be directed to
give to the Petitioners and pre-2006 Pensioners the same
Benefits as given to the Pensioners by the Government of
India Order dated 01.09.2008, annexed at Exhibit " B"
hereto;"

 x…Æ˙ x…Æ˙…≤™…… Æ˙…V™…∂……∫…x……∆x…“ EÂÚp˘…S™…… ™……‰V…x…‰|…®……h…‰S… ∫…‰¥…… x…¥…fik……∆∫……`ˆ“ EÚ…f¯±…‰±…‰
∂……∫…x… x…h…«™… ™…… ™…… S…E‰Ú∫……‰§…i… ∫…Ω˛{…j… ®Ω˛h…⁄x… V……‰b˜±…‰±…‰ +…Ω‰̨i…. Æ˙…V…∫l……x…, {…Œ∂S…®…
§…∆M……±…, M…÷V…Æ˙…i…, i…… ®…±…x……b⁄̃ <i™……n˘“ Æ˙…V™…∂……∫…x……S™…… ∂……∫…x… x…h…«™……∆S…… i™……®…v™…‰
∫…®……¥…‰∂… +…Ω‰̨. ™…… S…EÚ…EÚi™……»S…“ BE⁄Úh… ∫…∆J™…… 114 +…Ω‰̨. |…i™…I……i… GÚ®……∆EÚ 1
¥…Æ˙ "∫…÷]ı…' ∫…∆P…]ıx…… ®Ω˛h…⁄x… ¥… <i…Æ˙ 113  ∂…I…EÚ ™…… S…EÚ…EÚi…Ê ®Ω˛h…⁄x… ™……
™…… S…E‰Ú®…v™…‰ ∫…®…… ¥…π]ı +…Ω‰̨i….

48.  x…Æ˙ x…Æ˙…≤™……  ¥…t…{…“`ˆ ∫i…Æ˙…¥…Æ˙“±… ∫…∆P…]ıx……∆x…“ ™…… ™…… S…E‰Ú®…v™…‰ ∫…∆§…∆ v…i…
 ∂…I…EÚ…∆x…… ∫…Ω˛¶……M…“ EÚÆ˙…¥…‰ EÚ…™…? ™……S……Ω˛“  ¥…S……Æ˙ i™……¥…‰≥˝“ Z……±…… Ω˛…‰i……. J…÷q˘
∫…∆¶……V…“Æ˙…¥……∆S…‰ ®Ω˛h…h…‰ +∫…‰ EÚ“ ""™…… S…E‰Ú®…v…“±… "|…‰+Æ˙' Ω˛“ +…{…h…  {…]ı“∂…x…∫…« ¥…
2006 {…⁄¥…‘S…‰ +∫…‰ ∫…¥…«  ∂…I…EÚ ™……∆S…‰ EÚ Æ˙i…… E‰Ú±…‰±…“ +…Ω‰̨. n÷̆∫…Æ‰̇ ®Ω˛h…V…‰ V…¥…≥˝
V…¥…≥˝ 113 ±……‰EÚ…∆S™…… ∫…Ω˛¶……M……®…÷≥‰̋  {…÷Æ‰̇∫…‰ +l…«§…≥˝ "∫…÷]ı…'S™…… ∫i…Æ˙…¥…Æ˙ =¶…‰ Z……±…‰
+…Ω‰̨ ¥…  i…∫…Æ‰̇ ®Ω˛h…V…‰ +…i…… ∫…¥…«  ¥…t…{…“`ˆ…∆S™…… ∫i…Æ˙…¥…∞¸x…  ∂…I…EÚ…∆S…… ∫…Ω˛¶……M…
 ®…≥˝¥……™…S…… i…Æ˙ i™……®…v™…‰ §…Æ˙…S… ¥…‰≥˝ V……<«±… ¥… ™…… S…EÚ… n˘…J…±… EÚÆ˙h™……S™…… EÚ…®…“
+EÚ…Æ˙h…  ¥…±…∆§… Ω˛…‰<«±….'' ™…… EÚ…Æ˙h…‰ ∫…¥…« ∫i…Æ˙…¥…∞¸x… ∫…Ω˛¶……M……S……  ¥…π…™… ®……M…‰
{…b˜±……. §…Ω÷̨v…… |…i™…‰EÚ ∫…÷x……¥…h…“S™…… ¥…‰≥˝“ ∫…∆¶……V…“Æ˙…¥… ∫¥…i…: x™……™……±…™……i… ={…Œ∫l…i…
+∫…i…. EÚ…Ω˛“ |…∫…∆M…“ ®…“Ω˛“ i™……∆S™…… ∫……‰§…i… ={…Œ∫l…i… Ω˛…‰i……‰.

49. <i…Æ˙Ω˛“ EÚ…Ω˛“ ™…… S…EÚ… ™……{…⁄¥…‘S… n˘…J…±… Z……±…‰±™…… Ω˛…‰i™……. ∫…x… 2009
S…“ ™…… S…EÚ… GÚ®……∆EÚ 1530 Ω˛“ ™……®…v…“±… |…v……x… ™…… S…EÚ… `ˆÆ˙±…“ ¥… "∫…÷]ı…'S…“
™…… S…EÚ… i™…… ™…… S…E‰ÚS™…… ∫……‰§…i… P™……¥…“ +∫…‰ +…n‰̆∂… ®…….J…∆b˜{…“`ˆ…x…‰  n˘x……∆EÚ 18
®……S…«, 2010 Æ˙…‰V…“ {…… Æ˙i… E‰Ú±…‰. ®…….J…∆b˜{…“`ˆ…S…… i™……§……§…i…S…… ®…⁄≥˝ +…n‰˘∂…
∂…§n˘∂…: {…÷f¯“±…|…®……h…‰ :- "P.C. : 1. Our   attention   is   invited   to
order dated 12th January, 2010 passed in Writ Petition
No.1530 of 2009. We are also informed that the relief
claimed in the said Writ Petition is more or less similar to
one involved in the present Petitions. 2. In the circumstances,
rule. To be heard with Writ Petition No. 1530 of 2009.
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Counsel appearing for the concerned Respondents waive
service. 3.  Since the leading Petition is filed on the Original
Side, Office shall take necessary steps for listing of all these
matters before one Bench."

i™……x…∆i…Æ˙  n˘x……∆EÚ 24 V…⁄x…, 2011 S™…… ∫…÷x……¥…h…“®…v™…‰ "∫…÷]ı…'S™…… ™…… S…E‰Ú§……§…i…
®…….J…∆b˜{…“`ˆ…x…‰ {…÷f¯“±…|…®……h…‰ +…n‰̆∂… {…… Æ˙i… E‰Ú±…‰ :- "P.C. : 1. List on 29th
June, 2011 along with Original Side Writ Petition No.1530/
2009 and Appellate Side Writ Petition Nos.457/2011, 8086/
2010, 2804/2011, 9000/2010 and 2871/2003."

50. ∫…x… 2011 {…™…»i…S…… ™…… ™…… S…E‰ÚS…… |…¥……∫… ®…“ l……‰b˜C™……i… ¥…Æ˙ ∫……∆ M…i…±…‰±……
+…Ω‰̨. ∫…∆¶……V…“Æ˙…¥……∆S™…… x…∆i…Æ˙ ™…… ™…… S…E‰ÚS™…… |…¥……∫……∂…“ +∫…±…‰±…… ®……Z…… ∫…∆{…E«Ú
EÚ®…“ Z……±…… ÀEÚ¥…… V…¥…≥˝ V…¥…≥˝ i…÷]ı±…… +∫…‰ ®Ω˛]ı±…‰ i…Æ˙“ S……±…‰±…. V™…… +x…‰EÚ
™…… S…E‰Ú∫……‰§…i… "∫…÷]ı…'S…“ Ω˛“ ™…… S…EÚ… (GÚ®……∆EÚ 1597/2010) V……‰b˜±™…… M…‰±…“
Ω˛…‰i…“, i™……i…“±… §…Ω÷̨∫…∆J™… ™…… S…EÚ… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆S™…… ¥… i™……∆S™…… ∫…∆P…]ıx……∆S™……
Ω˛…‰i™……. {…÷f‰̄ E‰Ú¥Ω˛… i…Æ˙“ i™…… ™…… S…EÚ… (®Ω˛h…V…‰ i™……i…“±… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆S™……
™…… S…EÚ…) ®…….=SS… x™……™……±…™……S™…… +…n‰̆∂……x…÷∫……Æ˙ MAT EÚb‰̃ Ω˛∫i……∆i… Æ˙i… EÚÆ˙h™……i…
+…±™……. ∂……∫…EÚ“™… EÚ®…«S……≠™……∆S™…… x…∫…±…‰±™…… =Æ˙±…‰±™…… ™…… S…EÚ… ™…… ®…….=SS…
x™……™……±…™……i…S… Æ˙…Ω˛“±™……. {…÷f¯S™…… EÚ…≥˝…i…  i…EÚb‰̃ "®…Ï]ı'EÚb‰̃ M…‰±…‰±™…… ™…… S…EÚ…∆S…‰
EÚ…™… Z……±…‰ ¥… <EÚb‰̃ =SS… x™……™……±…™……{…÷f‰̄ Æ˙… Ω˛±…‰±™…… ™…… S…EÚ…∆S…‰ EÚ…™… Z……±…‰?
™……§……§…i…S…“ ®…… Ω˛i…“ i™……x…∆i…Æ˙ ={…±…§v… Ω˛…‰> ∂…EÚ±…“ x……Ω˛“.

51. "x…÷]ı…'S™…… I…‰j……i…⁄x… +x…‰EÚ V™…‰π`ˆ ∫…n˘∫™……∆x…“ i™……¥…‰≥˝“ +v™…I… ®Ω˛h…⁄x…
®……Z™……EÚb‰̃ ™……§……§…i… +…{…h… EÚ…Ω˛“i…Æ˙“ E‰Ú±…‰ {…… Ω˛V…‰ +∂…“ ¶……¥…x…… ¥™…Ci… E‰Ú±…“
Ω˛…‰i…“ ¥… +x…‰EÚ…∆EÚb⁄̃x… i…“ ¥™…Ci… E‰Ú±…“ V……i… Ω˛…‰i…“. "x…÷]ı…'S…‰ ®……V…“ {…n˘… v…EÚ…Æ˙“
¥…v…ÊS…‰ |…….∏…“.¥Ω˛“.BS….P……‰Æ˙{…b‰̃ ™……∆x…“ ™……§……§…i… +v™…I… ™…… x……i™……x…‰ i™……¥…‰≥˝“ ®……Z™……∂…“
S…S……« E‰Ú±…“ Ω˛…‰i…“. n÷˘∫…Æ‰˙ BEÚ V™…‰π`ˆ ∫…n˘∫™… b˜…Ï.∏…“.¥Ω˛“.B∫….n‰˘¥…M……¥…EÚÆ˙ ™……∆x…“
i™……¥…‰≥˝“ +v™…I… ™…… x……i™……x…‰ ®……Z™……∂…“ ¥… i™……x…∆i…Æ˙  ¥…t®……x… +v™…I… b˜…Ï. |…¥…“h…
Æ˙P…÷¥…∆∂…“ ™……∆S™……∂…“ ™……§……§…i… S…S……« E‰Ú±…“ Ω˛…‰i…“. b˜…Ï.∏…“.¥Ω˛“.B∫….n‰̆¥…M……¥…EÚÆ˙ ™……∆x…“
™……§……§…i… "x…÷]ı…'S™……  n˘x……∆EÚ 25 ®…‰, 2014 Æ˙…‰V…“ Z……±…‰±™…… +…®…∫…¶…‰®…v™…‰
( ¥…π…™… GÚ®……∆EÚ 629) ∫…÷r˘… BEÚ `ˆÆ˙…¥… ®……∆b˜±…… Ω˛…‰i……. i™……¥…‰≥˝“ {…n˘… v…EÚ…Æ˙“ ™……
x……i™……x…‰ ={…Æ˙…‰Ci… {… Æ˙SU‰Ùn˘…i…⁄x…  n˘±…‰±…“ ®…… Ω˛i…“ ∫……∆M…h™……{… ±…EÚb‰˜ ∫…∆P…]ıx…‰S™……
{…n˘… v…EÚ…≠™……∆V…¥…≥˝ ∫……∆M…h™……∫……ÆJ…‰ ¥…‰M…≥‰̋ EÚ…Ω˛“ x…¥Ω˛i…‰.

52. ®…Ω˛…Æ˙…π]≈ı…i… ™……  ¥…π…™……∂…“ ∫…∆§…∆ v…i… P…]ıx……GÚ®……®…v™…‰ P…b˜±…‰±™…… +…h…J…“
BEÚ… ®…Ω˛k¥…{…⁄h…« P…]ıx…‰S…… +¥…∂™… =±±…‰J… E‰Ú±…… {……Ω˛“V…‰, i……‰ ®Ω˛h…V…‰ ∫…‰¥…… x…¥…fik…
∫…Ω˛∫…∆S……±…EÚ b˜…Ï.B®….B.¥……Ω÷̨≥˝ ™……∆x…“ ¥… i™……∆S™…… ∫…∆P…]ıx…‰x…‰ + i…∂…™… |…¶……¥…“{…h…‰ ™……
 ¥…π…™……§……§…i…S…‰ ®…Ω˛k¥…{…⁄h…« ®…÷q‰̆ ∫…x… 2013S™…… ™…… S…EÚ… GÚ®……∆EÚ (4292/2013)
u˘…Æ‰̇ ®…….=SS… x™……™……±…™……S™…… +…ËÆ∆̇M……§……n˘ J…∆b˜{…“`ˆ…{…÷f‰̄ ®……∆b˜±…‰. i™…… |…EÚÆ˙h……®…v™…‰
 n˘x……∆EÚ 9 V…⁄x…, 2015 Æ˙…‰V…“ ®…….J…∆b˜{…“`ˆ…S……  x…h…«™… Z……±…… +∫…⁄x…  x…Æ˙ x…Æ˙…≤™……
Æ˙…V™……∆S…‰ ∂……∫…x… x…h…«™…,  x…Æ˙ x…Æ˙…≤™…… =SS… x™……™……±…™……∆S…‰  x…h…«™…, EÂÚp˘ ∂……∫…x……S…‰
 x…h…«™… ™…… S…EÚ…EÚi™……»x…“ ®…….=SS… x™……™……±…™……S™…… ±…I……i… +…h…⁄x…  n˘±…‰. ®…….J…∆b˜{…“`ˆ…x…‰
+…{…±™……  x…h…«™……®…v™…‰ 1 i…‰ 14 {… Æ˙SU‰Ùn˘…i…⁄x… ¥……n˘“S…‰ ®Ω˛h…h…‰ x…®…⁄n˘ E‰Ú±…‰ +…Ω‰̨.
15 ¥™…… {… Æ˙SU‰Ùn˘…®…v™…‰ |… i…¥……n˘“S…‰ ®Ω˛h…h…‰ x…®…⁄n˘ E‰Ú±…‰ +…Ω‰̨.

53. {… Æ˙SU‰Ùn˘ 16 i…‰ 27 ®…v™…‰ ®…….J…∆b˜{…“`ˆ…x…‰ +…{…±…‰  ¥…∂±…‰π…h… x…®…⁄n˘
E‰Ú±…‰ +…Ω‰˛. x™……™……±…™……S™…… ™……  x…h…«™……i…“±… ®……Ã®…EÚ  x…Æ˙“I…h…‰ x…®…⁄n˘ +∫…±…‰±…‰
{… Æ˙SU‰Ùn˘ ∫…¥…« ∫…∆§…∆ v…i……∆x…“ EÚ…≥˝V…“{…⁄¥…«EÚ ¥……S……¥…‰ +∫…‰ +…Ω‰i…˛. i……‰  x…h…«™… |…∫…fii…
EÚÆ˙h™……S…‰ ∫…∆P…]ıx…‰S™…… ∫i…Æ˙…¥…Æ˙ `ˆÆ˙±…‰ +∫…±™……®…÷≥‰̋  ™……§……§…i… ™…‰l…‰ V……∫i… |… i…{……n˘x…
EÚÆ˙h™……S…“ +…¥…∂™…EÚi…… +…Ω‰̨ +∫…‰ ¥……]ıi… x……Ω˛“. BEÚ M……‰π]ı ™……  `ˆEÚ…h…“ x…®…⁄n˘
E‰Ú±…“ {…… Ω˛V…‰ i…“ +∂…“ EÚ“ ®…….J…∆b˜{…“`ˆ…x…‰ +…{…±™……  x…h…«™……®…v™…‰ EÚ…‰h…i…“Ω˛“ "|…‰+Æ˙'
®……x™… EÚÆ˙h……Æ˙…  x…h…«™…  n˘±…… x…∫…±…… i…Æ˙“ V……‰  x…h…«™…  n˘±…‰±…… i……‰ ™……  ¥…π…™……±……
x™……™… n‰̆h……Æ˙… ®……‰̀ ˆ…  x…h…«™… +…Ω‰̨ +∫…‰S… ®Ω˛h……¥…‰ ±……M…‰±…. i…‰ ±…I……i… ™…‰h™……∫……`ˆ“ ™……
 x…h…«™……i…“±… ∂…‰¥…]ıS…‰ n˘…‰x… {… Æ˙SU‰Ùn˘ (26 ¥… 27) ®…“ ®…÷q˘…®… x…®…⁄n˘ EÚ∞¸ <ŒSUÙi……‰.
i…‰ {…÷f¯“±…|…®……h…‰ :-

" 26. The State Government shall also consider the
contention of the petitioner that, recommendation of Hakeem
Committee are not applicable for deciding the   pensionary
benefits  for  the  category  of  teaching staff  working   in
universities and  colleges  in Maharashtra  in  general   and
the  Government Resolution  dated  5th  May,  2009  and
Government Resolution dated 12th August, 2009. The
Respondent State is directed to hear the petitioner on the
aspect that,  the  superannuated  teachers  retired  between
1/ 1/1996 to 31/12/2005 are entitled for minimum 50%

pension of the revised pay scales introduced w.e.f. 1/

1/2006  as  a   result  of  implementation  of  6th  pay

commission and to take decision within four months

from today."

" 27. In the light of discussion in foregoing paragraphs,
we direct the Respondent State Government to reconsider
the entire issue/controversy keeping in view observations
made   in   foregoing paragraphs, office memorandums issued
by the Union of India on the recommendation of the U.G.C.,
orders issued by other State Governments, judgments of
the various High Courts and the Supreme Court, and take
the fresh decision within four months from today and
communicate the same to the petitioner. "

54. |…∂……∫…EÚ“™… x™……™…… v…EÚÆ˙h……{……∫…⁄x… i…Æ˙ ®…….=SS… x™……™……±…™… ¥… i™……x…∆i…Æ˙
∫…¥……ÊSS… x™……™……±…™……{…™…»i… ™……§……§…i…S…“ +x…‰EÚ |…EÚÆ˙h…‰ +…V…¥…Æ˙¯  x…EÚ…±…“  x…P……±…“.
i™…… ¥…π…™…“S…“ +…h…J…“ ®…… Ω˛i…“ ®…“ x…®…⁄n˘ EÚ∞¸ <ŒSUÙi……‰. ∫…¥…« |…l…®… ®…….{…∆V……§… ¥…
Ω˛ Æ˙™……h…… Ω˛…™…EÚ…‰]ı…«{…÷f‰̄ CWP No.19266 of 2010 ™…… ®…÷J™… |…EÚÆ˙h……i…
(∫……‰§…i… +…h…J…“ 8 ™…… S…EÚ…)  n˘x……∆EÚ 25 V…÷±…Ë, 2012 Æ˙…‰V…“ i™…… x™……™……±…™……S™……
BEÚ±…{…“`ˆ…x…‰ (Single Judge Bench)  n˘±…‰±……  x…h…«™… ™……§……§…i…S…… ∫…÷Ø˚¥……i…“S……
 x…EÚ…±… ®Ω˛h…⁄x… ∫……∆M…i…… ™…‰<«±…. ™…… |…EÚÆ˙h……®…v™…‰ ™…… S…EÚ…EÚi…Ê EÚ…‰h… Ω˛…‰i…‰? ™……§……§…i…S…“
i™……  x…h…«™……i… x…®…⁄n˘ +∫…±…‰±…“ ®…… Ω˛i…“ {…÷f¯“±…|…®……h…‰ :-

"They were granted the selection grade 3 years' prior to
1.1.1996. The selection grade of Lecturers/Librarians w.e.f.
1.1.1986 was 3700-5700 which was revised to 12000-18300
w.e.f. 1.1.1996. At the time of their retirement, they were
getting selection grade of 12000-18300 and had more than
3 years of service in the selection grade prior to 1.1.1996."

55. EÂÚp˘ ∂……∫…x……S™……  n˘x……∆EÚ 31.12.2008 S™…… +…n‰̆∂……x…÷∫……Æ˙  ¥…t…{…“`ˆ
+x…÷n˘…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™…… Ω˛ Æ˙™……h…… Æ˙…V™……®…v™…‰ ±……M…⁄ EÚÆ˙h™……S…… Ω˛ Æ˙™……h……
Æ˙…V™……S…… ∂……∫…x… x…h…«™…  n˘x……∆EÚ 27.08.2009 Æ˙…‰V…“  x…M…« ®…i… Z……±……. i™……®…v™…‰
{…÷f¯“±…|…®……h…‰ i…Æ˙i…⁄n˘ Ω˛…‰i…“ :-

"The incumbent Readers and Lecturers (Selection Grade)
who had completed 3 years of service as such on or before
1.1.2006 shall be placed in the pay band of Rs.37400-67000
with AGP 9000 w.e.f. 1.1.2006 and shall be re-designated
as Associate Professors."

56.  n˘x……∆EÚ 17 B |…±…, 2009 Æ˙…‰V…“ Ω˛ Æ˙™……h…… ∂……∫…x……x…‰ ∫…‰¥…… x…¥…fik…“
¥…‰i…x……S…… ∂……∫…x… x…h…«™…  x…M…« ®…i… E‰Ú±……. i™……|…®……h…‰ 3 ¥…π…Ê ∫…‰¥…… Z……±…‰±…‰  x…¥…b˜∏…‰h…“i…“±…
|……v™……{…EÚ ¥…  Æ˙b˜Æ˙ ™……∆S…‰ ∫…‰¥…… x…¥…fik…“¥…‰i…x… ™…l……‰ S…i… Æ˙i™……  x…v……« Æ˙i… Z……±…‰. <l…{…™…»i…
∫……Æ‰̇ ∫…÷Æ˙≥˝“i… S……±…±…‰ Ω˛…‰i…‰. {…÷f‰̄ Ω˛ Æ˙™……h……S™……  ¥…k…  ¥…¶……M……x…‰  n˘x……∆EÚ 10 V…÷±…Ë,
2009 Æ˙…‰V…“ BEÚ +…n‰̆∂… EÚ…f⁄̄x… ®…⁄≥˝ ™……‰V…x…‰S™……  ¥…{… Æ˙i… ∫…⁄S…x……  n˘±™……. i™……¥…Æ˙
+…v…… Æ˙i… BEÚ +…n‰̆∂…  n˘x……∆EÚ 7 ∫…{]Âı§…Æ˙, 2010 Æ˙…‰V…“ Ω˛ Æ˙™……h……S™…… =SS…
 ∂…I…h… +…™…÷Ci……∆x…“  x…M…« ®…i… E‰Ú±……. i™……x…÷∫……Æ˙ 3 ¥…π…Ê  x…¥…b˜∏…‰h…“®…v™…‰ {…⁄h…« E‰Ú±…‰±™……
 Æ˙b˜Æ˙ ¥… + v…¥™……J™……i™……∆S…‰ ∫…‰¥…… x…¥…fik…“ ¥…‰i…x… 15600-39000 ™…… {…‰§…ƒƒb˜
x…÷∫……Æ˙  x…Œ∂S…i… EÚÆ˙…¥…‰ +∫…‰ +…n‰̆ ∂…i… E‰Ú±…‰ ¥… i™……i…S…  Æ˙EÚ¥Ω˛≠™…… EÚ…f¯h™……S…‰
°Ú®……«x…∫…÷r˘… EÚ…f¯h™……i… +…±…‰. Ω˛… P…]ıx……GÚ®… ®…….=SS… x™……™……±…™……S™……  x…h…«™……i…
{…÷f¯“±… ∂…§n˘…i… x…®…⁄n˘ +…Ω‰̨ :-

"Their pension was fixed at 23200 plus DA as admissible
since 1.1.2006 placing them in the minimum pay band of
37400-67000/-. They were drawing pension in this pay-scale
when the impugned letter dated 7.9.2010 was issued by the
Higher Education Commissioner, Haryana, according to

which the fixation of pension/family pension of the

petitioners was wrong and it was stated that the retired

Lecturers (Selection Grade) before 1.1.2006 were

entitled to the pay scale of 15600-39100, according to
which the minimum pension would be 11800/- plus DA as
admissible w.e.f. 1.1.2006. In the light of this letter, which
was addressed to the banks from where the petitioners were
drawing their pension, their pension has been reduced

and recovery of the excess payment was initiated by

the banks."

57. =SS…  ∂…I…h… +…™…÷Ci……∆S™…… ™…… 07.09.2010 S™…… {… Æ˙{…j…EÚ…®…÷≥‰̋  Ω‰̨
|…EÚÆ˙h… x™……™……±…™……i… M…‰±…‰. =¶…™… §……V…⁄∆S…‰ ®Ω˛h…h…‰ B‰E⁄Úx… P…‰i…±™……x…∆i…Æ˙ ®…….=SS…
x™……™……±…™……x…‰ {…÷f¯“±…|…®……h…‰  x…Æ˙“I…h… x……Ân˘ ¥…±…‰ :-

"In the light of the above what really comes out of the
whole issue is that the Government of Haryana in

pursuance to the decision of the Government of India
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dated 31.12.2008 accepted the same vide its letter dated

27.8.2009 and granted the incumbent Readers and

Lecturers (Selection Grade), who had completed 3

years of service on or before 1.1.2006, to be placed in

the Pay Band of 37400-67000 with AGP of  9000/- vide
Fitment Table no.4 issued along with order dated 2.9.2009"

58. =SS…  ∂…I…h… ∫…∆S……±…EÚ…∆S™…… ∫{…π]ı“EÚÆ˙h……i®…EÚ {…j…EÚ… ¥…π…™…“ ®…….=SS…
x™……™……±…™……x…‰ +…{…±™……  x…h…«™……i… {…÷f¯“±…|…®……h…‰ ®…i… x……Ân˘ ¥…±…‰ :-

"When this clarification is read along with the substantive
rule and the scheme of pay revision, since the petitioners
had completed more than 3 years of service in the selection
grade prior to 1.1.2006, they were to be fixed in the Pay
Band of 37400-67000/- as they were drawing selection grade
of 12000-18300/- prior to their retirement. The clarification
issued by the Higher Education Commissioner, Haryana
vide memorandum dated 7.9.2010 is, thus, against the
decision taken by the Government of Haryana and in

violation of the Pension Rules, 2009."

59. EÂÚp˘ ∂……∫…x……S™……  n˘x……∆EÚ 15  b˜∫…Â§…Æ˙, 2009 S™…… +…n‰̆∂……x…‰ ¥…
 n˘x……∆EÚ 1 V…÷±…Ë, 2010 S™…… +…n‰̆∂……x…‰ x™……™……±…™……S™…… ™…… ®…i……±…… {…÷π]ı“  ®…≥˝i…
+…Ω‰̨, +∫…‰ ®…….=SS… x™……™……±…™……x…‰ +…{…±™……  x…h…«™……i… {…÷f¯“±… ∂…§n˘…i… x…®…⁄n˘ E‰Ú±…‰
+…Ω‰̨ :-

"The opinion of this Court finds support from the letter
dated 15.12.2009 issued by the Government of India wherein
while dealing with the revision of pension of pre-2006
pensioners/family pensioners, it has been clearly specified
therein that Readers/Lecturers (Selection Grade) and Deputy
Librarian (Selection Grade)/College Librarian (Selection
Grade) who had completed 3 years of service in the pay-
scale of 12000-18300/- and/or the corresponding pay-scale(s)
applicable prior to 1.1.1996 shall be placed in the minimum
of the Pay Band of 37400-67000 with AGP of 9000/- for
revision of the pension/family pension w.e.f. 1.1.2006 which
has been reiterated by the Government of India in its letter

V™…… i……Æ˙J…‰{……∫…⁄x… ¥…‰i…x… +…™……‰M… ±……M…⁄ Ω˛…‰i……‰ i™…… i……Æ˙J…‰x…∆i…Æ˙  x…¥…fik… Ω˛…‰h……≠™……
∫…¥…«  ∂…I…EÚ…∆x…… ¥… EÚ®…«S……≠™……∆x…… i™……|…®……h…‰ ∫…¥…« ∫…÷ ¥…v……  n˘±™…… V……i……i…. ∫…Ω˛…¥……
¥…‰i…x… +…™……‰M… Æ˙…V™…∂……∫…x……x…‰ 1 V……x…‰¥……Æ˙“, 2006 {……∫…⁄x… ±……M…⁄ E‰Ú±……. {…h…
|…i™…I……i… +∆®…±…§…V……¥…h…“ EÚÆ˙i……∆x…… +x…‰EÚ §……§…i…“i…  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…
 ∂…I…EÚ…∆S…‰ n˘…‰x… M…]ı EÚ∞¸x… i™……∆x…… ¥…‰M…¥…‰M…≥˝“ ¥……M…h…⁄EÚ n‰˘h™……i… +…±…“. i™……i…“±…
|…®…÷J… §……§…“ {…÷f¯“±…|…®……h…‰ :-

(1) O…ÏS™…÷<«]ı“ |…n˘…x… EÚÆ˙h™……S™…… |…™……‰V…x……l…« {……b˜±…‰±…‰ n˘…‰x… M…]ı : {… Ω˛±…… M…]ı
1 V……x…‰¥……Æ˙“, 2006 i…‰ 31 +…ÏM…∫]ı, 2009 ™…… EÚ…≥˝…i… ∫…‰¥…… x…¥…fik… Z……±…‰±™……
+ v…¥™……J™……i™……∆S…… ¥… n÷˘∫…Æ˙… M…]ı : 21 +…ÏM…∫]ı, 2009 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik…
Z……±…‰±™…… + v…¥™……J™……i™……∆S……

(2) {…⁄h…« ∫…‰¥…… x…¥…fik…“¥…‰i…x……∫……`ˆ“ {……j… BE⁄Úh… ∫…‰¥…… 33 ¥…π……»B‰¥…V…“ 20 ¥…π…Ê
v…Æ˙h™……S…“ ∫…÷ ¥…v…… ±……M…⁄ EÚÆ˙i……∆x…… {……b˜±…‰±…‰ n˘…‰x… M…]ı : {… Ω˛±…… M…]ı 1 V……x…‰¥……Æ˙“,
2006 i…‰ 1 ∫…{]Âı§…Æ˙, 2009 ™…… EÚ…≥˝…i… ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S……
¥… n÷˘∫…Æ˙… M…]ı : 1 ∫…{]Âı§…Æ˙, 2009 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S……

(3)  x…¥…b˜∏…‰h…“®…v™…‰ 3 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥…… Ω˛…‰>x… 1 V……x…‰¥……Æ˙“,
2006 i…‰ 27 °‰Ú•…÷¥……Æ˙“, 2009 ™…… EÚ…±……¥…v…“i… ∫…‰¥…… x…¥…fik… Z……±…‰±™……
+ v…¥™……J™……i™……∆x…… ∫…‰¥…… x…¥…fik…“¥…‰i…x…  x…Œ∂S…i… EÚÆ˙h™……S…“ ∫…÷ ¥…v…… ±……M…⁄ EÚÆ˙i……∆x……
∂……∫…x……x…‰ {……b˜±…‰±…‰ n˘…‰x… M…]ı : {… Ω˛±…… M…]ı 1 V……x…‰¥……Æ˙“, 2006 i…‰ 27
°‰Ú•…÷¥……Æ˙“, 2009 ™…… EÚ…≥˝…i… ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S…… ¥… n÷˘∫…Æ˙…
M…]ı ®Ω˛h…V…‰ 27 °‰Ú•…÷¥……Æ˙“, 2009 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S……

2. O…ÏS™…÷<«]ı“ |…n˘…x… EÚÆ˙h™……S™…… |…™……‰V…x……l…« {……b˜±…‰±…‰ n˘…‰x… M…]ı : {… Ω˛±…… M…]ı
1 V……x…‰¥……Æ˙“, 2006 i…‰ 31 +…ÏM…∫]ı, 2009 ™…… EÚ…≥˝…i… ∫…‰¥…… x…¥…fik… Z……±…‰±™……
+ v…¥™……J™……i™……∆S…… ¥… n÷˘∫…Æ˙… M…]ı : 21 +…ÏM…∫]ı, 2009 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik…
Z……±…‰±™…… + v…¥™……J™……i™……∆S…… :- ™……i…“±… {… Ω˛±™…… M…]ı…±…… O…ÏS™…÷<«]ı“ 5 ±……J… Ø˚{…™…‰
`ˆÆ˙ ¥…h™……i… +…±…“. ∂……∫…x… x…h…«™……x…‰ i…“ {…÷f‰¯ 7 ±……J… EÚÆ˙h™……i… +…±…“, {…h…
n÷˘∫…≠™…… M…]ı…i…“±…  ∂…I…EÚ…∆x……S… i…“  ®…≥‰˝±… +∂…“ i™…… ∂……∫…x… x…h…«™……i… i…Æ˙i…⁄n˘
Ω˛…‰i…“. Ω˛… +x™……™… n⁄˘Æ˙ EÚÆ˙h™……∫……`ˆ“ =SS… x™……™……±…™… ¥… ∫…¥……ÊSS… x™……™……±…™……{…™…»i…
∫…∆P…π…« EÚÆ˙…¥…… ±……M…±…… ¥… i™……i… ™……  ∂…I…EÚ…∆x…… =k…®… ™…∂…  ®…≥˝…±…‰. ™…… ∫…∆P…π……«S…‰
i…{…∂…“±… x…®…⁄n˘ +∫…±…‰±…“ ∫…Ω˛… ¥……i……«{…j…‰ ∫…∆P…]ıx…‰i…°ÊÚ ™……{…⁄¥…‘ |…∫…fii… EÚÆ˙h™……i…
+…±…“i…. (i…“ {…÷f¯“±…|…®……h…‰ :- ∫…x… 2013 S™…… x…÷]ı… §…÷±…‰]ı“x…S…‰ (1) {…fiπ`ˆ GÚ®……∆EÚ
93-95 (2) {…fiπ`ˆ GÚ®……∆EÚ 149 (3) {…fiπ`ˆ GÚ®……∆EÚ 210 (4) {…fiπ`ˆ GÚ®……∆EÚ
220 ¥… i™……x…∆i…Æ˙ ∫…x… 2014 S™…… x…÷]ı… §…÷±…‰]ı“x…S…‰ (5) {…fiπ`ˆ GÚ®……∆EÚ 82 ¥… (6)
{…fiπ`ˆ GÚ®……∆EÚ 145). i™……®…÷≥‰˝ ™…‰l…‰ i™……§……§…i… V……∫i… EÚ…Ω˛“ ®…… Ω˛i…“ n‰˘h™……S…“
+…¥…∂™…EÚi…… +…Ω‰˛ +∫…‰ ¥……]ıi… x……Ω˛“.

3. ∫…‰¥…… x…¥…fik…“∫……`ˆ“ {……j… ∫…‰¥…… BE⁄Úh… 33 ¥…π……»B‰¥…V…“ 20 ¥…π…Ê v…Æ˙h™……S…“
∫…÷ ¥…v…… ±……M…⁄ EÚÆ˙i……∆x…… {……b˜±…‰±…‰ n˘…‰x… M…]ı : {… Ω˛±…… M…]ı 1 V……x…‰¥……Æ˙“, 2006 i…‰
1 ∫…{]Âı§…Æ˙, 2009 ™…… EÚ…≥˝…i… ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S…… ¥… n÷˘∫…Æ˙…
M…]ı : 1 ∫…{]Âı§…Æ˙, 2009 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S…… : ™……
|…¥…M……«i…“±…  ∂…I…EÚ…∆x……∫…÷r˘… x™……™……±…™……S™…… ®……°«Úi…S… x™……™… {…n˘Æ˙…i… {……b⁄˜x… P™……¥……
±……M…±……. ™……§……§…i…S…“ i…{…∂…“±…¥……Æ˙ ®…… Ω˛i…“ n‰˘h……≠™…… ®……. ®…÷∆§…<« =SS… x™……™……±…™……x…‰

∫…x… 2013 S™…… ™…… S…EÚ… GÚ®……∆EÚ 8256 ®…v™…‰  n˘x……∆EÚ 13 +…ÏC]ı…‰§…Æ˙, 2014
Æ˙…‰V…“  n˘±…‰±……  x…h…«™… ∫…x… 2014 S™…… x…÷]ı… §…÷±…‰]ı“x…S™…… {…fiπ`ˆ 203 ¥… 204 ¥…Æ˙
∂…§n˘∂…: |…∫…fii… E‰Ú±…‰±…… +…Ω‰̨. i™……®…÷≥‰̋  ™……§……§…i… ¥…‰M…≥˝“ +…h…J…“ EÚ…Ω˛“ ®…… Ω˛i…“
™…‰l…‰ x…®…⁄n˘ EÚÆ˙h™……S…“ +…¥…∂™…EÚi…… ¥……]ıi… x……Ω˛“.

4.  x…¥…b˜∏…‰h…“®…v™…‰ 3 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥…… Ω˛…‰>x… 1 V……x…‰¥……Æ˙“,
2006 i…‰ 27 °‰Ú•…÷¥……Æ˙“, 2009 ™…… EÚ…±……¥…v…“i… ∫…‰¥…… x…¥…fik… Z……±…‰±™……
+ v…¥™……J™……i™……∆x…… ∫…‰¥…… x…¥…fik…“¥…‰i…x…  x…Œ∂S…i… EÚÆ˙h™……S…‰ ∫…⁄j… ±……M…⁄ EÚÆ˙i……∆x…… 27
°‰Ú•…÷¥……Æ˙“, 2009 x…∆i…Æ˙ ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆S™……{…‰I…… ¥…‰M…≥˝“ ¥…
¶…‰n˘¶……¥…{…⁄h…« ¥……M…h…⁄EÚ n‰˘h™……i… +…±…“ +…Ω‰˛. ™…… ¶…‰n˘¶……¥……S…‰ ∫¥…∞¸{… ∫…®…V……¥…⁄x… P…‰h…‰
+…¥…∂™…EÚ +…Ω‰̨.

5. "" n˘x……∆EÚ 1 V……x…‰¥……Æ˙“, 2006 x…∆i…Æ˙S™……  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆S™……
 x…¥…fik…“¥…‰i…x……i…/E÷Ú]⁄∆ı§… x…¥…fik…“¥…‰i…x……i… ∫…÷v……Æ˙h…… EÚÆ˙h™……§……§…i…'' ™……  ¥…π…™……¥…Æ˙
Æ˙…V™…∂……∫…x……S™……  ¥…k…  ¥…¶……M……x…‰  n˘x……∆EÚ 22 V…⁄x…, 2009 Æ˙…‰V…“ BEÚ ∂……∫…x… x…h…«™…
 x…M…« ®…i… E‰Ú±……. ™……¥…‰≥˝“  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x……  ¥…t…{…“`ˆ
+x…√÷n˘…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™…… ±……M…⁄ EÚÆ˙h……Æ˙… ∂……∫…x… x…h…«™…  x…M…« ®…i… Z……±…‰±……
x…¥Ω˛i……. i……‰ {…÷f‰¯  n˘x……∆EÚ 12 +…ÏM…∫]ıı, 2009 Æ˙…‰V…“  x…P……±…….  n˘x……∆EÚ 22 V…⁄x…,
2009 S™…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 6 ®…v™…‰ {…÷f¯“±…|…®……h…‰ i…Æ˙i…⁄n˘ Ω˛…‰i…“ :-

""20 ¥…π……»S…“ +Ω«˛i……EÚ…Æ˙“ ∫…‰¥…… {…⁄h…« E‰Ú±™……x…∆i…Æ˙  x…™…i…¥…™……‰®……x……x…÷∫……Æ˙/
∫¥…‰SUÙ… ∫…‰¥…… x…¥…fik…“ P…‰>x… ∫…‰¥…… x…¥…fik… Ω˛…‰h……≠™…… EÚ®…«S……≠™……∆x…… ∫…‰¥…… x…¥…fik…“S™……
∂…‰¥…]ıS™…… 10 ®… Ω˛x™……i… +ÃV…i… E‰Ú±…‰±™…… ∫…Æ˙…∫…Æ˙“ ®…⁄≥˝ ¥…‰i…x……S™…… ÀEÚ¥…… ∂…‰¥…]ıS™……
®… Ω˛x™……i… P…‰i…±…‰±™…… ®…⁄≥˝ ¥…‰i…x……S™…… 50% ]ıCE‰Ú ™……{…ËEÚ“ V…“ Æ˙CEÚ®… EÚ®…«S……≠™……∫…
±……¶…n˘…™…EÚ `ˆÆ‰˙±…, i…“ Æ˙CEÚ®…  x…¥…fik…“¥…‰i…x… ®Ω˛h…⁄x… +x…÷Y…‰™… Ω˛…‰<«±….''

6. {…÷f‰¯   n˘x……∆EÚ 30 +…ÏC]ı…‰§…Æ˙, 2009 Æ˙…‰V…“ ""®…Ω˛…Æ˙…π]≈ı x……M…Æ˙“ ∫…‰¥……
( x…¥…fik…“¥…‰i…x…)  x…™…®… 1982 ®…v™…‰ ∫…÷v……Æ˙h…… EÚÆ˙h™……§……§…i…  n˘x……∆EÚ 1 V……x…‰¥……Æ˙“,
2006 x…∆i…Æ˙S™……  x…¥…fik…“¥…‰i…x…v……Æ˙EÚ…∆S™……  x…¥…fik…“¥…‰i…x……i…/E÷Ú]⁄∆ı§… x…¥…fik…“¥…‰i…x……i…
∫…÷v……Æ˙h……'' ™……  ¥…π…™……¥…Æ˙ +…h…J…“ BEÚ ∂……∫…x… x…h…«™…  x…M…« ®…i… EÚÆ˙h™……i… +…±…….
™…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 5.1 ®…v™…‰ ""∂……∫…EÚ“™… EÚ®…«S……≠™……∫… i™……x…‰
∫…‰¥…… x…¥…fik…“S™…… ∂…‰¥…]ıS™…… 10 ®… Ω˛x™……i… +ÃV…i… E‰Ú±…‰±™…… ∫…Æ˙…∫…Æ˙“ ®…⁄≥˝ ¥…‰i…x……S™……
50% ÀEÚ¥…… ∂…‰¥…]ıS™…… ®… Ω˛x™……i… P…‰i…±…‰±™…… ®…⁄≥˝ ¥…‰i…x……S™…… 50% ™……{…ËEÚ“ V…“
Æ˙CEÚ®… i™……±…… ±……¶…n˘…™…EÚ `ˆÆ‰˙±…, i…“ Æ˙CEÚ®…  x…¥…fik…“¥…‰i…x… ®Ω˛h…⁄x… +x…÷Y…‰™…
Ω˛…‰<«±….'' +∂…“ i…Æ˙i…⁄n˘ ∫…®…… ¥…π]ı +…Ω‰˛. ®……j… i™……S… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘
5.4 ®…v™…‰ {…÷f¯“±…|…®……h…‰ i…Æ˙i…⁄n˘ +…Ω‰˛ :-

""5.4 {… Æ˙SU‰Ùn˘ 5.1, 5.2 ¥… 5.3 ®…v…“±… i…Æ˙i…÷n˘“  n˘x……∆EÚ 27 °‰Ú•…÷¥……Æ˙“,
2009 {……∫…⁄x… +Œ∫i…i¥……i… ™…‰i…“±… ¥… ™……  n˘x……∆EÚ…∫… ÀEÚ¥…… i™……x…∆i…Æ˙ ∫…‰¥…… x…¥…fik…
Ω˛…‰h……≠™…… EÚ®…«S……≠™……∆x…… i™…… ±……M…⁄ Ω˛…‰i…“±….  n˘x……∆EÚ 1 V……x…‰¥……Æ˙“, 2006 Æ˙…‰V…“
ÀEÚ¥…… i™……x…∆i…Æ˙ {…Æ∆˙i…÷  n˘x……∆EÚ 27 °‰Ú•…÷¥……Æ˙“, 2009 {…⁄¥…‘ ∫…‰¥…… x…¥…fik… Z……±…‰±™……
EÚ®…«S……≠™……∆x…… i™……¥…‰≥˝“ +Œ∫i…i¥……i… +∫…±…‰±…‰  x…™…®…/+…n‰˘∂… ±……M…⁄ Æ˙…Ω˛i…“±….''

™……i…⁄x… Ω˛… ¶…‰n˘¶……¥…  x…®……«h… Z……±…‰±…… +…Ω‰˛.

*****

∫…Ω˛{…j… : BEÚ

 x…¥…b˜∏…‰h…“®…v™…‰ 3 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥…… Ω˛…‰>x… 1 V……x…‰¥……Æ˙“, 2006 i…‰ 27 °‰Ú•…÷¥……Æ˙“,

2009 ™…… EÚ…±……¥…v…“i… ∫…‰¥…… x…¥…fik… Z……±…‰±™…… + v…¥™……J™……i™……∆x……
¶…‰n˘¶……¥…{…⁄h…« ¥……M…h…⁄EÚ
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dated 1.7.2010 wherein it has been further stated that it has
been asserted that the revised pension, in no case, shall

be lower than 50% of the minimum of the pay in the

pay band plus grade pay corresponding to the pre-

revised pay-scale from which the petitioner had

retired."

60. ∂…‰¥…]ı“ ®…….=SS… x™……™……±…™……S™…… BEÚ±…{…“`ˆ…x…‰ V……‰  x…h…«™…  n˘±……, i™……®…v™…‰
∫{…π]ı{…h……x…‰ {…÷f¯“±… +…n‰̆∂… x…⁄®…n˘ +…Ω‰̨i… :-

(A) "Since the petitioners admittedly had completed 3
years of service in the prerevised scale of 12000-18300,
prior to their retirement, although before 1.1.2006, they are
held entitled to the fixation of pension by placing them in
the minimum pay band of  37400-67000 with AGP of 9000
or revision of their pension/family pension w.e.f.1.1.2006."

(B) "In view of the above, writ petitions are allowed;
impugned order dated 7.9.2010 passed by the Higher
Education Commissioner, Haryana, cannot sustain and is
hereby quashed."

(C) "The consequential benefits, which would include
the amount which was recovered by the banks in compliance
with impugned order dated 7.9.2010, be released to the
petitioners within a period of two months from the date of
receipt of certified copy of this order."

61. ®…….{…∆V……§… ¥… Ω˛ Æ˙™……h…… =SS… x™……™……±…™……S™…… BEÚ ∫…n˘∫™…“™… {…“`ˆ…x…‰
 n˘x……∆EÚ 25 V…÷±…Ë, 2012 Æ˙…‰V…“ CWP No.19266 of 2010 ™…… |…EÚÆ˙h……i…
Ω˛… V……‰ ={…Æ˙…‰Ci…  x…h…«™…  n˘±…… i™……¥…Æ˙ Ω˛ Æ˙™……h…… Æ˙…V™…∂……∫…x……x…‰ i™……S… =SS…
x™……™……±…™……S™…… " b˜Œ¥Ω˛V…x… §…ÂS…'{…÷f‰̄ (∫…¥…« |…EÚÆ˙h…“) + {…±… n˘…J…±… E‰Ú±…‰. i™……
x™……™……±…™……S…‰ ®…….®…÷J™… x™……™…®…⁄i…‘ ∏…“.B.E‰Ú. ∫…GÚ“ ¥… x™…….Æ˙…E‰Ú∂…E÷Ú®……Æ˙ V…Ëx… ™……
=¶…™… x™……™……v…“∂……∆S™…… J…∆b˜{…“`ˆ…x…‰  n˘x……∆EÚ 14 V……x…‰¥……Æ˙“, 2013 Æ˙…‰V…“ ™……
|…EÚÆ˙h…“ (LPA No.1955 of 2012)  x…h…«™… (Circulated on Page 176 of
2014 NUTA Bulletin)  n˘±……. Æ˙…V™…∂……∫…x……S…‰ ®Ω˛h…h…‰ °‰Ú]ı…≥⁄̋ x… ±……¥…±…‰ ¥… BEÚ
∫…n˘∫™…“™… J…∆b˜{…“`ˆ…S……  x…h…«™… EÚ…™…®… E‰Ú±……. i™……  x…h…«™……®…v™…‰ ®…⁄≥˝ ¥……n˘“ ™…… S…EÚ…EÚi…Ê
(Petitioners)  ∂…I…EÚ +…i…… V…‰ |… i…¥……n˘“ (Respondents)+…Ω‰̨i…, i™……∆S…“
®…… Ω˛i…“ {…÷f¯“±… ∂…§n˘…i… n‰̆h™……i… +…±…“ Ω˛…‰i…“ :-

"Undisputedly, the respondents retired from

service prior to 01.01.2006; they were getting selection

grade of 12000-18300 at that time; and completed more

than three years of service in the selection grade prior

to 01.01.2006. They claimed benefit of 50% minimum
pension of the corresponding pay band of of 37400-
67000+AGP 9000 of the prerevised selection grade of
Lecturers of 12000-18300 on the basis of Government of
India letter dated 31.12.2008, which has been allowed by
the learned Single Judge vide its order under challenge."

62. BEÚ±… {…“`ˆ…x…‰ ™……  ∂…I…EÚ…∆x…… V……‰ x™……™…  n˘±…… Ω˛…‰i…… i™……S…“ x……Ân˘
 u˘∫…n˘∫™…“™… J…∆b˜{…“`ˆ…x…‰ +…{…±™……  x…h…«™……i… E‰Ú±…‰±…“ +…Ω‰̨. i…“ {…÷f¯“±… ∂…§n˘…i… :-

"The learned Single Judge, while referring to the aforesaid
Rule, made the following observations :-"

Rule 6 of the Revised Pension Rules provides that

the pensioner/family pensioner shall not be entitled to

pension lower than 50% of the minimum pay in the

pay band plus grade pay in the corresponding revised
scale in terms of the Haryana Civil Services/Revised Pay
Rules, 2008. This was clarified vide office memorandum
dated 10.7.2009 wherein it was mentioned that the entitlement
of pension would have no correlation with the subsequent
upward revision of pay, if any, from the post from which
the employee retired and it would be relatable only to the
pay drawn in the admissible scale of corresponding pay at
the time when the employee retired and pension was
sanctioned. When this clarification is read along with the
substantive rule and the scheme of pay revision, since the

petitioners had completed more than 3 years of service

in the selection grade prior to 1.1.2006, they were to

be fixed in the Pay Band of  37400-67000/- as they were
drawing selection grade of 12000-18300/- prior to their
retirement. The clarification issued by the Higher Education
Commissioner, Haryana vide memorandum dated 7.9.2010
is, thus, against the decision taken by the Government of
Haryana and in violation of the Pension Rules, 2009."

63. ®…….=¶…™… x™……™…®…⁄i…’S™…… J…∆b˜{…“`ˆ…x…‰ ∂…‰¥…]ı“ ∫…¥…«§……V…⁄∆S…‰ ®Ω˛h…h…‰ B‰E⁄Úx…
P…‰i…±™……¥…Æ˙ BEÚ∫…n˘∫™…“™… J…∆b˜{…“`ˆ…x…‰  n˘±…‰±™……  x…h…«™……∂…“ +…®Ω˛“ {…⁄h…«{…h…‰ ∫…Ω˛®…i…
+…Ω˛…‰i…. =SS…  ∂…I…h… +…™…÷Ci……∆S…‰  n˘x……∆EÚ 7.09.2010 S…‰ +…n‰̆∂… Æ˙q˘§……n˘±…
`ˆÆ˙ ¥…h……≠™…… i™……  x…h…«™……®…v™…‰ EÚ…Ω˛“Ω˛“ S…⁄EÚ“S…‰ x……Ω˛“. Æ˙…V™…∂……∫…x……S™…… + {…±……®…v™…‰
EÚ…Ω˛“Ω˛“ n˘®… (Merit) x……Ω˛“, i™……®…÷≥‰̋  +…®Ω˛“ i…‰ °‰Ú]ı…≥⁄̋ x… ±……¥…i… +…Ω˛…‰i…. Ω˛…
+…{…±……  x…h…«™… (P176NB2014) {…÷f¯“±…|…®……h…‰ ∂…§n˘§…r˘ E‰Ú±…… :-

"After hearing learned counsel for the parties, we are in
full agreement with the aforesaid observations of the learned
Single Judge and find no error in the impugned order by
which the order passed by the Higher Education

Commissioner, Haryana dated 07.09.2010 has been

quashed." (Circulated on Page 176 of 2014 NUTA Bulletin)

64. {…∆V……§… ¥… Ω˛ Æ˙™……h……S™…… ®…….=SS… x™……™……±…™……S™…… J…∆b˜{…“`ˆ…x…‰ ™…… ∫…¥…«
 ∂…I…EÚ…∆S™…… |…EÚÆ˙h……i… (BE÷Úh… +…`ˆ)  n˘x……∆EÚ 14 V……x…‰¥……Æ˙“, 2013 Æ˙…‰V…“ V……‰
={…Æ˙…‰Ci…  x…h…«™…  n˘±……, i™…… ∫…¥…« |…EÚÆ˙h……i… Ω˛ Æ˙™……h…… Æ˙…V™…∂……∫…x……x…‰ ®…….∫…¥……ÊSS…
x™……™……±…™……i…  ¥…∂…‰π… +x…÷®…i…“ ™…… S…EÚ… (SLP's) n˘…J…n E‰Ú±™……i…. "State Of
Haryana & Anr Petitioner(s)  Versus Satya Pal Yadav &
Anr Respondent(s) With SLP(C) No. 26908-26911 / 2013"
™…… |…EÚÆ˙h……∫……‰§…i…S… ®…….∫…¥……ÊSS… x™……™……±…™……x…‰  n˘x……∆EÚ 10 V…÷±…Ë, 2014 Æ˙…‰V…“
(P197NB2014) ™…… ∫…¥…«  ¥…∂…‰π… +x…÷®…i…“ ™…… S…EÚ… " b˜∫… ®…∫…' E‰Ú±™……. i™……
{…÷f¯“±… ∂…§n˘…i… :-

"Heard Mr. Neeraj Jain, learned senior counsel for the
petitioners and Mr. Bharat Sangal, learned counsel for the
respondents.  We are convinced that there is no substance
in these special leave petitions and they are accordingly
DISMISSED without any order as to costs." (Circulated on
Page 197 of 2014 NUTA Bulletin)

65. Ω˛ Æ˙™……h……®…v…“±… ¥… ®…Ω˛…Æ˙…π]≈ı…i…“±… {… Æ˙Œ∫l…i…“S…‰ ∫……®™… ±…I……i… P…‰h…‰
+…¥…∂™…EÚ +…Ω‰̨. i…‰ {…÷f¯“±…|…®……h…‰ :-

(1)  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S™…… ¥…‰i…x…∏…‰h™…… +∆®…±……i… +…h…h™……S…“ ¥™…¥…∫l……
Ω˛ Æ˙™……h…… ∂……∫…x……x…‰ ®……x™… E‰Ú±…“ Ω˛…‰i…“, i…∂…“ i…“ ®…Ω˛…Æ˙…π]≈ı ∂……∫…x……x…‰Ω˛“ ®……x™… E‰Ú±…“
+…Ω‰.˛

(2) EÂÚp˘…S™…… i™…… ∫…®…O… ™……‰V…x…‰S…“ +∆®…±…§…V……¥…h…“ EÚÆ˙h™……S…‰ ®……x™… EÚ∞¸x…
EÂÚp˘ ∂……∫…x……S…“ ®…n˘i… ∫¥…“EÚ…Æ˙h™……S…… ∫{…π]ı =±±…‰J… {… Ω˛±™……S… {… Æ˙SU‰Ùn˘…i… EÚ∞¸x…
®…Ω˛…Æ˙…π]≈ı ∂……∫…x……x…‰  n˘x……∆EÚ 12 +…ÏM…∫]ı, 2009 S…… ∂……∫…x… x…h…«™…  x…M…« ®…i…
E‰Ú±……. EÂÚp˘…S…“ i…“ ¥™…¥…∫l…… ∫¥…“EÚ…Æ˙h……Æ˙… ∂……∫…x… x…h…«™… Ω˛ Æ˙™……h…… ∂……∫…x……x…‰  n˘x……∆EÚ
27 +…ÏM…∫]ı, 2009 Æ˙…‰V…“ EÚ…f¯±…… Ω˛…‰i…….

(3) ∫¥…“EÚ…Æ˙±…‰±™…… ∫…®…O… ™……‰V…x…‰®…v™…‰  §…§§…… P……±…h……Æ˙… +…n‰̆∂… Ω˛ Æ˙™……h……®…v™…‰
i…‰l…“±… =SS…  ∂…I…h… +…™…÷Ci……∆x…“  n˘x……∆EÚ 7 ∫…{]Âı§…Æ˙, 2010 Æ˙…‰V…“ EÚ…f¯±…….
®…Ω˛…Æ˙…π]≈ı…®…v™…‰ ∫…®…O… ™……‰V…x…‰∂…“  ¥…∫…∆M…i… +…n‰̆∂… Ω˛EÚ“®… ∫… ®…i…“S™…… +Ω˛¥……±……|…®……h…‰
 n˘x……∆EÚ 5 ®…‰, 2009 S™…… ∂……∫…x… +…n‰˘∂……x…‰ ¥…‰i…x…∏…‰h™……∆S…… ∂……∫…x… x…h…«™…
 x…P…h™……{…⁄¥…‘S… EÚ…f¯h™……i… +…±…‰ Ω˛…‰i…‰.

66. Ω˛ Æ˙™……h……®…v…“±… ¥… ®…Ω˛…Æ˙…π]≈ı…i…“±… {… Æ˙Œ∫l…i…“®…v™…‰ +∫…±…‰±…… °ÚÆ˙EÚ
±…I……i… P…‰h…‰ +…¥…∂™…EÚ +…Ω‰̨. i……‰ {…÷f¯“±…|…®……h…‰ :-

(1) EÂÚp˘…S…“ ®…n˘i… P…‰i…±™……®…÷≥‰̋  i™……∆S…“ ™……‰V…x…… EÚ…‰h…i……Ω˛“ §…n˘±… x… EÚÆ˙i……
+∆®…±……i… +…h…h™……S… ‰ + ¶…¥…S…x…  n˘x…… ∆EÚ 12 +…ÏM…∫]ı, 2009 S™……
∂……∫…x… x…h…«™……x…÷∫……Æ˙  n˘±™……®…÷≥‰̋  i™…… ™……‰V…x…‰∂…“  ¥…∫…∆M…i… EfiÚi™… EÚÆ˙h…‰ Ω‰̨ ∫…Æ˙≥˝-∫…Æ˙≥˝
EÂÚp˘…S…“ °Ú∫…¥…h…⁄EÚ EÚÆ˙h……Æ‰̇ BEÚ §…‰EÚ…™…n‰̆∂…“Æ˙ EfiÚi™… `ˆÆ˙i…‰.

(2)  ¥…t…{…“`ˆ +x…÷n˘…x… +…™……‰M……S…“ ¥™…¥…∫l…… ™……  ∂…I…EÚ…∆x…… ±……M…⁄ EÚÆ˙…™…S…“
x……Ω˛“ ¥… i™……∆x…… Æ˙…V™…∂……∫…EÚ“™… EÚ®…«S……≠™……∆|…®……h…‰ ∫…¥…« §……§…i…“i… BEÚ∫……Æ˙J…‰ EÚÆ˙…™…S…‰
+∫…… ∫…x…n˘“ + v…EÚ…≠™……∆S……  x…v……«Æ˙ Ω˛…‰i……. i™……  x…v……«Æ˙…i…⁄x…S… ""+x…÷π…∆ M…EÚ ±……¶…
∂……∫…EÚ“™… EÚ®…«S……≠™……∆|…®……h…‰ Æ˙…Ω˛i…“±…'' +∫…‰ EÚ≥˝ ¥…h™……i… +…±…‰ Ω˛…‰i…‰.  (1)  EÚÆ˙EÚ…‰≥˝
Æ˙V…… ∫…¥…«j… +…`ˆ  n˘¥…∫… Æ˙…Ω˛i…“±… +∫…‰ {…j…EÚ  x…P……±…‰ Ω˛…‰i…‰. (2) i™……S…§…Æ˙…‰§…Æ˙
 n˘x……∆EÚ 5 ®…‰, 2009 {…‰x∂…x…§……§…i…S…… V……‰ ∂……∫…x… x…h…«™…  x…P……±…… i™……¥…‰≥˝“ ""3
¥…π……»S™…… ∫…‰¥…‰x…∆i…Æ˙  ∫…±…‰C∂…x… O…‰b˜ ±…‰CS…Æ˙Æ˙±…… {…‰ §…ƒb˜ S……Æ˙'' Ω˛“ ¥™…¥…∫l…… ®…Ω˛…Æ˙…π]≈ı…i…
+Œ∫i…i¥……i… +…±…‰±…“ x…¥Ω˛i…“, i™……®…÷≥‰̋   n˘x……∆EÚ 5 ®…‰, 2009 S™…… ∂……∫…x… x…h…«™……x…‰
i™…… P…]ıx…‰EÚb‰̃ b˜…‰≥‰̋  Z……E⁄Úx… ‰̀̂ ¥…±…‰±…‰  n˘∫…i……i…. {…÷f‰̄ i…“ ¥™…¥…∫l……  n˘x……∆EÚ 12
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+…ÏM…∫]ı, 2009 S™…… ∂……∫…x… x…h…«™……x…‰ +Œ∫i…i¥……i… +…±…“ ¥… i™……S… ∂……∫…x… x…h…«™……i…
{… Æ˙SU‰Ùn˘ 8(§…) +x¥…™…‰ {…÷f¯“±… ¥™…¥…∫l……Ω˛“ +…±…“ :-

 "8 (B) Following allowances and benefits shall be at
par with the state government employees. However for

those areas where the teachers are already drawing

more allowances or enjoying more benefits than the

state government employee (even after the 6th pay

commission) the higher rates and / or benefits shall

continue i.e. the teachers shall continue to get

whichever is higher (existing rates and benefits or as

per state government employees after 6th pay

commission.) " Ω˛ Æ˙™……h……S™…… ¥… ®…Ω˛…Æ˙…π]≈ı…S™…… {… Æ˙Œ∫l…i…“®…v…“±… Ω˛… °ÚÆ˙EÚ
±…I……i… P…‰h™……∫……Æ˙J…… +…Ω‰̨.

67. {…∆V……§… ¥… Ω˛ Æ˙™……h…… =SS… x™……™……±…™……S™…… BEÚ±…{…“`ˆ…x…‰ EÚ…Ω˛“ |……v™……{…EÚ…∆S™……
|…EÚÆ˙h…“  n˘±…‰±…… BEÚ  x…h…«™… ¥… i™……x…∆i…Æ˙ i™……S… =SS… x™……™……±…™……S™……  u∫…n˘∫™…“™…
J…∆b˜{…“`ˆ…x…‰ + {…±……i… ®…⁄≥˝ BEÚ±…{…“`ˆ…S……  x…h…«™… EÚ…™…®… EÚÆ˙h……Æ˙…  n˘±…‰±……  x…h…«™…
™……§……§…i…S…“ ®…… Ω˛i…“ ™……{…⁄¥…‘  n˘±…‰±…“ +…Ω‰̨. +…i…… i™……S… =SS… x™……™……±…™……x…‰ +…h…J…“
BEÚ… |…EÚÆ˙h…“ (CWP No. 19641 of 2009)  n˘x……∆EÚ 21  b˜∫…Â§…Æ˙,
2012 Æ˙…‰V…“  x…h…«™…  n˘±……. Ω‰̨ |…EÚÆ˙h… ®…÷J™… + ¶…™…∆i™……∆∂…“ ∫…∆§…∆ v…i… +∫…±…‰ i…Æ˙“
i™……i…“±… v……‰Æ˙h……i®…EÚ ®…÷q˘… ∫……Æ˙J……S… +∫…±™……®…÷≥‰˝ i™……S…“ ®…… Ω˛i…“ EÚ∞¸x… P…‰h…‰
+…¥…∂™…EÚ +…Ω‰̨. ™…… ™…… S…EÚ…EÚi™……»S…“ ®…… Ω˛i…“ ®…….=SS… x™……™……±…™……S™…… ™……  x…h…«™……S™……
{… Æ˙SU‰Ùn˘ 2 ®…v™…‰  n˘±…‰±…“ +…Ω‰̨. i…“ {…÷f¯“±…|…®……h…‰ :-

"The petitioners in this writ petition, who are 27 in
numbers, retired as Chief Engineers of Haryana Irrigation
Department. As pointed out above, all these petitioners
retired prior to 01.01.2006, as on 31.12.2005, these
petitioners were getting pension on the basis of 50% of the
notional pay or actual pay drawn (depending on the
qualifying service) in the previous pay scale of Rs. 18400-
22400 (which was the pay scale of the post of Chief Engineer
revised earlier w.e.f. 01.01.2006 on the recommendations
of the 6th Central Pay Commission)."

68. Ω˛ Æ˙™……h…… ∂……∫…x……x…‰ ™…… + ¶…™…∆i™……∆x…… 1 V……x…‰¥……Æ˙“, 2006 {……∫…⁄x…
EÚ…‰h…i™…… ¥…‰i…x…∏…‰h™…… ±……M…⁄ E‰Ú±™…… ™……S…… =±±…‰J… ™……  x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 7 ®…v™…‰
+…Ω‰̨. i……‰ {…÷f¯“±… ∂…§n˘…i… :-

"The pay scales of the employees of the Haryana
Government were revised w.e.f. 01.01.2006 and accordingly
Superintending Engineers, Chief Engineers and Engineers-
in-Chief who were getting different pay scales prior to
01.01.2006 were placed in pay band 4 i.e. Rs. 37400-67000.
Thus, the pay scale of Rs. 18400-500-22400 is revised to
Rs. 37400-67000 with corresponding grade pay of Rs.
10000/- w.e.f. 01.01.2006."

69. ∫…‰¥…‰i… +M……‰n˘Æ˙ +∫…÷v…… Æ˙i… 18400-22400 ™…… ¥…‰i…x…∏…‰h…“i… +∫…±…‰±™……
™…… + ¶…™…∆i™……∆x…… ∫…÷v…… Æ˙i… ¥…‰i…x…∏…‰h…“®…v™…‰ 37000-67000 (+ v…EÚ 10000
O…‰b˜ {…‰) Ω˛… {…‰ §…ƒb˜  n˘±…… +∫…±…… i…Æ˙“ 7 V……x…‰¥……Æ˙“, 2009 S™…… Ω˛ Æ˙™……h……
Æ˙…V™…∂……∫…x……S™…… BEÚ… ∂……∫…x… x…h…«™……x¥…™…‰ i™…… {…‰ §…ƒb˜ S……Æ˙ ®…v™…‰ ™…… + ¶…™…∆i™……∆∫……`ˆ“
BEÚ ={… {…‰ §…ƒb˜ i…™……Æ˙ E‰Ú±…… M…‰±……, i……‰ {…÷f¯“±…|…®……h…‰ :-

Pre-revised scale (31) Revised Pay Band + Grade Pay
Rs. 18400-500-22400 PB-4 Rs. 37400-67000+10000

Revised Pay

Pre-revised Pay in the Grade Revised
Basic Pay Pay Band Pay Basic Pay

18400 43390 10000 53390
18900 44700 10000 54700
19400 44700 10000 54700

70.  n˘x……∆EÚ 17 B |…±…, 2009 S™…… + v…∫…⁄S…x…‰®…v™…‰ Ω˛ Æ˙™……h…… ∂……∫…x……x…‰
+…{…±…‰ ∫…‰¥…… x…¥…fik…“ ¥…‰i…x……S…‰  x…™…®… V……Ω˛“Æ˙ E‰Ú±…‰. i™……i…“±… "Minimum ceiling
of pension/family pension" ™…… ®…l…≤™……J……±…“  x…™…®… ∫…Ω˛… ®…v…“±… n÷̆∫…Æ˙…
{… Æ˙SU‰Ùn˘ {…÷f¯“±…|…®……h…‰ Ω˛…‰i…… :-

"(2) The entitlement of pension calculated at 50 percent
of the minimum of pay in the pay band plus grade pay would
be at the minimum of the pay in the pay band (irrespective

of the prerevised scale of pay) plus the grade pay
corresponding to the pre-revised pay scale. For example, if
a pensioner had retired in the pre-revised scale of pay of
Rs.18400-22400, the corresponding pay band being
Rs.37400-67000 and the corresponding grade pay being
Rs.10,000/- per month his minimum guaranteed pension

would be 50 per cent of Rs.37400 + Rs.10000 that is

Rs.23,700/-."

71. ™……S…… {… Æ˙h……®… +∫…… Z……±…… EÚ“ 18400-22400 ™…… V…÷x™……
¥…‰i…x…∏…‰h…“i… +∫…±…‰±…… + ¶…™…∆i…… ∫…‰¥……Æ˙i… +∫…‰±… i…Æ˙ i™……±…… 18400 ±…… x…¥…“x…
∏…‰h…“i… 43390 + v…EÚ 10000 O…‰b˜ {…‰  ®…≥⁄̋ x… BE⁄Úh… 53390 ∫…÷v…… Æ˙i…
®…⁄≥˝ ¥…‰i…x…  ®…≥˝h……Æ˙ {…h… i……‰S… + ¶…™…∆i…… 1 V……x…‰¥……Æ˙“, 2006 {…⁄¥…‘ ∫…‰¥…… x…¥…fik…
Z……±…‰±…… +∫…‰±… i…Æ˙ 37000 ∫…÷v…… Æ˙i… ¥…‰i…x… + v…EÚ 10 Ω˛V……Æ˙ O…‰b˜ {…‰  ®…≥⁄̋ x…
BE⁄Úh… 47400 S™…… 50 ]ıCE‰Ú ®Ω˛h…V…‰ 23700 ∫…‰¥…… x…¥…fik…“¥…‰i…x…  ®…≥˝h……Æ˙. Ω˛“
§……§… ®…….J…∆b˜{…“`ˆ…x…‰ +…{…±™……  x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 10 ®…v™…‰ {…÷f¯“±… ∂…§n˘…i…
®……∆b˜±…“ +…Ω‰̨ :-

"10. As per Sub Rule 2 of Rule 6 above, an employee
who had retired in the pre-revised pay scale of Rs. 18400-
22400 and was getting pension in the said pay scale (which
would naturally cover those employees who had already
retired prior to 01.01.2006 like the petitioners), pension of
such an employee is to be fixed at Rs.23,700/- i.e. termed
as minimum guaranteed pension. The petitioners object to
this provision. According to them, an employee who was
having basic pay of Rs. 18400-22400, his pay is fixed at
Rs.53,390/- in the pay band of Rs.37400-67000, 50 per
cent thereof would be Rs. 26,695/-. It is, thus, submitted
that the pension could not be fixed at an amount lesser than
Rs.26,695/- and figure of Rs.23,700/- mentioned in the
aforesaid Rule is clearly erroneous and illegal."

72. i™……x…∆i…Æ˙ ®……j… {…∆V……§… ¥… Ω˛ Æ˙™……h…… J…∆b˜{…“`ˆ…x…‰  n˘±±…“Œ∫l…i… EÂÚp˘ ∫i…Æ˙…¥…Æ˙“±…
|…∂……∫…EÚ“™… x™……™…… v…EÚÆ˙h……S™…… {…⁄h…« J…∆b˜{…“`ˆ…x…‰  n˘x……∆EÚ 1 x……‰¥ΩÂ˛§…Æ, 2011˙
Æ˙…‰V…“ ™…… |…EÚÆ˙h…“ V……‰  x…h…«™…  n˘±…… i™……S™……∂…“ ®……‰̀ ˆ¨… |…®……h……i… ∫…Ω˛®…i…“ ¥™…Ci…
EÚ∞¸x… +…{…±……  x…h…«™…  n˘±……. EÂÚp˘“™… |…∂……∫…EÚ“™… x™……™…… v…EÚÆ˙h……S™……  x…h…«™……¥…Æ˙
 n˘±±…“ =SS… x™……™……±…™……i… EÂÚp˘ ∂……∫…x……x…‰ + {…±… E‰Ú±…‰ +…Ω‰̨ ™……S…“ {…∆V……§… ¥…
Ω˛ Æ˙™……h…… J…∆b˜{…“`ˆ…±…… ®…… Ω˛i…“ Ω˛…‰i…“. i™……∆S™……  x…h…«™……i…“±… {… Æ˙SU‰Ùn˘ 13 ®…v…“±…
{…÷f¯“±… ®…V…E⁄ÚÆ˙ {…Ω˛… :- "The Tribunal has further directed the
Union of India to refix the pension of all pre-2006 retirees
w.e.f. 01.01.2006 based on the resolution dated 29.08.2008
and in the light of observations made by the Tribunal in that
order. No doubt, the writ petitions challenging the aforesaid
judgement are filed by the Union of India, which are pending
before the High Court of Delhi. However, we were informed
that the High Court has not granted any stay of operation of
the said judgement of the Tribunal." ™……S…  x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 14
®…v…“±… {…÷f¯“±… ®…V…E⁄ÚÆ˙ {…Ω˛… :- "14. Be that as it may, it would be
useful and apposite to examine the rationale given by the
Tribunal in the said judgement in granting the relief to pre-
01.01.2006 pensioners." EÂÚp˘“™… |…∂……∫…EÚ“™… x™……™…… v…EÚÆ˙h……S™…… ™……  x…h…«™……S…“
i…{…∂…“±…¥……Æ˙ ®…… Ω˛i…“ {…÷f‰̄  n˘±…‰±…“ +∫…±™……®…÷≥‰̋ i…∫…‰S… {…∆V……§… ¥… Ω˛ Æ˙™……h…… J…∆b˜{…“`ˆ…S™……
 n˘x……∆EÚ 21  b˜∫…Â§…Æ˙, 2012 Æ˙…‰V…“S™…… ™……  x…h…«™……i…“±… +…n‰˘∂……S…… ∂…‰¥…]ıS……
{… Æ˙SU‰Ùn˘ 26 ®……. n˘±±…“ =SS… x™……™……±…™……S™…… +…n‰̆∂……i…∫…÷r˘… ∂…§n˘∂…: +…±…‰±……
+∫…±™……x…‰ ¥… i……‰ ™……S… ±…‰J……S™…… {… Æ˙SU‰Ùn˘ 87 ®…v™…‰ V…∫……S™…… i…∫…… =v…fii… E‰Ú±…‰±……
+∫…±™……®…÷≥‰̋  ™……§……§…i… +…h…J…“ EÚ…Ω˛“ ®…… Ω˛i…“ ™…‰l…‰ n‰̆h™……S…“ +…¥…∂™…EÚi…… +…Ω‰̨ +∫…‰
¥……]ıi… x……Ω˛“. i……‰  x…h…«™… ™…… + v…EÚ…≠™……∆S™…… §……V…⁄x…‰ Ω˛…‰i…… B¥…f‰̄ x…®…⁄n˘ EÚÆ˙h…‰ {…÷Æ‰̇∫…‰
Ω˛…‰<«±….

73.1 1 V……x…‰¥……Æ˙“, 2006 {…⁄¥…‘ ∫…‰¥…… x…¥…fik… Z……±…‰±…‰ ¥… i™……x…∆i…Æ˙ ∫…‰¥…… x…¥…fik…
Z……±…‰±…‰  ∂…I…EÚ ™……∆x…… +…V… V…∂…“ ¶…‰n˘¶……¥…{…⁄h…« ¥……M…h…⁄EÚ  n˘±…“ V……i… +…Ω‰̨, i…∂…“S…
i…“ 1 V……x…‰¥……Æ˙“, 1996 {…⁄¥…‘ ∫…‰¥…… x…¥…fik… Z……±…‰±™……  ∂…I…EÚ…∆x……∫…÷r˘… n‰˘h™……i…
+…±…“ Ω˛…‰i…“. i™……§……§…i…“i… x™……™……±…™……S™……  x…h…«™……®…÷≥‰̋ S… i……‰ ¶…‰n˘¶……¥… n⁄̆Æ˙ Z……±…….

73.2  ∫…±…‰C∂…x… O…‰b˜®…v™…‰ 5 ¥…π……»S…“ ∫…‰¥…… Z……±…“ ¥… 1 V……x…‰¥……Æ˙“, 1996
x…∆i…Æ˙  x…¥…fik… Z……±…‰±™……  ∂…I…EÚ…±…… 14940 S…… ±……¶…  ®…≥⁄̋ x… i™……S…‰ ∫…‰¥…… x…¥…fik…“¥…‰i…x…
Ø˚{…™…‰ 7470 ¥…Æ˙  x…Œ∂S…i… Ω˛…‰i… Ω˛…‰i…‰. {…h… 1 V……x…‰¥……Æ˙“, 1996 S™…… {…⁄¥…‘ 8
 n˘¥…∫… +M……‰n˘Æ˙ ™……S… |…¥…M……«i…“±…  ∂…I…EÚ 5 ¥…π…Ê ÀEÚ¥…… i™……{…‰I…… V……∫i… ∫…‰¥……
 ∫…±…‰C∂…x… O…‰b˜®…v™…‰ Z……±…‰±…… +∫…‰±… i…Æ“˙ 12000-18000 S™…… ¥…‰i…x…∏…‰h…“i…“±…
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 EÚ®……x… ¥…‰i…x… Ø˚{…™…‰ 12000 v…∞¸x… i™……S…‰ ∫…‰¥…… x…¥…fik…“¥…‰i…x… Ø˚{…™…‰ 6000 ¥…Æ˙
 x…Œ∂S…i… E‰Ú±…‰ V……i… Ω˛…‰i…‰. n˘…‰x… |……v™……{…EÚ…∆x…“ ™……§……§…i… ®…….=SS… x™……™……±…™……∆i… n˘…n˘
®…… M…i…±…“.  n˘x……∆EÚ 1 +…ÏM…∫]ı, 2012 Æ˙…‰V…“ ™…… W.P. No. 2630/2010
|…EÚÆ˙h……i… ®…….+…ËÆ∆̇M……§……n˘ J…∆b˜{…“`ˆ…x…‰  n˘±…‰±™……  x…h…«™……®…÷≥‰̋  Ω˛… +x™……™… n⁄̆Æ˙ Z……±…….

73.3 ™……  ∂…I…EÚ…∆S™…… ¥™…l…‰S…‰ ∫¥…∞¸{… EÚ…™… Ω˛…‰i…‰ Ω‰˛ ™…… J…∆b˜{…“`ˆ…S™……
 x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 3 ®…v™…‰ x…®…⁄n˘ +…Ω‰̨. i……‰ {… Æ˙SU‰Ùn˘ {…÷f¯“±…|…®……h…‰ :-

"3. Shri Soman, learned Advocate for the Petitioner in
both matters has pointed out that both the petitioners have
retired in 1993 i.e. prior to 1.1.1996 and liberalized pension
scheme or formula became applicable from 1.1.1996. As
the pension calculations are linked with revised wages, wages
of both the petitioners have been revised accordingly and
their pay has been fixed at minimum in revised pay scale.
Revised pay-scale of Rs.12000-420-18300 and the
petitioners wage has been fixed at Rs.12000/-. Therefore,
50 per cent of this revised basic i.e. Rs.6,090/- per month
has been sanctioned to the petitioners as pension. Contention
of Mr. Soman is, revised pay formula itself requires the
lecturer (selection grade) like the present petitioners, to be
fixed at Rs.14,940/-, if they have completed five years service
in the grade. He contends that the petitioners had already
completed five years in earlier pre-revised scale of Rs.3700-
5700 and hence, on 1.1.1996, wage of the petitioners needed
to be fixed at minimum i.e at Rs.14,940/- in revised pay
scale and 50 percent of it i.e. Rs.7,470/- , ought to have
been given as pension."

73.4 =¶…™… §……V…⁄∆S…‰ ®Ω˛h…h…‰ B‰E⁄Úx… P…‰i…±™……x…∆i…Æ˙ ®…….=SS… x™……™……±…™……x…‰
{…÷f¯“±…|…®……h…‰  x…h…«™…  n˘±…… :-

"11. We, therefore, find that the denial by Respondents
to fix petitioners  pay at minimum i.e. Rs.14,940/- is
arbitrary, unfounded and hence, unsustainable. In this
situation, we direct the Respondents to undertake exercise
of revising the wages of petitioners in accordance with
remark appearing in appendix-I to Govt. Resolution dated
11.12.1999 quoted above and if they satisfy the terms &
conditions in said remark, their pay be fixed at Rs.14,940/
- and thereafter their pension be calculated, accordingly.
The said exercise shall be completed within four months
from today and the revised pension along with arrears, if
any, shall then be released within a period of four months
to the petitioners."

74. EÂÚp˘ ∂……∫…x……i…“±… EÚ®…«S……≠™……∆∫……`ˆ“ ¥… + v…EÚ…≠™……∆∫……`ˆ“ +∫…±…‰±™…… |…∂……∫…EÚ“™…
x™……™…… v…EÚÆ˙h……S™…… ®…÷∆§…<« ¥… {……]ıh…… J…∆b˜{…“`ˆ…x…‰ ¥…‰M…¥…‰M…≥‰̋  x…h…«™…  n˘±™……®…÷≥‰̋  n˘±±…“Œ∫l…i…
EÂÚp˘“™… |…∂……∫…EÚ“™… x™…… v…EÚÆ˙h……S™…… ®… ÷J™… J…∆b˜{…“`ˆ…EÚb‰ ˜(Central
Administrative Tribunal : Principal Bench) Ω˛“ §……§…  x…h…«™……∫……`ˆ“
+…±…“. BE÷Úh… S……Æ˙ |…EÚÆ˙h…‰ (1) OA No.0655/2010 With (2) OA
No.3079/2009 (3) OA No.0306/2010 (4) OA No.0507/2010)
®…v™…¥…i…‘ |…∂……∫…EÚ“™… x™……™…… v…EÚÆ˙h……{…÷f‰̄  x…h…«™……l…« Ω˛…‰i…“. {…⁄h…«J…∆b˜{…“ ˆ̀…®…v™…‰ "Hon'ble
Mr. Justice V.K. Bali, Chairman, Hon'ble Mr.M.L.
Chauhan, Member (J),  Hon'ble Dr. (Mrs.)  Veena Chhotray,
Member" ™…… i…“x… ∫…n˘∫™……∆S…… ∫…®……¥…‰∂… Ω˛…‰i……. ™…… |…EÚÆ˙h…“ x™……™…… v…EÚÆ˙h……x…‰
 n˘x……∆EÚ 1 x……‰¥ΩĄ̂§…Æ˙, 2011 Æ˙…‰V…“  x…h…«™…  n˘±……. Ω˛…  x…h…«™… n‰̆i……∆x……  x…Æ˙ x…Æ˙…≤™……
30 {… Æ˙SU‰Ùn˘…i… §…Æ˙…S… i…{…∂…“±…¥……Æ˙ =Ω˛…{……‰Ω˛ EÚÆ˙h™……i… +…±…… +…Ω‰̨. EÚ…Ω˛“ =SS…
x™……™……±…™……∆x…“ ™……  x…h…«™……S™…… +…v……Æ˙…¥…Æ˙ {…÷f‰̄ +x…‰EÚ  x…h…«™…  n˘±…‰i…. x™……™…… v…EÚÆ˙h……S™……
™……  x…h…«™……S…“ +…¥…∂™…EÚ i…“ ®…… Ω˛i…“ P…‰h…‰ M…Æ˙V…‰S…‰ +…Ω‰̨.

75. EÂÚp˘ ∂……∫…x……x…‰ ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…“ ®……x™… E‰Ú±™…… ¥…
i™……¥…Æ˙“±… +…{…±……  x…h…«™… V……Ω˛“Æ˙ EÚÆ˙h……Æ˙… EÂÚp˘ ∂……∫…x……S…… ∂……∫…x… x…h…«™…  n˘x……∆EÚ
29 +…ÏM…∫]ı, 2008 Æ˙…‰V…“  x…M…« ®…i… Z……±……. 01.01.2006 {…⁄¥…‘ ∫…‰¥…… x…¥…fik…
Z……±…‰±…‰ V…‰ + v…EÚ…Æ˙“ ¥… EÚ®…«S……Æ˙“ +…Ω‰̨i… i™……∆x…… ∫…‰¥…… x…¥…fik…“ ¥…‰i…x… x…Œ∂S…i…“S…‰ EÂÚp˘
∂……∫…x……S…‰ ®…⁄≥˝ ∫…⁄j… EÚ…™… Ω˛…‰i…‰? Ω‰̨ ™…… x™……™…… v…EÚÆ˙h……S™…… {… Æ˙SU‰Ùn˘ 13 ®…v™…‰
x…®…⁄n˘ +…Ω‰̨. i…‰ {…÷f¯“±…|…®……h…‰ :-

(A) All past pensioners should be allowed fitment benefit
equal to 40% of the pension excluding the effect of merger
of 50% dearness allowance/dearness relief as pension (in
respect of pensioners retiring on or after 1/4/2004) and

dearness pension (for other pensioners) respectively. The
increase will be allowed by subsuming the effect of
conversion of 50% of dearness relief/ dearness allowance
as dearness pension/ dearness pay. Consequently, dearness
relief at the rate of 74% on pension (excluding the effect of
merger) has been taken for the purposes of computing
revised pension as on 1/1/2006. This is consistent with the
fitment benefit being allowed in case of the existing
employees.

(B) The fixation of pension will be subject to the
provision that the revised pension, in no case, shall be lower
than fifty percent of the sum of the minimum of the

pay in the pay band and the grade pay thereon

corresponding to the pre-revised pay scale from which
the pensioner had retired. (5.1.47)

76.  n˘x……∆EÚ 01 ∫…{]Âı§…Æ˙, 2008 ±…… BEÚ EÚ…™……«±…™…“x… +…n‰̆∂… (Office
Memo : OM)  x…M…« ®…i… EÚ∞¸x… i™……®…v™…‰ EÚ…Ω˛“  ¥…{… Æ˙i… §…n˘±… EÚÆ˙h™……i…
+…±…‰. i…∫……S… BEÚ  ¥…{… Æ˙i… ∫{…π]ı“EÚÆ˙h… EÚÆ˙h……Æ˙… Office Memo (OM)
 n˘x……∆EÚ 14 +…ÏC]ı…‰§…Æ˙, 2008 ±……  x…M…« ®…i… Z……±……. ™…… n˘…‰x…Ω˛“ EÚ…™……«±…™…“x…
+…n‰˘∂……∆®…v™…‰ 2006 {…⁄¥…‘  x…¥…fik… Z……±…‰±™…… EÚ®…«S……≠™……∆S™…… ∫…‰¥…… x…¥…fik…“¥…‰i…x…
 x…Œ∂S…i…“S™…… ∫…⁄j……®…v™…‰ +…GÚ®…EÚ +∫…‰  ¥…{… Æ˙i… §…n˘±… E‰Ú±…‰. ®…⁄≥˝ ¥™…¥…∫l…… {…÷f¯“±…|…®……h…‰
Ω˛…‰i…“ :-

"That the revised pension of the pre-2006 retirees should
not be less than 50% of the sum of the minimum of the
pay in the Pay Band and the grade pay thereon

corresponding to the pre-revised pay scale held by the
pensioner at the time of retirement."

+…i……  n˘. 03.10.2008 S™…… EÚ…™……«±…™…“x… +…n‰̆∂……x…‰ ™…… ®…⁄≥˝ ∫…⁄j……i… EÚ…™…
§…n˘±… E‰Ú±…‰ Ω‰̨ ±…I……i… P…‰> (1) §……‰±b˜ ]ı…<«{……i… n˘…J… ¥…±…‰±…‰ Ω‰̨ "sum of the"
Ω‰̨ ∂…§n˘ ¥… "the grade pay thereon corresponding to the

pre-revised pay scale" Ω‰˛ ∂…§n˘ M……≥⁄˝x… ]ı…EÚ±…‰ ¥… ®…⁄≥˝ ∫…⁄j……i…
"irrespective of the pre-revised scale of pay" Ω‰˛ ∂…§n˘
V……‰b⁄̃x…  n˘±…‰.

77. EÂÚp˘ ∂……∫…x……S™…… ®…÷≥˝ ∫…⁄j……®…v™…‰ EÂÚp˘∂……∫…x……S™……S…  n˘x……∆EÚ 03.10.2008
S™…… ∫{…π]ı“EÚÆ˙h……i®…EÚ EÚ…™……«±…™…“x… +…n‰̆∂……x…‰ Ω‰̨ V…‰ §…n˘±… E‰Ú±…‰ i™……¥…Æ˙ x™……™…… v…EÚÆ˙h……x…‰
+…{…±™……  x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 26 ®…v™…‰ |…J…Æ˙  ]ıEÚ… E‰Ú±…‰±…“ +…Ω‰̨. i…“ {…÷f¯“±…
∂…§n˘…i… :-

"According to us, such a course was not available to the
functionary of the Government in the garb of clarification
thereby altering the recommendations given by the VI CPC,
as accepted by the Central Government.  According to us,
deletion of the words "sum of the" and "grade pay

thereon corresponding to the pre-revised scale" and
addition of the words "irrespective of the pre-revised scale
of pay plus",  as introduced by the respondents in the garb
of clarification vide OM dated 3.10.2008 amounts to carrying
out amendment to the resolution dated 29.08.2008 based
upon para 4.1.47 of the recommendations of the VI CPC as
also the OM dated 1.9.2008 issued by the Central
Government pursuant to the aforesaid resolution, which has
been accepted by the Cabinet.  Thus, such a course was

not permissible for the functionary of the Government

in the garb of clarification, that too, at their own level

without referring the matter to the Cabinet."

78. EÂÚp˘ ∂……∫…x……S™…… ®…⁄≥˝ +…n‰̆∂……±…… EÚ…™……«±…™…“x… +…n‰̆∂……x¥…™…‰ V…“ ∫…÷v……Æ˙h……
EÚÆ˙h™……i… +…±…“ i…“ ®…⁄≥˝ " Minimum of pay in the Pay Band" ™……S……
®…÷≥˝…i…“±… +l…« "including the Grade Pay" +∫…… +∫…i……∆x…… ∫{…π]ı“EÚÆ˙h……®…÷≥‰̋
i……‰ " Minimum of the Pay in the Pay Band" +∫…… Z……±……. +∫……
+l…« EÚ…f¯h…‰ ∫…∆{…⁄h…«{…h…‰ S…⁄EÚ“S…‰ +…Ω‰̨ +∫…‰ ®…….x™……™…… v…EÚÆ˙h……x…‰ +…{…±™……  x…h…«™……S™……
{… Æ˙SU‰Ùn˘ 29 ®…v™…‰ {…÷xΩ˛… x…®…⁄n˘ E‰Ú±…‰±…‰ +…Ω‰̨. i…‰ {…÷f¯“±… ∂…§n˘…i… :-

"29. From the above extracted portion it is clear that the
principle of modified parity, as recommended by the V CPC
and accepted by the VI CPC and accepted by the Central
Government provides that revised pension in no case shall
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be lower than 50% of the sum of the minimum of the pay in
the pay band and grade pay corresponding to revised pay
scale from which the pensioner had retried.  According to
us, as already stated above, in the garb of clarification,
respondents interpreted minimum of pay in the pay band

as minimum of the pay band.  This interpretation is
apparently erroneous"

79. +∂……Æ˙“i…“x…‰ EÚ…f¯h™……i… +…±…‰±…… S…⁄EÚ“S…… +l…« ®……x™… E‰Ú±…… i…Æ˙ i™……S…‰
EÚ…™… {… Æ˙h……®… Ω˛…‰i…“±… Ω‰̨Ω˛“ x™……™…… v…EÚÆ˙h……x…‰ {…÷f‰̄ i™……S… {… Æ˙SU‰Ùn˘…S™…… (a) ™……
={…{… Æ˙SU‰Ùn˘…i… x…®…⁄n˘ +…Ω‰̨. i…‰ {…÷f¯“±… ∂…§n˘…i… :-

"if the interpretation of the Government is accepted it
would mean that pre-2006 retirees in S-29 grade retired in
December,2005 will get his pension fixed at Rs.23700/-
and another officer who retired in January 2006 at the
minimum of the pay will get his pension fixed at Rs.27350/
-.  This hits the very principle of the modified parity, which
was never intended by the Pay Commission or by the Central
Government;"

80. ∂…‰¥…]ı“ x™……™…… v…EÚÆ˙h……x…‰ {… Æ˙SU‰Ùn˘ 30 ®…v™…‰ {…÷f¯“±…|…®……h…‰  x…h…«™…
 n˘±……:-

"(A) In view of what has been stated above, we are of
the view that the clarificatiory OM dated 3.10.2008 and
further OM dated 14.10.2008 (which is also based upon
clarificatiory OM dated 3.10.2008) and OM dated
11.02.2009, whereby representation was rejected by common
order, are required to be quashed and set aside, which

we accordingly do.

(B) Respondents are directed to re-fix the pension of all
pre-2006 retirees w.e.f. 1.1.2006, based on the resolution
dated 29.08.2008 and in the light of our observations made
above.

(C) Let the respondents re-fix the pension and pay the
arrears thereof within a period of 3 months from the date of
receipt of a copy of this order.  OAs are allowed in the
aforesaid terms, with no order as to interest and costs."

81.  n˘±±…“Œ∫l…i… EÂÚp˘“™… |…∂……∫…EÚ“™… x™……™…… v…EÚÆ˙h……S™…… ®…÷J™…  {…⁄h…« J…∆b˜{…“`ˆ…x…‰
V……‰  x…h…«™…  n˘±…… i™……¥…Æ˙ EÂÚp˘ ∂……∫…x……x…‰  n˘±±…“ =SS… x™……™……±…™……{…÷f‰̄ + {…±… n˘…J…±…
E‰Ú±…‰. ®……. n˘±±…“ =SS… x™……™……±…™……S™……  u˘∫…n˘∫™…“™… J…∆b˜{…“`ˆ…x…‰ "W.P.(C)

1535/2012 Union Of India & Anr......petitioners  VERSUS

Central Govt. SAG & Ors...... Respondents" ™…… |…EÚÆ˙h……i… (∫……‰§…i…
<i…Æ˙Ω˛“ 3 |…EÚÆh…‰) +…{…±……  x…h…«™…  n˘x……∆EÚ 29 B {…±…, 2013 Æ˙…‰V…“  n˘±…… ¥…
{…÷f¯“±… ∂…§n˘…i… x™……™…… v…EÚÆ˙h……S……  x…h…«™… EÚ…™…®… E‰Ú±…… :-

"The writ petitions are dismissed. The decision of the
Full Bench of the Tribunal is upheld but without any order
as to costs."

82. ®……. n˘±±…“ =SS… x™……™……±…™……S™…… ™……  x…h…«™……S…‰ i…{…∂…“±… ∫…®…V…⁄x… P…‰h™……{…⁄¥…‘
BEÚ M……‰π]ı ±…I……i… P…‰i…±…“ {…… Ω˛V…‰ EÚ“ EÂÚp˘ ∂……∫…x……±…… +…{…±…“ S…⁄EÚ ±…I……i… +…±…“
Ω˛…‰i…“ ¥… ®Ω˛h…⁄x…S… i™……∆x…“  n˘x……∆EÚ 28 V……x…‰¥……Æ˙“, 2013 Æ˙…‰V…“ BEÚ 12 {… Æ˙SU‰Ùn˘…∆S……
EÚ…™……«±…™…“x… +…n‰̆∂… (OM) EÚ…f⁄̄x… +…{…±…“ S…⁄EÚ EÚ…Ω˛“ |…®……h……i… n÷̆Ø˚∫i… E‰Ú±…“
Ω˛…‰i…“. ™…… EÚ…™……«±…™…“x… +…n‰̆∂……S™…… {… Æ˙SU‰Ùn˘ 2 ®…v…“±… {…÷f¯“±… ®…V…E⁄ÚÆ˙ {…Ω˛… :-

"2. It has been decided that the pension of pre 2006
pensioners are revised w.e.f. 1.1.2006 in terms of para 4.1
or para 4.2 of the aforesaid OM dated 1.9.2008, as amended
from time to time, would be further stepped up to 50%

of the sum of minimum of pay in the pay band and the

grade pay correspondent to the pre-revised pay scale

from which the pensioner had retired"

83. EÂÚp˘ ∂……∫…x……x…‰ +∆∂…i…: S…⁄EÚ n÷̆Ø˚∫i… E‰Ú±…“ +∫…‰ ®Ω˛h…h™……S…‰ EÚ…Æ˙h… +∫…‰
EÚ“ ™…… EÚ…™……«±…™…“x… +…n‰̆∂……i…“±… {… Æ˙SU‰Ùn˘ 9 {…÷f¯“±…|…®……h…‰ Ω˛…‰i…… :-

"9. These orders will take effect from the date of

approval by the Government, i.e. 24-09-2012. There will
be no change in the amount of revised pension/family

pension paid during the period 01-01-2006 and 23-09-2012,
and, therefore, no arrears will be payable on account of
these orders for that period."

84. ®……. n˘±±…“ =SS… x™……™……±…™……x…‰ +…{…±™……  n˘x……∆EÚ 29 B |…±…, 2013
S™……  x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 1 ®…v™…‰ EÂÚp˘∂……∫…x……S…… 11 {… Æ˙SU‰Ùn˘…∆S…… EÚ…™……«±…™…“x…
+…n‰̆∂… {…⁄h…«{…h…‰ =v…fii… E‰Ú±…… +…Ω‰̨. i™……x…∆i…Æ˙ EÂÚp˘ ∂……∫…x……x…‰ +…{…±…“ S…⁄EÚ Z……±…“
Ω˛…‰i…“ ¥… x™……™…… v…EÚÆ˙h… §…Æ˙…‰§…Æ˙ Ω˛…‰i…‰ Ω˛“ M……‰π]ı +|…i™…I…{…h…‰ ®……x™… E‰Ú±…‰±…“ +…Ω‰̨ ¥…
{… Æ˙SU‰Ùn˘ 9 ±…I……i… P…‰i…… +…i…… l…EÚ§……EÚ“S…‰ EÚ…™… EÚÆ˙…¥…™……S…‰? B¥…f‰̄S… EÚ…®…
+…®…S™……∫……`ˆ“  ∂…±±…EÚ =Æ˙±…‰ +…Ω‰̨. +∫…‰ ®…….=SS… x™……™……±…™……S™……  x…h…«™……i…“±…
{… Æ˙SU‰Ùn˘ 2 ¥… 3 ®…v™…‰ x…®…⁄n˘ +…Ω‰̨. i…‰ {…÷f¯“±…|…®……h…‰ :-

"2. The only issue therefore which survives is, with
respect to paragraph 9, of the office memorandum aforenoted
which makes it applicable with effect from September 24,
2012, and thereby denying arrears to be paid to the
pensioners with effect from January 01, 2006.

3. In short, the Government of India has tacitly admitted
that it was in the wrong and that the Tribunal is correct."

85. ®……. n˘±±…“ =SS… x™……™……±…™……S™…… ™……  x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 5 ®…v™…‰
{…⁄¥…‘S…  x…¥…fik… Z……±…‰±™……∆x…… ∫…‰¥…… x…¥…fik…“¥…‰i…x… EÚ∫…‰ +n˘… E‰Ú±…‰ V……i…‰ ™……S…‰ i…{…∂…“±…
x…®…⁄n˘ E‰Ú±…‰±…‰ +…Ω‰̨i…. i…‰ {…÷f¯“±… ∂…§n˘…i… :-

"5. How would the existing pensioners get pension was
decided by the Government as per a resolution dated August
29, 2008 which accepted para 5.1.47 of the recommendations
of the 6th Pay Commission to the following effect:-

"All past pensioners should be allowed fitment benefit
equal to 40% of the pension excluding the effect of merger
of 50% dearness allowance/dearness relief as pension (in
respect of pensioners retiring on or after 1/4/2004) and
dearness pension (for other pensioners) respectively. The
increase will be allowed by subsuming the effect of
conversion of 50% of dearness relief/dearness allowance as
dearness pension/dearness pay. Consequently, dearness relief
at the rate of 74% on pension (excluding the effect of merger)
has been taken for the purposes of computing revised pension
as on 1/1/2006. This is consistent with the fitment benefit
being allowed in case of the existing employees. The fixation

of pension will be subject to the provision that the

revised pension, in no case, shall be lower than fifty

percent of the sum of the minimum of the pay in the

pay band and the grade pay thereon corresponding to

the pre-revised pay scale from which the pensioner had
retired."

86. ®……. n˘±±…“ =SS… x™……™……±…™……x…‰ +…{…±……  x…h…«™… n‰̆i……∆x…… {…∆V……§… ¥… Ω˛ Æ˙™……h……
=SS… x™……™……±…™……S™…… BEÚ…  x…h…«™……i…“±… {… Æ˙SU‰Ùn˘ 21 i…‰ 26 +…{…±™……  x…h…«™……S™……
{… Æ˙SU‰Ùn˘ 7 ®…v™…‰ =v…fii… E‰Ú±…‰±…‰ +…Ω‰˛i…. i™……i…“±… {… Æ˙SU‰Ùn˘ 22 {…÷f¯“±…|…®……h…‰
+…Ω‰˛:-

"22. The Tribunal has accepted this contention and
because of this reason, it is held that subsequent OMs dated
03.10.2008 and 14.10.2008 purportedly issued to clarify
para 4.2 of OM dated 01.09.2008 were contrary to the plain
meaning of the said para and whereby the criteria and
principle for determination of the pension had been
completely changed that too when these two subsequent OMs
dated 03.10.2008 and 14.10.2008 were issued by the lower
authorities having no power to issue such clarification." ∂…‰¥…]ı“
{… Æ˙SU‰Ùn˘ 8 ®…v™…‰ {…÷f¯“±…|…®……h…‰  x…h…«™… x……Ân˘ ¥…±…… :-

"8. We are in complete agreement with the reasoning of
the Division Bench of the Punjab & Haryana High Court
and adopt the same and do not burden ourselves any further.
We conclude by noting that as regards the substance of the
view taken by the Tribunal, even the Central Government
accepts its correctness, but insists to make the same
applicable prospectively."
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87. ®……. n˘±±…“ =SS… x™……™……±…™……S™…… ™……  x…h…«™……i…“±… +…n‰̆∂……S…… ®…Ω˛k¥……S……
¶……M… {…∆V……§… ¥… Ω˛ Æ˙™……h……S™…… =SS… x™……™……±…™……S™……  n˘x……∆EÚ 21  b˜∫…Â§…Æ˙, 2012
S™…… {… Æ˙SU‰Ùn˘ 26 ¥…Æ˙ +…v…… Æ˙i…ı +∫…⁄x… i……‰ {…÷f¯“±…|…®……h…‰ +…Ω‰̨ :-

"(A) It is for the aforesaid reasons, we remark that there
is no need to go into the legal nuances. Simple solution is to
give effect to the resolution dated 29.08.2008 whereby
recommendations of the 6 th Central Pay Commission were
accepted with certain modifications.

(B) We find force in the submission of learned counsel
for the petitioners that subsequent OMs dated 03.10.2008
and 14.10.2008 were not in consonance with that resolution.

(C) Once we find that this resolution ensures that the
fixation of pension will be subject to the provision that the
revised pension, in no case, shall be lower than 50% of the
sum of the minimum of the pay in the pay band and the
grade pay thereon corresponding to the prerevised pay scale
from which the pensioner had retired,

(D) this would clearly mean that the pay of the retiree
i.e. who retired before 01.01.2006 is to be brought
corresponding to the revised pay scale as per 6th Central
Pay Commission and then it has to be ensured that pension
fixed is such that it is not lower than 50% of the minimum
of the pay in the band and the grade pay thereon.

(E) As a result, all these petitions succeed and mandamus
is issued to the respondents to refix the pension of the
petitioners accordingly within a period of two months and
pay the arrears of pension within two months.

(F) In case, the arrears are not paid within a period of
two months, it will also carry interest @ 9% w.e.f.
01.03.2013. There shall, however, be no order as to cost."

88. ®……. n˘±±…“ =SS… x™……™……±…™……S™…… ™……  x…h…«™……¥…Æ˙ EÂÚp˘ ∂……∫…x……x…‰ ®…….∫…¥……ÊSS…
x™……™……±…™……i…  ¥…∂…‰π… +x…÷®…i…“ ™…… S…EÚ… (SLP (C) 23055 of 2013) n˘…J…±…
E‰Ú±…“. i…“ ®…….∫…¥……ÊSS… x™……™……±…™……x…‰  n˘x……∆EÚ 29 V…÷±…Ë, 2013 Æ˙…‰V…“ °‰Ú]ı…≥⁄̋ x…
±……¥…±…“. i™……¥…Æ˙ EÂÚp˘ ∂……∫…x……x…‰ {…÷xΩ˛… {…÷x…Ã¥…±……‰EÚx… ™…… S…EÚ… (Review Petition
(C) No(s). 2492 Of 2013  In SLP(C) 23055/2013) n˘…J…±…
E‰Ú±…“. ®…….∫…¥……ÊSS… x™……™……±…™……x…‰ i…“  n˘x……∆EÚ 12 x……‰¥ΩĄ̂§…Æ˙, 2013 Æ˙…‰V…“ {…÷f¯“±…
∂…§n˘…i… " b˜∫… ®…∫…' E‰Ú±…“ :-

"This Review Petition has been filed against  order,  dated
29th  July,  2013,  whereby  the  Special  Leave  Petition

was dismissed. Delay condoned. Prayer for oral hearing is
rejected. We have perused the Review Petition as well as
the grounds in support of the Review Petition.  In our
opinion, no case for review  of  order,  dated  29th  July,
2013,   is   made out. Consequently, the review petition is

dismissed." (Circulated on Page 122 of 2015 NUTA Bulletin)

89. i™……¥…Æ˙ EÂÚp˘ ∂……∫…x……x…‰ {…÷xΩ˛… ∫…¥……ÊSS… x™……™……±…™……i… {…⁄¥…« x…h…«™…  x…¥……Æ˙EÚ
™…… S…EÚ… (Curative Petition (C) No. 126 Of 2014 In Review
Petition (C) No. 2492 Of 2013 In Special Leave Petition
(C) No.23055 Of 2013) n˘…J…±… E‰Ú±…“. ®…….∫…¥……ÊSS… x™……™……±…™……S™…… (1)
CJI. R.M. Lodha (2) H.L. Dattu J. (3) Dr. B.S. Chauhan J.
(4) Surinder Singh Nijjar J. (5) Fakkir Mohamed Ibrahim
Kalifulla) J." ™…… {……S… x™……™…®…⁄i…’S™…… J…∆b˜{…“`ˆ…x…‰  n˘x……∆EÚ 30 B |…±…, 2014
Æ˙…‰V…“ i…“ "C™…÷Æ‰̇]ı“¥Ω˛  {…]ı“∂…x…' {…÷f¯“±… ∂…§n˘…i… " b˜∫… ®…∫… E‰Ú±…“' :-

"We have gone through the curative petition and the
relevant documents. In our opinion, no case is made out
within the parameters indicated in the decision of this Court
in Rupa Ashok HurraVs. Ashok Hurra & Anr., reported   in
2002 (4) SCC 388. Hence, the Curative Petition is

dismissed." (Circulated on Page 119 of 2015 NUTA Bulletin)

90.  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ, ∫…¥…« ∫i…Æ˙…¥…Æ˙S…‰  ∂…I…EÚ,
i…∫…‰S… ∂……∫…EÚ“™… EÚ®…«S……Æ˙“ ™……∆S™……∫……`ˆ“ ∫…÷v…… Æ˙i… ¥…‰i…x… ¥… ∫…÷v…… Æ˙i…  x…¥…fik…“¥…‰i…x…
`ˆÆ˙ ¥…i……∆x…… ¥…‰i…x… +…™……‰M……S…“ M…Æ˙V… EÚ… ¶……∫…i…‰? Ω‰̨ ®…÷≥˝…i…⁄x… ±…I……i… P…‰i…±…‰ {…… Ω˛V…‰.
¥…‰i…x… +…™……‰M……S…… V…x®… Ω˛… EÚ…Ω˛“ M…‰±™…… {……S…-{…z……∫… ¥…π……«i…“±… x……Ω˛“. ¥…‰i…x…
+…™……‰M……S…“ Ω˛“ ¥™…¥…∫l…… 19 ¥™…… ∂…i…EÚ…i… ∫…÷r˘… Ω˛…‰i…“ +∫…‰  n˘∫…⁄x… ™…‰i…‰.  •… ]ı∂……∆S™……
EÚ…≥˝…®…v™…‰ ™…… v…i…‘¥…Æ˙ Æ˙…Ï™…±… EÚ ®…∂…x… x…‰®…±…‰ V……i… Ω˛…‰i…‰. ∫…x… 1886-87 ®…v™…‰

+Ë S…∫…x… EÚ ®…∂…x… x…‰®…±…‰±…‰ Ω˛…‰i…‰. i™……x…∆i…Æ˙ ∫…x… 1912-15 ®…v™…‰ <∫±…“∆M]ıx…
EÚ ®…∂…x… x…‰®…±…‰ Ω˛…‰i…‰.˛ ∂……∫…EÚ“™… EÚ®…«S……Æ˙“ ¥… x…∆i…Æ˙  x…®…∂……∫…EÚ“™… ∫…∆∫l……®…v™…‰
EÚ…®… EÚÆ˙h……Æ‰̇ V…‰ EÚ®…«S……Æ˙“ +…Ω‰̨i… ™……∆x…… V…‰ EÚ…Ω˛“ ¥…‰i…x… +…{…h… ±……M…⁄ EÚÆ˙i……‰ i…‰
Ø˚{…™……®…v™…‰ +∫…i…‰. Ø˚{…™……S…‰ ®…⁄±™…, ¥…‰i…x…v……Æ˙EÚ…∆S…… EÚ…Ω˛“ ∫…∆§…∆v… x…∫…±…‰±™…… P…]EÚ…∆®…÷≥‰̋
P…]ıi… V……i…‰. i™……¥…Æ˙ ={……™… ®Ω˛h…⁄x… +∂……|…EÚ…Æ˙S™…… ¥…‰i…x… +…™……‰M……S…“  x…™…÷HÚ“
EÚÆ˙…™…S…“ +… h… Ø˚{…™……∆S…‰ P…∫…Æ˙±…‰±…‰ ®…⁄±™… ±…I……i… P…‰>x… ¥…‰i…x…∏…‰h™……∆S™…… {…÷x…Æ«̇S…x…‰S…“
 ∂…°Ú…Æ˙∫… EÚÆ˙…™…S…“ +∂……|…EÚ…Æ˙S…… =q‰̆∂… ™……®……M…‰ +∫…i……‰.

91. ∫¥……i…∆j™……x…∆i…Æ˙ n˘Ω˛… i…‰ i…‰Æ˙… ¥…π……«S™…… °ÚÆ˙EÚ…x…‰ +…i……{……¥…‰i……‰ +∂……|…EÚ…Æ˙S…‰
∫…Ω˛… +…™……‰M… x…‰®…±…‰ M…‰±…‰. ¥…‰i…x… +…™……‰M……S™…… EÚ…®…… ¥…π…™…“S…‰ ∫¥…∞¸{… {……S…¥™……
EÂÚp˘“™… ¥…‰i…x… +…™……‰M……x…‰ +…{…±™…… +Ω˛¥……±……i…“±… {… Æ˙SU‰Ùn˘ GÚ®……∆EÚ 1.3 ®…v™…‰
∫……∆ M…i…±…‰ +…Ω‰̨. i™……®…v™…‰ +∫…‰ ®Ω˛]ı±…‰±…‰ +…Ω‰̨ EÚ“ :-

""Pay Commission are a device by which an independent
body investigates the demands of Central Government
employees and submits its recommendations which are
binding on both Government and its employees.
Conceptually, they fall short of a forum for collective
bargaining, but they do provide an opportunity for a

periodic review by an outside body in whom both the
Government and the employees have confidence.''

92. ™…… ¥…‰i…x… +…™……‰M……∆x…“ + i…∂…™… ®…Ω˛i¥…{…⁄h…« ¶…⁄ ®…EÚ… ™……{…⁄¥…‘S™…… EÚ…≥˝…®…v™…‰
§…V……¥…±…‰±…“  n˘∫…⁄x… ™…‰i…‰. Ø˚{…™……∆S…‰ P…∫…Æ˙±…‰±…‰ ®…⁄±™… ±…I……i… P…‰>x… +…{…±™……  ∂…°Ú…Æ˙∂…“
n˘Æ˙ 10/12/13 ¥…π……»x…“ ™…… +…™……‰M……∆x…“ E‰Ú±…‰±™…… +…Ω‰̨i…. ™…… ¥…‰i…x… +…™……‰M……S™……
 ∂…°Ú…Æ˙∂…“ i……‰±……®……‰±……S™…… ®……x…±™…… V……i……i… ¥… x™……™……±…™… i™……®…v™…‰ ∂…C™…i……‰ Ω˛∫i…I…‰{…
EÚÆ˙“i… x……Ω˛“. ∫…÷|…“®… EÚ…‰]ı…«x…‰ ™……{…⁄¥…‘  x…h…«™…  n˘±…‰±…‰ +…Ω‰̨i… EÚ“, +…®Ω˛“ ™…… ¥…‰i…x…
+…™……‰M……S™…… EÚ…®……®…v™…‰ f¯¥…≥˝…f¯¥…≥˝ EÚÆ˙h……Æ˙ x……Ω˛“.  ¥…∂…‰π… EÚ…Ω˛“ M……‰π]ı +∫…‰±… i™……
¥…‰≥˝“S… ±…I… n‰̆>. ∫…¥……ÊSS… x™……™……±…™……x…‰ ¥…‰i…x… +…™……‰M……S™…… §……§…i…“i… P…‰i…±…‰±…“ Ω˛“
Œ∫l…Æ˙ ¶…⁄ ®…EÚ… +…Ω‰̨. BEÚ…   x…h…«™……®…v™…‰ (State of U.P. and Others Vs
J.P.Chaurasia and Others 1989 (1) SCC 121) ∫…¥……ÊSS… x™……™……±…™……x…‰
∫{…π]ı{…h…‰ +∫…‰ x…®…⁄n˘ E‰Ú±…‰±…‰ +…Ω‰̨ EÚ“, :-

""The equation of posts or equation of pay must be
determined by expert bodies like Pay Commission. They
would be the best judge to evaluate the nature of duties and
responsibilities of posts. If there is any such determination
by a Commission or Committee, the Court should

normally accept it. The Court should not try to tinker
with such equivalence unless it is shown that it was made
with extraneous consideration. '' EÚ…Ω˛“ +…M……¥…⁄ Ω‰̨i…⁄ ̀ ‰̂ ¥…⁄x… E‰Ú±…‰ +∫…‰±…
i…Æ˙ i…“ M……‰π]ı ¥…‰M…≥˝“ +…Ω‰̨. +x™…l…… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…“ +…®Ω˛“ ®……x™…
EÚØ˚ Ω˛“ ¶…⁄ ®…EÚ… ∫…¥……ÊSS… x™……™……±…™……x…‰ ™…… ¥… +∂…… +x…‰EÚ |…EÚÆ˙h……∆®…v™…‰ P…‰i…±…‰±…“
+…Ω‰̨.

93. ∫…¥……ÊSS… x™……™……±…™……x…‰ n÷̆∫…≠™…… BEÚ… |…EÚÆ˙h……i… (Prabhat Kiran
Maithani and Others Vs. Union of India and Another 199
Supreme Court Cases (L & S) 279) {…÷f¯“±… |…®……h…‰ ¶…⁄ ®…EÚ… P…‰i…±…‰±…“
+…Ω‰̨. :-

""We are afraid this is a matter which lay entirely within
the sphere of the functions of the Pay Commission. The

Court cannot satisfactorily decide such disputed ques-

tions on the slender material on which the learned counsel
for the petitioner relies in order to displace what appears to
us to be, prima facie, the effect of the Report of the Third
Pay Commission of 1973''

94. +…h…J…“  i…∫…≠™…… BEÚ… |…EÚÆ˙h……i… (Secretary, Finance
Department and Others Vs. West Bengal Registration
Service Association and Others 1993 (Supp. (1) SCC 1.)
∫…¥……ÊSS… x™……™……±…™……x…‰ {…÷f¯“±…|…®……h…‰  x…h…«™…  n˘±…‰±…… +…Ω‰̨ :-

""It is well settled that equation of posts and determina-
tion of pay scales is the primary function of the executive
and not the judiciary and, therefore, ordinarily courts will

not enter upon the task of job evaluation which is gen-

erally left to expert bodies like the Pay Commissions,

etc. But that is not to say that the Court has no jurisdiction
and the aggrieved employees have no remedy if they are
unjustly treated by arbitrary State action or inaction".

95. EÂÚp˘ ∂……∫…x……x…‰ x…‰®…±…‰±…… ¥…‰i…x… +…™……‰M… EÂÚp˘…S™…… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆∫……`ˆ“
+∫…i……‰ Ω‰̨ J…Æ‰̇ +∫…±…‰ i…Æ˙“ Æ˙…V™……®…v™…‰  x…Æ˙ x…Æ˙…≤™…… Æ˙…V™… ∂……∫…x……∆x…“ ™……§……§…i…



2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA 2015 - NUTA  BULLETIN - 116 BULLETIN - 116 BULLETIN - 116 BULLETIN - 116 BULLETIN - 116

v……‰Æ˙h……i®…EÚ  x…h…«™… P…‰i…±…‰±…‰  n˘∫…⁄x… ™…‰i……i…. ®…Ω˛…Æ˙…π]≈ı…®…v™…‰ 1977 {…™…»i… Æ˙…V™…
∫i…Æ˙…¥…Æ˙ ¥…‰i…x… +…™……‰M… x…‰®…±…… V……i… +∫…‰. Ω˛“ {…r˘i…“ S……±…⁄ ‰̀̂ ¥……™…S…“ x……Ω˛“ +∫……
 x…h…«™…  b˜∫…Â§…Æ˙ 1977 ®…v™…‰ Z……±……. 1966 S™…… ¥…‰i…x… ∏…‰h…”S…“ {…÷x…Æ«˙S…x……
Z……±…“ i™……¥…‰≥˝“ §…b˜EÚ∫… +…™……‰M… x…‰®…h™……i… +…±…… Ω˛…‰i……. 1976 ∫……±…“ ∂……∫…EÚ“™…
EÚ®…«S……Æ˙“,  x…®…∂……∫…EÚ“™… EÚ®…«S……Æ˙“ +… h…  ∂…I…EÚ…∆∫……`ˆ“ Æ˙…V™… ∫i…Æ˙…¥…Æ ¶……‰≥‰˝
¥…‰i…x… +…™……‰M… x…‰®…±…… Ω˛…‰i……. ™……®…÷≥‰̋  EÚ…®……±……  ¥…±…∆§… Ω˛…‰i……‰ ®Ω˛h…⁄x… 76-77 ∫……±…“
®……‰̀ ˆ¨… |…®……h……i… EÚ®…«S……≠™……∆x…“ +…∆n˘…‰±…x……u˘…Æ‰̇ ®……M…h…“ E‰Ú±…“ ¥… i™……x…∆i…Æ˙ Æ˙…V™…
∂……∫…x……x…‰ v……‰Æ˙h……i®…EÚ  x…h…«™… P…‰i…±…….  b˜∫…Â§…Æ˙ 77 ®…v™…‰ Æ˙…V™… ∂……∫…x……x…‰ V……‰
v……‰Æ˙h……i®…EÚ  x…h…«™… P…‰i…±…… i……‰ +∫…… Ω˛…‰i…… EÚ“, ""Æ˙…V™… ∂……∫…EÚ“™… ¥… <i…Æ˙
EÚ®…«S……≠™……∆S™…… ¥…‰i…x…∏…‰h™…… ∫…÷v……Æ˙h™……EÚ Æ˙i…… Æ˙…V™… ∂……∫…x……EÚb⁄˜x… ∫¥…i…∆j… ¥…‰i…x…
+…™……‰M…  x…™…÷HÚ x… EÚÆ˙i…… EÂÚp˘ ∂……∫…x… V…‰¥Ω˛… V…‰¥Ω˛… EÂÚp˘“™… EÚ®…«S……≠™……∆∫……`ˆ“
¥…‰i…x… +…™……‰M…  x…™…÷HÚ EÚÆ˙“±… i…‰¥Ω˛… i…‰¥Ω˛… i™…… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…“
¥…Æ˙“±… EÂÚp˘ ∂……∫…x……S…‰ ¥…‰i…x…  ¥…π…™…EÚ  x…h…«™… (Decisions of the Central
Government on the Commission's recommendations in
regard to pay scales) Æ˙…V™… ∂……∫…EÚ“™… EÚ®…«S……≠™……∆S™…… i…÷±…x…“™… |…¥…M……»x……
±……M…⁄ EÚÆ˙h™……i… ™…‰i…“±…. ¥…‰i…x…  x…Œ∂S…i…“S…‰ ∫…⁄j… n‰̆J…“±… EÂÚp˘ ∂……∫…x……|…®……h…‰ +∫…‰±…''
 b˜∫…Â§…Æ 77 ˙®…v™…‰ V……‰ v……‰Æ˙h……i®…EÚ  x…h…«™… ®…Ω˛…Æ˙…π]≈ı ∂……∫…x……x…‰ P…‰i…±……, i™……®…v™…‰
+…V… ∫…÷r˘… §…n˘±… Z……±…‰±…… x……Ω˛“. ™……§……§…i…S…“ i…{…∂…“±…¥……Æ˙ ®…… Ω˛i…“ ™……S… ±…‰J……i…
{… Æ˙SU‰Ùn˘ 16 i…‰ 20 ®…v™…‰  n˘±…‰±…“ +…Ω‰̨.

96. ∫…‰¥…… x…¥…fik…“ ¥…‰i…x……S…‰  x…v……«Æ˙h… EÚÆ˙h™……S™…… ∫…⁄j……®…v™…‰ {… Ω˛±™…… ¥…‰i…x…
+…™……‰M……{……∫…⁄x… ¥… i™……x…∆i…Æ˙ ∫…i…i… §…n˘±… Ω˛…‰i… M…‰±…‰. ∫…÷Ø˚¥……i…“±…… ∫…‰¥…‰S™…… +∆ i…®…
EÚ…±…J…∆b˜…i…“±… ∫…Æ˙…∫…Æ˙“  ¥…k…±…§v…“S™…… (Average Emolument) 37.5
]ıCE‰Ú (30/80) <i…E‰Ú i…‰  x…¥…fik…“¥…‰i…x…  x…Œ∂S…i… Ω˛…‰i… +∫…‰. i™……x…∆i…Æ˙ i…‰ 41.25
]ıCE‰Ú (33/80) EÚÆ˙h™……i… +…±…‰.  n˘x……∆EÚ 31 ®……S…«, 1979 {……∫…⁄x… i™……®…v™…‰
"∫±…Ï§…  ∫…Œ∫]ı®…' ∫…÷∞¸ EÚÆ˙h™……i… +…±…“ ¥… i…‰ 42.86 ]ıCE‰Ú i…‰ 50 ]ıCE‰Ú
 x…Œ∂S…i… ¥Ω˛…™…±…… ±……M…±…‰. S……Ël™…… ¥…‰i…x… +…™……‰M……S™……  ∂…°Ú…Æ˙∂…“x…÷∫……Æ˙  n˘x……∆EÚ 1
V……x…‰¥……Æ˙“, 1986 {……∫…⁄x… i…‰ 50 ]ıCC™……¥…Æ˙  x…Œ∂S…i… Z……±…‰.

{……S…¥™…… ¥…‰i…x… +…™……‰M……x…‰ ™……§……§…i…S™…… ¥™…¥…∫l…‰®…v™…‰ §…Æ‰̇S… §…n˘±… E‰Ú±…‰. 50
]ıCC™……∆S……  x…™…®… EÚ…™…®… ‰̀̂ ¥…±……, ®……j… ""+…i……  x…¥…fik… Ω˛…‰h……Æ‰̇'' ¥… ""{…⁄¥…‘  x…¥…fik…
Z……±…‰±…‰'' ™…… n˘…‰P……∆S™……Ω˛“ §……§…i…“i… EÚ∂……S™…… 50 ]ıCE‰Ú? ™……§……§…i…S™…… ¥™……J™……
∫{…π]ı E‰Ú±™……. +…i…… V…‰  x…¥…fik… Ω˛…‰i……i…, i™……∆x…… "" x…¥…fik… Ω˛…‰i……x……∆S™…… +∆ i…®…
EÚ…±…J…∆b˜…i… V…“ ""∫…Æ˙…∫…Æ˙“  ¥…k…±…§v…“'' +∫…‰±…, (EÚn˘… S…i… i™…… ¥…‰i…x…∏…‰h…“i… i…“
§…Æ˙“S… ¥…Æ˙S…“ ÀEÚ¥…… ∫…¥……«i… ¥…Æ˙S…“ +∫…⁄ ∂…E‰Ú±…) i™……S™…… 50 ]ıCE‰Ú'' ™……±…… i™……∆x…“
"{…⁄h…« ∫…®…i…÷±™…i……' (Complete Parity) +∫…‰ ®Ω˛]ı±…‰ +…Ω‰̨, i…Æ˙ ""{…⁄¥…‘  x…¥…fik…
Z……±…‰ i™……∆x…… i…‰ V™…… ¥…‰i…x…∏…‰h…“i…  x…¥…fik… Z……±…‰ i™…… ¥…‰i…x…∏…‰h…“S™…… ∫…®…i…÷±™… x…¥™……
¥…‰i…x…∏…‰h…“S™…… ∫…÷Ø˚¥……i…“S™……  EÚ®……x… i…≥˝{……i…≥˝“S™…… 50 ]ıCE‰Ú'' ™……±…… i™……∆x…“
""∫…÷v…… Æ˙i… ∫…®…i…÷±™…i……'' (Modified Parity) +∫…‰ ®Ω˛]ı±…‰ +…Ω‰̨.

97. ∫…÷v…… Æ˙i… ∫…®…i…÷±™…i…‰S…‰ ®……‰̀ ‰̂  V…§…Æ˙n˘∫i… ∫…®…l…«x… {……S…¥™…… ¥…‰i…x… +…™……‰M……x…‰
+…{…±™…… +Ω˛¥……±……S™…… {… Æ˙SU‰Ùn˘ 137.20 ®…v™…‰ E‰Ú±…‰±…‰ +…Ω‰̨. i…‰ {…÷f¯“±…|…®……h…‰ :-

"137.20 We have given our careful consideration to the
suggestions. While we do not find any merit in the suggestion
to revise the pension of past retirees with reference to
maximum pay of the post held at the time of retirement, as
revised by the Fifth CPC, there is force in the argument

that the revised pension should be not less than that

admissible on the minimum pay of the post held by the

retiree at the time of retirement, as revised by the

Fifth CPC.  We have no hesitation in conceding the
argument advanced by pensioners that they should receive a
pension at least based on the minimum pay of the post as
revised by Fifth Pay Commission in the same way as an
employee normally gets the minimum revised pay of the
post he holds. We recommend acceptance of this

principle, which is based on reasonable

considerations."

98. ∫…‰¥…… x…¥…fik……∆∫……`ˆ“ +…{…±™…… +Ω˛¥……±……i… ®……∆b˜±…‰±…… ""{…⁄h…« ∫…®…i…÷±™…i……'' ¥…
""∫…÷v…… Æ˙i… ∫…®…i…÷±™…i……'' Ω˛…  ¥…S……Æ˙ +…®Ω˛“  ∫…r˘…xi… ®Ω˛h…⁄x… ®……∆b˜h™……S…‰ `ˆÆ˙ ¥…±…‰
+…Ω‰̨, +∫…‰ |… i…{……n˘x… {……S…¥™…… ¥…‰i…x… +…™……‰M……x…‰ E‰Ú±…‰ +…Ω‰̨. +…V… Ω˛… ¥…‰i…x…
+…™……‰M… ±……M…⁄ Ω˛…‰i… +∫…i……∆x…… ¥… {…÷f¯S…‰ {…÷f¯S…‰ ¥…‰i…x… +…™……‰M… ±……M…⁄ Ω˛…‰i… +∫…i……∆x……
i™……¥…‰≥˝“∫…÷r˘… ∫…‰¥…… x…¥…fik…“ ¥…‰i…x……S™……  x…v……«Æ˙h……∫……`ˆ“ ""®……M…«n˘∂…«EÚ i…i¥…'' ®Ω˛h…⁄x…
+…®…S…… Ω˛…  ∫…r˘…xi… ={…™……‰M…“ {…b‰̃±… +∫…‰ ®……‰̀ ‰̂  V……‰Æ˙n˘…Æ˙ ∫…®…l…«x… {……S…¥™…… +…™……‰M……x…‰
+…{…±™…… +Ω˛¥……±……S™…… {… Æ˙SU‰Ùn˘ 137.21 ®…v™…‰ E‰Ú±…‰±…‰ +…Ω‰̨. i…‰ {…÷f¯“±… ∂…§n˘…i…:-

 "137.21 The Commission has decided to enunciate

a principle for the future revision of pensions to the

effect that complete parity should normally be

conceded up to the date of last pay revision and modified

parity (with pension equated at least to the minimum

of the revised pay scale) be accepted at the time of

each fresh pay revision.  This guiding principle which
we have accepted would assure that past pensioners will
obtain complete parity between the pre-86 and post-86
pensioners but there will be only a modified parity between
the pre-96 and post-96 pensioners.  The enunciation of the
principle would imply that at the time of the next pay revision
say, in the year 2006, complete parity should be given to
past pensioners as between pre-1996 and post-1996 and
modified parity be given between the pre-2006 and post-
2006 pensioners. (emphasis supplied)"

99. ∫…÷v…… Æ˙i… ∫…®…i…÷±™…i…‰S……  ∫…r˘…xi… (Modified Parity) {……S…¥™……
¥…‰i…x… +…™……‰M……x…‰ ®……∆b˜±……, i……‰ ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……x…‰ ®……x™… E‰Ú±……, EÂÚp˘ ∂……∫…x……x…‰
®……x™… E‰Ú±……. ™…… ∫…¥…« §……§…”S…… >Ω˛…{……‰Ω˛ EÚ∞¸x… i™……i… ∂……∫…x……i…“±… J……±…S™……
{……i…≥˝“¥…∞¸x… J…÷±……∫…‰-|… i…J…÷±……∫…‰ ™……∆S™…… §…÷Æ˙J™……J……±…“ ∫…÷v…… Æ˙i… ∫…®…i…÷±™…i…‰S™……
 ∫…r˘…xi……±…… ∫…÷Ø∆̊ M… ±……¥…h…‰ {…⁄h…«{…h…‰ S…÷EÚ“S…‰ +…Ω‰̨, +∫…… ∫{…π]ı  x…h…«™… EÂÚp˘“™…
x™……™…… v…EÚÆ˙h……S™…… {…⁄h…« J…∆b˜{…“`ˆ…x…‰  n˘x……∆EÚ 1 x……‰¥ΩÂ˛§…Æ˙, 2011 Æ˙…‰V…“ BEÚ…
(OA No. 655/2010) |…EÚÆ˙h……®…v™…‰  n˘±…… +…Ω‰̨. i™……  x…h…«™……i…“±… {… Æ˙SU‰Ùn˘
29 ∂…§n˘∂…: {…÷f¯“±…|…®……h…‰ :-

 "29. From the above extracted portion it is clear that
the principle of modified parity, as recommended by the V
CPC and accepted by the VI CPC and accepted by the Central
Government provides that revised pension in no case shall
be lower than 50% of the sum of the minimum of the pay in
the pay band and grade pay corresponding to revised pay
scale from which the pensioner had retired.  According to
us, as already stated above, in the garb of clarification,
respondents interpreted minimum of pay in the pay band as
minimum of the pay band.  This interpretation is apparently
erroneous"

100. EÂÚp˘“™… x™……™…… v…EÚÆ˙h……S…… Ω˛…  x…h…«™…  n˘±±…“ =SS… x™……™……±…™……®…v™…‰
EÚ…™…®… Æ˙…Ω˛“±……. =SS… x™……™……±…™……S™……  x…h…«™……¥…Æ˙“±…  ¥…∂…‰π… +x…÷®…i…“ ™…… S…EÚ…
(SLP) ∫…¥……ÊSS… x™……™……±…™……i… °‰Ú]ı…≥˝±…“ M…‰±…“, i™……¥…Æ˙“±… {…÷x…Ã¥…±……‰EÚx… ™…… S…EÚ…
(Review Petition) ∫…¥……ÊSS… x™……™……±…™……i… °‰Ú]ı…≥˝±…“ M…‰±…“. i™……¥…Æ˙“±… {…⁄¥…«
 x…h…«™…  x…¥……Æ˙EÚ ™…… S…EÚ… (Curative Petition) ∫…¥……ÊSS… x™……™……±…™……i… °‰Ú]ı…≥˝±…“
M…‰±…“. Ω‰̨ ™…‰l…‰ ±…I……i… ‰̀̂ ¥…±…‰ {…… Ω˛V…‰. <i…E‰ÚS… x…¥Ω‰̨ i…Æ˙ x™……™…… v…EÚÆ˙h……S™…… ™……
 x…h…«™……S™…… +…v……Æ˙…¥…Æ˙ {…∆V……§… ¥… Ω˛ Æ˙™……h…… Ω˛…™…EÚ…‰]ı…«x…‰ +…{…±…… BEÚ  x…h…«™…
∂…§n˘§…r˘ E‰Ú±…… +…Ω‰̨.

101. EÂÚp˘“™… x™……™…… v…EÚÆ˙h……∫…®……‰Æ˙ +∫…±…‰±™…… ={…Æ˙…‰Ci… |…EÚÆ˙h……i…“±…
¥…∫i…÷Œ∫l…i…“ ¥… ®…Ω˛…Æ˙…π]≈ı…S™…… {… Æ˙Œ∫l…i…“i…“±… ∫……®™…-¶…‰n˘ ±…I……i… P…‰h™……∫……Æ˙J…‰ +…Ω‰̨i….
∫…÷v…… Æ˙i… ∫…®…i…÷±™…i…‰S…… {……S…¥™…… ¥…‰i…x… +…™……‰M……S……  ∫…r˘…xi… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……x…‰
∫¥…“EÚ…Æ˙±……. i……‰ {…÷f‰̄ EÂÚp˘ ∂……∫…x……x…‰ ∫¥…“EÚ…Æ˙±……, i™……S…§…Æ˙…‰§…Æ˙  ¥…t…{…“`ˆ +x…÷n˘…x…
+…™……‰M……S™…… ™……§……§…i…S™……  ∂…°Ú…Æ˙∂…“ ±…I……i… P…‰>x… EÂÚp˘ ∂……∫…x……x…‰ ®……x™…i…‰S……
 x…h…«™…  x…M…« ®…i… E‰Ú±……. EÂÚp˘…S…“ ™……‰V…x…… ®…Ω˛…Æ˙…π]≈ı Æ˙…V™…∂……∫…x……x…‰ ®……x™… E‰Ú±…“.
i™……i…“±… EÚ…‰h…i™……Ω˛“ +]ı”S…“ ®……‰b˜i……‰b˜ EÚÆ˙h……Æ˙ x……Ω˛“ ™…… +]ı“¥…Æ˙ 80 ]ıCE‰Ú
EÂÚp˘…S…‰ ∫…Ω˛…™™… P…‰h™……S…‰ ®……x™… E‰Ú±…‰. i™……|…®……h…‰  n˘x……∆EÚ 12 +…ÏM…∫]ı, 2009 S……
∂……∫…x… x…h…«™…  x…M…« ®…i… Z……±…….  ¥…t…{…“`ˆ“™… ¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x……  ®…≥˝h……≠™……
+x…÷π…∆ M…EÚ ±……¶……∆{…ËEÚ“ ""∫…‰¥…… x…¥…fik…“ ¥…‰i…x… ¥™…¥…∫l……'' Ω˛… BEÚ ±……¶… +…Ω‰̨. Ω˛… ±……¶…
EÚ∫…… ±……M…⁄ EÚÆ˙h™……i… ™……¥…… ™……§……§…i…S™…… n˘…‰x… ¥™…¥…∫l…… +…V… +…{…±™…… ∫…®……‰Æ˙
+…Ω‰̨i…. ""∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……x…÷∫……Æ˙ ¥… i™……S™…… +∆®…±…§…V……¥…h…“x…∆i…Æ˙  n˘x……∆EÚ 5
®…‰, 2009 S™…… ∂……∫…x… x…h…«™……x…‰ ∂……∫…EÚ“™… EÚ®…«S……≠™……∆∫……`ˆ“ {……S…¥™…… ¥…‰i…x… +…™……‰M……i…“±…
®…⁄≥˝  x…¥…fik…“¥…‰i…x……i… 40 ]ıCE‰Ú ¥……f¯ n‰˘h™……S…“ ∫…Æ˙∫…EÚ]ı ¥™…¥…∫l……'' Ω˛“ BEÚ
¥™…¥…∫l…… +…Ω‰̨ ¥… ∫…Ω˛…¥™…… ¥…‰i…x… +…™……‰M……S…“ ¥™…¥…∫l…… +∆®…±……i… ™…‰h™……{…⁄¥…‘ "" ¥…t…{…“`ˆ“™…
¥… ®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆∫……`ˆ“ +Œ∫i…i¥……i… +∫…±…‰±…“  n˘x……∆EÚ 15 x……‰¥ΩĄ̂§…Æ˙,
1999 S™…… ∂……∫…x… x…h…«™……x…‰ ∫…÷v…… Æ˙i… ∫…®…i…÷±™…i…‰¥…Æ˙ +…v…… Æ˙i…  x…¥…fik…“¥…‰i…x…
 x…Œ∂S…i…“S…“ ¥™…¥…∫l……'' Ω˛“ n÷̆∫…Æ˙“ ¥™…¥…∫l…… Ω˛…‰™…. ™…… n˘…‰x…{…ËEÚ“  ¥…t…{…“`ˆ“™… ¥…
®…Ω˛… ¥…t…±…™…“x…  ∂…I…EÚ…∆x…… EÚ…‰h…i…“ ¥™…¥…∫l…… ±……M…⁄ EÚÆ˙…¥…“ ™……S…‰ =k…Æ˙  x…&∫…∆ n˘Mv…
∂…§n˘…i…  n˘x……∆EÚ 12 +…ÏM…∫]ı, 2009 S™…… ∂……∫…x… x…h…«™……S™…… {… Æ˙SU‰Ùn˘ 8 (B)
®…v™…‰ ∂……∫…x……x…‰  n˘±…‰±…‰ +…Ω‰̨. i…‰ {…÷f¯“±…|…®……h…‰ :- "the teachers shall continue
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This Petition is filed with  the following prayers :-
“(B) By issue of  writ of  mandamus or appropriate writ or

direction of like nature it be declared that the  recommendations
of Hakim committee are  not  applicable  for deciding pensionary
benefits for the category of teaching staff working in
unversities  and  colleges  in Maharashtra in  general and the
government Resolution  dated   05/05/2009  and the government
Resolution  dated 12/08/2009 be quashed and set aside.

(C) By  issuing  writ  of  mandamus or appropriate writ or
direction of like nature it be declared   that   the   superannuated
teachers retired between 1/1/1996 to 31/12/2005 are entitled   for
minimum   50%   pension   of   the revised pay scales introduced
w.e.f. 1/1/2006 as a result of implementation of 6th pay
commission and as  such  the  members  of petitioner Association
are entitled for same.

(D) By  issue  of  writ  of  mandamus  or appropriate writ or
direction of like nature the Respondent No.2 & 3 be directed to
pay the difference  in  the   pensionary  benefits   i.e. additional
10% amount as pensionary benefit over and above the amount
actually paid w.e.f. 1/1/2006   within three   months  with  interest
thereon and further directed to pay the pension at the rate 50%
of pensionable pay in future.”

2. It   is   the   case   of   the   petitioner   that,   the petitioner
Association is aggrieved by the discrimination made by the
respondent No.2 in respect of Revision of pension/family
pension   of   the   teachers   who   have retired   between   1/1/
1996   to   31/12/2005   (i.e.   pre- 1/1/2006   pensioners/family
pensioners)   while implementing the recommendations made
by the sixth pay commission. It is the case of the petitioner that,
the petitioner   is   Association   of   College   and   University
superannuated   teachers   (Maharashtra),   which   is   a registered
organization   under   the   Maharashtra Societies Registration
Act, 1860 bearing its registration No.   MAH   853/2009.   The
Association   of   College   and University   superannuated
teachers,   (Maharashtra) (hereinafter referred to as
“Association” for the sake of brevity). The Association is
committed for the welfare of the   superannuated   college   and
university   teachers including principals. The Association has
its head office at Aurangabad (Maharashtra) within the
jurisdiction of this   Court.   There   are   total   325   members   of
the association and they have filed present Writ Petition through
Association.

3. The   main   grievance   of   the   petitioner Association
pertains to Government Resolution dated 5th May, 2009 by
which discrimination is made by the respondent No.2 – State of
Maharashtra while making the   revision   of   pension/family
pension   as   per   the directions given in the office memorandum
dated 15th December,   2009   and   1st  July,   2010   issued   by
the Government of India in respect of pay scales, revision of

pay scales and fixation of pension/family pension as per the
recommendations made by the sixth central pay commission
and   as   per   the   decision   taken   by   the University   Grants
Commission   regarding   the   pre- 1/1/2006   pensioners/family
pensioners   (i.e.   who retired from the period of 1/1/1996 to 31/
12/2005). It is the case of the petitioner that, the respondent
No.2 – State of Maharashtra has made certain modifications in
the rules regulating pension, retirement/death gratuity and
family   pension   under   the   Maharashtra   Civil Services
(Pension) Rules, 1982, which are applicable to the State
Government employees including petitioner by issuing
Government   Resolution   dated   15th November, 1999. By
which it is decided that, the full pension   in   no   case   shall   be
less   than   50%   of   the minimum of the revised scale introduced
by the pay commission for the post last held by the employee at
the time of his retirement. It was further decided that such
pension will be suitably reduced pro-rata, where the   petitioner
has   less   than   the   maximum   required service for pension as
rule 110 of the Maharashtra Civil Services (Pension) rules, 1982.

4. It is the case of the petitioner that, the State of Maharashtra
has given minimum 50% pension of the revised pay scale
introduced by the pay commissions to the pre-1996 employees
(i.e. teachers retired during 4th pay commission) and post 2006
(i.e. teachers retired during   6th  pay   commission)   employees
while implementing the recommendations of 5th  and 6th  pay
commission respectively. Only in case of petitioner (i.e. college
and   University   superannuated   Teachers   who retired   during
1/1/1996   to   31/12/2005)   the discrimination has been made by
the State Government of   Maharashtra   while   implementing
the recommendations of sixth pay commission.   It is the case of
the petitioner that, the college and university teachers   including
principals   forms   a   separate category/cadre i.e. all India cadre.
For the recruitment of the post of college and university teachers
including principals,   the   advertisement   has   to   be   given   in
a national newspaper and appointments have to be made on   all
India   basis.   The   pay   scales   of   college   and university
teachers   including   principals   are recommended by
government of India, circulated by the University   Grants
commission   accepted   and implemented by the State
Government. It is the case of the petitioner that, the other States
have implemented the said recommendations pertaining to the
pension which is arbitrary and violation of article 14 and 16 of
the Constitution of India.

5. It   is   the   case   of   the   petitioner   that,   the government
of   India   has   constituted   sixth   pay commission. The sixth
pay commission submitted its report   in   March,   2008.   The
sixth   pay   commission report recommended revision of pay
scales and fixation of pension/family pension w.e.f. 1/1/2006.
For the first time the sixth pay commission has evolved a pay
band system for the employees. It is the case of the petitioner
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that,   the   University   Grants   Commission   prescribes
qualification, service conditions and workload including pay
scales. These service conditions are reviewed and revised by
the pay commission. The pay scales and age of superannuation
are also revised by the university grants   commission   and   the
recommendations   of   the university   grants   commission
were   accepted   by   the State of Maharashtra. It is the case of
the petitioner that, revision of pension is a natural process and
the pay   scales   and   revised   pensionary   benefits   are
inseparable   components.   Therefore,   extending   the benefit
of the revised pay scales to the teachers who were in service
before 1/1/1996, after 1/1/2006 and denying the same who were
retired before 1/1/2006 (i.e. who retired from the period between
1/1/1996 to 31/12/2005)   ultimately   results   into   discrimination.
The superannuated teachers who were retired before 1/1/2006
are   deprived   from   getting   minimum   50% pension amounts
of the revised pay scales introduced w.e.f. 1/1/2006. Therefore,
it is necessary for the State of Maharashtra to ensure that,
pensionary benefits are synchronized in such a way that
pensionary benefits are in tune with revised pay scales
introduced w.e.f. 1/1/2006. The respondent No.2 – State of
Maharashtra has assured and paid the 50% of pension of the
revised pay   scales   by   making   modifications   in   Maharashtra
Civil Services (pension) Rules, 1982 to the pre-1996 and post
2006 pensioners/teachers.

6. It   is   the   case   of   the   petitioner   that,   the Government
of India vide its office memorandum dated 1st  September,   2008
directed   all   the   heads   of departments to revise the pension/
family pension w.e.f. 1/1/2006 in accordance with the provisions
mentioned in the said office memorandum. According to the
clause 4.2 of office memorandum dated 1st  September, 2008
the fixation of pension will be subject to the provisions of the
revised pension, and in no case it shall be lower than 50% of the
minimum of the pay band plus the grade pay corresponding to
the pre-revised pay scale from which the pensioner had retired.
In the case of HAG   +   and   above   scales   this   will   be   50%
of   the minimum of the revised pay scale (pay Band + AGP).

7. It is the case of the petitioner that, on 3rd October,   2008
the   Government  of   India,   Ministry   of Personnel, Public
Grievances and pensions had issued another   office
memorandum   thereby   making   certain clarifications and
modifications in respect of various provisions   of   the   office
memorandum   dated   1st September, 2008.

8. It is the case of the petitioner that, when the pension is
consolidated as per clause 4.2 is higher than the pension
consolidated as per clause 4.1, then in that case, there would be
no option but to treat the pension consolidated as per clause
4.2 as basic pension. Now it is settled position of law that,
whichever is beneficial to the pensioner should be given to
them. It is the case of the   petitioner   that,   on   14th  October,
2008,   the Government of India issued an office memorandum
for effective  implementation   of  government’s  decision  on the
recommendations of the sixth pay commission in respect   of
the   revision   of   pension   of   Pre-2006 pensioners/family
pensioners.   It   is   the   case   of   the petitioner   that,   on   31st
December,   2008,   the Government of India vide its letter had
informed the respondent University Grants  commission that,
after taking into consideration the recommendations made by
it, the government of India has decided to revise the pay scales
of teachers and equivalent cadres in the central universities.
The recommendation of sixth pay commission   in   respect   of
pension   for   central government employees, including the
eligibility for full pension   i.e.   50%   of   average   pay   or   last
pay   drawn whichever is higher after 20 years of qualifying
service, shall   be   adopted   for   only   those   teachers   and
other cadres   who   are   already   on   pension   in   central
universities and colleges and other institutions deemed to   be
universities   under   the   purview   of   university Grants
commission. It is the case of the petitioner that, as far as
applicability of the scheme is concerned, once the scheme is
accepted and implemented by the State Legislature/Government
to   the   universities,   colleges and other higher educational
institutions coming under the purview of state legislature/
government, then it is to   be   implemented   in   as   composite
scheme   without making any modifications in it.

9. It is the case of the petitioner that, now a question arose
about the petitioners who retired from the posts in the
pre-revised scale of pay Rs. 12000-420-18300 (or the
corresponding pay scale applicable to 1/1/1996) to determine
their pension/family pension in terms of clause 4.2 of the office

memorandum dated 1st  September,   2008   in   the   category   of
readers/lecturers   (selection   grade),   according   to   the
revised pay scales applicable to teachers in equivalent cadres
in central universities/colleges. It was directed vide letter dated
31st  December, 2008 issued by the government of India that,
incumbents of the post of readers and lecturers who had
completed three years of service in the pay scale of Rs.
12,000-420-18300 on 1/1/2006 will be placed in the pay band of
Rs. 37,400-67,000/- with academic grade pay (AGP) of Rs. 9000/
- and revised minimum pension shall be Rs. 37,400 + 9000   =
46,400   and   50%   in   terms   of   clause   4.2   is Rs.23,200/
-. It is the case of the petitioner that, this policy   of   revision   of
pension   was   re-emphasized   by government of India vide its
office memorandum dated 15th  December, 2009. It is the case of
the petitioner that, whereas the retired principals and Professors
who had completed three years of service in the pay scale of
Rs. 16,400 – 22,400 on 1/1/2006 will be placed in pay Band of Rs.
37400-67000/- with academic grade pay (AGP) of Rs. 10,000/-
and revised minimum pension shall be 37,400 + 10,000 = 47,400
and 50% in terms of clause 4.2 is Rs. 23,700/-.

10. It is the case of the petitioner that, on 1st July, 2010, the
Government of India issued a letter to the   University   Grants
Commission   with   reference   to office   memorandum   dated
1st  September,   2008.   It relates   to   the   government’s
decision   regarding pension/family   pension   of   all   pre-2006
pensioners/ family pensioners in terms of clause 4.2. It has been
clarified that the fixation of pension will be subject to the
provision that, the revised pension in no case shall be less
than 50% of the minimum of the pay in the pay band plus the
grade pay corresponding to the revised pay scale from which
the pensioners had retired. It was also directed that, the
entitlement of minimum pension of the faculty and other staff of
the central universities and colleges retired prior to 1/1/2006 i.e.
pre-2006 pensioners   may   be   worked   out   by   the   individual
universities and colleges following the principles laid down in
clause 4.2 of the office memorandum dated 1st September, 2008,
as clarified by office memorandum dated 3rd October, 2008. It
was also clarified that, if the University/College has fixed the
pension in a manner different from the above formula, then
same may be reworked by them and necessary adjustments be
made. It   is   the   case   of   the   petitioner   that,   in   view   of
the recommendations made by the sixth pay commission, the
State   of   Maharashtra   vide   its   order   dated   23rd September,
2008   constituted   the   State   pay   fixation committee   under
the   Chairmanship   of   Shri.   P.M.A. Hakeem.   On   20th
December,   2008,   the   pay   fixation committee   submitted   its
report   to   the   State Government. In the said report the Hakeem
committee recommended   increase   up   to   40%   on   the   actual
pension. On 27th  February, 2009, the Government of
Maharashtra has approved the recommendations made by
Hakeem committee.

11. It is the case of the petitioner that, a bare perusal of
clause 34(4.2.1) of the Hakeem committee report reflects that,
without considering the clause 4.1 and 4.2 of the office
memorandum dated 1st September, 2008, issued by the
government of India the Hakeem Committee had given flat
increase of 40% of the basic pay. The Hakeem committee while
doing so observed that the said increase has been made in view
of the sixth pay commission recommendations. It is the case of
the petitioner that, it has been recommended that, the   minimum
pension   proposed   shall   be   applicable with prospecting
effect. As per clause 37 (4.5.1) the committee recommended that
for grant of 50% pension the minimum qualifying service which
was 33 years has   been   reduced   to   20   years   as   per   the
recommendations   of   central   government.   The employees
who had or will complete minimum 20 years of service their
pension shall be fixed on the basis of aggregate salary of last 10
months or 50% of the salary drawn in the last month, whichever
is higher shall be paid to the pensioner. It was further
recommended by the Hakeem committee that, this is to be
implemented with prospecting effect. It is the case of the
petitioner that, college and university teachers are excluded in
the report submitted by Hakeem committee because the pay
scales of college and university teachers are recommended   by
University   Grants   commission. Therefore   recommendations
made   by   the   Hakeem committee are not binding on college
and university teachers. All the recommendations made by
Hakeem committee referred here in above as per direction from
government of India were duly accepted by the State
Government with certain modifications.

12. It is the case of the petitioner that, in view of the
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recommendations made by the 6th pay commission and Hakeem
committee report dated 20th  December, 2008,   the   Government
of   Maharashtra   issued government resolution dated 27th
February, 2009 and 5th May, 2009.

13. It is the case of the petitioner that, on 12th August,   2009
the   Government   of   Maharashtra   has passed   a   government
resolution   in   pursuant   to   the letter   dated   31st  December,
2008,   issued   by   the government of India, which revises the
pay scales for teachers and equivalent cadres. It has been
clarified by the Government of India that, the payment of central
assistance to implement this scheme will be subject to the
condition that, the entire scheme of revision of pay scales
together   with   all   the   conditions   shall   be implemented by
the State Government as a composite scheme without any
modification. It is the case of the petitioner that,   the
Government  of  Maharashtra  has revised the pension of
petitioner vide its government resolution   dated   5th  May,
2009,   and   thereafter   has revised   the   pay   scales   of   the
college   and   university teachers   vide   its   government
resolution   dated   12th August, 2009. In fact the revision of the
pay scales should be made earlier before the revision of pension.
This itself shows that the Government of Maharashtra is   not
serious   in   making   revision   of   pension   of petitioner. In this
case, the revision of pension is not consistent with the revision
of the pay scales. It is the case of the petitioner that, for the
review, revision of the scale   and   revision   of   pension,   it   is
necessary to implement   one   and   same   formula   otherwise
the formula of pay fixation and the basis of pension fixation will
result   into   lifetime   pecuniary   losses   to   the pensioners   as
has   been   done   by   the   State   of Maharashtra (i.e. Respondent
No.2). It is the case of the petitioner that, various State
Governments have given protection   to   the   revision   of
pension   of   college   and university   teachers   including
principals   by   issuing necessary orders relying on office
memorandum dated 15th December, 2009 issued by Government
of India.

14. It   is   the   case   of   the   petitioner   that,   the teachers
who   were   in   service   during   1/1/1996   to 31/12/2005   i.e.
during   the   period   of   fifth   pay commission and retired on
and after 1/1/2006 i.e. on the date of implementation of sixth
pay commission are eligible and entitled for minimum 50% of
the revised pay scales as recommended by sixth pay commission.
It   is   the   case   of   the   petitioner   that,   in   view   of   the
decision of the Government of India to implement the
recommendations   of   sixth   pay   commission,   the   pay scales
were fixed and accordingly the pension came to be revised for
all central government employees who retired   prior   to   1/1/

2006   and   also   after   1/1/2006 thereby   eliminating   the
discrimination   amongst   the pre-2006   retired   employees   and
post   2006   retired employees.  It  is  the  case   of  the  petitioner
that,  the benefits of sixth pay scheme to the pre-2006 and post
2006 were extended by various state governments to its retired
employees/teachers   as   per   the recommendations made by
the sixth pay commission. It is   the   case   of   the   petitioner
that,   the   State Governments of Tamil Nadu, Rajasthan, West
Bengal, Gujarat,   Kerla,   Punjab   and   Orissa   have   already
extended   the   benefits   of   sixth   pay   commission
recommendations   to   their   pre-2006   and   post   2006 retired
employees/college   and   university   teachers. Thus   the
government   of   Maharashtra   has   made discrimination and
disparity in the pension that has been granted to the teacher’s
and professor’s selection grade in the State of Maharashtra
and the similarly situated persons in other States.

15. The State Government through Incharge Director of
Higher Education, Maharashtra State, Pune has filed two
affidavits dated 25th August, 2014.

16. We have given careful consideration to the submissions
advanced   by   the   learned   counsel appearing   for   the
petitioner   and   also   the   learned counsel appearing for the
respective respondents. With their able assistance, we have
perused the pleadings, grounds taken in the Petition, annexures
thereto, other documents placed on record and also the judgment
of this Court, other High Courts and the Supreme Court, cited
across bar by the learned counsel appearing for the petitioner.
It appears that, the petitioner for the redressal of the same
grievance, which is raised in this Petition,  filed  various
representations  with   the  State Government.   It   appears   from
perusal   of   Exhibit   ‘K’ Colly   to   the   Petition   that,   as   many
as   five representations   were   filed.   The   said   representations
were filed to the concerned Authorities of Respondent Nos. 2
and 3 on 8th April, 2010, 14th May, 2010, 22nd June, 2011, 1st
July, 2011 and 15th February, 2013. It further   appears   that,   the
State   Government   and   its authorities have not addressed to
the grievance raised by the petitioner through the said
representations, and therefore,   the   petitioner   is   constrained
to   file   the present Petition. It   appears   that,   in   view   of   the
recommendations made by the 6th Pay commission and Hakeem
Committee report dated 28th December, 2008, the   Government
of   Maharashtra   issued   Government Resolutions dated 27th
February, 2009 and 5th  May, 2009. It would be apt to reproduce
hereinbelow the relevant clause (3) of the Government
Resolution dated 5th May, 2009:-

“3. On  the lines  of  the recommendations of sixth pay
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commission, the state government has decided to revise the
pension of the pensioners, who   retired   before   1/1/2006   by
giving   40% increase   on   the   basic   pension   (Basic   pension
which   does   not   include   D.A.   And   D.P.)   vide government
resolution   dated   27th  February,2009,   accordingly   pension
in   respect   of   the pensioners who retired before 1/1/2006 will
be fixed as per the example given below :-

A. Basic pension as on 1st  January, 2006....
Rs.10,000/-
B. D.P. Rs. 5000/-.
C. D.A. 24% Rs. 3,600/-
D. 40% increase on Basic pension (A) above
Rs. 4,000/-
E. Pension as on 1/1/2006 (A+B+C+D).”
The para 4.1 of office memorandum dated 1st  September,

2008 issued by the government of India is incorporated by
government of Maharashtra i.e.   respondent   No.2   in   its
government   resolution dated 5th May, 2009.”

It is the contention of the learned counsel appearing   for
the   petitioner   that,   para   4.2   of   office memorandum dated
1st September, 2008, issued by the Union of India, is deliberately
omitted by the State of Maharashtra and   the members of the
petitioner were deprived of their rightful claims and thereby the
State Government   has   made   discrimination   while   granting
the revision of pensionary benefits to the members of the
petitioner – Association.

In   order   to   appreciate   aforementioned contention   of
the   learned   counsel   appearing   for   the petitioner, it is
necessary to make reference to the office memorandum dated
1st September, 2008 issued by the Government   of   India,
directing   all   the   heads   of departments to revise the pension/
family pension w.e.f. 1/1/2006. The relevant clause 4.1 and 4.2 of
the said memorandum read thus :-

“4.1 The   pension/family   pension   of   existing pre-2006
pensioners/family pensioners will be consolidated   with   effect
from   1/1/2006   by adding together :-

I. The existing pension/family pension.
II. The dearness pension, where applicable.
III. Dearness relief up to AICPI (IW) average index 536 (Base

year 1982 = 100) i.e. @ 24% of basic   pension/basic   family
pension   plus dearness   pension   as   admissible   vide   this
departments O.M. No. 42/2/2006-P & PW (G) dated 5/4/2006.

IV. Fitment  weight – age  @ 40%   of   the existing pension/
family pension.

Where the existing pension in (1) above includes the effect
of merger of 50% dearness relief w.e.f. 1/4/2004, the existing
pension for the   purpose   of   fitment   weight   age   will   be
recalculated   after   excluding   the   merger dearness relief of
50% from the pension.

The   amount   so   arrived   will   be   regarded   as consolidated
pension/family   pension   with effect from 1/1/2006.

4.2     The fixation of pension will be subject to the provision
that the revised pension, in no case shall be lower than 50% of
the minimum of the pay in the pay band plus the grade pay
corresponding to the pre-revised pay scale from which the
pensioner had retired. In the case of HAG + above scales, this
will be 50% of the minimum of the revised pay scale.” (Underlines
supplied)

17. Upon careful perusal of the said clause 4.2 of   the
aforementioned   memorandum   dated   1st September,   2008,   it
appears   that,   the   fixation   of pension will be subject to the
provision that the revised pension, in no case shall be lower
than 50% of the minimum of the pay in the pay band plus the
grade pay corresponding to the pre-revised pay scale from
which the pensioner had retired. In case of HAG + and above
scales this will be 50% of the minimum of the revised pay scale
(pay band + AGP).

18. It   further   appears   that,   on   3rd  October, 2008, the
Government of India, Ministry of Personnel, Public   Grievances
and   Pensions   had   issued   another office   memorandum,
thereby   issuing   certain clarifications and modifications in

respect of the office memorandum   dated   1st  September,
2008,   which   is reproduced hereinbelow :-

“Clarification/modification of clause 4.2-
the pension calculated at 50% of the minimum of pay in the

pay band plus grade pay would be calculated (i) at the minimum
of the pay in the pay band (irrespective of the pre-revised scale
of pay) plus the grade pay corresponding to the pre-revised
the   pay   scale.   For   example,   if   a pensioner had retired in the
pre-revised scale of pay of Rs. 16400-22400, the corresponding
pay band   being   Rs.   37400-67000   and   the corresponding
grade   pay   being   Rs.   10,000/- p.m.,   and   therefore   the
minimum   guaranteed pension   would   be   50%   of   Rs.   37,400
+   Rs. 10,000 (i.e. Rs.23,700).

The pension will be reduced to pro rata, where the pensioner
had less than the maximum full required service for full pension
as per rule 49 of   the   centre’s   civil   services   (pension)   Rules,
1972 applicable on 1/1/2006 and in no case will be less than Rs.
3500 p.m. Whereas the pension   consolidated   as   per   para   4.1
of   the office memorandum dated 1/9/2008 is higher than   the
pension   calculated   in   the   manner indicated above; the same
(hired consolidated pension) will be treated as basic pension.”

According to the learned counsel appearing for the
petitioner, thereafter the government of India has   been
persuading   the   same   issue   of   Pre-2006 pensioners from
time to time till February, 2013.

19. Upon   careful   perusal   of   the   Government Resolutions
dated 27th  February, 2009 and 5th  May, 2009, it appears that,
Government of Maharashtra did not incorporate clause 4.2 of
the memorandum dated 1 st  September,   2008   in   the   aforesaid
Resolutions. Therefore,   prima   facie,   it   appears   to   us   that,
the petitioner   is   justified   in   making   grievance   that,   the
State Government did not incorporate clause 4.2 of the
memorandum dated 1st September, 2008 issued by the
Government of India in the Government Resolutions, which
caused prejudice to the interest of the members of the
petitioner-Association.

20. It   is   also   not   in   dispute   that,   the Government of
India issued an office memorandum on 14th October, 2008, for
effective implementation of the Government’s decision on the
recommendation of 6th Pay Commission in respect of revision
of pension of the persons like the members of the petitioner
association prior to 2006. It is also not in dispute that, on 31st
December, 2008, the Government of India vide its letter had
informed   the   Respondent   –   University   Grants Commission
that, after taking into consideration the recommendations made
by it, the Government of India has decided to revise the pay
scales of the teachers and equivalent cadres in the Central
Universities. It, prima facie, appears that, the petitioner’s service
conditions are governed by the guidelines issued by the U.G.C.
There   is   also   substance   in   the   contention   of   the
petitioner   that,   once   the   scheme   framed   by   the
Government of India, as recommended by the U.G.C., is accepted
by the State Legislature/Government to the universities,
colleges   and   other   higher   educational institutions   coming
under   the   purview   of   state legislature/government, then it
is to be implemented in as composite scheme without making
any modifications in   it.   The   petitioner’s   grievance   that,   the
Hakeem Committee’s recommendations would not apply to the
petitioner or the State Government is bound to abide by the
recommendations of the Union of India and U.G.C. like other
States are already following, has not been considered   or   gone
into by the State Government inspite of the various
representations addressed by the petitioner to the State and
State Authorities. It is not necessary for us to enter into merits
of the claim of the petitioner at greater length. However, it needs
to be mentioned  that,  the State  Government has  failed to
address the grievance of the petitioner raised through various
representations about alleged discrimination by holding   that,
the   pre-1996   employees   i.e.   teachers retired during 4th  pay
commission, and post 2006 i.e. teachers retired during 6th pay
commission are entitled for minimum 50% pension of the revised
pay scale. However, denied the same to those who have retired
during 1/1/1996 to 31.12.2005. The petitioner is also justified in
contending that, the State of Maharashtra should have first
considered the revision of pay, and then   should   have   proceeded
further   for   revision   of pension, but the State proceeded to
revise the pension in absence of revision of pay scales of the
members of the   petitioner   –   Association   on   the   line   of
recommendations   by   the   U.G.C.   and   Government   of  India.
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It   appears   that,   the   Hakeem   Committee recommended
increase   up   to   40%   on   the   actual pension. However,
according to the petitioner, Hakeem Committee’s
recommendation would not apply to them. Therefore, in our
opinion, it was necessary for the State Government to consider
the grievances raised by the petitioner through various
representations.

21. It   prima   facie   appears   that,   the   State Government
did   not   abide   by   clause   (6)   of   the Government   Resolution
issued   by   the   Finance Department of Government of
Maharashtra dated 15th November, 1999, which is placed on
record at Exhibit ‘A’   Colly   by   the   petitioner.   The   said
resolution   was issued   for   modification   in   the   Maharashtra
Civil Services (Pension) Rules, 1982. The clause (6) of the said
Resolution reads thus :-

“(6) Pension   shall   be   calculated   at   50%   of  “Pensionable
Pay”   in   all   cases   and   shall   be subject to a minimum of Rs.
1275 per month and a maximum of upto 50% of highest pay
admissible in the State Government, (which is Rs. 24,500 per
month since 1st January 1996), but the full pension in no case
shall be less than 50% of the minimum of the revised scale of
pay   introduced   with   effect   from   1st January 1996 for the
post last held by the employee at the   time   of   his   retirement.
However,   such pension will be suitably reduced pro-rata where
the   pensioner   has   less   than   the   maximum required service
for pension as per rule 110 of the Maharashtra Civil Services
(Pension) Rules, 1982 applicable to the pensioner as on the
date of   his   superannuation/retirement   and   in   no case it will
be less than Rs. 1,275 per month. By way   of   illustration   an
example   is   given   as Annexure-I.” (Underlines added)

22. The   learned   counsel   appearing   for   the petitioner
invited   our   attention   to   the   unreported judgment of the
Division Bench of Bombay High Court, bench at Aurangabad
decided on 1st  August, 2012 in Writ   Petition   No.   2630   of
2010,   wherein   the controversy   in   relation   to   fixation   of
pay   of   the petitioners   therein,   was   considered   by   the
Division Bench. The Division Bench of this Court in para 8 of
the said judgment observed that, the issue raised is squarely
covered by the decision in the case of D.S. Nakara V/s Union of
India reported in AIR 1983 SC 130, wherein the Hon’ble Apex
Court has found that, all pensioners constitute a single
homogeneous class and no norm can be inserted or used to
discriminate amongst them. In the said judgment in para 11, the
Division   bench   observed   that,   the   denial   by Respondents
to fix petitioners’ pay at minimum i.e. Rs. 14,940/-   is   arbitrary,
unfounded   and     hence, unsustainable, and therefore, in the
facts of that case, the Respondents were directed to undertake
exercise of revising the wages of petitioners in accordance with
remark   appearing   in   appendix-I   to   Government Resolution
dated 11.12.1999.

23. The   learned   counsel   appearing   for   the petitioner has
brought to the notice of this Court by inviting attention to the
orders issued by various State Governments, wherein the
similarly situated employees like   the   members   of   the
petitioner-Association   have been   extended   benefit   of
clause   4.2   of   the memorandum dated 1st September, 2008
issued by the Government of India, by revising the pay scales
and then   pension.   In   the   case   of    Union   of   India   and
another   V/s   Central   Government   SAG   and   others decided
on 29th April, 2013 in Writ Petition (C) No. 1535 of 2012 by Delhi
High Court, it is observed in para 26 that, the State Government
did by passing resolution dated 29th August, 2008 accept the
recommendation of the Central Pay Commission with certain
modifications. Subsequent   office   memorandum   dated   3rd
October, 2008 and 14th  October, 2008 were not in consonance
with   the   earlier resolution   dated   29th  August,   2008.
Therefore,   the   Court   observed   that,   the   Resolution dated
29th  August, 2008 ensures that, the fixation of pension will be
subject to the provision that the revised pension, in no case,
shall be lower than 50% of the sum of the minimum of the pay in
the pay band and the grade pay thereon corresponding to the
pre-revised pay scale from which the pensioner had retired, this
would clearly mean that the pay of the retiree i.e. who retired
before   01.01.2006   is   to   be   brought corresponding   to   the
revised   pay   scale   as   per   6th Central Pay Commission and
then it has to be ensured that pension fixed is such that, it is not
lower than 50% of the minimum of the pay in the band and the
grade pay thereon. Accordingly, in the facts of that case, the
Delhi High Court allowed the Petitions and mandamus was
issued to the Respondents to refix the pension of the petitioners

within a period of two months and pay arrears of pension within
two months thereafter.

24. It   is   not   in   dispute   that,   various   State Governments
of which the names are mentioned in the Petition,   have   taken
a   decision   based   upon   the instructions issued by the
Government of India and on the recommendations of the U.G.C.
If the members of the petitioner-Association forms a same class,
as that of employees who have been granted benefits by other
State   Governments,   there   is   no   reason   for   the Government
of Maharashtra not to reconsider the case of the petitioner in
the light  of various Government memorandums   issued   by
the   Government   of   India governing the subject. The State
Government is bound to abide by clause (6) of the Government
Resolution dated   15th  November,   1999,   which   is   reproduced
hereinabove.   Since   this   Court   is   inclined   to   give
directions   to   the   State   Government   to   consider   the
grievances   raised   by   the   petitioner   through   various
representations, it is not  necessary to elaborate any further   on
merits.   However,   prima   facie,   we   find substance in the
contention of the petitioner that, the State   Government   ought
to   have   considered   the revision of pay and then should have
proceeded further for revision of pension.

25. According   to   the   clause   4.2   of   office memorandum
dated 1st  September, 2008, the fixation of   pension   will   be
subject   to   the   provisions   of   the revised pension, and in no
case it shall be lower than 50% of the minimum of the pay band
plus the grade pay corresponding to the pre-revised pay scale
from which the pensioner had retired. In the case of HAG + and
above scales this will be 50% of the minimum of the revised pay
scale (pay Band + AGP). Upon perusal of the Government
Resolution dated 5th May, 2009 and further   revision   of   pay
scales   of   the   college   and university   teachers   by
Government   Resolution   dated 12th  August, 2009, we find
that, the Government of Maharashtra has first proceeded to
revise the pension and then pay scale, rather it should have
been other way round.   Therefore, we are of the considered
view that,   the   State   Government   should   reconsider   the
entire   issue   including   the   relevant   clauses   of   the
Government Resolutions, which affects on the members of   the
petitioner-Association,   and   to   take   necessary steps for
fixation of pay and on the basis of the said pay  fixation   proceed
further  for  revision   of   pension, keeping in view the office
orders issued by the various State   Governments   giving   the
benefits   of   6th  pay commission   recommendation   to   their
pre-2006   and post 2006 retired employees of college and
university teachers, various State Governments have also given
protection   to   the   revision   of   pension   of   college   and
university   teachers   including   principals   by   issuing
necessary orders relying on office memorandum dated 15th
December,   2009   issued   by   the   Government   of India.

26. The State  Government shall also consider the contention
of the petitioner that, recommendation of Hakeem Committee
are not applicable for deciding the   pensionary   benefits   for
the   category  of   teaching staff   working   in   universities   and
colleges   in Maharashtra   in   general   and   the   Government
Resolution   dated   5th  may,   2009   and   Government Resolution
dated 12th August, 2009. The Respondent – State is directed to
hear the petitioner on the aspect that,   the   superannuated
teachers   retired   between 1/1/1996   to   31/12/2005   are
entitled   for   minimum 50% pension of the revised pay scales
introduced w.e.f. 1/1/2006   as   a   result   of   implementation   of
6th  pay commission and to take decision within four months
from today.

27. In   the   light   of   discussion   in   foregoing paragraphs,
we   direct   the   Respondent   State Government to reconsider
the entire issue/controversy keeping   in   view   observations
made   in   foregoing paragraphs, office memorandums issued
by the Union of India on the recommendation of the U.G.C.,
orders issued by other State Governments, judgments of the
various High Courts and the Supreme Court, and take the
fresh decision within four months from today and communicate
the same to the petitioner.

28. Rule   made   absolute   in   above   terms.   Writ Petition
is disposed of.

     Sd/- (P.R. BORA, J.)      Sd/- (S.S.SHINDE,J.)

*****
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C.W.P.No.19266 of 2010 : Satyapal Yadav and another
....Petitioner(s) vs. State of Haryana and another ....Respondent(s)

C.W.P.No.19283 of 2010 : Laxmi Narain Sangwan and others
....Petitioner(s) vs. State of Haryana and another ....Respondent(s)

C.W.P.No.19419 of 2010 : Samar Singh Saran and others
....Petitioner(s) vs. State of Haryana and others ....Respondent(s)

C.W.P.No.19661 of 2010 : Ram Labhaya Arora and others
....Petitioner(s) vs. State of Haryana and others ....Respondent(s)

C.W.P.No.19856 of 2010 : D.P.Bhanot and others ....Petitioner(s)
vs. State of Haryana and others ....Respondent(s)

C.W.P.No.20163 of 2010 : Bachan Jindal and others ....Petitioner(s)
vs. State of Haryana and others ....Respondent(s)

C.W.P.No.20381 of 2010 : Mrs.Geeta Chaudhary and others
....Petitioner(s) vs. State of Haryana and another ....Respondent(s)

C.W.P.No.20474 of 2010 : Charanjit Lal Katyal ....Petitioner(s)
vs. State of Haryana and another ....Respondent(s)

C.W.P.No.190 of 2011 : Dr.Nirmla Mittal ....Petitioner(s) vs. State
of Haryana and others ....Respondent(s)

C.W.P.No.6048 of 2012 : Smt. Promila Sagar and others
....Petitioner(s) vs. State of Haryana and others ....Respondent(s)

C.W.P.No.10576 of 2012 : Smt.Kaushal K.Rao ....Petitioner(s)
vs. State of Haryana and others ....Respondent(s)

***
CORAM

HON’BLE MR.JUSTICE AUGUSTINE
GEORGE MASIH

Present:- Mr.R.K.Malik, Sr. Advocate with Mr.Vijay Dahiya,
Advocate, for the petitioner. Mr.R.N.Lohan, Advocate for the
petitioners in CWP Nos.19419, 19661, 19856 and 20163 of 2010.
Mr.Sanjay Vashisth, Advocate for the petitioner in CWP No.20381 of
2010. Mr.K.K.Garg, Advocate for the petitioners in CWP No.190 of
2011 Mr.Ravi Verma, Advocate for the petitioners in CWP Nos.6048
and 10576 of 2012. Mr.Harish Rathee, Sr.D.A.G., Haryana.
Mr.Ranjeevan Gupta, Advocate for Mr.Vikas Chatrath, Advocate for
respondents No.4-SBI (CWP Nos.19661, 20163 & 19419 of 2010).
Mr.Harsh Aggarwal, Advocate for PNB-respondent No.7 (CWP
No.19661 of 2010) No.6 (CWP No.19856 of 2010) No.5 (CWP
No.20163 of 2010)

***
AUGUSTINE GEORGE MASIH, J.

By this order, I propose to dispose of eleven writ petitions
i.e. CWP Nos.19266, 19283, 19419, 19661, 19856, 20163, 20381,
20474 of 2010, 190 of 2011, 6048 and 10576 of 2012 wherein
challenge has been laid to the order dated 07.09.2010 passed by
the Higher Education Commissioner, Haryana vide which
pension/family pension of the petitioners has been ordered to
be reduced.

With the consent of the counsel for the parties, these writ
petitions are taken up for hearing together as common questions
of fact and law are involved. Facts, for the sake of convenience,
are being taken from CWP No.19283 of 2010.

I have heard counsel for the parties and with their assistance
have gone through the records of the case.

 Petitioners/spouses of the petitioners, who were working
as Lecturers/Librarians were granted the selection grade and
they continued to draw the same for more than 3 years prior to
their retirement. Not only this, they were granted the selection
grade 3 years’ prior to 1.1.1996. The selection grade of Lecturers/
Librarians w.e.f. 1.1.1986 was 3700-5700 which was revised to
12000-18300 w.e.f. 1.1.1996. At the time of their retirement, they
were getting selection grade of 12000-18300 and had more
than 3 years of service in the selection grade prior to 1.1.1996.

Government of India, Ministry of Human Resources
Development, Department of Higher Education, on the
recommendations of the University Grants Commission (UGC)
revised the scales of teachers and equivalent cadres in the
Universities and Colleges vide letter dated 31.12.2008.

In pursuance to the Government of India letter dated
31.12.2008 and the University Grants Commission’s letter dated

26.6.2009 approving the fitment table notified by the Government
of India for fixation of pay of the incumbents, who were holding
position as on 1.1.2006 in various categories of posts. The
Government of Haryana vide notification dated 24.8.2009
constituted a Committee of Officers comprised of the Chief
Secretary, Finance Secretary and Education Secretary, Haryana
to study various recommendations made by the Ministry of
Human Resources Development, Government of India and
recommendation of the U.G.C. to make its independent
recommendations to the State Government for appropriate
action.

As per the Government of India letter dated 31.12.2008, it
was decided that there shall be only three designations in
respect of teachers in the Universities and Colleges, namely,
Assistant Professors, Associate Professors and Professors and
there shall be no change in the present designation in respect
of Library and Physical Education Personnel at various levels.
The pay of teachers and equivalent posts in Universities and
Colleges was fixed according to their designation in two pay-
bands of 15600-39100/- and 37400-67000/- with appropriate
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Date of Decision :- 25.07.2012

CHAMBER MATTER :                                :  SECTION XIV
IN THE SUPREME COURT OF INDIAIN THE SUPREME COURT OF INDIAIN THE SUPREME COURT OF INDIAIN THE SUPREME COURT OF INDIAIN THE SUPREME COURT OF INDIA

  (Record Of Proceedings)
REVIEW PETITION (C) NO(s).2492 OF 2013

IN SLP(C) 23055/2013
Union Of India And Another ..Petitioner (S) VERSUS
Central Govt.Sag (S-29) And Another Respondent (s)

(With appln(s) for c/delay in filing review petition
and oral hearing)

DATE: 12/11/2013
This Petition was circulated today.

CORAM
        Hon’ble Mr. Justice Surinder Singh Nijjar

Hon’ble Mr. Justice Fakkir Mohamed Ibrahim Kalifulla
By Circulation

  UPON perusing papers the Court made the following
ORDER

Delay condoned.
Prayer for oral hearing is rejected.
The review petition is dismissed in terms  of  the

signed order.
(Vinod Lakhina) Court Master : : (Indu Bala Kapur) Court Master

(SIGNED ORDER IS PLACED ON THE FILE)

IN THE SUPREME COURT OF INDIAIN THE SUPREME COURT OF INDIAIN THE SUPREME COURT OF INDIAIN THE SUPREME COURT OF INDIAIN THE SUPREME COURT OF INDIA
Civil Appellate Jurisdiction

REVIEW PETITION (C) NO(s).2492 OF 2013
IN SLP(C) 23055/2013

Union Of India And Another ..Petitioner (S) VERSUS
Central Govt.Sag (S-29) And Another Respondent (s)

ORDER
This Review Petition has been filed against  order,

dated 29th  July,  2013,  whereby  the  Special  Leave
Petition was dismissed.

Delay condoned.
Prayer for oral hearing is rejected.
We have perused the Review Petition as well as

the grounds in support of the Review Petition.  In our
opinion, no case for review  of  order,  dated  29th
July,  2013,   is   made out.

Consequently, the review petition is dismissed.
(SURINDER SINGH NIJJAR) J.

(FAKKIR MOHAMED IBRAHIM KALIFULLA) J.
NEW DELHI : NOVEMBER 12, 2013
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‘Academic Grade Pay’ (for short ‘AGP’). It was further decided
as per clause (ix) that the incumbent Readers and Lecturers
(Selection Grade) who have completed three years in the current
pay-scale of 12000-18300/- on 1.1.2006 shall be placed in the
Pay Band of 37400-67000/- with AGP of 9000/- and shall be re-
designated as Associate Professor. Under clause (x), those
incumbent Readers and Lecturers (Selection Grade) who had
not completed three years in the pay-scale of 12000-18300/- on
1.1.2006 were to be placed at an appropriate stage in the Pay
Band of 15600-39100/- with AGP of 8000/- till they complete
three years of service in the grade of Lecturer (Selection
Grade)/Reader and thereafter shall be placed in the higher
Pay Band of 37400-67000/- and accordingly re-designated as
Associate Professor.

On due consideration of various re-commendations made
by the Government of India letter dated 31.12.2008 and in
continuation with the State Government notification dated
20.8.2009 vide which revised structure of pay of teachers and
equivalent teachers in Universities and Colleges in Haryana
based on the Fitment Table of the UGC, order dated 27.8.2009
(Annexure P-3) was issued by the Government of Haryana,
Finance Department. In clause A thereof, it was decided as
follows :-

“A. Subject to further guidelines to be received from U.G.C. and
other Rules/Guidelines applicable in this regard if any;

(i) The Lecturers, Lecturers (Senior Scales) and Lecturers
(Selection Grade), who have not completed 3 years of service as such
on or before 31.12.2008 working in Universities and Colleges in
Haryana shall be designated as Assistant Professors in the Pay Band
of Rs.15600-39100 with appropriate Academic Grade Pay as per
notifications of the Government of India.

(ii) The incumbent Readers and Lecturers (Selection Grade) who
had completed 3 years of service as such on or before 1.1.2006 shall
be placed in the pay band of Rs.37400-67000 with AGP 9000 w.e.f.
1.1.2006 and shall be re-designated as Associate Professors.

(iii) The incumbent Readers and Lecturer (Selection Grade) who
have completed 3 years as such after 1.1.2006 but on or before
31.12.2008 shall be placed in the Pay Band of Rs.37400-67000 with
AGP 9000 w.e.f. the date on which he/she so completed 3 years of said
service and shall be redesignated as Associate Professors.

B. All other recommendations contained in the MHRD letter dated
31.12.2008 shall be considered by a Committee of Officers notified
vide Finance Department, Government of Haryana orders dated August
24th, 2009 in the light of the regulations and conditions to be received
from the UGC and/or specific circumstances obtaining in the State of
Haryana, in the interest of organic growth and development of higher
education system in the State.”

Thereafter, another order dated 2.9.2009 was issued by the
Department of Finance, Government of Haryana, vide which
letter dated 27.8.2009 was clarified and a Fitment Table no.4 was
attached therewith which reads as follows :-

“Pre-revised scale Revised Pay Band + AGP
Rs.12000-420-18300 Rs.37400-67000 + AGP 9000

Revised Pay
Pre-revised Pay in the Academic Revised

Basic Pay pay band Grade pay Basic Pay

13260 37400 9000 46400
13680 37400 9000 46400
14100 37400 9000 46400

Xxx Xxx Xxx xxx”
In the meanwhile, Government of Haryana vide notification

dated 17.4.2009 notified the Haryana Civil Services (Revised
Pension) Part I Rules, 2009 which were deemed to have come
into force w.e.f. 1.1.2006. These Rules applied to all pensioners/
family pensioners who were drawing their pension/family
pension or who were eligible/entitled to pension/family pension
as on 1.1.2006 under the Punjab Civil Services Rules, Vol.2, as
amended from time to time, and as applicable to the pensioners/
family pensioners under the rule making power of Haryana
Government. Rule 6 of these Rules reads as follows:-

“Minimum ceiling of pension/family pension
6. (1) The fixation of revised entitlement of pension shall be subject

to the provision that the revised entitlement of pension so worked out
shall, in no case, be lower than fifty percent of the minimum of the pay
in the pay band + grade pay in the corresponding revised scale in
terms of Haryana Civil Services (Revised Pay) Rules, 2008, or as the
case may be, Haryana Civil Services (Assured Career Progression)
Rules, 2008, to the prerevised pay scale from which the pensioner had
retired.

(2) The entitlement of pension calculated at 50 per cent of the
minimum of pay in the pay band plus grade pay would be at the
minimum of the pay in the pay band (irrespective of the pre-revised
scale of pay) plus the grade pay corresponding to the pre-revised pay
scale. For example, if a pensioner had retired in the pre-revised scale
of pay of Rs.18400-22400, the corresponding pay band being
Rs.37400-67000 and the corresponding grade pay being, Rs.10,000/
- per month his minimum guaranteed pension would be 50 per cent of
Rs.37,400 + Rs.10,000 that is Rs.23,700/-.

(3) The entitlement of pension is worked out in terms of sub-rules
(1) and (2) above shall further be reduced prorata in all cases where
the pensioner had less than the minimum service required for full
pension as per rules as applicable on Ist January, 2006 and in no case
it will be less than Rs.3500/- per month.”

While implementing these Rules, a clarification was sought
by various departments with regard to Rule 6, one of which
was, in cases where scales of posts from which the employees
retired, has been revised upwards after the employee retired
whether with effect from any date after 1.1.1986? The
corresponding upward revised pay-scale is to be taken into
account for the purpose of this Rule. This was answered by the
Finance Department, Government of Haryana, vide office
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memorandum dated 10.7.2009 which reads as follows :-
“(b) The entitlement of pension has no corelation with the

subsequent upward revision of pay, if any, or for that matter the current
subsequent scale of pay of the post from which the employee retired
and is to be relatable only to the pay drawn in the admissible scale of
corresponding pay at the time when the employee retired and pension
was sanctioned. Thus, the relevant scale of pay as mentioned in column
2 and 3 of Annexure-I shall corelate independently with the figures
mentioned under columns 4 and 8 without any other intermediate
extrapolations or any account with reference to the scale of pay in
which the retiree was drawing his pay just prior to his retirement,
death etc.”

Since the petitioners/spouses had completed more than 3
years of service on or before 1.1.2006 in the selection grade of
12000-18300, their pension was fixed at 23200 plus DA as
admissible since 1.1.2006 placing them in the minimum pay
band of 37400-67000/-. They were drawing pension in this pay-
scale when the impugned letter dated 7.9.2010 was issued by
the Higher Education Commissioner, Haryana, according to
which the fixation of pension/family pension of the petitioners
was wrong and it was stated that the retired Lecturers (Selection
Grade) before 1.1.2006 were entitled to the pay scale of ‘ 15600-
39100, according to which the minimum pension would be 11800/
- plus DA as admissible w.e.f. 1.1.2006. In the light of this letter,
which was addressed to the banks from where the petitioners
were drawing their pension, their pension has been reduced
and recovery of the excess payment was initiated by the banks.

Petitioners have placed on record letter dated 15.12.2009
issued by the Government of India which relates to the revision
of pension of pre-2006 pensioners/family pensioners who retired
as Readers/Lecturers (Selection Grade) and equivalent cadres
clarifying therein that those pensioners, who had retired from
the posts in the pre-revised scale of pay of 12000-18300/- (or
the corresponding pay-scales applicable prior to 1.1.1996) and
those incumbents who had completed 3 years of service in the
pay-scale of 12000-18300 prior to their retirement (and/or the
corresponding pay-scale(s) applicable prior to 1.1.1996) shall
be placed at the minimum of the Pay Band of 37400-67000 with
AGP of 9000/- for revision of their pension/family pension w.e.f.
1.1.2006. The same position was reiterated vide letter dated
1.7.2010 by asserting that the revised pension, in no case, shall
be lower than 50% of the minimum of the pay in the pay band
plus the grade pay corresponding to the pre-revised pay scale
from which the pensioners had retired.

Petitioners have asserted that the impugned letter dated
7.9.2010 issued by the Higher Education Commissioner,
Haryana, is not sustainable as the claim of the petitioners is
covered by the decision of the Government of Haryana dated
27.8.2009 wherein it was clearly mentioned that the Readers and
Lecturers (Selection Grade) who had completed three years’
service as such shall be placed in the Pay Band of 37400-67000
with AGP of 9000/- w.e.f. 1.1.2006. Prayer has also been made for
quashing of the impugned letter on the ground of violation of
principles of natural justice as no notice was issued to the
petitioners prior to reduction of their pension.

In the light of the above what really comes out of the whole
issue is that the Government of Haryana in pursuance to the
decision of the Government of India dated 31.12.2008 accepted
the same vide its letter dated 27.8.2009 and granted the
incumbent Readers and Lecturers (Selection Grade), who had
completed 3 years of service on or before 1.1.2006, to be placed
in the Pay Band of 37400-67000 with AGP of 9000/- vide Fitment
Table no.4 issued along with order dated 2.9.2009 and the

incumbent Deputy Librarian/Assistant Librarian (Selection
Grade)/ College Librarian (Selection Grade) with 3 years’ service
who had prerevised scale of 12000-18100/- were placed in the
revised pay-band of  37400-67000 plus AGP of 9000/-.

Rule 6 of the Revised Pension Rules provides that the
pensioner/family pensioner shall not be entitled to pension
lower than 50% of the minimum pay in the pay band plus grade
pay in the corresponding revised scale in terms of the Haryana
Civil Services/Revised Pay Rules, 2008. This was clarified vide
office memorandum dated 10.7.2009 wherein it was mentioned
that the entitlement of pension would have no corelation with
the subsequent upward revision of pay, if any, from the post
from which the employee retired and it would be relatable only
to the pay drawn in the admissible scale of corresponding pay
at the time when the employee retired and pension was
sanctioned. When this clarification is read along with the
substantive rule and the scheme of pay revision, since the
petitioners had completed more than 3 years of service in the
selection grade prior to 1.1.2006, they were to be fixed in the Pay
Band of 37400-67000/- as they were drawing selection grade of
12000-18300/- prior to their retirement. The clarification issued
by the Higher Education Commissioner, Haryana vide
memorandum dated 7.9.2010 is, thus, against the decision taken
by the Government of Haryana and in violation of the Pension
Rules, 2009.

The opinion of this Court finds support from the letter dated
15.12.2009 issued by the Government of India wherein while
dealing with the revision of pension of pre-2006 pensioners/
family pensioners, it has been clearly specified therein that
Readers/Lecturers (Selection Grade) and Deputy Librarian
(Selection Grade)/College Librarian (Selection Grade) who had
completed 3 years of service in the pay-scale of 12000-18300/-
and/or the corresponding pay-scale(s) applicable prior to 1.1.1996
shall be placed in the minimum of the Pay Band of 37400-67000
with AGP of 9000/- for revision of the pension/family pension
w.e.f. 1.1.2006 which has been reiterated by the Government of
India in its letter dated 1.7.2010 wherein it has been further
stated that it has been asserted that the revised pension, in no
case, shall be lower than 50% of the minimum of the pay in the
pay band plus grade pay corresponding to the pre-revised pay-
scale from which the petitioner had retired. These letters although
not adopted by the Government of Haryana as such but are in
consonance with the decision of the Government of Haryana
which is not only just and equitable but flows from Government
of India’s letter dated 31.12.2008 which has been duly adopted
by the Government of Haryana vide letter dated 20.8.2009. Since
the petitioners admittedly had completed 3 years of service in
the prerevised scale of 12000-18300, prior to their retirement,
although before 1.1.2006, they are held entitled to the fixation of
pension by placing them in the minimum pay band of  37400-
67000 with AGP of 9000 or revision of their pension/family
pension w.e.f.1.1.2006.

In view of the above, writ petitions are allowed; impugned
order dated 7.9.2010 passed by the Higher Education
Commissioner, Haryana, cannot sustain and is hereby quashed.
The consequential benefits, which would include the amount
which was recovered by the banks in compliance with impugned
order dated 7.9.2010, be released to the petitioners within a
period of two months from the date of receipt of certified copy
of this order.

July 25, 2012
( AUGUSTINE GEORGE MASIH)  JUDGE
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