
YEAR : 37)  15th September  2012    (No. of  Pages 8)   ( No : 08

NUTA
Regd. No. MAHBIL/2001/4448 : Postal Registration No. ATI/RNP/078/2012-2014
OFFICIAL JOURNAL OF NAGPUR UNIVERSITY TEACHERS’ ASSOCIATION

2012 - NUTA  BULLETIN - 69

To
All State Education Secretaries in charge of Higher

Education
Subject:-Scheme of Revision of pay of teachers and

equivalent cadres in universities and colleges following
revision of pay scales of Central Government employees
on the recommendations of the Sixth Central Pay
Commission - reimbursement of arrears- regarding.

Reference:- (i) MHRD’s letter No. 1-32/2006-U.II(I)
dated 31.12.2008.

(ii) MHRD’s letter No. 1-7/2010-U.Il dated 11.05.2010.
Sir,
As you are aware, this Ministry had revised the pay

scales of university and college teachers vide this
Ministry’s letter No. 1-32/2006-U.II/U.I (i) dated
31.12.2008. University Grants Commission has also
notified the UGC Pay Regulations, 2010 in this
regard.

2. Although this Scheme was essentially for teachers
in Central Universities, provisions of the Scheme could be
made applicable by State Governments to State
Universities and Colleges coming under the purview of
the State Government, provided the State Governments
adopt and implement the scheme as a composite scheme,
including the enhanced age of superannuation and the
regulations laid down by the UGC in this regard. The age
of superannuation for teachers in Central Universities had
been enhanced to 65 years vide this Ministry’s letter No.
1-19/2006-U.II dated 23.03.2007, for those involved in
class room teaching.

3. Central Government had decided to provide
financial assistance, for the period 1.1.2006 to
31.3.2010, to the extent of 80% as reimbursement
to those State Governments, which may opt for these
revised pay scales. The State Governments were to
provide 20% of the arrears from its own resources. The
assistance was subject to the condition that the entire pay
revision package, together with all conditions laid down in
this regard by the UGC by way of regulations and including
enhancing the age of superannuation of teachers, would
be implemented as a composite scheme by the State
Governments without any modification except to the date
of implementation (on or after 1.1.2006) and any higher
scales of pay which the State Governments may decide
after taking into consideration local conditions into
consideration. However, the Central assistance would
be limited to the scales of pay as approved by the
Central Government under the Scheme.

4. After taking into consideration the views expressed
by several State Education Ministers during the
Conference held in 2010 the Central Government has now
decided to de-link the condition of enhancement of age of
superannuation from the payment of Central share of 80%
arrears to the States.

5. Bearing in mind that the question of enhancement
of age of retirement is exclusively within the domain of
the policy making power of the State Governments, the
issue of age of retirement has been left to the State
Governments to decide at their level. The condition of
enhancement of age of superannuation to 65 years
as mentioned in this Ministry’s letter dated
31.12.2008 may be treated as withdrawn, for the
purpose of seeking reimbursement of central share
of arrears to be paid to State University and College
teachers. However, the others conditions as mentioned
in the letters cited above shall continue to apply.

6. State Governments may please note that
reimbursement of 80% of central share of the
additionality of payment of arrears, for the period
from 1.1.2006 to 31.3.2010, will be made by the
Central Government in 2-3 installments. However,
this would be by way of reimbursement only, after the
State Government has made the payment. In this
connection, this Ministry letter of even No. dated
11.05.2010 also refers {copy enclosed).

7. It has been decided to seek the additional information
from the State Governments in order to process release
of central share of arrears. State Governments are
requested to provide the requisite information in the
enclosed proforma.

8. You are requested to kindly take further necessary
action in this regard as detailed above and furnish the
requisite information to this Department urgently to enable
us to process release of central share accordingly.

9. Kindly acknowledge receipt of this letter.
Yours faithfull-y,

(Rajender Kalwani)
Under Secretary to the Government of India

Encl: As above
Copy for information to:- (1)  Chief Secretaries of all States (2)

The Secretary1 University Grants Commission, BSZ Marg, New Delhi
(3) PS to HRM (4) PS to MOS(DP)/PS to MOS(EA) (5) Cabinet
Secretariat with reference to communication No.23/CM/2012(i) dated
23rd July, 2012. (6) PSO to Education Secretary (7) JS(HE)/FA/DDG/
JS(Pianning) (8) Shri Krishan Kumar, Director, PMO, South Block,
New Delhi. (9) PAO/IFD/IF-1/P&M $. CMIS Unit for placing it on
the website of the Ministry.

Most Immediate

No. F. 1-7/2010-U.Il

Government of IndiaGovernment of IndiaGovernment of IndiaGovernment of IndiaGovernment of India
Ministry of Human Resource DevelopmentMinistry of Human Resource DevelopmentMinistry of Human Resource DevelopmentMinistry of Human Resource DevelopmentMinistry of Human Resource Development

Department of Higher Education New Delhi,Department of Higher Education New Delhi,Department of Higher Education New Delhi,Department of Higher Education New Delhi,Department of Higher Education New Delhi,

dated 14th August, 2012dated 14th August, 2012dated 14th August, 2012dated 14th August, 2012dated 14th August, 2012
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1) 1) 1) 1) 1) The name of the union shall be "Maharashtra Federa-
tion of University and College Teachers' Organizations"  and
it shall, in the following rules, be referred to as the "Un-
ion." The head office of the Union shall be at Bombay
University, Club House, B Road, Churchgate Bombay-400
020.

OBJECTSOBJECTSOBJECTSOBJECTSOBJECTS

2)2)2)2)2) (A)  (A)  (A)  (A)  (A) The objects of the Union shall be-

(a) to organize and unite the persons employed as Teachers
in the Higher education industry in the State of Maharashtra
and to regulate their relations with their employers;

(b) to secure to the members fair conditions of life and
service;

(c) to try to reduce their grievances;

(d) to try to prevent any reduction of wages and if possible
to obtain an advance whenever circumstances allow;

(e) to endeavor to settle disputes between employers and
employees amicably so that cessation of work may be
avoided;

(f) to endeavour to secure Compensation for the mem-
bers in cases of accident under the "Workmen"s  compensa-
tion Act;

(g) to endeavor to provide against sickness, unemploy-
ment, infirmity, old age and death;

(h) to provide legal assistance to members in respect of
matters arising out of or incidental to the employment;

(i) to endeavour to render aid to the members during any
strike brought about with the sanction of the union or lockout;

(j) to obtain information in reference to Higher Educa-
tion Industry in India and abroad;

(k) to cooperate with organisations (of labour), particu-
larly those having similar objects in India and abroad;

(l) to help in accordance with Trade Union Acts, the
working class in India and outside, for the promotion of the
objects mentioned in these rules;

(m) generally to take such other steps as may be neces-
sary to ameliorate the social, economic, civic and political
conditions of the members;

(n) to promote corporate feeling among University and
College Teachers working in the State of Maharashtra;

(o) to study Educational problems with special reference
to Universities and Colleges in Maharashtra;

(p) to work for the advancement of the aims of Univer-
sity education such as teaching, research and the building
up of character;

(q) to organise, conduct, run or take over educational or
allied institutions; and

(r) to further national solidarity and integrity and pro-
mote international understanding.

(B)(B)(B)(B)(B) For the attainment of these objects the Union may
organise centers in various localities of the Union in the
State of Maharashtra.

ADMISSION OF MEMBERSADMISSION OF MEMBERSADMISSION OF MEMBERSADMISSION OF MEMBERSADMISSION OF MEMBERS

3)3)3)3)3) (A)(A)(A)(A)(A) Membership shall be associational and the basis
of membership shall be the associational unit representing
each non-agricultural University area, and the subscription
fee shall be the same for each unit, whether there are more
than one associations representing a University or two Uni-
versities are represented by one association. The name of

the constituent unit indicating the associational membership
of the MFUCTO is mentioned in Column No. 2 of the
AppendixAppendixAppendixAppendixAppendix and the organisations representing units is men-
tioned in column No. 3 of the said Appendix.Appendix.Appendix.Appendix.Appendix.

Provided that if any new University is established by
law, before or after the commencement of this constitution,
in any area the association representing that area before the
establishment of the new University shall continue to repre-
sent the area of both the Universities in the Union and shall
be considered as one unit for all purposes until the date at
which that association decides to establish separate Associa-
tions at each Univesity level and communicates the said de-
cision to the Union.

11111(B) (B) (B) (B) (B) In case there exist more than one association/
Organisation within jurisdiction of university such
associations/organisations shall come to a mutual understand-
ing at the local level, which shall be communicated to the
Federation and shall be binding upon the association/organi-
sation concerned. In such cases all such association/organi-
sation shall be deemed to be members of the Federation. All
such association/organisation falling within the jurisdiction
of each University shall form a constituent unit of the Fed-
eration. In all such cases the decision of the Executive Com-
mittee of the Federation shall be binding on the concerned
Unions/Associations/Organisations;

Provided that hereafter the Federation shall not encour-
age a situation wherein one unit will be represented by more
than one organisation.

(C) (C) (C) (C) (C) All such University-wide Unions/Associations/
Organizations shall pay an admission fee of Rs. 100/- and
the annual membership fee to be paid by each constituent
unit within the jurisdiction of each University shall be Rs.
2000/- or any amount decided by the Executive Committee
from time to time provided it agrees to abide by rules and
bye-laws that may be made by the union, i.e. Federation
from time to time.

ADMISSION OF HONORARY MEMBERSADMISSION OF HONORARY MEMBERSADMISSION OF HONORARY MEMBERSADMISSION OF HONORARY MEMBERSADMISSION OF HONORARY MEMBERS

4) Persons who are not eligible to become ordinary
members of the General Council of the Union i.e.
Federation, may be admitted as honorary members of the
General Council of the Union for the purpose of being elected
or co-opted to the Executive Committee and they shall be
Honorary members of the General Council of the Union
during the period of their office, subject to the provision of
section 22 of the Trade Union Act. 1926 provided their
number shall not exceed two.

FINES AND FORFEITURESFINES AND FORFEITURESFINES AND FORFEITURESFINES AND FORFEITURESFINES AND FORFEITURES

5) A member - constituent unit failing to pay its annual
subscription for three years with the permission of the Ex-
ecutive Committee or two years without the permission of
the said committee shall cease to be a member of the Union
i. e. Federation. But it shall be entitled to rejoin the Union
on paying its arrears.

BENEFITSBENEFITSBENEFITSBENEFITSBENEFITS

6) No member - constituent unit of the union shall be
entitled to any benefits that the union may decide to give to
its members unless it has been a member for at least one
year and has paid all contributions.

7) A member of the union who is in arrears with its
subscription or dues shall not be entitled to any benefits
until all arrears have been paid and a period of one year has
elapsed from the date of payment of such arrears.

8) Should the member of the member-constituent unit
go on strike without the sanction or approval of the Executive
committee they shall not be entitled to any benefits

CONSTITUTION THE MAHARASHTRACONSTITUTION THE MAHARASHTRACONSTITUTION THE MAHARASHTRACONSTITUTION THE MAHARASHTRACONSTITUTION THE MAHARASHTRA FEDERA FEDERA FEDERA FEDERA FEDERATIONTIONTIONTIONTION
OF UNIVERSITY OF UNIVERSITY OF UNIVERSITY OF UNIVERSITY OF UNIVERSITY AND COLLEGE TEACHERS’AND COLLEGE TEACHERS’AND COLLEGE TEACHERS’AND COLLEGE TEACHERS’AND COLLEGE TEACHERS’

ORGANIZAORGANIZAORGANIZAORGANIZAORGANIZATIONS  (MFUCTO)TIONS  (MFUCTO)TIONS  (MFUCTO)TIONS  (MFUCTO)TIONS  (MFUCTO)
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whatsoever.

REGISTER OF MEMBERSREGISTER OF MEMBERSREGISTER OF MEMBERSREGISTER OF MEMBERSREGISTER OF MEMBERS

9) The Union shall keep a register of all its member-
constituent units containing their names and particulars of
their place of work, the residence of their office bearers etc.

10) The register shall be open to inspection by any
member or an officer of the Union at the Head Office during
the hours during which the office of the Union is open on
any working day excluding holidays.

11) The Union shall have a President, one Vice Presi-
dent from each affiliated unit, a General Secretary, two Joint-
Secretaries and a Treasurer. All of them shall be elected at
the Annual meeting of the General Council of the Union
i.e. Federation. They shall be eligible for re-election. The
General Council shall also elect an internal Auditor who
shall not be the member of the Managing Committee.

GENERAL COUNCILGENERAL COUNCILGENERAL COUNCILGENERAL COUNCILGENERAL COUNCIL

12) the General Council of the Union i.e. Federation
shall consist of

(a) The President, General Secretary and Treasurer of
each member-constituent unit;

(b) Nine other representatives of each member-constituent-
unit to be nominated by the Executive Committee of the
member constituent unit; and

(c) Not more than two honorary members.

THE EXECUTIVE COMMITTEETHE EXECUTIVE COMMITTEETHE EXECUTIVE COMMITTEETHE EXECUTIVE COMMITTEETHE EXECUTIVE COMMITTEE

12) (A) Subject to the provisions of section 21 of the
Trade Union Act, 1926, the affairs of the Union, financial
and otherwise shall be conducted by an Executive Committee,
consisting of the Office Bearers and three other members
from each affiliated unit elected at the meeting of General
Council. The said Executive Committee will continue
functioning till the new one is appointed.

(B) The term of the Office Bearers and members of the
Executive Committee shall be two years.

(C) No Office Bearer shall hold the same office for more
than two consecutive terms.

VACANCIES AND REMOVALVACANCIES AND REMOVALVACANCIES AND REMOVALVACANCIES AND REMOVALVACANCIES AND REMOVAL

13) Should a vacancy occur among the Office Bearers
and of the members of the Managing Committee, it shall be
filled by the executive committee, as and when it arises, by
co-option if required.

14) Any office bearers of the Union or a Member of its
Executive Committee can be removed by the General Council
by three fourth majority, for commiting any fraud or having
acted against the interest of the Union, provided the Office
Bearer or the member to be removed is given adequate
opportunity to explain his conduct.

MEETING OF THE EXECUTIVE COMMITTEEMEETING OF THE EXECUTIVE COMMITTEEMEETING OF THE EXECUTIVE COMMITTEEMEETING OF THE EXECUTIVE COMMITTEEMEETING OF THE EXECUTIVE COMMITTEE

15) The Executive Committee shall meet once a month
on such days and such place as may be fixed by the General
Secretary in consultation with the President.

16) The presence of at least one third members of the
Executive Committee shall be necessary to form quorum.
No quorum is necessary for an adjourned meeting.

17) (A) At least fifteen days notice shall be given for the
Executive Committee meeting.

(B) Meeting of Executive Committee can be requisi-
tioned by a minimum of seven members. If the notice of
such meeting is not issued by President in fifteen days from
the date of receipt of such requisition, the requisitionists
themselves shall have the authority to convene the meeting
for the specific purpose thereafter.

(C) The Executive Committee shall

(i) have the power to call a meeting of the General Council
when such decision is taken by a majority of its members

APPENDIXAPPENDIXAPPENDIXAPPENDIXAPPENDIX
(See para 3)

SHOWING CONSTITUENT UNITS OF THE MFUCTO AND THESHOWING CONSTITUENT UNITS OF THE MFUCTO AND THESHOWING CONSTITUENT UNITS OF THE MFUCTO AND THESHOWING CONSTITUENT UNITS OF THE MFUCTO AND THESHOWING CONSTITUENT UNITS OF THE MFUCTO AND THE
ORGANISATIONS REPRESENTING THE UNITSORGANISATIONS REPRESENTING THE UNITSORGANISATIONS REPRESENTING THE UNITSORGANISATIONS REPRESENTING THE UNITSORGANISATIONS REPRESENTING THE UNITS

Sr.No. Name of the Units Name of Organisation/s Representing the unit

1. Bombay University Bombay University and College Teachers’ Union (BUCTU)
.............................................................................................................................................................................
2. S.N.D.T. Women’s SNDT (Women’s) University and College Teachers’

University Union (SNDTWUCTU)
.............................................................................................................................................................................
3. Nagpur University Nagpur University Teachers’ Association (NUTA)
.............................................................................................................................................................................
4. Poona University Poona University and College Teachers’ Organisation (PUCTO)

and Poona University Teachers’ Association  (PUTA)
.............................................................................................................................................................................
5. Shivaji University Shivaji University  Teachers’ Association (SUTA)
.............................................................................................................................................................................
6. Marathwada University Marathwada University and College Teachers’ Association (MUCTA)
.............................................................................................................................................................................
7. Amravati University Nagpur University Teachers’ Association (NUTA)
.............................................................................................................................................................................
8. North Maharashtra North Maharashtra University and College Teachers’

University Organisation University (NMUCTO)
.............................................................................................................................................................................
9. Swami Ramanand Tirth Swami Ramanand Tirth Marathwada University

Marathwada Uni. Nanded & College  Teachers’ Association, Nanded
.............................................................................................................................................................................
10. Solapur University, Solapur University Unit of Shivaji University

Solapur Teachers’ Association Solapur, (SUTA- Solapur)
.............................................................................................................................................................................

FOR DETAILS :FOR DETAILS :FOR DETAILS :FOR DETAILS :FOR DETAILS : 1. See page 43 and 59 of 1992 MFUCTO-GS— FILE 2. See pages 60,61,62 and 73 of 1992 MFUCTO-GS—
File 3. See minutes of the General Council meeting Dt. 28.6.1992
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present at a meeting and voting,

(ii) submit the annual report and financial statement of
the Federation to the General Council;

(iii) consider the reports and audited accounts of the State
Federation submitted to it by the respective Office Bearers
and

(iv) admit the honorary members to the General Council.

DUTIES OF THE OFFICE BEARERSDUTIES OF THE OFFICE BEARERSDUTIES OF THE OFFICE BEARERSDUTIES OF THE OFFICE BEARERSDUTIES OF THE OFFICE BEARERS

18) THE PRESIDENT AND THE VICE PRESIDENT
: The President shall preside over all meetings of the Union
and the Executive Committee, preserve orders, sign all
minutes and shall be allowed to give a casting vote only.
The President shall have the power, if necessary to call special
meeting of the Executive Committee or of the Union
whenever necessary. One of the Vice Presidents shall func-
tion in place of the President in his absence.

19) THE GENERAL SECRETARY : The General Sec-
retary shall take minutes of all union and committee meet-
ings, conduct all correspondence, convene all meetings, keep
all accounts, exercise a supervision over the affairs of the
union and shall also keep a correct account of all receipts
and expenditure. He shall prepare a balance sheet annually
showing clearly every item of receipt and expenditure. He
shall be responsible for submitting to the Registrar of the
Trade Union all returns and notices that should be sent to
that officer under the Trade Union Act, 1926. He shall have
the power to engage, in consultation with the President and
subject to the approval of confirmation of Executive Com-
mittee, any assistants for organising and clerical purposes
he considers necessary and all such assistants shall be under

the control of the General Secretary.

20) THE JOINT SECRETARY : The Joint Secretary
shall generally help the General Secretary in his work. One
of them shall perform duties of the General Secretary in his
absence.

21) THE TREASURER : The Treasurer shall be respon-
sible for all sums of money which may from time to time be
paid into the union and for duly banking them. He shall
make the payments towards all the expenditure sanctioned
by the Executive Committee. He shall not have the power
to draw money from the bank without first having the
cheques signed by the President or the General Secretary.

GENERAL COUNCIL MEETING :GENERAL COUNCIL MEETING :GENERAL COUNCIL MEETING :GENERAL COUNCIL MEETING :GENERAL COUNCIL MEETING :

22) There shall be held in the month of January or
February an annual General meeting of all the General council
members of the Union, to transact the following business:

(a) to adopt the report of the work done by the Union
and the audited statements of accounts

(b) to elect the office bearers and other members of the
executive committee;

(c) to transact such other business as may be brought
forward with the permission of the chairman and

(d) to make bye laws for the furtherance of the objects
of the Union i.e. Federation.

23) The President or the General Secretary may call a
meeting of the General Council of the Union whenever he
thinks necessary and shall call it on a requisition signed by
the one fifth of the total strength of the General Council of
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the Union within twenty days of the receipt of the requisi-
tion. In case, the President or the General Secretary fails to
convene such a meeting, the requisitionists themselves shall
call a meeting after due notice and proceedings of the meet-
ing shall be binding on the union.

24) At least 21 days notice shall be given to the members
for the General Council Meeting.

25) The presence of at least one third members shall be
necessary to form a quorum of General Council meeting.
No quorum is necessary for the adjourned meeting.

GENERAL FUNDSGENERAL FUNDSGENERAL FUNDSGENERAL FUNDSGENERAL FUNDS

26) The General funds of the Union shall consist of the
subscription from members, donations etc. They shall be
deposited in the banks approved by the Executive committee
in the name of the Union and the account shall be operated
by the Treasurer and any one of the President or the General
Secretary. The General Secretary or the Treasurer shall not
keep more than Rs. 100/- with him for current expenses.

OBJECTS ON WHICH THE GENERAL FUNDSOBJECTS ON WHICH THE GENERAL FUNDSOBJECTS ON WHICH THE GENERAL FUNDSOBJECTS ON WHICH THE GENERAL FUNDSOBJECTS ON WHICH THE GENERAL FUNDS
CAN BE EXPENDEDCAN BE EXPENDEDCAN BE EXPENDEDCAN BE EXPENDEDCAN BE EXPENDED

27) Subject to the provisions of section 15 of the Trade
Unions Act, 1926 the General Funds of the Union shall not
be spent on any other objects than the following viz.

(a) The payment of salaries, allowance to office bearers
of the union;

(b) The payment of expenses for the administration of
the Union including audit of the accounts of the General
Funds of the Union.

(c) The prosecution or defence of any legal proceeding
to which the union or any member thereof is party when
such prosecution or defence is undertaken for the purpose
of securing or protecting any rights of the units as such or
any rights arising out of the relations of any member with
his employer or with a person whom the member employes.

(d) To conduct Trade dispute on behalf of the Union or
any member thereof;

(e) Compensation to member for any loss arising out of
trade disputes;

(f) The compensation to members or their dependents
on account of death, old age, sickness, accident or unem-
ployment of such members;

(g) The issue of or the undertaking of liability under
policies insuring members against sickness, accident or un-
employment.

(h) The provision of educational social or religious
benefits for members (including the payments of the expenses
of funeral or religious ceremonies for the deceased members)
or for the dependents of members;

(j) The up-keep of a periodical published mainly for the
purpose of discussing questions affecting employer/s or
workman/s as such;

(i) The payment in furtherance of any of the objects on
which general funds of the union may be spent, of contribu-
tions to any cause intended to benefit workman in general,
provided that the expenditure in respect of such contribu-
tions in any financial year shall not at any time during that
year be in excess of the one fourth of the combined total of
the gross income which has upto,  that time accrued to the
general funds of the union during that year and of the bal-
ance at the credit of those funds at the commencement of
that year and;

(k) Subject to any conditions contained in the notifica-
tion any other object notified by the appropriate Govern-
ment in the official gazette.

ANNUAL AUDITANNUAL AUDITANNUAL AUDITANNUAL AUDITANNUAL AUDIT

28) The union shall make due provision for the annual
audit of the accounts of the union by competent auditors

appointed by the Executive Committee in accordance with
the rule 18 of the Bombay Trade Union Regulations, 1927.
Calender year shall be the financial year of the Union.

INSPECTION OF BOOKS OF ACCOUNTSINSPECTION OF BOOKS OF ACCOUNTSINSPECTION OF BOOKS OF ACCOUNTSINSPECTION OF BOOKS OF ACCOUNTSINSPECTION OF BOOKS OF ACCOUNTS

29) The books of accounts of the union shall be open to
the inspection by any member or officer at the head office
of the union during the hours during which the office of the
union is open on any day excluding holidays.

AMENDMENTS OF RULESAMENDMENTS OF RULESAMENDMENTS OF RULESAMENDMENTS OF RULESAMENDMENTS OF RULES

30) The rules may be amended, altered, replaced, re-
scinded or added to at any time by the majority of the
members present at a General Council meeting provided
previous notice of at least 21 days is given to the members
of the proposed alterations.

DISSOLUTION OF THE UNIONDISSOLUTION OF THE UNIONDISSOLUTION OF THE UNIONDISSOLUTION OF THE UNIONDISSOLUTION OF THE UNION

31) The union shall not be dissolved except by the vote
of majority of three fourth members present at General Coun-
cil Meeting called for the purpose, provided the total number
of votes cast at such a meeting is not less than two thirds of
the total members then on the roll of the General council of
the union.

32) The funds of the union after meeting all the liabili-
ties shall be disposed off in accordance with the decision of
dissolution meeting.

*****

(Dipa Mahanwar) (Dipa Mahanwar) (Dipa Mahanwar) (Dipa Mahanwar) (Dipa Mahanwar) General Secretary
Maharashtra Federation of University & College

Teachers’ Organizations (MFUCTO)

Accepted with effect from 5th September 1984Accepted with effect from 5th September 1984Accepted with effect from 5th September 1984Accepted with effect from 5th September 1984Accepted with effect from 5th September 1984

Sd/-                                                     Sd/-
(Dipa Mahanwar)                 (E.N.Manjrekar)
General Secretary                           President

Date 16th December 1984   Date : 16th December 1984Date 16th December 1984   Date : 16th December 1984Date 16th December 1984   Date : 16th December 1984Date 16th December 1984   Date : 16th December 1984Date 16th December 1984   Date : 16th December 1984

(E.H.Kathale) Sd/-           Sd/-    (C.R.Sadasivan)
General Secretary                                President

Mumbai, 18th December 2007Mumbai, 18th December 2007Mumbai, 18th December 2007Mumbai, 18th December 2007Mumbai, 18th December 2007

*****

={… x…§…∆v…EÚ, ∏… ®…EÚ ∫…∆P…
EÚ…‰EÚh…  ¥…¶……M…/ V…±Ω˛… ®…÷∆§…<« , 16.10.2009

V…….GÚ. ∏…∫…∆+/2009/P….§…./EÚ…™……«∫…x… - 17
+{…Æ˙ EÚ…®…M……Æ˙ +…™…÷HÚ ™……∆S…‰ EÚ…™……«±…™…, EÚ…Ï®…∫…« ∫…Â]ıÆ˙, 6/7 ¥…… ®…V…±……,

i……b˜n‰˘¥…, ®…÷∆§…<«-400 034  n˘x……∆EÚ : 16 +…ÏC]ı…‰§…Æ˙ 2009

|… i…,
∫…Æ˙ S…]ıh…“∫…, ®…Ω˛…Æ˙…π]≈ı °‰Úb˜Æ‰˙∂…x… +…Ï°Ú ™…÷ x…¥Ω˛Ã∫…]ı“ +Ïxb˜
EÚ…Ï±…‰V…  ]ıS…∫…« +…ÏM…«x……™…Z…‰∂…x…,  ¥…t…{…“`ˆ  ¥…t…l…‘ ¶…¥…x…, §…“ Æ˙…‰b˜,
S…S…«M…‰]ı, ®…÷∆§…<«-400 020.
 ¥…π…™… : ∏… ®…EÚ ∫…∆P… + v… x…™…®…, 1926 +∆i…M…«i… P…]ıx…… §…n˘±……§……§…i….
®…Ω˛…‰n˘™…,
={…Æ˙…‰HÚ  ¥…π…™……S™…… +…{…±™……  n˘x……∆EÚ 28.12.2008 S™…… {…j……∫…

+x…÷∫…Ø˚x… +…{…h……∆∫… EÚ≥˝ ¥…h™……i… ™…‰i…‰ EÚ“, +…{…±™…… P…]ıx…‰i…“±…  x…™…®…
GÚ®……∆EÚ 3 (C), ¥……f¯“¥… 12 (B) +… h… ¥……f¯“¥… 12 (C) °ÚHÚ ™……∆i…
∫…÷S… ¥…±…‰±…… §…n˘±… ∏… ®…EÚ ∫…∆P… + v… x…™…®…, 1926 S™…… EÚ±…®… 28 (3)
x…÷∫……Æ˙  n˘x……∆EÚ 16.10.2009 Æ˙…‰V…“ x……Ân˘ EÚÆ˙h™……i… +…±…… +…Ω‰̨.

+…{…±……  ¥…∑……∫…⁄
={… x…§…∆v…EÚ,

∏… ®…EÚ ∫…∆P… + v… x…™…®…, 1926, ®…÷∆§…<«.

*****

1. Sub para (B) of Para 3 does not appear in the certified copy.

** FS : P 88 **



2012 - NUTA  BULLETIN - 74

™…… S…EÚ… GÚ®……∆EÚ 9054/2010 ¥… 2868/2011 ™…… ™…… S…E‰Ú¥…Æ˙“±… ®……. =SS… x™……™……±…™……S™…… +…n‰̆∂……x…÷∫……Æ˙  ¥…t…{…“`ˆ ¥… ∫…∆±…Mx… ®…Ω˛… ¥…t…±…™……i…“±…  ∂…I…EÚ EÚ®…«S……Æ˙“

™……∆S™…… E÷∆Ú`ˆ“i… ¥…‰i…x…¥……f¯“S…“ ¥…∫…⁄±… E‰Ú±…‰±…“ Æ˙CEÚ®… ¥™……V……∫…Ω˛ +n˘… EÚÆ˙h™……§……§…i….

®…Ω˛…Æ˙…π]≈ı ∂……∫…x… : =SS… ¥… i…∆j…  ∂…I…h…  ¥…¶……M…,
∂……∫…x…  x…h…«™… GÚ®……∆EÚ :- x™……™……|…- 2012/(214/12)/®… ∂…-3 : ®…∆j……±…™…  ¥…∫i……Æ˙ ¶…¥…x…, ®…÷∆§…<« 400 032

 n̆x……∆EÚ 3 +…ÏM…∫]ı, 2012

IN THE HIGH COURT OF JUDICAIN THE HIGH COURT OF JUDICAIN THE HIGH COURT OF JUDICAIN THE HIGH COURT OF JUDICAIN THE HIGH COURT OF JUDICATURE TURE TURE TURE TURE AAAAAT BOMBAT BOMBAT BOMBAT BOMBAT BOMBAYYYYY
BENCH BENCH BENCH BENCH BENCH AAAAAT T T T T AURANGABADAURANGABADAURANGABADAURANGABADAURANGABAD

CONTEMPT PETITION NO.  518 OF 201CONTEMPT PETITION NO.  518 OF 201CONTEMPT PETITION NO.  518 OF 201CONTEMPT PETITION NO.  518 OF 201CONTEMPT PETITION NO.  518 OF 20111111

Association of College and University Superannuated Teachers (Maharashtra) ...Petitioner
Versus

The State of Maharashtra and others ...Respondents
Mr.  S.V. Adwant, advocate for the petitioner  : Mr. K.M. Suryawanshi, AGP for the respondents

CORAM :  S. S. SHINDE, J. DACORAM :  S. S. SHINDE, J. DACORAM :  S. S. SHINDE, J. DACORAM :  S. S. SHINDE, J. DACORAM :  S. S. SHINDE, J. DATED  : 8th TED  : 8th TED  : 8th TED  : 8th TED  : 8th AUGUSTAUGUSTAUGUSTAUGUSTAUGUST, 2012, 2012, 2012, 2012, 2012
PER COURT :-

1. Pursuant to the order dated 20.7.2012, passed by this
Court, a common additional affidavit in reply, in both the
contempt petitions, is filed by Shri Sanjay Kumar,
working as Principal Secretary of Higher and  Technical
Education  Department,  Mantralaya,  Mumbai. Paragraph
Nos. 7 and 8 of the said affidavit in reply read thus:-

“7. I say and submit that based on the G.R. dated
3rdAugust 2012 the Director of Higher Education has issued
order directing all Regional Joint Directors to disburse the
amount as directed by the Hon’ble High court.  Hereto
annexed and marked as Exh. R-II is the copy of the order
issued by the Director of Higher Education M.S. Pune
dated 6.8.2012 for kind perusal.

8. I further say that after dismissal of the SLP by the
Hon’ble Apex Court some time was required to the
Government to work out and issue necessary orders in
consultation with the Finance Department of the State
Government as per the administrative process. Therefore
it was prayed for granting six month time for
compliance of the order passed by this Hon’ble High
Court. The request of the Respondent was bonafide and
there was no any deliberate or intention to disregard the

orders passed by this Hon’ble Court or to prolong the
compliance of the order passed by the Hon’ble High Court.”

2. Learned AGP appearing for the State, on instructions
from Dr. Mohammad Fayyaz,  Joint  Director,  Higher
Education  Department, makes a statement that the amount
mentioned in the G.R. dated 3.8.2012  and  in  the  order  of
the  Director  of  Higher  Education, Maharashtra State,
Pune-1, would be disbursed to the petitioners on or
before 27th August, 2012.

3. In the light of the above circumstances, the contempt
petitions stand disposed of.

4. Since the petitions are disposed of, there is no question
for the Principal Secretary of Higher and Technical
Education Department, Mantralaya, Mumbai to remain
personally present before this Court on 9thAugust, 2012,
as directed by this Court, by order dated 20.7.2012.

5. After disbursement of the amount, as stated in the
affidavit in reply/G.R./order  issued  by  the  Director  of
Higher  and  Technical Education, Maharashtra State, liberty
to the respondents to apply for withdrawal of the amount
deposited by them in the registry of this Court.

              ( S. S. SHINDE, J. )

{…Ω˛… : ∫…∆S……±…EÚ, =SS…  ∂…I…h…, {…÷h…‰ ™……∆S…‰ GÚ. ™…÷Bx…+…™…/™…….GÚ.9054/
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The Education Secretaries of all State Governments
Subject·- Reimbursement of financial burden due to

implementation of Revised Pay Scales on the basis of 6th Pay
Commission recommendations for Teachers and equivalent
Cadres in Universities and Colleges from 1.1.2006

Sir,
I am directed to say that it has been decided by the competent

authority that reimbursement of 80% of the additional
requirement of the State Governments consequent on revision
of pay scales of the teachers in universities and colleges under
the State Government, in pursuance of this Ministry’s letter
No.1-3212006-U.IJ/U l (i) dated 31.12.2008, would be applicable
only when State Governments implement this Ministry’s Scheme
of revision of pay of teachers and equivalent cadres in
universities and colleges as contained in this Ministry’s letter
dated 31.12.2008 as a composite package, the applicability of
which has been indicated in para 8 (p) (v) of this Ministry’s
letter dated 31.12.2008, which. inter alia, provides that the Scheme
rnay be extended to universities, colleges and other higher
educational institutions coming under the purview of the State
Governments receiving substantial financial assistance for its
maintenance and operations from the State Governments,
provided State Governments wish to adopt and implement the
Scheme subject to the following terms and conditions:

(a) Financial assistance from the Central Government to
those State Governments opting to revise pay scales of teachers
and other equivalent cadre covered under the Scheme shall be
limited .to the extent of 80% (eighty percent) of the additional
expenditure involved in the implementation of the revision of
pay scales.

(b) The State Government opting for revrsion of pay shall
meet the remaining 20% (twenty percent) of the additional
expenditure involved in revision of pay scales from its own
sources.

(c) Financial assistance referred to at (a) above shall be
provided for the period from 1.1.2006 to 31 3.2010

(d) The entire liability accruing with effect from 1.4.2010 on
account of revision of pay scales etc. of university and college
teachers shall be met by the State Government opting for revision
of pay scales.

(e) Financial assistance from the Central Government shall
be restricted to revision of pay scales in respect of only those
posts which were in existence and filled up as on 1.1.2006.

(f) State Governments, taking into consideration other local
conditions, may also decide in their discretion, to introduce
scales of pay higher than those mentioned in this Scheme, or
may give effect to the revised bands/ scales of pay from a date
on or after 1.1.2006; however, in such cases, the details of
modifications proposed shall be furnished to the Central
Government and Central assistance shall be restricted to the
Scheme of pay scales as approved by the Central Government
and not to any higher scale of pay fixed by the State
Government(s). Further the Central assistance shall be from the
actual date of giving effect of revised pay scales

(g) Payment of Central assistance for implementing this
Scheme is also subject to the condition that the entire Scheme
of revision of pay scales, together with all the conditions to be
laid down by the UGC by way of Regulations and other
guidelines shall be implemented by State Governments and
Universities and Colleges coming under their jurisdiction as a
composite scheme without any modification except in regard to
the date of implementation and scales of pay mentioned herein
above.

3. Fixation of pay of each category of posts may be done in

accordance with the guidelines given in the revised pay rules
notified by this Ministry for teachers in Universities and
Colleges vide communication No. 1-32/2006~ U. 11/U .f(i) dated
31.12.2008 and the fixation formula circulated by this Ministry
vide communication No. F. 3~1/2009~U.I dated 4th June, 2009.

4 Thus as per the terms and conditions of the Ministry’s
letter dated 31.12.2008, the State Governments are required to
Implement the scheme as a composite one, including the age of
superannuation (mentioned in para 8 (f) of this Ministry’s letter
dated 31.12 .2008), together with all the conditions specified or
to be specified by University Grants Commission (UGC) by
regulations and other guidelines.

5. Therefore, the State Governments shall have to adopt the
scheme including the regulations as may be specified by UGC,
for being eligible for appropriate Central assistance. However,
it is mentioned that the various allowances other than pay scales,
applicable to teachers and equivalent cadres in State
Governments shall be governed by the respective State ·
Government rules. The reimbursement will be restricted to
payment of 80% arrears of the revised pay in the pay band
applicable plus Academic Grade Pay (AGP) for the period
1~1~2006 to 31~3~2010. No allowances or pension would be
admissible for reimbursement for the above period.

6. This arrear component would be the difference between
the pay + DA/additional DA + interim relief. if any, existed prior
to 1~1~2006 and the revised pay admissible in the pay band
plus AGP in terms of revised pay rules notified by this Ministry
for teachers in Universities and Colleges, based on the CCS
(Revised) Pay Rules, 2008.

7 It is provided in Para 8 (p) (v) (f) of this Ministry’s letter
dated 31.12.2008, that the State Governments taking into
consideration other local conditions may also decide in their
discretion, to introduce scales of pay higher than those
mentioned tn this Scheme. This implies that State Governments
cannot make modifications lowering the pay package prescribed
by this Ministry. Also after adoption of the Central Scheme as a
composite package, the State Government shall be required to
furnish detailed calculations in support of its claim for central
assistance, in the enclosed proforma.

8. Release of the Central assistance shall be considered by
this Ministry in accordance with the provisions of the Scheme
only after the State Government have adopted and implemented
the scheme as a composite scheme, including adoption of the
age of superannuation for those engaged in ‘inclass’ teaching;
and have disbursed the salary based on revised pay scales, and
after scrutiny of the detailed proposal as may be received from
the State Government.

9. It shall be necessary for the Universities and
Managements of colleges to make appropriate changes in their
statutes, ordinances, rules, regulations, etc to incorporate the
provisions of this Scheme and a copy each of the same may
also be furnished to UGC.

10 The detailed proposal for implementation of the Scheme
on the lines indicated above. may kindly be formulated
immediately and sent to this Department for examination so
that Central assistance to the extent indicated above can be
sanctioned for the implementation of revised scales of pay.

11. The Scheme applies to teachers in all Universities
(including Agricultural Universities) and colleges (excludtng
Agricultural, Medical and Veterinary Science Colleges) admitted
to the privileges of the Universities.

Yours faithfully,
 (V. Umashankar)

Director Tel: 23074159

No. F. 1-7/2010-U.Il

Government of IndiaGovernment of IndiaGovernment of IndiaGovernment of IndiaGovernment of India
Ministry of Human Resource DevelopmentMinistry of Human Resource DevelopmentMinistry of Human Resource DevelopmentMinistry of Human Resource DevelopmentMinistry of Human Resource Development

Department of Higher Education New Delhi,Department of Higher Education New Delhi,Department of Higher Education New Delhi,Department of Higher Education New Delhi,Department of Higher Education New Delhi,
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